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Your courses diary 
Bag for 1971 
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AUDITING OF COMPUTER SYSTEMS March Hotel Metropole 
1st-4th = BRIGHTON 





To enable those who already have a basic knowledge of computers to undertake the audit of 
most computer systems. 


MANAGEMENT INFORMATION — APPRECIATION March Churchill College 
) 22nd—25th CAMBRIDGE 


Primarily for recently appointed accountants in industry; to provide them with a guide to the 
range of management techniques now available and the part they play in planning, decision- 
making and control. 


EXECUTORSHIP AND TRUSTEESHIP April NOTTINGHAM 
: | 15th—17th University 


Wills — Executors’ Duties ~ Trustees’ Duties —-Taxation — Investment Policy — Running a Trust 
Department — Presentation of Accounts. ge 


(Of special interest to members in small or medium-sized practices.) 
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The courses are open to non-membersewhen sponsored by a Chartered Accountant. Full 
details can be obtained from THE SECRETARY, CHARTERED ACCOU NTANTS‘ HALL, 
MOORGATE PLACE, LONDON EC2. 
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151 Strand, London WC2R 1JJ Tel. 01-836 0832 
Cables and Telegrams: Countant, London wc2 
Published at 3 p.m. every Thursday 


Subscription Rates 

Home and overseas: £8.per year; £4 5s (£4- 25) half- -year 

Reduced rate for two years: £15 

Airmail edition: £11 5s (EI) ZB) one year; £5 15s (£5-75) 
half-year 


Concessional rate for students: £5 5s (£5- 25) one-year 
. (forms on application) 
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Classified Advertisements . 


Rates and Information soe vite. 


A minimum charge is made for each advertisement, which covers up, to five ines: 
(approximately twenty-five words): Additional lines EE five words) 
are charged pro rata. 


SEMI- DISPLAYED advertisements are charged per. SE and pro rate, 


CONCESSIONAL. RATES per insertion are also quoted. These. are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are te-appear. at t fortnightly.. 
or longer intervals. 

» The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at E normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 


Box numbers extra — see next column, 


Box numbers are not transferable and cannot be repeated, at a later date. 


: CLOSING. TIMES ` ù- È 
b ‘ Linage/Semi-displayed: 


40.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 


H proofs are required, or if blocks have to be especially made for fully- or semi- 


.Linage Basic Concessional_ 
ALL HEADINGS PRA . 
Situations Wanted É 
Minimum covering 5 lines £1 17s 6d £1 5s Oo. 
per line (5 words) in addition 7s 6d 5s Od 
| SITUATIONS WANTED 
{including Articles Wanted) 
Minimum covering 5 lines £1 10s Od £1 Os ‘Od 
Der line (5 words) in addition 6s Od 4s Od 
_Semi-displayed | 
-All headings: 
per single-column inch £6 Os Od £4 Os Od 
Fully-displayed no ` 
- All headings: 
per single-column inch £7 10s Od £5 Os Od 
"(minimum 2-inch single column) 
Box Numbers per insertion ` 4s 6d | 3s od, 


displayed advertisements copy must reach us by 10. 2 am. on Thursday of the 


week preceding publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 

All blocks, plates. étc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 


make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements i in une Accountant appear automatically i in Taxation, thus reaching a ombine readership of over 100,000. 
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LEWIS, COATES & LUCAS LTD 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books ` ` 
_Notepaper, Bills, etc., printed 

Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 
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inclusive 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01-253 2977/8/9 Telex 262687 






RICHARD OWEN 
ASSOCLATES 


Staff Consultants - Aecountancy Division 
24 gege? Court, Finsbury Pavement, London EC2 








ACCOUNTANTS! To explore the field ring for free list, 
or step in and — without “any form-filling ~ scan our 
classitied register. Over 700 vacancies in London. the 
Home Counties and Overseas offer you the widest 
choice: salaries £1,000 to £5,000+-. 








All grades: of O. & M. specialists, Credit Controllers, 
Computer Programmers and Systems Analysts are also 
invited to contact us. 








Public Practice: L. E. Kelleher: Tel. 01-628 4550. 


Commerce and Industry: R. Thornhill. Tel. 01-628 8860. 






EMPLOYERS! Our register lists over 800 accountants — 
from Trainee to Financial Director — and perhaps one of 
then is the man you seek. To find out, ring now, and w 
shall reply within the hour. 







To discuss your requirements please ring R. Owe 
01-628 8869. 
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Example 


A capital sum of only 
£1674 will produce fees 
of £600 a year for 5 
years, starting in 10 
years time, 


A171 


10 Queen Street, Maidenhead, Berks. (0628) 22323 





THE 


For people with capital, 
our Trustee Scheme for 
school fees offers numer- 
ous advantages. 

Capital is released from 
estate duty lability in- 


stantly. Termly payments 
are free of income tax, 
surtax and capital gains 
tax. Under this Scheme 
(Open to parents, grand- 
parents and others) fees 
can be taken care of well 
in advance. 

Full details on request. 
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GOLDEN MARIANA 


FAMAGUSTA - CYPRUS 





























Richly 
blending the 
traditional Cypriote ? 
art with luxurious WM 
comfort, the Golden 
Mariana offers to the 
discerning traveller the 
hospitality of the Old 
Village Manor matched 
with the air-conditioned 
comforts of the 20th cen- 
tury. The attractively fur- 
nished guest rooms over- _ 
look Famagusta and the 
golden sand beach where 
water ski-ing and other 
sea sports can be enjoyed, 
and in the Hotel's gardens 
is the tropical sea-water 
pool, which is heated 
during the winter months. 









Brochures and full details from: 


R. M. BROOKER LIMITED, 11 NORFOLK STREIT, LONDON 
TELEPHONE 01-836 1942 
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Make sure of your own copy 
of THE ACCOUNTANT 





SUBSCRIPTION ORDER FORM 


Please send The Accountant each week until further notice, commencing with the issue 
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Counter-signature for student's su bscription 


Remittance enclosed £ 
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(Principal, head of department, or tutor) 


+ 
O16 SES 


» Rates: £15 for two years; £8 for one year; £4 5s (£4-25) half-year. 


Airmail edition £11 5s (£11-25) for one year; £5 15s (£5-75) half- ~year. 


Students’ concessional rate £5 5s (£5- 25) per year. 


THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01-836 0632 





Students’ Concessional 
Subscription 


Date Studentship registered: 
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CLASSIFIED ` 
ADVERTISEMENTS 





Replies to advertisers using Box numbers should be addressed to Box ... 


“3 


Gee & Co (Publishers) Limited, 151 Strand, London WC2R LU, except 
where otherwise stated in the advertisement. 

Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter. 


See page I for rates and latest times for acceptance. 








PERSONAL 


ACCOUNTANCY TUTORS LTD re- 
quire the Services of part-time Day and 
Evening lecturers for their intensive 
Provisionary courses, Applicants must be 
fully qualified and have at least 2/3 
years’ experience in teaching. — Please 
write to the Director of Studies, 10 
Lincoin’s Inn Fields, London WC2. 








AU PAIRS AND GOVERNESSES required 
for Italy, France, Germany, Switzerland. 
Opportunity for ski-ing apart from learning a 
language. Local interviews arranged. Doc- 
tors’ daughters apply to M. D. Department, 
O.S.A. 45-47 Church Street, Rickmansworth, 
Herts. Tel. 74641-2. 

CHARTERED ACCOUNTANT, retired 
Service officer, six years’ accounting and 
administrative experience since retirement as 
office manager with London chartered 
accountants, secks interesting position, — Box 
CA 1227, 

TAXATION. - London and provincial 
lectures, a self-study course and tape. Fully 
up-dated for 1970-71. — Apply today, College 
of Taxation, 21 Ouxkbury Road, London 
SW6. Tel. 01-736 8389. 





OFFICIAL 
APPOINTMENTS 





KINGSTON AND LONG GROVE GROUP 
HOSPITAL MANAGEMENT 
COMMITTEE 


ASSISTANT TREASURER 


SALARY SCALE: £2,076~-£2,556 per annum 
PLUS £90 per annum LONDON 
WEIGHTING 


Applications are invited for the newly 
created post of ASSISTANT TREASURER 
on the Principal Administrative Grade, 


The post, which ranks third in the 
Treasurer's Department, carries both Depart- 
mental and Sectional responsibilities, with 
particular emphasis #, budgetary control and 
management accounting techniques. 


Applicants should preferably be qualified 
or partially qualified and have had wide 
experience of financial administration. 


Application form and Job Description 
available on request from the Group Sec- 
retary, ‘Mountfield’, Galsworthy Road, 
Kingston upon Thames, Surrey, to whom 
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GREATER 
PETERBOROUGH 


Peterborough Development Corporation has now started its 
mammoth task of building the new city. It means providing homes 
and all that goes with them for 100,000 people. The tota! cost 
will be well over £300 million. 





Our Chief Finance and Administrative Officer (John Beckett, 
FIRT A) needs Two young, qualified, and energetic 


ASSISTANT 
FINANCE OFFICERS 


to join a busy team working on financial planning and appraisals - 
and to contribute to a newly developing system of monitoring 
and up-dating the overall financial plan. l 


Salary £2,556-£3,150; usual 
generous help towards costs of moving home; temporary travel 


and subsistence allowance; rented housing available. 


superannuation arrangements; 


Application forms, to be returned by January 20th, 1971, and 
further details from : 


The General Manager, Peterborough Development 
Corporation, Peterscourt, Peterborough PE1 1UJ. 


they should be returned by January 14th, 


WE TYPE ACCOUNTS 
Schedules 
Tax Computations 


‘ £3 10s per set 


JOY HAMILTON-KING 
Typing Services 
69 Blandford Street, London W1 


01-486 4041 





MINISTRY OF DEFENCE 





PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD. ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 





FINANCIAL CONTROL 
Defence Spending | 


Accountants play an increasingly important role in the management and the economics of 
government contracts and projects. 


In the Ministry of Defence they are members of management teams which monitor and 
control the extensive contracts placed with a wide variety of industries for experimental 
work in the design, development and production of sophisticated and specialised equipment. 
Each Accountant advises his multi-discipline team on all the financial implications of a 
project. These woald include such matters as contractors’ financial resources; the critical 
assessment of forward estimates of costs; of claims and of cost changes; the cost 
consequences of decisions taken. Thus his involvement with industry and its senior 
executives is wide fanging and deep. Some travel is involved and could include occasional 
3 ‘visits abroad, 

' Most of the appointments to be filled are in London and at Senior Accountant level. 
Candidates {men and women normally aged at least 30 and under 45) must be either 
Chartered or Certified Accountants, with suitable professional experience. Starting salary 
could be up to £3,224 with prospects of promotion to Chief Accountant after 5 years or so 
for those entering at Senior level. Career development is not necessarily confined to the one 
Ministry, e Gd e 
Recently qualified or younger Accountants (aged at least 23) start on salaries up to £2,347 
with the prospect of promotion to Senior Accountant within 2 years. 


Full details of thesetand other vacancies for Accountants and Senior Accountants in other 
governmest departments may be obtained from the Civil Service Commission, Alencon 
Link, BasingstoRe, Hants., or by telephoning BASINGSTOKE 29222 ext. 500 or LONDON 
01-734 6464 (24-hour “Ansafone" service) quoting reference 590//. 
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TAXATION 


Evening Course 


Institute of Taxation Associateship 
Examination — May 1971 


Commencing February 1st, 1971 


The syllabus is thoroughly covered and 
our manual with numerous pregressive 
examples is provided. 

This is also an ideal course for 
accountants moving to tax departments, 


For full details and application form 
apply to: 

, London School of Accountancy 
Prima House, Hosier Lane 
London ECIA SG 
Telephone 01-248 5441 
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INNER LONDON EDUCATION 
AUTHORITY 
COLLEGE FOR THE 
DISTRIBUTIVE TRADES 
30 Leicester Square, London WC2 


Applications are invited for the following 
posts, duties to commence as soon as possible. 
Previous applications for these posts will be 
reconsidered automatically. 


RETAIL, ACCOUNTING 


DEPARTMENT OF MERCHANDISING- 
Lecturers Grade I (two posts) required for 
accounts for full-time and part-time courses. 
It would be alvantageous for a candidate to 
be able to offer an additional subject, eg., 
Business Orginization, and to hive hid 
experience in the retail trade and also 
some teaching experience. 


' Silary Scale in accordance with Burnham 
(F.E.) Report — on an incremental szale 
within the range £1,230-£2,200 (plus London 
Allowance of £85), starting point and maxi- 
mum depending on qualifications, training 
an4 experience. 


Assistinse miy be given towards household 
removal expenses. Application forms obtiin- 
able from the Senior Administrative Officer 
(30 Leicester Squire, London WC2) to whom 
they should be returned within 14 days. 


THE 
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THE UNIVERSITY OF 
SHEFFIELD 


CHAIR OF 
ACCOUNTANCY 
AND FINANCIAL 
ADMINISTRATION 


Applications are invited for a newly estab- 
lished CHAIR of ACCOUNTANCY and 
FINANCIAL ADMINISTRATION, ten- 
able from a date to be arranged. A profes- 
sional quilification in addition to academic 
quulifications would be an advantage. The 
Successful candidate could have specialist 
qualifications in financial administration, 
industry or management consultancy. Salary 
in the range approved for professorial 
appointments, with F.S.S.U. provision. The 
Professor will be encouraged to undertake a 
limited amount of consultancy work. 
Further particulars may be obt ined from the 
Registrar, The University, Sheffield S10 2TN 
to whom applications (one copy only) should 
be sent by March Ist, 1971. Quote ref. 
R.1L2/PN. 


UNIVERSITY OF SCIENCE en TECHNOLOGY 
KUMASI, GHAN 


Applications are invited for o post of 


ACCOUNTANT 


Qualifications 
Applicants must be professionally qualified Accountants with at least three ake 


post-qualification experience. 
Salary Scale (Under Review) 


NC2,720,00 x NC120,00-NC3,560/NC3,740,00 x NC180.00-NC4,640; NC4, 800. 
Point of entry will depend upon the qualifications and experience of the successful 


candidate, 


Application forms are obtainable from the Registrar, University of Science and 
Technology, Kumasi, Ghana, of from the Assistant Registrar (LST Universities 
of Ghana, 15 Gordon Square, London WC1, The closing date for the return of 
completed application forms (seven copies} is January 15th, 1971. 
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London Borough of Ealing 


EALING TECHNICAL COLLEGE 


Specialist Centre for Higher Education 


SCHOOL OF MANAGEMENT 


SENIOR LECTURER 
| IN ACCOUNTANCY 


‘ Applicants must have professional qualifications and relevant 


industrial, 


Studies. 
Salary: £2,622-£2,957, 


consultancy or teaching experience. The person 
appointed would be required to teach and develop accountancy 
courses for _ professional qualifications and/or Management 


Application form and further details from Registrar, 
Ealing Technical College, St Mary’s Road, Ealing, London 
WS SRF (Foolscap envelope please). 





SITUATIONS VACANT 


PUBLIC PRACTICE 


ee ee eee ee 


AAVIAN APPOINTMENTS AGENCY. — 
Require anti supply all grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeper, 3 and all accountancy and 
sesretirial staff. Male and female. Permanent 
and tempofiry.: For the best choice with no 
fees to stiff.. 20, Dover Street, Piccadilly, 





A BETTER SALARY FOR AC- 
COUNTANTS AND ACCOUNT- 
ANCY STAFF - TEMPORARY/ 
PERMANENT. ~ For prompt attention 
contact DEPT PIC TAYLOR STAFF 
BUREAU, 11 Ludgate Hill, London 
EC4 (Entrance Creed Lane) — 01-236 
7102/3/4. 





A GOOD START to the New Year, Part-time 





ROOM AT THE TOP 


NOVEMBER FINALISTS £2,350 


We act for all the large and many small and medium-sized professional firms, house- 
hold names in commerce and industry. All appointments are vetted by our resident 
Chartered Accountant and emphasis is laid on future training and experience, 


P.A. PARTNER £2,500 


Medium-sized firm in Holborn seek cheerful, extrovert newly qualified as persona! 
assistant to the senior partner, Similar partnership opportunities in City, West End 
Croydon, Maidstone, Camberley. 


A.T.LI. £2,800 


Moorgate C.A.s eek company tax assistant capable of handling cases without 
supervision, 





e 


CAREERS IN TAXATION 


This is a field in which we specialise. We are currently handling a tremendous number 
of vacancies ranging from Trainees £1,400 to high-powered Personal Tax specialists 
at £4,000. For Bank employees we can arrange speedy assignments of mortgage free of ` 
charge. 


TEMP WORK — NOVEMBER FINALISTS 


Certain of the large firms are not recruiting C.A.s until April. For candidates who wish 
to join these firms or to go abroad we have temporary assignments in property, 
antiques, fashions and goods. 


* PEMBROKE & PEMBROKE * 


ig EE p.m. {Accountancy Appointments) Dees 
01-236 8214 76 Cheapside EC2 01-262 4014 
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YOUNG 
QUALIFIED 
ACCOUNTANTS ` 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 





m We offer training courses covering all Ge of 
our work. i 


m For those whose talents fit them for a caréer in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


E Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. 


m Ifyou are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. 


Conditions of service are competitive and will be 
discussed fully at an interview but, first, please write 
in confidence to J. B. Barton, Staff 
Partner, at 11 Ironmonger Lane, London, 
E.C.2. giving brief details of your career 
so far. 


January 7th, 1971 


assistant required (in January) by profes- 
sional accountant, Male or female. Some 
travelling necessary, Three days per week, 10s 

per hour or more to experienced person. — 
Box AG 1228. S 


London Wi (01-493 5591); 1 Philpot Lane, 
Fenzhurch Street, London ECH (MIN: 
3261), 109 Tottenham Court Roud (Warren 
Street Station), London WI (EUS. 8406). 
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Permanent 
£750 - £7,500 


London’s foremost choice of top 
paid, mostly unadvertised jobs 
with the profession, Commerce: 
and industry. ` 


Temporary 
up to £5. p.h. 


Excellent opportunities for max- 
imum pay, variety of work, 
interest and early adyancement 
fo management. 


Part-time 


Vent your energies and experi- 
ence at your convenience whilst 
doing worth-while, challenging 
and highly paid work. 


SECOND FOLD 


Permanent BW Temp @ PTS 


Phone 01 -794 0202 (24 hours) 


Complete in confidence today and post for careful prompt attention and action. Our service is FREE 


Do not affix Postage Stamps if posted i 
Gt Britain, Channel Islands or N. Ireland 
THIRD FOLD 


Licence No. NW 2211 


BUSINESS REPLY SERVICE 
LONDON CAREERS CENTRE GROUP 


168 FINCHLEY ROAD 
LONDON NW3 





ACCOUNTING ASSOCIATES 


FIRST FOLD 
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All Employers (Present First) 


e, 
Status and Type of Work Done 


Period 
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CLIENTS’ INQUIRIES FOR STAFF ALWAYS WELCOME 
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MERVYN HUGHES AND COMPANY LIMITED 2 


APPOINTMENT 


5-7 Russia Row, London EC2 Telephone 01-608 4701/4 ansarone SPECIALISTS 





AN INTERNATIONAL CAREER ADVISORY AND INTRODUCTORY SERVICE 


INFORMATION SERVICE 


We will gladly send you a copy of our Survey of Professional Opportunities Throughout the World and our booklet Career Planning. ` 


H + 


Introduction Service — Overseas 
Tehran — Two-Year Tours -- High Capital Accumulation (circa £1,500 p.a.) - Dynamic Economy — Good Range of Professional Work. 
Hong Kong ~ Two-Year Tours — Three Months Terminal Leave ~ Manager Level Experience — wide range of work ~ Superb Sports/Social Life — Salaries £2,850 p.a. (single). 


South Africa ~ Two-Year Tours — Vacancies mainly in Johannesburg but also in Durban, Cape Town, Port Elizabeth, Mafeking. Salaries 4,800-6,000 Rand dependent on area — Superb climate 
— complete range of modern audit work. 


Australia ~ Vacancies in Sydney, Melbourne, Perth (with two-year tour options), Salaries 5,000-5,500 Dollars ~ An reer to start a complete new career in a synamic environment, 
West Indies — Vacancies exist in Bahamas, Bermuda, Tortolla, Cayman Islands at salaries from £2,600-£4,750 p.a. 


Tripoli — Negotiable Contract Period — Interesting range of work including international oil companies — reasonably SES to Malta and Cyprus — close-knit international community — salary 
from £4,000 p.a. newly qualified. 


Other vacancies exist in Brazil £3,250 p.a., Chile £3,250 p.a., Peru £3,250 p.a., Europe — France, Germany, Spain, Portugal, Oslo, Stockholm, Zurich, Italy, Belgium, The Netherlands at salaries 
circa £3,000 p.a., Kenya £2,750 p.a., Zambia £3, 520 Dä. 


INTRODUCTION SERVICE - LONDON a 


_ Taxation Department Manager — Medium West End Firm ~ Excellent prospects — initial salary circa £4,000 p.a. 
Semi-Seniors ~ Interesting vacancies with City and West End firms in both audit and taxation departments — market salaries. 

Experienced Corporation Tax Accountant — Large International Firm — Good previous experience essential — salary £3,000 p.a. to £4,000 p.a. 

Finalists — With the acute shortage of qualified accountants many of our small- and medium-size clients are pleased to interview finalists prior to the publication of results. 
Recently Qualified Audit/ Taxation Seniors are still very much in demand by small, medium and large national and international firms at salaries in the £2,050-£2,250 range. 


Trast GER Manager! P. A. to Senior Partner — City Firm ~ A good knowledge of personal tax necessary ~ initial salary £3,250 p.a. 


INTRODUCTION SERVICE - PROVINCES/SCOTLAND . 4 


Glasgow — Audit seniors — Large National firm — sizeable public company audits — Salaries circa £1,750 p.a. 

Channel Islands ~ Senior required for large Guernsey firm — negotiable salary. 

Leeds — Large national firm — audit seniors required -- circa £1,800 p.a. 

Staines — Flourishing medium-sized practice requires qualified staff — negotiable salaries. i nA 


PROVINCIAL CAREER DISCUSSIONS 


Any qualified accountants or finalists seeking unbiased and objective career guidance and who find it difficult to get to London are invited to write to us and we will be pleased where possible 
to arrange a local interview with one of our consultants. 
APPLICATIONS TO: MR R. J. WELSH (MANAGING DIRECTOR) 

MR L. G. GIBSON (DIRECTOR, U.K. DIVISION) 
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Continental 7 . 
Europe Taxation 


Deloitte & Co have vacancies for Accountants, recently 
qualified or with post-qualification experience, in their offices 
in BRUSSELS and PARIS. The work in these offices is varied 
and Interesting: and provides good experience in British, 
American and Continental accounting and auditing procedures. 
There are excellent opportunities for those who wish to make 
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al e Deloitte & Co have positions available in the taxation 
ml department of their London office for qualified account- 
T ants who have specialised in company taxation work 
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their careers on the continent. fal 
Fwesent knowledge of the relevant language is not essentiale [nl Please write to: 
di f : id F, 
Flease write to SC e Soe d M. G. Wheeler, 128 Queen Victoria Street, London EC4. 
London EC4 EI e 
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_ THE FIRST NAME IN ACCOUNTANCY RECRUITMEN’ 


POST OF THE WEEK 


COMMERCIAL AND INDUSTRIAL DIVISION 
* MANAGEMENT ACCOUNTANT £3,000 + 


Our clients, located in South London are an international industrial com- 
pany. They wish to recruit a young chartered or cost and works accountant 
with several years’ industrial experience. His responsibilities will include 
the preparation of management accounting information, improvement of 
existing systems and the checking of variances in budgëts. The position 
offers a high interest and future prospects are good, — Reference C1601. 


For immediate interview to discuss other current opportunities at salary 
levels £1,500-£5,000 p.a., contact either: 


Charles Pearce at City Office, or David J. Wilkinson at Albemarle Street. 


PUBLIC PRACTICE DIVISION 
AUDIT SENIOR — £2,600 p.a. 


For a medium-sized firm in London EC2. This vacancy represents 
excellent opportunity for a young A.C.A. with 2 years’ post-qualificati 
experience in Public Practice wishing to progress particularly within t 
investigations field. ~ For further details contact your nearest office. 


FINALISTS £2,000 


We seek bright young men for many interesting and challenging cares 
widening appointments. We offer expert, unprejudiced advice. 

Please call and discuss your career with us. We are friendly and appre 
ate your worries about career guidance. Inquiry incurs no obligation. 


CARDINAL HOUSE, 39/40 ALBEMARLE STREET, LONDON W1 01-629 4463 (6 lines) 


Open Saturdays 10-12 
713 MOORGATE, LONDON EC2 01-638 8535/6/7 


- Prospects fair and pleasant. 


“Une could A ai assume’ 
that a person with the ability to pass the . 
examinations would also be able to - 
make a modestly successful way in the. 
= world without undulyextending himself. 
Most accountants are not - 
contented with the modest way: ` ne 
Accountancy is a hard school, andr no ` 
-= other professional training gives stich - 
special insight into-business at all levels. 
. However, a EE Heen and 
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Birmingham Br degt, re Ca raid : 


, . London 
et Bown ER. Jeyne B. aldwin R.C. 
1-606 6044 - 021-236 Se - 0272-293701 . 0222- br 23:34106 ‘041-2 82 9204 : 


Lo Sé eer 
A. G. Campbell P.N, Turner R.G. Wilke 
O58 2.34607. 


2 oe strong motivations are not in Geet 
` enough. Experience inthe widest 
+ variety is essential if prospects are of 
partnership, the upper echelons of 
finance, management consultancy, or 
| any senior executive post inside or 
= outside public practice. | 


Price Waterhouse & Co, a 
-3Frederick’s Place, Old J ewry, . 
London Ecer spp. =>. 


S ‘Leicester Liv verpool Ma ane ches ter Newcas ue Notti ngha m` 
ikes. A.G. Whaley CR: Godwin. R. Lo ~d. Day 
è Kr 236 9581 . Øi- 832 867 G 0632. Zem dech 5031) 
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_ 0533-27141 
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Well, we can’t all make a fortune — but we can all have an interestin 


call. Typical posts open at the moment: 


SENIORS/SEMI-SENIORS 

We have too many positions for 
partly qualified and unqualified men in 
all areas to mention them all here. We 
suggest you contict us and find out for 
yourself the opportunities and salaries. 
EH available at the present 
ime. 


SEMI-SENIOR 


A City firm require a young man aged 
25-30 for medium-sized audits. Not 
necessarily qualified but preferably 
studying. Salary up to £1,930. 


SEMI-SENIORS — LONDON 


Trem :ndous range of vacancies with all 
sizes of national ani international 
firms. Salaries from £2,200. 


THE 
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Staff Consultants for Public Practice 
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Accountancy Personnel Ltd 


“WHEN IN DISGRACE WITH FORTUNE...’ 


TRUST STAFF 

A wide seleztion of posts for Trust 
stiff at various levels, Vacancies with 
firms ranging to those with 2-3 partners, 
Salaries ranging from £1,000-£2,500, 


TAX 

Dynamic and expanding ECZ CAS 
want a Taxation min or woman with 
experience. £1,800-£2,300 and a Semi- 
Senior £1,500-£1,800. 


PROSPECTIVE TRUST MANAGER 
Experienced, able and ambitious man 
required to join leading City practice 
due to retirement of present Trust 
Manager. Commencing salary negotiable 
depon ding upon experience. £2,200- 


3 


TAXATION JUNIOR : 
WC2. £300-£1,0090. Good training 
offered to keen young person. 


AUDIT SENIOR 


A mature man not necessarily qualified 
but experienced in auditing is required 
by a medium-sized City firm, No 
travelling outside London will be neces- 
sary. Starting salary £2,200-£2,400. 


FINALISTS PART II 


A large City firm offer extensive training 
and experience to Part II finalists. 
Starting salary up to £1,900, 


PERSONAL ASSISTANT 


Personal Assistant to four partners is 
required by a City firm. Finalist would 
be considered — salary negotiable up 
to £2,200. f 


FINALIST 
West End. Salary £1,850, 


January 7th, 1971 


51 Cannon St 
London Ze 
01-248 1781 





g and progressive career. And that’s our job at Accountancy Personnel — to help you find one. Come and see us or give us a 


POSTS IN THE PROFESSION in 
THE MIDLANDS. Our office in 
Birmingham has contacts with most firms 
in the Midland cities and towns. The 
opportunities are aS numerous in 
London and our service ise certainly as 
good. Vacancies at all levels efist now. 


INDUSTRIAL AND COMMERCIAL 
POSITIONS 

Whilst we mainly advertise professional 
posts in this journal, a large portion of 
our efforts is also directed to arranging 
industrial and commercial positions, at all 
levels throughout the U.K. 


Birmingham Office: 201/2 Unity Buildings, 14'16 Temple St, Birmingham 2. (021-643 6201) 
EXPERT ADVICE - SIMULTANEOUS INTERVIEWS - YOUR CAREER FURTHERED 





HARRISON & WILLIS 
TASK FORCE 


EMPLOYERS PLEASE NOTE 


Established in 1965 and devised to relieve acute staff 
shortages and pressure periods existing then and now § 
in Industry and Public Practice. We have available f 
experienced Audit Staff, Commercial and Industrial 
Accountants available immediately to be RUSHED to 
your office to deal with backlogs of work, pressure loads 
and absences arising through sickness. 


The speed factor coupled with the reduction in over- 
heads (no SET, Social Security, etc.) has made this 
service indispensable to many organisations. 


YOUR SATISFACTION AND OUR 
REPUTATION 


Unless a candidate is capable of meeting our high pro- 
fessional and ethical standards he is rejected. ~ All Task 
Force personnel undergo a rigorous series of tests to f 
determine ability, reliability and personality. 


A] inquiries to MR R. W. WATHEN, at 73 MOOR? 
, GATE, LONDON EC 01-638 8535/6/7, or MR 
B. W. DANES or MISS V. L. MOORE, at 118 NEW} 
BOND STREET, LONDON W1, 01-493 9441. 


. Newly 
Qualified CAs 


circa—£2,200 


Our clients have the full gamut of professional 
activities under their roof and yet are of the size where 
all senior staff, finalists and upwards, have the fullest 
involvement. Responsibility comes early and the best 
will have an assured future. Invest in them as they 
will be investing in you. 


They require two professionals who could make 
their career in public practice, in a general or specialist 
capacity. Salary range as above. 





London WC 


Apply to: 


JOHN WEST 
WEST ACCOUNTING APPOINTMENTS 
96 NEW BOND STREET 
LONDON W1 
01-629 9777 
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(A few yards from Oxford Circus Station) 


Accountancy Appointment Specialists 


AUDIT STAFF 


TAX STAFF 


WE HAVE A TREMENDOUS RANGE OF POSITIONS AVAILABLE OF WHICH 
THE FOLLOWING IS ONLY A SMALL SELECTION. WHY NOT CONTACT 


US AND LET US SHOW YOU WE HAVE THE ‘EXACTLY RIGHT’ POSITION 
FOR YOU?. YOU CAN BE ASSURED YOUR INQUIRY WILL BE DEALT WITH 
INA GE tae EFFICIENT, AND FRIENDLY WAY. DON’T DELAY — CONTACT 


AUDIT MANAGER 

An expanding medium-sized West End 
firm have an interesting post for a 
qualified Audit Manager. Starting salary 
£3,000-£3,250. 


AUDIT MANAGER 

A medium-sized City firm seeks an 
above-average man aged around 25-27, 
Progressive post. Starting salary circa 
£3,000 p.a. 


AUDIT MANAGER 

A large City firm have a post which is 
suitable for an ambitious qualified 
Accountant seeking to progress his 
career. Salary £3,500-£4,000. 


AUDIT MANAGER : 
A small West End firm seek a man with 
good all-round experience to deal witha 
variety of work. Salary circa £3,000. 


DA. TO PARTNER 

An interesting position is offered to a 
young recently qualified man to act as 
P.A. with a medium-sized City firm. 
Starting salary £2,400~£2,500. 





PA TO PARTNER 

A small firm in the West End offer an 
interesting post with excellent prospects 
to a keen young man. Every opportunity 
to progress. Starting salary £2,200- 
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AUDIT SENIOR 

A large City International firm offer 
excellent experience and training to a 
recently qualified Accountant who is 
seeking to further his career prospects. 
Commencing salary circa £2,250. 


AUDIT SENIOR 

A small friendly West End firm have a 
post which would be suitable for a man 
with several years’ auditing experience. 
Not necessarily qualified. Salary £2,100- 
£2,400. 


PARTNERSHIP PROSPECTS 

A medium-sized Central London firm 
offer a post to a qualified young Audit 
Senior with definite partnership pros- 
pects within a reasonably short time. 
Salary circa £2,500. 


SENIOR 

A medium-sized Central London firm 
seek a newly or recently qualified man for 
special work, Mainly investigations, etc. 
Salary circa £2,500 p.a. 


TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 


TEL. 01-437 6063 





No Fees to Staff 


OFFICE MANAGER 

A small Central London firm require 
an Office Manager to deal with the 
administrative affairs of the practice. 
Interesting and rewarding position for 
someone with good experience of con- 
trolling staff. Salary £2,000 plus. 


AUDIT SENIOR 

A medium-sized West End firm seek a 
young man who wishes to expand his 
knowledge and experience. Salary circa 
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AUDIT SENIOR 

A young qualified man who wishes to 
join a medium-sized firm is offered 
very good career prospects by a well 
established firm in the City. Starting 
salary £2,!50-£2,400. 


SENIOR/SEMI-SENIOR 

A small firm in the City seek someone 
either partly qualified or unqualified 
with good all-round experience to deal 
mainly with small and medium-sized 
audits. Salary £1,750-£2,000. 


SEMI-SENIOR 

A. medium-sized firm in Central London 
offer good experience to a young partly- 
qualified person wishing to expand their 
prospects generally. Starting salary 
£1,600-£1,750. 


SEMI-SENIOR 

A 5-partner firm in the West End wish 
to engage a person currently studying 
for their A.C.A. or A.C.C.A. qualifica- 
tion. Every encouragement to progress. 
Starting salary £1,500-£1,700. 


TAX MANAGER 

A person who is experienced in both 
Company and Personal tax work is 
sought by a Central London firm to 
develop their small Tax Department. 
Starting salary circa £3,000 p.a. 


PERSONAL TAX SENIOR 

A medium-sized firm in Central London 
seek an assistant for their well-estab- 
lished Tax Department. Should have 
good experience of personal tax. Salary 
£1,800-£2,000. 


PERSONAL TAX ASSISTANT (Lady) 
Opportunity for a young lady to join a 
medium-sized West End firm. Every 
encouragement to make good headway. 
Starting salary £1,600-£1,700, 


TAXATION JUNIORS 

Large City firm require two Junior 
assistants for their well established Tax 
Department. Excellent training and 
experience is offered. Salary £1,100- 


TAXATION SPECIALIST 

A large City firm seek a recently qualified 
young man who has decided that he 
would like to specialise in taxation. 
Very good future prospects. Starting 
salary circa £2,250. 


TAXATION ASSISTANTS 

There are numerous opportunities 
available to Tax Assistants (male anc 
female) with at least 1-2 years’ experienci 
of Persona] Taxation in the profession 
Inland Revenue or Bank. Opportunity tc 
advance to company work if desired 
£900-£2,500. 


ACCOUNTANTS IN OXFORD require 
senior assistant. Experience of small company 
audits, partnerships and incomplete records 
essential, Five-day week, three weeks’ annual 
holiday. Salary according to experience etc. 
Bachelor service flat available to suitable 
applicant (might suit childless couple). ~ 
Write Box AI 1287. 

A CITY FIRM of chartered accountants has 
a vacancy for an audit clerk to undertake 
interesting and varied audit work with 
excellent prospects of promotion, ~ Please 
write giving details to Box AC 1285. 





AMBITIOUS CHARTERED AC- 
COUNTANT FOR SMALL PRAC- 
TICE IN SUNBURY-ON-THAMES 
TO SUCCEED A PARTNER DUE 
TO RETIRE VERY SHORTLY. EX- 
CELLENT OPPORTUNITY FOR AC- 
COUNTANT WISHING TO START 
IN PRACTICE HIMSELF. SALARY 
NEGOTIABLE, - 

~ ASSOCIATES, 168 

# ROAD, LONDON NWS3. 01-794 0202 
(24 HOURS). 





ARE YOU INTERESTED in a profes- 
sional position in the salary range be- 
tween £2,000 and about £3,000 p.a.? 

Benefit from the approach of a char- 
tered accountant in the selection of a 
suitable professional firm and position 
without charge to yourself. — Telephone 
D. G. Leonard, F.c.a., Proprietor of 
Accord Appointments, 34/36 Maddox 
Street, Oxford Circus, London WI. 
01--629 1804. 





A SMALL WEST WILTS FIRM of char- 
tered accountants require a young qualified 
(or finalist) assistant. — Write, stating age, 
salary required and experience to Box 

, AS 1218. i 
ASSISTANT TO PARTNERS, EC4, quali- 
fied accountant required to assist with 
special work arising. This is of a varied 
nature sO we need someone with sound 
experience in a U.K. practice. Salary £2,400~ 
£3,000, — Please write to P, G. Heslop & Co, 
CAS, 2 Serjeant’s Inn, London EC4. 


ARE YOUR EXAMS OVER? 


We hope you've passed; while you’re 
waiting for your resulis you ought to be 
thinking seriously about what to do next, 
Before you make up your mind, come 
and see us to talk about the advantages 
of a spell with us. 


We are in Birmingham with a range of 
clients from family businesses to large 
groups of companies. We have a planned 
series of courses to train you in modern 
accounting practices. We will pay you 
well and if you can take responsibility 
we will promote you and increase your 
salary rapidly. 


If at any time you decide to go into 
industry, you will find that as a result of 
your close involvement in our clients’ 
affairs you will be in a better position to 
choose the right job and our training SZ 
programme is designed to help you 
achieve this. 


If when you get your results you find a 
you have not passed, we will give you 
paid leave for revision for next May’s 
examination. 


Write for a date to see us; Box S 
132. 





AUDIT CLERK, not necessarily qualified, 
required by chartered accountant, mid- 
Bucks. Experience in incomplete records 
essential. — Write stating age, experience anc 
salary to Box AC 1256, 
AUDIT CLERK (Senior), required by 
Glasgow firm of accountants able to prepare 
balance sheets without supervision. Knowl- 
edge of taxation an advantage. Good salary 
paid to suitable candidate. - Apply Box 
AC 7559, 





AUDIT MANAGER 


required by medium-size offl-estab- 
lished City firm of Chartered Account- 
ants. Minimum salary £3,000. ~ Details 
of age and experience to Box AM 7532, 





AUDIT CLERK (unqualified) required in 
chartered accountant’s office, Aylesbury. 
This position would suit person due for 
retirement in a few years. — Write stating: 
age, experience and salary to Box AC 1255. 
BIRMING .— Young qualified account- 
ants and Part II finalists requiring experi- 
ence of E.D.P. and advanced audit tech- 
niques and willing to attend training courses 
should apply to the Staff Partner of Whinney 
Murray & Co, Canterbury House, 85 New- 
hall Street, Birmingham B3 I NB. 
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BRACKNELL, BERKS 


Certified Accountants require a senior 
assistant for a responsible position in 
small but busy branch office offering an 
interesting variety of accounting and 
taxation work. 

While a recently qualified accountant 
would be particularly suitable, a well 
experienced unqualified person would be 
seriously considered, 

A commencing salary of up to £2,000 
per annum is envisaged. 

Applications to G. G. Woolley, 
Martin, Fahy & Co, 31 Crossway 
Hause, Bracknell, Berks. 


CHARTERED ACCOUNTANT. Also man 
with intermediate required by professional 
accountants in Burnham, Bucks, Excellent 
prospects for industrious men. ~ Apply in 
own hand to The Principal. AU replies 
treated as confidential. — Box CA 1308, 
CHARTERED ACCOUNTANTS (Hay- 
wards Heath) require assistant to partner. 
Experience of incomplete records and taxa- 
tion desirable. — Box CA 1260. 





CHARTERED ACCOUNTANT re, 
quired for South Coast Practice. Must 
be under 38 years of age, have good 
experience and wish to make a carcer in 
a provincial practice. Partnership 
possibilities. Anticipated salary £2,500 
but negotiable depending on experience, 
~ Write giving details of qualifications 
and experience and age to Box CA 7579, 





CHARTERED ACCOUNTANTS - 
HOLBORN — have vacancies for abh 
Semi-Senior assistants suitably experi 
enced. Excellent opportunities for ad 
vancement exist for those able to worl 
on their own initiative under partner’: 
supervision, Regular salary reviews. - 
Write, giving full details of experienc: 
and salary required to Box CA 7558. 





CHARTERED ACCOUNTANTS (over ` 
required by High Holborn frm, Varied : 
interesting work. Excellent prospects 
men of ability, initiative and drive, Gener 
holiday leave and luncheon vouchers. Cc 
mencing salary from £2,500 p.a. — Die 
reply with full particulars to Box CA 61 
CHARTERED ACCOUNTANTS require 
experienced person (not necessarily qualifi 
to manage small branch office in Southar 
ton, Excellent prospects and pleasant work 
conditions, ~ Apply to Box CA 1254. 
CHARTERED ACCOUNTANTS with rt 
practice in Somerset require assist: 
Prospects of an early partnership. Wo 
suit newly qualified man. — Box CA 1311 
CHARTERED ACCOUNTANTS with s 
stantial practice in the Bournemouth/Pc 
area, require for their rapidly expand 
Poole office, an assistant for the resid 
partner. Management ability) and rec 
professional experience of accounts : 
taxation, covering medium-size compat 
to incomplete records, is essential. Salary 
negotiation. Pension scheme. ~ Box CA 13 
CROYDON CHARTERED ACCOU? 
ANTS (large) have a vacancy for a taxat 
assistant, Good prospects. Salary by nego 
tion. Telephone 01-654 0104. = 





EAST ANGLIAN ACCOUNTANT: 
require young qualified accountant wit 
experience of incomplete record: 
family companies and taxation. Varie 
and interesting work in pleasant marke 
town. Partnership prospects after prc 
bationary period. Initial salary depend 
ent upon age and experience. — Fu 
details to Box EA 1213. 
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Progressive 
Careers for Young 
Accountants 


Deloitte & Co offer recently qualified accountants: 
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@ Excellent opportunities to widen their experience of 
modern accounting methods; including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 


@ Early promotion for those who are capable of under- 
taking responsible work. 


@ A well-established training scheme, which provides 
courses in auditing, EDP, taxation, and investigations. 


@ Opportunities to transfer to an office overseas. 


Posts are available in our LONDON, EDINBURGH, 
GLASGOW, BELFAST, BIRMINGHAM, BRISTOL, 
LIVERPOOL, MANCHESTER, NEWCASTLE, SOUTH 
WALES AND OVERSEAS OFFICES. 


Interviews will be arranged at the office concerned but in the 
first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, London EC4. 
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“Young 
cAccountants 


Thomson McLintock & Co. have vacancies for 
qualified accountants (and finalists with a 
successful examination record to date). Initially 
the work will be mainly auditing of a wide 
variety of public and private companies. There are 
early opportunities for experience of computers and 
of investigation work. 

The work is demanding but is matched by above 
average remuneration and carefully planned 
training, which although geared primarily to the 
requirements of the man planning to remain in a 
practising firm, will prove valuable to the 
accountant moving into industry. For those 
interested in travelling there are opportunities 
overseas in our international firm after an initial 
period in the U.K. In the longer term the prospects 
for the able man to win promotion.are outstanding 
in a rapidly ‘expanding firm. 


Write, giving brief career details, to:— 


M. G. Adamson, 
33 King William Street, 
London, E.C.4, 


Apart from London there are vacancies at present 
in our offices in Birmingham, Bristol, Manchester 
and Sunderland. Interviews will be arranged at 
the office concerned. 
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We have room for 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, par- 
ticularly at this time in Bermuda and Greece, 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


* 
There are excellent opportunities for advancement. 


Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4, 
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~ Iwas newly — 
qualified once 


When | completed my Articles | wanted advice on what | 
should do next and what salary | was worth. 


| went to all sorts of advisers. Each advised differently and 
| was even more confused, so | decided to meet as many 
firms as possible and four agencies’ arranged over 12 
interviews for me. 


Before each interview | asked the agents to tell me about 
each firm. Apart from the address (and one got that wrong) 
they knew very little. 


Still, | did the round and | was offered 11 jobs. Good? Not 
really. Only 2 firms were suitable for me and the other 10 
interviews were a waste of everybody’s time. 


You can use this indiscriminate method or you can seek 
our advice — we personally vet each appointment, thus 
ensuring that only pertinent introductions are arranged. 


| am ready to help. Will you telephone or write for current 
opportunities available now to Douglas Llambias, A.C.A, 
ATI, or lan Dupre, ACA. 


Douglas Llambias 
Associates Lid 


ACCOUNTANCY AND MANAGEMENT 
‘RECRUITMENT CONSULTANTS 
64 GLOUCESTER PLACE LONDON W1 
TELEPHONE 01 486 6544 
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CHARTERED ACCOUNTANTS urgently 
require audit manager for their London 
Office to fill vacancy due to promotion. Good 
salary for applicant with considerable audit 
2xperience of computer systems and capable 


$i 


THE ` 


audit assistants required by firm of London 
chartered accountants, London NWI. Wide 
range of work available, including taxation. 


a -ACCOUNTANT 


2 
EXPERIENCED SENIOR and semi-senior ` 
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‘APPOINTMENTS ADVISORY SERVICE 








































Scope for extending expérience for those- | 
willing to accept responsibility. Luncheon 
vouchers: — Write full details to Box ES 6100. 


of controlling large public and private comi- 
pany audits. Usual fringe benefits., — Write 
Box CA 1259. ; 

EAST HAMPSHIRE chartered accountants 
require senior clerk with experience of farm 
accounts, taxation, costing and recording 
for interesting post. Pension scheme and 
realistic salary. — Write stating age, quali- 
fications and experience to Box EH 1309. 


Accountancy staff of all grades are required throughout the country in the pro- 
fession, industry and commerce. We provide free information about these vacancies, 


confidentially and without obligation, to the applicants on our Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU. 
233 Cranbrook Road, Ilford, Essex 
(Telephone 01-554 3484) 


IF YOU ARE © - 


an intelligent young man or woman 
with some knowledge and experience - 
of personal tax work, which you 


EXPANDING FIRM of Oxfordshire would like to broaden; 


Chartered Accountants require ‘fully- 
experienced; unqualified senior clerk. 
Salary minimum ` £1,700 pa Pius 
pension scheme and assistance with 
relocation expenses, — Box EF 7534. 


keen to gain experience of simple 
company and trust work; ; ! 


someone whe likes to work mainly on 
his own, but needs some supervision; 


on the lookout for an interesting job 
with a good salary, bonus and 3 weeks’ 
holiday; only 5 minutes from Victoria 
Station; 


HERTFORD. — Audit manager required. Not 
necessarily qualified, but competent to control 
audits of wide Variety aid size, Vacancies also 
for a senior dnd a semi-senior. Salaries 
negotiable, and bonus scheme incentive is 
available for all grades of staff. — Details of 
age, experience, salary, etc., to The Staff 
Partner, Wright, Wilson, Kennedy & Co, 
Chartered’ Accountants, Cecil House, St ` 
Andrew Street, Hertford. : f Š 


THEN, WRITE IMMEDIATELY to 
the Staff Partner, 21. Buckingham Gate, 
* London SW1. j 





QUALIFIED ACCOUNTANTS 


Josolyne, Miles & Cassleton Elliott invite applications from qualified 
accountants with initiative and ability who are seeking an oppor- 
tunity to broaden their experience — varied work on large and medium 
Public Companies in U.K. and on the Continent and elsewhere 
abroad. — Applications to the Staff Partner, A Throgmorton Avenue, 
London EC2. Tel. 01-606 4488, or to Mervyn Hughes & Company, 
Accounting Appointment Consultants (who will not disclose an 
applicant’s identity without his permission) at 5-7 Russia Row, 
London EC2 (01-606 4701/4). l 


MANAGEMENT 
RECRUITMENT LTD. 


b 
The following positions are a selection of the many 


vacancies we have available in the profession, industry 
and commerce. - i 


zen 


INDUSTRY . 


HEAD OFFICE ACCOUNTANT - Industrial Conglom- 
erate, Wi — Salary up to £3,250 — initially to visit 
operating Companies and subsidiaries throughout 
U.K. and to make recommendations for improvement 
of management information systems — subsequently to 
be involved in a variety of interesting Group assign- 
‘ments at executive level ~ excellent opportunity for 
energetic, ambitious man, aged 25-30, to work in a. 
stimulating environment. Ref. A.1117. 

CHIEF ACCOUNTANT ~- Board prospects — Importers 
and Distributors, W1 — Salary approximately £3,000 — 
to control whole accounting function, present man- 
agement information and advise the Board generally. 
Ref. A.1119: s D i 


PROFESSIONAL 


Progressive medium-sized firm in Holborn requires 
qualified Accountant to control Group of Public 
Company audits ~ reporting direct tọ. Partner — 
Salary £3,000. Ref. A.1118. : 
Medium-sized firm, WC2 — qualified Accountant 
aged up to 35 — experienced modern auditing tech- 
niques, flow-charting, computer auditing, to control: 
Group of audits of large Companies — Partnership 
prospects — Salary up to £3,500. Ref. A.1120.. 

Large firm of Chartered Accountants, EC2 - Deputy 
Trust Manager — aged up to 45 ~ to administer approxi- 
mately 50 Trusts. Salary £2,750. Ref. A.1121. 

Young qualified Accountants, Part Il finalists, and 
Taxation Accountants — international and medium- 
sized firms. 

Contact Miss Marion Williams who can give you the 
benefit of her many years’ experiénce In the account- 
ancy profession and advise you on the next step in 
your career, ` 





Chartered 
Accountants 
U.K. and Overseas 





Arthur Young McClelland Moores & Co. have vacancies 
in their U.K. offices and in associated offices overseas for 
young qualified accountdnts who, by their intelligence, 
personality and resourcefulness, can show themselves to 
merit our offer of 


»Training and experience in the application of advan- 
ced auditing techniques, computer systems, manage- 
ment accounting, investigations and U.K. and 
International tax. 


¥Early responsibility on assignments. 
*Rapid promotion and substantial salary increases. 


xOpportunities to transfer either within the U.K. or to 
join one of our world-wide overseas offices. 


¥Personal guidance on (he development of individual 
careers either within the profession or on a move into 
industry or commerce. 


For an interview in London, Glasgow, 
: Birmingham, Liverpool, Edinburgh, Dundee, 
ä Bristol, Newcastle, Aberdeen or. Nottinghan® 
please write, giving brief career details or. 
telephone J. F. V. Hernu, Director of Pro- 
fessional Personnel at Moor House, London 
Wall, London, E.C.2. (01-628 4070) quot- 
ing Ref. CAJTA. 


50 LINCOLN'S INN FIELDS 
LONDON WC2A 3BR 
TEL. 01-242 8708 
ANSWERING SERVICE 
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HAYWARDS HEATH OFFICE of London 
firm of chartered accountants require taxation 
assistant for personal cases. Qualifization not 
essential but must have at least five years’ 
full-time tax experience in all aspects of 
- personal taxation. Age 25-40. Salary nego- 
tiable up to £2,000. Hours 9.15 to 5.15, No 
Saturdays. Three weeks’ holiday. — Apply 
Box HH 1288. 





Singleton, Fabian, Derbyshire & Co, 
Chartered Accountants of Lee House, 
London Wall, London EC2Y 5AX 
invite applications from: 


(a) Qualified Accountant, aged 28 
to 45, experienced in Estate 
Duty planning and trust ac- 
counts, to take charge of a 
section of a department. 


(b) A Senior to deal with all taxa- 
tion matters arising within a 
department concerned with 
accounting for trusts and pri- 
vate companies. The applicant 
need not be professionally 
qualified, but should have had 
experience in a taxation depart- 
ment of a professional firm. 


Modern scale of salaries, good 
working conditions, and available 
pension scheme under CAESS. - 
Apply in writing to Mr G. L. 
Eccleshall. 


ee 








HARKER HOLLOWAY SMITH & 
EARLE 


have vacancies for Chartered Account- 
ants seeking career prospects and for 
unqualified senior staff. Interest or 
specialisation in audit techniques or 
taxation will be rewarded with oppor- 
tunities for responsibility and advance- 
ment within our expansion programme. 
~ Write to the Staff Partner, 89 Kings- 
way, London WC2B 6RX. 


HIGHEST SALARIES for accountants and 
accounts staff — all levels — in the profession, 
commerce and industry. Also long- and 
short-term temporary assignments. — Consult 
us now. ~ Imperial Agency, 38 Dean Street, 
Shaftesbury Avenue, London WI. (01-437 
6384/7074.) 
HIGH WYCOMBE CHARTERED AC- 
COUNTANTS require senior, not necessarily 
qualified, with current professional experience. 
Salary according to ability and experience, — 
Apply in writing with full particulars to 
Thornton Baker & Co, Prospect House, 
Crendon Street, High Wycombe, Bucks. 
IF YOU CAN write up books to trial balance 
stage but would welcome the opportunity to 
assist also on audits occasionally we would 
like to hear from you, We are a small firm 
of chartered accountants in the Strand. — 
Box IY 1247. 
KENT CHARTERED ACCOUNTANTS 
with three branches and expanding practice 
require qualified chartered accountant. Good 
conditions and excellent prospects leading to 
partnership for the right man. Five-day week, 
pension scheme, luncheon “vouchers and car 
allowance, ~ Apply in writing, stating age, 
previous experience and salary to Day, 
Ail E Hunter, Star House, Maidstone, 
ent, 


be 


Don’t be in the dark about your 
future career. Our offices through- 
out the country can give finalists _ 
and young accountants full training 

A and a wealth of opportunity. 


< Write to the Staff Partner, 


Cooper Brothers & Co, 33 Gutter 





Lane, London EC2. 


MEDIUM-SIZED CITY PRACTICE 
REQUIRES A TAX MANAGER 
AND OFFER £3,000+ FOR THE 
POSITION. — ACCOUNTING AS- 
SOCIATES, 168 FINCHLEY ROAD, 
LONDON NW3. 01-794 0202 (24 
HOURS). 


MEDIUM-SIZED FIRM of chartered 
accountants, London WC area, require a 
chartered accountant, aged 28 to 35, with 
experience of modern techniques in the audits 
of public or substantial private companies. 
Salary will be dependent upon age and 
experience but initially not less than £2,750. 
Three weeks’ annual holiday, pension scheme 
and membership of B.U.P.A. It is desired 
that the successful applicant should be taken 
into partnership within a limited period.-— Box 
MS 1229. 

OLD-ESTABLISHED ACCOUNTANTS 
(Kingston-upon-Thames) require senior 
qualified audit/taxation clerk ~ attractive 
commencing salary according to age and 
experience. ~ Please apply to Box OA 1212., 


PARTLY QUALIFIED AUDITORS 
AND TAX ASSISTANTS. WE HAVE 
MANY EXCELLENT POSITIONS 
IN THE GREATER LONDON AREA, 
HIGH SALARIES AND GOOD 
PROSPECTS. ~- ACCOUNTING 
ASSOCIATES, 168 | FINCHLEY 
ROAD, LONDON NW3. 01-794 0202 
(24 HOURS). 


4 


PORTSMOUTH ACCOUNTANTS require 
two audit staff. Experience of computer 
bureau processing of incomplete records an 
advantage, but not essential. Prospects of 
partnership opportunity for the right man. — 
Please apply to Box PA 1296. 
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MANCHESTER: 


In all these centres there are immediate 
vacancies for Ambitious Young Chartered 
Accountants. Telephone the Staff Partner, 








January 7th, 197: 


PERSONAL TAX ASSISTANT required b 
chartered accountants (Strand) medium 
sized practice specializing in journalist: 
writers and other professional individual: 
Must have interest in people and thei 
problems and experience in personal tay 
Salary according to ability. — Box PT 1273 


AUDIT SENIOR 


A large international firm of 
Chartered Accountants re- 
quire an Audit Senior, prefer- 
ably experienced in Insurance 
company work, to work at the 
office of a large City Insurance 
Group. 


An attractive salary is 
offered, according to qualifica- 
tions and experience. 


Piease write with full details 
to Box AS 13719. 


fr 


Whinney Murray & Co., 
LONGON, EE „01-628 6088 
Glasgow aE ee eer SIRO ar nee ee 041-221 6242 Leeds E 0532-27496 
Birnängham re „021-236 9151 Liverpool enosn 051-236 1141 
Cardiff henee Dd Mäonchester coosccccsscsscccccscccsencessseoesssceee 061-228 1551 
Edinburgh annene 031-226 4621 Newcastle us. EE 0632-24333 


or write to 67 Chiswell Street, London, E.C.1, 
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Property 
Investment 





Grasshopper 
Property 
Unit Trust 


are seeking investments secured 
on good quality shop, office 
and industrial properties, 

also purchase and leaseback 





Healey 


Established 
& Baker 


1820 
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OFFER FOR SALE BY AUCTION 
AT THE LONDON AUCTION MART 


TUESDAY, JANUARY 26th, 1971-3 p.m. 
(Unless previously sold) 


OUTSTANDING LEASEHOLD SHOP 
& OFFICE INVESTMENT 


35 years unexpired 


PICCADILLY CIRCUS 
54/62 Regent Street and 7/11 Glasshouse Street 


Commanding location facing Piccadilly Circus, 
Two shops, restaurant, banking hall and offices on 
ten floors. 

Frontage 79 ft 6 in. Net floor area 41,800 sq. ft. 
Tenants: G. A. Dunn & Co, Barclays Bank, Bank of 
New Zealand, Sun Life Assurance Co of Canada, 
etc. 

Producing £74,500 p.a. 
EXCEPTIONAL RENT REVIEWS FROM 1971 
VALUABLE REVERSIONS FROM 1976 

Solicitors: 
f BERWIN & LEIGHTON 
1 Dorset Street, London W1H 4DA. 01-486 1391 


Joint Auctioneers: 


PILCHER HERSHMAN & PARTNERS 


Princes House, Princes Arcade, 190 Piccadilly, 
London Wi 01-437 6870 


Trustee: E 


Barclays Bank we a 
Trust Company Ltd 


NOTTINGHAM 16 Clumber Street 


Fine retail location, Close to True-Form, Saxone, 
John Temple, Lilley & Skinner, Swears & Wells, 
Boots the Chemists. : 
Frontage 28 ft 6 in. Depth 81 ft 6 in. 
Let to Thos Cook & Son £7,000 p.a. 
RENT REVIEW 1980 REVERSION 1991 


Solicitors: 
CHETHAMS 


Retained Surveyors: 23 Bentinck Street, London W1M SRL. 01-486 2111 


By order of The Public Trustee & L. V. Alexander, Esq. 


& MANCHESTER 72 and 72a Market Street 


Outstanding trading position. Close to Swears & 
D e Wells, Willerby’s, Manfield & Sons, Lewis’s Dept 


Hillier Parker 


Frontage 27 ft. Depth 55ft 6in. 
Let to Dolcis at the nominal rent of £3,750 p.a. 

May & Rowden 
77 Grosvenor St, London WAI 2BT Auctioneers: 


EXCEPTIONAL REVERSION 1975 
Telephone 01-629 7666 ! 
Kan = Healey « Baker 


Solicitors: 
Edinburgh and Sydney, Australia 29 St George Street, Hanover Square, London 








112 Jermyn Street, London SW41. 01-930 0326 





BURTON & RAMSDEN 
WAR OAE. 01-629 9292 
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Overseas Appointments 


| by Special Arrangement 
Wren House, Bear Street 


Leicester Square, London wes 01-734 5444 


HENRY BUTCHER & CO 
(MEMBERS OF THE PROFESSIONAL INSTITUTES) 
Specialist Auctioneers, Surveyors and Valuers operating in the British Isles and Europe 


FACTORIES, PLANT AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 
prepared by Henry Butcher & Co with every | item priced is an assurance of maximum settlement of a claim for 
loss by fire. D 





A SCHEDULE OF FACTORY BUILDINGS 


prepared by Henry Butcher & Co priced on today’s replacement c cost is a safeguard against a rebuilding liability 
in the event of loss by fire. 


A VALUATION OF PHYSICAL ASSETS 
as a whole (complete with Inventory of Plant and Sthedule of buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any HESE Concern from the point of view of earning capacity. 


í THE DISPOSAL OF FACTORIES PLANT AND MACHINERY 
Henry Butcher & Co are one of the leading Agents'in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (b) owners of surplus Factory Space and Plant and Machinery 
wishing to EE of same. 


HEAD. OFFICE 
S | 59-62 HIGH HOLBORN, LONDON WCI 
Telephone 01-405 8411 (9 lines). ` Grams: Penetrancy, London WC1 
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New Year Prospects 


OOKED at in terms of the national economic interest, the 

year just ended brought little to cheer. It witnessed record 
levels of working time lost through strikes, increases in money 
incomes of around 14 per cent, retail price rises of half that 
figure and a derisory increase in the gross national product 
of little more than 1 per cent. The past year has established 
one fact which until recent times few economists would have 
credited, i.e., that stagnation and inflation can co-exist within an 
economy. 

The immediate question is whether 1971 will prove to be any 
happier from the viewpoint of the Government and industry. 
The two determinants which control the progress of the UK 
economy during the next twelve months are the growth in world 
trade and the pace of the domestic inflation. On the former issue, 
at least, it is possible to be mildly optimistic. 

The dominant role of the US economy determines the volume 
of world trade and all the indications are — not least on political 
grounds — that Mr Nixon will tend to lean more heavily on the 
advice of the expansionists than the Federal monetary authorities, 
who would continue to counter the inflationary pressures by 
conventional methods. With the US administration undoubtedly 
looking ahead to the 1972 elections, the shift of public concern 
from Vietnam casualty figures to domestic unemployment rates 
means that some expansion in the American economy can be 
expected. 

The latest OECD Economic Outlook (HMSO, 26s) suggests that 
both external trade and rate of industrial growth in Japan and in 
the European Economic Community will continue to expand. In 
short, within the context of the world economy, Britain’s overseas 
trading préspects and with them, the out-turn on the balance of 
payments, seem reasonably well assured. If anything is to affect that 
adversely, it will be failures on the domestic front. 

The most jmportant single consideration from the Government’s 
point of view (and in this respect Mr Heath and Mr Nixon are 
in the same boat) is the gently rising unemployment figure. Once 
the New Year spending spree is over the peak, the unemployment 
figure could drift higher and, given the probable impact of the 
credit squeeze and tax collections during the first quarter of 1971, 
unemployment could easily exceed the 700,000 mark. 

In the context of this appraisal the statement by Mr John 
Davies that the “Government will be paying particular attention 


in the courge of the coming year to sharpening the competitive 


THE 


_ climate’ is important. Such views underline the expecta- 
tion of higher unemployment, not least in view of the 
Government’s intention ‘to pay particular attention to 
the problems posed by differences in prosperity and 
the rate of development between different parts of the 
country’. 

The fact is that any deflationary pressure within the 
economy has always hit the poorest regions first and 
hardest. Hence the Government’s promise ‘to en- 
courage industrial and commercial development in the 
less favoured parts of the country on a sustained basis 
and at less cost’. In particular, ‘industry already in 
those areas will be helped to expand and new profitable 
projects encouraged to start there’. 

The stumbling block to any Government policy 
aimed at a significantly higher rate of economic 
growth is the continuing pressure for higher incomes 
on the part of all sections of the employed community. 
The fact that the same problem exists in West Germany 
and in the United States does not provide any con- 
solation. The cruel effects of inflation upon those 
sections of the community with negligible bargaining 
power are already evident, and in the longer run the 
economic as well as social consequences of inflation 
at recent rates are fraught with danger. In short, the 
Government’s primary objective must be to check the 
‘cost-push’ inflation. 

In theory, any inflation can be brought to a halt by 
restricting the supply of money. The inevitable result 
of applying such classical economic remedies to the 
present situation would be a serious increase in 
liquidations and bankruptcies among small and even 
some larger businesses, coupled with a totally 
unacceptable increase in the level of registered un- 
employment. It is for such reasons that the Govern- 
ment’s rejection of any form of incomes policy is 
unconvincing. e 

Admittedly, there is no need for an incomes policy 
if the traditional economic forces are allowed free 
play, but as stated above, there is no likelihood that 
they will be allowed free play. Even if one accepts the 
statements of Mr Davies at their face value, it is 
difficult to believe that the restoration of competitior 
will, of itself, provide a cure. It is abundantly clear 
that the existence of unemployment at politicall¢ 
acceptable levels does nothing to deter organized 
labour from demanding higher pay. : 

The only rational policy is for the Government to 
try and regain the credibility which it has lost in recent 
months. It has some freedom of manceuvre since, unlike 
its predecessors in office, it is not compelled to adjust 
its economic policy every time the monthly deficit 
on the balance of trade led to a spate of witlfdrawals 

from the reserves. No one will dispute that there are 
possibilities for a controlled expansion of the economy, 
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if only the risk could be eliminated that the upsurge 
in economic activity and the consequent down-turn 
in the unemployment curve would generate a fresh 
series of unjustified wage and salary demands. 

The fact of the matter is that now the affluent 
worker has acquired what used to be regarded as the 
prerogatives of the middle classes, he is seeking to 
ensure that his ‘take-home’ pay, regardless of product- 
ivity and any other considerations, will ensure that 
those standards will be maintained if not improved 
upon. The truth of these observations is borne out 
by the readiness of many workers to work substantial 
overtime. As the recent report of the National Board 
for Prices and Incomes ~ Hours of Work, Overtime and 
Shiftworking (Cmnd 4554, HMSO, 16s) ~ observes, ‘it 
is clear that overtime pay now in practice forms a 
regular and important part of the pay packet of many 
men’. Equally, the foregoing remarks explain the 
willingness of two-fifths of all married women to 
take up some form of paid employment. As living 
standards rise, so do workers’ aspirations, and with 
them, demarfds for more money ~ whatever the state of 
the economy. 

In short, there can be no confidence that expansionist 
policies, such as have been advocated recently by the 
TUC, are realistic propositions within the existing 
economic climate and methods of collective bargaining. 
Either the Government must come to terms with 
organized labour over a policy for pay which is justifi- 
able in the current economic situation, or it has no 
alternative but to continue along the present course. 

Nor should it be forgotten that effective co-operation 
with the unions over some form of incomes policy 
will not be made any easter with the promised passage 
of the Industrial Relations Bill. With prices ~ not least 
of essential consumer goods — all likely to continue 
rising, it is impossible to believe that the Government 
and the unions will, at least in the near future, have 
any common ground in the matter of an incomes policy. 

It will be surprising if the April Budget brings any 
more concessions than those already announced. There 
could even be some further increases in indirect taxes 
but, in view of the impact upon the lower paid workers 
of the welfare charges outlined in the November 
mini-Budget, the Chancellor would be wise to avoid 
such increases. He could, however, take the opportunity 
of announcing a prospective change-over to some 
form of value-added tax. 

In the light of present circumstances it would be 
remarkable if the Budget were a cheerful occasion; 
it is not much more certain that the economic situation 
will be any happier later in 1971. To entertain any 
such hopes requires rather more faith in the efficacy 
of the Government’s economic policies than most 
observers currently possess. 
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CURRENT AFFAIRS 





New Year Honours 


MONGST the several accountants whose names 

appeared in the New Year Honours List, 
our particular congratulations go to Mr H. F. R 
Catherwood, M.A., F.c.A., Director-General of the 
National Economic Development Office, and Mr 
Henry Chisholm, C.B.E., M.A., F.c.A., Chairman of the 
Corby Development Corporation, both of whom are 
created Knights Bachelor. 

Sir Henry Benson, C.B.E., F.c.A., a Past President 
of The Institute of Chartered Accountants in England 
and Wales, is advanced to GBE Other honours are: 
CBE 
Mr 5. G. Deavin, opp, F.c.A., Chairman, North 
Eastern Gas Board; Mr W. H. Hunter, c.a., of McLay, 
McAlister & McGibbon, Chartered Accountants; Mr 
J. C. McGrath, F.c.a., Board Member and Financial 
Controller, British Airports Authority; Mr H. R. 


Moore, M.A., F.c.A., Chairman, Board of Governors, 
London Hospital. 


OBE 


Mr W. J. Campbell, r.c.a., Assistant General Manager 
and Chief Accountant, NAAFI; Mr J. A. B. McPhail, 
CA, Chairman, North British Distillery Ltd, for 
services to export; Mr H. Forbes Murphy, C.A., a 
partner in the firms of Graham, Smart & Annan, 
Dewar & Robertson, and Deloitte & Co, Chartered 
Accountants, for services to legal aid and education in 
Scotland. 


MBE 


Mr I. H Dearnley, F.c.a., P.1.M.T.A., formerly Clerk 


of the Council, Kingswood, Bristol; Mr E. O. Hector, 
C.A., Chairman of the Visiting Committee, Edinburgh 
Deputy 


Prison; Mr J. W. Rimington, F.A.C.C.A., 


Mr Henry Chisholm 
Knight 


H. F. R. Catherwood 
Knight 











































Director (Administration), National Coal Board, 
Scottish South Area; Mr N. E. Sheldon, rca, 
Secretary of the Trustee Savings Bank Inspection ` ` 
Committee; Mr F. H. Towill, T.D., F.c.a., Chairman, 
Bristol Supplementary Benefit Application Tribunal. 


BEM 
Mr B. H. R. Jolly, F.c.a., Commandant, Lincolnshire 
Special Constabulary. 


We also congratulate Mr Cliff Andersen, Executive 
Director, Australian Society of Accountants, who has 
been awarded the OBE for his services to the account- 
ancy profession in Australia, and Mr A. F. Royle, a 
chief executive officer of the Civil Service, who has 
been awarded the OBE for his services as Press Officer 
to the Board of Inland Revenue. 


Capital Must Pay Its Way 


HE appraisal and justification of prospective 
capital expenditure is a complex subject for whose- 
evaluation different techniques have been in vogue at 
various times, and in which it is rare for any single 
factor to prove conclusive. As noted in The Accountant 
of December 24th, a government-sponsored pilot survey ` 
during the earlier part of 1970 revealed that some 20. 
per cent of capital expenditure was not subject to fors =o 
mal appraisal at all, and in some cases no such pros ae 
cedures existed. : 

Increased productivity of capital should lead to a 
faster rate of economic growth, and more intensive 
utilization of capital is likely to lead to a quicker writing- 
off and renewal. This in turn promotes a faster rate of 
technical progress and an improvement in living 
standards. 

In view of the considerable importance of this 
subject to the profession, The Accountant is publishing 
several articles on various aspects of capital expenditure 
appraisal, the first of which — ‘Capital project evalua- 
tion’, by Mr S. A. Freeman, F.c.w.a. — appears else- 
where in this issue. Other titles to appear shortly 
include ‘Capital works efficiency auditing’ and ‘Prob- 
lems of investment decision-making’. 

Two courses on capital appraisal to be held later 
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this month are worthy of mention. The first is to be 
presented by the British Productivity Council, under 
the auspices of the South Eastern Society of Chartered 
Accountants, at the Spa Hotel, Tunbridge Wells, on 
January 20th at the modest fee of £4 (The Accountant, 
December 31st); the second is a two-day course 
promoted by Dr J. M. S. Risk, B.COM., C.A., F.C.W.A., 
J.DIP.M.A., at the Prince of Wales Hotel, London W8, 
on January 26th and 27th (fee £38) (The Accountant, 
December 17th). The principal speaker on the latter 
occasion will be Mr W. C. F. Hartley, F.c.a., F.c.W.a., 
J-ÐIP.M.A., of Bradford University. 

Finally, Dr R. L. Marris, of Cambridge University, 
and under the auspices of NEDO has written a 
report on Multiple Shiftwork — a problem for decision 
(HMSO, 8s). The need for such a study arises from the 
fact that it is wasteful to use capital equipment for 
only a small fraction of the time, especially when its 
effective life 1s likely to be determined by obsolescence 
rather than by physical wear and tear. Shift working 
should make it possible for the individual business to 
obtain a higher rate of return on its capital than with 
single shifts. 

The potential saving in capital costs is, of course, 


-  Tiable to be offset or nullified by higher labour costs. 


The problem is to decide where the balance of advan- 
tage lies, and assessment of the economic benefits of 
shift working is not straightforward. 


"Dear Chancellor...’ 


IX preparing his forthcoming Budget, the Chancellor 
of the Exchequer will evidently find no lack of lay 
advisers. The latest submissions to be released are those 
of the City of Westminster Chamber of Commerce. 

The Chamber recommends a number of relaxations 
of the present rules where anomalies exist. It calls for 
capital allowances to be given on all buildings used for 
the earning of taxable profits, in place of the arbitrary 
discrimination between agricultural and industrial 
buildings on the one hand and shops, hotels and offices 
on the other. It also favours the availability of capital 
losses by one member of a group of companies to 
offset the capital gains of another member, and capital 
allowances on a group basis where one or more 
members of the group have incurred capital expenditure 
before themselves commencing to trade. 

‘The present definition of admissible expenditure if 
felt to be unduly restrictive, and it is submitted that 
any expenditure incurred by a taxpayer in complying 
with Stock Exchange regulations and the Companies 
Acts or similar statutes should be an allowable charge 
for taxation. Examples given under this heading include 
costs of raising capital other than initial capital, costs 
of abortive attempts to acquire another business and 
costs of revaluation of fixed assets. x 

Amongst other matters, the present operation of 
section 144 (2) of the Income and Corporation Taxes 
Act 1970 is believed to have a considerable adverse 
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effect upon the development of professional part- 
nerships, and the ‘top-slicing’ concession announced 
last year by the Financial Secretary to the Treasury 
(The Accountant, November 26th) does not go far 
enough. The Chamber also favours substantially 
raising the present starting points for surtax and for 
the implementation of Form P11 D from the present 
£2,000 in each case. In view of the ever-increasing 
complexity of taxation law, the fees of professional 
agents for assisting in the completion of tax returns 
should be made an allowable deduction. 


Directors on Inflation 


INCE 1945 prices have risen almost continuously 

and the present value of a 1945 £ is about 8s. 
According to a pamphlet published by the Institute 
of Directors entitled Inflation for Ever the post-war 
inflation in the UK has now turned into a ‘fierce’ 
inflation. Prices are now rising at a rate that could 
reduce the purchasing power of the £ by one-third 
in five years. 

The basic cause of the inflation, asserts the Institute, 
stems from the power of organized labour and from 
the use of official and unofficial strikes to force wages 
up. The product of inflation is ‘economic inefficiency 
and social injustice’. 

Discussing the means available to the Government 
to tackle the inflation such as fiscal, monetary and 
incomes policy, the Institute pamphlet stresses the 
dangers of strong deflationary policies and notes that 
it remains to be seen how far the Government 1s 
ready to allow major companies to be forced into 
liquidation. 

The Institute reminds directors of their responsi- 
bilities to the community when large wage demands 
are presented. In particular, it stresses that the aim of 
the board ‘should be the decision which makes 
economic sense for the company’. This, the pamphlet 
notes, may not necessarily produce an outcome in the 
best interests of the national economy. 


Consumer Credit Report 


HE Report of the Committee on Consumer Credit 

set up by the previous government under the 
chairmanship of Lord Crowther has been completed 
and is now in the hands of Mr John Davies, Secretary 
of State for Trade and Industry. 

It is a matter for satisfaction that early publication 
has been promised, not least in view of the wide- 
ranging terms of reference of the committee. It will 
be recalled that these required the committee to 
inquire into the existing law governing the provision 
of credit to individuals, the changes which the com- 
mittee might consider should be made and, in. par- 
ticular, to consider whether any changes in the Money- 
lenders Acts:are desirable. | 

Since a major factor which contributed to the 
appointment of the committee was the high cost of 
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some types of consumer credit, it will be interesting 
to see what measures the committee will propose to 
reduce these costs, particularly in view of the high 
rates of interest current at the present time. 


More Interest in Savings Bank 


\WV EEN the Post Office Savings Bank first opened 
its doors in 1861 deposits earned interest at the 
rate of 24 per cent per annum. 

From January ist, 1971, ordinary deposits in what 
is now the National Savings Bank will begin to rank 
for iriterest at 34 per cent a year and accounts open at 
the end of 1971 will be credited with interest at this 
new rate. Accounts closed during 1971 will attract 
24 per cent interest only. 

The first {21 of interest each year will be free of 
income tax, representing interest on a balance of 
£600. The new rate of interest with income tax at 
7s gd in the £ will be equivalent to a gross return of 
£5712- 

The National Savings Bank has nearly £1,500 
million of deposits invested. More thar one million 
new accounts were opened in 1970, and the number is 
increasing. 


One Million Per Year 


HE heading refers, not to the ultimate in directors’ 

remuneration, but to the number of ‘documents’ 
(ranging from a single sheet to perhaps 20 large 
volumes) received in an average year for filing at 
Companies House. The company files occupy over 
20 miles of shelving, and nearly 6,000 company 
searches are carried out on every working day. 

These facts are taken from a note contributed to the 
Solicitors’ Journal last week by Mr R. W. Westley, 
Registrar of Companies, in reply to various comments 
which have been made from time to time about the 
services provided. One point which he stresses is the 
importance of including the company number on all 
correspondence or documents presented for filing. 
The whole of the work of the Companies Registration 
Office is based on the company number, and errors 
arising from similar or misquoted names can be very 
embarrassing to all concerned. 

It has, unfortunately, been found that the conces- 
sionary facility for giving registered office addresses by 
telephone (The Accountant, October 18th, 1969, and 
February 19th, 1970), has not been used as intended. 
Inquiries of this kind now have to be limited to one 
address only per call, as the records from which they 
are answered are spread in blocks over a room some 
170 feet long. According to Mr Westley, the voices of 
some inquirers are surprisingly familiar to the clerks 
in this office, and he appears reluctant to believe that 
many firms need numbers of addresses ‘so often, so 
urgently or so unexpectedly’ that they are unable to 


undertake the normal search procedures. 
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The note mentions two other facilities available 
which may well be of interest to accountants. Firstly, 
supplies of blank acknowledgements, which may be 
completed with whatever references the sender 
requires and will be stamped and returned if enclosed 
with documents, are available from Companies House. 
Secondly, half-day courses which include short talks 
on each of the office’s main activities and a tour 
behind the scenes can be arranged on request and on a 
‘first come, first served’ basis, for those whose careers 
are likely to bring them into contact with the office. 
The ideal size for such courses is from 10 to 12 persons. 

Those who bewail the lack of accommodation in the 
public search room and the time taken to produce a 
file should note that the position is markedly easier 
before rr a.m. on most days. Work has recently been 
completed on a new index room and extra seating, 
which should ease the situation for some time to come. 


Revenue Defeat 


ARLIER this month, the House of Lords dis- 

missed the appeal of the Inland Revenue from the 
decision of the Scottish Court of Session in Stenhouse 
Holdings Lid v. CIR ([1970] TR 9). The Court of 
Session had held that, in computing the transitional 
relief under section 85 of the Finance Act 1965, the 
phrase ‘income tax paid by the company on distribu- 
tions made in the year 1966-67’ included not only 
income tax paid on actual distributions made in that 
year, but also the income tax on distributions which, 
although actually made in 1965-66, were deemed by 
virtue of section 83 (1) to be made on April 6th, 1967. 

Dismissing the Revenue appeal, Lord Reid said that 
many provisions of the Finance Act 1965 strongly 
indicated hasty preparation and inadequate revision. 
Apart from arguments on the literal construction of 
section 85, the Inland Revenue had not submitted any 
substantial argument against allowing the claim by 
Stenhouse Holdings Ltd. The*company’s case seemed. 
on balance to be the stronger one. 


What is a Merchant Bank ? 


HE first merchant bankers were substantial mer- 

chants who offered banking and financial services 
to their smaller brethren. Nowadays the term has been 
xpanded to include ‘merchants who are not bankers, 
bankers who are not merchants, and some houses 
Which are neither merchants nor bankers’. It represents 
a wide spectrum of business activity without any 
closely-defined limits. ; 

These thoughts are taken from Merchant Banking 
Today, a handsomely produced hard-back booklet 
recently issued by Baring Brothers for distribution 
to theireclients and business contacts. In a foreword, 
Lord Cromer, the present senior partner and a former 
Governor of the Bank of England, quotes Walter 
Bugehot’s impressions of the merchant bankers of the 
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nineteenth century — "We must not let in daylight 
upon magic’. 

Bagehot was, of course, impressed by the legends of 
the power and influence of the merchant banks within 
the City of London. Within the last fifteen years, the 
merchant banks have again struck the headlines as 
advisers in a number of take-over battles; the old 
legends have been revived and new legends written. 
As Lord Cromer observes, ‘the effect has been curious 
and disconcerting. Instead of informing the public of 
what a merchant bank really does, a new mysticism 
has been created.’ 

The avowed purpose of Merchant Banking Today 
is to explain as simply as possible what a merchant 
bank is, what business it transacts and what services 
it offers. It also includes a short history of the house of 
Baring Brothers & Co Ltd, which claims to be the 
oldest of the London merchant banks and celebrated 
its bicentenary in 1962. 


Future Imperfect for Training 
Boards 


HE Construction Industry Training Board is 

currently living from hand to mouth, and several 
building firms are reported to have issued writs 
against it in respect of unpaid grants. Against an income 
of {12-6 million from levies in respect of the year to 
March 1970, the Board’s expenditure on grants, train- 
ing services and administration for the same period 
totalled {24 million. The resulting deficit of nearly {12 
million is aggravated by a liability for a further £30 
million grants payable in respect of the training year 
to July 31st, for which no provision has been made in 
the accounts. 

Following the inauguration last summer of a general 
policy review of the training boards, the Government 
has commissioned a special survey of their work by 
Mr Alan Mumford, deputy chief adviser on industrial 
training at the Department of Employment and 
Productivity. 

This survey comes at a time of mounting concern 
within industry over the whole future of the training 
boards. Having failed in its attempts to raise a loan of 
£8 million (which, as the present accounts reveal 
would in any event have been inadequate) in the City, 
the CITB is facing a bankruptcy which would reflec 
adversely upon other training boards. The only alter- 
native seems to be some form of governmental assist- 
ance; but the question already being asked is not 
whether the.Government will come to the rescue, but 
whether it should. 


Borrowers Wanted 


HE smaller business is inevitably the hardest hit 
during periods of squeeze and freeze on loan capital. 
With this in mind, the Small Industries Council fer 


è A 


January 7th, 1971 


Rural Areas of Scotland offers credit facilities speci- 
fically designed to assist such firms, taking into account 
the need of smaller companies for medium or long-term 
loans which often cannot be considered by commercial 
sources of finance. 

This assistance is in the main confined to manu- 
facturing and some service industries in rural areas, 
or within small communities of less than 15,000 
population, though in certain circumstances exceptions 
may be made to take account of particular local condi- 
tions. Areas served by the Highlands and Islands 
Development Board are not eligible for loans under this 
scheme. e 

Loans can cover building projects, purchase of 
equipment and working capital. Interest, currently at 
the rate of 9 to 94 per cent, is payable over a specified 
period of years on the reducing balance of the loan, and 
the Council’s comprehensive range of advisory ser- 
vices is available before, during and after the period of 
repayment. 

To stimulate a greater awareness of this loan scheme 
the Council is sending copies of an explanatory folder 
to accountants, bankers, solicitors and other profes- 
sional people who may be called upon to advise the 
small business man where he may raise a capital loan. 
Further copies are available from the Small Industries 
Council at 27 Walker Street, Edinburgh 3. 


Decimal Crash Course 


To week the Post Office begins the distribution 
throughout Britain of 20 millon copies of the 
booklet Your Guide to Decimal Money. A further 
five million copies will be available on request from 
post offices during February, including a Welsh 
language version at offices within the principality. 

As reported in The Accountant for December 17th, 
this booklet is the central feature of an information 
campaign the timing of which has been carefully 
decided to reach people at a time when their minds 
are receptive to an event which will shortly affect 
them, and so that they will not run the risk of forgetting 
the information before they have to put it into practice. 
The booklet will be supplemented by posters, press 
advertisements and television ‘commercials’, at a 
total cost of one and a quarter million pounds. 

The booklet is prepared in a question and answer 
format which the Decimal Currency Board believes 
will prove an aid to easy reading. It deals with the 
new money system and the coins, explains how the 
change-over will take place, gives advice on how to use 
the old money for shopping, and illustrates how 
decimal price tickets will look and what is meant by 
dual pricing. It is emphasized that both {sd and £p 
coins can be used in all shops, provided that they are 
tendered in multiples of 6d or 24 so that the correct 
change may be given. 

The booklet also includes two copies of the shoppers’ 


table (in a convenient size for the purse or wallet), 
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together with a warning that the table is ‘merely a 
guide to the unfamiliar £p prices in terms of the 
familiar {sd’. Shops will be pricing their goods either 
in {sd or £p, although the alternative price may be 
shown for guidance only until customers are ‘at home’ 
with the new system; customers cannot, however, 
elect to pay either in £p or {sd for individual items. 
The British Bankers’ Association on Tuesday issued 
the fourth in its series of decimalization booklets. 
Called Your Bank Account and Decimal Currency, it 
is particularly addressed to the private customer rather 
than the commercial user, and includes advice on how 
to draw cheques and paying-in slips in the new cur- 
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rency, and the conversion of balances. The booklet is 
being distributed to customers with their statements 
and as an insert to other correspondence, and is also 
freely available from bank counters: in all, some 
17 million copies have been made available. 

The banks urge all customers who may require 
supplies of decimal bronze currency during the week 
commencing February 15th to give an estimate of their 
needs as far in advance of D-Day as possible, so as to 
facilitate the movement of the several hundred tons’ 
weight of coin involved. A form for this purpose is 
included in another BBA leaflet, D-Day: Will you need 
Change for your Till? 





THIS IS MY LIFE 


The Poacher 


by An industrious Accountant 


Be got a problem which is spoiling my sleep; but 
each new solution which occurs to me in the dark, 
worried hours before dawn, seems worse in the 
morning than its predecessor. 

It’s about the senior of the audit team hb have 
just started on the early stages of this year’s audit. He’s 
been visiting us, on and off, since his articled clerk 
days. He’s bright, hard-working, presentable, and 
pleasant; and he’s also well-liked around the store 
besides being respected in his own office. As against 
that, though, he’s doing something which without doubt 
is professionally unethical. 

I remember him once telling us about his future 
prospects over a beer in the Red Lion nearby. He 
hadn’t the money to buy a partnership, he admitted 
frankly, and he wasn’t all that keen on a routine job as 
mere desk-bound company accountant somewhere. 
What he’d really like would be a career as a consultant 
at top-level, preferably involved in the take-over 
world, possibly with a good growth-oriented merchant 
bank. Only there, he felt, would he find the stimulating 
challenge to ability and venturesomeness that had 
vanished from humdrum green-pencil-ticking audit 
work, 

We sometimes chaffed the senior about his vaulting 
ambition, but he was serious and determined. There 
was little profit to be found in auditing, little more 
pay-off in salaried industry. The financial rewards of 
this decade lay in manipulation of shares on thé open 
market, in mergers and stock options, and liquidation 
perquisites, and he wanted desperately to acquire 


specialized knowledge to succeed in these fields. 

Then, late last Friday our financial accountant 
brought me a little black notebook he’d found, 
obviously mislaid, in the bundle of files he’d just 
collected from the auditors as they left our premises. 

Opening the book casually in search of a name, I 
recognized the senior’s tiny precise writing on a page 
headed “T/O... % Pro.’ J also recognized the abbrevi- 
ated titles of our departments in the left-hand column, 
followed by details of their individual turnover and 
gross profit mark-ups for years back. Another page 
showed salary scales with personal references; yet 
another our directors’ remuneration in detail. 

He was damned careless to leave this sort of stuff 
lying around, I snapped, but on riffing the pages 
further, I was shocked to see similar information about 
other firms. They were mostly unidentifiable (though 
I could guess one or two from the initials) but a wealth 
of data about depreciation rates, major shareholders, 
reserves, investments, and so on, had been accumu- 
lated. He’d obviously been on the job for years. 

A clause in my old articles of service forbade me 
to copy my principal’s private papers for my own 
purposes; and in Robb v. Green, in 1895, employees 
leaving their employment were held to be not entitled 
to take copies of their firm’s confidential documents 
or to make use of the information afterwards. Nor is 
professional opinion today less censorious in frowning 
®n an auditor abstracting figures for reference or for 
private gain outside the periphery of his client’s 
emmediate interests. . 

Without doubt, the senior was compiling valuable 
yardsticks for assessing his own future clients’ opera- 
tional results in his coming consultative capacity. He 
wouldn’t need to quote them by name, or publish 
them abroad, but as an aid in his private assessment of 
results they could be worth a fortune. 

My permissive alter ego asked what harm had his 
petty thieving done; my unprincipled self whispered 
‘hang ôn to the book yourself...’ but my higher 
principles urged that I should seek an early opportun- 
ity for a word with his principal. 
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Capital Project Evaluation 


Two Simple Methods of Approximation 


by S. A. FREEMAN, F.C.W.A. 


It is vitally important for correct decisions to be made before capital 

expenditure is sunk in large projects — once plants are erected, the costs, and 
hence the economics of the products produced on them, are irrevocably 

settled. But if needless expenditure is to be avoided, the correct decisions must be 
made much earlier than the one leading to the actual construction of a plant. 
Research and development are expensive functions to maintain and it is vital, if 
a company is not to waste money and effort, to decide at an early stage what 
projects look like being economic. This article deals with two methods of project 
evaluation, using approximation methods. Both were arrived at through the 
interplay of ideas and thinking of technical and accounting backgrounds, and 

in order to see them in perspective the issues that led up to their formulation 


have been described. 


EVERAL years ago, a technical man whom I knew 

well, came into my office, and in his characteristic 
deliberate way outlined a problem. He had had an idea, 
he said, whereby several thousands of pounds per 
annum in process costs could be saved on one of our 
plants. He dare not, however, go to the engineers with 
the idea as it stood because of their built-in ten- 
dency to want to do a job at which as engineers they 
could stand back and look at with pride. ‘If I give the 
job to them without qualifications they'll come along 
with some marvellous gold-plated scheme that will 
cost about £50,000, and the whole idea will be killed 
stone dead.’ 

Would it be possible, he went on, taking into con- 
sideration, ‘tax and all those other things you play 
about with’, to work out the maximum sum we'd be 
justified in spending to achieve this stated saving — 
assuming that, because the future of this product was a 
bit cloudy, we must have our money back in four years’ 
time? If this could be done, he would take this to the 
engineers, telling them that if they did this job at all, 
it would have to be done inside this figure — if not, it® 
wasn't on. I told him I’d get the cold towel out, and 
see what could be done. The result was a formula thate 
is almost unbelievably simple. 

Maximum expenditure justified 

The maximum sum that is justified by a stated annual 
saving is found by multiplying the annual savings 

before tax, by the number of years. The simple algebrae 
of this formula is given in Appendix ITI. It should be 
noted that it does not need to be recalculated for. 
changes in rates of corporation tax. (The formula was a 
little more complicated when investment grants 
applied.) e 


a 


This formula gives the maximum sum that it would 
be justified to spend — i.e., the sum so calculated will, 
after tax allowances, be exactly recovered by annual 
savings — after allowing for tax — in the period stated. 
Hence, there is no return on the investment — its cost 
is exactly recovered. This formula turns out to be quite 
widely useful in practice, particularly in the kind of 
thinking that goes on in works technical and develop- 
ment departments — as distinct from research and 
development proper — although even there, too, it 
has its uses. 

It transpires that it is frequently possible for technical 
people to get a very good idea of the saving that could 
be effected by, say, a process rearrangement, but with- 
out considerable detailed work the capital or once-for- 
all revenue costs are difficult to get at accurately. Here 
the formula is useful. 

An idea will save, say, £5,000 per annum. The pro- 
duct has a future of, say, four years at least, but 
possibly not more. Capital costs are difficult to quan- 
tify. Using the formula, the maximum sum justifiable 
is £20,000. This immediately crystallizes the problem. 
Quite often, without going into detail, technical people 
will know that the work can be done easily within such 
a figure — in which case design work proceeds, and a 
formal capital expenditure proposal is made out. 
In other cases, the decision is in the reverse: the work 
could not possibly be done within the calculated sum, 
in which case the issue is forgotten and no time is 
wasted on abortive designs. 


Approximate DCF returns 

For many years, the company for which I work has 

used a fairly sophisticated DCF procedure but this 

involves substantial detailed work and the taxation 
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calculations involved are based on traditional methods, 
and hence become somewhat laborious. (The rationale 
of the DCF method is here accepted as the most valid 
single index of capital project evaluation.) For some 
time, I had been intrigued by the tables in Merrett 
and Sykes’ Capital Budgeting and Company Finance 
(Longmans), but had not had time to evolve a pro- 
cedure from them — particularly as one of the most 
useful tables is now out of date through changes in the 
rate of corporation tax. 

Several months ago, I was involved in a ‘lease or 
buy’ evaluation and decided to carry this out using the 
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Merrett and Sykes tables, but in so doing I had to work 
out how to calculate an ordinary DCF. This work 
had been completed about a week when a colleague 
came in who was concerned with a capital evaluation 
on a particular project. Three possible levels of capital 
expenditure were involved; was it possible, he asked, to 
‘do a DCF in reverse’, and, using these levels of capital 
cost, to calculate what annual profits before tax would 
be needed to yield DCFs of, say, 15 per cent? 

I found out that it was quite easy to do as my 
colleague had asked — and then the realization dawned 
that it would be possible to produce two graphs — one 
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for development, one for non-development, areas from 
which the DCF for any level of annual profits, before 
tax, could be read off against the appropriate capital 
cost, or vice versa. These two graphs are produced as 
Appendix 1 (A and B), together with the plotting points 
for readers whe wish to construct them for themselves. 
The data for these graphs has been recalculated and the 
graphs themselves redrawn, to give effect to the recently 
published Government White Paper. 


The ‘limiting factors’ of these graphs must, of 
course, be borne in mind when using them: 


(1) Capital expenditure is deemed to be entirely for 
plant — i.e., no buildings or transport are involved — 
and to qualify for the allowances applicable for 
development and non-development areas. 


(2) Income/profits before tax and depreciation are con- 
stant over a ten-year life of the project. (It would be 
easy to construct graphs for other periods, but in the 
early stages of a project’s thinking, ten years is usually 
taken.) 


(3) Capital expenditure is deemed to be spent entirely 
in the year before earnings commence. 


(4) A delay of 18 months occurs between the mid-point 
of a company’s profits year and payment of tax. 


(5) The company has sufficient profits to absorb all tax 
allowances as they arise — and in particular that full 
advantage can be taken of the provisions in the White 
Paper for ‘free depreciation’ in development areas. 


(6) No issues of balancing allowances or claims arise. 
This is because the tables used are based on tax 
allowances going on until the written-down balance 
is negligible. Balancing allowances or claims would 
present a considerable complication, but such sums 
are usually quite minor, and omitting them, as has 
been done for these graphs, ensures that the returns 
are, if anything, slightly understated. 


(7) Corporation tax is at 42°5 per cent. 


(8) Working capital is ignored. 


Within these limitations, the graphs can be used to 
answer immediately the following kind of questions: ¢ 


(1) In a non-development area, what DCF return ie 
shown by an income of £30,000 per annum on capital 
expenditure of £100,000? (Answer, 23 per cent) 
(Appendix 1A.) 


(2) What annual profits are needed to produce a DCF 
return of 15 per cent on a capital cost of £150, 000? 
(Answer, £33,000.) (Appendix 1A.) 


(3) What approximate capital cost would be justified by 
annual profits of £20,000 with a required DCF of 
15 per cent in a development area? (Answer, by 
interpolation, £90,000.) (Appendix 1B.) 
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As with the formula, these graphs appear to be of 
some use in the early stages of thinking about a project 


— Lë as soon as an indication of annual profits and/or 


capital cost is available. Their use will, it is suggested, 
help to crystallize ideas as to whether a project is, or 
is not, within an area of profitability or cost to justify 
further work. 


The graphs have another feature which can be 
useful ~ a ready conversion (for industrial plant, and 
for profits for ten years) from annual to DCF return. 
There is, unfortunately, still some confusion between 
these two factors. In order to make the position clear, 
they can be defined as follows: 


Annual return is the percentage of annual profits 
(here before tax and depreciation) to original capital 
cost. 


DCF return is the return over the life of the pro- 
ject (in these cases, ten years) of the income after 
tax, from the project, after repaying the original 
capital cost. 


The conversion of one return to the other can be 
most easily made by using the graphs for {100,000 
capital cost. (This is arithmetically easiest, but any other 


line of capital cost will give the same answer.) The 


procedure and an example are as follows: 


To convert annual to DCE return 

Calculate what the annual profits before tax and deprecia- 
tion would be from a capital cost of £100,000. (Multiply 
the annual return by £100,000.) Using the line of this 
capital cost for the applicable area (development or 
non-development) read off the DCF return from this 
level of annual profits. 


Fxample. — DCF equivalent of 20 per cent annual 
return is required (non-development area). 

Twenty per cent annual return on {100,000 capital 
cost is £20,000 annual profits. 

£20,000 annual profits on {100,000 capital cost is 
equivalent to 12 per cent DCF return. 


To convert DCF return to annual return i 
Required annual return equivalent to a DCF return of 
20 per cent. Twenty per cent DCF return for {100,000 
capital cost requires annual profits of £27,000 — hence 
an annual return of 27 per cent. 


Conclusion 


Both methods described are approximations which 
can be carried out in the early stages of the thinking 
on a project, without incurring the sometimes inhibiting 
effect of laborious calculations. There is evidence for 
believing that in this way they may have a fairly wide 
utility. They are not, of course, a substitute for detailed 
calculations, once the full details of a project — both of 
capitaf cost and revenue — are available, At this stage, 
a formal evaluation — using one of the several available 
methods — should be made. 
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APPENDIX 2 3.2.3. Using table B, the factor for present value of future profits 


EXPLANATION OF GRAPHS AND THEIR CONSTRUCTION 


For an understanding of the DCF rationale, readers are referred 
to Capital Budgeting and Company Finance by A. J. Merrett 
and Allen Sykes (Longmans), from the tables in which the 
relevant factors have been taken. What follows is an explanation 
of the way in which the tables have been used to arrive at the 
data for constructing the graphs. 


7, Use of table C 

Table C is a series of factors, based on a 100 per cent rate, for the 
present value, at various discount rates, of capital allowances. 
A new series of factors has been calculated to provide for the 
effects of the recent White Paper, and this is set out below. Use 
of this table, and the corresponding corporation tax rate, enables 
the majority of the factors used to be calculated. 


PRESENT VALUE FACTORS OF CAPITAL ALLOWANCES 
— 1970 WHITE PAPER 


To be used in conjunction with Table C — Merrett and Sykes 


ae A BUILDINGS 
Discount ————=— TRANS- 
rate Non- Non- PORT 
develop- | Develop- | develop- | Develop- 
ment ment ment ment* 
area area area area 
6O%IA | 100%IA|] 1IA15% | IA40% | AA25% 
25% AA AA 4% | AA 4% 
After SL SL 
1st year 
5% -9174 -6432 7962 -8133 
10% -8598 4610 6679 -6810 
20% 7851 1-0000) -2929 5202 ‘5072 
30% 7398 2177 ‘4385 3987 
35% 7236 1938 “4092 3586 


* Other special allowances may be obtainable. 


2. Use of table B 
Table B gives the factors for periods between 1 and 50 years at 
percentages from 0 to 30 of £1 per annum, Its use comes in 
stage 3.2.3 below. 


3.7 Linearity 

it can be demonstrated that for any given level of capital 
cost, the graph of annual profits against DCF return ts 
linear — i.e., there is a constant ratio between the two. In 
order to construct the graph for any level of capital cost, 
it is therefore only necessary to calculate two points — say, 
for 5 per cent DCF and for 30 per cent DCF, and join 
them by a straight line. These co-ordinates are shown at 
the foot of each graph. 


Basis of calculations 

The essence of the DCF calculation is that the DCF 
rate is that percentage at which the present value of all 
expenditure, allowing for future tax allowances, exactly 
equals the present value of all income, after allowing for 
tax. 


Using the current equivalent of table C for Plant (1 above), 
the factor for the present value of all allowances can be 
calculated for a particular discount rate. This factor, when 
deducted from unity, gives the factor of ‘unrecovered 
capital cost’ which must be met from earnings. 


Again using table C, for the particular discount rate, the 
net of tax factor can be obtained by multiplying the 
corporation tax rate by the 100 per cent factor shown. This 
gives effect to the time lag between earning profits and 
paying tax. 


3.2. 


3.2.7 


3.2.2. 


before tax can be obtained. 


3.2.4 The factor for the present value of net of tax profits can 
now be found by multiplying the net of tax factor (3.2.2 
above) by the PV of future profits factor (3.2.3 above), 


The factor by which capital expenditure needs to be 
multiplied to give the necessary before tax profits, can 
now be obtained by dividing the factor for ‘unrecovered 
capital cost’ (3.2.7 above) by the net of tax factor for 
future profits (3.2.4 above). 


Original gross capital cost can now be multiplied by the 
factor for recovery of capital cost (3.2.5 above) to give 
the gross annual profits required to provide the DCF 
return stated, on the capital cost being considered. 


3.2.5 


3.2.6 


APPENDIX 3 


MAXIMUM CAPITAL EXPENDITURE TO JUSTIFY A 
STATED ANNUAL SAVING 


The maximum capital expenditure to justify a stated saving will 
be that capital cost which, after tax allowances, exactly equals 
the benefits, net of tax, from the savings. The principle embodied 
in this formula is that over the life of an asset its net capital cost is 
allowable for tax purposes. In practice, this means bringing in the 
realizable value at the end of its life and calculating balancing 
allowances or charges. In the cases of plant these can be ignored 
— the scrap value is often virtually nil. If a particular asset does 
have a significant realizable value at the end of its life, e.g., a car 
— the capital cost used in the formula below should be net cost. 
The use of the formula arrived at below is not normally applicable 
to buildings as it is usually only used for assets with short working 
lives — say a maximum of ten years — and the life of a building is 
normally longer than that. If, however, a building is deemed to 
have a working life of the same period as that over which it is 
desired to recover the savings, the formula applies. 


Let C = Net capital cost after any realizable scrap value. 
R = Corporation tax rate. 
P = Annual profits/savings before tax. 


Capital cost =: C 

Tax relief over assets’ life == CR 

Net cost of asset after tax relief =z CCR 
= C (1—R) 

Annual savings/profits p.a. before tax ss P 

Savings/profits before tax for y years == yP 

Tax on savings/profits == YPR 

.. Retained savings/profits after tax = yP—yPR. 
== yP (1—R) 

Now retained profits after tax must equal net 

capital cost 
— yp(1—R) = C (1—R) 
“. YP = C 


A simple worked example using corporation tax rate at 42-5 per 


ẹ cent; maximum capital expenditure is required for a project 


lasting five years, saving £1,000 p.a. 


e [pe formula shows this to be 5x £1,000 £5,000 
Net capital cost £5,000 
* Tax relief 42-5 per cent 2,125 - 
Net cost éi T Ge a o 2,875< 
ə Savings p.a. SN ei Gë Sai .. £1,000 
Less tax at 42-5 percent .. 425 
Net after tax savings per annum 575 
Net after tax savings for five years—=£575x5 .. £2,875<- 
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Fraudulent Trading 


by 1. G. C. STRATTON, LL.B.(Hons) 
Solicitor 


It is a common misconception held by the layman that 
a person carrying on business through the medium of 
a limited company will not personally be liable in the 
event of a winding-up. This, however, is not always 

the case. 


ECTION 332 (1) of the Companies Act 1948 
provides that if, in the course of the winding-up of 
a company, it appears that any business of the company 
has been carried on with intent to defraud creditors of 
the company or creditors of any other person or for any 
fraudulent purpose, the Court, on the application of 
the official receiver or the liquidator or any creditor 
or contributory of the company may if it thinks proper 
so to do, declare that any persons who were knowingly 
parties to the carrying on of the business with fraud- 
ulent intent shall be personally responsible, without any 
limitation of liability, for all or any of the debts or other 
liabilities of the company as the Court may direct. 
It was held in Re Patrick & Lyon Ltd (ron 
Ch. 786) that there must be some evidence of actual 
dishonesty for the section to come into operation. 
However, such evidence may be inferred where the 
business is carried on and debts incurred when the 
directors know that there is no reasonable prospect 
of such debts being repaid, yet still continue to trade 
(Re William C. Leitch Brothers Ltd ([1932] 2 Ch. 71). 
Some doubt may, however, have been cast on this 
latter case by the Australian decision of Hardie v. 
Hanson ([1960] ALR 209) where Re Leitch was not 
followed by the Australian High Court. 
The procedure for an application under section 
332 (1) is governed by the Companies (Winding-up) 
Rules 1949 (SI 1949, No. 330), rules 68 to 71. On the 


hearing of an application under the subsection, the® 


official receiver or liquidator as the case may be, may 


himself give evidence or call witnesses. S 


The declaration 


Where the Court makes a declaration under the section, 
it may by subsection (2) give any further directions 
it deems to be necessary for the purpose of giving, 
‘effect to that declaration, and in particular may 


e provide: . 


* . oa kal 
: “for making the liability of any such person under the 
-= «declaration a charge on any debt or obligation due from 
the company to him, or any mortgage or charge or any 


ACCOUNTANT 


January 7th, 1971 


interest in any mortgage or charge on any asset of the 
company held by or vested in him, or any company or 
person on his behalf, or any person claiming as assignee 
from or through the person liable or any company or 
person acting on his behalf, and may from time to time 
make such further order as may be necessary for the 
purpose of enforcing any charge imposed under the 
subsection’. 


For the purpose of the subsection the expression 
‘assignee’ includes any person to whom or in whose 
favour, by the directions of the person liable, the debt, 
obligation, mortgage or charge was created, issued or 
transferred or the interest created, but does not include 
an assignee for valuable consideration (not including 
consideration by way of marriage) given in good faith 
and without notice of any of the matters on the ground 
of which the declaration is made. 

Any declaration under the section should be for a 
specific sum: (Re William C. Leitch Brothers Ltd 
([1932] 2 Ch. 71). Assets recovered under the section 
are available for all the creditors, and defrauded 
creditors are given no preferential rights (Re William C. 
Leitch Brothers Lid (No. 2) ([1933] Ch. 261). This 
decision may be contrasted with Re Cyona Distributors 
Ltd ({1967] 1 All ER 281) (CA) where the declaration 
was made exclusively in favour of a creditor who had 
made the application on his own account. 

Additional powers are given by the Court to prevent 
fraudulent persons from managing companies and 
setting up business again after the completion of the 
winding-up, as by section 188 (1) (b), the Court may 
make an order that such person shall not, without 
leave of the Court, be a director of, or in any way 
directly or indirectly, be concerned in the management 
of, a company for such period not exceeding five years 
as may be specified in the order. 


Criminal liability 


Furthermore, by section 332 (3) every person who 
knowingly contravenes the provisions of section 332 
(1) shall be liable on indictment to imprisonment for 
a term not exceeding two years or to a fine not exceeding 
£500, or to both. By section 332 (4) the provisions of 
the section shall have effect notwithstanding that the 
person concerned may be criminally liable in respect 
of the matters on the ground of which the declaration 
is made. 

It should be noted that in two recent decisions of 
the Court of Criminal Appeal, namely R v. Rollafson 
[1969] 2 All ER 833), and R v. Schildkamp ([1969] 
2 All ER 835), it was held that no conviction 
will le pursuant to the section unless a company is in 
process of being wound up. Section 332 (3) therefore 
only applies to acts done before or in the course of a 
winding-up. However, the position may not yet 
finally be resolved as the Court in R v. Schildkamp 
was of the opinion that a point of law of general public 
importance was involved and accordingly granted 
leave to appeal to the House of Lords. 


—_ 
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Company Tax Rates Overseas 


The following table sets out the latest known rates of tax chargeable in the 

countries listed on the net income of companies. Where tax is charged at . 

varying rates or more than one tax is levied, as much detail is given as space 

permits. Taxes, tax surcharges (local) levied on the income of companies by or 

for provinces, municipalities, etc., are mentioned, unless they are an insignificant 

part of the tax charge. Special rates for particular types of company or 

companies carrying on particular trades are not mentioned. Rates shown for 

non-resident ee refer to branch profits and are given only where they 

. differ from the usual rates. 
CR Every care has been taken in the preparation of the table, but its accuracy 
cannot be guaranteed. The table, compiled by the Board of Inland Revenue 

Library (Foreign Section) is Crown copyright and is reproduced by permission 

of the Controlfer of HM Stationery Office. 





Rate 
Country per cent Notes Country Notes 
ABU DHABI 50 On slice of income in excess of 500,000 || BERMUDA No income tax. 
dinars. Slice scale starts at 10 per : : ; 
. cent. : BOLIVIA Plus (for industrial companies) surtax 
AFGHANISTAN 20 for education, 1-875 per cent (24 per 
: l cent x 75 per cent). 
AJMAN 50 On slice of income in excess of Plus 7 per cent excess profits tax on 
5 million Qatar-Dubai riyals. Slice || ° undistributed profits in excess of 
scale starts at ro per cent. KEE See of paid-up capital. 
: f ; on-resident companies pay an extra 
ALGERIA 5° Non-resident companies pay an extra 20 per cent tax CN Kee profits. 
18 per cent tax on distributable || Borswana ; 
profits apportioned to Algeria. 
ANTIGUA 40 BRAZIL Plus 5 per cent on distributed profits of 
. . ; certain private companies. 
ARGENTINA 33 Non-resident companies pay an extra Nonidet EE pay 55 per 
12 per cent on remitted profits. cent (30 per cent plus an additional 
AUSTRALIA 47°5 Public companies — 42°5 per cent only B 25 per cent). 
j on first $10,000. Private company o eas 
rates — 32°5 and 42°5 per cent. oe 
AUSTRIA 57°64. | Where income exceeds 1,111,100 S. sa I 
Slab scale starts at 31°44 per cent. SE 
. | Rates for distributed profits are 50 per || Bruner 
cent less (resident companies). 
Rates include these surcharges: BuRMA On slice of income in excess of 300,000 
18 per cent Equalization of Burdens. | ` Kyats. Rate i is 98 per cent on 100,000 
3 per cent Flood Relief 1967-1970. 300,000 slice. 
10 per cent 1969 and 1970. Slice scale starts at 7 per cent (65 per 
Local (trade) tax also payable — 16°5 cent for non-resident companies). 
per cent — 17°2 per cent, effectively O 
less because of its deductibility. BURUNDI 25 per cent on first 1 million fr. 
BAHAMAS st _No income tax. CAMEROUN Plus ro per cent local surcharge. 
(East) Minimum tax (including 10 per cent 
BAHRAIN —_ Income tax on oil companies only. P surcharge} greater of 220,000 fr. and 
D 4 E 3 
BARBADOS 40 Plus local (trade) tax 19°5 per cent: ica sa a 
effective rate lower because deduct- | CAMEROUN ; 
ible for the national tax and for ||® (West) 
itself. 
CANADA Plus ‘(i) 3 per cent surcharge (1969 
BELGIUM 30 25 per cent on slice of undistributed || » and 1970). 
profit under 1 million fr. (ii) 3 per cent Ole Age Security 
35 per cent on slice of undistributed Tax 
profit over 5 million fr. (iii) Provincial tk Lo-13 per cent, 
Non-resident companies — 35 per cent but 10 per cent “of income 
only. earned in a province is 
To all taxes add 6 per cent local sur- || * ` credited against the Federal tax. 
charge, and for 1970 add 10 per cent Basic Federal tax rate on first $35,000 
national surcharge where taxable is 18 per cent only. ; 
income exceeds 3 million *fr; this $ Non-resident companies pay an extra 
latter surcharge not to exceed 20 i5 per cent tax-on het profits’ "Bes! 
per cent of the slice of taxable the above taxes and certain capital 
income in excess of 3 million fr. ü investment allowances. 
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Country 


ith et? 


CAYMAN Is. 


CENTRAFRIQUE 


CEYLON 


CHAD 


CHANNEL Is. 


CHILE 


COLOMBIA 


Conco- 
BRAZZAVILLE 


Conco- 
KINSHASA 


Cook Is. 


Costa RICA 


CYPRUS 





Rate 
per cent 


eee 


27 


50 


35 


35 


36 


26 


40 


37'5 


30 


42°5 


Notes 





No income tax, 


‘Commercial Companies’ 27-5 per 
cent. Both, plus 15 per cent sur- 
charge. 

Minimum tax (including 15 per cent 
surcharge) greater of 345,000 fr. and 
r5 per cent of previous year’s 
turnover. 


Plus 33% per cent on distributed 
profits. 

Non-resident companies ~ 50 per cent 
plus 6 per cent in lieu of death 
duties plus 33$ per cent on remitted 
profits (maximum remittance tax 
33% per cent x $ x taxable income). 

Compulsory savings scheme proposed — 
details awaited. 


‘Commercial companies’ 40 per cent. 

Minimum tax 300,000~31 million fr. 
depending on previous year’s turn- 
over and type of company. 


See Guernsey, Fersey, 


Plus 7 per cent housing tax generally. 

Non-resident companies 17 per cent* 
plus. 37:5 per cent* additional tax= 
54'5 per cent plus 7 per cent housing 
tax generally. 

*Add 13 per cent compulsory loan 
surcharge in 1969 (loan repayable in 
equal instalments 1971~75). 


On slice of income in excess of 1 million 
pesos: lower rates 12°24 per cent — 
income tax. 

Plus excess profits tax, dependent on 
ratio of profits to net worth. 

Plus 6 per cent housing tax on profits 
less above taxes and less 20,000 pesos. 

Plus 3 per cent electricity development 
and social security on profits less 
income and excess profits tax and 
less 5,000 pesos. This tax is deduct- 
ible for the basic income tax. 

Non-resident companies pay an extra 
12 per cent on remitted profits. 


35 per cent non-industrial companies. 

Minimum tax payable dependent on 
previous year’s turnover. 

(i) Plus 20 per cent surcharge for 
Fonds National d’ Investissement. 

(ti) Plus 20 per cent surcharge (Taxe 
Civique d’ Investissement). 


Non-resident companies pay an extra 


20 per cent tax on 40 per cent ofg 


profits. 


Resident companies ~ where taxablee 
income exceeds $10,000, Slab scale 
starts at 20 per cent. 

Non-resident companies — Slab scale 
27°5 per cent to 45 per cent (where 
taxable income exceeds $10,000). 


On slice of income in excess of 
500,000 colones. Slice scale starts at 
I per cent. j 

Non-resident companies plus o'5 per 
cent. 

e 

Lower rates for Cyprus companies’ 

trading profits up to £8,500 put to 


reserve. 
a 
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DAHOMEY 


DENMARK 


DOMINICA 


DOMINICAN 
REPUBLIC 


DUBAI 


ECUADOR 


EGYPT 


ETHIOPIA 


FALKLAND Is. 


Farok Is. 


bm 


FINLAND 


FORMOSA 


(TAIWAN) 


FRANCE 


GABON 


Country 


Rate 


per cent 


35 


36 


40 


50 


20* 


20 


28°75 


73 


32°7 


43 


25 


SO 


34 


Notes 


Minimum tax — greater of 1 per cent 


of previous year’s turnover and 
200,000 fr, 


As 50 per cent of income, up to a 
maximum of 23 per cent of paid-up 
capital, is deductible, effective rate 
is lower (for resident companies). 

Non-resident companies 34 per cent 
on whole income. 


On slice of income in excess of 60,000 
pesos, plus 3 per cent surcharge. 
Slice scale starts at 10 per cent plus 

3 per cent surcharge. Non-resident 
companies pay an extra 18 per cent 
on remitted profits (probably plus 

3 per cent surcharge). 


Where taxable income exceeds 5 million 
Qatar-Dubai rtyals. 
Slab scale — lowest rate — ro per cent. 


Plus 8 per cent surcharge in Guayas 
and Manabi provinces. 

Non-resident companies pay an extra 
35 per cent* on remitted profits. 
*It is believed that these rates have 
been increased to 30 and 40 per cent 

respectively. 


See United Arab Republic 


Plus ro per cent additional tax on 
profits over $30,000 and a further ro 
per cent on profits over $150,000 
(these limits increased for companies 
with capital of over Se million paid- 
up, or invested in Ethiopia), 


Plus ro per cent profits tax (abatement 
where profits below £12,000). For 
sheep-farming companies profits tax 
may be up to zo per cent. 


On slice of income in excess of 400,000 
Kr. 

Slice scale starts at 8 per cent. 

1969-70 ~ plus 20 per cent surcharge 
on slice of tax in excess of Kr.4,265. 


==2'5 per cent basic tax plus 28°75 per 
cent normal tax (plus 5 per cent 
surcharge). 


Resident companies 47 per cent in 
1970. Plus local tax, ro-20 per cent 
of income (latest known rate for 
Helsinki, 14 per cent). 


Where income exceeds $250,000. 
Lower rate o, 8, 14, 18 per cent. 

Formosan companies appear to pay 
an extra 10 per cent tax on undis- 
tributed profits allocable to non- 
resident shareholders. 


Non-resident companies pay an extra 
25 per cent tax on net profits after 
the 50 per cent tax in so far as the 
company’s profits are distributed, 
and distributed to non-residents of 
France. 


Commercial companies 36 per cent. 
Plus additional 10 per cent tax for 
National Investment Fund. 
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Country 


GAMBIA (THE) 


GERMANY 


GHANA 


GIBRALTAR 


GILBERT AND 
ELLICE Is. 


GREECE 


GRENADA 


(GUATEMALA 


(GUERNSEY 
GUINEA 


GUYANA 


Hartı 


HONDURAS 


Honc Kong 


ICELAND 


INDIA 


INDONESIA 


GABON (contd) 


Rate 


per cent 


34 


45 
5I 


5o 


45 
48 


20 
33 
45 


40 


40 


45 
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Notes 


Plus additional 2 per cent temporary 


tax. As an alternative to this tax 
companies whose taxable income 
exceeded 3 million fr. in 1967, may 
subscribe 0:25 per cent of turnover 
to development bonds. 

Minimum tax 1,060,000 fr. 


Distributed profits — 15 per cent. 

Non-resident companies 49 per cent 
only (on all income). 

All, plus 3 per cent surcharge. 

Plus refundable surcharge of 10 per 
cent imposed on instalments of tax 
payable August 1970 to June 1971. 

Plus local (trade) tax, about 15 per 
cent, deductible in arriving at 
Federal taxable income, which itself 
is used as the basis for the local tax. 


57% per cent on profits not retained in 
Ghana. 

Reduced rates payable by 
Ghanaian-owned companies. 

Plus excess profits tax (if applicable) — 
ro per cent. 


small 


Undistributed profits only. 

Rate=35 per cent plus 15 per cent 
surcharge deductible from following 
year’s profit. 

Non-resident companies 38°25 per 
cent on whole Greek profit. 


On slice of income in excess of 
Q.500,000. Slice scale starts at 
5 per cent plus 10 per cent surcharge. 

Non-resident companies pay an extra 
YI per cent (including surcharge) on 
remitted profits. 


Includes 10 per cent surcharge. 


Extensive changes were proposed by 
the 1970 budget. 
On slice of income in excess of 
$100,000. 

Slice scale starts at 4 per cent. 

On slice of income in excess of 
L.1 million. 

Slice scale starts at 3 per cent. 


Plus local tax of 30 per cent (reduced 
rates for slices of income below 
75,000 kr.) deductible for local 
tax of following year. 


General rate for public companies — 
other rates for private companies. 
Non-resident companies — 70 per cent. 
Plus companies (profits) surtax — an 
excess profits tax — 25 per cent 

(where applicable). 


® 
On slice of income in excess of 5 


million Rph. 
20 per cent on first 5 million Rph. 


IRELAND 


ISLE OF MAN 


ISRAEL 


ITALY 


Ivory Coast 
eo 


Rate 


per cent 


50 


35 


21°25 


52 


43 


15 


Notes 


Iranian companies 

(i) 10 per cent on whole taxable 
-income plus 

(ii) 15 per cent on registered share 
dividends distributed to Iran resi- 
dents plus 

(iii) 15-55 per cent on registered share 
dividends distributed to non-resi- 
dents (rate depends on amount of 
shareholder’s dividend) plus 

(iv) 25 per cent on bearer share 
dividends plus 

(v)25 per cent on undistributed 
income up to RS.100 million and 
50 per cent on the remainder of 
undistributed income. 

On later distributions (v) is set off 
against (ili). 


Non-Iranian companies 

55 per cent on slice of income in 
excess of RS.s5o million. 

Slice scale starts at 15 per cent. 

Both, plus 3°3 per cent surtaxes, 3 
per cent for municipalities, -3 per 
cent for chambers of commerce. 


Industrial companies, on slice of 
income in excess of I[D.10,000; 
slice scale starts at 15 per cent. 

Others, slice scale 15-55 per cent 
(55 per cent slice over ID.12,000). 

Plus national defence tax, 1-13 per 
cent, 13 per cent on slice of income 
in excess of ID.11,000. 


Plus corporation profits tax 23 per cent 
(74 per cent only on first £2,500). 


On undistributed profits of resident 


companies and all profits of non- 
resident companies. 


Income tax 25 per cent. 

Company tax 33 per cent; security 
levy 2 per cent — deductible for 
income tax. 


(i) Movable wealth tax, etc. 

Movable wealth tax 25 per cent slice 
of income in excess of 100 million 
lire (slice scale starts at 18 per cent). 

Plus 10 per cent flood relief surcharge 
(FR) é 5 per cent proposed). 

Plus 10 per cent local assistance board 
surcharge (ECA). 

Plus 5 per cent Calabria surcharge 
(CAL). 

Plus provincial and communal surtaxes 
— maximum rates 1°75 per cent and 
as per cent (both plus FR, ECA, 
and CAL surcharges). 

Plus chambers of commerce surtax 
0°5-2°5 per cent. 

Maximum rate approximately 38:3- 
40°3 per cent. 


(ii) Company tax, etc. 

15 per cent (plus 10 per cent? FR plus 
10 per cent ECA surcharges) on net 
profits less movable wealth tax, and 
all its surtaxes and surcharges, and 
less 6 per cent of net worth. 

Sie per cent proposed. 


Includes 10 per cent additional tax 
for the national investment fund and 
I per cent national contribution for 
economic development. 

Minimum tax 330,000 fr. 
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JAMAICA 


JAPAN 


KUWAIT 


LEBANON 


LesoTHO 


LIBERIA 


LIBYA (ARAB 


Country 


Rate 


per cent 


37°5 


26 


20 
KEN 
40 
27°5 


59 


42 


37°5 


25 


REPUBLIC OF) 


LIECHTENSTEIN 


LUXEMBOURG 


MADAGASCAR 


MALAWI 





12 


40 


31 
40 
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Notes 


Plus company profits tax 2°5 per cent 
(industrial, agricultural), 5 per cent | 


(others), 
Extensive changes proposed. 


Distributed profits — 36°75 per cent 
undistributed. Lower rates for the 
smallest companies. 

Plus local taxes — maxima ~ 12 per cent 
of income (deductible for the 
national income tax and for itself) 
plus 17°7 per cent of the national 
income tax. 


Includes 3°5 per cent social welfare 
tax. 


On slice of income in excess of 5 
million won. e 

Reduced rates 16°5 per cent, 22 per 
cent. 

Higher rates for private companies. 

Non-resident companies — apparently 

49°5 per cent of income in excess of 
5 million won: lower rates 27'5- 
38°5 per cent. 


On slice of income in excess of 
375,000 dinars. Slice scale starts at 
5 per cent, 


On slice of income in excess of 
LA million. Slice scale starts at 5 
per cent. 

Plus 15 per cent local and 3 per cent 
earthquake surcharges, plus 5 per 
cent surcharge on tax in excess of 
L.5,000. 


First R.8,000, 30 per cent. 


On slice of income in excess of $1 
million. Slice scale starts at 5 per 
cent. 


On slice of income in excess of 
L.£100,000. Slice starts at 15 per 
cent. 

Plus 4 per cent additional tax for the 
Jihad fund. 


Rate based on ratio between profits 
and capital is 50 per cent of that 
ratio. 

Minimum rate — 5 per cent. 


Where the income exceeds 1,312,000 
fr. Reduced rates 20 per cent, 30 per 


cent (slab scale), with marginal fl 


relief near change points. A rate of 
45 per cent where the income ex- 
ceeds ro million fr. is proposed for 
1971. 


Non-resident companies 40 per cent, || 


generally. 

Both, plus local (trade) tax 5-6-10 per 
cent, deductible for national taxable 
income, which is starting point for 
local tax. 


Malawi companies pay an additional 
tax, up to 5 per cent, oneincome 
distributed to non-residents whose 
rate of tax in country of residence 


exceeds 40 per cent. 
a a See 


+ 
f 
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U 
Country 


Rate 
per cent 


Mat sur (contd)| 40 


MALAYSIA 


MALI 


MALTA 


MAURITANIA 


MAURITIUS 


Mexico 


` 


Monaco 


. MONTSERRAT 


Morocco 


MOZAMBIQUE 


MUSCAT AND 
OMAN 


NEPAL 


NETHERLANDS 


NETHERLANDS 
ANTILLES 


` NEW ZEALAND 


NICARAGUA 


NIGER 


40 
50 


25 
30 


45 
42 


35 


20 


48 


26 


50 


55 


46 


34 


50 
55 


30 


35 


Notes 


Other companies pay an additional 


tax, up to 5 per cent, where rate of 
tax in country of incorporation 
exceeds 40 per cent. 


Plus 5 per cent development tax on 
Malaysian business, property in- 
come, etc. 


Minimum tax — 1 per cent of previous 
year’s turnover. 


Minimum tax — 300,000-14 million fr. 
dependent on previous year’s purn- 
over. 


Where taxable income exceeds "A 
million pesos. f 

Where taxable income is between 4 
million pesos and 14 million pesos 
tax is 42 per cent of the income, 
less 6°65 per cent of the difference 
between 14 million pesos and taxable 
income. If the income is less than 
A million pesos slice scale 5 to 38 
per cent applies. 

Non-resident companies pay an extra 
1§-20 per cent on profits after the 
above tax. 


Payable only by certain companies 
operating both in and outside 
Monaco or by Monagesque com- 
panies receiving investment etc. 
income from outside Monaco. 


On slice of income in excess of 2 
million DH. Reduced rates 40~44 
per cent. 


Equals industrial tax 18 per cent. 

Plus complementary tax 8 per cent on 
slice of income in excess of 5 million 
ESC. (Slice scale starts at 4 per 
cent.) 


On slice of income in excess of 


¢.37,600 Rial Saidi. 


Slice scale starts at 5 per cent. 


On slice of income in excess of income 
40,000 NR. 

Slice scale starts at 15 per cent. 

Remission of 25 per cent for industrial 
companies. 


Where income exceeds Fl.50,000. 
Reduced rates 43, 43—46 per cent. 
3 per cent surcharge proposed for 1971. 


On slice of income in excess of 
Fl.24 million. Scale starts at 24 per 
Cent, 

Plus 5-25 per cent surcharges in 
certain islands. 


Resident companies: reduced rates 
20-35 per cent on first $7,200. 


- Non-resident companies — reduced 


rates 25—40 per cent on first $7,200. 


On slice of income in excess of 
2 million colones. Slice scale starts 
at 4 per cent. 


Minimum tax er cent of previous 
g D 
year s turnover. 
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Rate 
Country per cent 
NIGERIA 40 
NORWAY — 
PAKISTAN 50 
n 
if ca 
PANAMA 50 
PAPUA AND 22°5 
NEw GUNEA 
PARAGUAY 25 
PERU. 35 
PHILIPPINES 35 
PORTUGAL — 
PueERrrTO Rico 40 
QATAR 50 


Notes 





Plus (Nigerian controlled companies) 
10-25 per cent super tax on profits 
in excess of greater of £5,000 and 
I5 per cent of paid-up share capital. 

Plus (non-Nigerian controlled com- 
panies) 10-25 per cent super tax on 
profits in excess of greater of £5,000 
and 25 per cent of total Nigerian 
profits. 


Distributed profits of resident com- 
panies — 23'5 per cent (includes local 
income taxes and special levy for 
developing countries). 

Undistributed profits of resident com- 
panies and all profits of non- 
resident companies — proposed 50 
per cent (includes state and local 
income taxes and special levy for 
developing countries). 


Distributed profits 35 per cent only. 
Public company rates. - 

Various other rates for private com- 
panies, small companies, companies 
in certain industries. 

Non-resident companies ~ 60 per cent. 

Rates include income tax and super 
tax. 

All, plus redeemable surcharge (placed 
in bonds carrying, 5 per cent per 
annum interest, redeemable after 
ten years) until 1970-71. 

Plus 10 per cent surcharge on income 
tax and super tax. 


On slice of income in excess of 4 
million balboas. Slice scale starts at 
10 per cent, Resident companies — 
plus 10 per cent on undistributed 
profit up to 40 per cent of net 
distributable profit. 

Non-resident companies — plus ro per 
cent on profit after the 10-50 per 
cent income tax. 


in excess of 
Reduced rates 


On slice of income 
100,000 guaranis. 
start at 19 per cent. 


On slice of income s500,c01—1,000 
million {55 per cent on slice in excess 
of that). Scale starts at 20 per cent. 

Non-resident companies pay an extra 
30 per cent on net profits after the 
above tax. 


First 100,000 pesos 25 per cent. 


Industrial tax 10 per cent, comple- 
mentary tax 4-8 per cent, and local 
taxes 4-12 per cent — industrial 
tax and most local taxes are deduct- 
ible for the complementary tax. 


Combined rate of income tax and 
surtax on slice of income in excess 
of $100,000. 

First $25,000, 22 per cent income tax 
only. Next $75,000, 31 per cent 
income tax and surtax. 


Where taxable 


+ 
income exceeds 5 


.. million riyals: slab scale starts at 5 


per cent. 
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aana Set? 


RHODESIA 


RWANDA 


Been Is. 

Sr HELENA 
St KITTS 

Str Lucia 


St PIERRE AND 
MIQUELON 


ST VINCENT 


(EL) SALYADOR 


SAUDI ARABIA 


SENEGAL 
SEYCHELLES 


SHARJAH 


SIERRA LEONE 


SINGAPORE 


SOMALI 
REPUBLIC 


SOUTH AFRICA 


Country 


Rate 
per cent 


40 
40 


45 


Notes 


On slice of income in excess of r 
million fr. f 
Reduced rates 20, 30 per cent. 


First $5,000 35 per cent. 


On slice of income in excess of 
100,000 colones. Slice scale starts 
at 2'5 per cent. 

Plus tax up to 12 per cent and 13 per 
cent respectively of profits capitalized 
or profits put to reserve. 

Non-resident companies — 38 per cent. 


On slice of income in excess of 1 
million riyals. Reduced rates 25— 
35-40 per cent. 


Minimum tax 400,000 fr. 


On slice of income in excess of 5 
million QD riyals. Slice scale 
starts at 10 per cent (but nil on 
first 1 million). 


Plus 15 per cent temporary surcharge 
(‘surtax’). Minimum tax 45X3 
per cent of turnover. 


Plus 16% per cent local surcharge. 


Temporarily 33% per cent only on 
South West Africa income. 

Plus 2} per cent loan levy surcharge 
(repayable). 


SOUTH WEST — Company taxation now incorporated 
AFRICA in South African. 
SOUTHERN 37°5 
‘YEMEN 
@ PAIN 30 Plus 4 per cent additional tax, deduct- 
ible for the 30 per cent tax and for 
itself (combined effective rate 32°69 
é per cent). 
\ 
SUDAN 60 On slice of income in excess of 
LS.50,c00 (Sudan public companies) 
LS.20,000 (other companies), 
Slice scale starts at 25 per cent. 
Plus defence tax 2 per cent. 
SURINAM | 36 On slice of income in excess of 
j FL.60,000. 
Reduced rates 27, 30, 33 percent. 
_ SWAZILAWND 334 
e / 
SWEDEN 40 Plus local tax, average rate 20 per 
R cent, deductible for the national tax. 
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Country 


SWITZERLAND 


‘TAIWAN 
“TANZANIA 


"THAILAND 


‘Toco 


‘TONGA 


"TRINIDAD 


"TUNISIA 


“TURKEY 


UGANDA 
UNM-AL- 
QaAIWAIN 


‘UNITED ARAB 
REPUBLIC 


United 
Kingdom 


UPPER VOLTA 


4 


URUGUAY 


USA 


Rate 


per cent 


49 
25 


37 


25 
45 


40°1 


40 


AO 


35°3 


42°5 


35 


KA 


48 


THE 
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Notes 


Federal defence tax of maximum 
7-2 per cent plus varying rates in 
cantons and communes, usually 
dependent on ratio of profits to 
capital. 

All taxes are deductible in arriving 
at federal taxable income. 

Combined maximum rate averages 
25-30 per cent. 


See Formosa 


On slice of income in excess of 
rı million baht. 

Reduced rates 15, 20 per cent. 

Non-resident companies pay an extra 


15 per cent tax on remitted profits. 


Minimum tax 0-60 per cent of turnover 
(manufacturing etc.) — 0°30 per 
cent others. 

Non-resident companies plus 10 per 
cent securities tax on go per cent of 
Togo profit. 


Non-resident companies pay an extra 
25 per cent on net profits after the 
45 per cent tax (except to the extent 
they are reinvested in Trinidad 
other than in replacement of fixed 
assets). 

Plus 5 per cent unemployment levy. 


Industrial/artisan/tourism/transport. 
Others 46:5 per cent. Includes various 
surcharges. 


Resident companies: equals 25 per 
cent plus 20 per cent of net profit 
after the 25 per cent. 

Non-resident companies 51°25 per 
cent equals 25 per cent plus 35 per 
cent of net profit after the 25 
per cent. 


On slice of tncome in excess of 


5 million QDR. 


Stice scale starts at 10 per cent. 


Includes 10-5 per cent defence tax, 
5°25 per cent national security tax, 
2°55 per cent local tax. 

Non-resident companies — 42-43 per 
cent. 


A minimum tax of 0:30 per cent of 
previous year’s turnover is payable. 


Includes ro per cent company tax, 10 
per cent industrial and commercial 
profits tax, and 1 per cent substitute 
inheritance tax. 

Non-resident companies pay an extra 
25 per cent on remitted profits. 

e 

Includes 26 per cent surtax. 22 per 
cent income tax only on first 
$25,000. e 

Deductible state income taxes may 
increase tax bill by about 1-6 per 


cent of taxable tncome. 
e 


~ aw 
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Rate 
Country per cent Notes 
VENEZUELA 55 On slice of income in excess of 28 
million bolivares. Slice scale starts 
at 15 per cent. 
Non-resident companies pay an extra 
15 per cent on net profits after the 
above tax. 
VIRGIN Is. 12 
(BRITISH) 
VIRGIN Is. — As USA (Federal). 
(USA) 
WESTERN 50 On slice of income in excess of $21,600. 
SAMOA Scale starts at 5 per cent. 
Non-resident companies — scale 10-55 
per cent. 
YUGOSLAVIA 35 On profits of non-resident companies 
from joint operations in Yugoslavia. 
The tax may be reduced if part of 
the profits is reinvested in 
Yugoslavia. 
ZAMBIA 45 





Taxation 


Cases 


Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases” 





Bennion v. Roper 
In the Court of Appeal — November 25th, 1970 


(Before Lord Justice RussELL, Lord Justice SACHS and 
Lord Justice BUCKLEY) 


Income tax — Haulage contractor — Also a farmer — Sum 
irrecoverable from tenant — Whether deductible — Sums 
received for grant of grass-keeping — Whether earned income — 
Finance Act 1663, section 15. 


The taxpayer started farming as a joint tenant with his 
mother and his brother, Humphrey. He also became a 
partner with his mother. In 1944, in a family dispute, his 
mother and his brother, John, tried to take over the farm. 
In 1946, his father died, and the taxpayer continued to run 
his late father’s haulage business. In 1951, the taxpayer 
instituted an action in the High Court which was settled 
with the result that the farm was conveyed to him, and his 
mother and brother John became tenants under a full 
repairing tenancy. The taxpayer continued the haulage 
businegs. 

The repairs due by the tenants were not carried out. The 
taxpayer’s mother died in 1955, and his brother John in 
1963. The taxpayer then took over the farming of the whole 
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farm and paid £2,000 to his brother’s executors in respect 
of fixtures. A dispute ensued with the executors as to the 
valuation of the dilapidations. The dispute went to arbitra- 
tion, but the claim was not placed before the arbitrator in 
time, and the taxpayer was unable to recover the £7,100 
claimed by him for dilapidations. 

In 1963 the taxpayer granted the grass-keeping — eleven 
acres — together with "ro acres of arable land, to his 
neighbour for two seasons. At the expiry of this agreement 
on September 30th, 1965, the tenant continued to farm the 
whole farm except for two brief periods when the grass- 
keeping was again let to the same tenant. 

In 1963, also, the taxpayer sold the hay and straw business 
to his son-in-law, retaining the haulage business. 

It was contended by the taxpayer that he was not liable 
to be treated as having started a new business when he sold 
the hay and straw business in 1963; that the sums received 
for the grant of the grass-keeping were capital receipts; 
that he was entitled to an allowance for dilapidations; and 
that the £7,100 if it had been recovered, would have been a 
capital receipt, and it was not includible in his taxable in- 
come. 

It was contended by the Revenue that the sale of the hay 
and straw part of the haulage business in 1963 constituted a 
cessation of trade by the taxpayer for income tax purposes; 
but no allowance could be given for the £7,100 in that it was 
not a trading loss. The General Commissioners decided in 
favour of the Revenue. 

Held: (affirming the judgment of Mr Justice Pennycuick): 
the decision of the General Commissioners was correct. 
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Potel v. CIR 
Poteliakhoff v. CIR 


In the High Court of Justice (Chancery Division) 
December 3rd, 1970 


(Before Mr Justice BRIGHTMAN) 


Surtax — Dividends — On ordinary shares — On convertible 
shares — Attributable to more than one year — Interim 
dividends declared in 1964-65 — Paid in 1965-66 — Whether 
spreading relief available — Income Tax Act 1952, sections 
Td 3, 184, 238, 524 — Finance Act 1965, Section 24. 

Each of the taxpayers received dividends on ordinary shares 
and convertible shares of a company. The dividends were 
interim dividends which were declared by the board on 
March 31st, 1965, and were paid on May 29th, 1965, that 
is to say during the non-qualifying year, 1965-66, stated 
in section 24 of the Finance Act 1966. 

It was contended for the taxpayer that on the facts the 
dividends on the ordinary shares had been resolved upon 
by the board of the company without any stipulation as to 
the time of payment, and that that was so in relation to the 
dividends on the convertible shares as well; and that if the 
dividends became payable on May 29th, 1965, they never- 
theless ‘became due’ to the taxpayers on March 31st, 1965, 
when they were declared. It was contended for the Revenue 
that both categories of dividends were ordinary dividends; 
and that they became due on May 2oth, 1965. The Special 
Commissioners decided in favour of the Revenue. 

Held: the Special Commissioners’ decision was correct. 


Justice and the Enforcement of Debt 


by F. THOMAS POOLE, Barrister 


Some of the recommendations in the report of the Payne Committee on the 
enforcement of judgment debts have now been implemented by Part II of the 
Administration of Justice Act 1970, which is headed ‘Enforcement of Debt’. 


ART II of the Administration of Justice Act is 

based on the recommendations of the Payne 
Committee, but the power to commit a debtor to 
prison for his ‘contempt of court’ (under section 5 of 
the Debtors Act 1869, and section 64 of the Magis- 
trates’ Courts Act 1952) is retained for cases concern- 
ing maintenance orders, judgment debts for certain 
taxes, social security contributions and other Crown 
debts, as well as for legal aid contributions in criminal 
cases which are being collected in the magistrates’ 
Court. The rest of Part II of the Act substitutes 
attachment of earnings orders (ordering an employer to 
make deductions from his employee’s earnings) for 
the old sanction of committal to prison, and pfovides 
for the details of how and when attachment of earnings 
orders are to be made and enforced. 


The new remedy 


Prior to the Administration of Justice Act 1970, the 
proceedings in which attachment of earnings was 
®available were principally maintenance proceedings 
(by virtue of the Maintenance Orders Act 1958, which 
ge now substantially repealed and amended by section 
27 and Schedules 7 and 8 of the Administration of 
Justice Act 1970). Sections 40 to 44 and section 48 
also contain provisions as to recovery of debts and 
fines, and Schedules o and ro deal with the enforce- 
ment of other orders requiring money to be paid. 

, Section 13 designates the Courts which are to have 
power to order attachment of earnings and the pro- 
ceedings in each Court in respect of which they may 
exercise the power, the main burden of enforcement 
falling on the County Courts who alone are given the 
power to order attachment of earnings for ordinary 
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civil debt. Section 14 lists the people who may ask 
for such an order to be made (including the debtor 
himself), and by section 15 the order is addressed to 
the debtor’s employer, directing him to make deductions 
from the debtor’s earnings at a specified rate. Section 
15 (2) defines ‘employer’, section 26 defines ‘earnings’ ; 
the detailed provisions as to payment and priority 
between creditors being laid down in Schedule 5. 

Section 26 (2) and Schedule 6 exempt certain types 
of earnings and social security and other benefits, 
and in any event an order cannot be made which would 
encroach on the debtor’s ‘protected earnings’; that is, 
the minimum sum which will provide for his needs. 
Section 16 imposes a duty on the employer to comply 
with the order, and enables him to deduct a small sum 
for his expenses. However, if he fails to comply with 
an order he commits an offence under section 25 of 
the Act, and section 20 empowers the Court to order 
the debtor, and his employer, to give details of the 
debtor’s earnings and other means. 


After the order 


After an order has been made, the debtor and a new 
employer (if he knows of the order) must keep the 
Court informed of any change in employment; and 
the employer, the debtor, the creditor or the collecting 
officer may apply to the Court to determine whether 
particular payments are earnings. On the question of 
how the new system will operate, section 17 provides for 
the inter-relation between attachment of earnings and 
committal to prison when it is still available, or distress 
(that is, sale of the debtor’s goods). 

Section 18 provides for the variation, discharge and 
lapse of orders for attachment of earnings. The Court 
may order discharge or variation of an order in cir- 
cumstances which are to be further defined by rules of 
Court, and an order ceases to have effect if committal 
to prison is ordered and lapses wis-d-vis the original 
employer if the debtor changes his employment. 
However, an order does not cease to be in force for any 
other purposes, and so the Court may direct that it 
apply to the debtor’s next employer; a duty is imposed 
on a debtor to inform the Court of his change in 
employment. 

Section 19 regulates the application of money 
received by the collecting officer, and under section 23, 
the Court may order two or more orders to be con-® 
solidated or make one attachment order in respect of 
several debts. Attachment orders are available against® 
Crown employees, as they are against anyone else, and 
when an attachment order is asked for section 29 
extends the power of the County Court to make an 
order for the administration of the debtor’s estate 
(a procedure analogous to bankruptcy proceedings), 
if it appears to the Court that all his liabilities should be 
dealt with together. 

Offences may be committed by the debtor, or by the 
employer, if they are disobedient, the punishment being 
fourteen days’ imprisonment for a debtor who fails 
to appear in Court and a {25 fine in most other case 
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Effect of new law Se 


The Act does not provide a new code of execution 
and does not fully implement the recommendations 
of the Payne Committee. Nevertheless, what the Payne 
Committee sought to secure, and what sections 11 
and 12 of the Administration of Justice Act 1970 have 
secured, is the abolition (with some exceptions) of 
imprisonment for contempt of Court where this takes 
the form of disobeying a Court order to pay money. 
The members of the Payne Committee were not in 
complete agreement on the extent to which this power 
of committal to prison ought to be restricted, and so 
it is perhaps not surprising that the Act is something 
of a compromise. 

Under the new Act, committal is retained for failing 
to comply with maintenance orders, for certain Crown 
debts such as taxes and national insurance con- 
tributions, for legal aid contributions in criminal cases, 
and for fines and costs enforceable in Magistrates’ 
Courts. The exception for Crown debts is perhaps 
the most surprising, as humanitarian considerations 
are said to have motivated the recommendations of the 
Payne Committee. On this basis it is illogical that 
Parliament, in seeking to implement the recom- 
mendations, should have retained committal for Crown 
debts (over which a person may have no control), 
whilst a dishonest rogue, who has money to pay the 
debt which he has voluntarily incurred, is now relieved 
of the prospect of imprisonment. If the Payne Com- 
mittee was right in contending that debtors are nor- 
mally feckless and inadequate, rather than dishonest, 
then this applies equally to a Crown debtor whose 
fiscal liabilities may be sprung upon him some time 
after he has spent the earnings to which they relate. 


One weakness 


Probably the greatest failing of this new Act is the 
absence of provision for enforcement offices. ‘This was 
the Payne Committee’s main recommendation in 
relation to the attachment of earnings procedure, and 
its members were unanimous in stressing the need to 
take the first step of establishing the machinery as 
early as possible. A network of enforcement offices 
would provide the basis of a system to the present 
disorderly methods of enforcement, but to introduce 
attachment of earnings without the facilities of the 
enforcement offices to ensure proper inquiries and fair 
allocation, may well increase the difficulties of the 
multiple debtor. The creditor who gets in first is not 
always the most deserving, and the introduction of 
attachment orders may serve only to strengthen his hand. 

The most important reform implemented by this 
Act is probably the further abolition of imprisonment 
(or the threat of it) for enforcement of civil debt, for 
which is substituted an extension of the power to 
attach ,earnings (that is, deduction of money by the 
man’s employer); but it is regrettable that the Act 
does nothing to prevent the creation of debts by over- 
persuasive salesmen. 
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Auditors’ Qualifications on 


NDOUBTEDLY the feature of the 1969-70 report 

and accounts of Priam Investments Ltd is the report 
of the auditors, Touche Ross & Co. The report is included 
in our reprint from the accounts. 

Priam came to the stock-market via a Northern Stock 
Exchange quoted company called Platt Investment Ltd, 
and the two notable names concerned with Priam in its 
original, publicly-quoted form were Mr A. Plunket Greene 
and Mrs M. Plunket Greene, who is better recognized as 
Mary Quant. The marketing operation, however, had no 
connection with the marketing of any Mary Quant 
interests but was merely a private investment operation. 

But last September Mr and Mrs Plunket Greene, 
together with Mr A. A. J. McNair, resigned from the 
Priam board, it being announced at the time that the board 
intended to devote more of the efforts of the company to 
developments in the financial and investment sectors. As a 
result, the board has been substantially reorganized. 

In line with the changed policy there has been consider- 
able change in the make-up of the group since the account- 
ing date of June 30th, which is largely why neither in the 
directors’ report nor in the chairman’s statement is there 
direct reference to the qualifications in the auditors’ 
report. 


Martin group 


Those qualifications apply to the Martin Group of com- 
panies operating garages and vehicle repair workshops in 
the Tees-side and Oldham areas. Priam’s chairman, Mr 
C. F. Penruddock, reports that when the Martin Group 
was acquired the board received an accountant’s report on 
past profits, and assets and liabilities ‘which contained a 
number of material qualifications’. 

Later in the financial year when Priam made a successful 
offer for Carlton Holdings Ltd, a Priam profit forecast was 
prepared which included an anticipated £60,000 of Martin 
Group profits. ‘At that time’, the chairman states, ‘we had 
no reason to believe that the forecast made by the Martin 
Group ... was other than reasonable’ and in accordance 
with the provisions of the Takeover Code, Priam’s auditors 
and advisers in the bid ‘examined and reported upon the 
accounting bases and calculations on which the group’s 
forecast was made’. 

But Martin’s profits in the event amounted to only 
£19,612, the shortfall arising ‘from a number of circum- 
stances, including the extreme difficulties in the motor 
trade in obtaining new cars from the manufacturers’. 

The board has decided that ‘it would be in the best 
interests of the company to dispose of the Martin Group’. 
Negotiations are said to be at an advanced stage. Some 
other company, presumably, will take over the qualifica- 
tions. 


Priam Accounts 


Making good 


An interesting sidelight on this situation is Mr Penruddock’s 
statement that when it was clear that Martin Group was not 
going to meet its forecast ‘the two major shareholders, 
C. Czarnikow Ltd and Slater, Walker Ltd, took steps to 
help rectify the position for the benefit of all the share- 
holders by providing various opportunities for investment 
and option dealing which enabled the company to oifset to 
a substantial extent the shortfall in the protits of the Martin 
Group’. 

The following extract from the directors’ report shows 
how various dealing profits arose to offset the shortfall in 
the Martin Group results: 


The total net contributions to the profits, after expenses and before tax, of the 
group were as under:— 











Wei GC 
Investment dealings and underwriting commissions 113,014 3,407 
Investment income and interest on deposits 38,547 20,725 
Option dealings a E S 58,084 noe 
Commodity dealings .. (1,095) m 
Profit on sale of property — 3,798 

208,550 27,930 
Less head office expenses (43,047) (9,743) 

165,503 18,187 
Garage and ancillary .. dg GC = Ge 9,612 — 
Shoe wholesaling (ceased 31st October, 1969) D — (11,732) 
Profit before taxation .. £1 85,115 








No profits have been included from Carlton Holdings 
Ltd, the industrial holding group which was acquired last 
May and which is currently being disposed of. Carlton’s 
fuel and transport division has been sold for £526,640 cash, 
another Carlton subsidiary is in liquidation and the Carlton 
head office is being closed ata sub8tantial saving in overhead. 

Still held is The Taylor Rustless Fittings Co, one of the 
four leading UK manufacturers of stainless steel sinks, 
and Carlton’s 50 per cent interest in Rea Ltd, which is 
among the largest wharfage, bulk handling and quarrying 
companies on Merseyside as well as being a solid fuel and 

gil distributor in Cheshire and North Wales. 


T rade investment 


This interest in Rea Ltd, Mr Penruddock states, is repre- 
sented in the consolidated accounts as an unquoted trade 
investment at the cost to Carlton of £800,000 — ‘a valua- 
tion which is extremely conservative since the net assets of 
Rea Ltd on December 31st, 1969, amounted to £2 .886,756’. 
This figure, incidentally, itself includes substantial trade 
investments with assets well in excess of book value. For 
the whole of 1969 Rea’s pre-tax profits were £536,689. 

Another major Priam asset — a 10 per cent shareholding 
in C. Czarnikow is also brought in at cost. Czarnikow is 
one of the biggest produce merchants in the City and also 
has a successful investment department. 
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Referring back to the Carlton Holdings acquisition, the 
Carlton group accounts for the 15 months to March 31st, 
1970, showed pre-tax profits of £495,877 and a turnover of 
just under {7 million. These are, of course, pre-acquisition 
profits to Priam, the only post-acquisition profits being for 
six weeks to the end of last June. The directors considered 
it would not be in the shareholders’ interests to incur the 
‘very heavy expense’ and delay in having special, audited 
accounts for a short period prepared for inclusion in 
Priam’s accounts. The assets and liabilities of Carlton at 
March 31st, 1970, however, have been included in the 
Priam group balance sheet. 


Unusual Ten-year Record 


HE ten-year statistical record in the report and ac- 

counts of J. Brockhouse & Co Ltd, the engineers, is 
unusual in that it shows ‘net earnings’ as the result of 
deducting the sum of goods and services, wages, salaries 
and pensions, debenture interest and depreciation from 
group turnover. The reader can see back over ten years 
the movements in costs, but why the residual of turnover 
and total costs should be termed ‘net earnings’ in the 
statistical record rather than profit before taxation ~ the 
figure with which it reconciles in the profit and loss account 
— is difticult to see. 

Particularly so since the ‘net earnings’ figure in the record 
is later broken down into taxation, non-trading losses or 
profits, outside shareholders’ interests and net profit. But 
the view of the cost and wage rise figures is useful and so 1s 
the translation of the figures into terms of the ratio of 
pre-tax profit to sales and also to funds employed. 

Over the ten years, incidentally, Brockhouse’s turnover 
has risen from {16-76 to {27-01 million and total costs from 
£15°5 to {25-25 million, within which goods and services 
have risen from {10°88 to £17774 million and wages, 
salaries and pensions from {4:3 to {6-77 million. 

For the past year the ratio of profits to sales was 6-82 per 
cent — the best since 1966 — whereas it was 7-48 per cent in 
1961. The ratio of profits*to funds employed has risen over 
the ten years, however, from 16-46 to 16-61 per cent, 
although a year ago it was down to 10°56 per cent only. 


Blowing the Trumpet 


RUMPET blowing comes naturally to advertising met 

~ fair, balanced and entirely ethical trumpet blowing, 
of course. Mr Robert Gross, chairman and joint managing 
director of Geers Gross Ltd, advertising agents and 
consultants, blows his company’s trumpet in his statement 
with the 1969-70 accounts to the extent of explaining why 
the company ‘is the highest earner of profits related to 
turnover of any publicly quoted agency in the advertising 
business’. 

In essence, the position is achieved by maintaining profit 
margins — an obvious point that needs explanation. Mr 
Gross explains that the company has endeavoureg to cost 
potential new business in terms of media, marketing and 
creative time expended, and to place against that the likely 
return on the envisaged billing. If the result of that costipg 
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is below the company’s expectation ‘we would prefer not 
to undertake the account’. 

Mr Gross hastens to add that the company ‘nevertheless 
is able to offer its clients a fully comprehensive service while 
still maintaining its high profitability’. For the year to last 
September, Geers Gross’s profits at {165,543 pre-tax were 
50 per cent higher than in the previous year and ro per cent 
higher than the prospectus forecast. 

Turnover totalled £1,831,840 calculated in line with the 
advertising industry’s normal practice, that is to say, to 
invoiced billings there has been added the amount of fees 
received multiplied by six and two-thirds, 


Bardolin Qualification 


NE of the joint auditors of Bardolin Ltd,- Russell, 

Durie Kerr, Watson & Co — have qualified their report 
on the accounts of Bardolin’s subsidiary, The Thomas 
Langley Group, to the effect that they are unable to express 
an opinion as to whether its consolidated profit and loss 
account gives a true and fair view of the results of the 
year. They are unable to form an opinion as to whether 
£81,816 of expenditure relates to the trading of the previous 
year or the current year or whether terminal losses of 
£24,001 are correct since the losses are based on an estimate 
of the stock at the accounting date. 

In his statement with the accounts the chairman, Mr 
R. E. Brook, explains to shareholders that the auditors’ 
qualifications ‘are due mainly to the auditors’ doubts as to 
whether such items, which arose during and largely from 
the reorganization carried out in the relevant subsidiaries, 
related to the year under review or the previous year. It 1s 
the opinion of the Board that the margin of doubt in this 
allocation would not materially affect the results for the 
year’. 

Group profits for the year pre-tax were £836,545, com- 
pared with the previous year’s {1,182,827 and with a 
forecast of slightly over £1 million. Mr Brook, appointed 
as a non-executive chairman is resigning and Mr Edward 
Fletcher, from the main building subsidiary E. Fletcher 
Builders, is taking over. 


International Computers 


E forthcoming International Computers Holdings 
accounts will prove interesting. The accounts will 
reflect the use of some £18 million of reserves (largely £16 
million of reserves thrown up by the way the merger of the 
former ICT and English Electric computer companies was 
put together) for the purpose of a writing down operation 
and also the writing off of rationalization costs. 

The accounts will also reflect a firm resolve inside the 
organization to give as little as possible away to computer 
competitors, which principally means IBM. It is for this 
reason that the accounts will not show the depreciation 
method used and neither, on a broader matter, will the 
chairman’s report dwell in any detail on developments in 
terms of new computer products. What the accounts will 
show, however, is a need for new permanent finance. 

Despite a 1969-70 profit of £7.57 million against the 
previons year’s {5:49 million, dividend is unchanged 
because of the board’s anticipation of general ‘liquidity’ 
problems ahead. The City view is that the liquidity problem 
may become particular rather than general. 
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CITY NOTES 


OVING into a New Year carrying more than the 

normal load of unknown quantities, followers of the 
stock-market should at least be comforted by the fact that 
in the City there is an 82 per cent majority view favouring 
higher share prices by the end of 1971. That is the weight of 
a poll undertaken by Business Opinions for the Charles 
Barker City PR Organization. 

But it is not the question of whether the market will be 
up that matters — but by how much. A Financial Times 
Index at 3 50 at the end of this year would prove the 82 
per cent majority correct, but it would hardly make buyers 
of the index shares shudder at the thought of paying the 
gains tax involved. 

The past year was not a ‘trend’ year and, so far as the 
equity market was concerned, was a matter of take-overs 
and special situations. It is difficult to see matters changing 
quickly. 

If there is to be any decided upward trend in the stock- 
market denoting a return to bull market conditions, then 
it seems more likely to set in in the second half of the year 
rather than the first. 


Ka Ku Zë ZS 


OR the Building Societies Association to point to the 

possibility of higher interest rates just when its members 
are reporting records in investment intake and records in 
cash resources would seem to be a masterpiece of mis- 
timing. The Association’s argument is that the reduction 
from 8s 3d to 7s gd in the income tax rate reduces the gross 
equivalent of the societies’ tax-paid interest. The tax-paid 
rate may therefore have to be raised to make the gross 
equivalent competitive, and if the investment rate goes 


up the mortgage rate has to go up as well. But with the flow 
of funds into the building societies showing no early sign 
of lessening it will be surprising if any early action is 
taken on the interest rate question. 


¥ ZS KO ZS 


IFE assurance organizations have once again been 

reporting record new life sums assured for 1970 and 
record total new premiums. The comment from Mr K. C. 
Aslet, general manager of the Sun Life Assurance Society, 
may be considered typical of the experience of the main 
concerns. ‘The excellent rates of bonus declared at our 
last valuation, our flexible approach to the needs of our 
clients and our expertise in estate duty problems and pen- 
sion schemes have been factors contributing to record 
results.’ Certainly 1970 was a good year for straightforward 
life assurance business and a poor one for the newer unit- 
linked operations which a year or two back seemed a 
distinct threat to the established groups. 


Ko * Ku KO 


NSURANCE underwriting losses were reduced in 1970 

from the 1969 level of £38-4 million despite the impact of 
inflation both at home and in the overseas countries where 
British insurers transact two-thirds of their short-term 
business. That is the preliminary view taken by the British 
Insurance Association. 

Reduced underwriting losses and an increase in invest- 
ment income (expected to cross the £1,000 million mark 
for the first time) will mean generally better insurance 
company earnings for 1970. “During 1971’, the Association 
comments, ‘there will be further strenuous efforts to 
improve the underwriting result’. 


RATES AND PRICES 


Closing prices, Tuesday, January 5th, T971. 


Tax Reserve Certificates: (25.2.70) Companies 54%; 
3% surrendered for cash; Personal 4% 


Bank Rate Money Rates 
Oct. 19, 1967 .. 6% Sept. 19, 1968 .. 7% Dag to day 5 -6% Bank Bills 
Nov. 9, 1967 64% Feb. 27, 1969 .» 8% 7days .. 1. 54-62% 2 months 8-84 % 
Nov. 18, 1967 .. 8% Mar. 5, 1970 .. , 74% Fine Trade Bills e 3 months 8-84% 
Mar. 21, 1968.. 74% April 15, 1970.. 4%, 3 months - 88-09% 4 months EC EK 
4 months 84—90% 6 months 84—88% 
Finance House Base Rate ~ Jan. 1st, 1971. 74% 6 months 83-94% 
Treasury Bills Foreign Exchanges 
f New York .. 23944 Frankfurt 8:7235 
Oct. 30 .. £6 16s 3:12d% Dec. 4 6 16s 3:-91d% 3 ; 
Nov. .. £6 16s 3:51d% Dec. rx. He 16s 3-64d% Montreal .. 24190 Milan .. 1492°30 
Nov. 13... £6 16s pood% Dec. 19 .. £6 ës 389d% Amsterdam se 86120 Oslo 17109905 
Nov. 20 .. £6 16s 3:10d% Dec. 24 .. £6 16s pord% Brussels »» 11896 Paris .. 132190 
Nov. 27 .. £6 16s 369d% Dec. 31 .. £6 16s 3°37d% Copenhagen 17:9205 Zürich 10°3265 
D 
Gilt-edged 
As well as the usual prices quoted at the close of business 
on press day, we also give below the quarter-end prices, 
Dec. 3rst Jan. 5th Dec. 31st Jan. 5th 
Consols 4% f 404 404 Funding 6% 1993 we be aa 684 682 
Consols 23% 254 254 Funding 64% 85-87 a ae: ep Ki . 96 fy 
Conversion 33% .. gé a - 364 362 Savings 3% 65-75 E ës STE 848 
Conversion 5% 1971 SS e Se 99 99 *Treasury 64% 1976 96} 96} 
Conversion 54% 1974 , eg 93$ 94 Treasury 34% 77—80 Pe. bm mm 694 69% 
Conversion 6% 1972 E Si Se 98 43 98 3 Treasury 34% 79-81 Ge Ba Gg 68 684 
Funding 33% 99-04 $ $ ,  40Ẹł e 41 Treasury 5% 86-89 Se E 614 Gi A 
Funding 4% 60-90 ES Sé SN 983 982 Treasury 54% ee CH Së Se 594 so 
Funding 54% 78-80 Gë Ne we „6f 77% Treasury 24% As - SP 25% 26% 
Funding 54% 82-84 es os = "I 71$ Victory 4% .. a. Ki Se Si 964 964 
Funding 52% 87-91 e? e AS 673 War Loan 34% .. Wë Ss SS 364 364 
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Birmingham's Second Successful 


EDP Course 


HE second residential computer 

course to be arranged by the Joint 
Lecture Committee of the Birmingham 
CASS and The Birmingham and 
West Midlands Society of Chartered 
Accountants was held over the week- 
end of December 19th-zist at Not- 
tingham University. 

More than 7o members (including 
one woman student) of BCASS and its 
branches arrived at the peaceful and 
Jandscaped setting of Lincoln Hall 
on the Saturday morning. The fact 
that Christmas was less than one week 
away did not dampen the enthusiasm 
of any students, most of whom had had 
little or no previous experience of 
computers. 

Organized by Mr J. D. Leake, 
A.c.A.,, and Mr Alastair Greeves, 
secretary of the Society, the course in- 
corporated ten lectures and five films, 
besides case studies and group dis- 
cussions. Once again BCASS students 
were fortunate enough to have as 
lecturers, Mr E. J. Trafford, of ICL, 
and Mr G. M. R. Wilmott, M.A., of 
Honeywell Computers. The lecturers 
not only explained the secrets of 
sophisticated computer technology and 
ensured the smooth running of the 
time-table, but also did much to loosen 
the atmosphere so encouyaging par- 
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ticipation in discussion and question 
sessions. The course this year included 
as special guest speaker Mr J. C. 
Fowler, F.c.a., of Cooper Brothers & 
Co, who, in a talk on ‘Controls and 
audit’, showed students how to ap- 
praise the computer and its systems 
from the viewpoint of an auditor. 

At the afternoon session on 
Saturday the opening lectures and 
films quickly disposed of any myths 





A welcome break for tea following some hard’ work. 


Leaving Lincoln Hall after one of the lecture sessions. 





about computers by explaining the 
binary system of arithmetic funda- 
mental to the machine; the memory 
in the form of the core or ‘bits’, and 
the function of peripherals. Following 
this Mr ‘Trafford dealt with the 
subject of ‘Files’, explaining how they 
were set up and when they were used. 

By Sunday morning members were 
beginning to understand the problems 
involved in getting a system on to the 
computer. After a lecture on software 
and programming, during which Mr 
Wilmott came close to beating his 
record of two days to teach beginners 
how to write simple programs, there 
followed a case study which was 
designed to point out that management 
must define the rules before the 
systems analyst could design a com- 
puter system. 

The study, which was based on a 
company selling greeting cards, tested 
the abilities of members of each 
syndicate in designing rules for a 
system of allocation of stocks. to 
different types of orders and in re- 
designing the original flowchart pre- 
pared by the company’s systems 
analyst. Syndicates did not find the 
problem as straightforward as it 


appeared at first sight, but Mr _ 


Wilmott explained the most important 
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points in detail in the following 
session. 

Members tackled a further problem 
in the afternoon following a lecture 
on ‘Flowcharting’. The problem well 
_ demonstrated that for relatively simple 
` procedures there are many decision 
. Stages which have to be incorporated 
in a flowchart before it becomes clear 
that the system is completely and 
cotrectly shown. On Sunday afternoon 
members were shown the intricacies of 
financial modelling, and how com- 
puters could be used in accurate 
prediction of the effect on a company’s 
results of varying several different 
factors such as sales, production 
levels and expenses. The session 
continued after dinner until 9.30 
p.m. when members and lecturers 
retired to lighter evening activities. 


Controls and audit 


On Monday morning, Mr Fowler 
dealt with ‘Controls and audit’ ex- 
plaining that, basically, there is little 
or no difference between the audit of 
a manually operated system and that of 
a computerized system. It was man- 
agement’s responsibility to ensure 
adequate controls, he pointed out, and 
went on to show the type of controls 
which must be developed in the 
system. He also explained the ap- 
plication of, and the problems in- 
volved in, the use of special computer 
audit techniques such as ‘test packs’ and 
special file interrogation programs. 
Other lectures followed, dealing 
with the most up-to-date developments 
which were well illustrated by films. 
Members left for home after 6.30 
p.m. with a basic grounding in 
computer technology and systems, as 
well as realizing that management 
problems were not solved overnight 
by the introduction of a computer. 


Guest night dinner 


Atthe guest night dinner held in Hall 
on Saturday, the principal guests were 
Professor J. R. Parkinson, B.cOMM., 
Head of the Department of Economics, 
Nottingham University; Mr K. 
Milligan, M.A., F.c.A., President of The 
Birmingham and West Midlands 
Society of Chartered Accountants; 
Mr G. Withnall, F.c.a., F.C.W.A,, 
President of the Students’ Society, and 
Mr P. B. Jones, F.c.a., Chairman, 
Joint Lecture Committee. Mr Jones, 
in a well-delivered and witty speech, 
thanked the university and the warden 
of Lincoln Hall for their hospitality to 
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the members and proposed the health 
of the guests. 

Professor Parkinson, replying, said 
that he was pleased to learn that 
auditors now used sampling tech- 
niques in auditing, which he considered 
a great step forward from the ‘old 
days of ticking’. 


LONDON STUDENTS 
APPOINT PRESS OFFICER 


Davip G. Ha.sTgaD, the newly-ap- 
pointed press officer of the London 
CASS, is 22 years of age and has 
been articled for 

nn - the last three 
EC years to Mr J. 

Hulbert Grove, 
F.C.A., principal in 
the City firm of 
J. Hulbert Grove 
& Co. He has 
another two years 
before his articles 
expire and has 
just sat his Part I 





Final examination. 

Through his work as the Society’s 
press officer, and his keen interest in 
professional education, David Halstead 
hopes to see greater participation in 
the Society’s courses and its many 
extra-curricular activities. With a 
membership of approximately 10,000, 
he feels strongly ‘that many more 
members should work for the Society 
rather than take a back seat’. By the 
projection of the Society’s image he 
hopes to rectify what he regards as a 
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large area of apathy within the 
membership. 

Married, David Halstead has a 
daughter and another addition to 
the family is due in February. He 
lives at Writtle, Chelmsford, Essex, 
and his leisure activities include 
sailing, squash and bridge. 


BRADFORD LECTURES 


SATURDAY morning lectures for mem- 
bers of the Bradford CASS re-com- 
mence on January 16th at The 
Bradford Technical College when, for 
Final Part IJ students, the subjects 
will be company taxation and man- 
agement accounting. For Final Part I 
students the subjects will be accounts 
and company law. The college has 
arranged lectures on general financial 
knowledge and accounts for Inter- 
mediate students. 


AUDITING COMPUTERS 
AT ILFORD 


TUESDAY, January 19th, sees the start 
of the 1971 series of evening lectures 
of the South-west Essex Chartered 
Accountant Students’ Group when 
Mr D Mynors, A.C.A., of Cooper 
Brothers, will be speaking on ‘Auditing 
computers’. It is anticipated that those 
attending will know some computer 
terminology. The lecture will com- 
mence at 6.45 p.m. and will be held 
in the clubroom, The Angel, 10g 
High Street, Ilford. Free sandwiches 
will be available from 6 p.m. 


CRITICAL LOOK AT EXAM EXPOSURE DRAFT 


THE Institute of Chartered Account- 
ants in England and Wales gives no 
real clue in its examination exposure 
draft (The Accountant, November 12th) 
as to the kind of person the Institute 
wishes to attract ginto practice or 
industry, according to Stephen Parry, 
B.A., A.C.A., Chairman of the London 
CASS, in an artic due to appear 
shortly in the Society’s ‘Green 
Pages’. 

He criticizes the Institute for its 
silence on the way in which it sees 
students studying for examinations 
and points out that ACASS high- 
lighted the problems facing all 
students in their attempts to study 
for the ¢nstitute’s examiaations at 
its conference in October (The Ac- 
countant, November sth). 

Stephen Parry goes on to say that 


he welcomes the Institute’s statement 
that examination standards should be 
raised. A tremendous challenge faces 
the profession throughout the world 
and to expect the Institute’s pros- 
pective members to respond to this 
challenge by becoming more proficient 
technically must be the correct ap- 
proach. He wonders, however, whether 
the Institute has gone far enough at 
this time and observes that no pro- 
vision has been made for specializing. 
The proposed examination syllabus 
is, states Stephen Parry, almost iden- 
tical to that envisaged under inte- 
gration, Perhaps, he concludes, if the 
other accountancy bodies move to- 
wards the syllabus that they all agreed 
to before integration was rejected, one 
of the stumbling-blocks to future 
integration could be removed. 
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index to Vol. 163 
July to December 1970 


The general index to Vol. 163- 
July to December 1970-is pub- 
lished with the present issue. The parts 
of this volume, with the index, can 
now be sent for binding. 


PROFESSIONAL NOTICES 


W. H. Barnes & Co, Chartered 
Accountants, announce that Mr S. N. 
ELGAR, F.C.A., having retired from the 
firm on December 31st, 1970, so as to 
become a partner in COOPER BROTHERS 
& Co, Mr R. T. RICH, 8.sc.(Econ.), 
A.C.A., joined the firm as a partner on 
January ist, 1971. The partners after 
that date will be Mr N. N. SASSIENIE, 
r.c.A., Mr D Doors, r.c.a., and 
Mr R. T. Ricu, who will continue the 
partnership at 24 Bedford Row, 
London WC1R AHA. 


Messrs CYRIL BRYETT, F°C.A., A.T.LL, 
and Davin MESSIAS, F.C.A., announce 
that their partnership, practising as 
BrYeETT, Messras & Co, at roo Great 
Portland Street, London Wr, termin- 
ated with effect from December 31st, 
1970. From January ist, 1971, Mr 
Davin Messias will practise under the 
style of Davin Messias & Co, and Mr 
CYRIL BryetT will carry on a separate 
practice under the style of C. BRYETT 
& Co. The address and telephone 
numbers of each new practice will be 
those of the former partnership. 


Jonn Craccs & Co announce that 
their practice has been amalgamated 
with the London office of NEVILLE 
Russet, & Co. Mr E. M. NAISMITH, 
C.A., Mr B. J. TOMBS, F.c.a., and Miss 
A. WHITING, F.c.A., have become 
partners in NEVILLE RusseLL & Co, 
and Mr R. R. GILES, F.c.a., the former 
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senior partner of JoHN Craces & Co, 
has become a consultant. 


Dixon, Hopkinson & Co, Chartered 
Accountants, of Birmingham, an- 
nounce that their practice has been 
amalgamated with that of NEVILLE 
Russe. & Co, and that it will in 
future be carried on in Birmingham in 
the name of Drxon HOPKINSON 
NEVILLE RUSSELL & Co. 


Everett & Son, Chartered Ac- 
countants, of City-Gate House. Fins- 
bury Square, London EC2, announce 
the amalgamation, with effect from 
January rst, 1971, of the practices 
carried on by Mr G. B. C. HUGHES, 
M.A., F.C.A., as WILDE, FERGUSON- 
Davis & MILLER and C. J. HUGHES & 
Co, with their own. Mr HUGHES 
becomes a partner in the combined 
practice, which will be carried on 
under the style of EVERETT & Son 
from City-Gate House. They announce 
also that Mr FRANK COLLINS, F.C.A., 
retired from the firm on that date and 
will practise in partnership with Mr 
James WINTON LOOSLEY, A.C.A., under 
the style of EVERETT, COLLINS & 
LoosLey at 21 High Street, Leighton 
Buzzard, Bedfordshire and 115A 
Queensway, Bletchley, Buckingham- 
shire. 


Mr M. J. Groom, A.C.A., announces 
that he is now practising as MICHAEL 
Groom & Co, Chartered Accountants, 
at 14 High Meadows, Henwood 
Road, Compton, Wolverhampton, hav- 
ing resigned his partnership in Camp, 
RAVENSCROFT & Co. 


The partners of W. B. KEEN & Co 
and Norron, SLADE & Co, announce 
the merger of their practices under the 
name Norton Kren & Co with 
effect from January Ist, 1971. For 
the time being the practice will be 
carried on from the present addresses. 
Mr C. COUCHMAN, F.C.A., is retiring 
from the Norton, SLADE & Co 
partnership after completing eo years’ 
service, and he gwill continue as a 
consultant to the merged practice. 


J. H. Lorp,& Co, Chartered 
Accountants, of Bacup, announce that 
Mr Rocer A. COLLINGE, A.C.A., Son 
of Mr ArNoL_p R. COLLINGE, F.C.A., 
became a partner in the firm on 
December Ist, 1970. 


MELLOR, Snare & Co, Chartered 
Accountants, of *King Street, Man- 
chester, announce the retirement of Mr 
C. J. VERNON, F.C.A., as a partner in 
the firm as from December 31st, 1970. 


PANNELL FITZPATRICK & Co, of 
National Chambers, 4 Horsefair Street, 
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Leicester, announce that they have 
incorporated into the firm the practice 
of N. ALTON & Co, and that Mr N. 
ALTON, F.C.A., is now a partner in 
PANNELL FITZPATRICK & Co. 


PuRCELL, GRENIER & Co, Chartered 
Accountants, of Hosier Lane, London 
FC, announce that on January rst, 
1971, Mr T. J. PEARCE, A.C.A., was 
admitted into partnership. 


Rosk, Guck & Co, Chartered Ac- 
countants, announce that Mr ALAN 
COOPER, A.C.A., was taken into part- 
nership on January Ist, 1971. 


NEVILLE RUSSELL & Co, Chartered 
Accountants, announce that Mr P. 
RIDGE, A.C.A., and Mr R. T. TURNER, 
F.C.A., were admitted as partners in 
their London office on January rst. 
On the same date, Mr N. E. CARR, 
F.C.A., was admitted as a partner in 
their Luton and Bedford offices. 


Following the arrangements by 
which TRIBE, CLARKE, PAINTER DARTON 
& Co Chartered Accountarits, of 
London will merge their practice with 
that of Rosson, RHODES & Co, 
Chartered Accountants, on May rst, 
1971, the following partners, as from 
December 31st, 1970, have retired 
from the partnership of TRIBE, CLARKE, 
Darton & Pottock — Mr O. M. 
Darron, B.A, FCA, Mr J. L. 
Mawzoop, F.c.A, Mr G. W. M. 
PHILLIPS, F.C.A., Mr A. E. D. TRIBE, 
F.C.A, Mr R. A. CHERMSIDE, F.C.A., 
and Mr I. E. L. Harris, F.c.a. The 
practice of TRIBE, CLARKE, DARTON & 
Porock, Chartered Accountants, will 
continue to be carried on by Mr H. J. 
Hosy, ScA, Mr K. A. POLLOCK, 
F.C.A., and Mr I. R. BELL, F.c.a., at 
their Rochester and Sittingbourne 
Offices. 


'TURQUAND, Younes & Co announce 
that Messrs W. F. CURTIS, F.c.a., N. G. 
WEBBER, F.C.A, D. W. JENNINGS, 
F.c.A., and R. C. BASSETT, F.C.A., all 
of whom have been partners in the 
West Country firm for many years, 
have joined the firm’s London part- 
nership. Messrs W. F. CurTIS and 
N. G. WEBBER will remain resident in 
Exeter and Messrs D. W. JENNINGS 
and R. C. Basserr in Bristol. 


WHINNEY Murray & Co, Chartered 
Accountants, announce that they have 
agreed to merge their practice in 
Leeds with that of SMITH & GARTON, 
Chartered Accountants, at present 
practising in Huddersfield and Leeds. 
The combined practice will be carried 
on in the name of WHINNEY MURRAY 
& Co, incorporating SMITH & GARTON. 
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APPOINTMENTS 


Mr D. H. Butters, F.c.a., has been 
appointed financial director of Green’s 
Economiser Group. He is succeeded 
as secretary of the company by Mr 
E. S. Gropper, B.A.(COM.), A.C.A. 


Mr A. G. Jones, A.A.C.C.A., A.C.LS., 
former financial control and analysis 
executive on the central staff of The 
Plessey Company, has been appointed 
controller of the company’s North 
American interests and of the New 
York subsidiary, Plessey Inc. 


Mr David Miller, M.A., A.C.A., 
financial controller of Salter House- 
wares, has been appointed to the 
board of the company. 
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‘fe ore 
Mr J. Oxley. 


Mr D. Miller. 
Mr Julian Oxley, M.A., A.C.A., has 
joined the board of Williams & James 
(Engineers) as financtal director and 
secretary. 


Mr S. B. Pendock, F.c.a., has 
resigned as a director of Slater, 
Walker Securities, Slater, Walker Ltd 
and their subsidiary companies in 
order to devote himself full-time to his 
recent appointment as deputy chairman 
of Southern Pacific Properties. 


Mr R. G. Sutton, F.c.a., while 
continuing as secretary and a director, 
has relinquished his position as group 
financial controller of Simms Motor & 
Electronics Corporation on and from 
January 1st, 1971, preparatory to his 
retirement on July 31st, rg71. Mr 
H. R. Ross, F.c.a., formerly assistant 
financial controller, has been appointed 
a director and group financial con- 
troller of the company. 

Mr I. C. Wooding, F.C.A., has 
become a director of H & J Hill 
Group and its subsidiary companies. 
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OBITUARY 
Mr F. J. B. Gardner, M.C., F.C.A. 


Mr F. J. B. Gardner, M.C., F.c.A., former 
senior partner of Nevill, Hovey, 
Gardner & Co, Chartered Accountants, 
of London and Hove, died on De- 
cember 17th at the age of 78. 


Educated at Merchant Taylors’ 
School, he was articled to the late 
Colonel C. H. Nevill, v.p., F.c.a. (the 
founder of the firm) and was admitted 
a member of The Institute of Char- 
tered Accountants in England and 
Wales in 1915. Shortly after being 
demobilized from the Royal Regiment 
of Artillery in the First World War — 
during which he was awarded the 
Military Cross — he became a partner 
of the firm where he served articles 
and with which he remained until his 
retirement in 1964. 


Mr Gardner was very active in 
student affairs and for many years was 
treasurer of the Union of Chartered 
Accountant Student Societies. He 
played a great part also on the com- 
mittee of the Chartered Accountants’ 
Benevolent Association; read papers 
at various accountancy conferences, 
and was an Institute examiner in 
auditing (amongst other subjects). 


Outside the profession he was an 
ardent member of the Gardeners’ 
Company, of which he was a Past 
Master, and his interest in the ad- 
ministration of medical services was 
such that he was a member of the 
Board of Governors of Middlesex 
Hospital; Chairman of the Governors 
of the Soho Hospital for Women, and 
member of the Whitley Council. 


Mr J. Corsie, F.C.A., finance director 
of Crompton Parkinson Ltd, a Hawker 
Siddeley Electric company, died in 
Hong Kong on December 2gth, at 
the age of 63. 


Mr Corsie joined the chief account- 
ant’s department ofgCrompton Park- 
inson in January 1947 and was 
appointed finance director on August 
ist, 1968. He was admitted to mem- 
bership of the former Society of 
Incorporated Accountants in 1935. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


Telephone 01-834 2002 (4 lines) 
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RETIREMENT OF MR ERIC HOLT 
AS DUNLOP FINANCE DIRECTOR 


Mr Eric Holt, F.A.C.C.A., A.C.1LS., 
finance director of Dunlop, has retired 
after 43 years with the group. 

Born in Roch- 
dale, Mr Holt 
joined Dunlop in 
1927 and after a 
spell at the Man- 
chester office, he 
was appointed ac- 
countant of an as- 
sociated company 
based in the Mid- 
lands. In 1935, 
he went to Dublin as chief accountant 
of The Irish Dunlop Company. 

Returning to Birmingham in 1940, 
he took over the responsibility for the 
systems and audit department at Fort 
Dunlop, the group’s main tyre factory 
in the UK. He moved to London two 
years later to become chief accountant 
and subsequently controller of finance, 
and joined the board of Dunlop in 1962. 

Mr Holt served on several com- 
mittees of the Confederation of British 
Industry and in 1954 was a member of 
the British Government Mission to 
Egypt in connection with the Suez 
Canal Base negotiations. 

For three years he was President of 
the Federation of British Rubber and 
Allied Manufacturers and played a 
leading ‘part in the merger of the 
Federation with other associations in 
the industry to form the British 
Rubber Manufacturers’ Association, 
which 1s now the industry’s repre- 
sentative body. 





DOUBLE TAXATION 
Austria 


The United Kingdom - Austria 
Double Taxation Convention has now 
been published as a Schedule to an 
Order in Council numbered SI 1970, 
No. 1947. 
Japan 

The United Kingdom - Japan Double 
Taxation Convention has now been 


published as a Schedule to an Order in 
Council numbered SI 1970, No. 1948. 
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SIXPENCE OFF 


The Income and Corporation Taxes 
(No. 2) Act 1970, which gives statutory 
effect to the reduction of 6d in the 
standard rates of income tax and 
corporation tax, received the Royal 
Assent on December 17th. Printed 
on two sides of a single sheet, it 
consists in all of no more than four 
sections, and must be one of the 
shortest fiscal Acts for many years; 
for this reason, no less than for its 
content, it will be welcome. 


SCOTTISH INSTITUTE'S NEW 

DIRECTORY 

The official directory 1970-71 of The 

Institute of Chartered Accountants 

of Scotland, now published, shows 

that total membership at July asth, 

1970, numbered 8,432 compared with 

8,279 in the previous year. 

An analysis of the membership 
shows that there were 4,429 members 
in Scotland, of whom 1,124 were ‘in 
practice on their own account or as 
partners in firms’. Of the remaining 
members, those in the United Kingdom 
other than Scotland totalled 2,588 (255 
in practice as principals or partners), 
and there were 1,415 abroad (205 in 
practice as principals or partners). 

The new directory extends to 762 
pages and contains the usual al- 
phabetical and topographical lists, 
together with details of membership 
of the Council of the Institute and of 
the standing and local committees for 


1970-71. 


LONDON CHARTERED 
ACCOUNTANTS’ MEETING 
The London and District Society of 
Chartered Accountants Js holding a 
joint meeting with HM Inspectors of 
Taxes on ‘Some aspects of taxation of 
businesses on a cash or other conven- 
tional basis’ on Thursday, January 
28th. Speakers will be Mr B. C. 
Berkinshaw-Smith, B.A., F.C.A., and 
Mr V. H. T. Grout, senior principal 
inspector of taxes. Mr L. H. Clark, 
F.c.A., will chair the meeting which 
will be held at Chartered Accountants’ 

Hall, London. 
Applications for tickets (price £1, 
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which includes light refreshments) 
should be made without delay to the 
Secretary of the Society, 56 Goswell 
Road, London EC1. 


CERTIFIED ACCOUNTANTS’ 
EDP COURSE 


The first course of the rot pro- 
gramme prepared by The Association 
of Certified and Corporate Account- 
ants’ Management Information Ser- 
vices Committee will be on 
‘Fundamentals of computing science’ 
and will take place at the Beach Hotel, 
Worthing, Sussex, from January 22nd 
to 24th. Objectives of the course are 
to introduce members to the termi- 
nology and techniques of computing; 
to outline the tasks of a systems 
analyst and programmer in applying 
computers to practical business tasks, 
and to consider the factors influencing 
cost effectiveness of electronic data 
processing in a business situation. 

All speakers will be members of the 
Association who have had wide ex- 
perience of modern management sys- 
tems and their talks will be illustrated 
with examples of the latest technology 
and application theory. No previous 
knowledge of computing is required of 
members attending the course who 
should apply to the Courses Office, 
The Association of Certified and 
Corporate Accountants, 22 Bedford 
Square, London WCr. The residential 
fee of £30 covers full accommodation 
from tea-time on Friday, the 22nd, 
to lunch-time on Sunday, the 24th. 


THE INSTITUTE OF COST AND 
WORKS ACCOUNTANTS 


President’s Dinner 


The President of The Institute of 
Cost and Works Accountants, Mr 
Stanley Woods, F.C.W.A., F.A.C.C.A,, 
J.P., will give a dinner in the House of 
Commons this evening (Thursday) at 
the invitation of a William T. Wells, 
Q.C., M.P. 

Among the GE will be: Mr S. C. 
Bacon, Controller, Royal Ordnance 
Factories; The Rt Hon. Lord Beeching, 
Chairman, Redland Ltd; Mr Paul 
Bryan, D.S.C., M.P., Minister of State, 
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Department of Employment; Mr 
Hugh Conway, C.B.E„ Group Man- 
aging Director, Rolls-Royce Ltd; Mr 
C. Croxton-Smith, M.A., LL.B., F.C.A., 
President, The Institute of Chartered 
Accountants in England and Wales; 
Mr A. d’Agapeyeff, F.C.A., F.B.C.S., 
President, The British Computer 
Society; Mr G. D H. Dewar, C.A., 
President, The Institute of Chartered 
Accountants of Scotland; Sir Eric 
Drake, C.B.E., F.C.A., Chairman, British 
Petroleum Ltd. 

Sir John Eden, Bt, M.P., Minister 
for Industry, Department of Trade and 
Industry; Sir Anthony J. Elkins, 
c.B.E., Chairman, British Match Cor- 
poration Ltd; Mr Vic Feather, C.B.E., 
General Secretary, Trades Union 
Congress; Sir Frank Figgures, K.C.B., 
C.M.G., Second Secretary, HM Treas- 
ury; Mr E. A. Lediard Smith, 
F.A.C.C.A., President, The Association 
of Certified and Corporate Account- 
ants; Sir Arnold Lindley, Chairman, 
Engineering Industry Training Board; 
Sir Arthur Norman, K.B.E., D.F.C., 
Chairman, De La Rue Co; Sir William 
Pile, K.C.B., M.B.E., Permanent Under- 
Secretary of State, Department of 
Education and Science; Sir Alexander 
Ross, Chairman, United Dominions 
Trust; Mr F. Stephenson, F.1.M.T.A., 
President, The Institute of Municipal 
Treasurers and Accountants. 


CORRECTIONS 


We regret that in our Insurance 
Correspondent’s article ‘Insurance and 
Tax Legislation’ (December 24th 
issue) two similar dates were un- 
fortunately transposed. Tax relief for 
interest on fixed loans in existence at 
April 15th, 1969, continues to be 
available up to April 5th (not 15th) 
1975. Loan interest under ‘borrow-all’ 
transactions is deductible for tax 
purposes if the debt was incurred 
before April 15th (not 5th) 1969. 

We are also asked to mention that, 
in connection with the UEC London 
meeting next October, the ball at the 
Royal Lancaster Hotel will be held 
on Thursday, October 7th, and not 
October 6th as stated last week. 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 42 years 
of postal tuition experience and over 190,000 passes, it assures your success in all the 
principal Accountancy exams, and also in Banking, Book-keeping, Civil Service, Computer 
Appreciation, Costing, G.C.E., Insurance, Law, Local Govt, Marketing, Secretaryship, etc. 


Free 100-page book (without obligation) on application to Careers Adviser 


THE RAPID RESULTS COLLEGE 


DEPT AH3, TUITION HOUSE, LONDON SW19 
Member of the Association of British Correspondence Colleges 
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Pit your needs against our ‘specialist‘abilities. 


Ask for advice on your exact insyyance- requirements and see how well 
you're served. Our claim to be ‘Specialists’ is easily settled. 


Life assurance, estate duty, annujtiés, individual or company pensions. 
Whatever the area, Sun Life specialists can cope—without fuss, with all 
speed. And to their knowledge of insurance brokers’ specific needs they 
bring the backing of a fully computerised service. 


All this, plus one hundred and sixty years’ experience gives us good 
reason for calling ourselves ‘Specialists’. 


But don’t just take our word for it ; put us to the test. Write to us today. 


o su life assurance 
| 8 society limited 


107 CHEAPSIDE, LONDON, EC2V DU Telephone ; 01-606 7788 





put 
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Property Investment Requirements 
Professional Advisers may like to note that our 
Institutional and Trustee Clients require: 


e Rack-rented shops, offices, factories and warehouses. 
Including leaseback transactions. 


e Reversionary shop and office buildings. 
Reversions within 20 years. 


e Special fund of £200,000 allocated for shop property 
reversions within 40 years. (Providing immediate income is 
minimal.) 

FULL DETAILS TO: 


JOER eel af Sch 
MILNER HOUSE LONDON mamam, WIM 6AA. TEL 01-935 4499 





The Orridge Group of Companies 
Stock Valuers for all Distributive Trades * Valuers of Fixtures, Fittings 


and Equipment for Income Tax: Accountancy : Sale > Probate 
Specialists in Verification of Stock Records Systems 


Orridge & Company 
S. V. Brown, F.8.V.A. A. A. McLachlan, ES WA 
incorporated Valuers 
aren eed arth * Dacre House, Dacre Street, London SW1. Tel. 01-799 6433 (6 lines) 
allied SS latest Offices also at~ 
techniGiies 14 CHAPEL STREET, LIVERPOOL 3 L3 9AG. Tel. 051-236 7523 


36 CANNON STREET, BIRMINGHAM 2, Tel. 621-643 6547 78 MANSEL STREET, SWANSEA. Tel. 0792 52880 
517 CHRISTCHURCH ROAD, BOSCOMBE, BOURNEMOUTH, HANTS. Tel. 0202 35832 l 





FACTORY VALUERS & AGENTS 
RATING SURVEYORS 


Throughout the United Kingdom 


| 3/4 Holborn Circus London ECIN 2HL 
deeg ar aaa Tleohone 01-3536851 Telex 25916 
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The Gityoflondon | TEMPORARY 
Building Society | BINDING CASES 


MEMBER OF THE BUILDING SOCIETIES ASSOCIATION FOR YOUR VOLUMES OF 


SHARE DIVIDEND ` T, he Accountant 


Oz 


per annum, with income tax paid by the 
Society. 








This is equivalent to £9 7s 3d per cent to 
a person subject to income tax at the full 
standard rate of 8s 3d in the £, 


ASSETS EXCEED £18,000,000. 


SHARES AND DEPOSITS IN THE SOCIETY ARE 
AUTHORISED INVESTMENTS FOR TRUSTEES. 


34 LONDON WALL, LONDON EC2. Tel. 01-606 2525 








Specialized Tuition for the Examinations of the 
INSTITUTE OF CHARTERED ACCOUNTANTS 


At the examinations -leading to the qualification of Chartered Accountant, 
Metropolitan College students have gained over - 


10,500 SUCCESSES AND 350 HONOURS | ~ 


It is the only self-binding device that makes a real 
including fifty-six first pl , thirty-eight second places, sixty-six third and 
fourth places; and ak eweg erg medal, and scholarships. oe book and allows the pages to be P erfi ectly flat ‘when 
open. Twenty-six copies and index may be bound by 


15s NET 


` 17s including postage and 
packing, U.K. 


$ The Metropolitan College offers you the benefit of more than fifty years 


accumulated experience in examination coaching. inserting in a spring linen cord weekly. The case is 
% A guarantee of coaching until successful. . gees V 
zk Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. covered in blue e cloth, suitably worded and of an 
dk Adequate test practice and tutorial criticism. extremely attractive appearance worthy of the best 
zk Invaluable self-examination questions. bookcase 


zk Official publications of the Institute, appropriate to the Intermediate and 
Final examinations, 





JOINT DIPLOMA IN CERTIFICATE IN ORDER FORM 
MANAGEMENT MANAGEMENT GEE & CO (PUBLISHERS) LIMITED 
ACCOUNTING SERVICES INFORMATION 151 Strand, London WC2R 1JJ 01-836 0832 
ee EE Eeer, Please SUPplY nn BINDING CASES) 
encourage study in the increasingly important field of business administration - at 17s including postage and packing, U.K. 


and organization, respectively. When applying for particulars of the College’s 
expert postal courses, please specify the examination in which interested. 





Write today for a gs copy of this Collere ‘A ecountancy’ Prospectus fo Ne eu E 
the Metropolitan College, St Albans (A1),or CALL at 30 Queen Victoria , 
Street, London EC4, Telephone 01-248 6874. After Office hours (5 p.m. Addi 
Monday to Friday) telephone messages are recorded electronically. TOSS NEE E A E E E AEE EEA E E 
* 
Metropolitan College sca 
Ser re er 8 Remittance enclosed £ |B fof OT RS ES RI Tee 

Founde — Member of the 7 
Association of British Correspondence Colleges, ST ALBAN S ACCT 7/1/71 
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RING 
LAURIE & COMPANY 
City Office 
01-606 6301 


about these openings 


£4,800 PLUS, ACCOUNTANT 
First-class opening for an A.C.A. to 
join General Exporters & Timber 
Merchants in BANGKOK. He would be 
responsible to G.M. for running 
management accounts department, 
handling data information, producing 
annua! budgets, controlling large st.ff. 
Industrial experience essential. Two- 
year tour, generous Jeave. Preferably 
single, 


£3,000-£3,700 ACCOUNTANT 

Large Transport organisation in NW. 
London wish to appoint a qualified 
man (preferably A.C.W.A.) to assist 
with development and presentation of 
cost information to the Board. Ad hoc 
assignments. Excellent prospects. 


£3,000 ACCOUNTANT 

A Senior qualified man required by 
large Manufacturing company in mid- 
Kent. Responsible for full management 
accounting procedures with emphasis 
on cost reduction techniques associated 
with distribution. 


£2,500 

MANAGEMENT ACCOUNTANT 
Qualified man required by Electronic 
organisation in Crawley. Successful 
applicant will be responsible for man- 
agement accounting and the post offers 
excellent prospects within the group. 
Retail experience an advantage. 


LAURIE & COMPANY 


Executive Selection Consultants 


91 Moorgate, London EC2 


01-606 6301 


AN OPEN DOOR 
TO AN 





QUALIFIED AND/OR EXPERI- 
ENCED ACCOUNTANTS AND 
ACCOUNTANCY STAFF can earn 
more than ever before. TEMPORARY 
AND PERMANENT post available. — 
We can do better for you! — Contact 
DEPT. P/C, TAYLOR STAFF 
BUREAU, 11 Ludgate Hill, London 
EC4. (Entrance Creed Lane.) 01-236 
7102/3/4. 





SEMI-SENIOR required to train as assistant 
to chartered sole practitioner. Experience of 
incomplete records and personal taxation 
essential. Articles available. Forward details 
of age, experience and salary required to 
Box SS 1258. 


Taxation Accountant — A CA. or finalist 
required by ten-partner London CAS, 
Circa £2,400. Excellent prospects avail- 
able in large Tax Department covering 
whole range of work including Tax 
Planning. Every encouragement given 
for initiative, research and responsibility 
(Ref, AF112). 


Assistant Taxation Manager for major 
City Group, to work in small advisory 
team. Scope and duties similar to the 
above specification (Ref. AF 113). 


To discuss either or both positions 
fully, telephone G. R. Rawes, A.C.A. 
01-405 3499 (20 lines). 


LLOYD EXECUTIVE ACCOUNT- 
ANCY DIVISION, Alliance House 
29/30 High Holborn, London WCLV 6AZ. 
Specialist consultants to the Account- 
ancy and Finance Professions. 


TAXATION 


Recently Qualified Accountant wishing 
to specialise, required for Company and 
Schedule D t ixation work. Commencing 
salary £2,000 to £2,500 p.a., luncheon 
vouchers and pension scheme, ~ Please 
telephone Mr Baker, OL-628 9771, or 
write Hacker Rubens, Phillips & Young, 
SES House, Fore Street, London 


Harmood Banner & Co., and associated 
firms seek qualified accountants of 
varied ages and experience for their 
major offices in the United Kingdom. 


Interesting, challenging work, 


| 
SENIOR REQUIRED, not necessarily 


qualified, as personal assistant to a partner 
in an expanding office in Canterbury. — 
Salary according to ability and experience. — 
Apply Box SR 1284. 





WEST END ACCOUNTANTS require 
qualified or unqualified senior clerks 
for interesting and varied work, 


We are not a small firm — nor are we 
large but we are friendly, have pleasant 
working conditions and provide oppor- 
tunities to show initiative and develop 
abilities in all branches of the profession. 


Good salaries, pension scheme and 
luncheon vouchers. Write Box WE 
7566 or telephone Mr Moss 01-580 1046. 





YOUNG NEWLY QUALIFIED AC- 
COUNTANT wanted to take charge o 
expanding chartered accountants’ office in 
Wiltshire market town. Duties would include 
assisting other branch offices in the area. 
This is a challenging, interesting job which 
should lead to an cventual partnership for 
the right man. — Box YN 1222. 





ARTICLED CLERKS 





ARTICLED CLERKS AND SEMI-SENIOR 
CLERKS (preferably with previous U.K. 
experience) required by progressive West End 
firm of chartered Accountants. The practice 
has a provincial office which deals with al- 
most all the routine accounts so that only the 
more interesting type of smaller private 
companies etc., are dealt with from London. 
Successful applicants will receive excellent 
experience in a varied and interesting practice 
and there will be ample opportunities for 
advancement. — Box AC 7563. 

ARTICLED CLERKS urgently required by 
C.A.s, WCi. Must be English educated. Up 
to £16 per week depending on age and quali- 
fications. Personal supervision of two part- 
ners. — Box AC 1289. 

FLEET STREET C.A.s require articled clerk. 
Personal supervision of partner, Progressive 
salary. — Apply Box FS 1313. 





COMMERCE 
AND INDUSTRY 





ACCOUNTANTS 


East Sussex Engineering Group Ltd 
require for their expanding organisation: 
(1) Management and Financial Account- 
ant aged 30-55 to be based at 88 
Clapham Park Road, London SW4, 
Duties cover supervision of accounts 
of Companies in the Architectural 
Ironmongery Division and produc- 


ACCOUNTANT / FINANCIAL SECRE. 
TARY. — Vacancy occasioned by retirement 
occurs in a Christian Mission for a man or 
woman under 50 with some administrative 
experience and proved personal relations 
ability. Committed Christian of evangelica] 
and biblical conviction and of missionary 
outlook. Seventy fellow-workers at home and 
overseas. Terms of employment negotiable. — 
Apply Box AF 1261, 





ACCOUNTANT 


LEICESTER circa £2,250 


If you are a young qualified accountant, 
age 23 to 27, and you are looking for a 
position as Financial Accountant with a 


progressive Company which is part of 
an international group, we have a 
vacancy for you. Previous commercial 
experience desirable. 


This is a fast expanding organisation 
with similar opportunities for the right 
individual. The successful applicant will 
assist in the preparation of interim and 
yearly consolidated accounts, and will 
contribute towards establishing more 
efficient techniques. The records are 
wholly computerised. 


Pension Scheme and Life Assurance 
benefits available and assistance will be 
given towards relocation expenses. 


Reply giving full details to Box AL 7562. 


ACCOUNTANT REQUIRED by City 
importers established since 1951. To take 
complete charge of accounts department and 
to prepare monthly figures for managing 
director. Salary £1,750-£2,000 per annum. — 
Apply in writing giving qualifications and 
experience to date to Box AR 1248. 


ACCOUNTANT REQUIRED IN THE 
CITY FOR LARGE COMPANY OF 
INDUSTRIAL CLEANERS. SALARY 
OF £3,000 FOR A QUALIFIED MAN. 
— ACCOUNTING ASSOCIATES, 168 
FINCHLEY ROAD, LONDON NW3. 
01-794 0202 (24 HOURS). 


ACCOUNTANT to take control of 
financial affairs of group of companies 
with substantial turnover. Authority, 
Responsibility and prospects for Right 
man. Sound commercial experience 
essential. — Write in first instance giving 
present salary, age and experience to 
Box AT 7593. 


ACCOUNTING ASSOCIATES HAVE 
AN EXCELLENT POSITION FOR A 
GROUP COST ACCOUNTANT IN 
SOUTH WEST LONDON. PRE- 
VIOUS EXPERIENCE IN THE 
BUILDING TRADE IS ESSENTIAL. 
SALARY £3,000. - ACCOUNTING 
ASSOCIATES, 168 FINCHLEY 
ROAD, LONDON NW3. 01-794 0202 


EXPANDING 
FUTURE FOR 
QUALIFIED 
ACCOUNTANTS 


with increasing scope and responsible 
careers in auditing, accounting, 
tazation, and liquidations. 


Erpertence will cover the latest 
professional techniques in a wide range 
of businesses, including audits of 
computer systems, 


Opportunities to work abroad will arise 
at a later stage, either on short-term 
assignments or by transfer to 

associated offices, 


Good salaries and prospects will be 
based on experience and ability. 


Please write to: 


G. E. Hodgman, 
24 Ludgate Hill, 
LONDON, HOA 


P. J. Rush, 

Richmond House, 

1 Rumford Place, 
LIVERPOOL, LS 8QQ. 


C. P. King, 

Edmund House, 

12-22 Newhall Street, 
BIRMINGHAM, 3. 


tion of general management infor- 
mation for the Group. Qualified 
Accountant or Chartered Secretary. 


(2) Cost Accountant aged 30-55 to be 
based at 34 Englefield Road, London 
N1. He will be required to devise, 
install and improve costing systems 
and supervise their operation. Some 
travelling in U.K. to Group com- 
panies will be necessary. Qualified 
Cost Accountant. 


@ Applications giving brief details of 
career to date and stating age and present 
salary should be sent under Confidential 
cover to Group Financial Director, East 

e Sussex Engineering Group Ltd, 88 
Clapham Park Road, London SW4. 


(24 HOURS). 


A KEEN YOUNG qualified accountant 
is required to specialize in taxation. 
Wide and unique experience available. 
Luncheon vouchers and non-contribu- 
tory pension scheme. — Details of past 
experience and salary required to Box 
AK 7433. 


ASSISTANT ACCOUNTANT required for 
small but growing group of companies in 
electrical contracting and allied industry, 
Experience of contract and stores accounting 
desirable. Salary to be negotiated. — Write 
with details of training and experience tc 
Box AA 1299. 





Young management accountant (age bracket, say, 21-27), preferably qualified, 
urgently required by multi-branch Vehicle Main Dealers in Home Counties — 
annua! turnover several million pounds: member of a large public group. To be 
responsible to Chief Accountant for preparation of monthly management returns 
including Balance Sheet and Cash Forecast. Must quickly master a completely 
revised Group accounting system now centralized at Dorking. Previous Moto 
Trade experience an asset, but not essential. 


Good salary and conditions. Three weeks’ annual holiday. Contributory pension 
scheme after probationary period. 


Witten applications please to the Secretary, E. J. Baker Motors Ltd, 285-293 
High Street, Dorking, Surrey. 
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Some Young Men do 
not become | 
Accountants 


Some Accountants become 
Life Assurance Officials 


If your age is around 20 and if you now feel ac- | 
countancy is not for you, we at ‘Scottish Life’ might 


well have a most rewarding career opportunity for 
you. We do have some ex-accountancy men on our 
branch staff — one a most successful F.C.A. — you 
could talk to him to find out! 


ee 


If you would like more information, write to: 


The Agency Secretary, 19 St Andrew Square, 


EDINBURGH EH2 1YE. 








MANAGER — ESTATE PLANNING 
DEPARTMENT 


An exceptional opportunity has arisen within a leading city firm 
of financial planning consultants who require a manager to take 
charge of the technical and administrative aspects of their estate 
planning department. 

The successful applicant reporting direct to the Technical 
Director will take control of a small team of planners and be 
responsible for the provision and development of the personal 
financial advisory service provided by the company. He will 
also be required to assist the Technical director in organising 
internal technical training programmes. 

The successful candidate, probably in his early 30s, must have a 
thorough knowledge of revenue law applicable to estate duty and 


surtax saving schemes and the effects of recent legislation on ` 


existing arrangements. In addition he should have the ability to 
innovate and think.creatively and to manage and develop others. 
This is a key management appointment offering immediately 
excellent and long-term prospects. The appointment may 
well ideally suit a young professionally qualified person specialis- 
ing in this field but who is seeking to broaden his management 
and technical skills.. 

Salary and other valuable fringe benefits commensurate with the 
importance of this position will be negotiated. 


Please telephone 01-623 5210 or write with brief details of 


previous experience and other relevant information to 
T. W. P. Cleary, Technical Executive Director, Shipton 
Assurance & Financial Advisory Services Limited, Adelaide 
House, London Bridge, London EC4. e 











Shipton’s. 


THE 
¡ACCOUNTANT 


ACCOUNTANCY APPOINTMENTS 


io LONDON & PROVINCIAL 


Personal Assistant 
to Managing Director 


Around £2,500 and impressive prospects 


A newly-created position for a vigorous, determined, 
ambitious man aged under 30 who should possess a 
recognized accountancy qualification. Prepared to 
travel throughout the country — and maybe abroad. 
Able to turn his hand in practically any direction. 
Assimilate facts quickly. Conduct investigations. 
Isolate problems. Present detailed reports. 

If selected, you will be at the very hub of operations 
in substantial, fast-expanding group specializing 
largely in thermal insulation. Career prospects speak 
for themselves. 

A Company car is amongst the benefits of this 
position, which will bring increasingly high financial 
rewards as time goes by. 

In the first instance, please send detailed career 
information to Janet Grant, Managing 
Director, London & Provincial Accountancy 
Appointments, Devonshire Chambers, 146 
Bishopsgate, London EC2. 








Raychem Limited, the rapidly growing U.K. subsidiary of an 
American Corporation, are seeking a professionally qualified 
Accountant in the age range 25-35. 


Initially he will take responsibility for the administration 
of a support staff numbering twenty, responsible for the 
provision of detailed monthly and annual accounts. 


The rapid growth, and consequent’need for greater 
sophistication, makes it imperative that the appointee is 


_ analytical, adaptable, and creative in outlook since he will 


play the major part in phasing out present methods and 
introducing new, electronic-based accounts systems. 


This same projected growth makes this an appointment 
with excellent career prospects. 


A salary, negotiable around £2,600 p.a., plus attractive 


_ benefits including generous relocation allowances, is 


offered to the right candidate. 


Write, or telephone, for application forms to 
The Personne! Department 


RAYCHEM LIMITED 


Cheney Manor 
Swindon, Wiltshire 
Telephone Swindon 27146 


Company ` 
Accountant 
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Company 
Accountant 


As a result of promotion a vacancy occurs in this independent 
Lancashire brewery company for a qualified accountant, preferred 
age 25-35, with post-qualifying èxperience in industry. 

The successful applicant will be responsible for the preparation of 
the financial accounts and monthly operating statements, and in 
addition he will vigorously extend and develop all aspects of modern 
management accountancy. 


There are good prospects for advancement in this enthusiastic 
organisation. Salary is negotiable. 



















Written applications giving full details of age, education, experience, 
and present salary should be addressed in confidence to The Chair- 
man, Matthew Brown & Co Ltd, Lion Brewery, Blackburn, Lancs 
BB1 5NH. 





= Chartered Accountant 


A major engineering group located in the Midlands require a 
CHARTERED ACCOUNTANT preferably aged between 25-32 
with two or three years’ industrial experience to fill the position 
of FINANCE MANAGER OVERSEAS BUSINESS. 


The responsibilities are varied and would provide both a 
challenge and considerable experience to an applicant seeking 
to broaden his outlook and develop beyond the confines of 
Accountancy as such, into the wider aspects of commercial 
practices. 


e 
In addition to several £multi-million contracts abroad, the 
group has substantial overseas interests and overseas travel 


could be involved. 


Salary will be in the region of £3,000 p.a. with the usual fringe 
benefits of a large well established company. 


Applications please in the first instance quoting ref. A/BH/1. 


If you wish, you may send your applications with a covering letter 
stating any companies to which you do no* wish your application 
to be forwarded. In this case, please mark your envelope 
‘CONFIDENTIAL’. 


EI 
Personnel Advertising Service 


Ingham Butterworth Limited, Byrom House, 
_ 21 Quay Street, Manchester M3 3HT. 








Miss Selfridge require a 


YOUNG ACCOUNTANT 


To assist with day-to-day administration, preparation of manage- 
ment and financial accounts of their fashion shops. Some account- 
ancy experience is essential (at least to Trial Balance Stage). The job 


is based in Oxford Street, London W1. 
Salary negotiable around £1,800 per annum. 


Written application, giving age, experience, qualifications and 
present salary to: 


The Group Financial Controller 
Lewis’s Ltd 
40 Duke Street 
London WIA 2HP 





| Qualified 
Accountant 


We are the United Standard Insurance Co. Ltd., part of the 
forward thinking Provident Group. If you are a young 
Qualified Accountant—about 25—then the position we have 
to offer will interest you. 


Our Company Secretary requires an Accountant to assist him 
in carrying out all duties involving accounting matters. It is a 
varied and interesting job that will enable you to widen your 
experience in this field. Experience of insurance is not 
essential but knowledge of computer accounting would be 
an advantage. 


Asalary within the range £2,000-£2,500 will be offered, plus 
all the usual fringe benefits common to insurance companies 
including subsidised mortgage and free luncheon facilities, 


The company, based close to Liverpool Street and Fenchurch 
Street Stations, offers excellent career prospects within the 
expanding Provident Group. 


Write and tell us about yourself, giving brief details of previous 
experience, age and current salary, to: 


J. D. Fox, Provident Life Association of London Ltd., 


Provident House, 246 Bishopsgate, ) 
London EC2M 4QP 
Telephone: 01-247 3200 Ext. 240. 








‘UNITED STANDARD 


(part of the Provident Life Group) 
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CHIEF ACCOUNTANT 


A.C.A./A.A.C.CA. circa £3,000 
| LONDON Si ` 


The U.K. head office of an international company 

needs an A.C.A./A.A.C.C.A. with at least two years 

in industry as a financial accountant, used to working | 
under. pressure with full responsibility for some 

accounting activities and staff. He must have thorough 

experience of financial accounting and a knowledge 

of what is useful management information. 


Here he will control all accounting activities and 
staff and be responsible for maintaining a demanding 
schedule. The potential rewards for success are 
unlimited. 


The starting salary will be circa £3,000 rising 
rapidly. Good benefits. 


Apply to: 


JOHN WEST 
- WEST ACCOUNTING APPOINTMENTS 
96 NEW BOND STREET 
LONDON WI 





| 01-629 9777 Ci 





CHARTERED ACCOUNTANT 


up to £3,250 ‘LONDON SW3 


Required to assist the Chief Finance Officer of a rapidly expanding 
public property investment and development company, with 
considerable overseas interests. The work embraces preparation of 
quarterly and annual accounts, management accounting with parti- 
cular emphasis on forecasting and cash budgets, accountaricy 


functions allied to property management and close liaison with the © 


Company’s property executives. 

This position which offers excellent prospects for advancement 
calls for a man with an inquiring mind who can make a direct contri- 
bution to the profitability of the Company. Applicants should be 
A.C.A./C.A., aged about 28-30 and have had at least two years’ 
experience in commerce. 


Salary will be negotiabie up to £3,250 p.a. depending on age 


and experience. The Company operates a non-contributory pension 


scheme with substantial life assurance. Applications marked ‘Con- 


d 


fidential’, should give full information and be addressed to: . 4 


General Manager/Secretary 
Artagen Properties Limited 
160 Brompton Road, London SW3 
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LONDON & PROVINCIAL 


ACCOUNTANCY APPOINTMENTS 
Group Secretary/ 


Chief Accountant 
- £3,500 p.a. 


This senior appointment is located at the North 
London Head Office of a progressive Group with 
diverse interests which are largely based on Road 
Haulage and include the motor trade. 

This is a family controlled Group and if appointed, 
you will mainly be involved in liaising with and 
advising management on financial matters. Since 
accounting functions for each company within the 
Group are autonomous you will have an overall 
responsibility for guiding the Group, family and trusts 
both in finance and taxation. 

Your major personal characteristic should be a 
strong personality. A good leader and decision-maker 
you should none the less have a diplomatic approach 
which builds not resentment — but enthusiasm. 
Boardroom experience is another prime requirement, 
and you will certainly be qualified either A.C.A. or 
A.A.C.C.A., aged between 30—40. 

A commencing salary of £3,500 pa is proposed -a 


a company car figures among the benefits in this 


Group which has a very sound future and where you 
can certainly expect your area of responsibility, 
and remuneration, to maintain an upward trend. 
Applications giving relevant information in 
absolute confidence to Janet Grant, Managing 
Director, London & Provincial Accountancy, 
Appointments, Devonshire Chambers, 

. 146 Bishopsgate, London EC2. 


LEADING HOTEL GROUP 
SEEKS THREE 


PLANNING OFFICERS 


Two planning officers will report to the planning and development 
manager who is responsible for all planning activities in the hotels 
division, comprising the preparation of the division’s business plan, 
investment programmes, and planning work associated with the 
implementation of these programmes including economic viability 
studies and the preparation of submissions for authority. The third 
planning officer will report to the planning manager (headquarters) 
who is responsible for the company’s central planning unit. This unit 
co-ordinates the planning activities of the hotels and rail catering 
divisions and undertakes planning and project work associated with 
- the company’s headquarters departments, viz., finance, laundries, 
purchasing, personnel, wines and spirits, works ‘and secretarial, 


Applicants should preferably have an accounting, economic, or 
statistical qualification and be capable of producing evidence of 
successful experience in planning, or similar work requiring a logical 
and analytical approach. It will be necessary for the three successful 
candidates to pursue their inquiries largely on their own initiative 
and to prepare concise and factual reports and draft documents. 
Previous knowledge and/or experience within the hotels industry 
would be an advantage. 


The appointments, located in London, carry’a salary within the 
range £2,925~-£3,525 per annum plus £70 London allowance, 
membership of a superannuation scheme (the company has recipro- 
cal arrangements with many companies for the preservation of 
- pension rights), and free and reduced rate travel facilities. 


Te 24-hour Se 


24-hour quality’ 


ay 24-hour comfort 


The Job 


The Benefits 


Applications, giving full infor- 
ion in regard education, 

ani 

should be sent within 7 days to: 

Head of Personnel (Ref. $60/289) 

British Transport Hotels Ltd = - 

St Pancras Chambers, London NW1 


qualifications, experience 
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ACCOUNTANT/OFFICE MANAGER 


(North Wales) 


Applicants, aged between 35 and 50, with previous experience in 
general, commercial accountancy, management accounting, 


budgetary control, preparation for audit, etc., and office manage- 


ment should write giving full details of age, experience and salary 
required to: 


The General Manager 
JAMES GEO. TUXFORD 
(Roofing Contractor) 
Old Road 
CONWAY, Caerns 


COMPANY ACCOUNTANT... 


, Required to complete a Professional Management Team 
intending to double the Company's turnover within the 
next two years. 


The Company is long established (born 1911) and is a Leader 
in the Manufacturing and Marketing of Welding Equipment. 


. REMUNERATION . i 
Negotiable. (Applicants should already be earning at least 
(2,750 p.a.) PLUS: 


FRINGE BENEFITS . 
Company Car; Prong Saring; Pension and other Executive 
Benefits. 


PROSPECTS . 
| Appointment to the Board within three years, 


.- The EE EEN be able to justify this. l 


QUALIFICATIONS . 
Must be qualified and- pave a MINIMUM of three years’ 


experience in a responsible position’ in a manufacturing ` 
ENER we 


| DUTIES a 


-© Sole responsibility for ALL Fifiancial . and Management 
Accounting and gg Secretarial duties. 


RESPONSIBILITY e : 
Directly to the Managing Director. 


APPLICATIONS GE ? 
— with curriculum vitae to be addressed to: 


-A, BAXTER, Managing Director 
Ke envelopes to be noted ‘CA - CONFIDENTIAL’. 


c s MILNE HARLEY WORKS, CROFT STREET, 
Sc & COLTD 


DEPTFORD. LONDON, Sta 
TELEPHONE: 01-237, 9841/4 





MULTI-BRANCH VEHICLE DISTRIBUTORS, several million 
pounds turnover, urgently require two female Accounts Assistants 
at DORKING, SURREY, Head Office. Applicants must be competent 
book-keepers and quick to learn a wide variety of interesting and 
exacting duties. They will be members of a hard-working well- 
organized team led by the Group Chief Accountant. 

Hours 9 a.m.~5.30 p.m., Monday-Friday: no Saturdays. Good 
salary. Three weeks’ paid holiday per year. 

Apply in writing, giving usual details, to the Secretary, E J. Baker 
Motors Ltd, 285-293 High Street, Dorking, Surrey, or telephone 
Dorking 3822, extension 37 or 55. 





Assistant to 
the Taxation 
Adviser 


This is a new post at the Group Head- 
quarters of Guest, Keen and Nettlefolds 
Ltd.,in the West Midlands. It arises from 
the continued expansion of the Group, 
both home and overseas, causing an in- 
crease in the volume and variety of matters 
on which advice is required. The position 
would ideally suit applicants with practical 
experience of all aspects of corporate 
taxation gained with the Board of Inland 
Revenue, an industrial group or the taxa- 
tion department of a professional office 
who now wish to continue their specialist 
career in a large international group. 


Applicants should preferably be Inspectors 
of Taxes (higher grade or above) or 
qualified accountants. Although age ts not 
a material factor, applicants should prefer- 
ably be aged under 40 in order to be in a 
position to participate in any further 
expansion in the responsibilities of the 
‘TAXATION ADVISER’. Commencing 
salary will be negotiable commensurate 
with the experience and ability of the 
applicant. Interviews will be arranged at 
Group Headquarters or at the London 
Office, Kingsway, as convenient. 


Reply in confidence, giving all relevant 
career details, and quoting reference 
J 204, to: Appointments Manager, 


GUEST, KEEN & 


NETTLEFOLDS LTD., 
22 Kingsway, LONDON W.C.2. 





GKN-Britains largest 
international 
engineering group 


January 7th, 1971 
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ACCOUNTANT 


International transportation group requires a qualified accountant 
to assume the responsibilities of Accounts Manager and possibly 
Company Secretary of its three U.K. companies. 


This appointment will be based in the City of London until 
September 1971 from which date offices will move to North London 


area. 


Successful applicant will be a senior member of a young manage- 
ment team within a fast expanding and progressive company. 
Essential qualifications are experience in industry and accuracy, will 
probably be a Qualified Accountant, aged 25 to 35, with a back- 
ground as an Accountant and Secretary to a small Company. 


Salary £2,250-£2,750 depending on age and qualifications. 


Applications giving full details of age, experience, etc., to Mrs 
Sadler, Interdean Limited, 150 Fenchurch Street, London EC, 
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ACCOUNTANT 


A leading Company in its particular 
field in the Service Industry requires 
an Accountant (AC A: A.C.C.A,; 
A.C.W.A.); to take charge of a 
department responsible for: (a) Pre- 
paration of all monthly management 
accounts and statistics, and (b) Super- 
vision of all functions connected with 
the general ledger including cash 
transactions and suppliers’ accounts. 
The offices are located in a convenient 
part of London W1. The successful 
applicant will be aged between 
25-30 and will be capable of super- 
vising a staff of five people. The 
company is rapidly expanding and 
good prospects are available. Salary 
range £1,800-£2,400 p.a. — Write 
Box AA 13731. 
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Specialist in 


RIO TINTO-ZINC CORPORATION 


International Company Taxation 


RTZ ts a British-based international group of mining and industrial companies. The 
Group's rapid and’ continuing growth gives rise to a fascinating and ever-changing 


variety of taxation problems throughout the world. 


The Taxation Department at the London Head Office provides a co-ordinating 
service to Group Companies world-wide. The Department is not large numerically, 
and every member plays an important role, with great scope for personal initiative 


and creative thought. 


experience. 


the high calibre of man we are looking for. 


We are looking for a young man in his late twenties or early thirties. By qualification 
he may be a barrister, solicitor or accountant, but the prime requirement is at least 
three or four years in company taxation work, including substantial international 


In return we offer an exacting but fascinating job, which will provide a high degree of 
intellectual stimulation and will stretch your abilities to their utmost. Material rewards 
in the shape of salary and fringe benefits will be generous and commensurate with 


If you are interested, please write or telephone for an application form to: 


Patrick A. E. George (TN), Group Selection Manager, 3 


Group Personnel Services Department, 
The Rio Tinto-Zinc Corporation Limited, 
6 St. James's Square, London SW1 


| Tel: 01-930 2399 


THE RIO TINTO-ZINC CORPORATION LTD 
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AN ACCOUNTANT, required by National 
firm of auctioneers and estate agents with 
recently installed mechanized accounting 
system, to take financial control and pre- 
pare management accounts and reports for 
the partners. Starting salary negotiable, 
around £2,000 dependent on qualifications 
and experience. — Apply to the Partnership 
Secretary, Henry Spencer & Sons, 20 The 
Square, Retford. 


ASSISTANT ACCOUNTANT 
NORTH LONDON 


Motor Group (Finchley) require an 
Accountant to keep a set of private 
ledgers and assist in preparation of 
monthly accounts. Computer bureuu in 
use for sales ledgers — interesting job in 
group with good prospects of promotion. 
— Write Box AA 7542. 


ASSISTANT ACCOUNTANT 


We are a medium-sized group of com- 
panies engaged in mechanical and 
electrical engineering, road transport, 
builders’ merchanting and solid and oil 
fuel distribution. 

The post is assistant to the Group 
Financial Services Accountant and 
would suit a newly-qualified accountant 
with some experience of corporate 
taxation. 

A finalist would be considered. 
Responsibilities include assisting with 
Group Consolidation and Tax Computa- 
tions and undertaking special financial 
exercises. The Company is based in the 
City but is relocating to Bishop’s Stort- 
ford in 1973. Free life assurance, contri- 
butory pension scheme, competitive 
salary and bonus scheme. 

Write or phone for application form 


to: 
The Personnel Officer 
Charringtons 
Tower House 
40 Trinity Square 
London EC3 
Tel. 01-709 9111 


CHIEF ACCOUNTANT 


Tees-side Shipping and Forwarding 
Group have immediate vacancy for 
Chief Accountant/Company Secretary. 
This position carries responsibility to the 
Managing Director for the production of 
financial accounts, provision of manage- 
ment, control information, budgetar 

control, cash forecasting and the fulfil- 
ment of Company secretarial duties. The 
Chief Accountant is also expected to 
play an active part in the management of 
the Company, and, if successful can 
expect a Directorship within two years. 


Applicants should preferably be 
between 30 and 40 years of age, must 
hold a recognized qualification in Ac- 
countancy, and have had substantial 
accounting experience in industry or 
commerce. Knowledge of mechanical 
book-keeping and E.D.P. is ‘essential; 
past experience of shipping accounts 
would be an advantage. 


Write giving full details of career and 
qualifications to The Managing Director, 

S Peckston Limited, Dundas House, 
Middlesbrough, Tees-side TSI 1HZ. 


COST CLERK FOR COST ANALYSIS 


TION ENGINEERS 
KENT. AGE IS IMMATERIAL AND 
THE SALARY ABOUT £1,300. — 
ACCOUNTING ASSOCIATES, 168 
FINCHLEY ROAD, LONDON NWS3. 
01-794 0202 (24 HOURS). 


DEPUTY CHIEF ACCOUNTANT 
FOR A GROWING MARKET RE- 
SEARCH COMPANY IN WEST 
MIDDLESEX. SALARY OF £3,000 
AND EXCELLENT PROGPECTS 
FOR SOMEONE WITH COMMER- 
CIAL EXPERIENCE. — ACCOUNT- 
ING ASSOCIATES, 168 FINCHLEY 
ROAD, LONDON NW3. 01-794 0202 
{24 HOURS). 


EXPERIENCED BOOK-KEEPER required 
for small Kensington office. No week-ends. 
£1,600 per annum. — Please write in first 
instance to The Managing Director, Laming- 
ton Properties Ltd, 12 Grenville Place, 
London SW7. 


D 
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EDINBURGH. — Large legal firm requires 
assistant to take responsibility for capital 
gains tax computations and records. Good 
conditions, Pension scheme. — Box EL 1238. 
FINANCIAL ACCOUNTANT required for 
an electric component manufacturing com- 
pany in South London to assume control of 
the financial accounts department and to 
prepare monthly management returns and 
statements, annual accounts, budgets, cash 
forecasts, and other financial statistics. The 
commencing salary will depend on age and 
experience but is likely to be in the range of 
£1,900-£2,400. — Please apply in confidence 
to The Financial Director, Box FA 1209. 


FINANCIAL ACCOUNTING MAN- 
AGER FOR A MAJOR INTER- 
NATIONAL INDUSTRIAL COM- 
PANY IN KENT. SALARY £3,500. — 
ACCOUNTING ASSOCIATES, 168 
FINCHLEY ROAD, LONDON NW3. 
01-794 6202 (24 HOURS). 





THE e 1^ 


ACCOUNTANT \ 


SENIOR STAFF APPOINTMENTS 
20 Dover Street, Piccadilly, London W1 


ACCOUNTING SUPERVISOR for City Shioping Company. Staff control com- 
puterised accounting experience, definite deadlines to meet. Age around 30 years, 
qualified, salary approximately £2,500. 


SENIOR MANAGEMENT ACCOUNTANT for West London based International 
manufacturer. A qualified Accountant, preferably A.C.W.A. Control of two man- 
agement Accountants. Salary £3,000 -+ p.a. 


MANAGEMENT ACCOUNTANT., A.C.A., under 30 years of age for an Ealing 
Subsidiary company. A salary of approximately £2,750 p.a. is offered, 


Details of these and other positions for Qualified and Semi-Qualified Accountants 
in Commerce, Industry and the profession. 


Mr P. Brown 
SENIOR STAFF APPOINTMENTS 
109 Tottenham Court Road 20 DOVER STREET 
London Wi LONDON WI 
01-38 7 8406 01-493 5591 


1 Philpot Lane 
London EC3 
01-646 3261 


THE RUGBY PORTLAND CEMENT CO. LTD. 


CHIEF ACCOUNTANT DESIGNATE 


Applications are invited from Chartered Accountants, with wide experience 
in industry and preferably aged between 35 and 45 years, initially for the post 
of Deputy Chief Accountant. However, it is intended that the man appointed 
will become Chief Accountant when he is sufficiently experienced in the 
Group’s affairs to assume that responsibility. Please write, giving complete 
details in chronological order of education, experience and salaries earned, 
to the Managing Director at Crown House, Rugby. 
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= GROUP 


al THIS INTERNATIONAL SHIPPING GROUP 
wm requires a fully qualified accountant to join 





k b EE CT ES a 


January 7th, 1971 


FARINGDON (BERKS) small expanding f 
minufacturing company require accountant/ ` 
office manager to take full control of cost and 
financial accounts. Salary up to £2,000 
according to qualification and experience. — 
Please send written applications to Edmund 
R. Gibbs & Co, Certified Accountants, 46 
St Giles, Oxford. 

GROUP OF DATA PROCESSING COM- 
PANIES with a staff of eighty require an 
accountant. preferably qualified, at their 
head office in Maidenhead. Good prospects in 

a rapidly expanding concern, Some computer, 
data processing and costing experience would 
be an advantage. Salary up to £2,000 p.a. ~m~. 
~ Applications in writing with full particulars, 

to the Companies’ Accountants, Messrs 
Thornton Baker & Co, Prospect House, 
Crenion Street, High Wycombe, Bucks. 
HIGHEST SALARIES for accountants and 
accounts staff — all levels ~ in commerce, 
industry and the profession. Also long- and 
short-term temporary assignments. Consult 
us now. — Imperial Agency, 38 Dean Street, 
London Wi. Tel. 01-437 6385/7074. 





INTERNAL AUDIT ASSISTANT 


This new appointment to be based in 
Essex requires several years’ accountancy/ 
audit experience with at least part profes- 
sional qualifications. The job will 
demand an ability to discuss procedures 
with senior executives and to work 
without constant supervision. 


The successful candidate will work under G- 
the direction of the Company Internal 2 
Auditor and will have to travel regularly 

within the Essex and London area. A 

travel allowance is provided. 


Preferred age 25 years plus, salary up to 
0. 
3 


Replies, which will be forwarded, un- 
opened, to our client, unless addressed” amy, 
to our Security Manager, listing com- 
panies to which they may not be sent, 
should be addressed to P.A. Advertising 
Limited (Ref. B4118/Interna]), 2 Albert 

Gate, London SWI. 





OPENING OCCURS for a qualified account- 
ant interested in joining the board of an 
industrial engineering company with turnover 
£150,000 per annum with a view to expansion 
and ultimate succession as managing director. 
Some investment envisaged. — Box OO 1290. 





TAXATION o 
SPECIALIST 


about £2,800 






The Sun Alliance & London is the fifth largest of Britain’s 
composite insurance companies; it has a premium income 
in excess of £190 million a year, and controls subsidiary 
and associate companies throughout the world. The Group 
provides the entire range of insurance and insurance- 
linked services which, together with the geographical 
spread, results in the Taxation Department’s work being 
unusually varied and complex, F 


expected to increase substantially over the next three 


lease write briefly, quoting reference J.129, to: 


an the Group Accounts Department based in the x 
es : Horsham 
BR iHewill beresponsible tothe Chief Accountant eg 
SR primarily for all aspects of:- - l 
T 
CU CO 
an a 
H TAXATION x ol 
A SR ene -u b Sai unnt AP aim e S i b o i 
"BR and should therefore preferably have experi- am 
BR ence of international Tax as well as U.K. ža el 
ee Company Taxation. gës ) The level of responsibility of this appointment is 
w . NE : 
SS He will also be expected to assist where nec- Gs : years. This appointment will appeal to a young (25-28) 
SR essary in the other work of the Group | : chartered Accountant who has already gained some post- 
am Accounts Department including consolida- sx qualifying experience, including some specialisation in 
Ss tion and budgeting. an : SE work, SE salary is Ge around 
EJ We a i i R BOD- non-contributory pension; subsidised mortgage 
SR A realistic salary is envisaged and there are Se a. and life assurance facilities; excellent sports and social 
ws fringe benefits. = : club. The Department is located at the Group's modern 
+ reba ; PP D en RO ; Head Office at Horsham; hel be gi ith 
T Aroca ions, in own handwriting, giving brief Sg : i oaee Westen EE E 
SR E mal 
i Staff Manager, $ KEE 
Aa ELLERMAN LINES LTD., E ECON 2AB. S ' 
SS 12/20 Camomile Street, Së d S 
Lor.don, EC8A 7EX. So ef 
p | SUN ALLIANCE & LONDON 
Gr nsAeRngpERgRRRESaORORRRCO RR RS Le er eta Be 
TET RIT LICE ELULE ECL ra a Le WEEN E EE 





anuary 7th, 1971 


gegen KR 


AMERICAN OIL COMPANY IN 
NORTH LONDON SEEKS YOUNG 
EXPERIENCED | MANAGEMENT 
ACCOUNTANTS. SALARY OF £3,006 
WITH UNLIMITED PROSPECIS. — 
ACCOUNTING ASSOCIATES, 168 
FINCHLEY ROAD, LONDON NW3. 
G1-794 0202 (24 HOURS). 





ENT, — Qualified accountant 


tcountint. To control 


oad, Ilford, Essex (01-554 3484), 


TAJOR DISTRIBUTION COMPANY in 
onion requires a mainaiger for its accounts 
epartment. The post inzludes supervision 
f day-to-day work of department, monthly/ 
manual accounts and minagement informas 
ion. Age 22 years. Sulary £1,700~£2,000. — 
ipplicants, who should be qu ified account- 


nts should apply to Box MD 1300. 





POOLE - DORSET 


Qualified Accountant required to take 
full chirge of books, ets., for expanding 
manufacturing company. This company 
exports the majority of its proJjucts so 
the successful applicant must have 
knowledge of export dozument ition and 
prodecures. A knowledge of French an3/ 
or German would also be an advantage 
although not essential. 


Duties will include preparation of 


internal accounts, budgets, projection, 
costing procedures, ete, 


"Së Salary by negotiation, but not less than 
£3,000 per annum. 


Reply, in writing, giving detiils of 


experience to The Staff Partner, 
Thornton Biker & Co, Leslie House, 
244 High Street, Poole, Dorset. 





PROGRESSIVE, EXPANDING group 
of companies requires a newly qualified 
or experienced unqualified accountant 
to control all accounting functions, 
reporting to the board. 


Salary negotiabie to £2,500. 


Write giving brief details of career to 
date, ets., to the Company Secretary at 
281-3 Goswell Road, London ECI. 


wë 


RAPIDLY EXPANDING, KENT 
BASED, CONSTRUCTION COM- 
PANY require the candidate to fill a 
vacancy in their COST DEPARTMENT, 


Candidate will possibly be a man in 
his mid-twenties, at present studying to 
become a Certified or Cost and Works 
accountint who has hid some experience 
in the building industry. An older min 
will be considered for the position. Com- 
menting siliry is envisaged to be at the 
£1,250 to £1,500 level. 


Applicants should apply in writing 
stating particulars to The Secretary, 
Deicon Construction Ltd, The Slade, 
Tonbridge, Kent. 


U.K. AND OVERSEAS 


£2,000 FINANCIAL ANALYST 

(STAINES); £2,250 Assistant Account- 

mant (Newton-le-Willows); £3,500 Man- 
ager Designate, Partnership Prospects, 
Professional! (Manchester, London); 
Cost Accountant (Congleton); Pirtner 
Designate, A.C.A. or Finalist (South- 
port). — Please send name and address 
for details of widest selection of account- 
ancy positions to DIRECTOR, F.C.A., 
SENIOR STAFF SELECTION LTD, 
INTERVIEWING CENTRE, 21 
LATHOM ROAD, SOUTHPORT, 
LANCS. 


VERY WELL-KNOWN MANUFAC- 
TURING COMPANY IN ESSEX 
REQUIRES INTERMEDIATE AC- 
COUNTANTS, PREFERABLY 
STUDYING FOR THE 1.C.W.A. 
EXAMINATIONS, FOR INTEREST- 
ING MANAGEMENT ACCOUNT- 
ING WORK. MANY OTHER 
SIMILAR POSITIONS IN ALL 
PARTS OF GREATER LONDON AT 
ACCOUNTING ASSOCIATES, 168 
FINCHLEY ROAD, LONDON NW3. 
01-794 0202 (24 HOURS). 


D 





(28-38) 
quired by manufacturers of branded 
onsumer goojs as assistint group chief 
mun accounts 
epartment, manage liquid resourses and 
nplement new systems. Salary ani benefits 
ili be discussed. Relo:ation expenses paid. 
ractitioners Services Bureau, 233 Cranbrook 





PROPERTY GROUP IN THE WEST 
END SEEK A QUALIFIED AC- 
COUNTANT, HE CAN EARN £3,000 
AND SHOULD HAVE SOME AUDIT 
EXPERIENCE. ~ ACCOUNTING 
ASSOCIATES, 168 FINCHLEY 
ROAD, LONDON NW3. 01-794 0202 
(24 HOURS). 





SCUNTHORPE SOLICITORS require in 
accounts department, male book-keeper with 
accountancy knowledge, to assist chartered 
accountant. Salary by arrangement. — Apply 
H A. C. Symes & Co, High Street, Scun- 
thorpe, Lincs. 

SENIOR AND SEMI-SENIOR men winted 
for positions inside and outside tie profes- 
sion; qualified or unqu>lified or svezializing 
in tix; age 25/45; £1,700 to £3,500 p.a. - 
Apply in confiience to Strand Business 
Agencies, 24/27 High Holborn, London 
WC. (01-242 3997.) 

SOLICITORS REQUIRE ACCOUNTANT, 
preferably aged 35-45 and professionally 
qualified, for fininzial control, accounts, 
inzome tax and office management, Previous 
legil experience an advantage, but not essen- 
tial. Excellent prospects; five-day week; 
pension szheme and other fringe benefits. — 
Aoply in writing, with full narticulars to 
Mr P. T. Cory, Peter, Peter & Sons, L«unces- 
ton, Cornwall, marking envelope ‘Personil. 
TAX. — Interesting post West End, Edin- 
burgh. Suit ex-revenue senior tix officer. 
Good silary-and prosvects. — Write Box 370, 
M-:Callum Advertising Ltd, 20 Coates 
Crescent, Edinburgh EH3 7AJ. 





WE BREED SOCIAL 
REFORMERS 


But we can’t breed accountants, so we 
advertise for one who is approximately 
20, unqualified, wants to work in West- 
minster for an Educational Foundation 
involved in community development 
programmes and social research. Ridic- 
ulously long hours for minimal rewards. 


Curriculum vitae to: 
Young. Volunteer Force 
Abbey House 
2-8 Victoria Street 
London SWI 


YOUNG CHARTERED, certified, or 
cost accountant or chartered secretary 
required for expanding company in- 
valved in protustion, animal feeding 
stuffs, grain silos, ete. Applicant will be 
expected to assist directors in detiiled 
finincial planning. Salary negotiable 
according to experience. Car and other 
benefits provided. 
P. Cherry, Esq. 
Cherwell Valley Silos Ltd 
Twvford 


Binbury 
Oxfordshire 


YOUNG QUALIFIED ACCOUNT- 
ANT required by vigorously expanding 
South Wales property group, preferably 
with two years’ post-qualification experi- 
ence in a company involved in property 
or finance. Salary by arrangement, 
dependent upon experience, qualifica- 
tions, etc; but not less than £2,000 p.a. 
~ Please reply initially to the Principals, 
Parkhurst Group of Companies, 18/19 
Mansel Street, Swansea SAI 5SR. 








OVERSEAS 





MALAWI. ~ A firm of chartered accountants 
requires an energetic and enterprising voung 
quilified man at its office in Blantyre. Initial 
contract of three years. Starting salary 
equivalent to a minimum of £3,000 per 
annum and benefits including outward and 
return air passages and subsidized accom- 
modation. ~ Apply in writing to Geo. 
Mackenzie & Co, 62 London Wall, London 
EC2, or telephone 91-628 8985 for an 
appointment. 


SC 
ACCOUNTANT 





NIGERIA 


CHARTERED ACCOUNTANT, pre- 
ferably not over 45, required for North- 
ern Nigeria, by firm of chartered ac- 
countants with offices throughout West 
Africa. Starting salary from £N3,900, 
equivalent to £4,550 sterling a year, 
increased according to experience and 
with regular review. Excellent prospects 
and scope for substantial saving. Family 
passages, well furnished house or flat 
rent-free, car and running expenses 
provided with initial kit allowance and 
other benefits. First tour usually of 
eighteen months followed by three 
months’ home leave on full pay, 
renewable for second and further tours. 


Please write quoting Ref. C., to Box 
NC 7576. 





SPAIN, BRITISH COMPANY SEEKS 
QUALIFIEN ACCOUNTANT WITH 
FLUENT SPANISH FOR A NEW 
POSI ION IN MADRID. EXCITING 
PROSPECTS, — ACCOUNTING AS- 
SOCIATES, 168 FINCHELY ROAD, 
LONDON NW3. 01-794 0202 (24 
HOURS). 








SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or pari-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permicsi® le, 





A.A.C.C.A., (37) experience manag ment and 
finantia} accounting, tix, st ff control, 
mechanized accounting industry and com- 
merce, seeks fresh post London/Essex. 
Salary £2,690 plus. — Box AA 1318. 

A.C.A, FINALIST Part TI (November 1970) 
with five years’ all-round experience seeks 
position tn profession, commerce or industry. 
Presently working as senior tix clerk. — Box 
AC 1291, 

A.C.A. PART If FINALIST, with good 
all-round experience in accountancy and 
tixation, seeks position in a professional 
firm. - Box AC 1263. 

A.C.A. PART II NOVEMBER FINALIST 
with six years’ professional exnerience, seeks 
a progressive position in Commerce or in- 
dustry. Surrey area preferred. — Box AC 1317. 
A.C.A., with twenty years’ extensive profes- 
sion?! and two years’ commervial/industrial 
experience, seeks opportunity, preferably 
West End/West London, where resnonsibility 
recognized financially and continual effort to 
"keen abreast’ assisted by provision of tire 
ani/or courses, Circumstin-es permitting. 
Full- or nart-time. — Box AC 124], 

A.C.A. (36), (setured good position in the 
intermediate examination) taken final part I 
in November 1976. Pakistani B.Com. Ten 
yeirs’ varied experience in the profession, 
finalizing accounts, derling with taxation 
independently, seeks position in profession. ~ 
Box AC 1275. 

A.C.C.A. PARTS 1 & 2 PASSED. Student 
having experience in profession seeks em- 
ployment with a firm of accountants. — Box 
AC: 1249, 

ACCOUNTANTS AND ASSISTANTS 


@ AVAILABLE on freelance basis, Long or 


short veriods or specific jobs. — Details from 
Practitioners Services Bureau, 233 Cranbrook 
Rond, Ilford. Essex (telenhone 01-554 3484). 
AFRICAN, IN EARLY 30s, who is a U,K. 
Grrdurte, qualified both as accountant and 
com7iny secretary, seeks position. Salary 
£2,500 plus. Location London. — Box 
AT 1223, l 

A KENYAN ASTAN (23}) with over five 
years’ professional experience and awziting 
Final Part H results, seeks position. — Write 


* Box AK 1314 


AN A.C.A. (November 1970), Part II finalist 
(30), seeks permanent/temporary emplov- 
ment, nreferablv with medium/lerge profes- 
sional Landon firm. Eleven years’ experience 
in incomolete records, partnerships, medium/ 
large company audits, personalfeomnany 
taxation and correspondence. — Box AA 1231. 
AN INDIAN (29) passed A.C.C.A. inter- 
Mediate, with severa] vears’ experience in 
commerce, seeks a position with a firm of 
professional accountants. — Please reply 
Box AT 1319. 

A YOUNG LADY with some professional 
experience and who has just taken section I 
A.C.C.A. examinations, seeks job with 
A.C.A, or ACCA. firm. - Box AY 1315, 


XXV 


A PART TI (November 1970) finalist seeks 
position with a chartered firm, experienced 
in small- and medium-size audit. Available 
immediately. - Write M. N. Alam, 9a 
Wotton Road, London NW2 6PU. 

C.A. FINALIST PART II with 6 years’ varied 
experience in profession seeks suitable 
position with medium/large professional 
firm in London. — Box CA 1267. 
CERTIFIED ACCOUNTANT, qualified 
June 1970, aged 30, naturalized U.K. citizen 
of Indian stock seeks employment with 
medium/large size professioni office. Alter- 
nately accountant/auditor in commerce. 
Four years in profession and similar period in 
commerce. — Phone 01-373 7173. Excellent 
English accent. — Box CA 1264. 
CHARTERED PART I FINALIST (Novem- 
ber 1970), with good all-round experience in 
accounts, audit, tixation and correspond- 
ence, seeks position with a firm of account- 
ants in and around Central London. — Box 
CP 1239. 

CHARTERED PART II (Nov. 1971), aged 28 
with six years’ varied professional experience, 
seeks position in a London based medium- 
sized professional firm. — Reply Box CP 1262. 
EXPERIENCED SENIOR, seven years with 
City and West End firms, knowledge of 
accountancy, company tix and incomplete 
records. A.C.C.A. Student seeks suitable 
employment. Minimum salary £1,600. — 
Please reply Box ES 1276. ; 
KENYA ASIAN (29), seeks position in 
profession. Four years’ audit experience. 
Holder of H.N.D. business studies. Preparing 
for section IV A.C.C.A, — Apply Box 
KA 1232. 

MALAYSIAN A.C.C.A. FINALIST wishes 
to work in firm of accountants. Three years’ 
Een in Professional office. — Box MA 


PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. — Ring Jay Cory Ltd, 
NOW. Windsor House, 46 Victoria Street, 
London SWI (01-222 2354/5817). 

TAX AND ESTATE DUTY LAWYER with 
wide experience as practising barrister and 
solizitor seeks senior position in London. — 
Box TA 1321. 


TEMPORARY ACCOUNTANTS/ 
BOOK-KEEPERS/CLERKS available 
for long or short assignments. — Contact 

. DEPT. MFB, TAYLOR STAFF 
BUREAY, 11 Ludgate Hill, London 
EC4, Tel. 01-236 7102/3/4. 





TYPING, DUPLICATING, balance sheet 
specialists and staff supplied by Jay Cory 
Lid, Windsor House, 46 Victoria Street 
London SWI. (01-222 2354/5817). 

YOUNG A.C.C.A, (21), four years’ post- 
qualification experience in practice, two at 
partnership level, seeks rewarding position 
with good future prospects either in com- 
merce or industry. ~ Apply Box YA 1234. 
YOUNG MAN of 23 starting for A.A.C.C.A., 
seeks trainee position with a firm of certified 
or chartered accountants, available imme- 
diately. — Please reply Box YM 1320. 





ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 





A COLLEGE LEAVER, aged 18, with two 
‘A’ levels and six ‘O’ levels seeks articles in or 
around London. Educated in London. — 
Please write R. H. Popat, 2 Balfour Road, 
Harrow. 

A COMMERCE GRADUATE (22) with 
advanced accounting and auditing. L.C.C. 
book-keeping elementary (distinction) and 
intermediate. Have two years overseas 
articles experience. Seeks articles in London. 
~ Please write Box AC 1331, 

A GRADUATE from Pakistan, wishes to 
Transfer his articles, in or around London. 
Principal’s consent obtained. -— M. A. 
Siddiqi, 27 Selwood Road, Sutton, Surrey. 
AN ARTICLED CLERK with four years’ 
experience in a small firm wishes to transfer 
articles to a small to medium-size firm. 
Passed intermediate and final Part I at first 
attempt. Appearing for Part Il next Novem- 
ber, Principals consent obtained. ~ Box 
AA 1243, 

AN ARTICLED CLERK, with two agi a half 
years’ experience, intermediate passed, wishes 
to transfer articles. — Principal’s consent 
obtained. — Box AA 1323. ` 

AN INTERMEDIATE with twenty-six 
months’ experience wishes to transfer 
articles. Principal’s consent obtained. — 
Box AI 1266, 

A PAKISTANI COMMERCE GRADUATE 
with three years’ experience in accountancy. 
Preliminary certificate exempted, seeks 
i ip immediately in England and 
Wales. — M. Yunus Chaudhry, 43 Crane 
Road, Twickenham, Middlesex. 
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PUBLIC PRACTICE OVERSEAS 


Newly qualified A.C.A.s are urgently required for experience-broadening tours in many areas, including JAMAICA, 
the CHANNEL ISLES, SOUTH AFRICA, BERMUDA, FRANCE, ZAMBIA, EAST and WEST AFRICA 
and the FAR EAST. Wed claim to have the answers to most of the points you might raise, like new will over- 
seas experience effect your long-term career plans, and other relative issues. 


Contact: Mr Gabriel Duffy, 73 Moorgate, London EC2 — 01-638 8535/6/7; or Ñ 
Mr Michael Green, Cardinal House, 39-40 Albemarle Street, London Wi — 01-629 4463/4/5. 


t 
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Our Commercial Division is presently recruiting for clients in Nigeria, Switzerland (fluent French arbitrary), 
Bermuda, Belgium, and New York (Financial Controller at $20,000 with U.S. commercial experience) — for further 
details contact Charles Pearce (Moorgate) or D, J. Wilkinson (Albemarle Street). 
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Australia 


Deloitte & Co invite applications from accountants, recently 
qualified or with some years’ post-qualification experience, 
for positions with their associated firm in Australia. The firm’s 
activities include auditing, taxation, business investigations, 
estate planning, and associated management advisory services. 
Immediate positions are available in Sydney but applications 
will be considered for Melbourne also. Applications will only 
be considered from accountants emigrating to Australia. 
Successful applicants will be provided with temporary hotel 
accommodation on arrival and while making more permanent 
arrangements. l 

Commencing salaries will be not less than $A5,500-$A6,500 
p.a. depending on experience, etc. Non-contributory super- 
annuation benefits will be available after a qualifying period. 
The firm is expanding substantially and there are excellent 
opportunities for advancement. Staff training seminars and 
discussion groups, etc., are carried on throughout the year. 


BIG) 6) 65] 5/5/65) 6/6) 6] 5/5] 5/6) 5/6) 6) 5/5) 5) 6/5) 


Qualified Accountants 
£3,600 + 


ZAMBIA 


Deloitte & Co invite applications from recently qualified 
accountants for a two-year appointment to their office at 
Lusaka. Salaries start at not less than K6,200 (£3,617) p.a. 
which includes a terminal bonus enabling a substantial capital 
sum to be remitted to the United Kingdom. Benefits include: 


@ Free accommodation. 

@ Settling-in allowance. 

@ Return air fare to the United Kingdom. 
@ Five weeks’ holiday per annum. 


Zambia has excellent social and recreational facilities and is 
well placed for travel to other parts of the African continent. 


Successful applicants will be expected to fill responsible 
positions on the audit staff. 


Please write to: 
David F. Pratten, 128 Queen Victoria Street, London EC4. 
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GRADUATE SEEKS transfer of articles. 
Preliminary exempted. Over one year’s 
experience. Principal's consent obtained. — 
Please write to K. Ahmed, 37 Oakdale Road, 
Leytonstone, London El 1. 
GRADUATE SEEKS TRANSFER OF 
ARTICLES. ~ Six months’ experience. Pre- 
liminary gxempted. Principals consent 
obtained. ~ Please write to K. H. Syed, 16 
Richmond Road, Leytonstone, London Ell. 


Please write to: 
David E Pratten, 128 Queen Victoria Street, London EC4. 
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A YOUNG MALAYSIAN (20) with pre- 
fina certificate, seven “O’ levels and 
three ‘A’ levels, seeks articleship in a C.A.s 
firm. Avnilable immediately, — Please write 
to Mr Ong Seng Huat, c/o 3 Watchfield 
Court, Sutton Court Road, Chiswick, 
London W4, 

À YOUNG TANZANIAN (20), af Indian 
origin seeks articles. Passesses seven ‘O’ 
levels, preliminary exempted. — Contact: 
Moez Vellani, 64 Longridge Road, Earls 
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A PAKISTANI GRADUATE (20) prelimi- 
nary exempted, seeks articles anywhere in 
England. — Please write F. U. Rahman, 
1 Devon Road, Barking, Essex. 

A PAKISTANI GRADUATE (20), prelimi- 
nary exempted, seeks articles anywhere in 
Englany ~ Please write G. K. Shah Newaz, 
70 WarWick Roid, London Swe. 

ARTICLES SOUGHT by female graduate of 
University of Tehran. Preliminary exempt. 
Has had over three years’ accountancy 


TRANSFER OF ARTICLES. ~ Nine 
months’ experience — good academic back- 
ground, At present working with a medium~ 
size firm. Interested to ioin a medium-size 
firm in London. ~ Please contact R.A., c/o 
Usmani, 136 Regina Road, London SE235. 


TRANSFER OF ARTICLES REQUIRED. — 
Part I Finalist, November 1971. Principal’s 
consent obtained, ~ Box TO 1329. 


YOUNG AND ENERGETIC PAKISTANI 


. experience. — Please reply to Box AS 1224. 

A YOUNG PAKISTANI (22), B. Com, 
preliminary exempted, seeks articleship. — 
Box AY 1277. 

A YOUNG STUDENT (21), with nine ‘O’ 
levels and two ‘A’ levels, a pass în L.C.C. 
elementary, seeks four years’ articles. — 
Please write M. V. M., 49 Dunster Drive, 
Kingsbury, London NW9. 8 


Court, London SW5. 

COMMERCE GRADUATE seeking articless 
of clerkship. Two years’ experience as an 
articled clerk with a firm of chartered 
accountants. - Box CG 1293. 

PAKISTANI B.COM. (20), seeks articleship 
with chartered accountants firm. Preliminary 
SEA Available immediately. — Box PB 


MALAYSIAN CHINESE, aged 20, seeks 
articles. Preliminary exempted. Seven ‘O’ 
levels. — Please write W., L. Yam, 54 Por- 
chester Roid, London W2, 
SINGABOREAN CHINESE with nine ‘0’ 
levels and nine months’ practical experience 
seeks transfer of articles within London. 
Principal’s consent obtained. Available 
immediately. ~ Please write to T. Alex, 28 
Collingham Place, London SW5 


GRADUATE, age 21, with mathematics, 


seeks articleship with a CA firm. ~ For. 


details please contact: Mr Islam, 128 Golden 
Hillock Road, Birmingham 10. 


YOUNG MAN (22), preliminary exempted, 
seven ‘O’ levels and three ‘A’ levels including 
mathematics, seeks articles. — Please write 
G. Singfat, 3 Leamington Road Villas, 
London wii. Kap 
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NORTH-CENTRAL STATE OF NIGERIA 


VACANCIES 
FOR 
ACCOUNTANTS 


Applications are invited from suitably qualified can- 


didates for appointment as Accountants 


in the 


Ministry of Finance, North-Central State of Nigeria. 


Qualification: 


Candidates must have considerable experience, pre- 

ferably in Government accounting in an Overseas 

territory and have held positions of responsibility. 
Possession of professional qualification will be an 


advantage. 
Duties: 


Control of the Accounts branch of a major Ministry 
or a branch of the Treasury division of the Ministry 


of Finance. 
Terms: 


Contract would be for two tours of 18-24 months 


each. 
Salary: 


£N1,170—-£N1,902 Per annum. 
Entry point will depend on qualifications and 


experience. 


" Note: £N1 = £1 3s 4d Sterling. 


Other Conditions of Service: 


(i) A tax-free gratuity at the rate of £N150 per 


annum. 


(ii) Inducement addition 


is between £N270- 


£N300 per annum. 
(iii) Partially furnished accommodation at a low 
rental of 84 per cent of Officer's basic salary is 


provided. 


(iv) Children’s and Motor vehicle allowances are 
payable in accordance with Government's regu- 
lations in force from time to time. 

S (v) Leave is granted at the rate of 5 or 7 days for 
each completed month's service. 

(vi) Free passages to and from Nigeria for officer, 
wife, and also financial assistance towards 
children’s passages are provided. 


In addition to the above, successful candidates 


CASH AVAILABLE by expanding West 
End and North London Chartered Ac- 
countants for the purchase of practices or 
blocks of audits, — Write to Box CA 1302. 
CHARTERED ACCOUNTANT (nearly 58), 
sole practitioner, London Wi. Gross fees 
£5,500/£7,000 plus. Largely incomplete 
records. Seeks merger preferably with larger 
firm, view to securing eventual retirement. 
Own premises, three small offices, lease 
ending 1972. Open to suggestions. — Box 
CA 1304. 

CHARTERED ACCOUNTANTS EC4, four 
Partners, varied practice, having successfully 
absorbed two other practices, seek further 
practice of blocks of clients, fee range up to 
£10,000 per annum approximately, from con- 
tinuing, retiring. or deceased practitioners, 
Cae record work welcome. — Box 


CHARTERED ACCOUNTANTS require 
small practice in London. Ample capital 


available. ~ Please send details to Box CA 
1268. 





CHARTERED ACCOUNTANTS, 
Surrey, young and expanding, who 
believe that the future of the profession 
lies in the ability to make available to 
clients, whether small or large, special- 
ized services, on a timely basis, would 
welcome the opportunity of meeting 
other similar thinking Accountants with 
the idea of exploring possibilities of 
working arrangements, acquisition, ete. 
— Box CA 7552. 





FINANCE AVAILABLE for the pur- 
chase of shares in practices by suitably 
qualified persons, loans from £2,000 to 
£10,000 repayable over 10 years. — 
Please reply to Haven, 16/20 New 
Broadway, Ealing, London W5 2XA, 
(01-579 0307), for further information. 
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F.C.LS. with excellent office accommodation 
and accounting facilities in Guildford area 
seeks arrangement with chartered account- 
ants to mutual advantage. Partnership 
considered. — Box FC 1333. 

LEICESTER CHARTERED ACCOUNT- 
ANTS wish to acquire another practice or 
block of audits. Would suit practitioner 
wishing to secure eventual retirement. — 
vere reply in strict confidence to Box LC 


LEICESTER. ~ Practice required by chart- 
ered accountant. Willing to negotiate transi- 
tional arrangement with sole practitioner not 
wishing to retire immediately. — Box LP 1270. 
LONDON/CROYDON. —- _ Three-Partner 
firm with surplus capacity and accommoda- 
tion seek any beneficial arrangement with 
other professional firms. Association, mer- 
ae succession, purchases, etc. ~ Box LC 
LONDON FIRM OF CHARTERED AC- 
COUNTANTS with West End and three 
Suburban offices wish to amalgamate their 
London office with a similar sole practitioner, 
or two-partner firm. Present arrangements 
include guaranteed minimum retirement 
annuities to all partners upon retirement. In 
addition the practice wishes to expand 
further in West and North-west London and 
suburbs by amalgamation with suitable 
practices. — Box LF 7554. 

LONDON PRACTICE FOR SALE, small 
but highly profitable. G.R.F. £1,800, ideal for 
newly qualified C.A. — Tel. 01-385 7175, 
MAIDENHEAD AREA. - Sole practitioner 
with rapidly expanding practice and first- 
class staff capacity would like to hear from 
firms interested in merger. — Box MA 1280. 
MANCHESTER FIRM of chartered ac- 
countants require a further practice in that 
city with G.R.F. upto £10,000 p.a. Settlement 
figure, based on up to two and a quarter 
years’ purchase for a suitable applicant. — Box 


MF 1244. 

METROPOLITAN ESSEX. ~ Chartered 
firm require third partner, preferably 25-35 
for rapidly expanding and wide-ranging 
practice. Excellent opportunity. — Brief par- 
ticulars of experience ete.. to Box ME 1332. 
MIDLANDS. ~ Progressive firm seeks to 
either acquire a small practice or to form an 
EE with a local firm. — Apply Box 








CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish their 
copy to be set in semi-displayed or fully-displayed styles. 


who are British or Irish Nationals may be eligible for 
British Supplementary tax-free allowance of about 
£300-£600 (Sterling) per annum paid into the 


The differences between the two styles are set out below. 


officer's bank account in the United Kingdom. ` 


Method of Application 


Requests for application forms stating qualifications 
and experience should be made to: 

The First Secretary (Recruitment and 
Establishments) 


Nigeria High Commission 


9 Northumberland Avenue 


2 London WC2 


YOUNG MAN (24), Intermediate, seeks 
transfer of articles in medium-size firm. - 
Box YM 1226. 

YOUNG MAN (22), seeks articles. Prelimi- 
nary exempted. Six ‘O° levels and three ‘A’ 
levels. Available immediately. — Please write 
to Henry Lan, 23 Leamington Road Villas, 
London W11. 





PARTNERSHIPS 
AND PRACTICES 


‘A PROVINCIAL FIRM of accountants with 
West End office. excellent address, expecting 
to have surplus accommodation shortly 
would welcome working arrangement, West 
End practitioner or small firm: eventual 
amalgamation or succession envisaged. — All 
replies treated in the strictest confidence. — 
Box AP 1237. 





A.C.C.A., JEWISH (27), four years’ 
post-qu wWification experience, two at partner- 
ship level, seeks position in growing practice 
in London area, leading ultimately to partner- 
ship. - Apply Box AC 1233. 
ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. - The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge. London SE! (HOP 1209). 
ACCOUNTANT (CHARTERE®) wishes to 
purchase practice within thirty miles London. 
Incomplete records and arrears of work 
welome, — Box AC 1334. 

CERTIFIED ACCOUNTANT wishes to 
acquire or enter practice in Kent or Sussex. 
- Box CA 5. 

CHARTERED ACCOUNTANTS With City, 
office wish to expand their practice by the 
acquisition of additional fee income in or 
about the London area. Inquiries are particu- 
lariy invited from practitioners who are 
contemplating retirement. — Box CA 1286. 


Semi- displa yed 


Type faces 6 pt Times Roman 
used 6 pt Times Italics 
6 pt Times Bold 
11 pt Times Bold 
(for headings etc.) 
Borders Thin rules at head and 
foot only. 
Blocks Name blocks and symbols 


only. Two sets required. 


Last times for If proofs required 10.30 


acceptance a.m. cn Thursday preced- 
of copy ing week of publication. 
Otherwise 10.30 a.m. on 

‘ Monday of the week of 


publication. 


e Price per Basic Rates 


single column £6 
inch Concessional Rates 
£4 


Fully-displayed 
As required as far as is 
possible. Alternatives may 
be used if the type faces 
requested are not avail- 
able. 


As required. 


No restrictions. Two sets 
required. 


If proofs required 10.30 
a.m. on Thursday preced- 
ing week of publication. 
Otherwise 10.30 a.m. on 
Monday of the Week of 
publication. 


Basic Rates 
£7 10s 
Concessional Rates 
£6 
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MEDIUM-SIZED FIRM of chartered ac- 
countants, London WC2 area, require a 
chartered accountant, aged 28 to 35, with 
experience of modern techniques in the audits 
of public or substantial private companies. 
Salary will be dependent upon age and 
experience but initially not less than £2,750. 
Three weeks’ annual holiday, pension ssheme 
and membership of B.U.P.A. It is desired 
that the successful applicant should be taken 
into partnership within a limited period. — 
Box MS 1236. 

NORTH EAST FIRM of chartered account» 
ants wish to purshase accountancy practice 
or blocks of audits in the Newcastle upon 
Tyne, mid-Northumberland or County 
Durham area. — All replies in strict confidence 
to Box NE 1294. 

NORTH LONDON AND PROVINCIAL 
ACCOUNTANTS, G.R.F. approximately 
£9,003, seek merger to increase efficiency and 
stature. Good ciiss practice established over 
twenty vers, — Box NL 1269. 

NW. LANCS. -— A chuirtered accountant 
wishes to purthase a small prictice or block 
of audits. Capital available. — Box NW 1303. 
PLYMOUTH FIRM of fast expanding 
chartered accountants who beleve in the 
advantiges of a large practice would welzome 
distussions with a view to a merger with any 
firm with a similar belief. — Box PF 1250. 





SOLE PRACTITIONER — 
MERSEYSIDE 


We are a medium-sized firm of chartered 
accountinis in Liverpool and we are 
interested in a gradual expansion of our 
practice with a view to greater efficiency 
and to mzet the future. We should be 
interested to hear from any sole practi- 
tioner who would like to form an 
assOtiation or merger with us to these 
ends, either by becoming a partner in 
our org inisation or to solve any retire- 
m2nt problem. — Please write to Box 
SP 7555. 








BUSINESS 
OPPORTUNITIES 





A BACKED SERVICE. — Limited companies 
Form zl (seven days) or ready-made — £33. — 
Clifton Secretarial Agency, 55 Stoke Newing- 
ton Church Street, London N16 (01-254 7310), 
ABANDON CHASING THAT MORT- 
GAGE. — 109 per cent loins to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion. 
Personal, attention of a director. — Profes- 
sional Mortgige Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). ; 

A BARGAIN. — Ready-made companies. 
All trades — and rapid company formations 
(under personil supervision of T. A. Herbert, 
LL.B.). Annu 1l returns 4s per dozen (post 1s). 
— Business Economy Company Registrations 
Limited, 133 Moorgate, London EC2 
(01-628 8821/2/3). (Late of Strind, WC2.) 

A COMPANY FORMED PROMPTLY. ~ 
Fifteen guineas, inz!. seal, books, mem., and 
arts. Also re-registritions and reidy-m1ide 
companies. — Reichmann & Wing Ltd, 124 
Gt Cambridge Road, London NI7 (01-808 


2738). 

BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have one 
debt or 5,000. Nation-wide service. No 
charge if unsuccessful. — Professional & 
Trade Services Ltd, Protection House, 
London SW4 (01-622 9396 (five lines)), 





COMPANY FORMATIONS 


READY-MADE COMPANIES 
£40 inclusive 


COMPANY SEARCHES 
or 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LIMITED 


e Temple Chambers 
Temple Avenue 
j London EC4 
61-353 1223 
91-353 2605 





COMPANY SEARCHES, CREDIT RE- 
PORTS, COMPANY REPORTS, fast, 
reliable service. — Professional & Trade 
Services Ltd, Protection House, London 
SW4 (01-720 2777). 


THE 


ACCOUNTANT; 


DO YOU REALLY want that fabulous 
holiday, that super car, or that special boat 
you've always dreamed about? Realize all 
your ambitions and make your dream come 
true by joining a group of suzcessful business- 
men who are now controlling their own 
future, You should be able to supplement 
your income by £5,000 pa or more in a 
part-time activity in which you and your wife 
may participate. — Telephone the Marketing 
Director, Free Enterprise, at 01~942 0604 or 
0423 3567 for appointment. 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE SE duties 
also 


a eae oe ES 


(Dept A2), CITY ROAD 
LONDON ECI 
01-628 5434/5 


FIRST / SECOND MORTGAGES, 
BRIDGING LOANS, AND OTHER 
FINANCE. Inquiries Invited. ~ Write: 
APEX MORTGAGE AND FINANCE 
CO, Norman House, 105-109 Strand, 
London WC2, or tel. 01-529 6763, 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo, and arts, seals and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes, 


£40 (inclusive) 


38/40 Featherstone Street, London EC) 
Of-253 2977-8-9 Telex 262687 


Established 1921 


READY-MADE COMPANIES £36 10s 
transferred immediately. Companies regis- 
tered from £15 plus duty. Searches carried 
out. ~ Graeme Ltd, 61 Fairview Avenue, 
ES EE Kent (Medway 32558), Code 


O , 
TAX LOSS COMPANY FOR SALE, 
still trading with retail food and non-food 
supermarkets. Losses in excess of £75,000. ~ 
Replies to Box TL 1283. 
WHOLESALE DISTRIBUTING ` textile 
company with agreed tax losses of approxi- 
mately £150,000 is prepared to dispose of 
these losses at a reasonable price. ~ Inquiries 
to: Trotter, Davies & Yearsley, 15 Chapel 
Walks, Manchester 2. 
100 PER CENT MORTGAGES available for 
house purshase at current rates 66 per cent 
miximum, 8 per cent gross. Re-mortgages 
9 per cent gross. Other inquiries considered. — 
State requirements to Callendar Securities 
E ~ Bow Lane, London EC4. (CITy 
76. 


HART & CO 
(CITY ROAD) LTD. 
GN Kr Sé 
Leonard Street 

- London.E.C.2 
` ` 01-253 4108 


HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
£13 pue SC fee 


READY-MADE £40 
For accountants and solicitors only 








Geer 
BUSINESS PREMISES 


OFFICE ACCOMMODATION required in 
City by sole practitioner C.A., for occasional 
use. With or without service., ~ Please write 
Box OA 1337. i 

SINGLE ROOM required by chartered 
accountant in City. Own lease expires March 
1971. Alternatively, share accommodation. ~ 
Write Box SR 1338. 





2 


LONDON E1. = To let, prestige period office 
building, five minutes City. £2,200 fees 
approximately, lease twenty years, reviews 
E fifth. F.R.I. Principals only. — Box LC 





STOCK VALUERS 


THE JOHN CHURCHILL 
ORGANISATION 


Stock-taking and valuation staff available 
throughout the United Kingdom. 

Distributive and industrial stocks 
inventorised and valued for audit, probate, 
merger verification purposes. 

Stock control card/record systems 
checked and corrected periodically or 
perpetually. 


JOHN CHURCHILL & CO 
F.S.V.A, 


INCORPORATED VALUERS 


Head Office 
158 HIGH ST, BROMLEY BRI iJE 
Tel. 01-460 &601/9220/5550 





MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group, St 
Helene, 1 Undershaft, London EC3. 


ACCOUNTANTS — YOUR TYPING 
AND DUPLICATING requirements 
efficiently catered for ACCOUNTS/ 
SCHEDULES/FACSIMILELETTERS/ 
STENCIL/LITHO/PHOTOCOPYING. 
For prompt attention contact DEPT 
T/E ~ THE FACSIMILE SERVICE, 
11 Ludgate Hill, London EC4. (Entrance 
Creed Lane.) Tel. 61-248 3370/2156. 


ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


ACCOUNTS — TYPING & DUPLICATING 
Schedules, reports, price lists, etc. Prompt 
service. Inquiries — G. L. Nicholls, F.C.1.S., 
%25 Finchfield Lane, Wolverhampton. Tel. 
ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 
55 Cowcross Street, London EC! (opp. 
Farringdon Station). (CLErkenwell 7434.) 


FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 


A Complete Range 
all at 
40s per 100 (plus postage} 


SHARPTHORNE 
PRESS LTD 


62 High Street, Croydon CR9 2UT 
Tel. 01-688 1010 





FOR QUICK SALE due to computer arrival 

eLogabax Class Accounting Machine pro- 
grammed for incomplete records, ledger 
work, analysis, etc., complete with instruction 
pan ~ Offers requested to Box FQ 
1252. 
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YOUR BURROUGHS’ 
SENSIMATIC 


and decimal conversion 


We can convert any 
Sensimatic, irrespective of 
age or model 
to decimal operation. 


For further details write to: 


DECIMAL CONVERSIONS 
LIMITED 


1162 High Road 
London N20 


01-446 0320 


We also sell, hire, lease, 
overhaul and re-programme 
Sensimatics and other 
accounting, calculating 
and adding machines. 


HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


E me 


NAME-PLATES MADE LN SiivenN DAYS 
(in modern plastics or aluminium). Bronze, 
brass, stainless steel directory boards, and 
rubber stamps also supplied quickly. Send 
required wording for free design. — Austin 
Luce & Co, 59 College Road, Harrow, 
Middlesex (Tel. (Sales} Northwood 24326). 
UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 
tals. Tufted. £200,000 carpets on display in 
our extensive London and provincial show- 
rooms. All makes available with full manu- 
facturers’ guarantees. Free delivery U.K. No 
imperfect goods sold. Expert fitting service 
available most areas. — Write stating require- 
ments or for introduction to showrooms in 
most main cities. Quote ref. A.C. — Dodson- 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Lon- 
don EC4, Tel. 01-248 7971 (ten lines); also at" 
90-92 Pilgrim Street, Newcastle upon Tyne, 
Tel. 20321/21428; 55-61 Lever Street, Man- 
chester, Tel. 061-236 3687/8/9; 268 Old 
Christchurch Road, Bournemouth, Tel. 
212480; 2-3 Royal London House, Queen 
Charlotte Street, Bristol 1, Tel. 28857; and 
12 Great George Strect, Leeds 2, Tel. 41451. 


PROFESSIONAL & HOUSE 


NAME PLATES 


‘and interchangeable ‘Registered Office' 
. directory boards in Bronze, Brass, 
Stainless Steet or Coloured Plastic 


SKETCHES AND ESTIMATES SENT FREE 


Prompt service by actual manulacturers 





ABBEY CRAFTSMEN LTD 


1 Park Works, Kingsley, Bordon, Hants 


ei 


Tel: Bordon 209! (2 lines) 
Representatives in London Area 4 





' SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 
also their geographical location. 

This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 
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YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 


The School of Accountancy 
& Business Studies offers you 
specialist home-study courses for 


the examinations of Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A, examinations 

(English, Scots and Irish) Over 18,000 passes in the 


The Association of Certified 
and Corporate Accountants 


The Institute of Cost and 
Works Accountants 


@ The School of Accountancy 
& Business Studies ssr wo 


Member of the Association of British Correspondence Colleges mmm mmm mmm AA NT SO Wm EN mm Weg wm 
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THE 
ACCOUNTANT 


The Institute of Taxation 


, PRESIDENT: DJ. PYNE-GILBERT, F.C.A. 
VICE-PRESIDENTS: STANLEY A. SPOFFORTH, F.C.A,, F.C.LS. H, WARBRICK, F.A.C.C.A. ` 
SECRETARY: A. A. ARNOLD, F.C.LS. . 


Membership of the Institute is open only to 
applicants who have passed the examina- 
tions conducted bythe Institute of Taxation. 


Fellows and Associates receive: A text- 
book, annotated copies of Finance Acts, 
and other Acts with a bearing on taxation, 
half-yearly Digests of Tax Cases and 
circulars on special taxation subjects. 

Members may also attend the Institute's 
University conferences, as and when they 
are held. 

Those not qualified for membership may 
subscribe to a scheme under which they 
receive all the publications, except that the 
circulars are occasional only and deal with 


general. matters as distinct from those of 
specialised professional interest. 


Examinations for Fellowship and 
Associateship are held in May and October 
each year. All candidates for the Associate- 
ship examination and all candidates for the 
Fellowship examination who are not already 
Associates of the Institute will normally be 
required to have been registered with the 
Institute at least twelve months before the 


date of the examination for which they wish ` 


to enter. 
Copies of past Associateship Examina- 


tion papers, with suggested answers, are 


available at 5s. Od. each post free. 


Full particulars may be obtained from: 
The Secretary: The Institute of Taxation, Clifford's Inn, London EC A 


Look at this outstanding examination 
success record.... 
Over 29,000 passes in English, 


I.C.W.A. examinations 


Many non-exramination courses including 
Computer Programming, Taxation, 
Investment, Bookkeeping and Accountancy, 
Cost Accountancy, Management Techniques. 






l b 

i Your way to success starts here! POST THIS COUPON TODAY i 
To: : 

l The School of Accountancy & Subject or examination -ssssssssrssssesssosesseunuauasassssssacassnsanvuaesosesossssanasaseacoosss l 
Business Studies, E EE NEE See l 

l Dept. 107 , 2 Norfolk Street, London WC2 ` 4 ZER ) SE 

, | or egene Ge Et | 

Dept. 107,2 West Regent Street, Glasgow C2 e 
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Onewordfromhim ` 
~ and then where are you... S 


7 
e 






What do you do ifa Gnome 
of Zurich says ‘No’ just when 
\ you want to sell some shares? 

If you’re wise you will have ` 
invested at least part of your 
portfolio in the Leicester 
Permanent. 

Where it’s safe as housess::.... 

_ earns 5% interest clear of income 
tax; and is readily available when 
you need it ~no matter what the 
world’s coming to. 


| oe = Leicester Permanent 


À ee 
MAMM 





Leicester Permanent Building Society * Head Office: “Oadby, Leicester, LE24PF - 
London Office: 49 Park Lane, W.1. « City SE 66 Gresham Street, E. 
+ 
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January 14th, 1971 


Keep abreast 


of accounting developments 


One in.a series of advertisements designed to remind members and non-members 


| of the extensive facilities available. 





A new omnibus edition of the Management Information series of eight publications, ‘Studies in 
Management Information’, is now available. The contents cover subjects which are of value 
to all concerned with financial management, whether in commerce, industry or public practice. This is 
one of the publications services to members and non-members provided by ` 


The General Educational Trust of 


The Institute of ` 


CHARTERED ACCOUNTANTS 
in England and Wales 


CHARTERED ACCOUNTANTS’ HALL, MOORGATE PLACE, LONDON EG2 





Among numerous publications available are: 


THE MANAGEMENT INFORMATION SERIES 


Published by the General Educational Trust of the 
institute. (10s each.) 


© Business planning and contro! 

@ Research and development — the key to future profitability 
@ The case for marginal costing 

© The use of ratios in the study of business fluctuations and trends 


@ The preparation of interim accounts for management in the 
smaller manufacturing concern 


@ Management information and statistical method 
@ Improving the efficiency of an accounting department 
® The computer as an aid to management 


@ ‘Studies’ in Management Information’ published ‘at 105s 
@ An audit approach to computers. £1 


THE PRACTICE ADMINISTRATION SERIES 
Published by the Institute. (5s each.) 


"© The development of an accounting practice 


@ Professional practice insurance 

@ Provision for retirement 

@ The constitutional arrangements of an accountant’s practice 
@ The organization of a practising accountant's office 

@ Mergers and associations of professional firms 

© Towards better fees 


® Controls for the effective use of time and the keeping of time 
records 


@ A practitioner's own taxation problems 
@ The selection, training and management of staff 


@ Professional goodwill and partnership annuities 


© The sole practitioner Is Oar paeh 


Binders for bot} series are available at 10s each. 
Remittance to be sent with order. Cheques made payable to the respective publishers, 
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ALL HEADINGS t 
Cables and Telegrams: Countant, London WC2 STE Wanted Se E Be VE 
i Minimum covering 5 lines S s - 
ee per line (5 words) in additions 7s 6d (374p) Be Od (25p) 
SITUATIONS WANTED 
Subscription Rates (including Articles Wanted) Ser Ce ere er 
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Reduced rate for two years: Ee 
Airmail edition: £11 5s (£11-25) one year; £5 15s (€5-75) Semi-displayed 
half-year ` Ai headings: | | 
per single-columninch £6 Os Od (£6-00) | £4 Os Od (£4-00) 
Concessional rate for students: £5 5s (£5°25) one year 
(forms on application) Fully-displayed 
All headings: 
per single-column inch | £7 10s Od (£7-50) | £5 Os Od (£5-00) 
Classified Advertisements {minimum 2” single column) 
Box numbers per insertion | 4s Gd = (22kp) | 3s Od (ën 


Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. : 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSER MONS. FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 


Box numbers extra ~ see next column. 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES ` 


Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 


if proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


‘ Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 


publication. 
All blocks, plates, etc. must be supplied in duplicate. 


Alterations or cancellations will be accepted up to 10.30 a.m, on Monday of the 
week of publication. 


These times are subject to alteration when bank holidays or any other reason 


. make it necessary to go to press earlier, Notice of any such alteration will be 


given in the classified columns. 


All classified advertisements in The Accountant appear automatically i in Taxation, thus reaching a combined readership of over 100,000. 








LEWIS, COATES & LUCAS LTD 


LAW STATIONERS. 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


38/40 FEATHERSTONE STREET 
LONDON EC? 


01-253 2977/8/9 Telex 262687 















RICHARD OWEN 
ASSOCIATES 


Staff Consultants - Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 





ACCOUNTANTS! To explore the field ring for free list, 
or step in and — without any form-filling - scan our 
classified register. Over 700 vacancies in London, the 
Home Counties and Overseas offer you the widest 
choice: salaries £1,000 to £5,000-+-. 


All grades of O. & M. specialists, Credit Controllers, 
Computer Programmers and Systems pe are also 
invited to contact us. 


| | Publie Practice: L. E. Kelleher. Tel. 01-628 4550. 


| Commerce and Industry: R. Thornhill. Tel. 01-628 8860. 





EMPLOYERS! Our register lists over 800 accountants — 
from Trainee to Financial Director — and perhaps one of 
thgm is the man you seek. To find out, ring now, and we 
shall reply within the hour. 


To discuss your requirements please ring R. Owen, Tel. 
01-628 8869. 
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THIS FOURTH EDITION 
INCLUDES ACCOUNTING REQUIREMENTS OF 
' | THE COMPANIES ACT 1967 


HOLDING COMPANIES AND THEIR SUBSIDIARIES 


CONSOLIDATED AND OTHER GROUP ACCOUNTS 


PRINCIPLES AND PROCEDURE 


by The fourth edition of this book takes into account the changes in United Kingdom law, 
. which were introduced by the Companies Act 1967 and endeavours to reflect the ex- ° 

Sir THOMAS B. ROBSON, perience gained since the publication of the third edition. In particular it illustrates in 

M.B.E., M.A., F.G.A. an appendix the working papers used in a procedure for consolidation known as the 

and - Net Equity Method, which in groups other than those of very simple structure may 

perhaps be found more helpful than the form of working papers illustrated in earlier 


S. M. DUNCAN, F.G.A. editions. 


The publishers feel that the book will assist those who seek to solve problems which 
are inescapable in preparing group accounts for submission to the members of holding 


148 pages ) companies. The book cannot pretend to deal with all the permutations and combinations 
l of circumstances which are found in practice, nor is it intended to do so. If, however, 
35s net (£1-75) it succeeds in providing a view of the main basic principles. and an indication of the 


36s 8d (£1°83) including procedures which can normally be followed in all but exceptional circumstances, it 


postage and packing. will then have achieved its object. 


40s gët overseas ` Gee & Co (Publishers) Limited 4 


Publishers of THE ACCOUNTANT 


151 Strand, London WE2R 1JJ 01-836 0832 








Make sure of your own copy 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM SE 





te atk red. oeren nen D 


Please send The Accountant each week until further notice, commencing with the issue Students’ Concessional : 
ao Subscription 
datod ienis dee z 
l Date Studentship registered: 
Kapgen ee ee 
vw » 
EE E 
Counter-signature for studentesubecription. EE EEN Expiri 
; l xpiring 
(Principal, head of department, or tutor) 
Remittance enclosed £ S d i „Date EE SE tee Ee 


Rates: £15 for two years; £8 for one year; £4 5s (£4-25) half-year. . 
Airmail edition £11 5s (£11-25) for one year; £5 15s (£9-75) half-year. vw 
Students’ concessional rate £5 5s (£5: 25) per year. 

THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01 Riek 0832 rerun arcane ACT ATTA . 


Wë i 


F 
D 





January 14th, 1971 


e 


ACCOUNTANT 


HI 





CLASSIFIED 
ADVERTISEMENTS 


Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2R IJJ, except 
where otherwise stated in the advertisement. 

Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter. 


See page I for rates and latest times for acceptance. 








PERSONAL 








ACCOUNTANCY TUTORS LTD re- 
quire the services of part-time Day and 
Evening lecturers for their intensive 
Revisionary courses. Applicants must be 
fully qualified ond have at least 2/3 
years’ experience in teaching. — Please 
write to the Director of Studies, 10 
Lincoln's Inn Fields, London WC2., 


TAXATION. - London and provincial 
lectures, a self-study course and tape. Fully 
up-dated for 1970-71, - Apply today, College 
of Taxation, 21 Oakbury Road, London 
SW6, Tel. 01-736 8389. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 


overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 








HARRISON & WILLIS 
TASK FORCE 


BRITISH SOCIETY OF COMMERCE 
LIMITED 


(By Guarantee). ~ Incorporated 1947. 
A Professional Society for those en- 
gaged in Industry, Commerce, and the 
Professions. Designation F.B.S.C., and 
Incorporated Commercial Consultant. — 
For information write Secretary, 25 
Bridgeman Terrace, Wigan 5. 


CHARTERED ACCOUNTANT, retired 
Service officer, six years’ accounting and 
administrative experience since retirement as 
office maonager with London = chartered 
accountants, seeks interesting position. ~ Box 
CA 1227. 


TAXATION 


Evening Course 


Institute of Taxation Associateship 
Examination ~ May 1971 


Commencing February 1st, 1971 


The syllabusis thoroughly covered and 
our manual with numerous progressive 
examples is provided. 

This is also an ideal course for 
accountants moving to tax departments. 


For full details and application form 
apply to: 

London School of Accountancy 
Prima House, Hosier Lane 
London EC1A PLQ 
Telephone 01-248 5441 


EMPLOYERS PLEASE NOTE 


Established in 1965 and devised to relieve acute staff 
shortages and pressure periods existing then and now 
in Industry and Public Practice. We have available 
experienced Audit Staff, Commercial and Industrial 
Accountants available immediately to be RUSHED to 
your office to deal with backlogs of work, pressure loads 
and absences arising through sickness. 


The speed factor coupled with the reduction in over- 
heads (no S.E.T., Social Security, etc.) has made this 
service indispensable to many organisations. 


YOUR SATISFACTION AND OUR 
REPUTATION 


Unless a candidate is capable of meeting our high pro- 
fessional and ethical standards he is rejected. — All Task 
Force personne! undergo a rigorous series of tesgs to 
determine ability, reliability and personality. 


All inquiries to MR R. W. WATHEN, at 73 MOOR- 
GATE, LONDON EC, 01-638 8535/6/7, or MR 
B. W. DANES or MISS V. L. MOORE, at 118 NEW 
BOND STREET, LONDON Wi, 01-493 9441. 








OFFICIAL APPOINTMENTS 


THE POLYTECHNIC OF CENTRAL LONDON 
ACCOUNTS ASSISTANTS 


Experienced Accounts Assistants required for a variety of work in the Finance 


Departmenc. 


Salary according to age and experience on scale rising to £1,416 per annum. 


Please apply in writing giving details of age and experience to K. ©, 
Stephenson, The Finance Officer, at 309 Regent Street, London W1R BAL, 





THE POLYTECHNIC OF CENTRAL LONDON 
SHORT PERIOD ASSIGNMENTS 


Accounting, Insurance and General Work 


We wish co contact people who are Interested in undertaking these assignments. 
The work involves specific self-contained assignments dealing with systems and other 


tasks. 


ACCOUNTANTS or EXECUTIVES (perhaps between appointments) and OTHERS 
used to supervising/carrying out high level clerical tasks would be most suitable, 
Fees payable from £20 to £50 per week upwards. 

In the first instance and in complete confidence, please contact: 


K. C, Stephenson 
Finance Officer 
The Polytechnic of Central London 
Regenc Street 
LONDON Wi1R BAL 
Tel, 01-580 2020 





WEST END SUPERMARKETS 


Ambitious young accountant required 
to run complete accounting and 
financial control systems for young 
owner of rapidly expanding West End 
supermarket and restaurant chain. 
£2,500 p.a. — £3,000 p.a. 


01-493 8982 
or 
01-262 8416 after 6 p.m. e 





WE TYPE ACCOUNTS 
Schedules 
Tax Computations 


£3 10s per set 


JOY HAMILTON-KING 
Typing Services 
69 Blandford Street, London W1 
01-486 4041 








SITUATIONS VACANT 
PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGENCY. — 
Require and supply all grades, professional 
and commercial, qualified, unqualified, audil, 
beok-kgeper, and all accountancy and 
secretarial staf. Mole and female. Permanent 
and temporary. For the best choice with no 
fees to staff. — 20 Dover Street, Piccadilly, 
London W1 (01-493 5591}, | Philpot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261), 109 Tottenham Court Road (Warren 
Street Station), London W1 (EUS. 8406), 

A CITY FIRM of chartered accountants has 
a vacancy for an oudit clerk to undertake 
interesting and varied audit work with 
excellent prospects of promotion. ~ Please 
write giving details to Box AC 1285. 


A BETTER SALARY FOR AC- 
COUNTANTS AND ACCOUNT- 
ANCY STAFF ~ TEMPORARY] 
PERMANENT. ~ For prompt attention 
contact DEPT P/C, TAYLOR STAFF 
BUREAU, [1 Ludgate Hill, London 
EC4 (Entrance Creed Lane) - 01-236 
7102/3/4. 


ACCOUNTANTS IN OXFORD require 
senior assistant. Experience of small company 
audits, partnerships and incomplete records 
essential. Five-day week, three weeks’ annual 
holiday. Salary according to experience etc. 
Bachelor service flat available to suitable 
applicant (might suit childless couple). ~ 


Write Box AI 1287. 

ADDITIONAL SENIOR required by 
Southend-on-Sea chartered accountants. 
Must be experienced and able to take control 
of audits and accounts of medium-sized 
companies in a substantial practice. Scope 
available to assist a busy senior partner. 
Salary region £2,100, ~ Reply with full 
details to Box AS 1381. 

A GOOD START to the New Year. Part-time 
assistant required (in January) by profes- 
sional accountant. Male or female. Some 
travelling necessary. Three days per week, 10s 
per hour or more to experienced person. — 
Box AG 1228. 





ARE YOU INTERESTED in a profes- 
sional paosilion in the salary range be- 
tween £2,000 and about £3,009 p.a.? 
Benefit from the approach of a char- 
tered accountant in the selection of a 
suitable professional firm and position, 
without charge Lo yourself. — Telephone 
D G. Leonard, FCA., proprifor of 
Accord Appointments, 34/36 Mnddox 
Street, Oxford Circus, London WI. 
01-629 1804. S 





ASSISTANT TO PARTNERS, EC4, quali- 
fied accountant required to assist with 
specia! work arising. This is of a varied 
nature so we need someone with sound 
experience in a U.K. practice. Salary £2,400- 
£3,000. — Please write to P. G. Heslop & Co. 
CAS 2 Serjeant’s JanLondon EC4. `. 
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MERVYN HUGHES AND COMPANY LIMITED `. A. 


APPOINTMENT 


8-7 Russia Row, London EG2 Telephone 01-608 4701/4 ansarone © ‘SPECIALISTS 








| PROFESSIONAL CAREER OPPORTUNITIES OVERSEAS AND IN THE UNITED KINGDOM 
INFORMATION SERVICE 


We will gladly send you a copy of our ‘Survey of Professional Opportunities Throughout the World’ and our booklet Career Planning. 


INTRODUCTION SERVICE - OVERSEAS 


. TEHRAN — Two-year tours — High capital accumulation (circa £1,500 p.a.) — Dynamic economy — Good range of professional work. 
HONG KONG - Two-year tours — Three months’ terminal leave ~ Manager level experience — wide range of work — Super sports/social life - Salaries £2,850 p.a. (single). 


SOUTH AFRICA — Two-year tours — Vacancies mainly in Johannesburg but also in Durban, Cape Town, Port Elizabeth, Mafeking, salaries 4,800-6,000 Rand dependant on area — Superb 
‘Climate — Complete range of modern audit work. 


AUSTRALIA — Vacancies in Sydney, Melbourne, Perth (with two-year tour options). Salaries 5,000-5,500 Dollars — An opportunity to start a complete new career in a dynamic environment. 
WEST INDIES - Vacancies exist in Bahamas, Bermuda, Tortolla, Cayman Islands at salaries from £2,600-£4,750 p.a. 


TRIPOLI - Negotiable Contract Period ~ Interesting range of work including international oi] companies ~ reasonably close to Malta and Cyprus — close-knit international community — salary 
from £4,000 p.a. newly qualified. d 


© Other vacancies exist in Brazil £3,250 p.a., Peru £3,250 p.a., Europe ~ France, Germany, Spain, Portugal, Oslo khol i i i i 
Kenya £2,750 pan Zambia £3,560, p y, op gal, , Stockholm, Zurich, Italy, Belgium, The Netherlands at salaries circa £3,000 p.a., 


INTRODUCTION SERVICE - LONDON 


SUPERVISORS/ASSISTANT AUDIT MANAGERS are required by a number of large/medium firms. Chartered Accountants with two-five years’ post-qualification experience are invited to 
apply. Initial salaries up to £3,000 p.a. 


. YOUNG TAXATION ASSISTANTS/Semi-Seniors and Seniors are required by large firm with specialist Personal and Company Taxation departments ~ salaries in the £1,500-£2,500 range. 
AUDIT MANAGER ~ Large/Medium City Firm — Interesting range of public company audits — Initial salary up to £3,500 p.a. 
COMPANY TAXATION MANAGER - Large medium City firm ~ Specialist department — excellent prospects — Initial salary £3,000 p.a. 
PERSONAL TAXATION MANAGER - Large medium City firm ~ Initial salary £2,500 p.a. 


INTRODUCTION SERVICE - PROVINCES/SCOTLAND 
. GLASGOW - Audit seniors ~ Large national firm — sizeable public company audits ~ Salaries circa £1,750 p.a. 
CHANNEL ISLANDS — Senior required for large Guernsey firm ~ negotiable salary. 
LEEDS — Large national firm — audit seniors required — circa £1,800 p.a. 
STAINES — Fiourishing medium-sized practice requires qualified staff — negotiable salaries. 


‘ PROVINCIAL CAREER DISCUSSIONS 


Any qualified accountants or finalists seeking unbiased and objective career guidance and who find it difficult to get to London are invited to write to us and we will be pleased where possible. 
to arrange a local interview with one of our consultants. . 
APPLICATIONS TO: MR R. J. WELSH (MANAGING DIRECTOR) OR MR L. G. GIBSON (DIRECTOR U.K. DIVISION) 


e 





APPOINTMENTS ADVISORY SERVICE 


LI 
Accountancy staff of all grades are required throughout the country in the pro- 
fession, industry and commerce. We provide free information about these vacancies, 


confidentially and without obligation, to the applicants on our Register. 


Experience ge dE 


e 233 Cranbrook Road, Ilford, Essex 


If you have the right potential, Turquand, Youngs & Co (Telephone 01-554 3484) 
will offer you a position on their staff where you will be 
trained in modern audit methods and obtain wide experi- 

We are looking for two individuals of above average drive and ability to fill vacancies 


i ence in auditi ng, including comp uter installations and in our Taxation Department in Liverpool. The first vacancy is for a Taxation Manager 
special investigation work. to take charge of the day-to-day running of the department. This position requires a 
person with considerable experience of taxation work in a senior or managerial 

capacity, capable of dealing with complex tax matters and controlling staff. 


There are then excellent opportunities for taking 
responsibility, using your initiative and obtaining promo- Assistant to a Tax Partner. This position requires some tax experience and would suit 


The second vacancy is for a young Chartered Accountant to act as Personal 


a person wishing to acquire specialised knowledge in the taxation field. Either position 


tian to senior positions. ® carries With it the possibility of a partnership for the right man. 


Apply to: Applications giving brief particulars of career to date should be addressed to: 


C. R. Pinfold. e 


4 Coleman Street, S H. W. Franklin, Esq., 
London EC2 ` . Messrs Harmood Banner & Co 


Richmond House, Rumford Place, Liverpool L3 9Q5 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 








MOORGATE | 
QUALIFIED OR NOT LTS OM, 
| ACCOUNTANTS WORKING IN THE CITY — = E 
in PUBLIC PRACTICE, INDUSTRY or COMMERCE — p] 





and PLANNING A CHANGE OF JOB 
for your convenience we are now at 73 MOORGATE, LONDON EC2 


For the usual superior H & W service: 
Public Practice (Home and Overseas) G. DUFFY 01—638 8537 
Industry and Commerce CHARLES PEARCE 01—638 8536 
or CALL IN PERSON 





CITY TASK FORCE: BOB WATHEN 01—638 8535 
= ACCOUNTANTS looking for TEMPORARY WORK; CLIENTS in need of 
-TEMPORARY ACCOUNTANTS 





ACCOUNTANTS IN THE WEST END remember our office at: 
CARDINAL HOUSE, 39/40 ALBEMARLE STREET, LONDON WI 01-629 4463 





SEEEREEEEEEEEEEESEE EEE SEESEEEEEEEEEqEESRE EEE! 






|c] [m] IN e fal 
7 . ma Continental qt 
is m i il 
= Aaxatlion fe S 
Z mu Europe a 
Io ml i ml 
E Deloitte & Co have positions available in the taxation al H Deloitte & Co have vacancies for Accountants, recently = 
department of their London office for qualified account- * qualified or with post-qualification experience, in their offices 
Il tee l In] [E in BRUSSELS and PARIS. The work in these offices is varied [B] 
Il ants who have specialised in company taxation work fat IS) and interesting and provides good experience in British, [n] 
[Gy for at least one year since qualifying. : foi ID] American and Continental accounting and auditing procedures. fi 
There are excellent opportunities for those who wish to make 
It e Io (ri their careers on the continent. R d 
Il Please write to: D Il Present knowledge of the relevant language is not essential.. 
a M. G. Wheeler, 128 Queen Victoria Street, London EC4., al E Please write to: SE Street a : 
II D ml S II London EC4 ml 
BSS) S) 5/6) S)/ 6/5) EIS) 2/6) 5) 5) 5)5)5)5)5) e] 
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SENIOR UNQUALIFIED AUDIT 
CLERK 


Required by medium-sized City C.A.s 
An older man is preferred for this per- 
manent position which offers consider- 
able responsibility in a very pleasant 
working atmosphere. £1,500. 


SENIOR 


- A City firm require a young man, 
aged 25-36, for medium-sized audits, 
not. necessarily qualified ar ege 
studying. Salary up to £1,950 


AUDIT SENIOR 


A medium-sized City firm have two 
vacancies for Seniors newly or recently 
qualified. Starting salaries up to £2,250. 


Accountancy Personnel Ltd 


Staff Consultants for Public Practice ` 


. IN THE CHRONICLE OF,WASTED TIME. 


Most of us can remember a few false starts. But Accountancy Paranal exist to heip you choose the right position. We SSC Se a wide range of posts available juts we will be pleased to discuss 
them with you. Here are some current vacancies: 


SENIOR/SEMLSENIOR 


A medium-sized West End firm have 
a vacancy for a capable person experi- 
enced in small and medium-sized audits 
and accounts work. Salary up to £2,200. 


P.A. TO PARTNER 


A small firm in the West End are looking 
for either a recently qualified person 
or finalist to be PA to one of their 
partners. This is an interesting post 
which offers excellent future prospects. 
Salary £1,800-£2,300. 


AUDIT MANAGER 


A City firm with six partners has a 
vacancy for an outstanding qualified 
man. Age up to 30. Starting salary nego- 
tiable. £2,900-£3,200. 


P.A. TO PARTNER 

Established City firm require Qualified 
Accountant, some experience of Execu- 
torships and administration to be 
responsible for a number of audits 
under Senior partner, £3,000. 


JUNIOR PARTNERSHIP 

Recently qualified accountant or promis- 
ing Finalist, definite partnership pros- 
pects in a small medium-sized EC4 
firm. Initial salary negotiable up to 


AUDIT MANAGER 

An A.C.A. who is either a partner or 
has potential to. quickly become a 
partner is sought by a medium-sized 
firm of West End Chartered Account- 
ants. Salary £2,500-£3,500. 


Birmingham Office: 201/2 Unity Buildings, 14/16 Temple St, Birmingham 2. 


EXPERT ADVICE — 


YOUNG 


UALIHED 
ACCOUNTANTS 










our work. 





practice. 


overseas offices. 









m We offer training courses covering all aspects of 


m If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 


Conditions of service are competitive and will be 
e discussed fully at an interview but, first, please write 
in confidence to J. B. Barton, Staff 
Partner, at 11 Ironmonger Lane, London, 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience iS 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 


a 


m For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


‘Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 


SIMULTANEOUS INTERVIEWS 









LIVERPOOL [4 


51 Cannon St 
London €EC4 
01-248 1781 





POSTS IN THE PROFESSION IN 
THE MIDLANDS. OUR OFFICE IN 
BIRMINGHAM HAS CONTACTS 
WITH MOST FIRMS IN THE MID- 
LANDS’ CITIES AND TOWNS. THE 
OPPORTUNITIES ARE AS NUMER- 
OUS IN LONDON AND OUR 
SERVICE IS CERTAINLY AS GOOD. 
VACANCIES AT ALL LEVELS 
EXIST NOW. 


INDUSTRIAL AND COMMERCIAL 
POSITIONS. WHILST WE MAINLY 
ADVERTISE PROFESSIONAL POSTS 
IN THIS JOURNAL, A LARGE 
PORTION OF OUR EFFORTS ARE 
ALSO DIRECTED TO ARRANGING 
INDUSTRIAL AND COMMERCIAL 
POSITIONS, AT ALL ` LEVELS, 
THROUGHOUT THE U.K. 


(021-643 6201) 
— YOUR CAREER FURTHERED 


Tn all these centres there are immediate 


Accountants. Telephone the Staff Partner, 


Vv vacancies for Ambitious Young Chartered 


“ 


















E.C.2. giving brief details of your career 
so far. 





Whinney Murray & Co., 
London. 01-628 6088 2 
Glasgow .... ll Äer HI 6242 Leeds onines 0532-27496 
Birrfingham ... AE sat cea 021-236 9151 Liverpool een, 051-286 1141 
ah IEN . 0222-44641 Manchester amanan . 061-228 1551 
Edinburgh nn O81-226 4621 Newcastle eer 0682-24333 


or write to 67 Chiswell Street, London, E.C.1. 
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Equipment forachievement. 


~”. 


Thereis but one factor on © 
which the success of a-young accountant 
finally depends, and that is the quality 
of his brain. i 
Little can be done to shorten | 


: depending on professional leanings. 

In the meanwhile, the 
-capabilities of good basic equipment can 
-~be increased and refined by experience 

- and training with an international 
the odds against large achievements accounting firm. 
except to give that brain experience and ` 
training, in depth and in variety. 
The eventual senior executive 
position may seem more likely in 
industry, public practice, or elsewhere, 


dé 


Price Waterhouse & Co., 
3 Frederick’s Place, Old Jewry, 
London EC2R 8DB. 


Manchester Newcastle Nottingham 


win R. Lovely J. Daykin 
. 0632-28493 


Leeds ‘Latcester Liverpool. 
P.N. Turner `| R.G. Wilkes A.G. Whalley CR Godw 
051-236 3581 . 061 -832 9676 


Birmingham Bristol Cardiff Glasgow 
C.I. Brown E.R. Jeynes B.A. Baldwin R.C. Gilb A.G. Campbell 
01-606 6044 021-236 5682 0272-293701 





cAccountants 


Thomson McLintock & Co. have vacancies for 
qualified accountants (and finalists with a 
successful examination record to date). Initially 
the work. will be mainly auditing of a wide 
variety of public and private companies. There are 
early opportunities for experience of computers and 
of investigation work. 

The work is demanding but is matched by above 
average remuneration and carefully planned 
training, which although geared primarily to the 
requirements of the man planning to remain in a 


0222- 2172334106 041-332 9204 














* 0532-34607 - 
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"0533-27141 


0602-50311 _ 


International Tax 
£5,000+ London Based 


Our Clientsan International Professional Firm 
of British origin isseeking to develop its team 


of specialists advising on International Tax 


Problems. They currently seek 


1. C.A. with a number of years specialist tax 
experience with particular knowledge of 
international tax matters. 


‘Partnership prospects are very good. Initial 


Salary not less than £4,500 and” probably 
substantially more. 


2. A recently qualified C.A. with some tax 
specialisation. 


practising firm, will prove valuable to the ® 
accountant moving into industry. For those Salary commensurate with age and ex- 
>. interested in travelling there are opportunities . š perience. 


overseas in our international firm after an initial 
period in the U.K. In the longer term the prospects 
for the able man to win promotion are outstanding 
in a rapidly expanding firm. ¢ 
Write, giving brief career details, to:-~ 


M. G. Adamson, 
33 King William Street, . 
London, E.C.4. 


Apart from London there are vacancies at present 


in our offices in Birmingham, Bristol, Manchester ` 
and Sunderland. Interviews will be arranged at 


the office concerned. 





















Apply to DOUGLAS E. LLAMBIAS A.C.A. 
A.T.I.I. or IAN du PRE A.C.A. quoting refer- 


‘ence 310. A. 


Applicants identities will not be disclosed 
- without their permission.. ` 


Associates Lid 





RECRUITMENT CONSULTANTS 
TELEPHONE 01 486 6544 


Douglas Llambias 


ACCOUNTANCY AND MANAGEMENT ° 
64 GLOUCESTER PLACE LONDON Wt 
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(A few yards from Oxford Circes Station) 


Accountancy Appointment Specialists 





AUDIT SENIOR 

A large City firm have an interesting 
post which would be suitable for a 
recently qualified A CA, or A.C.C.A., 
wishing to improve his prospects 
generally. Starting salary £2,250-£2,400. 


SENIOR z 

A small friendly West End firm seek a 
man well experienced in small and 
medium-sized audits. Not necessarily 
ra Commencing salary circa 


AUDIT SENIOR 

A medium-sized Central London firm 
seek someone for varied and interesting 
work. Excellent prospects for an experi- 


enced Accountant. Starting salary 
£2,500--. 


NEWLY QUALIFIED AND FINALISTS: 


SO MANY OPPORTUNITIES ARE AVAILABLE TO YOU THAT WE SUGGEST YOU CONTACT US TO DISCUSS THE EXACT 

POST YOU ARE REALLY SEEKING AND THE TYPE OF EXPERIENCE AND TRAINING YOU WISH TO GAIN. WHATEVER 

TYPE AND SIZE OF FIRM YOU ARE HOPING TO JOIN AND IN WHATEVER AREA YOU ARE INTERESTED — WE ARE 

CERTAIN THAT YOUR CALL TO US WILL BE MORE THAN WORTH WHILE. 
H 


N 


P.A. TO PARTNER 


Wi. Circa £2,650, Interesting and re- 
warding post, 


SUPERVISORY SENIOR 


EC2. £2,750. Qualified Senior wishing 
to advance. 


ASSISTANT AUDIT MANAGER 
City. Circa £3,000. Medium-sized firm. 


AUDIT MANAGER 


SWH, £3,000-£3,500. Rapidly expanding 
medium-sized firm. 


RECENTLY QUALIFIED 


Wi. £2,250, Excellent opportunity to 
progress. 


TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON WI TEL. 01-437 6063 





No Fees to Staff 3 


TAXATION SENIOR 
WI. £2,000-£2,250. A.T.LI. preferred. 


PERSONAL TAX SENIOR 


City. Circa £2,000. Several years’ ex- 
perience required. 


TAXATION MANAGER 


SW 1. £2,500-£3,000. To build expanding 
Department, 


TAXATION JUNIOR 


EC2, £1,100-£1,300. Young person who 
is keen to progress. 


TAXATION SPECIALIST 


WI. £2,200-£2,400. Recently qualified 
man wishing to specialise in tax. 







AUDIT MANAGER 

Excellent opportunity and prospects are 
offered to an above-average qualified 
man. Medium-sized City firm who are 
rapidly expanding. Commencing salary 
£3,506 p.a. \ 


SENIOR/SEMI-SENIOR 

A small firm in the City require an 
experienced Auditor who wishes to con- 
tinue his career in dealing with smal! 
and medium-sized audits. Tax knowledge 
not important. Salary £1,650-£1,800. 


SEMI-SENIOR 

A medium-sized firm in the West End 
seek a partly qualified A.C.A. or 
A.C.C.A. Very good opportunities to 
progress for a keen young man. Starting 
salary £1,500-£1,650. 





AN OPEN DOOR 
TO AN | 
EXPANDING 
FUTURE FOR 
QUALIFIED 
ACCOUNTANTS 


d 


Harmood Banner & Co., and associated 
firms seek qualified accountants of 
varied ages and experience for their 
major offices in the United Kingdom. 


Interesting, challenging work, 

with increasing scone and responsible 
careers in auditing, accounting, 
tazatign, and liquidations. 


Eroerienoe will cover the latest 
professional techniques in a wide range 
of businesses, including audits of 
computer systems. 


Opportunities to work abroad will arise 
at a later stage, either on short-term 
assignments or by transfer to 

associated offices. 


Good salaries and prospects will be 
based on experience and ability. 


_ Please write to: 


G. E. Hedgman, 
24 Ludgate Hill, 
LONDON, B.C.4. 


P.J, Rush, 

Richmond House, 

1 Rumford Place, 
LIVERPOOL, LS 9QQ. 


C. P, King, 

Edmund House, 
12-22 Newhall Street, 
BIRMINGHAM, 8. 










The following positions are a selection of the many vacancies 
we have available in the profession, industry and Commerce," 


INDUSTRY ` | 


DEVELOPMENT ACCOUNTANT - £3,000 negotiable 
— N. Middlesex. — Leading Service Industry — to participate 
in internal consultancy assignments including project appraisal 
and systems involvement — definite promotion prospects to 
general management. Ref: A.1122 — Hugh Harvey. 


NEWLY QUALIFIED for Head Office of major British 
Industrial Group, SW1. — Salary £2,600 plus bonus — intro- 
duction to sophisticated accounting methods — long-range 
planning, etc. — Ref: A.1123 — Miss Marion Williams. 


PROFESSIONAL 


GROUP PRACTICE employing advanced accounting/audit: 
techniques need the further support within their London and 
Provincial offices of qualified and unqualified men for both 
audit and taxation. Continuous training and encouragement 
for better performance — £3,000 negotiable. — Ref: A.1124 — 
Hugh Harvey. a 


YOUNG QUALIFIED ACCOUNTANTS, Part Il 
finalists and Taxation Accountants required for international 
and medium-sized firms. 


Contact Miss Marion Williams who can give you the benefit 
of her many years’ experience in the accountancy profession 
and advise you on the next step in your career. 


MANAGEMENT RECRUITMENT LTD 
50 Lincoin’s Inn Fields, London, WC2A 3BR 
Telephone: 01-242 8708 (Answering Service) 
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€ Progressive | 
Careers for Young 
Accountants ` 


Deloitte & Co offer recently qualified accountants: l 






@ Excellent opportunities to widen their experience of ` 
modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 


Early promotion for those who are capable of under- 
taking responsible work. l 


@ A well-established training scheme, which ovda 
courses in auditing, EDP, taxation, and investigations. 


@ Opportunities to transfer to an office overseas. ` 
-Posts are available in our LONDON, EDINBURGH, 
GLASGOW, BELFAST, BIRMINGHAM, BRISTOL, 


LIVERPOOL, MANCHESTER, NEWCASTLE, eure 
WALES AND OVERSEAS OFFICES. 


Interviews will be arranged at the office concerned but in the 
first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, London EC4, 
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CHAR TERED ` 
ACCOUNTAN TS 


BRISTOL 


Thomson McLintock & Co have, vacancies in their 
Bristo! office for young qualified accountants of intel- 
ligence and personality who are willing to work hard i l 
and take advantage of the excellent career opportuni” OL 
ties, experience and training which we are able to offer. 
The staff we are looking for should be able to command 
a salary in the range £1 800 to £2,500 per annum, 
depending on age and experience. 

There are opportunities to transfer to other U: K. 
offices or abroad but, having lived'in the beautiful ` 
West Country, we suspect you will not want to move. 


Please write, giving brief career details, or telephone: l 


Mr D. W. R. Johnstone 
15 Pembroke Road. 
Bristol- BS8 3BG ` ~ 


Telephone 0272 32291 
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SEELEN 


We have nant for S Dé 
QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON: 
PRACTICE and opportunities also exist Overseas, par- 
ticularly at this time in Bermuda and Greece. 


We pay good salaries which are reviewed annually, and ` 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


` Write in confidence to the Staff Partner, Moore, Stephens 
Co SS SEH House, London EC A. 
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-QUALIFIED 
FIVE 
YEARS? 


` * Pannell Fitzpatrick & Co are seeking tó employ qualified 








7 accountants with a blend of experience and enthusiasm 


which will find proper recognition in the firm's London office. 
* The positions to be filled are on the audit staff. 


* Successful candidates must be well versed in the current 


trends of best-audit concepts and techniques. 


6 
* + if you would like to discuss these appointments which 
offer not only prospects but also generous remuneration, | 
please write in the first instance to the firm under reference 


- Li at Lee House, London Wall, London ECH, 


x 


ARTICLED CLERKS AND SEMI-SENIOR 
CLERKS (preferably with previous U.K. 
experience) required by progressive West End 
firm of chartered Accountants. The practice 
has a provincial office which deals with al- 
most all the routine accounts so that only the 
more interesting type of smaller private 
companies:etc,, are -dealt with from London. 
Successful applicants will receive excellent 
experience in a varied and interesting practice 
and there will be ample opportunities for 
advancement. ~ Box AC 7563, 


THE 


AUDIT CLERK (unqualified) required in 
chartered accountant’s office. Aylesbury. 
This position would suit person due for 
retirement in a few years. — Write stating 
CH experience and salary to Box AC 


CHARTERED ACCOUNTANTS, mid- 


Wales/England border, require senior clerk, 
not necessarily qualified but must have 
experience of incomplete records, — Please 
E particulars of career to date, Box CA 





Finalists 





who know where 
theyre going 


prospective employers. But you'll need to be sure your 
career advances the way you want it to — and that may not 


be the way things turn out. 


That’s why Cooper Brothers would like to hear from you. 

So that you can consider what working in a large interna- 

tional organisation could mean to you. Experience with 
many different clients, in various spheres and at different 
levels. Experience in the most modern techniques — which 
you could gain in departments like computer auditing. 

And while you're gaining this very valuable experience, 
you ll be amply rewarded for the ability you show. Then, if 
industry still attracts you, you'll be able to use our services 

ein finding a post that suits you. 

So make sure you're travelling in the right directiok. 

‘Write to the Staff Partner, Abacus House, 33 Gutter Lane, 


London EC2, and tell him where you would 
like to join us ~ London, The Midlands, The 
North Country, The West Country, Wales or 


Scotland. i 


Look carefully. Soon you'll be flooded with offers from 
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NOVEMBER FINALISTS £2,350 


We act for all the large, many small and medium professional firms, household 
names in commerce and industry. Opportunities to specialise in management 


consultancy and taxation. 


MEDITERRANEAN/CARIBBEAN ? 
BE PROFESSIONALLY ADVISED 


Our overseas division is currently recruiting for France, Scandinavia, the Netherlands, 
Spain, Italy, Greece, Bermuda, South Africa, Kenya, Uganda, West Africa and the 
West Indian islands, Each appointment is vetted by a qualified chartered accountant. 


P.A. PARTNER £3,000 


West End firm with dynamic expansion record and a programme of prospectus work 
for 1971 seeks recently qualified C.A. as personal assistant to a partner. Definite 
partnership prospects, but not a job for fuddy-duddies. 


CAREERS IN TAXATION £1,400-£4,251 


We operate a separate careers advisory service for taxation staff, Present vacancies 
range from Trainees £1,400, A.T.LI. £2,600 to top-line tax specialists at not less 
than £4,000. We recently placed a 25-year-old CA at £3,500. 


* PEMBROKE & PEMBROKE * 


Mon.-Fri. (Accountancy Appointments} Mon.-Fri. 
9.30 a.m.—5.30 p.m. 76 Cheapside EC2 §.30-9 p.m. 
01-236 8214 01-262 4014 





ARE YOUR EXAMS OVER? 


We hope you've passed; while you’re 
waiting for your results you ought to be 
thinking seriously about what to do next. 
Before you make up your mind, come 
and see us to talk about the advantages 
of a spell with us. 


We are in Birmingham with a range of 
clients from family businesses to large 
groups of companies. We have a planned 
series of courses to train you in modern 
accounting practices. We will pay you 
well and if you can take responsibility 
we will promote you and increase your 
salary rapidly, 


If at any time you decide to go into 
industry, you will find that as a result of 
your close involvement in our clients’ 
affairs you will be in a better position to 
choose the right job and our training 
programme is designed to help you 
achieve this. 


If when you get your results you find 
you have not passed, we will give you 
paid leave for revision for next May’s 
examination. i 


Write for a date to see us; Box 
132. 





A SALARY OF UP TO £3,250 IS 
OFFERED BY CITY CHARTERED 
ACCOUNTANTS WITH A BRANCH 
OFFICE IN GUILDFORD, SURREY, 
TO AN AMBITIOUS C.A. WHO IS 
LOOKING FOR PARTNERSHIP 
PROSPECTS. ~ ACCOUNTING AS- 
SOCTATES, 168 FINCHLEY ROAD, 
LONDON NW3. 01-794 0202 (24 
HOURS). 


AUDIT CLERK, not necessarily qualified, 
required by chartered accountant, mid- 
Bucks. Experience in incomplete records 
essential, — Write stating age, experience and 
salary to Box AC 1256. ? 

AUDIT CLERK PART I certified preferred 
for busy general practice. - Write Box AC 


1380. 

BLACKPOOL. —- Chartered Accountants 
require senior or semi-senior assistant — 
qualified/unqualified. Salary £1,200-£1,700 
dependent on qualifications and experience. — 
Full particulars to Box BC 1377. 


BRACKNELL, BERKS 


Certified Accountants require a senior 
assistant for a responsible position in 
smal) but dusy branch office offering an 
interesting variety of accounting and 
taxation work. : 

While a recently qualified accountant 
would be particularly suitable, a well 
experienced unqualified person would be 
seriously considered. 

A commencing salary of up to £2,000 
per annum is envisaged. 

Applications to G. G. Woolley, 
Martin, Fahy Co, 31 Crossway 


, House, Bracknell, Berks. 


ace 


BOURNEMOUTH. ~ Busy practice requires 
energetic newly qualified senior for work on 
medium or large private companies. Vacan-« 
cies also for unqualified staff. ~ Particulars to 
Staff Partner, Miles, Watson, Gow and Ford, 
70 Richmond Hill, Bournemouth. 


CHARTERED ACCOUNTANT re- 
quired for South Coast Practice. Must 
be under 38 years of age, have good 
experience and wish to make a career in 
a provincial practice. Partnership 
possibilities, Anticipated salary £2,500 
but negotiable depending on experience. 
- Write giving details of qualifications 
and experience and age to Box CA 7579. 


CHARTERED ACCOUNTANTS at the” 
City end of the Strand require two chartered 
accountants with experience in the tech- 
niques of modern auditing procedures in the 
audits of public or substantial private 
companies. It is envisaged that the first 
vacancy will be filled by a candidate in the 
age range 28~35 at a salary between £3,000 
and £3,500 and itis desired that the successful 
applicant should be taken into partnership 
within a limited period. The second vacancy 
is in the age range 25-30 and the salary its 
between £2,500 and £3,000. This candidate 
is likely to develop into a personal assistant 
to one of the partners and in the course of 
time be taken into partnership. Three weeks’ 
annual Jeave, membership of B.U.P.A. and 
pension scheme. — Box CA 7606. 
CHARTERED ACCOUNTANTS (Hay- 
wards Heath) require assistant to partner. 
Experience in incomplete records and taxa- 
tion desirable, — Box CA 1260, 





CHARTERED ACCOUNTANTS - 
HOLBORN — have vacancies for able 
Semi-Senior assistants suitably experi- 
enced. Excellent opportunities for ad- ` D 
vancement exist for those able to work 
on their own initiative under partner’s 
supervision. Regular salary reviews. — 
Write, giving full details of experience 
and salary required to Box CA 7558. 





CHARTERED ACCOUNTANTS in busy 
Sussex town (two partners) have vacancy for 
chartered man as senior clerk with view to 
partnership in 2-3 years. Substantial prac- 
tice in accounts and taxation. ~ Box CA 1375, 
CHARTERED ACCOUNTANTS (over 25), 
required by High Holborn firm. Varied and 
interesting work. Excellent prospects for 
men of ability, initiative and drive. Generous 
holiday leave and luncheon vouchers, Com- 
mencing salary from £2,500 p.a. ~ Please 
reply with full particulars to Box CA 6125. 
CHARTERED ACCOUNTANTS with sub- 
stantial practice in the Bournemouth/Poole _ 
area, require for their rapidly expanding 
Poole office, an assistant for the resident 
partner. Management ability and recent 
professional experience of accounts and 
taxation, covering medium-size companies 
to incomplete records, is essential. Salary by 
negotiation. Pension scheme, ~ Box CA 1310. 
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RING 
LAURIE & COMPANY 
City Office 
01-606 6301 


about these openings 


—{ £2.700 COMPANY ACCOUNTANT 
Large computer division of an Electrical 
Group situated border of Middlesex/ 
Herts, require qualified man. He will be 
responsible to Financial Controller for 
Management and financial accounts, 
must also be capable of interpreting 
data for management and keeping to 
Strict time-tables for whole accounting 
function. 


£2,750 MANAGEMENT 
ACCOUNTANT 
A.C.A,,A.C.C.A. or A.C.W.A., required 
by Manufacturing Group in SW. 
London. He will be responsible for 
producing monthly, quarterly and 
annual accounts, management informa- 
tion and budgets for five operating 
companies which have turnover of £2} 
million. The successful applicant will 
_ bealert and able to work quickly on own 
a initiative. Excellent career prospects for 
right man. 


£2500 MANAGEMENT 
ACCOUNTANT 

Qualified man is required by whole- 
salers/Retailers for their offices near 
Ealing. Candidate must be around 30 
years of age, have strong personality 
and be able to act as ‘trouble shooter’ 
in their various divisions. Will be 
responsible to Chief Accoumant for all 
accounting procedures. 


PROFESSIONAL 

Medium to large Firm in London WI, 
need aman to act as Personal Assistant to 
Partners. He will be required to visit 
clients, finalise accounts and control 
staff and audits. Preferably aged about 
30-34. Salary up to £3,000. 


LAURIE & COMPANY 


Executive Selection Consultants 


d HL Moorgate, London EC2 
| 01-606 6301 





CHARTERED ACCOUNTANTS require an 
experienced person (not necessarily qualified) 
to manage small branch office in Southamp- 
ton. Excellent prospects and pleasant working 
conditions. — Apply to Box CA 1254. 
CHARTERED ACCOUNTANTS urgently 
require audit manager for their London 
Office to fill vacancy due to promotion. Good 
salary for applicant with considerable audit 
experience of computer systems and capable 
of controlling large public and private com- 
pany audits. Usual fringe benefits. — Write 
Box CA 1259. 

CHESTER CHARTERED ACCOUNT- 
ANTS require young qualified accountant 
to assist partners in varied practice. Appli- 
cants should be willing to accept responsi- 
bility and have a thorough knowledge of 
taxation and incomplete records. Salary up 
to £2,000 per annum according to ability, ~ 
Box CC 1356, 





A CTT CHARTERED ACCOUNT- 
ANTS ARE OFFERING £1,500- 
£2,000+- FOR A PERSONAL TAX 
ASSISTANT FOR THEIR BRANCH 
OFFICE AT BRENTWOOD, ESSEX. 
AGE IMMATERIAL - GOOD 
CAREER PROSPECTS. - ACCOUNT- 
ING ASSOCIATES, 168 FINCHLEY 
ROAD, LONDON NW3. 01-794 0202 
(24 HOURS). 


————— 


CROYDON CHARTERED ACCOUNT- 
ANTS (large) have a vacancy for a taxation 
assistant. Good prospects. Salary by negotia- 
tion. Telephone 01-654 0104, 
EAST HAMPSHIRE chartered accountants 
require senior clerk with experience of farm 
accounts, taxation, costing and recording 
for interesting post. Pension scheme and 
¢ realistic salary. — Write stating age, quali- 
“fications and experience to Box EH 1309. 
EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants, London NW1. Wide 
range of work available, including taxation. 
Scope for extending experience for those 
willing to accept responsibility, Luncheon 
vouchers. — Write full details to Box ES 6100, 





ACHE 
ACCOUNTANT 





EXPERIENCE IN PRACTICE 


A medium-sized City firm has vacancies 
for Senior and Semi-Senior Audit Staff. 
The positions offer a wide experience at 
varying levels of responsibility, from 
small companies requiring a full range 
of services to large groups with sophis- 
ticated accounting techniques. Qualified 
seniors of ability have excellent chances 
of special assignments, advanced training 
and ultimate promotion. Very com- 
petitive salaries for the right applicants 
in the £1,800 to £2,500 bracket. 


Applications to Box EI 7612. 


HARKER HOLLOWAY SMITH & 
EARLE 


have vacancies for Chartered Account- 
ants seeking career prospects and for 
unqualified senior staff, Interest or 
specialisation in audit techniques or 
taxation will be rewarded with oppor- 
tunities for responsibility and advance- 
ment within our expansion programme. 
— Write to the Staff Partner, 89 Kings- 
way, London WC2B 6RX. 


HAYWARDS HEATH OPFTCE of London 
firm of chartered accountants require taxation 
assistant for personal cases. Qualification not 
essential but must have at least five years’ 
full-time tax experience in all aspects of 
personal taxation. Age 25-40. Salary nego- 
tiable up to £2,000, Hours 9.15 to 5.15. No 
Saturdays. Three weeks’ holiday. ~ Apply 
Box HH 1288. 

HERTFORD. — Audit manager required, Not 
necessarily qualified, but competent to control 
audits of wide variety and size. Vacancies also 
for a senior and a semi-senior. Salaries 
negotiable, and bonus scheme incentive is 
available for all grades of staff. — Details of 
age, experience, salary, etc., to The Staff 
Partner, Wright, Wilson, Kennedy & Co, 
Chartered Accountants, Cecil House, St 
Andrew Street, Hertford 

HIGHEST SALARIES for accountants and 
accounts staff ~ all levels — in the profession, 
commerce and industry. Also long- and 
short-term temporary assignments. — Consult 
us now. — Imperial Agency, 38 Dean Street. 
Shaftesbury Avenue, London W1 (01-437 
6384/7074). 

HIGH WYCOMBE CHARTERED AC- 
COUNTANTS require senior, not necessarily 
qualified, withcurrent professionalexperience, 
Salary according to ability and experience. — 
Apply in writing with full particulars to 
Thornton Baker & Co, Prospect House, 
Crendon Street, High Wycombe, Bucks. 

IF YOU CAN write up books to trial balance 
stage but would welcome the opportunity to 
assist also on audits occasionally we would 
like to hear from you. We are a small firm 
of chartered accountants in tne Strand. — 
Box IY 1247. 

KENT CHARTERED ACCOUNTANTS 
with three branches and expanding practice 
require qualified chartered accountant. Good 
conditions and excellent prospects leading to 
partnership for the right man. Five-day week, 
pension scheme, luncheon vouchers and car 
allowance. — Apply in writing, stating age, 
previous experience and salary to Day, 
Smith & Hunter, Star House, Maidstone, 
Kent. 





HIGH QUALITY MEDIUM-SIZED 
PRACTICE IN THECITY REQUIRES 
AN EXPERIENCED SEMI-SENIOR 
AUDITOR WITH INTERMEDIATE 
QUALIFICATIONS. SALARY 
£1,600+. - ACCOUNTING AS- 
SOCIATES, 168 FINCHLEY ROAD, 
LONDON NW3. 01-794 0202 (24 
HOURS). 


MEDIUM-SIZED FIRM of chartered 
accountants, London WC2 area, require a 
chartered accountant, aged 28 to 35, with 
experience of modern techniques in the audits 
of public or substantial private companies. 
Salary will be dependent upon age and 
experience but initially not less than £2,750. 
Three weeks’ annual holiday, pension scheme 
and membership of B.U.P.A. It is desired 
that the successful applicant should be taken 
into partnership within a limited period. - 
Box MS 1229. 


5 LI 
MELLORS, BASDEN & CO, have 
vacancies for qualified and unqualified 
staff at various levels. Wide variety of 
interesting and responsible work on 
small and large companies working 
under direct supervision of Partners. 
Competitive starting salaries, exgellent 
prospects and advanced training for any 
showing real ability. 

Apply Staff Partner: Portland House, 
73 Basinghali Street, London EC2. 


OFFICE MANAGER (male or female) for 
professional firm Wi district. The duties 
cover the whole range of office adminis- 
tration, including the employment of non- 
technical personnel, stationery buying and 
control, and the supervision of building 
maintenance. One hundred staff in firm. — 
Box OM 1369. 

PERSONAL TAX ASSISTANT required by 
chartered accountants (Strand) medium- 
sized practice specializing in journalists, 
writers and other professional individuals. 
Must have interest in people and their 
problems and experience in personal tax. 
Salary according to ability. — Box PT 1273, 
PART-TIME PERSONAL TAXATION 
ASSISTANT required by City C.A.s. — Suit 
retired Inland Revenue official ~ Fares paid ~ 
Hours by arrangement. — Box PT 1374. 
PERSONAL ASSISTANT TO PARTNER 
required by chartered accountants in South 
Herts area. Applicant should be qualified or 
experienced senior, capable of taking charge 
of group as audit manager. Five-day week, 
three weeks’ holiday, pension scheme. 
Salary according to experience, ~ Write with 
Full details to Box PA 1378. 
PORTSMOUTH ACCOUNTANTS require 
two audit staff. Experience of computer 
bureau processing of incomplete records an 
advantage, but not essential. Prospects of 
partnership opportunity for the right man. — 
Please apply to Box PA 1296. 





QUALIFIED AND/OR EXPERI- 
ENCED ACCOUNTANTS AND 
ACCOUNTANCY STAFF can earn 
more thin ever before. TEMPORARY 
AND PERMANENT posts available. — 
We can do better for you! ~ Contact 
DEPT. P/C, TAYLOR STAFF 
BUREAU, 11 Ludgate Hill, London 
EC4. (Entrance Creed Lane.) 01-236 
7102/3/4, 


SEMI-SENTOR required to train as assistant 
to chartered sole practitioner. Experience of 
incomplete records and personal taxation 
essential. Articles available. Forward details 
of age, experience and salary required to 
Box SS 1258. 

SENIOR REQUIRED, not necessarily 
qualified, as personal assistant to a partner 
in an expanding office in Canterbury. = 
Salary according to ability and experience. ~ 
Apply Box SR 1284. 
SURREY/HAMPSHIRE accountants re- 
quire a semi-senior clerk. — Box SH 1366. 
TAX ASSISTANT required for personal tax 
work by expanding firm of City chartered 
accountants, The preferred age is 25--30 
and experience in the profession, Inland 
Revenue or bank is essential. Excellent 
opportunity for training in all other aspects 
of tax work. Starting salary circa £1,800 p.a, 
plus other benefits. — Box TA 1376, 
TAXATION ASSISTANT required by 
West Surrey accountants. Above average 
ay: Suit revenue tax officer. — Box TA 


TAXATION CLERK required by chartered 
accountants WC2 area, Sound knowledge of 
personal taxation including capital gains tax 
essential. Salary according to age and ex- 
perience but in the range £1,750 to £2,000. 
Three weeks’ annual leave, membership 

PU EA: and pension scheme. ~ Box TC 





TAXATION ~ MANCHESTER 


Cooper Brothers & Co, Chartered 
Accountants, have a vacancy for a 
young qualified accountant (or Novem- 
ber finalist) in their taxation department 
i1 Manchester. Opportunity to gain 
experience of a wide variety of taxation. 
The position would be particularly 
suitable to a young man wishing to 
specialize. Excellent salary, five-day 
week, three weeks’ holiday, luncheon 
vouchers, pension scheme. — Appli- 
cations to the Staff Partner, St James’s 
House, Charlotte Street, Manchester 
Mi 4DZ. 


TAXATION 


Recently Qualified Accountant wishing 
to specialise, required for Company and 
Schedule D taxation work. Commencing 
salary £2,000 to £2,500 p.a., luncheon 
vouchers and pension scheme. — Please 
telephone Mr Baker, 01-628 9771, or 
write Hacker Rubens, Phillips & Young. 
Se A phage House, Fore Street, London 


TAXATION 
Senior Taxation Assistant required, 


@ mainly for Company work. Able to work 


on own initiative, Good salary, Lun- 
cheon Vouchers, and Pension Scheme. — 
Phone Mr Baker, 01-628 9771, or write 
Hacker Rubens, Phillips & Young, 
SE ES House, Fore Street, London 
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TEMPORARY VACANCTES 


Qualified accountants with extensive 
professional office experience required 
immediately for short- and long-term 
assignments in Central and Greater 
London areas. Excellent hourly rates. — 
Please apply Accountancy Personnel 
Assignments Ltd, 51 Cannon Street, 
Loudon EC4, 01-236 4657. 





WEST DRAYTON, MIDDLESEX. — Re- 
cently opened branch of City firm of char- 
tered accountants requires assistant te 
resident partner. Experience of taxation and 
SET e an advantage. — Reply Box WD: 


YOUNG NEWLY QUALIFIED AC- 
COUNTANT wanted to take charge of 
expanding chartered accountants’ office m 
Wiltshire market town. Duties would include: 
assisting other branch offices in the areg. 
This is a challenging, interesting job which 
should lead to an eventual partnership for 
the right man. ~ Box YN [222. 
YOUNG SEMI-SENIOR required by 
chartered accountants, Wanstead, London 
ase Wide experience available. ~ Box YS 





ARTICLED CLERKS 


ARTICLED CLERK required for small bat 
busy firm of West End chartered accountants. 
Interesting and varied experience under 
direct supervision of partners. Good pro- 
gressive salary. ~ Box AC 1382, 

ARTICLED CLERKS urgently required by 
CAS, WC. Must be English educated. Up 
to £16 per week depending on age and quali- 
fications. Personal supervision of two part- 
ners. ~ Box AC 1289. 

FLEET STREET C.A.s require articled clerk. 
Personal supervision of partner. Progressive 
salary. - Apply Box FS 1313. 

WEST END CHARTERED ACCOUNT- 
ANTS seek an articled clerk with experience. 
The work is varied and a person with initiative 
E Transferees considered. ~ Box WE 








COMMERCE 
AND INDUSTRY 


A.C.A. preferably recently qualified, wanted 
for permanent staff of Metropolitan College, 
St Albans. The successful applicant will be 
part of a team of professional men whose 
duties are to maintain up-lo-date home 
study courses in subjects appropriate to their 
qualifications. ~ Please reply to F. R. Scott, 
Metropolitan College, St Albans. 


ACCOUNTANT 
LEICESTER cirea £2,250 


If you are a young qualified accountant 
age 23 to 27, and you are looking fora 
position as Financial Accountant with a 
progressive Company which is part of 
an international group, we have a 
vacancy for you. Previous commercial 
experience desirable. 

This is a fast expanding organisation 
with similar opportunities for the right 
individual. The successful applicant will 
assist in the preparation of interim and 
yearly consolidated accounts, and will 
contribute towards establishing more 
efficient techniques. The records are 
wholly computerised. 

Pension Scheme and Life Assurance 
benefits available and assistance will be 
given towards relocation expenses. 
Reply giving full details to Box AL 7562. 





ASSISTANT ACCOUNTANT 
ESSEX 


Young accountant required to prepare 
monthly accounts, to institute® pro- 


cedures and costing records for a 
number of heating and engineering 
subsidiaries of a young vigorous public 
group. Excellent prospects for an 
adaptable young man. Salary negotiable 
according to age and experience. ~ Full 
details to: The Secretary, Myson Group 
Ltd, Industrial Estate, Ongar, Essex. 
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l Students who will be sitting the Chartered 
_ Intermediate examinations in March are advised 
that a few places remain on the Foulks Lynch 

. Intensive Revision Course commencing 8th 
February. In addition to the main course which 


covers all subjects and lasts for four weeks, ` 


there is an optiona! extra week devoted entirely 

to basic book-keeping and accounts. For further 

details please apply to The Secretary without 
delay, telephone 01-606 0255. 


INTERMEDIATE , 
EXAMINATION mm Lynch (Classes) Ltd 


INTERNATIONAL TRADE 
MANUFACTURING OVERSEAS 


A conference at 4 — 7.15 p.m., on Wednesday, January 27th, 1971, at 
6 HANOVER STREET, LONDON W1 


sf Speakers: 
. J. Dick, B.Sc.(Hons) F. E. Zollinger 
. Company Planning Department, ICI Limited, on © : Director, Lazard Brothers and Company Limited on 
DEVELOPMENT OPPORTUNITIES FINANCING INVESTMENTS 


e 
' , ; , Government controls — long-term loans — temporary 
Market size — government attitudes — fabour train- finance — local finance and share participation — 


ing — expatriates — inflation exchange 


The conference is organised by the London and District Branch 
The Institute of Cost and Works Accountants 


Applications to attend should be sent to The Conference Registrar, 
63 Portland Place, London W1IN 4AB e Fee £5 includes refreshments 


Inquiries 01-580 6542 
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TheAssociation’s Way Ahead 


HEN the result of the voting by the members of the English 

Institute on the profession’s integration scheme was 
announced last August, there followed a period of stunned silence 
while the Councils of the six bodies paused to collect their 
thoughts on what they would do next. The Institute subsequently 
reacted by appointing a special committee representative of 
various sections of its membership to consider how opposition 
views to some aspects of the scheme might be reconciled with the 
need to make a change of course, and The Institute of Cost and 
Works Accountants pointed to the document which its Council 
had circulated to members during the course of the voting to 
indicate the way in which its own development would proceed in 
the event of the proposals not being accepted. 

Alone among the three largest bodies, The Association of 
Certified and Corporate Accountants maintained a tight-lipped 
silence on the steps it would be taking to gather opinions on 
possible future development and it is only within the past week 
or two that its Council has circulated to members its views on 
how it proposes to face up to this new situation. In a document 
titled Future Plans it has set out a series of proposals which are 
now open for comment by the wider body of membership before 
formal resolutions are put to a vote in general meeting. 

The Association has always occupied a middle-of-the-road 
position within the structure of the prdfession. It has freely 
recruited both from practitioners’ offices and from industrial and 
commercial firms, and until recent years this liberal . attitude 
towards professional training has been its special source of strength. 
However, within the past decade or so opinion has hardened’ in 
favour of thg view that just as training in a practising office is cons: 
sidered to be an essential prerequisite to a career on the practising 
side of the profession, so full acclimatization to the industrial. 
environment ought to begin at an early stage in the student’s. 
career if he intends to make it in industry. As a consequence, the 
examination syllabus should provide for full specialization from 
the commencement of studies. Indeed, The Institute of Cost and 
Works Accountants plainly intends to promote this view as a 
major prop for its own future plans. 

The Association’s Council rejects the suggestion that by main- 
taining its all-purpgse training system it is in danger of falling 
between two stools, and it is confident that it can safely continue 
with its present policy in this respect. However, many members of 
the professioh have expressed the view in the correspondence 
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columns of this journal and elsewhere that there is a 
case to be made for creating separate bodies to serve 
these two sections of the profession — with a third body 
for those accountants in local government and the 
public service. 

The Association’s statutory recognition under the 
Companies Acts offers a strong inducement for it to 
strive to maintain its separate identity and so the 
interests of its minority practising element must always 
be borne in mind. The Council proposes a com- 
promise by adopting streaming proposals similar to 
those in the integration scheme so as to allow students 
the option of sitting for a practising or industrial 
syllabus in sections IV and V of the examinations. 

It may be that this kind of training structure will 
continue to give the Association a competitive edge 
by enabling students to defer their choice of spectaliza- 
tion until they have gained some initial experience of 
what it involves. It has also decided, somewhat 
belatedly perhaps, that it can dispense with its 
own preliminary examinations and rely on the ‘O’ 
and ‘A’ level certificates of the State examination 
system. 

The Council admits in its document that it has been 
under pressure to make changes, not least to the 
methods of election to its own ranks, and it wisely 
proposes to increase the proportion of industrial and 


other non-practising representation from three-tenths ` 


to one-half. It also seeks to limit the application of the 
principle of regional representation to one-half for 
each group, and this should reduce the hazard of 
‘Buggin’s turn next’ becoming too entrenched as a 
qualification for election. 

Somewhat surprisingly, it has only now got round to 
proposing a 65-year retirement age limit and it perhaps 
shows a lack of boldness that it did not go further by 
placing a further timé limit of, say, ten consecutive 
years of service on its members — possibly with special 
provision for annual re-election beyond this period by 
resolution at the annual general meeting. 

The Council recognizes that although it proposes to 
increase its number of members from 33 to 36, thjs 
does not necessarily make for more efficient administra- 
tion and it intends to make greater use in the future pf 
the services of other members who are willing to accept 
co-option to its specialist committees. All the pro- 
fessional bodies have experienced difficulty from time 
to time in persuading men with sufficient breadth and 
depth of experience — particularly in executive posts 
in industry — to accept nomination to the Council, and 
it may be that by spreading the burden over a wider 
range of membership some of them can be induced to 
make a contribution. 

The Association’s present title has its origin in the 
history of the amalgamation between the London 
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Association of Accountants and the Corporation of 
Accountants in 1939. Time has shown that a shorter 
one is now needed (just as the former Society of 
Incorporated Accountants dropped ‘and Auditors’ for 
much the same reason), and after considering and 
rejecting such alternatives as “The Institute of Certified 
Public Accountants’ the Council has wisely decided to 
recommend ‘The Association of Certified Accountants’. 
Now that the designation ‘Certified Accountant’ has 
become so well-established, there seems to be no 
advantage to be gained by dropping it at this juncture. 
The designatory letters would then become F.A.C.A. 
and A.A.C.A. 

Members of all the accountancy bodies have debated 
from time to time the wisdom of retaining separate 
‘fellow’ and ‘associate’ membership categories, but the 
Association’s Council seems to see some virtue in 
perpetuating the distinction. With a significant pro- 
portion of the membership already in the fellowship 
grade, it might be difficult to reserve it for those who 
earn it by some special distinction or academic achieve- 
ment, and the Council proposes that advancement to 
the higher grade should become automatic after seven 
years — with a larger subscription, of course. 

While the integration negotiations were still in 
progress the Association inevitably experienced difh- 
culties in recruiting secretariat staff of the requisite 
calibre, but with the prospective retirement of its 
Secretary, Mr F. C. Osbourn, within the next few 
years the problem of finding a replacement has become 
a matter of some urgency. The progress and vitality 
of a professional body depends to a very great extent 
on the quality of its permanent officials and the Council 
has a heavy responsibility in selecting the man who 
will have to carry it forward into a decade in which the 
environment is likely to become increasingly com- 
petitive. 

Other appointments must also be made to provide 
the essential support for those senior executives who 
will be responsible for the major activities which are to 
be organized on a divisional basis. The Council is also 
considering the possibility of appointing salaried re- 
gional representatives to organize some of the activities 
that are at present sponsored by the district societies. 
By spreading their net over a wider area, it is hoped that 
these full-time officials could get better value for money 
from regionally-sponsored activities. 

These are the principal proposals which, together 
with others dealing with publications, premises and 
finance, provide the package that the Association’s 
Council has prepared as a solution to the dilemma that 
faces, all certified accountants whose professional 
working life will extend beyond the next five years. 
Like all packages, it contains much that is good but it 
also leaves a lot of detail to be filled in at a later date. 
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It offers a valuable blueprint for the brave néw world 
which the Association hopes to enter, but so long as the 
document remains no more than a discussion paper 
there must continue to be a question mark over its long- 
term survival as a major professional body. Fine words 
butter no parsnips and until these good intentions are 
translated into action many people will reserve their 
judgement on the case that there is still room for a 
‘third force’ in the profession. 

The widening gap between its membership growth- 
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rate and those of the English Institute and the ICWA 
shows that time is not on its side and it cannot afford 
to make too many wrong decisions about its future. 
But given a resurgence of its former pioneering spirit 
and its readiness to innovate, it should be able to find 
a tolerable living in the 1970s and 1980s. Those of its 
members who have a regard for the lessons of history 
will perhaps appreciate the words of the Duke of 
Wellington at Waterloo — ‘Hard pounding this, gentle- 
men; let’s see who will pound longest.’ 





CURRENT AFFAIRS 


ICA Council 


Changes. 


Taxpayers’ Viewpoint 


HE vacancy caused by the resignation of Mr W. Guy 
Dengem, F.c.A., from the Council of The Institute 
of Chartered Accountants in England and Wales 
{The Accountant, October 15th, 
1970) has been filled by Mr 
M. R. Harris, F.c.A., a partner 
in Price Waterhouse & Co, of 
London (as announced in the 
report of the Council meeting 
proceedings elsewhere in this 
issue). Mr Harris has been 
with Price Waterhouse all his 
professional life, having been 
articled with them following 
demobilization from the Second 
World War. During the war he served with the Royal 
Engineers in the Middle East and Italy and was 
awarded the United States Silver Star. l 
Admitted to membership of the Institute in 1949, 
be became a partner in his firm in 1956. At present 
he is a member of the London and District Society’s 
Committee and a co-opted member of the Institute’s 
Overseas Relations and Parliamentary and Law Com- 
mittees. He is also a trustee of the Chartered Account- 
ants’ Benevolent Association. 
Mr Harris read papers at the Ninth International 
Congress of Accountants in Paris in 1967 and at the 
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Institute’s summer course at Oxford in 19609. Both : 


papers were on the subject of auditing. 

The resignation from the Council of Mr Arthur S.. 
Watson, F.C.A., a partner in the firms of Woolley & 
Waldron and Barton, Mayhew & Co, of Southampton 
and London, was received with regret at last week’s 


meeting of the Council. Elected to the Council in 1966, 
Mr Watson was active in district society affairs, and as 
a Past-President of the South Eastern Society of 
Chartered Accountants was prominent in the for- 
mation from its Hampshire and Dorset branches of the 
Southern Society, of which he is still a committee 
member. | 


HE: representations of the Income Tax Payers’ 

Society to the Chancellor of the Exchequer were 
released earlier this week under the general title of 
‘There’s a Limit to High Taxes’. 

Within this scarcely contentious broad statement, the 
Society’s views largely reinforce those already ex- 
pressed in other quarters. It points out reasonably 
enough that falling money values have made several of 
the present starting points within the tax structure 
unrealistic. This particularly applies to the figure of 
£2,000 as the starting point for surtax on unearned 
income, which has remained unchanged for co years. 

“Other thresholds which the ITPS would like to see 
increased are those of age relief (from £1,000 to £1,200) 
and that friendless waif, Form PxrrD (from {£2,000 
to £4,000). In the latter case, it is pointed out that the . 
£2,000 figure was originally imposed in 1948, and that 
an amendment to take account of today’s much higher 
wages and salaries would result in substantial adminis- 
trative savings both to employers and to the Inland 
Revenue. 

Referring to ‘the disproportionate administrative 
and professional costs involved in computing the 
liability on small transactions’, it suggests a capital 
gains tax exemption for disposals not exceeding {1,000 
in the year and the total abolition of the short-term 
capital gains tax. It also cites cases of hardship arising 
from the operation of the ‘election’ basis of valuation 
for assefs acquired prior to April 6th, 1965, and 
proposes that such an election should be revocable at 
any time within six years of the end of the year of 
disposal. 
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More New Year Honours 


N last week’s issue we noted the names of members 

of the profession who featured in the New Year 
Honours List. We have since learned that Mr K. 
Lance Milne, rF.c.a.(aust.), as Agent-General in 
London for South Australia, receives the CBE in the 
Commonwealth division. 

We extend our congratulations to Mr Milne, and 
also to the following whose names are included in the 
List: 


OBE 


Alderman H. D. Cowan, F.A.c.c.a., Chairman, Red- 
bridge Borough Savings Committee; Mr H. G. Owen, 
F.C.A., for services to British interests in Malaysia; 
Mr R. A. Rainford, M.A., F.A.C.C.A., Bursar, University 
of Manchester; Mr J. H. Strathie, c.a., lately Presi- 
dent, Scottish Association of National Health Service 
Executive Councils. 


MBE 


Mr L. C. Allnutt, F.a.c.c.a., Chairman, South East 
Region Industrial Savings Committee. 


Accountants’ Salaries 


NI O doubt with an eye to their prospective clientele, 
staff procurement agencies give considerable 
prominence at all levels to the monetary rewards for 
successful candidates. A comparison of the latest salary 
reviews issued by Reed Executive and by the Progres- 
sive Appointments Register with those which appeared 
in the second half of 1970 from Hamilton Executive 
Consultants and AIC (The Accountant, August 6th 
and December 3rd, 1970) shows that accountants 
continue to hold their own in this important field. 
According to the latest Reed survey, chartered 
accountants fare significantly better than certified or 
cost and works accountants at all levels, the salary 
differential (on a UK average basis) ranging from {150 
- in the 21-25 age group to {700 or more in the 41-49 
group. There are, however, significant regional varia- 


tions within’ the average, and the southern part of- 


Britain fares up to 30 per cent better than ‘the worst 
region’ — the north-east. 

The Reed national average for chartered accountants 
at age 41-49 is £4,335 per annum, which appears to 
be substantially confirmed by the Progressive Appoint- 
ments maximum of £5,000 for financial accountants 
in the same age group. The latter survey also makes 
the point that the apparent lag in the salaries of cost 
accountants may arise from ‘the natural transference 
of men from this specialized category to the more 
generalized managership of accounting departments’. 

Accountants are also well favoured in the matter of 
fringe benefits. The most common perquisites, accord- 
ing to Reed Executive, are non-contributory pensién 
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rights (20 per cent of sample), use of company car 
(25 per cent) and, at senior level, bonuses (30 to 48 per 
cent, in different categories). Approximately one-third 
of all the samples were entitled to more than four 
weeks’ annual holiday. 


Behind the Clock 


B* any assessment, the preparation of such a volume 
as the List of Members of The Institute of Chartered 
Accountants in England and Wales is a formidable 
task. It may not be generally realized, for instance, that, 
in addition to new admissions, deaths and retirements, 
a single amendment (of which hundreds, if not thou- 
sands, are notified to the Institute every year) may 
affect a member’s entry in both the alphabetical and 
topographical sections, the entry for one or more 
practising firms, the number in each class of member- 
ship, and the setting of other matter on the same or 
adjacent pages. 

The last edition of this remarkable volume to be 
produced by pen and ink methods was that for 1969, 
incorporating amendments up to November 6th, 1968, 


~ and several thousands of copies are at present in use 


in offices, public bodies and reference libraries 
throughout the United Kingdom and abroad. In 
December 1969 it was announced that the Institute’s 
membership records had been computerized (at a 
cost of some £43,000 over the years 1968 and 1969), 
and that the list for 1970 and subsequent years would 
be published early in September, including amend- 
ments up to mid-June of the same year. 

It is now known that this time-table was upset not 
only by the failure of the integration scheme,. but 
also by unforeseen difficulties and delays in the com- 
puterization programme. No List of Members appeared 
in 1970, but an Institute spokesman stated this week 
that a composite 1970-71 edition, incorporating 
changes to December 31st, 1970, will be published 
this year. 

As the computer is now entrusted with the addressing 
of all communications from the Institute to its mem- 
bers, the issue of 1971 subscription notices has also 
been delayed. It is particularly unfortunate that this 
should coincide, not only with a period of financial 
stringency for the Institute, but also with the intro- 
duction of the new scale of subscriptions approved 
last October (The Accountant, October 29th). Not- 
withstanding the clear provision of bye-law 43 that 
subscriptions are due and payable on January Ist, 
members are unlikely to pay in advance of the notice, 
and some may be uncertain of the new amount for 
which they are liable. It may also be expected that a 
proportion of those who pay by banker’s order will 
have overlooked the necessity to amend their in- 
structions in respect of the sum now payable. 

An outdated List of Members and a late collection of 
its principal source of revenue are an unhappy com- 
bination — though not, it will be hoped, an augury — 
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for the Institute. In an address to the 1954 Oxford 
Summer Course, the then Secretary, Mr Alan S. 
MacIver, M.C., B.A., justifiably claimed that the system 
then employed for the collection of subscriptions 
worked extremely well (The Accountant, December 


4th, 1954). Many United Kingdom members will 
remember 1971 as the year in which their subscription 
notice failed to arrive on January rst. 


NEDC on Cost Inflation 


NEVITABLY, last week’s meeting of the National 

Economic Development Council proved quite abor- 
tive. What it did was to remind the country of the 
fundamental divergence of opinion and outlook between 
the bodies involved. The Government has no confi- 
dence in the TUC’s proposals for economic expansion 
and little more faith in the efficacy of economic plan- 
ning as pursued by the NEDC. 

‘Of more immediate concern was the reiteration by 
the Confederation of British Industry representatives 
of their members’ concern over their cash positions. 
All the indicators warn of higher unemployment and 
continuing stagnation, and it is a matter for some relief 
that the Government would not accept the TUC’s 
proposal for building cost of living clauses into future 
wage agreements. If any single measure were more 
likely to aggravate the present inflationary pressure, it 
has not yet been disclosed. 

Unfortunately, no purpose is served by the Govern- 
ment rejecting such proposals out of hand and at the 
same time rejecting the role of the NEDC or the 
Prices and Incomes Board in achieving some stability 
in the cost of labour. The balance of industrial power 
is now such that not even the most determined.em- 
ployer can resist large wage claims indefinitely, unless 
he is prepared to court bankruptcy or liquidation. 
Likewise, the effects of continuing a deflationary credit 
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ICWA President's Dinner __ 


The President of The Institute of Cost and 
Works Accountants, Mr Stanley Woods, 
F.C.W.A., F.A.C.C.A., J.P., gave a dinner 
in the Members’ Room at the House of 
Commons on Thursday of last week: 
Pictured, /eft to right, are Mr William T. 
Wells, OC M.P.: The Rt Hon. Lord: 
Beeching, Chairman, Redland Ltd: Mr 
Woods; Sir John Eden, Bt, M.P, 
Minister for Industry, Department of 
Trade and Industry; Mr G. D H. Dewar, 
C.A., President, The Institute of Chartered 
Accountants of Scotland: and (right of 
table) Sir Arthur Norman, KSE D.F.C., 
Chairman, The De La Rue Co Ltd. | 

The President welcomed the guests and 
thanked Mr Wells for once again sponsor- 
ing the dinner at the House of Commons. 
Mr Wells briefly replied. 


squeeze will be felt most harshly in areas where 
employment opportunities are low rather than where 
there is a seller’s market. In short, an incomes policy 
remains the Government’s most urgent need. 


Questions in Parliament 


HE Association of International Accountants 

continues to press for recognition of its members 
under section 161 of the Companies Act 1948. Next 
week, Mr Edward Lyons (Lab., Bradford East) will 
ask Mr John Davies, Secretary of State for Trade and 
Industry, whether he proposes to exercise his discretion 
to recognize the Association in the near future. 

Mr Robin Maxwell-Hyslop (Con., Tiverton) is to 
ask the Minister of Agriculture and Fisheries to allow 
an accelerated rate of depreciation on farm machinery 
in the early years of its life, to replace the present 
straight-line depreciation allowances given in the 
annual price review. 3 


Writs Against Mersey Docks 


THREE City banks have issued writs against the 
Mersey Docks and Harbour Board ‘in the interests 
of their own shareholders’. A spokesman for Samuel 
Montagu, one of the three institutions concerned, 
stated last week that they were treating the situation 
in the same way as they would deal with any customer 
which failed to meet its debts. ` 
= The other banks involved are the Hongkong and 
Sttanghai Bank, and Barclays (London and Inter- 
national). A fourth writ on the same grounds has been 
issued byethe Crown Agents. : 
A total of more than £7 million is claimed in respect 
of loans which fell due for repayment on January Ist, 
in &ccordance with a clause in the original terms of 
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issue under which the MDHB bound themselves and 
their successors ‘in the penal sum of double the amount 
of the principal sum’ in the event of a default. = 

As reported in The Accountant of December 17th, 
Mr J. N. Prentice, M.B.E., M.A., F.C.A. has been 
appointed receiver of the rates of the MDHB on the 
application of the Crown, supported by representatives 
of a number of substantial investors in the Board. The 
terms of his appointment provide for any surplus 


repayment of the principal sums. 
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TANT ` 
remaining after payment of interest on the secured 
debts to be applied, under the Court’s direction, in 


a G vi, 


‘Massive institutional resistance’ has been reported 
to a proposal for a legislative moratorium of up to two 
years in the maturity of the MDHB’s debts, and for 
writing them down by 30 per cent. Mr John Cuckney, 
the Board’s chairman, is trying to negotiate some more 
acceptable formula with an institutional committee. 





THIS IS MY LIFE 


Accountability 
Precedents 


by An Industrious Accountant 


E had terrible trouble with control system failures 

during the Christmas rush. There was the 
complete disappearance of an afternoon’s sales dockets 
from Seasonable Gifts, an electrical fault in the punch- 
card sorter which necessitated frantic overtime on 
re-sorting and re-tabulating, and a lost bundle of 
customers’ cheques from the second cashier’s bag, just 
for a start. 

The costliest item was a well-planned bit of pilfering 
from Ladies’ Outerwear. Business was brisk there 
and on a number of occasions the junior assistant was 
sent to the storeroom to bring back bundles of items to 
replenish the racks. We don’t use requisition dockets 
in such cases; the girls are experienced and reliable, 
and generally the teamwork is excellent. 

How, exactly, the trick was done we’re not quite 
sure yet. Apparently as the junior was re-stocking one 
fitment she was interrupted by a member of the gang 
with a query, distracting her attention for just lohg 
enough to enable a second member to pass behind her, 
pick up the top coat, and vanish in the crowd. The 
timing was perfect; the gang knew our procedures, 
and they worked the scheme at least three times in 
different sections. 

Anyhow, the final figures for December indicated 
some stock shortages and profit falls which we could 
only attribute to shoplifting, and a heated argument 


ensued. The departmental buyers are paid commission 


on gross profits after certain agreed deductions, and 
they claimed that pilferage shortfalls were manage- 


+ 





ment’s responsibility and shouldn’t be charged against 
buyers’ profits. 

The principle was new, with a certain superficial 
validity, and it was fought with the resentful obduracy 
of the present rising generation. Scotty and I turned it 
down flat at first, but the embattled buyers demanded 
to see the managing director, so we thankfully turned 
the problem over to him. In our view, the responsibility 
for security as well as for profits must lie with the 
buyers. 

In his father’s day, mused the sales manager, officers 
could be surcharged for losing equipment, and my 
ears pricked up at this example of military account- 
ability. Pressed further, Scotty couldn’t give details 
of the law or its application, though he had an anecdote 
of a horrified second-lieutenant at Cambrai in 1916 
who’d been held financially responsible for a missing 
tank. 

The MD told of his quartermaster-sergeant in 
Burma, who having sold half the battalion crockery on 
the black market, produced a crate of broken pieces 
(carefully collected beforehand) as his alibi at the stock 
check. That crate, said the MD dryly, did duty for a 
number of delinquent battalions afterwards. 

I contributed the tragic example of Isandula, where 
the Zulu impis stormed Lord Chelmsford’s camp in 
1879. Their foremost warriors fell before the volley- 
fire of the 2nd Warwickshires, whose drummer-boys 
were sent racing back for more cartridges as the pouches 
were emptied. 

The 480,000-round reserves were still packed in 
their unopened copper-banded boxes and no chisels 
could be found. The 1st battalion’s wagons were 
parked more than 1,000 yards from the firing-line, 
and the 2nd battalion’s QMS refused to serve the 1st’s 
messengers. Both QMSs, elderly and routine-minded, 
refused to serve the mounted riflemen. After all, they 
had to account for every cartridge issued, as well as 
for the wooden boxes, and they wouldn’t readily 
deliver them up to comparative strangers. As a result 
the assegais overwhelmed the empty Martini-Henrys. 

We diplomatically arranged a special study group 
to deal with the commission problem, but Pd be 
interested to get chapter and verse on this principle 
of soldiers’ responsibility. 
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Capital Works Efficiency Auditing 


I — Objectives and Methods 


by E. J. BROSTER, A.M.B.I.M. 


The author of this series of articles served for some years as an efficiency 
auditor with a main-line railway company, in which capacity he assessed the 
financial results of a wide range of capital works. In these articles he discusses 
the purpose and advantages of an efficiency audit; the attributes of a good 
efficiency auditor; the staff training necessary; how to go about starting an 


N OW that the spate of literature on investment 
appraisal, discounted cash flow and all that has 
abated, we can sit back and wonder how many firms 
take the trouble to find out whether a new capital work 
to which so much time and the new expertise has been 
devoted at the programming stage is coming up to 
expectations. ‘And if it isn’t, what then?’ you may ask. 
Well, at least you know the truth; and knowing the 
truth about recent capital schemes provides a long 
stride towards a rational investment policy. 

That is efficiency auditing — evaluating a new work 
after it has had time to fructify, which may be anything 
from a few weeks to a year or two after the work has 
been brought into use, depending upon the way it is 
intended to improve the company’s financial position. 
An expansion scheme, for instance, usually takes 
much longer to fructify than a saving scheme. 


Objects 


Providing a basis for a rational investment policy is but 
one of the objects of an efficiency audit, and not the 
most important at that. Perhaps the most important is 
the check it provides on the capital spending depart- 
ments. Its very existence tends to persuade the 
departments to take care in examining the available 
data, in preparing forecasts, and finally in appraising 
proposed schemes, before seeking the approval e the 
board of directors. 

At first, the departments may feel some resentment 
at having their capital works schemes investigated, but 
they ultimately learn to be thankful for an independent 
report on the financial results, especially where a work 
is in the nature of an experiment, the forerunner of a 
proposed series of works of the same kind. Although 
the normal procedure of an efficiency audit may be to 
make a spot check of new works on a stratified random 
sample basis, there is every good reason why the audit 
should depart from the normal procedure to include 
experimental works in its selection, even though the 


efficiency audit; and the more important principles. 


department which proposed a work asks for the investi- 
gation. 

One experimental new work that came my way from 
the sponsoring department wa top management was 
the introduction of a number of diesel-electric shunting 
locomotives. As it turned out, it was the most important 
new work I ever investigated, for no one realized at 
the time that this mere acorn would grow into a mighty 
oak in the course of the next 20 years. 

About six smaller experimental diesel engines had 
previously been provided and found wanting. Of these, 
one had an electric transmission, one a hydraulic 
transmission and the rest had clutch and gear-box 
transmissions. Only the diesel-electric locomotive was 
worth retaining, and that only for light shunting work; 
the others were constantly breaking down, disrupting 
work in the yards, and spent most of their time in the 
repair shops. It was their transmissions that failed, 
largely because up to that time neither the hydraulic 
type nor the clutch and gear-box type had been devel- 
oped to transmit the full power of the diesel motors. It 
was the evidence of the small diesel-electric locomotive 
that led to the provision of the larger locomotives that 
{ investigated, and which were a financial success. And 
so the acorn was set — in the fertile soil of the world’s 
rgilways, as it later proved. 


Farther advantages 


There are two more advantages of having an 
efficiency audit office — advantages that could well be 
regarded as functions. One is that it is capable of 
providing a valuable consultancy service to the depart- 
mental planning-stage investment appraisers. I served 
ase consultant on a number of occasions. One I recall 
involved compounding and discounting on which I and 
my colleggues had become quite expert. With rates of 
interest at their lowest level ever, it all seemed some- 
what academic at the time. 

As our consultancy services were largely concerned, 
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as one would expect, with out-of-the-ordinary ideas, I 
cannot claim that we established any new principles. 
The proposed work that I recall provided for welding 
machines and additional lathes for building up and 
re-turning worn wheels to prolong their lives. 

The other advantage or function is that the office 
provides a training ground for potential top managers. 
It may not be an essential stage in the career plan 
of every young high-flier on the staff; but it could 
certainly be a valuable one. It is one of my arguments 
that an efficiency auditor cannot possibly perform his 
work satisfactorily without going out on the job, seeing 


the work for himself and talking to the man on the - 


spot, whether that man happens to be the floor- 
sweeper or the departmental manager. The efficiency 
auditor is a seeker after truth, and in my experience he 
cannot get the truth without going out on the job. 

Here the efficiency auditor learns to be tactful, to 
cross-question and to draw quick inferences. He comes 
into frequent contact with people at all levels and 
acquires a wide knowledge of the whole undertaking, 
its operations, techniques and philosophies. He acquires 
the art of speaking as one railwayman to another, rather 
than as a man from head office to a floor-sweeper or 
machine operator. He develops a nose for the truth, 
though the best of men can sometimes be led astray in 
this respect. 

I recollect an occasion when I was investigating a 
saving scheme at a goods station in the Midlands. I 
called at the district manager’s office about it and was 
handed over to the manager’s assistant. He told me the 
most plausible convincing story as to how the scheme 
worked, and how it effected an annual saving. It was 
not until I talked to the goods agent at the ‘station 
concerned that I learned the truth, which entirely 
conflicted with the district manager’s assistant’s story. 
‘That the assistant thought he was telling me the truth 
I have no doubt; indeed, it was his own firm belief in 
his story that made it sound convincing. My colleagues 
in the office had had similar experiences. Of course, we 
frequently met people who tried to pull the wool 
over our eyes, people with something to hide. 

Finally, and above all, he comes to think of all 
activities, procedures and policies in terms of profit. 
His mind becomes profit-orientated. 


Attributes 


A successful efficiency auditor has an inquiring, logical, 
analytical mind. He takes nothing for granted and is 
both a quick thinker and a deep thinker, the latter in 
particular. It is not a common combination. The latter, 
like the other attributes, is inborn, a gift rather than an 
accomplishment. The former may be acquired to some 


extent by discourse. ‘Discourse maketh a ready mani.’ 


The good efficiency auditor is also E and 
inventive, and has a flair for figures. - 
It will be observed that these are a of the 


attributes of a good manager, who must also have drive 


and a rather more energetic approach to work tharf-is 
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strictly necessary in an efficiency auditor. 

For the rest, training and experience are necessary 
to make the complete efficiency auditor. There can be 
no substitute for experience. That is why training on 
the job is important. However, there is room for formal 
training, and the following course is suggested. We 
shall be taking a closer look at some of the subjects 
later since they closely concern the principles of 
efficiency auditing. 


Formal tratning course 


A growing number of companies issue to each new 
member of the staff a handbook describing the com- 
pany’s activities, its products or services, its markets 
and financial structure, and containing statistics of 
numbers employed, turnover, etc. Trainees for the 
efficiency audit should be advised to read it carefully. 

Thinking back to my early days as an efficiency 
auditor, I realise how invaluable a course of lectures 
on relevant subjects would have been to me and my 
colleagues. Apart from a very brief training on the job, 
I never even received any advice on such subjects apart 
from a suggestion that I should take an accountancy 
course, which I did. But there were other and perhaps 
equally important relevant subjects; and these I 
suggest should form the basis of a course of lectures, 
delivered partly internally, and partly at local technical 
colleges, schools of business and the like: 


The efficiency audit. Its purpose as a spot-check on the 
company’s capital expenditure: to encourage the depart- 
ments to plan carefully, and the departmental investment 
appraisers to steer a middie course between over- 
optimism and over-pessimism. The procedures for, and 
the protocol of, acquiring the necessary internal infor- 
mation. Capital works procedures of the company and 


their organization. A brief reference to the special skills 
called for. 


Classes of capital work. The two different ways in 
which capital works yield a profit, i.e., by expansion and 
saving. The two corresponding yield categoties of 
capital work, each divided into three classes by reference 
to the disposition of the fixed assets provided or dis- 
placed, i.e., development, renewal and reorganization, 
and the further subdivision made by reference to the 
effect a work will have or has had on the company’s cost 
structure, 


Sources of capital finance. The relative merits of 
equity finance, loan capital, and the use of the deprecia- 
tion reserve for replacement works. Risk capital. 


Costing. A description of the company’s costing 
system and organization; the purposes of costing. 
Variable costs and fixed costs, attribution costing and 
marginal cost. The special value of attribution costing: 
and marginal costing in investment appraisal and eff- 
ciency auditing. 


Trend forecasting. Official statistics of use in fore- 
casting. Methods and techniques. 


Economics and statistical analysis. Micro-economics. 
+ 
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Formulating a hypothesis. Statistical methods of analysis, 
the special value of multiple regression analysis in 
determining the marginal cost, the elasticity of demand, 
etc. The mathematical model as the essential stepping- 
stone between hypothesis and statistical analysis. 


Break-even analysis. 'The equation of annual costs in 
ranking capital projects. The equation of annual cost 
and annual revenue in product appraisal. Profit planning 
and the P/V ratio. The role of the elasticity of demand 
in profit planning. 


Rational price fixing. The concepts of optimum price, 
marginal cost and marginal revenue. The modern prac- 
tical aggregative analysis versus the old-fashioned 
academic marginal analysis. The role of the elasticity of 
demand in rational pricing. 


Interest simple and compound. Ire function in investment 
appraisal. Cost of capital. The meaning of sinking fund 
and the essential part it plays in all discounted-cash-flow 
techniques. Present value and annuities. The various 
forms in which the yield of a capital work can be ex- 
pressed, and the ways of converting from one form to 
another. 


Taxation and investment incentives. Corporation tax, 
SET, local rates, tax allowances and government capital 
grants. How they can be dealt with in investment 
appraisal. Importance of distinguishing between taxes 
on surplus, and taxes that constitute annual costs, and 
between taxes that form part of the marginal cost and 
that form part of the fixed costs. 


Setting up an efficiency audit 


Investment appraisal at the planning or programming 
stage is a function of the sponsoring departments, 
whereas efficiency auditing is a function of central 
management. The efficiency auditor needs to be 
entirely independent of the capital spending depart- 
ments, in order that he can report on his investigations 
without fear or favour. He must have right of access 
to all parts of the undertaking, and to all papers and 
records relevant to his investigations, and he must 
have the right to question any employee who he thinks 
will be able to help him. To be independent and to 
make the best use of these rights he needs standing, 
and the office should form part of the general manager’s 
department. 

It is essential that top management should take 
an interest in the efficiency auditor’s reports. The 
reports should be sent to the general manager, or the 
chairman of the board, with copies to the appropriate 
executive director and the manager of the sponsoring 
department. 

Such considerations as these and the kind of ability 
and know-how required of an efficiency auditor give 
a clue to the way to go about establishing and organizing 
an efficiency audit. The first requirement is a suitable 
person to take charge and take responsibility for train- 
ing, especially training on the job. Probably a manage- 
ment accountant with practical experience in project 
costing within the company would be a suitable 
candidate. It would then be left to the personnel 
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manager to provide two or three young men or women 
considered worthy of training to form the staff. 

How large the audit should be depends upon the 
size of the company, the extent to which the office 
would have access to a data-processing service, and the 
rate of company growth. A small office is better than 
none: it should be kept in mind that a roo per cent 
check is quite unnecessary, and there is no need for a 
scientifically devised sampling process for selection of 
the works to be investigated. Far from it, in fact. The 
criteria of selection must depend largely upon personal 
judgement. 


Evaluating new technologies 


It would be unwise to ignore all small schemes; 
some may have unusual features which promise some- 
thing larger in the future. The success or failure of a 
small scheme may lead to important policy decisions. 
That, perhaps, is the first criterion of selection in re- 
spect of schemes of any size. Nearly all the largest 
should be investigated, the principal exception being 
large routine renewal programmes where there is little 
technological improvement embodied in the replace- 
ment assets. The main reason for investigating renewal 
works, especially where there is a significant element of 
betterment, is to evaluate new technologies in the 
replacement assets. A new technology is worthless if it 
does not result in either an annual saving or a desirable 
increase in capacity or both. 

Selection means a population to select from. Oddly 
enough, it may not always be easy to find a list of new 
capital works that have been carried out or are to be 
carried out. Probably, in most cases, it would be neces- 


‘sary to have recourse to board minutes authorizing 


capital works schemes. But for the smaller ones, those 
for which board sanction is not called for, it may be 
necessary to seek the assistance of the accountant, who 
is bound to know the schemes to which expenditures 
relate. The accountant would ultimately provide the. 
figures of actual outlay on each work, a significant 
piece of information to go into the efficiency auditor’s 
report. 

Some companies may have a central capital works 
office whose functions are to keep a running record of 
projected works and to provide the board from time to 
time with the total estimated capital expenditure for 
which authorization will be sought and with the total 
afinual savings and increases in gross revenue which. it 
is anticipated will result from schemes recently 
authorized. General investment policy necessarily 
rests upon information of this kind. Where such an 
office exists, the efficiency auditor may find it a useful 
source of information and that it could keep him 
pested with a periodical list of newly authorized 
capital works, with details of the estimated outlay on 
each and the anticipated net revenue result. 

Not all capital works schemes can be assessed in 
terms of profit. Some may be legally necessary, and 
others desirable in the interests of hygiene and security. 
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Industry will be called upon more and more in the 
future to devise and institute capital schemes to reduce 
pollution, for instance, or to screen unsightly plant. 
The Town and Country Planning Acts and the new 
Ministry of the Environment are forces to be reckoned 
with. 
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It may seem that there can be no more profit in 
investigating such works than there is in the works 
themselves. But this is not so. Comparison with 
alternatives on an annual cost basis may be worth 
considering. 

(To be continued.) 


Property Arrangements and Tax 


by H. S. A. MACNAIR, F.C.A. 


Under the short-term gains legislation as originally enacted, a company was 
vulnerable to tax on a disposal of land within three years of acquisition. The first 
reported case on this subject offers a valuable insight into the factors which signal 
beneficial ownership, and the author reviews some tax implications. 


N OT long ago a reference appeared to an old custom 
among schoolboys ‘swopping’ their treasures 
whereby each prospective acquirer took a ‘firm hold’ 
on the article the other was surrendering, before 
releasing his grip on the item to be surrendered. In 
the grown-up world much the same effect is sought by 
careful drafting of legal documents when the items to 
be transferred take the form of title to land, shares or 
other forms of ownership the effectiveness of which 
lies in the possibility of recourse to the Courts. 

The legal equivalent of a ‘firm hold’ is a contract 
which the parties are bound to perform, which one 
may distinguish from the type of contract where 
imperfect performance or non-performance is subject- 
matter for damages only. Thus in Diamond v. Campbell- 
Jones (39 ATC 103), a property developer was the 
prospective purchaser of premises with a market value 
of £14,500 although the bargain price was £6,000. 
When. the vendor wrongfully repudiated the agreement 
he became liable to pay the difference, without any 
deduction for income tax on the principle i in British 
Transport Commission v. Gourley (34 ATC 305) in 
view of the fact that the prospective purchaser would be 
liable to bring the gross amount of the damages info 
account. 


Specific performance 


The possibilities of suing for specific performance 
of the contract are considered by G. C. Cheshire in 
Modern Law of Real Property, and by other authors. 
The relief is discretionary within an established code, 
to be given where damages do not afford an adequate 
remedy. To speak of ‘specific performance’ implies 
that there is something to perform and the position 
when a binding contract has been made is alluded®to 


in the words of Jessel, MR, in Lysaght v. Edwards 
([1876] 2 Ch.D 499), as follows: 


“The moment you have a valid contract for sale the 
vendor becomes in equity a trustee for the purchaser of 
the estate sold, and the beneficial ownership passes to the 
purchaser.’ 


Most people are familiar with the interval which 
elapses between the making of a contract and comple- 
tion, when the money passes. In Contract and Con- 
veyance, J. T. Farrand designates this the ‘pay pause’ 
and comments that ‘the rights and duties of the vendor 
and purchaser between and at contract and completion 
have to be clearly defined’. The main use made of this 
interval is to enable the vendor to produce such evidence 
of title as in all the circumstances will suffice for the 
purchaser’s needs, bearing in mind that the Normaniza- 
tion of the land in 1066 has with the passing of time 
produced a series of situations such that it has been 
possible to be quite uncertain of one’s title, however 
obvious one’s ownership from a common-sense point 
of view. 

The old case of Counter v. Macpherson ([1845] 
5 Moo. PCC 83) seems to have acquired fresh interest 
from its citation in Parway Estates Lid v. CIR (37 
ATC 164). Under the terms of an agreement for a lease 
for five years, the landlord undertook to repair an 
existing warehouse and build additional premises, the 
amount of the expenditure determining the level of the 
rent payable. The prospective lessees were already in 
occupation of the existing warehouse which shortly 
afterwards was burned down, whereupon the landlord 
called for its reinstatement with the acceptance of the 
proposed lease by way of specific performance. ‘This 
was refused on the ground that the landlord had failed 
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to perform the condition precedent that required him to 
complete the prescribed works by an earlier date. 


What is a condition? 

In Property © Bloodstock Lid v. Emerton ([1967] 
3 WLR 973), Danckwerts, LJ, observed that the 
practice among conveyancers of referring to the pro- 
visions in a contract for the sale of land as ‘conditions’ 


is more a matter of tradition than appropriate ter- 


minology. Such provisions are not so much concerned 
with the validity of the contract of sale as with the 
production of title and the performance of the vendor’s 
and purchaser’s obligations leading up to completion 
by conveyance. 

The Parway case (above) is particularly instructive 
for an accountant because the subject-matter was not 
land but registered shares in an English company, 
so that no esoteric questions of title were involved. 
In plain language, a subsidiary with trading losses was 
being sold to someone who intended to utilize them 
taxwise, paying a consideration of 12:5 per cent of the 
net taxation losses. For this purpose it was first neces- 
sary to have the company eviscerated, and one of the 
‘conditions’ in the contract required the vendor to 
strip the company of its assets and liabilities other than 
a loan to be assigned (the share capital of £5,000 being 
much less than the approximate losses of £27,000). 

Among the assets to be stripped was some land, the 
transfer of which to the vendor required the instrumen- 
tality of conveyances. Now the Stamp Act 1893 imposes 
duty on prescribed instruments but for many years the 
transfer of assets within a group of companies has 
been facilitated by reliefs the precise scope of which is 
strictly construed. Section 42 of the Finance Act 1930, 
which was considered in the Parway case has since been 
repealed but the terms substituted by section 27 of the 
Finance Act 1967 are not markedly dissimilar. Relief 
applies to any instrument as respects which it is shown 
to the satisfaction of the Commissioners that its effect 
is to convey or transfer a beneficial interest in property 
from one body corporate to another, and that the bodies 
are associated. To be associated means that one body 
corporate is beneficial owner of not less than go per 
cent of the issued share capital of the other. Alter- 
natively, each may be in the beneficial ownership of a 
third company, again to the extent of go per cent. 


Beneficial ownership 


It will be seen, therefore, that in order to qualify for 
relief from stamp duty on the conveyances of the pro- 
perty to be stripped from its subsidiary, the vendor in 
Parway had to show that it was still the beneficial 
owner of the shares which it had contracted to sell. 
As the quotation above from the Lysaght case indicates, 
the beneficial ownership passed with the making of a 
valid contract of sale. To maintain otherwise inyolves 
the contention that the contract lacked completeness 
as a contract. Such a contract might be termed ‘con- 
ditional’ in the sense that it failed to create the relation- 
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ship of vendor and purchaser but would do so when the 
‘condition’ had been fulfilled. l 

Hence in Parway, Jenkins, LJ, stated that the 
performance by the vendors of the obligations (as to 
stripping the subsidiary of assets and liabilities) no 
doubt had its effect on the value of the shares but it 
did not alter the fact that the agreement was an agree- 
ment for the sale and purchase of the shares and nothing 
else. It did not appear to the learned judge that the 
agreement imposed any conditions the fulfilment of 
which were a necessary preliminary. Of course there 
were in any case certain obligations which the vendor 
undertook and had to perform before he could call 
upon the purchaser to pay the purchase money — he 
had to deliver the shares and show a good title to them. 

The interval between the contract for sale and its 
completion was also the focal point of discussion in 
Wood Preservation Ltd v. Prior (47 ATC 364), again in 
the context of a sale of shares for the purpose of utiliz- 
ing a tax loss. It will be recalled that section 17 of the 
Finance Act 1954 created an essential tool for tax 
planners whereby continuity for tax purposes was 
assured when a trade was transferred from one cor- 
porate owner to another at a date preceded and 
succeeded by periods of common ownership to the 
specified extent. Substantially the same terms now 
appear in section 252 of the Taxes Act 1970 where the 
interval is identified by inquiring whether, on or at any 
time within two years after the event (the transfer of 
trade), the trade or an interest amounting to not less 
than a three-fourths share in it belongs to the same 
persons as the trade or such an interest belonged to at 
some time within a year before that event. 


Sterile possession 


Section 253 expands the notion ‘belonging’ with 
explanatory provisions, including the statement that 


_ references to ownership are to be construed as refer- 


ences to beneficial ownership. It was the latter expres- 
sion which was examined in the Wood Preservation 
case when the novel possibility was suggested that 
there could be a vacuous interval in which no beneficial 
owner was identifiable. Lord Donovan observed that by 
the contract of sale the vendor ceased to be able to 
appropriate to itself any of the benefits of ownership, 
ifor did this necessarily involve the consequence that 
the purchaser became the beneficial owner (while the 
cendition which represented the gravamen of the dis- 
pute remained operative). He went on: 

‘It is possible for property to lack any beneficial owner 
for a time, for example, property which is still being 
administered by an executor, which will go eventually 
to the residuary legatee.’ 


Widgery, LJ, was less willing to recognize such a 
hiatus and one is left with the thought that by suitable 
drafting of the sale contract the vendor could remain 
until completion in possession of something more 
animated than a mere sterile legal shell of ownership. 

dn the Wood Preservation case there was a condition — 
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a term of the contract — which the vendor stipulated to 
perform within a specified time. In the event the 
purchaser waived compliance. It seems that where the 
unfulfilled ‘conditions’? of an agreement represent 
burdens assumed by the vendor but which the pur- 
chaser may be minded to dispense with, the contract is 
one which falls within the description recognized by 
Upjohn, J (as he then was), in the Parway case as a type 
of contract of which at an appropriate time and in 
appropriate circumstances specific performance would 
be decreed. This leads on to the comment by Jenkins, 
LJ, that where such a right exists, one is coming near 
to saying that the vendor has become trustee of the 
shares for the purchaser. It is probably instructive to 
contrast the condition precedent the absence of which 
prevented the landlord obtaining specific performance 
in Counter v. Macpherson (above) with the incidental 
condition or term of the contract which it seems the 
purchaser could have dispensed had he sought specific 
performance in the Parway or Wood Preservation cases. 


Conditional contract 


In Contract and Conveyance, J. T. Farrand explains 
that a distinction 1s to be drawn between an offer or an 
acceptance subject to a condition (when there will be 
no concluded contract at all) and an agreement subject 
to an agreed condition, when there will be a concluded 
contract although it will not be enforceable unless and 
until the condition is fulfilled. The learned author 
makes the point that the importance of the distinction 
is that in the latter case the parties are not free to drop 
the matter at their whim but must await fulfilment or 
not of the contract so that, in this sense, the contract is 
binding. 

Some useful further comments on this subject 
are to be found in the judgments of the Court of Appeal 
in United Dominions Trust (Commercial) Lid v. Eagle 
Aircraft Services Ltd ([1968] 1 WLR 74). There 
Diplock, LJ, defended himself against charges of 
‘gratuitous philological. exhibitionism’ levelled against 
his use of the term ‘synallagmatic’ to denote contracts 
usually denoted bilateral (as opposed to unilateral) 
even though such contracts, as a class, may have more 
than two parties. What is essential is that there should 
be some reciprocity in the obligations undertaken. 
A unilateral contract only gives rise to an obligation 
on the part of the promisor when the specified event 
happens, although the promisor may not put the 
possibility of performance out of his power. It may be 
noted that options (for good consideration) to buy and 
sell or to grant or take a lease are among the commonest 
instances of unilateral contracts. 


Disposals and gains. i 

The importance of all this for tax purposes arises 
mainly in the context of capital gains, whether for 
individuals chargeable under Case VII of Schedule D 
or capital gains tax, or for companies subject to cor- 
poration tax on chargeable gains. For the latter, 
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however, time limits may be relevant mainly as regards 
allocation of disposals to accounting periods. 

The case of Eastham v. Leigh, London & Provincial 
Properties Ltd ([1970] TR 203) records the proceedings 
before Goff, J, in which the Revenue sought to deny 
the binding character of a building contract of the usual 
type. Under its terms the builders were licensed to 
enter the site and on finalization of the works within 
the time limit were entitled to be granted a long lease. 

The ‘condition’ in dispute was related to the time 
limit within which the works were to be completed. 
The Special Commissioners found that the agreement 
was not a conditional contract in the sense that it 
depended on a condition (or event which might or 
might not happen) outside the contract before it became 
absolute. On the contrary, it was in their view an 
absolute contract to acquire the lease upon the per- 
formance of certain terms which the company had 
agreed to carry out, Goff, J, agreed that it is impossible 
to hold that a contract to acquire an asset subject to 
no term or condition save the due performance of one’s 
obligations can properly be described as a conditional 
contract to acquire it. 


Liquidation and receivership 


The suggestion that the appointment of a receiver by a 
mortgagee could affect the beneficial ownership of 
shares would be a non-starter, according to a dictum 
of Lord Greene in English Sewing Cotton Co Ltd v. 
CIR (26 ATC 79). Nevertheless some doubt is 
cast on this view in the fifth edition of Sargeant on 
Stamp Duties. No direct reference in the context of 
receivership is made to CIR v. Olive Mill Spinners Ltd 
(42 ATC 74; 41 TC 77), a decision examined in the 
context of liquidation. However, that case supported 
the Revenue view. that a company ceases to be bene- 
ficial owner of its property when in liquidation, at 


. least in the context of stamp duty. Indeed, anxiety as to 


the possible extension of this ruling in other directions 
led to the publication of an official statement that in 
the Board’s view the decision has no application to the 
provisions formerly found in Schedule 13 of the 
Finance Act 1965 (section 272 of.the 1970 Act on- 
wards). Consequently a transfer of assets by a group 
company in liquidation is said to be covered by what 
are now the terms of sections 272 to 277 which facilitate 
inter-group transfers with postponement of liability 
for gains. 

Further consideration was given to the status of a 
company in liquidation in Pritchard v. M.H. Builders 
(Wilmslow) Ltd (47 ATC 453). This arose under the 
1954 legislation which is now superseded by the 
provisions of sections 252 and 253, with particular 
reference to the test of ownership for trust income 
beneficiaries found in subsection (1) (b). It seems that 
the failure to secure recognition of continuity of owner- 
ship reflected the fluctuating character of the field of 
potential beneficiaries on whose behalf the liquidator 
acted. 


+ 
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Planning for Inflation 


E it is said, breeds contempt — though 
what it leads to is probably more accurately described 
as indifference. Certainly the UK has long been accustomed 
to living with inflation, and perhaps this familiarity has 
led to a lack of appreciation of its effects and how these 
can be mitigated or relieved. The US, on the other hand, 
has had to deal with around a r per cent inflation rate for 
almost all of the post-war years. Most recently, however, 
the US has been faced with a gigantic leap to a near 6 per 
cent rate, and there is plenty of evidence that the present 
trend is towards a higher rather than a lower rate. 

World-wide, inflation is commonplace. Most countries 
have high rates. In some they are quite phenomenal and 
this certainly applies to several Latin American countries. 
Throughout the 1960s the price increases in Brazil, for 
example, have averaged some 30 per cent annually. 

The position of America is therefore unusual, if not 
unique. Face to face with inflation as a new factor, the 
efforts of American corporations to deal with it have a 
certain directness of approach which is stimulating. 

In an article ‘Prepare your Company for Inflation’ 
(Harvard Business Review of September—October), 
Bernard A. Lietaer argues for a logical profit maximization 
approach to this problem, as for any other business prob- 
lem. Generally, inflation is seen by most people as a 
national problem, outside their control, and one weighing 
down equally heavily on everyone. Economists indeed, have 
developed a number of measures of inflation such as the 
consumer price index, or the corresponding wholesale 
index. All these indices are arrived at by taking the average 
of a large number of price increases. But for a particular 
corporation they are all irrelevant. The only price rises 
that are relevant to that business are those of its own inputs 
and its own outputs, and these may differ very substantially 


from the national figure arrived at by averaging hundreds 
of elements. 


Business problem 


If, for the sake of example, we suppose that a business 
makes two products, A and B only then the critical factors 
to determine are the input and output inflation indices 
for each of these products. Figure I shows the position. 
where there are wage and materials rises of 6 per cent and 
10 per cent respectively for product A, and nil and 40 per 
cent for product B. Such substantial variations may not be 
common in the UK, though they would occur if the supply 
of the raw material for product B were in short supply, 
or perhaps obtained from overseas. 

The output inflation indices are computed in a similar 
fashion. The items in the make-up of these indices will be 
the home market sales, and the export sales. If sales are 
exported to a number of different countries a sales price 
index will be required for each, and these will go into the 
make-up of the output index. If we suppose that the output 
inflation indices for both A and B work out at around 110, 
it is clear, when we set the input and output indices against 
each other, that product B is in danger, since 110 compares 
unfavourably with 120. 


Time problem 


One criticism of this approach is that no account is taken 
of the substantial time-lag between the input expenses 
and the revenue income. It is, however, doubtful if this 
objection is at all valid. Consider the simple case of one 
unit of stock purchased or produced for {100 one year ago. 
Replacement cost is some £110, due to inflation. Is there 
any profit if a sale is made now,.for {110? According -to 


Figure I 
Calculation of Input Inflation Indices 
Input inflation 
Last quarter Last quarter index 
Units 1970 price 1971 price 1971 (weighted average 
(000’s) (£s) (£s) Index of product input) 
ee eel A he AN l 
Product A 
Labour (man-hours) ge 20 50 53 106 
109* 
Raw material (Ib.) .. ss 40 200 220 110 
Product B 
Labour (man hours) Ge 50 100 ` 100 i 1 RS 
i : 120 
Raw material (bi .. ss 10 500 700 140 





* (30 x 50 x 106) +-(40 x 200 x 110) 


=109. 


` (30x 50)-+- (40 x 200) 
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historical ppo book-keeping, the cost of the sale is £100, 
and so the profit is {10. This, of course, is just the stock 
inflation figure, and for decision purposes is irrelevant. 
Even if we had made no sale at all the inventory would 
have risen in value by that amount. For product sale 
decision purposes the only cost that is relevant is the re- 
placement cost, and this occurs at much the same point in 
time as the sale. 


Strategies and constraints 


Input and output inflation indices are therefore accurate 
guides for profit maximization, the aim being always to 
ensure that sales receipts are higher than replacement costs. 
The strategies by which management can try and achieve 
this result are many and varied. Altering the product mix, 
increasing or possibly lowering prices, adapting the produc- 
tion process so as to use better methods, or less costly 
inputs of materials and labour, are some of them. If the 
business has factories, outlets, or suppliers overseas it can 
shift its purchasing and selling, and possibly its producing, 
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in accordance with the changing pattern of inflation rates. 

It may seem that many of these possibilities and strategies 
are nebulous and complex in the extreme. In his article, 
Mr Lietaer gives a real but extremely simplified example 
of the selection of a product mix for a US chemical company 
in Brazil. Even in an example of this reduced complexity 
the use of a computer model is vitally necessary. 

Much of the data fed into the computer will not be in the 
form of single figure estimates, but rather the expected 
figure and also the minimum and maximum figures. ‘This is 
particularly useful when dealing with the effect of possible 
price alterations. The economist’s demand curve is replaced 
by a wide band which covers the reasonable limits on either 
side of the single-line curve. Physical constraints, such as 
limitations on the availability of raw materials, skilled 
labour, or cash, at any period in time, can be introduced 
comparatively easily. Assuming optimization of profit is 
the built-in objective, the computer will print out solutions 
showing which mixes achieve the highest profits, and by 
using the high and low factors for each input, which of these 
solutions has the least degree of risk. 


Netherlands Accountants Face 


the Future 


HE challenge for the 25 years to come’ was the 
general theme of the recent 53rd ‘Accountantsdag’ 
of the Netherlands Institute of Registered Accountants. 

Professor Dr H. B. G. Casimir, an executive director 
of NV Philips Gloeilampenfabrieken, elaborated on “The 
technical gap; dream or reality? Professor Dr J. H. P. 
Paelinck, professor at the universities of Namur and 
Rotterdam, spoke about “The United States of America — 
divided states of Europe?’ 

The President of N.Itv.R.A., Drs W. van Bruinessen, 
in his opening speech dwelt on developments within the 
accountancy profession. These included revision of the 
rules for professional activities, legal regulation of non- 
registered accountants, and the difficulties of maintaining 
the standard of education and examinations in a changing 
world. 

e 
The technological gap 


Dr Casimir reminded his audience that technical output fa 
America is considerably greater than in Europe: power 
consumption per capita, the number of motor-cars, the 
number of telephones, transportation by aeroplanes, the 
prevalence of big household appliances, agricultural 
mechanization and many other processes of production, 
all point in the same direction. Even in the 1930s America 
surpassed other countries in the automation of motor- 
car manufacture, using two and a half times more energy 
than Western Europe. 

Many technical innovations originate in America and 
others which originated in Europe have only attained full 
development in America. Computers were invented ein 


$ 


England, but largely developed in America; television was 
invented in France and England, but the ideas were worked 
out in America, resulting in the American development of 
colour television. Other examples are the electrical theories 
of Faraday, the radio waves of Marconi and the atomic 
theory of Rutherford; the practical applications of those 
theories were worked out and developed in America. 

At the present day, communication satellites and com- 
puters are typical examples of American dominance in new 
developments. They have had a profound influence on 
social relationships. 


America and Europe 


Before the Second World War, America lagged behind 
Europe in most fields of fundamental science. This is no 
longer so. Europe, however, has not fallen behind either 
in fundamental science or in respect of fundamental 
technical knowledge; indeed, in some older techniques 
a higher degree of perfection has been reached in Europe. 
Thus Professor Casimir thought it incorrect to speak of a 
‘technological gap’. 

European disunity, the differences in languages and 
in ways of life, hamper the quick dissemination of new 
ideas and procedures. International organizations such as 
EEC and OECD can here play a useful part. Even more 
important in this are multinational enterprises and inter- 
national agreements between corporations. 

Europe still has the opportunity of avoiding the evil 
consequences of technological processes that go too far. 
This may be the advantageous side of her so-called 
‘falling-behind’. 


THE 
January 14th, 1971 


What score? 


The second speaker, Professor Dr J. H. P. Paelinck, said 
that it had become a favourite sport of economists, poli- 
ticlans and people without official standing to make 
comparisons between the achievements of America and 
Europe. He asked whether the score between the United 
States of America and the ‘Divided States’ of Europe now 
stood at 2-1 or 1-1. 

Allowing for the relative incomes and prices in the two 
continents, the American pays less for food, about the same 
for clothing and more for house rental, but consumer 
durables are much cheaper in America than in Europe. 

Considering first the statistics of gross national products, 
Professor Paelinck found the picture perplexing. From 
1955 to 1961 the European growth was improving in 
relation to the American. It seems to have since become 
somewhat short-winded, and from 1961 to 1967 the 
European growth in gross national product has been at a 
slightly lower rate than the American growth. A somewhat 
similar story is that of private consumption: growth in 
European consumption per head was overtaking American 
consumption until 1962, but not since. 

During Western Europe’s catching-up period from 
1950 to 1962, America’s growth rhythm was helped by 
employment factors of higher qualification, education and 
training, while Europe’s growth arose from filling the 
technological gaps, increasing the size of manufacturing 
operations and by satisfying the demand for highly 
income-elastic products. 


Innovation and research 


In support of the need for an economic model, Professor 
Paelinck stressed the interdependence of the factors. 
Innovation has an effect on intermediate products, invest- 
ment goods and final products, each product having its 
own market and market effect, while investment affects 
the production of other goods. The use of new intermediate 
products depends on the receptivity of industry and new 
products can only be absorbed if new technologies are 
there to absorb them. If government action on research 
and development is to be taken at a time when means are 
scarce, research and development should be carried out in 
interdependent blocks of economic sectors. It would be 
acceptable strategy to choose these blocks according to the 
efficiency of research and development and with support 
for the block that is most profitable in cost-benefit terms. 

Facing the question of whether Europe could close the 
gap, Professor Paelinck, quoting from Edward Denison’s 
book, Why growth rates differ, said: ‘On the surfacé, to 
reduce the gap greatly would not seem very difficult if 
the businessmen, workers, and governments of a country 
really wished and were determined to do so. The American 
model exists, and American firms and the American govern- 
ment have been quite willing to reveal American arrange- 
ments, and all other aspects of the American economy 
to European observers. These have in fact been widely 
studied and observed. International organizations have also 
promoted the diffusion of knowledge. Of course, there are 
costs of transferring American practices and of adapting 
them to European conditions, but they seem small com- 
pared to the potential gains. 

‘No one would expect American productivity* to be 
matched overnight, but the time required for change would 
not seem to be a block to rapid progress. In contrast to 


this a priori impression of possibilities, the historical record 
Ki 
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up to the early ropos, at least, suggests that either the 
desire 1s lacking or imitation is a very difficult thing; 
most countries seem to have made little progress.’ 


Widening gap 


In Europe, American firms already control 15 per cent of 
the durable consumer goods industry, 80 per cent of the 
computers and os per cent of miniature electronics. The 
Concorde plane (Mach 2'2) is a toy compared with the 
Boeing 2727 (Mach 2-7) with its wings of variable geometry. 
Space flight and its computers meet and overcome all 
sorts of difficulties. This is all true, said Dr Paelinck, and 
it seems that the gap, so far as we can measure it, is 
becoming wider and wider. Nevertheless, the picture 
should not be presented so one-sidedly; it has other 
features, 

In the intellectual domain, Europe seems to be growing 
with a nice rhythm and Americans come to see how she 
does it. Apart from some recent urban disturbance, her 
towns continue to be agreeable to live in. In Europe people 
live in an atmosphere of security, which may not promote 
dynamic productivity, but is a positive benefit from the 
human point of view. European countries have chosen to ve 
welfare states rather than prosperity states. 


The affluent society 


According to a Dutch author, Emma Vorlat, America 
has reached the point in which abundance is becoming a 
curse instead of a blessing. 

Much criticism of the ‘affluent society’ has become 
commonplace. One must point, especially in Europe where 
planning and control are taken seriously, at a lack of balance 
between consumption and production which must be paid 
for on the market and collective functions that must be 
performed outside the market and that sometimes can 
become neglected. This kind of balance is fortunately 
found in European institutions and is implicit in the 
industrial policy of the European Community. It is con- 
sistent with thinking in a well-balanced way that one 
should ask about the profitability of the European industrial 
sector and why in 1968 it should be 60 per cent lower than 
in the United States of America. 


The next 25 years 


Dr Casimir and Dr Paelinck joined later in a panel dis- 
cussion presided over by Drs H. W. Lambers, Professor of 
Political Economics at Rotterdam University, together with 
Dr A. Drijver, a director of the Royal Dutch Blast Furnaces 
and Steel Factories and Professor G. C. Nielen of the 
€atholic University of Tilburg. 

In a wide-ranging debate, the panel discussed the tech- 
pological and economic developments to be expected in 
Europe and America during the next 25 years. Will the 
computer lead to centralization or decentralization of 
decision-making? Should research be carried out by the 
government? Do break-throughs of knowledge arise in 
smaller concerns? The Common Market should create 
easier conditions for mergers across national frontiers. 
ynder a new European company law. 

“There is no way back’, said Dr Casimir, ‘we must learn. 
to master the technical tools and understand how to use 
them.’ Ir Paelinck said that we must strive for the utmost 
welfare in the western countries: with our technidal 
knowledge we must create opportunities for :1en to make. 
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UNITED STATES 


APB Exposures 


HE Accounting Principles Board of the American 

Institute of Certified Public Accountants favours 
use of the ‘equity method’ for reporting holdings in the 
common stock of other corporations. This involves the 
periodic adjustment of the book value of the investment to 
reflect profits or losses of the ‘investee’ company subsequent 
to the date of investment, and the investor’s share of any 
changes in that company’s capital accounts; 1n contrast 
to the ‘cost method’ in which the original cost of the 
investment is recorded, and distributions out of earnings 
subsequent to the date of investment are treated by the 
investor company as income. 

In an exposure draft issued for comment last month, 
the APB reaffirms its view that the equity method 1s 
appropriate in parent company financial statements, for 
reporting investments in the common stock of subsidiaries, 
and also in consolidated financial statements for reporting 
investments in subsidiaries not consolidated. At the same 
time, it reminds accountants that ‘the equity method is 
not, however, a valid substitute for consolidation, and 
should not be used to justify exclusion of a subsidiary when 
consolidation is otherwise required’. 

Following the UK Accounting Standards Steering 
Committee’s views on accounting for interests in associated 
companies (The Accountant, June 25th, 1970), the American 
APB now suggests that the equity method of financial 
reporting should also be followed by an investor company 
whose investment enables it ‘to influence to some degree 
the operating or financial decisions of the investee’, even 
though the investment may be less than 50 per cent. Whilst 
recognizing that ‘determination of the ability to influence 
decisions may not always be clear’, the APB has tentatively 
adopted the proposed British standard of a 20 per cent 
interest in this latest exposure draft. 

The specific disclosures which the APB considers 
‘generally applicable to the equity method of accounting for 
investments in common stock’ are (i) the accounting method 
being followed; (ii) the dividends received from the invest- 
ment during the accounting period; (iii) the equity in net 
assets of the investee; (iv) the accounting treatment of any 
difference between the bodk value of an investment and its 
underlying equity in net assets; and (v) any other changes 
in investment accounts. 


Source and Application 


SECOND APB exposure in December will, if adopted, 

supersede the 1963 opinion on the statement of source 
and application of funds. Whereas the earlier opinion 
‘encouraged but did not require presentation of a fundg 
statement’, the APB is now of the view that ‘the information 
contained in a funds statement is necessary for fair presen- 
tation of changes in financial position in accordance with 
generally accepted accounting principles’. 

The objective of a funds statement, to summarize the 
reporting company’s investment and financing activities, 
supplements but differs from the functions of the income 
statement and balance sheet: and whilst some of the in- 
formation in a funds statement is available by interpretation 
of the other financial statements, some of it is not. ° 
` Recognizing-the need for flexibility in the form, content 
and terminology of funds statements, the APB has re- 
frained from attempting to lay down a close definition òf 
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‘funds’. It has, however, included in the latest exposure 
draft several guide-lines, including that all important 
aspects of investing and financing should be included (for 
example, the acquisition of fixed assets for securities, or the 
conversion of long-term debt to common stock), regardless 
of whether or not cash or other elements of working capital 
are directly affected, and that the net changes in each 
element of working capital should be disclosed either in the 
statement itself or in a supporting schedule. 


SWITZERLAND 


Banker's Duty of Confidence 


HE standards of secrecy observed by Swiss bankers 

have in the past been the subject of hostile criticism in 
other countries, particularly the United States. According 
to the November issue of Der Schwetzer Treuhdnder, such 
criticism often arises from misunderstanding; this secrecy 
is not inviolable, and is certainly not a cloak for crime. 

The Swiss journal reminds its readers that under both 
federal and cantonal law, the obligation to testify or to give 
information to the authorities applies to matters of banker’s 
confidence in the same way as to other professional con- 
fidences which are privileged under the Swiss penal code; 
thus the duty of confidence is not an exclusive creation of 
banking law. In the opinion of the federal courts, the duty 
of confidence is a natural element of the contractual relation- 
ship between banker and customer, and to depart from it 
would be both a breach of contract and an intrusion upon 
the personal rights of the customer. 

In 1934, the Swiss legislature found it necessary to 
establish criminal sanctions for breaches of the law relating 
to a banker’s duty of confidence. This arose from opposition 
to the attempts made by the totalitarian regimes of that 
period to enforce against Switzerland their own exchange 
control regulations, which often amounted to expropriation 
of the property of individuals who had been subjected to 
political or racial persecution. 

Under Swiss federal penal law, the privilege of with- 
holding testimony on matters of confidence is restricted 
to certain specified professions, and bankers may be required 
to testify without reservation. In civil law the judge may 
excuse a witness from revealing professional secrets (as, for 
example, the banker’s duty of confidence) where this 
appears to transcend the importance of the matter which it 
is sought to prove. Most cantonal enactments either impose 
upon bankers a specific obligation to give evidence if 
required in civil proceedings, or leave it to the discretion 
of the judge. 


FINLAND 


Officers of Finnish Institute 


T the recent annual meeting of the Finnish accountancy 
body KHT-Yhdistys — Föreningen CGR, the present 
Council was re-elected for the year 1971, as follows: 


President: Mr Antti Helenius. 
Vice-President: Mr Eric Haglund. 


Members of the Council: Messrs Matti Kauppinen, 
Ejnar Sandman, Aimo Autio, Esa Hietala, Heikki 
Koskelainen. | 


Secretary: Mr Thor Nyroos. 
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People probably invest 
with a Building Society 
for very individual 

reasons 
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Ge When a chent asks you about investment you've got an 
individual problem on your hands. Some people save 
today to spend tomorrow, some save for retirement. b ai 
But whatever their ambitions your clients want security. ' S- 
Which is why it pays to know about the Bradford & Bingley Kä 
Building Society investment plans. 

We've gat schemes to suit the smallest saver and the 
biggest investor, Umbrella plans for the rainiest day, 
S.A.Y.E. plans for the steady investor, 

Perhaps it’s because we suit so many individuals that 
more people save with us, (enough to put us among the 
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Bradford & Bingley 


top ten building societies). Building Society. 
: ; 7 Head office: ` 
So next time you have a client with an individual Bingley, Yorkshire. 
. . ; A member of the Building 
investment problem, mention Bradford & Bingley. Societies Association. 
i bng l S5ef5 exce 30,006,000. 
We'll have an individual answer. 500 Branches and Agencies. 
Sue i SS 
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If you’ve 


£50,000 or more 
to invest. 


We can help you. 


With that kind of money you deserve a truly 
professional service. 

At Long, Till & Colvin, we have access to ail 
the principal money markets : local authority short 
term and mortgage deposits, sterling certificates of 
deposit, hire purchase and industrial deposits, 
Interbank and discount dealings. 

If you've £50,000 or more to invest, let us 
find the best home for your money at a rate of 
Interest it would be difficult to beat. If the thought 
of making your money make more money sounds 
good, get in touch with us. 


Long, Till & 

u a SS 
ColvinLimited 
34 King Street, London, E.C.2. 01-606 4080. 


Edinburgh : 031-225 6167. 
Manchester : 061-834 9335/8. 


A Member of the Clive Group. 
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for 30/- per week 


HI {it HE E That’s what you get 
FLL ( “Fane 
rh: bz E: he OI the Decimo 1200. 
Quicker than the 
mind, as instant as a 
thought, Decimo ma- 
chines even have 
memories. But who 
can forget acalculator 
which comes up with 
the answer to your 
most complex prob- 
lems — costing, per- 
centages, discounts, 
commissions | and 
budgets and sets the 
new decimal point 
for you. 


ek, including service, or £198, 
Over 400 Agents throughout Great Britain and Ireland. 
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[Please send me details of (please tick) ` "al 
| [C] Decimo Calculators C] Decimo Adding Machines : 
| C] Decimo Cash Registers me 7 days free trial | 
| Name | 
Company | 
| Address 
| EE e KT EE | 
4 A ` $5 Graysinn Rd. London WC1X 8TX 
| Decimo Limited ` TT, 


Take aclose lookat ` 
ill Samuel Trusts 


br It’s performance that counts. At least one of our trusts appears 
in the top ten of the current five-year growth records of each of the three 


main categories-growth funds, balanced funds and income funds. 


‘Hill Samuel have one of the strongest concentrations of money managing talent in the City 
and are currently entrusted with the handling of funds in excess of £600 million. 
Confidence on this scale doesn’t just happen-it has to be earned. 


If you believe in backing top management talent, take a close look at our range of trusts: 


For growth: Capital Trust, Financial Trust. 
For income: Income Trust. 


For balanced performance: British Trust, Security Trust. 


For investment overseas: International Trust, Dollar Trust. 
Normal rates of commission are paid to agents. 


For full details, including the Fortune Plan (a simple method, 
offering tax benefits, of combining life assurance with 


investment in units) contact: 
HILL SAMUEL UNIT TRUST MANAGERS LIMITED 


‘(A-:member of the: Association of Unit Trust Managers) 


Sales Dept K3, 100-WOOD STREET, LONDON EC2P 2ÅJ Tel. 01-628 8011 ` 


...4ill Samuelinvestintoptalent 






Sir Kenneth Keith 
Charman 
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COMPUTER COMMENTARY 


NCR Cuts Costs 


| N these days of rising prices it is a pleasant relief to hear of 
a hardware manufacturer offering a selected services plan 
that they claim will save customers nearly 20 per cent of the 
cost of basic systems. This plan was introduced last month 
by NCR in full cognisance of the fact that there is a con- 
siderable variance in the level of support needed by different 
customers. Their new additional UK price list allows, 
therefore, for the separate charging and invoicing for 
support services in certain software and computer pro- 
grams supplied by the company, and it also allows a speci- 
fied support services allowance to all who buy or rent an 
NCR century system; the allowance being based on the 
size of the configuration orders. 

NCR hope that their selected services plan will help 
positively to encourage and develop the use of computers 
in the United Kingdom, particularly in medium-sized 
businesses which so far have not entered the EDP field. 
NCR Century customers will not be charged for the use 
of the NEAT /3 compiler nor the standard operating system 
program, which means, in effect, a further reduction of 
costs. Other programs offered by the company will be 
available to the user under licence at an appropriate 
monthly fee. Specifically tailored software packages are not, 
however, included in the offer. 

In money terms, the support services allowances range 
from a minimum {1,500 for a basic NCR Century 100 
to a maximum of {6,500 for an NCR Century 200 Con- 
figuration. Rental charges have also been reduced in the 
same proportion as prices, and special rental terms are 
also available over a one-year period for the basic NCR 
Century 100. 

A most decided advantage of the scheme is that the 
popular NCR 500 series visible record computers have also 
been brought into the selective services plan and, addition- 
ally, the prices of basic processors have been reduced by 
around £1,000. Six configurations have also been selected 
and attractively priced as ‘total hardware systems’; these 
may be augmented at any time by the purchase of additional 
peripherals at list price. 


Honeywell's Time-sharing Computer Family 


Aimep at the rapidly growing market for internal time- 
sharing facilities, Honeywell Information Systems Ltd have 
recently introduced a new family of four time-sharing 
computer systems. The H1640 series, as it is called, offers 
research, educational and commercial organizations a ‘two 
dimensional’ computing capability in a single system. 

Four members of the H1640 family can be used as true 
time-sharing computers to provide comprehensive problem- 
solving facilities to a network of terminals, but alternatively 
they can be switched to local batch processing for handling 
on-site tasks. . 

At a rental of £1,900 per month the system can satisfy 
the needs of subscribers sharing some 40 terminals for 
whom a broad range of languages — from Fortran to Teach — 


+ 
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is instantly available to solve their problems. Also available ` 
at the ‘touch of a keyboard’ would be more than 200 ready, © 
to-use scientific and commercial applications programs, 
all of them tried and tested on the large H1648 time-sharing 
system. | 

Prices of the Honeywell series 1640 range from approxi- 
mately £66,000 for a basic H1642 system (£80,000 with 
local batch processing facilities) to about £250,000 for a 
H1648A. Hardware deliveries should begin almost imme- 
diately after order, and software deliveries should also be 
immediate, with the exception of Cobol, which it is hoped 
will become available during the first quarter of 1971. 


American Mini-Computer Exhibition in London 


To celebrate the tenth anniversary in Great Britain of the 
United States Trade Centre, the US Department of Com- 
merce is holding a Mini-Computer ‘Fortnight’ at the 
Centre, 57 St James’s Street, London SW1, in two stages: 
January 25th to 2gth and February 1st to sth. 

As many as 60 exhibitors are expected to take part, 
representing some 7o companies, which in itself indicates 
the enormous potential Americans see in the UK mini- 
computer market. Equipment on show will include not 
only a variety of mini-computers but also a very wide range ` 
of peripheral equipment for use with small machines; 
Storage display units, terminals of all kinds, microfilm 
printers, punch paper tape readers, magnetic tape cassettes, 


The BPC magnetic tape cleaner, which has been recently 
* introduced by the Data Products Division of BPC Business 

Forms Ltd of Dunstable, uses a ‘dry’ cleaning process. It 

cleans by slicing imbedded particles of dirt and grit from 

the tape without using chemicals or complex equipment. 

There are thus no depressions or pitting in the tape and 

enough recording area is left around the sliced portion to 
e allow full subsequent recording. 





tape drives, disc and deur memories, maas modems 
and controllers will all be included among the equipment 
on show. 

Tickets for the exhibition and further information may be 
. obtained from the director, United States Trade Centre, 
ez St James’s Street, London SW1. 


Change in Swedish Data Recordings 


COMPARISON of data recording on magnetic tape with the 
punched-card system has been brought to a head in 
Sweden as the result of a joint investigation into relative 
costs by the Swedish National Board for Civic Registration 
and Tas Collection, and the Swedish Office of Organization 
and Management. Punched cards had been used for county 
administration purposes but in view of the report it was 
decided by the Swedish Government that the punched- 
card method should be replaced by magnetic tape data 
recording. 

The 373 key punches that are at present being used by 
the Swedish Tax Authorities are therefore being replaced 
by 170 MDS Data Recorders, through Swedish distributors, 
and it is considered that at approximately 14 million 
Swedish crowns (£1,137,770) this is one of the biggest 
orders ever received by MDS for this type of equipment. 
Annual saving to the Swedish State has been estimated at 
400,000 Swedish crowns. 


Greatly increased usage of microfilming in computer 
systems has permitted a considerable reduction in the 


price of the Bell & Howell Tab-Tronic continuous 
stationery microfilm recorder which is now reduced from e 
£1,575 to £1,100. At a paperwork speed of 70 ft per 
minute, the Tab-Tronic can keep pace with the output 
from several EDP output printers; it will also accept 
single documents. The use of microfilming techniques 
is expected to be stimulated by the recent introduction of 
computer output microfilm (COM) systems. e 





New Disc. Memory Systems 


THE Promodata 2900 series of disc memory “gystems, 
now available in the United Kingdom, provides high 
speed direct access and large-scale information storage 
facilities. It can be used with IBM system 360 computers 
from the Model 25 upwards. 

Manufactured for Promodata by Control Data Corpora- 
tion, which itself actively markets disc memories to IBM 
computer users in the United States, the 2goo series will 
be fully supported by Promodata maintenance centres in 
the UK. Initially, these will service customers in the 
Greater London area, Birmingham, Liverpool and Man- 
chester. 

Price for a typical 5-drive system is {69,278 or {1,420 a 
month rental (including maintenance); a g-drive system 
which has similar access time would cost £101,880 (monthly 
rental £2,088), while a 9-drive system with an average 
access time of 35 milliseconds — reputed to be the fastest 
unit on the market today ~ would cost £ SE 587 (monthly 
rental £2,191). 

Delivery time is approximately 16 weeks. 





Elimination of Print-out Bottlenecks 


How computers can cut print-out bottlenecks, save money 
and speed distribution of data, is told in a new free booklet 
The Facts on Computer Copies just published by Ricas Ltd, 
369 Horn Lane, London W3. Advice on the use of the 
computer in conjunction with a small offset duplicator is 
offered by this company which markets the Ricas Litho 
range of small offset supplies, including computer plates 
that are as easy to use as ordinary print-out paper. 

A lucid and comprehensive guide to all current methods 
of producing copies of print-out, the booklet compares these 
processes with printing out directly on to continuous form 
litho plates for immediate reproduction on a small offset 
duplicator. Using direct plates, it is possible to produce 
9,000 copies of a single page print-out (at approximately 
o'Ip per copy) or ten copies from each of 300 pages of print- 
out (at approximately 0.35) per copy) within go minutes of 
running a program through the end printer. 

It is further stated in the booklet that ‘with computer 
plates the computer itself provides the means to turn out 
first-class copies which can be sent anywhere in printed 
form ~ and further copies can be obtained easily at any time 
without direct involvement of the data processor’. 


Ké * $ * 


HONEYWELL INFORMATION SYSTEMS recently announced 
a broad range of computer time-sharing service ‘enhance- 
ments’ which will include improvements to existing 
systems and new software facilities, and will be accom- 
panied by a pricing structure revision which should amount 
to a small overall reduction in costs for most users. 


* * ko * 


HIGHER performance and easier tape handling are faa 
of a magnetic sub-system which is being manufactured for 
European customers of IBM in Montpellier, France, The 
system comprises one or more IBM 3803 control units, 
each with up to eight IBM 3420 tape drives. 

Low-cost tape switching and dual density options allow 
users greater flexibility in their computer operations, and 
the possibility of data error is reduced. as data conversion 
from analog to digital form takes place within the tape 
unit itself, 


° 
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PREPARING FOR DECIMALS 


The Last Round-up 


ITH D-Day now no more than a few weeks off, 
a number of final reminders and check lists have 
recently made their appearance. 

A letter sent last month by Lord Fiske, Chairman of the 
DCB, to retailers’ representatives has thanked the trade 
for their co-operation, and in particular for the ‘wide- 
spread and well-organized staff training that is being 
carried out in the retail and service industries’, Indications 
are that four out of five retailers intend to ‘go decimal!’ 
on D-Day or soon afterwards (The Accountant, October 
8th), a much higher proportion than could have been 
predicted when the DCB began its work four years ago. 

Lord Fiske discounts the cynical view that decimalization 
‘will be used by the retailing community as a smoke-screen 
behind which retailers will seek to make unfair profits’. 
The DCB believes that its programme of work in retail 
trade has been largely completed, and that over the retail 
field generally the public will not ‘lose out’ over 
decimalization. 

A ‘shopkeepers’ final checklist’ has been distributed 
with Lord Fiske’s letter, covering such points as drawing 
cash for wages and change-giving before the banks close 
on Wednesday, February roth; the conversion of books 
and accounting machines; dual pricing and customer 
information. 

The DCB also has available on free loan a number of 
display units setting out the basic information about 
decimal currency which the general public will need for 
D-Day. These are intended for use at any exhibition, 
conference or meeting where large numbers of the public 
are expected to attend, and the DCB hopes that local 
authorities, department stores and other large organiza- 
tions with display facilities will make full use of this offer. 

For smaller events, a similar display is available in poster 
form at the price of £2 per set. 


Advice to Clients 


SCOTTISH firm of chartered accountants has pro- 

duced a useful two-fold leaflet “Changing accounting 
systems from. {sd to decimals’ for distribution to their 
clients. In addition to a checklist which covers office 
equipment, payrolls, stationery, staff training, pricing and 
accounting records, it sets out the basic guide lines for 
converting a book-keeping system from {sd to £p, with 
simple illustrations of the conversion of personal ledger 
balances, nominal ledger trial balance and bank 
reconciliation. 

Smaller clients without their own qualified accounting 
staff are likely to find the leaflet (which is set out very 
clearly in two colours on good-quality paper, and incor- 
porates the ‘whole penny’ banking and accounting table) 
a source of considerable help. The accountants srightly 
emphasize that the change-over period following D-Day 
is to enable changes to be completed, and not to provide 
time for thinking about them, and that careful adherence 
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to the change-over procedures ‘will save our time and your 
money’. 

Other recent azdes-memoires brought to our notice include 
an ‘at-a-glance’ decimal poster from Rovipress, dealing 
with the approved methods of writing, typing or printing 
decimal amounts and the handling of mixed money; and a 
decimal edition of Jones and Palmer’s Ideal Railway and 
Shipping Calculator, giving freight charges in steps from 
1p to {£12 for units of imperial tons, metric tonnes, 40 
cubic feet or 1 cubic metre. The publishers suggest that 
the new edition will be found particularly useful during the 
change-over from imperial to metric weights and 
measurements. 


A Massive Operation 


N a normal business day, some six million cheques 

and credits are paid in for clearance at branch banks 
in the United Kingdom. This total may well be exceeded 
on Wednesday, February roth, the last day on which the 
banks will be open for normal working in £sd. 

Conversion of customers’ balances to decimal equivalents 
cannot begin until these items in transit have been cleared. 
With the assistance of Security Express Ltd, the banks 
are mounting a massive transport operation by rail, road 
and air to bring all {sd items into the Clearing House in 
the City of London by 1 am. on Thursday, February 
11th. The Clearing House will work throughout the night 
and hopes to complete its processing by ro a.m. on the 
Thursday. Branch banks should be in a position to begin 
the conversion of balances from 7 p.m. that day onwards. 

During the week-end of February 13th and 14th, bank 
staff will be in attendance to deal with prearranged visits 
by machine suppliers for the conversion of their account- 
ing machinery to decimal working. Normal banking ser- 
vices will be resumed at all branches at 9.30 a.m. on D-Day, 
February 15th, in decimal currency, when the demand is 
expected to be particularly heavy — not only as a result of 
initial unfamiliarity with the new currency, but also 
because this will be the first recorded occasion on which the 
United Kingdom banks have remained closed for three 
successive shopping days. 

In addition to the formidable paper-work of the con- 
version, the banks face, literally, a heavy burden of coin 
collection and transport. Following the initial distribution 
of 30,000 tons of decimal bronze coins to their branches, it 
is estimated that up to 15,000 tons of rd coins and 3,000 
tons of 3d will be withdrawn from circulation in the early 
weeks of the change-over and returned to the Royal Mint. 
e itis particularly emphasized that the restricted facilities 
for depositing and withdrawing large amounts of cash 
between the hours of 11 a.m. and 12 noon on February 
@ith and 12th? are available by prior appointment only. This 
is an essential requirement both for security reasons and to 
facilitate the progress of conversion work within branch 
banks. 

The banks have been carrying out an extensive educa- 
tional programme both for their own staffs and by lectures 
and other means for outside bodies. These outside talks 
dre estimated to have reached nearly 600,000 people, and 
the banks’ own training handbooks have proved so popular 
that nearly 40,000 copies have been sold to other companies. 
The following leaflets have been published by the British 


1 See, e.g., ‘Decimal Currency — The Last Chance’ (The 
Atcountant, October 29th, 1970). 
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Bankers’ Association and are available on request from 
branches: 

D-Day: Will you need Change for your Till? 

Decimal Currency: Night Safe Facilities from February 

roth, T971. 

Facilities Available on February rith and I2th, 1971. 

Your Bank Account and Decimal Currency. 

As the country’s principal cash-handlers, the banks will 
inevitably bear the brunt of the impending conversion. 
Mr D. E. Wilde, of the British Bankers’ Association, 
recently estimated the total cost to the banks at not less 
than £8 million. 


Stock Exchange Transactions 


HE London Stock Exchange will be closed on Thursday 

and Friday, February 11th and rb, 1971 to allow 
member firms to complete their arrangements for the 
change-over to decimal currency. 

The Council have decided that members must not deal 
(except in overseas markets) from 5 p.m., on Wednesday, 
February roth until the commencement of business on 
February erh, The Quotations Department recommends 
that companies should arrange their board meetings, 
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wherever possible, so that routine announcements will be 
avoided during this period. 

After D-Day, gilt-edged and other fixed interest securi- 
ties now dealt in on a ‘per cent’ basis (for instance, "ez 
per cent Funding 1987-91 at 663) will continue to be 
expressed in pounds and fractions of pounds. Shares and 
stock dealt in on a unit basis will be quoted in new pence 
and fractions of new pence, save only that prices above 
£10 will be expressed, for convenience, in pounds and 
fractions of pounds. 


Old price New price 


445 9d 2234P 
42s 6d 3624p 
L12} ZLrzä 


Most companies whose shares have nominal values in 
£sd will wish to change them to decimal form, although 
this is not obligatory. After D-Day, however, the Stock 
Exchange Official List will show prices and nominal values 
in decimal form, whether the individual company has taken 
action or not. 

The last {sd Stock Exchange account will end on February 
roth, for settlement in decimal currency on February 
23rd. These points are taken from a useful leaflet, Stocks 
and Shares and the Change to Decimal Currency, published 
for distribution by member firms to their clients. 


New Impetus for James Halstead 


~Z OU must be only too aware of the difficult times your 
group has had over the last five years’, Mr Desmond 
Nicholson, the new chairman of James Halstead (Holdings) 
Ltd, said in his statement with the accounts which form 
this week’s reprint. ‘Financial Information’ included in 
the reprint covers those five years; in the report itself the 
information covers ten. , 

The 1965-66 financial seat, however, was not the top 
of the Halstead market. 'That was in 1963-64 when pre- 
tax profits were £521,838 on turnover of £5,208,664, and 
the return on £2,480,015 of capital employed was 23 per 
cent. In 1964-65, profits fell back to just under £360,000 
and there was the partial recovery in 1965-66. 

The group manufactures vinyl floorings and floorin 
accessories, and also clothing — particularly rainwear and 
protective clothing. Textiles are also processed for in- 
dustrial uses. Since 1965 there have been moves toward» 
the reorganization of the group but in April last year, Mr 
Nicholson was appointed chairman of the board in suc- 
cession to Mr Herbert Halstead who, after nearly fifty 
years with the company, is now its President. There were 
other retirements from the board and Mr R. H. Elworthy, 
C.A., joined it as a non-executive director. 


South African sale 


In the 1968-69 report it had been stated that the group’s 
activities in South Africa had met with considerable 
difficulties. These continued in the year under review 
and the decision was taken to cease trading and sell the 


South African flooring operations, retaining only a small 
company producing plastic extrusions. The first note to the 
accounts details the accounting position with reference to 
the South African concerns. It will be seen that earlier 
provisions against losses proved inadequate to the extent 
of £262,215. 

The chairman duly emphasizes in his review that the 
pre-tax profit of £121,553 for the year has been computed 
without including the losses sustained by the South 
African companies. 

The directors, he adds, are ‘proceeding with the policy 
of disengagement from any activity which will not in their 
opinion show a proper return on the capital employed in 
it’. The board is also ‘fully aware of the urgent need to use 
all modern techniques to keep pace with present-day 
competition’, 

Mr Nicholson reports ~ and in doing so must make 
shareholders wonder what went on before — that ‘a system 
of budgetary control has been introduced, the group is now 
using modern marketing techniques, product development 
is adopted as a continuing process and management is 
being developed in every way possible’. 


New plant 


The policy of reinforcing success was pushed to the extent 

of spending {196,061 during the year on new flooring plant 

at the company’s Whitefield, Manchester, plant. This is 

considered to be ‘perhaps one of the most modern in 

Europe’ and is expected to add considerably to the com- 
a 
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A leading Computer Service Bureau 
and Software House is prepared to 
grant a limited number of licenses 
to professional firms or their 
associated companies who are 
qualified to market a full range of 
computer based accounting systems. 


These include: 


Payroll 

Stock Recording and Evaluation. 
Accounts Payable and Analysis. 
Accounts Receivable and Analysis. 


Agencies will only be granted to 
established organisations of good 
standing prepared to adhere to the 
code of conduct and standards of 
service of COSBA. 


A training programme, a follow 
through consultancy operation and 
comprehensive instruction manuals 
and tapes will be provided. 


In the first instance Principals 
should write to the Company’s 
solicitor with basic details about ` 
their organisation. 


I. D. Wilson, 
Peachey & Co. 
Arundel House, 
Arundel Street, 
London. W.C.2. 
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Life Assurance 
and Tax Planning 


by PETER HARRIS and DEREK HEWSON 


Directors of Life Assurance and Tax Planning Services Ltd 


This book deals comprehensively with the way life 
assurance fits into the framework of tax planning. 


The professional adviser is often aware that a very wide 
range of the’ problems encountered are susceptible to 
solution through | life assurance and annuity arrangements, 
but life assurance and tax regulations which affect it are so 
complex that only full-time specialists can be expected to 
have a thorough grasp of every aspect. Written by specialists 
in the field of estate conservation, this book will be wel- 
comed by the solicitor or accountant tax specialist who 
does not have time to study in depth every aspect of life 
assurance. It is designed also to appeal to the person 
whose work is not based exclusively on giving tax advice 
but involves keeping very much in mind the tax connota- 


' tions of income and capital. 


1970 £3-75 (£3 15s) net 
Postage 15p (3s) 


Revenue Law 


comprising Income Tax, Surtax, Capital Gains Tax, 
Corporation Tax; Estate Duty; Betterment Levy; 
Stamp Duties; Tax and Estate Planning 


by BARRY PINSON, LL.B. 


of Gray's Inn, Barrister-at-Law, 
Fellow of The institute of Taxation 


FOURTH EDITION 


Pinson remains the only textbook treating the whole of 
revenue law in a single volume. 


Since the publication of the third edition, the law of income 
taxation has been consolidated in the Income and Cor- 
poration Taxes Act 1970 and the Taxes Management Act 
1970 and the law of estate duty has been changed to such a 
degree by the Finance Acts of 1969 and 1970 as to outdate 
all existing textbooks on the subject. The fourth edition of 
Pinson has been updated to take account of al! these 
changes and substantial parts of the text have been 
rearranged and/or rewritten to take account of the new 
statute and case law. 


| 1970 Bound: £5-50 (£5 10s) net 


Paperback: £2-90 (£2 18s) net 
Postages 27ip (5s 6d) 


Sweet & Maxwell 


Mail orders to: North Way, Andover, Hants ` 
Bookshop: 23 Chancery Lane, London WC2A 1LS 
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Beattie’s JORDAN PUBLICATIONS 
Elements of Estate Duty THE CHARTERED SECRETARIES MANUAL 


Seventh Edition. Just Published E 
1971. By John Tiley, M.A., BCL, Barrister, Fellow of || | OMÇOMPANY SECREIANIAL PRAGUE 


Queen's College, Cambridge. by S. J. S. Eley, FCIS, and 


As the Law Guardian has said of this work, '. .. it has | R. C. Hetherington, FCIS. 
great merit from the practitioner's point of view . . . it is 
ideal for anyone who wants to give a lay client at short 
notice a reasoned explanation of any aspect of this ` by post £6 8s Od 
EE Ee eer An eminently practical and comprehensive work in loose- 
rules of estate duty in relation to settled property. It also leaf form, on modern company secretarial practice. 

takes account of the changes and amendments made by 

the Finance Act 1970. THE COMPANY SECRETARY'S 


£3-00 net. 406 80235 7 DESK DIARY FOR 1971 


Price (including supplement 1 — August 1970) £6 


A popular and hardy annual, containing a summary 
of Company Law and other useful information for the 
Company Executive. 


Bond's Financial Control 
for Management 


7970. By G. D. Bond, F.C.1.S., Management and Financial 

Consultant. Published under the authority of the 

This book is designed to assist readers seeking to know Council of the Chartered Institute of Secretaries by 
more about how management uses and controls its 


finances. It explains the ways in which corporate operations J O R D A Ni R S O N S LTD 


can be quantified, evaluated, and presented. The four main 
Parts are entitled Financial Accounting,- Management WILEC HOUSE, CITY ROAD, LONDON EC1 
Accounting, Remuneration and Financial Incentives, and 
Basic Financial Policies. This work and its companion 
volume Corporate Finance for Management (to.be pub- 
lished shortly) together give a most up-to-date and 
comprehensive treatment of a many-faceted subject. 


£4-50 (£4 10s) net. 406 44950 3 


Price (including P.T.) 32s — by post 35s 


Magnus on 
Business Tenancies 


7970. By S. W. Magnus, Q.C., B.A., Senior Puisne Judge 
of the High Court of Zambia. 


This new work gives a complete statement of the law 
applicable to business tenancies and is presented in a 
form which should be particularly helpful to practitioners. 
The main part of the book therefore consists of the text 
of Part |] of the Landlord and Tenant Act 1954, set out in 
amended form together with a very full commentary 
explaining and clarifying its provisions and drawing 
together all the authorities which have a bearing on the 
problems it still presents. 


£3-50 (£3 70s) net. 406 28320 6 


Investment 
Trust, 
‘Companies 


What are they? 
What do they do for you? 


Please send a free booklet on “Investing 


Despatch charges: Orders of £3 or less 15p (3s); a Dia: 
in Investment Trust Companies” to: 


£6 or less 25p (5s) ; £10 or less 35p (7s); £20 or less 


45p (9s); orders over £20 post free. Name 


Address 
AITC 


BUTTERWORTHS 


88 Kingsway, London WC2B 6AB 
Showroom: 11-12 Bell Yard, Temple Bar, WC2 


Post to: The Association of Investment ‘Trust Companies, 
7 Angel Court, Throgmorton Street, London, E.C.2. 
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pany’s capacity and profitability. A number of new products 
and ideas are being discussed and developed to provide a 
forward impetus to this part of the group. 

In the garment manufacturing companies attention is 
being paid to design and plant modernization to meet 
market trends and customers’ needs. Over the United 
Kingdom companies as a whole ‘there are now definite 
signs of profit improvement’. 

The principal overseas activity is now in New Zealand 
where the main business is the distribution of viny! floorings 
and accessories. 

In 1969-70, UK turnover in plastics was £2,484,884 
and in textiles £2,771,011. Plastics turnover by overseas 
subsidiaries, excluding South Africa, was £745,848. UK 
profits in the plastics subsidiaries before group management 
and interest charges were £190,024 and in textiles £38,514. 
Overseas profits (excluding South African losses) were 
£109,302, giving a total of £337,840 increased to £339,340 
by £1,500 of investment income. 

Group management and interest charges of {217,787 
are deducted to give the pre-tax profit of £121,553. 


Plastics/textiles balance 


Clearly the sale of the main South African interests was 
the surgery that Halstead needed before there was going 
to be a prospect of real recovery. It is interesting to note 
that ten years ago the company was making twice the pre- 
tax profit it made in the past year on half the turnover 
and on half the capital employed. In the 1960-61 financial 
year turnover was {3,222,470, pre-tax profits £241,296 
and employed capital £944,670. 

But in those days 70 per cent of the turnover was in 
textiles and only 30 per cent in plastics. There must be 
some kind of industrial moral in the point that the worst 
year for the company, 1967-68, was the year in which the 
plastics/textiles balance was the nearest to being the 
reverse of 1960-61. 

A feature of the accounts is the listing of subsidiaries 
under ‘Investments’ and the statement of book value, 
loan capital and short-term advances in each. This is 
included in the reprint. 

The Halstead report makes a good job of poor news. 


Finance-raising Operation 
N increase in secured loans from £530,800 to £2,375,000 
in the accounts of North British Properties reflects 

a finance-raising operation, reflecting, in its turn, foresight 
on the board’s part. ‘We were fortunate’, Mr John Bell, 
the chairman, says, ‘in having an option on funds which 
terminated towards the end of the financial year and we 
therefore thought it prudent to take up these funds to 
finance our property portfolio on a more permanent basis 
and provide liquid resources for future expansion’. 

Long-term mortgage moneys at reasonable interest 
rates are currently extremely difficult to obtain and most 
financial institutions insist on sharing in the equity of the 
developments they finance. North British Properties’ 
option over quite substantial funds was indeed ‘fortunate’ — 
which is a modest word to use when events develop well. 

North British Properties, based on Newcastle upor Tyne, 
is engaged in building, development and property invest~- 
ment, and has a building and development turnover ap- 
proaching {7 million with a gross investment property 
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income of £370,000. House building is of particular 
importance and by the spring of this year the company 
will be selling houses on 13 sites in the North East, 6 in 
Scotland and 4 in the Midlands. 


Successful Reorganization 


C. BAKER HOLDINGS LTD is the holding com- 

, pany of one of those universal-provider groups that 
have grown out of an original family hardware business. 
In this case the base is Worcester and the group covers 
hardware and ‘do-it-yourself’ stores, plumbing and heating 
contractors, ‘Esso’ petrol distribution, horticultural sup- 
plies and hardware dealing and builders’ supplies. 

The recently issued accounts for the year to the end of 
last September cover a period of intense and also suc- 
cessful reorganization — the success being in the improve- 
ment of trading profits from £16,926 to £41,108 and the 
increase of the dividend from 5 to 7 per cent. 

The chairman, Mr S. C. Ashton (there are no Bakers on 
the board now), reports the elimination of all loss-making 
activities with trading now conducted in three main 
divisions: retailing, contracting and fuel distribution. This 
separation of the trading activities ‘made it easier for the 
management to identify the areas which need attention’. 

Stocks have been significantly reduced as part of a 
deliberate policy to get the company on a more efficient 
trading basis. In the accounts, cash and deposits are up 
from £50,354 to £119,752 and the liquid position has been 
further improved since the balance sheet date to the extent 
of some {40,000 resulting from a number of property sales. 

The company has, in fact, been turning its properties 
in Farrier Street, Worcester, to good account and, at the 
time of the issue of the accounts, negotiations were con- 
continuing with developers for the sale of the freehold and 
leaseback of a new ground-floor shop in Foregate Street, 
Worcester. In its property operations the company is 
advised by Messrs Alfred Savill, Curtis & Henson, 
Chartered Surveyors, of London. 

Plans are in hand for retailing activities in Worcester 
to be centred in two shops, close to each other and having a 
total area of about 10,000 sq. ft together with servicing 
and storage facilities and a purpose-built suite of offices 
to serve all the company’s activities. It will, however, be 
at least two years before these moves are completed. 

It is interesting to find a company of this comparatively 
modest size modernizing its operations and the shape of 
its assets. A new and modern pension scheme is another 
touch. This, the chairman says, will be more expensive for 
the company but will be of benefit to the employees involved. 
kl 


Bad Debt 


N Cornercroft’s profit and loss account there is a separate 

item, ‘Bad Debt-Spiraflite Ltd . . . £16,405’. Spiraflite 
was the largest customer of Cornercroft’s agricultural 
division from the period June 1969 to April 1970, contract- 
ing to buy a large proportion of the division’s output of 
grain driers and ancillary equipment. 

,A substantial volume of business was satisfactorily 
conducted and Cornercroft noted that Spiraflite issued 
on April 14th, 1970, ‘a satisfactory set of accounts covering 
the year ended September 30th, 1969, revealing profits 
amounting to £412,000 before taxation and payment of 
dividends to a total of £134,000’. 

But Cornercroft’s chairman, Mr J. R. Mead, J.P., F.C.A., 
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recounts that on May 15th, 1970, only a month after the 
issue of the ‘satisfactory’ accounts, a receiver was ap- 
pointed ‘and it is now reported that realizations are in- 
sufficient to satisfy the claims of debenture holders’. The 
affairs of the Spiraflite company are in the hands of a 
liquidator and a Committee of Inspection. 

‘In consequence of the failure of Spiraflite’, Mr Mead 
comments, ‘the opportunity has arisen to increase direct 
sales to the wholesale dealers with the aid of a strengthened 
sales force. This policy will be pursued vigorously and 
better results may be anticipated from an improved order 
situation.’ 

Over the Cornercroft group as a whole, 1969~70 pre- 
tax profits were {154,103 against the previous year’s 
£111,576, the improvement being attributable ‘to the 
important work for which the group is responsible in its 
sub-contracting departments’. 

These departments are concerned with aircraft assemblies 
and a higher level of activity has continued into the current 
year. 

In their report Cornercroft’s auditors make the point 
that, “The Dutch subsidiary . . . is not required by Dutch 
company law to submit its accounts for audit, and accord- 
ingly they have not been audited but have been prepared 
by a firm of Dutch professional accountants’. The sub- 
sidiary concern is Technisch Bedruf Hartendorp Beresford 
N.V. and is concerned with the distribution and main- 
tenance of ‘Beresford’ pumps and repairs, and maintenance 
of electrical equipment. 

Note 7 to the accounts states that the group profit 
includes the profit of the Dutch company for the year to 
December 31st, 1969, amounting to £2,090 of which £627 
is attributable to the 30 per cent minority interests. The 
Cornercroft financial year runs to June 30th but the Dutch 
company has not altered its financial accounting date ‘due 
to the implications of Dutch tax law’. 

The Dutch company’s profits of £6,532 (of which 
£1,959 is attributable to the 30 per cent minority interest) 
from the period January rst, 1970, to June roth have not 
been consolidated. 
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£2,325,117 
2,032,291 
286,718 
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NOTE: The Group balance sheet as at 30th June 1970 excludes the assets and liabilities of the subsidiary 
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1,758,021 
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Shareholders’ Funds 


Minority Interests 
EMPLOYMENT OF CAPITAL 


BALANCE SHEETS 
as at 30th June 
CAPITAL EMPLOYED 
Fixed Assets 


Share Capital 


Reserves 
Unquoted Investments 


Taxation Equalisation 
Debenture Stock 
Subsidiary Companies 
Net Current Assets 
Deferred Taxation 


Deduct 


61,428 
32,793 
94,221 








22,255 
11,000 
zs 


1969 
£7 ,7 34,933 


£ 
11,000 
nil 


1,500 


Contracting Loss 


UPERFICIALLY, a profit of £52,480 against the 

previous years £44,327 by North Midland Con- 
struction Co in its 1969-70 financial year looks to be a ar 
reasonable enough result. But the company’s accounts 
show that something far better had been anticipated. On 
the civil engineering side, the group profits, before loan 
interest, were up from {32,883 to £80,391 on turnover of 
£1,192,952 against £1,048,008. e 

On electrical contracting, however, there was a loss of 
£26,669 on a turnover of £339,087. This ‘drastic reversal 
of fortunes’ in the C. Stanley Tagg subsidiary is attributed 
to two factors — the effect of rising costs on one particular 
long-term contract and a wave of industrial disputes which 
brought another major contract to a standstill for many 
weeks. 

But something more than those two factors is indicated 
by the chairman’s statement that "a thorough reappraisal 
of the affairs of this company is now being made and 
economies have already been brought into being’. However, 

a return to profitability in this subsidiary. during the first 
half of the current financial year cannot be seen although 
the nature and size of the order book indicates that the 
company should be ‘on the road to recovery by the spring’. e 


JAMES HALSTEAD (HOLDINGS) LIMITED 





120,053 
67,778 
53,775 
11,000 

£42,775 


£6,365,743 
127,553 
121,553 


1970 


11,000 
nil 


Note 
3 
8 and 15 
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fit attributable to 


p Pro 
James Halstead (Holdings) Limited 


For the year ended 30th June 
Taxation 


Income from Unquoted Investment 


Group Turnover 
Ordinary 


Overseas Losses attributable to Minority Interests 
Preference 


Group Profit after taxation attributable 
to James Halstead (Holdings) Limited 


Group Profit before Taxation 
Dividends 


Group Trading Profit 
Retained Profit 


Grou 


ev GROUP PROFIT AND LOSS ACCOUNT 


companies in South Africa (see note 1 for detailed explanation). 





NOTE: The above figures for the year ended 30th June 1970 exclude losses sustained by the subsidiary 
companies in South Africa (see note 1 for detailed explanation). 
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CITY NOTES 


e have been many times in the past when even 
New Year euphoria has failed to provide any new and 
positive view of the future stock-market trend. The year 
ot is certainly a throw-back to the past in this respect. 

Basically, the stock-market debate turns on whether 
the market should be reflecting one side of inflation or the 
other. One side is the fact of rising prices, rising wages, 
rising everything, and the other side is the intensity of the 
cash problems with which industry is already faced and 
which are likely to worsen. 

The ‘other’ side is for the time being at least the more 
forceful influence, particularly since the cash shortage and 
the credit shortage must of themselves mean the realization 
of securities. They must also mean the restriction of new 
capital investment, the retention of those cash resources 
that are generated and the reduction of dividend payments. 

The less pessimistic view of the stock-market can only 
be to cross metaphorical fingers and consider that some- 
how, either through present policies or by the enforced 
introduction of restraint, the fires of wage inflation will at 
least be damped down. 


KL ZZ Kä Kä 


APAN INTERNATIONAL BANK, whose share- 

holders are four of the five largest Japanese commercial 
banks and three of the four major Japanese securities 
houses, is now operating in the City. Issued capital of the 
bank is £3:6 million and the shareholders will provide 
substantial stand-by facilities, 

Initial business is to provide finance, mainly for the 
medium and long term, by means of loan and discount 
and also to engage in Euro-currency transactions and 
Euro-bond and Euro-equity issues. The bank’s services 


will gradually be extended to cover the full range of banking 
and merchant banking activities. 


% Ka 3% Ko 


N deciding to form their own building society, the 

Target unit trust management group has taken another 
step towards the establishment of a savings supermarket. 
Already offering unit trusts of various kinds — income 
growth, middle of the road and so on — Target have their 
own life assurance company for unit-linked policy purposes. 
Establishment of a building society within the organization 
adds not only a fixed interest capital safety deposit to the 
group’s savings services but naturally offers mortgage 
borrowing facilities as well. Building societies having linked 
themselves with life offices, unit trusts and property bond 
management groups, it was presumably only a matter of 
time before unit trusts began to reverse the process. 


HE Bank rate dilemma is of absorbing City interest. 

An almost embarrassing warm, if not hot, money inflow 
leading to a strengthening £ and substantial additions to UK 
official reserves calls for a cut in Bank rate. The need to 
emphasize at home the risks inherent in an inflation-ridden 
economy calls for at least a Bank rate maintained at 7 
per cent, if not an increase in the rate to match the level 
of interest rates at the effective long end of the borrowing 
market. The dilemma, therefore, is how to reduce Bank 
rate for external purposes and at the same time insist that 
internally there is no let up in the severity of money and 
credit supply control. What the dilemma does show is that 
Bank rate is of itself an obsolescent if not obsolete monetary 
weapon that has to be supported internally by more accurate 
and less indiscriminate fire power. 


k 


RATES AND PRICES 


Closing prices, Tuesday, January rath, 1971 


Tax Reserve Certificates: (25.2.70) Companies 54%; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Oct. 19, 1967 6% Sept. 19, 1968 7%, 
Nov. 9, 1967 64% Feb. 27, 1969 .. 8% 
Nov. 18, 1967 .. 8%  Mar.5,1970 .. 74% 
Mar. 21, 1968 .. EO, April 15, 1970 7% 
Finance House Base Rate — Jan. 1st, 1971. 74% e 
Treasury Bills 
Nov. 6 £6 168 351d% Dec. rı .. £6 16s 364d% © 
Nov. 13 £6 16s pood% Dec. 19 .. £6 16s 3:89da% 
Nov. 20 £6 165 3:10d% Dec. 24 .. £6 168 poid% 
Nov. 27 £6 16s 3°60d% Dec. 31 .. £6 168 3'37d% 
Dec. 4 £6 16s 391d% Jan. 8 £6 16s 3:11d% 
Money Rates 
Day to day 53-62% Bank Bills 
days .. . 5464% 2 months 8-84% 
Fine Trade Bills 3 months 8-84% 
3 months 83-09% 4 months 8 Ee 
4 months 84-90% 6 months 84-82%, 
6 months 8494% m 


Foreign Exchanges 


New York 2°3999 Frankfurt 87390 
Montreal .. 2°4338 Milan 1495°70 
Amsterdam 8-6260 Oslo 17°1345 
Brussels IIQ'I2 Paris 13°24.90 
Copenhagen 1'7°9595 Zurich 10°3425 
Gilt-edged 

Consols 4% .. 404% Funding 6% 1993 .. 694 
Consols 23% .. 2548 Funding 64% 85-87 .. 76% 
Conversion 34$%.. -. 374 Savings 3% 65-75 . 84% 
Conversion 5% 1971 . 99% Treasury 64% 1976 ..934xd 
Conversion 54% 1974 .. 93$ Treasury 34% 77-80 .. 70$ 
Conversion 6% 1972 . 98% Treasury 34% 79-81 .. 67% 
Funding 33% 99-04 .. 41% Treasury 5% 86-89 .. 62} 
Funding 4% 60-90 -- 99% ‘Treasury 54% 08-12 .. 604 
Funding 54% 78-80 . 78} Treasury 24% .-. .. 26% 
Funding 53% 82-84 .. 72 Victory 4%  .. .. 963 
Funding 52% 87-91 . 684 War Loan 34% . 36% 
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Letters 


Graduates and the Profession 


SIR, — I was very surprised to read Mr Brown’s letter in 
December 3rd issue of The Accountant, in which he stated 
that when he was offered a trainee post with a local authority, 
he was only offered a salary of £835 per annum. 

This is not the fault of the IMTA, however, since although 
they are very much in favour of graduate recruitment, 
because they are a professional accountancy body in the 
proper sense, they are not able to govern the conditions 
under which personnel are appointed. 

It is recognized, however, that the unions are also in 
favour of this and have laid down a special minimum 
salary for all graduate trainees. The status of professions 
in local government has allowed this to be so. Many 
authorities to pay above this level (the usual minimum 
level being approximately f1,270-{1,360 per annum), 
although there are a few who pay less, and that which Mr 
Brown went to is obviously one of them! 

It would be interesting to know where this authority was 
in Great Britain, because (since Mr Brown’s address is 
Clapham Common) authorities in the GLC and fringe 
areas obviously pay more than authorities in, for example, 
Cornwall. 7 

What surprises me particularly is that Mr Brown ap- 
parently did not try other authorities, especially the larger 
ones (GLC, London Boroughs, County Councils or County 
Boroughs) or one of the public sectors (Gas, Electricity, 
NHS), because I am sure that he would have obtained what 
he wanted, in fact, my current and previous authorities all 
offer good prospects for graduate trainees. 

I do not like the way that Mr Brown has apparently 
tarred every authority with the same brush just because 
one particular authority doesn’t come up to the required 
standard. It is like basing all private and public companies 
on one experience only. 

Finally, I would like to ask Mr Brown whether he 
thinks he would be gaining more by studying for the 
ACCA, wherever he is, or whether he would have pre- 
ferred the IMTA and its exams, and was put off by this one 
particular unfortunate incident. 

Yours faithfully, 


Southcote, Reading. B. R. MEE, A.I.M.T.A. 


Correspondence Courses 


Sir, — Whilst Mr Wolstenholme (December 31st issue) 
may be correct in his assertion that ‘accountants have, not 
without reason, been described as desiccated calculating 
machines’, it should be recorded that the original target 
of this endearing epithet was an economist — the late Hugh 
Gaitskell, then leader of the Parliamentary Labour Party, 
by one of his own members. g 
Accountants have become a natural target for this sort 
of epigram. Many readers will have encountered in various 
forms the little diatribe which runs ‘cool. calm and damn- 
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ably composed .. . a human petrifaction with a heart of 
feldspar .. . happily they never reproduce, and all in time 
go to hell’. This is often applied to accountants, but its 
source is in fact a brief essay entitled The Buyer, from 
Selected Writings of Elbert Hubbard (Roycrofters Press, 
USA, 1922). 

It is, of course, no novelty for the profession to be called 
to account for the sins of others. 

Yours faithfully, 
WILFRED. 


Sir, — Mr J. L. Wolstenholme has put the case for technical 
colleges convincingly (December 31st issue), but without 
regard for mature students, who must often have recourse 
to ‘garret-study’, to which there is no alternative for them. 

I feel that correspondence colleges have little to offer 
such students apart from marking scripts; a person aiming 
at a professional qualification should surely be capable of 
producing his own study time-table. 

I appreciate that some colleges rely solely on their own 
material whilst others use textbooks and supply notes; but 
in two instances I have despaired of correspondence 
courses and reverted to a thorough study of the recom- 
mended textbooks, with satisfactory results. 

I believe the selling of some correspondence courses 
savours of a confidence trick, and I would be interested 
to know whether any of your readers share my opinion. 

l Yours faithfully, 
EDWIN J. OLDLAND, 


Bristol, A.COMM.A., A.T.LI. 


Strange Proceedings 


SIR, — Your correspondent (December 31st issue), who 
queried the problem of a director who was being left out 
in the cold by a decision to convene a general meeting at 
midnight in a remote venue, may be interested to know 
that there is case law (Cannon v. Trask, 1875, LR 20 Eq. 
669), which provides that in fixing the time and place of a 
meeting, where these matters are within their discretion, 
directors must act in a bona fide manner. 

| Yours faithfully, 


Sanderstead, Surrey. D. W. BRADLEY, F.c.1s. 


Computer Menace 


Sir, — The use of the computer is creating confusion in the 
minds of most people and is likely to continue to do so 
up to the moment when it becomes the master of man. 

* Certain speakers and writers are already pointing out 
the obvious effect whereby man will be known only by a 
gode number. This will mean the diminution of personality 
and the development of a faceless society. Privacy and 
individual pride will cease to exist. 

We are faced with revolutionary changes to such an 
extent as to subject humanity to conditions of a future life 
in which variable new systems will decide the answer to 
every problem, whilst the delicacy of decision through the 
intelligence of the individual will cease to hold any influence 
or respect. 

In whatever direction we look today we face the pattern 
of change leading to the penned-in existence of battery hens 
which are deprived of freedom and a natural way of life. 

Yours truly, 
FRANCIS B. WILLMOTT. 


*Birmingham. 
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ACASS Opt for District Society Schools 


by STEPHEN C. P. PARRY, B.A., A.C.A. 
Chairman, NEC Education Board of ACASS and Chairman of the London CASS 


N Friday and Saturday of this 
week, a special conference devoted 
entirely to education called for by the 
half-yearly con- 
ference of ACASS 
last October (The 
Accountant, No- 
vember 5th) is 
expected to ad- 
vocate sweeping 
changes in the 
methods of tuition 
for students of 
accountancy. 
Delegates to this 
special conference called the ‘Educa- 
tion Council’ will be asked to approve 
plans formulated by the National 
Executive Committee of ACASS to 
set up a number of accountancy 
schools throughout England and Wales 
controlled by local district societies. 
At the half-yearly ACASS con- 
ference, education featured very pro- 
minently and resolutions passed by 
student delegates underlined what were 
regarded as the inadequacies of the 
present system. 





Stephen Parry. 


Study methods 


Reservations were made about all 
three methods of studying for the 
Institute examinations ~ the public 
sector, correspondence courses, and 
the private sector. The public sector 
was said to suffer from a low standard 
of teaching; the courses were not 
necessarily exam-orientated and were 
difficult to control centrally. In addi- 
tion, their length was generally in- 
appropriate, being either too long to 
permit students to attend owing to 
limited study leave, or too short, 
causing a necessarily sketchy attempt 
at teaching the syllabus. 

Secondly, the correspondence 
courses suffered severe deficiencies, 
for- example, the low standard of 
service to the student and lack of 
available textbooks. Students at the 


conference were unanimous in declar- 
ing that the correspondence course 
should no longer be the principal 
method used for their education, and 
oral tuition should be substituted. 
Finally, the private sector, whilst 
praised for its relevance and high 
teaching standards, was criticized for 
its high cost. 

None of these methods met all the 
requirements for education demanded 
by students, in that academic training, 
technical training and practical experi- 
ence are all required by the prospective 
chartered accountant before qualifying. 


Plans for the future 


In any plans for the future, assumptions 
are necessarily made. In this regard, 
students are particularly vulnerable to 
drawing inaccurate conclusions be- 
cause they are not necessarily informed 
of all the latest developments, parti- 
cularly within the Institute. However, 
it is believed that it is worth the risk 
of making inaccurate assumptions if 
only to provide a basis on which 
to discuss future education require- 
ments. 

In this instance, the assumptions 
made are that the syllabus is continued 
for the next few years without material 
change and that the existing exami- 
nation system is retained. 


t 
Approach to a solution 


As stated above, none of the present 
methods of education is considered 
adequate. In order to rectify this 
situation, it is suggested that schools 
of accountancy are set up by the 
Institute or some other body to 
combine the excellent teaching stand- 
ards of the private sector in technical 
subjects with the academic orientated 
public sector in such a way that 
adequate academic and technical train- 
ing is provided, leaving students to 
obtain their practical experience ‘on- 
the-job’. ° 


It is postulated that courses of 
tuition would be in three categories, 
non-graduate, ‘approved’ graduate and 
‘non-approved’ graduate — an approved 
graduate being one who had read an 


accountancy-related subject. At the ` 


start of their training non-graduates 
would receive academic training before 
starting on technical accounting 
subjects. 

Non-approved graduates would re- 
ceive a ‘conversion’ course to get them 
thinking in accounting terms. Each 
category would then do a spell ‘on- 
the-job’, receive an eight-week tech- 
nical course and take an exam. This 
would be followed by a further period 
of training ‘on-the-job’, a final eight- 
week technical course, the related 
exam and completion of training. 

So that the student proposals are 
made as feasible as possible, leading 
representatives of the public sector, 
private sector and correspondence 
courses have been invited to attend 
the conference as observers, and hope- 
fully will answer student queries as 
the conference progresses. The con- 
ference will also be attended by Mr 
W. M. Allen, B.A., secretary of the 
Institute’s Education Committee. 


Advantages of district society 
schools 


It is suggested that the advantages of 
district society schools are: 


(1) The existing deficiencies of 
public sector, private sector and 
correspondence course can be 
overcome. 

(2) Local control will be effective, 
and links made on that basis with 
education, the profession and 
industry. 

(3) The schools could provide the 
basis for post-qualification train- 
ing centres. 

(4) By co-ordinating all the schools 
centrally, courses can easily be 
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kept up to date with changing 
legislation. 


(5) Qualified accountants will be 
encouraged to enter the teaching 
profession for a time as a means 
of thoroughly understanding the 
latest techniques, e.g., computer 
systems, 


Conclusion 


By setting an ambitious target for 
education in the profession the stu- 
dents are hoping to achieve the desired 
radical changes in their education 
facilities, so providing the essential 
basis on which to build a successful 
Institute. 


RONNIE CORBETT AT 
BIRMINGHAM’S WINTER 
BALL 


‘THE appearance of Ronnie Corbett will 
be the big attraction at the Winter Ball 
of the Birmingham CASS on February 
12th. With Raymond Frogett and two 
discos — Studio 7 and Sounds In- 
credible — as well, the success of the 
ball already seems assured. 

As ‘Roundabout’ announced on 
December 17th, the ball is to be 
held at the joint premises of the 
Conservative Club and the Young 
Professionals Club, and the excellent 
entertainment which Birmingham 
CASS, it seems, are always capable of 
providing, starts at 8.30 p.m. and 
lasts until 2.30 a.m. Double tickets 
costing {5 (including a sumptuous 
buffet) are being snapped up and those 
wishing to obtain the few that remain 
should contact the Society’s library 
at Fountain Court, Steelhouse Lane, 
or any committee member, without 
delay. 

Admission to the ball is open to 
members of all student societies, in- 
cluding those of other professional 
bodies. 


SOUTHAMPTON DINNER 


WELL over 80 members and guests are 
expected to attend the annual dinner 
of the Southampton CASS at the 
Polygon Hotel, Southampton, on 
Friday, January 22nd. 

Mr H. A. Collinson, a Past President 
of the Southampton Chamber of 
Commerce, will propose the toast of 
the Institute coupled with that of the 
Society, and Mr J. F. English, F.c.a., 
immediate Past President of The 
Southern Society of Chartered Ac- 
countants, will reply. David Prattent, 
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secretary of the Society, will also 
respond. The toast of the guests will 
be proposed by Michael Wilkinson, 
the Society’s treasurer, and Stuart 
McDonald, M.A., A.C.A., President of 
ACASS, will reply. 


WEST WALES MEETING 


Mr JOHN ANDERSON, M.A., A.C.A., of 
Caer Rhun Hall, can expect to have an 
attentive audience at the first of the 
West Wales CASS "oz afternoon 
lecture meetings to be held on January 
2ist at the Dragon Hotel, Kingsway 
Circle, Swansea. 

Commencing at 2.30 p.m, Mr 
Anderson will speak first on ‘Hire- 
purchase accounts’ and following a 
break for tea, will continue with a 
talk on ‘Interpretation of accounts’, 
After the meeting it is expected that 
members will adjourn to the bar where 
they can get to know each other 
informally. 

Those who have to travel into 
Swansea for the meeting are reminded 
that reasonable travelling expenses will 
be reimbursed by the Society’s 
treasurer. 

Students can attend lectures of the 
Swansea and District Chartered Ac- 
countants’ Dining Society and Study 
Group of the district society. These 
lectures, which are also held at the 
Dragon Hotel, commence at 7 p.m. 
followed by a discussion at 8 p.m. 


Members of the committee of the West Wales CASS, together with Mr Peter Morgan, 
Chairman of the South Wales and Monmouthshire CASS (extreme right), pictured at 
the Society's recent dinner dance held at the Dolphin Hotel, Swansea. Front row, 
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The next meeting is also on January | 


21st when Mr John Anderson will be 
speaking on ‘Company and com- 
mercial law’. 


SHEFFIELD DAY COURSES 


THE first in the continuing series of 
intensive whole-day courses in 1971 
for Intermediate and Final Part I and 
II members of the Sheffield CASS 
was held on January 8th, when Mr 
H C. Ind, pa, A.C.A., of Chart 
Midland ‘Tutors, led a course on 
‘Published accounts/auditing’. at the 
Sheffield University Arts Lecture 
Theatre. Also on the same date, Mr C. J. 
Russell, ca, of Rich, Russell & Co, 
conducted a course for Final Part IJ 
students on ‘Reporting to management 
(accounts ITI) with special reference 
to charts and accounting ratios’. 

At the Sheffield Polytechnic on 
January 2gth, there will be a course for 
Part I students on ‘Personal income tax 
and surtax computation’ led by Mr Ind. 
Also on January 2gth, at the Sheffield 
Industries Exhibition Centre, Mr D. 
Rich, ¥.c.a., of Rich, Russell & Co, 
will be speaking on ‘Capital gains tax’, 
for Final Part II students. 

The Society is anxious to maintain 
active support for its whole-day 
courses and principals are asked to 
give every encouragement and oppor- 
tunity for their articled clerks to 
attend. 





left to right: Hywel Davies, Treasurer, Mr K. Rimmer, F.C.A., President, Mr J. G, Powell, 


F.C.A., Mr Peter Morgan. Back row, /eft to right: Barry Page, Stuart Truth, Roy Blake, 


Secretary, and Gwyn Jones, Lecture Secretary. 
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Prospectuses — Are They Adequate? 


Investment Analysts’ 


NFORMATION for information’s 

sake is the béte noire of the business 
world. Indeed, in many spheres there 
is a plea for more and more data, 
whether it be of practical use or not. 

Prospectuses of companies about to 
be floated are an obvious target for the 
insatiable “data grabber’, hence the 
posing of such questions as: Should 
there be notes annexed to a prospectus 
as is the case with annual reports and 
accounts? Should there be additional 
information given by the reporting 
accountant? And should there be an 
analytical supplement showing such 
details as earnings per share for the 
previous five years; return on capital 
employed; and trends in working capital 
ratios and employee productivity 
ratios? 


Varying needs 


So much depends on the type of 
investor; the institutional investor, for 
example, would probably like to see a 
funds-flow analysis compiled from 
summary balance sheets and income 
statements. On the other hand, quite 
a number of people are only interested 
in new issues as a potential ‘stagging’ 
operation, and for this ‘category of 
financial activity quite different bases 
of appraisal are used. In some cases 
the management strength of the 
company is of more interest than figures 
of anticipated dividends. 

Whatever might. be. considered as 
reportable lies in a code mutually 
acceptable to issuing houses, reporting 
accountants, auditors and investors at 
large — institutional and individual. 
There should certainly. be no need for 
legislation. | 

These subjects were freely discussed 
ata meeting of The Society of Invest- 
ment Analysts held in London last 


week when the chair was taken by Mr L. 


Hall, joint managing director, Clerical, 
Medical and General Life Assurance 
Society. Short addresses on various 
aspects of a prospectus were given by 
representatives of the merchant bank- 


Meeting 


ing, stockbroking and accountancy 
professions, the speakers being Mr 
Robin Mills, of John Prust, stock- 
brokers, Mr Michael Andrews, of 
Samuel Montagu, merchant bankers, 
and Mr Tom Watts, F.C.A., a partner 
in Price Waterhouse & Co. 


Comprehensive but not 
overwhelming 


From the general discussion that 
ensued with members and their guests, 
the general consensus of opinion was 
that investors should be given the 
information that they require to 
facilitate decisions on whether or not to 
take up an issue. Information in a 
prospectus, it was considered, had to 
be comprehensive without being over- 
whelming. Indeed, it was very doubt- 
ful if the average prospectus was read 
by every prospective investor down to 
the last word of small print, and even 
if it was, it would be doubtful if all the 
facts of company history, management 
and technological progress were men- 
tally digested at the same time as the 
more nourishing foods of capital 
profits, dividends and future projects. 

One integral part of a prospectus 
which gave rise to controversy was 
whether or not the auditors of the 
subject company should also be the 
reporting accountants, and whether in 
the light of some recent examples of 
poor profit forecasting they can be 
relied upon. Unquestionably, an ap- 
preciable number of issuing houses 


would prefer the reporting accountants © 


to be independer& of the auditors, no 
matter how prestigious the latter were. 


There was no question of a slur on the 


character and efficiency of the firms 
involved, but logically the reporting 
accountants would be looking at the 
company’s position as a whole over a 
ten-year period With a new pair of 
professional eyes. The auditors were 
not in such a happy position as they 
had but an annual brief. 

Naturally there would be differences 
of opinion in sugh matters as the bases 


e 


of stock valuation and various other 
exceptional items, but the upshot 
should be a comprehensive and con- 
servative appraisal. Even if certifica- 
tion of stocks was problematical for 
early years, it should be possible to 
certify them for the last three years 
under review. 

Reporting accountants were re- 
sponsible for giving a general im- 
pression of the finances and prospects 
of the company, derived from an 
investigation into the finances, past 
performance and viable future achieve- 
ment. ‘Their responsibility in no way 
exceeded that ot the issuing house and 
the company itself if the prospectus 
should give any information which at 
a later date might appear to be mis- 
leading. So long as the accountants’ 
investigation induced them to con- 
sider that what was reported was prima 
facie reasonable, their consciences 
should be clear. 

Doubtless with the crystallization of 
the Institute of Chartered Ac- 
countants’ moves towards more speci- 
fically defined principles, reporting 
accountants would differ less and less 
from the auditors, 


Diversification 

From a general information aspect 
there could be no denial that the 
diversification of so many company 
groups. added considerably to the 
difficulties of the joint writers of a 
prospectus in their attempts to de- 
scribe to prospective investors the 
main activity of a company to be 
floated. All these matters, it was 
agreed, indicated just how much 
digging had to be done in the garden 
of facts in order to provide the 
prospective investor with the informa- 
tion that he required for all purposes. 
The panel of speakers were of the 
firm opinion that costs of a prolix 
prospectus would be negligibly higher 
than those of an abridged prospectus 
because the same framework of in- 
quiries had always to be observed. 
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The Institute of Chartered Accountants 
in England and Wales 


Special and Ordinary Meetings of the Council 


At special and ordinary meetings of the 
Council held on Wednesday, January 
6th, 1971, there were present: 

Mr C. Croxton-Smith, President, in the 
Chair; Mr A. H. Walton, Deputy Presi- 
dent; Mr D S. Morpeth, T.D., Vice- 
President; Messrs J. F. Allan, J. A. Allen, 
G. R. Appleyard, B. D. Barton, J. C. 
Bayley, Sir Henry Benson, C.B.E., Messrs 
D. A. Boothman, L. H. Clark, D. A. 
Clarke, R. W. Cox, S. Dixon, S. M. 
Duncan, J. V. Eastwood, Professor H. C. 
Edey, Messrs W. W. Fea, R. W. Foad, 
c.B.E., E. J. Frary, J. W. G. Frith, J. P. 
Grenside, R. F. Griffiths, W. Hare, J. S. 
Heaton, J. A. Jackson, A. W. Jobn, C.B.E., 
G. B. Judd, R. O. A. Keel, S. Kitchen, 
Sir Ronald Leach, c.B.E., Messrs J. Lunch, 
B. A. Maynard, W. R. McBrien, E. C. 
Meade, W. G. Medlam, W. Bertram 
Nelson, cap. E. J. Newman, F. E. Price, 
c.B.E., D. G. Richards, D. W. Robertson, 
J. D. Russell, E. C. Sayers, K. J. Sharp, 
T.D., R. G. Slack, H. G. Smith, G. 
Tattersall-Walker, C. C. Taylor, R. H. 
Taylor, A. G. Thomas, R. P. Tovey, D. C. 
Urry, D. N. Walton, J. Whitehead, R. G. 
Wilkes, 0.B.E., T.D, J. C. Montgomery 
Williams, R. G. Wilson, E. K. Wright. 


Appointment to the Council 


Mr M. R. Harris, F.c.a., London, was 
appointed a member of the Council 
to fill the vacancy caused by the res- 
ignation of Mr W. Guy Densem, 
F.C.A., London. 


Resignation from the Council 


The Council received with much 
regret the resignation of Mr Arthur S. 
Watson, F.c.A., Southampton, from 
his membership of the Council. Mr 
Watson had been a member of the 
Council since 1966. 


The Certificate in Management 
Information Part 1, Joint 
Diploma in Management 
Accounting Services — October 
1970 Examination 


It was reported that the results of the 
October 1970 examination for the 
Certificate of Management Informa- 
tion/Part I Joint Diploma in Manage- 
ment Accounting Services were as 
follows (October 1969 figures in 
brackets): 


Certificate in Part I TOTAL 
Management Information Joint Diploma 
English Trish 
Institute Institute Other Bodies 
Pass .. . 9* (14*) (-) 2* (3*) r1* (17*) 
Referred D ss o (roi (1) 8 -= 17 (11) 
Fal .. dë „= 17 (9) (1) 7 (6) 25 (16) 
35 (33) (2) 17 (9) 53 (44) 








(#*The total includes 2 (4) candidates previously referred who are now deemed to have 


passed the whole examination.) 


Registration of Articles 


The Secretary reported the registration 
of 1,304 articles of clerkship during 
November 1970, the total number for 
the year ended November 30th, 1970, 
being 5,394. Comparative figures for 
1969 were 1,077 and 3,438. 


Fellowship 


The Council granted applications from 
eleven associates to become fellows 
under Clause 6 of the supplemental 
Royal Charter. 


Admissions to Membership 


The following were admitted to 


membership of the Institute: 


Beaumont, Richard John Kirby, A.C.A., a1g71; 
Price's House, Castle Street, Warwick. 

Bhatia, Vishesh Lal, A.C.A., a1971; 15 Dealtry 
Road, London SW15. 


Calder, Archibald Graham, A.C.A., 
20 Holland Way, Hayes, Kent. 

Church, Paul Alexander, a,c.a., a@1971; Flat 3, 
8 Croham Park Avenue, South Croydon, 
Surrey. 


Douglas-Pennant, Philip? Morton, A.C.A., E1971; 
42 Devonshire Street, London W1. 


a1971; 


a indicates the year of adrffission to the Institute. 


aS indicates the year of admission to The 
Society of Incorporated Accountants. 


§ means ‘incorporated accountant member’. 
Firms not marked t or * are composed wholly 
of chartered accountant members of the 
Institute. 


+ against the name of a firm indicates that the 
firm, though not wholly composed of members 
of the Institute, is composed wholly of char- 
tered accountants who are members of one or 
another of the three Institutes of chartered 
accountants dn Great Britain and Ireland. 


* against the name of a firm indicates that the 
firm is not wholly composed of members of one 
or another of the three Institutes of chartered 


accountants in Great Britain and Ireland. 


Farrand, Colin, A.C.A., a1971; 17 Ruskin Road, 
Chadwell-St-Mary, Essex RMx6 4HB. 

Fernley, John Anthony, A.C.A., @1971; 75 
Warwick Road, London SWs. 


Goodey, Michael John, A.C.A., a1971; 36 Little 
Birches, Sidcup, Kent. 

Grey, Ivar Andreas Robert John, A.C.A., 
arg7i%; ‘Oxendean Burn’, Cornhill Tweed, 
Northumberland. 


Hartley, Robert Eastwood, A.C.A., @1971; 40 
Middleton Road, Shenfield, Essex. 

Haughton, Roy Francis, A.C.A., @Ig71; 16 
Fieldsend Road, Cheam, Sutton, Surrey. 

Hobbs, Peter Norman, MA, LL.B., A.C.A., 
a1971; 236 Brighton Road, South Croydon, 
Surrey CRa 6AH. 

Howard, Philip Vardon, A.C.A., @1g7I; 12 
Gilray House, Gloucester Terrace, Lancaster 
Gate, London W2. 

Hurst, Robert Andrew, A.C.A., @1971; Rusper 
Nunnery, Horsham, Sussex. 


Lassen, Richard Guy, A.C.A., 21971; 8 Hanover 
House, Regent’s Park, London NW8. 


Mathew, Charles Christopher Bruce, A.C.A., 


azrg71; ‘Moorpark’, Kilbirnie, Ayrshire, 
Scotland. , 

Merriman, David Thomas, A.C.A., @1971; 9 
ro Grove, Cosheston, Pembroke 
oc 


Munro, Charles John, B.A., A.C.A., @1971; 76 
Cadogan Place, London Su: 

Myers, John Alan, A.C.A., @1971; 43 Barrow 
Road, Cambridge. 


Norton, James Henry Llewelyn, A.C.A., @1971; 
Manor House, Whalton, Morpeth, Northum- 
berland. 


O’Mahony, Jeremiah Francis, A.C.A., @1971; 
ie Marne Avenue, New Southgate, London 
Ik. 


Patel, Balwant Natubhai, A.C.A., @1971; 148 
Hedge Lane, Palmers Green, London Nr3. 


Salmon, John Christopher Russell, A.C.A., 
a 184 Pinner Road, Watford Heath, 
erts. 


Scott-Webb, Thomas James, M.A., A.C.A. 
.arg71; 54 Blackheath Park, Blackheath, 
London SE3. 

Smith, George, B.A., A.C.A., @1971; with Arthur 
Andersen & Co, Scottish Life House, Bridge 
Street, Manchester M3 3DL. 

Sneller, James Edward, A.C.A., @Ig7i1; Il 
Lynegrove Avenue, Ashford, Middlesex. 

Stewart, Anthony Henry, A.C.A., Grat: 6 
Manning Gardens, Kenton, Harrow, Middle- 
sex. 
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Sunderland, David, A.C.A., a1971; 105 Kenley 
Parade, Bradford, Yorks BD7 4LA. 


Torkington, John Stephen, B.A., A.C.A., @1971%; 
45 Ladybrook Road, Bramhall, Stockport, 
Cheshire. 


Westinghouse, Timothy Adrian, A.C.A., @1971; 
14A Primrose Mansions, Prince of Wales 
Drive, London SWr1. 


Members Commencing to 
Practise 


The Council received notice that the 

following members had commenced to 

practise: 

Botter, Deryck, F.c.a., a1956; Botterill & Co, 
308 Lower Road, Great Bookham, Leather- 


head, Surrey. 
Burgess, John, F.c.a., 21959; Holman Williams 


& Co, Landport House, Queensway, 
Southampton S01 1HJ. 

Bushell, Michael Derek, A.C.A., a1970; 
Beresford Lye & Co, Queens House, 
Folkestone, Kent. 

Camm, Michael Haydon, A.C.A., a1966; 


Cooper Brothers & Co, PO Box 2533, 
Cocoa House, Liberty Avenue, Accra, 
Ghana. 

Cansdale, John Frank, A.C.A., 21963; John F. 
Cansdale & Co, 54 Hillside Grove, Chelms- 
ford CM2 9oDB. 

Caulfield, Edward Charles, 
Lowe, Towler, Latham & 
Deacon’s Bank Chambers, 
Leigh, Lancs. 

Chapman, Lewis Joseph, F.C.A., 41932; 
Newbery & Company, Cumhuriyet Bulvari, 
108, PO Box 270, Izmir, Turkey. 

Chatrath, Shyam Sundar, F.C.A., 41958; 8 
Cissbury Ring North, London N12 7AN. 
Cheney, Paul William, A.C.A., 21970; Dutton & 

Co, 18:1 Abington Avenue, Northampton 


A.C.A., a@1966; 
Co, Williams 
Market Street, 


NN 4PY. 

Collins, Michael Jeremy, A.C.A., 21968; 
‘Oakdene’, 67 Manor Lane, Halesowen, 
Worcestershire. 

Donoghue, William John, A.C.A., @1964; 
+Pannell Fitzpatrick & Co, Ellesmere 


House, 4 Ellesmere Road, PO Box 364, 
Kingston 10, Jamaica. 

Downes, William Dennis, F.C.A., @SIg5I; 
Dixon, Wilson, Tubbs & Gillett, Gillett 
House, ss Basinghall Street, London EC2V 
sEA. 

Evans, Trefor Williams, B.A., F.C.A., 81957; 
D. L. Pritchard & Pritchard, 3 Quay Street, 
Carmarthen. 


Featherstone, Dennis Charles, F.C.A. , a81953; 
Cullum, White & Pawley, 1 Grimstone 
Villas, Houndiscombe Road, Plymouth, 
Devon. 

Fowler, Maurice Anthony, A.C.A., a1g61; IA 
Manor Way, Purley, Surrey CR2 3BL. 


Gibbons, Godfrey George, A.C.A., a1g69; 
Walter J. Edwards & Co, Lloyds Bank 
Chambers, Park Street, Walsall, Staffs. 

Godfrey, John, B.A., A.C.A., argo; Dixon, 
Wilson, Tubbs & Gillett, Gillett House, 55 
Basinghall Street, London EC2V 5EA. 

Goldstein, Michael, s.sc.(ECON.), A.C.A., 1969; 
Sterling Michael & Co, 56 Morshead 
Mansions, Morshead Road, London Wọ 
ILF. 
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Harvey, David, A.C.A., a1969; David Harvey & 
Co, 33 Mowbray Road, Edgware, Middlesex, 

Horton, John Rolfe, F.c.a., @1958; 55 Lan- 
chester Road. Highgate, London Mé. 


Jeffrey, David George de Mowbray, A.C.A., 
a1g65; Sheen Stickland & Co, 4 Downing 
Street, Farnham, Surrey. 


Knox, Colin, A.C.A., a1968; ‘Kiama’, Oaker- 
SC Road, Bole Hill, Wirksworth, Derby- 
shire. 


Law, Ian Robert, A.C.A., 21964; Law Fitzhugh 
& Co, 67A First Avenue, London SW14. 


Marcusfield, John Howard, A.C.A., @1970; 
John H. Marcusfield & Co, 4 Merryfield 
Gardens, Marsh Lane, Stanmore HA7 4TG, 

Meddings, David William, A.C.A., @1969; 
Dearden, Harper, Miller & Co, 718 St 
Dunstan’s Hill, London EC3R 8HN, 


Parker, Robert Stephen, A.C.A., 21968; Wood 
& Co, 1 Old Burlington Street, London WX 


2AX. 
Poffley, Colin Froome, F.c.a., a1958; Dammers 


& McCormick, ‘Abbots Fee’, Greenhill, 
Sherborne, Dorset. 
Richardson, Mrs Margaret Ruth, A.C.A., 


arg64; 32 Wingfield Road, Lower Knowle, 
Bristol BS3 5EH. 

Riseman, David Warren, A.C.A., a1969; Henry 
Nunes & Co, 153 Hamlet Court Road, 
Westcliff-on-Sea, Essex, 

Roth, Stephen Alexander, A.C.A., aro6g; 
Stephen A. Roth & Co, 12 Portland Avenue, 
Hove, Sussex BN3 5NG. 


Sacranie, Farouk Mahomed, A.C.A., a@1969; 
Sacranie Bragg & Co, PO Box 5376, Limbe, 
Malawi, Central Africa. 

Sacranie, Bashir, A.C.A., a1969; Sacranie Bragg 
& Co, PO Box 5376, Limbe, Malawi, 
Central Africa. 

Sancho, Gerald Eugene, 8.A.(ECON,), A.C.A., 
a1963; Pannell Fitzpatrick & Co, PO Box 
158, Port of Spain, Trinidad. 

Squires, Peter John, F.c.a., a1959; Shipley, 
Blackburn, Sutton & Co, 52-53 Jermyn 
Street, London SW1. 

Stocker, Onslow Frank, F.C.A., 41953; Onslow 
F. Stocker & Co, Cleveden House, Wormshill, 
near Sittingbourne, Kent. 

Stokes, Albert Frederick, F.c.a., a@S395 
Dixon, Wilson, Tubbs & Gillett, Gillet, 
aa 55 Basinghall Street, London EC2V 


Todd, Donald John, F.c.a., 41953; *Edwin V. 
Nixon & Partners, T. & G. Building, Queen 
& Albert Streets, Brisbane, Queensland, 
_Australia. 


Wand, Alan Philip, A.C.A., 21967; 210 Carlton 
Avenue, Westcliff-on-Sea, Essex. 

Wells, Cedric Lewis, F.c.a., a@1954; Walter J. 
Edwards & Co, Lloyds Bank Chambers, Park 
Street, Walsall, Staffs. 

Wells, Martin Richard Maurice, A.C.A., ar969; 
Rothman, Pantall & Co, 64 High Street, 
Fareham, Hants. 

Whitehurst, Trevor Harold, A.C.A., @19'70; 
T. H. Whitehurst & Co, rr Bamford Road, 
Didsbury, Manchester M20 8QP. 


Re-admission to Membership 


; df 

Subject to payment of the amounts 
required by the Council, one former 
member of the Institute was re- 
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admitted to membership under clause 
23 of the supplemental Royal Charter. 


Resignations 


The Council accepted the resignations 
from membership of the Institute of: 


Armstrong, Maurice John, F.s.A.A., @S'1953; 
10 St Michaels Crescent, Luton LU3 INA. 


Crosthwaite, John Durnford, D.S.0., M.C., 
F.C.A., 21920; Eaton House, Sutton, Surrey. 
(Retired. ) 


Fry, Francis William, F.c.a., @S1929; 4 
i Crescent, Woodford Green, 
Sex, 


Hudswell, Ronald Frank, A.C.A., arg62; 28 
St Michael’s Crescent, Luton LU3 INA. 


Newman, Stanley Charles, ¥F.c.A., @1923; 
ee Hospital, Felixstowe, Suffolk: (Re- 
tire 


Pettitt, Stanley Marcus, F.c.a., argrg; 24 Les 
Street, Waihi Beach, Bay of Plenty, New 
Zealand. (Retired.) 

Pollard, Hamilton Hawkins Whitshed, opp, 
T.D., M.A, FCA, @1928; 3 Gracechurch 
Street, London EC3V oDP 

Pullen, Henry Sherriff, ¥.c.a., arg27; clo 
The Montevideo Gas & Dry Dock Co Ltd, 
Casilla de Correo 243, Montevideo, Uruguay. 


Smith, Joseph Stanley, r.c.a., a1912; 40 The 
Uplands, Loughton, Essex. (Retired.) 

Sundararajan, Mandyam Veerambudi, B.A., 
F.S.A.A., AS19313 24 5th Main Road, Malles- 
waram, Bangalore, India, (Retired. y 


Deaths of Members 


The Council received with regret the 
Secretary’s report of the deaths of the 
following members: 


Bell, Norman Wear, F.c.a., Darliigtok 


Cargill, Ian James, F.c.a., Kirkuk, Iraq. ‘ 
Cattermole, Edward Charles, F.C.As, Harrow, 
Middlesex. 


Daniel, Leslie Stewart, T.D., F.c.A., Taunton, 
Somerset, 


Fairclough, Gerald, F.c.a., Reigate, Surrey. 
Freeman, Louis, F.c.a., Leicester. 


Hand, William Le’Resche, ¥.c.a., Birmingham. 


James, Alfred Selden, F.c.a., Marlborough, 
Wilts. 


Katrak, Homi Sohrab, E.C.A., London. 
Kerr, William Jardine, F.c.a., Chertsey, Surrey. 
King, John Edward, F.c.a., Battle, Sussex. 


Page, Frank Anthony, F.c.a., Accra, Ghana.. 
Pelham, Robert Frank Eyles, ¢.c.a., London. 


Riddle, William Thomson, M.A, F.C.A., 
Edinburgh. 
Rothwell, Jack, r.c.a., Rossendale, Lancs. 


Stephens, Frank Garfield, ¥.c.a., Moseley, 
Birmingham. 
Stubbings, Harry, 


Kingston upon 
Thames, Surrey. 


F. C.A. } 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON Sun 


Telephone 01-834 2002 (4 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, RLANT & MACHINERY, Etc. 
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FINDINGS AND DECISIONS OF THE 
DISCIPLINARY COMMITTEE 


Findings and Decisions of the Disciplinary Committee of the Council of 
the Institute at hearings held on 17th November 1970 


A formal complaint was preferred by 
the Investigation Committee of the 
Council of the Institute to the Dis- 
ciplinary Committee of the Council: 


That William Frederick Bougourd 
a member of The Institute of Char- 
tered Accountants in England and 
Wales has been guilty of acts or 
defaults discreditable to a member of 
the Institute within the meaning of 
clause 21 (3) of the Supplemental 
Royal Charter 

(a) In that he when concerned in the 
operation of an unlimited company 
which provided accountancy services 
to the public provided to a newspaper 
information relating to the activities 
of the company which, if published, 
as it in fact was, would have the effect 
of a solicitation of business for the 
company from the public, and failed 
to take any or sufficient steps to ensure 
that such information was not pub- 
lished by the newspaper 

(b) And in that he when concerned 
in the operation of an unlimited 
company which offered mechanical 
accounting services to the public 
caused or permitted an advertisement 
of the services offered by the company 
to be inserted in a newspaper. 


Finding 


The Committee found that the formal 
complaint against William Frederick 
Bougourd, a.c.a., had been proved 
under both headings. 


Decision 


The Committee ordered that William 
Frederick Bougourd, A.C.A., of “Bels- 
cote’, Church Lane, St Sampson's, 
Guernsey, Channel Islands, be repri- 
manded. 


Overdue Subscriptions 


The Disciplinary Committee of the 
Council of the Institute heard 25 
formal complaints preferred by the 
Investigation Committee of the 
Council, each to the effect that the 
member concerned had failed to pay 
within four months of rst January 1970 
the subscription then due and payable 
by him to the Institute. The Com- 
mittee, having found the complaint 
proved in every case, ordered that the 
following 25 members be excluded 
from membership of the Institute: 


Allsop, Frederic John, F.c.a., ‘Yelverton’, Chase 
View Road, Duxmere, Ross-on-Wye, 
Hereford. 


FINDING AND DECISION OF THE APPEAL COMMITTEE 


Finding and Decision of the Appeal Committee of the Council of the 
Institute at a hearing held on 24th November 1970. 


The Appeal Committee heard an 
Appeal against the Finding and De- 
cision of the Disciplinary Committee 
of the Council of the Institute upon 
the following formal complaint pre- 
ferred by the Investigation Committee 
of the Council to the Disciplinary 
Committee: 

That Joseph Alan Clayton a member 
of The Institute of Chartered Ac- 


JONES LANG 
WiC ONIGN 





Chartered Surveyors 





countants in England and Wales has 
been guilty of acts or defaults dis- 
creditable to a member of the Institute 
within the meaning of clause 21 (3) of 
the Supplemental Ro¥al Charter 

In that he having in March 1968 
received from a client ghe sum of £755 
to be applied by him in the discharge of 
a debt due from the said client to the 
tax authorities without good cause 


The Companies Act 1967, Section 16 
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Andrews, Michael Frederick, A.C.A., 128 
London Road, Twickenham, Middlesex. 

Booth, Richard John, a.c.a., Poste Restante, 
Borrowdale, Salisbury, Rhodesia. 

Bould, Norman Stanley, ¥F.c.a., 3867 Roswell 
Road, N.E., Atlanta, Georgia 30305, USA. 

Carter, Thomas Colin, F.c.A., 9 The Lawns, 
Whitburn Hall, Whitburn, Sunderland, 
County Durham. 

Cherry, Trevor Taylor, F.c.4., Las Carezas, 
Javea (Alicante), C.M. 208, Spain. 

Creed, Richard Albert, F.c.a., 32 Coolinge 
Lane, Folkestone, Kent. 

Deacon, John Frederick, A.C.A., 42 Alexandra 
Road, Epsom, Surrey. 

Foster, Frederick Noel, gea, PO Box 1978, 
Lusaka, Zambia. 

Gyamfi, Paul Brandford, B.COM., a.c.a., PO 
Box 1705, Kumasi, Ghana. 

Hamill, Anthony, F.c.a., 2 Hillingdon Road, 
Gravesend, Kent. 

Maloor, Rama Krishna, F.S.A.A., Flat No. rz, 
Ceara, 8th Road, Chembur, Bombay 71, 

ndia. 

Munson, James Arthur, F.c.A., Channel Dry 
Dock, Cardiff, CF1 5UN. 

Pugh, Francis Vivian Adlington, F.c.a., 89 
Havant Road, Horndean, Hants. 

Rashid, Ahsan, A.C.A., 66 Main Gulberg, 
Lahore, West Pakistan. 

Sanderson, Victor Neville, F.c.a., ‘Emleigh’, 
Pound Lane, Sonning-on-Thames, Berks. 
Sen Gupta, Benoyendra Prasad, F.C.A., 10-5, 
Block A, New Alipore, Calcutta, 53, India. 
Sheikh, Asad Moiz, a.c.a., 8-B, Bath Island, 

Karachi, Pakistan. 

Shippard, Seymour Sidney Ayshford, B.A., 
F.C.A., 24 Lansdowne Crescent, London 
Wr. 

Tayal, Vinod, A.C.A., 47 Punchquin Road, New 
Delhi, India. 

Tooke, Harold, Soa, 28 Bian Hoe Building, 
No, 115, Beach Road, Singapore 7. 

Vinyaratn, Prayoon, F.c.a., 29 Prasarn Mitr 
Road, Bangapi, Bangkok, Thailand. 

Weeds, Colin Neville, a.c.a., 22 Rivergreen 
Crescent, Bramcote, Beeston, Nottingham. 
Whittaker, Gareth William, A.C.A., Fylde 

College, Batlrigg, Lancaster. 

Wilson, Robert Burns, M.B.E., F.S.A.A., PO Box 

352, Parys, OFS, South Africa. 


failed within a reasonable time or at all 
to pay the money to those authorities. 


Finding i 

The Committee affirmed the Finding 
of the Disciplinary Committee that the 
formal complaint against Joseph Alan 
Clayton, F.c.A., had been proved. 


Decision 

The Committee affirmed the Decision 
of the Disciplinary Committee that 
Joseph Alan Clayton, F.c.a., of 
Williams Deacons Bank Chambers, 
Church Terrace, Oldham, Lancashire, 
be excluded from membership of the 
Institute. 
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PROFESSIONAL NOTICES 


ALLFIELDS, Chartered Accountants, 
announce that their senior partner, 
Mr James C. HOwuNSFIELD, F.C.A,, 
retired from the partnership on 
December 31st, 1970. Mr HounsFIELD 
commenced his professional career in 
practice on his own account in 1935, 
and was later joined by partners; his 
firm, TAYLER, HOUNSFIELD & Co, of 
which he was the senior partner, 
continuing in practice until the amal- 
gamation on January Ist, 1966, with 
other firms to form the present 
practice of ALLFIELDS. Mr HouNsFIELD 
will remain with this firm as a con- 
sultant. 


AUERBACH, Hope & Co, Chartered 
Accountants, announce that with effect 
from January Ist, 1971, Mr Jop H. 
CORRE, A.C.A., who has been associated 
with this firm for many years, has been 
admitted as a partner. The firm will 
continue to practise under the same 
title as hitherto. ° 


Anpw. W. Barr & Co, Chartered 
Accountants, announce that Mr James 
DuNCAN FERGUSON, F.C.A., who has 
been senior partner for many years, 
retired from the partnership on 
December 31st, 1970, and that he will 
continue his association with the firm 
as a consultant. 


DELOITTE & Co announce the forma- 
tion, In conjunction with RAWLINSON, 
FIUNTER, BUTTERFIELD & Co, of an 
associated firm in Bermuda in the 
name of DELOITTE, Haskins & SELLS. 
The resident partners in the new firm 
are Mr J. W. BUTTERFIELD, F.C.A,, 
and Mr J. D. BODEN, F.c.A., and its 
address is Woodbourne Hall, Wood- 
bourne Avenue, Hamilton. 


Dote & Co announce the forma- 
tion, in conjunction with BAINBRIDGE, 
CALDWELL, IncRaM & Co, of an 
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associated firm in the Bahamas in the 
name of DELOITTE, Haskins & SELLS. 
The resident partner in the new firm is 
Mr W. B. CALDWELL, F.c.A., and its 
addresses are BITCO Building, Nassau 
and Sun Alliance Building, Freeport. 


DELOITTE & Co announce the forma- 
tion, in conjunction with DaGHIGH & 
Co, of an associated firm in Iran in the 
name of DELOITTE, Haskins & SELLS. 
The resident partners in the new 
firm are Mr S. BEHNAM, A.C.A., and 
Mr T. J. GROVE, F.c.A., and its 
address is Roosevelt Avenue, ‘Tehran. 


DELOITTE & Co announce the forma- 
tion of an associated firm in Sweden 
in the name of DELOITTE, Haskins & 
SELLS. The new firm will operate from 
offices at O. Hamngatan 5, Art I0 
Gothenberg and Drottninggatan 97, 
104. 30 Stockholm. 


DELOITTE, Haskins & SELLS, Italy, 
announce the opening of an office at 
Via dell’ Arsenale 27, 10121 Turin. 


Doc & Co announce that Mr 
R. J. WALKER, F.C.A., retired from their 
Italian firm on December 31st, 1970. 
Mr CHARLES RoMER-LEE, F.c.A., while 
remaining a partner in the United 
Kingdom firm of DrvoiTTe & Co, is 
now attached to their Milan office. 


WiLLiaM Duncan & Co, Chartered 
Accountants, of Glasgow and Ayr, 
announce that Mr WILLIAM JOHN 
CAMPBELL, C.A., a senior assistant in 
their Ayr office, has been assumed a 
partner in the firm with effect from 
January Ist, 1971. 


FLETCHER, FLETCHER AND LAYTON, 
Chartered Accountants, of Salisbury, 
Wilts, announce that Mr JOHN 
CLAYTON PATER, F.C.A., has been 
admitted as a partner from January 
Ist, 1971. Opportunity has been 
taken of shortening the firm name to 
FLETCHER AND PARTNERS. 


ALEXANDER GRANT & COMPANY, 
Chartered Accountants, announce 
that their London partners are now 
Mr E. G. Barratt, F.C.A., and Mr 
N. A. CHALMERS, A.C.A. The practice 
will continue to be in association with 
TANSLEY WITT, JAMES, DANGERFIELD, 
and the international firm of 
ALEXANDER GRANT, 'TANSLEY WITT. 


Ham, JACKSON & Brown, Chartered 
Accountants, announce that they have 
taken into partnership as from Jan- 
uary Ist, 1971, Mr P. F. KERCHER, 
A.C.A., who has been a senior member 
of their staff for some years. 


LatHam & Co announce that as 
from January? rst, 31971, Mr R. 
S L 
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STEKEL, A.C.A., has been admitted 
as a partner in the firm. The name of 
the firm will be unchanged. 


Macnair, Mason, Evans & Co, 
Chartered Accountants, announce that 
with effect from January Ist, 1971, 
they are taking into partnership 
Messrs MICHAEL CLIFFORD GABRIEL, 
A.C.A. and MICHAEL CHARLES 
HARRADINE MASON, A.C.A. 


MILLER PRIDEAUX & COMPANY, 
Chartered Accountants, of 37-39 High 
Holborn, London WC1 announce 
that as from January rst, 1971, Mr 
C. FLOOD, C.A., Mr J. ELLINcHAM, 
c.A., and Mr J. BANFORD, A.C.A., who 
have been with the firm a number of 
years, were admitted into partnership. 


Mopp, WALTERS & Co, Chartered 
Accountants, announce that as from 
January rst, 1971, they have taken 
into partnership Mr JoHN ROBERT 
MORLEY, A.C.A., who has been a 
member of their staff for many years. 


Mr RICHARD REEVES, F.C.A., an- 
nounces that he commenced practice 
on January 1st, 1971, under the name 
of Irvine Reeves & Co, Chartered 
Accountants. Mr ANTHONY ROLAND 
IRVINE, F.C.LS., A.T.LL, of ROLAND 
Irvine & Co, Chartered Secretaries, 
will be associated with the new firm 
and his services will be available in a 
consultative capacity. 


REYNOLDS & LANE, Chartered Ac- 
countants, of Ashford and Folkestone, 
Kent, announce that on January rst, 
1971, Mr BRIAN REYNOLDS, F.C.A.,, 
retired from the partnership but will 
continue to be available as a consultant, 
and Messrs DAVID GRUGEON, A.C.A., 
and RAYMOND PICKARD, A.C.A., be- 
came partners. 


‘THORNTON Baren & Co, Chartered 
Accountants, announce the retirement 
from partnership on December 31st, 
1970, of Mr C. R. Rippincron, 
F.C.A. (Leicester firm) and Mr D. R. 
MADDOX, F.c.a. (Bournemouth firm). 


WARMSLEY HENSHALL & Co, Char- 
tered Accountants, of Chester, an- 
nounce that their partner Mr J. 
Evuis EVANS, 0.B.E., T.D., V.L., F.C.A., 
J-P., retired on December 31st, 1970. 
He will, however, be available both in 
Chester and Prestatyn in a consultative 
capacity. 

Mr F. R. WITTY, F.C.A., announces 
that he has retired from the partner- 
ship of ALLFIELDS, Chartered Ac- 
countants, on December 31st, 1970, 
and continues in practice from January 
1st, 1971, at 28 West End Lane, 
Pinner, Middlesex. 
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APPOINTMENTS 


Mr N. J. C. Barton, F.c.a., secretary 
of Dormeuil Ltd, has been appointed 
to the board of directors. 


Mr G. R. G. Berwick, B.A., A.C.A., 

has been appointed financial director 
of Gaskell & Chambers (Holdings). 
He will continue as secretary of the 
company. 


Mr J. E. Harvey-Brown, F.c.a., has 
been appointed financial controller of 
Pitney-Bowes. 


Mr E. C. Harris, F.C.A., F.C.W.A,, 
formerly manager, financial services, 
of The British Petroleum Co, has been 
appointed to the board ot Shell-Mex 
and BP as director and general 
manager — finance. 





Mr E. C. Harris. 


Mr J. Sayers. 


Mr Jeremy Sayers, A.C.A., has been 
appointed accounting manager of 
McGregor, Swire Air Services, a 
member of The Ocean Steam Ship 
Group. 


Mr R. D Heaton, F.c.A., has become 
secretary of Orbit Holdings and its 
subsidiary companies. 


Mr John Holder, F.c.a., has been 
appointed managing director of Ford 
Motor Credit Co. 


oMr J. A. Lane, a.c.a., has become 
finance director of Booker Bros (Liver- 
pool) in succession to Mr J. Meakin, 
F.C.A., who retired at the end of 
December. 


Mr A. J. M. Miller, M.A., c.a., has 


become secretary of the Pegler- 
Hattersley Group. 
Mr R. D Oakes, c.a., has been 


appointed secretary of the Highland 
Distilleries Company. 


<- Mr J. K. O'Donnell, 4.c.a., has been 
appointed a director of Slater, Walker 
Ltd, the banking subsidiary of Slater, 
Walker Securities Ltd. 


` Mr John K. P. Wenban, A.C.A., 
PRS of Ashwell & Nesbit Ltd, 


has been appointed director of man- 


agement services with effect from 
January 1st, 1971. 
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CENSUS OF PRODUCTION 
FOR 1970 

The 1970 Census of Production which 
was announced last February is now 
being carried out by the Business 
Statistics Office (Department of Trade 
and Industry). It is the first in the new 
series of annual production censuses 
and the results will give a wide range 
of information about manufacturing 
industries, including the numbers of 
persons employed, wages and salaries, 
stocks at the beginning and end of the 
year, capital expenditure, total pur- 
chases and sales. 

Questionnaires have been sent to 
manufacturing firms asking for this 
information about individual concerns, 
as well as details about work given out 
to other firms, transport costs, goods 
merchanted or factored, and certain 
other expenses and receipts. Question- 
naires have been sent to all firms 
employing 25 people or more but in a 
smal] number of industries where 
small firms account for a significant 
proportion of output, all firms em- 
ploying 11 or more have been included 
in the census. 

Publication of the census results 
depends largely on how promptly 
returns are made, but the Business 
Statistics Office aims to publish 
results by the end of this year. 


STOCK EXCHANGE FINANCE 
GAME 

The Council of the London Stock 
Exchange has been considering ways 
in which its educational aids to schools 
and other similar bodies could be 
improved and it has been decided to 
launch a Stock Exchange Finance 
Game during the spring term of 1971, 
the aim being to encourage pupils to 
gain some understanding not only of 
the Stock Exchange, but of the 
economy in general. 

Some 25 schools will be participat- 
ing on this first occasion and it is 
expected that the nifmber of partici- 
pants will grow in future years. Kits 
have been supplied toghe participating 
schools, including an Introduction to 
Finance which has been specially 
written for the purpose of the game. 


ICWA BUSINESS GAME 


The Institute of Cost and Works 
Accountants will held a Business 
Game, preceded by a short session 
on the use of computers, at Hedsor 
Park Housé, Taplow, Bucks, from the 
evening of Friday, April 30th, to 
lunch-time on Sunday, May and. 

It is. ones to run e games con- 


currently, each comprising three teams 


of six, making a total of 36 participants. ie 


A fee of {25 will be charged ro d 
include instruction, accommodation ` 
and all meals. Applications to attend 


should be made without delay to the oe : 


Technical Department of the Institute 
at 63 Portland Place, London WIN 
4AB. Places will be allocated strictly 
in the order received. 


SOUTHERN SOCIETY'S 
FEBRUARY ACTIVITIES 


The first function in the New Year _ 


of the Southern Society of Chartered ` 
Accountants is the Society’s annual. 
dinner at the Skyways Hotel, South- 
ampton, on February sth. During the 
following week, on February gth at 
the Wheatsheaf Hotel, Newport, mem- 
bers of the Isle of Wight Local 
Member Group who are using com- 
puter bureaux and logabax systems 
for preparing accounts from ini- 
complete records will lead a discussion 
on the merits of these two systems; 
this will start at 7.30 p.m. On the next 
day, the Salisbury Local Member 
Group have arranged a discussion 
meeting with the local Inspector of 
Taxes to be held at the Red Lion 
Hotel, Salisbury, preceded by tea at 
5.30 p.m. 

Mr F. Urquhart will be speaking 
on ‘Flow charts’ after the Bourne- 
mouth Local Member Group’s annual 
meeting at Heathlands Hotel, Bourne- 
mouth, on February 11th, commencing 
at 6 for 6. 30 p.m. On February 23rd, 
there will be a joint meeting of the 
Portsmouth and Southampton Local 
Member Groups at the King’s Head, 
Wickham, when Mr T. A. Hamilton 
Baynes, 0.B.B., M.A., F.C.A., will speak 
on ‘Share valuation’ at 6 for 6.30 p.m. 

Full details of the Society’s activities 
may be obtained from Mr R. G. Norris, 
F.C.A., 37 Winchester Street, Basing- 
stoke, Hants. 


WESTMINSTER TAX DISCUSSION 
GROUP 

At the next meeting of the West- 
minster Tax Discussion Group on. 
Monday, January 18th, at 6 p.m., Mr 
Kenneth Burton, Consulting Actuary, 
will lead off discussion on the new 
pensions code arising from the 1970 
Finance Act. He hopes to include 
both the employed and self-employed 
pensions legislation. 

The meeting will take place at 
10 Belgrave Square, London SWr, 
and members who expect to attend. 
should advise the Secretary, Mr Jj. E. 
Staddon, at that address. T ` 
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COURSES AND CONFERENCES 


Common Market 


As the London Chamber of Commerce 
considers the time is opportune for 
businessmen in the United Kingdom 
to consider in depth some of the 
implications and practical aspects 
which would result from Britain’s 
entry into the Common Market, it 
is organizing a top level three-day 
conference at the Royal Garden 
Hotel, London W8, on February 
and, 3rd and 4th. Dr J. Linthorst 
Homan, Chief Representative in the 
United Kingdom of the Commission 
of the European Communities, will 
deliver the keynote address on “The 
EEC and the world economy’. 

Invitations to speak have been 
accepted by persons of international 
repute including Mr Robert Toulemon, 
Director General of the Industrial 
Affairs Division of the Commission of 
the European Communities; Dr A. 
Duren, Director-General of the As- 
sociation of German Chambers of 
Industry and Commerce; Sir Maurice 
Parsons, K.c.M.G., Chairman of the 
Bank of London and South America 
Ltd: Mr Victor Feather, C.B.E., General 
Secretary of the Trades Union Con- 
gress, and Sir Arnold France, K.C.B., 
Chairman of the Board of Inland 
Revenue. 

A guest speaker at luncheon on one 
of the days will be Mr John Davies, 
C.B.E., FECA, M.P., Secretary of State 
for Trade and Industry. 


Finance 


‘Financial controls’ will be the subject 
of a one-day course to be held by 
BIS (Business Intelligence Services 
Ltd), at the Kensington Palace Hotel, 
London W8, on February 15th. The 
course will provide directors and senior 
executives with a comprehensive 
knowledge of the way in which capital 
and working expenditure is controlled 


in forward-looking companies and the 
techniques involved. 

Fee for the course is £25 including 
instruction documentation, meals and 
light refreshments, and applications 
should be made to Registration De- 
partment, BIS Training, 59/80 Black- 
friars Road, London SEx. 


investment 


A course on the principles of invest- 
ment is to be held at Isleworth Poly- 
technic commencing on January 21st, 
and will extend over ten weeks on 
Thursday evenings from 7 to 9 p.m. 
The lecturer will be Mr D. J. 
McLachlan, A.c.1.8., F.S.C.T., M.B.C.S., 
who will deal with the subject from 
the point of view of small individual 
investors, investment managers, 
bankers and stockbrokers. 

Full details and application forms 
may be obtained from The Head of 
Department, Business and Professional 
Studies, Isleworth Polytechnic, Lon- 
don Road, Isleworth, Middlesex. 


Management Accounting 


A five-day residential course will be 
held at Slough College of Technology 
from March et to sth. The speakers, 


who will include Mr E. C. D. 
Evans, B.SC.(ECON.), F.A.C.C.A., ACIS., 


A.M.B.1.M., Director of Studies at the 
College, and Mr C. C. Day, F.c.a,, 
Deputy Chief Accountant, ICI Paints 
Division, will deal with business fore- 
casting and budgetary control, stan- 
dard and marginal costing, profit 
planning, and measurement of return 
on capital. Theré will also be examina- 
tion of an actual problem together 
with discussions and project work. 
Course members may submit topics 
for inclusion in the course relevant to 
their particular company or industry. 

The fee is £30 including board, 
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tuition, and some reading and refer- 
ence material. Early reservations 
should be made, with fee, to the 
Registrar (Accounts), Slough College 
of Technology, William Street, Slough, 
Bucks. 


Chartered Secretaries’ Course 


Directed Private Study (DPS) was 
pioneered by the South West London 
College as a link between oral and 
postal tuition, and courses at present 
cover the examinations for the ac- 
countancy profession. In 1971, a 
DPS course will also be available for 
those seeking to qualify as chartered 
secretaries. 

The course will comprise an tnittal, 
full-time block release element, fol- 
lowed by directed private study and 
a full-time block release, intensive pre~ 
examination period of teaching. 

Full details may be obtained from 
Mr Gordon Ray, B.SC.(ECON.), M.SC., 
M.INST.M., A.M.B.LM., Department of 
Professional Studies, South West Lon- 
don College, Tooting Broadway, 
London SW17. 


Electronic Data Processing 


Seminars on programming aids for 
the IBM 360 computer series will be 
held by Clark, Johnston Ltd at the 
Cafe Royal, London, regularly 
throughout 1971, the next two dates 
being January 21st, and March rh, 
Course fees are £26, including meals 
and course notes. The same company 
will also be holding a three-day 
training course at the Ivanhoe Hotel, 
Bloomsbury Street, London, from 
February ryth to roth, on ‘Business 
communications for computer staff’, 
which should prove of interest to 
project leaders, programmers, and 
systems analysts who require to 
develop their ability to communicate 
at all levels within an organization, 
Fee for this course is £55 inclusive. 
Full details of these courses may be 
obtained from Clark, Johnston Ltd, 
199/201 Old Marylebone Road, Lon- 
don NW. ` _ 
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TELEPHONE: 04T 248 WEISSEN l 
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Early Cash 
yment ` ` 

Endowment 

Policy 


FOR THE YOUNG EXECUTIVE 


A substantial cash sum ~- 
10,15 or 20 years before 
the policy matures. - 


A new approach to ‘with profit’ 
Endowment Assurance from 


THE SENTINEL 


Please apply for quotations.to: ~ 


THE SENTINEL INSURANCE CO. LTD 
Williams National House, 
11-13 Holborn Viaduct, London EC, 
Tel. 01-248 8070 i 










- 














S 15s NET 
17s including postage and packing, U.K. 


It is the only self-binding device that makes a real 
book and allows the pages to be perfectly flat when 
open. Twenty-six copies and index may be bound by 
inserting in a-spring linen cord weekly. The case is 
covered in blue cloth, suitably worded and of an 


extremely attractive appearance worthy of the best 
bookcase. 


ORDER FORM 


e GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R LI 01-836 0832 
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Please supply sn BINDING CASE(S) 
at 17s including postage and packing, U.K. 
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| Available by post or personal call at The City Library 
INDISPENSABLE FOR OVER 95 YEARS 
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solp DESK DIARY AND YEAR-BOOK | 


our | Three days on each page with all information. Bound in blue binding case lettered in white foil. 11} in. x 73 in. 
29s (£1-45) including purchase tax (6s 8d — 33} p) and postage. 


POCKET DIARY 


Three days on a page with all information. Bound in blue binding case lettered in gold. 54 in. x 3} in. 25s 8d . 
(£1°283) including purchase tax (5s 11d - 293 p) and postage. 


POCKET DIARY 28 

Three days on a page with information section separate and inserted loosely in pocket at back of diary. 
Bound in blue binding case lettered in gold. 28s (£1°40) including purchase tax (6s 6d — 324 p) and postage. 
THE INFORMATION SECTION CANNOT BE SOLD SEPARATELY FROM THE DIARY. 


DE LUXE POCKET REFILLS ` | 
Three days on, a page with all information. .54 in. X 3} in. 22s 2d (£1°11) including purchase tax. 
(5s 2d ~ 26p) and postage. 


DE LUXE CASES FOR REFILLS (ONLY A FEW LEFT OF THIS STOCK) 


SOLD | Good quality black leather, lettered in gold on front, lined with silk. Two loose flaps, elastic in centre to 
QUT |accommodate the refill. Fitted with leather strap and button fastener at side. 21s 6d (£1-074) including 
purchase tax (4s 11d ~ 24} p) and postage. ` R 


DE LUXE WALLETS FOR REFILLS (NEW AND IMPROVED STOCK) 


In good quality Black Morocco leather, silk lined, lettered in gold on front. Two pockets, front and back, 
form wallets which also hold diary refill in position together with elastic in centre. Fitted with leather strap 
and button fastener at side 35s (£1°75) including purchase tax (8s 2d — 41p) and postage. 


Order Form 


Gee & Co (Publishers) Limited, The City ‘Library, 151 Strand, London WC2R 1JJ Telephone 01-836 0832 
Please Supply (*insert the number of each item required) 


KN 


Desk Diary Pocket Diary De Luxe i Sees 


& Year Book i with sep. information Refills (FEW ONLY) (NEW STOCK) 


(£1°284) (£40) (£111) 





SOLD OUT @ @ @ 22s 2d | SOLD OUT 


t o 
ress È 
ame and AUESSEN EE 


(BLOCK LETTERS PLEASE) 


TTT OH ODOC EEREF DE FERES EE EERE SES TESS SCOT OESDHOVAAAE VOCE EES PERE SSTALSE EE ESSER ELE SORA HE DH REONE SE ETT SET BUE ERAGE ESP OS EEE ESS FEES h EDERAL OPE SORSET AT EEEE SESE EDS DESFLOREREREEHEAA PRED ERT EESERESESESREE TORRES ECA SSS SEEEAGH*OONEDECEDERT 


Date... ge, ee eene E Remittance enclosed £ 

PLEASE NOTE DIARY MAIL ORDER TERMS:* BS 

CASH WITH ORDER. Approved Accounts -Strictly monthly from date of invoice. 
ak DIARIES CANNOT BE RESERVED UNLESS THESE TERMS ARE COMPLIED WITH. 
Please advise us if your order is not acknowledged within 14 days. og 


ACCT 14/1/71 
€ 
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LONDON & PROVINGIAL 
ACCOUNTANCY APPOINTMENTS 


. Great expectations for a 
i QUALIFIED 

| ACCOUNTANT 

| Starting salary £3,000 p.a. 
Location : Liverpool 


Appointment will almost certainly result in promotion to Group 
Accountant; and you may well eventually succeed to an even 
higher position in our client’s organisation. 

Based in LIVERPOOL, you will initially control a vital project 
which is the forerunner of tremendous acceleration in this 
Group's already impressive growth record. Thereafter, you will 
increasingly add general management work to your accountancy 
function liaising closely with the Managing Director. 

Aged between 30-40, you must be a highly-competent Accountant; 
but your personal potential must not be confined solely to this 


| , "9 . function and determination to immerse yourself in the affairs of 
= i r your new Company, reaping abundant rewards as a result, is of 
SS E paramount importance. 












cOST 
ACCOUNTANT = 


Vacancy exists for a qualified Cost Accountant, 
ACWA, or equivalent to take charge of the 
Cost Department in our Head Office in 
Edinburgh. 


Applicants should preferably have had 
experience of operating a Contract Cost 
System. 

_ Salary commensurate with training and 
experience. 

Apply giving details of age, experience, and 
qualifications to: 7 
Group Personnel Manager 
James Miller & Partners Ltd 
18 George Street 
EDINBURGH EH2 2PG 





Interviews will be conducted in Liverpool and London. 
BUILDING AND Please write in the first instance, giving brief details of 
_ CIVIL ENGINEERING - 


your background, to: Janet Grant, Managing Director, 
London & Provincial Accountancy Appointments, 146 
Bishopsgate, London EC2M 4JX. 


Ma a 3 ze e F `è rt ` DN e sx ote ne Ege 





tet P 


MANAGER - ESTATE PLANNING 
DEPARTMENT | 


An exceptional opportunity has arisen within a leading City firm 
of financial planning consultants who require a manager to take 


Management Consultants 
in Human Resources 
17 Stratton Street London W1 





charge of the technical and administrative aspects of their estate G r oup Ta xation Adviser 
planning department. - - : 

The successful applicant reporting direct to the Technical i 

Director wili take control of a smali team of planners and be Constru ction Industry 
responsible for the provision and development of the personal | , E 

financial advisory service provided by the company. He will Up. to £5000 


also be required to assist the Technical director in organising 
internal technical training programmes. Lo n d on 

The successful candidate, probably in his early 30s, must have a 

thorough knowledge of revenue law applicable to-estate duty and : Ka , , ; 

surtax saving schemes and the effects of recent legislation on for a major entrepreneurial construction, housing and 


existing arrangements. In addition he should have the ability to property group whose turnover approaches £70m. It operates 


innovate and think creatively and to manage and develop others. ban $ : 
This is a key management appointment offering immediately mainly in the UK, but there are also some overseas interests, 


; excellent and long-term prospects. The appointment may notably in Canada and France. He will be responsible to the 
a. well ideally suit a young professionally qualified person specialis- Group Finance Director for overall tax advice, including ` 
ing in this field but who is seeking to broaden his management : BE 
and: technical skills: planning fiscal legislation, overseas tax and agreement of tax 
Salary and other valuable fringe benefits commensurate with the liabilities, He will have direct contact with divisional chief 
importance of this position will be negotiated. executives, in particular with the Property Division. 
Please telephone 01-623 5210 or write with brief details of l Candidates, probably in their 30’s, must be chartered 
previous experience and other relevant information to : : : 
T. W. P. Cleary, Technical Executive Director, Shipton accountants who have substantial taxation experience 
, Assurance & Financial Advisory Services Limited, Adelaide including some overseas tax. Car provided. 

House, London Bridge, London EC4. | R. A. Sackett reference J.2090. 


` rA 


"eg The MSL Consultant has analysed this appointment . , 
4 Further information will be sent if you provide your name and 

S address by telephoning 012629 1844 or writing to the consultant 
memes quoting the reference. Your enquiry will be in confidence. 








| Shipton’s 
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ACCOUNTANT 


THE LAW SOCIETY 


accountant 
£2,508 -£4,260 


The Law Society is responsible for the administration of the 
Legal Aid Scheme in England and Wales and seeks an ac- 
countant for Internal Audit Work. . 

The Legal Aid Accounts Department is in course of shank: 
ing to computer operation OCL. 1902A) and a knowledge 
of E.D.P. would therefore be useful together with profes- 
sional office experience. The present duties of the post do not 
necessitate travel outside London. 

The starting salary depending on age and experience will 
be within the above range but is unlikely to exceed £3,250 
p.a. Salaries are reviewed annually. Four weeks’ annual 
leave; contributory pension and free life assurance scheme; 
5-day week. 


Apply with details of age, education, and career to date to: 
Secretary-General (AC), The Law Society, 113 Chancery 
Lane, London WC2A IPL. 


_ DAVID JOHNSON GROUP LIMITED 


CHARTERED ACCOUNTANT 


(A.C.W.A. qualification desirable but not essential) 


Salary £3,000. per annum plus 


A substantial East Anglian close Gompany specialising in Food 


' Production, Marketing and other ancillaries, within easy reach of 


the Norfolk Coast and London, requires an experienced Chartered 
Accountant, preferably with an Institute of Cost and Works 
qualification, to take complete control (including administration) 
of the Accountancy and Costing Division of the Geck 


The successful applicant will be: - 

e dynamic, progressive and ambitious; 

b) between 30 and 45 years of age; 

(c) able to command a commencing salary of £3,000 plus; 

(d) of at least five years’ successful commercial experience; 

(e) prepared to accept top level responsibilities and be directly 
responsible only to the Managing Director; 

(f)fully experienced in financial and cost accountancy and 
budgetary control and purchase and production control. 


Mechanical accounting system in operation. 

This Company is expanding rapidly and future prospects depend 
entirely on the capabilities of the applicant. In addition to the salary 
there are Pension and Life Assurance Schemes and other fringe 
benefits. 

Replies, which will be acknowledged and treated confidentially, 
should be sent with all relevant details, including photograph, to: 


THE MANAGING DIRECTOR 
DAVID JOHNSON GROUP LIMITED 
4 Orchard Road South 

MARCH 


Cambridgeshire 


CHIEF ACCOUNTANT 


for large Brewery in Manchester area. Will under- 
take all normal duties and will be responsible to 
Financial Controller for preparation of periodical 
financial statements and final accounts. Will have 
E control of Accounts Department and 
stafi. 


. Should appeal to, a Chartered Accountant age 
35-45 — ideally about 40, with at least 5 years’ 
experience in similar capacity. Knowledge of Com- 
puter techniques essential, and of the brewing 
industry an advantage. 


Initial remuneration will not be less than £3,500 
p.a. with attractive fringe benefits. 


_ Nothing will be disclosed to Client until permission 
is given. — Please write briefly, quoting Reference 
Number 4636 to: 


Ashley Associates Ltd 


PETER HOUSE, MANCHESTER M1 5BB 
and at 46 St James's Place, London SW1 


FINANCIAL 
ACCOUNTANT 


Freshfields, solicitors, wish to appoint a Financial 
Accountant. 


The successful applicant will: 


be responsible for preparation and continued 
development ` of the firm’s management 
accounting; 


be between 30 and 40; 


have opportunities for promotion in a firm with 
an international practice; 


work in a pleasant office in the City. 


Starting salary will be by negotiation and will take 
into account the experience of the successful applicant 
in addition to the responsibilities of the position — 
probably between £3,000 and £3, 500. Good pension 
and life assurance scheme. 


Applicants should write in confidence to J. G. 
Adams, F.C.A., A.c.W.A., Freshfields, 1 Bank Buildings, 
Princes Street, London EC2, stating briefly, age, 
qualifications, education, and experience. 
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MULTI-BRANCH VEHICLE DISTRIBUTORS, several million 
pounds turnover, urgently require two female Accounts Assistants 
at DORKING, SURREY, Head Office. Applicants must be competent 
book-keepers and quick to learn a wide variety of interesting and 
exacting duties. They will be members of a hard-working well- 


SCOTCH WHISKY CROUP 


Public company requires Young Chartered Accountant for its London 
offices as joint Group Accountant and Assistant to the Managing 
Director. The applicant will be required to travel on the group’s behalf 
and will hold a responsible and interesting position with excellent 
prospects. Commencing salary £2,750 per annum. — Write with full 
details to Managing Director: 


Amalgamated Distilled Products Limited 
Roxburghe House 
273/287 Regent Street 
London W1 






organized team led by the Group Chief Accountant. 

Hours 9 a.m.-5.30 p.m., Monday-Friday: no Saturdays. Good 
salary. Three weeks’ paid holiday per year. 

Apply in writing, giving usual details, to the Secretary, E. J. Baker 
Motors Ltd, 285-293 High Street, Dorking, Surrey, or telephone 
Dorking 3822, extension 37 or 55. 






















ASSISTANT 
ACCOUNTANT 


-required for large firm of Consulting Civil Engineers. Location 
East Croydon. Minimum of 4 years’ accounting experience necessary. 
Salary negotiable, around £1,750 per annum. 


Applications in writing, giving brief career details to: 


Young management accountant (age bracket, say, 21-27), preferably qualified, 
urgently required by multi-branch Vehicle Main Dealers in Home Counties — ' 
annual turnover several million pounds: member of a large public group. To be 
responsible to Chief Accountant for preparation of monthly management returns 
including Balance Sheet and Cash Forecast. Must quickly master a completely 
revised Group accounting system now centralized at Dorking. Previous Motor 
Trade experience an asset, but not. essential. 


Good salary and conditions, Three weeks’ annual holiday. Contributory pension 
scheme after probationary period. 


Personnel Officer 


Written applications please to the Secretary, E. J. Baker Motors Ltd, 285-293 
High Street, Dorking, Surrey. 


MOTT, HAY and ANDERSON 


20/26 Wellesley Road, Croydon, Surrey CR9 2UD 





nea mm vom | Nice 


(Age Immaterial) att Cal allowance 


South Manchester be? Wo r k 


Our client, who is concerned with the processing, retail 
and wholesale distribution of milk and dairy products, 


wishes to appoint an accountant for the Lancashire area My clients want a Management Accounts Controller. You 
of its Northern Division. The candidate must have imagi- should consider this unusually attractive opportunity if 
nation and drive in order to assist with the development you are:— 


of systems and reporting coupled with Budgetary Control. 


Age is immaterial, an unqualified man with sound com- EE 


mercial experience would be considered. Good working "Ir — aged 24—34; 

conditions including a generous car allowance, out-of- — wishing to develop in management accounting. 

pocket expenses, pension and life assurance scheme. — ° Based in the London area, you will find a friendly, 
Ref. 2019/ TA, Apply H. W.J. Clayton, Cla, F.1.W.S.P., business-like atmosphere in which to use your experience. - 
Reed Executive (Selection) Limited, 15 Piccadilly, Man- This leading company is geared to your welfare and pro- 
chester M1 1LT. Robophone 061-832 6633. motion and exciting things are happening in it. 


Please telephone Nicolas Johnson on 01-584 8306 for 


more details. 


Many of our clients employ qualified accountants for short-term assignments. 
Contact the nearest office for further information. 


Write or telaphone the automatic answering service for an application form. Executive Advertising Limited, 2 k 
Quote Ref. A.B. to be kept informed of other positions for qualified accountants. Recruiting Consultants 
H 
EI REED EXE oes 
å London, S.W.3. 


LONDON « BIRMINGHAM e MANCHESTER e LEEDS 
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COMPANY ACCOUNTANT 
c. £5,000 Oxford 


The successful] applicant will be required to introduce monthly 
management accounts reporting, budgetary control and costing 
systems in addition to controlling the existing day-to-day 


accounts procedures. He must be qualified, ideally be in the 
25 to 30 age group, preferably with commercial experience. 
He will be expected to make a major contribution to the con- 
tinued growth of the Company which is private, situated in 
Oxford and rapidly expanding in the light electrical engineering 


field. 
Apply in writing to the Managing Director, 


The Belclere Company Limited 
Cowley Road 
Oxford 


CHARTERED ACCOUNTANT 


required 


-to take responsibility for financial control of a small but fast 
expanding company manufacturing electronic components. This is 
a challenging position which will require initiative, determination 
and an ability for original thought. 


The successful applicant is likely to be between 27 and 35 years 
of age and to have had sound experience in budgetary control and 
costing, as well as financial accounting. 


Salary is negotiable around £3,000. 


Application should be made in writing stating experience, age 
and present salary to: 


The Managing Director 
Exacta Circuits Ltd 
Galashiels, Scotland 


Miss Selfridge require a 


YOUNG ACCOUNTANT 


To assist with day-to-day administration, preparation of manage- 
ment and financial accounts of their fashion shops. Some account- 
ancy experience is essential (at least to Tria] Balance Stage). The job 
is based in Oxford Street, London W1. 


Salary negotiable around £1,800 per annum. 


“Written application, giving age, experience, qualifications and 
present salary to: 


The Group Financial Controller 
Lewis’s Ltd 
40 Duke Street 
London W1A 2HP 
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ACCOUNTANT/SECRETARY 


ACCOUNTANT/SECRETARY required for a small office. Age 25-35 preferably 
with minimum intermediate A.C.A., A.C.C.A., or A.C.LS., capable of supervising 
efficient administration. Salary approximately £2,000 p.a. depending on age and 
experience. -- Apply to the Representative, Hong Kong Trade Development Council, 
55/58 Pall Mall, London SW1. 


MANAGEMENT ACCOUNTANT — DERBY 


THE COMPANY An expanding private company, manufacturing 
and retailing through its own branches, cakes, 
pastries, meat products and bread. 


THE JOB To supervise existing financial and management 
accounting systems — suggesting and imple- 
menting improvements. To control small 
office staff. To act as personal assistant to 
Managing Director in a variety of fields not 
necessarily limited to accounting. 


THE MAN He will preferably be qualified as A.C.A. or 
A.C.C.A. and will have had some experience in 
industry and with companies operating 
through branches. However, the main attribute 
is a flexibilicy of approach and willingness to 
use initiative. 


THE REWARDS Salary will be negotiable around £2,500 p.a. 
A Profit Sharing Scheme and Contributary 
Pension Scheme are in operation. A company 
car will be provided. 
Apply in writing to: 
Lane Blythe Associates 
Management Consultants 
145 Manor Road, DERBY DE3 6BU 
Quoting:‘AT 61. 








International 
Contracting 


Are you: 
A recently qualified accountant in your twenties ? 
Employed in engineering contracting ? 
Ready to widen your horizons and to practise your skills? 


For a London based opportunity in financial, manage- 
ment and cost accounting with an international company, 
please ring: 


Kenneth Boyd at 01-589 6502, 
Executive Advertising Limited, 
Recruiting Consultants, 

45 Brompton Road, 
London, S.W.3. 





~ 
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ACCOUNTANT 


THE GROUP is the leading In- 
dustrialised Builder in the United 
Kingdom employing 5,000 employees. 


THE POSITION is Accountant of the 

_ Subsidiary controlling the manufacture 
and erection of pre-cast garages and 
concrete cladding. 


APPLICANTS should have the appro- 
priate experience but need not be 
qualified. 


SALARY £1,800 per annum, bonus and 
profit sharing scheme. 


Apply in confidence to the Secretary, 
Bison (Garages) Limited, Green Lane, 
Hounslow, Middlesex. 





ACCOUNTANTS 


East Sussex Engineering Group Ltd 
require for their expanding organisation: 
(1) Management and Financial Account» 
ant aged 30-55 to be based at 88 
Clapham Park Road, London SW4. 
Duties cover supervision of accounts 
of Companies in the Architectural 
Ironmongery Division and produc- 
tion of general management infor- 
mation for the Group. Qualified 
Accountant or Chartered Secretary. 


{2} Cost Accountant aged 30-55 to be 
based at 34 Englefield Road, London 
Ni. He will be required to devise, 
install and improve costing systems 
and supervise their operation. Some 
travelling in U.K. to Group com- 
panies will be necessary. Qualified 
Cost Accountant. 


Applications giving brief details of 
career to date and stating age and present 
salary should be sent under Confidential 
cover to Group Financial Director, East 
Sussex Engineering Group Ltd, 88 
Clapham Park Road, London SW4. 





A KEEN YOUNG qualified accountant 
is required to specialize in taxation. 
Wide and unique experience available. 
Luncheon vouchers and non-contribu- 
tory pension scheme. ~ Details of past 
experience and salary required to Box 
AK 7433. 


AN ACCOUNTANT, required by National 

‘firm of auctioneers and estate agents with 
recently, installed mechanized accounting 
system, to take financial control and pre- 
pare management accounts and reports for 
the partners. Starting salary negotiable, 
around £2,000 dependent on qualifications 
and experience. — Apply the Partnership 
Secretary, Henry Spencer & Sons, 20 The 
Square, Retford. 








A SALARY OF UP TO £2,060 IS 
OFFERED BY CITY SHIPPING 
AGENTS, BROKERS AND STEVE- 
DORES TO AN ACCOUNTS AS- 
SISTANT WITH EXPERIENCE OF 
SHIPPING ACCOUNTS DISBURSE- 
MENTS. ~ ACCOUNTING AS- 
SOCIATES, 168 FINCHLEY ROAD, 
LONDON NW3. 01-794 0202 (24 
HOURS). 





ASSISTANT ACCOUNTANT FOR 
CENTRAL LONDON OFFICE OF 
LEADING BRITISH ELECTRICAL 
~ GROUP. ECONOMICS DEGREE AN 
ADVANTAGE. SALARY £2,400. - 
ACCOUNTING ASSOCIATES, 168 
FINCHLEY ROAD, LONDON NW3. 
01--794 0202 (24 HOURS). 
\ 





ASSISTANT ACCOUNTANT 
NORTH LONDON 


Motor Group (Finchley) require an 
Accountant to keep a set of private 
ledgers and assist in preparation of 
monthly accounts. Computer bureau in 
use for sales ledgers — interesting job in 
group with good prospects of promotion. 
— Write Box AA 7542. 


ASSISTANT FINANCIAL AC- 
COUNTANT FOR MOTOR MANU- 
FACTURERS IN ACTON, SALARY 
£2,500. ~- ACCOUNTING AS- 
SOCIATES, 168 FINCHLEY ROAD, 
LONDON NW3. 01-794 0202 (24 
HOURS). 


H 
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COMPANY ACCOUNTANT 


A progressive Company with diversified interests, mainly in the timber and builders 
merchants industry, require a qualified Accountant; one with a lively mind and 
curiosity, capable of initiating and progressing projects, aged 28-40. He would take 
charge of the accounting function with overall responsibility for procedure, . but 
provision of management information would be the primary role. Previous com- 
mercial experience with knowledge of costing desirable, but applicants from the 
profession would be considered. Salary by negotiation, pension scheme, car pro- 


vided. — Please apply, with full details of experience to Box CA 1383. 


CHALLENGE OF THE 70s 


Young Semi-Qualified 
Accountant 


We are a dynamic and expanding American Insurance Company looking for a 
young, part-qualified Accountant (preferred age 22 to 25) of exceptional ability. 
Candidates must have passed at least Part III of a recognised accounting qualifica- 
tion and these examinations should have been passed at the first attempt. 


We are willing to pay a particularly attractive salary for a young man of out- 
standing ability, at least £2,000 per annum and more for an ideal candidate. 


The work is of an interesting nature within the Financial section of the Company 
~ and involves supervision of staff, and promotion prospects are unusually good. 


Please contact D, F. Thompson, Chief Accountant, Combined Insurance Company 
of America, Lyon House, 37 Broadway, Wimbledon, London SW19, 01-947 1244. 





Ë ELLERMAN | 
GROUP ` 


THIS INTERNATIONAL SHIPPING GROUP Së 
requires a fully qualified accountant to join BR 
the Group Accounts Department based in the SS 
City. Fr 
He will beresponsible to the Chief Accountant ss 
primarily for all aspects of:- . Ss 


TAXATION Ba 


and should therefore preferably have experi- mu 
ence of international slax as well as U.K. Em 





Company Taxation. to 

UI 

He will also be expected to assist where nec- mm 
essary in the other work of the Group RR 
Accounts Department including consolida- us 
tion and budgeting. BR 

+ A realistic salary is envisaged and there are ğum 
um fringe benefits. RS 
ax 4 è r ES e x un 
as Applications, in own handwriting, giving brief SS 
au details to:~- an 
-+ Staff Manager, "x 
E A ELLERMAN LINES LTD., ER 
sa A 12/20 Camomile Street, an 
SR London, EC3A 7EX. F 
EM Hl 
um aa 


RS DS 
PRESET LELEEELLEEEEELELEL ELE CELL EZ 
Ze TT TTL RS RER RER ERR RR RER RR RRE CELL ERR AE 
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ASSISTANT ACCOUNTANT required for 
small but growing group of companies in. 
electrical contracting and allied industry. 
Experience of contract and stores accounting 
desirable, Salary to be negotiated. — Write 
with details of training and experience to 
Box AA 1299. 


ASSISTANT 
ACCOUNTANT 


We are seeking an intelligent, energetic 
and competent young man to assume 
the position of assistant accountant in 
our rapidly expanding estate developers 
and plant hire contractors organisation. 
It is expected that he will be studying for 
a recognised accountancy qualification 
(preferably A.C.W.A,) and‘at present be 
at least of intermediate standard. 


Salary will be commensurate with 
experience but will be in the region of 
£1,500 per annum. The successful appli- 
cant will be involved mainly in the pre- 
paration and presentation of monthly 
management accounts and weekly cost 
statements with direct responsibility to 
the Chief Accountant. 


Apply in confidence, giving full par- 
ticulars of age, education, qualifications 
and experience to: 


The Chief Accountant 
Abbey Homesteads Limited 
Mallinson House 
321 Chase Road 
Southgate, London N14 63R 


AVOID COSTLY COMMUTING. - We 
are located in congenial surroundings in 
Horsham, Sussex, and have vacancies for 
experienced tax assistants. The work is 
exacting and offers prospects of advancement 
to personal tax planning at intermediate and 
top levels, The salary range is from £1,500 to 
£2,000 initially there is a non-contributory 
pension scheme and fringe benefits. — Please 


write fully, stating experience, age and present | 


salary to Box AC 1346. 

CENTRAL LONDON WHOLESALERS 
require experienced person to take charge of 
accounts office. The post would be of interest 
to a certified accountant or a qualified 
secretary aged 45 years plus. Salary en- 
yisages £2,000+-. — Please apply Box CL 
1385. e 





CHIEF ACCOUNTANT 


Tees-side Shipping and Forwarding 
Group have immediate vacancy for 
Chief Accountant/Company Secretary. 
This position carries responsibility to the 
Managing Director for the production of 
financial accounts, provision of manage- 
ment control information, budgetary 
control, cash forecasting and the fulfil- 
ment of Company secretarial duties. The 
Chief Accountant is also expected to 
play an active part in the management of 
the Company, and, if successful can 
expect a Directorship within two years. 


Applicants should preferably be 
between 30 and 40 years of age, must 
hold a recognized qualification in Ac- 
countancy, and have had substantial 
accounting experience in industry or 
commerce. Knowledge of mechanical 
book-keeping and E,D.P. is essential; 
past experience of shipping accounts 
would be an advantage. 


Write giving full details of career and 
qualifications to The Managing Director, 
J. G. Peckston Limited, Dundas House, 
Middlesbrough, Tees-side TS1 1HZ. 





COMPANY ACCOUNTANT 
WATFORD 


An excellent opportunity has arisen fora 
young, recently qualified accountant to 
make his career in commerce. The 
appointment will be as company ac- _ 
countant to the Watford Computer 
Centre. This company is part of the 
Capital Cities Group, a successful and 
rapidly expanding computer serviggs and 
bureau organization. s 


The man appointed will be responsible 
to the Group Company Secretary and his 
duties will include the preparation of 
monthly financial and management 
accounts. Starting salary will be in the . 
range of £2,000 to £2,250. 


Please apply in confidence to Company 
Secretary, Capital Cities Computer 
Centres Ltd, Star House, Clarendon 
Road, Watford, Hertfordshire. 





EI 
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—— | FARINGDON (BERKS) small expanding 


CENTRAL 
PERSONNEL 
43 New Oxford Street 
London WC) 


01-240 3911/2/3 


FINANCIAL CONTROLLER -~ City 
shipping group. Qualificd A.C.A./ 
A.C.C.A. Salary £4,000 p.a. 


COMPANY ACCOUNTANT — SE. 
London subsidiary of international 
company. Qualified or finalist A.C.W.A./ 
A.C.C.A., 
£2,500. 


aged 27-35. Salary circa 


FINANCIAL ACCOUNTANT - W. 
London computer company. A.C.A./ 
A.C.C.A., qualified or finalist. Aged 22 
plus. Salary £2,250 plus. 


INTERNAL AUDITOR - W. London 
industrial group. Part or fully qualified. 
Some U.K. travel. Aged 22-50. Salary 
to £2,500. 


ASSISTANT ACCOUNTANT - SW. 
London industrial company. Young man 
studying for qualifications. £1,750 to 


commence. 


A free and confidential service to all 
applicants. Vacancies in commerce, 


industry and the profession. 





manufacturing company require accountant/ 
office manager to take full control of cost and 
financial accounts. Salary up to £2,000 
according to qualification and experience. - 
Please send written applications to Edmund 
R. Gibbs & Co, Certified Accountants, 46 
St Giles, Oxford. 


FINANCIAL DIRECTOR DESIGNATE 
(Negotiable Salary but not less than 
4,000. 


Group Accountant/Company Secretary 
required as part of the Management 
team of a fast expanding Group of 
Companies based in North Cheshire. 
Applicants should preferably be Char- 
tered Accountants with experience of: 


(a) Managing an Accounts Depart- 
ment. 


(b) Administering Company and 
Secretarial functions. 


(c) Controlling the regular production 
of Management and Financial 
Accounts. 


di Cash flow and budgeting state- 
ments. 


(e) Import and Export procedures. 
(f) Machine accounting. 


An excellent e mane P for ener- 
getic and capable man. - Please reply 
with details to Box FD 7636 


GROUP OF DATA PROCESSING COM- 
PANIES with o staff of cighty require an 
accountant, able, qualified, at their 
head office in Maidenhead. Good prospects in 
a rapidly expanding concern. Some computer, 
data processing and costing experience would 
be an advantage. Salary up to £2,000 p.n. - 
Applications in writing with full particulars, 
to the Companies’ Accountants, Messrs 
Thornton Baker & Co, Prospect House, 
Crendon Street, High Wycombe, Bucks. 
HIGHEST SALARIES for accountants and 
accounts staff - all levels - in commerce, 
industry and the profession. Also long- and 
short-term temporary assignments. Consult 
us now. — Imperial Agency, 38 Dean Street, 
London W1. Tel. 01-437 385/7074. 

KENT. - Qualified accountant (28-38) 
required by manufacturers of branded 
consumer goods as assistant group chicf 
accountant. To control main accounts 
department, manage liquid resources and 
implement new systems. Salary and benefits 
will be discussed. Relocation expenses paid. 
Practitioners Services Burcau, 233 Cranbrook 
Road, Ilford, Essex (01-554 3484). 





COMPETENT ACCOUNTANT required for 
American subsidiary, based at Ripley, 
Surrey. The company manufactures and 
supplies the building industry and wholesale 
trade with specialized equipment. Salary by 
negotiation. - Write to Box CA 1345. 
COMPETENT MANAGING ACCOUNT- 
ANT full- or part-time required to supervise 
department in an accountant's office in the 
City dealing with the books of an active 
educational organization. - Box CM 1357. 





COST ACCOUNTANT £1,800 FOR 
NATIONAL MANUFACTURING 
COMPANY IN MIDDLESEX. AGED 
21-40. PARTS I AND II LC.W.A. - 
ACCOUNTING ASSOCIATES, 168 
FINCHLEY ROAD, LONDON NW3. 
01-794 0202 (24 HOURS). 





CRANFORD, MIDDLESEX, LEAD- 
ING INTERNATIONAL COMPANY 
REQUIRES 2 INTERNAL AC- 
COUNTANTS AGED 22-28 WITH 
GOOD EXPERIENCE. SALARY 
£2,500+. - ACCOUNTING AS- 
SOCIATES, 168 FINCHLEY ROAD, 
LONDON NW3. 01-794 0202 (24 
HOURS). 





EDINBURGH. ~ Large legal firm requires 
assistunt to take responsibility for capital 
gains tg computations and records. Good 
conditions. Pension scheme. - Box EL 1238. 





ENGINEERING COMPANY IN SE. 
LONDON REQUIRE QUALIFIED 
A.C.W.A. WITH EXPERIENCE IN 
THE ENGINEERING FIELD. 
SALARY £3,000+.- ACCOUNTING 
ASSOCIATES, 168 FINCHLEY 
ROAD, LONDON NW3. 01-794 0202 
(24 HOURS). 





*ASSOCIATES, 168 


LEADING PROPERTY COMPANY 
IN WEST END REQUIRES QUALI- 
FIED FINANCIAL ACCOUNTANT. 
SALARY £3,000. - ACCOUNTING 
FINCHLEY 
ROAD, LONDON NW3. 01-794 0202 
(24 HOURS). 





LUXURY CHINAWARE 


A bright young accountant (finalist) 
required to join young owners of 
rapidly expanding chinaware company 
with big export trade to U.S.A. will be 
responsible for complete accounting 
function from wages (20 staff) to 
monthly financial reports, 01—493 8982. 


NEWLY QUALIFIED ACCOUNTANT 


Are you a newly qualified accountant 
looking for an exciting opportunity in 
industry and capable of examining and 
advising on future pore as wcll as 
running the routine financial accounting 
optration of a fast expanding horti- 
cultural industry? If so apply A. R. M. 
Clark, Managing Director, Edenlite 
Limited, Station Lane, Witney, Oxon, 
giving details of experience, salary etc. 


PROGRESSIVE, EXPANDING group 
of companics requires a newly qualified 
or experienced unqualified accountant 
to control oll accounting functions, 
reporting to the board. 


Salary negotiable to £2,500. 


Write giving brief details of career to 
date, cte., to the Company Secretary at 
281-3 Goswell Road, London ECI. 


TRUST OFFICER 
insurance company for its trustec 
in London. Age 30-40. Salary £2,000 up- 
wards according to experience GE qualifi- 
cations. — Details to Box TD |! 


POOLE - DORSET 


Qualified Accountant required to take 
full charge of books, ctc., for expanding 
manufacturing compong This company 
exports the majority of its products so 
the successful applicant must have 
knowledge of export documentation and 
procedures. A knowlcdge of French and/ 
or German would also be an advantage 
although not essential. 


| Dutics will include preparation of 
internal accounts, budgets, projection, 
costing procedures, ctc. 


Salary by negotiation, but not less than 
per annum. 


Reply in writing, giving details of 
experience to The Staff Partner. 
Thornton Baker & Co, Leslie House, 
244 High Street, Poole, Dorset. 





Property - London, several excellent 
openings have occurred for the follow- 
ing: 

INTERNAL AUDITOR 
A.C.A.JA.C.C.A., 35+ for new ap- 
pointment, £3,000 +. 

ASSISTANT TO 
COMPANY SECRETARY 


Minimum intermediate CIS. first-class 
Similar experience, to £2, 


ASSISTANT ACCOUNTANT 


Preferably intermediate AC Al 
A.C.C.A., experienced in financial 
accounting, £1,700-£1,950. - Appl 


Mr V. Tapp, THE WREN BUREAU. 
01-734 $444. 





RAPIDLY EXPANDING, KENT 
BASED, CONSTRUCTION COM- 
PANY require the candidate to fill a 
vacancy intheir COST DEPARTMENT. 


Candidate will possibly be a man in 
his mid-twenties, at present studying to 
become a Certified or Cost and Works 
accountant who has had some experience 
in the building industry. An older man 
will be considered for the position. Com- 
mencing salary is envisaged to be at the 
£1,250 to £1,500 level. 


Applicants should apply in writing 
stating particulars to The Secretary, 
Deacon Construction Ltd, The Slade, 
Tonbridge, Kent. 





SENIOR BOOK-KEEPER - LADY 
REQUIRED FOR PROSPEROUS 
COMPANY OF HEATING AND AIR- 
CONDITIONING ENGINEERS IN 
NORTH LONDON. SALARY £1,250- 
£1,600. - ACCOUNTING AS- 
SOCIATES, 168 FINCHLEY ROAD, 
LONDON NW3. 01-794 0202 (24 
HOURS). 





TAXATION ASSISTANT 


Large public company whose Head 

fice is in the City requires a 
TAXATION ASSISTANT, Male or 
Female, preferably aged 25 to 35. A 
knowledge of Schedule E and Capital 
Gains Tax gained in a Revenue Office, 
an Accounting firm or o Bank is essen- 
tial, The appropriate level would be T.O. 
OI OG) or Eo in the Inland Revenue 
Department or intermediate professiona! 
level elsewhere. The Taxation Assistant 
will be responsible directly to the Group 
Taxation Manager and his duties will be 
of a varied and interesting nature. 


The salary will be negotiable according 
to experience, but other benefits include 
pension scheme and 6s luncheon 
vouchers. 


Please apply in writing, with details 
of cxperience, to: The Personnel 
Manager, Box TA 861, c/o Streets, 21 
Lawrence Lane, L ondon EC2V 8BX. 


required b 


leading 
partment 





WILTSHIRE, CHIEF ACCOUNTANT 
FOR A MANUFACTURING GROUP. 
SALARY UP TO £3,000 FOR EX- 
PERIENCED MAN AGED UP TO 45. 
- ACCOUNTING ASSOCIATES, 168 
FINCHLEY ROAD, LONDON NW3. 
01-794 0202 (24 HOURS). 


U.K. AND OVERSEAS 


£2,000 FINANCTAL ANALYST 
(STAINES): £2,250 Assistant Account- 
ant (Newton-le-Willows); £3,500 Maon- 
ager Designate, Partnership Prospects, 
Professional (Manchester, London); 
Cost Accountant (Congicton); Partner 
Designate, A.C.A. or Finalist (South- 
port). - Please send name and address 
for details of widest selection of account- 
ancy positions to DIRECTOR, F.C.A., 
SENIOR STAFF SELECTION LTD, 
INTERVIEWING CENTRE, 21 
LATHOM ROAD, SOUTHPORT, 
LANCS. 


YOUNG CHARTERED, certified, or 
cost accountant or chartered secretary 
So ie for expanding company in- 

ved in production, animol fecding 
stuffs, grain silos, etc. Applicant will be 
expected to assist directors in detailed 
financial planning. Salary negotiable 
according to experience. Car and othe: 
benefits provided. 


P. Cherry 
Cherwell Valley Si, Ltd 
Twyford 
Banbury 
Oxfordshire 





YOUNG QUALIFIED ACCOUNT- 
ANT required by vigorously expanding 
South Wales property group, preferably 
with two years’ post-qualification experi- 
ence in a company involved in properly 
or finance. Salary by arrangement, 
dependent upon experience, qualifica- 
tions, etc: but not less than £2,000 pn. 
- Please reply initially to the Principals, 
Parkhurst Group of Companies, 18/19 
Manse! Street, Swansea SAI SSR. 








OVERSEAS 








NIGERIA 


CHARTERED ACCOUNTANT, pre 
ferably not over 45, required for North- 
ern Nigeria, by firm of chartered ac- 
countants with offices throughout West 
Africa. Starting salary from £N3,900, 
equivalent to £4,550 sterling a year, 
increased according to experience and 
with regular review. Excellent prospects 
and scope for substantial saving. Family 
passages, well furnished house or fat 
rent-free, car and running cxpenses 
provided with initial kit allowance and 
other bencfits. First tour usually of 
eighteen months followed by three 
months’ home leave on full pay, 
renewable for sccond and further tours. 


Please write quoting Ref. C., to Box 
NC 7576. 





SENIOR COST ANALYST - KUWAIT 
Qualified A.C.A. or A.C.W.A., cssential 
with minimum five years’ post-qualifi- 
cation experience preferably as cost 
accountant. Should be experienced, 
working with computer and familiar 
modern management accounting 
methods. Two-year contract offercd at 
not less than £4,250 p.a. (NO TAX), plus 
service gratuity, family accommodation 
facilities, etc. - Applications and 
further information, Mr V. Tapp, 
WREN BUREAU, BEAR STREET, 
LEICESTER SQUARE, LONDON 
WC2, 01-734 S444. 
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Qualified Accountants 
£3,600 + 


ZAMBIA 


Deloitte & Co invite applications from recently qualifi ed 
accountants for a two-year appointment to their office at 
Lusaka. Salaries start at not less than K6,200 (£3,617) p.a. 


- which includes a terminal bonus enabling a substantial capital 


sum to be remitted to the United Kingdom. Benefits include: 
@ Free accommodation. 

- @ Settling-in allowance. 
@ Return air fare to the United Kingdom. 
@ Five weeks’ holiday per annum. 


Zambia has excellent social and recreational facilities and is 
well placed for travel to other parts of the African continent. 


Successful ‘applicants will be expected to fill eg veier 
positions on the audit staff. 


Please write to: 
David F. Pratten, 128 Queen Victoria Street, London EC4. 


sasaaa 


the world. 





A.C.LS. 
APPOINTMENTS 
DIVISION 


the three operating divisions. 
SALARIES 
ence and qualifications. 


BENEFITS 
@ Settling-in allowance 





Scope for advancement is good. 


a ees 


Accountants 
F2,000-£3,600 


In Zambia, the world’s third largest copper pro- 
ducer, Nchanga Consolidated Copper Mines 
Limited owns three developed and three 
developing mines, responsible for 60% of:the 
nation’s output. The engineering complexes on 
the Copperbelt are among the most modern in 


Vacancies now exist with the Centralised 
Services Division of N.C.C.M. Ltd. for both 
qualified and partly qualified Accountant 
Division operates a sophisticated IBM 3 0/65 
computer as well as a Financial Planning 
Department, both of which are utilised to assist 


These range from K4,870 to K6,200 (£2,841 to 
£3,616) gross per annum, according to experi- 


è Low-rental housing with basic furniture 
o 


. The 


Accountant for 
Middle East 


British Oil Company operating in the Middle East offers an interest- 
ing opening to qualified accountant in its overseas areas of operation. 





The vacancy is in the finance function and initial responsibilities 
would relate to internal audit work. Opportunities exist for advance- 
ment to senior positions not necessarily confined to one particular 
country or solely to the finance function. 


Candidates, aged 30-35, should hold a University Degree and a 
recognised qualification in Accountancy. A minimum of three years’ 
professional or industrial experience is desirable. 


Terms and conditions are excellent; local remuneration commen- 
surate with qualifications and experience but not less than £375 
per month (net of local tax); approximately seven weeks’ annual 


home leave with paid passages; contributory Pension Fund; assistance ` 


with children’s education. Married or bachelor accommodation 
provided at moderate rental. 


Write, giving full details of age, qualifications and experience’ 
quoting O/S 83 to Box No. AT 3857, c/o Charles Barker Recruitment 
Led, 20 Cannon Street, London EC4. 





@ Education and educational travel allowances 
@ Generous leave conditions 

@ Excellent medical facilities 

e Free Life Assurance 

@ Return paid passages 

RECREATION 

The sunny climate of Zambia, the full social 
opportunities, together with many sporting and 
cultural activities provide for a satisfying life. 


Income Tax is lower than in the U.K. Also, 
Exchange Control Regulations allow for the 
externalisation of up to 50% of gross income. 


Write for application form and fully illust- 
rated factual booklet to: 

Anglo Charter 

International Services Limited, 

Appointments Division, 


Dept. A 9694/NN(C), sg 


7 Rolls Buildings, 
‘London, EC4A IHX. 
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Australia 


Deloitte & Co invite applications from accountants, recently 
qualified or with some years’ post-qualification experience, 
for positions with their associated firm in Australia. The firm’s 
activities include auditing, taxation, business investigations, 
estate planning, and associated management advisory services. 
Immediate positions are available in Sydney but applications 
will be considered for Melbourne also. Applications will only 
be considered from accountants emigrating to Australia. 
Successful applicants will be provided with temporary hotel 

, accommodation on arrival and while making more permanent 
arrangements. 


Commencing salaries will be not less than $A5,500-$A6,500 
p.a. depending on experience, etc. Non-contributory super- 
annuation benefits will be available after a qualifying period. 
The firm is expanding substantially and there are excellent 
opportunities for advancement. Staff training seminars and 
discussion groups, etc., are carried on throughout the year. 


Please write to: 
David F. Pratten, 128 Queen Victoria Street, London EC4. 
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Gilbert and Ellice Islands Colony 
require a 


Chief Executive 
Officer 


(Financial/Treasury — Training) 


to give basic training in financial/Treasury matters to new 
entrants in the Colony’s Civil Service, to clerks already in service, 
and to Island Executive Officers. He will also be required to set 
up a syllabus of training for Treasury staff, and to coach the staff 
of all Departments in accountancy/financial subjects through 
correspondence courses. Candidates must be prepared to travel 
extensively within the Colony, by sea and air. 


Starting salary, according to qualifications and experience in 
scale equivalent to £2,604-£2,942 (including TAX FREE Atoll and 
Inducement Allowances, payable direct to officer’s U.K. bank 
account). An Appointments Grant of up to £200 may be payable. 
Gratuity 25 per cent of total salary and Inducement Allowance 
drawn. Free passages etc. 


Candidates, preferably 30-45, must have had high level colonial 


*accounting/Treasury experience and previous experience in, 
or a flair for, training. 


For further details and an application form write to: 


CROWN AGENTS, ‘M’ Division, 4 Millbank, London SW1, 
stating name, age, brief details of qualifications and 


experience, and quoting reference number M3A/701113/ 
AD. 


gamm 
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SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation, Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





A.A.C.C.A. (37) experience management and 
financial accounting, tax, saff control, 
mechanized accounting industry and com- 
merce, seeks fresh post London/Essex. 
Salary £2,600 plus. — Box AA 1318. 

A.C.A., A.T.1.1. (31), particularly experi- 
enced in taxation seeks managing/partnership 
position preferably in NW. London area, — 
Apply Box AA 1340. 

A.C.A. FINALIST, highly experienced in 
incomplete records, preparation of accounts. 
Audit and taxation work, good insolvency 
experience. Presently working as senior 
clerk in a smaller firm earning £1,600 p.a. — 
Box AF 1402. 

A.C.A. FINALIST Part II (November 1970) 
with five years’ all-round experience seeks 
position in profession, commerce or industry. 
Presently working as senior tax clerk. — Box 
AC 1291. 

A.C.A., PART T, NOVEMBER 1970, seeks 
position in profession, medium-sized firm, 
London area. Experienced in incomplete 
records, small audits, relevant tax. Five years’ 
in Surrey firm. From Middle East. — Box 
AC J388. 

A.C.A. PART II FINALIST, with good 
all-round experience in accountancy and 
taxation, seeks position in a professional 
firm. — Box AC 1263. 

A.C.A. PART II NOVEMBER FINALIST 
with six years’ professional experience, seeks 
a progressive position in commerce or in- 
dustry. Surrey area preferred. — Box AC 1317. 
A.C.A., with twenty years’ extensive profes- 
sional and two years’ commercial/industrial 
experience, seeks opportunity, preferably 
West End/West London, where responsibility 
recognized financially and continual effort to 
‘keep abreast’ assisted by provision of time 
and/or courses, circumstances permitting. 
Full- or part-time. — Box AC 1241. 

A.C.A. (36), (secured good position in the 
intermediate examination) taken final part I 
in November 1970. Pakistani B.Com. Ten 
years’ varied experience in the profession, 
finalizing accounts, dealing with taxation 
independently, seeks position tn profession, — 
Box AC 1275. 

A.C.C.A. PARTS 1 & 2 PASSED, Student 
having experience in profession seeks em- 
ployment with a firm of accountants. — Box 
AC 1249. 

ACCOUNTANT. - Finalist A.I.A., seeks 
employment as audii clerk — one year civil 
service accounts SE Doing A.C.C.A 
also. £1,100. — Box AF 1359. 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01-554 3484). 
A CEYLONESE (27), with three years’ 
accounting experience in London, seeks 
suitable employment. — N. S. C. Perera, 
Esq.. 33 Dunstable Road, Richmond, Surrey. 
AFRICAN, IN EARLY 30s, who is a U.K. 
Graduate, qualified both as accountant and 
company secretary, seeks position. Salary 
£2,500 plus. Location London. — Box 
AI 1223. 

A KENYAN ASIAN (233) with over five 
years’ professional experience and awaiting 
Final Part II results, seeks position. — Write 
Box AK 1314. 

AN A.C.A. (November 1970). Part II finalist 
(30), seeks permanent/temporary employ- 
ment, preferably with medium/large profes- 
sional London firm. Eleven years’ experience 
in incomplete records, partnerships, medium/ 
large company audits, personal/company 
taxation and correspondence, — Box AA 1231. 
AN INDIAN (29) passed A.C.C.A. inter- 
mediate, with several years’ experience in 
commerce, seeks a position with a firm of 
professional accountants. — Please reply 
Box A Š 

ASIAN, Several years in commerce and 
industry up to Final accounts stage, cur- 
rently with C.A.s, studying A.C.C.A., seeks 
challenging work in wider practice. — Box 
AS 1391. 

A YOUNG LADY with some professional 
experience and who has just taken section I 
A.C.C.A. exams, seeks job with A.C.A. or 
A.C.C.A, firm. — Box AY 1315. 

C.A. FINALIST PART II with 6 years’ varied 
experience in profession seeks suitable 
position with medium/large professional 
firm in London. — Box CA 1267. 

CERTIFIED ACCOUNTANT, qualified 
June 1970. aged 30, naturalized U.K. citizen 
of Indian stock seeks employment with 
medium/large size professional! office. Alter- 
nately accountant/auditor in commerce. 
Four years in profession and similar period in 
commerce. — Phone 01-373 7173. Excellent 
English accent. - Box CA 1264. 
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CHARTERED ACCOUNTANT (28), ex 
perienced most aspects of small practice 
seeks ` professional appa Sussex/ 
East Hampshire area. — Box CA 1370. 
CHARTERED PART I PINALIST (Novem- 
ber 1970), with good all-round experience in 
accounts, audit, taxation and correspond- 
ence, seeks position with a firm of account- 
ants in and around Central London. — Box 
CP 1239. 

CHARTERED PART II (Nov, 1970), aged 28 
with six years’ varied professional experience, 
seeks position in a London based medium- 
sized professional firm. - Reply Box CP 1262. 
EXPERIENCED SENIOR, seven years’ with 
City and West End firms, knowledge of 
accountancy, company tax and incomplete 
records. A.C.C.A. Student seeks suitable 
employment. Minimum salary £1,600. — 
Please reply Box ES 1276. 

KENYA ASIAN (29), seeks position in 
profession. Four years’ audit experience. 
Holder of H ND. business studies. Preparing 
ian SEN IV A.C.C.A. - Apply Box 
MALAYSIAN A.C.C.A. FINALIST wishes 
to work in firm of accountants. Three years’ 
einen cite in professional office. - Box MA 


NIGERIAN. — A. C.C.A. Finalist, aged 29. 
with four years’ experience in professional 
office, seeks position in firm of accountants 
in London. — Box NA 1389. 

PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. — Ring Jay Cory Ltd, 
NOW. Windsor House, 46 Victoria Street, 
London SW! (01-222 2354/5817). 
RECENTLY QUALIFIED ENGLISH 
certified accountant, aged 28, with eight 
years’ professional experience, seeks suitable 
employment in the City of London. Salary 
required £2,400. — Box RQ 1358. 
SEMI-SENIOR, A.C.B.J., Finalist Part II 
(December) A.I.A., varied experience in 
accountancy, incomplete records, audit, 
taxation. Capable working solus, seeks audit 
position. Good references. — Box SS 1390. 
TAX AND ESTATE DUTY LAWYER with 
wide experience as practising barrister and 
solicitor seeks senior position in London. — 
Box TA 1321. 


TEMPORARY ACCOUNTANTS / 
BOOK-KEEPERS/CLERKS available 
for long and short assignments. — Contact 
DEPT. MFB, TAYLOR STAFF 
BUREAU, 11 Ludgate Hill, London 
EC4. Tel. 01-236 7102/3/4. 


THIRTY-YEAR-OLD MALE, ten years’ 
accounting experience. Worked overseas OS 4 
senior accounts clerk/credit controller,” 
requires position. and to attend evening 
A.C.C.A. classes. — Datoo, 5 Palace Gate, 
London W8. 

YOUNG A.C.C.A, (21), four years’ post- 
qualification experience in practice, two at 
partnership level, seeks rewarding position 
with good future prospects either in com- 
merce or industry. - Apply Box YA 1234, 
YOUNG MAN of 23 starting for A.A.C.C.A., 
seeks trainee position with a firm of certified 
or chartered accountants, available imme- 
diately. — Please reply Box YM 1320. 





ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 





A B.A(<ECONOMICS) PAKISTANI (18), 
preliminary exempted, seeks four-year 
articles anywhere in England. — Please write 
to Naeem Khizar, 9 Cranley Gardens, 
London SW7. 

A B.COM., with two and a quarter years 
experience. Intermediate passed. Wishes to 
transfer articles. Principal’s consent obtained. 
— Please reply to Box AB 1401. 

A COLLEGE LEAVER, aged 18, with two 
‘A’ levels and six ‘O” levels seeks articles i in or 
around London. Educated in London. — 
Please write R. H. Popat, 2 Balfour Road, 
Harrow. 

A COMMERCE GRADUATE from Pakistan 
seeks articles, preliminary exempted. Avail- 
ie immediately. — Please write Box AC 
A COMMERCE GRADUATE (22) with 
advanced accounting and auditing. L.C.C. 
book-keeping elementary (distinction) and 
intermediate. Have two years overseas 
articles experience. Seeks articles in London. 
— Please write Box AC 1331. 

A GRADUATE from Pakistan, wishes to- 
transfer his articles, in or around London. 
Principal’s consent obtained. - M. A. 
Siddiqi, 27 Selwood Road, Sutton. Surrey. 

A PAKISTAN] COMMERCE GRADUATE 
with three years’ experience In accountancy. 
Preliminary certificate exempted, seeks 
articleship immediately in England and 
Wales. — M. Yunus Chaudhry, 43 Crane. 
Road, Twickenham, Middlesex. 





«articles, 
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- AN ARTICLED CLERK with four years’ 
experience in a small firm wishes to transfer 
articles to a small to medium-size firm. 
Passed intermediate and final Part I at first 
attempt. Appearing for Part I next Novem- 
ber. Principal’s consent obtained. — Box 


with twenty-six 
experience wishes (o transfer 
Principale consent obtained. — 
Box AI 1266. 

AN OVERSEAS STUDENT with four years 
of audit experience seeks articleship with 
chartered accountant firm. — Please apply 
Mohd Amin, c/o Abbas Hussein, 119 
Courbland Avenue, Ulford, Essex. 

A PAKISTANI GRADUATE B.COM. (20), 
preliminary exempted seeks articles anywhere 
in England. — See write 61 Cannon Lane, 
Pinner, Middlese 

A PAKISTANI “GRADUATE (20), prelimi- 
nary exempted, seeks articles anywhere in 
England. — Please write F. U. Rahman, 
1 Devon Road, Barking, Essex. 

A PAKISTANI GRADUATE (20), prelimi- 
nary exempted, seeks articles anywhere in 
England. — Please write G. K. Shah Newaz, 
70 Warwick Road, London SW5. 

A PAKISTANI (23), graduate, seeks article- 
ship with a firm of chartered accountants. - 
Please write to S. Haque, 45 Tottenham 
Street, London WI. 

ARTICLES SOUGHT by female graduate of 
University of Tehran. Preliminary exempt. 
Has had over three years’ accountancy 
experience. — Please reply to Box AS 1224, 

` ARTICLES WANTED. - Finished three- 


months’ 


. years articles and two more years to go. — 


d 


Please apply to Box AW 1394. 

A YOUNG MALAYSIAN (20), with pre- 
liminary certificate, seven ‘O’ levels and 
three ‘A’ levels secks articleship in a CAS 
firm. Available immediately. — ee write 


to Mr Ong Seng Huat, c/o 3 Watchfield 
Court, Sutton Court Road, Chiswick, 
London W4. 


A YOUNG PAKISTANI (22), B.Com., 
preliminary exempted, seeks articleship. — 
Box AY 1277. 

A YOUNG STUDENT, aged 20, with two 
‘A’ levels and nine ‘O’ levels, seeks four 
years’ articles with a small or medium-sized 
firm of eet accountants. — Please write 
to Box AY 140 

A YOUNG STUDENT (21), with nine ‘O’ 
levels and two ‘A’ levels, a pass in L.C.C, 
elementary, seeks four years’ articles. — 
Please write M. V. M., 49 Dunster Drive, 
Kingsbury. London NW9. 

A YOUNG TANZANIAN (20), of Indian 
origin seeks articles. Possesses seven ‘O’ 
levels, preliminary exempted. — Contact: 
Moez Vellani, 64 Longridge Road, Earl’s 
Court, London SW 

A 21-YEAR OLD TANZANIAN with nine 
‘O’ Jevels including English and Maths and 
two ‘A’ levels ~ economics and geography, 
seeks articles. ~ Please write to Mr Z. F. 
Kara, cjo V. Kara, 72 Holmfield Ge 
Hazelwood Crescent, London W10. 
COMMERCE GRADUATE seeking articles 
of clerkship. Two years’ experience as an 
articled clerk with a firm of chartered 
accountants. - Box CG 1293. 
GRADUATE SEEKS transfer of articles. 
Preliminary exempted, Over one year’s 
experience, Principal’s consent obtained. — 
Please write to K. Ahmed, 37 Oakdale Road, 
Leytonstone, London Ell. 

GRADUATE SEEKS TRANSFER OF 
ARTICLES. — Six months’ experience. Pre- 
liminary exempted. Principal's consent 
obtained, ~ Please write to K. H. Syed, 16 
Richmond Road, Leytonstone, London BI, 
HONS GRADUATE {accounting option) 
22, with six ‘O’ levels plus four ‘A’ levels, 
seeks articles. ~ Please write ADJAM R 12, 
5 Palace Gate, London W8. 

MALAYSIAN CHINESE, aged 20, seeks 
articles. Preliminary exempted. Seven ‘O’ 
levels. ~ Please write W. L. Yam, 54 Por- 


& chester Road, London W2. 
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MALAYSIAN CHINESE (21), with two ‘A’ 
levels and knowledge in book-keeping, seeks 
four-year articles. Preliminary exempted. — 
Please write, C. O. Choong, 8 Wyncham 
Road, London SE24. 
PAKISTANI B.COM. (20), seeks articleship 
with chartered accountants firm. Preliminary 
Ee Available immediately. — Box PB 


PAKISTANI, M.Sc., preliminary exempted, 
seeks articles ‘anywhere i in England. Available 
immediately. — Please reply to Box PM 1366. 
STUDENT (18), seeking articles, six ‘O’ 
levels, holds a preliminary certificate. — 
Please write to: P. D. Nathwani, 197 Anson 
Road, Willesden Green, London NW2. 


TRANSFER OF ARTICLES. - Nine 
months’ experience — good academic back- 
ground. At present working with a medium- 
size firm. Interested to join a iere 
firm in London. - Please contact R. A., c/o 
Usmani, 136 Regina Road, London Spas 
YOUNG AND ENERGETIC PAKISTANI 
GRADUATE, age 21, with mathematics, 
seeks articleship with ‘a C.A. firm. = For 
details please contact: Mr Islam, 128 Golden 
Hillock Road, Birmingham 10. 
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TRANSFER OF ARTICLES REQUIRED. - 
Part | Finalist, November 1971. Principal’s 
consent obtained. — Box TO 1329. 
TRANSFER OF ARTICLES WANTED. — 
Fourth year articleship, capable of doing 
incomplete records and accounts with a 
minimum of supervision, Principal’s consent 
obtained. Available soon. — Please write 
Box TO 1349 

TRANSFER OF ARTICLES wanted, have 
Sixteen months’ experience. At present 
working with a medium-size firm of chartered 
accountants. ~ Please write to Box TO 1396. 
WANTS TO TRANSFER ARTICLES, 
having one-year experience, sufficient knowl- 
edge in incomplete records and P.A.Y.E.. 
Principal’s consent obtained. — Box WT 1350. 
YOUNG GRADUATE from London Uni- 
versity seeks articles with C.A.s firm in 
London. Immediately available. — Box YG 


1353. 

YOUNG MAN (24), intermediate, seeks 
transfer of articles in medium-size firm. — 
Box YM 1226. 

YOUNG MAN (22), preliminary exempted, 
seven ‘©’ levels and three ‘A’ levels including 
mathematics, seeks articles. ~ Please write 
G. Sing Fat. 23 Leamington Road Villas, 
London W11. 

YOUNG MAN (22), seeks articles. Prelimi- 
nary exempted. Six "OU feveis and three "A" 
levels. Available immediately. — Please write 
to Henry Lan, 23 Leamington Road Villas, 


t. 

TANZANIAN STUDENT 
seeks articles. Good ‘O’ level certificate 
including distinction in Physics/Chemistry 
and high credits in English, Maths, Biology. 
Good reference and service record. — Contact 
Noor Mohamed, 5 Palace Gate, Kensington, 
London W8. 





PARTNERSHIPS 
AND PRACTICES 


A.C.C.A., JEWISH (27), four years’ 
post-qualification experience, two at partner- 
ship level, seeks position in growing practice 
in London area, leading ultimately to partner- 
ship. — Apply Box AC 1233. 
ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. ~ The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London Si (HOP 1209). 
ACCOUNTANT (CHARTERED) wishes to 
purchase practice within thirty miles London. 
Incomplete records and arrears of work 
welcome. — Box AC 1334. 

A PROVINCIAL FIRM of accountants with 
West End office, excellent address, expecting 
to have surplus accommodation shortly 
would welcome working arrangement, West 
End practitioner or small firm; eventual 
amalgamation or succession envisaged. ~ All 
replies treated in the strictest confidence. — 
Box AP 1237. 

A SMALL FIRM OF CHARTERED AC- 
COUNTANTS established 20 years, London 
WH area, consisting of two partners faged 61 
and 55) and six staff, are desirous of con- 
sidering a merger with another firm of 
chartered accountants. Any reasonable 
proposal will be considered, gross annual 
fees £17,000. ~ Box AS 1343, 





AN INTERNATIONAL FIRM of chartered 
accountants shortly opening a new office 
in Eastern England is seeking a qualified 
man (age 27 to 40) to act initially as manager 
but with a view to partnership after a 
probationary period. The successful appli- 
cant must have a thorough basic accounting, 
auditing and taxation knowledge and as the 
development of the office will be partly his 
responsibility weight will be given to a good 
personality. He will be required to undergo 
an initial training period in one of the firm's 
existing offices. — Reply, giving particulars of 
career, experience and current salary, to Box 
AT 7615. 

CASH AVAILABLE by exnanding West 
End and North London Chartered Ac- 
countants for the purchase of practices or 
blocks of audits. — Write to Box CA 1302. 
C.A. SOLE PRACTITIONER offers share 
in small West End offices with working 
arrangements. — Box CA 1371. 

CERTIFIED ACCOUNTANT practising 
City and South-east London will purchase 
block of audits or additional! practice, Par- 
ticularly interested acquisition from retiring 
Dee Capital available. — Box CA 


CHARTERED ACCOUNTANT (nearly 58), 
sole practitioner, London WI. Gross fees 
£5,500/£7,000 plus. Largely incomplete 
records. Seeks merger preferably with larger 
firm, view to securing eventual retirement. 
Own premises, three smal! offices, lease 
ending 1972, Open to suggestions. — Box 
CA 1304 


CHARTERED ACCOUNTANTS at the 


' City end of the Strand require two chartered 


accountants with experience in the tech- 
niques of modern auditing procedures in 
the audits of public or substantial private 
companies. It is envisaged that the first 
vacancy will be filled by a candidate in the 
age range 28-35 at a salary between £3,000 
and £3,500 and it is desired that the successful 
applicant should be taken into partnership 
within a limited period. The second vacancy 
is in the age range 25-30 and the salary is 
between £2,500 and £3,000. This candidate is 
likely to develop into a personal assistant to 
one of the partners and in the course of time 
be taken into partnership. Three weeks’ 
annual leave, membership of B.U.P.A. and 
pension scheme, — Box CA 7607. 
CHARTERED ACCOUNTANTS EC4, four 
partners, varied practice, having successfully 
absorbed two other practices, seek further 
practice of blocks of clients, fee ranges up to 
£10,000 per annum approximately, from con- 
tinuing, retiring, or deceased practitioners. 
yee ag record work welcome. — Box 
CHARTERED ACCOUNTANTS, London 
SW1 area, G.R.F. £25,000 approximately, 
interested in acquiring, merging or working 
arrangement with firm(s) of similar size or 
smaller. - Box CA 1354. 


CHARTERED ACCOUNTANTS, 

Surrey, young and expanding, who 

believe that the future of the profession 

lies in the ability to make available to 

clients, whether small or large, special- 

ized services, on a timely basis, would 

welcome the opportunity of meeting, 
other similar thinking Accountants with 

the idea of exploring possibilities of 
working arrangements, acquisition, etc. 

— Box CA 7552. 


MERVYN HUGHES INTRODUCTORY SERVICES LIMITED 


5~7 Russia Row London EC2. Tel. 01-606 4701/4 


eo CONTEMPLATING AMALGAMATION OR ee 
N LONDON, MIDLANDS, THE NORTH WE 
"Te 000-£125, 000 GROSS RECURRING EES 
We are currently acting for clients interested in acquisition or amalgamation as 


below: 
ACQUISITION - LONDON 


Three Separate Clients are seeking £2,000-~£5,000 G.R.F. 
Two Clients are seeking £15,000~-£30,000 G.R.F. 


AMALGAMATION - LONDON 


A medium firm seeks a merger with a £35,000-£125,000 G.R.F. Practice with a 


solid audit/investigation work bias. 
AMALGAMATION — MIDLANDS 


A client seeks a merger with a practice in the £100,000-£120,000 G.R.F. category. 


AMALGAMATION - NORTH WEST 


A client seeks a merger with a 4-5 Partner firm. 


INTERNATIONAL 


A rapidly expanding overseas professional. firm seeks to acquire a smal! practice 
with a view to involve the existing partnership in international work. 


Applications in strict confidence to: 


Mr L. G. Gibson, Managing Director, 
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CHARTERED ACCOUNTANTS with City 
office wish tọ expand their practice by the 
acquisition of additional fes income in or 
about the London area. Inquiries are particu- 
larly invited from practitioners who are 
contemplating retirement. ~ Box CA 1286. 
CORNWALL. — Chartered accountant, sole 
practitioner, seeks Pasaman with 
larger firm. - Box CC 136 

FAST EXPANDING City CAS with three 
partners and gross fees exceeding £60,000 are 
looking for an additional young partner to 
continue the development. Applicant should 
have own nucleus and capital of £2.500. 
Share will produce a minimum of £4,000 p.a. 
- Reply Box FE 1372. 


FINANCE AVAILABLE for the pur- 
chase of shares in practices by suitably 
qualified persons, loans from £2,000 to 
£10,000 repayable over 10 years. — 
Please reply to Haven, 16/20 New 
Broadway, Ealing, London W5 2XA 
(01-579 0307), for further information. 


LEICESTER CHARTERED ACCOUNT- 
ANTS wish to acquire another practice or 
block of audits. Would suit practitioner 
wishing to secure eventual retirement. — 
ane reply in strict confidence to Box LC 


LEICESTER. — Practice required by chart- 
ered accountant. Willing to negotiate transi- 
tional arrangement with sole practitioner not 
wishing to retire immediately. — Box LP 1270. 
LONDON/CROYDON. -  Three-Partner 
firm with surplus capacity and accommoda- 
tion seek any beneficial arrangement with 
other professional firms. Association, mer- 
EC purchases, etc. ~ Box LC 


LONDON FIRM of chartered accountants, 
three partners, shortly taking over excellent 
modern offices have surplus accommodation 
to offer. Eventual closer arrangement en- 
visiged. - Box LF 1403. 

LONDON PRACTICE FOR SALE, small 
but highly profitable. CHE £1,800, ideai for 
newly qualified C.A, — Tel. 01-385 7175. 
MAIDENHEAD AREA. - Sole practitioner 
with rapidly expanding practice and first- 
class staff capacity would like to hear from 
firms interested in merger. — Box MA 1280. 
MANCHESTER CERTIFIED ACCOUNT- 
ANTS offer opportunity of early partnership 
to qualified accountant preferably with own 
nucleus. Alternatively, seek merger with other 
firm in order to improve service to clients. — 
Box MC 1404. 

MANCHESTER FIRM of chartered ac» 
countants require a further practice in that 
city with G.R.F. up to £10,000 p.a. Settlement 
figure, based on up to two and a quarter 
years’ purchase for a suitable applicant, — Box 
MF 1244. 
METROPOLITAN ESSEX. — Chartered 
firm require third partner, preferably 25-35, 
for rapidly expanding and wide-ranging 
practice. Excellent opportunity. — Brief par- 
ticulars of experience etc., to Box ME 1332. 
MEDIUM-SIZED FIRM of chartered ac- 
countants, London WC2 area, require a 
chartered accountant, aged 28 to 35, with 
experience of modern techniques in the audits 
of public or substantial private companies. 
Salary will be dependent upon age and 
experience but initially not less than £2,750. 
Three weeks’ annual holiday, pension scheme 
and membership of B.U.P.A, It is desired 
that the successful applicant should be taken 
into partnership within a limited period. ~ 
Box MS 1236. 

MIDLANDS. — Progressive firm seeks to 
either acquire a small practice or to form an 
ER with a local firm, - Apply Box 


NORTHAMPTON CHARTERED AC- 
COUNTANTS interested in expansion 
would consider acquisition of small practices 
or blocks of audits in the area. — All replies 
in strict confidence to Box NC 1405. 
NORTH LONDON AND PROVINCIAL 
ACCOUNTANTS, G.R.F. approximately 
£9,000, seek merger to increase efficiency and 
stature, Good class practice established over 
twenty years. ~ Box NL 1269 

NW. LANCS. -— A chartered accountant 
wishes to purchase a small practice or block 
of audits. Capital available. - Box NW 1303. 


SOLE PRACTITIONER - 
MERSEYSIDE 


We are a medium-sized firm of chaMered 
accountants in Liverpool and we are 
interested in a gradual expansion of our 
practice with a view to greater effieiency 
and to meet the future. We should be 
interested to hear from any sole practi- 
tioner who would like to form an 
association or merger with us to these 
ends, either by becoming a partner in 
our organisation or to solve any retire- 
ment problem. — Please write to Box 
SP 7555. 
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NORTH-EAST FIRM of chartered account- 
ants wish to purchase accountancy practice 
or blocks of audits in the Newcastle upon 
Tyne, mid-Northumberland or County 
Durham area. — All replies in strict confidence 
to Box NE 1294. 

PLYMOUTH FIRM of fast expanding 
chartered accountants who believe in the 
advantages of a large practice would welcome 
discussions with a view to a merger with any 
firm with a similar belief. — Box PF 1250. 





BUSINESS 
OPPORTUNITIES 


A BACKED SERVICE. — Limited companies 
formed {seven days) or ready-made - £33. - 
Clifton Secretarial Agency, 55 Stoke Newing- 
ton Church Street, London N16 (01-254 7310). 
ABANDON CHASING THAT MORT-. 
GAGE. ~ 100 per cent loans to qualified 
accountants up ta £8,000. High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 

A BARGAIN. — Ready-made companies. 
All trades — and rapid company formations 
(under personal supervision of T, A. Herbert, 
LL.B.). Annual returns 4s per dozen (post Is). 
— Business Economy Company Registrations 
Limited, 133 Moorgate, London EC2 
{01-628 8821/2/3). (Late of Strand, WC2.) 

A COMPANY FORMED PROMPTLY. — 
Fifteen guineas, incl. seal, books, mem., and 
arts. Also re-registrations and ready-made 
companies, ~ Reichmann & Wing Ltd, 124 
sae Road, London NI7 (01-808 


A GENUINE 100 PER CENT endowment 
mortgage scheme for professional people 
under 35 years of age. To 23? times annual 
salary. — Please write to Read, Dean, Young 
& Co (Insurance Brokers), 5 St Stephens 
Road. Hounslow, Middlesex. Telephone 
01-570 2147, 

BAD DEBTS BOUGHT OR COLLECTED. 
~ We can help you whether you have one 
debt or 5,000. Nation-wide service. No 
charge if unsuccessful. — Professional & 
Trade Services Ltd, Protection House, 
London SW4 (01-622 9396 (five lines)). 





COMPANY FORMATIONS 


READY-MADE COMPANIES 
£40 inclusive 


COMEANY SEARCHES 
or 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LIMITED 


Temple Chambers 
Temple Avenue 
London EC4 
01-353 1223 
OI 353 2605 


EXPRESS COMPANY 


REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 pus duties 
aiso 


ER oes 


(Dept A2), 30 CITY ROAD 
LONDON EC 
01-628 5434/5 


HART & CO 


(CITY ROAD) LTD. 
1-3- 
Leonard Street 


London E.C.2 
01-253 4108 


HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
£13 plus stamp fee 


READY-MADE £40 
For accountants and solicitors only 
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COMPANY SEARCHES, CREDIT RE- 
PORTS. COMPANY REPORTS, fast, 
reliable service. — Professional & Trade 
Services Ltd, Protection House, London 
SW4 (01-720 2777). 


FIRST / SECOND MORTGAGES, 
BRIDGING LOANS, AND OTHER 
FINANCE. Inquiries Invited. — Write: 
APEX MORTGAGE AND FINANCE 
CO, Norman House, [105-109 Strand, 
London WC2, or tel, 01-529 6763. 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo, and arts, seals and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street. London EC 
01-253 2977-8-9 Telex 262687 


Established 1921 


LOCAL NEWSPAPER. ~ Disposal to group 
under consideration. ~ Initial confidential 
inquiries please to Box LN 1407. 
READY-MADE COMPANIES £40 (in- 
clusive) transferred immediately. Companies 
registered from £15 plus duty. Searches 
carried out. ~ Graeme Ltd, 61 Fairview 
Avenue, Gillingham. Kent (Medway 32558), 
Code OME4. 

TAX LOSS builder or developer company 
required, preferably based London; purchase 
with substantial assets considered, — Box TL 


1344, 

TAX LOSS COMPANY FOR SALE, 
still trading with retail food and non-food 
supermarkets. Losses in excess of £75,000. — 
Replies to Box TL 1283. 

100 PER CENT MORTGAGES available for 
house purchase at current rates 66 per cent 
maximum, 8 per cent gross. Re-mortgages 
§ per cent gross. Other inquiries considered. — 
State requirements to Callander Securities 
E s Bow Lane, London ECA (CITy 





BUSINESS PREMISES 


OFFICE ACCOMMODATION required in 
City by sole practitioner C.A., for occasional 
use, With or without service. — Please write 
Box OA 1337, 





CITY PRACTITIONER invites inquiries 
from accountants interested in sharing his 
office. Private office available two/three days 
weekly, Further space available if required. — 
Tel. 01-353 5641 or write Box CP 1408. 

LONDON El. — To let, prestige period office 
building, five minutes City. £2,200 fees 
approximately, lease twenty years, reviews 
ae fifth. PERL Principals only. — Box LC 





MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group, St 
Helen's, I Undershaft, London ECH, 


ACCOUNTANTS - YOUR TYPING 
AND DUPLICATING requirements 
efficiently catered for ACCOUNTS/ 
SCHEDULES/FACSIMILELETTERS/ 
STENCIL/LITHO/PHOTOCOPYING. 
For prompt attention contact DEPT 
TIF ~ THE FACSIMILE SERVICE 
11 Ludgate Hill, London EC4. (Entrance 
Creed Lane.) Tel. 01-248 3370/2156, 


ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


ACCOUNTS — TYPING & DUPLICATING 
Schedules, reports, price lists, etc. Prompt 
service, Inquiries — G. L. Nicholls, SC, 
SE EEN Lane, Wolverhampton. Tel. 





CLASSIFIED ADVERTISEMENTS 
- SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish their 
copy to be set in semi-displayed or fully-displayed styles. 


The differences between the two styles are set out below. 


Semi-displayed 
6 pt Times Roman 
6 pt Times Italics 


Type faces 
used 
6 pt Times Bold 


11 pt Times Bold® 
(for headings etc.) 


Thin rules at head and 


Borders 
foot only. 


Blocks 


Last times for 


acceptance a.m. on Thursday preced- 

of copy ing week of publication. 
Otherwise 10.30 a.m. on 
Monday of the week of 
publication. 

Price per Basic Rates ¢ 

singl2 column £6 

inch Concessional Rates 


£4 


Name blocks and symbols 
only. Two sets required. 


If proofs required 10.30 


Fully-displayed 
As required as far as is 
possible. Alternatives may 
be used if the type faces 
requested are not avail- 
able. 


As required. 


No restrictions. Two sets 
required. 


lf proofs required 10.30 
a.m. on Thursday preced- 
ing week of publication. 
Otherwise 10.30 a.m. on 
Monday of the week of 
publication. 
Basic Rates 

£7 10s (£7:°50) 
Concessional Rates 

£6 
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ADDERS, CALCULATORS, REBUILT . 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. ~ MacVeigh & Larkin, 
55 Cowcross Street, London EC1 (opp. 
Farringdon Station). (CLErkenwell 7434) 

BRONZE, BRASS & PLASTIC NAME- 
PLATES, estimates and sketches free, also 
rubber stamps etc. — A. T. Brown & Co Ltd, 
347/9 Katherine Road, London Ei." 
(GRAngewood 1024.) 





FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A Complete Range 


40s per 100 (plus postage) 
SHARPTHORNE 
PRESS LTD 


62 High Street, Croydon CR9 2UT 
Tel. 01-688 1016 





FOR QUICK SALE due to computer arrival 
Logabax Class Accounting Machine pro- 
grammed for incomplete records, ledger 
work, analysis, etc., complete with instruction 
poo gramma — Offers requested to Box FQ 





HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals, 

For details of this unique service 
write or telephone: 


Goodson Calculators 


35/61 Moorgate, London EC2 
(MONarch 5405) 





LOGABAX ACCOUNTING/ANALYSING 
MACHINE little used and in excellent order, 
delivery arranged. State price offered. — Box 
LA 1373. 

LOGABAX SS 200 accounting machine 
for sale. Purchased new in October 1967, 
immaculate condition, offers invited. — Box 
LS 1362. 

NAME-PLATES MADE IN SEVEN DAYS 
(in modern plastics or aluminium). Bronze 
brass. stainless steel directory boards, and 
rubber stamps also supplied quickly. Send 
required wording for free design. — Austin `. 
Luce & Co, 59 College Road, Harrow, ~ 
Middlesex (Tel. (Sales) Northwood 24326). 
UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 
tals. Tufted. £200,000 carpets on display in 
our extensive London and provincial show- 
rooms. All makes available with full manu- 
facturers’ guarantees. Free delivery U.K. No 
imperfect goods sold. Expert fitting service 
available most areas, — Write stating require- 
ments or for introduction to showrooms in 
most main cities. Quote ref. A.C. — Dodson- 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Lon- 
don EC4, Tel. 01-248 7971 (ten lines); also at 
90-92 Pilgrim Street, Newcastle upon Tyne, 
Tel. 20321/21428; 55~61 Lever Street, Man- 
chester, Tel. 061-236 3687/8/9; 268 Old 
Christchurch Road, Bournemouth, Tel. 
21248; 2-3 Royal London House, Queen 
Charlotte Street, Bristol 1, Tel. 28857; 
12 Great George Street, Leeds 2, Tel. 41451; 
164 Edmund Street, Birmingham, Tel. 5682 
and 495 London Rd, Westcliff-on-Sea, Tel. 
Southend 46569. 


YOUR BURROUGHS’ 
SENSIMATIC 


and decimal conversion 
We can convert any 
Sensimatic, irrespective of 


age or model | 
to decimal] operation. 


For further details write to: 


DECIMAL CONVERSIONS 
LIMITED 


1162 High Road 
London N20 


01-446 0320 


We also sell, hire, lease, 
overhaul and re-programme 
Sensimatics and other 
accounting, calculating 
and adding machines. 





THE 


d 


D 


January 14th, 1971 | "ACCOUNTANT ` 


Principals with the responsibility 











for training newly articled clerks 


should ensure that the best course of action for. 
them is to enrol with the Metropolitan College. 


All bona fide Principals who are considering the 
postal coaching arrangements for their newly articled 
clerks are invited to inspect a copy of the Metro- 
politan College Study Manuals, to see for themselves 
that the contents are thoroughly up to date and 
designed specifically to give progressive and care- 
fully graduated instruction, backed by a businesslike 
tutorial service that receives the constant and 
enthusiastic commendation of the students. 


Please write to the Principal, B. Mendes, B.Sc.Econ., A.C.A., Dept A1, 
Metropolitan College, St Albans, and we shall gladly send you, without 
charge or obligation, a copy of one of our Study Manuals. 


Metropolitan College 


unassailable record of ` 
Examination Successes 


At the professional accountancy examinations, for which the Metropolitan College provides 
Expert Postal Tuition, students from the College have obtained — 


MORE THAN 45,000 PASSES and 
MORE THAN 1,400 DISTINCTIONS 
MEDALS and PRIZES 


be guided by the 


SAKE ACTION NOW! Write TODAY for a free copy of 
-the College Accountancy Prospectus (stating the examina- 
tion in which you are interested) to the Metropolitan 
College (A1), St Albans, or CALL at the London Advisory 


a Office, 30 Queen Victoria Street, London EC4 (Phone 
expe rience of oth ers .01~248 6874). After office hours (5 p.m. Monday—Friday) 





Founded 1910 


Metropolitan College St. Albans 


‘telephone messages are recorded electronically. 





| Member of the Association of British Correspondence Colleges 





Knight F rank & Rutley £g 


in association with 
Wheatley Kirk, Price & Co 
* 
AUCTIONEERS, SURVEYORS and VALUERS 
of 


IS MAY BT 


Bh 
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INDUSTRIAL PROPERTIES PLANT and MACHINERY 


FIRE LOSS ASSESSORS 


Pa 





20 Hanover Square, London W1R OAH Telephone 01-629 '8171 
Telegrams Knitefrank London W1 OAH Telex 265384 


Ke 


THE JOHN CHURCHILL ORGANISATION 


Specialists in STOCKTAKING AND VALUATION of industrial and distributive stocks 
Stock card control systems periodically checked and adjusted for accuracy. 

Valuation of stock for asset verification pending audit, sale, merger, probate, etc. 
PLANT AND MACHINERY valuations (1967 Act, sec. 16) United Kingdom coverage 
Valuations are in accordance with latest Institute recommendations. 


_ Inquiries welcomed from commercial or professional accountants at Head Office, 
155 High Street, Bromley, Kent BRI IJE. 01-460 8601/9220. 


JOHN CHURCHILL & CO, F.S.V.A., INCORPORATED VALUERS. 


The Orridge, Group of Companies 
Stock Valuers for all Distributive Trades ' Valuers of Fixtures, Fittings 


and Equipment for Income Tax: Accountancy ` Sale ' Probate 
Specialists in Verification of Stock Records Systems 


Orridge & Company 
ZS. V. Brown, F.S.V.A. A. A. McLachlan, F.S.V.A. 
eincorporated Valuers 
Over 120 years 


: Dacre House, Dacre Street, London SW1. Tel. 01-799 6433 (6 lines) 
of experience i i 
allied to latest Offices also at- 
tochni 14 CHAPEL STREET, LIVERPOOL 3 L3 9AG. Tel. 051-236 7523 
ecnniques 36 CANNON STREET, BIRMINGHAM 2. Tel. 021-643 6547 78 MANSEL STREET. SWANSEA. Tel. 0792 52880 
517 CHRISTCHURCH ROAD, BOSCOMBE, BOURNEMOUTH, HANTS. Tel. 0202 35832 
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Active Recruitment 
Safeguards the Future 


One in a series of advertisements designed to remind members and non-members 
of the extensive facilities available. 





About 2,500 new members qualify each year and this 5 per cent yearly increase 
in membership must keep pace with growing demands in practice, in industry 
and commerce, and in the public service. It is essential to attract the interest of 
young men and women of the right calibre to the profession, and listed below are 
some of the recruitment services provided by 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CHARTERED ACCOUNTANTS’ HALL, MOORGATE PLACE, LONDON EC2 


4 
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* Local Liaison Officers * Country-wide introductory service 
* Speakers * Careers convention representation 
* District Society Publicity Stands * Informative booklets and leaflets 
eo 

* Visits to universities by the Students’ * Colour films: 

Advisory Officer ‘The Business Game’ | 

E , , a recruitment film featuring the first computer-based 

* Advertising in national and local management exercise for schools 

newspapers, university publications, (16 mm., 22 minutes) 

and school magazines * ‘The Newest Profession’ 

: , ? a report by Fyfe Robertson on management 

* Special promotions for sixth formers ` consultants at work (16 mm., 32 minutes) 
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151 Strand, London WC2R 1JJ Tel. 01-836 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 
Home and overseas: £8 per year; £4 5s (£4-25) half-year 
Reduced rate for two years: £15 


Airmail edition: £11 5s (£11-25) one year; £5 15s (£575) 
half-year 


Concessional rate for students: £5 5s (£5-25) one year 
(forms on application) 
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Classified Advertisements 





Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional 'ines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. . 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 


Box numbers extra — see next column. 


Linage Basic Concessional 


ALL HEADINGS except 
Situations Wanted ` ` . 
Minimum covering 5 tines 


£1 17s 6d (£1874) | £1 5s Od (£1-25) 








per line (5 wards) in addition 7s Gd Gino) 5s 0d = (25p) - 
SITUATIONS WANTED . 
{including Articles Wanted} 
Minimum covering 5 lines £1 10s Od (£1-50) | £1 Os Od (£1-00) 
per line (5 words) in addition 6s Od {30p) 4s 0d {(20p) 
" Semi-displayed ` ` 
All headings: ot a. 
persingle- columninch £6 Os Od (£600) | £4 Os Od (£4-00) 
Fully-displayed 
All headings: 
per single-columninch £7 10s Od (£7-50) | £5 Os Od (£5-00) 
{minimum 2’ single column) 
Box numbers per insertion | 4s 6d (22ip) | 3s Od {15p) 


Box numbers are not transferable and cannot be repeated at a later date. 


`~ 


CLOSING TIMES 


Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication. 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or semi- 


displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 


All blocks, plates, etc. must be supplied in duplicate, 


Alterations or cancellations wilt be accepted up to 10.30 a.m. on Monday of the 
week of publication. 


These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 








LEWIS, GOATES & LUGAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
- Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 
All office requisites 


READY-MADE COM PANIES 
Sa" aye 
inclusive 
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38/40 FEATHERSTONE STREET 
LONDON EC 


n», 01-253 2977/8/9 Telex 262687 
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RICHARD OWEN 
` AsS0CLATES | 


Staff Consuléants - Accountancy Division 
24 E Court, Finsbury Pavement, London EC2 


ACCOUNTANTS! To saad the field ring for fie list, 

or step in and — without any form-filling — scan our 

classified- registér. Over 700 vacancies in London, the 

Home Counties and Overseas offer you ES widest 
_ choice: salaries £1,000 to £5,000+. 


AU grades of O. & M. specialists, Credit Controllers, 
Computer Programmers and Systems Analysts are also 
invited to contact us. 


Public Practice: L. E Kelleher. Tel. 01-628 4550. | 
Commerce and Industry: R. Thornhill. Tel. 01-628 8860. 


"EMPLOYERS! Our register lists over 800 accountants — 

. from Trainee to Financial Director — and perhaps one of 
them is the man'you seek. To find out, ring now, and we 
shall reply within the hour. 


To discuss your EE please ring R. Owen, Te 
01-628 8869. 
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Accountancy Tuition by the Metropolitan College for Examinations 


J.Dip.M.A. Highest award available to 
Accountants in Great Britain 


Certificate in Management Information 


The Joint Diploma in Management Accounting Services (promoted 
by the three Chartered Institutes and the ACCA and ICWA) is for 
the purpose of improving the standard of Management Accounting 
Services which the profession can give to industry and to provide a 
qualification for accountants in industry and those acting as con- 
sultants to industry, the possession of which will indicate the 
holder is wholly qualified by experience and by examination in this 
field. The Certificate in Management Information (sponsored by The 
Institute of Chartered Accountants in England and Wales and in 
Ireland) is for the purpose of encouraging study in the increasingly 
important field of Business Administration and Organisation. 


The subjects of examination for the J.Dip.M.A. Part l, and CM, 
for which the Metropolitan College provides expert postal tuition, 
are: Business Organisation and Administration, Design of Systems 


and Data Processing, Management Information and the Use of 
Analytical and Statistical Techniques, Financial Management and the 
Use of Accounting Information, J.Dip.M.A. Part I] examination 
comprises a thesis and a viva thereon and is open to candidates who 
have passed Part | examination and have at least five J.Dip.M.A. years’ 
qualified experience. Those who qualify for the Diploma have the 
right to use the designatory letters J.Dip.M.A. 


Examinations are held annually, each October in PER Man- 
chester; Glasgow, Belfast and Dublin. 


Piease write for full particulars to The Principal, 
B. Mendes, B.Sc.(Econ.), A.C.A. (Dept A1), Metropolitan 
College, St Albans, stating the examination in which 
you are interested. 








Founded 1910. 
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Make = of Se own copy 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send The Accountant each week until further notice, commencing with the issue 


FoF: | ho) © EE 

NOMO EE Ee 
a 

ebe EE E 

Counter-signature for student’ S subscription... E (a cota A EEE EEN 

Remittance enclosed £ S d 


Rates: £15 for two years; £8 for one year; £4 5s (£4-25) half-year. 
Airmail edition £11 5s (£11-25) for one year; £5 15s (£5-75) half-year. 


Students’ concessional rate £5 5s (£5-25) per year. 


THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01-836 0832 d en 
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CLASSIFIED 
ADVERTISEMENTS 


Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London,.WC2R.,JJFp.except 


where otherwise stated in the advertisement. 
Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution 


circulars or canvassing matter. 


of 
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See page I for rates and latest times for acceptance. i 
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ACCOUNTANCY TUTORS LTD re- 
quire the services of part-time Day and 
Evening Lecturers for their intensive 
Revisionary courses. Applicants must be 
fully qualified and have at least 2/3 
years’ experience in teaching. — Please 
write to the Director of Studies, 10 
Lincoln’s Inn Fields, London WC2. 
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BRITISH SOCIETY OF COMMERCE 
LIMITED l 


(By Guarantee). — Incorporated 1947. 
A Professional Society for those en- 
gaged in Industry, Commerce, and the 
Professions. Designation F.B.S.C.,-and 
x’ Incorporated Commercial Consultant. — 
‘ For information write Secretary, 25 
Bridgeman Terrace, Wigan 5, 


ED.P. ~ IS YOUR. COMPUTER A 
PROBLEM CHILD? Installations guided to 
OBJECTIVES ~ Tape or disc — commercial. 
Complete — Confidential. — Box ED 1428, 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01—554 3484 
Applications from 
Freelances also invited’ 


TAXATION 


Evening Course 


institute of Taxation Assoclateship 
Examination — May 


Commencing February 1st, 1974 


The syllabus is thoroughly covered and 
our manual with numerous progressive 
examples is provided. 

This is also an ideal course for 
accountants moving to tax departments. 

For full details and application form 
apply to: 

London School of Accountancy 
Prima House, Hosier Lane 
London ECiIA SO 

Telephone 01-248 5441 | 


WE TYPE 
ACCOUNTS 


Schedules, Tax Computations 





JOY HAMILTON-KING 


Typing Services ; 


66 Blandford Street, London Wi 
01-486 4041 





RECENTLY QUALIFIED ACCOUNTANT 
wanted for medium-sized Wimbledon prac- 
tice. £2,450 p.a. — Tel. 01-493 8982. 
RETIRED, EDUCATED GENTLEMAN, 
generally handy, experienced driver, required 
by middle-aged woman director and son, 
assist as family, the running of small London 
residential properties, travel. — Box RE 1422. 

AXATION, -— London and provincial 
lectures, a self-study course and tape. Fully 
up-dated for 1970-71. — Apply today, College 
of Taxation, 21 Oakbury Road, London 
SW6. Tel. 01-736 8389. 
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THE UNIVERSITY OF SHEFFIELD 


CHAIR 
of ACCOUNTANCY 
and 
FINANCIAL 
ADMINISTRATION 


Applications are invited for a newly 
established CHAIR of ACCOUNT- 
ANCY and FINANCIAL ADMINIS- 
TRATION, tenable from a date to be 
arranged, A professional qualification 
in addition to academic qualifications 
would be an advantage. The successful 
candidate could have specialist quali- 
fications in financial administration, 
industry or management consultancy. 
Salary in the range approved for pro- 
fessorial appointments, with F.S.S,U. 
provision. The Professor will be en- 
couraged to undertake a limited amount 
of consultancy work. — Further parti- 
culars may be obtained from the 
Registrar, The University, Sheffield 
$10 ITN, to whom applications (one 
copy only) should be sent by March Ist, 
1971, Quote ref. R.12/PN. 


THE UNIVERSITY OF 
ASTON IN 
BIRMINGHAM 


BURSAR 


Applications are invited for this post which 
wil) involve responsibility to the University 


Secretary for the management of certain’ 


administrative aspects and for the control of 
financial matters throughout the University. 
The University is expanding rapidly and is 
engaged on a major building development 
programme. 


Applicants should have a degree or ap- 
propriate professional! qualifications, together 
with substantial experience at senior manage- 
ment level in industry, commerce, the Ser- 
vices, or a University. 


Salary will be within the range £4,700 to 
£5,700 per annum with membership of 
F.S.S.U. 


Further particulars and application forms, 
to be returned by February 16th,.1971, from 
the Staff Officer, The University of Aston in 
Birmingham, Gosta Green; Birmingham 
B4 7ET, quoting reference 0/862/A. 





-AN HARRISON & WILLIS 
A» TASK FORCE 


EMPLOYERS PLEASE NOTE 


Established in.1965 and devised to relieve acute staff 
shortages and pressure periods existing then and now 
in Industry and Public Practice. We have available 
experienced Audit Staff, Commercial and Industrial 
Accountants available immediately to be RUSHED to 
your office to deal with backlogs of work, pressure loads 


and absences arising through sickness. 


The speed factor coupled’ with the reduction in over- | 
heads (no S.E.T., Social Security, etc.) has made this 
service indispensable to many organisations. 


YOUR SATISFACTION AND OUR 
REPUTATION 


Unless a candidate is capable of meeting our high pro- 
fessional and ethical standards he is rejected. — All Task 
Force personnel undergo a rigorous series of tests to 
determine ability, reliability and personality. 


All inquiries to MR R. W. WATHEN, at 73 MOOR- 
GATE, LONDON EC2, 01-638 8535/6/7, or MR 
B. W. DANES or MISS V. L. MOORE, at 118 NEW 
BOND STREET, LONDON Wi, 01-493 9441. 


IRELAND 


AUDITOR 


. required by the Department of Local Government. Salary: £2,375- 
£3,545 (man). Non-contributory pension scheme. Widows and 


Orphans pension scheme. Age limits: 25-40 years. 
Membership of a recognised body of Accountants is essential. 


For further information and an application form, write to the 
Secretary, Civil Service Commission (RXA), 45 Upper O’Connell 


Street, Dublin, 1. 


Latest date for receipt of completed application forms is February 


10th, 1971. 


“SITUATIONS VACANT 
PUBLIC PRACTICE 


AAVIAN APPOINTMENTS AGENCY. — 
Require and supply all grades, professional 
and commercial, qualified, unqualified, audit, 
eook-keeper, and all accountancy and 
secretarial staff. Male and female. Permanent 





and temporary. For the best choice with no 
fees to staff. — 20 Dover Street, Piccadilly, 
London W1 (01-493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261), 109 Tottenham Court Road (Warren 
Street Station), London W1 (EUS. 8406). 





A BETTER SALARY FOR AC- 
COUNTANTS AND ACCOUNT- 
ANCY STAFF - TEMPORARY] ` 
PERMANENT. — For prompt attention ` 
contact DEPT P/C, TAYLOR STAR 
BUREAU, 11 Ludgate Hill, London ` 
EC4 (Entrance Creed Lane) — 01-236. 
7102/3/4. 


eer 


A CITY FIRM of chartered accountants has 


a vacancy for an audit clerk to undertake 
interesting and varied audit work with 
excellent prospects of promotion. — Please 
write giving details to Box AC 1285. 
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SOUTHERN ELECTRICITY 


require 


ssistant Area Accountants 1 


for the UXBRIDGE and PORTSMOUTH AREAS 


Post 1 - UXBRIDGE — Salary £2,925-£3,351+-£75 London 
Allowance p-a. (Ref. 2.3364) 
Post 2 — PORTSMOUTH - =o £2,925~£3,351 p.a. 


(Ref. Z.3342) 


Applicants for the above abate are invited from qualified Accountants 
who have experience in a Senior Accountancy position. 


‘Applications giving qualifications and experience to: 


POST 1 Area Secretary 
Southern Electricity e 
Waterloo Road 
Uxbridge, Middlesex : 
POST 2 Area Secretary 


Southern Electricity 
Lower Drayton Lane 





TRENT POLYTECHNIC 


Burton Street, Nottingham NGI 4BU 


Principal Lecturer or 
Senior Lecturer in 


MANAGEMENT ECONOMICS. ` 


Lecturer Hm - 


ACCOUNTING 


Salary Scales: 


Principal Lecturer: £2,802-£3,142 per annum 
Senior Lecturer: £2,537-£2,872 per annum 
Lecturer Grade II: £1,947-£2,537 per annum 


- Further particulars and form of application may 


be obtained from the Director. An addressed 
envelope should be enclosed with the inquiry and 
the completed form should be returned not later 


January 21st, 1971 
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Cosham, Portsmouth 
Hants PO6 2HF 


Accountants with 
Aviation Supply are deeply 


involved with Industry 


As a Fellow or Associate of the ICWA or ACCA not only can you make a rewarding career but 


_ you will do so in an interesting and exacting environment. Your experience in, for example, 


e e rn ee 


“accounting and cost investigations, DP systems, planning and controlling projects, will be weli 


extended by the high level of professional expertise demanded. e Zi 

Aviation Supply: accountants advise on the adequacy’ of financial resources of potential 
contractors: examine each’ company’s forward estimates of costs and its financial control 
procedures, the capital employed and the cost of production: and carry out post.cdésting of 
contracts. These contracts are placed mainly in the aerospace and electronic industries. Some 


travel in the UK and, occasionally, abroad is involved. There are.8 vacancies,.all based in London. ` 






A am 


‘You would join at one of.two levels: oe TE 


`" ACCOUNTANT — 


SENIOR ACCOUNTANT i at least 30 (27 if outstanding) and normally under 45. 


Starting salaries: Accountants £1948 to £2347; Senior Accountants £2654 to £3224, 


Non- contributory pension. Vety goed promotion prospects to the E1099 level and aD9VE; 


+ 4 ah, 


Fuller details of ‘the appointments -may be obtained by writing. ‘to ‘the Civil Service 


... Commission, Alencon Link, Basingstoke, Hants., or teléphoning’ Basingstoke 29222 
_ ext. 500 or London 01-734 6464 ee hour “Ansafone“ service}, quotng deiere G/388/J. 
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ACCOUNTANTS ‘IN OXFORD requiré 
senior assistant. Experience of small company 
audits, partnerships and incomplete records 
essential. Five-day week, three weeks’ annual 
holiday. Salary according to experience etc. 
Bachelor service flat available to suitable 
applicant (might suit childless couple). 
Write Box AI 1287. 

ADDITIONAL SENIOR required by- 
Southend-on-Sea chartered accountants, 
Must be experienced and able to take control 
of audits and accounts of medium-sized 
companies in a substantial practice. Scope 
available to assist a busy senior partner. 
Salary region, £2,100. — Reply with full 
details to Box AS 1381. ? 





a 


ARE You INTERESTED in a profes- 
sional position in the sdlary‘ range be- 
tween £2,000 and about £3,000 oz? 
Benefit from the approach of a char- 
teréd Accountant in the selection of a 
suitable professional firm and position, 


‘| / without charge to yourself. — ~ Telephone 


G. Leonard, F.c.A., proprietor of 
Accord Appointments, "34/36 Maddox 
Street, Oxford Circus, London Wi. 
01-629 1804. 


ASSISTANT TO PARTNERS, ECA, quali- 
fied accountant required to assist with 
special work arising. This is of a varied 
nature so we need someone with sound 





experience in a U.K. practice, Salary £2,409- 


£3,000. — Please write to P. G. Heslop & Cs} 
CA. s, 2 Serjeant’s Inn, London EC4. 
CLERK, not "necessarily qualified, 
ne by chartered accountant, mid- 
Bucks. Experience in incomplete records 
essential. — Write stating age, experience and 
salary to Box AC 1256 

AUDIT CLERK, PART I, certified preferred 
EN SE genéral practice. ~ Write Box AC 


AUDIT CLERK: (unqualified) required in 
chartered accountant’s office. Aylesbury. 
This position would suit person due for 
retirement in a few years. ~ Write stating 
age, EEN and salary to Box AC 1255. 
A WEST END FIRM of chartered account- 
ants have vacancy for an experienced audit 
clerk. Very comfortable conditions. — ‘Write 
with details to Box AW 1431. 
BLACKPOOL. — Chartered accountants 
require senior or semi-senior assistant —. 
qualified/unqualified. Salary £1,200-£1,700 
dependent on qualifications and experience. ~ 
Full particulars to Box BC wéi 
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6-7 Russia Row, London E02 Telephone 01-806 4701/4 ansarone SPECIALISTS 


PROVINCIAL CAREER DISCUSSIONS 
Leeds - Southampton - Manchester - Birmingham 


A number of Directors and Consultants will again be available in major cities and young qualified accountants seeking career guidance and 
general information about professional career opportunities throughout the United RES and overseas are invited to write or telephone 
for an appointment. 


t 


MANCHESTER - February 9th/10th MIDLAND HOTEL — Mr W. E. Nightingale ; 
< BIRMINGHAM - February 10th/11th/12th - THE ALBANY HOTEL ~ Mr R. J. Welsh 

LEEDS - February 16th/17th HOTEL METROPOLE -~ Mr L. G. Gibson 

SOUTHAMPTON - February 17th/18th POLYGON HOTEL - Mr G. F. Ormrod 


INFORMATION SERVICE 


We will gladly send you a copy of our booklet Career Planning and our ‘Survey of Professional Opportunities Throughout The World’. 


INTRODUCTION SERVICE - UNITED KINGDOM , 


Complete range of provessiona| vacancies with over 300 clients i in London, The Provinces, wae Scotland, The Channel Islands. 


INTRODUCTION SERVICE - OVERSEAS ; 


We are currently recruiting for major international firms of Chartered Accountants in: Aden, Australia (Perth, Sydney, Melbourne), Bahamas, 
Brazil, Belgium, Barbados, Bermuda, Denmark, Ecuador, France, Germany, Ghana, Hong Kong, Italy, Jamaica, Kuwait, Kenya, Middle East, 
Malawi, Norway, Netherlands, Nigeria, Peru, Portugal, Sierra Leone, Sweden, South Africa, Spain, Zambia. 
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APPLICATIONS TO MR R. J. WELSH (MANAGING DIRECTOR) OR MR L. G. GIBSON (DIRECTOR U.K. DIVISIONS) 


| 
D 


| 
| 
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Destinations and Routes. 


Practically every young chartered financial function—a critical examination of 
accountant is aiming directly at a senior the business and its control, recommendation 
executive post. of improvements, as well as the conduct 

Over the next few years his plan and control of the audit in the most efficient 
must be to increase his status and market- manner by advanced methods. 
value considerably, by absorbing and Partnership, the upper echelons 
building on valuable experience in the of finance, management consultancy... 
widest possible variety. different destinations, all the same route. 

He could profitably consider 
an international firm which offers a planned Price Waterhouse & Co., 
sequence of training. ` 3 Frederick’s Place, Old Jewry, 

He should expect his auditing London EC2R 8DB. 
tobea positive, integral part of the client’s 


ke 


Birmingham Bristol Cardiff Glasgow . Leeds Leicester Liverpool Manchester Newcastle Nottingham 
oe Brown E.R. deynes B.A. Baldwin R.C. Gilbert AO Campbell P.N. Turner R.G. Wilkes A.G. Whalle ey GR. Godwin R. Lovely J. Dayki : 
606 644, 021-236 5682 0272-293701 9222. 21123/34106 Ki -332 9904 0532-34607 0538-27141 051-236 3581 061-832 9676 0632. 38493 0602- Sien? 
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For well-established practice, to act as P.A. to two 
partners. An older man, not necessarily qualified, 
would be preferred. 


ve 


LONDON EC2 ACCOUNTANT ` £2,300 


To work on own initiative dealing with medium- 
sized audits. Nine-partner practice. 


CITY AUDIT MANAGERS _ To £3,000 


Several vacancies exist for qualified men with ` 


all-round experience in public practice. These 
posts offer permanent career prospects. 


TAXATION 
CITY/WEST END/PROVINCES 


Personal Taxation Assistants To £2,000 p.a. 
Company Taxation Assistants To £2,500 p.a. 
Taxation Managers To £,3000 p.a. 


PROVINCES 


Accountancy , 80 Chancery Lane 
: Darton urea : 
‘Staff | London WC2 
In association with È 
Consultants : SR Tel. 01-405 1431 
Barton Management Appointments Limited 
A selection taken at randem from our files of the many vacancies for qualified and partly qualified 
accountants are noted below. All inquiries are dealt with in absolute confidence. 
LONDON WC72 P.A. £2,000--£2,100 ASSISTANT ACCO UNTANT CITY 


To £3,000 


A qualified accountant of exceptional calibre is 
required for one of the largest shipping companies 
in the world. On appointment he will be engaged 
in the preparation of management information, 
' planning and reviewing current accountancy 
systems in subsidiary companies. After six months 
his position will be reviewed and promotion to 
Company Accountant considered. — Contact Robert g 
Williams. 


ACCOUNTANCY MANAGER WEST END 
To £3,000 


Qualified accountant familiar with computerised 
accounts system is required by an international 
electrical and musical manufacturing organisation 
to take charge of an accounts department of 10 
staff. - Contact John Greenslade. 


INTERNAL AUDIT 
CENTRAL LONDON £3,000 negotiable 


The eventual incumbent of this position will 
appreciate the role of investigations in the field of 
audit. The department is newly created and will 
offer the appointee the opportunity to formulate 
and operate new or improved systems where 
necessary. — Contact Robert Williams. 


Vacancies for qualified or unqualified accountants. Birmingham, Bristol, Coventry, Gloucester 
Ipswich, Luton, Liverpool, Maidstone, Manchester, Petersfield, Richmond. 


OVERSEAS 


Canada, South Africa, Australia, Bermuda, Brussels, East Africa, Zambia, Iran, Kuwait, Aden, 
Bahrain, Jamaica, Singapore, Holland, France. 
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Taxation 


SEEEEEEEEEEEEEEES 


Deloitte & Co have positions available in the taxation 
department of their London office for qualified account- 
ants who have specialised in company taxation work 


for at least one year since qualifying. 


e 


Please write.to: 
M. G. Wheeler, 128 Queen Victoria Street, London EC4, 
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Continental 
Europe ` 
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Deloitte & Co have vacancies for Accountants, recently 
qualified or with post-qualification experience, in their offices 
in BRUSSELS and PARIS. The work in these offices is varied 
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American and Continental accounting and auditing procedures. 
There are excellent opportunities for those who wish to make 
their careers on the continent. 

Present knowledge of the relevant language is not essential. 


Please write to: David F. Pratten 
128 Queen Victoria Street 
London EC4 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


MOORGATE | 
L.T.S. 28 


QUALIFIED OR NOT 
ACCOUNTANTS WORKING IN THE CITY 


Y in PUBLIC PRACTICE, 


and PLANNING A CHANGE OF JOB 


INDUSTRY or COMMERCE 


Ki 
© 
© 


LONDON ZS WALL 
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for your convenience we are now at 73 MOORGATE, LONDON EC2 


For the usual superior H & W service: 


Public Practice (Home and Overseas) G. DUFFY 0!—638 8537 
Industry and Commerce CHARLES PEARCE 01—638 8536 
or CALL IN PERSON 





CITY TASK FORCE: BOB WATHEN 0]-—638 8535 
ACCOUNTANTS looking for TEMPORARY WORK 
CLIENTS in need of TEMPORARY ACCOUNTANTS 





ACCOUNTANTS IN THE WEST END remember our office at: 
CARDINAL HOUSE, 39/40 ALBEMARLE STREET, LONDON WI 01-629 4463 





ARE YOUR EXAMS OVER? 


We hope you’ve passed; while you’re 
waiting for your results you ought to be 
thinking seriously about what to do next. 
Before you make up your mind, come 
and see us to talk about the advantages 
of a spell with us. 


We are in Birmingham with a range of 
clients from family businesses to large 
groups of companies. We have a planned 
series of courses to train you in modern 
accounting practices. We will pay you 
well and if you can take responsibility 
we will promote you and increase your 
salary rapidly. 


If at any time you decide to go into 
industry, you will find that as a result of 
your close involvement in our clients’ 
affairs you will be in a better position to 
choose the right job and our training 
programme is EES to help you 
achieve this. 


If when you get your results you find 


éi 


BLACKBURN 


CHARTERED ACCOUNTANTS re- 
quire Senior Assistant to take charge, 
under slight supervision, of a group of 
audits and interested in taxation, The 
position offers opportunity for wide 
experience in a medium-sized provincial 
office. Salary according to experience 
and qualifications. — Apply Waterworth, 
Rudd & Hare, Central Buildings, Rich- 
mond Terrace, Blackburn, 


CHARTERED ACCOUNTANTS (Hay- 
wards Heath) require assistant to partner. 
Experience in incomplete records and taxa- 
tion desirable. — Box CA 1260. 


CHARTERED ACCOUNTANTS at the 
City end of the Strand require two chartered 
accountants with experience in the tech- 
niques of modern auditing procedures in the 
audits of public or substantial private 
companies. It is envisaged that the first 
vacancy will be filled by a candidate in the 
age range 28-35 at a salary between £3,000 
and £3,500 and it is desired that the successful 
applicant should be taken into partnership 
within a limited period. The second vacancy 
is in the age range 25-30 and the salary is 
between £2,500 and £3,000. This candidate 
is likely to develop into a personal assistant 
to one of the partners and in the course of 
time be taken into partnership. Three weeks’ 
annual leave, membership of B.U.P.A. and 
pension scheme. — Box CA 7606. 





QUALIFIED ACCOUNTANTS 


BOURNEMOUTH. ~ Busy practice requires 
energetic newly qualified senior for work on 
medium or large private companies. Vacan- 
cies also for unqualified staff. - Particulars to 
Staff Partner, Miles, Watson, Gow and Ford, 
70 Richmond Hill, Bournemouth. 
CHARTERED ACCOUNTANT, experi- 
enced in incomplete records and taxation, 
required for senior position in East Kent 
accountants’ office. Includes responsibility 
for cases dealt with by retiring partner. Salary 
negotiable, ~ Box CA 1430. 


CHARTERED ACCOUNTANT re- 
quired for South Coast Practice. Must 
be under 38 years of age, have good 
experience and wish to make a career in 
a provincial practice. Partnership 
possibilities. Anticipated salary £2,500 
but negotiable depending on experience. 
— Write giving details of qualifications 
and experience and age to Box CA 7579, 


CHARTERED ACCOUNTANTS - 
HOLBORN — have vacancies for able 


Semi-Senior assistants suitably experi- 
enced. Excellent opportunities for ad- 
vancement exist for those able to @york 
on their own initiative under partner’s 
supervision. Regular salary reviews. ~ 
Write, giving full details of experience 
and salary required to Box CA 7558. 


you have not passed, we will give you 
paid leave for revision for next May’s 
examination, 


Write for a date to see us: Box 
32. 


Josolyne, Miles & Cassleton Elliott invite applications from qualified 
accountants with initiative and ability who are seeking an oppor- 
tunity to broaden their experience — varied work on large and medium 
Public Companies in U.K. and on the Continent and elsewhere 
abroad. — Applications to the Staff Partner, 4 Throgmorton Avenue, 
London EC2. Tel. 01-606 4488, or to Mervyn Hughes & Company,. 
Accounting Appointment Consultants (who will not disclose an 
applicant’s identity without his permission) at 5~7 Russia Row, 
London EC2 (01-606 4701/4). 


| CHARTERED ACCOUNTANTS require 

' experienced taxation senior to deal with 
personal tax returns, claimhs and capital 
gains computations. Permanent and pro- 
gressive position. Salary negotiable. Luncheon 
vouchers, ~ Write fully Box SH/2832, c/o 
CRS Ltd, Pemberton House, a East 
Harding Street, London EC4A 3AY 


CHARTERED ACCOUNTANTS (over 25), 
required by High Holborn firm. Varied and 
interesting work. Excellent prospects for 
men of ability, initiative and drive, Generous 
holiday leave and luncheon vouchers. Com- 
mencing salary from £2,500 pa, — Please 
reply with full particulars to Box CA 6125. 
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Staff Consultants for Public Practice 


Accountancy Personnel Ltd 


WHEN YOU'RE YOUNG -A HARD AND FAST AMBITION CAN BE A DOUBTFUL ASSET 


January 21st, 1971- 


51 Cannon St 
London EC4 
01-248 1781 





Sometimes an unbiased opinion from a stranger can exert an enormous and beneficial effect on future plans ~ especially when the stranger is an expert in his business. Come and see us and find out. 
Typical posts open at the moment: 


SEMI-SENIOR, LONDON W1 

£1,400~-£1,650 

A capable man to be responsible to a 

partner for varied audits and accounting 
- assignments. First-class training and 

support will be given. 


SENIOR UNQUALIFIED AUDIT 
CLERK 


required by medium-sized City CAS, 
An older man is preferred for this per- 
manent position which offers consider- 
able responsibility in a very pleasant 
working atmosphere. £1,500. 


AUDIT SENIOR - LONDON WC1 


Small/medium-sized firm requires older 
man with good experience in audit work, 
not necessarily qualified but somebody 
who wants to take on a permanent post. 
Salary £1,800-£2,000. 


SENIOR/SEMI-SENIOR 


A young, partly-qualified man is sought 
by a small friendly firm, London WC1. 
Every encouragement to progress. 
Salary £1,400-£1,700. 


PARTNERSHIP 


City firm require Qualified Accountant 
with taxation knowledge view partner- 
ship within six months. £2,500 to com- 
mence; a Unique opportunity. 


P.A. TO PARTNER 


A small firm in the West End are looking 
for either a recently qualified person or 
finalist to be P.A. to one of their part- 
ners, This is an interesting post which 
offers excellent future prospects. Salary 
£1,800-£2,300. 


AUDIT SENIOR 


Qualified or unqualified experienced man 
is sought by a West End firm to deal with 
audits of smalland medium size. Starting 
salary £1,800-£2,200, 


AUDIT MANAGER ` ` 
Qualified accountant, minimum age 26, 
managerial position with large City firm, 


$ 


SENIOR 

A leading West End firm seek a young 
A.C.A., or A.C.C.A., prepared to work 
hard for an above-average salary. Taxa- 
tion knowledge not essential, but useful. 
Starting salary £2,250 minimum. 


P.A. TO PARTNER 

A well-known and energetic firm of 
Chartered Accountants offer good pros- 
pects for advancement to a young 
recently qualified Accountant who is 
seeking an interesting and progressive 
post, Starting salary £2,500. 


FINALISTS PART 11 

A large City firm offer extensive training 
and experience to Part II finalists. Start- 
ing salaries up to £1,900. 


P.A. TO PARTNER, LONDON EC2 
Progressive firm requires C.A. with one 
years’ post-qualification experience as 
PA to the junior partner. Salary £2,500. 


Birmingham Office: 201/2 Unity Buildings, 14/16 Temple St, Birmingham 2. 


POSTS IN THE PROFESSION in 
THE MIDLANDS. Our office in 
Birmingham has contacts with most firms 
in the Midland cities and towns. The 
opportunities are as numerous in 
London and our service is certainly as 


good. Vacancies at all levels exist now. 


INDUSTRIAL AND COMMERCIAL 
POSITIONS 


Whilst we mainly advertise professional 
posts in this journal, a large portion of 
our efforts is also directed to arranging 
industrial and commercial positions, at all 


levels throughout the U.K. 


(021-643 6201) 


EXPERT ADVICE —- SIMULTANEOUS INTERVIEWS - YOUR CAREER FURTHERED 
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The following positions are a selection of the many vacancies 
we have available in the profession, industry, and commerce. 


INDUSTRY 


MANAGEMENT AUDITOR - EUROPE to £3,500 - 
A.C.A./C.A., aged up to 35, as part of a London-based inter- 
national team will undertake various financial and non- 
accounting assignments throughout Europe for a world-wide 


industrial Group — a fluency in one European language highly 
desirable. Ref. A.1125 — Hugh Harvey. 


MANAGEMENT ACCOUNTANT — City - up to 
£3,250 — to develop management information systems, new 
project costing and investigations. Ref. A.1126 Miss Marion 
Williams. 


PROFESSIONAL 


TAXATION SENIOR -circa £3,000 — age immaterial — for 
City International practice —.a good Company taxation 
background essential. Ref. A.1127 — Hugh Harvey. 

Young qualified Accountants, Part H finalists and Taxation 
Accountants required for international and medium-sized 
firms. 

Contact Miss Marion Williams who can give you the benefit 
of her many years’ experience in the accountancy profession 
and advise you on the next step in your career. 


MANAGEMENT RECRUITMENT LTD 
50 Lincoln's Inn Fields, London, WC2A 3BR 
Telephone: 01-242 8708 {Answering Service) 


AN OPEN DOOR 


Harmood Banner & Co.. and associated 
rms seek qualified accountants of 
varied ages and experience for their 
major offices in the United Kingdom. 


TO AN 
EXPANDING 
FUTURE FOR 
QUALIFIED 
ACCOUNTANTS 


Interesting, challenging work, 

with increasing scope and responsible 
careers in auditing, accounting, 
tazation, and liquidations. 


Experience will cover the latest 
professional techniques in a wide range 
of businesses, including audits of 
computer systems. 


Opportunities to work abroad will arise 


ata later stage, either on shori-term 
assignments or by transfer to 
associated offices. 


Good salaries and prospects will be 
based on experience and ability. 


Please write to: 


GB Hedeman, 
$4 Ludgate Hill, 
LONDON, SOA 


F. J. Rush, 
Richmond Houses, 

1 Rumford Placa, 
LIVERPOOL, L3 9QQ. 


C, P. King, 

Edmund House, 
12-22 Newhall Street, 
BIRMINGHAM, 3. 
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TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON wi TEL. 01-437 6063 


(A few yards from Oxford Circus Station) 
Accountancy Appointment Specialists 


N 





No Fees to Staff 


NEWLY QUALIFIED AND FINALISTS: 


SO MANY OPPORTUNITIES ARE AVAILABLE TO YOU THAT WE SUGGEST YOU CONTACT US TO DISCUSS THE EXACT 


POST YOU ARE REALLY SEEKING AND THE TYPE OF EXPERIENCE AND TRAINING YOU WISH TO GAIN. WHATEVER 
TYPE AND SIZE OF FIRM YOU ARE HOPING TO JOIN AND IN WHATEVER AREA YOU ARE INTERESTED — WE ARE 


CERTAIN THAT YOUR CALL TO US WILL BE MORE THAN WORTH WHILE. 





AUDIT SENIOR 

A large City firm have an interesting 
post which would be suitable for a 
recently qualified A.C.A. or A.C.C.A,, 
wishing to improve his prospects 
generally. Starting salary £2,250-£2,400, 


SENIOR 

A small friendly West End firm seek a 
man well experienced in small and 
medium-sized audits. Not necessarily 
qualified. Commencing salary circa 
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AUDIT SENIOR 

A medium-sized Central London firm 
seek someone for varied and interesting 
work, Excellent prospects for an experi- 
enced Accountant. Starting salary 
£2,500-+-. 


P.A. TO PARTNER 


WI. Circa £2,650. Interesting and re- 
warding post, 


SUPERVISORY SENIOR 


BC £2,750. Qualified Senior wishing 
to advance. 


ASSISTANT AUDIT MANAGER 
City. Circa £3,000. Medium-sized firm. 


AUDIT MANAGER 


SW1. £3,000-£3,500, Rapidly expanding 
medium-sized firm. 


RECENTLY QUALIFIED 


W1. £2,250. Excellent opportunity to 
progress. 


TAXATION SENIOR 
WI £2,000-£2,250. A.T.LL preferred. 


PERSONAL TAX SENIOR 
City. Circa £2,000. Several years’ er, 
perience required. 


ASSISTANT TAX MANAGER 


City. £2,250 ~ Personal Tax with small 
friendly firm. 


TAXATION JUNIOR 
EC2. £1,100-£1,300, Young person who 
is keen to progress. 


TAXATION SPECIALIST 
WI. £7,200-£2,400. Recently qualified 
man wishing to specialise in tax. 


AUDIT MANAGER 

Excellent opportunity and prospects are 
offered to an above-average qualified 
man. Medium-sized City firm who are 
rapidly expanding. Commencing salary 
£3,500 p.a. 


SENTOR/SEMI-SENIOR 

A small firm in the City require an 
experienced Auditor who wishes to con- 
tinue his career in dealing with small 
and medium-sized audits. Tax knowledge 
not important. Salary £1,650-£1,800. 


SEMI-SENIOR 

A medium-sized firm in the West End 
seek a partly qualified A.C.A. or 
A.C.C.A. Very good opportunities to 
progress for a keen young man. Starting 
salary £1,500—-£1,650. 





Caribbean... 
Top £ Salary 


THE WORLD'S 
THINE OYSTER . . 


Now that you are qualified you are faced with a be- 
wildering array of opportunities. But before coming to 
a decision you may wish to obtain first-class experience 
of modern auditing techniques and accounting pro- 
cedures, investigations, taxation and other work covering 
a wide variety of businesses. This is where we come in. 





Qualified 1-3 years. Appointments in exciting 
atmosphere involving work of absorbing and 
diverse character. Splendid promotional out- 
look consistent with top salaries and benefits. 
Subsidised accommodation, car, medical 
benefit, pension with free life cover, and ful- 
filment in working and social life. Reference 
If you are interested in joining a large professional 309/A 

firm, have a good examination record and are eager to 

accept responsibility, then we shall be very pleased to 

hear from you. For those who decide to make their 
i| careers on the practising side there are excellent pros- 


pects of promotion to manager and partner status. 


Robson, Rhodes & Co have offices in the City of 
London, Manchester, Leeds, Bradford, Birmingham, 
Dewsbury and Oxford, as well as affiliated firms overseas. 


Telephone or write in strictest confidence to: 


DOUGLAS LLAMBIAS, A.C.A., A.T.LI. 





Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON W1 
TELEPHONE 01 486 6544 e 







Please write to the Staff Partner, 24-28 Moorgate, 
| London EC2, or telephone 01-638 3644. 
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Progressive 
Careers for Young 
Accountants 


Deloitte & Co offer recently qualified accountants: 





@ Excellent opportunities to widen their experience of 
modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 


@ Early promotion for those who are capable of under- 
taking responsible work. 


@ A well-established training scheme, which provides 
courses in auditing, EDP, taxation, and investigations. 


@ Opportunities to transfer to an office overseas. 
Posts are available in our LONDON, EDINBURGH, 
GLASGOW, BELFAST, BIRMINGHAM, BRISTOL, 


LIVERPOOL, MANCHESTER, NEWCASTLE, SOUTH 
WALES AND OVERSEAS OFFICES. 


Interviews will be arranged at the office concerned but inthe 
first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, London EC4. 





‘International Tax 
£5,000+ London Based 


Our Clientsan International Professional Firm 
of British origin is seeking to develop its team 
of specialists advising,on International Tax 
Problems. They currently seek 


1..C.A. with a number of years specialist tax 
experience with particular knowledge of 
International tax matters. 

‘Partnership prospects are very good. Initial 
Salary not less than £4,500 and probably 
substantially more. 


2. A recently qualified C.A. with some tax 
specialisation. 

Salary commensurate with age and ex- 
. perience. 


Apply to DOUGLAS E LLAMBIAS A.C.A. 
A.T.LE or IAN du PRE A. C.A. quoting refer- 
ence 310. A. 


‘Applicants identities will not be disclosed 
without their permission. 


Douglas Llambias $ 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON W1 
TELEPHONE 01 486 6544 
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We have room for 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, par- 
ticularly at this-time in Bermuda and Greece. 






We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


Write in confidence to the Staff Partner, Moore, Stephens 


& Co, Bucklersbury House, London EC4. 
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Young 
cAccountants 


Thomson McLintock & Co. have vacancies for 
qualified accountants (and finalists with a 
successful examination record to date). Initially 
the work will be mainly auditing of a wide 
variety of public and private companies. There are 
early opportunities for experience of computers and 
of investigation work. 

The work is demanding but fs matched by above 
average remuneration and carefully planned 
training, which although geared primarily to the 
requirements of the man planning to remain in a 
practising firm, will prove valuable to the 
accountant moving into industry. For those 
interested in travelling there are opportunities 
overseas in our international firm after an initial 
-period in the U.K. In the longer term the prospects 
for the able man to win promotion are outstanding 
in a rapidly expanding firm. 


Write, giving brief career details, ro: 


M. G. Adamson, 
33 King William Street, 
London, E.C.4. 


Apart from London.there are vacancies at present 
in our offices in Birmingham,. Bristol, Manchester 
and Sunderland. Interviews will be arranged at 
the office concerned. 
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P.A. TO PARTNER | 


in medium West End firm with international connections. Young, able C.A, required 
to participate in management of variety of audits and taxation cases, including public 
companies. Progress encouraged. Salaries regularly reviewed, to start in ES £2,250- 
£2,500. Luncheon vouchers, non-contributory pension scheme. — Full details oleae to 


Box PA 7643. 


We are looking for two individuals of above average drive and ability to fill vacancies 
in our Taxation Department in Liverpool. The first vacancy is for a Taxation Manager 
to take charge of the day-to-day running of the department. This position requires a 
person with considerable experience of taxation work in a senior or managerial 
capacity, capable of dealing with complex tax matters and controlling staff, 


The second vacancy is for a young Chartered Accountant to act as Personal 
Assistant to a Tax Partner. This position requires some tax experience and would suit 
a person wishing to acquire specialised knowledge in the taxation field. Either position 
carries with it the possibility of a partnership for the right man. 


Applications giving brief particulars of career to date should be addressed to: 


H. W. Franklin, Esq. 
Messrs Harmood Banner & Co 
Richmond House, Rumford Place, Liverpool L3 9QS 









YOUNG 
UALIFIED 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 


m We offer training courses covering all aspects of 
o our work. 


w For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


m ‘Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. | 


la If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. 


Conditions of service are competitive and will be 


discussed fully at an interview but, first, please write . Bm 


in confidence to J. B. Barton, Staff 


Partner, at 11 Jronmonger Lane, London, E 


E.C.2. giving brief details of your career 
so far. i 











EUROPE -120 VACANCIES 


We shali be conducting an all-out recruitment campaign during the first week in 
February. Our Continental service covers France, Belgium, Spain, Italy, Portugal, 
Sweden, Germany, Greece, Holland. 


SUCCESSFUL FINALISTS £2,350 


‘We act for all the large, many small and medium professional firms, household names 
in commerce and industry. Bach appointment is vetted by a qualified chartered 
accountant. 


P.A. TO PARTNER £2,500-—£3,000 


West End firm with fantastic growth record, seeks recently qualified C.A. as personal 
assistant to a partner and to assist on a programme of prospectus work in 1971, This 
is an outstanding opportunity for a young man wishing to make a career in the profes- 
sion. Other partnership opportunities in City, Holborn, Croydon, Maidstone, 
Redhill, and Camberley, 


CAREERS IN TAXATION 


We have a tremendous number of vacancies in the £1,400-£2,500 bracket, manager- 
ships at £3,000. No formal qualification necessary. Employees in banks will receive 
assistance in the assignment of their mortgages. 


PROVINCIAL CAREER DISCUSSIONS 


Finalists and newly qualifieds who cannot easily attend interviews in London may 
contact our consultants for an appointment in their home towns. 


* PEMBROKE & PEMBROKE * 


Mon.-Fri. (Accountancy Appointments) Mon.-Fri. 
9.30 a.m.—5.30 p.m. 76 Cheapside, London EC2 §.30-9 p.m. 
01--236 8214 01-262 4914 











| EDINBURGH 


NEWCASTLE’ 
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In all these centres there are immediate 


W vacancies for Ambitious Young Chartered „ 

+ Accountants. Telephone the Staff Partner, 

RA Whinney Murray & Co., . 
London, 1 G28 6088 
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Birmingham a, 021-2369151 Liverpool c 051-236 1141 

Cardiff umuerrmonnomimmene L-44] Manchester e, — 061-228 1551 

Edinburgh nenn O81-226 4621 Newcastle enen EE SARL 


or write to 67 Chiswell Street, London, E.C.1. 
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EXECUTIVES 










Commerce and 
ACCOUNTANTS Industry 


Public Practice 
Taxation 


AUDITORS 


SEMI-SENIORS. also 
Temp. and Short-term 


BOOKKEEPERS appointments 


Overseas Appointments 


by Special Arrangement 
Wren House, Bear Street 


Leicester Square, tondonwez 01-734 5444 


HENRY BUTCHER & CO 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 
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An Accepted Standard 


HE progenitors of the Accounting Standards Steering Com- 

mittee’s statement on ‘Accounting for the results of associated 
companies’ have done a good job. This is the first and most 
obvious conclusion to be drawn from the revelation this week 
that the definitive statement now adopted by the participating 
bodies differs in some points of phraseology, but very little in 
substance, from the exposure draft published in The Accountant 
for June 25th, 1970. 

Four hundred pages of comment were received in response to 
the exposure draft, from 150 different sources, and it is a tribute 
to the thoroughness of the original preparation that these ob- 
servations were predominantly favourable. However, some people 
will inevitably be disappointed, and not all of the specific 
criticisms raised in our columns and elsewhere have been met. 

The definitive statement introduces one or two adjustments to 
the status of an ‘associated’ company: thus the qualifying, if 
obvious, phrase ‘(not being a subsidiary of the investing group or 
company)’ has been added, and the word ‘approximately’ dis- 
appears from before the suggested 20 per cent standard of partici- 
pation. It is also made clear that investment ‘for the long term’ 
is not a necessary criterion in the case of participation in a joint 
venture or consortium, where application of the new standard ts 
in any event considered to be appropriate. 

A specific criticism of the original draftewas that it would still 
not be possible for the investment analyst accurately to determine 
the importance of individual associated companies. This at least 
appears to have been largely met by the requirement for the 
investing group or company to disclose the names of, and the 
extent of its interest in, those companies treated as associated 
companies, and of any other companies in which it holds not 
less than 20 per cent of the equity voting rights but which are not 
treated as asSociated companies. 

Whilst the English Institute is unable at present to countenance 
the expense of publishing as a separate volume the views of those 
commentators who replied to the exposure draft, it was con- 
firmed by a spokesman last week that this evidence, with the 
exception of that of a small minority who requested confidential 
treatment, will be made available in the Library for study by 
interested parties. So widely drawn and authoritative a body of 
opinion should afford a valuable field of study for accounting. 
research. bs 

For the purpose of resolving doubt, it has been made quite. 
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clear that the provisions of the new statement do 


not in any way override the statutory requirements 
of the Companies Acts. Thus companies which rely 
on the exemptions from disclosure in Part III of the 
Second Schedule to the Companies Act 1967 may 
properly continue to do so. Moreover, it is possible that 
compliance with the new statement may not of itself 
satisfy the specific disclosure requirements applicable 
to unquoted equity investments under section 5A of 
the same Schedule, and where this situation arises it 
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will be necessary either to rearrange the information 
appropriately or to provide it by way of a separate note. 

On behalf of the English Institute, it has already 
been made clear by both the President and the Vice- 
President (The Accountant, September 17th and 24th, 
1970), that members who depart in the course of 
their professional work from the present and any 
further definitive standards must accept the res- 
ponsibility of justifying their attitude in the particular 
circumstances of that case. 





Terminological 
Exactitude 


IT is fundamental to the understanding and inter- 
pretation of financial accounts that those who use 
them should be aware of the main assumptions on 
which they are based. The avowed purpose of the 
Accounting Standards Steering Committee (ASSC) 
is to narrow the areas of difference and variety in 
accounting practices, and as definitive standards 
become established it is to be expected that the choice 
of accounting bases will diminish. However, the 
diversity of businesses renders it unlikely that the 
element of choice can ever be totally eliminated in 
favour of a rigid uniformity. 

Accurate description is of the essence of scientific 
work, and not a littleeof the profession’s difficulties in 
recent years could be traced to a certain imprecision 
in some of its official pronouncements. Just as the 
terms ‘reserve’ and ‘provision’ were used in largely 
synonymous fashion before 1947, so today the line 
between accounting ‘concepts’, ‘bases’ and ‘policies’ 
is not always drawn with meticulous accuracy. 

The ASSC is plainly, and not unreasonably, less 
than satisfied with this state of affairs, and has devoted 
an appreciable part of the text of this week’s release 
on Disclosure of accounting policies to a definition of 
terms. ‘Concepts’ it regards as the broad general 
assumptions which underline the financial accounts, 
such as that the business will remain as a going concern 
for the foreseeable future; that revenue and expenditure 
are accrued and matched with one another as far as 
may be possible in the same set of accounts; and 
that like items will be treated in a consistent fashion 
within the same accounts and in successive years. ° 


‘Bases’ are the necessarily more diverse means 
which have been evolved for applying the fundamental 
concepts to differing businesses and transactions; 
whilst ‘policies’ it defines as the specific bases judged 
by a business to be the most appropriate to its own 
circumstances and therefore adopted for the purposes 
of its own financial accounts. 

It is these policies which the ASSC wishes to see 
disclosed, by way of note to the published accounts, to 
the extent that they affect items which are considered 
to be material in the determination of profit or loss 
for the year, or in stating the financial position. The 
underlying difficulty is, of course, that a number of 
transactions (of which the purchase of fixed assets, ex- 
penditure on research and development, and the out- 
lay on long-term contracts are only a few of the more 
obvious examples) have financial effects which poten- 
tially extend over several accounting periods: conse- 
quently, depreciation, stock and work in progress, 
research and development, trade marks, deferred 
taxation and sales by instalments are all likely to be 
affected in practice by the new proposals. 

The second, and longer, of the two new exposure 
drafts deals with Accounting for acquisitions and 
mergers. These terms, again, are quite commonly 
confused or overlapped, but the ASSC would differen- 
tiate between them by looking at the underlying pur- 
pose of the transaction. There is a significant distinction 
between an amalgamation (to use a neutral term) 
which involves material changes in the ownership or 
operations of one or more of the participants and one 
which represents a continuation of the former owner- 
ship or operations. In recent years it has been recog- 
nized within the profession that this distinction must 
be reflected in accounting terms, and that the traditional 
method of accounting for amalgamations as an issue 
of shares and acquisition of assets is not appropriate 
in the latter (‘continuation’) cases. 

With a view to minimizing the scope for embar- 
rassing differences of opinion, the ASSC reserves the 
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term ‘merger’ for cases in which the ownership and 
nature of business are substantially continued, using 
‘acquisition’ for other cases. Any amalgamation not 
meeting the standards proposed for a merger wouid be 
by definition an acquisition. 

The terms of a ‘merger’ are also defined with the 
same stringent precision as marked the now definitive 
standard for an ‘associated company’. These terms 
include: that the substance of the main business of 
the participants continues in the amalgamated under- 
taking, and that a substantial majority (tentatively 
put at go per cent) of the offer consideration is in the 
form of equity voting capital with rights identical 
with those already in issue. 

The accounting consequences of a merger situation 
are that the new holding company should record the 
shares which it receives at the nominal value of its 
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own shares issued in exchange. Thus the only difference 
arising on consolidation will be the difference between 
the nominal values of the two blocks of shares, and it is 
proposed that this should be treated (if favourable to 
the holding company) as an undistributable reserve 
arising on consolidation, or otherwise as a reduction, 
first, of any unrealized surplus or, secondly, of revenue 
profits or realized surpluses. 

Like their predecessor, the new proposals remain 
open as exposure drafts for a period of 60 days. As- 
senting and dissenting views will both be helpful, 
and all replies will be regarded as on public record 
unless confidentiality is requested by the commentator. 

If accepted, the proposals will be regarded as 
definitive standards for all accounting periods com- 
mencing on or after January et, 1971, and for all 
mergers initiated on or after that date. 





CURRENT AFFAIRS 


More on Accounting 
Standards 


RES papers so far published by the Accounting 
Standards Steering Committee represent only ‘the 
tip of the iceberg’. Speaking at a press conference this 
week, Sir Ronald Leach, C.B.E., F.c.A., Chairman of the 
ASSC, said that the next exposure draft to appear 
would probably deal with earnings per share, which 
was a much more vital statistic than profit for the year. 

The question of inflation accounting would have to 
be seriously considered, as at the present rate of 7 
or 8 per cent a year its effect could be noticeable even 
in such annual terms as the valuation of stock. It was 
to be expected that this exposure draft would be highly 
controversial, and unless the Inland Revenue could be 
induced to accept such a standard it would be difficult 
for industry to accept it. Inflation accounting normally 
resulted in a lower figure of published profit than 
conventional methods. 

The accounting profession in America and Canada 
has already shown keen interest in the work of the 
ASSC, and is anxious to align itself with United 
Kingdom practice as closely as legal and taxation 
differences permit. 

Other subjects listed for future consideration include 
the form and content of group accounts, depreciation, 
deferred taxation, accounting for diversified operations 
and statements of source and application of funds. 


Professional Education in lreland 


HE Institute of Chartered Accountants in 

* Ireland cannot stand aside from the world-wide 
tendency towards increasing educational standards, 
nor can it ignore the competition which faces members 
from business graduates and from persons of other 
disciplines. . . . If the Irish chartered accountant of 
tomorrow is to enjoy the esteem accorded to his 
predecessors, his qualification will need to be synony- 
mous with a broad education and a high level of 
professional expertise.’ 

Having accepted the Whelan Report on its objectives 
and organization (The Accountant, January 8th, 1970), 
the Irish Institute has commissioned a further i inquiry 
by its Education and Training Committee into pre- 
qualification education. Known from the place of its 
drafting and publication as the Derryhale Report, it 
has recently been issued as an exposure draft for 
comment by interested parties. 

Forty-seven per cent of the Institute’s total 1969 
entry were graduates, and in this context the committee 
do not think it unreasonable to look for an all-graduate 
efitry within the present decade. This, of course, is in 
conformity with the already-expressed views of the 
English and Scottish Institutes. Other proposals in 
the Derryhale Report are that students registering in 
or after the autumn of 1971, other than holders of 
‘approved’ degrees, should be required to undertake 
aecompulsory nine months’ course ‘to enable the 
student to adapt himself quickly into his office en- 
vironment and to provide him with adequate educa- 
tional foundations upon which to base his future 
studies’ before entering into articles. If the report is 
aceepted in due course, the term ‘articles of clerkship’ 
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will be discontinued in favour of ‘training contract’. 

The proposals face a number of practical difficulties. 
In Ireland, as also elsewhere, there is a grave shortage 
of suitably qualified teachers; whilst more local 
problems exist in that, firstly, students are hampered 
by ‘the dearth of textbooks relating to Irish law’ and, 
secondly, that outside the few large towns in Ireland 
adequate public educational facilities may not be 
available solely for students of the Institute. 

The report proposes a study of the educational 
arrangements made by other professional bodies, and 
also raises the prospect of the establishment of a 
‘College of Advanced Accounting’. There is a further 
complication in that integration of the Institute’s 
educational requirements into the public education 
system is unlikely to be on an identical basis in Northern 
Ireland and in the Republic. 

Whilst finding it impossible to assess the financial 
implications at this stage, the committee believes that 
the Institute must accept the overall responsibility 
for ensuring that educational facilities are available. 
It suggests that the cost of education must continue 
to be largely borne, as at present, by the students, but 
the Institute, through all its members, inevitably faces 
the prospect of increased expenditure. 


Datafair 71 


N the opinion of Mr A. d’Agapeyeff, F.c.A., F.B.C.S., 

President of the British Computer Society, this 
year’s premier computer event in the United Kingdom 
~ Datafair 71 to be held at Nottingham University 
from March 2gth to April 2nd — will show ‘an industry 
that is still bursting with growth and new develop- 
ments’. He is confident that delivery of computer 
hardware, especially ancillary devices and terminal 
equipment, will be greater in 1971 than in 1970, 
and he expects the turnover of computer bureaux and 
software houses to rise substantially during the year. 
It is for this reason that Datafair 71 will have the 
theme of ‘Effective Computing’. 

There will be reports on significant applications and 
real successes, and although some of the equipment 
shown will be imported, most of the ‘know-how’ on 
display will be local in origin. 

The importance of Datafair to the UK computer 
community is that both the computer industry arfd 
the profession it serves make ‘joint contributions’ to it. 
Industry’s contribution is by way of the industrial 
presentations and exhibitions, and the profession’s 
contribution will be the BCS symposium of papers on 
computing. With a total of more than oo participating 
companies, industrial representation at Datafair sr 
is the largest yet achieved for any conference in the 
series. 

Fifteen films on computing will be shown in a 
continuous programme lasting more than six and a half 
hours, and visits have been arranged to varieus 
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MANCHESTER CHARTERED 
ACCOUNTANTS’ CENTENARY 


HE idea of an organized body of Manchester accountants 

‘for the purpose of promoting and protecting the interests of 
the profession’ was first mooted in December 1870 by some of 
the leading practitioners in the City at that time and in February 
1871 the Manchester Institute of Accountants came into being- 
In 1872 efforts were made towards the formation of a nationa 
body but it was not until April 1881 that, following the formation 
of The Institute of Chartered Accountants in England and Wales, 
the affairs of the Manchester Institute were wound up in order to 
form the Manchester Society of Chartered Accountants. Today, 
the Manchester Society is one of the largest of the Institute's 
district societies with approximately 2,300 members covering the 
area of South East Lancashire and North East Cheshire. 

Last Thursday, as part of the Society's centenary celebrations, 

a Civic Reception was held in Manchester's Town Hall and 
pictures taken at the reception appear on the opposite page. 


Top Left. Mr F. A. Sherring, F.C.A., President of the Society 
(right) makes a token presentation of one of seventeen silver wine 
goblets to the Lord Mayor, Councillor W. A. Downward, who 
accepts the gift on behalf of the City Corporation. 


Top Right. Mr A. J. Burden, F.C.A., immediate Past President 
of the Society, and Mrs Burden (/eft) with Mr. D J. Hanson, F.C.A.,, 
Honorary Secretary of the Society, and Mrs Hanson. 


Centre. The President of the Society and Mrs Sherring (/eft) 
with the Lord Mayor and Lady Mayoress. 


Lower Left. Mr P. H. Robinson, F.C.A., a member of the 
Society's Committee and of the Centenary Sub-Committee, and 
Mrs Robinson (/eft) with Mr D A. Boothman, F.C.A., a member of 
the Council of the Institute and a Vice-President of the Man- 
chester Society, and Mrs Boothman. 


Lower Right. Items from the collection of modern table 
silverware belonging to the Institute which were on display in the 
Town Hall during the evening, 


factories and computer installations in the vicinity of 
Nottingham. Sir Henry Benson, G.B.E., F.C.A., senior 
partner, Cooper Brothers & Co, Chartered Account- 
ants, will be guest speaker at the Datafair 71 dinner to 
be held at the Albany Hotel, Nottingham, on April ist. 


Taxes Squeeze Out Traders 


MeN family businesses are being squeezed out of 
existence by the anomalies and injustices of the 
British taxation system, according to the National 
Chamber of Trade, which represents 400,000 businesses 
in the distributive and service trades. 

In making its pre-Budget submissions ‘to a new 
government whose policies are fundamentally different 
from those of its predecessor’, the NCT emphasizes 
that capital gains tax and estate duty are having the 
effect of squeezing out the family business. It recom- 
mends that a gift of the whole or a part share in a 
family business to wife or children should be free of 





oe 


ng 


Stott 


Ee 


xy 


GE 


SES 
EE, 


2 


2 
d 


SE 


E 


Ge 


RGN 


THE 


ACCOUNTANT 


oe 


gana 


UANI 
SE 


SE 











ve 


PEC POSER 


a 
Zei 








capital gains tax and estate duty until the donee dis- 
poses of the gift, and that relief from capital gains tax 
under section 34 of the Finance Act 1965 should be 
available from age 55 instead of the present age 60. 
It is also proposed that this relief should be increased 
from {10,000 to {15,000 at age 65, reducing pro- 
gressively to nil at 55. 

The NCT’s other submissions substantially endorse 
those already received from other quarters — including 
the abolition of Form Pr1D, an end to the separate 
administration of surtax, the repeal of the 1969 interest 
disallowance provisions and exemption from capital 
gains tax where the proceeds in any one year do not 
exceed £1,000. 

Remembering that in every year since 1964 ‘there 
have been major tax impositions which have first 
been made public in the Chancellor’s Budget speech’, 
the NCT urges that ‘fundamental changes in taxation 
should have the widest possible discussion before they 
are framed into Parliamentary Bills’. This particularly 
applies to any significant change of emphasis from 
direct taxes to consumer expenditure taxes. 


CBI on Wage Inflation 


T publication of evidence submitted by interested 
parties to the Committee of Inquiry into the 
Electricity Dispute, better known as the Wilberforce 
Committee, is to be welcomed. Since the consequences 
of inflationary wage settlements affect all citizens, it is 
right that the maximum publicity should be given to 
all views. 

In its evidence to the Wilberforce Committee the 
Confederation of British Industry stresses not merely 
the longer-term effects of inflation on the balance of 
payments, price levels, etc., but on the more immediate 
repercussions for companies. It notes that gross 
trading profits of companies, net of stock appreciation, 
fell from an average ef 13-6 per cent of total domestic 
income in the years 1963-67 to 12°3 per cent in 1968, 
IZ per cent in 1969 and to 10 per cent in the first half 
of 1970. The CBI concludes that ‘the figures for the 
second half of 1970 and the first half of 1971 must be 
worse’, 

‘The result of this down-turn in the rate of profit 
must be that companies will only keep themselves in 
business if they are able to increase prices still mgre. 
Those unable to do this will go bankrupt and the 
number of firms now ‘running out of cash’ poses a 
serious threat to the level of employment. 

The CBI rebuts the TUC arguments that price 
increases have not been due mainly to rising labour 
costs and that price increases could have been mod- 
erated if a faster rate of economic growth had been 
achieved. Particularly, the CBI is critical of the 
implication in the TUC argument that increases in 
earnings of 14 per cent could be contained within 
limited price increases, even if economic SE were 

substantially accelerated from 3 to-4 per cent. 












Treasury Evidence 
Inquiry | S 


| its evidence to t che i iilbeeforce Committee 
the Treasury affirms the observations made in the CBI 
memorandum upon the declining level of profitability 
in British industry and the increasing rate of wage 
increases in recent years. On the latter point it stresses 
that the consequent decline in business investment has 
‘serious implications for future growth and the balance 
of payments, particularly in view of the already low 
level of industrial investment in this country compared 
with that of most of our competitors’. 

The Treasury memorandum emphasizes at some 
length the consequences for the UK economy if the 
present rate of inflation were to continue. In particular, 
changed expectations regarding the future value of 
money might lead people to reduce their rate of saving 
and in that case there would ‘certainly be an accelera- 
tion in the rate of inflation’. 

If the various dangers outlined are to be avoided 
then ‘it will be necessary to... bring about quite 
rapidly a deceleration in the rate of settlements to 
levels far below those recently experienced’. Our 
italics in the quotation indicate the objectives of 
Government policy. In brief, not merely must the rate 
of wage and salary increases be reduced, but it must be 
done quickly. In these circumstances, it is under- 
standable why the Government has hitherto kept clear 














Annual Awards 
for 1971 


COMPANIES are reminded that they still have until 
January 31st to submit their reports and accounts 
presented at annual meetings held in 1970 for 
consideration for The Accountant Annual Awards 
to be made in 1971 — the eighteenth year of the 
Awards. 

Instituted in 1954 to encourage the preparation 
by public companies of clearer and more in- 
formative reports and accounts, two Awards are 
made each year — one to large companies and the 
other to smaller companies requiring less com- 
plex accounts — and each Award takes the form 
of a pair of silver wall sconces. The winning 
companies in 1970 were Imperial Chemical 
Industries and Bestobell. 

The only condition of entry is that companies’ 
shares are quoted on a recognized Stock Exchange 
in the United Kingdom, and companies intending 
to enter their annual reports should address them 
to the Secretary, The Accountant Annual Awards, 
I st Strand, KEE WCaR Sc : 
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of the latest dispute in the Post Office organization. 

In this context it is noteworthy that the Treasury 
draws attention to the illogicality of ‘comparability’, 
for as long as this constitutes a basis for a claim, the 
sequence of claims will never come to an end, Like 
the CBI, the Treasury sees no possibility of achieving 
quickly a significant speeding-up in the average rate 
of productivity over a period of years. ‘Even a tem- 
porary speeding-up could not go far to close the present 
wide gap between the growth of earnings and that of 
productivity’. 
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Transfer of Assets Abroad 


i E would require callow inexperience which would 

ring hollow in the Court to infer that a purpose of 
avoiding tax did not exist merely because it was not 
openly stated.’ In these words, Ungoed-Thomas, J, 
last week dismissed a taxpayer’s appeal against assess- 
ments to surtax, made on the footing that he had power 
to enjoy the whole of the income of a certain company. 

In Philippi v. CIR (The Times, January 16th), the 
taxpayer’s father held property in Wiltshire until 1947, 





THIS IS MY LIFE 


Significance of 
the Final Accounts 


by An industrious Accountant 


pY comparison with our present ultra-sophisticated 
procedures, we were rather primitive in reporting 
our final accounts to the board in post-war days. The 
financial year ended on January 31st, and most of the 
figures were available within three weeks or so. . 
most — but not all. Final figures had to wait for stock- 
taking results, and tension heightened dramatically as 
each department’s figures were checked and one by 
one their gross profits emerged. 

I recall my first year-end when I stayed late at the 
office, with a rush of zeal to the head, to finish the 
accounts. Nobody else was allowed to know the net 
profit until the directors had seen it, I’d been instructed, 
so I got the tax computed and the reserves adjusted 
by 1o p.m. and went home tired but satisfied. 

The chairman was on my heels as I entered the office 
next morning and he asked for the results immedi- 
ately. A couple of questions about accruals and 
dividend cover, and off he went with my fair copy. 
Arrange a directors’ meeting for 10.30, he said; wel 
talk things over then. 

The managing director arrived ten minutes later to 
scrutinize the figures pencilled in the ledger, because 
I hadn’t had time to make another copy. He hummed 
and hawed, examined the tax calculations minutely, 
and scribbled some figures in his notebook. Actually, 
the profit was well up on the previous year, so Pd 
expected some rapturous gambollings, so to speak, if 
not cryptic complimentary references to bonuses for 
performance beyond the call of duty — but not a hope. 
He departed, non-committal and self-centred. 


By this time, word had got around that results were 
out. My senior assistant had been responsible for the 
penultimate cost and balance sheet items, but ill 
health and years of repressive discipline inhibited any 
display of curiosity. He asked tentatively how had 
things gone and I said rather awkwardly they were a 
shade better. He just smiled faintly and warned me 
not to close the books; a provision for ‘special remunera- 
tion for directors’ could be reliably anticipated. 

The sales manager and his senior subordinates 
dropped in at noisy intervals and got the traditional 
sealed-lips treatment. Their instincts were unerring. 
They were in great form, poked heavy-handed jibes 
at the accounts staff, raised some screams from the 
typing-pool, and deployed outside with a chatter of 
New Year salary increments. 

The accounts department’s staff morale was too 
high to ask direct questions. They exchanged shot for 
shot with the salesmen, pretended they knew every- 
thing, and kept cheerful eyes cocked for definite news. 
The office manager, relying on his status as a loyal 
old-retainer, hovered about excitedly with a barrage 
of provocative comments, and ticked-off any junior 
who ventured a surmise. 

The other directors, to my surprise, neither appeared 
nor sent for details. They waited for the formal 
discussion, sitting with last year’s audited accounts 
before them and noting significant variations. The 
chairman gave them a general commentary, with 
occasional illustrations from my fair copy, and tended 
to be decidedly overbearing with queries. 

They talked about gross profit margins, possible 
wage increases (we only had demands every third year 
uf the fifties, remember), and whether Stanley or 
Robert could really handle Men’s Outfitting if Michael 
left us. 

In fact, it became painfully clear that in the directors’ 
eyes accountants were of strictly limited value. Useful 
for such esoteric mysteries as tax or insurances, 
maybe, but the secret of managerial success lay in 
increased turnover and profits, in higher quality and 
lower prices. For these, the world would beat a path 
to our door, in Thoreau’s phrase. 

Because of these, also, there would be provisions 
for additional remuneration for directors. 
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when he sold it and bought an estate in County Cork. 
In 1951, on medical advice, he went to live in Switzer- 
land. Before going to Switzerland, he bought all the 
‘shares of a ‘shell’ company, N Ltd, and sold to it the 
Cork estate with all its furniture and effects. He then 
made a settlement with powers of advancement in 
favour of his son, the present taxpayer, and transferred 
his shareholding in N to the trustees. 

The Inland Revenue argued that the transactions 
were caught by the operation of section 412 of the 
Income Tax Act 1952 against transfers of assets 
whereby income becomes payable to persons domiciled 
outside the United Kingdom. The taxpayer contended 
that the case fell within the exemption in section 412 (3) 
‘that the purpose of avoiding liability to taxation was 
not the purpose or one of the purposes for which the 
transfer .. . was effected’. 
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Giving judgment the Court held that although the 
taxpayer’s father ceased to reside in England in 1947, 
the nature of his temporary sojourn in County Cork 
and the reason for his subsequent removal to Switzer- 
land told against any change of his domicile from 
England. Since he remained domiciled in England, the 
effect of the transfer of his assets to N had been to avoid 
estate duty because of the double tax arrangements with 
the Irish Republic 

It was clear from Sassoon v. CIR (22 ATC 57; 25 TC 
154) that the word ‘taxation’ included estate duty. The 
taxpayer had not therefore discharged the burden of 
showing that the intention was not to avoid tax, or 
that the commissioners could not reasonably reach the 
decision that they did. 


Share Incentive Schemes 


by D. G. THORN, F.C.A. 


In an age when direct taxation takes such a high percentage of executives’ 
salaries, an increase in salary can mean only a small improvement in take-home 
pay. Many companies have sought other ways of rewarding key employees for 


their services. 


In the past two years, a number of companies, including Cunard, British 
Leyland, Thomas Tilling, Slater Walker Securities, Lesney Products, and the 
Commercial Union have introduced share incentive schemes as a further 


benefit for senior management. 


Ro considering the various share incentive 
bP schemes now in existence, it is necessary to 
examine the background to the problems involved 
in preparing a suitable scheme. In 1960, the decision 
in the House of Lords in Abbott v. Philbin (39 ATC 
221), that the taxable benefit of a share option was its 
value at the time it was granted rather than when it 
was exercised, was followed by the introduction of a 
number of stock option schemes. Under such schemes, 
an employee was able to acquire an option over ordinary 
shares in his employing company, and was liable to 
income tax and surtax only on the excess of the value 
of the option over the price paid for it; upon exercising 
the option, and selling the shares at their then market 
value, the employee obtained a capital profit with no 
liability to tax. ` l 

The introduction of capital gains tax in 1965 
rendered these schemes less attractive, and they were 
brought to an end by specific legislation in the Finance 
Act 1966. This Act provided that the gain over the 
1965 Budget Day price was liable to income tax and 
surtax in the year in which the option was exercised. 
Thus, the schemes became unattractive and, although 


the schemes which were being operated at that time 
still had some tax-free gain left in them, new option 
schemes could offer no real advantage to either the 
company or its executives. 

Following the demise of option schemes, many 
companies have devised other arrangements to reward 
their executives and enable them to build up capital via 
the company’s own shares. The capital profit which is 
obtained under these schemes is, of course, liable to 
capital gains tax but this, at a maximum of 30 per cent, 
is far less burdensome than income tax and surtax 
on salary increases. It is also far cheaper for the 
company. 


New schemes 


There are a number of variations in the schemes 
introduced, including some sophisticated schemes 
whereby the benefits can only be obtained on the 
achievement of predetermined targets. The first 
schemes introduced were those where the company 
loaned money to a specially formed trust to enable 
the trustees to purchase shares on behalf of the named 
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participants. The shares so purchased would be 
beneficially owned by the participants but held by the 
trustees as security for the amounts due from th 
participants. i 

Some companies aimed at putting the participants 
in such schemes on an equal footing with the average 
shareholder. Thus the shares would be issued at 
market price and interest would be charged on the 
loans at commercial rates of interest. From the 
executives’ point of view there were two real benefits 
until the eventual capital gain was realized. These 
were that the interest payable on the loan was allowed 
for tax, and was in any case largely covered by divi- 
dends on the shares, and that the schemes carried 
some provision against possible losses. 

With the 1969 Budget, interest was no longer 
allowable against tax and many companies produced 
schemes where loans were granted interest free. It was 
then only a small step to giving further benefits. Shares 
were issued at prices below market price. It is possible 
to do this by restricting the rights attached to the 
shares. With dividends no longer needed to cover 
interest payments, no dividends would be paid on the 
shares. ‘There would also be no voting rights and 
transfer rights were naturally restricted. The discount 
on the market price meant that the loan required 
from the company to finance the scheme would be 
correspondingly reduced. The capital gains tax when 
the shares were sold would be calculated on the 
difference between the market price at the time of 
issue and the selling price. Thus, the difference between 
the discounted price and the market price was tax free. 

Table 1 below shows some of the companies which 
have introduced schemes whereby shares are purchased 
by means of loans. It can be seen that many companies 
have taken advantage of restrictions on shares to 
enable them to issue shares at a discount. 


TABLE I 


Company 


Tube Investments 


Terms and Conditions 


Interest-free loan. Originally no dividends were to have 
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Initial payment 


A number of companies have now devised schemes 
where the participants are required to make an initial 
payment for the shares, the company making a call of 
(say) 6d or, in the case of Tesco stores, rp. The 
balance of the subscription price remains uncalled 
until such time as the shares are sold. In terms of 
numbers, this type of scheme is the most popular now 
in existence. Companies operating schemes of this type 
include many of the leading names in British industry. 
Table II below gives just a few of the well-known 
names. 

It can be seen that the schemes are similar in many 
respects but there are a number of variations. For 
example, in the case of Hambros, the scheme shares do 
not rank for capitalization issues during the period 
that they remain in the scheme. In the case of the other 
companies in the table, the scheme shares rank in full 
for capitalization issues, but may, as in the case of 
Slater Walker, carry restrictions until they are fully 
paid. 


The Tesco scheme 


Let us now consider one scheme in detail. One of the 
more recent schemes is that of Tesco Stores (Holdings) 
Ltd which was introduced by the company in July 
1970. In this case the company made available a 
separate class of “A’ ordinary shares for issue to execu- 
tive directors and senior executives of the company 
and its subsidiaries. The number of shares available 
for issue under the scheme was limited to 5 million 
shares of 1s each, which was approximately 2 per cent 
of the existing issued share capital, and the number of 
shares which could be issued to any one individual 
was limited to 250,000 1s shares. 

The restriction on the total number of shares 


Issue price 


Market price 


been paid, but scheme later amended to allow payment 


of dividends. 


United Biscuits 
is repaid. 


Bovis Holdings 
five years. 


Lesney Products 
shares. 


Charterhouse Group 


Interest at 3 per cent per annum. No transfer until loan 


No interest on loan but compafiy retains right to charge 
up to 5 per cent per annum. No dividends or votes for 


Interest-free loan. Shares to rank pari passu with existing 


Interest at 6 per cent per annum. Loan repayable after 


Market price 


7o per cent of market 
price 


Market price 


Market price 


seven years. No votes while shares are used as security 
for the loan, but dividends payable on scheme shares. 


Carrington and 
Dewhurst Group 


Interest-free but company retains right to make a charge. 
Shares must be held for seven fears. 


85 per cent of market 
price 
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TABLE II 
Company 


Tesco Stores 


Terms and conditions 


Issue at 5 per cent over market price; no dividends or 
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Initial call 


Ip (2°4d) 


votes. Shares participate in any rights issue, but nor- 
_ mally sufficient of the rights shares will be sold in nil- 
paid form to enable the participant to subscribe for the 


‘ rights. Scheme shares also rank in full for any capitali- 


balance. 
. Hambros 
British Oxygen 
zation issue. 
Thomas Tilling 


issue. 


British Leyland 
Motors 


Issue at market price; no dividends or votes. Shares will 
not rank for any rights or capitalization issue. 


Issue at market price; no dividends but carry voting 


Issue at market price; carry voting rights and dividend 
rights in proportion to the amount paid up on the 
nominal value. Also rank in full for any capitalization 


Issue at market price; no voting rights but right to divi- 
dends at rate of 5 per cent of the dividend paid on fully 


6d per share 


5 per cent of nominal 
value 


5 per cent of subscription 
price, appropriated 
rateably to nominal 
value and premium 


5 per cent of subscription 
price 


paid shares. Ranks for any capitalization issue. 


Commercial Union 
Assurance 
capitalization issue. 


Slater Walker 
and dividend rights. 


_ Issue at market price; no voting rights but right to divi- 
dends in proportion to the paid-up amount. Ranks for 


Issue at market price; shares carry proportionate voting 
Shares rank for capitalization 


5 per cent of subscription 
price, appropriated 
rateably to nominal 
value and premium 


6d per share 


issues but such shares are subject to the same restric- 
tions as the scheme shares, until the scheme shares 


become fully paid. 


allotted is common to all schemes, and is designed to 
protect the existing shareholders. The. insurance 
companies’ Protection Committee will allow up to 5 
per cent of a company’s equity to be allotted to in- 


centive schemes. The Tesco scheme is thus well 


within the permitted maximum. Similarly, all schemes: 


have individual limits on executives’ holdings, some 
based on salary level up to a maximum number of 
shares, and others, like Tesco’s, simply impose a 
maximum. number of shares, and the company retains 
the right to exercise its discretion within that limit. 
In common with most schemes, the Tesco scheme 
requires that participants have served with the company 
for a qualifying period, in this case for 12 months, 
although: the directors reserve the right to waive this 
if they consider it necessary. The scheme provides 
for the issue of shares at a price which exceeds by 5 
per cent the average of the middle market quotations 
of the existing shares for the period of 30 days pre- 
ceding the date of issue. This scheme is rather unusual 
in that the subscription price exceeds the market prite. 
As we have already seen, most schemes of this type 
permit the issue of shares at market price, and some 
companies offer the shares at a discount by placing 
restrictions on the shares. However, the Tesco scheme 
goes some way towards meeting the accusation that 


—— ye oe 


incentive schemes are ‘giving ‘something for nothing’ 
to well-paid executives. 

Initially, the participant .is required ‘to: pay 1p per 
share on account of the subscription price. The balance 
is payable at the request of the participant ap ang 
time after five years have: elapsed, or -within twelve 
months of the company being the subject’ ‘of a suc- 


_ cessful take-over bid. In the event of the death of the 


participant, his personal’ representativés May request 
a call at any time provided that twelve months has 
elapsed since the issue of the shares. The company 
can make a call for the balance of the subscription 
price after ten years have elapsed provided that the 
average of the middle market quotations of the fully 
paid ordinary shares for the 30 days preceding the 
call is in excess of the subscription price. With a 
similar proviso, the company can make a call at any 
time after two years from the death of a participant. 

In the event of an executive leaving the employment 
of the company, he will, except in certain predeter- 
mined circumstances, be required to sell his scheme 
shares to the company’s nominee at the same price as 
he originally paid, i.e., 1p. Provided, however, that he 
was not dismissed for misconduct, and provided he 
has held the shares for four years, this requirement 
will not be enforced. 
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As shown in Table II, the shares do not carry any 
voting rights, nor rank for dividend until they are 
fully paid. As in the case of other schemes, the shares 
are not transferable without the company’s consent. 
In the case of a rights issue, holders of scheme shares 
are able to participate, but sufficient new shares will 
normally be sold in nil-paid form to enable the balance 
to be purchased. In the case of a capitalization issue, 
partly paid ‘A’ ordinary shares will be issued, and will be 
inseparable from the scheme shares, i.e., the newly 
issued shares will carry the same rights and restrictions 
as the original scheme shares. 

The above summary of the Tesco scheme covers 
the more important aspects of the scheme. There are 
other more detailed clauses covering the right of the 
board to amend the scheme, and also covering such 
important points as the procedure for forfeiture of the 
shares in the event of non-payment of calls, what 
happens in the event of a capital reconstruction of the 
company, and so on. These are important points, but 
need not concern us here, as we are simply considering 
the principles of share incentive schemes as a whole. 


The Cunard scheme 


So far we have considered the two types of incentive 
schemes commonly in operation today. There is, 
however, a third variation of which nothing has been 
so far mentioned. This type of scheme requires the 
achievement of predetermined targets by the com- 
pany and/or the participants in the scheme. Such a 
scheme has been recently introduced by Cunard, and 
has been the subject of much favourable comment in 
the Press. 7 
The concept behind the scheme is that the executives 
will benefit only if there is a growth of net earnings 
per unit of ordinary stock above those of the base 
year. The year chosen as the base year is 1969 which is 
the most profitable year in the company’s recent history. 
Membership of the scheme is severely restricted, only 
15,000 {1 shares being allocated to the scheme as a 
whole and an upper limit of 1,000 shares has been 
placed on any one executive. Issue price is the higher 
of Sa or 70 per cent of the market price of the existing 
stock. - OOP hg ee 
. Commencing with the year 1972, holders of in- 
centive shares will be entitled to participate in growth 
of earnings per unit of ordinary stock over the com- 
parable earnings in 1969. The earnings growth will be 
calculated annually on the weighted average of a 
number of years. In the case of the first year of par- 
ticipation, 1972, the weighted average will be that of 
1971 and 1972, and, for succeeding years, will be the 
weighted average of the year of participation and the 
two preceding years. Thus, for 1975, the years included 
in the calculation will be 1973, 1974 and 1975. The 
weighting will accord less importance to the earlier 
years in the calculation. The formula devised for this 


purpose is: 3A-+2B+C 
6 
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where 


A is the adjusted earnings in respect of the year in 
- which the appropriation is made; 


B is the adjusted earnings of the preceding year; and 


C is the adjusted earnings of the preceding year but 
one. i 


In order to achieve comparability in calculating the 
adjusted earnings of each year, the company has 
determined that the figure to be used for the purposes 
of the scheme will be the pre-tax profit less the full 
rate of corporation tax and gross preference dividends. 
For the base year, 1969, the pre-tax profit was 
£3,259,000. After the tax charge of 45 per cent and 
gross preference dividends, the calculated earnings 
amounted to £1,657,000, Le, about 2s 7d per £I 
unit of ordinary stock. This, then, is the figure which 
has to be exceeded if the participants in the scheme are 
to benefit. 

The proportion of the growth which will be allocated 
to the incentive shares class is limited to 5 per cent 
when all 15,000 incentive shares are issued, and 
will be less than this figure at the start, with only 
some 9,000 shares in issue. The share in the growth 
attributable to the incentive shares will be applied 
in paying up ordinary shares for issue to the incentive 
shareholders at the market price ruling when the 
incentive shares were offered. The total of ordinary 
shares so issued will not exceed {£520,000 nominal, 
which is 4 per cent of the existing ordinary capital 
issued at the date of the scheme. 

At the end of the scheme, in 1982, the incentive 
shares in issue will be converted into an equal nominal 
amount of ordinary shares. 

The Cunard scheme has been discussed with the 
Inland Revenue who have confirmed that the only 
taxation liability of participants will be capital gains 
tax arising on the sale of any ordinary shares which 
were derived under the scheme. There is thus no 
liability on the zsswe of ordinary shares, credited as 
fully paid out of the profits attributable to incentive 
shares, nor will there be any liability to taxation on the 
conversion of incentive shares into ordinary shares at 
the end of the scheme. 
~ The scheme devised by the Cunard company deserves 
special mention for its original features, and for 
the determination of the company to ensure that 
participants in the scheme only benefit when the 
existing shareholders benefit. 


Conclusions 


The criticisms levelled at share incentive schemes are 
that executives are well paid and should not need 
further incentives to run the company successfully. 
‘The argument also runs that the share capital of the 
company is diluted to the detriment of the existing 
ordinary shareholder. On the other hand, it cannot be 
denied that a personal interest in the success of an 
undertaking can be a powerful incentive to men whose 
dévisions-affect the well-being of the company. 
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Capital Gains Tax and Non-Resident 


Trusts 


by G. R. BRETTEN, M.A., LL.B. 


The provision made by English law for the settlement of property on trust 

has long been made use of by those motivated by the desire to preserve 
family property intact against the improvidence of future generations and the 
levy of estate duty. Recently the preservation of family property has been even 
more seriously jeopardized by the introduction of capital gains tax. In order to 
make this tax fully effective, it was necessary to make special provision in the 
7965 legislation with respect to property settled on trust, and, further, to deal 
with the case where the trustees of the settlement are not resident within the 


United Kingdom. 


ECTION 42 of the Finance Act 1965 brings 

within the purview of the capital gains tax those 
settlements of which the trustees are not resident or not 
ordinarily resident within the United Kingdom, but 
of which the settlor (or one of the settlors) is domiciled 
and resident or ordinarily resident in the United 
Kingdom or was so domiciled and resident or ordinarily 
resident when the settlement was made (section 42 
(1)). In respect of such settlements, the section imposes 
the charge to tax upon any beneficiary provided, first, 
that he is domiciled and resident or ordinarily resident 
in the United Kingdom during the year of assessment, 
and, secondly, that the circumstances. are such that 
during that year the trustees would have been charge- 
able to capital gains tax if they were domiciled and 
resident or ordinarily resident in the United Kingdom 
(section 42 (2)). 

Where there is more than one beneficiary it would 
necessarily be inequitable to impose upon anyone who 
falls within the terms of the charge to tax liability 
in respect of the total gain. It is accordingly provided 
by section 42 (2) that the gain shall be apportioned to 
each beneficiary ‘in such manner as is just and 
reasonable between persons having interests in the 
settled property’ and so as to correspond with the 
‘respective values of those interests’. 


Factors relevant to apportionment 


Valuation of the various interests of beneficiaries in 
settled property so that a capital gain may be equitably 
apportioned is a sophisticated exercise, and in the 
Finance Act 1965 the Legislature has enacted certain 
directions which must be observed in appropriate 
circumstances. Thus, section 42 (2) provides that where 
any interest in settled property is a defeasible interest 
the possibility of defeasance shall be disregarded. 
More specific guidelines are to be found in section *42 


(3), by which the Legislature seeks to determine the 
liability of a beneficiary to capital gains tax by reference 
to the extent to which he has in fact enjoyed income or 
capital from the settled property. 

So, with respect to income, it is enacted by section 
43 (3) (a) that if, in any of the three years ending with 
that in which the gain accrues, a beneficiary has 
received any payment out of the income of the settled 
property made in the exercise of a discretion, the value 
of his interest in the settled property is to be taken 
as equal to the value of an annuity of a yearly amount 
equivalent to one-third of the payments received by 
him in the three-year period 

With respect to capital, section 43 (3) (6) provides 
that where at any time after a gain has accrued a 
beneficiary receives a capital payment made out of the 
settled property in the exercise of a discretion, and 
that payment represents in whole or in part the gain, 
such beneficiary is to be treated as if the gain, or the 
appropriate part of it, had accrued to him at the time 
when he received the capital payment, except in so far 
as any part of the gain has been apportioned under 
section 42 to some other beneficiary. 


Statutory reliefs 


Section 42 (4) grants some relief from the charge to 
tax where a settlement was made before April 6th, 
1965. The relief is available, however, only in respect 
of property settled before that date, since property 
subsequently added to the settlement is to be regarded 
as subject to a separate settlement made at the time 
when the property is added. 

In the case of any qualifying settlement, the charge 
to tax imposed by the section does not apply to any 
beneficiary who has an interest solely in the income of 
the property, and who is unable whether by means 
of the exercise of a power of appointment or revocation 
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Edith an 
Estate Duty. 


Estate Duties Investment Trust — 
known as EDITH — has been helping 
shareholders in private companies to 
provide for Estate Duty for nearly twenty 
years. Perhaps we can help your clients too: 

For further information, please. 
telephone or write to J. F. Turner, Piercy 
House, 7 Copthall Avenue, London ECa. 
or-628 0381. Or contact your local EDITH 
office listed under Finance Houses in --- 


Yellow Pages. EDITH 
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or otherwise, and whether with or without the consent 
of any other person, to obtain for himself any part 
of the capital of the settled property (section 42 
(4) (a))- Similarly, where a beneficiary has an interest 
in reversion in capital of the settled property, and he, 
like a beneficiary under section 42 (4) (a), is unable to 
obtain for himself any part of the capital of the 
property, the payment of tax in respect of any part 
of a chargeable gain apportioned to him may be 
postponed until he becomes absolutely entitled to 
capital of the settled property or disposes of the whole 
or any part of his interest therein (section 42 (4)). 

Where, as the result of an apportionment under 
section 42, capital gains tax becomes payable by a 
beneficiary but that liability is in fact discharged by 
the trustees of the settlement, it would be arguable, 
in the absence of contrary provision, that such pay- 
ments should be treated as a payment made to the 
beneficiary for the purposes of section 42 (3). This 
consequence is, however, expressly precluded by 
section 42 (5). 

Finally, in connection with reliefs, it is to be noted 
that beneficiaries chargeable to tax under section 42 
are deprived of the advantage of setting off losses, or 
any part thereof, arising in respect of the settlement 
against any part of a chargeable gain apportioned to 
them (section 42 (b)). 


Application to notional disposals 


The charge to tax imposed by section 42 is stated to be 
as respects chargeable gains accruing to the trustees 
of a settlement. It is necessary, therefore, to inquire 
what constitutes a chargeable gain. 

Section 45 of the Finance Act 1965 explains that 
the term has the meaning given to it by section 22 
(10) of that Act. Reference to the latter section reveals 
that every gain accruing after April 6th, 1965 (except 
so far as otherwise expressly provided) 1s a chargeable 
gain. This definition must be read subject to section 
19 (1), whereby the general charge to tax is imposed.in. 
respect of capital gains accruing on the disposal of 
assets. It follows, therefore, by virtue of these pro- 
visions that where a gain accrues to trustees of a 
settlement as the result of a disposal of assets, such 
gain is a chargeable gain for the purposes of section 42. 

Complication arises from the fact that, where 
property is settled, the 1965 legislation provides for 
notional disposals in certain circumstances, the purpose 
of this provision being to prevent the trust being used 
to avoid the periodic disposal of assets and therewith 
liability to capital gains tax. Accordingly, it is enacted 
that assets forming part of the settled property are 
to be deemed to have been disposed of by the trustee 
and immediately re-acquired by him for a con- 
sideration equal to their market value either (a) when 
any person becomes absolutely entitled to the settled 
property as against the trustee (section 25 (3)), or 
(b) if at any time after April 6th, 1965, there is a 
termination of a life interest in possession in all or 
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any part of the settled property (section 25 (4)). 


Where the interval between the termination of life 


interests in settled property is less than fifteen years, 
the notional disposal on the termination of the second 
life interest is postponed by section 25 (6) until the 
end of fifteen years from the occasion on which section 
25 (4) last applied. 

If, however, at any time during the subsistence of 
the settlement there is a period of more than 15 years 
throughout which there is no life interest in possession 
in the settled property, a notional disposal of all the 
assets takes place as on the termination of a life 
interest in possession at the end of the first and each 
succeeding 15-year period (section 25 (7)). An ex- 
ception to this last provision is created in respect of 
settled property if it and the income from it is wholly 
or primarily applicable for educational, recreational or 
cultural purposes (section 25 (7)). The combined effect 
of these provisions is periodically to impose capital 
gains tax upon assets forming part of settled property 
despite the fact that there may have been no actual 
disposal of those assets. 

The point at issue here is whether the provisions 
concerning notional disposals apply to non-resident 
trusts, with the consequence that pursuant to section 
42 beneficiaries may be chargeable to capital gains 
tax as a result of ‘notional gains’ having been appor- 
tioned to them. No assistance is to be derived from 
section 42 itself. Certainly, the section refers to ‘gains 
accruing’ to the trustees, but it is arguable that gains 
may accrue on a notional as well as an actual disposal. 

Similarly, reference to section 25 is of no avail, 
since there is in that section no mention of non- 
resident trusts. In the absence of any diréction to the 
contrary, the better opinion appears to be that the 
notional disposal provisions of section 25 are applicable 
to section 42, with the result that the non-resident 
trust enjoys no advantage over the resident trust in 
this particular. 


Meaning of ‘settlement’ 


The charge imposed by section 42 applies as respects 
chargeable gains accruing to the trustees of a ‘settle- 
ment’. Regard must, therefore, be had to the meaning 
of ‘settlement’ in this context. 

Section 42 (7) prescribes that ‘settlement’ has the 
same meaning as in section 454 (3) of the Income and 
Corporation Taxes Act 1970. Reference to that section 
reveals that ‘settlement’ is described as including any 
disposition, trust, covenant, agreement or arrange- 
ment. The fact that this description does not purport 
to be exhaustive, and is phrased in terms not all of 
which possess precise legal meaning, indicates that the 
scope of section 42 is considerable. The description is, 
however, apparently not intended to be as broad as 
that in section 444 (2) of the 1970 Act, where to the 
terminology used in section 454 (3) the phrase “transfer 
of assets’ is added. 

‘Case law affords some guidance as to the proper 
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construction of the term: For instance, in Yates v. 
Starkey ([1951] Ch. 465), Jenkins, LJ, considering the 
meaning of ‘settlement’ within section 21 (9) of the 
Finance Act 1936 (for which purpose it was described 
as including ‘any disposition, trust, covenant, agree- 
ment, arrangement or transfer of assets’) stated that 
it could not be limited to a disposition or obligation 
made or entered into by a person as a matter of free 
will. In that case it was held that property settled by a 
father on trust for his children pursuant to a Court 
order was a settlement within the meaning of the 
section. 

Again with reference to section 21 of the Finance 
Act 1936, it was held in CIR v. Buchanan ([1958] 
1 Ch. 289), that the surrender of a life interest was 
within the meaning of ‘settlement’. Lord Goddard, 
LJ, however, stated that a will did not come within 
that definition. Since the meaning of ‘settlement’ 
for the purposes of section 42 of the Finance Act 1965 
is phrased in slightly narrower terms than its meaning 
for the purposes of section 21 of the Finance Act 
1936, there is support for the contention that ‘settle- 
ment’ as used in section 42 does not include a will. 

A limitation on the meaning of ‘settlement’ of more 
general application is to be found in the decision in 
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Bulmer v. CIR ((1967] 1 Ch. 145). There it was 
necessary to determine the meaning of the term within 
section 404 of the Income Tax Act 1952, for which 
purpose it was stated by section 411 (2) of that Act to 
have the meaning which is now set out in section 454 
(3) of the Income and Corporation Taxes Act 1970. 
Pennycuick, J, following dicta in Copeman v. Coleman 
([1939] 2 KB 484) and CIR v. Leiner ((1964) 41 TC 
589) and commenting that ‘unless one implies some 
restriction, the definition . . . represents as odd a 
provision as one would find in a taxing statute’, held 
that the term should not be interpreted to include 
‘a bona fide commercial transaction’ or one in which 
there is ‘no element of bounty’. His lordship added, 
with special reference to the case before him: ‘the 
fact that a transaction is framed in such a way as to 
produce a tax advantage does not of itself prevent it 
from being a bona fide commercial transaction or 
import any element of bounty’. 

There is certainly no reason to doubt that ‘settle- 
ment’ for the purposes of section 42 should be con- 
strued subject to the general qualification formulated 
in Bulmer v. CIR. 'The term is, nevertheless, of ex- 
tremely broad import and affords considerable scope 
for the application of section 42. 


Capital Works Efficiency Auditing 


II — Project Costing 
by E. J. BROSTER, A.M.B.I.M. 


HERE 1s no elegant annual cost model of general or 

wide application that can be formulated for capital 
projects. Every project has to be treated on its own 
merits. The subject, important though it is, has been 
much neglected in the literature, and the impossibility 
of building a general model of project costing may 
explain why academics have never expressed any 
interest in, or offered advice on, the subject. It is a 
piecemeal subject, so to speak. Nevertheless certain 
principles can be more or less clearly defined. The 
object of this article is to state and discuss hee 
principles. | 

Capital project costing is a form of variable costing. 
It embraces all annual costs, both fixed and marginal, 
that are liable to vary with changes in the magnitude 
and disposition of the company’s stock of fixed capital 
assets, not excluding goodwill. Even the salaries of top 
management cannot be entirely excluded. Some very 
large expansion capital works may have the effect of so 
enlarging the company that its efficient control now lies 


The first article in this series appeared in The Accountant of 
“January 14th, 1971, at page 39. 


beyond the calibre of the top management team, and 
new blood at higher salaries has to be introduced. 

It is often supposed that the product variable cost 
can be connoted by a limited number of annual costs, 
direct labour, and materials being the obvious first 
choice, followed by fuel or power, repairs in part, 
handling costs in part and so on. If product variable 
cost is defined as the marginal cost multiplied by the 
rate of output, there may be some truth in the belief. 
That, indeed, is one definition of variable cost, and a 
useful one, too. But it could go far beyond such a 
connoted definition to one which embraces some so- 
called non-variable overheads. It comes about when 
demand exceeds supply and to meet it, the capacity 
of the plant is expanded by the provision of additional 
fixed assets. 


Muddled thinking 


In an article on “The Dynamics of Marginal Costing’ 
(The Accountant, March 26th, 1970), I discussed some 
of the cost accounting problems arising from this kind 
of situation. Additional fixed costs are incurred, and 
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they are variable not in respect of the rate of output but 


in respect of plant capacity. If we are going to count 
these additional fixed costs as a product variable, then 
we should make it clear in our definition of the product- 
variable cost, bearing in mind that it may not be 
particularly logical since the new higher level of fixed 
costs applies to all rates of output once the additional 
cost has been incurred. 

There is some evidence of muddled thinking in high 
places in this respect: for some authorities go beyond 
the inclusion of additional fixed costs in the product 
variable, and count them in the marginal cost, which 
they redefine as the long-run or long-term marginal 
cost, which resembles a contradiction in terms. It 
appears to be due to a misconception of the cost func- 
tion represented diagrammatically. 

The cost function and diagram present the cost 
situation for a range of rates of output at some point of 
time. Neither offers a time trend in any sense, so that 
the graph of the total annual cost cannot rise in a step 
or series of steps, each representing the additional 
annual fixed cost incurred when the capacity of the 
plant is expanded. A capacity expansion causes a rise in 
the fixed cost in the cost function and a rise in the cost 
graph throughout its length to a new position. Once 
that is understood, the absurdity of the concept of 
long-term marginal cost will be appreciated. When 
output falls to a rate below the capacity of the pre- 
expansion plant, the fixed cost and the cost graph 
remain unchanged. The long-term marginal cost 
concept as usually depicted graphically suggests that 
the total annual cost would slide down a vertical step 
in the graph, which is patently absurd. 


Incremental costing 


Project variable costing is sometimes referred to as 
incremental costing, which is a good name for it; for the 
project variable annual cost is the net additional annual 
cost to the company of providing and operating the 
new assets acquired under the work. Simply put, that 
is what project costing amounts to. 

Decision always supposes there is an alternative, 
and the investment decision is no exception. Where 
there is no alternative, there can be no decision. 
Always in investment appraisal, comparison is involved, 
comparison of new conditions with old, of a replacement 
asset with the asset displaced, of adopting the proposed 
work with leaving things as they are. Sometimes there 
is an alternative project as well as leaving things as they 
are to be taken into the ranking. Then the situations 
(as we may put it) to be assessed and ranked are: 


Project A. 

Project B. 

Leaving things as they are. 

We can ascribe profit and loss or not as befits the type 
of scheme to things as they are. Whether we do or not, 


both project A and project B are compared with the 
profit or loss of things as they are. If one shows a 


ACCOUNTANT 83 


profit on this basis, then that is the project to adopt. 
If neither shows a profit, then it would pay to leave 
things as they are. l 


Renewal works 


Where an extension or a new plant or factory is to be 
provided, the profit or loss of things as they are can be 
regarded as zero. Where a factory is reorganized to 
effect a saving or to increase the, capacity, then the 
profit or loss of things as they are provides the basis of 
comparison; and the same applies to a renewal work. 
There is cost, and possibly identifiable revenue, 
under old conditions as well as under new, actual, or 
prospective. 

A simple example will make this proposition clearer. 
Suppose a manufacturer believes he could sell an 
additional 5,000 units a year of his product at £2 a unit 
if he had the production capacıty. The estimated 
additional annual costs of an extension to his plant 
would be: 





p 
Project-variable fixed costs... = 2,500 
Product-variable cost, 5,000 units at fr I = 5,000 
Net additional annual cost = [7,500 





The estimated profit on £10,000 additional sales would 
therefore be £2,500 a year. In a simple case like this, 
he can regard the old conditions as zero for the purpose 
of his calculations. However, in a more complex 
situation, such as where the marginal cost of production 
by the new part of the plant differs from that by the 
old plant, and where the manufacturer is pursuing a 
rational pricing policy, he may need to cost the whole 
plant under both old and new conditions, and compare 
the difference between the two annual costs with the 
increase in gross revenue. 

With saving schemes, there can be no exception to 
the rule that old conditions can never be regarded as 
zero, and that therefore they must be costed. Without 


cost, there can be no saving. Saving implies cost. 


Saving schemes are of four categories in this respect, 
viz.: 


(a) Those whose only effect on costs is to reduce annual 
fixed costs; 
(b) Those whose only effect on costs is to ess the 
marginal cost; 
e (c) Those that effect a reduction in both fixed and 
marginal costs; and 


(d) Those that effect a reduction in the marginal cost at 
the expense of an increase in fixed costs. 


Of these, category (d) is the most common. Category 
(b) is so rarely found in practice that it could be 
regarded as a purely academic concept; for it is 
undoubtedly true to say that by its very nature every 
capital work has some influence on fixed costs; and it 
is unlikely that the falls will ever balance the rises. 
With a saving development scheme, additional capital 
equipment is provided -resulting in an increase. in 
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annual capital charges; the saving may be effected in 
fixed costs, e.g., office staff, handling, stores costs, or 
in the marginal cost, generally in direct labour, but 
sometimes in materials. 

A real-life example of the latter occurred on railways 
before diesel and electric traction took over from 
steam. When locomotive boilers were being cleaned and 
descaled, it was necessary to remove the tubes, in 
which process a short piece at each end was damaged 
and had to be sawn off. Such tubes, after descaling, 
were serviceable for a shorter boiler, but those removed 
from the shortest boilers of all were of no further use 
and had to be scrapped. The capital work consisted 
of the provision of a butt-welding machine in the boiler 
maintenance shop to restore the tubes removed to their 
former length, the ultimate object being to effect an 
annual saving in the purchase of new tubes. 

Saving renewal works probably constitute the bulk 
of renewal schemes; and most of them fall into cate- 
gories (a) and (d). Some renewal schemes provide for 
replacement equipment.so..entirely different from the 
displaced equipment that they are scarcely recognizable 
as such. A computer performs essentially the same kind 
of function as a punched-card system, but so much 
more efficiently that apart from function there is no 
comparison. 

Electrification schemes lie in the same sphere. One 
such work was the electrification of hydraulic pumps, 
the pressure water being used for driving lifts and 
cranes at a goods depot and warehouse. Here, an 
electric motor replaced a steam engine and boiler; but 
an interesting alternative to the scheme was the pro- 
vision of an individual electric motor for each crane 
and lift to eliminate the whole hydraulic system 
(pumps, accumulators, rams, pipe lines, and valves) 
as well as the steam engine and boiler. 


Cost comparisons 


Most capital works of this kind involve a comparison 
of annual costs under olt and new conditions, with the 
sets of costs to include annual capital charges on the 
assumption that one alternative at least is to renew 
like with like. It is true that this alternative is usually 
notional rather than real, since, owing to technological 
progress, the replacement assets available nearly all 
embody some degree of improvement on the displaced 
asset. There is, of course, often a second alternative, 
that of displacing the original asset without replacing 
it, and a third, that of retaining the original asset at its 
higher repair and maintenance costs, and more frequent 
failures. Only independent items of equipment can be 
considered as possible candidates for the second 
alternative. It could arise where the possibility of 
buying instead of making is under consideration. Thep 
the economy of making with the new replacement asset 
must rest on a comparison with buying rather than with 
making with the old asset. 

The third alternative is more complex. If the old 
asset has reached the end of its book life, the questign 
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of the logic of including annual capital charges for it 
will arise. It could be regarded as an asset that has 
been acquired free of charge, in which case there can be 
no annual capital charges under old conditions. ‘The 
comparison of the new asset with the old would involve 
the operating costs under old conditions including the 
higher cost of repairs and maintenance and of failures. 


Scope of capital works 


Cost variability depends largely on the scope of the 
work. Absorption costing is anathema to a good 
efficiency auditor; but there can be no connoted 
definition of project-variable costs. An absorbed or 
allocated cost in one scheme can be a real cost in 
another. 

Consider the addition of a new machine in an 
engineering workshop. Allocated costs under an 
absorption costing system would include management 
expenses, storemen’s wages, building maintenance, 
heating, lighting, and local rates, all of which would be 
entirely non-variable with respect to the provision and 
operation of the new asset. But suppose the work 
consists of a new factory complete with its own 
management team and stores. Then all those annual 
costs that are project non-variable allocations with 
respect to a single product or asset or group of assets 
become project variables. In short, they form part of 
the net additional costs incurred by the company in 
providing and operating the new factory. 

It should not be thought that the exclusion of allo- 
cated costs is of no importance in assessing the financial 
results of capital works. If they were of the same 
magnitude under old and new conditions it would not 
matter but allocated costs usually take the form of 
percentage oncosts to wages, materials, and other 
variables, with the result that their inclusion in project 
cost accounts can have a serious distorting effect on the 
estimated financial results. As a general rule, it can be 
taken that the inclusion of oncosts in a project cost 
account will sometimes result in the rejection of an 
expansion work that should be accepted, and in the 
acceptance of a saving work that should be rejected. 
At the efficiency auditing stage, the inclusion of oncosts 
will give the appearance of failure to some successful 
expansion works, and the appearance of success to 
some inefficient saving works. 


Capital outlay 


Project variable costing is not limited entirely to the 
annual costs, though it is here that we find the most 
complexities. It can also be applied to outlays. It is 
common practice in many companies to load capital 
outlays for appraisal purposes, though not apparently 
for taxation purposes, with various non-variable items 
such as the time incurred in the engineer’s department 
in preparing plans, in consultations and the like. 
If additional staff has to be recruited, as it may for a 
major reorganization work, all well and good; but where 
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it is not, it is probably a non-variable item and should 
be excluded. As annual capital charges often form a 
significant proportion of the total annual costs and as 
their magnitude depends to some extent on the mag- 
nitude of the total outlay, it is important that the figure 
of outlay should be of a definition appropriate to the 
purpose. 

It is worth mentioning that project costing is no 
more an exact science than product costing. It is not 
so much that its basic data consist largely of estimates 
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and forecasts as that it gives scope for analytical thought 
in determining what cost is variable and what is not 
in the context of the capital work under review, what 
cost is relevant and what is not. There is no scope at all 
for arbitrary rules of thumb. A cost that is variable in 
one work may be non-variable in another. The inclu- 
sion and magnitude of a cost can be decided only on 
the merits of the case, by careful analytical reasoning 
and inquiry. Realism is the keynote of project costing. 
(To be concluded.) 





Taxation 


Cases 


Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’ 





Doggett (Inspector of Taxes) v. Lack 
In the Court of Appeal - November 24th, 1970 


(Before Lord Justice RussELL, Lord Justice Sacus and 
Lord Justice BUCKLEY) 


Income tax — Appeal — Assessment by Additional Commis- 
stoners — Whether taxpayer in division in relevant ‘year — 
Stated case remitted to General Commissioners for further 
finding — Parties not heard — Whether further finding main- 
tainable — Income Tax Act 1952, sections 26 (3), 64 (6), 
150 — Rules of Supreme Court, Order go, Rule 7. 


The earlier proceedings in this case are reported in The 
Accountant, August 16th, 1969, when the stated case was 
remitted to the General Commissioners for them to decide 
whether on the evidence already heard the taxpayer was in 
the division in the relevant year. 

The General Commissioners stated a supplementary 
case on January oth, 1970. They found (i) that the taxpayer 
was a director of a company, the registered office of which 
was in the division; (ii) that he owned the premises 
occupied by the company; (ili) that the office of his solicitors 
was there; (iv) also those of his accountants; (v) and of his 
estate agents. From these facts the General Commissioners 
drew the inference that, in order to conduct his personal 
affairs, the taxpayer was in the division during each of the 
years 1957—58 to 1961-62. Only (ii) and (iv) were new 
facts. 

Held (affirming the judgment of Mr Justice Plowman): 
at the second hearing the General Commissioners should 
have heard further argument from both sides; and that 
therefore their decision at that hearing against the taxpayer 
could not be maintained. . 


Banning v. Wright (Inspector of Taxes) 
In the Court of Appeal — November 19th, 1970 


(Before Lord Justice RussELL, Lord Justice Sacus and 
Lord Justice BUCKLEY) 


Income tax ~ Lease of shops — Subletting in breach of covenant 
— Sum paid in settlement - Excess rent computation — Whether 
£1,250 deductible — Whether agreement with Inspector — 
Law of Property Act, 1925, section 146 — Income Tax Act 
1952, sections 50, 175 and 510 — Finance Act 1963, section 
22 (4), Schedule 4, paragraphs 8, 9 — Income Tax Manage- 
ment Act 1964, section 5 (3). 


In 1959 the taxpayer took a lease of premises including two 
shops for seven years at £330 a year. The lease contained 
an option for the taxpayer to renew. The taxpayer sublet 
the shops in breach of a covenant to use the premises only 
for certain stated purposes except with the landlord’s 
consent, and of a covenant not to sublet without that con- 
sent. The landlord commenced proceedings for breach of 
covenant, and claimed forfeiture of the lease. Negotiations 
took place, and there was a settlement whereby the tax- 
payer was to pay £3,000; was to pay outstanding rent; and 
was to comply with the repairing covenants in the lease. 
The £3,000 was paid, and the proceedings were withdrawn. 
A letter from the landlord’s solicitor stated (in effect) that 
the £3,000 was based on the rent payable by the sub- 
lessees. 

An excess rent assessment for*1962—63 was made on the 
taxpayer for 1962-63 in the sum of £500, and notice of 
appeal was given. Subsequently the taxpayer’s accountants 
sent to the Inspector a computation showing, for the two 
shops, ‘Less claimed by landlords £1,250’, and showing for 
the total premises an excess rent of £308 5s. This sum, 
increased by the Inspector to £310, was agreed in writing 
by the accountants. The landlord’s solicitors stated that 
there was no objection to the £3,000 being apportioned; 
ut that the £1,750 would not be returned, should the 
taxpayer not take up his option to renew the lease. There 
was further correspondence between the accountants and 
the Inspector, in which the latter, having inquired as to the 
settlement with the landlord, said, ‘Since the excess rents 
are otherwise agreed at £310 for the year, it would seem that 
tax on this amount could be paid now, and I should like 
your observations on this’. The accountants replied that 
they were writing to the taxpayer to inquire whether a 
settlement had been made, and saying, "We can agree, 
however, that excess rents of {310 for 1962-63 can be 
correctly assessed’. The Inspector inquired again about the 
subletting, and by that time the £3,000 had been paid by 
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means of a cheque for £1,250 and another for £1,750, and 
the accountants informed the Inspector that they under- 
stood that the position had been finalized, ‘and the arrange- 
ments previously notified to you confirmed and payment 
made’. 

Subsequently the accountants claimed allowances in 
respect of the £1,750. This was considered by a new 
Inspector, who rejected this claim, and also made an 
additional assessment for 1962-63 on the ground that the 
£1,250 was non-deductible. 

It was contended for the taxpayer that (a) the £1,250 
had been properly allowed in the computation of the excess 
rent assessment for 1962-63, (b) the whole £3,000 should 
be allowed against assessments for 1963-64, because it 
had been paid for the variation of the terms of the lease 
and allowances were competent under paragraphs 8 and 9 
of Schedule 4 to the Finance Act 1963, (c) that the deduc- 
tion of the £1,250 had been agreed upon with the Inspector 
pursuant to section 510 of the Income Tax Act 1952. It 
was contended for the Revenue that the {1,250 was not 
an allowable deduction in computing the excess rent 
assessment for 1963, nor were the allowances at (b) above 
competent, because the whole £3,000 had been paid 
in consideration of the lessor not pursuing his claim to 
forfeit the lease; and that there had been no agreement 
within section 510 in relation to the £1,250. The Special 
Commissioners decided in favour of the Revenue. 

Held (varying the judgment of Mr Justice Foster): 
the whole £3,000 had been paid as contended for the 
Revenue, and was, therefore, not deductible; but there 
had been an agreement within section 510 as to the £1,250. 


Peay (Inspector of Taxes) v. Newton 


In the High Court of Justice (Chancery Division) 
November 26th, 1970 


(Before Mr Justice BRIGHTMAN) 


Income tax — Short-term gains — Hairdressing one — 
Carried on by taxpayer's wife — Sale of business — Whether 
sale money earned income — Income Tax Act 1952, section 525 
— Finance Act 1962, section Io. 


The taxpayers wife bought a hairdressing business in 
1967 and carried it on until the following year, when she 
sold the business for £179 net. It was not disputed that this 
sum was a short-term gain assessable under Case VII of 
Schedule D; but it was contended that earned income 
relief and wife’s earned income relief were allowable 
thereon. The General Commissioners decided that both 
reliefs were allowable. 

Held: the General Commissioners’ decision was correct. 


Horton v. Young (Inspector of Taxes) e 


In the High Court of Justice (Chancery Division) 
December Ist, 1970 


(Before Mr Justice BRIGHTMAN) 


Income tax — Sub-contracting bricklayer — Travel expenses — 
Whether allowable — Income Tax Act 1952, section 137 (a). 


The taxpayer carried on business as a bricklayer, and made 
contracts with a builder for work on various sites on which 
the builder was erecting houses. The taxpayer was paid at 
hourly rates and by weekly cheques. He kept a cash-book 
made up on a weekly basis. T'he taxpayer was the leader of a 
bricklaying team, which generally consisted of three mem, 
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and he collected the other men in his car and conveyed 
them to the site. The members of the team were paid by 
the builder. 

The taxpayer paid wages to his wife for work in paying 
in and drawing cheques, typing occasional estimates, 
writing up the cash-book and repairing his working clothing. 
In the lounge of his house he had an office table, a type- 
writer and a number of files for business papers. 

The taxpayer was assessed under Schedule D for 1968- 
6g. It was contended for him that the motor expenses {(291) 
were wholly allowable as a deduction in computing the 
amount of the assessment. It was contended for the 
Revenue that the part of the travelling expenses relative 
to travelling between the taxpayer’s home and the building 
sites was not allowable for tax purposes; and that the 
capital allowances in respect of the taxpayer’s car should 
be reduced to such proportion as was attributable to busi- 
ness use. The General Commissioners decided in favour 
of the Revenue as to the travelling expenses and allowed 
only £100, and also in favour of the Revenue as to capital 
allowances and determined those in the sum of £33. 

Held: as the taxpayer’s business was of an itinerant nature, 
the part of the travelling expenses as between his home and 
the sites was allowable in computing his profits for tax 
purposes. 


Parkin v. Cattell (Inspector of Taxes) 


In the High Court of Justice (Chancery Division) 
December 18th, 1970 


(Before Mr Justice BRIGHTMAN) 


Income tax — Property transactions ~ Rent-controlled pro- 
perties — Sold with vacant possession — Taxpayer engaged in 
building trade ~ Whether trading transactions — Change of 
mind by Inspector ~ Whether discovery ~ Income Tax Act 
1952, sections 4I, 175, 510 — Income Tax Management Act 
1964, section 5 (3). 

The taxpayer purchased four rent-controlled houses in 
1954, 1956 and 1957, and sold them in 1957, 1958, 1959 
and 1962 respectively with vacant possession. Between 
May 1953, and December 1962, he was involved in other 
purchases and sales, and those properties (except one) he 
bought from his father, who had held them as investments. 
All those other properties except one were occupied at 
controlled rents when the taxpayer bought them, and were 
sold after they had become vacant. 

The material transactions were within the knowledge of 
previous Inspectors of Taxes, who made no assessment 
thereon, and the assessments were made by an Inspector 
who changed his mind as to the taxability of the trans- 
actions. 

It was contended for the taxpayer that as the properties 
had been sold by him only because they could not be re-let 
at an economic rent, and as the taxpayer did not have any 
selling organization, for those and other reasons the trans- 
actions were not trading transactions. It was also contended 
that there had been no discovery because neither a new 
primary fact not previously revealed, nor a previous mistake 
in law, had come to the notice of the Inspector. It was 
contended for the Revenue that on the facts the transactions 
were transactions of trade; and that neither of the two 
suggested restrictions sought to be placed in the way of a 
discovery were competent. The General Commissioners 
decided against the taxpayer on both issues. 

Held: the General Commissioners’ decision was correct. 
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Encouraging Start for New RHP Group 


OVERING a 15-month period to September 3oth, 

the accounts of Ransome Hoffman Pollard are the 
first to be issued by the company since it was formed as the 
rationalization organization for the UK bearings industry. 
The three constituent companies were Ransome & Marles 
Bearing Co, Pollard Ball and Roller Bearing Co and The 
Hoffman Manufacturing Co, with Ransome & Marles 
being the vehicle for the merger. 

Pollard became a subsidiary of Ransome & Marles on 
June 30th, 1969, and Hoffman on July 21st, 1969. At the 
annual meeting on November 26th, 1969, Ransome & 
Marles adopted the new name of Ransome Hoffman 
Pollard with effect from January ist, 1970. The company 
now refers to itself as RHP. 

‘For reasons of administrative convenience’, it was 
decided to adopt September 30th as the accounting date 
and run the initial period of RHP for 15 months. Com- 
parative figures in the accounts relate only to Ransome & 
Marles Bearing Co in the preceding 12-month period. 
It is explained that ‘for a number of reasons, including the 
differing accounting year-ends of the previous companies 
and the impact of adjustments which ‘have been made to 
bring a common basis of calculation to all units, it is not 
possible to draw any meaningful comparison of the fifteen 
months’ figures with the aggregate performance of the 
constituent companies’. 


Five divisions 

In the chairman’s statement, however, it is noted that 
combined turnover of the three constituent companies 
in the 12 months to June 3oth, 1969, was £37:69 million, 
with profit before tax and interest at £2,566,000. For the 
15 months under review, turnover was {50-15 million and 
profit £4,083,000 which is considered a ‘satisfactory 
result and an encouraging start for the RHP Group’, 
particularly since the 15-month period includes two July- 
September quarters which are invariably relatively poor 
trading months. The profits have also carried the special 


costs arising from the implementation of the reorganization 


programme. 

Mr G. W. Barlow, the group chief executive, took up his 
appointment on January Ist, 1970. The company has been 
divided into five operating divisions, each controlled by a 
general manager reporting to Mr Barlow. Within the group 
the operating divisions are treated as separate entities 
and a high degree of authority is delegated to the divisional 
management. 

A small headquarters staff has been established in London 
responsible for finance, legal, marketing, personnel, cor- 
porate planning and international business functions. A 
system of management planning and budgetary control 
has been introduced. Management plans and budgets have 


been prepared for the current year and long-term planning 
is also in hand. 


Lower costs 


There are nine main factories in the group and rationaliza- 
tion is being achieved by allocating to each factory defined 
ranges of bearings. This will enable the size of production 
batches to be increased, resulting in lower manufacturing 
costs and providing sufficient volume to justify further 
investment in automation. 

This manufacturing rationalization wil! be substantially 
completed by the end of 1971. There has already been a 
significant increase in productivity and as the plans are 
developed productivity should increase still further, with 
the rate of improvement continuing as new machines now 
on order are delivered in 1971 and 1972. 

The five divisions are the General Bearings Division, 
which is the largest; the Aerospace Bearings Division 
specializing in bearings for aero engines; the Transmission 
Bearings Division supplying specialized bearing types to 
the automotive industry; the Dick Bearings Division which 
acts mainly as a distributor, and the Whitehouse Division 
which is Whitehouse Industries — a subsidiary making a 
specialized range of nuts and bolts and industrial fasteners 
mainly for the automotive industry. 

The divisional regrouping and the plans for manufactur- 
ing rationalization were fully explained to work-people 
and there has been, and still is, full consultation with trade 
unions and employees. 


Pollard ° 


RHP has not been immune from the familiar post-merger 
need to write down and write off in one of the constituents. 
It was found that Pollard Bearings, the major subsidiary 
of Pollard Ball & Roller Bearing Co, had been trading at a 
loss for the first half of 1969. The board instituted a special 
examination and sought advice of an independent firm of 
accountants who reported that the loss was due to specific 
orders being accepted and sales made at inadequate selling 
prices and to selling prices in general failing to keep pace 
with rising costs, in particular rising overheads. 

The independent accountants considered that from the 
limited information available, deterioration was already 
marked in the second half of 1968. Systems of management 
information and control were considered inadequate and 
additional provisions were required against obsolete and 
slow moving stocks. 

In the light of the report, provisions were made in the 
Pollard accounts at June 30th, 1969. To cover the loss 
estimated to be incurred in fulfilling identified contracts 
entered into prior to the merger, {212,000 was provided. 
This provision has since been released to the profit and loss 
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account for the 15 months to September 30th, 1970, 
during which period the contracts were completed. An 
amount of £373,688 was provided to cover obsolete and 
slow moving stock. 

Ex-Pollard factories are now trading at a profit although 
the rate of profit is still, as yet, below the rest of the group. 

Rationalization has inevitably affected the auditing 
situation. In the directors’ report the board express their 
appreciation to the former auditors of Hoffman and 
Pollard, Messrs James Fraser & Sons and Messrs Robson 
Rhodes & Co, for their co-operation in the transitional 
period. 

The auditors of Ransome & Marles, Messrs ‘T'ansley 
Witt, James, Dangerfield, are now auditors to the enlarged 


group. 


Hanson Trust 


NTICIPATING decimalization, the Hanson Trust 
accounts show in the eight-year statement net earnings 
per share and net tangible assets per share in ‘New Pence’, 
with the record showing that in eight years earnings per 
shares have risen from ‘1p’ to ‘84p’ and net assets from ‘sp 
to ‘51p’ with the net assets being particularly tangible. 
‘Source and Application of Funds’ in the report shows 
the following figures: 


PROFITS AND TURNOVER BY PRINCIPAL ACTIVITIES 
An analysis of profits and turnover by activity is as follows: 


























Profits 
15 months 12 months 
to to 
September 27, September 26, 
1969 1970 
£7000 £°000 
1,479 Industrial services 1,192 
861 Agricultural and earthmoving equipment 1,004 
590 Transportation (sold September 28, 1970) 697 
398 Discontinued services (interests sold 1968/1969) — 
2,968 2,893 
333 Loan stock interest 351 
422 Bank interest and other expenses less income 175 
755 $26 
2,213 (15 months) (12 months) 2,367 
Turnover 
10,906 industrial services 41,316 
7,912 Agricultural and e&rthmoving equipment 10,919 
24,223 Transportation 24,904 
5,449 Discontinued services — 
48,490 47,139 
585 Export turnover included above 982 





Mr James Hanson, the chairman, comments that over 
the past two years surplus property sales have produced 
over £3 million which has been ploughed back into de- 
velopment. Investments of over £1 million in the group 
balance sheet ‘can be considered as liquid resources as it i8 
not our intention to hold these long term’. Rationalization 
of existing divisions has produced further economies and 
greater operating efficiency. 

As to the employment of the funds, the acquisition of 
a controlling interest in a property development company, 
City and St James’s, will provide ‘an opportunity to put 
some of this cash to profitable use’ and part will be used 
to acquire further companies to improve earnings and assets. 

‘At present surplus cash resources are either on deposit 
with the group’s bankers or are being used to reduce the 
overdrafts of the group’s trading companies which retain 
substantial bank facilities for future use.’ ° 
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The richly-moneyed situation of Hanson Trust is a result 
of Mr Hanson’s anti-cyclical policy which has meant the 
realization of companies at a time when a number of other, 
if not necessarily competitive, industrial holding or- 
ganizations were still avidly buying at high prices. 

Slater Walker are now Hanson Trust’s financial advisers 
and merchant bankers and their substantial investment 
in Hanson has lately been placed with institutions and 
investment clients of Slater Walker. 

Attention has been drawn before in this column to the 
clear and attractive presentation of the Hanson Trust 
accounts with their reports from divisional chairmen and 
the production of the entire report by the group’s own 
subsidiary companies in colour-printing, designing, photo- 
graphy and publishing. 


Watney Mann 


HE Watney Mann accounts this year include the 

company’s share of the trading profits of four associated 
companies in line with the accounting treatment of Inter- 
national Distillers and Vintners in which the company 
holds a 37-6 per cent interest. This investment represents 
Watney Mann’s interest in the wine and spirit trade in its 
international context and the current market value is over 
£22 million. 

Watney Mann’s chairman, Mr M. G. T. Webster, 
comments that inclusion of the share of associated com- 
panies’ trading profits ‘follows, in part, the recommendations 
of The Institute of Chartered Accountants’ exposure draft 
published during the year, but does not go all the way in 
so far as the net worth of these companies is not included 
in our balance sheet’. 

He comments further that ‘without using this as a 
rostrum to advance our point, we believe that our presenta- 
tion shows in the most realistic manner the true relation- 
ship to your company of these investments’. At the end of 
the Watney Mann report a comparative summary takes the 
place of the page which used to show merely the trend in 
group profits. The summary covers six years and besides 
summarizing profit and loss account and balance sheet 
items, translates the figures into earnings per share and 
earnings on assets employed. 

There is a useful short guide to the Watney Mann 
organization in the company’s report. On the cover of the 
guide the chairman refers to the internal reorganization 
of the group which has been completed so that the company 
is now organized on a functional basis both for overall 
planning and operation. The main functions are marketing, 
tied estate development, production, finance and personnel. 

Inside the four-page guide is a family tree-type diagram 


“of the organization with the names of the people immed- 


lately concerned. On the back there are ‘Results at a 
Glance’ and ‘Facts at a Glance’. Results at a glance show, 
for six years, sales, rents and other trading income, profit 
before tax, profit after tax, earnings per share, total assets, 
net assets employed and percentage earnings on assets 
employed. 

Facts at a glance tells the reader that in the group at 
September 30th, 1970, there were 8 breweries, 13 bottling 
stores, 27 distribution depots, 5,151 tenanted houses, 942 
managed houses, 34 hotels and motels, 610 tenanted off- 
licences, 485 managed off-licences and that the average 
number of people employed. was 23,538 with remuneration 
of {22-54 million in all. 
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The Directors present their Report and the audited Accounts for the period of 
fifteen menths to 30th September 1970. 

tn the 1970 Birthday Honours List, a Knighthood was conferred en the Chairman. 
The Board on behalf of all shareholders express to him their pleasure on a well 
deserved honour, 


New Group 

As stated in the last Report of Ransome & Marles Bearing Company Limited, 
Pollard Ball and Roiler Bearing Company Limited (Pollard) became a subsidiary 

on 30th June 1969 and The Hoffmann Manufacturing Company Limited (Hoffmann) 
on 21st July 1969. At the Annual General Meeting on 26th November 1969 the 
Company adopted the new name of Ransome Hoffmann Pollard Limited with 
effect from 1st January 1970. 

During the period the Company’s interest in R & J Dick Company Incorporated 
(formerly a US subsidiary of Pollard) was sold, together with the interest in 

R & J Dick (Canada) Limited. 


Activities 

The principal activity of the Group is the manufacture and sale of ball, roller 
and transmission bearings. A subsidiary company,Whitehouse Industries Limited, 
makes and sells industrial fasteners. This activity accounts for less than 5% of 
Group turnover. 


Sales 
Group sales were divided as follows y 
O 
United Kingdom 81 
Australasia 6 
North America 9 
Africa 2 
Europe 2 
100 


Goods exported directly from the UK amounted to £8,326,273. 


Results 
The results for the period are shown in detail an page [See profit and loss 
account at foot of page]. These may be summarised as follows: 


£000 £000 
Profit for the period after tax and preference dividend 1,056 
Dividends 
Interim of 64% paid on 2.4,70 227 
Special Interim of 43% paid on 6.11.70 (to 
compensate for the 15 month period) 153 
Proposed final of 11% 385 
— 765 
Retained Profit 291 





Details of special factors whìch have affected the above results and information 
regarding the current state of affairs are included in the Chairman's Review. 


Employees 
The average number of people employed in the UK each week was 14,456, and 
they were paid an aggregate of £18,944,314. 


Share Capital 

Since 30th June 1969 new issues of share capital comprised 2,000,000 Deferred 
Ordinary Shares of 5s each (as part of the price paid for che shares in Hoffmann) 
and 906,250 7% Cumulative Preference Shares of £1 each (in exchange for the 
Preference Shares in Hoffmann and Pollard}. The auchorised capital was increased 
during the period by £2.5m, and now stands at £8m, of which £4,906,250 is 
issued. The unissued capital of £3,093,750 consists of 12,375,000 Ordinary Shares 
of which 10,192,000 are available to cover conversion of the 8% Convertible 
Unsecured Loan Stock. 


Major Shareholders 

No ER held at 30th September 1970 more than 10% of the Equity 
apical. 

At the same date the Industrial Reorganisation Corporation owned directly or 

indirectly: 
455,000 Ordinary Shares 

1,200,000 Deferred Ordinary Shares 

8,911,004 8% Convertible Unsecured Loan Stock 1984 


Directors 
At 30th September 1970 the Directors and their interests in the Ordinary 
Shares of the Company were: 


1st July 30th Sept 
1969 1970 
or following 
his appointment 

Sir EW Senior 10,101 10,101 
Sir L H Robinson 1,000 1,009 
G W Barlow 12,972} 23,000 * 
B R Cant 400 400 
D J Ewart 400 3,000ł¢ 
AJ Marles 12,746 12,746 
Viscount Monckton of Brenchley 1,009 4,000 
T E Steel 7,210 7,210 
J M Stockland 1,500 3,000 


*Includes 16,500 Deferred Ordinary Shares. 

t includes 9,672 Deferred Ordinary Shares. 

t Deferred Ordinary Shares. 

The above holdings include, where appropriate, trust holdings in which the 
Director has or may have a beneficial interest. 

The following Directors resigned during the period: 

C G H Richardson 

E J Roney 

J B Samson 


Donations 
Contributions paid for charitable and educational purposes by the Group 
amounted for the period to £2,690. 


Auditors 

The Board express their appreciation to the former auditors of Hoffmann and 
Pollard, Messrs James Fraser & Sons and Messrs Robson Rhodes & Co for their 
co-operation in the transitional period. The retiring auditors of this Company, 
Messrs Tansley Witt, James, Dangerfield, have indicated their willingness to 
continue in office. 


By Order of the Board 

T ERIC STEEL 

Secretary e 
8th December 1970 





Auditors’ Report 
to the members of 


RANSOME HOFFMAN POLLARD LIMITED 


in our opinion based on our examination, and the reports of the auditors 
of subsidiaries not audited by us, the accounts set out on pages [89 to 92] 
together give, so far as concerns the members of Ransome Hoffmann Pollard 
Limited, a true and fair view of the state of affairs at 30th September 1970 
and of the profit for the period ended on that date and comply with the 
Companies Acts 1948 and 1967. 


TANSLEY WITT, JAMES, DANGERFIELD 
Chartered Accountants 


8th December 1970 


CONSOLIDATED PROFIT 
AND LOSS ACCOUNT 


15 months to 30th September 1970 


RANSOME HOFFMAN POLLARD LIMITED 


EE 








1970 1969 
(15 mths) (12 mths) 

Note £000 £000 
Turnover (excluding Sales within the Group) 50,150 15,776 
Trading Profit 2 2,344 1,674 
Taxation 4 1,158 760 
Profit after Taxation 1,186 914 
Profit attributable to Minority Interests 82 62 
1,104 852 
Dividends 5 813 612 
Profit Retained 6 291 240 
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Meet some prosperous members of The Shield Factors ‘Cash Flow Club’ 





At one stroke, Chairman George 
abolished bad debts and the cash 
shortage that was holding him back. 
And he did it in Jess time than it takes 
him to smoke his after-lunch cigar! 

He obtained other solid advantages 
too. Account rendering became a thing 
of the past. Ledger-keeping costs almost 
vanished. Staff and money were freed for 
really productive work. How was 
it done ? 

By using the modern financial 
technique of credit factoring as applied 
by Shield Factors Ltd. 


This is what happens 


Shield Factors pay you cash for your 
account-approved sales and take all the 
credit risk. This provides you with an 
assured in-flow of money every month, 
the amount being dependent on the 
volume of your sales. 


You have no account collection costs 
because you have only one account — 
Shield Factors — who need no chasing. 
This service provides cash before 
payment is due, making available a 
valuable asset. 

George knows too that Shield, being 
independent, ca&gomplete negotiations 
speedily, and that allgheir clients’ 
problems and requirements receive 
equally prompt treatment. 

With such backing, no wonder 
George is expanding fast and is putting 
his daughter through Cheltenham. 

You’ll be meeting other prosperous 
members of the ‘Cash’ Flow Club’ in 
these pages. They assemble, in spirit 
only, at Shield Factors — the Free 
House — and are a wise and cheerful 
company. 

To obtain all the ad@antages of 
membership for yourself, here’s the first 


Expanding George 


declares ‘My business is keeping 
pace with my waist-line now we’ve a 
substantial monthly cheque 
guaranteed by Shield Factors? 








step to becominga Shield Factors’ client. 


Details of Shield service 
are given in this booklet 
‘Credit Factoring’, a copy 
of which is waiting for you. 
Write or phone (asking for 
Mr F. C. Squibb or for 

Mr J. F. McDermott) and 
it will be sent to you by 
return, 


Shield Factors Ltd 


owned by N. M. ROTHSCHILD & SONS LTD 
ANGLO-AFRICAN SHIPPING CO (S.A.) LTD 
C. T. BOWRING & CO LTD 
EAGLE STAR INSURANCE CO LTD 
INDUSTRIAL & COMMERCIAL FINANCE 
CORPORATION LTD 
KLEINWORT BENSON LTD 








Plantation House, 
Mincing Lane, London EC3 
Phone 01-623 3701 
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auctioneers, 
valuers, 

fire loss et? 

estate agen 


š ; nd 
. Capital Choice | rating ensatio 


surveyors: 


the £62,000,000 society 
with the “personal touch 





LEEDS & 
HOLBECEK 


BUILDING SOCIETY 
Head Office : HOLBECK HOUSE, 
105, ALBION ST. LEEDS LS1 5AS 
Branches and Agencies throughout the country 
Member of the Building Societies Association 


EDWARD RUSHTON SON & KENYON 


Aichard Hoyle & Co ER, ina BAX, 
tees See STREET, MANCHEST Se 
d SE a Vic D STREET, LONDON. 
sHwOoO D HOUSE, 69 OLD BROA 
DA 


Telephone: 01-588 4601 





Representatives of 20,000 


GEE & CO (PUBLISHERS) LIMITED Limbless Ex-Service Men 
Overseas await 


THs Law Book Coane or reer Pry Lrp a word 
from you 


301-305 Kent Street, Sydney, New South Wales 


U.S.A. 
THE COUNTING HOUSE PUBLISHING Co 
Thiensville, Wisconsin, U.S.A. 


INDIA 
CHARLES LAMBERT & Co 
101 Mahatma Gandhi Road, Opp. Clock Tower 
Fort, Bombay i, India 





A word of encouragement and a token of help ~ needed, now, 
Wee by British Ex-Service men who have sacrificed a full life. 
145~149 Adelaide Street, West Toronto 2, Canada Many of them are completely unable to help themselves. 
SOUTH AFRICA Money is urgently needed to help these men conquer their 
JOHANNESBURG AGENCIES handicap — money to equip and maintain homes in which 
P.O. Box 10167, Johannesburg, South Africa they can be given convalescence, or care and comfort in their 
NEW ZEALAND old age. BLESMA is not aided by the State. Will you help ? 

WEET & MAXWELL (N.Z) L 


SWE 
54 The Terrace, P.O. Box 5043, Wellington, New Zealand 


HONG KONG 
SINCERE COMPANY LTD 
173 Des Voeux Road, Central, Hong Kong 


EE ee Se Donations, ee information: 
DO PR Tel Aviv, Israel Major the Earl of Ancaster, T.D., Chairman of Appeal (Ar) 
See Midland Bank Ltd., 60 West S Smithfield, London ECx i 


BRITISH LIMBLESS 
GEE & CO (PUBLISHERS) LIMITED EX-SERVICE MEN’S ASSOCIATION 


(Registered in accordance with the National Assistance Act 1948, and 
158 Strand, London WC2R OT as a charity, under the Charities Act 1960) i 


Another way you can help. Do you know any British Ex-Service 
man or woman who has lost a limb and would benefit from specialist 
help and advice ? Let BLESMA know. 








THE 
January 21st, 1971 


ACCOUNTANT 93 


CITY NOTES 


N equity market moving ‘sideways’ and a gilt-edged 

market bedevilled by the contradictions of interest 
rate conditions make for a stalemate position on the Stock 
Exchange. In that position there are all the elements that 
go to make up stalemate in so many other financial, com- 
mercial and industrial sectors. 

Theory counts for little. In theory, a balance of payments 
surplus running at some {600 million a year, a strong 
currency and substantial monthly accretions to reserves 
should all add up to economic and industrial buoyancy. 
And yet the benefits from such a situation cannot be reaped. 

In theory, interest rates should fall; but Bank rate has 
to stay high because the Government is obliged to stifle 
the economy through a combination of curtailed money 
supply and credit restriction. Since high interest rates 
in the long-term end of the market are part and parcel of 
restriction, the authorities cannot see their way to lowering 
Bank rate even though the inflow of foreign funds, as a 
result, is embarrassing. 

Sterling approaches the top of its dealing margin at 
$2°42 against the US dollar, but there is Jittle jubilation 
as a result. Currency strength is no consolation when cost 
inflation internally is rampant and the authorities dare not 
budge from a deflationary policy — not at this stage in the 
Government’s life anyway. 


* Ka Ka Ki 


N the US, where the Presidential Election is in the 

autumn of next year, the Government must needs take a 
different view. Clearly Mr Nixon has to prime the economic 
pump since the achievement of a second term in office will 
be remarkable if it is won against a background of restric- 
tion and restraint. 

Were the British Government well into the second half 
of its allotted span there would in all probability be a 
much different view from the economic heights than the 
authorities profess to see now. There would, in all proba- 


bility, be a panorama of growth as the answer to the 
problems of cost inflation and static production levels. 


¥ % % Ka 


HE decision of the main oil companies to bring to 

public notice their policies concerning a lasting tax 
structure for the industry was a matter for some City 
surprise. The oil companies have invariably played their 
cards extremely close to their chests and although policy 
has been concerted it has rarely been openly stated as 
being so. The present basic trouble is that oil producing 
countries are demanding a higher stake in oil revenues at a 
time when oil companies themselves have absorbed major 
cost increases and have little or no further room to 
manoeuvre, unless prices are increased. Oil producing 
countries point out that their taxation as an element in 
world oil product prices is possibly about 25 per cent of the 
tax element imposed by oil consuming countries. 


ERGER of two of the biggest London insurance 

broking groups — Matthews Wrightson and Bray 
Gibb — will result in an organization with a £6 million 
turnover. The group is also to be ‘marketed’ on the Stock 
Exchange during the summer. 

This is dealing forward in the new issue market which is 
currently enjoying a reasonable lease of life. It is interesting 
to note, however, that there is considerable selectivity in 
the support of current new share offers. 

Only the best is good enough. High class offers are being 
heavily oversubscribed, while anything that may be 
considered short of the top quality is left alone no matter 
how attractive the offer terms appear to be. 

This is very different from the one-time indiscriminate 
support for new issues. No doubt the selectivity of the 
stock-market itself is being reflected in a selective approach 
to new share offers. 


RATES AND PRICES 


Closing prices, Tuesday, January roth, 1972 


Tax Reserve Certificates: (25.2.70) Companies 54%; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Oct. 19,1967 .. 6% Sept. 19, 1968 7% 
Nov. 9, 1967 64% Feb. 27, 1969 .. 8% 
Nov. 18, 1967 .. 8% Mar.5,1970 .. 73% 
Mar. 21, 1968 .. 74% April 15, 1970 + 7% 
Finance House Base Rate — Jan. rst, 1971. 74% 
Treasury Bills 
Nov. 13 -. £6 16s pood% Dec. 19 .. £6 16s 3°89d% 
Nov.20 .. £6 16s zrod% Dec. 24 .. £6 16s pord% 
Nov. 27 .. £6 16s 3°69d% Dec. 31 .. £6 165 3°37d% 
Dec. 4 .. £6 16s yord% Jan.8 .. £6 16s 3:11d% 
Dec. mt, £6 168 3:64d% Jan.15 .. £6 15s 673d% 
Money Rates 
Day to day 24-64% Bank Bills 
7 days .. .. 54-64% 2 months .. 8-84% 
Fine Trade Bills 3 months 8-84% 
3 months 83-9 % 4 months Be BA 
4 months 84-9 % 6 months 84-83% 
6 months 834-94% 


Foreign Exchanges 


New York 2'4068 Frankfurt 8:7500 
Montreal .. 2'4334 Milan 1498-60 
Arnsterdam 8:6495 Oslo I17'I900 
Brussels 11Q'44 Paris 13'2775 
@openhagen 180080 Zurich 10°3535 
Gilt-edged 

Consols 4% . 41ł Funding 6% 1993 692 
Consols 24% .. 264 Funding 64% 85-87 784 
Conversion 34% .. .. 38 Savings 3% 65-75  .. 85% 
Conversion 5% 1971 . 907, Treasury 64% 1976 .. 94 
Conversion 54% 1974 «. 944 Treasury 34% 77-80 .. 71% 
Conversion 6% 1972 .. 983 Treasury 34% 79-81 .. 60% 
Funding 34% 99-04 .. 422 Treasury 5% 86-89 .. 633 
Funding 4% 60-90 =... 994 Treasury 5$% o8-12 .. 61r§ 
Funding 54% 78-80 .. 80 Treasury 24% .. TE r 
Funding 53% 82-84 .. 73% Victory 4%  .. .. 964 
Funding 54% 87-01 . 682 War Loan 34% 374 
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Equipment 
Notes and 
News 


British Standard Stationery 


THE COST of typing envelopes has been estimated at 2d 


a time, exclusive of overheads, and usually means a 
boring job for somebody at the end of the day. The use of 
window envelopes can eliminate both this burden and the 
risk of letters finding their way into the wrong envelope, 
but whilst many businesses continue to design their own 
stationery it becomes a tricky and time-consuming job to 
match the paper with the envelope so that the full address 
is clearly visible. 

Following on the work of a drafting panel led by Mr 
M. E. Simons, B.Sc.(ECON.), F.c.A., the British Standards 
Institution has issued a new Standard — BSx808, Part 1 — 
dealing with the layout of letterheads and commercial 
forms. Based on the international ‘A’ range of paper sizes, 
the new Standard is claimed to include many suggestions 
which will improve office efficiency and secretarial pro- 
ductivity: for instance, the recommended position for the 
address panel enables paper sizes A4, Ae and $A4 to be 
combined with DL and C6 standard window envelopes. 

Copies of the new BS1808 are available from BSI Sales, 
ror Pentonville Road, London Nr gND, price ro (16s 
to members). Amongst those organizations already giving 
effect to its recommendations are the English and Scottish 
Institutes of Chartered Accountants, ICI, Shell and the 
Civil Service. , 


Low Cost Copier 


BELIEVED to be the least expensive automatic electrostatic 
copier on the market, the Econostat has full flat-bed 
features and performance which give great versatility and 
complete document security. There should be no chance 
of an original — whether it e a book, binder, or stapled 
document — ever getting damaged if jammed inside the 
‘copier. 

_ Two-button control makes this machine simple to use 
so that no special skill is required and even after standing 
unused over a week-end, it can produce a-dry copy in ten 
seconds. Able’ to: produce six ‘copies per minute and 
equipped with an automatic counter which will give yp 
to ten copies from one original, the Econostat is “easily 
able to cope with the occasional heavy demand for copies 
which occurs in every office from time to time. Wastage 
is eliminated by the ability of the counter to re-set itself. 

- Available on purchase (£350). or rental/lease schemes 
(from £8 15s per month), the machine is backed by the 
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Apeco Century Service which offers a million — copy 
guarantee. 

Apeco Ltd, Apeco House, 231-237 Cambridge Heath 
Road, London Ea. 


New Lateral Filing System 


LATERAL filing makes more economic use of floor space by 
suspending folders “end-on’ and eliminating space required 
for pulling out drawers of a conventional filing cabinet. 
In these days of high office rents the saving of floor space is 
something to be considered, and a new T'winlock Lateralfile 
system occupies a total floor space of 24 sq. ft. It stands 6 ft 
high and the cupboard will provide 198 in. of filing capacity. 
In a conventional system this same filing capacity would 
require at least two four-drawer cabinets occupying a total 
floor area of 12 sq. ft. 

Twinlock lateral filing is claimed to be the only system 
of that type to accommodate 6 rows of filing in a standard 
6 ft cupboard — in other words 20 per cent more filing 
capacity than other makes in the same total area. In ad- 
dition, Twinlock folders have 7 in. long coloured identi- 
fication tabs for easier location and tuller index information. 

To-accommodate their new range of lateral files, T'winlock 
make a range of high quality steel cupboards which are 
available in three types: roller blind, quarter-door and two- 
door. Sample retail prices are: 50 folders with tabs and 
inserts £5 ros, excluding purchase tax; 6 ft roller blind 
cupboard, excluding purchase tax, £30 145. 

Twinlock Ltd, Beckenham, Kent. 


Decimal-setting Calculator 


SMALL and compact at a cost of £245, the Casio 122 desk 
calculator is a four-operation machine with one constant 
and one storage register which, by using a flow operation, 
carries out complex operations with the minimum of key 
pressing. It is believed to have the most flexible decimal 
point setting of any calculating machine, and as well as 
addition, subtraction, multiplication and division, the 122 
can silently carry out power calculations, calculations with 


a constant, chain multiplication and division, product or 


quotient sum and difference, with round-off or cut-off 
answers. ` l 
In addition to a fully floating decimal position or alter- 


Ltn den Ja) 





The Casio 122 Desk Calculator. 
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The Pitney-Bowes Electric Addresser- printer. 


natively a fixed decimal point setting in any one of 12 
positions, a new development has been incorporated, 
namely the programmable decimal point. The versatility 
of the machine is estimated to cover 60 per cent of the 
calculating needs of the commercial world. 

Automatic Business Machines Ltd, ABM House, 11 
Wyfold Road, London SW6. 


Electric Addresser-Printer 


WHENEVER addressing or imprinting of static information is 
required, the electric-powered PITNEY-BOWES 730 Addresser- 
Printer is a time and money saver in offices of all sizes. 
Eight hours of normal repetitive typewriting may be 
reduced to 30 minutes by automatic push button control, 
and the machine can be readily operated after only a few 
minutes’ instruction. 

The Model 730 accepts either one-piece metal address 
plates or foil address plates, and can operate at speeds of 
up to 4,800 impressions per hour. When fitted with a listing 
attachment, the machine can prepare payroll sheets and 
list static information; push button control permits 
skipping, repeating and consecutive printing of plates. 
There is also a choice of optional features for numbering, 
dating and counting. Basic cost is £550. 

Pitney-Bowes Ltd, Harlow, Essex. 


Bought and Sales Ledger System 
‘CREDECON’ is an easy, quick, inexpensive, manual bought 


and sales ledger system for from 20 to 3,000 oe 
a 


which can be dovetailed into almost any existing manu 
system. It consists of two binders for 80 or 140 accounts, 
account card sheets with six attached statements or re- 
mittance advices, an analysis sheet holder with analysis 
sheets available in seven, eleven and sixteen columns. The 
account card sets have three statements on each side, decimal 
ruled (six altogether), and are available in five statement 
sizes from 5x4 in. to 8x7 in. in either NCR paper or 
plain paper with separate carbon paper supplied. 

The system’s effectiveness is in the simple half-minute 
entry of invoiced amount and reference number, the 
automatic listing of outstanding balances and agreeing 
these with the control account with its corollary of spotting 
late payers and the addressing of six statements/remittance 
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advices in a time usually taken for addressing one. Cost 
of commencing the system could be as little as £30. ` 

The Matrix Systems Company, 43 Winchester Street, 
London SWr. 


Triple Function Add-Lister 


A MACHINE designed with metrication in mind has been 
introduced by Addo Ltd. The new machine is a true add- 
lister which multiplies automatically and with the advent 
of decimalization and metrication its use is not confined 
to adding money but also deals with quantities (weights and 
measures). 

Since quantity and value may be added on the same 
machine, the manufacturers considered it desirable to 
multiply quantity by value for such things as invoicing, 
stock control, and costing. 

Despite the flexibility and scope of the 3-Function 
machine its cost is only {20 more than any other top 
quality high capacity adding machine. 


Speed-O-Print Copier 

ELECTROSTATIC copiers are now included in the range of 
products of DMC Reprographic Ltd which is the only 
company in the United Kingdom known to be manu- 
facturing stabilization process copiers. DMC have acquired 
the UK and Eire marketing rights of the American Speed-O- 
Print Corporation’s range of electrostatic machines and the 
first of these — the Speed-O-Print Model goo — is now 
available. 

A long-felt need has been satisfied for an office copier 
which would stand heavy duty without demanding con- 
stant maintenance as the goo is a well designed and highly 
versatile one-off copier with minimal maintenance require- 
ments, and a revolutionary jam release system which will 
save users hours of wasted time. Controls on the standard 
set are: on/off switch, print button, and a dark/light wheel. 

The basic price is £239 but the four-quart tank is an 
extra. This machine is the first of a range of four models, 
one of which will be a flatbed machine able to take thick 
originals and bound pages. 

DMC Reprographic Ltd, South Bersted Industrial 
Trading Estate, Bognor Regis, Sussex. 





The Speed-O-Print Electrostatic Copier. 























Practical Estate Duty Planning 


by P. Ray, B.8c.(ECON.), A.T.1.1., assisted by MARGARET W. 
Ray. 


Butterworth, 35s. 


This book is directed at professional advisers not specializ- 
ing in estate duty matters, including accountants, solicitors, 
together with officials, stockbrokers and others dealing with 
financial affairs. 

There are 135 pages of text which adopts a highly 
practical approach, and the book includes a number of 
examples. In such a compass one naturally cannot expect 
everything, although a mention of paragraph 4, Part II, of 
Schedule 17 to the Finance Act 1969 would have been 
appropriate. 

There is a particularly interesting section on settlements, 
and the author points out that notwithstanding change in 
estate duty law in 1969 there is still scope for saving by 
means of those settlements. Chapter 9 is devoted to life 
insurance and other insurance schemes and succinctly 
sets out the advantages of these... 

In the section on ‘life of another’ policies, attention is 
drawn to an article warning that if such a policy is affected 
as part of a combination with an annuity, it is possible that 
‘a claim may arise through the joint operation of Finance 
Act 1940, section 44 (disposition to relatives) and the 
“associate operation” legislation’. It would have been 
interesting to read howethe Estate Duty Office would 
formulate such a claim. However, one cannot expect a 


book of this size to pursue all the various by-ways. 


` Business Finance and Costs 
by C. S. DEVERELL, M.A., B.SC.(ECON.), B.COM., F.C.LS., 


A.M.B.I.M. 


Gee & Co, 358. A e 
"This second volume in the Gee’s Supervisory Management 


Series provides a comprehensive and refreshingly lucid 
survey of the economic background to industry covering 
the major aspects of population, economic measurement, 


_ forms of business combination, mergers, and the location 
of industry. Within this basic framework the author deals 
with many of the problems that are currently occupying 


the minds of politicians and industrialists and in so doing 
achieves a topicality that is all too often lacking in student 
textbooks. Eech 

In the second half of the book he deals with finance, costs 
and marketing at the individual company level and within 
the confines of a remarkably compact text he gives His 









readers a well-sketched outline of the fundamentals of 
accounting, costing and financial planning. Ke 

As the series title indicates, the primary audience for this 
book is those who are pursuing their studies at the super- 
visory level of management and if it is used as the basic 
supporting textbook for an appropriate course of lectures 
it should ensure that the student is well-equipped to proceed 
towards the next major step on the promotion ladder. 


Back Duty Law and Practice 
by Sipney I. Simon, Barrister. 
Solicitors Law Stationery Society, 32s. a 
The author is a former. tax inspector and plainly writes — 
from years of practical experience of the difficult subject 
of back duty. One interesting sidelight on practice is his 
revelation that. when personal representatives lodge an 
Inland Revenue affidavit in order to obtain probate, a 
copy of the affidavit is sent to the inspector who dealt 
with the deceased’s tax returns during his lifetime. The 
inspector then compares the extent and nature of the 
estate with the deceased taxpayer’s returns. He has at 
least three years in which to make additional assessments 
on the personal representatives in respect of income 
received by the deceased in his lifetime, subject to certain | 
time limits. ; 

Although the book runs to barely roo pages, it is packed 
with useful information so that any professional man would 
be foolish not to have it at his side when dealing with a 
back duty case. This is not to say that the book is without 
fault. There is a good. deal of repetition and looseness of 
phrase. A phrase like ‘cash expenses drawn from the 
business’ leaves one wondering whether this is drawings 
for living expenses, or the expenses of the business itself. 
Again, on page 50, ‘exceptional fees incurred by counsel 
are also submitted to be inadmissible’. But what the 
learned author means is that a taxpayer who pays ex- 
ceptional fees to counsel cannot claim them as business 
expenses. 

In the reproduction of a section on page 87, the author 
has gratuitously added the word ‘other’ which makes the 
section somewhat confused reading. However, these are 
comparatively minor matters. 


Management Planning for 
Data Processing 

by Dick H. BRANDON. 
Brandon/Systems Press, New York, $12-50. 


ebe biggest part of this book is an addition to the already 


numerous library which describe how computers work and 
the equipment that is used, binary arithmetic and how it is 
used for processing data in the computer, and the role of 
programming in the process of analysing the needs of 
business and other operations in terms of computer input 
and control. The level at which it is written is at the non- 
technical manager level and is intended as a basic guide 
for those managers not normally concerned with the 
implementation or use of computers. 

The most useful parts of the book, in that they are not 
often covered in other books, are those dealing with the 
managerial planning necessary for the introduction of 
computers including the feasibility study and the economic 
assessment of the proposals; the pre-planning of resources 
















: S ` hat will be required and in particular that of personnel 
training and recruitment; changes that will be required in 


_ the organizational structure; and finally the role of manage- 
ment. 
-The book concludes with two chapters dealing with the 


“daplementation of the installation and the process of 


adapting the business needs to the computer. 


SHORTER NOTICE 


How 1 to Finn Our Asout BANKING AND INVESTMENT, by 
‘Norman Burgess. Pergamon Press. ‘This is a useful reference 
‘book, written by a professional librarian, to the multitude 


E of literature which abounds on the subject of banking and 


investment matters. The text is broken down under some 
twenty headings, with the major published studies and 
references given under each head together with a brief 
description thereof. ` 
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RECENT PUBLICATIONS 


FINANCIAL ACCOUNTING, by Walter B. Meigs, PH.D., ©. P.A; Gi 
Charles E. Johnson, PH.D., c.p.A. and A. N. Mosich, 2 
PH.D., GPA. xiii+-6o0o5 pp. oi x 64. McGraw-Hill, 96s. ~ 

UNDERHILL’S Law RELATING TO TRUSTS AND TRUSTEES, 
twelfth edition, by R. T. Oerton. clxxiti+694 pp.+72 pp. 
index. 10 x 6. Butterworth, £7 10s. 

Tue Law or Contract, by G. H Treitel, third edition. 
liii+-884 pp. 84x54. Stevens, £4 105, paperback £2 ros, 

DECIMAL PRICING ror Low Cost PRODUCTS AND. SERVICES, 
edited by David Dunbar and Frank Elsby. 183 pp. 
10 x 74. Gower Press, £4 108. 

THe ESSENTIALS op CorporaTIon Tax, by W. E. Pritchard. 
ix+188 pp. 8) * 53. Longmans, 35s. 

ACCOUNTING FOR MANAGEMENT CONTROL, second edition, 
by Charles T. Horngren, PH.D., C.P.A. xvil-+589 pp. 
g} x 7. Prentice-Hall, rros. 











These books: may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, London WC2 


Management Audit in the Town Hall 


District Auditors’ Change of Emphasis 


HE district audit service, now part of the Ministry of 

the Environment; has been variously described as ‘the 
worst type of bureaucrat’ and ‘the protector of the rate- 
payers’. Speaking at last week’s luncheon meeting of the 
London Chapter of The Institute of Internal Auditors, 
Mr S. V. Collins, on, the Ministry’s chief inspector of 
audit, discounted both points of view in the course of an 
address which covered the historical development of 
the district audit and its present functions. 


Origins of district audit 


Today, the district auditor’s terms of reference include 
water boards, river and drainage authorities and the police, 
in addition to municipal corporations — covering some 
£5,000 million of public expenditure per annum, or 
roughly one-quarter of the national total. This enormous 
= framework has developed from the introduction of parish 
rates for the relief of the poor in the reign of Elizabeth I, 
and a statute of 1601 imposed on local justices the duty of 
seeing that the poor rate was properly accounted for. Fr 
the earliest days, the justices appear to have exercised an 
implied power of disallowance and surcharge in the per- 
- formance of their functions, although such a power was 
not expressly conferred until 1810. 

Following the ‘population explosion’ of the eighteenth 
century, the number of indigent persons drawing poor 
relief increased greatly, and an Act of 1743 provided for the 
appointment of the first ‘inspectors of books’ of the poor 
rate. In the early 1800s, representations were made to 
Parliament that the scale of the poor rate ‘threatened to 
exceed the profits of the property on which it is assessed’, 


a and the 1834 report of the Poor Law Commissioners 


disclosed a scandalous state of affairs: it found that officers 
were in many cases unfit for their duties, their private 





interests were in conflict with their public duties, fraud was 
rife and the justices’ check a mere formality. In 1844 the 
Poor Law Amendment Act entrusted the audit of rate 
accounts to separate officers, and the powers and duties of 
the district auditor ~ including those of disallowance and 
surcharge in cases of negligence or misconduct — have 
remained substantially unchanged since that. time. ee 
The District Auditors’ Society was founded in 1846, ` 
thus antedating by a considerable margin any of the 
recognized bodies of accountants, and the minutes of its ` 
early meetings are a valuable commentary upon the o — 
standards of the time. In the course of their professional = — 
duties, its members found that éraud and corruption were 
common, and officers largely untrained. Consequently `. 
their attention was directed predominantly towards ` 
matters of fraud or illegality, sometimes with startling — 
results: in one county alone, over the years 1861- 63, there. e 
were go4 disallowances and surcharges. aii 
A press report of December 1846 that a district auditor Se 
had been committed to Lancaster Castle for debt brought ` 
a rejoinder from his son, asserting that his father had been ` 
¢iischarged some ten days prior to the date of the T É 
and was thus able to resume-his professional functions! 













Twentieth- -century developments 


The Institute of Municipal Treasurers and Accountantis S 
was formed in 1885 and secured incorporation in 1901; 
any by the early years of the twentieth century the present ` 
pattern of local government had been largely established. 
There was, however, no ready means for municipal 
boroughs, as distinct from the county authorities, to have 
their accounts audited, and unless provision was made in 
a corporation’s private Act for the appointment of pro- 
féssional accountants it was obliged to rely on the archaic 
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elective audit procedure. The Local Government Act of 
1933 permitted boroughs a choice between professional 
auditors and the district audit service, other than for those 
accounts in receipt of direct support from central govern- 
ment sources. 

Appointments to the district audit service were within the 
patronage of the President of the Local Government Board 
until 1919, and selected applicants were expected to serve 
for six months as volunteers before being admitted to full 
commission. There is a legend of one such president who 
advised a newly-appointed auditor to ‘keep an eye on the 
workhouse master who wears spats’! 

During the first half of the present century, the pace of 
life allowed time to scrutinize transactions individually, 
and although the district auditors devoted some of their 
energies to the question of ‘value for money’, the emphasis 
was still on lawfulness and freedom from fraud. But the 
increasing complexity of the post-war period led to auto- 
mated information systems and a critical survey of methods 
of work to ensure that staff were used to the best advantage. 
The broader methods of control which came to be accepted 
in some commercial undertakings were not necessarily 
appropriate in the public service. 


Over-emphasis on fraud 

Mr Collins emphasized that much effort can be wasted in 
chasing petty fraud. The trend of frauds must obviously 
be kept under review, and, in fact, the number of cases 
coming to the notice of the service doubled from 63 in 
1967-68 to 125 in 1969-70. However, the total sum in- 
volved in the latter year, £86,000, was still trivial in com- 
parison with the total of public expenditure involved. 

Management by objectives is more rewarding to the 
staff than the old programme of ‘ticking and turning’, and 
offers more scope for improving the efficiency of the audit 
itself. It can achieve savings greater than the cost of the 
audit, and which will almost certainly exceed anything that 
can be retrieved by the pursuit of fraud. 

Unlike the accountant in private practice or industry, the 
district auditor has no profit factors to guide him; but he 
has, if anything, more unit costs and over the years he will 
have built up his own yardsticks. The audit service now 
concentrates more on the substance of local authority 
spending, and the power of surcharge for illegality (though 
not necessarily for fraud or misconduct) has been very little 
used in recent years. 

The district auditor has a duty to promote sound systems 
of financial control, and in addition to performing those 
essential tasks revealed by his review of the system he should 
take time to look at the organization from a management 
viewpoint. Audit inquiries in the past had brought to light 
such matters as overcharges for supplies, the wasteful use 
of fuel arising from adoption of the wrong supply tariff 
or from poor design, and overspending in direct labour 
departments as a result of inadequate control over overtime, 
bonus payments and use of material. It was also the local 
authority’s responsibility to hold the balance fairly between 
different groups of contributors, as, for instance, council 
tenants and ratepayers. 

The district audit service demanded a high level of 
expertise in its members, and is at present short of staff. 
Some promotions are made internally from the executive 
grade, but the present policy is to fill approximately 50 
per cent ot professional vacancies by the recruitment of 
qualified accountants. Selection for these appointments is 
by public advertisement and interview. S 
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Letters 


Overseas Appointments 


Sir, — Permit me to make a few comments on the recent 
letter in The Accountant on overseas appointments by "A 
Prisoner of Circumstances’ (November 26th issue). 

I think that the ‘prisoner of circumstances’ has not been 
fair in presenting the information about appointments in 
Zambia. While he does not mention the company he works 
for, one would have thought that he must have been aware 
of the full conditions embodied in his contract of employ- 
ment, and to this end the repayment of expenses incurred 
by the company in getting him here, should he decide to 
resign prematurely. 

By virtue of his qualifications our ‘prisoner of circum- 
stances’ appears to expect to become a financial director, 
chief accountant or a company secretary without gaining 
the appropriate experience in the company he may be 
working for. He does state that he has about three years to 
go. This would mean that he has only spent a few weeks 
with his employers (contracts normally being for a period 
of three years in the first instance). If so, he has not given 
enough time in drawing his conclusions, nor a fair period of 
time to know his company’s affairs well which is, as he 
says, ‘one of the largest companies in the world’. 

Our writer has not clarified the term “unqualified col- 
leagues’. Surely, one can be a good accountant having 
graduated in commerce, accountancy, or economics plus 
obtaining some accounting experience, er be a good 
accountant having extensive qualified accounting experi- 
ence. While it is not implied that members of accounting 
bodies are not good accountants, it 1s not, however, neces- 
sary to belong to an association of accountants to be a good 
and efficient accountant. 

As for the type of work that accountants have to do here, it 
is in no way different from what is done in the UK. Sophis- 
ticated techniques are employed to the fullest extent in 
most large companies in Zambia. 

= Working in Africa, these days, is not ‘working in the bush’ 
as many in the UK may think. 
Yours faithfully, 
R. K. SETHI, 


Kitwe, Zambia. PH.D., B.COM., A.C.1.S., AALA. 


Company Tax Rates Overseas 
Sir, ~ With reference to the schedule of company tax rates 
overseas published in your issue of January 7th, and which 
I have read with interest, the rate per cent in the Falkland 
Islands has been increased from 28-75 to 35. 
8 Yours faithfully, _ | 
Secretary, ` ` 


London SWr. Tue FaLxanp Is-anps Co Ltn. 
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STUDENT ROUNDABOUT 





Observers Back ACASS Education 


TRONG support for the ACASS 

education proposals was given by 
Mr W. M. Allen, B.A., Secretary of 
the Education Committee of The In- 
stitute of Chartered Accountants in 
England and Wales, together with 
other observers at the ‘Education 
Council’ held by ACASS in London 
last week-end. 

Delegates to the conference, mainly 
from the larger societies, were left 
in little doubt that an opportunity has 
been created for restructuring student 
educational facilities. The task of 
proving the detailed feasibility of the 
proposals and implementing the scheme 
for district society ‘Schools of Ac- 
count’? now lies ahead. One thing is 
certain: the Institute is going to 
be increasingly involved in the educa- 
tion of its future members. 


Present situation 


e 


While observers from the public, 
private, and correspondence course 
sectors, together with Mr Allen, 
sat tight-lipped, successive delegates 
highlighted the problems facing stu- 
dents to-day. 

The characteristics of the public 
sector — rigid pay structure, not pro- 


Delegates and observers being addressed by Stuart McDonald, M.A.,°A.C.A., President of ACASS. 








Tony Cross, B.A., A.C.A.. Chairman of 
ACASS, speaking at the opening session. 
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viding the best teachers, not wanting to 
teach courses of less than one year’s 
duration — were outlined. A continu- 
ation of the worst effects of these 
problems was illustrated with the 
present situation in Liverpool. 


Proposals 


There, the next pre-examination 
revision course is to last ro weeks 
(a period most principals rightly 
consider is too long to allow their 
articled clerks to be away), finishing 
five weeks before the examination 1s 
due to be held; students will therefore 
have to keep studying for at least 
15 weeks, The course takes only 
‘first-timers’ (failures have to find 
alternative tuition) and can only 
accommodate 20 out of a predicted 
demand of 40 to 60 students. 


Correspondence courses 


In the correspondence course sector 
it was stated that the standard of 
textbooks available and service pro- 
vided were poor, and the point was 
made that courses were not being 
properly worked and required sup- 
plementary oral tuition to be effective. 
Lastly, the characteristics of the private 
sector were listed as: good teachers, 
competitive environment, high cost 
and exam. orientation. 

It was concluded that the problems 
associated with the public sector 
could not be overcome without con- 
siderable effort, although delegates 
from both Bradford and Shetfield 








100 


could point to very good examples of 
excellent facilities provided in this 
sector. The correspondence course was 
considered to be no longer acceptable 
as the major method of education and, 
finally, it was asserted that the private 
sector facilities could be provided at 
lower cost. 


District society ‘schools of 
account’ 


In order to overcome these problems 
it was agreed in principle ‘that ACASS 
should press for the facilities of the 
private sector at a reasonable cost 
under the auspices of the local district 
and students’ societies’. In so doing, 
the three essential components of 
district society schools of account 
were defined as ‘the articled clerk, 
the principal, and the teacher’. 

The split between academic educa- 
tion and technical training was then 
considered. Broadly speaking, academic 
education provided students with an 
ability to solve problems, whereas 
technical training provided students 
with certain specific techniques to 
solve well-defined problems. 

The split underlined the fact that 
the district society schools of account 
would be aimed at technical accounting 
training. Indeed, the Southampton 
delegate stressed the narrow outlook 
of academic education being given in 
an accounting-orientated school. 

The courses to be run at the 
schools of account would be mainly 
eight-week technical courses prior to 
the Part I and Part JI examinations 
with the following features: 


(1) Oral tuition with formal lectures. 
(2) Emphasis on questions arising, 
particularly for accounts papers. 
(3) Close supervision and avail- 
ability of tutors for personal 
consultation, 
(4) Set study sessions. 
(5) Comprehensive study notes. 
(6) Competitive environment. 
(7) Self-study material to link ex- 
amuinations. | 
` It was finally emphasized that this 
Ee was developed to meet exist- 
ing conditions of education in the 
profession. However, it was pointed 
out that the solution. would be 
largely independent of technical 
changes in syllabus as the courses 
could be orientated to teach other 
technical subjects. 
Only if the syllabus did become 


mote academic would the solution. 


possibly change. Such a change, it 
was believed, was unlikely to come 
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Stephen Parry, B.A., A.C.A., Chairman of the Education Board of ACASS and of London 
CASS, outlines some of the proposals. Seated (/eft to right), A. Sutton, A.C.A., Chairman, 
Manchester CASS, Tony Cross, Stuart McDonald and lan R. Alsell, Secretary, Bradford 
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within the next five years in view of 
the time lapse before the appearance of 
the report of the Institute special 
committee and the approval of mem- 
bers to give effect to major changes. 


Observers agree 


The first observer to comment was 
Mr R. E. G. Perrins, F.c.A., managing 
director of H. Foulks Lynch & Co Ltd, 
who stressed that it was highly desir- 
able to back up a correspondence 
course with oral tuition. Mr E. H. 
Woolf, a.c.a., a director of H. Foulks 
Lynch, expanded this point and went 
on to say that Foulks Lynch were in 
contact with the majority of student 
accountants and he agreed that the 
present system whereby some students 
had to rely SG ii on a corres- 
pondence course ut oral backing 
was antiquated and in need of change. 

Mr W. M., Allen, of the Institute, 
then outlined the framework within 
which a district society school of 
account might operate in terms of a 
higher standard of intake, but em- 
phasized the problems of providing 
resources for education. While ap- 
proving of ACASS proposals, || 
hinted at the likelihood ot n 
being. slow- to come. i 

Mr C. Filder, F.c.a.,- ot 
accountancy, stated ‘that Polytech: 









nics do want to teach accounting to 
student accountants, but he had to 
admit that they were well down the 
list and it was necessary to fit courses 
into the academic term. He was 
broadly in favour of the proposals and 
concluded by emphasizing the need to 
use all the facilities available. 

Also in favour of the proposals was 
Mr J. Hanson, a member of the 
Joint Advisory Board of Education 
and a member of the Executive of the 
Association of Lecturers in Account- 
ancy (ALIA), who referred to the 
importance of co-operation with all the 
people involved in accountancy edu- 
cation. 

Finally, Mr R. C. Ind, pa, ACA., 
Chart London & Midland Tutors, 
and secretary of the Association of 
Independent Tutors in Accountancy 
(AITA), pointed out the necessity of 
providing technical education in the 
way that. the private tutors do. By 
this means, and with district society 
schools on the same lines, success 
would be likely, © = 


Local problem acknowledged 
In order to set up a viable network of 


district society schools. Jit. Was. ac- 
knowledged that” t prot 








“required to ber ‘faced: in © different 


parts of the country. It was therefore 







agreed that the feasibility of estab- 


SS lishing such schools should be ex- 
amined at a local level, the progress of 


local studies being co-ordinated by 
ACASS and close touch maintained 


_. with the Institute. | 
~~ In acknowledging the need for a 
` longer-term investigation, the ad- 


vantages of the approach set out by 


ACASS were summarized by Tony 
Cross, B.A., chairman of the National 
Executive Committee, as follows: 

(1) The best facilities are provided 
to the maximum number of 
people at a reasonable price. 

(2) The Institute is involved. 






o ` 


(3) Education is made a viable 
career opportunity for a qualified 
chartered accountant. 7: 

(4) The proposed schools would be 
for office training and for post- 
qualification training. 

In the words of Mr R. C. Ind, 

‘... This is the way ahead’. 





COMPETITION FROM THE 
BUSINESS SCHOOLS 


President’s Warning at Exeter Dinner 


L THOUGH the qualification‘char- 

tered accountant’ opened the door 
to many careers, there was in industry 
increasing competition from business 
schools and graduates who had taken 
courses in business studies, said Mr 
C. Croxton-Smith, M.A., LL.B., F.C.A., 
President of the Institute, speaking 
last Friday at the annual dinner of the 
Exeter and District Chartered Ac- 
countant Students’ Society, at the 
Imperial Hotel, Exeter. 

Replying to the toast of the Institute, 
he told students that the Council, 
with other accountancy bodies, had 
established two post-qualification ex- 
aminations — the Certificate of Man- 
agement Information and the Joint 
Diploma in Management Accounting 
Services, He expected more to follow. 
= The Council had already announced 

that the entry standards for training 
under articles would include two ‘A’ 
levels from July ist this year, and he 
expected this would be followed by 
making attendance at the nine-month 
introductory courses compulsory: this 

meant more courses and, somehow, 
_ more lecturers, both whole- and part- 
time. He also anticipated an increase 
` in block release tuition at the expense 
d some coaching by correspondence. 


“Broader syllabus | 
` The President said he did not know 
< whether training under contract would 
` be permitted in industry. This idea, 


and the integration of the main ac- 


` ` Gountancx bodies, had, more than 
< anything else, caused members of the 
~ Institute to reject the whole scheme 
for the development of accountancy. 





But proposals for broadening the 
syllabus had to be introduced if 
training was to produce young qualified 
men and women capable of meeting 
increasing demands. 

If the syllabus was to be broadened, 
the feeling was that the examinations 
could be too formidable unless there 
was some division of them. This was 
all under consideration. 

There was also a suggestion that the 
newly qualified should have to serve 
two more years in a practising office 
before being able to obtain a certificate 
to practise in their own right. 

The expansion of further education, 
he added, required more and better 
teachers, and the professions had been 
a bit slow in realizing that teachers for 
professional subjects had to come from 
the professions themselves. 


Published accounts 


Mr Croxton-Smith went on to say 
that the practising side of the pro- 
fession had been under fire recently, 
mostly because of the wide variety of 
bases from Wiere, eer accounts 
could be produced’ 

Many thousands ZK company ac- 


counts were produced, audited and 


published every year and no question 


arose on most of them. The great. 


increase in the number of mergers and 
take-overs had directed the spotlight 
on the differences of accounting bases, 
and the Council had set up a committee 
to produce accounting statements. 

The first of these statements — 
Accounts of Associated Companies — 
had now been approved by the councils 
of the three chartered imstitutes. 


He pointed out that it was not ` oe 
possible to reach complete comparas =o 
bility of accounting between indus- | 


tries but the issue of these statements 
would go some way to preventing a. 
repetition of criticisms. 

Continuing, the President said: 
‘During the last two and a half years, 
I have quite frequently met the ` 
representatives you all elect on to the 
Executive Committee of the Associa- 
tion of Chartered Accountant 
Students’ Societies. There have, dur- 
ing that time anyhow, been some very 
good young men and women on this 
Executive Committee and I think the 
meetings have been of considerable 
benefit to both of us. But the success 
of this sort of thing does depend upon 
the majority of students taking some 
interest and part in the affairs of their 
local societies including, when called 
upon, the taking of office or service 
on committees, and, again if called 
upon, as a representative to or on the 
Committee of ACASS.’ 


Two-way matter 


“The same sort of thing applies 
after qualification with regard to the 
affairs of district societies, branches and 
groups, and those whom they nomi- 
nate to serve on the Council. This sort | 
of organization is set up, in part at 
least, as a means of communication, 
but communication is a two-way 
matter — it just cannot be made to 
work one way only’. 

The toast of the Institute was 
proposed by Mr John Simpson, an 
insurance broker from Bristol. 

Nigel Cowan, the Society’s Chair- 
man, proposed the toast of the guests, 
and Mr R. Passmore, F.C.A., this 
year’s President of the West of — 
England Society, replied. 

Other guests included Mr Geoffrey 
Thornton, T.D., F.c.A., Chairman of the 
Exeter and District Branch of the 
West of England Society, and Mr K. 
Wilce, who represented the Plymouth 
and Cornwall Chartered Accountant 
Students’ Society, 




















Notices 


PROFESSIONAL NOTICES 


Buris AND BuLLocK, Chartered 
Accountants, of 11-13 Waterloo Place, 
Leamington Spa, announce that Mr 
MICHAEL STEPHEN COOK, A.C.A., has 
been admitted to the partnership, with 
effect from January Ist, 1971. 


Ensor, Son & GouLt, Chartered 
Accountants, of 7 Elm Street, Ipswich, 
announce the retirement on December 
31st, 1970, of Mr F. V. Hussey, F.c.a., 
after an association of 47 years, and 
the admission of Mr J. F. CLEMENTS, 
A.C.A., into the partnership on Jan- 
uary Ist. 1971. 

HoocewerFr & Co, Chartered Ac- 
countants, of Luxembourg, announce 
that as from January Ist, 1971, they 
are taking into partnership Mr Iain 
PATERSON, C.A. The practice will con- 
tinue to be carried on in the name of 
Hoocewerr & Co, but as from January 
ist, 1971, the offices will be moved to 
67 rue Principale, Dippach, Luxem- 
bourg. 


Ernest James & Co, of 11-13 
Dowgate Hill, London EC4, and 
SMEDLEY, RULE & Co, of Bush Lane 
House, Bush Lane, London EC4, 
announce that they have amalgamated 
their practices from January 1st, 1971, 
and are now practising as JAMES, 
SMEDLEY & Co, Chartered Account- 
ants, at 11-13 Dowgate Hill, London 
EC4R 28U. Mr K. J. Hooper and 
Mr F. G. Evans retired from the 
SMEDLEY, Rute & Co practice on 
December 31st, 1970. 

ALFRED 5. Joun & Co, of 
4 Gelliwastad Road, Pontypridd, and 
GLEN Pattot & Co of National 
Westminster Bank Buildings, 113 
‘Bute Street, Cardiff, announce that as 
from February rst, 1971, their prac- 
tices have been merged and will be 
conducted under the name ALFRED D. 


Joun & Dautor from the existing. 


offices. 


PEAT, MARWICK, CASSLETON ELLIOTT 
& Co, Chartered Accountants (Niger- 
ian firm), announce the admission to 
partnership on January rst, 1971, of 
Mr A. O. OGUNDE, 

SPRAGUE, NICHOLSON, MORGAN & 
Co, Chartered Accountants, announce 
that their London office is now operat- 
ing in association with MACINTYRE 
Hupson & Co, and the address is 
Craig’s Court House, 25 Whitehall, 
London SWr. There is no change in 
the constitution of the firm and the 
offices at Richmond and High 
Wycombe continue unchanged. 


THomson Mcl rock & Co, Char- 
tered Accountants, of Glasgow and 
Edinburgh, announce that Mr T. S. 
McDovucaLL, ca, Mr T. 85. 
RUTHERFORD, CA, and Mr G. N. 
SIMPSON, C.A., all senior members of 
their staff, were admitted into part- 
nership on January rst, 1971. 


APPOINTMENTS 


Mr R. A. Biggam, CA, has been 
appointed ICI Fibres Division deputy 
chief accountant and head of the 
accountancy department at Harrogate. 


Mr Alfred E. Singer, F.A.C.C.A,, 
becomes financial director of Tesco 
Stores (Holdings) from March st, 
with additional responsibilities for 
industrial relations, personnel and 
administration. 





Mr J. C. Hewett. 


Mr Alfred E Singer. 


Mr J. C. Hewetg@a.c.a., has been 


appointed secregary of EE 


Mr C. A. Bird, FCA, A.C.W.A,, 
has been appointed director and 


secretary of Hepworths Ltd. 


Mr L. A. Carter, a.c.w.a., has 
been appointed chief accountant and 


secretary of Charles Richards 
Fasteners. = 
Mr Jj. Evans, a.c.a., has been 


appointed financial controller of Frank 
Horsell & Co. 


Mr Eric McDowell, F.c.a., has been 
elected to the*board of the Northern 





l Ireland Transport Holding Company. 


Mr Michael Milton, a.c.a., has been ` 
appointed chief accountant of The 
United Bus Company of Zambia 
Ltd, a company dealing with the 
entire public transport facilities of 
Zambia. 

Mr David J. C. Neill, a.c.a., has 
joined Oliver Rix Ltd as chief 
accountant. 


Mr A. F. Nickalls, F.c.a., formerly 
financial director of British United 
Airways, has joined the British and 
Commonwealth Group and has been 
appointed to the boards of BUA 
(Holdings) and British Island Airways. 

Mr T. Alan Smith, B.COM., F.C.A., 
has been appointed a director of 
Leslie & Godwin (Life & Pensions) 
Ltd with effect from January 7th, 
1971. Mr Smith is presently managing 
director of Hobbs Savill & Bradford 
(Midlands) Ltd, the Birmingham sub- 
sidiary of the Leslie & Godwin Group, 
and he will retain this position 
following his new appointment. 


ASSISTANT OFFICIAL RECEIVER 


Mr William Begley has been appointed 
an Assistant Official Receiver for the 
Bankruptcy Districts of the County 
Courts of Birmingham, Coventry, 
Warwick, Dudley, Kidderminster, 
Leominster, Stourbridge, Walsall, 
West Bromwich and Wolverhampton 
with effect from January 11th. 


IN PARLIAMENT 


Managerial and Executive Staff: 

Incentive Schemes 
Mr Repmonp asked the Chancellor 
of the Exchequer whether he will, in 
his next Budget, take steps to en- 
courage all profit-sharing stock option 
and other incentive schemes designed 
to encourage managerial and executive 
staff in industry to increase efficiency 
and productivity. 

Mr Hicerns: I have noted my hon. 
friend’s suggestions but I cannot- 
anticipate my right hon. friend’s 
gente nee 





Mr Hicem: E Without 1 neces- 
sarily accepting the tnplications y of the 
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question, I would only say that there 
is no firm basis on which any such 
estimate could be attempted. 
Hansard, January 12th, 
Written answers, col. 54. 


1971. 


Tax Fraud: Swiss Bank Practice 


Mr Barnett asked the Chancellor of 
the Exchequer if an agreement exists 
between the UK and Switzerland 
whereby normal Swiss bank secrecy 
is raised in cases of UK tax fraud by 
British taxpayers; and if he will make 
a Statement. 

Mr PATRICK JENKIN: Article XX 
of the Convention between the UK 
and Switzerland for the avoidance of 
double taxation with respect to taxes on 
income provides for the exchange of 
information necessary for carrying out 
the Convention in relation to these 
taxes, but makes no mention of the 
circumstances referred to by the hon. 
member. 

Hansard, January ath, 1971. 
Written answers, col. 55. 

Legal Profession: Restrictive 
Practices 
Mr David STODDART asked the Sec- 
retary of State for Trade and Industry 
if he will introduce legislation to deal 
with restrictive practices and price- 
fixing in the legal profession. 

Mr RipLey: My right hon. friend 
has written to representative bodies in 
the profession inviting them to re- 
examine their practices in the light of 
the Monopolies Commission’s report 
on the professions. 

Hansard, January 14th, 
Written answers, col. 105. 


1971. 


Decimalization 


Mr CARTER asked the Chancellor of 
the Exchequer if he will appoint an 
inter-departmental committee to assess 
the total economic effects of decimali- 
zation arising from  price/measure 
changes. 

THE CHIEF SECRETARY TO THE 
TREASURY (Mr MAURICE MACMILLAN): 
No, Sir. 

Mr Carrer: Is the hon. gentleman 
aware that, after the Government have 
scrapped every protective body for the 
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consumer, there is great concern in the 
country that, with decimalization, 
retailers and others will take the oppor- 
tunity to rob the public? 

Mr MACMILLAN: I do not think that 
the hon. gentleman has the slightest 
justification for making that accusation. 

Mr Motto: If evidence is provided 
after decimalization comes into force, 
will the Minister be prepared to 
retract that answer and let the House 
of Commons examine whether there 
is any wholesale cheating over decimal- 
ization and advantage being taken of 
ordinary people? 

Mr Macmitian: The hon. gentle- 
man seems to forget that a large 
number of retailers are ordinary 
people. There is nothing disreputable 
about putting up prices on decimaliza- 
tion if prices have been held down 
simply in order not to make two 
changes instead of one. 

Hansard, January 14th, 1971. Oral 
answers, col. 253. 


Association of International 
Accountants 

Mr Epwarp Lyons asked the Secre- 
tary of State for Trade and Industry 
whether he proposes to exercise his 
discretion in the near future to recog- 
nize the Association of International 
Accountants under section 161 of the 
Companies Act 1948. 

Mr Ree: The Association has 
been informed that an application for 
recognition will be considered. 

Hansard, January 18th 1971. Written 
answers, col. 172. 


CURB ON FOREIGN CURRENCY 
BORROWING 


The exchange control rules have been 
amended with effect from January 
rath to curtail the growth of short- 
term foreign currency borrowing by 
OK residents (mainly companies) to 
finance expenditure in the UK. 

In future, permission for such 
borrowing will ẹ®pormally be given 
only when the borgowing is for a 
period of at least five years. In addition, 
and as a corollary, permission will not 
normally be given for UK residents 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON Su 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


Telephone 01-834 2002 (4 lines) 
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to borrow sterling (or other sterling 
area currency) from outside the ster- 
ling area. 

Under the new rules, specific 
application must be made to the Bank 
of England for all new foreign cur- 
rency borrowing. Outstanding borrow- 
ings and authorizations to borrow are 
not affected, and neither are arrange- 
ments for foreign currency borrowing 
to finance overseas investment. UK 
exporters will continue to be permitted 
to borrow foreign currency in order 
to finance credit to overseas buyers on 
goods exported. 


THE INSTITUTE OF 
COST AND WORKS ACCOUNTANTS 


President’s Luncheon 


The President of The Institute of 
Cost and Works Accountants, Mr 
Stanley Woods, J.P., gave a luncheon 
at 63 Portland Place, London W1, on 
Monday of this week for Members of 
Parliament who are members of the 
accountancy profession. ‘Those present 
were: Mr Joel Barnett, m.p.; Mr 
John Gilbert, m.p.; Mr Anthony 
Howitt; Mr Bruce Millan, M.P.; Mr 
Cecil Parkinson, M.P.; Mr Rafton 
Pounder, M.P., Parliamentary Private 
Secretary to the Minister for Industry; 
Dr James Risk, a Vice-President of the 
Institute; Mr Michael Shaw, M.P., 
J.P., Parliamentary Private Secretary to 
the Secretary of State for Trade and 
Industry; Mr Harry Southall, Im- 
mediate Past President; Mr Frank 
Taylor, M.P., and Mr Malcolm 
Walters, c.B.E., Secretary of the 
Institute. 


ICWA SEMINAR 


The Institute of Cost and Works 
Accountants and the Institution of 
Production Engineers will hold a 
joint seminar on numerically controlled 
machines at the New Ambassadors 
Hotel, Upper Woburn Place, London 
WC", on Wednesday, February 24th. 

The morning session will cover an 
introduction to the subject, the 
economics of numerical control and 
achieving results. During the afternoon 
a talk will be given on implementation, 
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followed by a case study; matters of 
labour relations and training will be 
covered in this session. It is hoped 
that delegates will contribute freely 
to the discussion period. 

A fee of £20 will include luncheon, 
and to enable participants to derive 
maximum benefit, seating will be 
limited to 50. Application forms are 
available from the Technical Depart- 
ment of The Institute of Cost and 
Works Accountants, at 63 Portland 
Place, London WON 4AB. 


INSTITUTE’S TEACHER TRAINING 
COURSE 


A non-residential course for teachers 
of accountancy subjects will be held 
at Chartered Accountants’ Hall, from 
June 28th to July and, by The 
Institute of Chartered Accountants 
in England and Wales. The purpose 
of the course is to show methods of 
teaching certain selected subjects which 
are central to the examinations of the 
Institute and other accountancy bodies. 
Subjects chosen are financial account- 
ing, management accounting (includ- 
ing costing), taxation (including estate 
planning), auditing, economics and 
law. 

Mr J. V. R. Anderson, M.A., 
A.C.A., senior tutor of Caer Rhun Hall, 
will be conducting the course jointly 
with Mr E. B. Jones, F.c.A., F.C.W.A., 
J.DIP.M.A., Head of the Department of 
Professional Studies, City of London 
Polytechnic: One day will be allotted 
to each of the five subjects. 

Cost of the course is expected to be 
£25 but as each day will be self- 
contained, application may be made 
to attend one or more days at a cost of 
£7 per day. Full details may be ob- 
tained from the Secretary of the 
Education Committee of the In- 
stitute, Chartered Accountants’ Hall, 
Moorgate Place, London EC2, 


WEEK-END IN MAJORCA 


An encouraging response has been 
received by the Beds, Bucks & Herts 
Society of Chartered Accountants 
from members interested in attending 


FOR C.A. 
EXAM 
PASSES 
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a week-end conference in Majorca 
next year. It is to be sponsored by the 
Society’s Vice-President, Mr Stanley 
Broughton, F.c.A., managing director 
of Electrolux, who has had con- 
siderable experience of mounting con- 
ferences abroad for his sales staff. 

The first part of the plan is to 
charter an aircraft to leave on the 
evening of Thursday, March 16th, 
1972, and fly to a modern hotel 
outside Palma in time for dinner. 
Wives of members are welcome, and 
shopping and sightseeing excursions 
will be available while the conference 
is in progress. Subjects to be dis- 
cussed will be announced in due 
course, but it is anticipated that they 
will be of great interest to all members, 
whether in practice or industry. 
There will be a cocktail party and 
conference dinner for the entire 
party, whose return flight will be on 
the evening of Sunday, March roth. 

Inclusive cost should not exceed 
£40 per person and early applications 
are advisable: they should be made to 
Mr Robert Keens, F.c.A., Bedfordshire 
House, 16 King Street, Luton, Beds. 


` LONDON ACCOUNTANTS’ 
FOOTBALL LEAGUE 
Results of matches played by teams 
in the London Accountants’ Football 
League on January 17th were as 
follows: 


Cup THIRD ROUND ` 
4 Smallfield 2 


TEMCO 

(Temple Gothard) (Smallfield Rawlins) 
DIvISION Two 

Crest Res. 13 Liquidators I 
(Delotttes) (Trent Raymond) 
Finnie Wandabarr 2 
(Finnie Ross) (Andrew Barr) 


ECONOMIC SURVEYS 


A further booklet in the series of 
annual economic surveys of develop- 
ments and prospects in member 
countries of the Organization for 
Economic weal eel A and Develop- 
ment has recently Wen issued covering 
Yugoslavia. Copies of the booklet are 
obtainable from HMSO, price 5s 6d 


each. 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 42 years 
of postal tuition experience and over 190,000 passes, it assures your success in all the 
principal Accountancy exams, and also in Banking, Book-keeping, Civil Service, Computer 
Appreciation, Costing, G.C.E., Insurance, Law, Local Govt, Marketing, Secretaryship, etc. 


Free 100-page book (without obligation) on application to Careers Adviser 


THE RAPID RESULTS COLLEGE 
DEPT AH3, TUITION HOUSE, LONDON SW19 
Member of the Association of British Correspondence Colleges 
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REVENUE PAPER 
Hilary Sittings 1971 


The following cases are down for 
hearing during the Hilary Sittings 
IQ7I: 
House oF LORDS 
F.A. & A.B. Ltd v. Lupton 
Shell Petroleum Co Ltd v. Jones 
BSC Footwear Ltd (formerly Freeman, 
Hardy & Willis Ltd) v. Ridgway 
Lynall and another v. CIR 
British Petroleum Co Ltd v. Cropper 
Greenberg v. CIR 
Tunnicliffe v. CIR 
Thomson v. Gurneville Securities Ltd 
Awaiting judgment 
CIR v. Exors of Dr Robert Richards 


COURT OF APPEAL 
Walker v. Harrowes and Others 


General Reinsurance Co Ltd v. 
‘Tomlinson 
Alherma Investments Ltd v. 
Tomlinson 


Shell Petroleum Co Ltd v. Carr 

Rose v. Humbles 

Aldersgate Textiles Ltd v. CIR 

Lupton v. Cadogan Gardens Develop- 
ment Ltd 

Carlton Tower Ltd v. Moore 

Carlton Tower Ltd v. CIR 

Heming v. Associated Newspapers Ltd 

Eastham v. Leigh London Provincial 
Properties Ltd (in voluntary liquida- 
tion 


CIR v. Brown. 


Hien Court (Chancery Division) 


Phillippi v. CIR 

Thurgood v. Slarke 

Owen v. Burden 

Bridge House (Reigate Hill) Ltd v. 
Hinder 

Times Newspapers Ltd v. CIR 

Baytrust Holdings Ltd v. CIR 

Thos Firth & John Brown (Invest- 
ments) Ltd v. CIR 

Beattie v. Jenkinson 

Moore v. R. J. Mackenzie & Sons Ltd 

CIR v. R. J. Mackenzie & Sons Ltd 

Ball v. Johnson 

C. O. Styles & Co Ltd v. Mason 

Haslock v. CIR 

Franklin v. CIR 

Clayton v. Gothorp 
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QUALIFIED 
FIVE 
YEARS ? 


* Pannell Fitzpatrick & Co are seeking to employ qualified 








accountants with a blend of experience and enthusiasm 


which will find proper recognition in the firm's London office. 
* The positions to be filled are on the audit staff. 


* Successful candidates must be well versed in the current 


trends of best audit concepts and techniques. 


* If you would like to discuss these appointments which 
offer not only prospects but also generous remuneration, 
please write in the first instance to the firm under reference 


1/101 at Lee House, London Wall, London EC, 
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CHART ERED 
ACCOUNTANTS 


BRISTOL 





Thomson McLintock & Co have vacancies in their 
Bristol office for young qualified accountants of intel- 
ligence and personality who are willing to work hard 
and take advantage of the excellent career opportuni- 
ties, experience and training which we are able to offer, 
The staff we are looking for should be able to command 
a salary in the range £1,800 to £2,500 per annum, 
depending on age and experience. 

There are opportunities to transfer to other UK 
offices or abroad but, having lived in the beautiful 
West Country, we suspect you will not want to move. 














Please write, giving brief career details, or telephone: 


Mr D. W. R. Johnstone 
15 Pembroke Road 
Bristol BS8 3BG 


Telephone 0272 32291 



















Broaden Your Professional 
Experience 


If you have the right potential, Turquand, Youngs & Co 
will offer you a position on their staff where you will be 
trained in modern audit methods and obtain wide experi- 
ence in auditing, including computer installations and 
special investigation work. 


There are then excellent opportunities for taking 
responsibility, using your initiative and obtaining promo- 
tion to senior positions. 


Apply to: 


C. R. Pinfold. 
4 Coleman Street, 
London EC2 


Don’t be in the dark about your 
future career. Our offices through- 
out the country can give finalists 
and young accountants full training 
and a wealth of opportunity. ° 

Write to the Staff Partner, 

Cooper Brothers & Co, 33 Gutter 
Lane, London EC2, 


XIV 


CHARTERED ACCOUNTANTS in 
Central Southern England have a 
vacancy for a recently qualified Ac- 
countant to be personal assistant to one 
of their partners. Commencing salary 
up to £2,000 p.a. according to experi- 
ence. — Write giving details of age and 
experience to Box CA 1441. 


CHARTERED ACCOUNTANTS require an 
experienced person (not necessarily qualified) 
to manage small branch office in Southamp- 
ton. Excellent prospects and pleasant working 
conditions. — Apply to Box CA 1254, 
CHARTERED ACCOUNTANTS in busy 
Sussex town (two partners) have vacancy for 
chartered man as senior clerk with view to 
partnership in 2-3 years. Substantial prac- 
tice in accounts and taxation. — Box CA 1375. 
CHARTERED ACCOUNTANTS with sub- 
stantial practice in the Bournemouth/Poole 
area, require for their rapidly expanding 
Poole office, an assistant for the resident 
partner. Management ability and recent 
professional experience of accounts and 
taxation, covering medium-size companies 
to incomplete records, is essential. Salary by 
negotiation. Pension scheme. — Box CA 1310. 
CHESTER CHARTERED ACCOUNT- 
ANTS require young qualified accountant 
to assist partners in varied practice. Appli- 
cants should be willing to accept responsi- 
bility and have a thorough knowledge of 
taxation and incomplete records. Salary up 
to £2,000 per annum according to ability. — 
Box CC 1356. 


CITY CHARTERED ACCOUNTANTS 
have vacancies for experienced 


SENIOR & SEMI-SENIOR 


AUDIT ASSISTANTS 


with experience of large audits. The 
range of work is varied and prospects of 
promotion within the firm are good. Top 
salary paid for the right people. — Write 
Box CC 7647. 


CROYDON CHARTERED ACCOUNT- 
ANTS (large) have a vacancy for a taxation 
assistant. Good prospects. Salary by negotia- 
tion. Telephone 01-654 0104. 

EAST HAMPSHIRE CHARTERED AC- 
COUNTANTS require senior clerk with ex- 
perience of farm accounts, taxation, costing 
and recording for interesting post. Pension 
scheme and realisticsalary. — Write stating age, 
qualifications and experience to Box EH 1309, 
EAST KENT. — Accountants require senior 
clerk experienced in taxation and incomplete 
records. Salary £1,600-£2,000 with scope for 
further advancement on merit. — Write in 
confidence to Box EK 1429. 
EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants, London NW1. Wide 
range of work available, including taxation, 
Scope for extending experience for those 
willing to accept responsibility. Luncheon 
vouchers. — Write full details to Box ES 6100. 





EXPERIENCE IN PRACTICE 


A medium-sized City firm has vacancies 
for Senior and Semi-Senior Audit Staff. 
The positions offer a wide experience at 
varying levels of responsibility, from 
small companies requiring a full range 
of services to large groups with sophis- 
ticated accounting techniques. Qualified 
seniors of ability have excellent chances 
of special assignments, advanced training 
and ultimate promotion. Very com- 
petitive salaries for the right applicants 
in the £1,800 to £2,500 bracket. 
Applications to Box EI 7612. 


Gérard van de Linge & Son have vacancies 
Or 


RECENTLY QUALIFIED 


ACCOUNTANTS 


Attractive commencing salaries are paid and 
prospects of promotion are good, 


Appl? to Staff Partner, 26/28 Fenchurch 
Street, London EC3M 3DQ. 


HAYWARDS HEATH OFFICE of London 
firm of chartered accountants require taxation 
assistant for personal cases. Qualification not 
essential but must have at least five years’ 
full-time tax experience in all aspects of 
personal taxation. Age 25—40. Salary negoti- 
able up to £2,000. Hours 9.15 to 5.15, No 
Saturdays. Three weeks’ holiday. — Apply 
Box HH 1288. 
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HARKER HOLLOWAY SMITH & 
EARLE 


have vacancies for Chartered Account- 
ants seeking career prospects and for 
unqualified senior staff, Interest or 
specialisation in audit techniques or 
taxation will be rewarded with oppor- 
tunities for responsibility and advance- 
ment within our expansion programme, 
— Write to the Staff Partner, 89 Kings- 
way, London WC2B 6RX. 


HERTFORD. ~ Audit manager required. Not 
necessarily qualified, but competent to control 
audits of wide variety and size. Vacancies also 
for a senior and a semi-senior. Salaries 
negotiable, and bonus scheme incentive is 
available for all grades of staff. — Details of 
age, experience, salary, etc., to the Staff 
Partner, Wright, Wilson, Kennedy & Co, 
Chartered Accountants, Cecil House, St 
Andrew Street, Hertford, 
HIGHEST SALARIES for accountants and 
accounts staff — all levels — in the profession, 
commerce and industry. Also long- and 
short-term temporary assignments. — Consult 
us now. — Imperial Agency, 38 Dean Street, 
Shaftesbury Avenue, London WI (01-437 
6384/7074). 
HIGH WYCOMBE CHARTERED AC- 
COUNTANTS require senior, not necessarily 
qualified, with current professional experience. 
Salary according to ability and experience, — 
Apply in writing with full particulars to 
Thornton Baker & Co, Prospect House, 
Crendon Street, High Wycombe, Bucks. 
KENT CHARTERED ACCOUNTANTS 
with three branches and expanding practice 
require qualified chartered accountant. Good 
conditions and excellent prospects leading to 
partnership for the right man. Five-day week, 
pension scheme, luncheon vouchers and car 
allowance. ~ Apply in writing, stating age, 
previous experience and salary to Day, 
KE & Hunter, Star House, Maidstone, 
ent, 








MEDIUM-SIZED CITY FIRM RE- 
QUIRES COMPANY TAXATION 
ASSISTANT. SALARY UP TO £2,750. 
ACCOUNTING ASSOCIATES, 168 
FINCHLEY ROAD, LONDON NW3. 
01~794 0202 (24 HOURS), 





MELLORS, BASDEN & CO have 
vacancies for qualified and unqualified 
staff at various levels. Wide variety of 
interesting and responsible work on 
small and large companies working 
under direct supervision of Partners. 
Competitive starting salaries, excellent 
prospects and advanced training for any 
showing real ability. 

Aoply Staff Partner, Portland House, 
73 Basinghall Street, London EC2. 





PART-TIME PERSONAL TAXATION 
ASSISTANT required by City C.A.s. ~ Suit 
ae Inland Revenue official ~ Fares paid ~ 
ours by arrangement. ~ Box PT 1374, 

PERSONAL TAX ASSISTANT required by 
chartered accountants (Strand) medium- 
sized practice specializing in journalists, 
writers and other professional individuals, 
Must have interest in people and their 
problems and experience in personal tax, 
Salary according to ability. — Box PT 1273. 
PORTSMOUTH ACCOUNTANTS require 
two audit staff. Experience of computer 
bureau processing of incomplete records an 
advantage, but not essential. Prospects of 
partnership opportunity for the right man. ~ 
Please apply to Box PA 1296, 





QUALIFIED AND/OR EXPERI. 
ENCED ACCOUNTANTS AND 
ACCOUNTANCY STAFF can earn 
more than ever before. TEMPORARY 
AND PERMANENT posts available, ~ 
We can do better for you! ~ Contact 
DEPT P/C, TAYLOR STAFF 
BUREAU, II Ludgate Hill, London 
EC4 (Entrance Creed Lane). 01-236 
7102/3/4. 


v 


SEMI-SENTOR required to train as assistant 
to chartered sole practitioner. Experience of 
incomplete records and personal taxation 
essential, Articles available. Forward details 
of age, exnerience and salary required to 
Box SS 1258. 

SENIOR AND SEMI-SENIOR CLERKS 
required by expanding West End chartered 
accountants. Successful applicants will have 
varied and interesting work with excellent 
prospects. Clients include several public 
companies. Luncheon vouchers. — Write Box 
SA t410. 

SENIOR OR SEMI-SENIOR, with experi- 
ence of incomplete records, required by 
Somerset accountants. Applicants, who 
should be able to work on own initiative, will 
gain wide experience in varied practice. Good 
salary, conditions and prospects. - Please 
write, giving details of age, experience and 
present salary, to Chinnock Freeland & Co, 
36 Princes Street. Yeovil, Somerset. 
SENIOR REQUIRED, not necessarily 
qualified, as personal assistant to a partner 
in an expanding office in Canterbury. — 
Salary according to ability and experience. — 
Annie Box SR 1284. 

SENIOR TAX ASSISTANT (FEMALE) in 
age group 25-30, with some years’ profes- 
sional experience required for growing 
persona] tax denartment of medium-sized 
firm of City chartered accountants. Salary 
commensurate with experience. ~ Apply Box 
ST 1423. 


SUBSTANTIAL CHARTERED 
PRACTICE IN NORTH LONDON 
REOUIRES MANAGER WITH 
PARTNERSHIP POTENTIAL. AGE 
TO 40, SALARY UP TO £3,750. THE 
WORK INCLUDES BUSINESS CON- 
SULTANCY. — ACCOUNTING 
ASSOCIATES, 168 FINCHLEY ROAD, 
LONDON NW3. 01-794 0202 (24 
HOURS). 


SURREY/HAMPSHIRE accountants re- 
quire a semi-senior clerk. — Box SH 1366. 
SUSSEX (WORTHING) CHARTERED 
ACCOUNTANTS require senior audit clerk 
with experience of incomplete records. 
Initial salary according to ability and 
experience, with regular reviews. Three 
weeks’ annual holiday. Pension scheme. — 
Box SW 1409, 

TAX ASSISTANT required for personal tax 
work by expanding firm of City chartered 
accountants. The preferred age is 25-30 
and experience in the profession, Inland 
Revenue or bank is essential. Excellent 
opportunity for training in all other asvects 
of tax work, Starting salary circa £1,800 p.a. 
plus other benefits. — Box TA 1376. 
TAXATION ASSISTANT required by 
Bucks sole practitioner, to deal with all tax 
matters in respect of individuals, partner- 
ships and companies, — Write stating age, 
experience and present salary, to Box 
TA 1440 


TAXATION ASSISTANT required by 
West Surrey accountants. Above average 
aur Suit revenue tax officer. - Box TA 


TAXATION 


A young man (or woman) who wishes to 
broaden his (her) experience of personal 
taxation is sought by City Chartered Ac- 
countants to assist the Manager. Good com- 
mencing salary according to age and experi- 
ence but not less than £1,500. — Please write 
to Box TA 7646. 


TASATION CLERK required by chartered 

oOuntants, WC2 area. Sound knowledge of 
personal taxation including capital gains tax 
essential. Salary according ta age and ex- 
perience but in the range £1,750 to £2,000. 
Three weeks’ annual leave, membership of 
POBA and pension scheme, — Box TC 
WEST DRAYTON, MIDDLESEX. - Re- 
cently opened branch of City firm of char- 
tered accountants requires assistant to 
resident partner. Experience of taxation and 
EC an advantage. — Reply Box WD 


a 





APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all grades are required throughout tne country in the pro- 
fession, industry and commerce. We provide free information about these vacancies, 
confidentially and without obligation, to the applicants on our Register. 


For details, telephone or write io: e 


PRACTITIONERS SERVICES BUREAU 
233 Cranbrook Road, Ilford, Essex 
(Telephone 01-554 3484) 
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RING 
LAURIE & COMPANY 
City Office 
01-606 6301 


about these openings 


£3,500 ACCOUNTANT 

A.C.A. with experience in Construction 
field required by Company in 
London. He would be responsible for 
financial and management accounting 
{computerised}, consolidations, estab- 
lishment changes and would adopt a 
general co-ordinating role. 


£2,500-£3,000 ACCOUNTANT 

Old established firm of Surveyors, 
Estate Agents wish to appoint an A.C.A. 
with first-class educational background. 
He will be required to take over the 
co-ordination of their accounts: handle 
the partnership tax and generally assist 
the Chief Accountant. Experience with 
a medium-sized firm of accountants is 
preferred. Age about 35. 


£2,500 ACCOUNTANT 

Excellent opportunity for young quali- -~ 
fied man to join large City Merchants. 
Based initially in London Office for 
about 2 years, he would then be moved 

to their offices in Hong Kong. 


£2,200-£2,500 ACCOUNTANT 

Wine and Spirit Merchants (part of large 
group) situated near Wimbledon require 
a young qualified or older unqualified 
man to assist their Chief Accountant. 
He would provide monthly, quarterly 
and annua! information, assist on ad hoc 
investigations and be able to work on 
own initiative. 


LAURIE & COMPANY 


Executive Selection Consultants 


91 Moorgate, London EC2 
01-606 6301 


TAXATION P 


Recently Qualified Accountant wishing 
to specialise, required for Company and 
Schedule D taxation work. Commencing 
salary £2,000 to £2,500 p.a., luncheon 
vouchers and pension scheme. — Please 
telephone Mr Baker, 01-628 9771, or 
write Hacker Rubens, Phillips & Young, 
SE SBS House, Fore Street, London 


TAXATION. — Senior Assistant required 
by London Chartered Accountants to 
take charge of personal tax cases. Per- 
manent and progressive position. Pension 
scheme, luncheon vouchers. — Please 
reply, with details of experience to M. S. 
Bradford & Co. Manfield House, 376 
Strand, London WC2, 


TAXATION 


Senior Taxation Assistant required, } 
mainly for Company work. Able to work ~~ 
on own initiative. Good salary, Lun- 
cheon Vouchers and Pension Scheme. — 
Phone Mr Baker, 01-628 9771, or write 
Hacker Rubens, Phillips & Young, 
ae AIppage House, Fore Street, London 


UNQUALIFIED SENIOR RE- 
QUIRED BY MEDTUM-SIZED 
PRACTICE IN WEMBLEY. AGE 
IMMATERIAL. SALARY £1,800- 
£2,000. - ACCOUNTING ASSOCI- 
ATES, 168 FINCHLEY ROAD, LON- 


DON NW53. 01-794 0202 (24 HOURS). 


WEST END FIRM of chartered accountants 


require senior accounts and audit clerks for 
work connected with the entertainment; 
industry. Top salaries paid for applicants) 
with outstanding ability. - Tel. 01-437 7691. 
YOUNG SEMI-SENTOR required by 
chartered accountants, Wanstead, London 
Ell. Wide experience available. — Box YS 
1379. 
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ARTICLED CLERKS 





ARTICLED CLERK required for small but 
usy firm of West End chartered accountants. 
nteresting and varied experience under 
lirect supervision of ao Good pro- 
'ressive salary. — Box AC 1 

\KRTICLED CLERKS AND ‘SEMI-SENIOR 
-LERKS (preferably with previous U.K 
xperience) required by progressive West End 
irm of chartered accountants. The practice 
us a provincial office which deals with 
most all the routine accounts so that only 
he more interesting type of smaller private 
‘ompanies etc. are dealt with from London. 
successful applicants will receive excellent 
xperience in a varied and interesting practice 
ind there will be ample opportunities for 
idvancement. — Box AC 7563. 

ARTICLED CLERKS urgently required by 
2.A.s, WCl. Must be English educated. Up 
o £16 per week depending on age and quali- 
ications, Personal supervision of two part- 
iers. ~ Box AC 1289. 

ARTICLES ARE NOW AVAILABLE to 
wight young men looking for all-round 
yrofessional experience in an expanding 
West End practice. — Please write with 
»ersonal details to Box AA 1415. 

4 VIGOROUSLY EXPANDING West End 
irm of chartered accountants are able to 
Vier outstanding opportunities to articled 
Jerks at all levels. Personal supervision by 
he partners, interesting clients and excellent 
xperience available for those able to accept 
‘esponsibility. — Please write in confidence 
vith full details of career to date to Box 
AV 1416. 

A WEST END FIRM of chartered account- 
ints has vacancies for clerks wishing to 
ransfer articles. — Please write with details 
of career to Box AW 1417. 

A WEST END FIRM of cnartered account- 
ants have vacancy for an articled clerk. Very 
somfortable conditions, — Write with details 
to Box AW 1432, 

FLEET STREET C.A.s require articled clerk. 
Personal supervision of partner. Progressive 
salary. — Apply Box FS 1313. 

WEST END CHARTERED ACCOUNT- 
ANTS seek an articled clerk with experience. 
The work is varied and a person with initiative 
is sought. Transferees considered. ~ Box WE 
[ 339. 





COMMERCE 
AND INDUSTRY 





ACCOUNTANT 


We are manufacturers of solders and 
allied products, situated in Stratford, 
London E15. 

An experienced, unqualified man — 
aged 30—45 -is required for a small 
Accounts Department. 

The successful applicant should be 
able to approach his work critically and 
with initiative, and have the ability to 
work to balance sheet stage. 

Duties will include the preparation of 
monthly accounts, Head Office statistics 
and investment grant claims. 

The salary which ts negotiable, will be 
attractive for the right applicant. 

Please reply tn writing to: 

General Manager 
MceKechnie Metals Ltd 


Sugar House Lane 
Stratford, London E15 





ACCOUNTANTS 


Kast Sussex Engineering Group Ltd 

require for their expanding organisation: 

(1) Management and Financial Account- 
ant aged 30-55 to be based at 88 
Clapham Park Road, London SW4. 
Duties cover supervision of accounts 
of Companies in the Architectural 
Ironmongery Division and produc- 
tion of general management infor- 
mation for the Group. Qualified 
Accountant or Chartered Secretary. 

(2) Cost Accountant aged 30-55 to be 
based at 34 Englefield Road, London 
NI. He will be required to devise, 
install and tmprove costing systems 
and supervise their operation. Some 
travelling in U.K. to Group com- 
panies will be necessary. Qualified 
Cost Accountant. 


Applications giving brief details of 
carecr to date and stating age and present 
salary should be sent under Confidential 
cover to Group Financial Director, East 
Sussex Engineering Group Lid, 88 
Clapham Park Road, London SW4. 
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AMBITIOUS ACCOUNTANT 


Top class career and experience. Inter- 
national company, Central London, age 
22-27, commencing salary up to £2, 700 
p.a. — Contact: 


Management Appointments Ltd 
40 Beauchamp Place 
Knightsbridge 
London SW3 


Tel. 01-589 1222 


ASSISTANT ACCOUNTANT required for 


small but growing group of companies in 
electrical contracting and allied industry. 
Experience of contract and stores accounting 
desirable. Salary to be negotiated. — Write 
with details of training and experience to 
Box AA 1299, 


LEEDS SOLICITORS 


require 


ASSISTANT 


for busy 


TRUST DEPARTMENT 


(mate or female — qualified or unquali- 
fied). Salary up to £2,000 per annum. 
Early promotion for suitable applicant, 
non-contributory Pension Scheme, Five- 
day week. Write to Simpson Curtis & 
Co, 41 Park Square, Leeds 1. 


CHIEF 
ACCOUNTANT 


£3,500 p.a. 


London based subsidiary of U.S. 
Book Publishing Corporation re- 
quires a qualified accountant to take 
charge of all accounting functions in 
the U.K. and liaise with American 
parent company. Applicants, who 
should preferably have had some 
experience in the publishing field and 
be prepared to travel occasionally to 
the U.S.A., should write giving age, 
experience, qualifications and present 
salary to Mr N. Summers, 18 Fleet 
Street, London EC4. 








A KEEN YOUNG qualified accountant 
is required to specialize in taxation. 
Wide and unique experience available. 
Luncheon vouchers and non-contribu- 
tory pension scheme. — Details of past 
experience and salary required to Box 
AK 7433. 


AN ACCOUNTANT, required by National 
firm of auctioneers and estate agents with 
recently installed mechanized accounting 
system, to take financial contro] and pre- 
parc management accounts and reports for 
the partners. Starting salary negotiable, 
around £2,000 dependent on qualifications 
and experience. — Apply the Partnership 
Secretary, Henry Spencer & Sons, 20 The 
Square, Retford, 


XV 


ASSISTANT ACCOUNTANT 


We are a young and progressive inter- 
national property group. A new position 
of assistant accountant at our head 
office in North Buckinghamshire has 
been created as a result of the group’s 
rapid expansion. The successful applic- 
ant for this post will be responsible for 
the administration of the accounts 
department and the preparation of 
monthly financial statements and will 
also be expected to assist in the formula- 
tion of revived systems of internal 
control, 


We require an ambitious young man 
with initiative and experience who has 
already obtained at least intermediate 
level in a recognized accountancy quali- 


ASSISTANT 
ACCOUNTANT 


We are seeking an intelligent, energetic 
and competent young man to assume 
the position of assistant accountant in 
our rapidly expanding estate developers 
and plant hire contractors organisation. 
It is expected that he will be studying for 
a recognised accountancy qualification 
(preferably A.C.W.A.) and at present be 
at least of intermediate standard. 


Salary will be commensurate with 
experience but will be in the region of 
£1,500 per annum. The successful appli- 
cant will be involved mainly in the pre- 
paration and presentation of monthly 
management accounts and weekly cost 
statements with direct responsibility to 
the Chief Accountant. 


Apply in confidence, giving full par- 
ticulars of age, education, qualifications 
and experience to: 


The Chief Accountant 
Abbey Homesteads Limited 
Mallinson House 
321 Chase Road 
Southgate, London N14 63R 


fication. Salary will be negotiable in 
accordance with experience and quali- 
fications. Excellent prospects exist for 
promotion within the group. 


Applications to the Company Secre- 
tary, Mackenzie Hill Limited, Cosgrove 
Hall, Cosgrove, Wolverton, Bucks. (Tele- 
phone Stony Stratford 2233 or 2254,) 


ASSISTANT ACCOUNTANTS FOR 
FOOD GROUP IN STREATHAM. 
MANAGEMENT ACCOUNTING 
FUNCTIONS. - ACCOUNTING 
ASSOCIATES, 168 FINCHLEY ROAD, 
LONDON NW3. 01-794 0202 (24 
HOURS). 


CHARTERED ACCOUNTANT, aged 25- 
40, with minimum of three years’ post-quali- 
fication experience in industry, required for 
mediumjlarge private London-based com- 
pany contemplating early flotation. The 
successful applicant will be required to 
assume control of the accounts department 
to be responsible for annual accounts and 
monthly management information. He will 
also be required to review and where neces- 
sary revise the company’s accounting and 
internal control systems and generally co- 
ordinate all financial matters. Salary en- 
visaged £3,250 but negotiable. — Please reply 
to Box CA 7651. 





SENIOR STAFF APPOINTMENTS 
20 Dover Street, Piccadilly, London W1 


ACCOUNTING SUPERVISOR for City Shipping Company. Staff control com- 
puterised accounting experience, definite deadlines to meet. Age around 30 years, 


qualified, salary approximately £2,500. 


SENIOR MANAGEMENT ACCOUNTANT for West London based International 
manufacturer. A qualified Accountant, preferably A.C.W.A. Control of two man- 
agement Accountants. Salary £3,000 plus p.a. 


MANAGEMENT ACCOUNTANT, A.C.A., under 30 years of age for an Ealing 
Subsidiary company. A salary of approximately £2,750 p.a. is offered. 


Details of these and other positions for Qualified and Semi-Qualified Accountants 


in Commerce, Industry, and the profession. 


Kir P. Brown 
SENIOR STAFF APPOINTMENTS 


109 Tottenham Court Road 
London W1 
01-387 8406 


Finances, Controller 
and Company Secretary 


Our clients, who are a medium-sized 
Company with a multi-million pound 
turnover in complex electro-mechanical 
equipment, wish to appoint a Financial 
Controller and Company Secretary. 


As Departmental Head he must have 


had wide experience of works costing and 
data processing in a complex manu- 
facturing organisation, management in- 
formation services and financial account- 


ing requirements. 


The appointment is based between 





20 DOVER STREET 
LONDON WI 
01-493 5591 


Please apply in confidence, 
reference DH 21171 to: . 


1 Philpot Lane 
London EC3 
01-626 4656 


Reading and London and visits to 
subsidiaries in Europe will be necessary 
from time to time. 

This is a senior appointment and salary 
etc., will be appropriate to this position. 


kl 
quoting 


Personnel Division 
HOWARD BULL ADVERTISING 
5 Cross Street, Reading RG1 1SU 
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TAXATION MANAGER 


c. £4,250 


One of the most outstanding British public engineering 
companies — with a turnover of over £50,000,000 — is 
looking for a taxation expert. He will be responsible to 
the Financial Director for all day-to-day tax matters, 


linking the company to its professional advisers. With 
continuing growth he will be concerned with acquisitions 
and disposals, and there are overseas interests which to 
some extent are involved also. The appointment should 
interest specialists from the accountancy profession or 
Inland Revenue with extensive industrial experience. The 
work could possibly be organised on a less than full-time 
basis. The salary is negotiable. Location will be the 
Midlands. (Ref. AA23/4145/TA.) 


The identity of candidates will not be revealed to our client 
without prior permission, Applicants should forward brief 
` details, quoting the reference number, to: 


P.A. Management Consultants Ltd 
Personnel Services Division 
60a Knightsbridge, London SW1 





DAVID JOHNSON GROUP LIMITED 


CHARTERED ACCOUNTANT 


(A.C.W.A. qualification desirable but not essential) 


Salary £3,000 per annum plus 


A substantial East Anglian close Company specialising in Food 
Production, Marketing and other ancillaries, within easy reach of 
the Norfolk Coast and London, requires an experienced Chartered 
Accountant, preferably with an Institute of Cost and Works 


i qualification, to take complete control (including administration) 


of the Accountancy and Costing Division of the Company. 


The successful applicant will be: 

(a) dynamic, progressive and ambitious; 

(b) between 30 and 45 years of age; 

(c) able to command a commencing salary of £3,000 plus; 

(d) of at least five years’ successful commercial experience; 

- (e) prepared to accept top level responsibilities and be directly 

responsible only to the Managing Director; 

(f) fully experienced in financial and cost accountancy and 
budgetary control and purchase and production control. 


Mechanical accounting system in operation. 
This Company is expanding rapidly and future prospects depend 


' entirely on the capabilities of the applicant. In addition to the salary 


there are Pension and Life Assurance Schemes and other fringe 
b@nefits. 


Replies, which will be acknowledged and treated confidentially, 
should be sent with all relevant details, including photograph, to: 


THE MANAGING DIRECTOR 
DAVID JOHNSON GROUP LIMITED 
4 Orchard Road South 
MARCH 
Cambridgeshire 


























Accountant 


required by Lan-Bar Ltd a well established and pro- 
gressive company with first-class reputation as electro- 
platers and manufacturers of bathroom fittings, etc. 


This is a senior appointment and the successful applicant 
will be responsible for the efficient operation of the 
Commercial Department and for the preparation of 
company’s accounts, operating reports and other manage- 
ment control information. He must be qualified, or about 
to qualify, and have had several years’ experience at a 
senior level in industry. 


Salary will be commensurate with qualifications and 
experience. There is free life assurance, and a contribu- 
tory pension scheme. Assistance will be given towards 
relocation expenses. 





Applications marked Personal and Confidential should 
give details of qualifications and experience, and be sent 
to: 

Director and General Manager 


Arthur Street, Redditch, Worcestershire ) 


Replies will be treated in strict confidence. 


MANAGER — ESTATE PLANNING 
DEPARTMENT 


An exceptional opportunity has arisen within a leading City firm 
of financial planning consultants who require a manager to take 
charge of the technical and administrative aspects of their estate 
planning department. 
The successful applicant reporting direct to the Technical 
Director will take control of a small team of planners and be 
responsible for the provision and development of the personal 
financial advisory service provided by the company. He will 
also be required to assist the Technical director in organising 
internal technical training programmes. 
The successful candidate, probably in his early 30s, must have a 
thorough knowledge of revenue law applicable to estate duty and 
surtax saving schemes and the effects of recent legislation on 
S existing arrangements. In addition he should have the ability to 
innovate and think creatively and to manage and develop others. 
This is a key management appointment offering immediately’ 
excellent and long-term prospects, The appointment may 
well ideally suit a young professionally qualified person specialis- 
ing in this field but who is seeking to broaden his management 
and technical skills. 
Salary and other valuable fringe benefits commensurate with the 
importance of this position will be negotiated. 


Please telephone 01-623 5210 or write with brief details of 
previous experience and other relevant information to 
T. W. P. Cleary, Technical Executive Director, Shipton 
Assurance & Financial Advisory Services Limited, Adelaide 
House, London Bridge, London EC4., 


Shipton’s 
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GROUP FINANCIAL CONTROLLER 


. GRAHAM BOURNE 
GROUP OF COMPANIES LIMITED 


STARTING SALARY AROUND £3,000 PER ANNUM 


We are an expanding Group | in the leisure industry with a newly 
established headquarters in Chester. We operate caravan parks, 
hotels and entertainment centres in North Wales and on the 
Lancashire coast. - 

We require a Group Financial Controller to work from our 
Head Office to co-ordinate the accounting functions of the Group 
Companies and to prepare budgetary and other financial control 
information. He will be personally mespons|ple to the Group 
Managing Director. 

Hë will also, however, play a major role in the formulation of 
the Group’s policy as.to diversification and acquisitions. 

The successful applicant. will be a qualified chartered account- 
ant with experience in industry and will be aged 30-45. 

The salary offered is generous and will depend on the ability 
and potential of the successful candidate. 

A company car will be provided and any. necessary remoyal 
expenses to the Chester area will be reimbursed. 


Please reply in the first instance to Peat, Marwick, Mitchell & 
Co at Windsor House, Temple Tow, ie B2 SLD, quoting 
reference JRA. 


| Re 


ER 





required by TEXACO TRINIDAD INC. 


A vacancy exists in Trinidad for a Taxation 
Assistant for Texaco Trinidad Inc.’ 


Applicants should be citizens of Trinidad 
and Tobago, preferably be between the ages 
of 23 and 30, with a professional qualification 
in accountancy, law, or taxation, or possess a 
degree majoring in one of these'subjects. A ` 


tax matters is essential and opportunity for 
has ep advanced training in this ee will be made 
available. 


Preferably, applicants should have had 
some practicaltax experience since qualifying. 


The position offers opportunities for 
advancement and appropriate staff benefits. 


Please write with details of education and 
experience to: 


Mr. E, P. Holness ` 
Employee Relations 

Texaco Ltd., 117 Park Street 
London W1Y AEN -> 
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Zeememueuumeneen 


desire to specialise in all aspects of corporate XN 


FINANCIAL CONTROLLER 


required by an expanding group of companies, operating mainly in 


the building materials and paper and board products industries, 
with plants in the U.K. and overseas and head office in London. 


The broad. responsibilities of the person appointed, who will be . 
based in London. and who will report to the Financial Director, will 
include the preparation of management information, including 
budgets and forecasts for subsidiary companies, the interpretation 
of their accounts to local managements and head office personnel, 


the Group internal audits, accounting systems and flow charts. 
_Preferred age between 30 and 45 years, 


The position is a responsible one carrying an initial salary of not less 
than £4,500 p.a. The prospects for an ambitious person are excellent. 
Non-contributory pension scheme, company car, share purchase 
scheme, 4 weeks’ annual holiday. 


Applications for interview should be made in welling, briefly setting 
out qualifications and experience, to: 


The Group Personnel Executive 
BPB Industries Limited 

_ Ferguson House . 
15-17 Marylebone Road 
London NWI 


` 




























Executive 
Officer (income) 


The LONDON ELECTRICITY BOARD invites 
applications for the above position at their North 
East London Accounting Centre located at 
320° High Road, Ilford. Essex. 
The successful applicant will be in charge of the 
Collection Section of the, Income Department of 
the Centre and responsible for the supervision of 
the procedures for the follow up of accounts, debt 
` recovery and dealing with account queries for the 
Centre, which services 465,000 credit customers. 
Applicants should have sound experience of 
modern methods of customer billing and account- 
‘ing and be familiar with legislation affecting 
collection procedures. 
Salary within the range £2562 to £2913 per 
annum inclusive. 


SE? Please apply in writing to the 
Personnel Manager, 
46, New Broad Street, London E.C.2, 
quoting reference PER/V/573/TA. 
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TAXATION 
ASSISTANI 


TAXATION 





ASSISTANT 


£2,000 to £2,500 


An Internationali Group is seeking the services of a taxation 


assistant for its expanding Taxation Department in the West End of 
London. 


The successful candidate will be responsible to the Taxation 
Manager for the preparation and agreement of computations with ” 


the Inland Revenue, and for advising on taxation matters affecting 
U.K. Group Companies for which he is responsible. 

The vacancy offers excellent opportunities to candidates already 
possessing a sound knowledge of company taxation who wish to 
commence or further a career in taxation in industry. 
Commencing salary will be in the range £2,000 to £2,500 according 
to experience and qualifications. 

Please write with details of age, career to date, qualifications and 
present salary, to Position No. ABT 2719, Austin Knight Limited, 


London W1A 1DS. Companies in which you are not interested ` 


should be listed in a covering letter to the Position Number 
Supervisor. 


HORSHAM, SUSSEX 


We are looking for a young man to work in a specialised 
section of our Head Office Accounts Department, dealing 
with U.K. and overseas company taxation work. Some 
taxation experience in the profession or with a com- 
mercial organisation is essential. 


Your starting salary will be within the range £1,200 to 
£1,400 p.a., progress will depend on your ability and 
performance, not age. 


First-class fringe benefits include a non-contributory 
pension scheme, mortgage facilities, and our own ex- 
tensive sports and social club. e 


Should you wish to know more, please write, stating age, 
qualifications and experience, quoting reference J.135, to 
J. R. Holliday, Manager & Comptroller, Sun Alliance & 
London Insurance Group, Sun Alliance Building, North 
Street, Horsham, Sussex (or telephone Horsham 64141, 


ext, 207). 


AK) ADVERTISING SUN ALLIANCE & LONDON 





Y GROUP CREDIT MANAGER A 


m York Trailer Company seek a top class financial analyst to take § 
over the credit control function on a group basis. He will play a 
Ba key part in the development of the group, which is rapidly 
expanding in growth industries — trailers, containers, and truck 
a equipment. 
The job offers great scope— a £10 million sales volume embracing $ 
both substantial individual contracts as well as a high turn-over 
m in relatively small transactions. Export credit control and funding 
is a field in which the successful candidate will be particularly 
strong. a 


mm He will need to be a self-starter; probably an energetic and 
ambitious man between 28 and 40. 


We expect to pay up to £3,500 p:a. to attract an experienced man E 
Wand there are substantial fringe benefits, including an excellent P 
m pension and life insurance scheme. : 
WR Write or phone in confidence, stating qualifications, age, and | 
detailing career to date (including salary progress), giving $ 
telephone contact number if possible. ) 


A A Doughty 

Group Personnel Manager 
York Trailer Company Limited 
CORBY, Northants. 
Corby (0536-6) 3561. - 


growing all the time! 
E 





Principal 
Accountancy 
Assistant 


THE NORTH EASTERN ELECTRICITY BOARD 
invite applications from qualified Accountants for 
the above vacancy in the Chief Accountant’s 
Department at the Board’s Headquarters, Newcastle 
upon Tyne. - 


The successful candidate will be required to assist 
on financial accounting, budgets and associated 
management information. 2 


Salary will be in accordance with the National Joint 
Council Agreement for the Electricity Supply 
Industry, Grade 9, at present within the range 
£2,064-£2,409 per annum. 


Applications in fetter form quoting reference ` | 
number 2/71 should be addressed to the Assistant e P 


Secretary (Establishments): | 


The North Eastern Electricity 





Board, Carliol House, New- 
castle upon Tyne NE99 1SE, 
within ten days. of the appearance - 
of this advertisement. 


SÉ 
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Accountant - 
Company 


Secretary 


PROPERTY COMPANY i 


Small to medium-size, but growing, public company in the property 
and property development fields requires an Accountant:Company 
Secretary. 

Location: London SW1, : ` 
Salary: Around £2,500. R 
Qualifications: A.C.A. or A.C.LS. preferred. 


Specification: The handling of all aspects of a public company’s 


accounts and the administration of its head office. 
Responsibility: To the Managing Director. 


Age: Immaterial but the person appointed must be able ` 


to accept increasing responsibility in parallel with 
the fast growth of the company. 


Please write in confidence with fuil career details to Mr D. M. Hart, 
Barfield & Hubbard, Solicitors, Victoria House, Southampton Row, 
London WC1B 4DW, marking the envelope ane the letter ‘Property 
Company’. 


Management 
Accountant 


Eastern Electricity require a qualified accountant for the above 
key post as Executive Officer responsible for a staff of 18, in the 
Northmet Group, whose duties cover: 


(i) financial accounting; 
(ii) management accounting, including the operation of a 
comprehensive budgetary control system; 
(iii) capital expenditure costing; 
(iv) financial and labour productivity statistics. 


Processing of accounting work is carried out on a large central 
computer installation. Consequently, the emphasis in this job ` 
is on the development and use of accounting data for effective 
management control of the Northmet Group office and its five 
Districts, covering 686 square miles in Hertfordshire and the 
North London suburbs, and serving 608,000 consumers. 


This job provides an excellent opportunity for a young, 
energetic, qualified accountant to broaden his experience and 
equip himself for early promotion to management. 


Salary within the range: £2,562~£2,913 including London 
weighting (N.J.C. conditions). l 


Apply by letter, giving details of experience and profes- 
sional qualifications, to the Manager, Eastern Electricity, 
Northmet Group, Northmet House, Cannon Hill, South- 
gate, London N14 by February ist, 1971. 





ACCOUNTANT 


BOURNEMOUTH 


Assistant to 


Chief Accountant 


We are a major finance company with our Head Office in ` 


Bournemouth. 


We wish to appoint a Chartered Accountant, in the 25 to 28 
age group with three years’ post-qualification experience, as 
Assistant to our Chief Accountant. 


Here is an opportunity to gain experience in a whole field of 


financial operations and to enjoy the prospects of future 


advancement in’ the management team. of a progressive 
company. 


Write or telephone giving full personal details and business 
career to Staff Controller, Bowmaker Limited, Bowmaker 
House, Lansdowne, Bournemouth. Telephone Bournemouth 
22077. 


BOWMAKER 


Factory 


Accountant 
c£2/50 


A vacancy has occurred in one of our 
clients' factories for a production- 
oriented Accountant. They are a 
company in he field of engineering 
technology, with a turnover of £30m 
andafirst-class reputation throughout 
the world for quality products. | 
Basic requirements: 

A gqualification—ACA, ACWA, or 
ACCA; soundly based industrial ex- 
perience gained in a modern environ- 
ment; familiarity with standard cost- 
ing and budgetary control techniques; 
and, ideally, an appreciation of com- 
puter-based management information 
systems. 

Aged not less than 25, with a mature 
personality, he must be able to co- 
operate and establish communication 
with all levels of management. 
Prospects are excellent for a man with 
drive and ability. Location-——-Bucking- 
hamshire. Generous removal ex- 
penses will be paid if warranted. 

Initial interviews will be in London. 
Please telephone 01-405 6922, or write 
with career details, naming concernsto 
which these should not be forwarded. 
Gordon F. Vivian (ref GRS 11), 

Benson Recruitment Advertising Limited; 
210 High Holborn, London WC1Y 7BW. 
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AVOID COSTLY COMMUTING. — We 
are located in congenial surroundings in 
Horsham, Sussex, and have vacancies for 
experienced tax assistants. The work is 
exacting and offers prospects of advancement 
to personal tax planning at intermediate and 
top levels. The salary range is from £1,500 to 
£2,000 initially, there is a non-contributory 
pension scheme and fringe benefits. — Please 
. write fully, stating experience, age and present 
salary to Box AC 1346, 

BOOK-KEEPER required for small office 
capable of preparing accounts to balance 
sheet. Five-day week. Non-contributory 
pension scheme. Luncheon vouchers. Three 
weeks’ leave. Salary scale £1,500~£1,800. — 
Apply M.P.T.S., 222/224 Borough High 
St deg London SEI. (Telephone 01-407 


711.) 

CHARTERED ACCOUNTANT required 
by progressive company manufacturing 
engineering products, situated north Cheshire 
to act as accountant secretary, Previous 
experience in industry preferred. Age bracket 
30-55, salary around £2,500. Pleasant work- 
ing conditions. Superannuation scheme 
operated. — Replies including age and experi- 
ence to Box CA 1445, 





CHIEF ACCOUNTANT FOR MANU- 
FACTURING COMPANY IN WILT- 
SHIRE, £3,000 FOR EXPERIENCED 
MAN. ACCOUNTING ASSOCI- 
ATES, 168 FINCHLEY ROAD, LON- 
DON NW3. 01-794 0202 (24 HOURS). 


keem 


CITY SHIPPING LINE OFFERS 
£1,300-£1,600 FOR AN UNQUALI- 
FIED ACCOUNTS CLERK, AGED 
BETWEEN 25 AND 40 TO DO 
GENERAL SHIPPING ACCOUNTS 
AND RECORDS. SHIPPING EX- 
PERIENCE IS NOT ESSENTIAL. — 
ACCOUNTING ASSOCIATES, 168 
FINCHLEY ROAD, LONDON NW3. 
01-794 0202 (24 HOURS). 


beem 


COMPANY ACCOUNTANT 
WATFORD 


An excellent opportunity has arisen for a 
young, recently qualified accountant to 
make his career in commerce. The 
appointment will be as company ac- 
countant to the Watford Computer 
Centre. This company is part of the 
Capital Cities Group, a successful and 
rapidly expanding computer services and 
bureau organization. 


The man appointed will be responsible 
te the Group Company Secretary and his 
duties will include the preparation of 
monthly, financial and management 
accounts. Starting salary will be in the 
range of £2,000 to £2,250. 


Please apply in confidence to Company 
Secretary, Capital Cities Computer 
Centres Ltd, Star House, Clarendon 
Road, Watford, Hertfordshire. Telephone 
Watford 38321. 


a E E 
COMPETENT ACCOUNTANT required for 
American subsidiary, based at Ripley, 
Surrey. The company manufactures and 
supplies the building industry and wholesale 
trade with specialized equipment. Salary by 
negotiation. ~ Write to Box CA 1345, 

EE 


CREDIT CONTROLLER WITH EX- 
PERIENCE OF H.-P. COMPANY 
WORK FOR SMALL BANKING 
COMPANY IN WEST END, — AC- 
COUNTING _ASSOCIATES, 168 
FINCHLEY ROAD, LONDON NW3. 
01-794 0202 (24 HOURS). 


ttn 


COST ACCOUNTANT FOR LARGE 
GROUP IN EAST LONDON, TO BE 
SECOND IN COMMAND TO CHIEF 
ACCOUNTANT, FROM £2,750, — 
ACCOUNTING ASSOCIATES, 168 
FINCHLEY ROAD, LONDON NW3. 
01-794 0202 (24 HOURS). 


See 
FARM IN HOME COUNTIES has vacancy 
for _apalified accountant. Accommodation 
available for successful applicant. — Full 
details of experience to Box FI 1443. 

RE ee 


GROUP CHIEF ACCOUNTANT re- 
quired for Ford Main Dealers in Home 
Counties. Preferably qualified and 
experienced in Motor Trade. Respon- 
sible position with commensurate salary. 
Pension scheme. Car provided. — Apply 
giving full details of age, education and 
experience, to Box GC 7653. 


tt eget 
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ACCOUNTANT 


Management 
Accountant 


.....@ Career opportunity 


If you are a CA, ACWA or ACCA, under 35, and have 
some post qualification experience as a management 
accountant in UK industry or commerce, this appoint- 
ment could open up first-class career opportunities in 
either senior financial management or general manage- 
ment in Britain’s largest business. 


Initially you would be involved in the preparation of 
budgets, but we would regard the development of 
improved financial and management control procedures 
on the postal side of our operations as your principal 
function. 

The starting salary would be negotiable up to £2460, 
according to experience, The additional benefits are of a 
high standard——and include a non-contributory pension 
scheme and over 4 weeks’ annual holiday. The post is’ 
based in London. 


To find out more, please telephone 


Sheila Johnson, 

Post Office Appointments Centre 

(Ref: J.355), 

23 Howland Street, LONDON W1P 6HQ. 


Tel. 01-631 2385 





POST OFFECE 


i ELLERMAN 
S GROUP 


an THIS INTERNATIONAL SHIPPING GROUP 
mm requires preferably a qualified accountant to 
um join the Group Accounts Department based in 
me the City. 


ER Hewill be responsible to the ChiefAccountant 
uu primarily for Capital Buggeting, Financing 
uu and Containerisation py#ect work, etc. 

r 


um He will also be expected to assist where nec- 
mam essary in the other work of the Group 
ums Accounts Department including consolida- 
ax tion ofaccounts. 


RR A realistic salary is envisaged and there are 
RR fringe benefits. 


aa Applications, in own handwriting, giving brief 
SÉ details to:- 


an Staff Manager, 


a Æ ELLERMAN LINES LTD., 
Ss 12/20 Camomile Street, 
Ss London, EC3A 7EX. 


` January 21st, 1971 
~y 





FINANCIAL DIRECTOR DESIGNATE 
(Negotiable Salary but not Jess than 


Group Accountant/Company Secretary 
required as part of the Management 
team of a fast expanding Group of 
Companies based in North Cheshire. 
Applicants should preferably be Char- 
tered Accountants with experience of: 


(a) Managing an Accounts Depart- ~~ 
ment. 


{b} Administering Company and 
Secretarial functions. 


(c) Controlling the regular production 
of Management and Financial 
Accounts. 


{d} Cash flow and budgeting state- 
ments. 


(e) Import and Export procedures. 
(f) Machine accounting. 
An excellent opportunity for ener- 


getic and capable man. — Please reply 
with details to Box FD 7636. 





GROUP OF DATA PROCESSING COM. 
PANIES with a staff of eighty require an 
accountant, preferably qualified, at their~ 
head office in Maidenhead. Good prospects in 
a rapidly expanding concern. Some computer, 
data processing and costing experience would 
be an advantage. Salary up to. £2,000 p.a. = 
Applications in writing with full particulars, 
to the Companies’ Accountants, Messrs 
Thornton Baker "ES Co, Prospect House, 
Crendon Street, High Wycombe, Bucks. 
HIGHEST SALARIES for accountants and 
accounts staff — all levels — in commerce, 
industry and the profession. Also long- and 
short-term temporary assignments. Consult 
us now. ~ Imperial Agency, 38 Dean Street, 
London Wi. (Tel. 01-437 6385/7074.) 


INTERNAL AUDITOR FOR SHIP- 
PING COMPANY IN THE CITY. 
SALARY OF OVER £2,500 FOR 
QUALIFIED MAN. — ACCOUNTING 
ASSOCIATES, 168 FINCHLEY ROAD, 
LONDON NW3. 01-794 0202 (24 
HOURS). 


KENT. ~ Qualified accountant (28-38) 
required by manufacturers of branded 
consumer goods as assistant group chief 
accountant. To control main accounts 
department, manage liquid resources and 
implement new systems. Salary and benefits 
will be discussed. Relocation expenses paid. 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex, (01-554 3484.) 


NEWLY-QUALIFIED ACCOUNT- 
ANTS AND FINALISTS URGENTLY 
REQUIRED FOR EXCITING JOBS 
THROUGHOUT INDUSTRY. SAL- 
ARIES TO £2,500. EXCELLENT 
PROSPECTS. ~ ACCOUNTING 
ASSOCTATES, 168 FINCHLEY ROAD, 
LONDON NWS3. 01-794 0202 (24 
HOURS). 


POOLE ~ DORSET 


Qualified Accountant required to take 
full charge of books, etc., for expanding 
manufacturing company. This company 
exports the majority of its products so 
the successful applicant must have 
knowledge of export documentation and 
procedures. A knowledge of French and/ 
or German would also be an advantage 
although not essential. 


Duties will include preparation of 
internal accounts, budgets, projection, 
costing procedures, etc. 


Salary by negotiation, but not less than 
£3,000 per annum. 


Reply, in writing, giving details of 
experience to The Staff Partner, 
Thornton Baker & Co, Leslie House, 
244 High Street, Poole, Dorset. 


ROAD TRANSPORT COMPANY IN 
SOUTH-EAST LONDON REQUIRES 
OFFICE MANAGER/ACCOUNT- - 
ANT TO TAKE CHARGE OF A 
STAFF OF 10 AND ALL ACCOUNTS 
AND BOOK-KEEPING. TO AGE 40, 
SALARY £1 ,700—£1,800.- ACCOUNT- 
ING ASSOCIATES, 168 FINCHLEY 
ROAD, LONDON NW3. 01-794 0202 
(24 HOURS). . 


January 21st, 1971 


SALES LEDGER ASSISTANT required by 
company in London ECI. Experience of 
Kalamazoo and ability to assist in general 
office book-keeping procedures would be 
useful. — Telephone 01-405 2042, and quote 
reference IZR. 





SALES LEDGER SUPERVISOR RE- 
QUIRED BY CITY COMPANY IN 
THE MANUFACTURING FIELD 
WITH MANY BRANCHES. SALARY 
£1,200-£1,400. — ACCOUNTING 
ASSOCIATES, 168 FINCHLEY ROAD, 
LONDON NW3. 01-794 0202 (24 
" HOURS). 





TRUST OFFICER required by leading 
insurance company for its trustee department 
in London. Age 30-40. Salary £2,000 up- 
wards according to experience and qualifi- 
cations. — Details to Box TO 1384. 





U.K. AND OVERSEAS 


£2,500 FINANCIAL ANALYST 
(STAINES); £2,250 Assistant Account- 
ant (Newton-le-Willows); £3,500 Man- 
ager Designate, Partnership Prospects, 
Professional (Manchester, London); 
£2,000 Management Accountant (Liver- 
pool); Partner Designate, A.C.A. or 
Finalist (Southport). — Please send name 
and address for details of widest 
selection of accountancy positions to 
. DIRECTOR, F.C.A., SENIOR STAFF 
” SELECTION LTD, INTERVIEWING 
CENTRE, 2! LATHOM ROAD, 
SOUTHPORT, LAWNCS. : 





WANTED FOR GROUP of private com- 
panies, London WI chartered accountants, 
as assistant secretary and accountant. Salary 
£3,000 per annum. ~ Write with full details 
to Box WE 1424. 
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YOUNG QUALIFIED’ ACCOUNT: 


ANT required by vigorously expanding ` 


South Wales property group, preferably 
with two years’ post-qualification experi- 
ence in a company involved in property 
or finance. Salary by arrangement, 
dependent upon experience, qualifica- 


v ‘tions, etc., but not less than £2,000 p.a. 


— Please reply initially to the Principals, 
Parkhurst Group of Companies, 18/19 
Mansel Street, Swansea SAI 5SR. 





OVERSEAS 





NIGERIA 


CHARTERED ACCOUNTANT, pre- 
ferably not over 45, required for North- 
ern Nigeria, by firm of chartered ac- 
countants with offices throughout West 
Africa. Starting salary from £N3,900, 
equivalent to £4,550 sterling a year, 
increased according to experience and 
with regular review. Excellent prospects 
and scope for substantial saving. Family 
passages, well furnished house or flat 
rent-free, car and running expenses 
provided with initial kit allowance and 
other benefits. First tour usually of 
eighteen months followed by three 
months’ home leave on full pay, 
renewable for second and further tours. 
— Please write quoting Ref. C., to Box 
NC 7576. 


BERMUDA 


A Bermuda firm of Chartered Accountants experiencing substantial growth require 


recently qualifed Accountants at a minimum commencing salary of £3,250 per 


annum tax free. 


Outward and return passages are paid for the applicant and his wife and there are 


rewarding prospects for able men in a challenging growth environment. 


The Practice has a diversified clientele and offers a full range of services, = Reply 


SEES SS 5S 555 ER SSE E5555 


Qualified Accountants 
£3,600 + 


ZAMBIA 


Deloitte & Co invite applications from recently qualified 
accountants for a two-year appointment to their office at 
Lusaka. Salaries start at not less than K6,200 (£3,617) p.a. 
which includes a terminal bonus enabling a substantial capital 
sum to be remitted to the United Kingdom. Benefits include: 


@ Free accommodation. 

@ Settling-in allowance. 

@ Return air fare to the United Kingdom. 
@ Five weeks’ holiday per annum. 


Zambia has excellent sociaj and recreational facilities and is 
well placed for travel to other parts of the African continent. 


Successful applicants will be expected to fill responsible 
positions on the audit staff. 


Please write to: 
David E Pratten, 128 Queen Victoria Street, London EC4. 
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in confidence to Box BA 7654. 
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Australia 





Deloitte & Co invite applications from accountants, recently 


qualified or with some years’ post-qualification experience, 
for positions with their associated firm in Australia. The firm’s 
activities include auditing, taxation, business investigations, 
estate planning, and associated management advisory services. 
Immediate positions are available in Sydney but applications 
will be considered for Melbourne also. Applications will only 
be considered from accountants emigrating to Australia. 
Successful applicants will be provided with temporary hotel 
accommodation on arrival and while making more permanent 
arrangements. 

Commencing salaries will be not less than $A5,500--$A6,500 
p.a. depending on experience, etc. Non-contributory super- 
annuation benefits will be available after a qualifying period. 
The firm is expanding substantially and there are excellent 
opportunities for advancement. Staff training seminars and 
discussion groups, etc., are carried on throughout the year. 


Please write to: 
David E Pratten, 128 Queen Victoria Street, London EC4. 
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WANT TO WORK ABROAD? 


Barton, Mayhew & Co have vacancies for newly 
qualified men or those with up to four years’ post- 
qualification experience in their offices in: 


PARIS - LISBON 
MILAN OPORTO 
MADRID 


Work on the Continent ts stimulating and different | 
~ gives valuable experience in U.S., U.K., and local 
accounting and reporting procedures — provides 
opportunities for extensive travel. 


You need not speak the local language when you 
start (though it helps) but you must be prepared to 
learn quickly. 


Whether your interest is in a two- or three-year tour 
before you return home, or in a career abroad, write to: e 


J. M. Barney F 
Alderman’s House 
Bishopsgate 

London EC2 
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SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is ta be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





A.A.C.C.A. (37) experience management and 
financial accounting, tax, staff control, 
mechanized accounting industry and com- 
merce, seeks fresh post London/Essex. 
Salary £2,600 plus. ~ Box AA 1318. 

ACA., ALL, (31), particularly experi- 
enced in taxation seeks managing/partnership 
position preferably in NW. London area, — 
ey Box AA 1340, 

A.C.A. FINALIST, highly experienced in 
incomplete records, preparation of accounts. 
Audit and taxation work, good insolvency 
experience. Presently working as senior 
clerk in a smaller firm earning £1,600 p.a. — 
Box AF 1402. 

A.C.A. FINALIST Part II (November 1970) 
with five years’ all-round experience seeks 
position in profession, commerce or industry. 
Presently working as senior tax clerk. ~ Box 
AC 1291, 

A.C.A., PART I, NOVEMBER 1970, seeks 
position in profession, medium-sized firm, 
London area. Experienced in incomplete 
records, small audits, relevant tax. Five years’ 
in Surrey firm. From Middle East. ~ Box 
AC 1388. 

A.C.A. PART U FINALIST, with good 
all-round experience in accountancy and 
taxation, seeks position in a professional 
firm. ~ Box AC 1263. 

A.C.A. PART H NOVEMBER FINALIST 
with six years’ professional experience, seeks 
a progressive position in commerce or in- 
dustry. Surrey area preferred. — Box AC 1317. 
A.C.A. (36) (secured good position in the 
intermediate examination) taken final Part I 
in November 1970. Pakistani B.Com. Ten 
years’ varied experience in the profession, 
finalizing accounts, dealing with taxation 
independently, seeks position in profession. — 
Box AC 1275. 

A.C.C.A. PARTS 1 & 2 PASSED, Student 
having experience in profession seeks em- 
ployment with a firm of accountants. — Box 
AC 1249, 

ACCOUNTANT (40), twelve years’ experi- 
ence small firm C.A.s. Varied audits working 
on his own. Seeks similar position. ~ Box 
AT 1411. 

ACCOUNTANT, UNQUALIFIED (39), re- 
siding Herts/Essex borders, with twelve 
years’ professional experience, seeks position 
in profession or commerce. — Write Box 
AU 1451, or telephone Harlow 22102. 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01-554 3484). 
A CEYLONESE (27), with three years’ 
accounting experience in London, seeks 
suitable employment. - N. S. C. Perera, 
Esq., 33 Dunstable Road, Richmond, Surrey. 
AFRICAN, EN EARLY 30s, who is a U.K. 
Graduate, qualified both as accountant and 
company secretary, seeks position, Salary 
£2,500 plus. Location London, ~ Box 
AI 1223. 

A KENYAN ASIAN (234) with over five 
years’ professional experience and awaiting 
Final Part LI results, seeks position. — Write 
Box AK 1314. 

AN INDIAN (9) passed A.C.C.A. inter- 
mediate, with several years’ experience in 
commerce, seeks a position with a firm of 
professional accountants. — Please reply 
Box AI 1319, 

ASIAN, several years in commerce and 
industry up to final accounts stage, currently 
with C.A.s, studying A.C.C.A., seeks 
challenging work in wider practice. — Box 
AS 1391. 

A YOUNG LADY with some professional 
experience and who has just taken section I 
A.C.C.A, exams, seeks job with A.C.A. or 
A.C.C.A. firm. — Box AY 1315. 

C.A. FINALIST PART II with six years’ 
yaried experience in profession, seeks suitable 
position with medium/large professional 
firm in London. — Box CA 1267. 
CERTIFIED ACCOUNTANT, qualified 
June 1970, aged 30, naturalized U.K, citizen 
of Indian stock seeks employment with 
medium/large size professional office. Alter- 
nately accountant/auditor in commerce. 
Four y@ars in profession and similar period in 
commerce. — Phone 01-373 7173. Excellent 
pa accent. — Box CA 1264. 
CHARTERED ACCOUNTANT (28), ex- 
perienced most aspects of small practice, 
seeks professional appointment Sussex/ 
East Hampshire area. — Box CA 1370, 
EXPERIENCED SENIOR, seven years with 
City and West End firms, knowledge of 
accountancy, company tax and incomplete 
records. A.C.C.A. Student seeks suitable 
employment. Minimum salary £1,600. - 
Please reply Box ES 1276. 


LELE 


ACCOUNTANT 


CHARTERED PART NI (Nov. 1971), aged 28 
with six years’ varied professional experience, 
seeks position in a London-based medium- 
sized professional firm. — Reply Box CP 1262. 
MALAYSIAN A.C.C.A. FINALIST wishes 
to work in firm of accountants. Three years’ 
experience in professional office. — Box 
NIGERIAN. — A.C.C.A. Finalist, aged 29, 
with four years’ experience in professional 
office, seeks position in firm of accountants 
in London. — Box NA 1389, 

PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. - Ring Jay Cory Ltd, 
NOW. Windsor House, 46 Victoria Street, 
London SWI (01—222 2354/5817). 
RECENTLY QUALIFIED ENGLISH 
certified accountant, aged 28, with eight 
years’ professional experience, seeks suitable 
employment in the City of London. Salary 
required £2,400. — Box RQ 1358. 
SEMI-SENIOR, A CHL. Finalist Part 0 
(December) A.LA., varied experience in 
accountancy, incomplete records, audit, 
taxation, capable working solus, seeks audit 
position. Good references. ~ Box SS 1390. 
TAX AND ESTATE DUTY LAWYER with 
wide experience as practising barrister and 
solicitor seeks senior position in London. ~ 
Box TA 1321. 


TEMPORARY ACCOUNTANTS} 
BOOK-KEEPERS/CLERKS available 
for long and short assignments. — Contact 
DEPT MFB, TAYLOR STAFF 
BUREAU, 11 Ludgate Hill, London 
EC4. Tel. 01-236 7102/3/4. 


TYPING, DUPLICATING, balance sheet 
specialists and staff supplied by Jay Cory 
Ltd, Windsor House, 46 Victoria Street, 
SW1, (01-222 2354/5817.) 

YOUNG MAN of 23 starting for A.A.C.C.A., 
seeks trainee position with a firm of certified 
or chartered accountants, available immedi- 
ately. — Please reply Box YM 1320. 





ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice, 





A B.COM., with two and a quarter years’ 
experience. Intermediate passed. Wishes to 
transfer articles. Principale consent obtained. 
— Please reply to Box AB 1401. 

A COLLEGE LEAVER, aged 18, with two 
‘A’ levels and six "Or levels seeks articles in or 
around London. Educated in London. ~ 
Please write R. H. Popat, 2 Balfour Road, 
Harrow. 

A COMMERCE GRADUATE from Paki- 
stan seeks articles. Preliminary exempted, 
Available immediately. — Please write Box 
AC 1347. 

A COMMERCE GRADUATE (22) with 
advanced accounting and auditing. L.C.C. 
book-keeping elementary (distinction) and 
intermediate. Have two years’ overseas 
articles experience. Seeks articles in London, 
-Please write Box AC 1331, 

AN INDIAN (22), B.Com., six months’ 
experience, preliminary exempted, seeks 
articles anywhere in England. Any amount of 
Saary ~ Please write to Box AT 1434. 


INTERMEDIATE with twenty-six 
months’ experience wishes to transfer 
articles. Principal’s consent obtained. ~ 
Box AI 1266 


AN OVERSEAS STUDENT with four years 
of audit experience seeks articleship with 
chartered accountant firm. — Please apply 
Mohd Amin, c/o Abbas Hussein, 119 
Courbland Avenue, Ilford, Essex. 

A PAKISTANI COMMERCE GRADUATE 
with eight years’ accountancy experience, 
preliminary exempted, seeks articleship in 
England. — Please write A. Mottaleb, 103 
Ledbury Road, London W11. ` 

A PAKISTANI COMMERCE GRADUATE 
with three years’ experience in accountancy. 
Preliminary certificate exempted, seeks 
articleship immediately in England and 
Wales. — M. Yunus Chaudhry, 43 Crane 
Road, Twickenham, Middlesex. 

A PAKISTANI GRADUATE (20) prelimi- 
nary exempted, seeks articles anywhere in» 
England. — Please write F. U. Rahman, 
1 Devon Road, Barking, Essex. 

A PAKISTANI (23), graduate, seeks article- 
ship with a firm of chartered accountants, ~ 
Please write to S. Haque, 45 Tottenham 
Street, London W1. 

ARTICLES WANTED. ~— Finished three- 
years’ articles and two more years to go. ~ 
Please apply to Box AW 1394. è 
A YOUNG MALAYSIAN (20) with pre- 
liminary certificate, seven ‘O’ levels and 
three "AT levels seeks articleship in a C.A.s 
firm. Available immediately. — Please write 
to Mr Ong Seng Huat, c/o 3 Watchfield 
Court, Sutton Court Road, Chiswick, 
London W4. 









A YOUNG PAKISTANI (22), B.Com., 
preliminary exempted, seeks articleship. — 
Box AY 1277, 
A YOUNG STUDENT, aged 20, with two 
‘A’ levels and nine ‘O’ levels, seeks four- 
years’ articles with a small or medium-sized 
firm of chartered accountants, ~ Please write 
to Box AY 1400. 
A YOUNG STUDENT OI, with nine *O’ 
levels and two ‘A’ levels, a pass in L.C.C. 
elementary, seeks four-years' articles. — Please 
write M.V.M., 49 Dunster Drive, Kingsbury, 
London NW9. : 
A YOUNG TANZANIAN (20), of Indian 
origin, seeks articles. Possesses seven ‘O’ 
levels, preliminary exempted. — Comiact: 
Moez Vellani, 64 Longridge Road, Earl’s 
Court, London SWS. 
COMMERCE GRADUATE seeking articles 
of clerkship. Two years’ experience as an 
articled clerk with a firm of chartered 
accountants, ~ Box CG 1293. 
GRADUATE SEEKS transfer of articles. 
Preliminary exempted. Over one year’s 
experience, Principal’s consent obtained. — 
Piease write to K. Ahmed, 37 Oakdale Road, 
Leytonstone, London Elt, 
GRADUATE SEEKS TRANSFER OF 
ARTICLES. — Six months’ experience. Pre- 
liminary exempted, Principal's consent 
obtained, ~ Please write to K. H. Syed, 16 
Richmond Road, Leytonstone, Londen E11. 
HONS GRADUATE (accounting, option) 
22, with six "OH levels plus four ‘A’ levels, 
seeks articles. — Please write ADJAM R 12, 
5 Palace Gate, London W8. 
MALAYSIAN CHINESE, aged 20, seeks 
articles. Preliminary exempted. Seven ‘O’ 
levels. — Please write W. L. Yam, 54 Por- 
chester Road, London W2. 
MALAYSIAN CHINESE (21), with two ‘A’ 
levels and knowledge in book-keeping, seeks 
four-year articles. Preliminary exempted. — 
Please write C. O. Choong, 8 Wyncham 
Road, London SE24. 
NOVEMBER 1970, PART I FINALIST 
seeks transfer of articles. — Please write Paul 
a 47 Gosberton Road, Balham, London 
PAKISTANI, M.Sc., preliminary exempted, 
seeks articles anywhere in England. Available 
immediately, ~ Please reply to Box PM 1360. 
STUDENT (18) seeking articles, six ‘QO’ 
levels, holds a preliminary certificate. ~ 
Please write to P. D. Nathwani, 197 Anson 
Road, Willesden Green, London NW2. 
TRANSFER OF ARTICLES. - Nine 
months’ experience — good academic back- 
ground. At present working with a medium- 
sized firm. Interested to join a medium-sized 
firm in London. — Please contact R. A., c/o 
Usmani, 136 Regina Road, London SE25. 
TRANSFER OF ARTICLES REQUIRED. — 
Part I Finalist, November 1971. Principal’s 
consent obtained, — Box TO 1329. 
TRANSFER OF ARTICLES WANTED. - 
Fourth year articleship, capable of doing 
incomplete records and accounts with a 
minimum of supervision. Principal’s consent 
obtained. Available soon. ~ Please write 
Box TO 1349. 
TRANSFER OF ARTICLES wanted, have 
sixteen months’ experience. At present 
working with a medium-size firm of chartered 
accountants. — Please write to Box TO 1396, 
UGANDAN (ASIAN) 23} completed ‘O’ 
and ‘A’ levels, seeks articles in Manchester 
or Landon. Good English knowledge of 
book-keeping. Eighteen months’ secondary 
teaching experience. - Please write A. Haji, 
19 Bellott Street, Cheetham, Manchester 8. 
ANTS TO TRANSFER ARTICLES, 
having one-year experience, sufficient know!l- 
edge in incomplete records and P.A.Y-E. 
Principal's consent obtained. — Box WT 1350. 
YOUNG GRADUATE from London Uni- 
versity seeks articles with C.A.s firm in 
London, Immediately available. — Box YG 
YONG MAN (22), preliminary exempted, 
n ‘O’ levels and three ‘A’ levels, including 
Mathematics, seeks articles. — Please write 
G. Sing Fat, 23 Leamington Road Villas, 
London WII. 
YOUNG TANZANIAN STUDENT 
seeks articles. Good ‘ʻO’ level certificate 
including distinction ın Physics/Chemistry 
and high credits in English, Maths, Biology. 
Good reference and service record. — Contact 
Noor Mohamed, 5 Palace Gate, Kensington, 
London W8. 
YOUNG (21) COM.CHONS,) GRADUATE 
paving experience as an articled clerk seeks 
articles. Preliminary exempted. — Please write 
to R. Ahmed, 113 Queen’s Building, Collin- 
son Street, London SEI. 





PARTNERSHIPS 
AND PRACTICES 


A.C.C.A., JEWISH (27), four years’ post- 
qualification experience, two at partnership 
level, seeks position in growing practice in 
London area, leading ultimately to partner- 
ship. — Apply Box AC 1233. 





January 21st, 1971 


ACCOUNTANCY PARTNERSHIP AND» 
SUCCESSION CONSULTANTS. — The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. ~ GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SC) (HOP 1209). 
ACCOUNTANT (CHARTERED) wisnes to 
purchase practice within thirty miles London. 
Incomplete records and arrears of work 
welcome. — Box AC 1334. 

ACCOUNTANT offers small single office, 
secretarial services and possible assistance to 
a C.A. at reasonable terms in return for 
minimal consultation. — Phone 723 2469. 
11.30-6.30. i 
AN INTERNATIONAL FIRM of chartered 
accountants shortly opening a new office 
in Eastern England is seeking a qualified 
man (age 27 to 40) to act initially as manager 
but with a view to partnership after a 
probationary period. The successful appli- 
cant must have a thorough basic accounting, 
auditing and taxation knowledge and as the 
development of the office will be partly his 
responsibility weight will be given to a good 
personality. He will be required to undergo 
an initial training period in one of the firm’s 
existing offices. — Reply, giving particulars of 
career, experience and current salary, to Box 
AI 7615. 

CASH AVATLABLE by expanding West 
End and North London chartered ac- 
countants for the purchase of practices or 
blocks of audits, ~ Write to Box CA 1302. 
CERTIFIED ACCOUNTANT, practising 
City and South-east London, will purchase 
block of audits or additional practice. Par- 
ticularly interested acquisition from retiring 
SEN Capital available. ~ Box CA 


6. 
CERTIFIED ACCOUNTANT, senior part- 
nerin West London firm, retiring soon, would 
consider applications from qualified men to 
work alongside him for a period with a view 
to continuity later. Share will be available 
on reasonable terms for a suitable person 
and no capital would be immediately re- 
quired. This is a busy though congenial 
practice and only men who have sound pro- 
fessional experience need reply. — Fullest 
details, including present salary please, to 
Box CA 1420. 
CHARTERED ACCOUNTANT (nearly 58), 
sole practitioner, London W1., Gross fees 
£5,500-£7,000 plus. Largely incomplete 
records. Seeks merger preferably with larger 
firm, view to securing eventual retirement. 
Own premises, three small offices; lease 
ending 1972, Open to suggestions. — Box 
CA 1304. 
CHARTERED ACCOUNTANTS at the 
City end of the Strand require two chartered 
accountants with experience in the tech- 
niques of modern auditing procedures in 
the audits of public or substantial privat 
companies. It is envisaged that the first 
vacancy will be filled by a candidate in the 
age range 28~35 at a salary between £3,000 
and £3,500 and it is desired that the successful 
applicant should be taken into partnership 
within a limited period. The second vacancy 
is in the age range 25-30 and the salary is 
between £2,500 and £3,000. This candidate is 
likely to develop into a personal assistant to 
one of the partners and in the course of time 
be taken into partnership. Three weeks’ 
annual leave, membership of B.U.P.A. and 
pension scheme. — Box CA 7607. 
CHARTERED ACCOUNTANTS, EC4, four 
partners, varied practice, having successfully 
absorbed two other practices, seek further 
practice of blocks of clients, fee ranges up to 
£10,000 per annum approximately, from con- 
tinuing, retiring or deceased practitioners. 
Incomplete record work welcome, — Box 
CA 7564, 
CHARTERED ACCOUNTANTS, London 
SW1 area, G.R.F. £25,000 approximately, 
interested in acquiring, merging or working 
arrangement with firm{s) of similar size or, 
smaller. — Box CA 1354. bk 
CHARTERED ACCOUNTANTS (London); 
two partners with long-established practice, 
seek early amalgamation with similar sized 
or larger firm. G.R.F. approximately £35,000 
p.a. - Box CA 1413. 


H 





CHARTERED ACCOUNTANTS, ` 
Surrey, young and expanding, who 
believe that the future of the profession 
lies in the ability to make available to 
clients, whether small or large, special- 
ized services, on a timely basis, would 
welcome the opportunity of meeting 
other similar thinking accountants with 
the idea of exploring possibilities of 
working arrangements, acquisition, etc. 
— Box CA 7532. 





CHARTERED ACCOUNTANTS wish to 
acquire a practice in the Bath area, either by 
outright purchase or preferably by gradual 
take-over. The purchase of blocks of audits. 
will also be considered. — Box CA 1436. 
CORNWALL. — Chartered accountant, sole 
practitioner, seeks amalgamation with 
larger firm. ~ Box CC 1341. 


January 21st, 1971 


ev CHARTERED ACCOUNTANTS with City 


office wish to expand their practice by the 
acquisition of additional fee income in or 
about the London area. Inquiries are particu- 
larly invited from practitioners who are 
contemplating retirement. — Box CA 1286. 
COUNTRY PRACTICE. ~ Mid-Wales 
market town. Old-established branch office 
for sale with £4,000 gross fees. Price £5,000. 
Finance available. Pleasant offices with flat 
for sale or lease. ~ Box CP 1448. 

EAST ANGLIA CHARTERED ACCOUNT- 
ANTS, three partners, with surplus capacity, 
wish to expand the practice either by acqui- 
sition of an additional practice or possibly 
~ through amalgamation with sole practitioner 
requiring assistance or wishing to secure 
eventual! retirement. — Box EA [449. 

FAST EXPANDING City CAS with three 
Partners and gross fees exceeding £60,000 are 
looking for an additional young partner to 
continue the development. Applicant should 
have own nucleus and capital of £2,500. 
Share will produce a minimum of £4,000 p.a. 
— Reply Box FE 1372. 


FINANCE AVAILABLE for the pur- 
chase of shares in practices by suitably 
qualified persons, loans from £2,000 to 
£10,000 repayable over ten years. — 
Please reply to Haven, 16/20 New 
Broadway, Ealing, London WS 2XA 
(01-579 0307), for further information. 


Lee CHARTERED ACCOUNT- 
ANTS wish to acquire another practice or 
bock of audits. Would suit practitioner 
wishing to secure eventual retirement. 
Please reply in strict confidence to Box LC 
1271 


LEICESTER. — Practice required by chart- 
ered accountant. Willing to negotiate transi- 
tional arrangement with sole practitioner not 
wishing to retire immediately. ~ Box LP 1270. 
LINCOLNSHIRE CHARTERED AC- 
COUNTANTS would like to purchase 
practice in Lincoln or alternatively acquire a 
share in a practice with a view to taking over 
the whole of the practice within five years, — 
Box LC 1426. 

LONDON CHARTERED ACCOUNTANTS 
wish to acquire practice in the Greater 
London area of up to £10,000 G.R.F. Cash 
and/or annuity basis. - Box LC 1412. 
LONDON/CROYDON. —-— Three-partner 
firm with surplus capacity and accommoda- 
tion seck any beneficial arrangement with 
other professional firms. Association, mer- 
cr succession, purchases, etc. — Box LC 


1335. 

LONDON FIRM of chartered accountants, 
K tires partners, shortly taking over excellent 
“modern offices have surplus accommodation 
to offer. Eventual closer arrangement en- 
visaged. — Box LF 1403. 

LONDON PRACTICE FOR SALE, smati 
but highly profitable, G.R.F. £1,800, ideal for 
newly qualified C.A. — Tel. 01-385 7175. 
MAIDENHEAD AREA. ~ Sole practitioner 
with rapidly expanding practice and first- 
class staff capacity would like to hear from 
firms interested in merger. — Box MA 1280. 
MANCHESTER CERTIFIED ACCOUNT- 
ANTS offer opportunity of early partnership 
to qualified accountant preferably with own 
nucleus. Alte:natively, seek merger with other 
firm in order to improve service to clients. — 
Box MC 1404. 
MANCHESTER CHARTERED AC- 
COUNTANT (30), sole practitioner, gross 
fees of approximately £10,000 p.a., rapidly 
expanding, would be interested in a merger 
with comparable or larger firm. — Box MC 


1447. 

METROPOLITAN ESSEX. - Chartered 
firm require third partner, preferably 25-35, 
for rapidly expanding and wide-ranging 
practice. Excellent opportunity. — Brief par- 
g ticulars of experience ete., to Box ME 1332. 
® MIDLANDS, - Progressive firm seeks to 
either acquire a smali practice or to form an 
association with a local firm. — Apply Box 
MP [281 


NORTHAMPTON CHARTERED AC- 
COUNTANTS interested in expansion 
would consider acquisition of small practices 
or blocks of audits in the area. — Ali replies 
in strict confidence to Bax NC 1405. 
NORTH-EAST FIRM of chartered account- 
ants wish to purchase accountancy practice 
or blocks of audits in the Newcastle upon 
Tyne, mid-Northumberland or County 
Durham area, — All replies in strict confidence 
to Box NE 1294. 
NORTH LONDON AND PROVINCIAL 
ACCOUNTANTS, G.R.F. approximately 
£9,CO0, seek merger to increase efficiency and 
stature. Good-class practice established over 
twenty years. — Box NL 1269. ; 
NW. LANCS. —- A chartered accountant 
‘wishes to purchase a small practice or block 
" of audits. Capital available. — Box NW 1303. 
OLDHAM CHARTERED ACCOUNT- 
ANTS require additional small practice or 
bock of audits in Oldham or district. 
Replies considered in strictest confidence. — 
Box OC 1446, 
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ACCOUNTANT 


SOLE PRACTITIONER OC A CC AA 
Romford (G.R.F. £10,000), planning even- 
tual retirement, seeks working arrangement 
with younger qualified accountant having a 
nucleus of approaching £1,000 G.R.F. 
Partnership contemplated after trial period. 
SE and siaff available. — Box 
THRIVING WEST WALES PRACTICE 
available, retirement in view five-six years. 
Immediate sale considered with good intro- 
duction over one-two years if required. 
£12,000 for cash. G.R.F, revealed to bona 
fide applicants only. Amalgamation or 
partnership considered on similar terms. — 
Box TW 1450. 

WEST LONDON CHARTERED AC- 
COUNTANTS, two partners, offer oppor- 
tunity to chartered accountant, age not over 
45, to join small expanding practice with 
view to partnership within twelve months on 
retirement of one of existing partners. — Box 
WL 1435, 

YOUNG CHARTERED ACCOUNTANT 
wishes to dispose of practice, £4,000 per 
annum gross fees. — Box YC 1454. 





BUSINESS 
OPPORTUNITIES 


A BACKED SERVICE. ~ Limited companies 
formed (seven days) or ready-made, — £33. — 
Clifton Secretarial Agency, 55 Stoke Newing- 
ton Church Street, London N16 (01-254 7310). 
ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention of a director. ~ Profes~- 
sional Mortgage Services. 5-7 Muswell Hill, 
London N10 (TUDor 9595). 

A BARGAIN. - Ready-made companies. 
All trades — and rapid company formations 
{under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 4s per dozen (post Is). 
~ Business Economy Company Registrations 
Limited, 133 Moorgate, London EC2 
(01-628 8821/2/3). (Late of Strand, WC2.) 
A COMPANY FORMED PROMPTLY. — 
Fifteen guineas, inci. seal, books, mem., and 
arts. Also re-registrations and ready-made 
companies, ~ Reichmann & Wing Ltd, 124 
e Road, Lobdon N17 (01-808 





A GENUINE 100 PER CENT endowment 
mortgage scheme for professional people 
under 35 years of age. To 23 times annual 
salary, — Please write to Read, Dean, Young 
& Co (Insurance Brokers), 5 St Stephens 
Road, Hounslow, Middlesex. Telephone 
01-570 2147, 

BAD DEBTS BOUGHT OR COLLECTED. 
~ We can help you whether you have one 
debt or 5,000. Nation-wide service. No 
charge if unsuccessful. - Professional & 
Trade Services Ltd, Protection House, 
London SW4 (01-622 9396 (five lines)). 


COMPANY FORMATIONS 


READY-MADE COMPANIES 
£40 inclusive 


COMPAN e SEARCHES 
or 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LIMITED 


Temple Chambers 
Temple Avenue 
London EC4 
01-353 1223 
01--353 2605 


COMPANY SEARCHES, CREDIT RE- 
PORTS, COMPANY REPORTS, fast, 
reliable service. — Professional & Trade 
Services Ltd, Protection House, London 
SW4 (01-720 2777). 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 pie duties 
also 


Ree COMPANIES 


(Dept A2). 30 CITY ROAD 
LONDON EC 
01-628 5434/5 





CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish their 
copy to be set in semi-dispiayed or fully-displayed styles. 


The differences between the two styles are set out below 


Semi-displayed 
6 pt Times Roman 
6 pt Times Italics 


Type faces 
used 
6 pt Times Bold 


11 pt Times Bold 
(for headings etc.) 


Thin rules er head and 
foot only. YS 


Name blocks and symbols 
only. Two sets required. 


Borders 


Blocks 


Last times for 


lf proofs required 10.30 


Fully-displayed * 
As required as far as is 
possible. Alternatives may 
be used if the type faces 
requested are not avail- 
able. 


As required, 


No restrictions. Two sets 
required. 


lf proofs required 10.30 


acceptance a.m. on Thursday preced- a.m. on Thursday preced- 

of copy ing week of publication. ing week of publication. 
Otherwise 10.30 a.m. on Otherwise 10.30 a.m. on 
Monday of the week of Monday of the week of 
publication. publication. 

Price per Basic Rates Basic Rates 

single column £6 ü £7 10s 

inch Concessional Rates Concessional Rates 

£4 £6 
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FIRST / SECOND MORTGAGES, 
BRIDGING LOANS, AND OTHER 
FINANCE. Inquiries Invited. — Write: 
APEX MORTGAGE AND FINANCE 
CO, Norman House, 105-109 Strand, 
London WC2, or tel. 01-529 6763. 


LEADING INSTRUMENT COMPANY, 
located in London, seeks to acquire private 
companies with turnover between £50,000 
and £100,000 p.a., to complement their 
existing business. ~ Please communicate Box 
LI 1437 for further details. 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANTES FOR 
SALE with memo. and arts, seals and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street, London BC 
01-253 2977-8-9 Telex 262687 


Established 1921 


LOCAL NEWSPAPER. -- Disposal to group 
under consideration. — Initial confidential 
inquiries please to Box LN 1407, 
READY-MADE COMPANIES £40 (in- 
clusive) transferred immediately, Companies 
registered from £15 plus duty. Searches 
carried out. - Graeme Ltd, oi Fairview 
Avenue, Gillingham, Kent (Medway 32558). 
Code OME4, 
TAX LOSS COMPANY FOR SALE, 
still trading with retail food and non-food 
supermarkets. Losses in excess of £75,000. — 
Replies to Box TL 1283. 
100 PER CENT MORTGAGES available for 
house purchase at current rates 66 per cent 
maximum, 8 per cent gross. Re-mortgages 
9 per cent gross. Other inquiries considered. ~ 
State requirements to Callander Securities 
Fags 54 Bow Lane, London EC4. (CITy 
76.) 


HART & CO 


(CITY: ROAD) LTD. 
"rä 
Leonard ‘Street 
London EC 3 
04-253 4108 


HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
£13 pion oe fee 


READY-MADE £40 
For accountants and solicitors only 












BUSINESS PREMISES 


CA. SOLE PRACTITIONER offers share 
in small West End offices with working 
arrangements. — Telephone 01-580 8246. 
CITY PRACTITIONER invites inquiries 
from accountants interested in sharing his 
office. Private office available two/three days 
weekly. Further space available if required. ~ 
Tel. 01-353 5641 or write Box CP 1408, 
LONDON EI. — To let, prestige period office 
building, five minutes City. £2,200 fees 
approximately, lease twenty years, reviews 
ee fifth. F.R.I. Principals only, — Box LC 


306. 
OFFICE ACCOMMODATION required in 
City by sole practitioner C.A., for occasional 
use. Wita or without service. ~ Please write 
Box OA 1337. 





EE 
MISCELLANEOUS 


ad 


ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group, St 
Helen's, 1 Undershaft, London ECH, 
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ACCOUNTANTS — YOUR TYPING 
AND DUPLICATING requirements 
efficiently catered for ACCOUNTS! 
SCHEDULES/FACSIMILELETTERS/ 
STENCIL/LITHO/PHOTOCOPYING. 
For prompt attention contact DEPT 
TJE - THE FACSIMILE SERVICE, 
11 Ludgate Hill, London EC4. (Entrance 
Creed Lane.) Tel. 01-248 3370/2156. 


ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines, 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


ACCOUNTS — TYPING & DUPLICATING 
Schedules, reports, price lists, etc. Prompt 
service. Inquiries — D, L. Nicholls, F.C.LS., 
ee Lane, Wolverhampton, Tel. 
ADDERS, CALCULATORS, A eaters 
NATIONAL ACCOUNTING MACHINES, 
21 and 32 typewriters and duplicators sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. ~ MacVeigh & Larkin, 
55 Cowcross Street, London EC! (opp. 
Farringdon Station), (CLErkenwell 7434.) 


FACSIMILE TARA TION FORMS 
also 
COMPANY FORMS 
A Complete Range 


all at 
40s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


62 High Street, Croydon CR9 2UT 
Tel. 01-688 1010 
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ACCOUNTANT 


BRIEF SIZE, 13x16, PHOTOCOPIES 
l4p each, same day post or while you wait 
service. Also Xerox copies at keenest rates. 
— Basingha!! Photocopy Service, L17., 73 
Seu Street, London EC2. (01-600 


FOR amer SALE due to computer arrival 
Logabax Class Accounting Machine pro- 
grammed for incomplete records, ledger 
work, analysis, etc., complete with instruction 
EES Offers requested to Box FQ 


HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 


For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


IMMEDIATELY AVAILABLE (surplus to 
requirements). — Burroughs F1500 Account- 
ing Machine with programme bars, stand 
and units. Three years old, Suitable for 
decimalization. Cost when new £3,573.-— 
Offers to Chief Accountant, ©. E. Marshall 
(Wolverhampton) Ltd, Macrome Road, 
Tettenhal!, Wolverhampton, Staffs. (Tel. 
Wolverhampton 752075.) 

LOGABAX ACCOUNTING/ANALYSING 
MACHINE little used and in excellent order, 
ay arranged. State price offered. — Box 
UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 
tals, Tufted, £200,000 carpets on display i in 
our extensive London and provincial show- 
rooms. All makes available with full manu- 
facturers’ guarantees. Free delivery U.K. No 
imperfect goods sold. Expert fitting service 
available most areas. — Write stating require- 
ments or for introduction to showrooms in 
most main cities. Quote ref. A.C. — Dodson- 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Lon- 
don EC4, Tei. 01-248 7971! (ten lines); also at 
90-92 Pilgrim Street, Newcastle upon Tyne, 
Tel, 20321/21428; 55-61 Lever Street, Man- 
chester, Tel. 061-236 3687/8/9; 268 Old 
Christchurch Road, Bournemouth, Tel. 
21248; 2-3 Royal London House, ‘Queen 
Charlotte Street, Bristol 1, Tel. 28857; 
12 Great George Street, Leeds 2, Tel. 41451: 
164 Edmund Street, Birmingham, Tel. 236 
5862, and 495 London Rd, Westcliff-on-Sea, 
Tel. Southend 46569. 


Company Name Boards 
with interchangeable letters 


by 
BETTERWAYS LTD 


271 FELTHAM HILL ROAD, ASHFORD MIDDLESEX 
TELEPHONE ASHFORD (MIDDX) 56685 


CONVERT 


SURTAX 
TO CAPITAL 


Consult 


HARGRAVES, BLOCH (L. & P.) LTD 


Eagle House, Jermyn Street, SW1 


01-839 6356 


LOGABAX SS 260 accounting machine 
for sale. Purchased new in October 1967, 
fee condition, offers invited, ~ Box 
NAME-PLATES MADE IN SEVEN DAYS 
(in modern plastics or aluminium), Bronze 
brass; stainless stee] directory boards, and 
rubber stamps also supplied quickly. Send 
required wording for free design. ~ Austin 
Luce & Co, 59 College Road, Harrow, 


Middlesex (Tel. (Sales) Northwood 24326). 


PROFESSIONAL & HOUSE 


NAME PLATES 


and interchangeable ‘Registered Office’ 
directory boards in Bronze, Brass, 
Stainless Steel or Coloured Plastic 


SKETCHES AND ESTIMATES SENT FREE 


Prompt service by actual manulacturers 


ABBEY CRAFTSMEN LTD 


I Park Works, Kingsley, Bordon, Hants 


Tel: Bordon 2091 {2 lines) 
Representatives in Landon Area. 








STOCK VALUERS 


THE JOHN CHURCHILL 
ORGANISATION 


Stock-taking and valuation staff available 
throughout the United Kingdom. 

Distributive and industrial stocks 
inventorised and valued for audit, probate, 
merger verification purposes. 

Stock control card/record systems 
checked and corrected periodically or 
perpetually, 


JOHN CHURCHILL & CO 


LU e A. 


INCORPORATED VALUERS 


Head Office 
155 HIGH ST, BROMLEY BRi iJE 
Tel, 01--460 8601/9220/5550 
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CONDITIONS OF ` — 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 


SE e 
ONGe, 


The publishers cannot guar- 
antee insertion on any speci- 
fied date, but every effort is 
made to comply with adver- 
tisers’ requirements. 


The publishers will not be 
held liable for any loss 
occasioned by the failure of 
any advertisement to appear 
from any cause whatsoever. 


The publishers will not accept 
responsibility for printing 
errors which may appear or 
for any consequences arising 
therefrom. 


Box number addresses must 
not be used for the receipt of 
original documents, goods or 
payments of any kind, nor 
are they available for the 
distribution of canvassing 
matter. Any letter is liable to 
be opened for examination 
of its contents. 


The right is reserved to 
refuse, cancel, suspend pub- 
lication, or alter any ad- 
vertisement which in the 
opinion of the publishers 
does not conform with recog- 
nized professional standards. 


YOUR BOOK REQUIREMENTS 
CAN BE SUPPLIED BY 


& CO (Publishers) LIMITED 
THE CITY LIBRARY 


151 STRAND, LONDON WOR UI 


01-836 0832 


ANNOTATED TAX CASES 


Edited by PETER REES, Q.C. 


Published frequently, Reports of Revenue Cases 
decided in the Courts of England, Scotland and 
Northern Ireland, The reports contain lucid summa- ` 
ries of the cases and full reports of the judgments, 
together with explanatory notes on the decisions. 


ANNUAL SUBSCRIPTION 80/ = (POST FREE) 


GEE & CO (PUBLISHERS) LIMITED 
"rei STRAND, LONDON WC2R JJ 
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YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 


The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record.... 

specialist home-study courses for Over 29,000 passes in English, 

the examinations of Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations 

(English, Scots and Irish) Over 18,000 passes in the 

The Association of Certified ` 1-C.W.A. examinations 

and Corporate Accountants Many non-ezamination courses including 
The Institute of Cost and GEN EE 
Works Accountants Cost Accountagcy, Management Techniques. 





SA 


Your way to success starts here! POST THIS COUPON TODAY 


Over 120 years 

of experience 

allied to latest 
techniques 


THE 


ACCOUNTANT 


The Orridge Group of Companies. 


Stock Valuers for all Distributive Trades ' Valuers of Fixtures, Fittings 
and Equipment for Income Tax: Accountancy `: Sale: Probate 
Specialists in Verification of Stock Records Systems 


Orridge & Company 
S. V. Brown, F.S.V.A. A. A. McLachlan, F.S.V.A. 
Incorporated Valuers 
Dacre House, Dacre Street, London SW1. Tel. hee 6433 (6 lines) 


Offices also at- 


14 CHAPEL STREET, LIVERPOOL 3 L3 9AG. Tel. 051-236 7523 
36 CANNON STREET, BIRMINGHAM 2. Tel. 021-643 6547 
517 CHRISTCHURCH ROAD, BOSCOMBE, BOURNEMOUTH, HANTS. Tel. 0202 35832 


FACTORY VALUERS & AGENTS 


RATING 


CHARTERED, SURVEYORS: 


To: 
Business Studies, 


or 


The School of Accountancy 
& Business Studies zsr xo 


Member of the Association of British Correspondence Colleges wen sum mm mam uma mms mmm mmm an m — 


The School of Accountancy & 


SURVEYORS 


Throughout the United Kingdom 
FULLER PEISER & co 3/4 Holborn Circus London ECIN 2HL 


Telephone 01-353 6851 Telex 25916 


Subject OF examination BEEN e 


Dept. 107. 2 Norfolk Street, London WC2 


Dept. 107, 2 West Regent Street, Glasgow C2 


BE FACHERHFSSESAKHARSESEEOHHEES SASHHRESSSSSENEFSS SOSH EEEEHEETEHRLEHSASEHANESESSSCHMEPSOSSSS HHESCOCECHDHHHORDASERHEDOCERH 









O-16 


t 


€ í APR 1974 





EE E 





re 








Gr + on ox 
E 


Ee 


ën 
ei 
SE 
SES 


& Baker 


Si 


NA, 
OK 
Bee 


Boose 


Investment 
consultants 


to Private Purchasers, 
Trustees, Executors, 
Pension Funds and 
Institutions 
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for short and long term capital investment 
in all types of commercial property 
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When testators ask your advice, please remind them 
of the urgent work of the Imperial Cancer Research 
Fund. In the Fund’s up-to-date laboratories trained 
minds are using every weapon 
of modern science to fight all 
forms of cancer, including 
leukaemia. 

Now one of the world’s great 
research centres, the 1.C.R.F. "e fae 
relies entirely on public sup- d A Lie 


Patron: 


H.M. THE QUEEN 


President: 
The Honourable 
Angus Ogilvy 
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be solved. Please help now. \ SN E E 

Please write for further information to: po et gl Lee 

The Secretary, I.C.R.F. (Dept 163) / peared |: 

PO Box 123, Lincoln's Inn Fields, ee EES 

London WC2A 3PX oe ee 
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Lincoln’s Inn Fields Laboratories ° 


Printed and published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, St Albans, Herts, 
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in the eggs! 





Two different ways. 


Both Tempus Accounts and Paid-Up Shares are 
excellent, secure ways of investing capital at high interest 
rates calculated on daily balances and paid half-yearly. 

Ask for full details. 


Tempus Accounts always pay 
one quarter per cent more than 
our Paid-Up Shares to give you 
a current yield of 54% Income 
Tax paid. Withdrawals can be 
made at three months’ notice — 
after the first three months. 
Multiples of £100 accepted up 
to a maximum of £5,000 per 


person or Trust. 


TEMPUS ACCOUNTS 


gtoss yield 


£3.18.9% 


(with Income Tax at 8/3) 





LEICESTER 
TEMPERANCE 


Our Paid-Up Shares give 5% 
Income Tax paid plus a quick 
withdrawal service. You- can 
withdraw up to £250 on demand 
at the Office holding the 
Account and larger sums from . 
any Office within a few days. 
Maximum investment £10,000 
per person or Trust (£20,000 
jointly by husband and wife.) 


PAID-UP SHARES 


gross yield 


£38.10.2% 


(with Income Tax at 8/3) 





BUILDING 
SOCIETY 








Authorised for Investments by Trustees - Assets exceed £80 millions 
Member of the Building Societies Association 
Head Office: Halford House, Charles St. Leicester 
Tel: 0533-25661 
London Office: 85 Kingsway, W.C.2 Tel: 01-242 0916 
P District Offices: 


B'ham Somerset House, Temple St. Tel: 021-643 0827 


Bristol St. Giles House, Quay Street Tel:0272-20518 
Croydon Essex House, George St. Tel: 01-688 0092 
Eastbourne 20 Cornfield Road Tel: 0323-30361 ` ` 


Edinburgh 35a George St. Tel: 031-226 3495 
Glasgow 85 St. Vincent Street Tel: 041-221 3321 
Ipswich 63 Westgate St. Tel: 0473 57801 
Liverpool 8 Castle Street Tel: 051-236 3792 
Manchester 47 King St. Tel : 061-834 0687 
Norwich 9 Castle Meadow Tel: 0603-21493 
Nottingham 3 Poultry Tel : 0602-55751 


Reading 163 Friar Street Tel: 0734-52445 
Sheffield 70 Cambridge St. Tel : 0742-26758 
Southampton 163 High Street Tel : 0703-28504 


Wembley 11 Bridge Rd., Wembley Pk. Tal: 01-904 8212 
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Your courses diary 
for 1971 





AUDITING OF COMPUTER SYSTEMS — March Hotel Metropole 
jet Ach BRIGHTON 


To enable those who already have a basic knowledge of computers to undertake the audit of 
most computer systems, 


MANAGEMENT INFORMATION — APPRECIATION ` March Churchill College 
22nd-25th CAMBRIDGE ` 


Primarily for recently appointed accountants in industry; to provide them with a guide to the 
range of management techniques now available and the part they play in planning, decision- 
making and control. 


EXECUTORSHIP AND TRUSTEESHIP April NOTTINGHAM 
P 15th—17th University 


Wills — Executors’ Duties — Trustees’ Duties — Bxation — Investment Policy — Running a Trust 
Department — Presentation of Accounts. 


(Of special interest to members in small or medium-sized practices.) 


The courses are open to non-members when sponsored by a Chartered Accountant. Full 
details can be obtained from THE SECRETARY, CHARTERED ACCOUNTANTS’ HALL, 
MOORGATE PLACE, LONDON EC2. ° 
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151 Strand, London WC2R 1JJ Tel. 01-836 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 
Home and overseas: £8 per year; £4 5s (£4-25) half-year 
Reduced rate for two years: £15 


Airmail edition: £11 5s (£11-25) one year; £5 15s (£5-75) 
half-year 


Concessional rate for students: £5 5s (£5-25) one year 
(forms on application) 





Classified Advertisements 


Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. l 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal! rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEM ENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 


Box numbers extra — see next column. 


Linage Basic Concessional 
ALL HEADINGS except 
Situations Wanted 


Minimum covering 5 lines £1 17s 6d. (£1:874) | £1 5s Od (£1-25) 











per line (5 words) in addition 7s Gd {(37ip) 5s Od = (25p) 
SITUATIONS WANTED 
{including Articles Wanted) 
Minimum covering 5 lines £1 10s Od (£1-50) | £1 Os Od (£1-00) 
per tine (5 words) in addition 6s Od (30p) 4s Od = (20p) 
Semi-displayed j 
All headings: 

per single-column inch £6 Os Od (£6-00) | £4 Os Od (£4-00) 
Fully~displayed 
All headings: 

per single-columninch £7 10s Od (£7-50) 5 Os Od (£5-00) 
(minimum 2’ single column} 

, Box numbers perinsertion | 4s Gd (2243p) | 3s 0d (15p) 


Box numbers are not transferable and cannot be repeated at a jater date. 


-CLOSING TIMES 


Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 


lf proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 
All blocks, plates, etc. must be supplied in duplicate. 


Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 


These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 


LEWIS, COATES & LUCAS LTD 


LAW STATIONERS ~ 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 

Notepaper, Bills, etc., printed 

Rubber Stamps ae 
All office requisites 


READY-MADE COMPANIES 


inclusive 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01-253 2977/8/9 Telex 262687 





RICHARD OWEN 
ASSOCIATES ` 


Staff Consultants - Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 


ACCOUNTANTS! To explore the field ring for free list, 
or step in and — without any form-filling — scan our 
“classified register. Over 700 vacancies in London, the 
Home Counties and Overseas offer you the widest 
choice: salaries £1,000 to £5,000+-. 


All grades of O. & M. specialists, Credit Controllers, 
Computer Programmers and Systems Analysts are also 
invited to contact us. 


Public Practice: L. E. Kelleher. Tel. 01-628 4550. 

Commerce and Industry: R. Thornhill. Tel. 01-628 8860. 
EMPLOYERS! Our register lists over 800 accountants - 
from Trainee to Financial Director — and perhaps one of 


them is the man you seek. To find out, ring now, and we 
shall reply within the hour. 


To discuss your requirements please ring R. Owen, Tel. 
01-628 8869. 
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For MORTGAGES 
or INVESTMENT 


tell him about 


P.O.B.S. 


Nowhere will your clients find a more 
flexible mortgage service. 
* 95%, HOME LOANS 
* JOINT INCOME PLAN 
(for married couples) 
* OPTION MORTGAGES 


All investments with the Society have 

Trustee Status security — with prompt 

Q withdrawal facilities and no 
aA fixed term’ restrictions. 

n E It’s in your client’s best 

WE, \ interest to tell him 
Si WA about P.O.B.S. 
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CURRENT INTEREST RATES 

Shares: 54% equal to £9.7.3% when taxed at standard rate. 
Monthly Savings: 6% equal to £10.4.3% 

Deposits: 5% equal to £8.10.2% 


Property aes 
Building Society 


4 Cavendish Place, London W1M OAQ. 


Be Tel: 01-580 5864 
= g E Current assets exceed £24,500,000 


Directors: K. G. Gale, F.I. Arb., A.S.V.A. (Chairman); 

Rt. Hon. Lord Ogmore, P.C., T.D. (Deputy Chairman); 

Rt. Hon. Lord Meston; J. I. Hamilton, F.R.I.C.S., F.A.LF.1., Arb.; 
Sir lan A. Mactaggart, Bt.; R. P. Rudoff. 








Make sure of your own copy 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 





Please send The Accountant each week until further notice, commencing with the issue Students’ Concessional 
Subscription 
ef, dn BE 
® 
i Date Studentship registered: 
Name meea a a AAA TEE i GE 
1 NG Ce EECHER TE 
Counter-signature for Student esubecrption. EEN Expiring 


Remittance enclosed £ S d s Date 


zrnrrEEEÉaEa nn ER ERERERRSE a bag eebe ER bas Egesseeng II eennënrensnrssenabtttttagebeënssgeettttrbeäRAIRAREN RER ERdR enn ab Eeb bere t 


Rates: £15 for two years; £8 for one year; £4 5s (£4-25) half-year. 
Airmail edition £11 5s (£11-25) for one year; £5 15s (£5°75) half-year. 
Students’ concessional rate £5 5s (£5-25) per year. 
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CLASSIFIED 
ADVERTISEMENTS 


Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2R Lt except 
where otherwise stated in the advertisement. 

Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter. 


See page I for rates and latest times for acceptance. 


Postal Strike 


Replies to Advertisements with Box Number Addresses 


Owing to the Postal Strike we are holding a number of replies to 
advertisements with Box Number addresses. Whilst we are making 
every endeavour to contact the advertisers by telephone, there are 
many instances where it is not possible for us to do so. 

Advertisers are especially requested to telephone our Box 
Number Department (01-836 0832) where individual arrangements 
may be made concerning the delivery of replies. 

Those replies which we are unable to forward will be retained 
until the postal services return to normal. 

For the information of advertisers we estimate that approxi- 
mately 60 per cent of our total circulation is reaching our readers 
through bookstalls, newsagents and other channels. The remaining 
copies will be posted as soon as the Post Office is able to accept them. 


PERSONAL 


BRITISH SOCIETY OF COMMERCE 
LIMITED 





(By Guarantee). — Incorporated 1947. 
A Professional Society for those en- 
paged in Industry, Commerce, and the 
Professions. Designation F.B.S.C., and 
Incorporated Commercial Consultant. — 
For information write Secretary, 25 
Bridgeman Terrace, Wigan 5. 


RETIRED, EDUCATED GENTLEMAN, 
generally handy, experienced driver, required 
«by middle-aged woman director and son, 
\assist as family, the running of small London 
residential properties, travel. — Box RE 1422. 
AXATION. — London and provincial 
lectures, a self-study course and tape. Fully 
up-dated for 1970-71. — Apply today, College 
of Taxation, 21 Oakbury Road, London 
Swe. Tel. 01-736 8389. 











PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 






















WE TYPE 
ACCOUNTS 


Schedules, Tax Computations 


JOY HAMILTON-KING 


Typing Services 


60 Blandford Street, London Wi 
01—486 4041 





TAXATION 


Evening Course 


Institute of Taxation Associateship 
Examination — May 3 


Commencing February 1st, 1971 


The syllabus is thoroughly covered and 
our manual with numerous progressive 
examples is provided. 

This is also an ideal course for 
accountants moving to tax departments. 


For full details and application forg 
apply to: 

London School of Accountancy 
Prima House, Hosier Lane 
London ECA 9LQ 
Telephone 01-248 5441 


Accountant 


Qualified accountant required, age under 55 years. Either good 
all-round professional or commercial experience required, but 


previous experience in higher education not essential. Initial 
salary on scale rising to £2,481 per annum. — Further particulars 
from K. C. Stephenson, Finance Officer, 309 Regent Street, 
London W1R 8AL. Tel. 01-580 2020, ext. 25. 


| The Polytechnic of Central London 


HARRISON & WILLIS 
TASK FORCE 


EMPLOYERS PLEASE NOTE 


Established in 1965 and devised to relieve acute staff 
shortages and pressure periods existing then and now 
in Industry and Public Practice. We have experienced 
Audit Staff, Commercial and Industrial Accountants 
available immediately to be RUSHED to your office to 
deal with backlogs of work, pressure loads and absences 
arising through sickness. 


The speed factor coupled with the reduction in over- 
heads (no S.E.T., Social Security, etc.) has made this 
service indispensable to many organisations. 


YOUR SATISFACTION AND OUR 
REPUTATION 


Unless a candidate is capable of meeting our high pro- 
fessional and ethical standards he is rejected. — All Task 
Force personnel undergo a rigorous series of tests to 











determine ability, reliability and personality. 


All inquiries to MR R. W. WATHEN, at 73 MOOR- 
GATE, LONDON EC2, 01-638 8535/6/7, or MR 
B. W. DANES or MISS V. L. MOORE, at 118 NEW 


BOND STREET, LONDON W1, 01-493 9441. 








UNIVERSITY OF MALAYA 
Faculty of Economics and Administration 


Applications are invited for the following 
posts. Applicants should have at least a good 
Honours degree with suitable teaching or 
research experience in addition to the special 
qualifications where indicated. Ability to 
teach in Bahasa, Malaysia will be an advan- 
tage, 


A. SENIOR LECTURER IN THE 
FIELD OF ACCOUNTING 


In addition, applicants should be Chartered 


Accountants. Industrial experience would be 
an added advantage. 


LECTURERS/ASSISTANT 

CTURERS in the following fields: 

(i) ACCOUNTING: Applicants should 
normally have a Master’s Degree in 
either Commerce, Business Adminis- 
tration, or Accounting. Professional 
experience is desirable. Applicants 


. with a good Honours Degree in 


Economics or Commerce (specializing 
in Accounting) or those with profes- 
sional qualifications in Accounting 
may also apply. 


GE (Approximate sterling equiva- 
ents): 

(i) Salary Scale: 

e Senior Lecturers: £2,198 x £82-£2,687 


A 
Lecturers: £1,498 x £65-£1,889/£1,954 
Xx £73~£2,320 p.a. 
Assistant Lecturers: £1,393 x £65- 
£1,433 p.a. . 

(ii) In addition the following allowances 
are payable: 


Variable Allowance: 35 per cent of 
basic salary subject to certain maxima 
depending on marital status: Minimum 
£244 per annum, maximum £641 per 
annum. 


Inducement Allowance: Gif awarded) 
varies: 
(a) For Senior Lecturers: up to £651 


per annum; 
($) For Lecturers: up to £488 per 


, annum; 
(c) For Assistant Lecturers: up to £326 
per annum. 


(ii) Housing: If available, housing is 
provided for which a rental of £163 
to £204 per annum will be charged. 
Staff members may opt for a supple- 
mentary housing allowance in Heu of 
University housing. 

Giv} Medical benefits are provided under the 
Medical Services Scheme of the 
University. 

(v) Superannuation: Staff membe are 
required to join the Academic Staff 
Provident Scheme to which the staff 
member contributes 5 per cent and the 
University 15 per cent of basic Salary. 


Further particulars and application forms 
are obtainable from the Association of 
Commonwealth Universities (Appts), 36 
Gordon Square, London WCIH OPF. 


The closing date for the receipt of applica- 
tions is March Ist, 1971. 





IN 





THE UNIVERSITY OF 
ASTON IN 
BIRMINGHAM 


BURSAR 


Applications are invited for this post which 
will involve responsibility to the University 
Secretary for the management of certain 
administrative aspects and for the control of 
financial matters throughout the University. 
The University is expanding rapidly and is 
engaged on a major building development 
programme. 


Applicants should have a degree or ap- 
propriate professional qualifications. together 
with substantial experience at senior manage- 
ment level in industry, Commerce, the Ser- 
vices, or a University. 


Salary will be within the range £4,700 to 


£5,700 per annum with membership of 
F.S.S.U. 


Further particulars and application forms, 
to be returned by February 16th, 1971, from 
the Staf Officer, The University of Aston in 
Birmingham, Gosta Green, Birmingham 
B4 7ET, quoting reference 0/862/A. 





SITUATIONS VACANT 
PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGENCY. — 
Require and supply all grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeper, and all accountancy and 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. — 20 Dover Street, Piccadilly, 
London WI (01-493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261), 109 Tottenham Court Road (Warren 
Street Station), London WI! (EUS, 8406). 


A BETTER SALARY FOR AC- 
COUNTANTS AND ACCOUNT- 
ANCY STAFF - TEMPORARY] 
PERMANENT. - For prompt attention 
contact DEPT P/C, TAYLOR STAFF 
BUREAU, 11 Ludgate Hill, London 
ECA (Entrance Creed Lane) — 01-236 
7102/3/4. 


ACCOUNTANTS QUALIFIED OR UN- 
QUALIFIED required by South Herts firm 
of chartered accountants. We are a young, 
happy, and rapidly expanding firm and offer 
fabulous opportunities and high initial 
salaries, — Please write Box AQ 1464. 





ARE YOUR EXAMS OVER? 


We hope you’ve passed; while you’re 
waiting for your results you ought to be 
thinking seriously about what to do next. 
Before you make up your mind, come 
and see us to talk about the advantages 
of a spell with us. 


We are in Birmingham with a range of 
clients from family businesses to large 
groups of companies. We have a planned 
series of courses to train you in modern 
accounting practices. We will pay you 
well and if you can take responsibility 
we will promote you and increase your 
salary rapidly. 


If at any time you decide to go into 
industry, you will find that as a result of 
vo close involvement in our clients’ 
affairs you will be in a better position to 
choose the right job and our training 
programme is designed to help you 
achieve this. 


If when you get your results you find 
you have not passed, we will give you 
paid leave for revision for next May’s 
examination. 


KE for a date to see us: Box 





THE 


ACCOUNTANT 


ROOM AT THE TOP 





EUROPE 1971 - 120 VACANCIES 


During the first fortnight in February our consultants will be launching an all-out 
recruitment campaign for France, Spain, Italy, Sweden, Germany, Holland, Belgium, 
Greece, Portugal, and most European capitals. Each appointment has been carefully 
vetted and languages are not essential. Ring now for an appointment. 


SUCCESSFUL FINALISTS £2,400 
BE PROFESSIONALLY ADVISED 


We act for all large, many small, and medium professional firms, merchant banks, 
and household names in industry and commerce. Each enquiry is handled by our 


EE who can give you the benefit of his experience as a partner in an established 
ity firm. 


P.A. PARTNER £2,500 


Unique opportunity for recently qualified accountant to join a dynamic and rapidly 
expanding firm in the West End (apart from American style offices they even sport a 
mini-merchant bank.) Partnership envisaged, but initial duties will involve personal 
assistance to a partner and the chance of partaking in the firm's 1971 prospectuses. 


Avon partnership opportunities in City, Holborn, Marylebone, Surrey, Kent and 
ussex, 


TAXATION/MANAGEMENT CONSULTANCY/ 
LIQUIDATIONS 


Immediate opportunities for successful finalists to specialise in the career of their 
choice. We are currently seeking qualified and unqualified staff in all departments. 


SUSSEX/KENT/LANCASHIRE 


During the first fortnight in February our consultants will be touring Kent, Sussex, 
Surrey, Essex, Lancashire, Cheshire, to advise newly qualifieds for appointments, 
London and provincial, European and overseas. Ring for an appointment stating 
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RING 
LAURIE & COMPANY 
City Office 
01-606 6301 


about these openings 


£3,500 PLUS CAR ACCOUNTANT 
Expanding wholesale division of large 
City Merchants, require a qualified man 
to be responsible for accounting and 
administration functions. Will be based 
initially near Bedford and after 2 years 
move to the border of Herts/Essex. 
Removal expenses paid. 


£3,000 ACCOUNTANT 

Qualified man required by Brewers in 
London WI area, to act as Assistant 
Management Accountant. This will be 
a consultancy type of function, setting up 
budgets, special investigations, capital 
expenditure control, cash flow. Car 
allowance and other fringe benefits. 


£2,500 ACCOUNTANT 

Newly qualified man required by Whole- 
sale section (situated in City) of a 
nationally known group. He would be 
responsible to Director for financial/ 
management accounts and have excel- 
lent career opportunities within the 
group. 


£3,000 CHIEF ACCOUNTANT 

Large group are seeking a qualified man 
for one of their subsidiaries in the 
Electrical retail field. This is a rapidly 
expanding company and they need a 


time and place. 


* PEMBROKE & PEMBROKE * 


Mon.-Fri. (Accountancy Tutors and Appointments Specialists) Mon.-Fri. 
9,30 a.m.—5.30 p.m. 76 Cheapside, London EC2 5.30-9.30 p.m. 
01-236 8214 01-262 4014 


` 





ADDITIONAL SENIOR required by 
Southend-on-Sea chartered accountants. 
Must be experienced and able to take control 
of audits and accounts of medium-sized 
companies in a substantial practice. Scope 
available to assist a busy senior partner. 
Salary region £2,100. ~ Reply with full 
details to Box AS 1381, 





ARE YOU INTERESTED in a profes- 
stona! position in the salary range be- 
tween £2,060 and about £3,000 p.a.? 

Benefit from the approach of a char- 
tered accountant in the selection of a 
suitable professional firm and position, 
without charge to yourself. — Telephone 
D G. Leonard, F.c.A., proprietor of 
Accord Appointments, 34/36 Maddox 
Street, Oxford Circus, London WI. 
01-629 1804. 


A WEST END FIRM of chartered account- 
ants have vacancy for an experienced audit 
clerk. Very comfortable conditions. — Write 
with details to Box AW 1431, 


BLACKBURN 


CHARTERED ACCOUNTANTS re- 
quire Senior Assistant to take charge, 
under slight supervision, of a group of 
audits and interested in taxation. The 
position offers opportunity for wide 
experience in a medium-sized provincial 
office. Salary according to experience 
and qualifications. ~ Apply Waterworth, 
Rudd & Hare, Central Buildings, Rich- 
mond Terrace, Blackburn, 





AUDIT CLERK, PART I, certified preferred 
de busy general practice. ~ Write Box AC 


BLACKPOOL. — Chartered accountants 
require senior or semi-senior assistant — 
qualified/unqualified. Salary £1,200-£1,700 
dependent on qualifications and experience. — 
Full particulars to Box BC 1377. 
BOURNEMOUTH. — Busy practice requires 
energetic newly qualified senior for work on 
medium or large private companies. Vacan- 
cies also for unqualified staff. ~ Particulars to 
Staff Partner, Miles, Watson, Gow and Ford, 
70 Richmond Hill, Bournemouth. 
CHARTERED ACCOUNTANT, experi- 
enced in incomplete records and taxation 
required for senior position in East Kent 
accountants’ office. Includes responsibility 
for cases dealt with by retiring partner. Salary 
negotiable. — Box CA 1430. 

CHARTERED ACCOUNTANTS in busy 
Sussex town (two partners) have vacancy for 
chartered man as senior clerk with view to 
partnership in 2-3 years. Substantial prac- 


tice in accounts and taxation. — Box CA 1375. 


EXPERIENCE IN PRACTICE 


A medium-sized City firm has vacancies 
for Senior and Semi-Senior Audit Staff. 
The positions offer a wide experience at 
yarying levels of responsibility, from 
small companies requiring a full range 
of@ervices to large groups with sophis- 
ticated accounting techniques. Qualified 
seniors of ability have excellent chances 
ofspecial assignments, advanced training 
and ultimate promotion. Very com- 
petitive salaries for the right applicants 
in the £1,800 to £2,500 bracket, 
Applications to Box EI 7612. 





We are looking for two individuals of above average drive and ability to fill vacancies 
in our Taxation Department in Liverpool. The first vacancy is for a Taxation Manager 
to take charge of the day-to-day running of the department. This position requires a 
person with considerable experience ofetaxation work in a senior or managerial 
capacity, capable of dealing with complex tax matters and controlling staff. 


The second vacancy is for a young Chartered Accountant to act as Personal 
Assistant to a Tax Partner. This position requires some tax experience and would suit 
a person wishing to acquire specialised knowledge in the taxation field. Either position 
carries with it the possibility of a partnership for the right man. 


Applications giving brief particulars of career to date should be addressed to: 


H. W. Franklin, Esq., 
Messrs Harmood Banner & Co 
Richmond House, Rumford Place, Liverpool L3 9QS 


dynamic man who will have prospects of 
a possible board appointment within a 
few years. 


LAURIE & COMPANY 


Executive Selection Consultants 
91 Moorgate, London EC2 
01-606 6301 


CHARTERED ACCOUNTANTS at the 
City end of the Strand require two chartered 
accountants with experience in the tech-- 
niques of modern auditing procedures in the 
audits of public or substantial private 
companies. It is envisaged that the first 
vacancy will be filled by a candidate in the 
age range 28-35 at a salary between £3,000 
and £3,500 and it is desired that the successful 
applicant should be taken into partnership 
within a limited period. The second vacancy 
is in the age range 25--30 and the salary is 
between £2,500 and £3,000. This candidate 
is likely to develop into a personal assistant 
to one of the partners and in the course of 
time be taken into partnership. Three weeks’ 
annual leave, membership of B.U.P.A. and 
pension scheme. — Box CA 7606. 





CHARTERED ACCOUNTANTS in 
Central Southern England have a 
yacancy for a recently qualified Ac- 
countant to be personal assistant to one 
of their partners. Commencing salary 
up to £2,000 pa according to experi- 
ence. — Write giving details of age and 
experience to Box CA 144}. 


CHARTERED ACCOUNTANTS (over 25), 
required by High Holborn firm. Varied and 
interesting work. Excellent prospects for 
men of ability, initiative, and drive. Generous 
holiday leave and luncheon vouchers. Com- 
mencing salary from £2,500 p.a. — Please 
reply with full particulars to Box CA 6125. 
CHESTER CHARTERED ACCOUNT- 
ANTS require young qualified accountant 
to assist partners in varied practice. Appli- 
cants should be willing to accept responsi- 
bility and have a thorough knowledge of 
taxation and incomplete records. Salary up 
to £2,000 per annum according to ability. — 
Box CC 1356. 

EAST KENT. — Accountants require senior 
clerk experienced in taxation and incomplete 
records. Salary £1,600-£2,000 with scope for 
further advancement on merit. — Write in, 
confidence to Box EK 1429. 
EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants, London NWI. Wide 
range of work available, including taxation. 
Scope for extending experience for those 
willing to accept responsibility. Luncheon 
vouchers. — Write full details to Box ES 6100. 
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MERVYN HUGHES AND COMPANY LIMITED 222, 


APPOINTMENT 


0-7 Russia Row, London £62 Telephone 01-606 4701/4 ansarone SPECIALISTS 


= PROVINCIAL CAREER DISCUSSIONS 
Leeds - Southampton - Manchester - Birmingham 





A number of Directors and Consultants will again be available in major cities and young qualified accountants seeking career guidance and 
general information about professional career opportunities throughout the United Kingdom and overseas are invited to write or telephone 
for an appointment, (Reverse Charges) or contact the hotels during the times stated. 


MANCHESTER ~- Mr W. E. Nightingale - THE MIDLAND HOTEL, Peter Street. Tel. 236 3333, February 9th, 4-8,30 
p.m., February 10th, 9.30 a.m.—4 p.m. 


ay 


ee e 
rN eae == 


BIRMINGHAM — Mr R. J. Welsh - THE ALBANY HOTEL, Smallibrook, Ringway. Tel. 643 8171, February 11th, 
` 9 a.m.-9 p.m., February 12th, 9 a.m.—10 a.m. 


= SOUTHAMPTON -Mr G. F. Ormrod - THE POLYGON HOTEL, Cumberland. Place. Tel. 26401, February 17th, 
12.30-8.30 p.m., February 18th, 9.30 a.m.—4 p.m. 


! LEEDS — Mr L. G. Gibson — HOTEL METROPOLE, King Street. Tel. 20841, February 16th, 12.30-8.30 p.m. 
We will gladly send you a copy of our booklet Career Planning and our ‘Survey of Professional Opportunities Throughout The World’. | 


INTRODUCTION SERVICE - UNITED KINGDOM 


Complete range of professional vacancies with over 300 clients in London, The Provinces, Wales, Scotland, The Channel Islands. 


INFORMATION SERVICE 
| 


INTRODUCTION SERVICE - OVERSEAS 


| We are currently recruiting for major international firms of Chartered Accountants in; Aden, Australia (Perth, Sydney, Melbourne), Bahamas, 
| Brazil, Belgium, Barbados, Bermuda, Denmark, Ecuador, France, Germany, Ghana, Hong Kong, Italy, Jamaica, Kuwait, Kenya, Middle East, 
Malawi, Norway, Netherlands, Nigeria, Peru, Portugal, Sierra Leone, Sweden, South Africa, Spain, Zambia. 


GE SEET 
EE 


if 

| 

| APPLICATIONS TO MR R. J. WELSH (MANAGING DIRECTOR) OR MR L. G. GIBSON (DIRECTOR U.K. DIVISIONS) 
: l 

| 


| 














JUST QUALIFIED? 


Do you want: 


Broaden Your Professional 
Experience 


If you have the right potential, Turquand, Youngs & Co 
will offer you a position on their staff where you will be 
trained in modern audit methods and obtain wide experi- 
ence in auditing, including computer installations and 
special investigation work. | 


Work in an international practice which is not too large 
for the principals to take a personal interest in the 
progress of each member of the staff? 


Experience of modern audit techniques applied to clients 
ranging from the very large to the very small? 


Chances to take part in investigations of all varieties or 
to transfer to specialist departments ? 


Competitive salary, bonuses, and paid overtime? 


Training through internal and external courses with 
attention to individual needs? 


Excellent promotion prospects at home or abroad? 


There are then excellent opportunities for taking 
responsibility, using your initiative and obtaining promo- 


tion to senior positions. 
You can find all of these with Barton, Mayhew & Co. 


) Write: J. M. Barney, Alderman’s House, -~ 
Bishopsgate, London EC2, Ss 
or to D. F. Davis, 8 King Street, Manchester 


Apply to: 
C. R. Pinfold. 

4 Coleman Street, 

London EC2 
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TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 TEL. 01-437 6063 


(A few yards from Oxford Circus Station) 
Accountancy Appointment Specialists 





No Fees to Staff 


NEWLY QUALIFIED AND FINALISTS: 


SO MANY OPPORTUNITIES ARE AVAILABLE TO YOU THAT WE SUGGEST YOU CONTACT US TO DISCUSS THE EXACT POST 


YOU ARE REALLY SEEKING AND THE TYPE OF EXPERIENCE AND TRAINING YOU WISH TO GAIN. WHATEVER TYPE AND 
SIZE OF FIRM YOU ARE HOPING TO JOIN AND IN WHATEVER AREA YOU ARE INTERESTED ~ WE ARE CERTAIN THAT YOUR 


CALL TO US WILL BE MORE THAN WORTH WHILE. 





AUDITISENIOR 

A large City firm have an interesting 
post which would be suitable for a 
recently qualified A.C.A. or A.C.C.A., 
wishing to improve his prospects 
generally. Starting salary £2,250-~£2,400. 


SENTOR 

A small, friendly West End firm seek a 
man well experienced in small and 
medium-sized audits. Not necessarily 


qualified. Commencing salary circa 
£2,100. į 


AUDIT SENIOR 

A medium-sized Central London firm 
seek someone for varied and interesting 
work. Excellent prospects for an experi- 
enced Accountant. Starting salary 
£2,500 plus. 


P.A. TO PARTNER 


WI. Circa £2,650. Interesting and re- 
warding post. 


SUPERVISORY SENIOR 


EC2. £2,750. Qualified Senior wishing 
to advance. 


ASSISTANT AUDIT MANAGER 
City. Circa £3,000. Medium-sized firm. 


AUDIT MANAGER 


SW1. £3,000-£3,500. Rapidly expanding 
medium-sized firm. 


RECENTLY QUALIFIED 


W1. £2,250, Excellent opportunity to 
progress. , 


TAXATION SENIOR 
WI, £2,000-£2,250. A.T.LI. preferred. 


PERSONAL TAX SENIOR 


City. Circa £2,000. Several years’ ex- 
perience required. 


ASSISTANT TAX MANAGER 


City. £2,250 -- Personal Tax with small 
friendly firm, 


TAXATION JUNIOR 


PBC £1,100-£1,300. Young person who 
is keen to progress. 


TAXATION SPECIALIST 


W1. £2,200-£2,400. Recently qualified 
man wishing to specialise in tax. 


AUDIT MANAGER 

Excellent opportunity and prospects are 
offered to an above-average qualified 
man. Medium-sized City firm who are 
rapidly expanding. Commencing salary 
£3,500 p.a. 


SENIOR/SEMI-SENIOR , 

A small firm in the City require an 
experienced Auditor who wishes to con- 
tinue his career in dealing with small 
and medium-sized audits. Tax knowledge 
not important. Salary £1,650-£1,800. 


SEMI-SENIOR 

A medium-sized firm in the West End 
seek a partly qualified A.C.A. or 
A.C.C.A. Very good opportunities to 
progress for a keen young man. Starting 
salary £1,500-£1,650. 


PROVINCIAL VACANCIES 


OUR SERVICE COVERS ALL THE MAJOR CENTRES ~ BIRMINGHAM, BRIGHTON, BRISTOL, CHELMSFORD, COLCHESTER, 
IPSWICH, LIVERPOOL, LUTON, MANCHESTER, NORWICH, NOTTINGHAM, OXFORD, SALISBURY, SOUTHAMPTON, ETC. 


WE HAVE EXCELLENT POSITIONS AT ALL LEVELS OF EXPERIENCE, PARTICULARLY FOR THOSE KEEN TO PROGRESS. 





QUALIFIED | | THE WORLD'S 
FIVE J | THINE OYSTER . . 


| Now that you are qualified you are faced with a be- 


VE AR $ 9 : wildering array of opportunities. But before coming to 
N i 


a decision you may wish to obtain first-class experience 

A} of modern auditing techniques and accounting pro- 

; ®cedures, investigations, taxation and other work covering 
a wide variety of businesses. This is where we come in. 








* Pannell Fitzpatrick & Co are seeking to employ qualified 


accountants with a blend of experience and enthusiasm 


If you are interested in joining a large professional 
firm, have a good examination record and are eager to 
{| accept responsibility, then we shall’ be very pleased to . 
* The positions to be filled are on the audit staff. H §| hear from you. For those who decide to make their 
| careers on the practising side there are excellent pros- 
pects of promotion to manager and partner status. 


which will find proper recognition in the firm’s London office. ; 


* Successful candidates must be well versed in the current è 


Se trends of best audit concepts and techniques. 


Robson, Rhodes & Co have offices in the City of 
London, Manchester, Leeds, Bradford, Birmingham, 


* If you would like to discuss these appointments which f 
Dewsbury and Oxford, as well as affiliated firms overseas. 


offer not only prospects but also generous remuneration, 
Please write to the Staff Partner, 24-28 Moorgate, 
London EC2, or telephone 01-638 3644. 


please write in the first instance to the firm under reference 
L/101 at Lee House, London Wall, London EC2. 
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call, Typical posts open at the moment: 


ARTICLED CLERKS 


Our clients in London are offering very 
attractive conditions to clerks for 3 or 4 
years’ articleship. Applications are in- 
vited from those with the educational 
qualifications, who have had an English 
education and speak English thoroughly, 
£700-£1,200. 


TAXATION 


A medium-sized practice offers an 
interesting variety of personal and 
company tax cases to a young man 
with at least two a relevant experi- 
ence. £1,300—£1,600 


SENIOR TAX 


A young man with experience of Com- 
pany tax is sought by a medium-sized 
City firm. A.TI.L an advantage. 
Salary £1,900-£2,000. 


THE 


ACCOUNTANT 


Staff Consultants for Public Practice’ 


` Accountancy: Personnel Ltd- 





‘WHEN IN DISGRACE WITH FORTUONE.......... 
Well, we can’t all make a fortune — but we can all have an interesting and progressive career, and that’s our job at Accountancy Personnel — to help you find one. Come and see us or give us a 


SENIOR/SEMI-SENIOR 


A young partly-qualified man is sought 
by a small, friendly firm. WCi. Every 
encouragement to progress. Salary 
£1,400-£1,700. 


AUDIT SENIOR 


An A.C.A. or finalist is required by a 
medium/flarge West End firm. Wide 
experience offered. Limited travelling. 
Salary £1,750—£2,300. 


SENIOR 


A City firm require a young man aged 
25~30 for medium-sized audits. Not 
necessarily qualified but preferably 
studying, Salary up to £1,930 


AUDIT SENIOR 


A large City firm have a position for a 
young recently qualified man who wants 
to expand his knowledge and develop 
his career, Excellent prospects for young 
man, 


AUDIT SENIOR 


Qualified or unqualified experienced man 
is sought by a West End firm to deal with 
audits of small and medium size. Starting 
salary £1,800-£2,200, 


AUDIT SENIORS 


A medium-size City firm have two 
vacancies for Seniors newly or recently 
qualified. Starting salaries up to £2,250. 


Vu 


Ei Cannon: St: 
_ London ` EC4 ~ 


o oe 
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POSTS IN THE PROFESSION in 
THE MIDLANDS. Our office in 
Birmingham has contacts with most firms 
in the Midland cities and towns. The 
opportunities are as numerous in 
London and our service is certainly as 


good. Vacancies at all levels exist now. 


INDUSTRIAL AND COMMERCIAL 
POSITIONS 


Whilst we mainly advertise professional 
posts in this journal, a large portion of 


` our efforts is also directed to arranging 
` industrial and commercial positions, at all 


levels throughout the U.K. 


Birmingham Office: 201/2 Unity Buildings, 14/16 Temple St, Birmingham 2. (021-643 6201) 


EXPERT ADVICE - SEQUENT INTERVIEWS — YOUR CAREER FURTHERED 





APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all grades are required throughout the country in the pro- 
fession, industry, and commerce. We provide free information about these vacancies, 
confidentially and without obligation, to the applicants on our Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
233 Cranbrook Road, Iiford, Essex 
(Telephone 01-554 3484) 


SENIOR 
£2,000—22,850 


It is unusual for a medium-sized practice to | 
offer facilities for specialization to this degree. e 
investigations, liquidations, systems and man- 
agement consultancy comprise the range of 
special assignments in addition to audit and 
general accounting. Ample scope for advance- 
ment. Modern offices — congenial atmosphere in 
the heart of the West End. 


Opportunities also exist for newly qualified 
accountants. 


TELEPHONE OR WRITE QUOTING REFERENCE 
302/A. 


re 








Douglas Liambias 
Associates Lid 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 
64°GLOUCESTER PLACE LONDON W1 
TELEPHONE 01 486 6544 














ACCOUNTANTS 


Tansley Witt, James, Dangerfield have vacancies 
in their various U.K. Offices for young chartered 
accountants and Part II finalists. We have a world- 
wide practice and can offer applicants: 







* avariety of audit experience 


% modern auditing techniques 






% responsibility for those willing 
and able to take it 


* aregular programme of staff 
training 





* specialisation in management 
services including computer 
systems advice 








% competitive salaries 





* periodical travelling with 
possibility of Continental work. 
Please write to: 


Anthony Butler, 28 Ely Place, E.C.1. 


William A. Lowe, 17 Harrington Street, 
Liverpool 2 S 






Peter Cadman, Lloyds Bank Chambers, 
75 Edmund Street, Birmingham 3 


Donald Armitage, City House, 
New Station Street, Leeds. 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 
City office: 73 Moorgate, EC2 West End office: Cardinal House, 39/40 Albemarle Street, W1 


MANAGEMENT CONSULTANT EC4, circa £3,000 
c. £4,000 London company with substantial interests in the contracting field wishes 
to recruit a qualified Accountant of about 35. Must be personable, tactful, 
Substantial West End firm of C.A.s seek management consultant with able to deal with people at senior executive level. Commercial experience 
experience in internal or external consultancy for small but growing vital. 


department. 


LONDON W3, £2,500 


TAXATION SPECIALIST The appointment is with a private company engaged in the retail field, 
£5.000 — £7,000 selling modern men’s clothing. The organisation is under dynamic manage- 
dt ment and has achieved an impressive record of growth over the last few 


; i s years. We have been asked to find an above-average young Accountant 
E EE EE to set up an accounting and administrative system. Prospects excellent. 


MARR ChE bras 1920: e MUSE EE EE The above are two from our wide range of commercial vacancies. 
Tax and Capital Gains, also a sound knowledge of Agricultural Tax. Inquiries, ring: 01-629 4463. 


Our client may consider a qualified chartered accountant or barrister with 
exceptional academic background and experience. 


NOVEMBER FINALISTS 


TAX MANAGER (Lancashire) We hope, sincerely, you succeeded. But, pass or fail... ` 
£4,000 — £5,000 (Assuming of Course you need a Change) 
contact us for sound advice and practical help in finding your next 

Large and prestigious firm of chartered accountants require experienced job. In the profession, commerce and industry. Ring (City) 01- 
man with lots of initiative and a strong sense of responsibility to run large 638 8535/6/7, (West End) 01-629 4463. 
department. Help with removal expenses if necessary. 
In all three cases ring G. Duffy, 01-638 8536/7. Inquiries will be Temporary work? (While you decide on a career) Ring (City) as above 
treated with discretion and in absolute confidence. (West End: 118 New Bond Street: 493). 





SESE EEEEEEEEEEEEEEEED laabt 


[al 


: m Continental 
a pg Burope 






Taxation 


Deloitte & Co have positions available in the taxation DI Deloitte & Co have vacancies for Accountants, recently 


qualified or with post-qualification experience, in their offices 
in BRUSSELS and PARIS. The work in these offices is varied 


AE] 
ig 
[0] 
[0] 
IO 
IN 
d and interesting and provides good experience in British, 
Il 
Il 
Io 
IN 
Il 
io] 
Io 


department of their London office for qualified account- 
ants who have specialised in company taxation work fal. 


fal 
ml 
ml American and Continental accounting and auditing procedures. 
bi There are excellent opportunities for those who wish to make 
bi their careers on the continent. 
T Present knowledge of the relevant language is not essential. 
Please write or telephone: David F. Pratten 

128 Queen Victoria Street 
fol London EC4 


Tel. 01—248 1244 


6] 8) 6) 6]5)6) 5] 6) 6) 8) 6) 6) 6) 6] 5)]6]5)6)5)5)5] 


for at least one year since qualifying. 


Please write or telephone: 
M. G. Wheeler, 128 Queen Victoria Street, London EC4 for 
Tel. 01-248 1244 


fal 
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Prospects, fair and pleasant. 


One could reasonably assume 
that a person with the ability to pass the 
examinations would also be able to 

. make a modestly successful way in the 
world without unduly extending himself, 

Most accountants are not 
contented with the modest way. 
Accountancy isa hard school, and no 
other professional training gives such 
special insight into business at all levels. 

However, a qualification and 


Birmingham Bristol Cardiff Gias 
. E.R. Jey B.A, Baldwin R.C. Gilbert A.G. Campbell 
01-606 6044. 021 -236 Sep? 0272-293701 0222-21723734106 041-332 9204 


Harmood Banner & Co., and associated 
jirms seek qualified accountants of 


AN OPEN DOOR 
TO AN 
EXPANDING 
FUTURE FOR 
QUALIFIED 
ACCOUNTANTS 


varied ages and experience for their 
major offices in the United Kingdom. 


Interesting, challenging work, 

with increasing scope and responsible 
careers in auditing, accounting, 
taration, and liquidations. ` 


Experience will cover the latest 
professional techniques in a wide range 
of businesses, including audits of 
computer systems. 


Opportunities to work abroad will arise 
ata later stage, either on short-term 
assignments or by transfer to 

associated offices. 


Good salaries and prospects will be 
based on experience and ability. 


Please write te: ` 


G. E. Hedgman, 
24 Ludgate Hill, 
LONDON, E.C.4. 


P.J. Rush, 

Richmond House, 

i Rumford Place, 
LIVERPOOL, L39QQ. 


©. P. King, 
Edmund House, 
. 12-22 Newhall Street, 
- BIRMINGHAM, 8. 


Së KE 
0522-34607 


strong motivation are not in themselves 
enough. Experience in the widest 
variety is essential if prospects are of 
partnership, the upper echelons of 
finance, management consultancy, or 
any senior executive post inside or 
outside public practice. 


Price Waterhouse & Co., 
3 Frederick’s Place, Old Jewry, 
London EC2R 8DB. 


Le E EE pool, Manchester prew castle Nottingham 
R.G. Wilk AG. Whal ley CH Godwin R. Love J. Daykin 
0533- andl S T 246 wii 061-832 9676 ` 0632- SCH 0602-0911 


© Young 
cAccountants 


Thomson McLintock & Co. have vacancies for 
qualified accountants (and_ finalists with a 
successful examination record to date). Initially 
the work will be mainly auditing of a wide 
variety of public and private companies. There are 
early opportunities for experience of computers and 
of investigation work. 
The work is demanding but is matched by above 
average remuneration and carefully planned 
training, which although geared primarily to the 
requirements of the man planning to remain in a 
practising firm, will prove valuable to the 
accountant moving into industry. For those 
interested in travelling there are opportunities 
_ overseas in our international firm after an initial 
period in the U.K. In the longer term the prospects 
for the able man to win promotion are outstanding 
in a rapidly expanding firm. 


Write, giving brief career details, tom- 


M. G. Adamson, 
33 King William Street, 
London, E.C.4, 


Apart from London there are vacancies at present 
in our offices in Birmingham, Bristol, Manchester 

, and Sunderland. Interviews will be arranged at 
the office concerned. 


Ix 
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THREE 
NEW SUPPLEMENTS 
by 


K. S. CARMICHAEL, F.c.A., Brit 


for use with 


Income Tax & Profits Tax 
27th edition 


Capital Gains Tax 


Corporation Tax 
2nd edition 


at 10s, 5s, and 4s respectively 
(50p), (25p) (20p) 


These CUMULATIVE SUPPLEMENTS 

bring each of the above volumes up to date, 

and include the relevant details of the Finance 
Act 1970 


H.F.L. (Publishers) Ltd 


9 BOW STREET, LONDON WC2 ` 
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1971 


INTERMEDIATE 
EXAMINATION. 








If you’ve 
£50,000 or more 
to invest. 


We can help you. 


With that kind of money you deserve a truly 
professional service. 

At Long, Till & Colvin, we have access to all 
the principal money markets : local authority short 
term and mortgage deposits, sterling certificates of 
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deposit, hire purchase and industrial deposits, 
Interbank and discount dealings. 

if you've £50,000 or more to Invest, let us 
find the best home for your money at a rate of 


Interest it would be difficult to beat. H the thought 
of making your money make more money sounds 


good, get in touch with us. 


Long Til& ` 
ColvinLimited 





34 King Street, London, E.C.2. 01-606 4080. 


Edinburgh : 031-225 6167. 
Manchester : 061 -834 9335/8. 
A Member of the Clive Group. 


Students who will be sitting the Chartered 
Intermediate examinations in March are advised 
that a few places remain on the Foulks Lynch 
Intensive Revision Course commencing 8th 
February. In addition to the main course which 
covers all subjects and lasts for four weeks, 
there is an optional extra week devoted entirely 
to basic book-keeping and accounts. For further 
details please apply to The Secretary without 
ddfay, telephone 01—606 0255. 


Foulks Lynch (Classes) Ltd 


4/7 CHISWELL STREET, LONDON EC1Y 4UR 
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Accounting for Inflation 


S President of The Institute of Chartered Accountants in 
England and Wales, the pronouncements of Sir Ronald Leach 
were often distinguished by a characteristic brevity and simplicity 
of language. Last week, in his capacity as chairman of the 
Accounting Standards Steering Committee, he forecast freely and 
at some length that the exposure draft to be issued in due course 
on the subject of inflation accounting would be highly controversial. 
‘There can be no dispute that the subject is unhappily topical, 
and Sir Paul Chambers’ recent address to London accountants, 
reproduced elsewhere in this issue, has underlined its topicality. 
As Sir Paul points out, if members of other disciplines had to deal 
with units of measurement which fluctuated to the same extent as 
does the value of money, they would soon go mad. Unfortunately 
there is often, and certainly in the present case, a wide gulf between 
the recognition of a problem and the development of an acceptable 
solution. 

As reported in The Accountant for October 8th, 1970, the attempt 
made by the Imperial ‘Tobacco Co of Canada to establish replace- 
ment price accounting as standard for its fixed assets failed for lack 
of support from other sources. However, this case did at least 
succeed in making the Canadian profession look again ac the official 
view that ‘unless replacement cost accounting becomes generally 
acceptable, the writing up of fixed asset values should not occur 
in any ordinary circumstances and should be discouraged’. 

It would be difficult to imagine a more cautious approach to the 
problem than this Canadian statement which, if applied according 
to its literal terms, would stultify all progress: but it is perhaps not 
a unique example of a human failing which is as old as Aesop. 
Directors of publicly quoted companies, under constant pressure 
from the market, from potential ‘acquirers’, or from their own 
shareholders, are unlikely to accept ‘inflation accounting’, which 
normally sPows lower disposable profits than the hitherto accepted 
methods, at least until the Inland Revenue is prepared to consider 
the inflation-adjusted profit as a proper basis for assessment. The 
Inland Revenue’s attitude, on the other hand, and hypothetically 
at present, is likely to be influenced by the extent to which inflation 
accounting can be regarded as accepted commercial practice: 
possibly the ‘matter will at some stage have to be ee out in 
Court. Who, indeed, will bell the cat? 

To accept the principle of inflation accounting is not to agree 
upon any generally acceptable basis for its implementation. It is 
hardly to be gontemplated that some authoritative index of con- 
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version can be imposed from above to meet all 
circumstances. Students may recall the traditional and 
laboriously-assimilated rules, still to be found in text- 
books, for the conversion of foreign currency balances to 
sterling — ‘fixed assets and long-term liabilities as at the 
date when they arose, current assets and liabilities at 
the year-end rate, revenue items at the average rate for 
the year and depreciation at the same rate as the relevant 
asset’ and so on. Possibly there is some guidance to be 
found here for the conversion of today’s £s into the 
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(relatively) stable currency of an earlier generation, but 
the analogy is far from complete. 

The Council of The Institute of Chartered Account- 
ants in England and Wales expressed the opinion, in 
1952, that the logical application of alternatives to 
historical accounting ‘would raise social and economic 
issues going far beyond the realm of accountancy’. 
In 1971 the profession, we suggest, can little afford to 
take so cautious a view, not only of its sphere of in- 
fluence, but indeed of its responsibilities. 





Advice for 
the Chancellor 


P making its representations to the Chancellor of the 

Exchequer for the 1971-72 Budget, the Confederation 
of British Industry has been careful to segregate 
immediate reforms, which it wishes to see in the next 
Budget, from structural reforms which will probably 
take longer to realize. Some details of the CBI paper, 
for example the restoration of interest as an allowable 
charge, reduction in the maximum effective rates of 
surtax, and elimination of the short-term capital gains 
tax, appear to endorse views already expressed else- 
where; but it is the form and background of the 
representations, rather than their content, which is of 
potential interest. ° 

Given an economic climate of rampant inflation, the 
CBI dismisses the use of the Budget as a major de- 
flationary weapon, and urges instead that any con- 
sideration of budgetary changes must stem from an 
estimate of what increases in consumption expenditure 
are desirable or permissible. In the event, the Con- 
federation proposes detailed amendments or remission 
of taxation totalling £720 million in a full year, but 
which meet its own standard of being ‘either self- 
balancing, or cheap in terms of additional consumer 
spending’ to the extent that only {270 million of this 
is reflected in consumption expenditure. Bearing in 
mind that the present inflation is attributable to cost 
increases rather than additional demand, and that the 
effect of keeping unchanged the present graduated tax 
schedules is estimated at between {150 and {200 
million in terms of consumption expenditure, the 
CBI proposals are seen to be mildly reflationury 


within the present margin of unused resources. 

Savings and capital accumulation are more heavily 
taxed in the United Kingdom than elsewhere, and 
some useful steps could be taken in the forthcoming 
Budget to redress the situation, particularly since their 
effect in consumption terms would be minimal. Under 
this heading the CBI favours an improvement in the 
rate of interest offered to SAYE contributors, tax relief 
for contributions at the time of saving and an increase 
in the permitted maximum annual contribution. It 
also calls for a 25 per cent remission in rates of estate 
duty (which at their maximum are ‘more than four 
times as high as the rates generally prevailing in 
Europe’) and for reducing the rate of capital gains tax, 
with exemptions for assets held for more than seven 
years or used exclusively in trade. These several points 
would cost an estimated {150 million in budgetary 
terms, of which a marginal {£5 million might be 
reflected as consumption expenditure. 

To abolish the earned income allowance, combined 
with a standard income tax rate of 30 per cent, would 
be a bold stroke which promises to fulfil several objec- 
tives. It would end the arbitrary and sometimes unfair 
distinction between ‘earned’ and ‘unearned’ income, 
which is at present a savings disincentive; it would 
tend to administrative and arithmetical simplicity, 
gnce two-ninths is an awkward fraction to apply 
mentally and cannot be decimalized without recurring 
rapidly out of sight. Best of all is the incentive effect 
of a 30 per cent rate compared with the 41:25 per cent 
(or, in prospect, 38°75 per cent) which most taxpayers 
now imagine themselves to be paying. The CBI 
believes the effect of such a step, in consumption terms, 
to be ‘negligible’. 

Many companies find themselves at present in the 
situation of paying tax on fictitious profits swollen by 
inflation, and in consequence have suffered a restricted 
cash flow and shortage of funds for investment. 
Whether the profession’s Accounting Standards Steer- 
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ing Committee can hope to evolve a principle which the 
Inland Revenue might be induced to accept is at 
present a matter of some doubt, though in so far as the 
effects of inflation are inseparable from the other risks 
of business, they may arguably have been wholly and 
necessarily incurred. Meanwhile the CBI favours relief 
for industry in the form of ‘free depreciation’ and a 
return to the system of investment allowances; or, 
failing this, a reduction in the rate of corporation tax 
to 40 per cent. 
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The staple elements of the CBI’s package are the 
promotion of savings and investment, the removal of 
disincentives to greater effort and efficiency, and help 
for some lower income groups (by raising the income 
tax threshold and extending the coverage of the family 
incomes supplement) who are least able to withstand 
inflationary pressures. Whilst we hesitate to describe 
this package in all respects as a gift hamper, we com- 
mend its contents to the careful consideration of the 
Chancellor and his advisers. 





A Matter of 
Communication 


Bas reports that the postal strike has attracted 
something less than the unqualified support of 
those in whose name the decision was taken, its effects 
have nevertheless been felt over a wide area. Attempts 
by the commercial community to maintain ‘business 
as usual’ have of necessity included much ingenuity and 
not a little improvisation. 

One of the first successful applicants for a private 
postal licence was the Law Society which is operating 
its own network of couriers between provincial Law 
Societies and its headquarters in London. Solicitors 
are advised when mail is available for collection from 
their local centre, and notices are posted at the 
Law Society’s hall in London announcing the departure 
times of couriers for the provincial centres. It was 
confirmed by a spokesman for the Law Society thés 
week that the system was working well, and was being 
widely used. Several other private postal schemes have 
been launched on a commercial basis, although 
other than at local level their effect is likely to be 
marginal. 

Professional accountancy bodies have not so far 
considered it necessary to emulate the Law Society in 
the provision of postal services for their members, 
although the English Institute (and doubtless the other 
bodies) has had considerable success in the distribution 
of outgoing mail through the assistance of members 
returning to their home districts from attending 


Council and committee meetings. At least five of the 
major London firms confirmed last week that they 
already had their own messenger service operating 
between London and their provincial offices. 

A particular problem for the Institute in the near 
future will be the publication of the results of last 
November’s Final examinations, which were due to 
be posted to candidates on Saturday. Whilst individual 
notifications must obviously await the restoration of 
normal postal services, lists of successful candidates 
will be distributed as widely as possible and should be 
available for reference on Monday next, February rst, at 
the Institute’s offices at Moorgate Place and at City 
House, at district society offices, and at the offices of the 
principal accountancy firms and accountancy tutors. 
The full list will also be published as a supplement to 
next week’s issue of The Accountant. 

Within the United Kingdom, the domestic banking 
services have been very little disrupted. According to 
the Banking Information Service, contingency plans 
had been in force for at least 1% years to meet such an 
eventuality, and were working well. Notices have been 
displayed in some branch banks to advise customers of 
a possible delay in clearance of items in transit, but 
with the exception of some outlying areas (which in 
any event present their own geographical problems 
even under normal circumstances) little delay has in 
gact occurred. 

Whilst, unfortunately, the larger proportion of 
inland postal subscribers to The Accountant failed to 
receive their copies last week, our distribution through 
trade channels and to overseas and airmail subscribers 
has not been affected. Full use will continue to be made 
of, these facilities, and additional copies are being 
made available to accountants’ libraries in London 
and in some major provincial cities. Meanwhile, the 
journal is continuing to appear and subscribers will 
receive their back numbers as soon as circumstances 
permit. 
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CURRENT AFFAIRS 


Frustrations and 
Disincentives 


TARTING from the premise that public and 

quasi-public expenditure absorbs too high a pro- 
portion of the gross national product, the Association 
of British Chambers of Commerce has welcomed the 
measures which the Chancellor of the Exchequer has 
already set in motion to curb the growth of public 
expenditure, and hopes to see these extended during 
the life of the present Parliament. 


With an eye to the forthcoming Budget, the Associ- 
ation suggests that the first object must be to eliminate 
as far as possible the double taxation of profits and 
dividends, and recommends either a return to the 
pre-1965 income tax system or the retention by com- 
panies of income tax deducted from dividends. 


On personal taxation, the recommendations include 
‘ the abolition of the distinction between earned and 
unearned income, the raising of the personal allowance 
and the reintroduction of successive ‘tranches’ of 
reduced rate relief to give a progression of effective 
marginal rates by 5 per cent steps. Commenting that 
surtax at its present rates must have the greatest 
disincentive effect in relation to yield of tax, the 
Association says that ideally it should be abolished, 
and this of itself would greatly simplify tax administra- 
tion. If, however, this was not regarded as politically 
possible, the threshold of surtax must be substantially 
raised for all incomes, the progression must be gentler, 
and the rates must be reduced. 


The Association urges the immediate reversal of 
the disallowance of interest for tax purposes, pointing 
out that this bears particularly harshly on proprietors 
of smaller businesses whose affairs happen to fall 
outside the narrow terms of relief. 


Commenting on these proposals, Mr Brucgy 
Sutherland, ¥.c.a., chairman of the Association’s 
taxation committee, said: ‘One of the principal causes 
of Britain’s poor economic performance during the 
last 25 years must be the maintenance by successive 
post-war governments of levels of government ex- 
penditure and consequently of tax rates hitherto only 
seen in times of war and tolerable only in the circufn- 
stance of a national emergency. The result of the 
continued imposition of excessively high marginal 
tax rates has been an increasing proclivity to avoid and 
indeed evade taxes. This in turn has led to a vast 
increase in complicated legislation to combat it.’ ” 
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Municipal Treasurers’ Examinations 


EWER candidates sat for the examinations of The 

Institute of Municipal Treasurers and Accountants 
last November than in past years, no doubt due to the 
increased educational standards for entry now required, 
but the percentage of passes was on the up-grade. 
The names of successful candidates in Parts I and II 
of the Final, appear on other pages of this issue. 


A total number of 1,458 candidates sat for the Inter- 
mediate and the two parts of the Final examination, 
and of these 186 (39 per cent) passed the Intermediate, 
358 (57 per cent) passed the Final, Part I, and 93 (44 
per cent) the Final Part II, thus making an overall 
average of 44 per cent of passes out of the total candi- 
dates sitting. 

Six prizes were awarded for the Final examination, 
the First Place and Prize and the Arthur Collins 
Memorial Gold Medal being made to Mr P. Short, 
City Treasurer’s Department, Manchester; the Second 
Place and Prize (incorporating the H. R. Ralph Prize) 
to Mr D. L. Taylor, County Treasurer’s Department, 
Leicestershire, and the Third Place and Prize (in- 
corporating the John Elliott Memorial Prize) to Mr 
P. J. Haigh, Borough Treasurers Department, 
Tees-side. In the Intermediate, First Place and Prize 
(incorporating the Philip Howes Memorial Prize) 
was awarded to Mr C. W. Morland, County Treasurer’s 
Department, Cumberland; the Second Place and Prize 
(incorporating the Sir William Cocker Prize) to Mr 
T. A. Scholes, County Treasurers Department, 
Lanarkshire County Council, and the Third Place and 
Prize to Mr G. W. Randall, City Treasurer’s Depart- 
ment, Coventry. 


Revenue Under Pressure 


HE 1969~70 report of the Comptroller and Auditor- 

General on the Civil Appropriation Accounts 
reveals considerable internal evidence of the con- 
tinuing pressure and mounting arrears of work in the 
Inland Revenue department. In particular, a total 
of £9,754,268 was remitted or abandoned as irrecover- 
able, representing 89,787 items. 


ə This figure is approximately {2,765,000 more than 
in the previous year, and includes nearly £8 million 
in respect of insolvencies and untraceable taxpayers. 
Some {668,000 has been written off under the heading 
of ‘miscellaneous: amount recoverable not sufficient to 
justify cost of proceedings, erc", which would appear 
to indicate a substantial number of individual cases. 


The figures for completed investigations in respect 
of fraud and evasion of taxes are the lowest for several 
years, despite inflationary tendencies, and show a 
progressive decline in respect of most years since 1965. 
During the year ended March 31st, 1970, 8,499 such 
cases were concluded, involving total charges of 
£11,330,000 and including penalties of £3,716,600. 


KX 
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Questions in Parliament 


HE prospect of a value added tax in Britain con- 

tinues to be viewed with anxiety and suspicion. 
Mr James Boyden (Lab., Bishop Auckland), is to ask 
the Chancellor next ‘Tuesday for his estimate of the 
number of additional staff needed to substitute value 
added tax for selective employment tax. He will also 
ask what action is to be taken to make available more 
bank credit to builders. 

On the same day Mr John Brewis (Con., Galloway) 
will ask the Secretary of State for Social Services to 
consider collecting National Insurance contributions 
by means other than adhesive stamps. 


Tougher Credit Squeeze ? 


| N view of current discussion over the role of monetary 
policy as a means of countering inflation and, not 
least, the consequence for industry of the credit 
squeeze, the second edition of Professor N. J. Gibson’s 
Hobart paper, Financial Intermediaries and Monetary 
Policy, published by the Institute of Economic Affairs 
(gs), is timely. 

Professor Gibson, who is Professor of Economics at 
the New University of Ulster, criticizes the recent 
policy of the monetary authorities, not least their 
concern in keeping gilt prices reasonably firm, which 
has prevented interest rates from rising to the market 
level. This would have restricted demand more effec- 
tively than any directives. 

Since recent official policy has proved none too 
successful, there seems some point in testing the 
validity of Professor Gibson’s thesis. As he rightly 
points out, the authorities should at least distinguish 
between policies aimed at controlling the economy and 
those designed to facilitate debt management. In short, 
it seems as though the right hand has not of late known 
what the left is doing. 


Equivocal Legislation 


NE of the more unpopular catch-all provisions of 
United Kingdom fiscal legislation is section 460 
(3) of the Income and Corporation Taxes Act 1970, 
which gives the Commissioners of Inland Revenue 
power to nullify a tax advantage which might otherwise 
be gained, subject to the taxpayer’s right to apply for 
clearance of a particular transaction under section 464. 
Following a Parliamentary question on November 
17th which suggested that the Inland Revenue’s 
answers to such applications were ‘equivocal’ (The 
Accountant, November 26th), the Financial Secretary 
to the Treasury, Mr Patrick Jenkin, has written further 
to the questioner, Mr Peter Rees, Q.C., M.P., on the 
manner in which the section is applied in practice. 
The material part of the Financial Secretary’s letter is 
as follows: 
“The Revenue are required by section 464 to notify 
the applicant for a clearance whether or not they are 
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satisfied that the transaction is such that no notice of 
counteraction under the section ought to be given. 
When they reply in these terms they are simply following 
the language of the section, and if this is thought to 
be equivocal, the fault lies in the legislation itself. It is 
true that the Revenue are not required to commit 
themselves to take counteraction in cases where they are 
“not satisfied”; but expression of dissatisfaction is not 
given lightly, and it would be imprudent, as I am sure 
that all professional advisers fully understand, for a 
taxpayer to carry out a transaction which had been 
refused clearance in the hope that the Revenue might 
not in the event take counteraction. 

‘With regard to your second criticism, the section does 
not, of course, envisage that the Revenue should give 
reasons for a refusal of clearance. The difficulty about 
giving reasons is that they tend to point the way to 
alternative schemes which might escape counteraction 
under the section. In other words, in the administration 
of anti-avoidance provisions, the Revenue would be 
putting itself in the position of giving advice to a taxpayer 
on how he might get round the provision. It is, however, 
common for the taxpayer after an initial refusal to come 
back to the Revenue with an alternative scheme which 

_ may be cleared; and if he feels that in refusing clearance 
the Revenue have not fully understood the flavour of 
the transaction and that this can be conveyed better by 
word of mouth than in writing, an interview can be 
arranged. 

“This is not an easy section to administer and I am 
aware of the criticisms of it that have been made. We are 
giving some thought to it in the course of our general 
review of company taxation and we shall certainly bear in 
mind the points you have made.’ 


Accountants will readily share Mr Jenkin’s view 
that this is not an easy section to administer, and the 
possibility of its review will be welcomed. 


Britain and the Common Market 
To advantages and disadvantages for Britain of 


joining the European Economic Community are 
an increasingly common topic of debate. It is generally 
accepted that the Government hopes that agreement on 
entry into the Common Market will be reached by the 
Six before the end of 1971. On the other hand, there is 
still a strong division of opinion as to the relative merits 
of entry. Unfortunately, much of the debate is still 
being conducted on minor issues, such as the price of 
kutter, instead of the wider issues of economic growth 
and political sovereignty. 

One useful, indeed valuable, contribution to the 
debate is provided by the republication of Professor 
James Meade’s original Hobart Paper (No. 17) UK, 
Commonwealth and Common Market: A reappraisal. 
This has now been re-issued by the Institute of Econ- 
omic Affairs (ros net) with an introduction by Pro- 
fessor H. G. Johnson, Professor of Economics at the 
London School of Economics and the University of 
Chicago. 

The main conclusion to emerge from Professor 
Johnson’s review of the debate is the extent to which 
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circumstances have changed since Professor Meade 
concluded, in 1962, that Britain should join the Com- 
munity if the latter body ‘has real promise of becoming 
a liberal, outward-looking institution, but she should 
not join if it is designed as a tight parochial European 
bloc’. 

As Professor Johnson’s comments make clear, the 
provisos set out by Professor Meade are in real danger 
of not being met. In particular, the Common Agricul- 
tural Policy with its excessively high price supports for 
foodstuffs hardly meets UK requirements and could, 
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in fact, involve the UK in substantial financial losses. 
Nor is Professor Johnson happy about the development 
of a common currency and its implications for British 
internal economic policy. 

On the other hand, the degree of independence from 
world economic conditions enjoyed by sterling at the 
present time can be exaggerated. There may be serious 
short-comings in the case for British entry into the 
Community, but the real question is whether this 
country can afford, whatever the costs of entry, to 
remain outside. 





THIS IS MY LIFE 


No Sauce for 
the Gander 


by An industrious Accountant 


HE managing director looked at me with an air 

of mounting impatience. The deputy-chairman 
coughed aggressively. Prinny knotted his brows, blew 
out his fat cheeks and shook his head furtively, as if 
enjoining silence. I decided to be hanged for a sheep 
rather than a lamb, and suggested — with all respect, 
gentlemen — that it was a case justifying special 
consideration. 

The facts were plain enough. A review of our 
turnover had revealed that our best-paying departments 
were Ladies’ Dresses, Millinery, and the new boutiques 
—all sections catering or the affluent young matrons 
and wage-earners who handle the big purchasing 
power. Slipping back were such one-time leaders as 
Menswear and Furniture. It was necessary to re- 
allocate key floor-space. 

A special sales committee accordingly re-planned 
the grouping of the ground-floor departments, and 
some heavy overtime was necessary. Counter-staff 
and porters emptied showcases, carried stocks back ang 
forth and changed lighting, display-cards, direction 
signs, and so on. 

Scotty planned the operation in advance on a big 
wall chart, with coloured arrows and stickers, and a 
- time-table reminiscent of Montgomery before D-Day. 
It all went very well—a proposed schedule of gradu- 
ated overtime payments and bonuses followed quickly, 
which the directors in benevolent mood promptly 
approved. 

At the next meeting I submitted another schedule — 
for my accounts department staff this time. We’d had 
the hell of a year-end — staff depleted by ’flu, an electric 


fault in the tabulator resulting in sparks, smoke and 
silence (prior to which it had been adding £300 
sporadically to its print-outs), and a complete mis- 
understanding with the sales force about decimalization 
responsibilities — all had contributed their misbegotten 
problems. 

My people had buckled to manfully. Young and old 
had worked late without complaint, made impromptu 
reconciliations and hand-entered adjustments, called 
back wearisome tally-rolls, and re-checked invoices 
and stock sheets. They were exhausted but successful, 
as the final balance sheet testified. Surely they, too, 
had earned their extra increments? 

But the MD thought not. Overtime for sales staff 
was set out specifically in their agreements, but for all 
but the most junior accounts staff a reasonable amount 
of ad hoc late work in emergencies was assumed as 
natural. The deputy-c grunted that the accounts 
department salary scale had always had a built-in 
addition to cover casual overtime; that was established 
trade custom. 

I turned to Prinny for support, but that broken reed 
saw the MD’s frown and faltered. Office types must 
take the rough with the smooth, he pontificated; they 
weren’t expected to be clock-watchers — their function 
was to finish the job! 

I protested that Smiths, our competitor down the 
street, was understood to pay office overtime, but 
Prinny said bluffly he certainly wasn’t aware of it. 
Like all veteran personnel men he invariably has 
dapter and verse to support his own assertions and 
expects sworn affidavits before he’ll accept the opposi- 
tion’s arguments. Besides, he never produces helpful 
information of his own volition. ... I should have done 
my homework myself rather than rely on his assistance. 
Best play it carefully, he temporized uneasily; this 
could be dicey. 

My chaps wouldn’t understand, I remonstrated; it 
should be share and share alike for all employees in 
emergencies. It was always undesirable to establish 
bad precedents unnecessarily, answered the MD 
coldly; my staff had to learn to face the facts of life. 
(So would he, I thought, if we should be faced with a 
mass migration to Smiths.) 
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The Accountant in the 1970s 


Inflation, Computerization and Taxation 


by SIR PAUL CHAMBERS, K.B.E., C.B., C.LE. 


An address given to a luncheon meeting of the London and District Society 
of Chartered Accountants held on Wednesday of last week. 


On: sometimes hears it said that the accountant’s job 
has changed; that it is quite different from what it was 
20 or 30 years ago. It is said that the old idea that the ac- 
countant’s task was concentrated on seeing that the records 
of what has been done were fair and that the latest balance 
sheet showed the true state of affairs at the date shown is 
rather outdated and that today the accountant is much 
more concerned with the future than with the past. For 
example, he is involved with the estimation of the profit- 
ability of projects, using new methods such as discounted 
cash flow, and therefore it is quite a different job. 

To my mind, this is over-simplified and in fact mislead- 
ing. Accountants have always been concerned with the 
future as well as with the past. The main changes have been 
less in their basic duties than in the environment in which 
those duties have to be performed and in the techniques at 
their disposal and at the disposal of their clients. 


Universal application 


Many accountants occupy senior posts in industry, as I 
have seen happen in ICI, either as accountants or in a 
managerial or directorial capacity; and there are just as 
many accountants, I suppose, left in professional firms 
where their duties are, perhaps, more strictly those of 
accountancy proper, including auditing. 

Now what I have to say today, about the next decade or 
so ~ and I want to say this to make it quite clear ~ is ap- 
plicable generally whether accountants are within the 
confines of professional firms, either as partners or employed 
by them, or whether they are employed in industry. 

In the strict, and yet natural, meaning of the word an 
accountant is accountable, whether for the accuracy of a 
record of the past which he has certified, or for the accuracy 
of a forecast, or it might be the degree of accuracy of a 
forecast. In the case of an accountant who is a chairman or 
chief executive of any large concern, and there are a number 
of them, as you know, the final decision on an important 
project may be his, and so it is his judgement which deter- 
mines whether the project goes forward or is turned down. 

Today there are just as many difficulties in coming to a 
fair assessment of past performance ~ a ‘fair assessment’, 
not just a simple arithmetical record ~ as there are about 
projects for the future. In both cases most of the troubles 
are due to the instability of the value of money. 

You all remember the old definition of the functions of 
money - some of you may have done it years ago and some 
of you may have done it recently — as a unit of account 
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and as a standard of value. As a standard of value, hardly 
any currency is any longer reliable. For instance, ICI have a 
lot of scientists and, if a yard or a metre, or a pint or a 
litre, if you use the metric system, varied as much as the 
value of money varies today, they would go mad! 

But, however unreliable it may be as a measure of value, 
it is all the accountant has, and for his profession he must 
have a unit of account, and he must at least record the 
results in one currency — and sometimes, of course, it is in 
several currencies — however poor it may be as a standard of 
value. Of course, as you all know, if you have accounts in, 
say, two currencies, you have to convert one to the other 
and the values of both are going up and down like a yo-yo, 
so life isn’t easy at all. 


Relative values 


The value of any currency can only be measured by what 
it buys. This sounds rather easy but, unfortunately, the 
relative values of different things that can be bought by a 
particular currency — and let us think of sterling for a 
moment ~ are changing all the time, apart from the changes 
in the value of money itself. The relative values are chang- 
ing according to what you are going to buy. No index 
showing the fall or rise in the value of money in relation to 
groups of other things collectively has any universal 
validity. 

Statisticians, of course, have produced a number of 
different indices for the purpose of indicating changes 
in the cost of living, changes in the gross national product, 
taking out the changes in the value of money, the totals of 
exports and imports, and so on, but none of them could 
be used by accountants in their financial records of what 
has happened in a business. You cannot use indices of this 
kind when you are dealing with transactions in the books of 
a company. You cannot keep altering things and saying 
that the pound is not worth as much as it was six or twelve 
months ago. In fact, if you attempted to do something like 
this, you would find that no two firms of accountants would 
use the same indices as yardsticks of the value of 
money. 

, For example, charging depreciation on the basis of 
replacement cost instead of historical cost certainly helps to 
avoid the unwitting depletion of the true value of the capital 
in a business which would undoubtedly follow if the price 
and dividend policy aimed at maintaining that capital only 
in terms of money which was falling in value. For a fixed 
capital asset such as a plant or building which cost {1 
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million 15 years ago, an accumulation of cash of this amount 
only would be unlikely to be enough to finance more than 
about half the cost of replacement today. 

But the replacement cost basis involves guess-work about 
the future, not only of the value of money in general terms, 
but of its value for the purpose of replacing the particular 
asset concerned. There are so many diferent factors 
involved that there cannot be clear rules for general 
application. I have known cases in the chemical industry 
where the technological advance in that industry has been 
such that the actual money cost of replacement of the 
productive capacity has actually fallen in spite of the general 
increase in prices due to inflation. There has been so much 
technological advance that the cost of replacing that 
capacity has gone down in money terms. 


The financial picture 


As I see it, in this kind of case, and in many others, the 
good accountant, in the decade ahead, will have to be able 
to do much more than his predecessors have had to do in 
the past. He must still see that, in the legal and accountancy 
sense, the records which he makes, or certifies, have an 
integrity which will stand challenge, but he must also be 
able to advise on the significance of the figures both for 
immediate purposes and for longer term policy. I do not 
suggest that this is, or should be made, part of his legal 
duties as an auditor, but I say that advice of this kind is 
going to be vital for many businesses, and those in the 
accountancy profession are, or should be, in the best 
position to give such advice. It is he, and not the scientist or 
the engineer, who is best able to stand back from the 
technical and marketing details, and looking at the financial 
picture as a whole in the light of the changing values of 
money, say that the pursuit of an unchanged course may in 
a particular case lead to a steady loss of capital and of real 
earning capacity. He may be able to say that and advise 
accordingly. 

If this implies that the accountant of the future should 
steep himself in those aspects of economics and of statistics 
which are concerned with the changing value of money and 
what needs to be done to adjust policies to these changes, 
this is just what I intend to imply. The best accountants 
in the past have never restricted their thinking and their 
activities to the field of strict accountancy; in the future 
very few accountants will be able to restrict themselves in 
this way, except at a fairly low and routine level of work. 
They cannot restrict it to the more mechanical sides of the 
profession. 

In the case of a project to spend capital for the production 
of something out of which it is hoped to make profits in the 
future, the difficulties mount by reference to two factors, 


the size of the project and the length of the period before e 


full marketing can be achieved. 

In practice, the probabilities of coming to a point where 
completion is on time, on the original time stated, whether 
by the enthusiasts who are terribly keen on the project or by 
technical advisers from outside, are almost less than 1 per 
cent. The chances are nearly always that it is six months, 
twelve months, two years or more later. This is happening. 
Of course, we are all aware that these vast miscalculations 
take place in the largest projects of all, e.g., on the develop- 


ment of new aircraft, or aircraft engines. But I am not’ 


referring to them alone; I am referring to thousands of 
‘smaller projects where this continues to happen, where 
there continues to be surprise and disappointment aboŭt 
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what in most cases is almost certain to happen and what has 
happened in the same business before. I am told in China 
people are surprised every year when the spring arrives! 

I think in the same way engineers and other people are 
surprised when troubles arise. They have happened before, 
and when there are delays they continue to be surprised 
that projects will not be completed when expected but a 
long time afterwards; and they will also be astonished that 
the cost is much higher than originally estimated. I am 
surprised that people are surprised ! 

It is the financial man, the accountant, who is in the best 
position to cut through technical optimism of the experts, 
who were responsible for the thing and therefore keen on it, 
and coldly set out the true probabilities. Only when that 
has been done and other calculations made should the 
green light to go ahead be given. 

There is a further factor that is not normally taken into 
account. It is that the value of money in three years’ time 
and longer will almost certainly be worth much less than 
it is today. This is in addition to taking the interest factor 
into account for discounted cash flow purposes. In other 
words, before the discounting takes place we ought to 
reduce a future profit by a factor representing the fall in the 
value of money to be expected by these dates in the future. 
Now this is very difficult but you ought to do that, if you 
are going to get the right answer. For example, {100 
sterling in 1980 may have the purchasing power of only £40 
today, that is if we get away with a rate of inflation that 
does not make it worse than that. 


Maintaining capital 


Although it is more of a juggler’s exercise than anything 
else, one way in which this factor might partially be taken 
into account is to recognize that in a year in which the rate 
of inflation is, say, 7 per cent, a rate of interest of 12 per 
cent on a loan raised for the purpose of carrying out the 
project is a real interest rate of 5 per cent or less, the balance 
being necessary to cope with the fall in the value of money. 
This is not sufficiently taken into account when people 
consider that current rates of interest are too high. In my 
view, they are very often too low. 

This is only one of the new problems which have to be 
faced in a period of inflation and confusion. The risks, 
economic and political, in investing in certain overseas 
territories would all suggest that if capital is to be maintained 
-in the true profit-earning sense — the forecast money rate 
of return on capital on such investments will have to be 
very high indeed. 

All these things must be taken into account but few 
industrialists like to face up to these ugly and disconcerting 
fafts in investment overseas in particular, or investment in 
British industries pressed upon them by Government 
departments with yardsticks other than true profitability 
in mind, but no accountant who is called on for his advice 
can afford to neglect these factors. These are the things 
that are going to be important in the future. 

Now there is a lot of gratuitous and rather slipshod advice 
given in general terms as to how to beat inflation. Again, I 
do not want to stress this but will just mention it briefly. 
You are told that a good hedge against inflation 1s to put 
money into equities or into property. That sounds all right 
but by itself it is not the right statement. To put money 
into some equities and some properties is right. Suppose you 
put money into a property and at the end of a period of four 
or five years it has risen by some 30 per cent in money 
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values, you think that is good and then you say ‘Ah, the rate 
of inflation has been 30 per cent, money has, in fact, been 
inflated by 30 per cent so I am just all right.’ But, if you do 
the arithmetic properly, a 30 per cent increase in the value 
of that property, a 30 per cent rate of inflation does not add 
up to being where you were. You need a rate of increase in 
capital value of just on 50 per cent to deal with an inflation 
rate of 30 per cent. People do not get their calculations right 
in these circumstances. 

There is another factor that I would like to mention 
briefly. I did say that there are various matters which an 
accountant has to take into account apart from inflation, 
such as the technical aids at his disposal and at the disposal 
of his clients. Of course, obviously one thinks of computer- 
ization. ou know that for certain businesses, particularly 
in the service area where nearly all the costs are wages, that 
by computerizing properly costs can be enormously re- 
duced. It is particularly true in large businesses. We also 
know — and this is the difficulty — that if you do not com- 
puterize efficiently, what happens is you do not reduce the 
number of people employed but you increase the number, 
as well as having to pay for the computers. The net result 
is absolutely appalling. 

The difference between either not computerizing, or 
computerizing badly, on the one hand, and computerizing 
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really efficiently on the other can be absolutely enormous. 
I have seen this in various industries and various businesses. 


Budget prospects 


You might have thought that, having been a member of 
the Board of the Inland Revenue, I would have concen- 
trated my remarks on the Budget of 1971 and all the things 
you might expect. I am not going to refer to that more than 
to say that it is inevitable that while there is, and should be, 
in my judgement, a tremendous drive to simplify existing 
taxation, there is almost bound to be additional taxation 
and, during the period of transition, from one set of taxes 
which are complicated to others that might or might not 
be more complicated — for: example, the value added tax - 
the troubles of the transition are going to be frightful. I can, 
however, offer you one little consolation. I do not see that 
for competent accountants there 1s likely to be any un- 
employment in the 1970s. > . 

I would also like to say that if the accountancy pro- 
fession in the future is going to give the lead, as it has in the 
past, in how firms can show the way in converting losses into 
profits, or profits into more profits, or preventing profits 
becoming losses, they must tackle all these problems. I 
believe the profession will go on leading the way in helping 
Britain to be a prosperous country. 


Taxation of Benefits In Kind 


Directors’ Residence 


by L. OSBORNE, ATI 


At a time when taxation claims a major part of personal incomes, it is perhaps 
not surprising that benefits in kind have come to be regarded as a form of tax 


avoidance. 


Experience shows that the Revenue will spare no effort in pursuing all kinds 
of benefit to the bitter end, and an impressive volume of case law has in 
consequence grown over the years around the complex structure of legislation 


N general terms, benefits arise from provision of 

assets for the use of directors or employees and from 
payment or reimbursement of expenses incurred for 
their personal advantage, and in order to ascertein 
the extent of liability arising in this connection it is 
necessary to examine in detail the case law applicable 
to each type of benefit. 

Of all benefits which may be bestowed upon the 
directors, the provision of a residence at the company’s 
expense has proved, in terms of taxation, to be the 
most contentious. 


Beneficial or representative occupation 
Section 185 (1) of the Income and Corporation Taxes 
Act 1970! provides that where any premises in the 


1References are to the Income and Corporation Taxes Act through- 
out, unless otherwise stated. ; 


` 


on this subject. 


United Kingdom are available to the occupier by 
reason of his holding an office or employment and (a) 
he pays no rent or (b) he pays less than the annual 
value of the premises, he shall be treated as being in 
receipt of emoluments equal to the annual value of the 
premises. 

For this purpose, ‘annual value’ is defined by section 
531 as ‘rent which might reasonably be expected to 
be obtained on a letting from year to year if the tenant 
undertook to pay all usual tenant’s rates and taxes and 
if the landlord undertook to bear the cost of the 
vepairs and insurance... .’. 

It should be noted that, in order for liability to 
arise, the employee must himself be the occupier. 
Section 185 will not apply where the company is the 
occupier of the premises in which the employee resides 
in a representative capacity, i.e., when it is necessary 
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for him to occupy the premises as an inherent part of 
performance of his duties. As Green, L.J., pointed out 
in Reed v. Cattermole (16 ATC 35; 21 TC 35): 


‘He is required to live there because it is necessary 
for him to do so for the proper performance of his 
duty . . . the house I think may not inaptly be compared 
to an implement of trade provided by the employer, put 
in the employee’s hands which he is under obligation to 


3 


use, 


In the above case, the Court of Appeal held (con- 
firming the decision of Lawrence, J., in the High Court) 
that the occupation by a Methodist minister of the 
house provided for him was representative and not 
beneficial and that no tax liability arose thereon. 

The leading case on the subject is Tennant v. Smith 
([1892] AC x150), where a bank manager who was 
required by the terms of his employment to occupy 
a flat over the bank premises was held to be in rep- 
resentative occupation and not liable to tax in respect 
of the benefit of his residence. Lord Macnaghten 
summarized the position as follows: 


‘He is not entitled to sub-let the bank house or to use 
it for other than bank business and in the event of his 
ceasing to hold the office he is under obligation to quit 
the premises forthwith. He has the privilege of residing 
there. But his occupation is that of a servant, and not the 
less so because the bank thinks proper to provide for 
gentlemen of his position in their service, accommoda- 
tion on a liberal scale. It is clear therefore that the 
appellant is not chargeable.’ 


Assessment of cost of benefit 


The provisions of section 185 are not now of particular 
importance as they are in effect replaced, in the case 
of directors and employees earning in excess of {£2,000 
per annum by the much more stringent legislation of 
sections 196 and 197. As the Revenue appear to have 
abandoned the practice of raising assessments on the 
annual value where representative occupation can be 
proved, the provisions would generally speaking 
affect only employees earning less than £2,000, having 
beneficial occupation of the premises at no rent or at a 
rent lower than the annual value. 

The legislation on the subject of benefits and ex- 
-penses is now contained in sections 196, 197:and 198, 
from which employees earning less than {2,000 per 
‘annum are in most cases exempted (section 196 (3)). 
By an extra-statutory concession, the exemption 1s also 
extended to full-time working directors holding less 
than 5 per cent of the ordinary share capital and earning 
less than {£2,000 per annum. 

Section 196 (1) provides that ‘where a body cor- 
porate incurs expenses in or in connection with the 
provisions for any of its directors’, or employees 
earning in excess of {2,000 per annum, ‘of living 
or other accommodation, of entertaining, of domestic 
or other services or of other benefits or facilities of 
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whatever nature’ any such expense shall be treated as a 
perquisite of office or employment; and, subject to a 
claim under section 189, shall be assessed under 
section 195 (1) as emoluments of the recipient. 

Section 197 (3) states that “where an asset which 
continues to belong to the body corporate is used 
wholly or partly in making of any such provision 
as is mentioned in subsection 1 of the said section 196, 
the body corporate shall be deemed for the purpose of 
that section to incur. . . annual expense in connection 
therewith of an amount equal to the annual value of 
the use of the asset’ as defined by section 531 quoted 
above. 


Computation of benefit \ 


Thus the notional benefit of a director occupying a 
house belonging to his company, for which the 
company pays all expenses, will be computed as the 
sum total of: 


(a) all expenditure (such as rates, light and heat, 
but not repairs) paid out by the company in the 
year; plus 


(b) the net annual value of the property. 


This sum will be reduced by any rent which a 
director or employee may be paying to the company 
in this respect. 

In the case where, apart from the above, an assess- 
ment is raised on the benefit under section 185, the 
total computed above will be reduced by the amount 
of such an assessment and if this should be in excess of 
the sum computed under sections 196 and 197, the 
latter will be reduced to nil. 

Expenditure on repairs and improvement of the 
property belonging to the company should not be 
included in the calculation of benefit, on the authority 
of the House of Lords decision in Luke v. CIR (1963) 
(42 ATC 41). Section 197 provides that “any expenses 
incurred by.a body corporate in the acquisition or 
production of an asset which remains its own property 
shall be left out of account for purposes of section 196 
above’ and it was their lordships’ decision in the above 
mentioned case that any repairs of the property came 
within the orbit of ‘acquisition or production of an 
asat’. 


Revenue view 


It will be appreciated that it is usual, in the case of other 
assets put by a company at the disposal of directors, 
to apportion the benefit as between the director and 
the company. In case of expenses covered by section 
196 it is also open to the taxpayer to claim under 
section 189 that ‘a proportion or as the case may be 
the whole of the expenditure in question was incurred 
wholly, exclusively and necessarily’ in the performance 
of ‘duties of the office or employment’. The Revenue 
view appears to be that these considerations do not 
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The Institute’s revised syllabus of examinations comes 
| into effect in 1971. The subjects are as follows: 


Part | (4 papers) 
Business and Industrial Administration (3 hours) 
Accountancy 1 (3 hours) 
Business Mathematics and Statistics (3 hours) 
Economics (2 hours) 


Part Il (3 papers) 
Office Management (2 hours) 
Cost Accountancy 1 (3 hours) 
Cost Accountancy 2 (3 hours) 


Part lll (4 papers) 
Data Processing (3 hours) 
Accountancy 2 (3 hours) 
Accountancy 3 (2 hours) 
Industrial and Commercial Law (3 hours) 


Part IV (3 papers) 
Management Information and Quantitative ` 
Techniques (3 hours) 
Management Accountancy 1 (3 hours) 
` Management Accountancy 2 (3 hours) 


Part V (4 papers) 
Financial Management (3 hours) 
Management Principles and Practice (3 hours) 
Company Law (2 hours) 
Taxation (2 hours) 


By reason of exemptions granted, members of 
kindred societies* have the following papers to take: 


Part IIl 
Data Processing (3 hours) 


Part IV 
Management Information and Quantitative ` 
Techniques (3 hours) 
Management Accountancy 1 (3 hours) 
Management Accountancy 2 (3 hours) - 


PART V 
Financial Management (3 hours) 
Management Principles and Practice (3 hours) 


` The Institute's examination time-table 


from June 1971 onwards will be so 
arranged that it will be possible for 
candidates who are members of kindred 
societies to sit the required six papers 

at one examination, if so desired. 


Having passed the examinations, an 
applicant for admission to Associate 
membership is required to show that he 
has had at least three years’ practical 
experience of cost and management 
accountancy. Experience appropriate to 
the Institute's qualification obtained 
whilst in the service of an accountant 
in public practice is taken into account 


in this respect. 


"Le, the English, Scottish, and Irish Institutes, the A.C.C.A. and the I.M.T.A. 


Further details are obtainable on request from The Secretary, 1.C.W.A., 63 Portland Place, 
London WIN 4AB. (01—580 6542.) Members of kindred societies who are already registered 
students of the Institute should apply to the Student Registration Department for official 
confirmation of the exemptions to which they are entitled in those pate of the revised 


examination which they have yet to sit. 


/ 
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lf youwanta 
second opinion... 





Thosé who are involved skills are the appropriate ones in 
professionally in advising other a given case. Where is one to find 
people on money matters may this ? The answer is generally — in 


sometimes wish- to take a second a merchant bank, which provides 
opinion. Usually this happens when the widest variety of financial 
questions arise which are outside ` skills under one roof. 


their own professional sphere of Ansbachers, the well-known 
expertise, or when the advisor London merchant banking house, 
seeks to reinforce advice ofa ` is particularly well suited to this 
long-term nature to a client’s advisory capacity. Not so large as 
satisfaction. | | to be uninterested in any but 

In these cases, a second very large clients, Ansbachers 
opinion approaching the problem ` nonetheless provides a complete 
perhaps from a slightly different range of financial services and 


angle and with a differing range of prides Itself on dealing with all its 
professional monetary disciplines, clients’ problems in a spirit of 
may be of great help to all friendly co-operation. Ansbachers 
concerned, have offices in London and 

The difficully may be that Manchester, where they welcome 
one is mot certain precisely which professional enquiries. 





Henry Ansbacher & Co. Limited 


1 Noble Street, Gresham Street, London E.C.2. Telephone 01-606 4010 
or Dennis House, 1 Marsden Street, Manchester, M2 1HF. Telephone 061-832 5071. 
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apply to accommodation supplied for the use of 
directors, and that whereas on the one hand the annual 
value under section 197 will constitute an assessable 
benefit, no allowance should be made under section 189 
in relation to expenditure incurred on provision of 
accommodation. ‘These views were upheld by the 
Courts in the cases quoted below. 

In McKie v. Warner (1961) (40 ATC 226), an export 
sales supervisor was required by terms of his employ- 
ment to live with his family in a flat provided by the 
company in central London, so that he could entertain 
customers and foreign buyers. The company rented 
a flat for {500 per annum which it leased to the 
employee (Warner) for {150 per annum. The Court 
held that the difference (£350) constituted an assess- 
able benefit and that no part of this could be claimed 
as an expense of employment, the entire sum being 
assessable as an emolument of office. In the course of 
his judgment, Plowman, J., stated: 


“When the section speaks of a body corporate incur- 
ring expenses in the provision of Jiving or other accom- 
modation or of other benefits or facilities, it seems to me 
to follow as a matter of construction that living or other 
accommodation provided by the body corporate must be 
a benefit within the meaning of the subsection, irrespective 
of the facts relating to the case. Therefore, on the first 
question of which I am called on.to decide, I hold that 
the General Commissioners were right in concluding that 
the provision of this flat was a benefit for Mr Warner 
within the meaning of section 161 [of the Income Tax 
Act 19§2].’ 


On the question of Rule 7 (now section 189), the 
learned judge said: 


‘In order to succeed in a claim under this paragraph, 
the taxpayer has to prove, first of all, that the expense is 
one which he was necessarily obliged to incur, and 
secondly that it was incurred wholly, exclusively and 
necessarily in the performance of his duties.’ 


He held that a claim under Rule 7 could not be 
supported in case of accommodation provided for an 
executive and that the whole benefit was assessable to 
tax. 

A similar conclusion was reached by Cross, J., in 
Butler v. Bennett (1961) (40 ATC 390). In this case, 
the manager of a paper mill was required under the 
terms of his employment to reside in a house provided 
by the company in the vicinity of the mill. The com- 
pany bore the cost of rent, rates, gas and electricity 
and the upkeep of the garden, and the respondent was 
assessed under Schedule E on the sum total of ex- 
penditure incurred by the company in this respect. 
The Court held that the sums expended by the 
company on coal, electricity and gardener’s services 
constituted perquisites of an office or employment and 
were assessable to tax. 

As it was admitted that Mr Bennett held the house in 
representative (not beneficial) occupation, the amounts 
spent on rent, rates and taxes, representing the annual 
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value of the premises, were not assessable on him. The 
obiter dicta in this case may be of general interest and 
of assistance to a practitioner required to negotiate the 
matter of benefit with the Inland Revenue. 

Having made clear, in the course of his judgment, 
that the Revenue’s case was upheld on the strength of 
section 161 of the 1952 Act (now section 196), the 
learned judge said: 


‘In cases of representative occupation, the employee 
does not occupy the premises in question as part of his 
reward for his services but for purpose of performing 
them. .. . On this basis I have some difficulty in seeing 
why the employee’s freedom from liability to tax should 
be limited to the benefit of rent-free occupation of the 
premises. If the tmplement of the trade provided by the 
employer is not an empty house but a house full of 
furniture belonging to the employer, as it was in fact in 
Reed v. Cattermole, or because the house is connected 
with the rest of the business premises the employee can 
obtain hot water or electric current for which he does 
not have to pay anything, by turning a tap or switch, 
I do not for a moment see why he should be taxable in 
respect of the advantage to him of the use of furniture or 
the hot water or electricity if he is not taxable in respect 
of rent-free occupation of the house itself.’ 


As stated above the dictum did not influence the 
decision of this case, which was based on the pro- 
visions of section 196 and not section 185. 


Apportionment of benefit 


As in the cases quoted above, the director or executive 
for whom residence is provided may often be required 
to use the premises in connection with the company’s 
business, to entertain customers or to provide hos- 
pitality to prospective buyers or business associates of 
the company. In such cases considerable benefit may 
be derived by the company, whilst at the same time 
the director and his family may suffer inconvenience 
and be denied the full and unrestricted use of their 
home. 

It would be logical in such circumstances that the 
benefit represented by the annual value of the premises 
and by expenditure arising in this connection should be 
deemed to accrue for tax purposes to the company as 
well as to the director. The Inland Revenue, however, 
hold the view that in circumstances of this nature the 
occupier should be assessed on the whole of the 
expenditure incurred and that any apportionment 
provided for under subsection 6 of section 196 could 
only apply where part of the premises was set aside 
exclusively for business use. 

The inequity of this attitude was deprecated by the 
Courts in Westcott v. Bryan (1969) (47 ATC 415 and 
48 ATC 197). In this particular case Mr Bryan, the 
managing director of Josiah Wedgwood Ltd, was 
required by terms of his appointment to reside in a 
house provided by the company in the vicinity of its 
business. T'he house was much bigger than Mr Bryan 
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would need for himself and his family, but the com- 
pany regarded it of paramount importance that 
visitors (customers) should be entertained in the home 
of a senior executive in the appropriate style and decor. 
Accordingly they provided the house (annual value 
£360) and paid all expenses which in the period under 
consideration amounted to {1,017 (total £1,377). 
Under the tenancy agreement Mr Bryan paid a rent of 
£140 and contributed {£500 towards expenses, a total 
of £640. 

The Revenue issued assessments for the difference of 
£737 and contended that (1) the whole of the sum 
constituted a benefit assessable on the taxpayer and (2) 
that no part thereof could be relieved under Rule 7 
(now section 189). It was contended on behalf of the 
taxpayer that: 


(a) the company’s expenditure should be appor- 
tioned as between the taxpayer and the company 
in proportion to actual benefit accruing to the 
parties in pursuance of section 161 (6) of the 
1952 Act (now section 196 (6)); and 


(6) that, alternatively, the appropriate proportion of 
expenditure should be allowed as a Rule 7 claim. 


The General Commissioners held that apportion- 
ment should be made under subsection 6 of section 
161 of the Income Tax Act 1952, which provided that 
‘any reference in this section to expense incurred in 
or in connection with any matter includes reference 
to a proper proportion of any expenses incurred 
partly in or in connection with that matter’, Their 
decision was confirmed by Pennycuick, J., in the 
High Court and later by the Court of Appeal. 

In his judgment, Lord Denning, M.R., agreed that: 


‘It would be quite unjust where a director, living in 
his company’s house, is obliged to devote a substantial 
part of its accommodation and facilities to the company 
and its invitees, that he should be settled with the tax on 
the entire income value of the house and its facilities.’ 


Referring to the decision in McKie v. Warner 
(quoted above), his lordship stated: 


‘All I need to say about that case is that no point was 
raised about an apportionment under section 161 (6) 
[of the Income Tax Act 1952]. If it had been, the decision 
might have been different.’ 


Phillimore, L.J., so summarized the position: 


‘It seems to me that, in fairness, this was the benefit 
both of Mr Bryan, so far as he got a home, and to the 
company in so far as this entertainment was conducted 
for its purposes.... If it is right that you apportion 
where you have got a concurrent joint benefit, as in the 
case of two directors sharing a flat provided by the 
company, then you must also apportion the flat or house 
used by both the director and the company and this is 
the reality of the position in this case.’ 


In the same case, Sachs, L.J., rejected the Crown’s 
contention that no apportionment could be made 
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because there was no ‘concurrent use’ of the premises. 
Referring to the judgment of Pennycuick, J., his 
lordship said: 


‘A company establishes living accommodation or 
facilities for common enjoyment by a director and others, 
whether the company itself or third parties. Thus for 
my part, I, like the learned judge, am disposed to doubt 
whether (quite apart from subsection (6)) the Crown ever 
got to the stage of establishing that the provision of the 
whole house was for the benefit of the taxpayer and if it 
did not, then the Crown would already on that ground 
have to assent to an apportionment. I am, however, 
quite content to set my decision on the ground that 
subsection (6) in any event concludes the apportionment 
point against the Crown.’ 


Dealing with the contentions put forward on behalf 
of the Crown, he stated: 


‘If the Crown’s contentions are right — and upon that 
I make no observation ~ then it would involve real 
hardship, and indeed involve even greater hardship 
in other cases. Such hardships are not to be inflicted on 
the taxpayer, unless the Legislature has made really clear 
its intentions to impose them.’ 


Conclusion 


It can only be hoped that the views expressed by the 
judiciary will in due course lead to modification of the 
unduly harsh legislation on this subject and abate, to 
some extent at least, the misplaced zeal of the Inland 
Revenue. 

For the time being at least, the position of the direc- 
tors, and of employees earning in excess of £2,000, 
who are provided with company accommodation 
remains as follows: 


(1) Unlike employees earning less than £2,000 per 
annum, the directors will be liable to tax on the 
annual value of the premises they occupy and 
the sum total of all expenditure (other than 
repairs) incurred by the company in this con- 
nection, irrespective of whether their occupation 
is representative or beneficial. 


(2) Where part of the premises is set aside ex- 
clusively for business use, such part will be 
excluded from the computation of benefit. 


(3) Where no part of premises is set apart for business 
use, but a benefit to the company arises through 
the occupation of the premises by the director, 
apportionment should be sought on the authority 
of section 196 (6) and Westcott v. Bryan. 


In that case, a quarter of the benefit of the occupation 
was apportioned to the company. A detailed analysis 
of the considerations brought into relevance by the 
Commissioners and the High Court in quantifying the 
benefit will be of valuable assistance to the practitioner, 
in opposing the detrimental ‘time use basis’ which 
the Revenue are likely to advocate in cases of this 
nature. 
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PROPOSED STATEMENT OF STANDARD ACCOUNTING PRACTICE 


Disclosure of Accounting Policies 


‘Disclosure of accounting policies’ is the second exposure draft issued by 
the Accounting Standards Steering Committee established by the 
Council of The Institute of Chartered Accountants in England and Wales 
in association with the Councils of the Scottish and Irish Institutes, and 
was the subject of a leading articlein last week’s issue of The Accountant. 
It has not been considered by the Councils of the three Institutes, nor 
does it, at this stage, carry their authority, but in due course it will be 
presented to them for approval as a definitive standard of accounting 
practice. 

Comments are invited from organizations and individuals interested in 
the subject and should be sent to the Technical Director at The Institute of 
Chartered Accountants in England and Wales by March 19th. It will be 
helpful to receive assenting views as well as dissenting views. 
Contributions by readers to open discussion of the subject in our 


correspondence or feature columns are also invited. 


S is fundamental to the understanding and interpretation . 


of financial accounts that those who use them should 
be aware of the main assumptions on which they are based. 
The purpose of the Statement which follows is to assist 
such understanding by promoting improvement in the 
quality of information disclosed. It seeks to achieve this 
by establishing as standard accounting practice the dis- 
closure in financial accounts of clear explanations of the 
accounting policies followed in so far as these are significant 
for the purpose of giving a true and tair view. The State- 
ment does not seek to establish accounting standards for 
individual items; these will be dealt with in separate 
Statements of Standard Accounting Practice issued from 
time to time. 

The Statement is issued in pursuance of the intention 
of the Councils of The Institute of Chartered Accountants 
in England and Wales, The Institute of Chartered Ac- 
countants of Scotland and The Institute of Chartered 
Accountants in Ireland, to recommend that when accounts 
include significant items which depend substantially on 
judgements of value, or on the estimated outcome of 
future events or uncompleted transactions, rather than on 
ascertained amounts, the accounting bases adopted in 
arriving at their amount should be disclosed. 


PART | — EXPLANATORY NOTE wë 


Fundamental accounting concepts, accounting 
bases and accounting policies 


1. In this Statement distinction is made between funda- 
mental accounting concepts, accounting bases and accounting 
policies. 

2. Fundamental accounting concepts are here defined as 
broad general assumptions which underlie the periodic 
financial accounts of business enterprises. They are capable 
of evolution as accounting thought and practice develop, 
but at the present time the four following should be re- 
garded as established standard concepts:. 


(a) the ‘going concern’ concept: the enterprise will 
continue in operational existence for the foreseeable 


future. This means in particular that the profit and 
loss account and balance sheet assume no intention or 
necessity to liquidate or reduce significantly the scale 
of operation; 


(b) the ‘accruals’ concept: revenue and costs are accrued, 
matched with one another so far as their relationship 
can be established or justifiably assumed, and dealt 
with in the profit and loss account of the period to 
which they relate; provided generally that where the 
accruals concept is inconsistent with the ‘prudence’ 
concept (paragraph (d) below), the latter prevails. 
The accruals concept implies that the profit and loss 
account reflects changes in thé amount of net assets 
that arise out of the transactions of the relevant 
period (other than distributions or subscriptions of 
capital). Revenue and profits dealt with in the profit 
and loss account are matched with associated costs 
by including in the same account the costs incurred 
in earning them (so far as these are material and 
identifiable); 


(c) the ‘consistency’ concept: there is consistency of 
accounting treatment of like items within each 
accounting period and from one period to the next; 


(di the concept of ‘prudence’: revenue and profits are 
not anticipated, but are recognized by inclusion in the 
profit and loss account only when realized in the 
form either of cash or of assets (usually legally en- 
forceable debts) the ultimate cash realization of which 
can be assessed with reasonable certainty; provision 
is made for all known liabilities (expenses and losses) 
whether the amount of these is known with certainty 
or is a best estimate in the light of the information 
available. 


* 3. Accounting bases are the methods which have been 
developed for expressing or applying fundamental ac- 
counting concepts to financial transactions and items. By 
their nature accounting bases are more diverse and 
numerous than fundamental concepts, since they have 
evolved in response to the variety and complexity of types 
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of business and business transactions, and for this reason 
there may justifiably exist more than one recognized 
accounting basis for dealing with particular items. 


4. Accounting policies are the specific accounting bases 
judged by business enterprises to be most appropriate to 
their circumstances and adopted by them for the purpose 
of preparing their financial accounts. 


Particular problems in application of the 
fundamental concepts 


5. The main difficulty in applying the fundamental 
accounting concepts arises from the fact that many business 
transactions have financial effects spreading over a number 
of years. Decisions have to be made as to what extent 
expenditure incurred in one year can reasonably be expected 
to produce benefits in the form of revenue in other years 
and should therefore be carried forward, in whole or in 
part; that 1s, should be dealt with in the closing balance 
sheet, as distinct from being dealt with as an expense of 
the current year in the profit and loss account because the 
benefit has been exhausted in that year. 


6. In some cases revenue is received for goods or services 
the production or supply of which will involve some later 
expenditure. In this case a decision must be made as to how 
much of the revenue should be carried forward, to be dealt 
with in subsequent profit and loss accounts when the 
relevant costs are incurred. 


7. All such decisions require consideration of future 
events of uncertain financial effect, and to this extent an 
element of commercial judgement is unavoidable in the 
assessment. 


8. Examples of matters which give rise to particular 
difficulty are: the future benefits to be derived from stocks 
held at the end of the year; the future benefits to be derived 
from fixed assets, the period of years over which these will 
be fruitful and the extent to which each year in that period 
will benefit; the extent to which expenditure on research 
and development can be expected to produce future 
benefits; the extent to which instalments received in respect 
of contracts not yet completed relate to work the outlay 
on which has not yet been incurred. 


Purpose and limitations of accounting bases 


g. In the course of practice there have developed a 
vartety of accounting bases designed to provide consistent, 
fair and as nearly as possible objective solutions to these 
problems in particular circumstances; for instance bases 
for calculating such items as depreciation, the amount at 
which stock and work in progress are to be stated and 
deferred taxation. 


10. Accounting bases provide an orderly and consistent 
framework for periodic reporting of a company’s results 
and financial position, but they do not, and are not intended 
to, substitute entirely for the exercise of commercial 
judgement in the preparation of financial reports. Where 
a choice of acceptable accounting bases is available judge- 
ment must be exercised in choosing those which are 
appropriate to the circumstances and are best suited to 
present fairly the company’s results and financial positioh; 
the bases thus adopted then become the company’s ac- 
counting policies. The significance of accounting bases is 
that they provide limits to the judgemental area and a 
check against arbitrary, excessive or unjustifiable adjust- 
ments where no other objective yardstick is available. By 
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definition it is not possible to develop generalized rules for 
the exercise of judgement, though practical working rules 
may be evolved on a pragmatic basis for limited use in 
particular circumstances. Broadly, the longer a concern’s 
normal business cycle — the period between initiation of 
business transactions and their completion — the greater 
the judgemental area and its effect on periodic financial 
accounts, and the less its susceptibility to close regulation 
by accounting bases. These limitations to the regulating 
powers of accounting bases must be recognized. 


Significance of disclosure of accounting 
policies 

11. In circumstances where more than one accounting 
basis is acceptable in principle, the accounting policy 
followed can significantly affect a company’s reported 
results and financial position and the view presented can be 
properly appreciated only if the principal policies followed 
are also described. For this reason adequate disclosure of 
the accounting policies should be regarded as essential to 
the fair presentation of financial accounts. The Council 
of The Institute of Chartered Accountants in England and 
Wales, in association with the Councils of The Institute of 
Chartered Accountants of Scotland and The Institute of 
Chartered Accountants in Ireland, has announced its 
itention to narrow the areas of difference and variety in 
accounting practices by publishing statements of standard 
accounting practice. As accounting standards become 
established the choice of accounting bases available will 
diminish, but it has to be recognized that the complexity 
and diversity of business renders total and rigid uniformity 
of bases impracticable. 


12. The items with which this statement is mainly 
concerned are those which are subject to the exercise of 
judgement as to how far they should be recognized in the 
profit and loss account as they arise or how far all or part 
should be carried forward in the balance sheet as attribut- 
able to the operation of future periods. The determination 
of the annual profit or loss of nearly every business sub- 
stantially depends on a systematic approach to a few material 
items of this type. For the better appreciation of the view 
they give, annual accounts should include a clear explana- 
tion of the accounting policies followed for dealing with 
these few key items (some examples of which are given in 
paragraph 13 below). The intention is that management 
should select those items of the type described which are 
judged material or critical for the purpose of determining 
and fully appreciating the company’s profit or loss and its 
financial position, and should make clear the accounting 
policies followed for dealing with them. 


e 
Examples of matters for which a variety of 
accounting bases are recognized 


13. Significant matters for which a variety of accounting 
bases are recognized include depreciation ot fixed assets; the 
treatment and amortization of intangibles such as research 
and development expenditure, patents and trade-marks; 
stocks and work in progress; contract work in progress; 
deferred taxation; and hire-purchase or instalment sales. 


PART 2 — DEFINITION OF TERMS 


14. Fundamental accounting concepts are the broad basic 
assumptions which underlie the periodic financial accounts 
of business enterprises. At the present time financial 


A 


A 
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accounts are presumed to be based on the four following 
fundamental concepts unless stated otherwise: 


(a) the ‘going concern’ concept: the enterprise will 
continue in operational existence for the foreseeable 
future; 


(b) the ‘accruals’ concept: revenues and costs are 
accrued, matched with one another, and shown in the 
profit and loss account of the period to which they 
relate; provided generally that where the accruals 
concept is inconsistent with the ‘prudence’ concept 
(paragraph (d) below), the latter prevails; 


(c) the ‘consistency’ concept: there is consistency of 
accounting treatment of like items within each ac- 
counting period and from one period to the next; 


(d) the concept of ‘prudence’: revenue and profits are 
not anticipated, but are recognized only when 
‘realized’, while provision (estimated if necessary) 
is made for all known liabilities and losses. 


15. Accounting bases are the methods developed for 
applying fundamental accounting concepts to financial 
transactions and items, for the purpose of financial ac- 
counts, and in particular (a) for determining the accounting 
periods in which revenue and costs should be recognized 
in the profit and loss account and (b) for determining the 
amounts at which related and other items should be stated 
in the balance sheet. 


16. Accounting policies are the specific accounting bases 
selected and followed by a business enterprise as being, 
in the opinion ot the directors, appropriate to its circum- 
stances and best suited to present fairly its results and 
financial position. 
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PART 3 — PROPOSED STANDARD 
ACCOUNTING PRACTICE 


Presumption that fundamental accounting 
concepts are observed 


17. There is a presumption that the fundamental ac- 
counting concepts, as defined in paragraph 14 above, have 
been observed in the preparation of financtal accounts unless 
clearly stated otherwise. If different fundamental concepts 
have been adopted these should be described and justified. 


Disclosure of accounting policies 


18. The accounting policies (as defined in paragraph 16 
above) followed for dealing with items which are judged 
material or critical in determining profit or loss for the 
year and in stating the financial position should be dis- 


closed by way of note to the accounts. The explanations 


should be clear, fair, and as brief as possible consistent 
with those objects. 


1g. If the accounting policies followed significantly 
depart from accounting standards established by the 
Council of the [Institute of Chartered Accountants in 
England and Wales], the departure should be disclosed 
and explained. The financial effects should be estimated 
and disclosed unless this would be impracticable or mis- 
leading in the context of giving a true and fair view. If the 
financial effects are not disclosed, the reason for omission 
should be stated. 


Date from which effective 


20. The accounting practices set out in this statement 
should be adopted as soon as possible and regarded as 
standard in respect of reports relating to accounting periods 
starting on or after January Ist, 1971. 


Capital Works Efficiency Auditing 


T efficiency auditor has one important advantage 
over the departmental project appraiser: he has 
more factual data, and is slightly less dependent on 
forecasting. The length of time he gives a project to 
mature and bear fruit affects the amount of factyal 
data he has, and his dependence upon forecasting. 
Contrary to the assumptions and beliefs of many 
academics theorizing in the field of investment ap- 
praisal, nearly all capital projects have indefinite lives. 
It is therefore rarely, if ever, possible for an efficiency 
auditor to wait until a capital work is life-expired 
before carrying out his investigation and thus basing 
all his findings on nothing but factual data. Short-lived 
capital works, whose book lives do not exceed, say, 
five years, are mostly limited to temporary factories. 
Of the scores of works I have investigated, only two 


Previous articles in this series appeared in The Accountant for 
Junuary 14th, at page 39, and January aist, at page 82. 


IT — Some Examples 


by E J. BROSTER, A.M.B.I.M. 


had a known limited life; one had a life of 21 years. 
As the work is still in use after more than 30 years for 
its original purpose, even that estimate of a definite 
life has proved to be something of a delusion. The other 
was a Clay quarry, to which reference is made later. 


Forecasting 


Forecasting can rarely be avoided. The efficiency 
auditor has a better chance of starting off on the right 
foot with the actual figures for the first few months or 
for the first year or two than the departmental appraiser. 

Annual costs are much easier to predict than annual 
sales. It follows that pure saving schemes are generally 
easier to appraise than expansion schemes. Some saving 
schemes mature immediately they are brought into 
use, so that all that is then required at most by way of 
forecasting is the future trend of certain relevant basic 
factors such as wage rates to enable the efficiency auditor 
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to make forecasts of the total future annual savings. 

It could be argued that in a few such cases forecasts 
must necessarily be notional: certain expenditures 
have been done away with; who is to say what those 
expenditures would have been if they had not been 
done away with? If, as a result of a saving work, a 
certain grade of worker becomes redundant, how can 
one predict the wages of such a worker in future years? 
How can one predict the cost of something that no 
longer exists? If there is any logic in the argument, 
then the annual rate of saving achieved on maturity of 
the work must be accepted as the annual saving in the 
future. 

To expansion works, an affirmative approach is 
necessary. Here, the efficiency auditor is thinking in 
terms of possible growth. With a work designed to 
provide a new product line, he may have to wait a year 
or two between the time the new plant comes on stream, 
to use the current jargon, and the time the first sales 
are made. For a new service line, coming on stream and 
making the first sales are necessarily simultaneous. 

Future sales are the main problem. There exists a 
choice of sophistications in forecasting techniques; 
but that any of them are superior to hunch in all 
circumstances has yet to be proved. Test marketing 
cannot be carried out until a new product line exists 
in quantity, which, where new plant is required for its 
production, cannot be at the time the departmental 
appraiser makes his assessment. 

The efficiency auditor is in a different position. He 
can wait until the market researchers have completed 
their test-marketing survey before he makes any 
attempt at forecasting sales. Indeed, he may be 
compelled by his terms of reference to accept the 
market research department’s sales forecasts revised 
in the light of a test-marketing survey, though he 
should be able to question the market researchers 
about their forecasts, and comment on them in his 
report. An efficiency auditor is not a market researcher 
any more than he is a psoduction engineer or computer 
programmer. Terms of reference or not, he has to 
accept the estimates and forecasts of the experts; 
but he must have the right to investigate them; and 
this implies some knowledge of estimating and fore- 
casting techniques. 


Ranking and break-even analysis 


In the case of the diesel-electric shunting locomotives, 
the only practicable alternative to providing the loco- 
motives was to leave things as they were, and to retain 
steam locomotives to do the work. As it happens, the 
investigation provided an excellent example of the 
break-even analysis of annual costs. 

The only practicable unit of shunting work is the 
engine-hour. The diesel-electric engines were all 
employed on three-shift shunts, i.e., 24 hours a day 
‘for five or six days a week. They were eminently 
successful in effecting savings on these shunts. Would 


1 The Accountant, January 14th, 1971, at page 39. 


January 28th, 1971 


they be successful on one- or two-shift shunts? The 
diesel-electric engines involved a capital outlay far 
higher than for comparable steam engines and they had 
a much shorter book life, the saving being effected in a 
reduction in the variable running cost per engine-hour. 
The fixed cost per engine per day, consisting for the 
most part of annual capital charges, and the variable 


running cost per hour, were calculated for each type of ` 


locomotive. The break-even formula can be expressed 
in algebraic form: 

b,—b, 

a; — ay 
where q is the break-even number of shunting hours 
per day on a shunt; b, and b; are the fixed costs per day 
for diesel and steam respectively; and a, and a, the 
corresponding variable running costs per hour. Using 
the following fictitious figures : 





Variable Fixed 
cost cost 
a b 
£ L 
Steam Ne s D 2 T'O 2°5 
Diesel-electric ..  .. a SR 10°O 
we have: 
10°O —2° 
aa al Er 5 hours a day, 
110—005 


which is about equal to the actual result. Checking, we 
have for steam 


roxX15+2:5=f17°5 per day, 
and for diesel: 

o5xX15+100=17'5 per day. 
The conclusion was that it would just about pay to 
employ diesel-electric engines on two-shift shunts; 


but it would be unprofitable. to employ them on 
single-shift shunts. 


Formulating a hypothesis 


A hypothesis is usually easy enough to formulate. It 
necessitates some preliminary inquiries in the central 
capital works office and the sponsoring department. 
The hypothesis will consist mainly of a supposition 
about the type of capital work and how it is intended 
to profit the company. It is important largely because 
it decides the design of the investigation, which in 
turn provides the basis of a statement of information 
required and sources. Needless to say, flexibility is an 
attribute of a sound hypothesis, a good design, and an 
effective statement. As the investigation proceeds, the 
efficiency auditor may find it necessary to modify his 
hypothesis and therefore his design and statement of 
information required. In practice, dead ends are not 
uncommon: some of the required information may not 
be available, for instance, or one of the objectives of 
the work may have been met by some other means. 
In this respect, efficiency auditing can be likened to 
trying to solve a mathematical problem: one takes 
first one track, then another and so on until a track is 
found that leads to a solution. 
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Inquiry on the spot 


One almost vital source of information is the capital 
work itself and the men or women operating it or 
otherwise taking some responsibility for its success 
as a net revenue-earning entity. It may not always be 
possible to pay a visit; but an apparent lack of need is 
nothing to go by. 

A railway widening scheme, for instance, seems a 
pretty sterile place at which to seek information, yet 
some unexpected, not to say unauthorized, features 
came to light on a visit to one such work. A signal box 
ostensibly designed to control a junction had been 
provided under the capital work, but had in fact been 
erected in error at a point some distance away. It had 
been demolished and another box built at the junction. 
Only a visit to the spot could have elicited this 
information (it came to light in a conversation with a 
ganger on the permanent way). Inquiry at head office 
revealed that the cost of rectifying the error had been 
charged to routine maintenance to cover it up. 

Another example of the value of a personal visit was 
the diesel-electric locomotive scheme. Not surprisingly, 
the repeated failures of diesel-mechanical engines had 
built up a vast prejudice against diesel engines. When 
new high-powered diesel-electric engines were to be 
put into service, they were greeted with scepticism. 
Clearly, it would take some time to break down such 
prejudice. 

I visited a number of shunting yards in England and 
Scotland a few months after the new engines had 
been brought into use. The prejudice had given way 
to a great enthusiasm. The yard foremen and shunters 
were unanimous: they wouldn’t be without them. 
The diesels worked hour after hour, day after day, 
without stopping except during the men’s mealtimes 
and a few minutes spent each day on refuelling and 
topping up the radiators. The only complaint that I 
recall was that the engine drivers had no means of 
cooking their meals, since on a steam engine simple 
cooking was possible on the flat of a shovel held inside 
the furnace. Electric cooking rings were soon fitted 
in each cab. 

The railway also experimented with diesel passenger 
cars. In the course of my investigation, I took a return 
trip on one which was operating on a branch line in the 
north of England. There was a driver’s cab at each end; 
and passenger access consisted of a platform in the 
middle leading to each of two passenger compartments. 
The platform also served as a luggage compartment for 
parcels traffic. The outward journey went off unevent- 
fully. On the return journey, the two compartments 
were about half full of passengers as on the outward 
journey. In addition, on the central platform were 
stowed two live calves in sacks and a crate of pullets, 
which passengers entering or alighting from the car 
had to step over.? 

I could quote many other examples of the value of 


2 See ‘A Pullet in the Pullman’, The Financial Times, September 
30th, 1969. 
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on-the-spot investigation, and of the numerous ways 
by which investment planners can go astray. Call the 
truth the efficiency auditor’s hindsight if you will; 
the efficiency auditor’s discovery of the truth and its 
disclosure is the only means the planners and the 
investment policy makers have of acquiring experience. 
It is good that men should see the fruits of their labour. 

None of this is intended to suggest that investigation 
on the spot should be carried on to the neglect of 
investigation elsewhere. The immediate purpose of the 
efficiency audit is to calculate the financial results of the 
new capital works selected for investigation. But there 
are good reasons for giving the audit terms of reference 
that are all-embracing. 

An unusual work that came my way and which 
provides at least one such good reason was the purchase 
of a field containing a type of clay suitable for, and for 
use in, repairing and waterproofing the banks of a canal. 
The purchase price covered the value of the land as 
such and the value of the clay beneath the surface. 
The taxation system tends to induce accountants to 
charge as much as possible of any outlay to revenue 
account. On this occasion the accountant charged the 
full purchase price to capital account, whereas at least 
the value of the clay should have been charged to 
revenue since it amounted to a bulk purchase of 
material, 

How an ‘internal rate of return’ or ‘net present value’ 
theorist would deal with a scheme of this kind is un- 
certain. My recollection now is not clear on whether, 
when the clay had all been excavated, the intention 
was to replace the top soil and sell the land as such, 
or to retain the site as a valueless hole in the ground, 
like those to be found in the brickfields. Either way, 
it would be interesting to know what the DCF theorists 
would have made of it. 


Reporting 

Writing reports, like writing anything else involving 
reasoning, is a discipline which is often undervalued. 
It presents to the efficiency auditor an opportunity to | 
marshal his facts and conclusions and to sit back and 
think. 

To what lengths in the matter of detail he should go 
depends to some extent upon the person to whom 
the report is to be addressed. We reported direct to 
the chairman of the company, and were fortunate in 
that he happened to be a statistician and economist. 
We could speak of diminishing returns and regression 
analysis and even give an algebraic equation or two 
without fear of being accused of trying to blind him 
with science, What is more, he was interested in such 
detail. 

In writing his report on a capital work, the efficiency 
auditor may find the discipline especially onerous. 
His task is to criticize as well as praise; his report must 
be complete, objective, and tactful, and he must present 
the truth without fear or favour. 


(Concluded.) 
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Taxation 


Cases 


Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’ 





CIR v. Graham’s Trustees 
In the House of Lords — December 8th, 1970 


(Before Lord Rem, Lord Morris or Borru-y-Gest, Lord 
Guest, Lord Upjonnsand Lord Donovan) 


Estate duty — Valuation — At time of death of deceased — 
Farm — Let to partnership — Deceased a partner — Whether 
vacant possession sale possible — Meaning of ‘at the time of the 
death’ — Partnership Act 1890, sections 4, 33, 38, 42, 43, 44 — 
Finance Act 1894, section 7 (5) — Agricultural Holdings 
(Scotland) Act 1949, sections 3, 93. 


On May 11th, 1957, the deceased entered into a contract 
of co-partnership with his wife, son-in-law and daughter 
as farmers as from April rst, 1957. The partnership was to 
continue until March 31st, 1958, and then from year to 
year, until one party should have given to the other six 
months’ written notice of intention to have it dissolved. 
The capital ‘of the firm was shared equally. In the partner- 
ship agreement the deceased let the farm to the partnership 
at {360 a year or at such rent as might be agreed from time 
to time. There was no separate lease. If the partnership was 
dissolved as stated above, the deceased could acquire the 
interest of the other partners in the firm’s assets at a 
valuation; and in the event of dissolution by the death or 
bankruptcy of any partner the surviving or solvent partner 
could do so. On the termination or dissolution of the part- 
nership each partner was bound to do all things necessary 
for the winding-up or transfer of the firm’s assets. 

The deceased died on February 23rd, 1962, and on 
March 4th, 1963, the surviving partners intimated their 
intention to purchase his interest in the assets, and a 
valuation was made. The surviving partners remained in 
occupation of the farm. It was agreed between the deceased’s 
trustees and the Inland Revenue that, if the farm fell to be 
valued for estate duty purposes on the basis that on the 
deceased’s death the trustees could have sold the farm with 
vacant possession at April rst, 1964, its value was £44,500; 
but that, if it fell to be valued otherwise than on that basis, 
its value was £30,000. It was not made clear why April 
ist, 1964, was selected for this purpose. 

In the law of Scotland a partnership is a legal person 
distinct from the partners. Subject to any agreement 
between the partners a partnership is dissolved, as regards 
all the partners, by the death of any partner. 

It was contended for the Revenue (1) that on the de- 
ceased’s death the firm, although a separate legal person, 
ceased to exist; (2) that on the death of the deceased the 
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lease terminated with the dissolution of the partnership; 
(3) that there was no provision for an assignment of the 
lease, so that a vacant possession sale was not thus ex- 
cluded; (4) that if in fact the trustees had assigned the 
lease, or granted a new lease, that fact was irrelevant; (5) 
that there was nothing in the Agricultural Holdings (Scot- 
land) Act 1949 that was material to the case; (6) that the 
words ‘at the time of the death of the deceased’ in section 7 
(5) meant the moment of time after the death; (7) that the 
farm should be valued for estate duty at its market value 
with vacant possession, £44,500. 

It was contended for the trustees (1) that after the 
deceased’s death the firm continued to exist as a legal 
person; (2) that the lease did not terminate at the deceased’s 
death or with the dissolution of the firm, as it was a lease 
granted jointly to the individuals comprising the firm; 
(3) that, whether or not the co-partnership agreement so 
provided, a vacant possession sale was not possible at 
April rst, 1964, as the trustees had by then assigned the 
lease, or granted a new lease, to the three surviving partners 
as a new partnership; (4) that by section 3 of the Agricul- 
tural Holdings (Scotland) Act 1949, a tenancy by tacit 
relocation (holding over) immediately arose on the 
deceased’s death in favour of the three surviving partners 
and the deceased’s trustees; (5) that the words ‘at the time 
of the death of the deceased’ meant the moment of time 
before the death; (6) that the farm should be valued at its 
market value without vacant possession, £30,000. 

Held (reversing the interlocutor of the Court of Session): 
(1) the lease did not pass to the surviving partners, but came 
to an end on the deceased’s death; (2) there was no tacit 
relocation in terms of section 3 of the Agricultural Holdings 
(Scotland) Act 31949; (3) the words ‘at the time of the 
death of the deceased’ in section 7 (5) of the Finance Act 
1894 meant immediately after the deceased’s death; (4) that 
therefore the farm should be valued with vacant possession. 


CIR v. Brander & Cruickshank 
In the House of Lords — December 8th, 1970 : 


(Before Lord Rem, Lord Morris op Bortu-yY-Gest, Lord 
Guest, Lord Upjoun and Lord Donovan) 


Income tax — Provision — General legal business — Also 
secretaries and registrars to two companies — Take-over — 
Lump-sum payment — Whether assessable — Companies Act 
1948, sections TIO, 159, 177 — Income Tax Act 1952, section 
123 (Schedule D, Case II) — Finance Act 1960, sections 37, 
38. 


The taxpayers, a firm of advocates (solicitors) in Aberdeen, 
carried on a substantial general legal practice; and they also 
a&ted as secretaries to several companies which were 
clients, though did not hold themselves out as such pro- 
fessionally. For many years they had acted as advisers to 
two brothers, whose business was turned into first a private 
and later a public company, and of which a subsidiary 
company was formed in 1953. From that time the taxpayers 
acted as secretaries and registrars to both companies. They 
also made up the stock registers and prepared the dividend 
warrants. There was no written agreement on their appoint- 
ments, and their remuneration was fixed from time to time 
by the boards of the companies. 

In 1965, Unilever Ltd acquired all the shares in the two 
companies, and it was part of the take-over that the tax- 
payers would cease to be registrars of both companies, and 
that on so ceasing they would receive £2,500. They con- 
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Edithand 
Estate Duty. 


Estate Duties Investment Trust— 
known as EDITH — has been helping 
shareholders in private companies to 
provide for Estate Duty for nearly twenty 
years, Perhaps we can help your clients too, 

For further information, please. 
telephone or write to J. F. Turner, Piercy 
House, 7 Copthall Avenue, London EC2. 
or-628 0381. Or contact your local EDITH 
office listed under Finance Houses in 


Yellow Pages. EDIT 
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National Vulcan 
go out of their way to help 


Some companies always seem one-jump ahead. 
NV is the Engineering Insurance Company which leaps to help that little bit more. 
Now National Vulcan have added the resources of yet another company to their group. 
This has brought their field force to number over 800... a team of engineer surveyors 3 
é 








capable of servicing any area .. . able to offer an inspection service which cannot 
be bettered by any competitor. And with an increase in resources 
has come a policy programme which will result in wider and more flexible cover. 
Find out about National Vulcan's Recommended Broad Cover — 

Expediting Costs — Automatic Cover — Selected Sum Insured Any One Accident- æ, 

With or Without Detailed Schedules — dE, 
The New Intention Policy — the simplest form of Engineering Insurance 
backed by the finest inspection service on one new combined flexible policy. 

Come over the fence to National Vulcan: 
where the policy is technical strength, 
breadth of cover, and fair charges. 

NV go out of their way to help! 
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ANNOUNCING 


Dutypayer 


A new low-cost estate duty 
policy from Legal and General 








Send the coupon. off-setting estate duty, which may involve 
See how cheaply Legal and General giving an estate away or leaving the country. 
can solve your clients’ problems. Dutypayer is a new low-cost Whole Life 
Dutypayer is specially designed to ease Policy from Legal and General. It is backed 
the crippling burden of estate duty which up by a fully comprehensive service to solve 
falls on your clients’ dependants. By taking your clients’ particular problems. 
out Dutypayer, your clients may be able Send us the coupon and well send you 
to avoid the sale of valuable assets by the facts about Dutypayer. You'll see 
executors to placate the taxman. how cheap the premiums can be and 
Dutypayer simplifies the usual ways of how great the benefits. 


To: Legal and General Assurance Society Ltd., Temple Court, 
11 Queen Victoria Street, London EC4. 


Please send me full details of your Dutypayer Policy. Dutyp ayer from 


Name aaam 
{BLOCK LETTERS PLEASE) 
EE Legal die 


——— (General 
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tinued to act as secretaries of the companies after the 
take-over, as work had still to be done in connection 
therewith, but they resigned their secretaryships in 
September 1966. 

The Revenue included the {£2,500 in the taxpayers’ 
assessment under Schedule D for 1967-68. 

It was contended for the taxpayers: (1) that the £2,500 
was compensation for loss of offices, and was assessable 
under Schedule E; (2) but that it was exempt from assess- 


ment by section 38 (3) of the Finance Act 1960, betng under 


£5,000. 
It was contended for the Revenue that the registrarships 


of the two companies were not offices; that the £2,500 was a 
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receipt of the taxpayers in their profession or business of 
advocates, which included being secretaries, managers and 
registrars, and so was assessable under Schedule D; and 
that therefore it did not fall within section 37 which applied 
only to payments not otherwise included, and was accord- 
ingly not exempt under section 38 (3). ; 

The Special Commissioners decided that the registrar- 
ships were offices; that the remuneration therefrom was 
assessable under Schedule E; and that the £2,500 was 
exempt from section 37 of the Finance Act 1960 because 
of section 38 (3) of that Act. 

Held (affirming the interlocutor of the Court of Session): 
the Special Commissioners’ decision was correct. 


= The Accounting World 


Topics of Professional Interest from Other Countries 


AUSTRALIA 


Australian Accountants Honoured 


CCOUNTANTS in Australia received with much 

pleasure the news of the award in the New Year’s 
Honours of the CBE to Mr K. Lance Milne; F.c.a.(aust.), 
and of the OBE to Mr C. W. Andersen, DIP.cOM.A.S.A., 
Executive Director of the Australian Society of Account- 
ants. 

Mr Milne is at present in London as Agent-General for 
South Australia. He is also the author of a standard text 
on professional ethics, entitled The Accountant in Public 
Practice, first published in 1959. 

Mr Andersen has been actively associated with the 
organization and administration of the profession of 
accountancy in Australia for over 40 years. As General 
Registrar of the Commonwealth Institute of Accountants, 
he played an important part in the amalgamation of that 
body with the Federal Institute of Accountants to form the 
Australian Society of Accountants in 1952. He has been 
principal Executive Officer of the Society since its inception. 
He is currently chairman of the committee responsible for 
the organization of the Tenth International Congress, to be 
held in Sydney from October 16th-2oth, 1972. 


Company Bills Deferred 


T? the great disappointment of many who worked so hard 
to bring company law in Australia up to date and in line 
with current trends, Australia has entered 1971 with its 
company law amendment bills still at the consideration 
stage. 

The delay follows the late introduction of some 80 
amendments to the original Bill passed by the New South 
Wales Legislative Assembly last September. Many of these 


resulted from submissions put forward by the Institute of 
Directors, which is understood to have seen in the Bill a 
degree of interference with the individual freedom of 
directors in a free-enterprise economy (The Accountant, 
December 24th, 1970). 

This is denied by supporters of the Bill, who contend 
that most of the objections to the Bill have been answered, 
and that the opposition was based on unreasonable fears 
about unlikely effects. 

In the meantime, a substantially similar Bill has been 
introduced in Victoria, which will be available for study 
over the summer recess and debated during the autumn 
session. Š 

Despite the delays to the New South Wales Bill, it now 
appears likely that legislation along similar lines could be 
enacted in each Australian State by mid-1971. 


(From our Australian Correspondent.) 


NEW ZEALAND 


Bankruptcy Law Revision 


RRE long overdue revision of bankruptcy law in New 
Zealand came into force on January ist, 1971. Although 
the number of bankruptcies has increased in recent years, 
public odium for the bankrupt has lessened to the extent 
that the threat of being branded a bankrupt has had little 
preventive effect. 

The first New Zealand bankruptcy legislation was en- 
acted in 1883, and was followed by a consolidating Act in 
1908. During the ensuing 62 years, as business methods 
have changed and credit has been more readily available, 
more deficiencies in the law have become apparent. The 
previous legislation did not limit the period of bankruptcy 
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and many people who were declared bankrupt, especially 
wage-earners, never bothered to apply for a discharge. 

The new Act rectifies this anomaly by placing a three- 
year limit on bankruptcy. The bankrupt is discharged at 
the end of this period unless ‘for some good reason’ the 
Court decides otherwise. During the three years of bank- 
ruptcy the Official Assignee must do all he can to pay off 
the creditors. 

It also introduces a new provision designed to deal with 
the person who finds himself in an impossible financial 
position in repaying debts of not more than $1,000. Instead 
of going bankrupt that person, or his creditors, can apply to 
a magistrate for a summary instalment order. The magis- 
trate then appoints a trustee who ascertains the total extent 
of the debts and the amount the debtor earns, and on the 
trustee’s report may set a percentage of the debts to be 
repaid and the weekly instalments needed to realize that 
sum. 

Another provision closes a loophole in the law relating 
to undischarged bankrupts entering business by using the 
names of spouses or close relatives as dummies. It appears 
that the new Act will give far greater control over the activi- 
ties of undischarged bankrupts, whilst at the same time 
limiting the period during which that control has to be 
exercised. 

(From our New Zealand Correspondent.) 


SOUTH AFRICA 


More Publicity for Chartered Accountants 


HEN a South African chartered accountant becomes 

chairman, director or secretary of a public company, 
he appears reluctant to publish the fact that he is a chartered 
accountant, and never dreams of telling his professional 
journal about the appointment! A recent note in The South 
African Chartered Accountant suggests that the secret of 
how many companies are run by members of the pro- 
fession has been kept for too long, and that the lack of 
identification of the number of chartered accountants in 
senior positions has had an adverse effect on public re- 
lations and career publicity. 

The designation C.A.(8.A.) is reserved by statute in 
South Africa to members of one of the four provincial 
societies of chartered accountants, and the profession’s 
National Council favours the use of these initials ‘on all 
appropriate occasions’. In particular, members who are 
chairmen, directors, managers or secretaries of companies 
or the other corporate bodies are urged to ensure that their 
designatory letters are added after. their names on all 
official documents and on letterheads. 

It remains the rule that a practising member may not, 
in referring to an appointment which he holds, also mention 
that he is in practice. The present climate is nevertheless a 
considerable change from the days when a chartered 
accountant spent half his life trying to gain his qualification, 
and the other half in trying to avoid being disciplined for 
using it! 


Company Law 


HE report of the commission of inquiry into the 
Companies Act now tabled in South African Parliament, 
contains no less than 181 recommendations over the entire 
field of company law. Amongst those of particular interest 
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to accountants, it is proposed that accounting records 
should be retained for a period of ten years (compared 
with the five years recommended by the Jenkins Committee 
in Great Britain, and seven years under the Australian 
Companies Act) and that a company’s annual financial 
statements should consist of the balance sheet, income 
statement (replacing the term ‘profit and loss account’), 
directors’ report and auditors’ report. The commission also 
favours the development of the directors’ report into ‘a 
meaningful report complementing the financial statements’, 
representing a substantial advancement towards effective 
disclosure, 

There is considered to be room for improvement in the 
accounting treatment of stock-in-trade, and the com- 
mission recommends that this item should be classified in 
financial statements under appropriate headings such as 
raw materials, partly manufactured goods and merchandise. 
The method of computing the value of stock or work in 
progress should be stated. Another contentious item is the 
treatment of an unrealized surplus on revaluation of fixed 
assets: in view of conflicting legal decisions, the commission 
recommends a specific enactment that any such surplus is 
not available for dividend. 

Public companies would also be required to include in 
their annual presentation a statement of the source and 
application of funds during the year, specifying funds 
derived from current operations, disposals of non-current 
assets, proceeds of loans and issues of shares, and funds 
applied in the acquisition of non-current assets, the 
redemption of loans and the payment of dividends. 

The Company Law Standing Committee of the National 
Council of Chartered Accountants (S.A.) is currently 
considering the commission’s report, and members’ 
comments will be welcome. 


NETHERLANDS 


The Profession in,1970 


N the present age of mergers, one feature of professional 

life in the Netherlands has been the tendency for account- 
ants’ practices to amalgamate into larger firms, Neverthe- 
less, out of 285 member-firms, there were still 188 sole 
practitioners and 72 firms with not more than five partners. 

Membership of the Nederlands Instituut van Registe:- 
accountants at September ist was 2,901, an increase of 105 
over the previous year. In his preface to the annual report, 
the President, Drs W. van Bruinessen, alluded particularly 
to the Institute’s contribution to legislation, to develop- 
ments in the field of professional education and to the 
fufure of the profession. 

During the past year, the Institute has organized a 
number of successful conferences and study meetings, 
including the annual ‘Accountantsdag’ celebrations. The 
report pays tribute to the value of continuing contacts with 
the profession in other countries, and to the work of NIVRA. 
members within UEC on such problems as the harmoni- 
zation of national legislation, particularly in the field of 
company law. The Institute has also commenced the issue 
of a new series of bulletins, the first of which deals with the 
audit of automated information systems. 

At the annual general meeting on December gth, Mr 
P. C. Louwers, last year’s Vice-President, was elected 
President in succession to Drs van Bruinessen. Mr C. Snoep, 
of Rotterdam, becomes Vice-President. 
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Provisions for Losses in an 
Associated Company 


HE accounts of R. & W. Hawthorn, Leslie & Co are 

dominated by the provisions made against the trading 
losses of the associated company Swan Hunter Shipbuilders. 
This matter not only dominates the accounts, it also domi- 
nates the report of the auditors, Price Waterhouse & Co — 
that report being included in this week’s reprint. 

The accounts, it will be seen, are for the year to June 
30th, but were not issued until early this year. They were, 
in fact, held up to see how Swan Hunter Group — which 
depends very considerably on Swan Hunter Shipbuilders — 
was faring during the current year. 

But it is probably best to let the chairman of Hawthorn 
Leslie, Rear-Admiral Sir Matthew Slattery, recount the 
position. The value of the holding in ‘Shipbuilders’ was 
shown in the previous balance sheet to be approximately 
one-half of group net current assets and it follows that 
unless the holding produces a suitable financial return it is 
not possible to pay a satisfactory rate of dividend to 
Hawthorn Leslie shareholders. 

Sir Matthew recalls that in his previous statement he 
said, ‘in the light of the recent interim report issued by that 
company (Shipbuilders) I do not think it is unreasonable 
to expect that there will be some distribution during your 
company’s current financial year which we can bring into 
account on June 3oth next year’ — i.e., June 30th, 1970. 


New value 


The next word in Sir Matthew’s report is that inadvertent 
‘in-word’ of the day ‘unfortunately’. In this case it was 
unfortunate that the Swan Hunter Group’s report for 1969 
issued in May revealed that large provisions were necessary 
for anticipated losses on certain long-term fixed price 
contracts undertaken by ‘Shipbuilders’ and, further than 
that, the Swan Hunter Group’s interim report for 1970, 
for which the Hawthorn Leslie accounts were held up, 
stated that further provisions were necessary against losses 
on other unspecified fixed price contracts. Until audited 
1970 accounts are available the precise extent to which 
these losses arise from the operations of ‘Shipbuilders’ will 
not be known. 

‘Shipbuilders’ do not offset anticipated profits against 
anticipated losses — and Sir Matthew is quick to say that 
Hawthorn Leslie follows the same policy — and in con- 
sequence the value placed on the ‘Shipbuilders’ share- 
holding may in the long term prove to be conservative. 

Even so the boardroom view is that a new value must be 
placed on it as at June 30th, 1970, and the decision ‘in 
default of any other basis of valuation’ was to reduce the 
valuation of the investment to accord with the 16-36 per 
cent share of the net assets of ‘Shipbuilders’ as shown in 
Note 5 to the accounts. ‘Moreover’, Sir Matthew says, ‘as 
this diminution in our assets has come to light during the 
year under review we have included the debit in our profit 
and loss account’. 


It is almost certain that a further downward adjustment in 
the valuation will have to be made in the 1970-71 accounts 
of Hawthorn Leslie to take account of further provisions 
referred to in the Swan Hunter Group half-yearly state- 
ment. Hawthorn Leslie’s share amounts to £320,000 but 
Swan Hunter Group predicts a return to profitability in 
the foreseeable future and ‘when this takes place it may be 
logical to readjust the value of this investment upwards’. 

It will be seen that even after accounting for development 
expenditure on the Doxford Seahorse Engine there was a 
profit of {£115,632 on the year on activities under the direct 
control of the company. The loss on the full reckoning 
arose from the need to provide against the losses shown 
against the company’s stake in ‘Shipbuilders’ - a stake held 
as the result of regrouping and rationalization of the 
Tyneside shipbuilding industry. 

Sir Matthew states that the question whether to recom- 
mend a final dividend for the year was ‘the subject of long 
and careful consideration’ by the board. On the one hand it 
could be said that operating activities produced a reasonable 
profit after the Seahorse engine write-down, even though the 
profit includes {32,000 from realization of investments. 

On the other hand the loss by the writing-down of 
the ‘Shipbuilders’ investment has to be faced as well as the 
probability of a further writing-down at the end of the 
current financial year. 

Shareholders conversant with the ways in which develop- 
ment spending can uncontrollably rise even in the best 
regulated of companies may feel it a shade ominous that 
Sir Matthew comments that the steady expansion of the 
engine business ‘while giving promise of higher profits in 
the future, entails an increasing outlay on materials if 
these are to be purchased at the most favourable moment 
and, at the same time, expenditure on developing the new 
engine and on the preliminary steps to producing it are 
increasing’. 


Main consideration 


In those circumstances the board felt that the mainten- 
ance of liquid resources should be the main consideration 
and decided that ‘it would be wiser not to pay any final 
dividend in respect of 1969-70’. 

On the marine engineering side, orders for seventeen 
engines received during the year under review will, with 
work on hand, keep the company fully employed to the end 
of 1972. But on the question of making provision im- 
mediately for any future losses on contracts with ship- 
builders for the supply of machinery the chairman makes the 
point that, although estimated future escalations in costs 
have been taken into account, ‘the accurate forecasting of 
the results of long-term contracts is just not possible unless 
and until inflation car be contained within more reasonable 
limits’. Nevertheless, it is believed that adequate provision 
against rising material and labour costs has been made. 
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CITY NOTES 


EART is missing from the stock-markets. A market 

needs contact and, oddly enough in this electronic age, 
the absence of contact through the written word has un- 
doubtedly stifled business. 

It has not necessarily stifled interest, although interest 
currently is more particular than general. Special situation 
interest abounds through take-overs and rumours of take- 
overs, and deals and rumours of deals. 

It is inevitable that this should be so under conditions 
in which the broader view of stock-market trend and 
tendency is still extremely difficult to take. Already the 
Chancellor of the Exchequer is receiving the full flood of 
pre-Budget advice and although some observers may detect 
differences between the Treasury and Bank of England 
views on economic policy, there is doubt as to whether 
there is room for the thin end of any worth-while wedge. 

The Government remains set on its intention of curbing 
inflation through the combination of example and market 
forces. There has to be a parallel policy of monetary and 
Credit restraint and it is this combination that makes a 
bullish view of the immediate way of the stock-market 
difficult to take. 

The matter of Bank rate is only part of the conundrum. 
High Bank rate is simply a sign of the contradictory times 
of external payments surplus and internal inflation. 


ZZ Zë Ka * 


HEN a re-formed company claims that it will become 
a ‘new-style, multi-national export finance and 
marketing operation’ it is normally time to reach for a 
pinch of salt; similar-sounding claims have been made all 
too often before. But this time there are powerful partners 
joining forces that should save the new company from 


oblivion. The Industrial and Commercial Finance Corpora- 
tion and the Bank of London and South America have 
come together as the two major shareholders in the London 
American Finance Corporation. 

This £2 million company is, in fact, an enlarged ‘version 
of the well-known British company BOECC (Holdings) 
that has operated for quite some time as an export marketing 
and finance organization. N. M. Rothschild and Ropner 
Holdings are also shareholders. 

There are immediate advantages to be gained from the 
group’s formation. Export services will be offered to the 
many small and medium-sized firms through ICFC’s 
16 UK offices, and BOLSA’s shareholding should lead to 
improved facilities in Latin America and Europe for UK 
exports. 

5 * %* % 


RITICISM of the City Take-over Panel and dislike 
at the way certain companies have managed to escape 
the net of rules is biting home. Both Mr David Montagu, 
chairman of merchant bankers Samuel Montagu, and Sir 
Charles Hardie, chairman ‘extraordinary’, are now calling 
for the establishment of a stronger City watchdog. 
Indeed, Mr Montagu takes the view that the establish- 
ment of a Securities and Exchange Commission on the 
lines of the famous American body is ‘inevitable’ over the 
next few years. But Mr Montagu hopes a British com- 
mission would be staffed by those who understand financial 
markets and not by people from Government departments. 
As yet, there is no suggestion that the present T'ake-over 
Panel should be abolished and an entirely new body set up 
in its place. More likely would seem the probability of 
strengthening the Panel — with legislative teeth if need be. 


RATES AND PRICES 


Closing prices, Tuesday, January 26th, 197I 


Tax Reserve Certificates: (25.2.70) Companies 54%; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Oct. 19,1967 .. 6% Sept. 19, 1968 7% 
Nov. 9, 1967 64% Feb. 27, 1969 .. 8% 
Nov. 18, 1967 .. 8%, Mar. 5, 1970 .- -74% 
Mar. 21, 1968 .. WY, April 15, 1970 eax 7% 


Finance House Base Rate — Jan. rst, 1971. 74% 


Treasury Bills 
Nov. 20 £6 16s 3:10d% Dec. 24 .. £6 16s pord% 
Nov. 27 £6 16s 369d% Dec. 31 .. £6 165 337d% 
Dec. 4 £6 16s 391d% Jan.8 .. £6 16s 3°11d% 
Dec. 11 £6 16s 3°64d% Jan. ı5 .. £6 15s 673d% 
Dec. 19 £6 16s 389d% Jan. 22 .. £6 15s 744d% 
Money Rates 
Day to day 53-64% Bank Bills 
7 days .. e 1640 2 months 8-841% 
Fine Trade Bills 3 months 8-84% 
3 months 84—93% 4 months 84-84% 
4 months Zë 84-9 % 6 months 84-84% 
6 months os $-92% 


Foreign Exchanges 


New York 2'4168 Frankfurt 87730 
Montreal .. 2°4430 Milan 1507'20 
Amsterdam 8-6895 Oslo 172655 
Brussels 119°92 Paris 13°3315 
Copenhagen 180855 Zürich 103915 
€ Gilt-edged 
Consols 4% .. 41$ Funding 6% 1993 694 
Consols 24% . 263 Funding 64% 85-87 .. 77% 
Conversion 34%.. ,, 37% Savings 3% 65-75 .. 854 
Conversion 5% 1971 .. 99% Treasury 64% 1976 .. 94% 
onversion 54% 1974 .. 94% Treasury 34% 77-80 .. 71} 
Conversion 6% 1972 . 9843 ‘Treasury 34% 79-81 .. 69 
Funding 34% 99-04 , 424 Treasury 5% 86-89 .. 63 
Funding 4% 60-90 .. 99} Treasury 54% 08-12 .. 61 
Funding 54% 78-80 - 79% Treasury 24% «. 262 
Funding 54% 82-84 .. 734+ Victory 4% 942 
Funding 52% 87-91 . 68} War Loan 34% 37% 
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PREPARING FOR DECIMALS 


Confident Approach 


HE Decimal Currency Board is expecting ‘headlines, 

but no serious hitches’ on D-Day. The period of 
approximately five years from the date of the first ministerial 
announcement about decimalization to D-Day may have 
seemed at the time an unduly long notice, but has proved 
to be a realistic estimate of the time needed to plan and 
execute the complex changes required. 

In the DCB’s final newsletter, issued this month, its 
chairman, Lord Fiske, feels that the public can approach 
D-Day with confidence. He records his appreciation for the 
‘willing and generous co-operation’ which the Board has 
received from all sectors, and in particular from the banks 
and the machine industry whose contributions have been 
central to the planning of most other organizations. 

In addition to the banks, the Post Office and most 
government departments will be working in the new system 
from D-Day, and it is estimated that up to go per cent of 
the nation’s paper business will be in decimals right from 
the start. Most transport organizations will be working in 
decimals within the first week, and almost all the large retail 
organizations plan to be in decimal from D-Day, so that 
the new coins will circulate quickly. 

Distribution of the free booklet, Your Guide to Decimal 
Money has inevitably been delayed in some districts by the 
Post Office workers’ dispute. There are, however, a number 
of programmes on radio and television for the benefit of 
schools, retailers and other cash handlers, and for the family, 
and full details of these will be found in the Radio Times. 

In the course of his final message before D-Day, Lord 
Fiske observes: ‘In changing to decimal, we are, of course, 
going to a more efficient system and we shall all benefit 
from it. But we cannot all go at quite the same pace, so 
we must be ready to adapt where necessary, as the ingrained 
£sd habits of a lifetime are replaced by the simpler and 
quicker £p system.’ 


Telephone and Postal Charges 


HE minimum charge for inland telephone calls will be 

reduced, in consequence of decimalization, from six- 
pence (än) to 2p. Coin boxes are being converted to accept 
2p and rop coins after D-Day, a process which is estimated 
to take about six weeks. 

On the other hand, the minimum inland letter rates will 
be increased as from February 15th to 3p and 2$p for first- 
and second-class service respectively. Recorded delivery 
will cost 4p in addition to the appropriate postage. Decimal 
postage stamps will be available as from February 15th in 
p stages up to 4p, and also sp, 6p, 74p and op denomina- 
tions. 

{sd stamps will not be sold after February rath, but may 
be used in prepayment of mail posted during the change- 
over period after D-Day by converting the {sd value in 
accordance with the shoppers’ table and adding decimal 
stamps to make up any balance. Thus, for example, a 6 oz. 
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inland letter at second-class rate (44p) might bear two 5d 
stamps, equivalent to 4p and a ¿p stamp. 

Franking machine dies are being modified to show figures 
only, the figures representing ‘old’ pence up to D-Day and 
‘new’ pence thereafter. The difference in value after D-Day 
will be taken care of by billing machine users for the addi- 
tional value of the units remaining in the machine. 


Postal Orders 


ROM D-Day, postal orders presented for payment 

which are in {sd only, and also {sd stamps affixed to 
decimal orders, will be converted in accordance with the 
banking and accounting table. 

Not more than two stamps up to a maximum total value 
of 44p may be affixed to any decimal postal order to increase 
its value. Although banks will not account in new halfpence 
they will give credit for the full value of all orders (including 
the value of stamps affixed within the permissible limit) for 
amounts ending in an odd 4), provided the orders are listed 
on an approved form and the total of the listing does not 
contain an odd 4%. 

These and other details are given in the DCB Newsletter 
No. 23 titled Post Office Plans. During the change-over 
period after D-day, post offices will accept 3d and 1d coins 
only in multiples of 6d (24p) so that any necessary change 
can be given exactly in decimal coins. 


‘Do-it-yourself ’ Conversion 


S a temporary expedient, cash registers may be ‘con- 

verted’ from {sd to [p working by the user with the aid 
of a few adhesive labels. The DCB has issued an article, 
Temporary adaptation of cash registers, by Mr Allan Wisbey, 
which describes two alternative methods. 

In the first case, the shilling keys are re-labelled with 
their appropriate equivalents, and the ‘old’ pence keys 
with the corresponding figures in the shoppers’ table. (The 
ad, gd and 4d keys are not used, and should be wedged or 
blanked off.) The amounts recorded on the till roll and the 
display flags will then be the {sd equivalent, according to 
the shoppers’ table, of the decimal amount involved. A 
small rounding-off difference between the till roll and the 
total of cash is to be expected, but overall this method is 
said to give ‘a reasonably accurate basis’ for checking cash. 

The second method involves re-labelling the rs to og 
keys as 10 to go, and 1d to gd as 1 to g. (The 10s, rod and 
11d keys are not used and should be wedged or blanked off.) 
This method causes the till roll and display flags to show 
figures corresponding to the decimal amount involved — 
e.g., £1:244 will be shown as {1-2-44 — but the till roll 
total will still be in {sd and will not bear any relation to the 
amount of cash in the till. 


More than Expected 


REVIOUS estimates of the number of small businesses 
who had delayed their decimalization plans until the last 
moment may have been optimistic. The National Cash 
Register Co, which has over 600,000 machines in- use 
throughout Britain, appears to have made a rod for its own 
back in its recent advertising campaign addressed to the 
smal] retailer, and admits itself ‘astonished’ by the response. 
The number of requests for help, by letter and telephone, 
has been very much larger than anyone expected and 
already runs into thousands. With its 1,600 technicians 
working flat-out, NCR is reluctant to undertake any more 
basic conversions for some time. 
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‘The Name of the Game is Profit’ 


Conference on the Role of the Non-executive Director 


ARYING opinions on ‘The role 
of the non-executive director’ 
were expressed at a conference organ- 
ized jointly by the Institute of 
Directors and the Financial Times at 
the Royal Festival Hall, London, on 
Tuesday of last week. The chair was 
taken by Sir Derek Pritchard, Presi- 
dent of the Institute of Directors and 
chairman of Carreras, and the con- 
ference was attended by nearly 400 
directors and executives ~ a fair pro- 
portion being qualified accountants. 
‘Making the best use of the non- 
executive director’ was the first aspect 
of the subject to be discussed, and an 
address was given by Lord Watkinson, 
P.C., C.H., chairman of Cadbury 
Schweppes, who pointed out the vital 
importance of the trustee role of such 
a directorship, particularly in repre- 
senting the interests of shareholders. 
In his view, special advice from a wide 
practical current experience of industry 
was of the utmost value to a board of 
directors, but this called for give and 
take between companies so that execu- 
tive directors could accept one or 
more non-executive board appoint- 
ments from outside the company or 
group. 

. In reply to a questioner who thought 
this might encourage executives to 
spend needless time sitting on other 
boards, Lord Watkinson observed that 
on every one of his executives’ desks 
there was the slogan “The name of the 
game is profit’, and this they all had 
to bear in mind. 


Board representative 


In the case of an international 
company, an ‘outside’ director — as 
Lord Watkinson preferred to call him 
— could perform a most useful function 
if he was prepared to travel and see 
some of the operations of the company 
as a direct representative of the 
board. , 

Speaking as a merchant banker, 
Mr David Montagu, chairman of 
Samuel Montagu & Co, in his address 
on the non-executive director at work, 
firmly placed himself among those who 
believe that the non-executive director 


brought ‘a welcome draught of fresh 
air into many an introspective British 
boardroom’. 

He believed a chairman or chief 
executive of an industrial company 
could be exceedingly lonely and needed, 
in his judgement, ‘sounding boards, 
punch-bags, or whatever other word 
you use to define the useful non- 
executive director’. 


Days of yore 


Sir Charles Hardie, C.B.E., F.C.A., 
chairman of the Metropolitan Estate 
and Property Co, commenced his 
address on “The non-executive chair- 
man’ by saying that there was no such 
thing! He amplified this rather forth- 
right statement by saying: ‘the days 
when the managing director was the 
director who knew where the com- 
pany’s factory was, and the chairman 
was the director who knew where the 
managing director’s office was, are 
now far behind us, and the whole 
question of a non-executive and part- 
time chairman is under constant public 
query’. 

In Sir Charles’s view, except in 
the simpler companies, one person 
could not fulfil the tasks of both 
chairman and managing director ade- 
quately without neglecting one or the 
other. He enumerated the duties of the 
chairman of the company, including 
those that might have to be coupled 
with the functions of the chief execu- 
tive of the smaller concern, and 
explained that the time factor in- 
volved in the particular group de- 
pended on the size and nature of the 
operation. 

Where these were diverse or on a 
very large scale, the chairmanship 
tended to become nearly a full-time 
job. It was not full-time, however, in 
the sense that he was guiding the 
managing director full-time; the latter 
had to be left strictly. alone during 
most working hours to pursue the 
normal functions of management con- 
trol. The chairman in those circum- 
stances, therefore, fulfilled a number 
of part-time occupations within the 
group, such as chairing the board of 


the parent company and a number of 
overseas companies with separate 
managing directors; there were finan- 
cial arrangements, external relations 
and initiation of policy which fre- 
quently brought about busy involve- 
ment in acquisitions of other concerns, 
or sales of subsidiary companies. 

All these part-time activities could 
amount to full-time occupation, but 
needless to say, where the size or 
ramifications of a group were not 
enough to require full-time application 
by the chairman, it followed that he 
then acted as a part-time chairman. 

What the future held for boards of 
directors constitutionally was dis- 
cussed by Mr David Nicolson, chair- 
man of Associated British Maltsters, 
who divided his talk into three sections: 
changes in the functions required of 
the board; trends overseas and differ- 
ences from United Kingdom practice; 
and probable future structure of the 
board. 


Closer links 


Changes in the functions required 
of the board would, he believed, 
necessitate closer links with institu- 
tions, and the provision of better and 
more frequent information. There 
would also be more participation in 
specialist policy-making in the spheres 
of forecasting, technology, inter- 
national trade, training, industrial 
relations, and financial and corporate 
planning. Specific board organization 
and use of time should certainly be 
better planned. 

Without doubt, Mr Nicolson em- 
phasized, entry into the Common 
Market could well influence prac- 
tice in the United Kingdom in the 
direction of the two-tier board struc- 
ture in Germany where there is a 
supervisory board of non-executives 
which gives service contracts to 
executives. Banks also are more in- 
volved in company affairs on the 
continent of Europe than they are in 
the UK. Mr Nicolson, however, 
clearly preferred the American practice 
of a company president, vice-president 
and executives running the business. 
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He foresaw institutional, specialist 
and employee representation on future 
boards, and greater use of board 
committees and outside directors; the 
latter should be qualified by experience 
and judgement and encouraged by 
such incentives as share options and 
payments for attendances. 

The final speaker of the conference 
was Mr H. E. Roff, chairman of MSL 
Group, who gave an address on how 
to find-and motivate the right man. 
Quoting from his own experience, he 
said that when he required a non- 
executive director to sit on his own 
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board he had advertised with a care- 
fully-worded advertisement which, to 
his surprise, attracted several hundred 
applicants. He was even more surprised 
to discover that the applicants were 
not mostly chartered accountants and 
solicitors who wanted part-time 
directorships, but were executive 
directors who were either going to 
move up in their own particular 
hierarchies or who saw no chance of 
increasing their status unless they had 
other strings to their bow and could 
prove their experience of directorship 
generally. 


Future of the Profession 


President's Remarks. at Bristol Dinner 


OUNCILS of the six major 

accountancy bodies in the British 
Isles are thinking again of the future 
in the light of rejection of the scheme 
for the development of the profession, 
said Mr Claude Croxton-Smith, M.A., 
LL.B., F.C.A., President of The Institute 
of Chartered Accountants in England 
and Wales, last week. They will seek 
to maintain the close co-operation 
which grew up during the planning of 
the scheme. 

Speaking at the dinner and dance 
of the Bristol Area Society of Chartered 
Accountants, the President said: 

“The year 1970 was a difficult one 
for the main accountancy bodies and 
for the accountancy profession as well. 
When the Councils of the six bodies 
decided to put forward the scheme for 
development of the accountancy pro- 
fession in Great Britain and Ireland, 
members of the other bodies, by and 
large, supported it. Our members 
turned it down. A great deal of thought 
went into that planning and it is 
mostly the ideas contained in the 
scheme that are forming and will form 
the basis of our development in the 
immediate future.’ 


Professional training 


The Council of the English Institute 
had announced that, subject to con- 
firmation by members at the annual 
meeting in May, the minimum educa- 
tional standard for entry into articles 
from July 1st next would require two 
‘A’ levels. ‘I would expect this to be 
followed by making attendance at the 


nine-month introductory courses com- 
pulsory, which will require a con- 
siderable. expansion in the size and 
number of those courses. This will 
require the profession to produce 
more teachers and lecturers in ac- 
countancy subjects, both whole and 
part-time’, said the President. 


Too academic 


Mr Croxton-Smith noted that busi- 
ness schools had been accused of being 
too academic in their training. This 
comment was at times levelled at the 
nine-month courses, but it was some- 
thing that could be eradicated through 
the district society education com- 
mittees which had combined industry, 
practice and the technical colleges. 

ʻA further development in the 
educational world is the exposure to 
it of proposals for broadening the 
syllabus for all three examinations’, 
he said. “This must be done if we are 
to produce young chartered account- 
ants properly equipped to meet the 
demands made on them whether they 
go into practice, industry, public 
service or teaching. 

‘The standing and reputation which 
our Institute enjoys’, said the Presi- 
dent, depends entirely on the main- 
tenance of high standards of work and 
the observance of strict ethical codes 
of behaviour by members. 

“These are not easy times for any 
professional man or woman. They are 
held in high regard, and much is 
expected of them. The skills they are 
required to have become more com- 
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Mr Roff stressed that a company 
must not think that a non-executive 
director was any sort of substitute for 
a good executive manager if that was 
what they really needed. There was 
no shortage of people interested in 
becoming non-executive directors and 
the real problem was to interest a 
man who was often already busy but 
met the particular need of the com- 
pany. Thus the critical area was how 
to choose the man who had the knowl- 
edge and personal characteristics to 
meet the needs of the company at that 
particular stage of its development. 


plicated each year. The general practi- 
tioner inevitably becomes more general 
in his knowledge and application and 
consequently more in need of con- 
sultancy advice in all subjects.’ 

He added that this trend accentu- 
ated the division between the very 
small and the very large firms, and 
would leave medium-sized firms of six 
to twelve partners a little uncertain 
which way to go. 

“There seems an excellent future on 
the practising side for the large firm 
offering all specialist services, for the 
small firm offering personal service to 
small clients, and maybe in some cases 
to larger clients who want this kind óf 
service from a partner. There must be 
an increasing demand for consultancy 
services from specialist firms and sole 
practitioners.’ 

The President reminded his hearers 
that within three months the Govern- 
ment would be presenting its first 
Budget. ‘I think we can expect that 
some of the promises made during the 
election campaign will be imple- 
mented, but questions of simplifica- 
tion of the tax structure may well have 
to wait another year. Representatives 
of your Council are in close touch with 
the Treasury and the Board of Inland 
Revenue.’ 


Mayoral response 


The Lord Mayor of Bristol, Alderman 
Geoffrey Palmer, said that the profes- 
sion had a very special place in society 
because of the high standards of 
integrity and skill of its members. 
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Management and 
Data Processing 


Certified Accountants’ 
introductory EDP Course 


NOTHER successful introductory course on manage- 
ment and data processing was held by The Association 
of Certified and Corporate Accountants at Worthing last 
week-end, when pleasant surroundings and small numbers 
made light work of intensive study. Personal introductions 
and formal course registrations were all effected on Friday 
evening with a glass of sherry to aid the bonhomie of the 
occasion, and the course started in earnest after dinner 
when a short introductory talk was given by Mr A. R. W. 
Hill, F.A.C.C.A., A.M.B.1.M., the Association’s course organizer. 
An illustrated ‘Armchair visit to a computer’ was re- 
counted by Mr D. E. Jones, F.a.c.c.aA., A.LM.T.A., of the 
Treasurer’s Department, Basildon Urban District Council, 
who went into great detail in describing, with the aid of 
slides, the various steps in using a computer, such as 
punched paper tape, punched cards, printer, reader, input, 
output and double optical character recognition. All aspects 
were brought into perspective. References were made pre- 
dominantly to the computer installation at Basildon UDC 
which is claimed to be the largest UDC in the country. 


Case study 


Although the hour was getting late, a case study was 
introduced by Mr R. A. Grasmeder, F.a.c.c.a., and Mr 
Jones. Two appendices were annexed to the study details 
showing charts of a company’s organization (appendix A) 
and of its ordering, delivering and invoicing procedure 
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Mr D E Jones, F.A.C.C.A., A.LM.T.A, (left), speaking at the 
opening session. Mr A R. W. Hill, F.A.C.C.A., A.M.B.IM., the 
course organizer, was in the chair. 


(appendix B). Proposals were required to redesign the 
system in appendix A and replace the organization in 
appendix B concentrating on the financial aspects, ignoring 
various other responsibilities for detail that would come 
under staff managers, sales directors and operation man- 
agers. Choice of equipment and the cost and benefits 
ensuing from it had to be indicated, and to assist partici- 
pants in this a schedule was supplied of available computer 
equipment and its relative costs. 


General forum 


Syndicated groups were working on the case study on 
Saturday evening and they were assisted in their delibera- 
tions by talks during the day on ‘Computer hardware’ 
by Mr Hill; ‘Systems analysis’ by Mr R. Mitchell, a.a.c.c.a.; 
‘Systems design and programming’ by Mr Grasmeder, 
and ‘Management services and control’ by Mr J. A. Healy, 
F.A.C.C.A, Sunday was devoted to sessions on case study 
reports and general forum discussions. 

The participants, who came predominantly from com- 
merce and industry, left Worthing with a feeling that they 
had spent a very enlightening week-end. 





Mr A. J. Stoner (/eft) discusses the programme with (eft to right) 
Mr J. B. Payne, A.A.C.C.A., Miss Donna McCann, assistant to 
the course officer, and Mr |. Hadavi. 


Mr A R. W. Hill, F.A.C.C.A., A.M.B.LM., (ight), in conver- 
sation with (/eft to right) Messrs A. Sandison, D. F. Holland, 
A.A.C.C.A., and B. W. Gibbins, A.A.C.C.A. 
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The Flowing Tide of Inflation 


An Overwhelming Problem for Young Accountants 


HE new generation of accountants 
was called upon in Southampton 
on Saturday of last week to use their 
influence to stem the flowing tide of 
inflation by an ‘elder’ of the profession. 
Mr J. F. English, F.c.a., immediate 
Past President of The Southern Society 
of Chartered Accountants, responding 
to the toast of the Institute and the 
Southampton CASS at the annual 
dinner of the Society, warned ‘it is 
your generation that has got to do it. 
It is an overwhelming problem that 
you have got to face up to. My genera- 
tion has not. Let us hope that E 
generation make a better job of i 
than mine’. 


Ostrich point of view 


He said that by the time the students 
retired, in about 45 years’ time, the 
value of money would have halved 
five times ~ with petrol at (oa 
gallon it would cost f ṣo to fill the tank 
of a muni; cigarettes would cost 
£9 12s per packet; while a colour TV 


set would involve {2,500 a year in 
rent, or {10,000 to buy. These figures, 
pointed out Mr English, were based 
on natural rates of inflation. 

‘There is no sign of it slackening’, 
he said. ‘They are so used to it 
creeping in this way that my generation 
has taken the ostrich point of view. 
But we ought to be screaming out that 

know what it really means.’ Mr 
English declared that accountants still 
tended to tell a man who started the 
year with {100 and finished with £105 
that he had made a profit of £5. But 
this was not true ~ the man was in fact 
getting poorer. 

He went on to say that many 
students were regarding the Institute's 
qualifications rather lke a university 
degree. At the end of their examina- 
tions it was a case of them doing little 
more for the Institute, and the Institute 
doing little more for them. Many 
accountants, he said, merely used 


their qualifications as a useful lever for 
getting a job. “They 
are in fact the losers.’ 


lose touch, and 


But, Mr English said, the Institute 
was in fact a ‘living body’. They had 
few disciplinary powers, and had the 
interest of the community as well as its 
members at heart. It was interested in 
increased professional standards and 
quality of work. It was not ‘a remote 
self-perpetuating body run by dodder- 
ing grey beards waving a quill pen and 
ordering a thrashing for a young 
accountant who used an adding 
machine’. He pointed out that in fact 
most of them were in their mid-thirties 
and not, as often seemed to be thought, 
in the high seventies and eighties. 


Flexible training contract 


Stuart McDonald, M.A, ACA, 
President of ACASS, responding to 
the toast of the guests proposed by the 
Society’s treasurer, M. Wilkinson, 
declared that the salaries of many 
students were ‘ridiculously low’. He said 
he had even come across some students 
who had paid premiums. He expressed 
the hope that under new proposals, 





Before the dinner (/eft to right) Messrs J. F. English, F.C.A., immediate Past President, the Southern Society of Chartered Accountants: 
C. W. Eades, F.C.A., President, Southampton CASS; Stuart McDonald, MA A.C.A., President ACASS; M. W. Wilkinson, Society's 
treasurer; T. C. Evans, Society's chairman; David Prattent, Society's secretary, and H A. Collinson, ERIC chairman and managing 


director, the Borden Chemical Co (UK) Ltd. 
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Mr A. C. Essex, F.C.A., President, the 
Southern Society of Chartered Account- 


ants. {right}, in conversation with the 
Society's chairman, T. C. Evans. 


articles would be replaced by a more 
flexible training contract. 

Mr H. A. Collinson, F.A.I., manag- 
ing director of the Borden Chemical 
Co, proposing the toast of the Institute 
and the Society, spoke of the three 
phases which, in his opinion, accoun- 
tants passed through. 

These three phases — first acting 
just as auditors, then realizing they had 
a service to perform, and finally be- 
coming totally involved — reflected, 
said Mr Collinson, the pattern on a 
much wider canvas. He thought the 
accountant was now a functional 
manager first, and an accountant 
second. ‘This is the way it will go. 
Accountants will have to involve 
themselves.’ 

Responding, David Prattent, the 
Society’s secretary, called for more 
support from members for functions 
organized by the Soctety. 


LONDON'S SECOND-HAND 
BOOK SCHEME 
As from February 1st, London CASS 
are extending their library facilities 
by introducing a scheme whereby 
= members can sell and buy textbooks, 


` ae well as student Telephones and 


Compasses. 
The sale price is fixed with the 


= librarian and the book or books are 


then placed on display. Purchase is 
by cheque or postal order (cash can- 
not be accepted) which is immediately 
passed on to the seller by the librarian. 
Books not sold within six months must 
be withdrawn. 

This new innovation is certainly 
a most welcome one for both seller and 
purchaser and looks like receiving 
considerable support. 
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ARTICLED SERVICE AN 
ANACHRONISM? 


_Is it right that roo per cent of students 
train in the practising side of the 
g profession, yet only about 25 per cent 
remain in it after qualification? Is 





regional disparity in opportunities, 
remuneration and conditions justi- 
fiable? 

In an attempt to answer these and 
many other similar questions, a half- 
day symposium entitled ‘Articled 
service, an anachronism? is being 
organized for Friday, March roth, at 
the lecture hall, at Reading University, 
starting at 2 p.m., by the Reading 
Branch of the London CASS. The 
meeting is the first in a series of ‘grass 
roots’ investigations involving both 
principals and students to be led by 
nationally-known speakers. 

It is hoped that the President of the 
Institute, whose recently expressed 
views on articleship in provincial 
offices (The Accountant, December 
roth) are of particular relevance, will 
attend the symposium, together with 
academics and representatives from 
other professions, as well as members 
of student and district societies. 

The meeting is a departure from 
those normally arranged in that there 
will be an open forum with the 







speakers leading the discussion. Stu- 
dents from other societies are invited 
to attend and participate, and they are 
being encouraged to bring their 
principals along as well. 

For details contact P. R. Pennington 
Legh, Little Lodge, Lower Cookham 
Road, Maidenhead, Berkshire. Tele- 
phone Maidenhead 27164. 


RESULTS OF NOVEMBER 
FINAL EXAMINATION 


Because of the postal strike, it may not 
be possible for the results of the 
November Final examination to reach 
candidates by mail on Monday, 
February 1st. Arrangements are there- 
fore being made to supply Chartered 
Accountants’ District Societies and 
Branches with copies of the pass list. 
Candidates will be able to find out 
their result by telephoning their 
nearest district society or branch on 
Monday, February rst. 

In addition, pass lists will be on 
pisplay in London at Chartered 
Accountants’ Hall, Moorgate Place, 
and City House, 56/66 Goswell Road, 
on Monday, February ist, and the 
names of successful candidates will be 
published in The Accountant of 
February 4th. 


THE INSTITUTE OF CHARTERED ACCOUNTANTS IN 
ENGLAND AND WALES 


Examinations in 1971 and 1972 


The Institute announces that examinations will be held in 1971 and 1972 as 


follows: 


INTERMEDIATE 


Dates of examinations 


sth and 8th 
sth and 8th 
rath and 313th 


September 1971 
March 1972 
September 1972 


e Closing date for 
receipt of entries 
July 22nd, 1971 
January 20th, 1972 
July 27th, 1972 


T March 25th, 1971 
October 7th, 1971 
~ 

- March 23rd, 1972 


> October sth, 1972 


FINAL 

*May 1971 

Part I roth (p.m.), 1rth and rath (a.m.) 

Part H 12th (p.m.), 13th and 14th 
November 1971 

Part I 22nd (p.m.), 23rd and 24th (a.m. '. 

Part H 24th (p.m.), 25th and 26th 
*May 1972 

Part I 8th (p.m.), oth and roth (a.m.) 

Part JI ioth (p.m.), rith and rath 
November 1972 

Part I 2oth (p.m.), 21st and 2and (a. Gef 

Part II 22nd (p.m.), 23rd and 24th 


*London centre candidates for these examinations af be accommodated at 


Alexandra Palace. 














Notices 





THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND 
AND WALES 


Postal Strike Arrangements 


Members of The Institute of Char- 
tered Accountants in England and 
Wales are reminded that the bank giro 
service Is continuing to function dur- 
ing the postal strike, and that the 
payment of annual subscriptions for 
1971 may be made by this means to 
the credit of the Institute’s account 
(No. 0264143) with Lloyds Bank Ltd, 
Finsbury Circus Branch, London, 
EC2. 

A new scale of subscriptions is 
effective as from January ist, 1971. 
For the benefit of any member who 
may have not received his 1971 sub- 
scription notice, the new rates are as 
published in The Accountant for 
October rst, 1970, and represent a 
40 per cent increase in the amount 
previously payable, other than by 
incorporated accountant members not 
resident in the United Kingdom and 
retired members. 

The Institute has also announced 
that, pending the re-establishment of 
normal postal service, provisional 
bookings for courses will be accepted 
by telephone. The courses booking 
office is at City House, Goswell Road, 
London EC, telephone number or~ 
253 1090. 

Copies of the exposure drafts on 
disclosure of accounting policies (ED2) 
and accounting for acquisitions and 
mergers (ED3) will be available shortly 
from most principal district society 
offices; they are free of charge. 

After the end of the postal strike, 
copies will be available in the normal 
way from the Institute’s publication 
department. 

Copies of the explanatory foreword 
to statements of standard accounting 
practice together with the first state- 





ment in the series ‘Accounting for the 
Results of Associated Companies’ are 
in the post to members and will be 
distributed as soon as the postal 
strike ends. Meanwhile, copies of each 
are available at the special price of 2s 
each from the Institute’s publication 
department. 

Information regarding the results of 
the November Final examination is 
given on page 135 of this issue. 


PROFESSIONAL NOTICES 


J. H. CHAMPNESS, CorpDEROY, BEESLY 
& Co, Chartered Accountants, of 
ro St Swithin’s Lane, London 
EC4, announce with deep regret the 
retirement of Mr GERALD SPENCER 
BEESLY, M.A., F.C.A., on December 31st, 
1970. Mr BersLY became a partner in 
1935 and senior partner in 1960. He 
will continue his association with the 
firm as a consultant, 


Harmoop BANNER & Co, Chartered 
Accountants, of Manchester, announce 
that on February ist, 1971, they are 
taking into partnership Mr WILLIAM 
BRIAN BOUCHIER, F.C.A., who was a 
member of their staff from 1962 to 
1966. 


NEWMAN, Bices, CHARLTON & Co, 
Chartered Accountants, announce that 
Mr F. E. Prick, M.A., F.C.A., retired 
from the partnership by mutual 
agreement on December 31st 1970. 

THOMSON McLantrock & Co, Char- 
tered Accountants, announce that they 
have entered into association with 
May & Co, Chartered Accountants, of 
33 Church Lane, Belfast BT x 4QN. 
The joint firm will practise from that 
address in the names of THOMSON 
McLinrock & Co and May & 
Co. The partners will be Messrs 
J. L. KIRKPATRICK, WCG C 
Morrison, CA, and S. L. C. TESTER, 
M.A., CA., of THOMSON MCCLINTOCK & 
Co, and Messrs N. W. M. MAY, MA. 
F.c.A., and P. J. ARTT, a.c.a., of 
May & Co. e 


APPOINTMENTS 


Mr A. E. Cresswell, F.c.a.. formerly 
managing director of Ratby Engineer- 
ing Co Ltd, has been appointed manag- 
ing director of William Warne 
(Holdings) Ltd; Mr E. Stanger, C.A., 
succeeds him as, managing director of 
Ratby Engineering. 


Mr G. B. Esslemont, ¢.B.E., M.A., 
LL.B., B.COMM., CA, FLMTA, J.P, 
former City Chamberlain of Glasgow, 
will be appointed to the board of the 
Short Loan and Mortgage Co, and a 
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nomba of associate companies with 
effect from March tst. 

Mr WH D. Jenson, A.A.C.C.A., 
A. C.LS., and Mr Robert W. Minns, 
F.C.A., have been appointed directors 
of Clear Hooters. 

Mr C. Thornton, B.A, F.C.A., 
has been appointed chairman of 
Rediffusion (North West). 

Mr W. N. Ward, F.a.c.c.Aa., has 
been appointed secretary of Wheway 
Watson. | 

Mr Charles Ball, r.c.a., has been 
appointed to the board of Telephone 
Rentals, 





Mr D. C. Edis. 


Mr D. C. Edis, F.C.W.A., J-DIP.M.A., 
formerly management accountant of 
Osborn Steels, has been appointed 
group management accountant of 
Samuel Osborn & Co with effect from 
February ist. 


Mr S. W. Wale, F.c.a., has resigned 
as managing director of C. Lindley & 
Co for reasons of health, and although 
he will remain a director of that 
company, will resign from other 
directorships within the group. 


Mr Charles Ball. 


IN PARLIAMENT 
Decimalization: Conversion of Prices 


Mr RANKIN asked the Chancellor of 
the Exchequer what steps he is taking 
to ensure that the prices of articles 
now being advertised in new pence 
correctly represent their price in 
existing currency. 

Mr Hiccins: Shoppers should ask 
retailers for an explanation if a 
decimal price appears wrong and to 
shop elsewhere if they are not satisfied. 
All those responsible for retail prices 
were asked to use the Shoppers’ 
Table for price conversion, wherever 
practicable, and most undoubtedly 
will. Copies of the table will be 
generally available. 

Hansard, January 19th, 1971. 
Written answers, col. 244. 


Estate Duty: Charitable Bequests 
Mr Cormack asked the Chancellor of 


the Exchequer whether he will seek 
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powers to exempt charitable bequests 
from estate duty. 
Mr Patrick JENKIN: I have noted 
my hon. friend’s suggestion. 
Hansard, January roth, 
Written answers, col. 246. 


IQ7I. 


Cheque Stamp Duty: Refund 


Mr ARTHUR Lewis asked the Chan- 
cellor of the Exchequer what action he 
has taken or intends taking to advise 
people with banking accounts that the 
2d per cheque stamp duty is to end on 
decimalization day, and that those that 
have paid in advance for stamp duty on 
cheques should return these for 
rebate; and by how much he estimates 
the Treasury will benefit from the 
revenue receivable from stamp duty 
paid on cheques which will not be used. 

Mr Patrick JENKIN: This duty is to 
be abolished as from February rst, not 
February 15th. The Inland Revenue 
have issued press notices on the 
subject and the arrangements have 
received wide press publicity. 

I cannot give a firm estimate of the 
duty paid on cheques which will still 
be held on February rst but it is not 
Jikely to be over £250,000. 

Hansard, January 19th, 1971. 
Written answers, col. 246. 


Wealth Tax 


Mr Deaxins asked the Chancellor of 
the Exchequer what is his estimate of 
the proceeds of a tax on personal wealth 
at the rate of 5 per cent per annum, 
on the assumption that personal 
wealth up to £50,000 would be 
exempted from such a tax. 

Mr Patrick JENKIN: About {600 
million. 

Hansard, January 20th, 1971. 

Written answers, col. 306. 


Bankruptcies 
Mr Spriccs asked the Secretary of 
State for Trade and Industry how 
many bankruptcy cases were dealt 
with by the Bankruptcy Court in 


Net number of 
cases administered 
Ze, excluding 
receiving orders 


Receiving orders 
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England and Wales during the last 
five years and up to the latest con- 
venient date; how many of this number 
have been discharged; and what steps 
are taken to ensure that directors of 
liquidated companies do not com- 
mence activities again until it is lawful 
for them so to do. 

Mr Ree: The information is 
shown in the table [see foot of page]. 

Prosecutions are instituted, where 
appropriate, in cases of contravention 
of sections 187 and 188 of the Com- 
panies Act 1948. 


SUCCESSFUL CONFERENCE 
AT TUNBRIDGE WELLS 


The one-day conference on capital 
investment appraisal held on Thursday 
of last week by the South Eastern 
Society of Chartered Accountants at 
the Spa Hotel, Tunbridge Wells, was 
voted a great success by the 46 non- 
practising members who attended. 

Mr G. A. Morris, Sea, Vice- 
President of the Society and financial 
director of A. Oppenheimer & Co Ltd, 
acted as chairman, and the discussion 
sessions were led by Mr M. G. 
Wright, B.COM., A.A.C.C.A.,  F.C.I.S., 
senior lecturer, School of Management 
Studies, The Polytechnic, London. 

This was the second conference for 
non-practising members to be ar- 
ranged by the Society and at an in- 
formal meeting held afterwards it was 
suggested that future courses might 
well be spread over three separate 
days, preferably not consecutive, and 
that emphasis should be given to case 
study periods as these were regarded 
of particular value. 


MODERN AUDITING 
DISCUSSION GROUP 


Mr J. A. M. Ross, c.a., will be speak- 
ing on ‘Special audit problems of 
clients using computer bureaux’ at the 
next meeting of the Modern Auditing 


Discussion Group of chartered ac- 
E te 


Bankrupts against 
whom petitions 
were filed 
between 1965-59 


who have since Total number 


and orders of rescinded or obtained a of discharges 
Year administration consolidated discharge granted 
1965 3,556 3,404, 362 706 
1966 3,862 3,706 309 698 
1967 4,224 4,029 261 E 608 
1968 4,150 3,926 160 654 
1969 4,552 4,369 42 652 
Period January i 

Ist to Nov- 

ember 3oth, 

1970 4,553 Not available 5 697 


Hansard, January 18th, 1971. Written answers, col. 177. 
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countants to be held in the main com- 
mittee room of Chartered Accountants’ 
Hall on February and, starting at 
6 p.m. 

Full details of the Group’s activities 
may be obtained from Miss M. 
Mannington, F.C.A., Sydenham, Snow- 
den, Nicholson & Co, Chartered Ac- 
countants, 27 Martin Lane, Cannon 
Street, London EC4. 


NORTHERN SOCIETY OF 
CHARTERED ACCOUNTANTS 


The next monthly luncheon meeting 
of the Northern Society of Chartered 
Accountants will be held at the County 
Hotel, Neville Street, Newcastle upon 
Tyne, on February 8th, at 12.45 for 
I p.m., when the guest speaker will 
be Mr Alan Grainge, F.c.a., head of 
the department of information at the 
Institute. 

The Society’s Tyneside Discussion 
Group will be holding a meeting on 
February 23rd at The Three Mile Inn, 
Great North Road, Gosforth, at 6 for 
6.15 p.m., when Mr F. C. Thomson, 
of the management systems depart- 
ment, Proctor & Gamble Ltd, will be 
discussing ‘Figures for management’. 


THE ACCOUNTANTS’ 
CHRISTIAN FELLOWSHIP 


The monthly meetings for Bible 
reading and prayer to be held at 1 p.m. 
on Monday, February rst, will discuss 
‘Being like-minded’ as considered in 
Philippians, Chapter ii, verses 1 to 11. 
The City meeting will be at the Church 
of St Peter-upon-Cornhill, London 
EC3 (entrance in Cornhill, near 
Gracechurch Street), and will be led 
by Mr David Ginnings, F.c.a. Coffee 
and sandwiches will be available 
(charge 5s) during the meeting. 

The parallel meeting in the West 
End has been arranged for the same 
time at the Vicarage of Christ Church, 
21 Down Street, London Wr (near 
Green Park Station). 


CANADIAN TAX 


We are advised by a reader that in 
our issue of January 7th, the columnar 
notes for Canada in the table of 
Company Tax Rates Overseas should 
perhaps be clarified. 

The 3 per cent surcharge is cal- 
culated on the basic rate of 47 per 
cent, not as a percentage of taxable 
income. The Old Age Security Tax 
and the Provincial Tax are, however, 
calculated as a percentage of taxable 
income. 
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The Institute of Municipal Treasurers 
and Accountants 


Results of Examinations held in November 1970 


Places and prizes have been awarded on the combined results of May 1970 and November 1970 
examinations. The places and prizes in the Final examination have been awarded on the combined 
results of both parts where the concluding part has been passed in either May 1970 or November 


1970. 


First Place and Prize and the Arthur Collins Memorial Gold Medal 
Short, Peter, City Treasurer’s Department, Manchester 
(Passed Part 2 in November 1970 and Part 1 at a previous examination) 


Second Place and Prize (incorporating the H. R. Ralph Prize) 
‘Taylor, David Leslie, County Treasurer’s Department, Leicestershire CC 
(Passed Part 1 in May 1970 and Part 2 at a previous examination) 


Third Place and Prize (incorporating the John Elliot Memorial Prize) 
Haigh, Peter James, Borough Treasurer’s Department, Tees-side 
(Passed Part 1 in November 1970 and Part 2 at a previous examination) 


Fourth Place and Prize (incorporating the G. A. Johnston (Dundee) Prize) 
Haddon, Mrs Teresa, City Treasurer’s Department, Norwich ` 
(Passed Part 2 in November 1970 and Part r at a previous examination) 


Fifth Place and Prize (incorporating the Allison Davies Prize) 
Gregson, Terence, County Treasurer’s Department, Kent CC 
{Passed Part 2 in November 1970 and Part 1 at a previous examination) 


Awarded the ‘Electricity’ prize of £630 for the highest marks of candidates from the Electricity Service 
Morrison, Lawrence John, Chief Accountant’s Department, Eastern Electricity Board 
(Passed Part 1 in May 1970 and Part 2 at a previous examination) 


FINAL PART | EXAMINATION 


The following candidates have completed the 
Final examination: 

Abel, R. G., Worsley UDC 

Adams, R. I. W., Conisbrough UDC 
Allass, P., Barnsley 

Allen, D. J., University of Warwick 
Anderson, M. L., York 

Annable, L., Yorkshire (West Riding) CC 
Apps, A. J., Devon CC 

Ashmore, R., Sheffield e 
Atherton, B. F., Arnold UDC 

Atkinson, N., Swansea 


Bailey, J. A. (Mrs), Westminster Hospital 

Baker, J. C., Bishop Auckland UDC 

Baldwin, A. S., Portslade-by-Sea UDC 

Ballance, P. F., Burton upon Trent 

Barber, R., Manchester 

Bates, R. S., Lancashire CC 

Battye, R. W., Essex CC 

Baty, A., Seaton Valley UDC 

Baxter, M. K., Chester 

Bellas, P., Northallerton RDC 

Bendal, F. J. G., Department of the Environ- 
ment (Cardiff) 

Beswarick, J. G., South of England Building 
Society 

Billington, K., Wallasey 

Birchall, D., Bootie 

Bird, B., Rhymney UDC 

Black, I. G., Exeter 

Blanshard, K. R., West Bromwich 

Borman, G., Yorkshire (East Riding) CC 

Breakwell, A., Basford RDC 

Breen, R. M., Bromley 

Brimley, G. C., Hounslow 

A D. M., Skelmersdale and Holland 


Caddy, J. A., Caerphilly UDC 
Callow, J. E., Suffolk (West) CC 


Carter, P. K., Cornwall CC 

Casey, I., Blackburn 

Chadwick, M. (Mrs), Castleford 
Chambers, M. W. C., Greenwich 
Chillingworth, S. M., Tower Hamlets 
Clynick, K., Burton upon Trent 

Collard, R. S., Egham UDC 

Cook, J. B., West Bromwich 

Cooke, E., Cheshire CC 

Cooke, R. A., Waltham Forest 
Corrigan-Eccleston, M. E., Enfield 
Courtenay, C. L., Crawley UDC 
Cracroft, V. J., Severn River Authority 
Crosbie, W. R., Rothesay 

Crosby, S. M., Sale 

Culverhouse, R. B., Wiltshire CC 
Curtis, D. D., Beeston and Stapleford UDC 
Cutler, D. L., Hammersmith 


Dalton, D., Barnsley e 
Day, P. R., Department of the Environment 
(Dorchester) 


De Lisle, R., Merton 
Dobb, K. S., Bingham RDC 


Dobbins, G. A., South Worcestershire Hospital ` 


Management Committee 
Dowse, D. G., Lambeth 
Dowsett, M. R., Basildon UDC 
Driver, J. L. (Mrs), Sutton 
Dunnett, F., Eastbourne 
Durkin, T., Barnet 


Edwards, R. AG. St Albans 

Elliot, J. D., Lancashire CC 

Evans, D. E., Wellington (Salop) RDC 
Evans, J. W., Salop CC 

Everitt, B. C., Woking UDC 


Fearnley, M., Keighley 
Fellows, D. R., Manchester 
Forrester, L. W., Kingston upon Hull 


Fraser, J. A., Greenwich 
Fraser, S. M., Dontaster 
Fryer, A. M., Aldridge-Brownhills UDC 


Garton, M. J., Nottinghamshire CC 

Gastrell, J. P., Pontypool UDC 

Gatward, B. J., Berkshire CC 

Gee, R. E. R., Poole 

Giles, T. J., Eastleigh 

Greenwood, J. W., Morecambe and Heysham 
Gregory, K., Durham CC 

Grime, A. P., Scarborough 

Gulwell, C. E., Glamorgan CC 

Gurney, D. A., Bedfordshire CC 


Haigh, P. J., Tees-side 

Hale, J. G., Gloucestershire CC 

Harvey, N. V., Essex CC 

Hefford, T. R., Corby Development Corpora- 
tion 

Hermann, M. R., Northampton 

Heyes, P., Lancashire CC 

Hiley, G. W., Doncaster RDC 

Hinton, M. W., Tendring RDC 

Horne, L. A., Hexham UDC 

Howarth, P., Torbay 

Hubbard, D. E., Gravesend 

Hughes, G. C., Department of the Environ- 
ment (Colchester) 

Hunt, J. M., Huntingdon and Godmanchester 


Imeson, S., Yorkshire (West Riding) CC 


Jackson, F. S., St Thomas’s Hospital 
Jackson, N. H., Oswestry RDC 
Jerrett, D. A., Chertsey UDC 
Johnson, T., Hawarden RDC 

Jones, R. D., Anglesey CC 

Jones, S. J., Huddersfield 


Kariuki, Z. K., Nairobi (Kenya) 
Kenyon, B. E., Lancashire CC 
Kitt, G. W., Cardiff 


Lacey, R. J., Greater London Council 
Lake, E. O., Rhyl UDC 

Legge, B., Bucklow 

Lever, P. K., Thetford 

Lomas, M., Heywood 


Madden, B. J., Department of the Environ- 
ment (Leeds) 

Magill, M., Cheshire CC 

Mansell, K. W., Crewe 

Maskell, A. J., Lambeth 

Mason, H. C., Reading 

McCullagh, J. E., Havering 

Milner, D., Durham CC 

Monaghan, F. J., Glasgow 

Mottram, J. L., Kensington and Chelsea 

Mowforth, M., Kingston upon Hull 

Muhammed, A. Y., Chichester RDC 

Mulholland, J., Preston 


Nixon, J., Newcastle under Lyme 


O’Brien, P. C., Normanton UDC 

Oram, M. A., Department of the Environment 
(Maidstone) 

Orton, D. W., Nene and Ouse Water Board 


Pain, D. E., Stevenage UDC 
Parlett, D. G., Rotherham 
Pearce, B. J., University of Sussex 
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Pears, M., Bexley 

Pelter, J., Yorkshire (North Riding) CC 
Philcox, M. A., Hackney 

Price, L. J., Ramsgate 


Redman, M. K., Watford RDC 

Reilly, G., Bradford 

Rockley, D. G., Department of the Environ- 
ment (Doncaster) 

Rook, 5. W., Pontefract 

Rush, A., Ramsgate 

Ryan, C. J. M., Enfield 


Saunders, J. F., Southern Gas Board 

Simpson, J. W., Poole 

Skelton, D. C. M., Brent 

Skinner, R. S., Stirlingshire CC 

Smith, J. C., Herne Bay UDC 

Smith, J. L., West Hertfordshire Computer 
Consortium 

Sones, G, R., Southend-on-Sea 

Spencer, N., Derbyshire CC 

Spurr, J. R., Somerset CC 

Standish, J. L., Nuneaton 

Stephens, A. L. (Mrs), Birkenhead 

Steward, H. A., Greenwich 

Sullivan, H. L., C., Lambeth 

Surtees, A., Durham CC 

Sweeting, G. E., Scunthorpe 


Taylor, P., Yorkshire (West Riding) CC 
Thompson, S J., Derby 

Thorpe, D. A., Basildon UDC 

Tinkler, J. S., Bradford 

Tremiett, D. D., Axbridge RDC 
Turnbull, J. I., Isle of Man Government 
Twigg, ]. M., Dunbarton CC 

Tyrie, P., Tees-side 

Tyler, D. J., Halesowen 


Venables, F. W., Sussex (East) CC 


Walker, P. A., Sowerby Bridge UDC 

Waller, D. G.. Harlow UDC 

Wallwork, A., Aldershot 

Ware, T. K., Sutton Coldfield 

Watson, M. C., Luton 

wee T. J., Lincoln and District Water 


oar 

Weddell, I. G., Department of the Environ- 
ment (Newcastle) 

Whale, R. J., Kidderminster RDC 
Whitehouse, R. F., Staffordshire CC 
Wilcox, D. B., City of London 
Wilkins, A. R., Oxfordshire CC 
Wilkinson, J. D., Lincoln 
Wilson, A., Selby UDC 
Wilson, B., Doncaster 
Wilson, F., Crosby 
Wiseman, H. E., Swadlincote UDC 
Woolford, R. C., Swindon 
Wooller, D. W., Hastings 
Wright, D. S., Barnet 
Wright, R. 5. W., Coventry 
Wrigley, D., Leicester 


The following candidates have passed Part r 
of the Final examination only: 


dee G. J., Huntingdon and Peterborough 


Allam, R. J., Sussex (West) CC 
Allard, R., Westminster 
Andrews, L. R., Slough 

Ash, R. G., Kent CC 

Atkin, D., Salford 

Axford, K. M., Bromley 


Bailey, M. J. R., Heanor UDC 
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Baish, M. P., Surrey CC 

Baker, J. W., Redbridge 

Ball, M. S., Walsall 

Bannister, K., Kidderminster 
Bannister, P., Birmingham 

Basso, E., Greater London Council 
Bastable, R. A., Glamorgan CC 
Bennett, M. R., Wakefield 

Benyon, W. T., Mid-Glamorgan Water Board 
Berry, C. R. V., Surrey CC 

Betts, J. A., Gwent Water Board 

Bland, G., Burnley 

Blizard, T. P., Worcester CC 

Blythe, P. M., Bradford 

Boyle, J. F., Glasgow 

Breen, J. P., Greater London Council 
Brett, D. W., Stretford 

Brierley, D. R., Swindon 

Britton, M. B., Greater London Council 
Brown, D., Durham CC 

Bryant, R. B. E., Guildford 

Bruce, R. V., Greenwich 

Burbage, D. J., Hampshire CC 
Burchell, K., Buckinghamshire CC 
Burt, J. E., Norwich 

Butcher, T. M., Leighton Linslade UDC 


Calvert, J., Lancashire CC 

Carr, R. R., Knottingley UDC 

Carter, J. V., Hampshire CC 

Charles, R. B., Wellingborough UDC 

Clarke, A. J., Calne and Chippenham RDC 

Clough, E. T., Ossett 

Clyde, A., Greater London Council 

Cole, P. J., Worcestershire CC 

Cooke, C. D., Dorking UDC 

Corns, J. T., Runcorn Development Cor- 
poration 

Cotterall, A. E., Wallasey 

Cowell, D. A., Brighouse 

Culshaw, T. A., Lancashire CC 


Dalby, G., Leeds 

Daniels, B., Kent CC 

Dart, N., Plymouth 

Davies, J. M., Glamorgan CC 
Davison, L., Durham CC 
Dixon, R. J., Derbyshire CC 
Downer, G. L., Greater London Council 
Drummond, P., Tees-side 
Duffield, N. R., Southwark 
Durrell, A. D., Norwich 
Dury, M. J., Leicester 


Eastwood, D. P., Worthing 
Elcock, G. D., Salop CC - _ 
Endley, J. B., Yorkshire (West Riding) CC 


Forster, R., Sheffield 
Foster, A. R., Penzance 
Francis, G. W., Grimsby 


Greenacre, A. J., Salisbury 
Greengrass, R. G., Lowestoft 
Greensmith, J. A., Durham CC 
Guy, P. L., Bradford 


Hammond, K. J., Chelmsford 

Hartley, R. S., Highworth RDC 

Hedley-Smith, R. B., Richmond upon Thames 

Hill, I., Glasgow 

Hoare, C. H., Portsmouth 

Hobbs, A. R., Aylesbury 

Hole, A. J., Essex C 

Hollamby, S. W. J., Southampton Group 
Hospital Management Committee 

Holmberg, G. P., Nottinghamshire CC 

Hooper, P. S., Wandsworth 

Hopkins, B. D., Kidderminster 

Hotton, R. M., Worthing 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON Sun 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


Telephone 01-834 2002 (4 lines) 


139 


Howard, M. G., Essex CC 
Humble, K. J., Dartford RDC 
Hunnisett, N. S., Coventry 
Hunter, J., St Albans 

Hunter, K. A., St Helens 


Jackson, B. J., Wolverhampton 

Jackson, M. P. J. (Mrs), Leicestershire CC 

Jarvis, A. J., Bradford 

Johnston, I. K., Cheshire CC 

Jolley, J. C., Norwich 

Jones, A. C., Lewisham 

Jones, C. E., Oxfordshire CC 

Jones, J. P. (Mrs), Department of the En- 
vironment (Gloucester) 


Kell, I., Oldham 
Kelley, H. K., Sheffield 


Landreth, D. A., Hounslow 

Lawrence, R. P., Sheffield 

Leigh, R., Salop CC 

Lindsay, J., Lanarkshire CC 

Lloyd, P. D., Redditch Development Cor- 
poration 

Luck, D. 8., Bromley 

Lund, D., Department of the Environment 
(Gloucester) 


Marks, A. E., Greater London Council 

Marney, R. M., Surrey CC 

Martin, A., Ealing 

Maxted, J. A., Gloucester 

McAlpine, A. T., Birkenhead 

McKellar, J. R., Kent CC 

McKenna, A. L., Tees-side 

McManus, M. J., Halifax 

McWilliam, J. S5., Department of the Environ- 
ment (London) 

Meekings, A. G., Burton upon Trent 

Meredith, G. W., Merthyr Tydfil 

Metherell, I., Northampton 

Miles, A. J., Leicestershire CC 

Morris, D. P., Reading 


Norman, D. W., Leicester 
Nuttall, H., Herne Bay UDC 


Ogweno, I. O., Nairobi (Kenya) 
Orchard, C. W., Sussex (East} CC 
O’Sullivan, E., Northumberland CC 


Paul, F. L., Cardiff 

Pawlett, B. R., Croydon 
Perkins, G. W., Dore & Bredwardine RDC 
Perry, M. J., Lambeth 

Pigott, A. M., Ealing 

Pollard, M. G., Somerset CC 
Pont, R. G., Chesterfield RDC 
Preston, D. H., Lewisham 
Price, D., Redbridge 

Priest, N., WesteBromwich 
Pugh, G. J., Lancashire CC 


Rawcliffe, R. C., West Bromwich 
Reeves, B. G., Sussex (West) CC 
Rhodes, J. D., Lancashire CC 
Ridley, J. M., Carlisle 

Rolt, J. R., Lewisham 


Sadler, I. G., Enfield 

Scott, C. P., Kirkby UDC 

Scourfield, B. W., Sidmouth UDC 

Scholes, M. G., Manchester 

Shawcroft, P., Mansfield 

Shilan, M. A., Northumberland CC | 

Small, R. J., Newport (Monmouthshire) 
Smith, R. D., Chatham ; 
Snowden, R. D., Yorkshire (North Riding) CC 
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Somerville, W., Department of the Environ- 
ment (London) 

Southworth, I. H., Lancashire CC 

Stone, R. F., Swindon 


Taylor, D., Birkenhead 

Thibaut, E. R. G., Croydon 

Thirkill, L. G., Halifax 

Thomas, A. G., Metropolitan Water Board 

Thomas, E. F., Llantrisant and Llantwit 
Fardre RDC 
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Thorpe, C. (Mrs), Greenwich 
Tovell, C. J., Woking UDC 
Turner, H. W., Westminster 


Wahid, A., Department of the Environment 
(Oxford) 

Walker, M., Yorkshire (North Riding) CC 

Waller, J. M., Durham CC 

Ward, J. B., Leicester 

Waters, R. G., Manchester 


FINAL PART || EXAMINATION 


The following candidates have completed the 
Final examination: 


Annear, W. R., Exeter 
Astley, S. J., Bradford 


Baker, W. M. (Mrs), Norfolk CC 

Banks, W. P., SELNEC Passenger Transport 
Executive 

Barker, J. M., Bromley 

Bradshaw, H., Norwich 

Brodie, T. C., Hackney 

Brown, M., Nottinghamshire CC 

Buckley, N. R., Camden 

Byard, A. R., Monmouthshire CC 


Childs, R. M., Redbridge 
Cornish, B. W., Romsey 


Danes, R. A., Kent River Authority 
Day, P. J., Somerset CC 

Deakin, B., Whitstable UDC 

Dell, K. J., Ipswich 

Doubledee, A. R., Hillingdon 


Edmundson, R., Durham CC 
Essex-Crosby, G. E., Barking 


Fidler, D., Department of the Environment 
(Harrow) 


Goodman, D. J., Department of the Environ- 
ment (Romford) 
Gregson, T., Kent CC 


Haddon, T. (Mrs), Norwich 

Heywood, H. J. S., Wandsworth 

Hodgson, D. A., Salford 

Hosgood, G. J., Glamorgan CC 

Hurford, C. D., Department of the Environ- 
ment (Cardiff) 


Lee, S., Derby 
Lord, R., Colwyn Bay 
Lounds, D. J., Southwark e 





Macleod, D. G., Havant and Waterloo UDC 
Mills, A. J., West Bromwich 
Morris, N., Glyncorrwg UDC 


Paisey, A. J., Rochester 
Patston, D., Newham 
Perry, P., Sutton Coldfield 
Portnell, D. H. F., Cardiff 


Rogers, J. C., Eastbourne 
Rosbottom, J. J. (Mrs), Kingston upon Thames 


Samuel, J., Ealing 

Short, P., Manchester 

Smith, M. D., Redbridge 

Stoddard, P. A., Department of the Environ- 
ment (Birmingham) 

Strong, D. F., Huyton-with-Roby UDC 

Sullivan, A. J., Harrow 

Summers, R. D., Bromley 


Thorndike, J., Bedwell UDC 
Trethewy, M. E., Cheshire CC 
Trickey, A. J., Derbyshire CC 


Walker, D. T., Durham CC 

Warner, M. R., Department of the Environ- 
ment (Luton) 

Wick, C. K. W., Harrow 

Willans, P. J., Westmorland CC 

Williams, J. B. W., Aberdare UDC 


The following candidates have passed Part 2 of 
the Final examination only: 


Barnes, D T., Suffolk (East) CC 
Beach, G., Widnes 

Beardmore, F. J., Derby 
Brooking, D. A., Slough 
Brown, J. A., Norwich 


Carr, G., University Hospital Management 


Committee 
Chance, G. W., West Bromwich 


SUMMARY OF RESULTS 
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Wearden, J., Lancashire CC 

Westerby, B., Castleford 

Whipp, W. B., Darwen 

White, R. M., Fareham UDC i 

Widdop, J. B., Department of the Environ- 
ment (Shefheld) 

Wild, N. E. (Mrs), Kingston upon Hull 

Wilkinson, J. S., Hounslow 

Williams, R. B., Rochester 

Wilson, J. R., Mansfield 

Wylie, J. A., Wandsworth 


Cheetham, R., Barnsley 

Clapp, A. F., Kingston upon Thames 
Covington, P. M., Haverhill UDC 
Cunningham, W., Airdrie 


Dale, G., Newcastle under Lyme 
Finesilver, M. P., Kensington and Chelsea 
Gallienne, R. J., Plymouth 


Harris, M. E., Kensington and Chelsea 
Heath, B., Kidsgrove UDC 

Hudson, J. J., Barnsley 

Hurley, A. G., Daventry RDC 


Jackson, J. F., Hawarden RDC 
Johnson, C. E. (Mrs), Dudley 


Lambert, G. R., Colchester 


Martin, A., Ayr CC 
Moore, D. J., Fleet UDC 
Moss, K. C., City of London 


Nash, B. A., Burgess Hill UDC 


Pannell, M. J., Brighton 
Phillips, J., South West Wales River Authority 


Rose, H. H., North West Gloucestershire 
Water Board 


Sawford, J. L., Bedfordshire CC 
Shaw, M. K., Blackpool 

Shepherd, P. J., Northumberland CC 
Shorney, M. C., Bristol 

Smith, P. H., Lusaka (Zambia) 
Smyth, T., Birmingham 


Thorpe, P., Aycliffe Development Corporation 
Ware, L. R., Lambeth 

Wilkinson, J. E., Widnes 

Worsick, H., Burnley 


Young, R. G., Greenwich 





Intermediate Final ~ Part T Final — Part 2 Total 
No. Per cent No, Per cent No. Per cent No. Per cent 
Passed 186 35 358* @ er? 93 44. 637* 44* 
Failed 345 65 345% 49* 119 56 809 * 56* 
531 703 * 212 1,446* 

















* Excluding the results of 12 overseas candidates yet to be declared. 
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DO YOU ADVISE 


" ANNUITIES 


FOR 
ESTATE PRESERVATION 


IF SO ASK 
CAPITAL ANNUITIES 
FOR A QUOTATION 
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In todays 
financial 


whirl... 


an investment in 


th HALIFAX 


makes good sense 


In an uncertain world, the security of the Halifax 
is especially reassuring. As nearly two million in- 
vestors know to their profit, money in the Halifax 
is safe... with added interest it grows steadily... 
and is readily available whenever they need it. And 
what could make better sense than that ? 


HALIFAX 
BUILDING 
SOCIETY 


A member of The Building Societies Association 


|| oner A copy now 


INTRODUCTION TO 
BUSINESS COMPUTER 
PROGRAMMING 


by 
T. W. McREA, G.A. 





In the beginning electronic digital computers were 
used solely for mathematical and statistical work, 
and so, not unnaturally, the programming of these 
machines was carried out by mathematicians. The most 
common application of computers today is in the field 
of commercial data processing, but the myth that a 
knowledge of mathematics or even of electronics is 
required before one is qualified to become a program- 
mer is hard of dying. In fact no preliminary qualifica- 
tions are required for programming except perhaps a 
certain basic common sense. 


This little book is intended for accountants, auditors, 
managers and others who would like to find out what 
programming is about. The book is not intended asa ` 
‘programmers manual’ but rather as an introduction 
to the concept of programming and the job of the 
programmer. 


PRICE £ | LE NET 


£1.45 including postage and packing U.K. 


į 
po m zm ze ORDER FORM =m mm o ow 


TO GEE & CO (PUBLISHERS) LIMITED 
City Library, I5] Strand, London WC2R 1Jj 


Telephone 01-836 0832 


Please send.........copy(ies) of INTRODUCTION TO 
BUSINESS COMPUTER PROGRAMMING, by T. W. 
McRAE, C.A., at £1°45 including postage and packing 
U.K. 


KE 


E 


E ET EE 
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Remittance £ : : {fs enclosed Date —— mamen 
ACCT 28/1/71 
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Progressive | 
Careers for Young 
Accountants 


Deloitte & Co offer recently qualified accountants: 







We have room for 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, par- 
ticularly at this time In Bermuda and Greece. 





@ Excellent opportunities to widen their experience of 
modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 


@ Early promotion for those who are capable of under- 
taking responsible work. 


@ A well-established training scheme, which provides 
courses in auditing, EDP, taxation, and investigations. 


- @ Opportunities to transfer to an office overseas. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 


Posts are available in our LONDON, EDINBURGH, -throughout and good pensions on retirement. 


GLASGOW, BELFAST, BIRMINGHAM, BRISTOL, 
LIVERPOOL, MANCHESTER, NEWCASTLE, eee 
WALES AND OVERSEAS OFFICES. 


Interviews will be arranged at the office concerned pti in the 
first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, London EC4. 


2] 5) 6] 5) 6) 5) 6] 5] 6)5) 5) 5) 5)5] 5) S]) 5) EE 
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There are excellent opportunitles for advancement. 


Write In confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 
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Twasnewly f rms 
qualified once 5 Your future is atstake 


When | completed my Articles | wanted advice on what | 
should do next and what salary lewas worth. 


| went to all sorts of advisers. Each advised differently and 
I was even more confused, so | decided to meet as many 
firms as possible and four agencies arranged over 12 
interviews for me. 


Before each interview 1 asked the agents to tell me about 
each firm. Apart from the address (and one got that wrong) 
they knew very little. 


Still, | did the round and | was offered 11 jobs. Good? Not 
really. Only 2 firms were suitable for me and the other 10 
interviews were a waste of everybody's time. 


You can use this indiscriminate method or you can seek 
our advice — we personally vet each appointment, thus 
ensuring that only pertinent introductions are arranged. 


Write or phone: 


Douglas Llambias A.C.A., ATI lan Dupre A.C.A., John 
' Buckman. 

















Thornton Baker & Co. have more than forty 
offices throughout the United Kingdom 

with international links. We offer a wide range 
of work and the opportunity to 

specialise in any professional field. 


“Switched-on” chartered accountants and 
finalists will obtain excellent experience with 
prospects for promotion to manager and 
partner status. Salaries are commensurate 
with effort and achievement. 


The firm operates its own pension scheme 
and staff training courses. 





Contact the Staff Partner 
(Andrew P. Downs) i 

‘at Lee House, London Wall, E.C.2. 
{phone 01-606 3661) 
or the staff partner at any 
of our provincial offices, where 
interviews can be arranged. 


Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON W1 
TELEPHONE 01 486 6544 
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Douglas Llambias will be a 


MANCHESTER 


February 8 and 9 1971 See, 
I will be at the Piccadilly Hotel to E a KI 
discuss, on a personal basis, career SY Ss 
planning and the opportunities with 
our clients in the Profession, © 
Industry and Commerce located in the 
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Manchester area, the U.K. generally 
and overseas. ` 


Interviewing arrangements may be 
made by contacting me in London. 
We will do our utmost to see all 
interested applicants and will also 
be available during the evenings. 


Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 
64-GLOUCESTER PLACE LONDON W1 
TELEPHONE 01 486 6544 









The following positions are a selection of the many vacancies 
we have available in the profession, industry and commerce. 


INDUSTRY 


YOUNG QUALIFIED ACCOUNTANT — £2,500-+ - 
Major Industrial Group — West London — to control account- 
ing function of small group of operating Companies — some 
overseas travel. Ref. A.1128 — Miss Marion Williams. 





DEVELOPMENT ACCOUNTANT - £3,000 negotiable — 
N. Middx — leading Service Industry ~ to participate in in- 
ternal consultancy assignments including project appraisal 
and systems involvement — definite promotion prospects to 
general management ~ Ref. A.1122 — Hugh Harvey. 


PROFESSIONAL 


Young qualified Accountants, Part II finalists and Taxation 
Accountants required for international and medium-sized 
firms. 


Large selection of overseas vacancies. 


SUPERVISORY SENIOR — £3,000 negotiable, - large 
firm — WC2 — employing advanced auditing techniques — to 
control group of audits. Ref. A.1129 — Hugh Harvey. 


MANAGEMENT RECRUITMENT LTD 
50 Lincoln’s Inn Fields, London, WC2A 3BR 
Telephone: 01-242 8708 (Answering Service) . 









Find ists 
whoknow where 
theyre going 


Look carefully. Soon you'll be flooded with offers from 
prospective employers. But you'll need to be sure your 
career advances the way you want it to — and that may not 
be the way things turn out. 

That’s why Cooper Brothers would like to hear from you. 
So that you can consider what working in a large interna- 


tional organisation could mean to you. Experience with 


many different clients, in various spheres and at different 
levels. Experience in the most modern techniques — which 
you could gain in.departments like computer auditing. 

And while you're gaining this very valuable experience, 
you ll be amply rewarded for the ability you show. Then, if 
industry still attracts you, you'll be able to use our services 
in finding a post that suits you. 

So make sure you're travelling in the right direction. 
Write to the Staff Partner, Abacus House, 33 Gutter Lane, 
London EC2, and tell him where you would 
like to join us — London, The Midlands, The 
North Country, The West Country, Wales or 
Scotland. 
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HIGHEST SALARIES for accountants and 
accounts staff ~ all levels ~ in the profession, 
commerce, and industry. Also long- and 
short-term temporary assignments. — Consult 
us now. — Imperial Agency, 38 Dean Street, 
Shaftesbury Avenue, London W1 (01-437 
6384/7074). 


MELLORS, BASDEN & CO have 
vacancies for qualified and unqualified 
staff at various levels. Wide variety of 
interesting and responsible work on 
small and large companies working 
under direct supervision of Partners. 
Competitive starting salaries, excellent 
prospects and advanced training for any 
showing real ability. 

Apply Staff Partner, Portland House, 
73 Basinghall Street, London EC2. 


MESSRS PANNELL FITZPATRICK 
& CO, of Lee House, London Wall, 
London EC2 invite applications from 
suitably experienced qualified Ac- 
countants (male or female) for 
responsible appointments in their 
Specialized Trust Department. — Write 
or telephone 01-606 7051 (Ref. 8.G.C,) 
for interview. 





Partnership — West Midlands 


Young CA or November finalist 
wanted. Partnership after 12/18 months. 
Why not come and meet us? 


Write or phone: 


David Crass 
Crumpton, Homer & Co 
402 Stourport Road, 
Kidderminster, Worcs (Tel. 4577) 
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MANCHESTER C.A.s recently amalgamated 
with large London and Provincial firms 
require capable senior clerk with partner- 
ship potential. — Telephone 061~832 5666. 
PART-TIME PERSONAL TAXATION 
ASSISTANT required by City C.A.s. — Suit 
retired Inland Revenue official - Fares paid ~ 
Hours by arrangement. — Box PT 1374. 


QUALIFIED AND/OR. EXPERI- 
ENCED ACCOUNTANTS AND 
ACCOUNTANCY STAFF can earn 
more than ever before. TEMPORARY 
AND PERMANENT posts available. ~ 
We can do better for you! ~ Contact 
DEPT P/C, TAYLOR STAFF 
BUREAU, 11 Ludgate Hill, London 
EC4 (Entrance Creed Lane). 01-236 
7102/3/4. 


SENIOR AND SEMI-SENIOR CLERKS 
required by expanding West End chartered 
accountants. Successful applicants will have 
varied and interesting work with excellent 
prospects. Clients include several public 
companies. Luncheon vouchers, — Write Box 
SA 1410. 

SENIOR AUDIT CLERK preferably quali- 
fied required by firm of chartered account- 
ants in North Hertfordshire should have 
experience in incomplete records and taxa- 
tion. Wide range of work. — Reply stating age 
and experience to Box SA 1467. 


TAXATION, ~ Senior Assistant required 
by London Chartered Accountants to 
take charge of personal tax cases. Per- 
manent and progressive position. Pension 
scheme, luncheon vouchers. — Please 
reply, with details of experience to M. $, 
Bradford & Co, Manfield House, 376 . 
Strand, London WC2. 


UALIFIED 
OUNTANTS 





our work. 














practice. 


overseas offices. 


& so far. 





Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 


H We offer training courses covering all aspects of 


mw For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


W Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 


a Ifyou are thinking of travel, you could work on 
assignments abroad or transfer to one of our 


Conditions of service are competitive and will be 
discussed fully at an interview but, first, please write 
eam in confidence to J. B. Barton, Staff 
4 Partner, at 11 Ironmoriger Lane, London, 
a E.C.2. giving brief details of your career 


LK 







SENIOR OR SEMI-SENIOR, with experi- 
ence of incomplete records, required by 
Somerset accountants. Applicants, who 
should be able to work on own initiative, will 
gain wide experience in varied practice. Good 
salary, conditions, and prospects. — Please 
write, giving details of age, experience, and 
present salary, to Chinnock Freeland & Co, 
ae Princes Street, Yeovil, Somerset. Yeovil 





SENIOR REQUIRED by City CAS 
(four partners) to control medium-sized 
audits including tax. Newly qualified 
preferred. Unsuccessful Part II final 
candidates considered. — Box SR 7676. 





SENIOR TAX ASSISTANT (FEMALE) in 
age group 25-30, with some years’ profes- 
sional experience required for growing 
personal] tax department of medium-sized 
firm of City chartered accountants. Salary 
commensurate with experience. - Apply Box 
ST 1423. 

SURREY/HAMPSHIRE accountants re- 
quire a semi-senior clerk. — Box SH 1366, 
SUSSEX (WORTHING) CHARTERED 
ACCOUNTANTS require senior audit clerk 
with experience of incomplete records, 
Initial salary according to ability and 
experience, with regular reviews. Three 
weeks’ annual holiday. Pension scheme. ~ 
Box SW 1409. 

TAXATION ASSISTANT required by 
Bucks sole practitioner, to deal with all tax 
matters in respect of individuals, partner- 
ships, and companies. — Write stating age, 
experience, and present salary, to Box 


TA 1440. ; 
TAXATION ASSISTANT required by 
West Surrey accountants. Above average 
EC Suit revenue tax officer. — Box TA 
1365. 


ée 


In all these centres there are immediate 
vacancies for Ambitious Young Chartered 
Accountants. Telephone the Staff Partner, 
Whinney Murray & Co., 


LONDON een 1 -E28 6088 
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TAX ASSISTANT required for personal tax 
work by expanding firm of City chartered 
accountants. The preferred age is 25-30 
and experience in the profession, Inland 
Revenue or bank is essential. Excellent 
opportunity for training in all other aspects 
of tax work. Starting salary circa £1,800 p.a. 
pius other benefits. - Box TA 1376. 
TAXATION CLERK required by chartered 
accountants, London WC2Z area. Sound 
knowledge of personal taxation including 
capital gains tax essential. Salary according to 
age and experience but in the range £1,750 to 
£2,000. Three weeks’ annual leave, member-., 
ship of B.U.P.A., and pension scheme. — Box 
TC 1363. 





WE ARE a small professional firm and 
due to expansion we require a young 
qualified accountant with good auditing 
experience and capable of working 
without supervision. Excellent prospects 
with a salary subject to age and experi- 
ence. ~ Write with further particulars to 
Box WA 7679. 





WEST DRAYTON, MIDDLESEX. — Re- 


cently opened branch of City firm of char- 
tered accountants requires assistant to 
resident partner. Experience of taxation and 
accounting an advantage. — Reply Box WI 
1367 


WEST END FIRM of chartered accountants 
require senior accounts and audit clerks for 
work connected with the entertainment 
industry. Top salaries paid for applicants 
with outstanding ability. — Tel. 01-437 7691. 
YOUNG SEMI-SENIOR required by 
chartered accountants, Wanstead, London 
Ell. Wide experience available. ~ Box YS 
1379 or telephone 01-989 6268. 
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or write to 67 Chiswell Street, London, E.C.1. 
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ARTICLED CLERKS 





ARTICLED CLERK required for small but 
busy firm of West End chartered accountants. 
Interesting and varied experience under 
direct supervision of partners, Good pro- 
gressive salary. — Box AC 1382. 
ARTICLES ARE NOW AVAILABLE to 
bright young men looking for all-round 
professional experience in an expanding 
West End practice. — Please write with 
personal details to Box AA 1415. 
A VIGOROUSLY EXPANDING West End 
firm of chartered accountants are able to 
offer outstanding opportunities to articled 
clerks at all levels. Persona! supervision by 
the partners, interesting clients and excellent 
experience available for those able to accept 
responsibility. ~ Please write in confidence 
with full details of career to date to Box 
AN 1416. 
A WEST END FIRM of chartered account- 
ants has vacancies for clerks wishing to 
transfer articles. — Please write with details 
of career to Box AW 1417. 
A WEST END FIRM of chartered account- 
ants have vacancy for an articled clerk. Very 
comfortable conditions. — Write with details 
to Box AW 1432, 
WEST END CHARTERED ACCOUNT- 
ANTS seek an articled clerk with experience. 
The work is varied and a person with 
initiative is sought. Transferees considered. — 
_ Box WE 1339. 
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COMMERCE 
AND INDUSTRY 





A.C.A., A.C.C.A., OR A.C.ES., under 32 and 
with entrepreneurial flair required as Chief 
Accountant to exciting small fast growth 
company in service industry. London Airport 
area, Similar post London, West End. 
Salaries to £3,500. - MANAGEMENT 
PERSONNEL, Hitherbury House, 97 
Portsmouth Road, Guildford 64858. 
A.C.A., A.C.C.A., OR A.C.W.A., sought 
for major manufacturing company in 
Staines, as financial analyst assessing new 
products. Salary to £3,000. - MANAGE- 
MENT PERSONNEL, Hitherbury House, 
97 Portsmouth Road, Guildford 64858. 
A.C.A, A.C.C.A., with five years’ post- 
qualifying experience required as chief 
accountant to City-based merchants moving 
to Basingstoke next year. Salary £3,000-+-. — 
- MANAGEMENT PERSONNEL, Hither- 
Die 97 Portsmouth Road, Guildford 


A.C.A. needed for Hants coast manu- 
facturer to develop financial and manage- 
ment accounting functions. Excellent 
prospects. Salary to £2,500. - MANAGE- 
MENT PERSONNEL, Hitherbury House, 
97 Portsmouth Road, Guildford 64858. 
A.C.W.A., or finalist 27-35 will enjoy a 
great deal of scope in cost and budgetary 
control at West Surrey head office of engineer- 
ing group employing 2,000. Salary circa 
£3,000. - MANAGEMENT PERSONNEL, 
Hitherbury House, 97 Portsmouth Road, 
Guildford 64858. 

A FINANCIAL ANALYST with flair, 
qualified or M.B.A., or Economics Degree. 
Twenty-six plus, sought for leading consumer 
products company, Maidstone area. Must 
be team leader with line management 
potential. Salary circa £3,000. — MANAGE- 
MENT PERSONNEL, Hitherbury House, 
97 Portsmouth Road, Guildford 64858. 
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Universsty of Wata Institute of Scienca and Technology 


ASSISTANT ACCOUNTANT 


to supervise routine accounting work 
and preparation of monthly and 


annual statements. Qualified, or 


| substantial experience. 


Salary scale £2,000-£2,500, pension- 
able. 


Application forms and further 
parciculars, (returnable by February 
8th) from Personnel Officer, UWIST, 
Cardiff CF1 3NU. 
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A KEEN YOUNG qualified accountant 
is required to specialize in taxation. 
Wide and unique experience available. 
Luncheon vouchers and non-contribu- 
tory pension scheme. — Details of past 
experience and salary required to Box 
AK 7433, 





AMBITIOUS ACCOUNTANT 


Top-class career and experience, Inter- 
national company, Central London, age 
22-27, commencing salary up to £2,700 
p.a. — Contact: 


Management Appointments Ltd 
40 Beauchamp Place 
Knightsbridge 
London SW3 


Tel. 01-589 1222 





ASSISTANT 
ACCOUNTANT 


We are seeking an intelligent, energetic, 
and competent young man to assume 
the position of assistant accountant in 
our e expanding estate developers 
and plant hire contractors organisation. 
It is expected that he will be studying for 
a recognised accountancy qualification 
(preferably A.C.W.A.) and at present be 
at least of intermediate standard, 


Salary will be commensurate with 
experience but will be in the region of 
£1,500 per annum. The successful appli- 
cant will be involved mainly in the pre- 
paration and presentation of monthly 
management accounts and weskly cost 
statements with direct responsibility to 
the Chief Accountant. 


_ Apply in confidence, giving full par- 
ticulars of age, education, qualifications, 
and experience to: 


The Chief Accountant 
Abbey Homesteads Limited 
Mallinson House 
321 Chase Road 
Southgate, London N14 63R 


AVOID COSTLY COMMUTING, — We 


are located in congenial surroundings in 
Horsham, Sussex, and have vacancies for 
experienced tax assistants. The work is 
exacting and offers prospects of advancement 
to personal tax planning at intermediate and 
top levels. The salary range is from £1,500 to 
£2,000 initially, there is a non-contributory 
pension scheme and fringe benefits, - Please 
write fully, stating experience, age, and 
present salary to Box AC 1346, 


A PART-TIME accountant/company secre- 
tary required by established business to assist 
with subsidiary companies’ affairs. One day 
weekly with view to a future full-time 
appointment if mutually desirable. Situation 
near Highbury Tube (Victoria Line), = 
Phone Mr Maynard, 01-226 2025. 

BOOK-KEEPER required for small office 
capable of preparing accounts to balance 
sheet. Five-day week. Non-contributory 
pension scheme. Luncheon vouchers. Three 
weeks’ leave. Salary scale £1,500-£1,800. ~ 
Apply M.P.T.S., 222/224 Borough High 
phat London SEI. (Telephone 01-407 


) 

CHARTERED ACCOUNTANT required 
by progressive company manufacturing 
engineering products, situated North Cheshire 
to act as accountant/secretary. Previous 
experience in industry preferred. Age bracket 
30-55, salary around £2,500. Pleasant work- 
ing conditions. Superannuation scheme 
operated. ~ Replies including age and experi- 
ence to Box CA 1445. 

CHARTERED ACCOUNTANT required for 
rapidly expanding wines and spirits cash and 
carry company based near Tower Bridge, 
London, and having a turnover of £6 million. 
The successful applicant will take charge of 
financial and internal stock control account- 
ing. Post-qualification experience in stock 
contro! a great advantage. Age from 27, 
Starting salary from £3,000 plus car. — Tele- 
phone: Mr G. J. Clark, Augustus Barnett & 
Son Ltd, Barnett House, Backchurch Lane, 
London El. (01-480 7791.) 





COMPANY ACCOUNTANT 
WATFORD 


Anexcellent opportunity has arisen fora 
young, recently qualified accountant to 
make his career in commerce. The 
appointment will be as company ac- 
countant to the Watford Computer 
Centre, This company is part of the 
Capital Cities Group, a successful and 
rapidly expanding computer services and 
bureau organization, 


The man appointed will be responsible 
to the Group Company Secretary and his 
duties will include the preparation of 
monthly, financial, and management 
accounts. Starting salary will be in the 
range of £2,000 to £2,250. 


Piease apply in confidence to Company 
Secretary, Capita) Cities Computer 
Centres Ltd, Star House, Clarendon 
Road, Watford, Hertfordshire. Telephone 
Watford 38321. 


COMPETENT ACCOUNTANT required 
for American subsidiary, based at Ripley, 
Surrey. The company manufactures and 
supplies the building industry and wholesale 
trade with specialized equipment. Salary by 
negotiation, — Write to Box CA 1345, 


Investment 


Analysis 


We have a vacancy in our Investment Department for a Chartered 
Accountant in his mid-twenties. Applications from those who expect 
to qualify in the near future will also be considered. 


This is a first-class opportunity to join a lively young team looking 
after varied portfolio investments worth £80,000,000. 


Previous experience is not essential, as a thorough training in 
investment analysis would be given, but the successful applicant 
would be expected to produce detailed recommendations at an 


early stage. 


The appointment carries a competitive salary and first-class 


conditions of service. 


Please telephone or write giving age and details of qualifications 


and experience to: 


The Investment Secretary 
(marked ‘Personal’) 
PROVIDENT MUTUAL LIFE 
ASSURANCE ASSOCIATION 
25-31 Moorgate 

London EC2R 6BA 

Telephone: 01-628 3232 
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COST ACCOUNTANT 25-30, A.C.W.A, or 
finalist offered opportunity to develop 
standard costing system and budgets for 
interesting textiles manufacturer, West 
Surrey, Salary to £2,500. -MANAGEMENT 
PERSONNEL, Hitherbury House, 97 
Portsmouth Road, Guildford 64858. 

FARM IN HOME COUNTIES has vacancy 
for qualified accountant. Accommodation 
available for successful applicant. — Full 
details of experience to Box FI 1443. 

GO AHEAD ACCOUNTANT. — Recently 
qualified or finalist A.C.A. sought for 
expanding manufacturer in SJough to control 
accounts department and produce monthly 
management information, budgets and 
annual accounts, Excellent experience. 
Starting salary to £2,500.. MANAGEMENT 
PERSONNEL, Hitherbury House, 97 
Portsmouth Road, Guildford 64858. 





GROUP CHIEF ACCOUNTANT re- 
quired for Ford Main Dealers in Home 
Counties. Preferably qualified and 
experienced in Motor Trade. Respon- 
sible position with commensurate salary. 
Pension scheme. Car provided. — Apply 
giving full details of age, education, and 
experience, to Box GC 7653, 





HIGHEST SALARIES for accountants and 
accounts staff - all levels — in commerce, 
industry, and the profession. Also long- and 
short-term temporary assignments. Consult 
us now. — Imperial Agency, 38 Dean Street, 
London W1. (Tel. 01-437 6385/7074.) 

HOLBORN SOLICITORS require a tax 
assistant, aged 20-25, excellent opportunity 
for advancement in a medium-sized company. 
Salary negotiable. — Telephone 01-242 8223, 





INTERNAL AUDIT ASSISTANT 


This new appointment to be based in 
Essex requires several years’ account- 
ancy/audit experience with at least part 
professional qualifications. The job will 
demand an ability to discuss procedures 
with senior executives and to work 
without constant supervision. 


The successful candidate will work 
under the direction of the Company 
Internal Auditor and will have to travel 
within the Essex and London area. A 


travel allowance is provided. 


Preferred age 25 years plus, salary up 
to £2,000. 


Replies, which will be forwarded, 
unopened, to our client, unless addressed 
to our Security Manager, listing com- 
panies to which they may not be sent, 
should be addressed to P.A, Advertising 
Limited (Ref, B4118/Interna!l), 2 Albert 
Gate, London SWI. 





READING GARAGE COMPANY LTD 
Chrysler Main Dealers 


require young man or woman for 
accounting duties including maintaining 
cash«books, reconciling with bank state- 
ments and controlling purchase ledger. 
This is an opportunity for a person with 
basic working knowledge of accounting 
principles to join a management team 
and to gain experience of the accounting 
routine at a garage. The position offers 
three weeks’ holiday per annum, pension 
fund and life assurance scheme, canteen 
facilities, free travel to and from the town 
centre. Salary will be according to age 
and experience. ~ Please apply in writing 
to Finance Director, Reading Garage 
Company Ltd, Penta House, Basingstoke 
Road, Reading, Berks. Tel. Reading 
85151, 





U.K. AND OVERSEAS 


£2,900 FINANCIAL ANALYST 
(STAINES); £2,250 Assistant Account- 
ant (Newton-le-Willows); £3,500 Møn- 
ager Designate, Partnership Prospects, 
Professional (Manchester, London); 
£2,000 Management Accountant (Liver- 
pool); Partner Designate, A.C.A. or 
Finalist (Southport). — Please send name 
and address for details of widest 
selection of accountancy positions [to 
DIRECTOR, F.C.A., SENIOR STAFF 
SELECTION LTD, INTERVIEWING 
CENTRE, 21 LATHOM ROAD, 
SOUTHPORT, LANCS. 
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TAXATION 





ASSISTANT 


£2,000 to £2,500 


An International Group is seeking the services of a taxation 
posal for its expanding Taxation Department in the West End of 
ondon. 
The successful candidate will be responsible to the Taxation 
Manager for the preparation and agreement of computations with 
the Inland Revenue, and for advising on taxation matters affecting 
"UK Group Companies for which he is responsible. 
The vacancy offers excellent opportunities to candidates already 
possessing a sound knowledge of company taxation who wish to 
commence or further a career in taxation in industry. 
Commencing salary will be in the range £2,000 to £2,500 according 
to experience and qualifications. 
Please write with details of age, career to date, qualifications and 
present salary, to Position No. ABT 2719, Austin Knight Limited, 
London WIA IDS. Companies in which you are not interested 
should be listed in a covering letter to the Position Number 
Supervisor. 


(AK) ADVERTISING 
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ACCOUNTANT 


Kellogg’s, the world’s leading manufacturers of breakfast cereals 
has an outstanding opportunity for an ambitious Accountant 
who wishes a career in industrial accountancy. After a period of 
indoctrination and training in Kellogg’s procedures as a staff 
Accountant, this individual can look forward to departmental 
supervision responsibilities within two years, with a total 
accounting and data processing staff of approximately 75 people. 









Kellogg’s is large enough for all the challenges of professional 
accounting, yet small enough to enable recognition of individual 
abilities. Desirable qualifications would include A.C.C.A. or 
C.W.A. Salary is open depending on experience, education, and 
other qualifications. 








Please write to: 
The Director of Personnel 


` gäere 


Kellogg Company of Great Britain Limited, 
Park Road, Stretford, Manchester M32 8RA 
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GROUP CHIEF ACCOUNTANT ` 


required by the Chiesmans group of department stores, based at 
Lewisham. The successful applicant will be qualified AACCA or ACIS 
and will be experienced in departmental store accounting. The age 
range is 30-45 and the position would, perhaps, be ideal for either a 
person with a similar job seeking a change of employment, or an 
assistant group accountant seeking promotion. 


An excellent salary, commensurate with experience and responsibility 
will be paid. ~ Applications in strict confidence to D. E. Seymour, 
FACCA, Fcis, Managing Director, Chiesmans Limited, 45 Lewisham 
High Street, London SE13. ' 













DIF MANAGER 


A subsidiary of a world-wide group -large radio and electrical 
wholesalers with ten branches throughout Southern England 
require experienced office manager to administer head office staff 
(approximately 50) based at Bournemouth. Applicants must have 
full experience of all office procedures and services together with 
a broad knowledge of office machinery and equipment (computer 
experience and an accounting and/or secretarial background would 
be an advaritage, but is not essential). 

This is a lively, expanding group with modern offices in a pleasant 
area offering excellent recreational facilities nearby. 

Age — not less than 35. 

Salary offered £1,800 p.a. minimum, plus usual fringe benefits: 


Telephone or write for confidential application form to: 


Financial Director 
Robshaw Brothers Group 
Seamoor Road 
Westbourne 
Bournemouth 


Telephone Westbourne 65432 | 





A.C.A.S or A.C.C.A.s 


25 plus. Must have 5 years’ good practical experience, 
preferably including computer accounts work. Salary to 
£3,000, One required for marketing organization in 
Surrey. One for manufacturer, North London. One for 
South London Oil company. 


Ring Mr Woolfe or Mr Moy, 108 Fenchurch 
Street, London EC3. 01-481 8441. 


A.C.W.A. S 


full or part qualified, must be experienced in Manage- 
ment accounts and budgetary control with mechanized 
systems. Salary £2,250+-. 

Required by NW. London 

Engineering company. 


Ring 

Mr M. Mole 

1 Villiers Street 
London WC2 
01-930 7399 
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ORTH ESSEX MARKET TOWN. — 
nior assistant cashier wanted for solicitors’ 
actice (four offices with central mechanized 
Gerd Challenging position. — Box 


PETER ROBINSON LTD 


MANAGEMENT ACCOUNTANT 


A soundly experienced Management Ac- 
countant is needed to be No. 2 in the 
management information section of the 
Company’s developing financial depart- 
ment, 


Age desirably under 40, 


Written applications to Anthony 
Coren, Director of Finance, 15 Adam 
Street, London WC2, 


RUST OFFICER required by leading 
surance company for its trustee department 
London. Age 30-40. Salary £2,000 up- 
ards according to experience and qualifi- 
tions, ~ Details to Box TO 1384, 


YOUNG ACCOUNTANT 


30 plus with good experience to contro! 
accounting procedures for expanding 
Richmond group. Excellent commenc- 
ing salary and prospects for executive 
seeking rewarding career, 


Rand Services 
(John Lindsey) 
31 Fife Road 
Kingston 


Telephone 01-546 2441 


YOUNG.: QUALIFIED ACCOUNT- 
ANT required by vigorously expending 
South Wales property group, preferably 
with two years’ post-qualification experi- 
ence in a company involved in property 
or finance. Salary by arrangement, 
dependent upon experience, qualifica- 
tions, etc., but not less than £2,000 p.a. 
— Please reply initially to the Principals, 
Parkhurst Group of Companies, 18/19 
Mansel Street, Swansea SA1 SSR. 





How can discussion 


assuage xenophobia’ 


Nous avons besoin 
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OVERSEAS 


gunnell russell & company 


PARIS 


immédiatement de Chartered 
Accountants qui viennent de réussir aux examens, pour 
Paris et d'autre centres Européens. 

Contact the professionals. 


PATRICK CONNOLLY, A.C.A. 
DESMOND STONEHAM, A.C.A. 
13-14 New Bond Street, London W1 
01-493 8982/4 


Le 





Accountants, especially 
young and recently qualified 
Chartered Accountants, are xeno- 
phobic...is the assumption a fair one? 
' Jfitis, we suggest that this 
group of people, otherwise so 
adventurous from a career point of 
view, is starved of hard facts (nothing 
that a discussion can’t put right). 

We believe we can prove to 
you that the advantages, to both man 
and career, of moving into Europe, 
far outweigh the disadvantages. Of 
course, to do this well have to meet 
you. Write to C. J. Daintree, 


Price Waterhouse & Co., 
47 Avenue de l'Opéra, 
75 Paris 2e; France. 
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SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is te be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





A.C.A. ATI, (31), particularly experi- 
enced in taxation seeks managing/partnership 
position preferably in NW. London area. — 
Apply Box AA 1340 

A.C.A. PART I, NOVEMBER 1970, seeks 
position in profession, medium-sized firm, 
London area. Experienced in incomplete 
records, small audits, relevant tax. Five years 
in Surrey firm. From Middle East. — Box 
AC 1388. 

A.C.A. PART UD FINALIST with good all 
round experience, seeks a suitable position. — 
Box AC 1470. 

ACCOUNTANT, UNQUALIFIED (39), re- 
siding ‘Herts/Essex borders, with twelve 
years’ professional experience, seeks position 
in profession or commerce, — Write Box 
AU 1451, or telephone Harlow 22102. 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, liford, Essex (telephone 01-554 3484), 
A CEYLONESE (27), with three years’ 
accounting experience in London, seeks 
suitable employment. ~ N. $. C., Perera, 
Esq., 33 Dunstable Road, Richmond, Surrey. 
ASIAN, several years in commerce and 
industry up to final accounts stage, currently 
with C.A.s, studying A.C.C.A., seeks 
Pet ig work in wider practice. — Box 
CHARTERED ACCOUNTANT (28), ex- 
perienced most aspects of small practice, 
seeks professional appointment Sussex/ 
East Hampshire area. — Box CA 1370. 
CHARTERED PART 11 (November 1971) 
age 28, with six years’ varied professional 
experience, seeks position in a London-based 
medium-size professional SE ~ Reply Box 
CP 1262, or tel. 01-794 4967 

LADY A.C, C.A. FINALIST, December 1970, 
Nine years’ varied experience, seeks employ- 
ment profession, commerce, industry. Brom- 
ley, Beckenham, or Victoria, Charing Cross 
suburban lines. — Phone 6632368. 
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ACCOUNTANTS 
ABROAD 


Young Accountants. Now you are qualified why not broaden 
your experience overseas? 


An International firm of Chartered Accountants has vacancies 
in the following countries: 


AUSTRALIA EAST AFRICA BAHAMAS 


FRANCE BELGIUM 
BERMUDA WEST AFRICA ZAMBIA 
HOLLAND IRAN 


SOUTH AFRICA 


You will have a competitive salary, attractive benefits, free 
passages. You will have the opportunity of advancing your 
career in a progressive environment. The prospects for the 
right men are excellent. 


Write with full details of your career to date to the Staff 
Partner, Cooper Brothers & Co. 


Abacus House 
33 Gutter Lane 
Cheapside, London EC2 


i 
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WANT TO WORK ABROAD? 


Barton, Mayhew & Co have vacancies for newly 
qualified men or those with up to four years’ post- 
qualification experience in their offices in: 


PARIS 
MILAN ° 
MADRID 


LISBON 
OPORTO 


Work on the Continent is stimulating and different 
— gives valuable experience in U.S., U.K., and local 
accounting and reporting procedures — provides 
opportunities for extensive travel. 


You need not speak the local language when you 


start (though it helps) but you must be prepared to 
learn quickly. 


Whether your interest is in a two- or three-year tour 
before you return home, or in a career abroad, write to: 


LI 
` 


J. M. Barney 
Alderman’s House 
Bishopsgate 
London EC2 
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Chartered 
Accountant 


to work in Kenya 


A London based international Banking Group 
is looking for a young chartered accountant 
to join an associate company in Kenya, The 
varied work will include factoring, H.P. and 
leasing; investment of clients’ funds, and 
management of overseas funds. Provision of 
medium and long-term finance, Underwriting 
advice on general finance and company 
planning matters. Financial advice on issues, 
placements, and reconstructions; on growth 
planning, mergers and acquisitions. 


This post carries an attractive salary; rent 
free accommodation; 2% months’ paid leave 
every 3 years; and passages paid for self 
and family. 


Please write, giving details of age, qualifica- 
tions and experience to: Box No. A /3868, 
c/o Charles Barker Recruitment Ltd., 

20 Cannon Street, London EC AM 6XQ. 





Qualified Accountants 
£3 300+ 


MALAWI 


Deloitte & Co, invite applications from recently qualified 
accountants for appointments to their audit staff in Blantyre, 
Malawi. 


DUTIES : 
The position offers a wide range of professional experienc 
and new and exciting conditions. 


TERMS 
Each contract term of two years’ duration. 


SALARY 
Starting salaries are not less than £3,300 per annum. 


OTHER CONDITIONS OF SERVICE 


@ Free furnished accommodation. 

@ Settling-in allowance. 

@ Free passages by air to and from Malawi. 
@ 5 weeks’ holiday per annum. 


THE COUNTRY 

Blantyre is situated in the highlands of Malawi, has a healthy 
climate and sporting activities are undertaken throughout 
the year. 


Applications should be made in writing to: 
David F. Pratten, 128 Queen Victoria Street, London EC4 
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BERMUDA 


A Bermuda firm of Chartered Accountants experiencing substantial growth require 


recently qualified Accountants at a minimum commencing salary of £3,250 per 


NIGERIAN. = A.C.C.A. Finalist, aged 29, 
with four years’ experience in professional 
office, seeks position in firm of accountants 
in London. — Box NA 1389. 
PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. — Ring Jay Cory Ltd, 
NOW. Windsor House, 46 Victoria Street, 


TRANSFER OF ARTICLES WANTED. — 
Fourth year articleship, capable of doing 
incomplete records and accounts with a 
minimum of supervision. Principal’s consent 
obtained. Available soon. ~ Please write 
Box TO 1349, 

TRANSFER OF ARTICLES wanted, have 
sixteen months’ experience. At present 
working with a medium-size firm of chartered 


London SW1 (01-222 2354/5817), 
RECENTLY QUALIFIED ENGLISH 
certified accountant, aged 28, with eight 
years’ professional experience, seeks suitable 
employment in the City of London. Salary 
required £2,400. — Box RQ 1358. 
SEMI-SENIOR, A.C.B.I., Finalist Part II 
(December) A LA, varied experience in 
accountancy, incomplete records, audit, 
taxation, capable working solus, seeks audit 
position, Good references. - Box SS 1390, 


annum tax free. accountants. — Please write to Box TO 1396. 


YOUNG TANZANIAN STUDENT 
seeks articles. Good ‘©’ level certificate 
including distinction in Physics/Chemistiry 
and high credits in English, Maths, Biology. 
Good reference and service record. — Contact 
Noor Mohamed, 5 Palace Gate, Kensington, 
London W8. 

YOUNG GI COM.CHONS.) GRADUATE 
having experience as an articled clerk seeks 


Outward and return passages are paid for the applicant and his wife and there are 


rewarding prospects for able men in a challenging growth environment. 


The Practice has a diversified clientele and offers a full range of services. ~ Reply 


in confidence to Box BA 7654. 
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Australia 


Deloitte & Co invite applications from accountants, recently 
qualified or with some years’ post-qualification experience, 
for positions with their associated firm in Australia. The firm’s 
activities include auditing, taxation, business investigations, 
estate planning, and associated management advisory services. 
Immediate positions are available in Sydney but applications 
will be considered for Melbourne also. Applications will only 
be considered from accountants emigrating to Australia. 
Successful applicants will be provided with temporary hotel 
accommodation on arrival and while making more permanent 
arrangements. 

Commencing salaries will be not less than $A5,500-$A6,500 
p.a. depending on experience, etc. Non-contributory super- 
annuation benefits will be available after a qualifying period. 
The firm is expanding substantially and there are excellent 
opportunities for advancement. Staff training seminars and 
discussion groups, etc., are carried on throughout the year. 


Please write to: 
David F. Pratten, 128 Queen Victoria Street, London EC4. 


South West 
Africa 


Deloitte & Co, have vacancies for qualified accountants in 
Windhoek in South West Africa. Our office in Windhoek is 
expanding and applicants will be judged on their ability to 
accept responsibility and to fit into a young and energetic 
team. 

In common with all our African offices Windhoek offers 
experience and training in the latest audit techniques includ- 
ing statistical sampling and the audit of computer based 
systems. 

Return air fares are paid on two-year contracts which includes 
a generous settling-in allowance. Salaries start at not less than 
£3,300 (R5,700) and are reviewed annually. Contracts may be 
renewed after two years and the opportunity is given to 
transfer to other offices if desired. 

For further details please write or telephone: David F. Pratten, 
128 Queen Victoria Street, London EC4. Tel. 01-248 1244. 
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TEMPORARY ACCOUNTANTS/ 
BOOK-KEEPERS/CLERKS available 
for long and short assignments. — Contact 
DEPT MFB, TAYLOR STAFF 
BUREAU, 11 Ludgate Hill, London 
EC4, Tel. 01-236 7102/3/4. 


YOUNG MAN 0f23 starting for A.A.C.C.A,, 
seeks trainee position with a firm of certified 
or chartered accountants, available immedi» 
ately. — Please reply Box YM 1320, 





ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 





A B.COM., with two and a quarter years’ 
experience. Intermediate passed. Wishes to 
transfer articles. Principal’s consent obtained. 
— Please reply to Box AB 1401. 

A COMMERCE GRADUATE from Paki- 
stan seeks articles. Preliminary exempted. 
Available immediately. — Please write Box 
AC 1347, 

A GRADUATE from Singapore (27), seeks 
articles. Preliminary exempted. Available 
immediately. — Please write CL. Yap, Room 
229, 1 Hans Crescent, London SWI or 
telephone 01-589 5597, 

AN INTELLIGENT B.COM., preliminary 
exempted, seeks articles. — Please write to 
Sahn, 15 Hillcourt, Finchley, London N12. 
Telephone 01-775 9895 (between 3.30 p.m. 


and 5 p.m.). 
AN OVERSEAS STUDENT with four years 
of audit experience seeks articleship with 
chartered accountant firm. — Please apply 
Mohd Amin, cjo Abbas Hussein, 119 
Courbland Avenue, Ilford, Essex. 
A PAKISTANI COMMERCE GRADUATE 
with eight years’ accountancy experience, 
preliminary exempted, seeks articleship in 
England. — Please write A. Mottaleb, 103 
Ledbury Road, London WII. 
A PAKISTANI (23), graduate, seeks article- 
ship with a firm of chartered accountants. — 
Please write to S, Haque, 45 Tottenham 
Street, London WI. 
ARTICLES WANTED. — Finished three- 
years’ articles and two more years to go, — 
Please apply to Box AW 1394, 
A YOUNG PAKISTANI B.COM., with 
advanced accountancy, auditing, seeks articles 
with Chartered Accountants’ firms. — Write to 
N. Haque, 5 Denbigh Street, London SWI. 
A YOUNG STUDENT, aged 20, with two 
‘A’ levels and nine ‘O’ levels, seeks four 
years’ articles with a small or medium-sized 
firm of chartered accountants. ~ Please write 
to Box AY 1400. 01-589 9741, 
A YOUNG STUDENT (21), with nine ‘O’ 
levels and two ‘A’ levels, a pass in L.C.C. 
elementary, seeks four-years’ articles. ~ 
Please write M.V.M., 49 Dunster Drive, 
Kingsbury, London NW9. 
HONS GRADUATE (accounting, option) 
22, with six ‘O’ levels plus four ‘A’ levels, 
seeks articles. — Please write ADJAM R 12, 
5 Palace Gate, London W8. 
MALAYSIAN CHINESE (21), with two ‘A’ 
levels and knowledge in book-keeping, seeks 
four-year articles. Preliminary exempted. — 
Please write C. O. Choong, 8 Wyneham 
Road, London SE24, a 
PAKISTANI, M.Sc., preliminary exempted, 
seeks articles anywhere in England. Available 
-immediately. — Please reply to Box PM 1360. 
STUDENT (18), seeking articles, six ‘O’ 
levels, holds a preliminary certificate. +- 
Please write to P. D, Nathwani, 197 Anson 
Road, Willesden Green, London NW2. 
TANZANIAN GOAN (22), preliminary 
exempted, seeks articles; eight ‘O° levels 
including high credits in English and maths, ~ 
Please write to De Nazareth, 42 Dunvegan 
Road, Eltham, London SEO. 
WANTS TO TRANSFER ARTICLES, 
having one-year experience, sufficient knowl- 
edge in incomplete records and P.A.Y.E. 
Principal’s consent obtained. — Box WT 1350, 
YOUNG G UATE from London Uni- 
versity seeks articles with C.A.s firm in 
renee: Immediately available. - Box YG 
353. 


articles, Preliminary exempted. — Please write 
to R. Ahmed, 113 Queen's Building, Collin- 
son Street, London SEI, 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. - The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years, Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SEI] (HOP 1209). 
ACCOUNTANCY PRACTICE for immedi- 
ate sale in East Berkshire. G.R.F. £15,000. — 
Tel, 06285 20966. 

ACCOUNTANT offers small single office, 
secretarial services and possible assistance to 
a C.A. at reasonable terms in return for 
minima! consultation. — Phone 723 2469. 
11.30~-6,30. 

AN INTERNATIONAL FIRM of chartered 
accountants shortly opening a new office 
in Eastern England is seeking a qualified 
man (age 27 to 40) to act initially as manager 
but with a view to partnership after a 
probationary period. The successful appli- 
cant must have a thorough basic accounting, 
auditing, and taxation knowledge and, as the 
development of the office will be partly his 
responsibility, weight will be given to a goad 
personality. He will be required to undergo 
an initial training period in one of the firm’s 
existing offices. ~ Reply, giving particulars of 
career, experience, and current salary, to Box 
AI 7615, 

CERTIFIED ACCOUNTANT, practising 
City and South-east London, will purchase 
block of audits or additional practice. Par- 
ticularly interested acquisition from retiring 
KE EE Capital available. — Box CA 


CHARTERED ACCOUNTANTS at the 
City end of the Strand require two chartered 
accountants with experience in the tech- 
niques of modern auditing procedures in 
the audits of public or substantial private 
companies. It is envisaged that the first 
vacancy will be filled by a candidate in the 
age range 28-35 at a salary between £3,000 
and £3,500 and it is desired that the successful 
applicant should be taken into partnership 
within a limited period. The second vacancy 
is in the age range 25-30 and the salary is 
between £2,500 and £3,000. This candidate is 
likely to develop into a personal assistant to 
one of the partners and in the course of time 
be taken into partnership. Three weeks’ 
annual Jeave. membership of B.U.P.A. and 
pension scheme. — Box CA 7607. 
CHARTERED ACCOUNTANTS, London 
SWI area, G.R.F. £25,000 approximately, 
interested in acquiring, merging, or working 
arrangement with firm(s) or similar size or 
smaller. — Box CA 1354, 
CHARTERED ACCOUNTANTS (London), 
twe partners with long-established practice, 
seek early amalgamation with similar-sized 
or larger firm. G.R.F. approximately £35,000 
p-a. ~ Box CA 1413, 
CORNWALL. ~ Chartered accountant, sole 
practitioner, seeks amalgamation with 
larger firm. — Box CC 1361. 
EAST ANGLIA CHARTERED ACCOUNT- 
S, three partners, with surplus capacity, 
wish to expand the practice either by acqui- 
sition of an additional practice or possibly 
through amalgamation with sole practitioner 
requiring assistance or wishing to secure 
eventual retirement. — Box EA 1449, 
FAST EXPANDING City CAS with three 
partners and gross fees exceeding £60,000 are 
looking for an additional young partner to 
continue the development. Applicant should 
have own nucleus and capital of £2,500. 
Share will produce a minimum of £4,000 p.a. 
— Reply Box FE 1372. 
SOLE PRACTITIONER  (F.A.C.C.A.), 
Romford (G.R.F. £10,000), planning even- 
tual retirement, seeks working arrangement 
with younger qualified accountant having a 
nucleus of approaching £1,000 G.R.F. 
Partnership contemplated after trial period. 
EE and staff available. — Box 
SP 1419. 








FINANCE AVAILABLE for the pur- 
chase of shares in practices by suitably 
qualified persons, loans from £2,000 to 
£10,000 repayable over ten years. — 
Please reply to Haven, 16/20 New 
Broadway, Ealing, London W5 2XA 
(01-579 0307), for further information. 


LINCOLNSHIRE CHARTERED AC- 
COUNTANTS would like to purchase 
practice in Lincoln or alternatively acquire a 
share in a practice with a view to taking over 
the whole of the practice within five years. — 
Box LC 1426. 

LONDON CHARTERED ACCOUNTANTS 
wish to acquire practice in the Greater 
London area of up to £10,000 G.R.F. Cash 
and/or annuity basis. - Box LC 1412. 
LONDON FIRM of chartered accountants, 
three partners, shortly taking over excellent 
modern offices have surplus accommodation 
to offer. Eventual closer arrangement en- 
visaged. — Box LF 1403. 

MANCHESTER CERTIFIED ACCOUNT- 
ANTS offer opportunity of early partnership 
to qualified accountant preferably with own 
nucleus, Alternatively, seek merger with other 
firm in SE improve service to clients. — 


CHARTERED AC- 
COUNTANT (30), sole practitioner, gross 
fees of approximately £10,000 p.a., rapidly 
expanding, would be interested in a merger 
WE comparable or larger firm. — Box MC 
1 


7. 
NORTHAMPTON CHARTERED AC- 
COUNTANTS interested in expansion 
would consider acquisition of small practices 
or blocks of audits in the area. — All replies 
in strict confidence to Box NC 1405. 
O CHARTERED ACCOUNT- 
ANTS require additional small practice or 
blocks of audits in Oldham or district. 
Replies considered in strictest confidence, — 
Box OC 1446. 
YOUNG CHARTERED ACCOUNTANT 
wishes to dispose of practice. £4,000 per 
annum gross fees. — Box YC 1454, 





BUSINESS _ 
OPPORTUNITIES 





A BACKED SERVICE. — Limited companies 
formed (seven days} or ready-made, — £33, — 
Cliften Secretarial Agency, 55 Stoke Newing- 
ton Church Street, London N16 (01-254 7310). 
ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees ‘repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London Nid (TUDor 9595). 
A BARGAIN, — Ready-made companies. 
All trades — and rapid company formations 
{under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 4s per dozen (post 1s). 
— Business Economy Company Registrations 
Limited, 133 Moorgate, London EC2 
{01-628 "9821 /2/3). (Late of Strand, WC2.) 
A COMP FORMED PROMPTLY. — 
Bee, guineas, incl. seal, books, mem., and 
arts. Also re-registrations and ready-made 
companies. ~ Reichmann & Wing Ltd, 124 
EE Road, London N17 (1-808 
738). 
A GENUINE 100 PER CENT endowment 
mortgage scheme for professional people 
under 35 years of age. To 2% times annual 
salary. — Please write to Read, Dean, Young 
& Co (Insurance Brokers), 5 St Stephens 
Road, Hounslow, Middlesex. Telephone 
01-570 2147. 
BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have one 
debt or 5,000. Nation-wide service. No 
charge if unsuccessful. — Professional & 
Trade Services Ltd, Protection House, 
London, SW4 (01-622 9396 (five lines)). 


COMPANY FORMATIONS 


.. READY-MADE COMPANIES 
£40 inclusive 


POMERNE SEARCHES 
or 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LIMITED 


Temple Chambers 
Temple Avenue 
London EC4 
01-353 1223 
01-353 2605 








THE 


ACCOUNTANT 


London EC. © 
"01-253 4108 Ý 
HART FOR COMPANIES 


- PROMPT, EFFICIENT SERVICE 
£13 plus stamp fee 
OR 


READY-MADE £40 
For accountants and solicitors only 





- EXPRESS COMPANY 


REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE spt eg duties 
also 


EAD AE COMPANIES 


(Dept A2), 30 CITY ROAD 
LONDON EC1 
01-628 5434/5 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seais and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street, London ECI 
01-253 2977-8-9 Telex 262687 


Established 1921 





COMPANY SEARCHES, CREDIT RE- 
PORTS, COMPANY REPORTS, fast, 
reliable service. — Professional & Trade 
Services Ltd, Protection House, London 
SW4 (01-720 2777). 

READY-MADE COMPANIES £40 (in- 
clusive) transferred immediately. Companies 
registered from £15 plus duty. Searches 
carried out, ~ Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 
Code OME4, 

100 PER CENT MORTGAGES available for 
house purchase at current rates 66 per cent 
maximum, 8 per cent gross. Re-mortgages 
9 per cent gross. Other inquiries considered. ~ 
State requirements to Callander Securities 
ee s Bow Lane, London EC4. (CITy 





BUSINESS PREMISES 


C.A. SOLE PRACTITIONER offers share 
in small West End offices with working 
arrangements. — Telephone 01-580 8246. 

CITY PRACTITIONER invites inquiries 
from accountants interested in sharing his 
office. Private office available two/three days 
weekly. Further space available if required. ~ 
Tel, 01-353 5641 or write Box CP 1408. 








MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group, St 
Helen’s, 1 Undershaft, London EC3. 


ACCOUNTANTS - YOUR TYPING 
AND DUPLICATING requirements 
efficiently catered for ACCOUNTS/ 
SCHEDULES/FACSIMILELETTERS} 
STENCIL/LITHO/PHOTOCOPYING. 
For prompt attention contact DEPT 
T/F — THE FACSIMILE SERVICE, 
11 Ludgate Hill, London EC4, (Entrance 
Creed Lane.) Tel. 01-248 3370/2156, 





CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish their 
copy to be set-in sem/-displayed or fully-displayed styles. 


The differences between the two styles are set out below ` 


Semi-displayed 


Fully-displayed 


Type faces 
used 


Borders 
Blocks 


Last times for 
acceptance 
of copy 


Price per 
single column 
inch 


6 pt Times Roman 

6 pt Times Italics 

6 pt Times Bold 

11 pt Times Bold 
(for headings etc.) 


Thin rules at head and 
foot only. 


Name blocks and symbols 
only. Two sets required. 


H proofs required 10.30 
a.m. on Thursday, preced- 
ing week of publication. 
Otherwise 10.30 a.m. on 
Monday of the week of 
publication. 


Basic Rates 
£6 

Concessional Rates 
£4 


As required. as far as is 
possible. Alternatives may 
be used if the type faces 
requested are not avail- 
able. 


As required. 


No restrictions Two sets 
required. 


if proofs required 10.30 
a.m. on Thursday preced- 
ing week of publication. 
Otherwise 10.30 a.m. on 
Monday of the week of 
publication. 


Basic Rates 
£7 10s 
Concessional Rates 
£6 
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ACCOUNTING 
MACHINERY 


We can offer frora stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE `. 
D. & P. 


NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers, ~ MacVeigh & Larkin, 
55 Cowcross Street, London EC1 (opp. 
Farringdon Station), (CLErkenwell 7434.) 

BRIEF ZE, 13x16, PHOTOCOPIES 
14p each, same day post or while you wait 
service, Also Xerox copies at keenest rates. ~ 
Basinghall Photocopy Service, Ref L17., 73 
ee Street, London EC2. (01-600_ 


FACSIMILE ac FORMS 
also 
COMPANY FORMS 
A Complete Range 
all at 
40s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


62 High Street, Croydon CR9 2UT 
Tel. 01-688 1010 


HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: Se 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


LOGABAX ACCOUNTING/ANALYSING 
MACHINE little used and in excellent order, 
delivery arranged. State price offered. ~ Box 
LA 1373. 

LOGABAX SS 200 accounting machine 
for sale. Purchased new in October 1967, 


‘.immaculate condition, offers invited. ~ Box 


LS 1362. 

NAME-PLATES MADE IN SEVEN DAYS 
Gn modern plastics or aluminium). Bronze 
brass, stainless steel directory boards, and 
rubber stamps also supplied quickly. Send 
required wording for free design. — Austin 
Luce & Co, 59 College Road, Harrow, 
Middlesex (Tel. (Sales) Northwood 24326). 


OLIVETTI 


i 
Audit 412 Accounting Machine £598. a 
Two-years old. Unused. Plus £150 
Stationery programmed for basic ac- 
counting decimalized. - Telephone 
Weybridge 43978, Mrs Hillier. 


UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 
tals. Tufted. £200,000 carpets on display in 
our extensive London and provincial show- 
rooms. AH makes available with full manu- 
facturers’ guarantees. Free delivery U.K. No 
imperfect goods sold. Expert fitting service 
available most areas, ~ Write stating require- 
ments or for introduction to showrooms in 
most main cities. Quote ref. A.C, ~ Dodson- 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Lon- 
don ECA, Tel. 61~248 7971 (ten lines); also at 
90--92 Pilgrim Street, Newcastle upon Tyne, 
Tel. 20321/21428; 55-61 Lever Street, Man- 
chester, Tel. 061-236 3687/8/9; 268 Old” 
Christchurch Road, Bournemouth, Tel. 

21248; 2-3 Royal London House, ‘Queen 
Charlotte Street, Bristol 1, Tel. 28857; 

12 Great George Street, Leeds 2, Tel. 41451; : 
164 Edmund Street, Birmingham, Tel. 236 
§862 and 495 London Road, Westcliff-on- 
Sea, Tel. Southend 46569, 


t 
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ADVERTISERS’ INDEX FOR JANUARY 1971 


Building Societies Office Equipment 


Bradford & Bingley (14th) Betterways Ltd (21st) 
City of London (7th) Decimo Ltd (14th) 
Halifax (28th) John Strand Furniture Ltd (21st) 


Leeds and Holbeck (21st) 
Leicester Permanent (7th) 
Leicester Temperance (21st) 


Property Owners (28th) Pension Funds 


Hargraves Bloch (L. & P.) Ltd (21st) 
Calculators i 
Decimo Ltd (14th) 


Professional Associations 


Charities The Association of Investment Trust Companies (14th) 

The institute of Chartered Accountants in England and Wales 
BLESMA (21st) (weekly) 
imperial Cancer Research Fund (21st) The Institute of Taxation (7th) 


Company Documents and Filing 
Lewis, Coates & Lucas Ltd (weekly) Printers/Publishers 
Butterworths (14th) 
Everyman’s Own Lawyer Publishing Co Ltd (21st) 


i Gee & Co (Publishers) Ltd (weekly) 
Computer Service Bureau H.F.L. (Publishers) Ltd (28th) 


Peachey & Co (14th Jordan & Sons Ltd (14th) 
ure EE Staples Printing Group (28th) 


Sweet & Maxwell (414th) 
Conference 
The Institute of Cost and Works Accountants (14th) 


Property/Auctions/Investment 
Henry Butcher & Co (7th, 21st) 


Correspondence Colleges Conrad Ritblat (7th) 
H. Foulks Lynch & Co Ltd (14th, 28th) Healey & Baker (7th) 
Metropolitan College (7th, 14th, 21st) ‘ Knight Frank & Rutley (14th, 28th) 


The Rapid Results College (7th, 21st) 
The School of Accountancy and Business Studies (7th, 21st) 


Staff 
Courses Richard Owen Associates (weekly) 
Foulks Lynch (Classes) Ltd (14th, 28th) The Wren Bureau (7th, 21st) e 


Estate Duty 
EDITH (21st, 28th) Travel Agents 
R. M. Brooker Ltd (7th) 


Factoring Services 


Shield Factors Ltd (21st) e 
Unit Trust 

Hillier Parker May & Rowden (Grasshopper Unit Trust) (7th) 
Insurance/Brokers Hill Samuel Unit Trust Managers Ltd (14th) 
Capital Annuities Ltd (28th) 
Hargraves Bloch (L. & P.) Ltd (21st) ` 
Legal and General Assurance Sept Ltd (28th) 
National Vulcan Engineering Insurance Co Ltd (28th 
Norwich Union Insurance Co Ltd (28th) Valuers Surveyors 
School Fees Insurance Agency Ltd (7th) James Barr & Co (14th) 
Sun Life Assurance Society Ltd (7th) Henry Butcher & Co (7th, 21st) 
The Sentinel Insurance Co Ltd (14th) John Churchill & Co (14th, 28th) 


John Foord & Co (weekly) 
Edward Rushton & Co (21st) 
Fuller Peiser & Co (7th, 2ist) 


Merchant Bankers | Healey & Baker (21st) 
Henry Ansbacher & Co Ltd (28th) Jones Lang Wootton (14th) 
Long, Till & Colvin Ltd (14th, 28th) Knight Frank & Rutley (14th, 28th) 


Shield Factors Ltd (21st) Orridge & Co (weekly) 


2 4 APR 197 





Knight Frank & Rutley E? ER 
| in association with ` 
Wheatley Kirk, Price & Co 


AUCTIONEERS, SURVEYORS and VALUERS 
| of 


INDUSTRIAL PROPERTIES 


of experience 


techniques 


PLANT and MACHINERY 
FIRE. LOSS ASSESSORS 


20 Hanover Square, London WiR OAH Telephone o1-629 8171 
Telegrams Knitefrank -London W1 OAH Telex 265384 


THE JOHN CHURCHILL ORGANISATION 


Specialists in STOCKTAKING AND VALUATION of industrial and distributive stocks 
Stock card control systems periodically checked and adjusted for accuracy 


Valuation of stock for asset verification pending audit, sale, merger, probate, etc. 
PLANT AND MACHINERY valuations (1967 Act, sec. 16) United Kingdom coverage 
Valuations are in accordance with latest Institute recommendations 


Inquiries welcomed from commercial or professional accountants at Head Office, 
155 High Street, Bromley, Kent BRI IJE. 


01-460 8601/9220. 
JOHN CHURCHILL & CO, F.S.V.A., INCORPORATED VALUERS 


The Orridge Group of Companies ` 
Stock Valuers for all Distributive Trades ' Valuers of Fixtures, Fittings 
and Equipment for Income Tax: Accountancy : Sale: Probate 

Specialists in Verification of Stock Records Systems 


Orridge & Company 
S. V. Brown, F.S.V.A. A. A. McLachlan, F.S.V.A. 
Over 120 years 


Incorporated Valuers 


Dacre House, Dacre Street, London SW1. Tel. 01-799 6433 (6 lines) 
allied to latest Offices also at- 
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PUBLISHED ACCOUNTS 1969-70 
INLAND REVENUE ACCOUNTS 


INVESTMENT GRANTS — 
INSTITUTE STATEMENT 


TAX SIGNIFICANCE OF DOMICIL 


INVESTMENT DECISION-MAKING IN 
MULTI-NATIONAL COMPANIES 


ACCOUNTING FOR MERGERS 


ICA FINAL EXAMINATION RESULTS 


=e 
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THE RECOGNIZED WEEKLY JOURNAL ` 
FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 


THE 
ACCOUNTANT February 4th, 1971 


gunnell russell & company 


What are we? 


We are a small yet highly specialised firm who can offer personal service to 
Accountants who are looking for expert help with their future professional 
career. S 


Who are we? 


We are both Chartered Accountants and so have considerable knowledge 
of the very real decisions that face Accountants wishing to get ahead. We 
are constantly in touch with many firms in the profession, in commerce and 
in industry, and can put you in touch with the right people now. 


Travel? 


Currently, we are in urgent need of recently qualified Accountants for Paris 
and other European centres. We can arrange interviews in the capitals 
concerned. 


If you would like us to help you with your future, telephone us now. 


FURTHER YOUR CAREER IN ACCOUNTANCY WITH 
| PROFESSIONAL ADVICE 


| CONTACT 
PATRICK CONNOLLY, A.C.A. DESMOND STONEHAW, A.C.A. 


01-493 8982/4 
13-14 New Bond Street, London W1 


KÉ 


THE Established 1874 


ACCOUNTANT 


] February 4th, 1971 





151 Strand, London WC2R 1JJ Tel. 01-836 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 
Home and overseas: £8 per year; £4 5s (£4-25) half-year 
Reduced rate for two years: £15 


Airmail edition: £11 5s (£11-25) one year; £5 15s (£575) 
half-year 


Concessional rate for students: £5 5s (£5-25) one year 


(forms on application) 





Classified Advertisements 





Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
{approximately twenty-five words}. Additional lines eee five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


\ 


Payment 


Except where special arrangements exist ALL. ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 


Box numbers extra — see next column. 


A Basic Concessional 
ALL HEADINGS gwe E UY Sat? 
Situations Wanted“ 








Minimum covering 5 lines £1 17s 6d (£1-873) | £1 5s Od (£1-25) 
per line (5 words) in addition 7s Gd (37ip)} - 5s 0d (25p) 
‘SITUATIONS WANTED 7 
(including Articles Wanted) 
Minimum covering 5 lines £1 10s Od (£1-50) | £1 Os Od (£1-00) 
per line {5 words) in addition 6s Od {206p} ås Od  {20p) 
Semi-displayed 
All headings: 

persingle-columninch £6 Os Od (£6-00) | £4 Os Od (£4-00) 
Fully-displayed 
All headings: 

per single-column inch £7 10s Od {(£7-50) | £5 Os Od (£5-00) 
‘(minimum 2” single column) 
Box numbers perinsertion | 4s 6d = (223 p) | 3s Od {15p) 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 


Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10,30 a.m. on Monday of the week of publication 


if proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 

All blocks, plates, etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 70.30 a.m. on Monday of the 
week of publication. 


These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier, Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in 7he Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000, 








LEWIS, COATES & LUGAS LTD 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 





38/40 FEATHERSTONE STREET 
LONDON EC) 


01-253 2977/8/9 Telex 262687 


RICHARD OWEN 
ASSOCIATES 


Staff Consultants - Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 


ACCOUNTANTS! To explore the field ring for free list, 
or step in and — without any form-filling — scan our 
classified register. Over 700 vacancies in London, the 

Home Counties and Overseas offer you the widest 
choice: salaries £1,000 to £5,000-+-. > 


All grades. of O. & M. specialists, Credit Controllers, 
Computer Programmers and Systems Analysts are also 
invited to contact us. 


Public Practice: L. E. Kelleher. Tel. 01-628 4550. 


Commerce and Industry: R. Thornhill. Tel. 01-628 8860. 


EMPLOYERS! Our register lists over 800 accountants ~ 

from Trainee to Financial Director — and perhaps one of 

them is the man you seek. To find out, ring now, and we 
shall reply within the hour. 


To discuss your requirements please ring R. Owen, Tel. 
01-628 8869. 
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Make sure of your own copy 
of THE ACCOUNTANT 





THE 


ACCOUNTANT 


The Institute of Taxation 


PRESIDENT: D. J. PYNE-GILBERT, FC A, 
VICE-PRESIDENTS: STANLEY A. SPOFFORTH, F.C.A., F.C.1.S. H. WARBRICK, F.A.C.C.A.,, F.C.1.S 
SECRETARY: A, A. ARNOLD, F.C.1.S. 


Membership of the Institute is open only to 
applicants who have passed the examina- 
tions conducted by the Institute of Taxation. 


Fellows and Associates receive: A text- 
book, annotated copies of Finance Acts, 
and other Acts with a bearing on taxation, 
half-yearly Digests of Tax Cases and 
circulars on special taxation subjects. 

Members may also attend the Institute's 
University conferences, as and when they 
are held. 


Those not qualified for membership may- 


subscribe to a scheme under which they 
receive all the publications, except that the 
circulars are occasional only and deal with 


general matters as distinct from those of 
specialised professional interest. 


Examinations for Fellowship and 
Associateship are held in May and October 
each year. All candidates for the Associate- 
ship examination and all candidates for the 
Fellowship examination who are not already 


Associates of the Institute will normally be 


required to have been registered with the 


Institute at least twelve months before the ~ 


date.of the examination for which they wish 


‘to enter. 


Copies of past Associateship Examina- 


tion papers, with suggested answers, are 


available at 25p each post free. 


Full particulars may be obtained from: 
The Secretary: The Institute of Taxation, Clifford’s Inn, London EC4A 1DE 


SUBSCRIPTION ORDER FORM 


Please send The Accountant each week until further notice, commencing with the issue 


AA ORO Re ROC U ETNA RSE HEHE AERE ADE PAAR SHAR OS EARE GREER AER EER ER ERP EE ENE FEAR NERDY ARATE NEPAL OM NN KA EH HORMRER EEN ER ANH EOD 


Remittance enclosed £ -s ` d 


Rates: £15 for two years; £8 for one year; £4 5s (£4-25) half-year. 
Airmail edition £11 5s (£11-25) for one year; £5 15s (£5-75) half-year. 


Students’ concessional rate £5 5s (£525) per year. 


THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01-836 0832 
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Subscription 


Date Studentship registered : 
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Expiring: 
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February 4th, 1971 
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CLASSIFIED 
ADVERTISEMENTS 





Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2R LL except 
where otherwise stated in the advertisement. 

Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 
circulars or canvassing matter. 

See page I for rates and latest times for acceptance. 





HARRISON & WILLIS 
TASK FORCE ` 


Postal Strike 


Replies to Advertisements with Box Number Addresses 





Owing to the Postal Strike we are holding a number of replies to 
advertisements with Box Number addresses. Whilst we are making 
every endeavour to contact the advertisers by telephone, there are 





many instances where it is not possible for us to do so. 

Advertisers are especially requested to telephone our Box 
Number Department (01-836 0832) where individual arrangements 
may be made concerning the delivery of replies. 

Those replies which we are unable to forward will be retained 
until the postal services return to normal. 

For the information of advertisers we estimate that approxi- 
mately 60 per cent of our total circulation is reaching our readers 
through bookstalls, newsagents and other channels. The remaining 
copies will be posted as soon as the Post Office is able to accept them. 








EMPLOYERS PLEASE NOTE 


Established in 1965 and devised to relieve acute staff 
shortages and pressure periods existing then and now 
in Industry and Public Practice. We have experienced 
Audit Staff, Commercial and Industrial Accountants 
available immediately to be RUSHED to your office to 
deal with backlogs of work, pressure loads and absences 
arising through sickness. 


The speed factor coupled with the reduction in over- 


heads (no S.E.T., Social Security, etc.) has made this 


PERSONAL 





IRITISH SOCIETY OF COMMERCE 
LIMITED 


By Guarantee). — Incorporated 1947. 
\ Professional Society for those en- 
raged in Industry, Commerce, and the 
4rofessions. Designation F.B.S.C., and 
ncorporated Commercial Consultant. — 
for information write Secretary, 25 
dridgeman Terrace, Wigan 5. 


SATION. —- London and provincial 


tures, a self-study course and tape. Fully 
dated for 1970-71. — Apply today, College 
Taxation, 21 Oakbury Road, London 
76. Tel. 01-736 8389, 





PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 


WE TYPE 
ACCOUNTS 


Schedules, Tax Computations 














JOY HAMILTON-KING 


Typing Services 


60 Blandford Street, London Wi 
01-486 4041 _ 





OFFICIAL 
APPOINTMENTS 





SENIOR ACCOUNTANT 
DEVON COUNTY COUNCIL 


Will appoint two qualified accountants Loi 
to be responsible for accountancy for the 
Social Services and (b) to undertake general 
work of a Technical and Financial character. 


Salary within scale £2,556-£2,949 p.a. 


Details of experience, present post, etc., 
together with names of 2 referees to County 
Treasurer, County Hall, Exeter EX2 4QJ, by 


- February 17th. In event of postal difficulties 


please telephone EXETER 77977 Ext, 270. 


WEST BROMWICH 
EDUCATION COMMITTEE 


West Bromwich College of Commerce 
and Technology 


Management Services Division 


SENIOR LECTORER AND 
LECTURER HI IN ACCOUNTING 


To teach on A.C.A., A.C.C.A. and LC.W.A., 
courses. The persons appointed would offer 
basic accounting and such specialisations as 
their particular experience and expertise 
dictates. For one post a good knowledge of 
auditing is required, D 


Salary: Senior Lecturer £2.537 pa to 


»872 p.a. 
Lecturer II £1,947 p.a. to £2,537 
p.a. 


Application forms and further particulars 
obtainable - from The Principal, West 
Bromwich College of Commerce and Tech- 
nology, Rigby Street, Wednesbury, Staffs 
WS10 ONP., Telephone 021-569 4601, to 
whom forms should be returned within 
fourteen days of the appearance of this 
advertisement. 

H, J. GIFFORD, 
Director of Education. 








SITUATIONS VACANT 
PUBLIC PRACTICE 





ACCOUNTANTS QUALIFIED OR UN- 
QUALIFIED required by South Herts firm 
of chartered accountants, We are a young, 
happy, and rapidly expanding firm and offer 
fabulous opportunities and high initial 
salaries. — Please write Box AQ 1464, 


service indispensable to many organisations. 


YOUR SATISFACTION AND OUR 
REPUTATION 


Unless a candidate is capable of meeting our high pro- 
fessional and ethical standards he is rejected. — All Task 
Force personnel undergo a rigorous series of tests to 
determine ability, reliability and personality. 


All inquiries to MR R. W. WATHEN, at 73 MOOR- 
GATE, LONDON EC2, 01-638 8535/6/7, or MR 
B. W. DANES or MISS V. L. MOORE, at 118 NEW 
BOND STREET, LONDON W1, 01-493 9441. ` 


+ 
AAVIAN APPOINTMENTS AGENCY. — 
Require and supply all grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeper, and all accountancy and 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. — 20 Dover Street, Piccadilly, 
London W1 (01-493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261), 109 Tottenham Court Road (Warren 
Street Station), London W1 (EUS. 8406). 





A BETTER SALARY FOR AC- 
COUNTANTS AND ACCOUNT- 
ANCY STAFF — TEMPORARY/ 
PERMANENT. ~ For prompt attention 
contact DEPT BIC TAYLOR STAFF 
BUREAU, It Ludgate Hill, London 
EC4 (Entrance Creed Lane) — 01-236 
7102/3/4. 





A FINALIST or equivalent required by 
firm of chartered accountants near Charing 
Cross, for varied and interesting work. Good 
prospects for suitable applicant. Three weeks’ 
annual holiday. Luncheon vouchers. Salary 
negotiable, — Tel. 01-930 4966. 





ARE YOU INTERESTED in a profes- 
sional position in the salary range be- 
tween £2,000 and about £3,000 p.a.? 

Benefit from the approach of a char- 
tered accountant in the selection of a 
suitable professional firm and position, 
without charge to yourself. — Telephone 
D G. Leonard, F.c.A., proprietor of 
Accord Appointments, 34/36 Maddox 
Street, Oxford Circus, London WI. 
01-629 1804. 








A WEST END FIRM of chartered account- 
ants have vacancy for an experienced audit 
clerk. Very comfortable conditions. — Write 
with details to Box AW 1431. 


BLACKBURN 


CHARTERED ACCOUNTANTS re, 
quire Senior Assistant to take charge, 
under slight supervision, of a group of 
audits and interested in taxation. The 
position offers opportunity for wide 
experience in a medium-sized provincial 
office. Salary according to experience 
and qualifications. — Apply Waterworth, 
Rudd & Hare, Central Buildings, Rich- 
mond Terrace, Blackburn. 


‘ CHARTERED ACCOUNTANTS in 
Central Southern England have a 
vacancy for a recently qualified Ac- 
countant to be personal assistant to one 
of their partners. Commencing salary 
up to £2,000 p.a. according to experi» 
ence, — Write giving details of age and 
experience to Box CA 144}. 


Kee, Den 
CHARTERED ACCOUNTANTS. - Hert- 
fordshire, medium sized and rapidly expand- 
ing, require senior, not necessarily qualified, 
with experience of modern auditing: tech- 
niques, personal and company taxation, and 
incomplete records. Congenial surroundings 
and competitive salary. - Telephone 
Berkhamsted 5642. 

CITY CHARTERED ACCOUNTANTS 
require senior clerk, finalist or equivalent 
standard. Salary according to experience but 
not less than £1,600. — Telephone 01-997 
7732 for appointment. 
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| MERVYN HUGHES AND COMPANY LIMITED ` a, 
E7 Russia Row, London E62 Telephone 01-806 4701/4 ansarone SPECIALISTS. 
PROVINCIAL CAREER DISCUSSIONS 
Leed 


s — Southampton — Manchester — Birmingham 


A number of Directors and Consultants will again be available in major cities and young qualified accountants seeking career guidance and 
general information about professional career opportunities throughout the United Kingdom and overseas are invited to write or telephone 
- for an appointment (Reverse Charges), or contact the hotels during the times stated. 


MANCHESTER - Mr W. E. Nightingale 
) THE MIDLAND HOTEL, Peter Street. Tel. 236 3333. 
8 i , 


February 9th, 4 p.m. — 8.30 p.m. 
February 10th, 9.30 a.m. — 4 p.m. 


ei BS U.K. 
; DIVI S | O N BIRMINGHAM — Mr R. J. Welsh 


Uëie ALBANY HOTEL, Smallbrook, Ringway. Tel. 643 
81 


February 11th, 9 a.m. — 9 p.m. bes 
February 12th, 9 a.m. — 10 a.m. 
| 
| 


LEEDS — Mr L. G. Gibson 


HOTEL METROPOLE, King Street, Tel. 20841. 
February 16th, 12.30 p.m. — 8,30 p.m. 


S SOUTHAMPTON — Mr G. F. Ormrod l 

Gs THE POLYGON HOTEL, Cumberland Place. Tel. 2640. 
e February 17th, 12.30 p.m. — 8.30 p.m. 

February 18th, 9.30 a.m. — 4 p.m. 


INFORMATION SERVICE - wewii gladly sendyou a 


copy of our booklet Career Planning and our ‘Survey of Professional 
_ Opportunities Throughout the World’. 


KINGDOM ~ A complete range of professional vacancies with 
- over 300 clients in London, The Provinces, Wales, Scotland, The | 





Channel Islands. 
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INTRODUCTION SERVICE - UNITED 
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= ` INTRODUCTION SERVICE mn OVERSEAS — We are de DE for major international firms of Char- 


tered Accountants in: Aden, Australia (Perth, Sydney, Melbourne), Bahamas, Brazil, Belgium, Barbados, Bermuda, Denmark, Ecuador, France, 

.. Germany, Ghana, Hong Kong, italy, Jamaica, Kuwait, Kenya, Middle East, Malawi, Norway, Netherlands, Nigeria, Peru, Portugal, Sierra Leone, 
‘Sweden, South Africa, Spain, Zambia. i ; l 

Applications to: Mr R. J. Welsh (Managing Director), Mr L. G. Gibson (Director U.K. Division) 
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SS QUALIFIED ACCOUNTANTS | ` ronne apvisony sevice 


Accountancy staff of all grades are required throughout the country in the pro~ 





i Josolyne, Miles & Cassleton Elliott invite applications from qualified fession, industry, and commerce. We provide free information about these vacancies, 
‘accountants ‘with initiative and ability who are seeking an oppor- confidentially and without obligation, to the applicants on our Register. 
gdunity to broaden their experience — varied work on large and medium , i 
-© Public Companies in U.K. and on the Continent and elsewhere For details, telephone or write to: 
abroad. — Applications to the Staff Partner, 4 Throgmorton Avenue, i 
London EC2. Tel. 01-606 4488, or to Mervyn Hughes & Company, PRACTITIONERS SERVICES BUREAU 
Accounting Appointment Consultants (who will not disclose an 233 Cranbrook Road, Ilford, Essex 


` applicant’s identity without his permission) at 5-7 Russia Row, a ` 


London EC2 (01-606 4701/4). (Telephone 01-554 3484) . i 
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THE 


ROOM AT THE TOP 


CAREERS IN TAXATION 


We are recognised by the profession as the leaders in this field. Our service is courteous 
and friendly, but we handle the best-paid jobs. 


EUROPE 1971-85 VACANCIES 


Belgium, Denmark, France, Germany, Greece, Holland, Italy, Morocco, Norway, 
Portugal, Spain, Sweden. Appointments can be arranged with Continental clients 
within 24 hours, 


PARTNERSHIPS 


Since Christmas we have filled partnership posts at Croydon, Essex, East Surrey. 
All inquiries from firms or employees should be addressed to Mark Pembroke, F.C.A. 


TEMPORARY WORK - NEWLY QUALIFIEDS 
(TAX FREE) 


Short-term assignments for November finalists in our own business and in the Ford 
motor and fashion trades. Payment weekly free of tax. 


CAREER DISCUSSIONS - LANCASHIRE AND 
HOME COUNTIES 


To advise newly qualifieds of career opportunities, London, provincial and overseas, 
our panel of Chartered Accountants will be visiting these centres during February: 
Liverpool, Chester, Canterbury, Maidstone, Eastbourne, Hastings, Brighton, Ports- 
mouth, Croydon, Oxford, Reading, Winchester, Cambridge. 

Ring for an appointment, stating time and place. 


* PEMBROKE & PEMBROKE* 
01-236 8214 (Accountancy Tutors and Appointments Specialists) 01-262 4014 
9,30 a.m.—5.30 p.m. 76 Cheapside, London EC2 5.30-9.00 p.m. 


Int WORLD'S 
THINE OYSTER . — 


Now that you are qualified you are faced with a be- 

wildering array of opportunities. But before coming to 

a decision you may wish to obtain first-class experience 

of modern auditing techniques and accounting pro- 

cedures, investigations, taxation and other work covering® 
a wide variety of businesses. This is where we come in. 





If you are interested in joining a large professional 
firm, have a good examination record and are eager to 
accept responsibility, then we shall be very pleased to 
hear from you. For those who decide to make their 
careers on the practising side there are excellent pros- 
pects of promotion to manager and partner status. 


Robson, Rhodes & Co have offices in the City of 
London, Manchester, Leeds, Bradford, Birmingham, 
Dewsbury and Oxford, as well as affiliated firms overseas. 


Please write to the Staff Partner, 24-28 Moorgate, 
London EC2, or telephone 01-638 3644. 
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Our 
Unfair ` 
Advantage 


Over General Agencies 


1. Our consultants are qualified 
Chartered Accountants or have 
personally held high-level 
appointments (Managing Director) in 





Wa publicly-quoted groups. 


2. We spend a lot of time with the 
senior management of our commercial, 
industrial and Professional clients 


ee. . to insure that we have a clear 


appreciation of their requirements 

and the type of individual who will 
integrate well with their existing 
structure and operating policies. 


3. We talk to our applicants as 
"one professional to another” and 
together select those firms which 
can provide the right environment 
7 for their career growth. 


4. Our operating policy is to 
arrange interviews only where the 
introduction would lead to the 
“MUTUAL ADVANTAGE” of both our 
candidates and our clients. You 
should contribute to their 
profitability and they should develop 
your technical competence as an 
accountant and pay you a good salary. 


To date we have successfully 
introduced up to Partner and Managing 
Director levels. Obviously, in these 
situations both candidates and firms 

are happy, our fees are paid, and 

this makes us very happy. More 
seriously — we apply professional 
skills and standards at a very high 

level in meeting our clients’ 

recruitment requirements and in . 

planning your career development. , 


For further information contact: 
Douglas Llambias, A.C.A., A.T.LL 
lan du Pre, A.C.A. 

John Buckman, Industrialist 


Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON W1 
TELEPHONE 01 486 6544 





Douglas Llambias į 


Kai 
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Accountancy Appointment Specialists 


NEWLY QUALIFIED AND FINALISTS: 


TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 


(A few yards from Oxford Circus Station) 


TEL. 01-437 6063 





No Fees to Staff 


SO MANY OPPORTUNITIES ARE AVAILABLE TO YOU THAT WE SUGGEST YOU CONTACT US TO DISCUSS THE EXACT POST 
YOU ARE REALLY SEEKING AND THE TYPE OF EXPERIENCE AND TRAINING YOU WISH TO GAIN. WHATEVER TYPE AND 
SIZE OF FIRM YOU ARE HOPING TO JOIN AND IN WHATEVER AREA YOU ARE INTERESTED — WE ARE CERTAIN THAT YOUR 
CALL TO US WILL BE MORE THAN WORTHWHILE. 


AUDIT MANAGER 


Smali/medium firm of Chartered Ac- 
countants in the City seek an experienced 
Audit Manager. Qualified A.C.A. or 
A.C.C.A, Excellent opportunities for 
advancement. Starting salary £2,750- 


_AUDIT SENIOR 


- Recently qualified Accountant is sought 

by a medium-sized West End firm who 

offer excellent post-qualification ex- 
perience. Salary circa £2,500. 


SUPERVISORY SENIOR 


A smali friendly Central London firm 
offer an interesting post to an experi- 
enced Senior who is keen to advance his 
career prospects generally. Every en- 
couragement to progress. Starting salary 
£2,600-£2,800. 


SENIOR 
WI. £2,000-£2,300. Well experienced 
but not ‘necessarily qualified. 


AUDIT MANAGER 
Wi. £3,250-£3,750. Well established 
medium-sized firm. 


SENIOR/SEMI-SENIOR, City. £1,700- 
£1,850. Small/medium firm offer in- 
teresting and varied work. 


PA. TO PARTNER 
Sé . Circa £2,750. Expanding medium- 
size 


RECENTLY QUALIFIED 
EC2. Circa £2,250, Large firm. Excellent 
training and experience. 


SEMI-SENIOR 

City. £1,400-£1,600, Partly qualified 

SE or A.C.C.A. Medium-sized 
DL. 


PERSONAL TAX ASSISTANT 
EC2. £1,600-£1,800. Smali tax depart- 
ment. 


TAXATION MANAGER 
City. Circa £2,750. Company and per- 
sonal tax. Qualified man. 


TAXATION SENIOR 
WI. £2,000-£2,200. A.T.LI. preferred. 


TAX ASSISTANT 
SE £1,500-£1,700. Medium-sized 
TH, 


TAXATION SPECIALIST 
City. £2,500-£2,600. Qualified man to 
deal with Company tax. 


TAXATION SENIOR 
EC2. £1,850-£2,000. Smalil/medium- 
sized firm. 


AUDIT MANAGER 

A medium/iarge City firm seek a quali- 
fied Audit Manager to handle a wide 
Kg of audits. Starting Salary £3,000- 


AUDIT SENIOR 


A keen young man is sought by a 
medium-sized City firm. A.C.A. or 


Ne ENEEErENgee 
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A.C.C,A. preferred but if well expert, —— 


enced an unqualified man would be 
considered. Tax knowledge not import- 
ant. Salary £2,000—£2,500. 


SENIOR/SEMI-SENIOR 


A small friendly firm in the West End 
have a vacancy suitable for someone 
experienced in handling small and 
medium-sized audits. Starting Salary 
£1,850—£2,000, 


OUR SERVICE COVERS ALL THE MAJOR CENTRES ~ BIRMINGHAM, BRIGHTON, CHELMSFORD, COLCHESTER, LUTON, 
MANCHESTER, NORWICH, NOTTINGHAM, OXFORD, SALISBURY, SOUTHAMPTON, IPSWICH, BRISTOL, LIVERPOOL, ETC. 
WE HAVE EXCELLENT POSITIONS AT ALL LEVELS OF EXPERIENCE, PARTICULARLY FOR THOSE KEEN TO PROGRESS. 


EN 
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We have room for | 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, par- 
ticularly at this time in Bermuda and Greece. 


We pay good salaries which. are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 
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GLASGOW, BELFAST, 


@ Excellent opportunities to widen their experience of 
modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 


Early promotion for those who are capable of under- 
taking responsible work. 


@ A well-established training scheme, which provides 
courses in auditing, EDP, taxation, and investigations. 


@ Opportunities to transfer to an office overseas. 
Posts are available in our LONDON, EDINBURGH, 
BIRMINGHAM, 


LIVERPOOL, MANCHESTER, NEWCASTLE, SOUTH 
WALES AND OVERSEAS OFFICES. 


interviews will be arranged at the office concerned but in the 
first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, London EC4. 
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Progressive 
Careers for Young 


Accountants 


Deloitte & Co offer recently qualified accountants: 


BRISTOL, 
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Accountancy Personnel Ltd 


Staff Consultants for Public Practice 





}OMETIMES AN UNBIASED OPINION FROM A STRANGER CAN EXERT AN ENORMOUS AND BENEFICIAL EFFECT ON FUTURE PLANS - ESPECIALLY WHEN THE 


` VII 


51 Cannon St 
London EC4 


01-248 1781 


RANGER IS AN EXPERT IN HIS BUSINESS. IF YOUW’D LIKE A CHAT ABOUT YOUR CAREER - COME AND SEE US, SOME OF OUR CURRENT VACANCIES. 


EMI-SENIOR, LONDON Wi. 
11,400 1. 

i capable man to be responsible to a 
artner for varied audits and account- 
ig assignments, First-class training and 
upport will be given. 


ENIOR UNQUALIFIED AUDIT 
-LERK required by medium-sized 
rity C.As. An older man is preferred 
or this permanent position, which 
Sers considerable responsibility in a 
ery pleasant working atmosphere. 


13 


.UDIT SENIORS 

i large International firm offer excep- 
onal prospects and training to young 
ualified persons seeking to expand and 
nprove their knowledge in up-to-date 
uditing techniques. Salary envisaged 


AUDIT SENIOR ; 

A medium-sized firm in the City seek a 
qualified man to deal with Public 
Company audits. Salary range £2,200~ 


SEMI-SENIOR 

A, City firm require a young man, aged 
25-30, for medium-sized audits, Not 
necessarily qualified but preferably 
studying, Salary up to £1,930. 


AUDIT SENIOR 

A small/medium firm in the West End 
is seeking a well experienced Audit 
Senior wishing to expand his knowledge. 


P.A. TO PARTNER 

A well known and energetic firm of 
Chartered Accountants offer good pros- 
pects for advancement to a young, 
recently qualified Accountant who is 
seeking an interesting and progressive 
post. Salary £2,500. 


AUDIT SENIOR 

Medium/large firm in the City offer 
excellent prospects to a high powered 
recently qualified young man. Starting 
salary £2,200+ 


AUDIT SENIOR 

An experienced Audit Senior is sought 
by a medium-sized City firm to deal with 
large audits. Not necessarily qualified. 


POSTS IN THE PROFESSION in 
THE MIDLANDS. Our office in 
Birmingham has contacts with most firms 
in the Midland cities and towns. The 
opportunities are aS numerous in 
London and our service is certainly as 
good. Vacancies at all levels exist now. 


INDUSTRIAL AND COMMERCIAL 
POSITIONS 


Whilst we mainly advertise professional 


posts in this journal, a large portion of 
our efforts is also directed to arranging 
industrial and commercial positions, at all 


. Starting salary £1,800-£2,300. 
Birmingham Office: 201/2 Unity Buildings, 14/16 Temple St, Birmingham 2. (021-643 6201) 
EXPERT ADVICE —-SIMULTANEOUS INTERVIEWS - YOUR CAREER FURTHERED 


| 
2,000-£2, 500. Salary £2,000-£2,500. levels throughout the U.K. 
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Chartered 


Accountants 
U.K. and Overseas 


YOUNG CHARTERED 
ACCOUNTANTS 


Tansley Witt, James, Dangerfield have vacancies 
in their various U.K. Offices for young chartered 
accountants and Part I] finalists. We have a world- 
wide practice and can offer applicants: 


* a variety of audit experience 
H H Arthur Young McClelland Moores & Co. have vacancies 


in their U.K. offices and in associated offices overseas for 
young qualified accountaats who, by their intelligence, 
personality and resourcefulness, can show themselves to 
merit our offer of 


* modern auditing techniques 


* responsibility for those willing 
and able to take it 


* aregular programme of staff 
training 


* Training and experience in the application of advan- 
ced auditing techniques, computer systems, manage- 
ment accounting, investigations and U.K. and 


% specialisation in management International tax 


services including computer 


d Early responsibility on assignments. 
systems advice y resp y g S 


¥%Rapid promotion and substantial salary increases. 


Opportunities to transfer either within the U.K. or to 
join one of our world-wide overseas offices. 


* competitive salaries 


% periodical travelling with 
possibility of Continental work. 
Please write to: 


Anthony Butler, 28 Ely Place, E.C.1. 


William A. Lowe, 17 Harrington Street, 
Liverpool 2 


Peter Cadman, Lloyds Bank Chambers, 
75 Edmund Street, Birmingham 3 AN 
Donald Armitage, City House, 


New Station Street, Leeds. W V4 
pees z S FNS 3 -o Se Be Besse 


%Personal guidance on Che development of individual 
careers either within the profession or on a move into 
industry or commerce. 


For an interview in London, Glasgom, 
Birmingham, Liverpool, Edinburgh, Dundee, 
Bristol, Newcastle, Aberdeen or Nottingham 
please write, giving brief career details or 
telephone J. F. H Hernu, Director of Pro- 
fessional Personnel. at Moor House, London 
Wall, London, E:C.2. (01-628 4070) quot— 
ing Ref. CAJTA. 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


POST OF THE WEEK 


GROUP CHIEF 
ACCOUNTANT 


£3,500-£4,000 ~ Commodities 
Our clients, located in the City 
of London wish to recruit an 
Accountant, Qualified A.C.A. 
or A.C.C.A., with a minimum 
of five years’ commercial experi- 
ence. Candidates, aged preferably 
30-40 should have considerable 
experience in the preparation 
of management information us- 
ing a computer based accounting 
system (experience of installation 
of same would be a distinct 
advantage). 

Ref, C390. 


These advertised vacancies are- 


fairly representative of those 
currently on file — For immediate 
interview to discuss these and 
other vacancies, contact your 
nearest office or call in person- 
ally 9.30-5.30. 


COMMERCE/INDUSTRY .. 


COMPANY ACCOUNTANT 


£2,750 — Light Engineering 

For a company, part of a larger 
group. Candidates aged 30-45, 
qualified (or unqualified) must 
have extensive engineering ex- 
perience. Responsibilities include 
the preparation of Financial/ 
Management Accounts and the 
supervision of a smal] accounts 
department. Location NW. 
London. 

Ref. C1817. 


ASSISTANT 
ACCOUNTANT 


£2,600 — London W1 


our clients, a substantial British 


Group engaged in light manu- 


facturing. Reporting to the 
Financial Accountant, he will 
assist in the preparation of 
management information to 
tight deadlines. 

Ref. C1024. 


‘ASSISTANT TO CHIEF 
ACCOUNTANT 


E. London, £2,500 


A.C.A., or A.A.C.C.A., with pro- 


fessional experience to assist in 
eday-to-day running of accounts 
department of a subsidiary of 
British Transport Group — Good 
Group prospects. 

Ref. C1025. 


PUBLIC PRACTICE (UK) 


`: THE PROFESSION - AS 


A CAREER -We have a phe- 
nomenal number of opportunities 
on file with small, medium and 
large firms — opportunities offer- 
ing excellent experience, modern 
training programmes and in some 
cases definite partnership pros- 
pects. 


AUDIT MANAGERS (2) 
Circa £3,000 

Our clients, a fast expanding firm 
in London EC2 with several 
public company audits wish to 
recruit two A.C.A.s with say 
four years’ post-qualification ex- 
perience in the profession. These 
are partnership prospects in the 


medium term. 


AUDIT SENIORS - £2,600 
An A.C.A., with about two years’ 
post-qualification experience in 
the profession is sought by our 
clients, a smaller firm with a 
wide and varied practice. This is 
an excellent opportunity for an 
A.C.A., keen to assume greater 
responsibility. 


PUBLIC PRACTICE 
(Overseas) 


QUALIFIED 


wishing to go 


OVERSEAS 


We number among our clients the 
major international firms of 
chartered accountants and we are 
looking for young A.C.A.s to 
satisfy various urgent staff re- 
quirements throughout the 
world. If you’d like to talk with 


us about current available op- 


portunities call in or phone your 
nearest office — Inquiry incurs no 
obligation. ... 


Currently we are recruiting for 
Europe, Australia, Africa (West 
and East), Far East, Middle East, 
Bahamas, S. America, Bermuda... 
to name but a few. 


NEWLY QUALIFIED/FINALISTS - CONGRATULATIONS OR COMMISERATIONS ` 
- AND BETTER LUCK NEXT TIME — EITHER WAY WE HAVE THE LARGEST RANGE 
OF CLIENTS THROUGHOUT THE COUNTRY SEEKING NEWLY QUALIFIED 
AND FINALIST C.A.s 


* Cardinal House, 39/40 Albemarle Street, London W1 
| 01-629 4463 (6 lines) 


73 Moorgate, London EC2 
01-638 8535/6/7 


* Open Saturday mornings 10-12 
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ACCOUNTANT ` > 


Equipment for achievement. 


There is but one factor on | 
which the success of a.young accountant 
finally depends, and that is the quality 
of his brain. | 

Little can be done to shorten 
the odds against large achievements 
except to give that brain experience and 
training, in depth and in variety. 

The eventual senior executive 
position may seem more likely in | 
industry, public practice, or elsewhere, 


London Birmingham Bristol 


Cardiff ow | 
GI Brown E.R. deynes B.A. Baldwin R.C 





QUALIFIED 
FIVE 
YEARS? 


* Pannell Fitzpatrick & Co are seeking to employ qualified 
accountants with a blend of experience "and enthusiasm 


which will find proper recognition in the firm’s London office. i 


* The positions to be filled are on the audit staff for which 
successful candidates must be well versed in the current 


trends of best audit concepts and techniques. 


* There are also opportunities for special Trust Department 


work. 


* If you would like to discuss these appointments which 
offer not only prospects but also generous’ remuneration, 
please write in the first instance to the firm under reference 
L/101 at Lee House, London Wall, London EC2. 


~ 


depending on professional leanings. 

In the meanwhile, the 
capabilities of good basic equipment can 
be increased and refined by experience 


and training with an international 
accounting firm. 


Price Waterhouse & Co., 


3 Frederick’s Place, Old Jewry, 
London EC2R 8DB. 


Leicester Liverpool Manchester Newcastle Nottingham 


i Glasz Leeds i 
d .C. Gilbert ` A.G. Campbell DN Turner R.G. Wilkes AC. Whalley C.R. Godwin R. Lovely 
(H-606 GIu4 621-236 5682 0272-293701 0222-21 723/34 106 041-332 9204 0532-34607 


$ y J. Daykin 
0533-27141 051-236 358} 861-832 S676 0632-28493 0602-50311 


| SSEENITALL 
‘BEFORE? ` 


We could use this space for broad generalisations 
about what this particular firm can offer the newly 
qualified accountant. But then generalisations 
won't tell you anything worthwhile. Thomson 
McLintock & Co. offer as good experience, 
training, career opportunities, and remuneration 


as any large firm. But you can only judge this at 
an interview. d 


Write, giving brief career details, to:—~ 
M. G. Adamson, | 


33 King William Street, 
` London, E.C.4, 


Apart from London, there are vacancies at present 
in our offices in Birmingham, Bristol, Manchester 
and Sunderland. Interviews will be arranged at 
the office concerned. 

Applications will also be considered from 
finalists with a successful examination record to 

- date. P i 
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EXECUTIVES 


Commerce and 


£3500 Neg ACCOUNTANTS Industry 
Se Public Practice 
l ~. AUDITO 
aam ORS Taxation 
£2000 Min SEMISENIORS, ` abso pand TT 
£1,800 P BOOKKEEPERS appointments 
AD 
gy 


Overseas Appointments 


by Special Arrangement 
Wren House, Bear Street 


Leicester Square, London wc2 01-734 5444 


HENRY BUTCHER & CO 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 
Specialist Auctioneers, Surveyors and Valuers operating in the British Isles and Europe 


FACTORIES, PLANT AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 


prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 
loss by fire. 





A SCHEDULE OF FACTORY BUILDINGS 
prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a rebuilding liability 
in the event of loss by fire. 
A VALUATION OF PHYSICAL ASSETS 
as a whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any: Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES PLANT AND MACHINERY 
Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 


seeking Additional Factory Accommodation; to (6) owners of surplus Factory Space and Plant and Machinery 
wishing to dispose of same. 


| HEAD OFFICE 
59-62 HIGH HOLBORN, LONDON WCI 
Telephone 01-405 841 1 (9 lines). Grams: Penetrancy, London WC1 
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A Major Task 


OME idea of the magnitude of the task facing the Accounting 

Standards Steering Committee may be gathered from the 
second Survey of Published Accounts, issued this week by the 
General Educational Trust of The Institute of Chartered 
Accountants in England and Wales. This covers the year to June 
30th, 1970, and thus relates to a period before the recently issued 
definitive standard of practice in respect of associated companies, 
and the two new exposure drafts on the disclosure of accounting 
policies and on accounting for acquisitions and mergers, could 
have begun to ‘bite’. 

The new presentation thoughtfully includes comparative 
figures to the appropriate parts of the previous Survey for 1968—69 
(‘Precept and Practice’, The Accountant, April 30th, 1970), and 
some comparisons suggest that the standardization, not to mention 
the improvement, of the accounting practices adopted even by the 
largest companies is going to be a long job. 

There is, for instance, no significant improvement in the 
promptitude with which accounts are prepared and published, 
and generally the same names occur in the lists of shortest and 
longest preparation times for both years. The distribution of 
companies following in whole or in part the Institute’s Recom- 
mendation No. 27 on the treatment of overseas taxation is much 
the same as last year, and ‘the accounting treatment of exceptional, 
non-recurring and prior year items shows considerable variation’. 
A speaker at the 1970 Cambridge summer course was less guarded 
in his reference to the 1968-69 survey which, he said, showed 
‘total anarchy’ at this point. (The Accountant, September 24th, 
1970.) 

About three-quarters of all companies surveyed in both years 
relied pn ‘lower Of cost and net realizable value’ as the basis of 
valuation of stock and work in progress; the remainder invoked, 
in varying degree, such formulae as ‘cost’, “cost or under’, 
‘lower of cost and replacement price’, “base stock’ and ‘by 
methods of computation considered appropriate in the circum- 
stances of the business, consistently applied’. ‘This is in addition 
to several ‘miscellaneous’ bases used for computing particular 
items or in exceptional circumstances. 

A welcome development is that 41 out of this year’s 300 
companies have provided statements of source and disposition of 
funds. These statements feature less frequently in this country 


Survey of Published Accounts 1969-70. The Institute of ere Accountants 
in England and Wales. Price £2'50 post free. 


\ THE 
142 


than is the case in America and Canada, but their 
inclusion in British company reports seems to be on 
the increase. A further mark of commendation must 
go to five out of these 41 companies whose source and 
disposition statements showed totals for the last ten 
years. l 
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The Institute’s Educational Trust has set a good 
example to reporting companies by producing its 
second Survey three months earlier in the year 
than the first, and the 1970-71 volume, when it 
appears in due course, will be assured of an attentive 
audience. 





Inland Revenue 
Accounts 


HE heavy burdens imposed on the Inland Revenue 

by the Finance Act 1965 appear (as briefly noted 
under ‘Current Affairs’ last week) to have had a 
cumulative effect. on the Department’s back duty work. 
This is emphasized by figures contained in the report 
of the Comptroller and Auditor General on the Civil 
Appropriation Accounts 1969-70. 

During the seven years to 1970, the number of cases 
settled per annum has fallen by a third, with a corres- 
ponding fall in the amount of money collected. The 
figures are as follows: 


Penalties 
Year ended No. of Total charges and interest 
March 31st cases raised included 
£ £ 
1970 8,499% 11,330,051 3,716,654. 
1969 8,983 13,230,101 4,248,896 
1968 10,487 13,556,419 4,268,122 
1967 IT,154 14,722,018 4,731,028 
1966 .. 11,618 14,200,366 4,648,336 
1965 .. 12,405 15,965,295 4,897,498 


The above figures do not include minor settlements 
effected by local Inspectors relating to untaxed interest, 
or settlements with employers in respect of PAYE 
under-deducted. In the year to March 31st, 1970, the 
former amounted to £1,507,289 (51,038 cases), and the 
latter, including penalties, to {968,219 (1,716 cases). 

Expenditure by the Inland Revenue on law charges 
‘etc.’ was £308,537; which was £56,537 more than the 
grant. The explanation for this increase lies in more 
proceedings for the recovery of tax. 

The report includes a statement of losses incurred 
by the Department and goes into considerable detail. 
There were 268 cases of irregular encashment of 
payable orders, costing the Department £4,557- 
Another item of £529 represents 17 cases 
marked as ‘miscellaneous’, with the cryptic note that 
the loss was ‘notional’ to the extent of £132 salary with- 


held in three cases. There were 208 cases of over- 
payment of salaries, wages and allowances, costing 
£2,129. Over-repayments of tax and of post-war credit, 
where the circumstances precluded recovery, occurred 
in 259 cases at a total cost of £12,677. 

There were 971 miscellaneous cases costing in total 
£2,051. Removal expenses erroneously paid to a part- 
time officer cost the Department £285. Another 
£1,917 was written off as a result of the failure to 
recover, from staff restaurants, the correct charges for 
telephone extensions. Not included in the losses were 
24. cases where estate duty was found to have been 
unassessed owing to departmental error and where 
the liability to duty was not pursued. The duty 
involved was estimated at £6,898. 

The Inland Revenue is not, however, the only 
department covered by the report, and certainly not 
the only department which incurred losses. There are 
some interesting figures about the investment grant 
scheme then administered by the Board of Trade. 
Amounts overpaid due to miscalculations, mis- 
interpretation of regulations or the full facts not being 
available amounted to £27,846, covering 46 cases. The 
Department’s claims on grantees in 126 cases were 
abandoned at a cost of £92,674; mainly as a result of 
insolvency. 

The Comptroller has some interesting observations 
to make on the grant system, in particular the increas- 
ing of grants by routeing transactions through different 
members of the same group of companies. Test 
examinations indicated that in certain cases the amount 
df grant which the applicant received was substantially 
enhanced as a result of routeing transactions. 

The report recalls that in 1966 the Board of Trade 
was asked to consider the case of a company carrying 
on a business of hiring out computers, where the 
sequence of transactions was that the company manu- 
factured a computer, sold it to a finance house, leased 
it back from the finance house and then underleased it 
to the user. The Department received legal advice that, 
where such a sequence of events occurred, the intro- 
duction of the finance company could be considered a 
pure technicality designed to overcome a financing 
problem, and only an incidental step in the conduct of 


THE 
February 4th, 1971 


the leasing arrangements. Thus (notwithstanding the 
intermediate transaction) the manufacturing or leasing 
company could be regarded as having provided a 
computer for the purpose of their business of hiring 
out computers, and became eligible for grant. 

The Comptroller asked whether, in view of section 
A (1) of the Industrial Development Act 1966, the 
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Department regarded the payment of a grant as falling 
within the terms of the Act or as an extra-statutory 
concession. The Department replied that they con- 
sidered the payment not to be extra-statutory. On the 
other hand it was not the Department’s policy to pay 
grants in such circumstances on assets other than 
computers. a 





CURRENT AFFAIRS 





Investment Grants In 
Transition 


HE Government’s decision to discontinue invest- 

ment grants as from October 27th last, save in 
respect of expenditure incurred under a contract made 
prior to that date (The Accountant, October 29th and 
November 5th, 1970), has created several transitional 
problems, particularly in establishing when expenditure 
has been ‘incurred’ and what may constitute a ‘con- 
tract’. In a statement issued this week, The Institute of 
Chartered Accountants in England and Wales advises 
prospective applicants for grants to protect themselves 


by registering all potentially eligible expenditure not . 


later than February 28th. 
The text of the Institute statement is as follows: 


INVESTMENT GRANTS 
FEBRUARY 28TH LAST DATE FOR 
REGISTRATION OF CONTRACTS 


The Institute of Chartered Accountants in England and Wales 
reminds members that claimants who intend to apply for 
investment grants in respect of expenditure incurred on or after 
October 27th, T970, under a contract made on or before 
October 26th, 1970, must lodge details of such contracts with 
investment grants offices not later than February 2&th, 1971. 


The requirements for registering contracts are set out th 
forms 1G/31 and 1G/31A, available from investment grants 
offices. The Department of Trade and Industry (DTT) has 
already sent copies to all previous applicants for grants. 

The impact of the change from investment grants to the 
new first-year tax allowance system will be felt particularly 
in development areas. 

The Institute has brought to the attention of the DTI the 
existence of a number of problems, including the following: 


(1) The difficulty, in the absence of legislation, of deter- 
mining in certain areas what constitutes a contract for 
the purpose of registration and eligibility for grant. 

Problem areas include expenditure on own-labour 
work in support of eligible contracts, and related 
contracts or sub-contracts which are an essential part 


of an eligible main contract but were entered into on 
or after October 27th. Treatment proposed for these 
matters will become clear only when draft legislation 
is available. It is understood that the Government 
hopes to publish a Bill shortly. 

In the meantime the Institute advises that applicants 
who are in doubt whether to register a contract and 
will by comparison be materially disadvantaged under 
the proposed new system of first-year tax allowances 
should insure their position by registering. A legal 
contract may exist without necessarily being in 
writing, but it may be necessary to produce evidence 
of such contracts in support of any subsequent claim 
for grant. 

DTI advise that HP contracts entered into on or 
before October 26th, under which payments are made 
after that date, should be registered. 


(2) The requirement to lodge separate application forms 
IG/3r in respect of each contract to be registered, 
regardless of the number of contracts involved, can 
present problems. , 

DTI has assured the Institute that, in the case of 
firms with numerous contracts for registration, 
investment grants offices will accept a single form 
1G/31 accompanied by a schedule detailing individual 
contracts. Investment grants offices are prepared to 
agree or suggest a suitable form of schedule for use in 
such cases. j 


(3) The imminence of the cut-off date of February 28th for 
registration of contracts is a special problem, in the 
context of the difficulties referred to above; plus the 
difficulty of providing all the details required by form 
1G/31 where a claimant has numerous relevant 
contracts, the need for many smaller businesses ta 
seek professional advice, and the present postal delays. 

Firms with difficulty in providing all the data 
required by February 28th, 1971, should contact their 
local investment grants office. 


Institute’s Final Examinations 


F the 5,981 candidates who sat for the November 
1970 Final examinations of The Institute of 


Chartered Accountants in England and Wales, 2,767 


(47:3 per cent) passed and 3,214 failed. 
Two candidates passed in Parts I and IT together out 
of 13 who sat. In Part I there were 3,232 candidates, of 
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whom 1,548 (47:8 per cent) were successful and 1,684 
failed. The First Place in Order of Merit, the Robert 
Fletcher Prize and the Deloitte-Plender Prize for the 
Paper on English Law I were won by Mr A. G. Hart, 
of Hull, and Second Place in Order of Merit, the 
Walter Knox Scholarship and the Deloitte-Plender 
Prize for the paper on English Law II were won by 
Mr R. H. Macve, of London. Third Place in Order of 
Merit and the O. C. Railton Prize were awarded to Mr 
N. Pasricha, also of London. 

In Part IJ of the examination there were 2,'736 
candidates, of whom 1,217 (44:5 per cent) passed and 
1,519 failed. First Place in Order of Merit and the 
W. B. Peat Medal and Prize were won by Mr S. J. 
Ling, of London. Second Place in Order of Merit and 
the Charles M. Strachan Prize were won by Mr I. S. 
Hickson, of Manchester, and Third Place in Order of 
Merit and the Tom Walton Prize were awarded to 
Mr R. W. Dutton, of Birmingham. 

A full list of successful candidates and a summary of 
the complete results are published as a supplement to 
this issue. 


The Postal Strike 


MO conflicting claims continue to be made 
by the Post Office and the unions, the full effect 
of the postal workers’ strike is difficult to establish. 
Each party to the dispute has maintained in public that 
it is for the other to make the next move. Apart from 
the abortive talks last week-end, there appears to have 
been little recent contact between the two sides and an 
early settlement is not foreseen. 

The collection and payment of small accounts by 
post has inevitably been affected, and a number of 
businesses are believed to be using the strike as an 
unofficial interregnum to prepare for D-day, with no 
intention of making further payments until after deci- 
malization on February 15th. 

Companies whose annual general meetings fall due 
during February are likely to encounter difficulty in 
giving the requisite 21 days’ written notice to members 
and may find it necessary to fix an alternative date; 
meanwhile, several dividend announcements have 
invited stockholders to collect their warrants from the 
company’s office. There has as yet been no reported 
attempt by any company to avail itself of the powers of 
the Court under section 135 of the Companies Act 
1948. 
Settlement of the last stock exchange account before 
decimalization falls due this week. Despite the postal 
strike, it was decided that to postpone settlement 
“would probably cause more difficulties than it solved’. 

Between 60 and 70 per cent of the normal circulation 
of The Accountant is continuing to reach the public 
and all postal subscribers will receive their back 
numbers as soon as possible. Deliveries through 
trade channels have not been affected, and additional 
complimentary copies have been supplied to ac- 
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countants’ libraries and district societies in Birming- 
ham, Bristol, Cardiff, Hull, Leeds, Leicester, Liverpool, 
London, Manchester, Newcastle, Nottingham, 
Sheffield, Edinburgh and Glasgow. 

Companies prevented by the strike from submitting 
their annual reports for consideration for The 
Accountant Annual Awards to be made this year are 
advised that the normal closing date of January 31st 
does not apply, and reports submitted on the resump- 
tion of the postal service will be accepted for entry. 


Public Sector Spending 


H Bee basis of the Government’s proposals for cutting 
public sector spending and, thereby, reducing 
taxation, is given in some detail in the White Paper 
Public Expenditure 1969-70 to 1974-75 (Cmnd 4578, 
HMSO, 9s) published last week. Not all the proposals 
for economies have been worked out but, in aggregate 
terms and at 1970 prices, it is planned that total public 
expenditure will rise from {21,316 million — which is 
the provisional out-turn for the financial year 1969-70 — 
to an estimated {23,672 million by 1974-75. 

This growth in Government outlays represents an 
average annual increase of 2:6 per cent and compares 
with a planned increase of over 3 per cent over the 
same period anticipated by the previous administration. 
In money terms, the reduction in the rate of growth is 
equivalent to {1,500 million by the final year. Some 
part of this anticipated saving may not, however, be 
achieved since the costs of the social security pro- 
gramme are based upon the assumption that rates of 


, benefit remain unchanged over the entire period. Since 


current, i.e., 1970-71, estimated expenditure is £3,860 
million, which by 1974-75 will rise at constant 1970 
prices to £4,200 million, it is evident that any increase 
in benefits, which seem to be inevitable, will increase 
these figures materially. 

Among the component services contributing to 
these massive expenditures, social services will absorb 
£9,357 million of the 1974-75 estimated total and, it 
should be noted, this estimate is subject to the proviso 
made above relating to prospective benefits. As the 
White Paper puts it: ‘the Government’s policies 
involve substantial increases in programmes for 
@éducation, health and welfare, roads and local services 
concerned with environment, and law and order’. 

On the other hand, the share of the aggregate 
outlays devoted to Government assistance to commerce 
and industry will fall from 8 to 4 per cent over the same 
period. After allowance for the gross savings on 
investment grants, expenditure on trade, industry and 
employment falls between 1970~71 and 1974~75 at an 
average annual rate of 17-2 per cent. If the investment 
grants are excluded, the annual reduction in expendi- 
ture in these areas will equal 7-1 per cent. Such figures 
convey a rather different impression of the changes in 
the pattern of Government expenditure than some 
recent debates in Parliament may have suggested. 
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ec CBI SE the chair- 
o manship of Lord Devlin 
-to examine the effectiveness 
of industry’s methods of 
representation to both 
_ national and local govern- 
SS ment (The Accountant, 
December 17th, 1970). 

Mr Howitt is a partner 
in the firm of Peat, Marwick 
Mitchell and Co and a 
Past-President of the 
Institute of Management 
Consultants — the first ac- 
countant to hold that office. 
He is also a member of the Council of The Institute of 
Cost and Works Accountants. 

‘The other members of the commission are Lord 
Netherthorpe, Sir Leslie Robinson, Mr P. A. Macrory 
and Mr Allen Stock; Mr Tom Fraser, formerly of 
NEDO, will be its director. Organizations, companies 
and individuals are being invited to express their views 
on the effectiveness of the present system and its 
desirable future shape. 


Accountants in Management 
Consultancy 


T is little more than a year since the Councils of the 
three Institutes of Chartered Accountants in the 

` United Kingdom and the Irish Republic, in their first 
“joint statement on professional ethics, relaxed several 
of the restrictions on publicity which, up to that time, 
had inhibited accounting-based consultancy practices 
from competing with the non-accountants in the same 
field (The Accountant, November 27th, 1969). It is no 
secret that the old regulations placed the accountants in 
an invidious position; one accountant was said to have 

= described them as ‘a farce of the first water’. S 

Today, nine of the 19 member-firms of the Manage- 
ment Consultants’ Association are associated with well- 
known accountancy practices, and have between them 
nearly 800 consultants at work in the United Kingdom. 
The present chairman of MCA is Mr Brian Maynard, 
M.A., F.C.A. 

As would be expected, the principal strength of the 
accounting-based consultancy firms lies in finance, 
management information systems and computer tech- 
niques. A recent Financial Times survey suggests that 
the number of consultants engaged by these firms in 
the fields of company appraisal, administration and 
finance is markedly higher than the overall average for 
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all MCA members. The non-accounting firms, one , 


personnel selection. 

The accountants are now free to compete with other 
MCA members on almost equal terms. It nevertheless 
remains the position that, in their relations with the 
audit clients of other accountants, they are under a 
positive obligation to support the existing practitioner 
and client relationships. 


Share Valuation 


OR oo years up to 1965, the share valuation 

division of the Inland Revenue has been concerned 
to talk up the value of shares in companies; either to 
increase the amount deemed to attract estate duty on 
death, or to show that what seemed to be a straight 
sale was a concealed gift. Then came capital gains tax 
with the option for the taxpayer to be treated as though 
he bought his shares at their then market price on 
April 6th, 1965. It could not be long before the share 
valuation division was talking a price down, at least as 
on April 6th, 1965. 

A case is now on its way to the House of Lords 
(Hinchcliffe v. Crabtree [1970] Ch. 626). The High 
Court’s decision in favour of the taxpayer was reversed 
by the Court of Appeal in November last, but the 
taxpayer successfully applied for leave to appeal to the 
House of Lords on January 28th, 

The shares in question were quoted shares which 
were the subject of a takeover a few months after 
April 6th, 1965. The taxpayer argued that the non- 
disclosure of the negotiations on that date were a 
special circumstance which prevented the quoted price 
from being a proper measure of value (Finance Act 
1965, section 44 (3)). 

Counsel for the Inland Revenue told the Court of 
Appeal that for estate duty purposes it was most 
exceptional ever to depart from the quoted price. Lord 
Donovan on the other hand indicated that in his 
experience there were a number of estate duty cases 
where the quoted price had not been taken. 


Mersey Life-line 


HE Mersey Docks and Harbour Board has dropped 
its controversial proposal for a 30 per cent reduction 
in its outstanding indebtedness to bondholders, which 
(as reported in The Accountant for January 14th) 
had encountered massive institutional resistance. An 
amended Bill to be presented to Parliament provides 
for a legislative moratorium until 1974, during which 
time the Board is to prepare a capital reconstruction 
scheme. It also proposes to reduce the rate of interest 
payable on its outstanding obligations by up to 30 per 
cent. 
According to a statement issued to bondholders last 





the other hand, have a far higher proportion of staff _ 
working in production techniques, marketing and 
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Friday, the MDHB will seek Parliamentary sanction 
for its reconstitution as a statutory company under 
the Harbours Act 1964. The company will be charged 
with the duty of carrying on the Port of Liverpool, 
including conservancy of the port and the admunis- 
tration of pilotage services. E 

Institutional investors are reportedly still dissatisfied 
that these provisions would have the effect of giving 
new borrowings by the Board priority over the existing 
debt. A first priority borrowing will be a government 
loan of £11 million, agreed in principle by the Minister 
for Transport Industries, to finance the development of 
the Seaforth container terminal. 
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As the MDHB chairman, Mr John Cuckney, makes 
clear, money has been irretrievably lost. Against a 
general increase in ship tonnage handled at United 
Kingdom ports over the years 1965-69, the figure for 
Liverpool fell by 16 per cent; other yardsticks show a 
similar decline in Liverpoo!l’s volume of trafhe. The 
estimated net deficit of MDHB for 1970 is £1,840,000, 
before charging redundancy payments of £450,000. 

The present Government's policy of disengagement 
has inevitably dictated that these losses must fall on the 
bondholders rather than on the taxpayer, albeit with 
disastrous effects to the credit of the port of Liverpool 
and of public board stocks generally. 





THIS IS MY LIFE 


Dressing him Down 


by An industrious Accountant 


HE Monday morning meeting of my senior 

accounts men was assembling at 9.30 a.m., with 
the usual rather loose exchange of information, when 
our young financial accountant entered breathlessly. He 
seemed upset. He was in a bit of a jam, he explained, 
and would appreciate some advice from our experienced 
chaps. 

His somewhat humble approach was disarming. 
Press on regardless, we urged; we were all ears. 

It seemed that he was at a loss as to how to discipline 
his number two, which worthy had come to work that 
morning dashed improperly dressed — altogether too 
informal for a company of our standing, he explained 
with youthful hauteur. Hot words had passed. The 
number two, moreover, had guffawed vulgarly when 
reprimanded, and referred to out-of-date Victorianism 
and stuffed-shirts. This number two, be it said, plays 
prop forward at 16 stone for the local XV and is not a 
man to be pushed around. 

The office manager came out hotly in favour of strict 
formality. In his teens he’d worked in a bank where the 
manager wore a frock-coat and pearl-pinned cravat, 
while well-pressed blue serge suits with white shirts 
were ‘musts’ for the staff. Decorum impressed cus- 
tomers and heightened staff morale; standards mustn’t 
be lowered just because modern society had become 
permissive and degenerate. 

‘The number two, the financial accountant elaborated, 
was wearing a. brilliant blue polo-neck shirt, which 
looked appallingly low-class to our customers and 
lowered the tone of our firm. We’d have jeans and 


anoraks ~ or worse ~ if we didn’t make a firm stand! 

Costs, scowling somewhat, asked how many cus- 
tomers had complained, even if they hadn’t actually 
swooned or run out screaming. Dammit, he exploded, 
everybody from baronets to pop stars now wore roll- 
necks at dances or receptions ! Provided they were clean 
and the wearers weren’t rowdy, where was the harm? 
Who did we think we were? This was 1971! 

I observed that standards were admittedly changing. 
In my old audit days hats were de rigueur and cardigans 
forbidden; indeed, a colleague of mine had once been 
sent home forthwith on a Saturday morning for 
wearing a harmless sports coat and grey flannels. Our 
company’s own written procedures prescribed anony- 
mous-looking lounge suits for accountants in contact 
with the public. Was Costs formally proposing an 
amendment? 

Some clamour and confusion followed, with the 
financial accountant claiming beid been cheeked 
before the juniors, Costs retorting with angry refer- 
ences to molehills and mountains, and the OM 
demanding that discipline be maintained. Wed 
dealt firmly with beards and long hair, he declaimed, 
and we shouldn’t give in now to these typically thick- 
headed muddied oafs in the goal! 

As an ex-oaf myself, I took some quick umbrage at 
his implications, lowering the tone of our meeting 
alarmingly. It was just as well that the internal auditor 
came to the rescue. We've all gone off on a tangent, he 
Mid soothingly. The sartorial misdemeanour was in 
itself insignificant; it seemed to him there was a 
personality incompatibility involved. 

Put like that, the incident came into focus. How 
should we support the financial accountant’s legitimate 
authority without blasting the career of a potential 
Twickenham performer? Our cadet, looking like 
Casabianca when the planks became red-hot, said 
‘many thanks’ stiffly. His path was clear: a frank 
admission he’d been over-hasty plus an insistence that 
rules were rules. , $ 

Going downstairs he met the culprit emerging from 
Menswear elegantly, beshirted, with polka-dot tie. 
Two sheepish grins ended the feud satisfactorily. 
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Problems of Investment Decision- 
making in Multi-national Enterprises 


by MICHAEL CLAY 


During the nineteenth century the characteristic enterprise was the small family 
business, which gave way in the first half of the twentieth century to the 
national joint-stock public company. This process of augmentation continued in 
the second half of the century until the characteristic enterprise became the 
international corporation. The continuing aggrandizement of the multi-national 
corporation is one powerful reason for managers to give close study to its major 


HE supremely important problems in any organization 

are those involving major capital investments and major 
decisions about people. The former are of vital importance 
since the effects of bad decisions endure throughout the 
lifetime of the assets purchased, and the risk investment 
problems of multi-national companies are one of the 
crucially important management subjects of the present 
period. 


What is a multi-national enterprise ? 


A multi-national commercial enterprise is one which has 
invested capital in more than one country. Normally, the 
investment would be in fixed assets in various countries, 
although the definition still holds in those circumstances in 
which only working capital has been invested. ~ 

In the first stages of development of a multi-national 
enterprise, the company is a national company; it then 
expands by founding a second company or subsidiary whilst 
the managerial control of operations and development 
remains in the home country. Later operations cover a 
greater number of countries and there is some local owner- 
ship; the overseas subsidiary is partly owned by locals and 
there is some local managerial control. In the final stage, 
the company’s operations extend into many countries, the 
ownership is a complex multi-national network and most 
managerial appointments are filled locally. Individual 
national subsidiaries may think nationally and in terms of 
optimizing their own corner of the operation but the central 
control is not nationally biased; rather it attempts to 
optimize the total company performance. Its loyalties apd 
policies and objectives are not only multi-national but 
supra-national. 

Mu!ti-national companies have increased and are in- 
creasing in number and in size, in the total volume of 
business transacted, and probably in the proportion they 
hold of the world’s gross national product. This is certainly 
true if the Communist bloc and certain undeveloped or 
segregationist countries are excluded. 'To growing trading, 
manufacturing, and service enterprises, national boundaries 
become of decreasing importance, even an irrelevance. 


Technical problems 


The investment problems faced by international enter- 
prises are more severe than those confronting purely 


problems. 


uni-national companies, since the former have to bear 
every difficulty and risk faced by the latter and, in addition, 
a super-burden of problems which apply exclusively to 
their international character. It is impossible, therefore, for 
a multi-national company to ignore the routine problems 
of project evaluation or investment appraisal faced by the 
small or uni-national concern. The problems which may 
be routine in the context of international operations, but 
which loom large enough to the uni-national operator, fall 
into six groups: 

Evaluating costs and benefits. 

Evaluating cash flows. 

Determining project worth. 

Appraising the investment sensitivity. 

Appraising the risks. 

Appraising the consequences of failure. 


There are six corresponding groups of management 
techniques which may be applied to each area, thus: 


Cost-benefit analysis. 

Basic management and financial accounting. 
Discounted cash flow techniques. 
Sensitivity analysis. 
Risk analysis. 
Consequences analysis. 


These problems, and the equivalent solution techniques, 
apply equally to project evaluation situations, 1.e., those 
situations in which capital is betng invested in manufactur- 
ing facilities, and investment appraisal situations, 1.e., 
those situations in which capital is being invested in any 
scheme including manufacturing facilities, trade invest- 
ments and loans, financing, leasing or hire-purchase 
operations, and providing a commercial or professional 
service. Investment appraisal is thus the general term, and 
project evaluation a specific example. 

The first requirement is clearly to obtain a statement of 
the advantages and disadvantages of going ahead. This can 
be in the form of a loosely-worded description, or at the 
other extreme a concise but exhaustive list, with numerical 
values attached to each element of every source of benefit 
and value that will accrue to the investor and every item of 
cost and every other inconvenience that the investor must 
bear. The great difficulty is, of course, the problem of 
measuring on both sides the many intangibles that occur 
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so frequently in every project. Common examples are the 
effect of "a new project on the morale of employees, the 
greater call on central advisory services and the prestige 
value of a scheme. The technique used is called cost 
benefit analysis. 

The second requirement is a statement of the movement 
of real money (the cash flow) for each period of the project’s 
existence. This requirement arises in view of the fact that Ar 
spent now has a different value from Jr spent next year. 
The preparation of a periodic cash-flow statement requires 
detailed accounting knowledge with regard both to account- 
ing technicalities such as accruals, prepayments, and 
provisions, and to the warping effect of taxation considera- 
tions on otherwise straightforward propositions. 

Thirdly, there is the problem of establishing the method 
that is to be used for judging the value of an investment. 
Deservedly the most popular of the sophisticated tech- 
niques is called the internal rate of return, and this expresses 
the return on capital in such a way that the problem of time 
differences in cash flows is eliminated. 

As soon as the.expected profitability of the project has 
been established, one has to inquire what the effect would 
be if the principal controlling variables were not to corre- 


spond with the expectations obtained as the product of a: 


single valued foreéasting system. 

Since each variable can exist at many levels, and since 
the effects can all be combined, there is an enormous 
number of possible alternative results. One of the problems 
of sensitivity analysis is to produce a restricted set of useful 
conclusions about sensitivities. An alternative approach is 
quite often employed; here answers are provided to the 
question, "How much would the variables have to change 
in order to upset the basic conclusion, i.e., GO/NO Go?’ 

If a project is sufficiently important, sensitivity calcula- 
tions should be followed by a risk analysis. Whereas 
sensitivity analysis is concerned with the effect on project 
profitability if variables change, risk analysis is concerned 
with the chance that changes of various intensities will 
occur. What is the chance that the selling price will have to 
be reduced by 10 per cent compared with plan? How likely 
is a threatened local tax increase of 5 per cent in the Brazil 
Venture? There are two difficulties in risk analysis that 
deserve special mention. Firstly, there is the problem of 
extracting numerical probability information from un- 
numerate or semi-numerate managers. Secondly, there is 
the technical problem of combining all the risks and 
probabilities of changes in individual variables into a risk 
distribution for the project as a whole. In other words, 
given the chances of given variations on taxation, capital, 
completion date, and other changes, how can one derive 
an estimate of the profitability of the project as a whole? 
The usually adopted answer is to apply the technique of 
simulation. : 

The final stage of preparation for a major project is 
called consequences analysis. If the project is only a quali- 
fied success, if it makes no contribution, if it makes a small 
or a huge loss, how serious will the effect be on the part of 
the company which is sponsoring the investment? The 
general guiding principle is that no single investment should 
be so large in relation to the wealth of the sponsoring system 
(company, division, or subsidiary), that project failure will 
imperil the company. Real situations inevitably do not fit 
this simple prerequisite since initial investments in a 
country are almost certain to be crucial, and since greater 
risks can to some extent be bartered for greater pay-offs. 
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In practice, the two main aspects of finding a good 
investment opportunity and then finding a suitable country 
in which to locate it, or vice versa, are not sequential 
decisions: they are interrelated and overlap. However, it 
is convenient for purposes of explanation to regard the 
entire process as a series of sequential steps. 


Economic and geographic problems 


There are six powerful economic and geographic factors 
which influence the location of commercial enterprises. 


These are: 


Raw materials. 
Markets. 

Transport. 

Power. 
Communications. 
Physical environment. 


Raw materials 


Raw materials exert a strong influence on the location of 
industry, particularly where heavy or bulky materials lose 
much of their weight or bulk during the first stages of 
processing. Iron and steel works are commonly sited close 
to iron ore mines, although there are examples in which the 
high price of smelting coal has been more significant, and 
there have been cases in which ironworks originally sited 
adjacent to local raw materials have remained in operation 
with imported materials when the local source has become 
exhausted or uneconomic to work. 


Markets 


Proximity to the market is a second consideration dominat- 
ing the choice of country, area, or site for a manufacturing 
enterprise. If a British publisher wishes to open a first 
overseas publishing subsidiary (as distinct from a mere local 
sales office) he will tend to choose a Western European or 
North American site rather than Central Africa or Korea. 


Transport 


A third powerful influence on the choice of location for an 
investment is transport cost. This imposes strict limits on 
the economic radius of action or marketing area of the 
source of a heavy low-value product, such as a quarry, and 
hence determine where it becomes worth while to locate a 
second quarry when a first is already operating. An inter- 
national example of the importance of transport facilities 
and costs is given by the selection of Bantry Bay in Eire as 
a major international oil terminal. There are no raw 
materials, no markets and no power advantage, but there 
are rare deep-water facilities for super-tankers. 


Power 


The availability of cheap power explains the historical 
siting of corn mills where the source of power was a river- or 
stream-driven water wheel. On an international scale it 
explains the siting of the huge phosphorus works at Long 
Harbour, Newfoundland. There are neither raw materials, 
markets, nor transport factors at work, but the factor of 
overwhelming importance was cheap hydro-electric power 
contractually guaranteed by the Newfoundland government. 
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Labour 


Fifthly, there is the basic factor of labour availability, 
quality, and cost. The development area of Northern 
Ireland in its publicity aimed at businessmen puts forward 
a highly skilled, highly motivated, plentiful manpower 
supply as one of the area’s foremost advantages. All three 
aspects of manpower suitability are important. For example, 
labour is plentiful in India but there are problems of 
illiteracy and lack of industrial expertise. High quality 
labour is available in many parts of the United States but 
the cost also is high. High cost labour is available in the 
United Kingdom, but its willingness to work, its adapt- 
ability and enthusiasm in many cases leave much to be 
desired, although its quality as determined by its technical 
ability is high. 

Some American managements have established British 
subsidiaries and have built their manpower to the form 
desired by careful training and indoctrination. Other Ameri- 
can managements have had unfortunate experiences. The 
story of British investment overseas follows a similarly 
chequered pattern. 


Environment 


This factor does not apply to every investment oppor- 
-tunity but it must always be considered. Lancashire was at 
one time better favoured for cotton spinning than the east 
coast because the higher level of atmospheric humidity was 
thought to result in a low incidence of thread-snapping. 
Deserts are good for missile testing, the Mediterranean for 
painters; the Antarctic is not good for many open-air 
activities. 


Political and financial problems 


The investments of multi-national companies are heavily 
influenced by the basic features of the economic and 
geographical situation as reflected in the above six factors. 
Economic geography is, however, only one group of in- 
fluences which bear upon investment decisions. The 
second group may be called political and financial. Politics 
and finance which at first glance appear to be strange 
bedfellows are linked through the financial influences 
created by local and national governments. These factors 
include: 


Attitudes to private investment 


A government which has a habit of expropriating foreign 
assets is less likely to be selected for future investment 
than one which is capitalist in character and favours 
internationally-based companies. There are many variations 
between these two extremes. Some countries welcome 
foreign investment and are extremely unlikely to nationalize 
or restrict the development of the enterprise beyond 
imposing restrictions on the transfer of profits back home, 
so that profits must be used to finance local growth or to 
benefit local shareholders. 


Taxation, loans and grants 


Other things being equal, investments flow to areas with 
low investment penalties, such as corporation and other 
taxes and to areas with high investment boosters such as 
development grants or new industry grants. Attracting 
scarce industry to plentiful development areas is becoming 
a major preoccupation of many governments and there is 
some degree of competition between countries in this 


ACCOUNTANT 


149 


respect. Eire, with its offer of 15 years’ tax-free operation 
to new industry has advanced further in this direction than 
some other European countries. A factor favouring invest- 
ment in the less developed industrial countries such as 
South Africa and Australia is the low overall rate of 
taxation. ) 


Economic and political stability 


Industry dislikes surprises and uncertainties and risks in 
any aspect of its operations and tries to minimize these, 
wherever possible, by forecasting, planning, and budgeting. 
Not the least of the reasons for this love of safety and 
certainty is the éxtreme sensitivity of local and overseas 
stock-markets to the slightest suspicion of a riot in Kat- 
mandu, a revolution in Hong Kong, economic sanctions 
in South Africa, or a blockade in Berlin. Certainly, one of 
business entrepreneurs’ principal functions is to take risks 
with other people’s money which they do by assessing 
individual market, labour, technical and other risks. Some- 
times high levels of risk are accepted as in the initial proving 
of possible oilfields. But with such a high base load of risk 
ito bear, managers will make intensive efforts to ensure that 
extraneous risks due to political considerations are negligible. 


Restrictive legislation 


Two types of restriction are of importance when one is 
considering overseas investments. The first type is adminis- 
trative complexity; the number of forms to be completed 
for government departments, the delays in obtaining plan- 
ning permission from local authorities, the number of 
agencies to be consulted before action can occur. In some 
countries, the possible need for bribery is an additional 
complication. 

The second aspect of restrictive legislation represents 
fimitations on action-taking. Examples include the per- 
mitted maximum hours of work for women and young 
persons, limits on the permissible rates of discharge of 
effluent into the rivers and exhaust gases to the atmosphere, 
and monopoly legislation which may hamper a company’s 
treedom to expand, merge, and increase its share of the 
market. The United States has more rigid anti-trust and 
anti-cartel legislation than most other western countries. 


Availability of finance 


If one of the requirements for an expansion project is that a 
proportion of the funding must be provided locally, then the 
willingness and/or the ability of local sources to provide 
this money must be seriously considered. ‘Technical 
considerations can also play their part with respect to 
capital gearing, interest rates both short and long term, 
and temporary or permanent exchange control regulations. 


Social and moral problems 


Many reviews of the problems of international risk invest- 
ment have stopped at this stage. However, it is at last 
becoming recognized that company responsibilities extend 
beyond the need to make profits and to satisfy shareholders. 
They have real, permanent, and vital responsibilities to the 
local and national communities whose tenants they are. 
Perhaps this responsibility has always existed, but has never 
been recognized. Recognition has been boosted by the 
wealth, size, and power of modern industrial companies. 
An international company whose net worth exceeds the 
gross national product of many countries cannot ignore the 
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welfare of the local and national communities in its invest- 
ment planning. 

The problem was brought into sharp focus in 1969 in the 
United Kingdom during a series of serious strikes in the 
British factories of several multi-national companies. ‘The 
companies were able, or threatened in several cases, to 
switch production at short notice to other European 
factories with only a small overall loss of money. As the 
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strikes extended in duration, company spokesmen hinted 
at the possibility of their investment plans becoming 
modified to the advantage of countries with better labour 
records. . 

This type of problem will always exist, but for the first 
time we can genuinely look forward to industry not only 
as the creator of material prosperity for the home company, 
but as the bringer of life rather than as the robber baron. 


Tax Significance of Domicil 


by G. R. BRETTEN, M.A., LL.B. 


Location of the source of income and the residence and ordinary residence of 
the recipient are the primary considerations which determine liability to tax. 
Exceptionally, a further factor is introduced — namely, domicil. 


ERRITORIAL considerations are fundamental to 

the operation of United Kingdom taxing laws, with 
liability to tax generally being determined according 
to whether or not the individual concerned is resident 
in the United Kingdom or whether or not the source 
from which the income is derived is located there 
(Colquhoun v. Brooks (1889) 14 App. Cas. 493, at page 
504). 

For instance, tax under Schedule A is imposed in 
respect of the annual profits or gains arising from land 
or any incorporeal hereditament or incorporeal herit- 
able ‘subject in the United Kingdom (Income and 
Corporation Taxes Act 19701, section 67 (1)); and tax 
under Schedule B is charged ‘in respect of the occupa- 
tion of woodlands in the United Kingdom managed 
on a commercial basis and with a view to the realization 
of profits’ (section 91). Similarly, where a company is 
not resident in the United Kingdom but carries on 
trade there through a branch or agency, it is chargeable 
to corporation tax in respect of profits arising directly 
or indirectly through or from the branch or agency 
(section 246). 

Residence is of importance under, for example, 
Schedule D, for by reason of that schedule any person 
residing in the United Kingdom becomes liable to tax 
in respect of the profits or gains arising from any kind 
of property whether situated in the United Kingdom 
or elsewhere and from any trade, profession or vocation 
whether carried on in the United Kingdom or else- 
where (section 108 (1)). Residence is, generally speak- 
ing, the necessary condition for enjoyment of the 
statutory personal reliefs (section 27). 

A more sophisticated concept, ‘ordinary residence’, 
is also of importance in relation to taxation. Thus, 
by way of example, it may be noted that section 478, 
a provision aimed at preventing avoidance of tax ‘by 
the transfer of income abroad, applies only to persons 


1 References throughout are to this Act unless otherwise specified. 


ordinarily resident in the United Kingdom. Again, 
persons not ordinarily resident in the United Kingdom 
may be exempt from tax on interest on government 
securities (section 99 (1)). 


Nature of domicil 


The classic definition of domicil is that set out in the 
following terse propositions 3 


(x) A person is, in general, domiciled in the country 
in which he is considered by English law to have 
his permanent home. 

(2) A person may sometimes be domiciled in a 
country although he does not have his permanent 
home in it. 


Determination of domicil has the effect of identifying 
the person concerned for a particular purpose with the 
system of law of the country to which, in non-legalistic 
terms, it may be said that he belongs. With this object 
in view, English law provides that no person can be 
without a domicil (Re Craignish ([1892] 3 Ch. 181)), 
and that no person can simultaneously for the same 
purpose have more than one domicil (Saccharin 
Corporation Ltd v. Chemische Fabrik von Heyden 
([x911] 2 KB 517)). 

Every person acquires a domicil at birth, which is 
termed his ‘domicil of origin’. The domicil of origin 
of a legitimate child born during the lifetime of his 
father is the domicil of the father at the time of the 
birth (Forbes v. Forbes ((1854) Kay 341)). During his 
lifetime a person may change his domicil of origin for 
a domicil of choice, the change being brought about 
by residence in a country other than that of his domicil 
of origin coupled with the intention of permanent or 
indefinite residence there (Winans v. Attorney-General 
([1904] AC 287)). The burden of proving a change of 
domicil is upon the party who alleges that such change 
has occurred (Huntley v. Gaskell ([1906] AC 56)). 


" The Conflict of Laws, by Dicey and Morris (8th edn), at page 81. 
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Relevance to tax liability 
(1) Schedule E 


The charge to tax under Schedule E in respect of 
emoluments of offices or employments is set out in 
section 181 (1) under three cases, of which the first 
two are pertinent for present purposes. Case I imposes 
the charge to tax where the person holding the office 
or employment is resident and ordinarily resident in 
the United Kingdom and does not perform the duties 
of the office or employment wholly outside the United 
Kingdom. The charge under Case II applies to emolu- 
ments in respect of duties performed in the United 
Kingdom where the person is not resident or, if 
resident, not ordinarily resident in the United Kingdom. 
Excepted from the charge under each case are 
‘foreign emoluments’, which are defined in the section 
as emoluments of a person not domiciled in the United 
Kingdom which are derived from an office or employ- 
ment with any person, body of persons, or partnership 
resident outside, and not resident in, the United 
Kingdom. While domicil outside the United Kingdom. 
is, therefore, not the sole qualifying condition, it 1s 
one of the necessary conditions for exemption from the 
charge to tax under Cases I and II of Schedule E. 


(ii) Schedule D, Cases IV and V i 

It is provided by section "og that tax under Case IV 
of Schedule D shall be charged in respect of income 
arising from securities out of the United Kingdom 
(except such income as is charged under Schedule C), 
and that under Case V tax shall be charged in respect 
of income arising from possessions out of the United 
Kingdom (other than income which consists of emolu- 
ments of any office or employment). Section 122 (1) 
prescribes the general rule that the income tax charge- 
able under these cases is to be computed on the full 
amount of the income arising in the year preceding 
the year of assessment, and that it is immaterial whether 
such income has been or will be received in the United 
Kingdom or not. 

An exception to this rule is created in respect of a 
person who satisfies the Commissioners of Inland 
Revenue that he is not domiciled in the United 
Kingdom (section 122 (2)), tax in such circumstance 
being computed by reference to the full amount of the 
sums received in the United Kingdom in the year 
preceding the year of assessment (section 122 (3). 
Although a broad application is given in section 
122 (3) (b) to the term ‘received’ for the purposes of 
Case V, it is clear that domicil outside the United 
Kingdom is capable of significantly reducing tax 
liability under Cases IV and V of Schedule D. 


(iif) Capital gains 

It is enacted by section 160 (6) of the Income and 
Corporation Taxes Act 1970, in respect of short-term 
gains chargeable under Case VII of Schedule D, and 
by section 20 (7) of the Finance Act 1965, in respect 
of capital gains, that in the case of individuals resident 
or ordinarily resident (the 1970 Act. replaces ‘or’ with 
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‘and’), but not domiciled, inthe -Waited Kingdom :tax 
shall not be.charged-on gdins-accruing!to"them outiof 
the United Kingdom: except-to ‘the extent! of:amounts 
received in the United’:Kingdom. in respect of those 
gains. The natural counterpart to this ‘relief :from 
taxation is the rider, in respect of each of the charges 
to tax, that an individual domiciled outside the United 
Kingdom is not entitled to any allowance in respect 
of losses arising on the disposal of assets outside 
the United Kingdom. In view of these provisions, the 
advantages in appropriate circumstances, despite the 
disentitlement to relief on losses, of acquisition of a 
domicil of choice outside the United Kingdom will 
be readily apparent to tax planners. 


Receipt concept 


Since in the case of persons domiciled outside the 
United Kingdom liability to tax under Cases IV, V 
and VII of Schedule D, and in respect of capital gains 
is determined by reference to sums received in the 
United Kingdom, it is to be expected that the circum- 
stances in which money is properly to be considered 
as having been received in the United Kingdom should 
have been the subject of statutory elaboration. Thus, 
for the purposes of Case V of Schedule D, regard is 
to be had to sums received from ‘remittances payable 
in the United Kingdom, or from property imported, 
or from money or value arising from property not 
imported, or from money or value so received on credit 
or on account in respect of any such remittances, 
property, money or value brought or to be brought into 
the United Kingdom’ (section 122 (3) (DI, 

Similarly, in relation to the taxation of short-term 
and capital gains it is prescribed that ‘there shall be 
treated as received in the United Kingdom in respect 
of any gain all amounts paid, used or enjoyed in, or in 
any manner or form transmitted or brought to, the 
United Kingdom’ (Income and Corporation Taxes 
Act 1970, section 160 (6); Finance Act 1965, section 
45 (6)). : 

Detailed provision is made in respect of all the above 
charges to tax to cover the case where a person ordin- 
arily resident in the United Kingdom becomes entitled 
to income or capital profit arising outside the United 
Kingdom and such money is not remitted but is 
applied abroad towards the discharge of any debt for 
money lent to him in the United Kingdom or lent 
abroad and received in or brought to the United 
Kingdom. To the extent that such overseas income or 
capital profit is so applied, it is treated as having been 
received in the United Kingdom (Income and Corpora- 
tion Taxes Act 1970, sections 122 (4)-(7), 160 (6); 
Finance Act 1965, section 45 (6)). 


Procedure for determination of domicil 


Where any question arises under Schedule E, Schedule 
D, Cases IV, V or VII, or under the capital gains tax 
provisions as to a person’s domicil, the matter is 
initially determined by the Commissioners of Inland 
Revenue, If the person concerned is dissatisfied with 
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the decision, he has three months within which by 
notice in writing to apply to have the question heard 
and determined by the Special Commissioners (Income 
and Corporation Taxes Act 1970, sections 167 (5) and 
207, and Schedule 15, paragraph 7; Taxes Management 
Act 1970, section 42). 





Taxation 


Case 


A full report of the case summarized in this column 
will be published, with Notes on the Judgment, in 
the ‘Annotated Tax Cases’ 


Helical Bar Ltd v. CIR 
In the Court of Appeal — December gth, 1970 


(Before Lord Justice Russet, Lord Justice Sacus and 
Lord Justice BUCKLEY) 


Income tax — Accounting period — Alteration — Decision of 
Board of Inland Revenue — Alteration of previous year’s basis 
period — Whether corporation tax to be taken into account ~ 
Income Tax Act 1952, sections 127, 130 — Income Tax 
Management Act 1964, section 17 (3), Schedule 4 — Finance 
Act 1965, section So (2). 


The company’s period of account up to and including 
January 31st, 1964, ran from February 1st to January 31st, 
and thus the period of account ended January 31st, 1963, 
was the basis period for 1963—64, and the period of account 
ended January 31st, 1964, was the basis period for 1964-65. 
Prior to April 1965, the company acquired the whole of the 
shares in five companies, and this involved a large increase 
in the company’s business. The next accounts were made 
up for the 15 months ended April 30th, 1965. The profits 
of the three accounting periods involved in the change were: 


£ 
Period to January 31st, 1963 . 104,867 
Period to January 31st, 1964 .. LAT, 207 
Period to April 30th, 1965 95,654 


The Board of Inland Revenue, in pursuance of section 
127 (3) (b) of the Income Tax Act 1952 decided that the 
basis period for 1965-66 should be the 12 months to April 
30th, 1964; and in pursuance of section 127 (3) that the 
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Whereas determination of domicil of choice is a 
matter of fact (Iveagh v. Revenue Commissioners [1930] 
IR 431), determination of domicil of origin may 
involve questions of law and of fact. On questions of 
law, appeal lies by way of case stated to the High 
Court (Taxes Management Act 1970, section 56). 


assessment for 1964-65 should be computed on the profit 
of the 12 months ended April 30th, 1963. For 1965-66 the 
profit of the basis period (the 12 months ended April 3oth, 
1964), was made up of nine-twelfths of £141,203 and three- 
fifteenths of £95,654, giving a total of £125,033. For 1964- 
65 the profit of the basis period (the 12 months ended 
April 30th, 1963), was made up of nine-twelfths of £104,867 
and three-twelfths of £141,203, giving a total of £113,951. 
The effects of these decisions of the Board were that the 
profits of the period from May 1st, 1962, to January 31st, 
1963, were twice brought into assessment, and that the profit 
of the period from May ist, 1964, to January 31st, 1965, 
was charged to corporation tax instead of income tax. 
Whereas the aggregate of the profits of the three accounting 
periods (covering 39 months) was £341,724, the aggregate 
of the profits assessed to income tax and corporation tax 
(covering 48 months) was £420,583. The difference of 
£78,798 corresponded with the profit of the nine months 
from May ist, 1962, to January 31st, 1963, brought into 
assessment twice. 

It was contended for the company (1) that the Board’s 
direction in respect of 1964-65, in the circumstances of 
the decision for 1965-66, resulted in an injustice; (2) that the 
injustice could be measured by the amount taken as the 
profit of the basis period for 1963-64 and also for 1964-65; 
(3) that the amount of the assessment for 1964-65 should be 
reduced by £78,798. 

It was contended on behalf of the Inland Revenue 
(1) that the Board’s direction under section 127 (2) was not 
appealable; (2) that the direction under section 127 (3), 
though not precisely in accordance with the Board’s 
published practice, did not result in injustice, as it was more 
favourable to the company; (3) that the power to grant such 
relief, if any, as was just could be exercised only within 
the limits of the fundamental requirement of assessing the 
profit of 12 months in each year of assessment; (4) that the 
adoption of the profit of a particular period of 12 months 
for measuring the amount of the assessment for each of two 
assessment years did not result in double taxation; (5) that 
any apparent disadvantage from the first accounting period 
for corporation tax beginning on May rst, 1964, was the 
consequence of the company’s change of accounting date, 
the Board’s decision under section 127 (2) and the provisions 
of the Finance Act 1965, and was not relevant to an appeal 
under section 127 (3). 

The Special Commissioners considered that the profit of 
the nine months above was being assessed twice, and they 
reduced the assessment for 1964-65 by £78,798. 


Held (reversing the judgment of the Vice-Chancellor 


(Sir John Pennycuick), Lord Justice Russell dissenting): 
the Special Commissioners’ decision was correct. 
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Edith and 
Fstate Duty. 


Estate Duties Investment Trust— 
known as EDITH — has been helping 
shareholders in private companies to 
provide for Estate Duty for nearly twenty 
years, Perhaps we can help your clients too. 

For further information, please. 
telephone or write to J. F. Turner, Piercy 
House, 7 Copthall Avenue, London EC2. 
or-628 0281. Or contact your local EDITH 
office listed under Finance Houses in 


Yellow Pages. EDITH 
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LINCH 
IT NOWI 


Property 
Investment 








Grasshopper 
Property 
Unit Trust 


are seeking investments secured 
on good quality shop, office 
and industrial properties, 

also purchase and leaseback 


Trustee: , 
Barclays Ba 
Trust Company Ltd 


The younger generation is, 
more often than not, in the 
minds of people when they are 
making their Wills. Will you 
please help our work by 
bringing to the attention of 
your clients the well deserved 
claims of the less-than-fortunate 
children in our care. 
May we please send you for 
reference, a copy of our 
° Year Book which includes a 
Balance Sheet and Account d 


NATIONAL 
CHILDRENS ` 
£4 HOME 


The Principal, 85/L14 Highbury Park 
London N15 


Patron: H.M. The Queen 


Retained Surveyors: 





Hillier Parker 


May & Rowden 
77 Grosvenor St, London WAT 2BT 


Telephone 01-629 7666 


also at 
Edinburgh and Sydney, Australia 
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Current Law 


Limitation Period: Exception 


ECTION 22 of the Limitation Act 1939, as amended, 

provides that in the event of a right of action accruing 
when the injured party is under a disability, the limitation 
period of three years does not begin to run until he recovers 
from that disability. 

P was involved in a road accident on November roth, 
1965, and was taken to hospital suffering from brain 
injuries. A writ was eventually issued on his behalf on De- 
cember 12th, 1968. There was a conflict of medical evidence 
as to his mental condition: a neurologist who-examined him 
in 1967 diagnosed an ‘organic confusional state’, whilst the 
hospital notes contradicted this diagnosis and showed only 
a post-traumatic amnesia of brief duration. 

In the Queen’s Bench Division, Waller, J, dismissed 
P’s action. It had not been proved that his case came within 
the terms of section 22, or that by reason of mental illness 
he was incapable of managing his affairs as a reasonable 
man would do. 


Penrose v. Mansfield ([1970] 120 NLJ 944). 


Avoidance of Document 


HE decision of the Court of Appeal in Gallie v. Lee 
(The Accountant, June 14th, 1969) has been upheld by 
the House of Lords, sub nom. Saunders v. Anglia Building 
Soctety (The Times, November roth, 1970: 120 NLJ 1058). 


Contract: Offer and Acceptance 


CCEPTANCE must be in the precise terms of the 
offer, and if any material variation is introduced the 
purported acceptance becomes a counter-offer. 


D offered an aircraft for sale by telegram in these terrhs: 


‘Confirming sale to you — aircraft — {27,000 fob 
Winnipeg. Please remit {5,000 for account of ... [naming 
a particular bank account].’ 


N replied by the same medium: 


‘This is to confirm your cable and my purchase — 
aircraft on terms set out your cable. Price {27,000 
delivered fob Winnipeg. £5,000 forwarded your bank 
in trust for your account pending delivery. Balance 
payable on delivery. Please confirm delivery to be made 
30 days within this date.’ 


D did not regard N’s message as an unqualified accept- 
ance, and disposed of the aircraft elsewhere. N sued for 
damages for breach of contract. 
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The Court of Appeal (reversing Waller, J), unanimously 
found that the.second telegram was not an acceptance’ of 
the offer. It introduced two new terms. Firstly, D’s offer 
required the deposit to be paid in advance, whereas N’s 
remittance was “in trust pending delivery’. Secondly, D’s 
offer, being silent as to time, required performance within 
a reasonable time, and the specific requirement of 30 days 
was a new term. There was thus no contract. 

Northland Airlines Ltd v. Dennis Ferranti Meters Ve 


(114 Sol. J 845). 


Insurance Broker's Liability 
for Negligence 


PON the sale to E of a second-hand car in July 1966, 

the previous owner agreed to transfer the existing 
policy of insurance and gave him the cover note. E notified 
L, the brokers who had arranged this insurance, of the 
agreement, and was asked by them to obtain a letter of 
authority from the previous owner. E also paid La £2 
outstanding premium on the policy, completed a proposal 
form and was given a cover note. 

In October 1966, E notified L that he had been unable to 
trace the previous owner, and L gave him a further cover 
note. Subsequently L wrote to E saying that the insurers 
required further information, but this letter apparently 
went astray. E was involved in an accident in February 1967, 
but the insurers denied having accepted the risk, and judg- 
ment was given against E personally for £805. 

On appeal from Bromley County Court, the Court of 
Appeal unanimously held that E was entitled to an in- 
demnity for this {805 from L. The brokers had a duty of 
reasonable care towards E in effecting a transfer of the 
insurance and to see that he was protected, and had failed 
to use reasonable care in the task which they had undertaken. 

Bromley Borough Council v. Ellis (A. Luff & Sons, third 
party) (114 Sol. J go6). 

[Attention is also drawn to Anglo-African Merchants v. 
Bayley (The Accountant, July rath, 1969), and to Osman v. 
J. Ralph Moss Lid (The Accountant, March 12th, 1970).| 


Wills: ‘Personal Effects’ 


HE testator by his will bequeathed to his sister ‘such 

articles of furniture and personal effects as she may 
select’. Amongst his assets at the date of death were a stamp 
collection valued for probate at £5,800, a coin collection, 
and a motor-car. The net estate after payment of duty 
amounted to some £25,000. 

In the Chancery Division, Brightman, J, held, following 
Joseph v. Phillips ([1934] AC 348), and In re Reynolds’ Will 
Trusts ({1966] 1 WLR roi, that the expression ‘personal 
effects’ prima facie included the stamp and coin collections 
and the car. In the present case, there was not sufficient 
contrary indication in the will to exclude the prima facie 
meanin 

In re Collins’ Will Trusts, Donne and Another v. Hewetson 
and Others (114 Sol. J 936). 


Holder in Due Course 


HE holder in due course of a bill of exchange which is 
complete and regular on the face of it is entitled to 
judgment as speedily as possible for the amount due to 
him under the instrument. 
G, a German bank, took proceedings against the drawer, 
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acceptor and endorsers of ten bills of exchange for a total of 
£287,453 which it held for collection on behalf of a custo- 
mer and which had been dishonoured on presentation. 
The defendants alleged that the drawing and subsequent 
negotiation of the bills had been effected by fraud, and that 
the transaction was also in breach of section 22 of the 
Exchange Control Act 1947. 

The fraud alleged was that of P, the fourth defendant in 
the action, who as the London manager of an Indian bank 
had procured the issue and negotiation of these bills with a 
view to concealing his own defalcations. P had also fraudu- 
lently misrepresented his authority to endorse on behalf of 
the bank. | 

Under section 30 of the Bills of Exchange Act 1882, once 
fraud is proved, the onus is upon the holder of a bill to 
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show that he took it in good faith and for value; and a 
simple assertion to that effect is not sufficient to shut out 
the defence of fraud. However, as the Court of Appeal 
found, there was no dispute in the present case of the 
circumstances in which G received the bills: there was no 
prima facie case of fraud against G, and no triable issue as 
to their customer’s good faith. The defence of illegality 
also failed for want of a common intention to export the 
bills without Treasury permission. 

Even if a common illegal intention were established, it 
would not affect the rights of a holder in due course. If 
section 30 were to be over-ridden by some common-law 
rule, the protection given would be valueless. 

Bank fur Gemeinuwirtschaft Aktiengesellschaft v. City of 
London Garages and others (114 Sol. J 970). 


PROPOSED STATEMENT OF STANDARD ACCOUNTING PRACTICE 


Accounting for Acquisitions 


and Mergers 


The following exposure draft ‘Accounting for Acquisitions and Mergers’ 
is the third in the series of draft statements of standard accounting 
practice issued by the Accounting Standards Steering Committee, and 
was referred to in a leading article in The Accountant of January 21st. 
As with the second exposure draft reproduced in last weeks issue, 
comments are invited from organizations and individuals interested in 


the subject. 


OR many years all amalgamations of businesses, 

whether by way of an exchange of shares or for cash or 
some other consideration, were regarded as the acquisition 
of one company by another and were therefore accounted 
for in accordance with the traditional accounting methods 
relating to the issue of shares and to the acquisition of 
assets. In more recent years, however, the practice has 
developed of distinguishing between amalgamations which 
represent substantial changes in the ownership and business 
of at least one of the companies and those which represent 
a continuation of the former ownership and businesses of the 
amalgamating companies. The emergence of this distinction 
has to be recognized and accounting standards must there- 


fore be introduced to deal with the changed circumstances. - 


PART 1 — EXPLANATORY NOTE 


1. The practice of distinguishing between company 
amalgamations which represent substantial changes in the 
ownership of the combining businesses and those which 
represent the continuance of the former ownership and 
businesses has led to the development of a different method 
of accounting for the latter type of amalgamation. A transfer 
to new ownership is accounted for as an acquisition, that is 
as a purchase of assets in accordance with traditional account- 


ing methods, but continuing ownership in a continuing 
business is accounted for as a merger which in practice 
means that there is no change in the amounts at which 
assets, liabilities, reserves and undistributed profits of the 
amalgamating companies are recorded. 


2. The main differences between the two methods of 
accounting are in the treatment of pre-acquisition profits, 
goodwill and share premium. ‘There are legal bars to the dis- 
tribution of pre-acquisition profits and share premium to 
shareholders. Under the merger method the accumulated 
prefits at the date of the merger are not regarded as pre- 
acquisition profits and they are therefore treated as remain- 
ing available for distribution. Similarly, no goodwill or 
share premium arises because the shares issued in exchange 
are recorded at their nominal value for the reasons explained 
below. 


3. In theory, the parties to a merger may agree amongst 
themselves the accounting basis on which they will pool 
their interests, in the same way as when unincorporated 
businesses combine. Practical considerations and the 
requirements of company law have brought about a treat- 
ment under which, where there is a merger, no change is 
recognized in the amounts at which the assets, liabilities, 
reserves and undistributed profits of the amalgamating 
companies are recorded, except to achieve uniformity 
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of accounting practices between the businesses. On this 
basis the shares transferred to the holding company would 
be recorded in the books of the holding company at the 
book amount of the net assets underlying the shares trans- 
ferred. However, if this amount exceeds the nominal value 
of the shares issued in exchange, the Companies Act 1948 
requires the excess to be treated as a share premium with 
restrictions on its distribution. This defeats the merger 
concept that existing reserves and undistributed profits 
remain available for distribution, and has led to adoption of 
the practice of recording the shares transferred to the hold- 
ing company in the books of that company at the nominal 
value of the shares issued in exchange. (A note on the legal 
aspects appears in paragraph 25 below.) 


4. In the .case of an acquisition, on the other hand, 
because the concept underlying it is that of a purchase, the 
acquiring company will record the shares acquired at cost. 
Cost will be the value of the consideration given. (This is 
considered further in paragraphs g and 10 below.) 


5. The main concept underlying a merger is one of 
continuity of the amalgamating businesses. No assets have 
been distributed to shareholders and no new capital has 
been subscribed. The only change that has taken place is in 
the separate ownerships which are considered to have been 
pooled into one common ownership and reallocated among 
the individual owners. If the concept of continuity of owner- 
ship of the amalgamated businesses is to have any validity, it 


is essential that there should be no gross disparity in size 


between the amalgamating businesses, otherwise the owners 
of the smaller business would not have a sufficiently 
material voice in the affairs of the amalgamated business. 
For this reason the relative sizes of the amalgamating 
companies are an important factor in distinguishing a 
merger from an acquisition; the definition adopted in this 
statement deems gross disparity of size to exist if the 
shareholders of any one company to be party to an amal- 
gamation will have more than three times the equity voting 
rights of the shareholders of any other company party to 
the amalgamations (see paragraph 7 below). 


PART 2 — DEFINITION OF TERMS 


Acquisitions 


6. All business amalgamations are acquisitions except 
those which comply with the conditions characterizing a 
merger stated in paragraph 7 below. 


Mergers 


o A merger as defined in this statement occurs on fhe 
amalgamation of two or more companies if all the following 
conditions are met: 


(a) the substance of the main businesses of the constituent 
companies continues in the amalgamated undertaking; 
and 


(b) the equity voting rights of the amalgamated under- 
taking to be held by the shareholders of any one of 
the constituent companies is not more than three 
times the equity voting rights to be held by the 
shareholders of any of .the other constituent com- 
panies; and 

(c) the amalgamation results from an offer to equity 
voting shareholders and not less than go per cent in 
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value of the offer is in the form of equity voting 
capital with rights identical with the equity voting 
capital rights of the offeree company or companies 
already in issue; for this purpose convertible loan 
stock or equity voting capital which can be converted 
into cash through an underwriting agreement is not 
to be regarded as equity voting capital; and 


(d) the offer is approved by the voting shareholders of the 
company making the offer and it is accepted by 
shareholders representing at least go per cent of the 
total equity capital (voting and non-voting) of the 
company or companies receiving the offer. 


In an amalgamation of three or more companies, some may 
satisfy the conditions here stated and others may not; the 
amalgamation would then be treated as part merger, part 
acquisition (see paragraph 13 below). 


PART 3 — PROPOSED STANDARD 
ACCOUNTING PRACTICE 


Acquisitions 


8. Where one company acquires the shares of another 
they should be recorded in the books of the acquiring 
company at cost, which will be the value of the consider- 
ation given. If the consideration is cash or loan stock cost 
will be the amount of cash paid or the present value of Joan 
stock issued. If the consideration takes the form of an issue 
of shares by the acquiring company, cost will be the fair 
value of the shares issued. The fair value should be deter- 
mined by reference to the market value or, where this is not 
ascertainable, by reference to the value of the underlying 
net tangible and intangible assets acquired. Market value 
of the consideration given for this purpose does not neces- 
sarily mean the quoted market price, which normally 
relates to small blocks of shares and is subject to a number 
of outside influences. Regard should be had to all the 
relevant factors including any underwriting of the price of 
the shares involved. Where the value ascribed to shares 
issued exceeds their nominal value, the excess will be 
recorded as a share premium. 


g. The total purchase consideration should be allocated 
between the underlying net tangible and intangible assets 
on the basis of a fair value of the acquired net assets to the 
acquiring company. If this is not done by means of adjusting 
the values in the books of the acquired company, it should 
be done on consolidation. Any excess of the total con- 
sideration over the value ascribed to net tangible assets and 
identifiable intangible assets such as trade-marks, patents or 
development expenditure; will represent goodwill. 


10. The terms of the agreement may state that the date of 
acquisition shall be taken as a date earlier than that on which 
consideration actually passes. For the purpose of the holding 
company’s accounts, however, the date of acquisition should 
not be taken as earlier than the date when substantial 
agreement was reached on the terms of the acquisition or 
the date as from which the income of the subsidiary 
accrued to the holding company; in no circumstances 
should it be earlier than the date of the last audited balance 
sheet of the subsidiary. Where part of the consideration 
consists of cash or Joan stock, an interest adjustment is 
necessary if profits of the subsidiary are introduced prior 
to the date of payment of cash or issue of loan stock. 


11. Pre-acquisition profits or losses of the acquired 
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company are reflected in the value of its assets at the date of 
acquisition. Distributions to the acquiring company from 
pre-acquisition profits should be applied accordingly as a 
reduction of the cost of the shares. 


12. The extent to which the results of the group are 
affected by profits or losses of subsidiaries brought in for 
the first time should be disclosed. Moreover, in any period 
in which a material change in the composition of the group 
has taken place, the consolidated accounts should contain 
sufficient information to enable shareholders to appreciate 
the effect on the results. 


Mergers 


13. Any amalgamation of companies which meets all the 
conditions set out in paragraphs 7 above should be dealt 
with as a merger for the purpose of financial accounts. 
Where three or more companies are parties to a single 
amalgamation the conditions may be satisfied as regards 
some of the companies concerned but not as regards others. 
In these circumstances the amalgamation should be treated 
as a merger in respect of the qualifying companies and as an 
acquisition in respect of the remainder. 


14. The shares transferred to the holding company as 
part of a merger should be recorded in the books of that 
company at the nominal value of the shares it issues in 
exchange. 


15. As a result of using the nominal value, the only 
difference to be dealt with on consolidation will be the 
difference between the nominal value of the shares issued as 
consideration and the nominal value of the shares trans- 
ferred to the holding company. Where the nominal value 
of the shares issued is less than that of the shares transferred 
the difference should be treated as an undistributable reserve 
arising on consolidation. Where the nominal value of the 
shares issued is greater than that of the shares received in 
exchange the difference is the extent to which the reserves of 
the subsidiary have been in effect capitalized as a result of 
the merger and it should therefore be treated on consolida- 
tion primarily as a reduction of reserves; it should be 
applied firstly against any unrealized surplus and secondly 
against revenue profits or realized surpluses. 


16. For the purpose ofsthis statement, reserves derived 
from revenue profits or realized surpluses are regarded as 
distributable reserves. Undistributable reserves will include 
unrealized surpluses on the revaluation of fixed assets. 


17. Where there is additional consideration in some form 
other than equity shares (within the limitations of para- 
graph 7 (c) above), the value of such additional considera- 
tion should be added to the nominal value of the shares 
issued by the holding company in exchange, in order to 
atrive at the amount at which the shares of the subsidiary 
should be recorded for the purpose of calculating the 
difference referred to in paragraph 15 above. 


18. As a result of adopting these procedures, the reserves 
in the consolidated accounts will be the total of the 
reserves of the constituent companies increased by any 
reserve arising on consolidation or reduced by any part of the 
reserves of subsidiaries which have been in effect capitalized 
as a result of the merger. 


19. The net amount of the distributable reserves of a 
subsidiary as at the date upon which the merger takes 
place, that is, after deducting those reserves which have 
been in effect capitalized as a result of the merger, should 
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be treated by the holding company as being available for 
distribution to its members. -If a subsidiary declares 
dividends out of profits earned prior to the date of the 
merger in excess of such net amount, the excess should be 
applied by the holding company in reduction of the cost of 
the investment. , 


20. Any debit balance on profit and loss account in a 
subsidiary at the date of the merger should be set off first 
against the aggregate distributable reserves. ` 


21. In the consolidated accounts for the period in which 
the merger took place the profits or losses of subsidiaries 
brought in for the first time should be included for the 
entire period without any adjustment in respect of that 
part of the period prior to the merger. The extent to which 
the results of the group are affected by the profits or losses 
so brought in should, however, be disclosed. Corresponding 
amounts should be restated as if the merger had been in 
force throughout the previous period and at the previous 
balance sheet date, and the financial accounts of the 
amalgamated undertaking should disclose that an amal- 
gamation accounted for as a merger has taken place during 
the period under review. 


22. The financial accounts for the period in which a 
merger took place should also disclose particulars of the 
companies party to the merger, giving: 

(a) the names of the constituent companies; 

(b) particulars of securities issued in respect of the merger; 


(c) details of significant accounting adjustments amongst 
the constituent companies to achieve consistency of 
accounting bases, and of the financial effects of such 
changes. 


Two methods not alternatives 


23. An amalgamation which meets all the conditions set 
out in paragraph 7 must be accounted for as a merger; it is 
not acceptable to account for it as an acquisition. Conversely, 
an amalgamation which does not meet all the merger 
conditions must be accounted for as an acquisition. 


Date from which effective 


24. The methods of accounting for amalgamations set out 
in this statement should be adopted as soon as possible and 
regarded as standard for amalgamations initiated after 
December 31st, 1970. 


PART 4 — NOTE ON LEGAL REQUIREMENTS 


Sr There is legal opinion to support the propriety in law 
of the practice of recording in the books of a holding 
company, at the nominal value of the shares issued, shares 
received by the holding company in exchange for shares 
issued. 


26. However, in order to comply with the requirements 
of paragraph 4 (3) of Schedule 2 to the Companies Act 1967, 
the accounts of the holding company must include a state- 
ment that the shares of the subsidiary company are recorded 
at an amount equivalent to the nominal value of the shares 
issued in exchange. If additional consideration in some form 
other than equity shares is added to the nominal value of the 
shares issued in exchange (as stated in paragraph 17 above) 
the statement required by paragraph 4 (3) of Schedule 2 to 
the Companies Act 1967 must be amended accordingly. 
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Specialized Tuition for the Examinations of the 
INSTITUTE OF CHARTERED ACCOUNTANTS 


At the examinations leading to the qualification of Chartered Accountant, 
Metropolitan College students have gained over S 


10,500 SUCCESSES AND 350 HONOURS 


including fifty-six first places, thirty-eight second places, sixty-six third and 
fourth places, and numerous prizes, medals, and scholarships, 


‘* The Metropolitan College offers you the benefit of more than fifty years 
accumulated experience in examination coaching. 


ak A guarantee of coaching until successful, 

dk Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. 
x Adequate test practice and tutorial criticism. 

ak Invaluable self-examination questions. 


e Official publications of the Institute, appropriate to the Intermediate and 
Final examinations. 


JOINT DIPLOMA IN CERTIFICATE IN 
MANAGEMENT MANAGEMENT 
ACCOUNTING SERVICES INFORMATION 


The above-mentioned examinations are open to members of the Institute and 
have been instituted to improve the standard of accounting services and to 
encourage study in the increasingly important field of business administration 
and organization, respectively. When applying for particulars of the College's 
expert postal courses, please specify the examination in which interested. 


Write today for a free copy of this College ‘Accountancy’ Prospectus to 
the Metropolitan College, St Albans (A1), or CALL at 30 Queen Victoria 


Street, London EC4, Telephone 01-248 6874, After Office hours (5 p.m. 
Monday to Friday) telephone messages are recorded electronically. 


Metropolitan. College 
Founded 1910 — Member of the ST ALBANS 


Association of British Correspondence Colleges. 
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. For people with capital, 
| l our Trustee Scheme for 
school fees offers numer- 

i ous advantages. 


Capital is released from 
estate duty liability in- 


stantly, Termly payments 
are free of income tax, 
surtax and capital gains 
tax. Under this Scheme 
(open to parents, grand- 
parents and others) fees 
can be taken care of well 
in advance. 
Full details on request. 


Example 


A capital sum of only 
£1674 will produce fees 
of £600 a year for 5 
years, starting in 10 
years time. 


A271 


mie Te wl ei mp ut Waat rs fe. wm wm mm. Som SR mem rane et Ae ge wm. zeg 


SCHOOL FEES INSURANCE AGENCY LTD 
10 Queen Street, Maidenhead, Berks. (0628) 22323 


Property Investment Requirements 


Professional Advisers may like to note that our 
Institutional and Trustee Clients require: 


e Rack-réented shops, offices, factories and warehouses. 
Including leaseback transactions. 


e Reversionary shop and office buildings. 


Reversions within 20 years. 


e Special fund of £200,000 allocated for shop property 
reversions within 40 years. ( Providing immediate income is 


minimal.) 


FULL DETAILS TO: 


MILNER HOUSE LONDON 





WIM 6AA. TEL 01-935 4499 
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Foulks Lynch 


the accountancy tutors 





We regret the inconvenience caused to our students asa ` 
result of the postal strike, and the delay which must occur in 
returning papers sent to us for assessment. 


Students wishing to re-enrol and/or to collect their courses are 
invited to telephone 01—606 0255. They will be advised when 
they may call at 53—56 Great Sutton Street for the purpose.. 


in the Final Part IH Examinations of 
The Institute of Chartered Accountants 
held in November 1970, pupils of this 
company obtained all the honours 

_ awarded; and in the Final Part I 
Examinations six out of eight honours 





The Chartered Students’ Telephone giving the questions and 
specimen answers for the above examinations is now available. 
Price 38p (40p post free UK, 43p post free overseas). 


For those successful in Part | we are holding a 


Final Part 2 Introductory Course 


for one week, with the emphasis on subjects not previously 
studied, commencing February 22nd, 1971. 


+ 
For unsuccessful candidates and for those attempting the 
Final examinations for the first time in May 1971 places are 
still available in the Final Intensive Courses, commencing 
on March 15th and continuing for eight weeks. 


For further details please apply to the Secretary at 


H. Foulks Lynch & Co Ltd 


4/7 Chiswell Street, London EC1Y 4UR 
Telephone 01—606 0255 


` THE 
February 4th, 1971 


FINANCE AND COMMERCE 


ACCOUNTANT 


157 


Successful Acquisition Policy of 
General & Engineering Industries 


ONG-ESTABLISHED shareholders in General & 

Engineering Industries receiving the accounts from 
which this week’s reprint is taken will recall that the 
company began life as Arusha Plantations in 1937. The 
name was changed to Arusha Industries in 1958 and to 
the present title in 1962, and there were considerable 
alarms and excursions between times. 

But that is past history and currently, under the chair- 
manship of Mr Thomas Kenny, F.C.A., the company 
prospers. Growing strength over recent years led to a 
number of acquisitions being undertaken in the year under 
review. The companies added to the group were the 
Midland Bright Group, Sage Aluminium Products and 
Musgrove & Green and in days when acquisition forecasts 
are not as reliable as they might be, it is interesting to find 
Mr Kenny reporting: ‘these companies have yielded the 
expected results — the Midland Bright Group far exceeded 
them - and have been comfortably integrated in terms of 
personnel and products’. 

Pre-tax profits of the group, it will be seen, were 
£1,214,000 compared with £666,000 for the smaller 
organization, and Mr Kenny comments: ‘We have broken 
through the million pound barrier and are well poised for 
the next hurdle.’ 

He makes the point, however, that the mere measurement 
of profit in total terms is not a reliable guide to progress 
because of the acquisitions during the year. 


More valid 


A more valid measurement is pre-tax profit per share 
and Mr Kenny reports that in the year to September 3oth, 
1968, this was 1s 5d, the next year was Is od and this year 
2s 3d. For the statistically minded these represent increases 
of 23 and 29 per cent. It is noteworthy that earnings per 
share are not only given in Mr Kenny’s statement, but also 
appear in the five-year record at the end of the report. This 
table also provides net asset value per share which is 
currently 11s — just as it was when earnings per share were 
1s 5d in 1967-68. Issued share capital, meanwhile, has ren 
from £1,536,355 to {2,119,298 and the number of em- 
ployees from 2,294 to 3,344. The equity is currently being 
increased by a ‘1 for 10’ scrip issue. 

Of the year’s acquisitions, the Midland Bright Group 
was acquired in October 1969, P. D. Sage Co (now Sage 
Aluminium Products) in February 1970, and Musgrove & 
Green in September 1970. Because of these acquisitions the 
comparison of balance sheets is not, to borrow Mr Kenny’s 
words ‘usefully informative’ and the statement of the appli- 
cation of funds included in the report and in our reprint 
more truly reflects the changes in the financial position. 

The statement, Mr Kenny explains, ‘demonstrates the 
injection of money into the newly acquired subsidiaries to 
discharge their overdue short-term debts to suppliers’. 


The chairman adds: ‘We were aware of this position at the 
time of purchase and the investment of these moneys has 
been fully justified.’ 


Divisions 


During the past year £662,600 was spent on property and 


new machinery and further investment of about {1 million 
has been authorized. Most of this refers to Steel Stampings 
where manufacturing facilities must be enlarged to meet the 
known demand for commercial vehicle and earthmover 
wheels. With group resources and bank facilities available 
there are considered to be ‘adequate moneys for foreseeable 
needs’. 

Steel Stampings is in the group’s Midland Steel Products 
Division and in addition to the activities already indicated 
the division produces pressure vessels, tanks, gear wheels, 
tools, cab bodies and sheet-metal fabrications. The Special 
Products Division is responsible for electrical storage 
heaters, metal shelving, fractional horsepower motors, 
audible warning systems, sporting guns, castors, conveyor 
parts, lighting trunking and aluminium pressure die- 
casting. In the Midland Bright Division there are two 
sections, one concerned with turned and repetition parts 
and the other with the production of bright bar and wire. 

All this adds up to a group which is a specialized engineer- 
ing organization with major interests in the commercial 
vehicle and earthmoving industries. With the acquisition 
of the steel activities of the Midland Bright Group, the 
company is now one of the most important producers in the 
private steel sector. 


Effort 


‘Engineering’ is a broad enough industrial sector to give the 
group scope for its policy of acquisitions and the past few 
years of internal reorganization and development have 
allowed the major acquisition expansion of the past year and 
more. Mr Kenny attributes the ‘splendid’ results of the 
past year to the quality and structure of management and 
points out that ‘no extraneous factors came to our aid’. He 
commends the managing director, Mr John O. Sewell, ‘for 
his efforts and especially for the success he has achieved in 
blending the group companies together yet maintaining 
their individuality’. Order books at the end of the financial 
year ‘far exceeded’ those at the start and given reasonable 
stability of costs and uninterrupted working conditions 
Mr Kenny is prepared to forecast a further increase in 
profits for the current year. 

Organization of the group into three well-designed 
divisions facilitates the policy of decentralized management 
and the concentration of effort in the spheres in which the 
component companies operate. 

The report gives the impression of a group knowing 
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where it is going and how it is going to get there. There is 
also the impression of good management-employee re- 
lationships and the ‘Allocation of Group Income’ included 
in the report and in the reprint is an example of the way 
in which plain figures and plain words can be used to 
explain where the money goes. 


Shipping and Grants 


HE shipping industry in particular will feel the effect 

of the ending of the investment grants system, ac- 
cording to Mr Douglas W. Souter, J.P., F.c.A., chairman of 
The Sheaf Steam Shipping Company. Reporting contracts 
for the building of two new ships, he tells shareholders that 
the building will qualify for 20 per cent investment grants 
because contracts were signed before October 26th, 1970. 

‘It is unfortunate that grants in future have been with- 
drawn’, Mr Souter says, ‘as they, with favourable credit 
facilities, have enabled British shipping to increase its share 
of world tonnage after a long decline’. With the loss of the 
grants the industry may not be able to take advantage to such 
an extent of investments in new types and increase of sizes 
of ships, opportunities for which may not recur. 

With the whole of the {600 million Government re- 
volving credit for British owners building in the UK taken 
up, several British contracts have been arranged for 
deliveries in 1974 and 1975 but these are subject to ar- 
ranging loans which would require credits over {600 
million. Mr Souter comments that ‘in the present un- 
certainty some British owners contemplating ordering 
further tonnage will have no alternative but to build 
abroad, where shipbuilding loans can still be obtained’. 

The need for loans turns on ‘the quite remarkable 
increase in the price of new ships’. Quotations for large 
ships with 1974 delivery show that over four and a half 
years the price of similar ships will have about doubled. 


Good Guinness 


HAT are the attributes of a good employer? The 

question arises from,The Earl of Iveagh’s discussion 
of the point in his statement to shareholders in the Guinness 
company. A few generations ago the attributes were to 
provide security of employment and to establish humane 
attitudes towards sick benefits, paid holidays, pensions and 
the like, but as Lord Iveagh says: ‘Nowadays the problems 
are of a different kind, for while modern methods and more 
highly developed plant give us an opportunity to create 
better jobs, both in environment and content, it is almost 
inevitable that there will be fewer of them.’ 

In the Guinness brewery at St James’s Gate, Dublin, the 
problem could become particularly difficult. H the brewery 
is to maintain its share of the British trade, a matter of some 
significance to the Irish export effort, it must be competitive. 
Changes are necessary, and must be accepted. 

‘We have’, Lord Iveagh says, ‘long been aware of this 
particular problem and it is not one to which any im- 
mediate solution will be found, it is a problem well known 
to the unions, to the staff associations and to the managers 
and it is one we are determined to solve in the spirit of a 
good employer’. At St James’s Gate some major projects 
have been completed, in particular a new medical depart- 
ment, 
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But the Guinness company is becoming more and more 
an overseas producer rather than an exporter. Overseas 
activities accounted for 31 per cent of group profits last 
year, 


K Shoes 


N a trade where profit fluctuations can be, and very often 

are, frightening, the K Shoes group has an enviable record 
of earnings growth. Since 1962 pre-tax profits have im- 
proved from £374,000 to £1,135,000, although the progress 
has not been even. Between 1964 and 1967 profits eased 
from £893,000 to £661,000. In the year to last September 
profits of £1,135,000 pre-tax were earned on group turn- 
over of virtually {15:4 million. 

The group is strong in both manufacture and retailing. 
Reorganization of the manufacturing subsidiary, Somervell 
Brothers, has recently been completed and in addition to 
a Men’s Shoe Manufacturing Division created in 1969, 
there are now divisions for women’s shoe manufacturing, 
operations control, and marketing and finance. This new 
structure, by giving more opportunities and responsibility 
to individual managers and technicians, is considered to 
have greatly improved the prospects of faster growth. 

In the retailing end of the group Mr J. D. Younie, the 
chairman, says in his latest review that ‘strong management 
has won substantial cash and pairage increases without 
tying up more stocks or working capital’. 

The chairman makes a nice point on the year’s export 
sales of £488,396 which were almost exactly the same as the 
previous year’s. The latest result, however, was achieved 
without any sales to Russia which figured considerably in 
1968-69. The prices offered by the Russians did not provide 
adequate profit margins so the business was made up by 
extra sales to Australia, the Far East, the West Indies and 
South Africa. 


New Director 


INE executive directors seems a good number for a 

company with a turnover of £6:16 million and pre-tax 
profits of £190,034 in its most recent financial year. The 
accounts show that the emoluments of directors as 
executives were £55,909 during the year — virtually the same 
as the previous year — the chairman’s remuneration being 
£8,444 and that of the other eight executive directors in the 
£5,001 to £7,500 bracket. 

The company is Alwyn Holdings which, through sub- 
sidiaries, the best known of which is Rashleigh Phipps & Co, 
is in electrical, heating, air conditioning and plumbing 
engineering and contracting as well as flooring and roofing 
contracting and installation. Although sales in the profit 
and loss account are shown on a group basis, profits are 
split between ‘Engineering and manufacturing’ ~ £174,157 
and ‘Flooring and roofing’ — £15,877. 

The engineering profession is well represented on the 
board and the accountancy profession is represented by the 
deputy chairman, Mr D. R. de Selincourt, F.c.a. And to this 
executive nine there is now added a non-executive tenth — 
Mr R. W. Bailey, Sr The chairman, Mr A. D. Sharp, 
welcoming Mr Bailey, says in the annual review that Mr 
Bailey ‘has considerable knowledge of the activities of the 
group’. That is no more than the truth. Before joining the 
board Mr Bailey was for many years the company’s bank 
manager. 
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CITY NOTES 


HIS is clearly the crunch period for the Government's 

policy of standing against aggressive and excessive wage 
claims. It is also the crunch period for management in 
seeking to support that policy. 

Strikes actual and threatened are seen by many in the City 
to stem not so much from any honest discontent with the 
level of wages but from the intention of trade unions to ‘have 
it out’ with the Government over its wages policy and the 
Industrial Relations Bull. 

Against this situation the debate on Bank rate is relatively 
small stuff and a reduction in Bank rate, whatever the 
technical factors in its favour may be, is hardly likely during 
such a period of intense upheaval in industrial relations. 

At least the upheaval can be expected to distract some 
attention from the decimalization frenzy into which so many 
people were in danger of working themselves. 

Next week the Stock Exchange like other institutions will 
close for a couple of days in preparation for the decimal 
changeover. Had decimalization come in during the pen and 
ink days the changeover, one feels, would have been far less 
traumatic. 


HE Stock Exchange working party concerned with 
improvements to transfer procedure is to be reconvened. 
The working party reported last July but some of its main 
recommendations have apparently not proved acceptable to 
the London Stock Exchange Council. One of the most 
controversial recommendations was for a rolling ten-day 
settlement cycle instead of the current fortnightly account 
basis. 
At the time this was considered by many Stock Exchange 


people to be too revolutionary a change, to say nothing of its 
being unnecessary. Changes — or perhaps refinements to the 
present system rather than a complete change of the system 
itself — would clearly be more acceptable. 


AVING held firm against the property bond tide ever 

since the current began to flow strongly, the Save and 
Prosper Group of unit trusts has finally yielded. Save and 
Prosper will soon be bringing out their own version of this 
now widely accepted investment form. 

Mr C. D. Pilcher, a Past President of the Royal Institute 
of Chartered Surveyors, is joining the Save and Prosper 
board with special responsibility for the property invest- 
ment side. 


NCERTAINTIES of investment life in the past year 

or more have undoubtedly proved of material money- 
attracting benefit to the building societies. In 1970 the 
societies were within touching distance of lending £2,000 
million of mortgage money and are currently confident 
of being able to top that figure this year. 

Inevitably the proviso must be that the inflow of invest- 
ment funds is maintained. There is, as yet, no sign of 
slackening, 

But there is considerable sign of antipathy towards 
the Government’s ideas of making mortgages still more 
widely available virtually on a no-deposit basis. This goes 
against the building society grain. 


RATES AND PRICES 


Closing prices, Tuesday, February 2nd, 1972 


Tax Reserve Certificates: (25.2.70) Companies 54%; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Oct. 19, 1967 .. ae -G Sept. 19, 1968 7% 
Nov. 9, 1967 . 63% Feb. 27, 1969 .. 8% 
Nov. 18, 1967 .. 8% Mar. 5, 1970 . 4% 
Mar. 21, 1968 .. 74% April xs, 1970 7% 
Finance House Base Rate — Feb. rst, 1971. 74% 
Treasury Bills 
Nov. 27 .. £6 16s 3-69d% Dec. 31 .. £6 16s 337d% 
Dec, A .. £6 168 zord% Jan.8 .. Lëps 3:11d% 
Dec. 11 .. £6 16s 3°64d% Jan.15 .. £6 15s 673d% 
Dec. 19 .. £6 16s 389d% Jan.22 .. £6 15s 7-44d% 
Dec. 24 .. £6 16s pord% Jan.29 .. £6 15s 5°39d% 
Money Rates 
Day to day 58-7 % Bank Bills 
o days Sek det 54-64% 2 months 8-84% 
Fine Trade Bills 3 months .. 8-84% 
3 months 84-9 9% A months .. 8-84% 
4 months 84-9 % ó months .. 84-83% 
6 months 84-93% 


Foreign Exchanges 


New York 2°4.180 Frankfurt 87850 
Montreal .. 2°4395 Milan I51O'1O 
Amsterdam 8-6985 Oslo 17'2775 
Brussels 120°03 Paris 13°3460 
Copenhagen 18-0990 Zürich 10:3895 
Gilt-edged 

Consols 4% .. 41$ Funding 6% 1993 Goi 
Consols 24% .. 264 Funding 63% 85-87 .. 774 
Conversion 33% .. - 372 Savings 3% 65-75 .. Bei 
Conversion 5% 1971 . 994 Treasury 64% 1976 .. 94% 
Conversion 54% 1974 .. 94$ Treasury 34% 77-80 .. 71} 
Conversion 6% 1972 .. 98% ‘Treasury 34% 79-81 .. 682 
Funding 34% 99-04 .. 42} ‘Treasury 5% 86-89 .. 62% 
Funding 4% 60-90 .- gg} Treasury 54% 08-12 ..58ixd 
Funding 54% 78-80 .. 79} Treasury 24% .. 262 
Funding 53% 82-84 .. 73% Victory 4% ~~... .. 943 
Funding 52% 87-91 . 681 War Loan 34% ee y. 
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Capitai Project Evaluation 


Sir, ~ May I just raise one point concerning Mr Freeman’s 
article in the January 7th issue. In Appendix 2, paragraph 
3-1, entitled ‘Linearity’, it is stated that ‘it can be demon- 
strated that for any given level of capital cost the graph of 
constant annual profits against DCF return is linear’ (in the 
simplified cases which he is considering). 

I would be interested to see a proof of linearity, for I feel 
it is just the small scale of the graphs which actually obscures 
the non-linearity, and in fact I think the points lie on a 
gentle curve. 

Yours faithfully, 


London SWT. (Mrs) I. L. SAVAGE. 

[Mr Freeman replies: My mathematics are not adequate to 
give a proof of linearity! For all practical purposes, however, 
the graphs do behave as linear functions for the returns 
considered. I stumbled on this property during work on the 
problem that led to the formulation of this idea. 

I had expected the graph to be curves, and, in order to solve 
the problem I was faced with, calculated several plotting 
points using the original Merrett and Sykes tables — which 
were then all valid — expecting to have to draw a curve and 
make an interpolation; I found them in fact to be completely 
linear. When the graphs as published were calculated and 
plotted, I checked them by calculation on intermediate 
points and again found them to be true within the limits of 
ordinary plotting. 

It may well be that from a strict mathematical viewpoint 
the graphs would in fact be slight curves, but for all practical 
purposes linear graphs will give an answer to a degree of 
accuracy adequate for the limiting factors postulated.] 


Computer Menace 


SIR, — Your correspondent, Mr Willmott (January igth 
issue) unreasonably maligns the computer — surely one of 
man’s greatest technological achievements. Indeed, he 
appears to hold the common, yet mistaken, belief that the 
computer is some form of hyper-sophisticated genius 
capable of masterminding the lives of men. 

Let us try to retain a balanced view on this. A computer is 
essentially a mechanical idiot — even its language is that of a 
simpleton. It is merely a data storer and processor, capable 
of accurately performing substantial and intricate com- 
putations at high speed. As a machine it cannot think for 
itself, nor can it invent or originate anything. Its operations 
are entirely mapped out for it beforehand, and it cannot 
decide for itself what jobs it is going to do nor, faced with a 
particular job, can it decide on its own method of doing it. 

In performing any task, therefore, the computer is 


UNTANT 






simply executing the instructions in its program. The jobs’ 
it does depend on the programs people choose to write for 


it, and whether it does them well or badly depends on _ ) 


whether the programs have been well or badly written. 
Nothing can be left to a computer’s common sense because 


it hasn’t any, If, therefore, computers do things that seem ` 


wonderfully clever, the credit really belongs to the people 
who did the thinking and wrote their programs. Conversely, 
if they commit idiotic blunders it is usually because the 
programmers have carelessly forgotten something. 

The fact that computers work by codes does not in any 
way mean that man will lose his identity and become a 
‘battery hen’. Coding is merely a simple and practical way 
of recording and identifying data, whether it concerns 
actions, things or beings, and there is nothing subversive 
about it. 

The menace, therefore, that your correspondent fears is 
caused not by the computer but by its master and the 
possible ways in which he might contrive to apply it 
towards sinister ends. If you can master man, you have 
mastered his machines. 


“Yours faithfully, 


Tadworth, Surrey. NEIL A. WRIGHT, F.c.a. 


SIR, ~ Mr Francis B. Willmott (January 14th issue) draws 
attention to the impact of computers on man, but offers no 
solution to the problem. 

The British Computer Society is very conscious of these 
problems and is putting proposals to the Younger Com- 
mittee on Privacy. Indeed, it has expressed the view that, 
because the Younger Committee is restricted to a con- ` 
sideration of privacy in the private sector only, there 
should be an effective investigation of the public sector, 
The President, Mr d’Agapeyeff, has said that society cannot 
afford to forgo the benefits which stem from the use of 
computers, but whilst those benefits must be exploited to 
the full, there must be proper safeguards for every aspect of 
public welfare. 

Yours faithfully, 


M. C. ASHILL, F.c.a., 
Secretary-General 


d y r + F i Gë A Ko = 
London WI. THE BRITISH COMPUTER SOCIETY. 


Published Accounts 


SIR, — In your issue of December 24th, the accountants’ 
conclusions resulting from their examination of Abbey 
Property Bond Fund’s accounts, namely ‘in our opinion . . .’ 
are titled ‘Auditors’ report’, the surveyors’ conclusions, 
namely ‘we are of the opinion that ...’ are titled ‘Valuers’ 
Certificate’. Was this latter title actually used by the 
surveyors, or was it ascribed to their findings by the Fund 
or its auditors? | 
In any case, would the auditors have allowed their 
‘opinion’ (which, by the way, refers to the ‘fair statement 
of ... distributable income’, whereas the accounts them-. 
selves show only ‘net income’ and ‘amount distributed’) to — 
be titled ‘Auditors’ Certificate’? . pate 
The chairman of Seafield Gentext Ltd, in your issue of 


December 31st, referred to ‘an auditors’ note on the 


accounts’. This ‘note’ relates to the scope of the auditors’ 
examination. Surely, even in Ireland the notes are the 
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company’s notes, i.e., they are primarily the responsibility 
of management, and the auditors’ opinion (which covers 


ACCOUNTANT 


both the accounts and the notes) is the auditors’ responsi- 


bility? 


The auditor's report is the place for the auditor to 


decide ~ and decide he must — whether or not he has 
obtained all the information and explanations he required 
for the purposes of his examination, and, if he has not, 


[We confirm 


that the titles 
‘Valuers’ Certificate’ are those used in the Abbey Property 
Bond Fund publication. 
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then his only remedy is to Bees his: opinion as a result of 
the restrictions on the scope of his examination. 


Yours faithfully, 
BRIEFMARKE., 
‘Auditors’ 


Report’ and 


~ Editor. ] 


Accountancy Teachers’ Vital Role 


Local President’s Comments at Cardiff Dinner 


SPECIAL tribute to those involved 

in the training of future chartered 
accountants was paid last Friday by 
Mr Harry B. Singer, T.D., F.C.A., 
President of the South Wales and 
Monmouthshire Society of Chartered 
Accountants. 

Speaking at the Society’s annual 
dinner in Cardif City Hall, he said 
chartered accountants, in common 
with other professions these days, were 
critically examining the various 
methods of ensuring that the pro- 
fessional education of their students 
was of the highest quality. 

A vital part was being played by the 
establishments of higher education, 
and in achieving this he thanked the 
principals of University College at 





Cardiff, the University of Wales 
Institute of Science and Technology, 
and the Glamorgan Polytechnic who 
were present at the dinner. He felt 
the profession and the Society owed 
them a great debt. 


Prosperity 
Referring to South Wales, Mr 
Singer said there was a certain 


amount of evidence which gave the 
impression that it was not an ‘un- 
prosperous area’. This was an indirect 

way of saying that South Wales was 
quite prosperous. A great deal of 
credit for this state of affairs went to 
those of the guests who represented 
industry and commerce. 

Proposing the toast of the guests, Mr 


Mr H B. Singer, T.D., F.C.A., President of the Society, centre, with The Rt Hon. the 
Viscount De L'isle, V.C., K.G., P.C., G.C.M.G., G.C.V.0., F.C.A., /eft, and Mr C. Croxton- 
Smith, MA LL.B., F.C.A., President of the Institute. 


Singer said that during the last five 
or six years a Jot of hard work had been 
put into the scheme for the Develop- 
ment of the Accountancy Profession 
and, in spite of an adverse vote last 
vear, he considered the work done by 
all the bodies concerned had certainly 
not been in vain. 

The Lord Mayor of Cardif, 
Alderman T. E. Merrells, responding 
to the toast “The City of Cardiff, 
spoke highly of the efficient way in 
which chartered accountants, both in 
the City and nationally, were doing 
their job ~ quite often a most difficult 
one. He said that he appreciated, like 
many other people, that their work had 
become increasingly complicated and 
arduous over the past few years. 


New systems 


The toast of “The Institute of 
Chartered Accountants in England 
and Wales’ was proposed by Viscount 
De L'isle, a former Governor of 
Australia and now chairman of the 
Phoenix Assurance Company, and 
himself a chartered accountant. He 
said that future generations of people 
going into the accountancy profession 
would need to have the ability to face 
up to new situations and systems. 

He went on to call for a more 
rational and equitable tax system in 
Britain and referred to the present tax 
laws as a ‘jungle of complexities’. 

In the course of his response Mr 
C. Croxton-Smith, M.A., LL.B., F.C.A., 
President of the Institute, said he 
hoped that in the forthcoming Budget 
the new Government would honour 
yet more of their pledges relating to the 
relief of taxation. He also said that 
with the many changes in business 
and industry today a higher degree of 
skill was called for in accountancy. 
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which is based at Bassington Industrial 
Estate, Cramlington, has been newly 
appointed financial accountant for 
Bestobell Ltd. 


Mr Cyril A. Herring, F.c.w.a., has 
been appointed chairman and manag- 
ing director of British Air Services. 





Mr C. A. Herring. 


Mir P. Ransome. 


Mr Peter Ransome, F.c.A., has been 
appointed financial director of IPC 
Business Press, and Mr Robert Love, 
B.SC.(ECON.), A.C.A., has been appointed 
deputy financial director. 


THE INSTITUTE OF COST AND 
WORKS ACCOUNTANTS 


President's Luncheon 


The President of The Institute of 
Cost and Works Accountants, Mr 
Stanley Woods, J.P., F.C.W.A., gave a 
luncheon at 63 Portland Place, London 
last Thursday, when the following 
guests were present: Mr Leonard 
Hardy, F.C.W.A., F.A.C.C.A,, J-DIP.M.A.,, 
Marketing Director, Lever Brothers; 
Mr William Hyde, F.C.W.A., F.A.C.C.A,, 
J.DIP.M.A., Director, J. Henry Schroder 
Wagg & Co; Mr R. B. Marshall, cp. 
M.B.E., Second Permanent Secretary 
(Industry) Department of Trade and 
Industry; Mr Peter G. Masefield, 
Chairman, British Airports Authority; 
Mr M. R. Norman, 0.8.£., Chairman, 
Gallaher; Sir Kenneth Selby, a.c.w.a., 
A.A.C.C.A., Chairman, The Bath and 
Portland Group; Sir Richard Smeeton, 
K.C.B., M.B.E., Director and Chief 
Executive, Society of British Aero- 
space Companies; Mr J. P. Wilson, 
F.C.W.A.; Sir Reginald Wilson, B.COM., 
M.INST.T., GA, Partner, Whinney, 
Murray & Co and Mr M. H. Walters, 
C.B.E., Secretary of the Institute. 
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DECIMALIZATION — BANKING 

ARRANGEMENTS 
Banks throughout the United King- 
dom will be closed on Thursday and 
Friday of next week, February 
rr and 12th, for clearance of items in 
transit and conversion of all balances 
to decimal equivalents. There will be 
no late night facilities on Wednesday, 
February roth. 

Members of the profession and the 
public are reminded that the special 
arrangements for depositing and with- 
drawing large sums of cash on February 
rith and rath are available by prior 
appointment only. Businesses which 
have not yet advised their bankers of 
their requirements for decimal bronze 
coin on D-Day, February 15th, are 
recommended to do so without further 
delay. 

£sd cheques coming to hand on or 
after February 15th should be con- 
verted according to the banking and 
accounting table before paying in, by 
writing the fp equivalent alongside 
the ‘amount in figures’ panel. It is 
unnecessary either to alter any part of 
the cheque or to return it to the drawer 
for conversion. 


PARTNERSHIP ASSURANCE 


The unexpected death of one member 
of a partnership may impose heavy 
burdens upon the survivors, both in 
paying out the deceased’s share and in 
carrying on the business. A booklet, 
About Partnerships, recently issued by 
the Provincial Life Assurance Com- 
pany, illustrates how joint or individual 
‘whole of life’ assurances may be 
arranged to meet this contingency. 
Alternative plans are available for 
the two-partner firm and for three or 
more partners. In most cases the 
premiums rank for income tax relief, 
there is no capital gains tax liability on 
the policy proceeds, and cash is 
available to the survivors to purchase 
the deceased’s share. Where there is a 
reciprocal agreément between partners 
to maintain such policies for one 
another’s benefit, it is suggested that 
the policy proceeds would also be 
exempt from estate duty as part of ‘a 
business transaction for valuable con- 
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sideration’ under section 3 of the 
Finance Act 1894. l 
Similar considerations apply to the 
directors of private limited com- 
panies. Copies of the booklet are 
available from the company’s offices 
at Stramongate, Kendal, Westmorland ; 
Loo Cannon Street, London EC4; and 
other branch and district offices 
throughout the United Kingdom. 


OBITUARY 
Charles Ernest Sutton, F.C.A., 
F.C.W.A., J.Dip. M.A. 

Mr Charles Ernest Sutton, F.C.A., 
F.C.W.A., J.DIP.M.A., 2 Past President 
of The Institute of Cost and Works 
Accountants, died 
suddenly at his 
home in Waters- 
field, Sussex, on 
January 23rd at 

the age of 64. 
Educated ` at 
st John Dean’s 
Grammar School, 
Northwich, Ches- 
hire, Mr Sutton 
served his articles with A. P. Smith & 
Co (now A. P. Smith, Atkins & Co), 





` Chartered Accountants, of Manchester 


and was admitted to membership of 
the former Society of Incorporated 
Accountants in 1930. 

He had been a director of the Metal 
Box Co for the past 13 years, and 
had risen to the board after hard work 
as internal auditor, chief accountant 
and chief buyer of the company. His 
comprehensive experience enabled him 
to direct buying, transport and man- 
agement services. 

Mr Sutton took an active interest in 
the affairs of The Institute of Cost 
and Works Accountants. Admitted a 
member in 1946, he served twice on 
the Council and on the Finance, 
Examinations, Law and Parliamentary, 
and Research and Technical Com- 
mittees. For the year 1967-68 he was 
President of the Institute. 

A member of the Joint Diploma 
Board, he also served on the joint 
committee with the Institution of 
Production Engineers which pro- 
duced a series of booklets dealing with 
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the measurement of productivity. 
His other interests included the 
presidency of the National Traders 
Traffic Association and he was also a 
` jiveryman of the Worshipful Company 
of Tinplate Workers of the City of 
London. His main relaxations were 
music and reading. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND 
AND WALES 


Technical Advisory Committee 


The 169th meeting of the Technical 
Advisory Committee was held in the 
Council Chamber at Chartered Ac- 
countants’ Hall, Moorgate Place, Lon- 
don, EC2, on Thursday January 28th. 
There were present: 

Mr D. Napper (in the chair), Messrs 
G. F. Appleton, T. Bailey, N. F. Beecham, 
K. G. Bishop, M. T. R. Brookman, R. P. 
Brown, B. H. Buckley, P. J. Cavanna, 
I. F. H. Davison, N. J. Edwards, N. 
Cassleton Elliott, R. Firth, C. R. P. 
Goodwin, J. H. Hewitt, E. G. Hill, 
Halmer Hudson, A. P. Hughes, H. B. 
Huntington-Whiteley, D. J. Ironside, 
F. R. Loader, K. Mashford, E. R. 
Nicholson, R. D. Pearce, J. M. Pitts, 
E. E. Ray, M. Sheppard, K. A. Sherwood, 
D. H. Slade, N. Smith, T. P. Thomas, 
G. Thompson, T. L F. Tod, D. N. 
Walton and R. F. Watkins with Mr G. A. 
Slator, Secretary to the Committee. 


Matters considered 


Consideration was given to the pro- 
posed Statement of Standard Ac- 
counting Practice: ‘Disclosure of 
Accounting Polictes’. 


Future meetings 


An additional meeting was arranged 
for Thursday, February 25th, 1971, at 
2.15 p.m., to consider the Proposed 
Statement of Standard* Accounting 
Practice: ‘Accounting for Acquisitions 
and Mergers’. It was noted that 
further meetings of the Committee had 
been provisionally arranged for Thurs- 
days, April rst and May 27th, 1971. 


CHESTERFIELD MEETING 
Mr K. H. Glossop, F.c.a., President of 
the Sheffield and District Society of 


Chartered Accountants has invited 
members of the Society to attend an 


FOR C.A. 
EXAM 
PASSES 
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One of the souvenir goblets specially en- 
graved to commemorate the centenary of 
the Manchester Society of Chartered 
Accountants. A decanter and souvenir 
ashtray similarly engraved are also avail- 
able. They are all made of the finest 
Caithness glass, the goblet and decanter 


being in crystal, and the ashtray in 
‘smokey peat’ colour glass. The souvenirs 
are available through the Society's offices 
at 46 Fountain Street, Manchester, and the 
prices are as follows: Goblet and ashtray, 
each 45s; decanter 105s, all post paid. 


informal meeting to be held at the 
Station Hotel, Chesterfield, on Feb- 
ruary 16th, at 12.30 for rt Dm. 
when he would particularly like to 
meet those members working or living 
in the Chesterfield area. 

An invitation has been extended to 
Mr A. G. Thomas, F.c.A., a member 
of the Council of the Institute, to 
address those attending the luncheon 
and to answer any questions which 
members would like to raise concern- 
ing the Institute. . 

Cost of the luncheon is 22s 6d per 
person and applications to attend 
should be made to Mr D. King, 
F.c.A., R. L. Marsden & Co, Elder 
Way, Chesterfield. 
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THE ACCOUNTANTS’ CHRISTIAN 
FELLOWSHIP 


A dinner for members of the Fellow- 
ship, their ladies and friends. has been 
arranged for Tuesday, February oth. 
It will be an informal social occasion. 
The principal speaker will be 
Admiral Sir John Hamilton, G.B.E., 
c.B., formerly Commander-in-Chief, 
Mediterranean Fleet. Dinner will be at 
6.30 for 7 p.m. at the Waldorf Hotel, 
Aldwych, London WC Tickets (price 
555) may be obtained from Mr W. W. 
Mortimer, F.c.A., 38 Chancery Lane, 
London WC Places are still available. 


VISITING PROFESSORSHIP FOR 
MR R. WARWICK DOBSON 


Mr R. Warwick Dobson, C.A., F.C.W.A., 
a consultant with Urwick International, 
management consultants, has accepted 
an invitation to be Visiting Professor 
of Accounting for the spring semester 
at Texas A & M University, College of 
Business Administration. 

His appointment entails taking an 
undergraduate course in accounting 
and financial information systems, 
holding weekly seminars in manage- 
ment accounting for the faculties and 
graduates and devising a course of 
distribution cost accounting. 


MODERN INTERNAL AUDITING 


A one-day seminar is to be held by the 
Yorkshire Chapter of the Institute of 
Internal Auditors on March 26th at 
Monk Fryston Hall Hotel, near Leeds, 
when Mr Frank Rigg, F.c.a., President 
of the London Chapter, will speak on 
‘Modern internal auditing’. 

Other speakers will be Mr F. D. 
Harnan, A.1.M.T.A., assistant city 
treasurer, Control and Audit Division, 
Liverpool Corporation, whose subject 
will be ‘Internal audit role in the safe- 
guarding of assets’, and Mr E. A. 
Evans, audit group manager, Unilever 
Ltd, on ‘Internal auditing of com- 
puter applications’. 

Applications to attend should be 
made to Mr D. Laughton, chief 
internal auditor, Rowntree Mackintosh 
Ltd, York YOr rXY. 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 42 years 
of postal tuition experience and over 190,000 passes, it assures your success in all the 
principal Accountancy exams, and also in Banking, Book-keeping, Civil Service, Computer 
Appreciation, Costing, G.C.E., Insurance, Law, Local Govt, Marketing, Secretaryship, etc. 


Free 100-page book (without obligation) on application to Careers Adviser 
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THE SECOND EDITION OF THIS 
WELL ESTABLISHED AND SUCCESSFUL BOOK 


MANUAL OF 


MANY ALTERATIONS 


-= AND ADDITIONS 


J 


INCLUDING 
REQUIREMENTS OF 
COMPANIES ACT 1967 
IN THIS ENLARGED 
EDITION 


Price £4:50 net 


£4:75 including 
postage and packing 
U.K. 


£4:90 Overseas 


700 pages 


D 


A UDITING by Vivian R. V. Cooper, F.C.A. 


This book was first published some three years ago and has since gained wide 
acceptance as a guide to modern audit techniques and procedures. Now in its ` 


- second edition, the book offers practical guidance, backed up by detailed 


questionnaires and check lists, on how an audit should be carried out under 
the United Kingdom Companies Acts. It also provides guidance on the addi- 
tional responsibilities which arise when an auditor is reporting on the United 
Kingdom subsidiaries of United States or Canadian companies. 


Important new features of this edition are the rewritten chapters on ‘Invest- 
ments, “Taxation’ and ‘Auditing Procedures for Computer Applications’. 
Furthermore, the whole of the book has been revised so as to reflect the 
requirements of the Companies Act 1967, and the recent pronouncements of 
The Institute of Chartered Accountants in England and Wales. 


For new readers of this book it may be convenient to mention that in recent 
years the whole approach to auditing has changed. The old concepts of 
routine checking and vouching have gone and new standards are being set 
and new procedures evolved. This has become more than ever necessary by 
the increasing use of computers for which auditing techniques now have to 
be designed. l 


Taking as his starting-point the system of internal control installed by manage- 
ment, the auditor's task is to point out the weaknesses to his client and to 
make a tailor-made audit programme to fit the job in which tests of the day-to- 
day transactions are cut to a minimum. The auditor now observes, at regular 
intervals, the physical stocktaking carried out by his client's staff; if his report 
to shareholders is not to be qualified, he requires his client to maintain a higher 
standard of book-keeping and accounts than hitherto. His audit is carefully 
planned and is backed by a well defined system for the preparation, filing and 
presentation of working papers. 


GEE & GO (Publishers) LIMITED, 151 STRAND, LONDON WG2R 1JJ 


Publishers of The Accountant 
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Taxation 


Deloitte & Co have positions available in the taxation 
department of their London office for qualified account- 
ants who have specialised in company taxation work 
for at least one year since qualifying. 


Please write or telephone: 
M. G. Wheeler, 128 Queen Victoria Street, London EC4 


Tel. 01-248 1244 


PSS SEE See eee qq EISE 


(GS) 6) 6) IESSE 5) 5) 6) 6) )5)5] 








YOUNG 
UALIFIED 
ACCOUNTANTS 






Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 


We offer training courses covering all aspects of 
our work. 


For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


‘Should you wish to specialise in computer 


systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. 


If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. 


Conditions of service are competitive and will be 
discussed fully at an interview but, first, please write 


in confidence to J. B. Barton, Staff 
Partner, at 11 Ironmonger Lane, London, 
Ce giving brief details of your career 
so far. 
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Continental 
Europe 


Deloitte & Co have vacancies for Accountants, recently 
qualified or with post-qualification experience, in their offices 
in BRUSSELS and PARIS. The work in these offices is varied 
and interesting and provides good experience in British, 
American and Continental accounting and auditing procedures. 
There are excellent opportunities for those who wish to make 
their careers on the continent. 

Present knowledge of the relevant language is not essential. 
Please write or telephone: David F. Pratten 

128 Queen Victoria Street 








Plet 


London EC4 
Tel. 01—248 1244 
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Lets eall bim... 


Peter. He joined us last year having just 
qualified after four years articles with another firm, 
Since then he has been exposed to a wide variety of 
audit experience using modern techniques which he 
has assimilated by participating in advance training 
courses which have also instructed him in E.D.P. and 
systems analysis work amongst other things. 


Peter has ability, determination and 


personality and he received initial promotion a few 
months after joining. He. has the opportunity of 
transferring overseas and he can, of course, specialise 
if he wants to go more deeply into any particular 
activity of his choice. His development is planned and 
like any man of his ability his prospects of advance- 


ment to manager and partner status within a com- 
paratively short period are excellent. 


Peter has no regrets. 


Why dont you call; 
The Staff Partner, Whinney Murray & Co. 


London (and overseas) „s.s.s... 01-628 6088 
GlasgOW ` eren 041-221 6242 
Birmingham... 021-236 9151 
Cardiff deenens, 0222-44641 
Edinburgh ee 031-226 4621 
Leeds e OOG2-27496 
Liverpool nn 1-236 1141 
Manchester een 061-228 1551 
Newcastle 06382-24333 


or write to: 67 Chiswell Street, London, E.C.1. 


W 
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JUST QUALIFIED? 


Do you want: 


Work in an international practice which is not too large 
for the principals to take a personal interest in the 
progress of each member of the staff? 


Experience of modern audit techniques applied to clients 
ranging from the very large to the very small? 


Chances to take part in investigations of all varieties or 
to transfer to specialist departments? 


Competitive salary, bonuses, and paid overtime? 


-Training through internal and external courses with 
attention to individual needs? 


Excellent promotion prospects at home or abroad? 


You can find all of these with Barton, Mayhew & Co. 


: Write: J. M. Barney, Alderman’s House, 
Bishopsgate, London EC2, 
or to D. F. Davis, 8 King Street, Manchester 





Harmood Banner & Co., and associated 
firms seek qualified accountants of 
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AN OPEN DOOR 
TO AN 
EXPANDING 
FUTURE FOR 
QUALIFIED 
ACCOUNTANTS 


varied ages and experience for their 
major offices in the United Kingdom. 


Interesting, challenging work, 

with increasing scope and responsible 
careers in auditing, accounting, 
taration, and liquidations. 


Experience will cover the latest 
professional techniques in a wide range 
of businesses, including audits of 
computer systems. 


Opportunities to work abroad will arise 
at a later stage, either on short-term 
assignments or by transfer to 

associated offices. 


Good salaries and prospects will be 
based on experience and ability. 


Please write to: 


G. E. Hedgman, 
24 Ludgate Hill, 
LONDON, E.C.4. 


P. J. Rush, 
Richmond House, 

1 Rumford Place, 
LIVERPOOL, L3 9QQ. 


C. P. King, 

Edmund House, 
12-22 Newhall Street, 
BIRMINGHAM, 3. 












February 4th, 1971 


Broaden Your Professional 
Experience 


If you have the right potential, Turquand, Youngs & Co 
will offer you a position on their staff where you will be 
trained in modern audit methods and obtain wide experi- 
ence in auditing, including computer installations and 
special investigation work. 


There are then excellent opportunities for taking 
responsibility, using your initiative and obtaining promo- 
tion to senior positions. 


Apply to: 
C. R. Pinfold. 
4 Coleman Street, 
London EC2 


NEWLY QUALIFIED a. 
ACCOUNTANTS 


Now that you are qualified why not arrange an appointment 
to discuss your career with MISS MARION WILLIAMS, who 
has spent many years in the accountancy profession and sub- 
sequently in recruitment selection. 


This advice is offered without obligation and will assist you 
in deciding whether to join a larger professional firm or to 
move into commerce/industry. 


DEFINITE PARTNERSHIP prospects available in 3—4 
years for a NEWLY QUALIFIED or PART II FINALIST in a 
progressive seven-partner West End practice — very friendly 
atmosphere — Salary up to £2,300 p.a. — Ref. A.1130 — Miss 


Marion Williams. 
A 


COMMERCIAL 


FINANCIAL MANAGER - £4,000 p.a. plus — City - 
Qualified Accountant, aged 30—45, to control and advise on 
the financial implications of our clients’ world-wide diverse 
interests. Ref. A.1131 — Hugh Harvey. - 


MANAGEMENT RECRUITMENT LTD 
50 Lincoln’s Inn Fields, London, WC2A 3BR 
Telephone: 01-242 8708 (Answering Service) 
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CHARTERED ACCOUNTANTS {over 25), 
required by High Holborn firm. Varied and 
interesting work. Excellent prospects for 
men of ability, initiative, and drive. Generous 
holiday leave and luncheon vouchers. Com- 
mencing salary from £2,500 p.a. — Please 
reply with full particulars to Box CA 6162. 
EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants, London NWI. Wide 
range of work available, including taxation. 
Scope for extending experience for those 
willing to accept responsibility. Luncheon 

_Youchers. ~ Write full details to Box ES 6100. 
HIGHEST SALARIES for accountants and 
accounts staff — all levels — in the profession, 
commerce, and industry. Also long- and 
short-term temporary assignments, — Consult 
us now. — Imperial Agency, 38 Dean Street, 
Shaftesbury Avenue, London W1 (01-437 
6384/7074), 


Partnership — West Midlands 


Young CA or November finalist 
wanted. Partnership after 12/18 months. 
Why not come and meet us? 


Write or phone: 


David Crass 
Crumpton, Homer & Co 
_.. 402 Stourport Road, 
Kidderminster, Worcs (Tel. 4577) 


-SENIOR OR SEMI-SENIOR, with experi- 
ence of incomplete records, required by 
Somerset Accountants, Applicants, who 


should be able to work on own initiative, will 
gain wide experience in varied practice. Good 
salary, conditions, and prospects, — Please 
write, giving details of age, experience, and 
present salary, to Chinnock Freeland & Co, 
SE Street, Yeovil, Somerset. Yeovil 
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QUALIFIED AND/OR EXPERI- 
ENCED ACCOUNTANTS AND 
ACCOUNTANCY STAFF can earn 
more than ever before, TEMPORARY 
AND PERMANENT posts available. — 
We can do better for you! — Contact 
DEPT P/C, TAYLOR STAFF 
BUREAU, 11 Ludgate Hill, London 
EC4 (Entrance Creed Lane}. 01-236 
7102/3/4. 


SENIOR AND SEMI-SENIOR CLERKS 
required by expanding West End chartered 
accountants. Successful applicants will have 
varied and interesting work with excellent 
prospects. Clients include several public 
companies. Luncheon vouchers, — Write Box 
SA 1410. 

SENIOR AUDIT CLERK preferably quali- 
fed required by firm of chartered account- 
ants in North Hertfordshire, should have 
experience in incomplete records and taxa- 
tion. Wide range of work. ~ Reply stating age 
and experience to Box SA 1467, 


SENIOR REQUIRED by City C.A.s 
(four partners) to control medium-sized 
audits including tax. Newly qualified 
preferred. Unsuccessful Part II final 
candidates considered, ~ Box SR. 7676, 


TAXATION. — Senior Assistant required 
by London Chartered Accountants to 
take charge of personal tax cases. Per- 
manent and progressive position, Pension 
scheme, luncheon vouchers. — Please 
reply, with details of experience to M. 8. 
Bradford & Co, Manfield House, 376 
Strand, London WC2. 





dont move 


We have offices throughout the country 
where finalists and young accountants 
can train for a good career in the 
profession, in business, or in industry. 
Don’t move— write to the Staff Partner, 
Cooper Brothers & Co, 33 Gutter Lane,..,, 


æ: 


or Scotland. . 





S London EC2 and tell him where you’d 
like to work: London, the Midlands, the 
North Country, the West Country, Wales 
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OPPORTUNITIES 


FOR AMBITIOUS YOUNG 
QUALIFIED ACCOUNTANTS 
AND FINALISTS 


Peat, Marwick, Mitchell & Co., an international 
firm of accountants with a wide variety of assign- 
ments, have vacancies in their London office for 
young qualified accountants——-Chartered, Certified 
or Municipal Treasurers—and finalists seeking 
progressive experience and training to fit them- 
selves for a career in practice or industry. We offer 

E Comprehensive training courses covering all 
aspects of our practice including the applica- 
tion of modern auditing techniques to EDP and 
advanced accounting systems, taxation and 
investigation work. 

E Rapid promotion to those able and willing to 
accept increasing responsibility. 

E Excellent prospects for a rewarding career 
in practice for those with the necessary talents. 

E Openings for those who wish to specialise in 
computer auditing, taxation or management 
consultancy. 

E Opportunities both for working abroad on 
short term assignments and for transfers to one 
of our overseas offices. 

Please write in confidence to J. B. Barton, Staff 

Partner, 11 Ironmonger Lane, London, E.C.2., 

giving brief details of your career so far. 


Certain of our other offices in the United Kingdom 
also have vacancies; if you wish to work outside the 
London area please write to one of the following 
staff partners: 


Birmingham J. D. Leake, Windsor House, Temple 


Row, Birmingham 2, 


Bradford A. V. Flather, National Westminster 
Bank Chambers, 17 Cheapside, 
PO, Box 30], Bradford 1. 
Bristol R.A. Withey, 5 Unity St., Bristol, 
BSISHN. 
Camborne A. W. Busby, 11 Chapel St., Camborne. 
Darlington CA P. Snow, 7 Coniscliffe Rd., 
Darlington. 
Glasgow and W. Kerr, 135 Buchanan St., Glasgow, 
Edinburgh GL 
Leeds E. C. Shaw, Airedale House, Albion St., 
Leeds, LS1 STY. ; 
Leicester J. P. Ord, 21 The Crescent, King St., 
Leicester, LE] 6RX. 
Manchester, D. R. Briggs, 
Liverpool 7 St. James’s Square, 
and Preston Manchester, 2. TAN 
Middlesbrough E. Marquis, New Exchange Buildings, 
Queen's Sq., Middiesbrough, 
Teesside, TS2 1AB. i 
Newcastleupon J. A. Wardropper, 24 Pilgrim St., P.O. 
Tyne Box 1 BW, Newcastle upon Tyne, 
NE99 IBW. 
Norwich H. G. Hornor, Holland Court, 
The Close, Norwich, NOR 04P. 
Nottingham E. Heginbotham, 6 Eldon Chambers, 
Wheeler Gate, Nottingham, 
Sheffield R. H. L. Humphries, 301 Glossop Rd., 
Sheffield, S10 2HN. l 
South Wales D. J. F. Winks, National Westminster 
Bank Building, 113 Bute St., Cardiff, 
CFi 6TD. 
Stoke-on-Trent M. H. Marsh, Churchill House, Regent 


Rd., Stoke-on-Trent, ST1 3RG. 
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RING 
LAURIE & COMPANY 
City Office 
01-606 6301 


about these openings 


£3,500 EXECUTIVE ASSISTANT 
Qualified man required by City Finance 
House to act as Assistant to M/D, 
Previous banking experience is very 
desirable, Will be expected to advise on 
financial requirements, negotiate funds 
and become conversant with all facets 
of business, 


£2,500 ACCOUNTANT 

City Merchants with vast overseas con« 
nections offer excellent prospects to a 
newly qualified man. He would be based 
in London for approximately 2 years, 
gaining valuable commercial experience 
oer moving on to their office in Far 

ast. 


£2,500 ACCOUNTANT 

Rapidly expanding Property developers 
situated in N., London are seeking a 
young accountant to be responsible for 
periodic accounts and secretarial and 
administrative duties, 


FINALISTS 

Congratulations to all who are now 
qualified. For those contemplating a 
move to commerce/jindustry, we have 
numerous attractive vacancies, Le., 
with Shippers, Merchant Bankers, 
Brewers, Property Owners, etc. Salary 
range £2,250/£2,500. 


LAURIE & COMPANY 


Executive Selection Consultants 
91 Moorgate, London EC2 
01-606 6301 





SENIOR TAX ASSISTANT (FEMALE) in 
age group 25-30; with some years’ profes- 
sional experience required for growing 
personal tax department of medium-sized 
firm of City chartered accountants. Salary 
Sate with experience. - Apply Box 


SUSSEX (WORTHING) CHARTERED 
ACCOUNTANTS require senior audit clerk 
with experience of incomplete records. 
Initial salary according to ability and 
experience, with regular reviews. Three 
weeks’ annual holiday. Pension scheme. — 
Box SW 1409, 


TAXATION ASSISTANT required by 

Bucks sole practitioner, to deal with all tax 

matters in respect of individuals, partner- 

ships, and companies. — Write stating age, 

experience, and present salary, to Box 
A 1440, 


WEST END FIRM of chartered accountants 
require senior accounts and audit clerks for 
work connected with the entertainment 
“industry, Top salaries paid for applicants 
with outstanding ability. — Tel. 01-437 7691. 





ARTICLED CLERKS 





ARTICLES ARE NOW AVAILABLE to 
bright young men looking for all-round 
professional experience in an expanding 
West End practice. — Please write with 
personal details to Box AA 1415. 


A VIGOROUSLY EXPANDING West End 
firm of chartered. accountants are able to 
offer outstanding opportunities to articled 
clerks at all levels. Personal supervision by 
the partners, interesting clients and excellent 
experience available for those able to accept 
responsibility, — Please write in confidence 
with full details of career to date to Box 
AV 1416. 


A WEST END FIRM of chartered account- 
ants has vacancies for clerks wishing to 
transfer articles. — Please write with details 
of career to Box AW 1417. 


A WEST END FIRM of chartered account- 
ants have vacancy for an artieled clerk. Very 
comfortable conditions. — Write with details 





COMMERCE 
AND INDUSTRY 


ACCOUNTANT, QUALIFIED or making 
good progress with A.C.C.A. exams is 
required by international organization. 
General duties embrace regular monthly 
financial reporting for management. Salary 
commensurate with ability and experience. 
Prospects unlimited. — Ring J. R. Scott, 
St Albans $1157. 





A KEEN YOUNG qualified accountant 
is required to specialize in taxation. 
Wide and unique experience available. 
Luncheon vouchers and non-contribu- 
tory pension scheme. — Details of past 
experience and salary required to Box 
AK 7433. 


AMBITIOUS ACCOUNTANT -~ 


Top class career and experience, Inter- 
national company, Central London, age 
22-27, commencing salary up to £2,700 
p-a. — Contact: 


Management Appointments Ltd 
40 Beauchamp Place 
Knightsbridge 
London SW3 


Tel. 01-589 1222 


BOOK-KEEPER required for small office 
capable of preparing accounts to balance 
sheet. Five-day week. Non-contributory 
pension scheme. Luncheon vouchers. Three 
weeks’ leave. Salary scale £1,500~£1,800. — 
Apply M.P.T.S., 222/224 Borough High 
Street, London SEI. (Telephone 01-407 


4711.) 

CHARTERED ACCOUNTANT required 
by progressive company manufacturing 
engineering products, situated north Cheshire 
to act as accountant secretary. Previous 
experience in industry preferred. Age bracket 
30-55, salary around £2,500. Pleasant work- 
ing conditions. Superannuation scheme 
operated. — Replies including age and experi- 
ence to Box CA 1445, 

CURTIS BROWN LTD, Literary Agents, 
Covent Garden, want non-qualified account- 
ant for home and overseas royalties. Some 
knowledge of foreign exchange and bank 
procedures, and an understanding of authors/ 
publishers contracts and customs would be 
useful. Pension scheme, three weeks’ holiday. 
~ Apply Mr Coxon, 01-240 2488. 

FARM IN HOME COUNTIES has vacancy 
for qualified accountant. Accommodation 
available for successful applicant. — Full 
details of experience to Box FI 1443. 


GROUP CHIEF ACCOUNTANT re- 
quired for Ford Main Dealers in Home 
Counties. Preferably qualified and 
experienced in Motor Trade. Respon- 
sible position with commensurate salary. 
Pension scheme, Car provided. ~ Apply 
giving full details of age, education, and 
experience, to Box GC 7653, 


HIGHEST SALARIES for accountants and 


accounts staff — all levels ~ in commerce, 
industry, and the profession. Also long- and 
short-term temporary assignments. Consult 
us now. — Imperial Agency, 38 Dean Street, 
London W1. (Tel. 01-437 6385/7074.) 

HODDESDON, HERTS, small but progres- 
sive marketing group require young account- 
ant to take full control of financial accounts. 
Salary up to £1,500 according to experience. 
~ Apply Mr G. P. Rix, 01-836 8701. 

HOLBORN SOLICITORS require a tax 
assistant, aged 20-25, excellent opportunity 
for advancement in a medium-sized company. 
Salary negotiable. — Telephone 01-242 8223. 


JUST QUALIFIED? 


Then discuss your career requirements 
with us. We have many INDUSTRIAL 
and PROFESSIONAL clients in LON- 
DON, the PROVINCES and OVER- 
SEAS waiting for you, ~ Simply phone 
Graham Elmslie, CRITERION AP- 
POINTMENTS LTD. 01-734 3388 
(01-942 2004 from 7-10 p.m.). 





TAXATION MANAGER 


c. £4,250 


One of the most outstanding British public engineering 
companies — with a turnover of over £50,000,000 — is 
looking for a taxation expert. He will be responsible 
to the Financial Director for all day-to-day tax matters, 
linking the company to its professional advisers. With 
continuing growth he will be concerned with acquisitions 
and disposals, and there are overseas interests which to 
some extent are involved also. The appointment should 
interest specialists from the accountancy profession or 
Inland Revenue with extensive industrial experience 
The work could possibly be organised on a less than full- 
time basis. The salary is negotiable. Location will be 
the Midlands. (Ref. AA23/4145/TA.) 


Please ring A. C. Beck, 01-235 6060, Ext. 236, for a 
preliminary confidential discussion. 


P.A. Management Consultants Ltd 
Personnel Services Division 
60a Knightsbridge, London SW1 


DAVID JOHNSON GROUP LIMITED 


CHARTERED ACCOUNTANT 


(A.C.W.A. qualification desirable but not essential) 


Salary £3,000 per annum plus 





A substantial East Anglian close Company specialising in Food 
Production, Marketing and other ancillaries, within easy reach of 
the Norfolk Coast and London, requires an experienced Chartered 
Accountant, preferably with an Institute of Cost and Works 
qualification, to take complete control (including administration) 
of the Accountancy and Costing Division of the Company. 


The successful applicant will be: 

(a) dynamic, progressive and ambitious; 

(b) between 30 and 45 years of age; 

(c) able to command a commencing salary of £3,000 plus; 

(d) of at least five years’ successful commercial experience; ` 

(e) prepared to accept top level responsibilities and be directly 
responsible only to the Managing Director; 

(fully experienced in financial and cost accountancy and 
budgetary control and purchase and production control. 


Mechanical accounting system in operation. 

This Company is expanding rapidly and future prospects depend 
entirely on the capabilities of the applicant. In addition to the salary 
there are Pension and Life Assurance Schemes and other fringe 
benefits. 


Replies, which will be acknowledged and treated confidentially, 
should be sent with all relevant details, including photograph, to: 


THE MANAGING DIRECTOR 
DAVID JOHNSON GROUP LIMITED 
f 4 Orchard Road South 

MARCH 
Cambridgeshire 
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SENIOR STAFF APPOINTMENTS 
20 Dover Street, Piccadilly, London W1 


FINANCIAL ANALYST, Qualified and degree, for a Hayes, Middlesex, company to 
deal with International Finance ete. Age 23-28, salary £2,750. 


FINANCIAL ANALYST for International Group Headquarters of manufacturing - 
company based WI. Qualified and degree, age 23-30, salary to £3,000. 


| j i FINANCIAL ANALYST for West London manufacturer, subsidiary of U.S. com- 
to find you the rightjobout pany. A partly qualified Accountant — prefer I.C.W.A. — under 30 years of age, 


- of london salary around £1,900. 
` Mr P. Brown 
NIOR STAFF APPOINTMENTS 


VACANCIES IN CLU DE 109 E Court Rond 20 ral 


GO AHEAD eee 
ACCOUNTANT 







INTERESTING AND VARIED WORK 
offered to young man working for ac» 
countancy finals having passed Inter- 
mediate up to trial balance, bank 
reconciliation, to take charge of books 
of small but expanding educational 
publishers Kensington High Street also 
to control stock and ordering. Salary 
£1,200-£1,400, according to experience. 
~ Phone 01-937 1568. 


COMMUTING 
IS HELL! 


Thats why we are based in 
Guildford,the best location 





* 


EE 
NORTH ESSEX MARKET TOWN, -~ 
Senior assistant cashier wanted for solicitors’ 
practice (four offices with central mechanized 
EE Challenging position. — Box 


1 Philpot Lane 
London EC3 


01-493 5591 01--626 4656 


Slough to £2,500 
A recently qualified or finalist 
A.C.A. with the will to succeed 
is urgently sought for acquisitive 
company with dynamic manage- 
ment. New expansion phase 
makes necessary appointment of 
Financial Accountant to take 
responsibility for periodic financial 
statements, management inform- 
ation and reports, budgets and 
annual accounts. First-rate career 
development, experience and 
Starting salary. Ref. 1077. 


POTENTIAL PARTNER 
Basingstoke to £3,000 
Mature and personable November 
finalist or recently qualified C.A. 
22/27 guaranteed first-class prac- 
tical experience in growing 
provincial practice handling own 
clients and dealing direct with the 
Revenue. Ref. 1078. 


MANAGEMENT 
ACCOUNTANT 

Staines area to £3,500 
A.C.A., A.C.C.A. or A.C.LS., under 
32 required for fast expanding 
company to take complete charge 
of all accounting and report 
directly to the Managing Director. - 
Ref. 1075. Similar post London, 
West End. Ref. 1076, 


FINANCIAL ANALYST 
Maidstone to £3,000 
Qualified Accountant or 
Economist 26 plus, with flair 
for business and team leader 
qualities sought for major inter- 
national company with out- 
standing growth record, to work 
on long-range forward planning 
budgets, product and profit 
investigations. Ref. 1073. Similar 
post Staines. Ref. 2074, 


ASSISTANT ACCOUNTANT 
Basingstoke to £2,500 
Responsible to Accountant/ 
Secretary for day-to-day manage- 
ment of the accounts department 
and preparation of monthly 
accounts in fast growing con- 
sumer products company. Ref. 
2072. 


ACCOUNT OUT 
OF LONDON 


Many other opportunities for 
young accountants in Surrey, 
Sussex, Kent, Middlesex, Hants, 
Herts, Bucks & Berks. 


Write briefly or phone. 
Management Personnel 


Hitherbury House 97 PortsmouthRd Guildford 


GUILDFORD 64858 


elo 





THE BEST OF BOTH WORLDS 


Young Chartered Accountant required for well paid and responsible 


position at headquarters in unspoiled rural Berkshire of businesses 
with substantial, wide spread and varied interests. An exceptional 
opportunity to live and exercise skills of profession in pleasant 
surroundings. Excellent prospects for able man. Apply in writing 
to Box TB 13886 or during postal strike telephone Yattendon 345 
(Evenings/weekends Yattendon 203) reversing charges. 


Frame Clothing Ltd, 464 Basingstoke Road, Reading, Berks. 
Manufacturers of 


MR HARRY SUITS 


ACCOUNTANT 


Required to take charge of which controls a unique 
Administration of the factory in Reading well 
Counting House which is ahead of its time. 


being transferred to Read- í 
ing and to prepare monthly ee see 


and annual accounts and l 
. . Managing Director. A 
budgets. Experience in the 200d salary; depending’on 


clothing industry is pre- Pane : 
ferable but not essential. qualifications and drive. 
Tel. 01-807 0821 for an 


The right man will have a 
appointment with Mr 


business mind and am- 
bition to develop with a Harry Rael-Brook in Lon- 
don or Reading. 


rapidly expanding business, 


Opportunity for greatly increased responsibilities — short-term. Board prospects 
exist ~ medium-term. 


DEPUTY CREDITS MANAGER 
£3,000—£4,000 


CJA ) CITY 


A LEADING MERCHANT BANK 


This vacancy is open to candidates 28-33, with a University degree plus either an 
M.B.A., or accountancy or legal qualification, who have a minimum of two years 
experience gained in either finance, commerce or industry. The successful candidate 
initially will be required to head up a section of a busy and expanding department 
(one of our clients’ main profit centres). Following an introductory period, he will 
assume responsibility under the Manager, for efficient control of the department, 
and conducting negotiations with clients. The position calls for a highly developed 
sense of responsibility, initiative and judgement. Initial salary negotiable £3,000- 
£4,000; contributory pension; free health cover; housing loan facilities; assistance 
with removal expenses if necessary. Applications in strict confidence, under reference 
DC3092/AT/ to the Managing Director, in writing or by telephone. 


AMPBELL-JOHNSTON ASSOCIATES (MANAGEMENT RECRUIT- 
MENT CONSULTANTS) LTD, 35 NEW BROAD STREET, LONDON 
EC2 1NH. Tel. 01-588 3588 or 01-638 0553. 











OFFICE MANAGER/ACCOUNTANT 


required to take charge of all the 
accounting records of an old established 
Cotswold building contracting company 
and subsidiaries, The candidate will also 
be responsible for the preparation of 
management accounts and supervision 
of clerical staff, 


An attractive commencing salary is 
envisaged and there are pension and 
life assurance arrangements, Applicants 
should preferably be under the age of 50, 
A recognized accountancy qualification 
is desirable but not essential, provided 
the candidate can show sound practical 
experience, The post might be suitable 
for a lady, 


Please write giving personal details 
to Duart-Smith Baker & Price, Lennox 
House, Spar Road, Gloucester, marking 
the envelope ‘Office Manager’ or if 
postal strike continues telephone Stow- 
on-the-Wold 327 to arrange communi« .- 
cation. 





U.K. AND OVERSEAS 


£2,900 FINANCIAL ANALYST 
(STAINES); £2,250 Assistant Account- 
ant (Newton-le-Willows); £3,500 Man- 
ager Designate, Partnership Prospects, 
Professional (Manchester, London); 
£2,000 Management Accountant (Liver- 
pool}; Partner Designate, A.C.A. or 
Finalist (Southport). — Please send name 
and address for details of widest 
selection of accountancy positions to 
DIRECTOR, F.C.A., SENIOR STAFF 
SELECTION LTD, INTERVIEWING 
CENTRE, 21 LATHOM ROAD, 
SOUTHPORT, LANCS. 





OVERSEAS 





ACCOUNTANT FOR BAHAMAS 


The Nassau office of an international 
firm of public accountants requires a 
recently qualified C.A. The work is 
varied and interesting, the climate superb 
and the sports and social life excellent. - 
A salary of Stg £4,500 tax free will be 
paid. A single man is preferred. åp- 
plications to Box AF 7701. 





U.S.A. 
1 YEAR 


A young A.C.A. is required by an 
international manufacturing company, 
firstly to spend a year at their Yorkshire 
factory after which he will take up a 
responsible position in the United 
States. — Details from Graham Elmslie, 
CRITERION APPOINTMENTS LTD. 
01~734 3388 (reverse charges). 
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ACCOUNTANTS 
ABROAD 


YOUNG ACCOUNTANTS — now you are qualified 
why not broaden your experience overseas? 





An International firm of Chartered Accountants has 
vacancies in the following countries: 


AUSTRALIA EAST AFRICA BAHAMAS 


FRANCE BELGIUM 
BERMUDA WEST AFRICA ZAMBIA 
HOLLAND IRAN 


© SOUTH AFRICA 


You will have a competitive salary, attractive benefits, 
free passages. You will have the opportunity of advancing 
your career in a progressive environment. — The prospects for 
the right men are excellent. 





Write with full details of your career to date to the Staff 
Lane, Gheapside, London EC2. 


SEER EE EEEEEEEEEEEEEES 


Qualified Accountants 
£3,300 + 


MALAWI 


Deloitte & Co, invite applications from recently qualified 
accountants for appointments to their audit staff in Blantyre, 
Malawi. 


DUTIES 
The position offers a wide range of professional experience 
and new and exciting conditions. 


TERMS 
Each contract term of two years’ duration. 


SALARY 
Starting salaries are not less than £3,300 per annum. 


OTHER CONDITIONS OF SERVICE 


@ Free furnished accommodation. 

@ Settling-in allowance. 

@ Free passages by air to and from Malawi. 
@ 5 weeks’ holiday per annum. 


THE COUNTRY 

Blantyre is situated in the highlands of Malawi, has a healthy 
climate and sporting activities are undertaken throughout 
the year. 


_ Applications should be made in writing to: 
David F. Pratten, 128 Queen Victoria Street, London EC4 


IESSE IESSE 


~ Partner, Cooper Brothers & Co, Abacus House, 33 Gutter 
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South West | 
Africa 


Deloitte & Co, have vacancies for qualified accountants in 
Windhoek in South West Africa. Our office in Windhoek is 
expanding and applicants will be judged on their ability to 
accept responsibility and to fit into a young and energetic 
team. i 

In common with all our African offices Windhoek offers 
experience and training in the latest audit techniques includ- 
ing statistical sampling and the audit of computer based 
systems. 

Return air fares are paid on two-year contracts which includes 
a generous settling-in allowance. Salaries start at not less than 
£3,300 (R5,700) and are reviewed annually. Contracts may be 
renewed after two years and the opportunity is given to 
transfer to other offices if desired. 

For further details please write or telephone: David F. Pratten, 
128 Queen Victoria Street, London EC4. Tel. 01-248 1244. 
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WANT TO WORK ABROAD? 


Barton, Mayhew & Co have vacancies for newly 
qualified men or those with up to four years’ post- 
qualification experience in their offices in: 


PARIS LISBON 
MILAN OPORTO 
MADRID 


Work on the Continent is stimulating and different 
— gives valuable experience in U.S., U.K., and local 
accounting and reporting procedures — provides 
opportunities for extensive travel. l 


You need not speak the local language when you 
start (though it helps) but you must be prepared to 
learn quickly. 


Whether your interest is in a two- or three-year tour 
before you return home, or in a career abroad, write to : 


J. M. Barney 
Alderman’s House 
Bishopsgate 
London EC2 


February 4th, 1971 


f 
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February 4th, 1971 
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THE 


Young West Indian Accountant preferably of Barbadian back- 
ground required for senior accounting post in rapidly expanding 


group of Companies in Bridgetown. 
Applications in confidence to: 


Rear-Admiral A. Woodifield 
Gillett House, 55 Basinghall Street, London EC2 
Tel. 01-628 4321 


Chartered Accountant 


Preferably not over 45 required in SIERRA LEONE by firm of 
Chartered Accountants with offices throughout West Africa. 
Starting salary of not less than Le 6,500 (equivalent to £3,250) a 
year according to experience. Excellent prospects and scope for 
substantial saving. Passages for successful applicant and his family, 
rent-free furnished accommodation, car and running expenses 
provided and other benefits. Eighteen-month tour, renewable, with 
three months’ home leave on full pay. 


Please write to Box CA 13861 quoting Reference R. 
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SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
ean only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are net permissible. 





~ 


ABLE BOOK-KEEPER, freelance, full- 
time, eighteen years’ experience, now free. — 
Box AB 1473. 

A.C.A. PART II FINALIST with good all, 
round experience, seeks a suitable position. =- 
Box AC 1470. 

ACCOUNTANT, UNQUALIFIED (39), re- 
siding Herts/Essex borders, with twelve 
years’ professional experience, seeks position 
in profession or commerce. — Write Box 
AU 1451, or telephone Harlow 22102. 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs, — Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01-554 3484). 
LADY A.C.C.A. FINALIST, December 1970. 
Nine years’ varied experience, seeks employ- 
ment profession, commerce, industry. Brome 
ley, Beckenham, or Victoria, Charing Cross 
suburban lines. — Phone 66-32368. 


TEMPORARY ACCOUNTANTS/ 
BOOK-KEEPERS/CLERKS available 
for long and short assignments, — Contact 
DEPT MFB, TAYLOR STAFF 
BUREAU, 11 Ludgate Hill, London 
EC4. Tel. 01-236 7102/3/4. 


Aprofitable trek ` 
for accountants- 
I South Africa. 


For recently qualified men, salaries are at 
least R5000 pa in Johannesburg and are at full going 
rates elsewhere. Experience since qualifying will 
mean increases accordingly. Salaries are by no 
means the only attraction of a spell in South Africa. s 
Our practice there is a thriving and expansive one, 
using the most advanced techniques in a fast- 
expanding economy. We offer an ideal professional 
environment for ambition. The country offers the : 
ideal living environment—climate, scenery, 


housing, social amenities. 


Fares by sea or air will be paid, also return 
fares after two or three years’ service. A settling-in 


allowance will also be paid. 


Annual leave is three weeks, plus two 
weeks at the end of two years’ service; additional 
overseas leave is granted for long service. 

There are medical aid and insurance 
schemes and a non-contributory pension scheme 


for permanent staff. 
Please write to C. I. Brown, 


Price Waterhouse & Co., - 
3 Frederick’s Place, Old Jewry, 
London Ec2R 8DB. 

Telephone : 01-606 6044. 
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PERMANENT AND TEMPORARY ac- 
countants, bock-keepers, bought and sales 
ledger clerks, cashiers. — Ring Jay Cory Ltd, 
NOW. Windsor House, 46 Victoria Street, 
London SW1 (01-222 2354/5817). 
SECRETARY/CHIEF ACCOUNTANT, 
twelve years public company, wide experience 
Statutory and management accounts. 
Monthly trading statements. Budgetary 
control, cash flow, administration, staff 
supervision, seeks new position. — Please 
phone Horiey 4648. 

TYPING, DUPLICATING, balance sheet 
specialists and staff supplied by Jay Cory 
Ltd, Windsor House, 46 Victoria Street, 
London SWI. (01-222 2354/5817.) 





ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 





A COMMERCE GRADUATE from Paki- 
stan seeks articles. Preliminary exempted. 
Available immediately. — Please write Box 
AC 1347, 

A GRADUATE from Singapore (27), seeks 
articles. Preliminary exempted. Available 
immediately. - Please write C, L. Yap, Room 
229, 1 Hans Crescent, London SWI or 
telephone 01-589 5597. 

AN INDIAN (22), B.Com., with six months’ 
experience with a chartered accountants’ 
firm seeks articles anywhere in England. 
Preliminary exempted. — Please apply to 
Box AI 1480. : 

AN INTELLIGENT B.COM., preliminary 
exempted, seeks articles. — Please write to 
Sahni, 15 Hillcourt, Finchley, London N12, 
cee 9895 (between 3.30 p.m. 
and 5 p.m.). 

A PAKISTANI COMMERCE GRADUATE 
with eight years’ accountancy experience, 
preliminary exempted, seeks articleship in ` 
England. — Please write A. Mottaleb, 103 
Ledbury Road, London W11. 

A YOUNG PAKISTANI B.COM., with 
advanced accountancy, auditing, seeks articles 
with chartered accountants’ firms. — Write to 
N. Haque, 5 Denbigh Street, London SW1, 
MALAYSIAN CHINESE (23), male, seeks 
five years’ articles with a London chartered 
accountants’ firm. Preliminary exempted. 
Available immediately. — Please write to 
N. K. Sng, 40 Gauden Road, London SW4, 
or phone 01-629 1234, extension 317. 
STUDENT (18), seeking articles, six "OH 
levels, holds a preliminary certificate. — 
Please write to P. D. Nathwani, 197 Anson 
Road, Willesden Green, London NW2. 
TANZANIAN GOAN (22), preliminary 
exempted, seeks articles; eight ‘O’ levels 
including high credits in English and maths. 
~ Please write to De Nazareth, 42 Dunvegan 


* Road, Eltham, London SE9 


YOUNG GRADUATE from London Uni- 
versity seeks articles with C.A.s firm in 
Tondon; Immediately available. — Box YG 


353. 
YOUNG (21), COM.CHONS.) GRADUATE 
having experience as an articled clerk seeks 
articles. Preliminary exempted. -- Please write 
to R. Ahmed, 113 Queen’s Building, Collin- 
son Street, London SEL. 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. ~ The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations, — GORDON FORD Ar 
CO, Westminster Bank Chambers, London 
Bridge, London SE! CHOP 1209). 
ACCOUNTANCY PRACTICE for immedi- 
ate sale in East Berkshire. G.R.F. £15,000, — 
Tel. 06285 20966. 

ACCOUNTANT offers small single office, 
secretarial services and possible assistance to 
a C.A. at reasonable terms in return for 
minima! consultation. — Phone 723 2469, 
11.30-6.30. l 
CHARTERED ACCOUNTANTS, Hertford- 
shire, medium sized, and rapidly expanding, 
require prospective partner aged under 30 
with experience of modern auditing (ech, 
niques, personal and company taxation and 
incomplete records. Congenial surroundings 
and competitive salary. — Telephone Berk- 
hamsted 5642. 

CHARTERED ACCOUNTANTS (London), 
two partners with long-establisned practice, 
seek early amalgamation with similar-sized 
or larger firm. CRP approximately £35,000 
p.2. - Box CA 1413. 

EAST ANGLIA CHARTERED ACCOUNT- 
ANTS, three partners, with surplus capacity, 
wish to expand the practice either by acqui- 
sition of an additional practice or possibly 
through amalgamation with sole practitioner 
requiring assistance or wishing to secure 
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Caribbean 


Price Waterhouse & Co. have 
vacancies for qualified accountants in their 
Trinidad and Barbados offices. 

Initial tour is for thirty-three 
months, with three months’ leave on tull pay 


at the end of that period. Subsequent tours 
are for twenty-four months with two- 


months’ leave. 


Initial salaries are according to 
experience, ranging between £2900 and 
£3500, reviewed annually. In addition, there 
is a yearly bonus of one months’ salary. 

The firm provides family air and 
sea passages, assisted car purchase, 
medical schemes, and local holidays. 


Write to C. I. Brown, 


3 Frederick’s Place, Old Jewry, 
London EC2R 8DB, 
or telephone 01-606 6044. 





LINCOLNSHIRE CHARTERED AC- 
COUNTANTS would like to purchase 
practice in Lincoln or alternatively acquire a 
share in a practice with a view to taking over 
the whole of the practice within five years. — 
Box LC 1426. 

LONDON CHARTERED ACCOUNTANTS 
wish to acquire practice in the Greater 
London area of up to £10,000 G.R.F. Cash 
and/or annuity basis. — Box LC 1412. 
LONDON FIRM of chartered accountants 
with West End and three suburban offices 
wish to amalgamate their London office with 
a similar sole practitioner, or two-partner 
firm. Present arrangements include guar- 
anteed minimum retirement annuities to all 
partners upon retirement. In addition the 
practice wishes to expand further in west 
and north-west London and suburbs by 
amalgamation with suitable practices. ~ Box 
LF 7554. 

OLDHAM CHARTERED ACCOUNT- 
ANTS require additional small practice or 
blocks of audits in Oldham or district. 
Replies Fon dered in strictest confidence. — 
Box OC) 

SOLE PRACTITIONER (F.A.C.C.A.,), 
Romford (G.R.F. £10,000), planning even- 
tual retirement, seeks working arrangement 
with younger qualified accountant having a 
nucleus of approaching £1,000 G.R.F. 
Partnership contemplated after trial period. 
EEN and staff available. > Box 
YOUNG CHARTERED ACCOUNTANT 
wishes to dispose of practice. £4,000 per 
annum gross fees. — Box YC 1454. 





BUSINESS 
OPPORTUNITIES 


A BARGAIN. — Ready-made companies. 
All trades — and rapid company formations 
(under personal supervision of T. A. Herbert 
LL.b.}. Annual returns 4s per dozen (post Le, 
~ Business Economy Company Registrations 
Limited, 133 Moorgate, London EC2 
(01-628 "9821 }2/3). (Late of Strand, WC2.) 

A COMPANY FORMED PROMPTLY. — 
Fifteen guineas, incl. seal, books, mem., and 
arts. Also re-registrations and ready-made 
companies. — Reichmann & Wing Ltd, 124 
Gt Cambridge Road, London N17 (01-808 





A BACKED SERVICE, — Limited companies 
formed (seven days) or ready-made. ~ £33. — 
Clifton Secretarial Agency, 55 Stake Newing- 
ton Church Street, London N16 (01-254 7310). 
ABANDON CHASING THAT MORT- 
GAGE. -~ 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500, Survey fees ‘repaid on completion. 
Personal attention of a director. — Profes- 
sional Morgane Services, 5-7 Muswell Hill, 
London NIO (TUDor 9595). 

A GENUINE 100 PER CENT endowment 
mortgage scheme for professional people 
unger 35 years of age. To 22 times annual 
salary. — Please write to Read, o Rean, Young 
& Co (Insurance Brokers), 3 St Stephens 
Road, Hounslow, Middlesex. Telephone 
01-570 2147, 

A SECOND MORTGAGE easily obtained 
from Menton Insurance Brokers Ltd. ~ 
Phone 889 5126 (Evenings and Week-ends 
01-449 7755). 

BAD DEBTS BOUGHT OR COLLECTED. 
~ We can help you whether you have one 
debt or 5,000. Nation-wide service. No 
charge if unsuccessful. — Professional & 
Trade Services Ltd, Protection House, 
London SW4 (01-622 9396 (five lines)). 





COMPANY FORMATIONS 


READY-MADE COMPANTES 
£40 inclusive 


COMPANY SEARCHES 
or 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LIMITED 


Temple Chambers 
Temple Avenue 
London EC4 
01-353 1223 
01-353 2605 





COMPANY SEARCHES, CREDIT RE- 
PORTS, COMPANY REPORTS, fast, 
reliable service. — Professional & Trade 
Services Ltd, Protection House, London 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE SE duties 
also 


READY-MADE COMPANIES 
£36 
(Dept pan E CITY ROAD 


ON EC 
GR 5434/5 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street, London ECi 
Q1-253 2977-8-9 Telex 262687 


Established 1921 


READY-MADE COMPANIES £40 (in- 


clusive) transferred immediately. Companies 
registered from £15 plus duty. Searches 
carried out. — Graeme Lid, Gi Fairview 
Aas Gillingham, Kent (Medway 32558). 
Code OME4, 

100 PER CENT MORTGAGES available for 
house purchase at current rates 66 per cent 
maximum, 8 per cent gross. Re-mortgages 
9 per cent gross. Other inquiries considered. — 
State requirements to Callander Securities 
5498) 54 Bow Lane, London EC4. (CITy 


HART &CO 


(CITY ROAD) LTD. 
1-3 
Leonard Street 
London E.C.2 


01-253 4108 


HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
£13 SI ee fee 


READY-MADE £40 
For accountants and solicitors only 





STOCK VALUERS 


THE JOHN CHURCHILL 
ORGANISATION 


Stock-taking and valuation staff available 
throughout the United Kingdom. 

Distributive and industrial stocks 
inventorised and valued for audit, probate, 
merger verification purposes. 


Stock control card/record systems 


checked and corrected periodically or 
perpetually. 


JOHN CHURCHILL & CO 
F.S.V.A. 


INCORPORATED VALUERS 


Head Office 
155 HIGH ST, BROMLEY BRI (E 
Tel. 01-460 8601/9220/5550 





MISCELLANEOUS 








ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group, St 
Helen’s, 1 Undershaft, London EC3. 


February 4th, 1971 


ACCOUNTANTS - YOUR TYPING 
AND DUPLICATING requirements 
efficiently catered for ACCOUNTS/ 
SCHEDULES/FACSIMILELETTERS/ 
STENCIL/LITHO/PHOTOCOPYING. 
For prompt attention contact DEPT 
T/F - THE FACSIMILE SERVICE, 
11 Ludgate Hill, London EC4, (Entrance 
Creed Lane.) Tel. 01-248 3370/2156. 


ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


3/7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


~ 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 
55 Cowcross Street, London EC {opp 
Farringdon Station). (CLErkenwell 7434.) 

BRIEF SIZE, 13x16, PHOTOCOPIES 
Län each, same day post or while you wait 
service. Also Xerox copies at keenest rates. — 
Basinghall Photocopy Service, Ref. Li7, 73 
ka Street, London EC2. (01-600 
ELLIOTT 3000 ADDRESSER (4x4 in.) 
(October 1967) selector and lister. Perfect 
condition, contract-serviced, also stencil- 
cutting typewriter, cabinets, forty-eight 
drawers and extras. — Telephone 01-836 8833. 


FACSIMILE ër clan FORMS 
also 
COMPANY FORMS 
A Complete Range 
all to 
40s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


62 High Street, Croydon CR9 2UT 
Tel. 01-688 1010 


HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: 


Goodson Calculators 
55/61 Moorgate, London EC2 
(MONarch 5405) 


NAME-PLATES MADE IN SEVEN DAYS ® 
(in modern plastics or aluminium). Bronze, 
brass, stainless steel directory boards, and 
rubber stamps also supplied quickly. "Send 
required wording for free design. — Austin 
Luce & Co, 59 College Road, Harrow, 
Middlesex (Tel. (Sales) Northwood 24326). 
UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 
tals. Tufted. £200,600 carpets on display in 
our extensive London and provincial show- 
rooms. All makes available with full manu- 
facturers’ guarantees. Free delivery U.K. No 
imperfect goods sold. Expert fitting service 
available most areas. — Write stating require- 
ments or for introduction to showrooms in 
most main cities. Quote ref. A.C. — Dodson- 
Bull Carpet Co Ltd, $ & 6 Old Bailey, Lon- 
don EC4, Tel. 01-248 7971 {ten lines}; also at 
90-92 Pilgrim Street, Newcastle upon Tyne, 
Tel. 20321/21428; 55-6! Lever Street, Man- 
chester, Tel. 061-236 3687/8/9; 268 Old 
Christchurch Road, Bournemouth, Tel. 
21248: 2-3 Royal London House, "Queen 
Charlotte Street, Bristol i, Tel. 28857; 
12 Great George Street, Leeds 2, Tel. 41451; 
164 Edmund Street, Birmingham, Tel. 236 
5862 and 495 London Road, Westcliff-on- 
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The Orridge Group of Companies 
Stock Valuers for all Distributive Trades * Valuers of Fixtures, Fittings 


and Equipment for Income Tax ' Accountancy `: Sale: Probate 
Specialists in Verification of Stock Records Systems 


Orridge & Company 
S. V. Brown, F.S.V.A. A. A. McLachlan, F.S.V.A. 
Incorporated Valuers 


Over 120 years Dacre House, Dacre Street, London SW1. Tel. 01-799 6433 (6 lines) 
of experience z 
Offices also at- 


allied to latest ` A CHAPEL STREET, LIVERPOOL 3 L3 9AG. Tol. 051-236 7523 


techniques 36 CANNON STREET, BIRMINGHAM 2. Tel. 021-643 6547 
517 CHRISTCHURCH ROAD, BOSCOMBE, BOURNEMOUTH, HANTS. Tel. 0202 35832 


FACTORY VALUERS & AG ENTS 


RATING SURVEYORS | 
Throughout the United Kingdom 


3/4 Holborn Circus London ECIN 2HL 
FuLLEp CEIsEp a Co Telephone 01-353 6851 Telex 25916 





YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 






The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record.... 

specialist home-study courses for Over 29,000 passes in English, 

the examinations of Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations 

(English, Scots and Irish) Over 18,000 passes in the 

The Association of Certified I.C.W.A. examinations 

and Corporate Accountants Many non-examination courses including 
The Institute of Cost and Te eign inna: 
Works Accountants Cost Accountancy, Management Techniques. 


The School of Accountancy 
& Business Studies sr.o 


Member of the Association of British Correspondence Colleges wen wen mam mam vun mem mm vn vm cn my 





i 

Your way to success starts here! POST THIS COUPON TODAY | i 

ll KK . 

i The School of Accountancy & Bubleot or examinations vieecscicsersecisesscccascusesacéaieoyeeccskseocssdeaccecssaveseustensoaus | 
Business Studies, EE i 

l Dept. 107, 2 Norfolk Street, London WC2 

i oro -> dee a l 
Dept. 107,2 West Regent Street, Glasgow C2 ) 
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One word from him 
d then where are you 
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What do you do if a Gnome 
of Zurich says ‘No’ just when 
“1 De. E You want to sell some shares? 
ee aY S ` sn Sh If you’re wise you will have 
Dee ey fm Zen eT ae invested at least part of your 
portfolio in the Leicester © 
S4 Permanent. : 

Where it’s safe as houses; 

a. ES Ee. .f earns 5% interest clear of income 
So eee N tax; and is readily available when 

Si " "SA ` you need it — no matter what the 

world’s coming to. 





ae 


Leicester Permanent Building Society - Head Office: Oadby, Leicester, LEZ 4PF 
Londan Office: 49 Park Lane, W.1. + City Office: 66 Gresham Street, E.C.2 


Printed and published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Dress, St Albans, Herts. © Gee & Co (Publishers) Limited. February 4th, 1971 
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ROLLS THERE A MORAL? 


THE PLIGHT OF 
THE PROFESSIONS 


EXTRA-STATUTORY CONCESSIONS 


THE CORPORATE AUDIT 
COMMITTEE 


COMPUTER COMMENTARY 


TAX TABLE SUPPLEMENT 
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We watch our language 
when you go public. 





Whether you want to go public, raise further ` When problems are so often complex, clear 
capital or use any other of our comprehensive ` ` communication and down-to-earth professional- 
range of financial and investment services,.one ism are invaluable. | 
thing is sure. We won't try to blind you with Please write or *phone for a booklet 
science, or put up a smoke screen. We will talk outlining our approach and the services we offer. 


your language. In charting your course for 
going public, for instance, we always set outin — ; 
plain and simple terms our proposals and the OE For flotations, 


price we put on your company’s shares. -- Capital issues, mergers and finance. 


Minster Trust Limited, Minster House, Arthur Street, London, EC4R 9BH. Tel: o1-623 1050. 


e 


Airmail edition: £11 5s (£11:25) one year; £5 15s (£5-75) 


THE Established 1874 


ACCOUNTANT ` 


151 Strand, London. WC2R 1JJ. 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday . 


Subscription Rates m 


Home and overseas: £8 per year; £4 5s (GA 25) half-year 
Reduced rate for two years: £15 


‘half-year 
dee rate for students: £5 5s (£5-25) one year 
‘forms on application) 
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Classified Advertisements 


Rates, and Information, 


A mimon charge is made for each EE E which covers up to five lines , 


(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. " 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 


The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. : 


Payment 
Except where special EECH exist ALL ADVERTISEMENTS which are 


charged according to the number of lines thay occupy MUST BE PREPAID. 


Box numbers extra ~ see next column. 


Tel, 01-836 0832" Linage ` 


a 


Fully-displayed: 
If proofs are required, or if blocks have to be especially made for fully- or semi- 


.February.11th, 1971 





Basic Coricessional 

«ALL HEADINGS Gg - l 

Situations Wanted 

Minimum covering 5 lines £1 17s Gd (£1-874) | £1 5s Od (£1-25) 
‘per line (5 words) i in addition 7s 6d (374p) 5s 0d (258p) 

SITUATIONS WANTED 

(including Articles Wanted) _ ` : ANE 

Minimum covering 5 lines £1 10s Od (£1°50) | £1 Os Od (£1:00) 

per line (& words) in addition: - 6s Od (30p) 4s Od = (20p) 

Semi-displayed 

All headings:. : 

. persingle-columninch - £6 Os Od (£6-00) | £4 Os Od (£4-00) 


Fully-displayed ` 





All headings: 

- persingle-columninch £7 10s Od (£7:50) CB Os Od (£5-00) 
(minimum 2’ single column) 

Box numbers per insertion j 4s Gd (224p) | 3s Od -“(15p) 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 


Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 


10.360 a.m. on Monday of the week of publication 


displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 


All blocks, plates, etc. must be supplied in duplicate. 


Alterations or cancellations will be acceptad up to 10.30 a.m. on Monday of the 
week of publication. 


These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 


LEWIS, COATES & LUGAS LTD 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles. 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 





38/40 FEATHERSTONE STREET 
LONDON EC 


01-253 2977/8/9 Telex 262687 





RICHARD OWEN 
ASSOCIATES 


Staff Consultants - Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 _ 


ACCOUNTANTS! To explore the field ring for free list, 
or step in and — without any form-filling — scan our 
classified register. Over 700 vacancies in London, the 
Home Counties and Overseas offer you the widest 
choice: salaries £1,000 to £5,000-+-. 


All grades of O. & M. specialists, Credit Controllers, 
Computer Programmers and Systems Analysts are also 
invited to contact us. 


Public Practice: L. E. Kelleher. Tel. 01-628 4550. 

Commerce and Industry: R. Thornhill. Tel. 01-628 8860. 
EMPLOYERS! Our register lists over 800 accountants — 
from Trainee to Financial Director — and perhaps one of 
them is the man you seek. To find out, ring now, and we 


shall reply within the hour. 


To discuss your requirements please ring R. Owen, Tel. 
01-628 8869. 





THE 
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Accountancy Tuition by the Metropolitan College for Examinations 


J.Dip.M.A. the Highest award available to 
Accountants in Great Britain 


Certificate in Management Information 


The Joint Diploma in Management Accounting Services (promoted 
by the three Chartered Institutes and the ACCA and ICWA) is for 
the purpose of improving the standard of Management Accounting 
Services which the profession can give to industry and to provide a 
qualification for accountants in industry and those acting as con- 
sultants to industry, the possession of which will indicate the 
holder is wholly qualified by experience and by examination in this 
field. The Certificate in Management Information (sponsored by The 
Institute of Chartered Accountants in England and Wales and in 
Ireland) is for the purpose of encouraging study in the increasingly 
important field of Business Administration and Organisation. 


The subjects of examination for the ].Dip.M.A. Part I, and CHL, 
for which the Metropolitan College provides expert postal tuition, 
are: Business Organisation and Administration, Design of Systems 


and Data Processing, Management Information and the Use of 
Analytical and Statistical Techniques, Financial Management and the 
Use of Accounting Information, J.Dip.M.A. Part |! examination 
comprises a thesis and a viva thereon and is open to candidates who 
have passed Part | examination and have at least five J.Dip.M.A. years’ 
qualified experience. Those who qualify for the Diploma have the 
right to use the designatory letters J.Dip.M.A. 


Examinations are held annually, each October in London, Man- 
chester, Glasgow, Belfast and Dublin. 


Please write for full particulars to The Principal, 
B. Mendes, B.Sc.(Econ.), A.C.A. (Dept AT}, Metropolitan 
College, St Albans, stating the examination in which 
you are interested. 








Founded 1910. 


Member of Association of British Correspondence Colleges 








Make sure of your own copy 


of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send The Accountant each week until further notice, commencing with the issue 


EIERE Ee 
i 


Counter-signature for student’s subecrtoton., eren 


Remittance enclosed £ s d 


Rates: £15 for two years; £8 for one year; £4 5s (£4-25) half-year. 


ETTEN ESiisirecirrirititiit irra EAR ERAN KA KER ER EES tity S 


Trtegsrennnregabettttknkuenrgrsbnne Rent ER détRdER Ed EAR ene ge 


Students’ Concessional 
Subscription 


Date Studentship registered: 


MEAP PCT PAPO PSE HY HERP R MORO R DADs DERE HEN ebe KREE Een eR ORe 


STEET TTT TTT OTTO TECH 
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Professional body 


Airmail edition £11 Be (£11-25) for one year; £5 15s (£5-75) half-year. 


Students’ concessional rate £5 Ss (£5-25) par yaar, 


THE SS SE 151 Strand, London WC2R 1JJ Telephone 01 -836 0832 
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CLASSIFIED 
ADVERTISEMENTS 





Replies to advertisers using Box numbers should be addressed to Box ...., 
rGee & Co (Publishers) Limited, 151 Strand, London WC2R LL except 
where otherwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original documents, 


goods or payments of any kind, nor are they available for the distribution of 
circulars or canvassing matter, 


See page I for rates and latest times for acceptance. 





L'ostal Strike 


Replies to Advertisements with Box Number Addresses 


Owing to the Postal Strike we are holding a number of replies to 
advertisements with Box Number addresses. Whilst we are making 
every endeavour to contact the advertisers by telephone, there are 
many instances where it is not possible for us to do so. 

Advertisers are especially requested to telephone our Box 
Number Department (01-836 0832) where individual arrangements 
may be made concerning the delivery of replies. 

Those replies which we are unable to forward will be retained 
until the postal services return to normal. 

For the information of advertisers we estimate that approxi- 
mately 60 per cent of our total circulation is reaching our readers 
through bookstalls, newsagents and other channels. The remaining 
copies will be posted as soon as the Post Office is able to accept them. 


HARRISON & WILLIS 
TASK FORCE 


EMPLOYERS PLEASE NOTE 


Established in 1965 and devised to relieve acute staff 
shortages and pressure periods existing then and now 
In Industry and Public Practice. We have experienced 
Audit Staff, Commercial and Industrial Accountants 
available immediately to be RUSHED to your office to 
deal with backlogs of work, pressure loads and absences 
arising through sickness. 

The speed factor coupled with the reduction In over- 
heads (no S.E.T., Social Security, etc.) has made this 
service indispensable to many organisations. 


YOUR SATISFACTION AND OUR 
REPUTATION 


Unless a candidate is capable of meeting our high pro- 
fessional and ethical standards he is rejected. ~ All Task 
Force personnel undergo a rigorous series of tests to 
determine ability, reliability and personality. 


All inquiries to MR R. W. WATHEN, at 73 MOOR- 
GATE, LONDON EC2, 01-638 8535/6/7, or MR 
B. W. DANES or MISS V. L. MOORE, at 118 NEW 
BOND STREET, LONDON Wi, 01-493 9441. 


saw 
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WITH MINISTRY OF AVIATION SUPPLY- ` 


QUALIFIED ACCOUNTANTS (CHARTERED, CERTIFIED AND COST 
AND WORKS) are required at the following levels: 


SENIOR ACCOUNTANT 


ACCOUNTANT 


£2,654-£3,224 p.a. 
_ £2,107-£2,517 p.a. 


All the posts are in Central London and involve some travelling to contractors’ 


premises within the U.K. 


Initial appointments will be on a temporary basis but there will be frequent 
opportunities to join the permanent staff. Good promotion prospects to directing 


level posts with salaries up to £6,000. 


Details and application forms from: 


e 


MINISTRY OF AVIATION SUPPLY (PA/3/71) 
Room S 46 e 
Shell Mex House 
Strand, London WC2R ODT 





Inner London Education Authority 


SOUTH WEST LONDON 
COLLEGE 


Department of Business Studies 


Required as soon as possible: 


LECTURER IN ACCOUNTANCY (Grade 
I or Grade If) S 


to teach the subject in Higher and Ordinary 
National Diplomas and Certificates and for 
G.C.E., ‘A’ level courses. 

Previous applicants should re-apply. 


SALARY SCALE ~ Lecturer Grade I ~ on an 
incremental scale within the range £1,230~ 
£2,200 (plus London allowance £85), starting 
point and maximum depending on qualifi- 
cations, training and experience. 

Lecturer Grade Il — £1,947—£2,537 (plus 
London allowance £85). 


Li 
Assistance may be given towards household 
removal expenses. Further details and forms 
of application, from College Secretary, 
Scuih West London College, Tooting 
Broadway, London SWI17, Closing date will 
be February 26th (or 10 days after resumption 


of postal services if later). 


London Borough of Enfield: Education 
Committee % 


e 


ENFIELD COLLEGE OF 
TECHNOLOGY 
{part of proposed Middlesex Polytechnic) 


LECTURER II IN ACCOUNTING 
(Two vacancies) 


Candidates with professional accounting 


and/or relevant academic qualifications are 
required to join a team developing the 
teaching of accounting in a number of degree 
and other courses. Recently qualified appli- 
cants will be considered for the appointment. 
The College encourages research and has 


good computing facilities. 
£2,032-£2,622 p.a. (including 


Salary: 
London weighting). 


Application forms and further details . 


obtainable from the Academic Registrar, 
Enfield College of Technology, Queensway, 
Enfield, Middlesex or telephone 01-804 8131 
ext, 62). Applications returnable within 14 
days of resumption of postal services. 


D. B. DENNY, MA. 
GE Chief Education Officer 





T.E.T.O.C. 


UNIVERSITY 
OF MALAWI . 
THE POLYTECHNIC 


Applications are invited for the post of 


SENIOR LECTURER 
OR LECTURER 
IN BUSINESS STUDIES 


at the Polytechnic, which is a college of the 
University, to teach students reading for a 
University diploma in Business Studies and to 
intermediate and final professional level. The 
Business Studies Department enjoys good 
relations with Industry, Commerce and 
Government Departments and the candidate 
appointed will be expected to further these 
relations. 


Candidates should have a University 
degree and/or an appropriate professional 
qualification with teaching and/or relevant 
commercial experience. They should also be 
able to offer Accounting and one other sub- 
ject. A special interest in education for 
business would be an advantage, ` 


"The successful candidate wiil be required 
to take up duties on September ist, 1971. 


Expatriate Salary Scale: 
Lecturer £1,340-£2,250 p.a. 
Senior Lecturer £2,500—£2,800 p.a. 


plus either a University allowance of £360 p.a, 
(taxable in Malawi) or a £275 tax-free 
addition under the British Expatriates 
Supplementation Scheme (at present under 
review). 


_ F,S.S.U. — transferable Superannuation 


` Scheme available, if desired. 


Gratuity. Part-furnished accommodation 
at moderate rent. Family passages. Biennial 
overseas leave. Education and baggage 
allowances. 


Application forms and further information 
from the Council for Technical Education and 
Training in Overseas Countries, Eland House, 
Stag Place, London SW1, or telephone OI. 
834 3665 (Please quote: TET/MU/12.) Closing 
rts for the receipt of applications March 20th, 





PERSONAL 


TAXATION. -— London and provincial 
lectures, a self-study course and tape. Fully 
up-dated for 1970-71. — Apply today, College 
of Taxation, 21 Oakbury Road, London 
SW6. Tel. 01-736 8389. 








PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 

for any period to` 
overburdened Practitioners 

K " Details from ° 
233 CRANBROOK ROAD 

-= » ILFORD, ESSEX 

Telephone 01-554 3484 
Applications from 


Boon teens 


Freelances also invited 
Le S H D r h ta 


a fa man A 
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WE TYPE 
ACCOUNTS 


Schedules, Tax Computations 





JOY HAMILTON-KING 


Typing Services 


60 Blandford Street, London Wi 
01-486 4041 





SITUATIONS VACANT 
PUBLIC PRACTICE 


AAVIAN APPOINTMENTS AGENCY. — 
Require and supply all grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeper, and all accountancy and 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. — 20 Dover Street, Piccadilly, 
London WI (01-493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261), 109 Tottenham Court Road (Warren 
Street Station), London W1 (EUS. 8406). 

A CITY FIRM of chartered accountants has 
a vacancy for an audit clerk to undertake 
interesting and varied audit work with excel- 
lent prospects of promotion. — Please write 
giving details to Box AC 1501. 

A FINALIST or equivalent required by 
firm of chartered accountants near Charing 
Cross, for varied and interesting work. Good 
prospects for suitable applicant. Three weeks’ 
annual holiday. Luncheon vouchers. Salary 
negotiable. — Tel. 01-930 4966, 





ARE YOU INTERESTED in a profes- 
sional position in the salary range be- 
tween £2,000 and about £3,000 p.a.? 

Benefit from the approach of a char- 
tered accountant in the selection of a 
suitable professional firm and position, 
without charge to yourself. Telephone 
D. G. Leonard, F.C.A., proprietor of 
Accord Appointments, 34/36 Maddox 
Street, Oxford Circus, London WI. 
01-629 1804. 


A SENIOR TAXATION ASSISTANT re- 
quired by medium-sized City C.A.s to control 
all personal tax work and to assist in com- 
pany taxation and other work. Good working 
conditions. Luncheon vouchers. Pension 
scheme. Salary by negotiation. — Box AS 


7719. 

AUDIT SENIOR required, qualifications or 
tax experience not necessary but ability 
essential. Expanding practice Walthamstow 
area. Salary negotiable not less than £2,000 
plus bonus. — Box AS 1500. 

CHARTERED ACCOUNTANTS (over 25), 
required by High Holborn firm. Varied and 
interesting work. Excellent prospects for 
men of ability, initiative, and drive. Generous 
holiday leave and luncheon vouchers. Com- 
mencing salary from £2,500 p.a. — Please 
reply with full particulars to Box CA 6162. 
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Broaden Your Professional 
Experience 


If you have the right potential, Turquand, Youngs & Co 
will offer you a position on their staff where you will be 
trained in modern audit methods and obtain wide experi- 
ence in auditing, including computer installations and 
special investigation work. 


‘There are then excellent opportunities for taking 
responsibility, using your initiative and. obtaining promo- 
tion to senior positions. 


Apply to: Sa 
C. R. Pinfold.. ` `" 
4 Coleman Street; =". 
London EC2 





Maybe your career doesn’t make any 
more sense than this right now. But we 
have plans for you, designed to turn a 
qualified young accountantinto a really 
desirable property —in business, in 
industry, or in the profession. 

Write to Brian Jenkins mentioning 
where in the UK you’d like to work. 
The address is Cooper Brothers & Co, 
33 Gutter Lane, London EC2. 
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RING 
LAURIE & COMPANY 
City Office 
01-606 6301 


about these openings 


£3,000-£3,250 ACCOUNTANT 
A.C.A. and preferably one who is also a 
graduate, required by City Bankers. 
Experience in banking world very desir- 
able and conversant with investment 
appraisals, budgeting and management 
information systems. 


£2,600-£3,000 ACCOUNTANT 

Manufacturing group situated S. 
Middlesex are seeking a qualified man 
as development accounting Manager. 
Good industrial experience in D.C.S., 
budgeting, management information 
systems. Responsible to Financial 
Controller. Some travel in U.K. 


£2,750-£3,000 MANAGEMENT 
ACCOUNTANTS 

Holding company of large group with 
diverse interests situated in BRISTOL, 
wish to appoint two qualified men (1) 
To advise and assist group and local 
management on effective accounting 
systems. (2) To combine accounting 
responsibilities for all overseas 
operations and groups’ financial ad- 
ministration work. 


£2,500 ACCOUNTANT 

For a newly qualified man, wishing to 
make his first move into commerce, 
there is an excellent opening with City 
Merchant Bankers. Initially on internal 
auditing (they are heavily computerised) 
there would be early opportunities to 
move into wider fields within the com- 
pany. 


LAURIE & COMPANY 


Executive Selection Consultants 


91 Moorgate, London EC2 
01-606 6301 


BETTER SALARIES, BEST FIRMS. — 
Accountants seeking advancement 
should contact Dept. C/D, TAYLOR 
STAFF BUREAU, The Accountancy 
Specialists, 11 Ludgate Hill, London 
EC4, 01-236 7102/3/4. 


CHARTERED ACCOUNTANTS. - Hert- 
fordshire, medium sized and rapidly expand- 
ing, require senior, not necessarily qualified, 
with experience of modern auditing tech- 
niques, personal and company taxation, and 
incomplete records. Congenial surroundings 
and competitive salary. — Telephone 
Berkhamsted 5642. 

CITY CERTIFIED ACCOUNTANTS re- 
quire semi-senior audit clerk with some 
experience of incomplete records. Salary by 
arrangement. — Write or telephone Goldstein, 
Donn & Co, 2-4 Ludgate Circus Buildings, 
London EC4M 7LH. Tel. 01-236 3661/2 for 
appointment. 

CITY CHARTERED ACCOUNTANT% 
(EC4) seek senior taxation assistant to assume: 
control of personal taxation department and 
to assist existing partners on all tax problems. 
Good salary: modern offices: luncheon 
vouchers: pension scheme. — Apply Box CC 


7718. . 

CITY CHARTERED ACCOUNTANTS 
seek a taxation partner with/without existing 
practice. Applicants, unless already in 
practice, would serve as senior staff member 
for probationary period prior to partnership, 
would advise partners on all tax matters and 
assume overall responsibility for large 
personal tax department. Excellent prospects. 
— Apply in confidence to Box CC 7717. 
EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants, London NWI. Wide 
range of work available, including taxation. 
Scope for extending experience for those 
willing to accept responsibility. Luncheon, 
vouchers. — Write full details to Box ES 6138. 
HIGHEST SALARIES for accountants and 
accounts staff — all levels — in the profession, 
commerce, and industry. Also long- and 
short-term temporary assignments. — Consult 
us now. — Imperial Agency, 38 Dean Street, 
Shaftesbury Avenue, London W1 (01-437 
6384/7074). 
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DO YOU PREFER TO WORK IN LONDON, BIRMINGHAM, 
MANCHESTER, LEEDS, SOUTHAMPTON, ETC., OR 

_ PARIS, FRANKFURT, SYDNEY, JOHANNESBURG, NAIROBI, 

8 -SÃO PAULO, ETC? 


For the recently qualified accountant the career alternatives open to him are many, widely different, challenging and can be confusing. We exist to assist you 
through the maze of alternatives. Our assistance is expert, free and involves no obligation to proceed beyond the discussion stage. — Please contact us to arrange 
a mutually convenient appointment. Detailed below are extracts from our Register of vacancies with firms of chartered accountants throughout the world ` 


INTRODUCTION SERVICE - OVERSEAS DIVISION 


-Tehran — Two-Year Tours — High Capital Accumulation (circa £1,500 p.a.) - Dynamic Economy ~ Good Range of Beersel Work. 


Hong Kong — Two-Year Tours - Three Months’ Terminal Leave - Manager Level Peperenga = ~ wide range of work — Superb Sports/Social Life — Salaries 
£2,800 p.a. (single). 


South Africa — Two-Year Tours — Vacancies takt in Johannesburg but also in Durban, Cape Town, Port Elizabeth, Mafeking. Salary 4,800-6,000 Rand dependent 
on area — Superb climate — complete range of modern audit work. 


Australia — Vacancies in Sydney, Melbourne, Perth (with two-year tour options). Salaries 5,000-5,500 Dollars — An opportunity to start a complete new car eer 
in a dynamic environment. 


West Indies — Vacancies exist in Bahamas, Bermuda, Tortola, Cayman Islands. at salaries from £2,600-£4,750 p. a. 


Tripoli — Negotiable Contract Period — Interesting range of work including international SR SES — reasonably close to Malta and Cyprus — close-knit 
giternational community — salary from £4,000 p.a. newly qualifi ed. 


Other vacancies exist in Brazil £3,250 p.a., Peru £3,250 p.a., Europe ~ France, Germany, Spain, Pack Oslo, Stockholm, Zürich, Italy, Belgium, The Netherlands 
at salaries circa £3,000 p.a., Kenya £2, 750 Dä. Zambia £3,520 Pa 


INTRODUCTION SERVICE — U.K. DIVISION 


We are currently handling a complete range of professional vacancies with over 300 clients in London, The Provinces, ' Wales, Scotland, The Channel Islands. 


PROVINCIAL CAREER DISCUSSIONS ` 


The latter half of our February programme: 
Please telephone (reverse charges) for an appointment or contact the hotels during the times stated. 


LEEDS — Mr L. G. Gibson — HOTEL METROPOLE, King Street, Tel. 20841 
i : February 16th, 12.30-8. 30 p.m. 
SOUTHAMPTON - Mr G. F. Ormrod - THE POLYGON HOTEL, Cumberland Place. Tel. 26401 
| ‘ , February 17th, 12.30-8.30 p.m. 
February 18th, 9.30 a.m.-—4 p.m. 


Applications to: Mr R, J. Welsh (Managing Director), Mr L. G. Gibson (Director U.K. Division) 
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(A few yards from Oxford Circos Station) 
Accountancy Appointment Specialists 


NEWLY QUALIFIED AND FINALISTS: 


SO MANY OPPORTUNITIES ARE AVAILABLE TO YOU THAT WE SUGGEST YOU CONTACT US TO DISCUSS THE EXACT POST 


TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON WI 


TEL. 01-437 6063 





No Fees to Staff 


YOU ARE REALLY SEEKING AND THE TYPE OF EXPERIENCE AND TRAINING YOU WISH TO GAIN. WHATEVER TYPE AND 
SIZE OF FIRM YOU ARE HOPING TO JOIN AND IN WHATEVER AREA YOU ARE INTERESTED — WE ARE CERTAIN THAT YOUR 
CALL TO US WILL BE MORE THAN WORTH WHILE. 





AUDIT MANAGER 

Smali/medium firm of Chartered Ac- 
countants in the City seek an experienced 
Audit Manager. Qualified A.C.A. or 
- AAC.C.A, Excellent opportunities for 
oe Starting salary £2,750- 


AUDIT SENIOR 
Recently qualified Accountant is sought 


by a medium-sized West End firm who ` 


offer excellent post-qualification ex- 
_ perience. Salary circa £2,500. 


SUPERVISORY SENIOR 


A small friendly Central London firm 
offer an interesting post to an experi- 
enced Senior who is keen to advance his 
career prospects generally. Every en- 
couragement to progress. Starting salary 


SENIOR 
Wi. £2,000-£2,300. Well experienced 
but not necessarily qualified. 


AUDIT MANAGER 
Wi. £3,250-£3,750, Well established 
medium-sized firm. 


SENIOR/SEMI-SENIOR, 
City. £1,700-£1,850. Smaii/medium firm 
offer interesting and varied work, 


P.A. TO PARTNER 
SW1. Circa £2,750. Expanding medium» 
sized firm, 


RECENTLY QUALIFIED 
BC Circa £2,250. Large firm. Excellent 
training and experience. 


SEMI-SENIOR 
City. £1,400-£1,600. Partly qualified 
putea or A.C.C.A. Medium-sized 


PERSONAL TAX ASSISTANT 
EC2, £1,600-£1,800. Small tax depart- 
ment, 


TAXATION MANAGER 
«City. Circa £2,750. Company and per- 
sonal tax. Qualified man. 


TAXATION SENIOR 
Wi. £2,000-£2,200. ATI preferred. 


TAX ASSISTANT 
SC £1,500-£1,700. Medium-sized 


TAXATION. SPECIALIST 
City. £2,500-£2,600. Qualified man to 
deal with Company tax. 


TAXATION SENIOR 
EC2. £1,850-£2,000. Smatli/medium- 
sized firm. 


AUDIT MANAGER 


A medium/large City firm seek a quali- 
fied Audit Manager to handle a wide 
variety of audits, Starting salary £3,000- 


2300 


AUDIT SENIOR 


A keen young man is sought by a 
medium-sized City firm. A.C.A. or 


A.A.C.C.A. preferred but if well experi- ~~ 


enced an unqualified man would be 
considered. Tax knowledge not import- 
ant. Salary £2,000—-£2,500. 


SENIOR/SEMI-SENIOR 


A smali friendly firm in the West End 
have a vacancy suitable for someone 
experienced in handling small and 
medium-sized audits. Starting salary 
£1,850-£2,000. 


` £2,600-£2,800. 


OUR SERVICE COVERS ALL THE MAJOR CENTRES ~ BIRMINGHAM, BRIGHTON, CHELMSFORD, COLCHESTER, LUTON, 
MANCHESTER, NORWICH, NOTTINGHAM, OXFORD, SALISBURY, SOUTHAMPTON, IPSWICH, BRISTOL, LIVERPOOL, ETC. 
WE HAVE EXCELLENT POSITIONS AT ALL LEVELS OF EXPERIENCE, PARTICULARLY FOR THOSE KEEN TO PROGRESS. 
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Progressive 
Careers for Young 
Accountants 


Deloitte & Co offer recently qualified accountants: 


>t 


We have room for 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, par- 
ticularly at this time in Bermuda and Greece. 








@ Excellent opportunities to widen their experience of 
modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 


@ Early promotion for those who are capable of under- 
taking responsible work. 


@ A well-established training scheme, which provides 
courses in auditing, EDP, taxation, and investigations. 


@ Opportunities to transfer to an office overseas. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 


throughout and good pensions on retirement. ` . 
Posts are available in our LONDON, EDINBURGH, 
GLASGOW, BELFAST, BIRMINGHAM, BRISTOL, 
LIVERPOOL, MANCHESTER, NEWCASTLE, SOUTH 
WALES AND OVERSEAS OFFICES. 


interviews will be arranged at the office concerned but in the 
first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, London EC4. 


B)5S)S)15)5) 5)5)5)5)5)5)5)5)5) S)5)5)5)5)5) 


There are excellent opportunities for advancement. 


Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 


WEEK 
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Staff Consultants for Public Practice 


Accountancy Personnel Ltd 


VII 


51 Cannon St 
London Ze: 
01-248 1781 





Tee, IN THE CHRONICLE OF WASTED TIME........7 


MOST OF US CAN REMEMBER A FEW FALSE STARTS. BUT ACCOUNTANCY PERSONNEL EXIST TO HELP YOU CHOOSE THE RIGHT POSITION. WE ALWAYS 
HAVE A WIDE RANGE OF POSTS AVAILABLE AND WE WILL BE PLEASED TO DISCUSS THEM WITH YOU. HERE ARE SOME CURRENT VACANCIES. 


SEMI-SENIOR 

A City firm require a young man aged 
25-30 for medium-sized audits. Not 
necessarily qualified but preferably 
studying. Salary up to £1,950, i 


AUDIT SENIOR - WCi 

Small medium-sized firm requires older 
man with good experience in audit work, 
not necessarily qualified but somebody 
who wants to take on a permanent post. 
Salary £1,800-£2,400, 


SENIOR/SEMI-SENIOR 

A young partly qualified man is sought 
by a small friendly firm. Wi. Every 
encouragement to progress. Salary 
£1,400-£1,700. 


BA. TO PARTNER 

A small firm in the West End are looking 
for either a recently qualified person or 
finalist to be PA to one of their partners. 


AUDIT SENIOR , 
Qualified or unqualified experienced 
man is sought by a West End firm to deal 
with audits of small and medium size. 
Salary £1,800--£2,2006. 


FINALISTS PART If : 
A large City firm offer extensive training 


and experience to Part TI finalists. Start," 


ing salary up to £2,000. 


AUDIT SENIOR 

Mediumflarge firm in the City offer 
excellent prospects to a high-powered 
recently qualified young man. Starting 
Salary £2,200-+4-. 


AUDIT MANAGER 
Excellent opportunities are available for 


P.A. TO PARTNER 


Three partner practice — experienced 
Qualified Accountant required to reduce 
work-load of Senior Partner. Partnership 
prospects. Commencing salary between 
£2,500--£3,500. 


AUDIT MANAGER 


City firm (medium size) are seeking a - 


Chartered Accountant in his early 30s 
for position of Audit Manager. There 
are partnership prospects for the success- 


POSTS IN THE PROFESSION in 
THE MIDLANDS. Onur office in 
Birmingham has contacts with most firms - 
in the Midland cities and towns. The 
opportunities are aS numerous in 
London and our service is certamly as 
good. Vacancies at all levels exist new. 


INDUSTRIAL AND COMMERCTAL 
POSITION 


Whilst we mainly advertise professional 
posts in this journal, a large portion of 
our efforts is also directed to arranging 


This is an interesting post which offers 
excellent future prospects. Salary 
£1,800-£2,300. 


an above average A.C.A., who wishes to 
further his career with an expandin 


g industrial and commercial positions, at all 
medium/large City firm. £3,000-£3,500. 


ful candidate. Starting salary up to 
` levels throughout the U.K. 


£3,500. 


Birmingham Office: 201/2 Unity Buildings, 14/16 Temple St, Birmingham 2. (021-643 6201) 
EXPERT ADVICE — IMMEDIATE INTERVIEWS - YOUR CAREER FURTHERED 


CHARTERED ACCOUNTANTS “SEEN IT ALL 
AGED 22-28 “BEFORE? 


Touche Ross & Co, require a limited number of Chartered fo 
Accountants for their offices in London, Birmingham, Glasgow, 
Leicester, Manchester and Leeds. They will work closely with 
Partners and Managers and will actively participate in diversified . 
assignments. Training in. modern audit techniques will be 
provided at the firm’s own Training School and opportunities 
exist for using our software packages of Computer Techniques. 
Each year a proportion of the Audit Staff have the opportunity 
of a two-month attachment to a Canadian Office. 





We could use this space for broad generalisations 
about what this particular firm can offer the newly 
qualified accountant. But then generalisations 
won't tell you anything worthwhile. Thomson 
McLintock & Co. offer as good experience, 
training, career opportunities, and remuneration 
as any large firm. But you can only judge this at 
an interview. 


Salaries in London will be between £2,000 and £2,500, plus paid 
overtime. Four weeks’ annual holiday are given in addition tothe ` 
usual bank holidays. 


Write, giving brief career details, to:— 
M. G. Adamson, 


33 King William Street, 
London, E.C.4, 


Interviews can be arranged at any of the places mentioned above 
and in Bristol and Edinburgh to suit the applicant. 


Please apply to the National Personnel Manager, A. T. Gardner- 
Brown, 3 London Wall Buildings, London EC2. Tel. 01-588 3678 
or: 


Apart from London, there are vacancies at present 
in our offices in Birmingham, Bristol, Manchester 
and Sunderland. Interviews will be arranged at 
the office concerned. 

Applications will also be considered from 
finalists with a successful examination record to 
date. - 


T. McCubbin 
8 Gordon Street 
Glasgow C1 
Tel. 041~248 7826 


D. J. Roques 
Chamber of Commerce House 
75 Harborne Road 
Edgbaston, Birmingham 15 
Tel. 021—454 4311 


- F. G. Ashton 
154 Upper New Walk 
Leicester LEI 7QD 
Tel. 0533 50764 


A. T. Dowd 
Pall Mall Court 
67 King Street 
Manchester M60 2AT 
Tel. 061-834 2825 
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Take aclose look at ` 
lill Samuel Trusts ` 


Se it's performance that counts. At least one of our trusts appears "uy 
_in the top ten of the current five-year growth records of each of the three’ .-. ` © 
main categories-growth funds, balanced funds and income funds. fe 


Hill Samuel have one of the strongest.concentrations of money managing talent in the City 
-and are currently entrusted with the handling of funds in excess of £600 million. 
Confidence on this scale doesn’t just happen-it has to be earned. -> 


If you believe in backing top management talent, take a close look at our range of trusts: 
For growth: Capital Trust, Financial Trust. | 
For income: Income Trust. , 
For balanced performance: British Trust, Security Trust. . 
For investment overseas: International Trust, Dollar Trust. 


Normal rates of commission are paid to agents. SE 


For full details, including the Fortune Plan (a simple method, 
offering tax benefits, of combining life assurancė with | 
investment in units) contact: 


v Fe 
D 












HILL SAMUEL UNIT TRUST MANAGERS LIMITED 
{A member of the Association of Unit Trust Managers) 


Sales Dept K4, 100 WOOD STREET, LONDON EC2P 2AJ Tel. 01-628 8011 Sr Kenneth Keith ` 


... Hill Samuelinvest intop talent Charman 





Students who will be sitting the Chartered 
Intermediate examinations in March are advised 
that a few places remain on the Foulks Lynch 
. Intensive Revision Course commencing 8th 
l : February. In addition to the main course which ` 


covers all subjects and lasts for four weeks, 


_ there is an optional extra week devoted entirely 
' ta basic book-keeping and accounts. For further 
details please apply to The Secretary without 

) delay, telephone 01—606 0255. 


INTERMEDIATE Di 7 i m ut 
EXAMINATION 7 ml 
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Rolls there a Moral? 


S the customers, employees, creditors and shareholders of 

Rolls-Royce go through their private hells there is a danger of 
the accountancy profession adopting too smug an attitude. It is 
all very well having a prominent accountant as receiver, an eminent 
firm of accountants responsible for preparing the report that. 
signed the company’s death warrant, and a pioneer of management 
accounting in action as one of the members of the final board of 
Rolls-Royce, but there is more to life than acting as the harbinger 
of death, and the profession would not like to revert to its tradi- 
tional role as business morticians. Thus smugness must be avoided 
and self-criticism encouraged. Could the profession have done 
more to save Rolls-Royce? 

It will be some time before an accurate analysis of the reasons 
why Rolls-Royce fell can be made, but the one thing that is 
almost certain now is that the collapse was not simply due to a 
single dud commercial decision over the RB-211 contract with 
Lockheed. This contract was clearly the ultimate cause of death, 
but there was a chronic and deep-seated sickness. It is not enough 
to note, as The Times did, that the historical attitude of the 
company rated engineering quality far above costing efficiency. 

The important question for accountants is why such a company 
failed to make proper use of modern accounting skills. After all, 
Rolls-Royce was never slow to make use of new developments as 
is shown by the two examples of its massive computer centre 
and its — as it turned out, costly — attention to the Hyfil carbon- 
reinforced-fibre material. Yet it has apparently chosen to dis- 
regard many not so new accounting techniques and has done 
nothing to develop new ones where the existing ones proved 
inadequate. But was it all the fault of the management? 

Consider first the question of cost control: there is no doubt 
that the accountancy profession has. well-developed techniques 
for the predetermination and subsequent reporting of costs 
involved in repetitive activities — whether concerned with manu- 


facturing, marketing, or administration. But it is doubtful whether 


enough development has gone into cost control systems dealing 
with expensive new products. Costs seem to get out of control 
with distressing regularity where major new projects are con- 
cerned, as has already been shown in such fields as atomic power, 
new weapon systems, space and civil engineering. This suggests 
that there 1s a problem in the field of predetermination and 
reporting of costs involved in massive projects which has not been 
satisfactorily resolved. 
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There are, in fact, a large number of non-accountants 
— control engineers, economists, mathematicians, statis- 
ticlans, and the rest — who are dissatisfied with the 
present state of the art of costing and who are trying to 
approach the problems of cost control from different 
angles. There are also special techniques of project 
management used with some success by the Americans 
in the control of major space projects about which 
relatively little is known in Britain and elsewhere. It is 
unlikely that much is taught or thought about either 
of these approaches to cost control within the account- 
ing schools. 

It is not really possible at the present time to 
predetermine the costs of a long-term new project 
with sufficient accuracy to enable a fixed quotation to 
be given. Contracts must either have escalation clauses 
in them, or they must fall back on the bad old practice 
of making the profit on the extras — unless cost-plus is 
to be considered as an acceptable alternative which 
might in the end be in the interests of both parties. 
This being the situation, it was simple commercial 
madness to take on the RB-211 contract on a fixed 
price basis at a low estimated rate of profit. 

Yet at the time of the making of the contract there 
were many skilled accountants within Rolls-Royce, and 
many more outside waiting to be asked to help. There 
are, therefore, only two possibilities — and neither of 
them is particularly flattering to the accountancy 
profession. Either there were enough accountants 
involved in the contract negotiation, but they failed to 
say the right things; or they were not considered to 
have anything much to contribute to the negotiations, 
and were therefore not consulted. 

The question of accounting in inflationary conditions 
also arises in the Rolls-Royce case — and it is a very 
significant ‘also’. This is an old battlefield where big 
accounting guns are rgnged on either side, bent on 
internecine war. It is just about possible to ignore the 
effects of inflation if you only have to consider one 
year’s budget at a time, but you certainly cannot afford 
to ignore its effects on a contract spreading over .a 
number of years. 

It is doubtful whether the limitation of hazards 
within long-term contracts due to inflation gets much 
treatment during the training of accountants when 
compared with, for example, the time devoted to the 
legal limitation of taxation. Yet long-term contracts 
are quite common features of business life, and a great 
deal of normal capital expenditure represents an 
effective long-term contract to incur expenditure over a 
period of years. The RB-211 contract foundered, tnter 
alta, on the inflationary rocks of 1969 et seq. : it will be 
far from being the only business venture that does so. 
Thus, caveat custos — let the accountant be warned 
before it is too late. The Financial Times in its con- 
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sidered judgement on the case, was not unjustified in 
pointing an accusing finger at the accountants for their 
failure to deal adequately with the problem of account- 
ing in inflationary circumstances. 

Rolls-Royce has been a major spender on research, 
and this is another area in which traditional cost 
accounting is weak. The safe approach of writing off 
all research expenditure as incurred is admirable but 
often impractical, unless accounting conventions are 
to be allowed to act as a power-assisted brake on new 
developments. Alternative approaches are little more 
than subjective judgements of what the accounts will 
bear from year to year. The Institute of Chartered 
Accountants in England and Wales did make a positive 
contribution in this field through one of the booklets 
in its Management Information series a few years ago, 
but it is possible that more definite rules for the 
accounting treatment of research costs will now have 
to be formulated in the interests of shareholders. 

At this stage of the obsequies, accountants have 
bulked large on the Rolls-Royce scene. Is the lesson to 
be learned that accountants should exercise more 
authority within public companies at normal times? 
William Davis examined this proposition in some detail 
in The Guardian with Rolls-Royce in mind and con- 
cluded, quite early on in the article, ‘it would be a 
mistake to assume that making an accountant chief 
executive automatically guarantees success’. 

Unfortunate though it is for a country with a highly- 
developed accountancy profession, this is a true state- 
ment. But this is not to say that accountants, provided 
only that they are strictly commercial in their outlook, 
have often more to offer to the companies they serve 
than is recognized. All of which, taken together with 
what has been said earlier, suggests that marketing is 
still one of the profession’s principal weaknesses. 

Marketing is the art of making the customer want — 
even to lust after — the products or services offered. 
There is no evidence that Rolls-Royce lusted after 
accounting skills. And where marketing fails it is 
sensible to consider first whether the fault lies in the 
product. The accountancy profession should, therefore, 
consider whether it really had enough to offer Rolls- 
Royce in the somewhat esoteric fields in which help 
was needed. 

If the product is right then the fault may lie in its 
presentation. There is the chance that Rolls-Royce 
may not have used accountants sufficiently just because 
engineers — and they certainly dominated Rolls-Royce — 
are often antipathetic to accountants. Thus the 
accountants must look to the motivation of their clients 
and must satisfy themselves that there is enough 
genuine wish to have accountants around, and that 
it is not just a question of being tolerated. 

Rolls-Royce may have been intolerant, but if this 
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was the case it was up to the accountants to use all 
legitimate means of persuasion to get their services put 
to full use. 


All in all, the accountancy profession should 
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“They told me, Heraclitus, they told me you were 
dead, 

They gave me bitter news to bear and bitter tears to 
shed; 


restrain itself as it partakes of the funeral baked meatsof he was more sad about the information than he v was 


Rolls-Royce, and should note that when the poet wrote: 


pleased with the informants. 





CURRENT AFFAIRS 


Rolls-Royce 


Receiver 


HE disastrous outcome of the Rolls-Royce RB-211 

contract will inevitably focus attention within the 
profession on the subject of accounting for research 
and development expenditure, no less than inflation. 

Speaking in Parliament last week, the Minister of 
Aviation Supply, Mr Frederick Corfield, said that in 
the light of hindsight, ‘the financial control exercised 
by this company has been of a very mediocre order for 
a very long time’. Interviewed later by the BBC in 
The World Tonight, Mr Corfield maintained that there 
had been the grossest under-estimation of the costs of 
this particular contract, and that he did not regard 
it as the function of government to bail out private 
industry in such circumstances. 

Mr E. R. Nicholson, F.c.A. (inset), has been appointed 
receiver for the Rolls-Royce- debenture holders. He 
was admitted to membership of 'The Institute of Char- 
tered Accountants in Eng- 
land and Wales in 1933, 
and joined the staff of his 
present firm, Messrs Peat, 
Marwick, Mitchell & Co, 
where he became a partner 
in 1949. 

Mr Nicholson presented 
a paper on ‘The Companies 
Act 1967 in Practice’ to 
the 1968 Oxford Summer 
Course of the English Insti- 
tute (The Accountant, 
August roth and ryth, 

e 1968). Also in 1968, he was 
SE vice-chairman of the Institute’s Technical 
Advisory Committee, becoming its chairman in the 
following year. Though Mr Nicholson’s ability is highly 
regarded by his colleagues, his name was comparatively 
little known outside the profession until 1967, when 
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he was appointed liquidator of the Davies Investments 
empire (The Accountant, January 28th, 1967). 

Despite press reports which have mistakenly 
referred to Rolls-Royce as being ‘in voluntary liquida- 
tion’, Mr Nicholson said last week that he was in- 
terested to preserve the company as far as possible 
rather than to wind it up. The David Brown group, 
makers of Aston Martin cars, had been in negotiation 
with Rolls-Royce for several months on a possible 
joint marketing operation in the USA, and has now 
advised Mr Nicholson that it is potentially interested 
in acquiring the R-R car production division. The 
Jensen car company has also expressed interest in this 
aspect of the situation. 


Inland Revenue Should Pay 


HERE have been 26 cases of ‘maladministration 

leading to injustice’ on the part of the Inland 
Revenue, according to a report of the Select Committee 
on the Parliamentary Commissioner for Administration 
1970-71. None of these cases was of a ‘culpable’ nature, 
and most were errors or delays attributable to pressure 
of work. 

The committee, headed by Mr Michael Stewart, 
M.P., the former Foreign and Commonwealth Secre- 
tary, has recommended that the Inland.Revenue should 
consider financial remedies on an ex gratia basis to 
taxpayers who have suffered injustice through errors 
committed by the department, without sole regard to 
the degree of hardship caused. The Revenue’s practice 
of remitting arrears of tax only in casés of exceptional 
hardship was in contrast to the practice of other 
departments, where ex gratia payments provided a 
remedy for departmental errors. 

The Inland Revenue’s view remains that, even where 
arrears of tax have arisen in consequence of depart- 
mental errors, the taxpayer has nevertheless enjoyed 
the use of income which should have borne the tax. 
Explaining this viewpoint to the committee, the 
Chairman of the Board of Inland Revenue, Sir Arnold 
France, said: ‘That tax is due, and it is only fair to the 
general body of taxpayers that, unless it brings about 
great hardship, we should collect the tax.’ It would be 
necessary to introduce legislation, he said, if tax 
arrears. resulting from Revenue. errors were to be 
remitted. 
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Tax Table Supplement ` 
ee as a supplement with this issue 


(except the airmail edition) is a synopsis of the 
Income and Corporation Taxes (No. 2) Act 1970, which 
became law on December 17th. In view of the brevity 
of this Act, decimal currency tables for income tax, 
corporation tax and grossing-up have also been included. 

Additional copies of the supplement are available, 
price 1s (5p) per copy, or tor (50p) per dozen. 


Institute's New Council Member 


WM: M. G. LICKISS, B.sc.(ECcon.), F.C.A., was 
I V Felected to the Council of The Institute of Char- 
tered Accountants in England and Wales at last week’s 
-= meeting of the Council, 
reported elsewhere in this 
issue. He fills the vacancy 
caused by the resignation of 
Mr Arthur S. Watson, 
F.C.A. (The Accountant, 
January 14th, 1971). 
Educated at Bourne- 
mouth Grammar School 
and London University, Mr 
Lickiss, now aged 36 years, 





was articled to Miles, 
Watson & Co, Chartered 
Accountants, of Bourne- 
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mouth, and was admitted to 
pré of the Institute in 1958. He commenced 
in practice as Webster, Lickiss & Co in 1962 and after 
subsequent mergers with other firms became a partner 
in Thornton, Baker & Co in 1968. 

Mr Lickiss has been very active in Institute and 
district society affairs. He became secretary of the 
Hants and Dorset Branch of the South Eastern Society 
of Chartered Accountants in 1963, and when the branch 
became the Southern Society of Chartered Accountants 
in 1965, he continued as secretary until 1969. He is a 
member of the Society’s Committee and for the last 
three years has been a co-opted member of the Insti- 
tute’s Education Committee. 

His appointments outside the profession include 
membership since 1969 to date of the Business Studies 
Board of the Council for National Academic Awards, 
and membership of the Joint Standing Advisory Board 
in Accountancy and Degree Studies. He is married 
with four children. 


International Company Formation 


HE development of international trade and the 
growth of multi-national enterprises has consider- 
ably increased ‘the number of people who may con- 
_ template setting up companies outside their own 
“country, and who consequently are likely to require 
guidance through the unfamiliar fields of overseas 
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company law. The International Chamber of Com- 
merce has now published a short International Guide 
to Company Formation. 

Intended as a companion booklet to the [CC’s earlier 
publication, Commercial Agency — Guide for drawing 
up of contracts between parties residing in different 
countries, the new guide takes the form of practical 
notes on a company’s constitution from the point of 
formation to that of liquidation, indicating some 
differences in national systems. It deals only with the 
principal problems and makes no attempt to examine 
national legislation in detail, apart from a few illustra- 
tive examples. 

Amongst the points which may cause difficulty, and 
which should therefore receive consideration at an 
early stage, are that some countries restrict the level 
of foreign investment, particularly in ‘essential’ 
industries, and that in the absence of free currency 


convertibility the remittance of profits and dividends, 


and repatriation of capital, may be hampered. 

Prepared by a working party of representatives of the 
United Kingdom, Belgium, France, Germany, Italy, 
the Netherlands, Switzerland and the USA, the new 
guide is published by ICC at 52 High Holborn, 
London WCrV 6SW, price 16s. A French language 
text is also available. 


Management Consultancy in 
the Republic 


D ES professional accountancy firms’ share of the 
management consultancy market in the Irish 
Republic is at present estimated at £250,000, and this 
figure may well treble itself within the next three years. 


This estimate is taken from an informal survey recently: 


conducted on behalf of the Irish Management Institute, 
and, in the words of its author, ‘is probably a conserva- 
tive estimate’. 

During the past few’ years, several international 
accounting firms have established themselves on the 
Irish business scene, usually through some form of 
association with existing Irish practices though in at 
least one case independently. These firms, through 
their international links, are able to call on experts from 
elsewhere if local consultants lack the ability to deal 
with a particular situation, and also have access to 
information banks which no local firm could hope to 


‘build up. 


Despite the traditional image of the auditor as a 
person obsessed with the past, over-meticulous in small 
detail and lacking involvement in the affairs of his 
clients’ business, accountancy firms, it is stated, are 
now becoming more orientated to business and the 
future. The larger and more complex a business 
becomes, the more it must depend on scientific 
methods of management, control and reporting. 
Accountants are the stewards of the basic financial 
systems which can be adapted: and improved’ so that 


“current trends in costs and profits can be presented 
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regularly to management. The more advanced firms of 
accountants have capitalized on their traditional 
competence and now provide expert advice on install- 
ing all types of systems for providing management 
information. 

Within the traditional role of the auditor, such 
techniques as statistical sampling, systems analysis, 
auditing in depth and circularization for confirmation 
of balances are becoming more widespread in the 
Republic, and have undoubtedly contributed to raising 
the quality of audits. 


Investment Appraisal 


Ce expenditures are made primarily to 
acquire future benefits, and in most such decisions 
there is an element of uncertainty as to whether 
estimates of such matters as sales, costs and residual 
values will be met. Evaluating risk and uncertainty in 
plans for investing in capital projects is the most 
exacting and the most important task for leaders of 
industry, and, as recent events have shown, a right 
decision 1s vital. 

A recent book by Mr T. Lucey, M.soc.sc., F.c.W.A., 
J.DIP.M.A., M.B.C.S., Investment Appraisal: Evaluating 
Risk and Uncertainty published by The Institute of 
Cost and Works Accountants and available from Gee 
& Co, 18s, explains two methods of dealing with this 
real problem. The first is to treat all estimates of future 
benefits and costs as certain, and for the ultimate 
decision-taker to assess the effects of uncertainty in an 
intuitive manner. The second is to attempt to quantify 
the likelihood of estimates not being met and in such 
an event to show the resulting éffects of the invest- 
ment. In this manner, more meaningful information 
can be exercised in a more systematic fashion. 

The use of decision trees, utility theory and in- 
difference analysis are clearly and concisely stated, and 
mathematical concepts are clearly introduced to take 
account of relevant variables. ‘This is one of the few 
books to deal with the formal incorporation of un- 
certainty into commercial appraisal. 


Questions in Parliament 


MONG a wide range of questions to the Chancellor 

of the Exchequer next week, Mr John Tilney 
(Liverpool, Wavertree, Cons.) asks what provision 
there is by the Goyernment to ensure that when 
securities in the narrow range of trustee investments 
cease through partial or whole default to be eligible 
investments in the narrower range of trustee securities, 
the trustee’s portfolio is balanced by topping up the 
narrow range by other eligible investments. 

Mr ‘Tilney also asks what action is taken by the 
Government to alert investors in the obligations of 
public boards and other securities in the narrow range 
for trustee investments that .any particular public 
authority is making losses not guaranteed by the 
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Government; and what action is taken by the Govern- 
ment when such public authority partially or wholly 
defaults, as to announcing the eligibility or not for 
buying or retaining its obligations outside or inside the 
narrow range by trustees limited by the Trustee Act. 

Mr Jack Ashley (Stoke-on-Trent, South, Lab.) has 
tabled a question to the Prime Minister seeking the 
appointment of a Royal Commission to inquire into the 
taxation system in its entirety. 

A commiittee of inquiry to investigate the full extent 
of current avoidance and evasion of income tax, surtax, 
capital gains tax and estate duty, and to make recom- 
mendations for its mitigation, is sought by Mr Michael 
Meacher (Oldham, West, Lab.). 


Racial Integration in American 
Profession 


Ro integration of the accounting profession 
in America is at present more of an ideal than a 
statement of fact. With this in mind, the Institute of 
Certified Public Accountants, following a fund-raising 
drive by its committee for minority recruitment and 
equal opportunity, has promised a total of $250,000 
to five predominantly Negro universities in the 
Southern States ‘to provide financial aid to needy 
students majoring in accounting’. 

Since: the establishment of its equal opportunity 
committee two years ago, the AICPA has reported a 
two- to three-fold increase in the number of non-white 
staff assistants employed by leading accounting firms 
in the USA. College enrolments on accounting courses 
by members of racial minority groups have also risen 
sharply over the same period, with nineteen colleges 
reporting a total of 2,500 accounting ‘majors’. 

The committee’s future programme includes the 
recruitment of more Hispanic-Americans into the 
and an ‘internship’ scheme to enable 
minority accounting students to’ obtain practical 
experience with professional farms during the summer 
vacation. 


Computer Developments in 
Government Offices | 


To most comprehensive survey yet of current 
computer usage and the technical and other prob- 
lems in their application, together with a wide ranging 


-forecast of technical progress in this field over the next 


ten years and how those developments might be 
exploited to the best advantage is now published by 
HMSO (price 255). 

The report, Computers in Central Government Ten 
Years Ahead, covers‘nearly two hundred installations 
costing over {£31 million ‘in various government 
establishments, and provides valuable lessons’ and 
guidelines for: those engaged in ‘private industry. 

The team responsible for the report was established 
in 1969 with the task of reviewing plans for the usé‘of 
computers in government departments, together with 
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an assessment of data processing needs in ten years 
time and to indicate the effects on staff, the integration 
of requirements into a comprehensive plan, and the 
extent to which this might be constrained by existing 
advanced projects. 

The team foresees the availability of much larger 
and more powerful computers over the next decade 
and the inefficiences in data input and storage being 
reduced. The combination of these two factors will 
bring many more applications within thé scope of 
computer processing and enable the integration of 
suitable existing or prospective applications to take 
place. The trend foreseen is that of the establishment 
of common data banks from which not one but a 
series of government departments might have access. 

One point of resistance to the integration process 
is the reluctance of individual users to commit all 
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their work to a large installation outside their own 
control because of incompatability of procedures, 
time conflicts, etc. — factors which, of course, are not 
unique to government departments. 

The report is solely concerned with the technical 
and personnel problems of expanding and integrating 
computer use within the government service and as a 
consequence concentrates on economic and efficiency 
criteria. It would have been useful if the citizen had 
been able to express his views. 

In a democratic society the concentration of personal 
data in massive data banks accessible to many officials 
raises questions which extend far beyond the scope of 
mere efficiency. It is to be hoped, therefore, before any 
decisions for the next ten years are finalized that serious 
consideration will be given to social requirements and 
the safeguarding of individual liberty and freedom. 





THIS IS MY LIFE 


The Female of 
the Species 


by An Industrious Accountant 


T was some 20 minutes after the store closed when 

my pen ran out of ink, just in the middle of a memor- 
andum on overtime in accounts department. Somebody 
had borrowed my ball point and my secretary’s desk 
was prudently locked, go I nipped over to the typing 
pool. 

The girls had gone home and the cleaners hadn’t 
arrived. I couldn’t but notice the overflowing waste 
paper baskets beside almost every desk. Such sheaves 
of crumpled carbon-paper, dog-eared foolscap, creased 
envelopes, headed quarto sheets! Many of them had 
been abandoned with only a line or so typed on them 
. . . the wastage was really startling. 

Several drawers had been left half-open. There 
were paperbacks, gloves, half-eaten chocolates, knit- 
ting, tiny bottles, anonymous packages . . . all quite 
legitimate, but most untidy. 

I mentioned it mildly to the office manager next 
morning and he became agitated. He was unsure of 
himself with the girls, tending to become fussy and 
autocratic under pressure. ‘The typists were mostly 
lazy, talkative, and undisciplined, he explained iras- 
cibly; they needed somebody to frighten the daylights 
out of them. If he sent me the worst three of them, 
would I give them a severe reprimand? 


The first culprit was a buxom, placid blonde, of 
minimum reaction. She’d obviously been below par at 
home, at school and in her various jobs, and was 
accustomed to taking scoldings philosophically. She 
hadn’t perhaps been terribly efficient, she admitted, 
but she wasn’t feally that bad. Yes, she’d try harder 
in future. 

She departed with a wide friendly smile, and I felt 
she’d rather enjoyed the interlude. 

The second was small and dark and nervous. The 
tears started to flow almost at once and she sniffled 
into her handkerchief. Her big eyes had a look of 
frightened agony, like the stricken deer or dying horse 
of old paintings. When. she asked whether she was 
being dismissed there and then, I almost found myself 
apologizing to her for ever mentioning her unpunctu- 
ality, let alone the invoices she’d put in the shredding 
machine. 

She perked up remarkably in the closing stages of 
our talk, and departed with an air of rather hurt 
forgiveness. 

The third came of sterner stuff. Her lips were 
compressed, her eyes flashed, and she rebutted every 
accusation with outraged intensity. Somebody else 
had forgotten to post the registered letters, that long 
report she’d typed had been incorrectly credited to 
Sandra, it was Tricia who'd left the sandwiches in the 
photocopier. 

Endeavouring to be paternal, I explained that her 
fine school record, plus her obvious intelligence and 
ability, justified promotion rather than fault-finding. 
Had she some personal problem? The OM would 
gladly help. ... She thereupon damned the OM with 
a selection of surprisingly lurid epithets, glared silently 
when rebuked, and resigned that afternoon. 

The first two still smile when we meet, but I can’t 
honestly say that either of them has changed her ways. 
er has the OM; hell pass the buck again if I 
et him. 
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The Plight of the Professions 


The Monopolies Commission Report 


by F. A. R. BENNION, M.A., Barrister 


During recent years the consultant professions have grown resigned to the 
idea that they can expect little sympathy from those whose political views 
incline to the left, and who naturally favour collectivist solutions to social 
problems. Events in the past few months have shown that no more sympathy 
for the professions and their rules of conduct is to be looked for on the 


ieee October the Government accepted, and indeed 
even welcomed, the misconceived and ill-prepared 
report of the Monopolies Commission on the general 
effects on the public of so-called ‘restrictive practices’ 
by the professions.’ If carried out, the Commission’s 
recommendations would undermine the whole basis 
of professionalism in this country. The professions 
have been given no opportunity to consider criticisms 
made against them in evidence to the inquiry, or any 
opportunity of commenting on issues provisionally 
seen by the Commission as important, or any oppor- 
tunity of making oral representations or cross- 
examining witnesses or dealing in argument with 
objections posed by the members of the Commission. 
In ali this the Commission departed from a practice 
which previously had been invariable. It denied the 
professions the most elementary rights laid down by 
rules of natural justice as generally understood in this 
country. Despite vigorous and authoritative complaints, 
the Commission and the previous government refused 
to budge from the position that it was ‘neither prac- 
ticable nor necessary’ to observe the rules of natural 
justice in this instance. 


No yardstick 


Another most unsatisfactory feature of the way in 
which the Monopolies Commission operates generally 
is the total absence of any formulation of the economic 
and other principles upon which it proceeds. There is, 
therefore, no yardstick by which to test whether the 
practices under inquiry are or are not contrary to the 
public interest. 

The only test is the personal opinion of those who 
happen to be sitting as members of the Commission 
on the particular inquiry. This is going back to the 
early days of the Court of Chancery, when the rules 
The author of this article is a former Secretary of the Royal 


Institution of Chartered Surveyors, and author of Professional 
Ethics: The Consultant Professions and their Code (Charles Knight, 


1969). 


political right. 


of equity were regarded as being no more standardized 
than the length of the Chancellor’s foot. There are 
obvious difficulties in the way of drawing up any 
formulation of this kind (it is notorious that no two 
economists can be found to agree on any statement of 
economic principle) but these difficulties should not 
prevent the attempt from being made. 

More than a hundred professional institutes have 
been grappling for the past few years with the task of 
defending professionalism before a tribunal whose 
very name carried condemnation from the outset, who 
declined to state on which principles they were acting, 
and who were dealing with practices pejoratively 
labelled ‘restrictive’ from the beginning. Nor are we 
anywhere near the end of this process. 

In its latest report the Commission, while con- 
demning many practices, did not feel able to pro- 
nounce final judgement and invited the Government 
to institute in quick succession a series of more detailed 
inquiries into specific professions. By this means, 
individual professions will find it difficult to assist 
each other since only one or two would be under 
inquiry at a particular time. Nevertheless, a con- 
demnation of, say, restrictions on advertising by 
solicitors would clearly, when the time came for 
dentists to be examined, be regarded as a precedent 
to be followed unquestioningly. This is the policy of 
divide and conquer, although the divisions are of 
course already there. Whilst the professions do from 
time to time co-operate on specific matters, their 
traditions of independence lead them to prefer to go 
it alone wherever possible. 


Restrictions on entry 
Let us look for a moment at some of the more important 
recommendations of the Monopolies Commission and 
see how they threaten professionalism. 

The first topic dealt with in the report is restrictions 


1 The Accountant, November 5th, 1970. 
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on entry into a profession: in other circumstances, it 
might be thought surprising that this was described 
as a ‘restrictive practice’ at all. It is an obvious fact 


that a profession, if it is to remain one, cannot allow ` 


the unqualified to join its ranks until they are trained 
and tested by examination. 

This system of qualification has become so common 
‘in all walks of life that one would suppose it to be 
beyond question. It is like calling it a ‘restrictive 
practice’ to say that no one shall be allowed to drive 
a motor vehicle unaccompanied on a public road 
without having passed the driving test. Even the 
Monopolies Commission cannot get far with this one. 
They state the obvious in ponderous bureaucratic 
prose (paragraph 54): 

‘Since it is a characteristic of a professional service 
that it supplies a specialized skill it is to be expected that 
training in the exercise of this skill may be made a 
condition of qualification. And in so far as the skill is a 
matter not only of practical expertise but also of special- 
ized intellectual study a test of theoretical knowledge is 
also to be expected.’ 


The examination system may therefore be seme 
to continue, but the Commission 1s not so happy 
about rules which prohibit the unqualified from 
practice. Such rules do not apply in all fields. Where 
they do apply, as in dentistry, it is the law itself, not 
the profession, which lays down the prohibition. In other 
words, it has been proved to Parliament that the public 
good requires this kind of prohibition to be imposed. 

Under the rules normally applied in such matters, 
the onus of showing that a change is necessary rests 
on the critics. The Monopolies Commission of course 
accepts no such onus, and the mere existence of a rule 
is said to cast the need for justification upon those who 
seek to apply it. 


Scale fees 


The Commission next condemns as ‘restrictive’ fee 
scales and other rulings about the fee to be charged for 
professional services, though some half-hearted and 
limited exceptions are included. They feel that in 
general there ought to be unrestricted competition on 
fees and that the guidance from professional in- 
stitutes inhibits this. 

It is, of course, an untested hypothesis. The quality 
of the Commission’s thinking is indicated by the 
assertion- (paragraph 318, footnote) that where services 
of a particular type are partly provided by profes- 
sionals who belong to an institute prescribing fee 
scales and partly by unattached practitioners the 
tendency is for the unattached to charge less. Those 
familiar with, for example, the estate agency field 
would certainly not regard this assumption as justified. 

The Commission go on to deal with a number of 
other matters involving different aspects of profes- 
sionalism. In all cases their approach is hostile to the 
idea of professional rules, and they are only prepared 
to admit exceptions in the most obvious cases. They 
draw a peculiar distinction between rules of conduct 
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and the ‘practices’ which almost invariably they find 
to be restrictive. This distinction is illustrated in one 
jejune recommendation (paragraph 339 (4)) which I 
reproduce in its entirety: 

‘Rules of conduct are in the public interest so far as 
they support practices that may ultimately be found to 
be in the public interest. They are against the public 
interest so far as they support in any way restrictive 
practices which are themselves against the public 
interest.’ 

This incredible piece of bureaucratic jargon demon- 
strates the ignorance of the Commission about pro- 
fessionalism.” Every society or institute that was ever 
formed for any purpose began by drawing up its 
rules. Without these it 1s not possible for the common 
purpose which brought the founders together to be 
achieved. 

Now, in a sense, all rules are restrictive. In saying 
that one thing shall be done, they restrict the doing of 
inconsistent things. If they say that a thing shall not 
be done, they are obviously restricting freedom of 
action. This shows how wrong it is to adopt the ap- 
proach of the Monopolies Commission that any rule 
should be condemned unless its proponents prove its ` 
validity. 


Advertising 


The Commission show their commercial bias clearly. 
A great Lord Chief Justice, Lord Goddard, once 
remarked that there were rules of conduct which all 
professional men must observe, and that refraining 
from advertising was clearly one of them. This is 
indeed regarded by many as the keystone of pro- 
fessionalism. 

It is for the good of the client as well as for the pro- 
motion of professional brotherhood that business 
should come through personal recommendation. One 
would think it obvious that a person trying to find 
a suitable consultant would do best to seek advice 
from a trusted friend or business connection rather 
than rely on the glowing terms of some newspaper 
advertisement. This is one of the many things which, 
to a professional man, seems an obvious truism. Yet 
the Monopolies Commission naively say (paragraph 
269) that a client may be misled through personal 
recommendation as well as by open advertisement — 
in other words that there is nothing to choose between 
the two methods from the public point of view. This 
is indeed an astonishing tribute to the veracity of 
advertisers. 

We should, I suppose, be grateful that the Commis- 
sion do very sensibly say that restrictions should not 
prevent informative publicity by a professional body 
collectively on behalf of all its members, or publicity 
of the kind given by ‘card’ advertisements. The 
public certainly needs to be informed about the types 
of professional service which are available and the 
means by which practitioners can be located. The 


2 See also ‘A Common Enemy’, The Accountant, November 26th, 
1970. 
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objectionable part of the Commission’s recommen- 
dations lies in their condemnation of advertising 
restrictions on individual practitioners except where the 
lack of these would involve ‘to an exceptional degree’ 
the danger of clients falling into the trap of incom- 
petent service or of confidence in the profession being 
impaired (paragraph 349 (1)). | 

It is this haste to condemn long-standing rules, 
except where there is abundant and overwhelming 
evidence that the rule provides a safeguard, which is 
so disquieting a feature. 

The Government’s reaction to the report has been 
to give the professions six months in which to decide 
which of their rules they are going to alter and in what 
way. As all professional people will readily see, this 
shows an abysmal ignorance of how professional in- 
stitutes work. They are not autocratic bodies issuing 
ukases as they think fit and requiring their members 
to follow them blindly. Changes in fundamental 
rules can only be made by any professional institute 
after careful inquiry as to the views of its members. 
In the case of the several professional bodies incor- 
porated by Royal Charter, by-law amendments must 
also be approved by the Privy Council. 

Members need first to be informed of the Mono- 
polies Commission recommendations and the reasons 
for them, as far as these can be ascertained. They need 
to be given time to discuss the matter and local meetings 
need to be held for this purpose. Then the members’ 
views have to be communicated to the institute and 
draft amendments drawn up. Finally, the draft 
amendments need to be communicated to members 
and further time given for discussion. Consultation 
between the professions is essential, since most rules 
are common to all. 

Furthermore, it is highly desirable to do what the 
Commission failed to do and examine the position in 
other countries. To imagine that this sort of process 
could be completed within six months, when the 
Monopolies Commission has taken nearly four. years 
to produce an inconclusive report on the matter, would 
be laughable if it were not tragic. 


Common standards 


Why is it tragic? It is tragic because I believe that the 
continued existence of independent professions up- 
holding the qualities that have made them great is 
essential for the public welfare. The professions stand 
for high levels of competence, tested and indicated by 
the holding of the professional qualifications. They 
stand for an impartial, personal relationship with the 
chent, for the acceptance of personal responsibility 
for his advice by the consultant, for the keeping of 
confidences, and for the preservation of impartiality 
and dignity. 8 

In The Chartered Surveyor for January 1966, five 
years ago, I wrote that it was time for the professional 
bodies to start thinking about ways and means of 
combating the developing threat to the professions. 
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Prophets who cry ‘woe’ are frequently ignored, and 
my early attempts to alert the professions had little 
success. Even when the dangers became manifest with 
references of professional practices to a number of 
public bodies such as the Monopolies Commission and 
the Prices and Incomes Board, professional people, 
busy with their own practices, were reluctant to accept 
that drastic action was required. 

In a discussion paper written for an informal inter- 
professional group in January 1967 (still before the 
Monopolies Commission reference was made) I said: 


“The normal reaction of human beings under attack 
is to band together and fight back. Nearly all the elements 
in the current attack on the professions are of general 
application; it follows that arguments formulated by one 
profession to resist the attack are available to the others. 
At the present time, moves are generally made by 
the bodies in isolation, are very often duplicated, and 
undoubtedly lose their force and effectiveness by dis- 
persion; with its concomitant of scattered timing and 
feeble impact. Common action could be taken by the 
professions, not only to resist attack, but to produce 
positive gains. 

“The reasons underlying what their critics call “pro- 
fessional restrictions’, so far as they are valid, are 
applicable to all the professions practising them, and 
there would seem to be considerable advantages in a 
detailed examination of these practices being carried out 
by a body representing the professions and concerned to 
collate and analyse the practices, to modify them where 
necessary and to bring them up to date, and to discard 
those where no longer required or defensible. . . . Having 
rationalized their rules the professions could join in 
justifying and defending them. The former would be a 
positive operation of taking every opportunity to convince 
the public that the rules were necessary and desirable. 
The latter would be defensive: there would be joint 
action to detect incipient attacks and to raise arguments 
and organize action to defeat them when launched.’ 


In my book Professional Ethics: The Consultant 
Professions and their Code, I suggested the setting up of a 
Council of Consultant Professions to pursue common 
action in the fields where this was necessary and desir- 
able.’ If such a Council had been set up, how much 
better prepared the professions would be to deal with 
the trials and tribulations which lie before them now 
as the result of the Monopolies Commission Report! 

It is still not too late for concerted action. The 
overwhelming need is for the ordinary practitioner to 
see the dangers that face him, to realize that there are 
powerful and widespread forces that would like to see 
an end to private practice as we know it, and to resolve 
to take time and effort to deal with this matter effect- 
ively before it is too late. 

‘The Director-General of the BBC recently got into 
trouble for saying ‘We are all Marxists now’. If the 
collectivists (and they are numerous) have their way it 
will be true to say in a few years’ time ‘We are all 
bureaucrats now’. 


(To be concluded.) 


3 See also “The Need for Professional Services’, The Accountant, 
December 4th, 1969. i 
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Extra-Statutory Concessions 


IX additions have been made in the Inland 
Revenue’s latest list of extra-statutory concessions, 
IR 1 (1970), which details the concessions operative 
as at August rst, 1970. ‘This booklet also lists several 
modifications introduced to earlier concessions since 
publication of the previous list (The Accountant, 
December 4th, 1969); together with a number of 
concessions no longer of current application in conse- 
quence of having either been made statutory or lapsed 
in consequence of subsequent legislation. 
The full text of the additional concessions is as 
follows: 


B7. Charitable.and benevolent gifts by traders 


Section 411 (8) of the Income and Corporation Taxes 
Act 1970 provides that in general the cost of gifts is not an 
admissible deduction in computing profits chargeable 
under Schedule D, or in management expenses claims. 
Expenditure on gifts is not regarded as within this provision, 
however, provided that: 


(1) it is allowable under section 130 (a) of the Income 
and Corporation Taxes Act 1970; 

(2) the gift is made for the benefit of a body or association 
of persons established for educational, cultural, 
religious, recreational or benevolent purposes, and 
the body or association is 
(a) local in relation to the donor’s business activities ; 

and 
(b) not restricted to persons connected with the 
donor; 

(3) the expenditure is reasonably small in relation to the 
scale of the donor’s business. 


The payment of an ordinary annual subscription to a 
local trade association by a non-member is similarly not 
regarded as a gift provided condition 1 is met. 


B14. Capital allowances on replacement 
of motor-cars 


When a trader replaces an item of machinery or plant a 
balancing charge may arise in respect of the disposal of the 
old item. Instead of having this charge made directly on 
him he may elect to have his capital allowances on the 
replacement item reduced by an equivalent amount. The 
option does not apply on the replacement of ordinary 
motor-cars used for general trade purposes. In practice 
the option is allowed in these cases provided the gross cost 
of the new car does not exceed £2,000. 


C2. Close companies: loans to executors to 
pay estate duty 


Where a close company which is a trading company or a 
member of a trading group makes a loan to a participator 
to enable the payment of estate duty the charge to income 
tax under section 75 of the Finance Act 1965 is temporarily 
suspended, subject to the following conditions: 


(i) At least one-third of the ordinary share capital of 
the company forms part of the property chargeable 
to estate duty. 


(ti) The loan does not exceed the estate duty which the 
executors, etc., show could not be paid without 
realizing some or all of the shares in the company 
on which estate duty is chargeable. 

(iit) Estate duty up to the amount of the loan is paid 
within a short interval (about a month) of the loan 
being made. 


The income tax which is suspended becomes chargeable 
if the loan is not repaid within five years of its being made 
or earlier if in the intervening period condition (ii) ceases 
to be satisfied. 


C5. Trading activities for charitable purposes 


Bazaars, jumble sales, gymkhanas, carnivals, fireworks 
displays and similar activities arranged by voluntary 
organizations for the purpose of raising funds for charity 
may fall within the definition of ‘trade’ in section 526 
of the Income and Corporation Taxes Act 1970, with the 
result that any profits will be liable to corporation tax. 
Tax is not, however, charged on such profits provided the 
following conditions are satisfied: 


(1) The organization is not regularly trading. 

(2) The trading is not in competition with other traders. 

(3) The activities are supported substantially because 
the public are aware that any profits will be devoted 
to charity. 

(4) The profits are transferred to charities or otherwise 
applied for charitable purposes. 


C6. Industrial and provident societies 


Section 177 (7) of the Income and Corporation Taxes 
Act 1970 enables a company with a trading loss brought 
forward under section 177 (1) to set off the loss not only 
against the trading income of the accounting period but 
also against any interest or dividends on investments which 
would have been taken into account as trading income but 
for the fact that they are charged to tax under other 
provisions. 

In the case of a registered industrial and provident 
society carrying on a trade, the following items of income 
may be regarded as trading income for the purposes of 
section 177 (7): 

(a) interest brought into the computation of corporation 

tax profits as income under Case III of Schedule D; 

(b) annual interest received under deduction of tax; 

(c) interest in respect of government securities from 

which tax has been deducted under Schedule C; 
(d) building society interest received; 


(e) amounts assessable under Cases IV and V of 
Schedule D. 


C7. Close companies: small shortfalls 

Where a close company is a trading company, a member of 
a trading group or a property investment company, no 
shortfall assessment is made for any period in which the 
shortfall in distributions is not more than £100. 


Amongst the amendments to existing concessions, 
A8 (business passing on the death of a trader) has been 
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insurance 


` you can trust Sun Life to take a ‘spécialised’ interest 


What’s your problem ? 
In what area of life assurance do you need specialist 
help or advice ? 
Whatever it is, wherever it lies, consult with Sun Life. 
For Sun Life specialists have dug a little deeper, 
- looked a little closer into the queries and problems. 
In so doing, they have gained that extra degree of 
experience and knowledge. — 
Life assurance. Estate duty. Company or individual 
pension schemes. Every aspect of Sun Life ` 
business is handled by people with a very 
specialised interest. 
Sun Life specialists can surely help you. All you have to 
-do is ask... 


life assurance 
society limited 
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Depreciation 


W. T. BAXTER 


Professor of Accounting, London School of 
Economics and Political Science 


This book is a detailed study of the depreciation of 
fixed assets. This topic is important in its own 
right, but the author relates it to the basic frame- 
work of accounting principles, and so is able to 
suggest important developments within this 
framework as well as’ practical procedures that 
will help the accountant in his everyday. work. 
Published under the auspices of the Research 
Committee of the Institute of Chartered 
Accountants in England and Wales, this book 
meets several current needs. The professional 
bodies of accountants are now trying actively to 
suggest principles for the improvement and 
standardisation of company reports and the 
treatment of depreciation is one of the most 
controversial aspects of the problem. Again, 
business is today asking for managers who are 
sophisticated and numerate, and business schools 
are laying major stress on various aspects such as 
discounted cash flow and economic theory. 
Depreciation fits in well with this trend; the new 
j techniques are reflected in its treatment of asset 
į values, optimum life and obsolescence, and its use 
| of cost-of-capital as an aid to decision. 

The book covers topics such as tax, investment 
allowances, and the effects of inflation. It describes 
how a company’s depreciation policies have a 
feed-back to general finance. It high-lights the 
need for the rational valuation of fixed assets in 
company reports, in calculations of return on 
Investment, and in income determination. These 
matters are already of great importance to 
managers, accountants, and financial experts, and 
will be made still more important by the 
continuing expansion in the use of industrial 
equipment. 

Depreciation will undoubtedly be welcomed by 
all accountants and financial analysts and will be 
useful to students and staff of university depart- 
ments of economics and business schools. 
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If you’ve 
£50,000 or more 
to invest. ` 


We can help you. 


With that kind of money you deserve a truly 

professional service. ` 

"Ar Long, Till & Colvin, we have access to all 
the principal money markets : local authority short 
term and mortgage deposits, sterling certificates of 
deposit, hire purchase and industrial deposits, 
Interbank and discount dealings. . 

If you've £50,000 or more to invest, let us 
find the best home for your money at a rate of 
interest it would be difficult to beat. If the thought 
of making your money make more money sounds 





` good, get in touch with us. 


Long Till & 
ColvinLi mited 4080 


Edinburgh : 031-225 6167. 
Manchester : 061-834 9335/8. 


A Member of the Clive Group. 
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THE CHARTERED SECRETARIES MANUAL 
OF COMPANY SECRETARIAL PRACTICE 


by S. J. S. Eley, FCIS, and 
R. C. Hetherington, FCIS. 


Price (including supplement 1 — August 1970) £6. . 
by post £6-40 


An eminently practical and comprehensive work in loose- 
leaf form, on modern company secretarial practice. 


THE COMPANY SECRETARY'S 
DESK DIARY FOR 1971 


A popular and hardy annual, containing a summary 
of Company Law and other useful information for the 
Company Executive. 


Price (including P.T.) £1-60 — by post £1-75 


Published under the authority of the 
Council of the Chartered Institute of Secretaries by 


JORDAN & SONS LTD 
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extended to apply to cases in which husband and wife 
have been trading in partnership, and one succeeds 
to the whole of the business on the death of the other 
but no election is made for ‘continuance’ under 
section 154 (2) of the Income and Corporation Taxes 
Act 1970. In such a case, losses and capital allowances 
which may be carried forward are restricted to the 
share appropriate to the surviving partner. 

The abatement of interest on unpaid tax under 
concession A22 (formerly A26) where the taxpayer 
has died before the date on which the tax fell due is 
applied to capital gains tax in the same manner as to 
income tax and surtax. Under concession Ey (formerly 


THE 
ACCOUNTANT 


179 


E8), premium savings bonds and savings contracts 
under the SAYE scheme held by persons domiciled 
in the Channel Islands, the Isle of Man or Northern 


Ireland are treated for estate duty purposes as property 


situated outside Great Britain. 

As in previous years, the Inland Revenue have 
emphasized that these concessions are of general 
application, but that special circumstances may require 
to be taken into account in a particular case. 

Copies of the booklet, which brings up to date the 
information previously set out in IR 1 (1966) with its 
1967 and 1968 supplements, are available free of 
charge from Inspectors of Taxes. 





Insurance 
I — Variety of Risks 


CONTRIBUTED 


"Down went the owners — greedy men whom hope of 
gain allured: 
O dry the starting tear, for they were heavily insured.’ 
W. S. Gilbert. 


NE of the traps into which an accountant can so 

easily fall is to overlook some insurance risk — 
quite apart from professional indemnity cover, which 
is a subject in itself. This is a danger, not only when 
acting in an advisory capacity, but also as the owner or 
occupier of property, and if the unexpected happens 
either the accountant or his client may find that there 
is only partial insurance cover, if in fact the risk was 
covered at all. 

Troubles are not by any means over merely because 
there is an insurance policy affecting the property or 
covering the risk. In the first place, there is unlikely 
to be cover for the whole of the loss, and in the second 
place, the insured will indeed be lucky if there is 
complete reimbursement, for cover is not the same 
thing as full payment. For example, when three air- 
craft were diverted to Jordan and blown up there, 
there was alleged to be some difficulty among the 
insurers at Lloyd’s in deciding whether the claim fell 
within the terms of an ‘all risks’ policy which was with 
some underwriters, or within the terms of war insur- 
ance, which had been placed with others. If the planes 
had been merely insured under an ‘all risks’ policy, 
they might not have been covered at all. 

In short, even an ‘all risks’ policy does not cover 
war damage; and a war damage policy and an ‘all risks’ 
together, whatever the terms might mean to a person 
outside the insurance profession, still do not cover all 


1 The Accountant, May 7th, 14th and 21st, 1970. 


losses. Most insurers opt out of radioactivity, to name 
but one common exception. 

A favourite gambit of the type of insurance assessors 
who were sometimes employed in former years was 
to exclaim, as they entered the house of a small 
proprietor with a claim, ‘Why, this place is under- 
insured!’ Sometimes, of course, they were quite 
justified in their statement and always they had a 
clear duty to their employers, the insurance companies, 
to see that premises were fully covered before a claim 
was met in full. If property is under-insured in respect 
of a total loss, the policyholder is deemed to be his 
own insurer for the balance, and any partial claim will 
be scaled down accordingly. 

The assessors may not have the same approach to- 
day, but it is still their duty to see that cover is adequate: 
no company can afford to pay out partial claims in full, 
if the whole value of the premises (and contents if this 
applies) is not within the terms of the policy. For the 
owner of real property (such as buildings and industrial 
or commercial installations) therefore, the primary 
concern, once insurance cover has been obtained, is to 
see that cover is maintained to an adequate and up-to- 
date assessment of the value of the premises. 


‘Replacement cost 


In this connection it may be mentioned briefly in 
passing that to insure at replacement cost is not 
necessarily sufficient to obtain full reimbursement in 
the event of damage to property. The insurers should 
be asked specifically to guarantee the full cost of 
replacement or repair of damage, otherwise they tend 
to deduct a percentage for ‘improvement’. 

Almost as bad a sin, at least in former times, was to 
over-insure. The suspicion then was that as it would 
pay the owner to have the property destroyed and the 
full amount of the insurance cover paid, so it was a 
great temptation for him to arrange a fire. With 
modern methods of detecting the causes of fire, the 
sin of over-insurance is generally more easily over- 
looked — although, as the underlying principle of 
insurance is indemnity, any purported over-insurance 
is ineffective in law, and simply results in a free gift 
to the insurers of the additional premium. 
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Variety of risk 


If the owner of land and buildings finds that his 
primary problems revolve around the risk of fire and 
the proper price to put on his interest, it should still 
not be forgotten that burglary is a substantial risk for 
his contents; that flood, storm and snow cause recover- 
able damage more often nowadays than might be 
thought, especially to walls and fences; and that 
damage to other persons from falling slates, tiles, trees, 
and fences will more often lead to litigation today than 
in former times. In other words, property is not fully 
‘insured’ if it is covered for fire risk only ; and ‘contents’ 
insurance should lead the accountant (and his client) 
to consider cover for property whilst it is temporarily 
away from his premises, as well as whilst locked in his 
safe or storeroom. 

If there are problems over the proper selection of an 
insurance policy for premises and contents, however, 
there are many more with the motor-car, and even 
more still with business property and interests. 

A car is popularly believed to be ‘insured’ when its 
owner signs the form which his agent or selling garage 
offers to him, though in fact most companies stipulate 
that cover runs only from their acceptance of the 
proposal. Strictly, the car itself is nearly always over- 
insured, unless its value is reviewed at each annual 
renewal, due to the fact that the insurers will not pay 
out more than the trade-in price for either repair or 
replacement in the event of extensive damage. This 
trade-in price is in fact substantially below the actual 
purchase price, and, as most people know, sinks rapidly 
year after year. 


Third party risks 

The car itself, however, is little enough compared 
with the third party risk. ‘Third party’ here means 
anyone else on the road besides the driver and pas- 
sengers, for whom there is no compensation unless the 
policy specifically provides. For other persons injured 
or killed in an accident, the car-owner’s insurers pay, 
and the value of claims*here is frequently assessed at 
tens of thousands of pounds for a single serious injury 
or death. Again, in the event of injury to the owner or 
his passenger through the established fault of the driver 
of another car, that owner’s insurers will pay the full loss. 

In the event of disputed fault for the accident the 
loss may be compromised under the ‘knock-for-knock’ 
arrangement, by which each insurance company meets 
the claims of its own insured party; the net result is 
something like half-payment for injury to each driver 
and passenger, both owners losing all no-claims 
bonuses. Some motorists feel that this operates un- 
fairly, although insurers say that the saving in admin- 
istrative expenses and costs of litigation help them to 
keep down the level of premiums. 

In the event of a ‘write-off’, the whole of the premium 
for the year is lost, at whatever time of year the claim 
arises, as well as the no-claim bonus. A D 
car will require fresh insurance. . 

The variety. of :risk for. a car increases when other 
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road users are considered. A car damaged whilst in a 
car park, the guilty driver being undiscoverable; or 
whilst lent to a friend under 21, this type of driver 
being excluded under the policy; or damage occurring 
through the fault of a drunken person, who borrowed 
a car and crashed it whilst himself uninsured — all 
such possibilities as these greatly increase the delays 
in recovering the cost of damage. 

After the home, a car is often the most expensive 
single piece of property owned by many people and 
even men of considerable wealth would probably be 
more reluctant to run their daily risks if they were 
fully aware of the limits of their insurance and set out 
to list the possibilities of loss. 

The car is the most obvious example of loss or liability 
to or through third parties. This kind of liability is in 
many ways the simplest to comprehend, if not to 
apply. The accountant is responsible if his office 
junior or charwoman leaves papers or polish on the 
office floor and a visitor or client falls and cracks his 


skull. 


Complexity 

Third party insurance in other spheres is vastly 
more interesting, if complexity makes for interest. 
Suppose the owner of valuable equipment agrees to 
hire it out or lend it for a particular purpose fifty miles 
away. The equipment is insured whilst it is at the 
owner’s premises, but not, perhaps, whilst being used 
elsewhere, and so he must make some fresh arrange- 
ment. The borrower or hirer of the equipment is 
insured whilst it is with him, but only against liability 
to others and so the owner will get no cover from the 
borrower’s insurance company if the equipment is 
stolen without negligence by the borrower. The owner 
must therefore cover the equipment against loss or 
damage whilst it is with a borrower or hirer, although 
a borrower might truthfully reply that he ‘is insured’. 

Further than this, the equipment must be insured 
against loss or damage whilst in transit between the 
owner’s premises and its destination. ‘Transit’ in this 
connection must include any waiting period — in other 
words all the time from when it leaves the owner’s 
premises until it is returned. The person or company 
arranging transport may well state that he ‘is insured’ 
for this; but insurance for him may mean only whilst 
the equipment is in his custody, thus excluding some 
waiting time. Again, the carrier’s insurance may still 
be only ‘third party’, meaning that if he is found liable 
for loss or damage his insurers will pay; whilst if the 
loss occurs (as with the borrower or hirer’s insurance) 
without fault of the carriers, then his insurance 
company will not pay. 

All this is child’s play compared with the inter- 
pretation of insurance obligations as between con- 
tractors, owners and sub-contractors on a building 
site, but this is another matter. Even within his own 
home or his office the accountant is in contact with a 
great variety of potential risks, and should understand 
a little of what insurance is about. (fo be concluded.) 
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The Corporate Audit Committee 


HE financial disasters of well-known companies in 

Great Britain, Canada, the United States and elsewhere 
have brought into sharp focus the role of auditors and their 
responsibilities to their clients, shareholders and directors, 
and to the financial community as a whole. At the same 
time it is questionable whether boards of directors as a 
whole have the full financial picture of the enterprises they 
manage, or receive and act upon the right advice in their 
managerial roles. While the auditors’ role is historically 
one of scrutinizing the accounts and reporting to the 
shareholders, their function has been expanded in the 
larger companies to providing, among other things, advice 
to the directors relating to financial management and 
control. 

In recent years, steps have been taken by some cor- 
porations in the United States to extend and strengthen 
this relationship between auditors and directors. This 
has taken the form of setting up corporate audit commit- 
tees to provide organizational links with the external 
accountants. Like many such efforts the results have varied 
from company to company, and in order to establish the 
usefulness in practice of such committees a research project 
has recently been completed, the results of which are 
reported in the November-December 1970 issue of the 
Harvard Business Review in an article entitled “The effective 
corporate audit committee’, by R. K. Mautz and F. L. 
Neumann. 


Fonction of the audit committee 


One of the major functions of the committee is to provide 
an established line of communication on any matters 
between the auditor and the board. At meetings with the 
committee, the external auditor can feel free to bring 
up and discuss quite informally matters which he might 
be reluctant to incorporate into his annual report, and 
indeed which at that point in time might not be sufficiently 
precise to warrant more formal discussions. 

At the same time it provides a forum for the directors to 
question the auditors on aspects of the company’s opera- 
tions, particularly any aspects which are causing concern. 
One chairman of an audit committee stated when inter- 
viewed: ‘When I meet with the independent CPAs as 
chairman of the audit committee, I “drive them to the wall’. 
I push them with questions until they commit themselves 
that there is nothing wrong about the company’s ac- 
counting, nothing about the co-operation they got during 
their audit, nothing in the way of limitations on their work 
that bothers them — indeed that they have no reservations 
at all about the audit or the company’s financial statements’. 
As against this very committed view, others treated the 
meeting with the auditors as little more than a formality. 

For the non-executive director, membership of an audit 
committee provides a useful check on the activities of the 
business independently of reports coming up to the board 
through the usual channels. As an outside director his 
position is often not a strong one, and this can at least be 
partially remedied by this means. 


Those committees that are active tend to find that their 
functions are enlarged beyond the mere functional re- 
Jationship with the external auditors. Cases have been 
found where the committee meets several times a year to a 
specific agenda, reviewing such matters as the scope of the 
audit, co-operation between internal and external auditors, 
the amount of work required on new acquisitions and over- 
seas operations and changes in accounting principles and 
practices. In at least one large company the final authority 
for establishing accounting policy rests with the corporate 
audit committee. 


Suggested terms of reference 


For those organizations contemplating setting up a cor- 
porate audit committee or making an existing one more 
effective, it is suggested that the terms of reference should 
include the following: 


(1) Liaison with the external auditors: 


(a) Establish in general terms the scope of the examina- 
tion and settle the engagement memorandum. 
(b) At the end of the annual audit, review 
the financial statements; 
the auditors detailed report and recommenda- 
tions on internal control. 
(c) On an ad hoc basis discuss 
quality and staffing in the ER and 
financial departments; 
recent and prospective opinions on Ber 
principles, and their impact upon the com- 
pany’s financial statements. 


(2) Supervise the company’s system of internal control: 

(a) Ensure that an adequate system of internal re 
is implemented. 

(b) Review alternative accounting policies. 

(c) Implementation of external auditors’ recommen- 
dations. 

(d) Review with the chief internal auditor the internal 
audit programme. 

(e) Informal discussions with accounting and financial 
personnel on accounting and other controls, 


(3) Nomination of external auditors. 

(4) Select and establish accounting policies. 

(5) Review officers’ expense accounts. 

(6) Review and approve signatories on bank accounts. 


(7) Provide both internal and external auditors with 
easy access to the board. 


(8) Serve as an informed voice on the board in support 
of the financial and accounting’ departments: 


Requirements for success 


The key factor in the success or failure of the scheme iS 
unquestionably the attitude of the chairman and managing 
director of the business. Unless the chief .executive is 
committed, then a committee can never become fully 
effective. Running a close second is the commitment. and 
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sense of dedication of the chairman of the audit committee 
itself (who, preferably, will be neither the managing director 
nor the chairman of the company). 

The skills required of the committee members are 
basically the same as those required for appointment as a 


COMPUTER COMMENTARY 


Computer Leasing 
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DIEBOLD COMPUTER LEASING provides a service to computer 
users which enables them to fulfil their computing require- 
ments at what is claimed to be a substantially lower cost 
than that incurred by making use of manufacturers’ rental 
facilities. The company does not seek to influence the user 
in his choice of manufacturer although it may decline to 
lease any computer system which it considers is unsuitable 
for the type of lease which Diebold offers. 

Users have no option to purchase as full title to the 
equipment remains vested with Diebold who would have 
purchased it for cash. The period of the contract is variable, 
but the lessors do not expect to make a profit as a result 
of the initial non-cancellable period of the lease. ‘This, of 
course, is in marked contradistinction to the finance 
leasing facilities offered by merchant banks and finance 
companies, whose profits accrue during the obligatory 
period of the lease. 

However, the lessee has an option to terminate the lease 
at a point in time when Diebold has yet to receive a 
sufficient aggregate income to show a profit on the trans- 
action, as the company’s true profit is derived from its 
ability to re-market its used computer systems and thus to 
continually enjoy a substantial rental income for many 
years after the expiry of the non-cancellable term of the 
original lease. 

Diebold Computer Leasing Ltd, 78 Mount Street, 
London W1Y HI. 


Making Use of Bureau Facilities 


THOUSANDS of feet of exposed film are handed in over 
the counters of chemists’ shops and retail photographers 
every week for Monkolor (London) to develop and print, 
which results in a very large billing each month of single 
items. The company has therefore decided to use the 
computer bureaux facilities of CMG (Southern) Ltd, the 
largest independent computer service in the UK (and one 
that has been consulted by The Institute of Chartered 
Accountants in England and Wales), for speeding up the 
production rate and accuracy of their sales ledger accounting. 
_ As many as 100,000 docket numbers had to be sorted 
before the accounting procedure could start, but now 
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director. They should have sufficient high-level executive 
experience to provide them with a balanced view of a 
firm’s operations and familiarity with the things that can 
and do go wrong in large organizations. Skill in accounting 
and finance is neither necessary nor highly desirable. 
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Godfrey Davis, the self-drive hire organization, has installed this 
£100,000 NRC Century 100 computer. The first application is 
already in operation involving payroll for 2,000 personnel 
spread over 190 depots in the United Kingdom. Coincident 
with the group's new financial year on April 1st, the new 
computer (which replaces NCR — Elliott 803) will take on 
customer accounting for over 10,000 accounts and later in the 
year a vehicle control suite of programs is scheduled to be 
implemented encompassing over 8,000 vehicles. Management 
at many levels will also be provided with the much enhanced 
flow of essential information. 


details of Monkolor’s vast network of customers are held on 
confidential ledger files at the CMG Computer Bureau 
in Croydon, Surrey. 

The files contain all standing information about the 
customers, together with account balances, turnover 
balance, and accumulations of such items as purchase tax 
and discount. It also holds details of all postings since the - 
last statement was printed. 

Burroughs accounting machines are being used to prepare 
punched paper tape for input to the system. The information 
is then processed by one of CMG’s computers which brings 
the ledger file up to date and prints a complete journal of all 
changes made in the ledgers. At the same time, control 
tables are printed out and agreed by the computer to ensure 
that all information supplied has been posted. 

A sales accounting and analysis package has been 
prepared for immediate conversion to decimalization -by 
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detailed reconciliation reports showing the difference 
between each customer’s account before and after decimali- 
zation. A number of reports are available from the package 
aimed at improving cash flow and providing marketing 
information. 

From an economic point of view, the CMG package 
enables Monkolor to be serviced with all the facilities 
they need at a price that previously.only provided standard 
sales ledgers. 


Beecham es Multi-Keystation System 


INSTALLATION has begun at the Brentford headquarters 
of the Beecham Group of what could be the United 
Kingdom’s largest key processing system, comprising 42 
keystations linked to two consoles. 

It is a CMC system with a supervisory console which 
looks like an office desk but contains a small computer 
in one drawer and a magnetic tape in the other, and this is 
linked with a magnetic disc unit, teleprinter and usually up 
to 32 keystations. At this particular installation Beecham’s 
have ordered a duplex controller which should enable 
keystations to be switched from one console to another. 

With 21 keystations linked to each system, the duplex 
control allows 11 keystations to ‘change’ consoles with the 
result that 32 keystations can always be on-line even if 
one console is taken out of commission. Even more am- 
bitious is that eventually the 42 keystations will prepare 
data for an IBM 360/50 computer now accumulated by 56 
keypunches. 

Speedy preparation is essential with the mass of data 
that 1s associated with this group which manufactures 
more than roo products including such well known names 
as Macleans, Lucozade, Eno and Horlicks. 

Computer Machinery Co Ltd, York House, Empire 
Way, Wembley, Middx. 


De-luxe Digiputer 


DISTINCTIVE features of the Muldivo de-luxe console 
digiputer are the re-grouping of the main computer 
controls at eye-level, the provision of a much larger 
desk-top working area, and the 
housing of input information on 
top rather than in a plinth of 
the desk, as in the previous ver- 
sions of digiputer. Tape facilities are 
now housed flush in the top left- 
hand drawer, and other features are 
additional filing capacity for edge 
punched cards and strip lighting 
beneath a panel containing the inset 
display unit. 

Of great interest are the customers’ 
programming and staff training courses 
which may be arranged with Muldivo, 
and the facility for all customers to 
have access to the complete digiputer 
program library. 

Basic cost of the de-luxe console 
is £3,675 (including an MS 30 
multistorage unit) and the cost per 
reader 1s £352 (including a decoder 
giving computer compatible tape). 

Muldivo Ltd, 28 Banner Street, 
London EC1. 
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Muiti-Share-Registration Service 


BARIC COMPUTING SERVICES Ltp has recently augmented 
its share-registration service by the provision of a multi- 
register facility which enables any number of share registers 
to be strung together on one file and processed on the 
computer as a single unit. 

Known as MULTI-REG, this facility has a number of 
advantages for professional registrars, and one of the most 
beneficial is the reduction in computer processing costs as 
the updating of all registers in a ‘strung file’ can be accom- 
plished in one computer run, and thus only one handling 
charge is made instead of a separate charge for each register. 

Needless to say, similar savings in processing costs can 
be obtained if registrars can arrange for dividend vouchers, 
Board of Trade returns, and computer-addressed envelopes 
to be prepared for more than one register at the same time. 


Expansion of Finance House Computer Facilities 


AFTER nearly seven years of successful random-access 
computing, the {220 million Mercantile Credit group is 
augmenting its NCR 315 computer facilities with a more 
powerful NCR Century 200 system. Having earned a 
progressive reputation in British credit finance circles, 
Mercantile has developed sophisticated use of the 315 in 
high volume customer-dealer accounting, and its executives 
have been favourably impressed by the 99 per cent depend- 
ability over the last seven years. 

Magnetic card files store several hundred thousand hire- 
purchase personal loan accounts covering motor-cars, 
central heating installations, industrial plant and machinery, 
and there are also computer-to-computer links without 
paper records, relating to the day-to-day collection of 
customers’ payments. 


ZS S ZS Kä 


AN international computer conference will be held in 
Jerusalem in August which will have one of the major 
problems of the next decade as its theme: ‘The effect of 
modern technology on developing countries’. Simultan- 
eously with the conference, there will be an exhibition of 
electronic data processing equipment and facilities embracing 
some of the latest computing machinery developments. 


Muldivo Digiputer. 
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Change « of Emphasis for EC 


Peachey Property 


“HERE is a major difference this year in the presentation 

of the accounts of Peachey Property Corporation. 
Peachey has a ro per cent stake in Frankswood Property 
Co and previously the combined results and state of affairs 
of the Peachey and Frankswood groups were shown as 
memorandum accounts. But Mr Eric Miller, the chairman, 
states ‘In line with the exposure draft of The Institute of 
Chartered Accountants relating to investments in associated 
companies the consolidated accounts now incorporate 
Peachey’s share of the profit for the year and retained 
earnings of the Frankswood Group’. 

In recent years the Peachey group has changed from 
being a property group almost entirely concerned with 
residential property to a broadly based property organiza- 
tion. Under ‘Principal activities’ in the directors’ report 
the business is described under five departments. First, 
the acquisition and development of properties to be 
held for investment, with current emphasis on the com- 
mercial portfolio; second, dealing in real estate; third, 
where practicable and suitable opportunities arise, the 
realization of existing holdings of residential properties; 
fourth, the acquisition and holding of other investments 
and, fifth, the provision of property management for the 
group, associated companies and other clients. 

The current policy being put into operation by the board 
is directly reflected in the 1969~70 results which show pre- 
tax profits of £2,268,000 which is more than double the 
previous year’s £1,123,000. 


Realizations 


A major part of the increase in profits, as the chairman 
explains, arises from additional surplus on realization of 
properties amounting to £1,114,000 before charges. These 
surpluses were achieved as a result of a two-fold policy 
consisting of the selective sale of properties where proceeds 
could be invested to better advantage elsewhere, and the 
expansion of property dealing. This dual policy is being 
continued on a long-term basis. 

Net rental income, it will be seen, has been increased 
despite the loss of rental income due to sales. The Franks- 
wood Group made a large contribution to the 1968-69 
total as a result of satisfactory sales. In the past year the 
Frankswood pre-tax contribution was only £81,000 
against the previous year’s £585,000. 

Shareholders are told not to expect the Frankswood 
contribution to increase materially in the future as ‘in 
conformity with the current pattern of institutional 
investment’ new ventures entered into in conjunction with 
The Sun Alliance & London Insurance Group will be 
undertaken as a partnership. A number of ‘highly promising 
partnership projects’ are currently being negotiated. 

At the accounting date the debenture funds held for 
reinvestment stood at {1,701,000 and the total of this re- 
investment pool at present is over £3,200,000. Out of that 
balance short-term loans, other than bank loans, are to be 
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repaid. The balance of the reinvestment pool plus other 
group resources will then be sufficient to ensure that 
developments completed and in hand can be financed 
without recourse to outside sources. 


Property valuation 


Group properties shown in the accounts at £29-95 million 
have been valued by the directors at {35:28 million. 
Minority interests in the surplus amount to £103,000 but 
Peachey’s 50 per cent interest in the equivalent surplus on 
the properties owned by Frankswood is £230,000, so that 
the total surplus attributable to Peachey group share- 
holders is £5-45 million. 

The surplus does not include anything in respect of 
properties in course of development which are included in 
the valuation at cost to date. The group balance sheet value 
of {29-25 million includes {7-21 million relating to 
properties revalued in 1965 which have been incorporated 
in the accounts at that valuation with additions since at 
cost. These properties have not been revalued in the current 
valuation so that the surplus disclosed consequently relates 
to the remaining properties included at a balance sheet 
value of {22-75 million. 

The chairman makes the point that the surplus on re- 
valuation is not reflected in the group accounts but is only 
£554,000 less than the previous year despite the volume of 
property sales which took place during the period. ‘Share- 
holders’, he comments, ‘will be pleased to note that this 
reduction in asset value is outweighed by the addition of 
£874,000 to shareholders’ funds shown in the consolidated 
balance sheet’. 


Two developments 


Looking ahead, Mr Miller considers that the group’s 
active development programme together with rent in- 
creases arising on the existing portfolio will ensure a 
steady growth of investment income and asset values. 
The long-term policy of selective property realization and 
the reinvestment of sale proceeds linked to property dealing 
will provide a further major source of expansion. 

The boardroom view is that it is within this sphere of 
operations that continued improvement in profits can be 
achieved by property companies in the present financial 
and fiscal climate. Peachey’s own profits in the current year 
should at least reach the 1969~70 level. 

There are two major developments on Peachey’s book. 
These, subject to necessary planning consents being 
received, are to be undertaken by Sir Robert McAlpine & 
Sons on a negotiated tender basis. The developments are 
a proposed re storey office block over London Bridge 
Station to be Jet to Price Waterhouse & Co and a hotel 
complex at Marble Arch which will include a 2,000 bed- 
room conventional hotel to be let to Loew’s Inc of America. 

These developments will make ‘material contribution to 
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Auditors’ Report | Balance Sheet 


TO THE MEMBERS OF PEACHEY PROPERTY CORPORATION LIMITED at 24th June 1970 oe E fe i 
In our opinion the accounts and notes set out on pages [185 to 188] give a trueand fair Note 
view of the state of affairs at June 24th, 1970, and of the profit for the year ended on 1970 1969 
tht date, of the company and of the group and comply with the Companies Acts 1948 £ £ 
and 1967. i : S i 7 
i , i Properties 5 8,521,000 7,084,000 
The accounts of the subsidiaries have been audited by other firms. 
X Interest in Subsidiaries 7 42,893,000 13,246,000 
' ' PRICE WATERHOUSE & CO. | Interestin Associated Companiesatcost 8 394,060 © 219,000 


3 Frederick’s Place 
Old Jewry London EC2R 8DB 
Sth January 1971 f 











Chartered Accountants 


Current Assets 

Debtors and prepayments 

Debenture funds held for reinvestment 
Bank balances 


Total Assets 


Deduct: 
Current Liabilities 


238,000 
1,701,000 


1,310,000 
3,249,000 





25,057,000 













159,000 
2,562,000 
822,000 


3,543,000 





24,086,000 





PEACHEY PROPERTY CORPORATION LIMITED | Back overdrafts sl een Dee 
DEE Other loans 9 162,000 mes 
and subsidiaries Creditors and accrued charges 9 333,000 243,000 
Associated companies 8 480,000 395,000 
, Taxation 276,000 344,000 
S Dividends, gross: 
Consolidated Profit and Loss Account 5%, Cumulative preference shares 16,000 16,000 
for the Year ended 24th June 1970 Ordinary shares l 
Së Interim 214,000 160,000 
4970 1969 Proposed final of 6% 321,000 267,000 
£ £ 2,200,000 1,569,000 
Income: 1&2 Ss EE EE ech 
Peachey Group 3,732,000 Total Assets, Less Current Liabilities £22,857,000 £22,517,000 
Frankswood Group (Peachey Share) 112,000 618,000 
£3,844,000 £2,979,000 i 
RE EE Representing: £ £ 
Profit of the year before taxation: 3. Share Capital 
Peachey Group 2,268,000 1,123,000 Authorised: 
Frankswood Group {Peachey Share} 81,906 585,000 750,000 5%, Cumulative preference shares 
3,349,000 1,708,000 of £1 each 750,000 750,000 
25,000,000 Ordinary shares of 5s. each 6,250,000 6,250,000 
Taxation: 4 Water SE 
Peachey Group | 888,000 | £7,000,000 £7,000,000 
Frankswood Group (Peachey Share) 23,000 235,000 ‘ ege 
Issued and fully paid: 
917,000 695,000 675,212 5% Cumulative preference shares 
S ` of £1 each 675,000 675,000 
SE 21,369,000 Ordinary shares of Ss. each 5,342,000 5,342,000 
Corporation Limited 1,438,000 1,073,000 SSES BEES 
6,017,000 6,017,000 
Capital Reserves 10 3,647,000 3,604,000 
Appropriations: Retained Earnings 997,000 198,000 
Dividends for the year (grass): Se Ee 
On 5% cumulative preference shares 34,000 34,000 40,661,000 9,819,000 
On ordinary shares: Loan Capital 44 


Interim of 4% paid 30th July 1970 
(1969 3%) 


Proposed Final of 6% payable 29th 
January 1971 (1969 5%) 


214,000 





321,000 








160,000 


267,000 








62% Mortgage debenture stock 1983/88 


Mortgages finally repayable after 
24th June 1975 


Mortgages finally repayable before 


7,577,000 


4,519,000 





7,730,000 


4,468,000 





267,000 461,000 24th June 1975 400,000 500,000 
Profit of the year retained 869,000 552,000 42,196,000 12,698,000 
Profit retained at 24th June 1969 2,130,000 1,578,000 

EM MILLER i 5i 
Profit retained at 24th June 1970: irectors 
C JORD 
By Peachey Property Corporation Limited 997,000 198,000 J RDAN J 
By Subsidiaries 1,838,000 4,775,000 
By Frankswood Group (Peachey Share) 164,020 157,000 ene — 
£22,857,000 £22,517 ,000 


£2,999,000 


£2,130,000 
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the income and asset value of the group and shareholders 
are told that ‘further promising independent and joint 
schemes are being actively pursued and details will be 
published when your board feels that it is prudent to do so’. 


Index Valuation 


HE paragraph on fixed asset values in the report of 

the directors of Weyburn Engineering shows that it 
has been the company’s practice for some years past to 
re-calculate the value of fixed assets by reference to 
specially prepared indices. With the report and accounts 
there is, what the directors’ report calls, ‘the customary 
statement’ which indicates that the re-calculated value of 
the freehold properties as at October 31st, 1970, was some 
£327,000 greater than the book value. It is emphasized 
that this figure is not based on a professional valuation and 
should be taken only as an indication of the excess of the 
present value over the book value. 

The note on the book value of fixed assets states that the 
company has calculated a value of the fixed assets using a 
price index specially prepared for it, and in making this 
calculation has allowed for depreciation of 124 per cent on 
plant, 5 per cent on loose tools, and 25 per cent on motor 
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vehicles. No depreciation has been deducted in the case of 
land and buildings which are valued at £426,777 against 
a book value of £99,560. Plant and machinery is valued at 
£590,414 against a balance sheet figure of £527,485. 


Earnings improve 


Between 1964 and 1967 Weyburn Engineering’s profits 
fell from £180,706 to £68,773 but since then there has been 
strong recovery and 1969~70 profits reached a record 
£200,260. Between 1966-67 and 1969-70 sales improved 
from £1,079,160 to £1,742,442. 

Trading profits per share have improved from 1s 1d 
to 3s 3d, ordinary dividend per share from od to 1s 4d, and 
the percentage trading profit on capital employed, at book 
values, from 8-9 to 20-5 per cent. 

Commenting on the 1969-70 level of profit the chairman 
states that a considerable improvement in the company’s 
profit margins has been obtained. With steady rises in costs 
over the last few years margins had tended to drift down- 
wards and in some cases were uneconomic. Shareholders 
are told that ‘the position is now kept under constant 
review — a development related to an earlier comment 
concerning the reorganization of the company’s manage- 
ment structure. 





PEACHEY PROPERTY CORPORATION LIMITED 
and subsidiaries 





Consolidated Balance Sheet 
at 24th June 1970 


Note 

1970 1969 

£ £ 
Properties 5 29,952,000 26,954,000 
Office Equipment and Vehicles 6 118,600 116,000 
Interest in Associated Companies 8 
Frankswood 364,000 357,000 
Others 211,000 40,000 

ý 575,000 397,000 


Current Assets 





Debtors and prepayments 1,125,000 914,000 

Debenture funds held for reinyestment 1,701,000 2,562,000 

Bank balances 1,507,000 1,022,000 
4,333,000 4,498,000 

Total Assets 34,978,000 31,965,000 

Deduct: 

Current Liabilities 

Bank overdrafts and loans 1,214,000 984,000 

Other loans 3,601,000 850,000 


1,148,000 
917,000 
1,179,000 


777,000 
1,032,000 
896,000 


Creditors and accrued charges 
Associated companies 
Taxation 

Dividends, gross; 


D vi wä wä 





5% cumulative preference shares 16,000 16,000 
Ordinary shares 

Interim 214,000 160,000 

Proposed final of 6% 321,000 267,000 

8,610,000 4,982,000 

Total Assets, Less Current — — 

Liabilities £26,368,000 £26,983,000 








Note 
1970 1969 
£ £ 
Representing: 
Share Capital 
Authorised: 
750,000 5% Cumulative preference shares 
of £1 each 750,000 750,000 
25,000,000 Ordinary shares of 5s, each 6,250,000 6,250,000 
£7,000,000 £7,000,000 
issued and fully paid: 
675,212 5% Cumulative preference shares 
of £1 each 675,000 675,000 
21,369,000 Ordinary shares of 5s. each 5,342,000 5,342,000 
6,017,000 6,017,000 
Capital Reserves 10 3,945,000 3,940,000 
Retained Earnings 
Peachey Group 2,835,000 1,973,000 
Frankswood Group (Peachey Share) 164,000 57,900 
2,999,000 2,130,000 
12,961,000 12,087,000 
Loan Capital ; 11 
63% Mortgage debenture stock 1983/88 7,577,000 7,730,000 
Mortgages finally repayable after 
24th June 1975 5,730,000 6,666,000 
Mortgages finally repayable before 
24th June 1975 100,000 500,000 
13,407,000 44,896,000 
E M MILLER 
Directors 
J C JORDAN 
£26,368,000 


£26,983 ,000 
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CITY NOTES 


"HE Rolls-Royce tailure hit the stock-market just when 

there seemed to be a growing degree of equity buying. 
It is tempting to consider that the Rolls-Royce failure hit 
the stock-market when there seemed to be a growing degree 
of confidence, but it is difficult to appreciate the basis of 
confidence under current conditions. 

Just what confidence could there be under conditions 
of a continuing postal strike, the threat of strikes over a 
wide range of industry and growing doubts as to the 
effectiveness of the Government’s policy of trying to take 
the steam out of wage demands by example? 

Perhaps confidence could have been developing from the 
aspect that if present government policies were seen to be 
failing, then sooner or later - and probably sooner — there 
would have to be regulation of wages and prices by direct 
restraint and decree all over again. 

There is a considerable body of opinion in the City 
that direct control of wages will have to be re-exerted 
because of the failure of Government attempts at developing 
an atmosphere of voluntary restraint. 

Trade unions use conditions to get the best bargain 
possible in wages terms, and when conditions make strikes 
the best way of getting the bargains, then strikes are used. 


ZS Kä * % 


LTHOUGH the decision to appoint a receiver and 

manager for Rolls-Royce was a shock when it was 
originally announced it was only in effect a shock in so far 
as the Government had considered it essential to let the 
position get to that extreme. But in those circumstances 
there is the difficulty involved in assessing a situation 
when so many cross factors are involved. 


In a straightforward capitalist society, Rolls-Royce 


would clearly have failed because it had run out of money 
and out of credit. But in a mixed capitalist-socialist 
society in which the involvement of Government in industry 
both as owner and customer blurs most of the demarcation 
lines it is never going to be certain whether economic 
torces are going to have their logical effect. 

Although Rolls-Royce was broke — in capitalist terms 
— there was always the possibility that it would be ‘saved’ 
in socialist terms. In the event there was even a compromise 
on that since the government-affected part of Rolls-Royce 
is apparently being socialistically saved and the rest 
capitalistically sold off. 


Ku Ko $ ZS 


IKE the breweries last year the banks this year seem to 
be doing their case for higher charges a deal of no good 
by reporting higher profits. All the time the brewers were 
insisting that prices should rise, they were in the un- 
comfortable position (from their price rise argument 
aspect) of having to report higher profits. True, in many 
instances, higher profits meant a lower return on sales and 
on capital employed but higher profits there undoubtedly 
were. 

Lloyds Bank opened this year’s banking results season 
by reporting a rise of over £2 million to £46-69 million in 
pre-tax profits. That, it was stated, reflected ‘the expansion 
of the group business and the increased resources 
employed’. Those factors enabled the group ‘to offset the 
effect of rising costs and lower average Bank rate’. 

Only the provision of an additional {ro million gross 
against bad and doubtful debts sounded anything ap- 
proaching a note of caution in the Lloyds Bank preliminary 
statement. 


RATES AND PRICES 


Closing prices, Monday, February 8th, 1971 


Tax Reserve Certificates: (25.2.70) Companies 54%; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Oct. 19, 1967 6% Sept. 19, 1968 7% 
Nov. 9, 1967 64% Feb. 27, 1969 .. 8% 
Nov. 18, 1967 .. 8% Mar. 5, 1970 .. 14% 
Mar. 21, 1968 .. 7% April 15, 1970 SH 7% 
Finance House Base Rate — Feb. rst, 1971. 74% 
Treasury Bills 
Dec, A +. £6 16s 3:°91d% Jan.8 .. £6 16s 3-11d% 
Dec. rt, £6 16s 3°64d% Jan. ı5 .. £6 15s 6-73d% 
Dec. 19 .. £6 16s 3:89d% Jan.22 .. £6 15s 7°44d% 
Dec. 24 .. £6 16s pord% Jan.29 .. £6 15s 5°39d% 
Dec. 31 .. £6 16s 3:37d% Feb.5 .. £6 15s 6:20d% 
Money Rates 
Day to day 52-64% Bank Bills 
7 days .. -. 54—64% 2 months 8-84% 
Fine Trade Bills 3 months 8-84% 
3 months 84-9 % 4 months 8 -84% 
. 4 months 84-90% 6 months 84-82% 
6 months 83-04% te 


Foreign Exchanges 
New York 2°4162 Frankfurt 8-7740 
Montreal .. 24338 Milan 1508°65 
Amsterdam 8-6860 Oslo 172565 
Brussels 119°96 Paris 13°3345 
Copenhagen 180900 Zürich 103840 
Gilt-edged 

Consols 4% .. 41} Funding 6% 1993  ..66łxd 
Consols 24% si .. 26% Funding 64% 85-87 .. 77% 
Conversion 34% .. . 37% Savings 3% ‘65-75.  .. 85$ 
Conversion 5% 1971 99% Treasury 64% 1976 .. 93% 
Conversion 54% 1974 94+ Treasury 3% 77-80 .. 714 
Conversion 6% 1972 .. 98% Treasury 34% 79-81 .. 683 
Funding 34% 99-04 .. 42 Treasury 5% 86-89 .. 624 
Funding 4% 60-90 .. got Treasury 5$% o8-12 .- 57% 
Funding 54% 78-80 .. 79+ Treasury 24% .. . 26% 
Funding 5$% 82-84 .. 73 Victory 4% . ++ 944 
‘Funding 54% 87-91 .. 68 War Loan 34% .. 36% 
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Special and Ordinary Meetings of the Council 


At special and ordinary meetings of the 
Council held on Wednesday, February 
3rd, 1971, there were present: 

Mr C. Croxton-Smith, President, in the 
chair; Mr A. H. Walton, Deputy President; 
Mr D. S. Morpeth, T.D., Vice-President; 
Messrs J. F. Allan, J. A. Allen, G. R. 
Appleyard, B. D. Barton, J. C. Bayley, 
D. A. Boothman, N. Chariton, L. H 
Clark, R. W. Cox, S. Dixon, P. H. Dobson, 
S. M. Duncan, J. V. Eastwood, Professor 
H. C. Edey, Messrs S. Edgcumbe, W. W. 
Fea, R. W. Foad, C.B.E., E. J. Frary, J. P. 
Grenside, R. F. Griffiths, S. R. Harding, 
W. Hare, M. R. Harris, J. S5. Heaton, 
G. B. Judd, S. Kitchen, Sir Ronald Leach, 
c.B.E., Messrs J. Lunch, B. A. Maynard, 
W. R. McBrien, W. G. Medlam, S. A. 
Middleton, E. J. Newman, D. G. Richards, 
D. W. Robertson, J. D. Russell, E. C. 
Sayers, K. J. Sharp, T.D., R. G. Slack, 
H. G. Smith, G. Tattersall-Walker, C. C. 
Taylor, R. H. Taylor, A. G. Thomas, R. P. 
Tovey, D. N. Walton, J. Whitehead, R. G. 
Wilkes, opp, T.D, J. C. Montgomery 
Williams, R. G. Wilson, E. K. Wright. 


The Late Sir William Halford 
Lawson, C.B.E., B.A., F.C.A. 


The Council received with much 
regret notice of the death of Sir 
William Halford Lawson, C.B.E., B.A., 
F.c.A., London. Sir William was a 
member of the Council Tom 1946 to 
1967 and was President for the year 


1957-58. 


Appointment to the Council. 


Mr M. G. Lickiss, 38.sc.(£con.), 
F.C.A., Bournemouth, was appointed a 
member of the Council to fill the 
vacancy caused by the resignation of 
Mr Arthur S. Watson,  F.C.A,, 
Southampton. 


Membership of Committees 


The Council made the following 
appointment to committees: Mr M. R. 
Harris was appointed to the Overseas 
Relations and the Parliamentary and 
Law Committees, on which he had 
previously served as a co-opted mem- 
ber. 

It was reported that Mr D. J. 
Appleton has been co-opted to mem- 


bership of the Examination Com- 
mittee, and that Mr J. Godfrey, M.a., 
had relinquished his appointment as a 
co-opted member of that committee. 


Building Societies: Form of 
Annual Accounts 


It was reported that, at the request of 
the Chief Registrar of Friendly 
Societies, the Building Societies As- 
sociation has prepared and has sub- 
mitted to the Chief Registrar a draft 
of a revised prescribed form for the 
annual accounts required from build- 
ing societies. The revised draft was 
prepared in co-operation with repre- 
sentatives of the allied accountancy 
bodies, and incorporates suggestions 
made by them. 


Examination Results — 
November 1970 


It was reported that the results of the 
Final examination held in November 
1970 were as follows: 











Pass Fail Total 

Final Parts I 
and II D 2 II 13 
Part I only 1,548 1,684 3,232 
Part IT only 1,217 1,519 2,736 
2,767 3,214 5,981 











Waenicnitatälrtgen eC ll 


The names of the successful candidates 
and of those placed in order of merit 
and awarded prizes were published as 
a supplement to The Accountant of 


February 4th. 


Registration of Articles 


The Secretary reported the registration 
of 466 articles of clerkship during 
December 1970, the total number for 
the year ended December 31st, 1970, 
being 4,704. Comparative figures for 
1969 were 1,063 and 4,232. 


Admissions to Membership 


The following were admitted to 
membership of the Institute: 


Adda, Michael Elie Smouha, pa, ACA., 
a1971; 13 Chesham Mews, Belgrave Square, 
London SW:. 


Battison, Roy, B.A., A.C.A., 21971; 26 Castellain 
Road, London Wo. 

Brocklehurst, Richard Douglas, A.C.A., 41971; 
18 Elmgrove, Higher Tranmere, Birkenhead, 
Cheshire. 


Chapman, Keith John, B.A., A.C.A., a1971; 48 
Philbeach Gardens, London SW5. 


Davies, Richard, A.C.A., a1971; 7 Cornelia 
Crescent, Portland Nurseries, Shrewsbury. 
Dibben, Robert Andrew Farquhar, A.C.A., 

a1g71; 31 Troy Court, London W8. 


Edgar, Peter David, A.C.A., a1971; 7 Douglas 
Close, Jacobs Well, Guildford, Surrey. 


Fairfield, Julian McLeod Lawrence, A.C.A., 
aig7r; 19 Clarence Parade, Southsea, 
ants. 


Glass, Fraser David Alexander, A.C.A., 41971; 
77 Old Church Lane, Stanmore, Middlesex. 

Griffiths, Peter David, A.cA., @Ig7I; 20 
Orwell Close, Norton, Stourbridge, Worcs. 


Hazel, Philip Anthony, A.C.A., @1g71; 65 
Windsor Road, Albrighton, near Wolver- 
hampton, Staffs. 

Hetherington, Norman, A.C.A., @1971; with 
P. F. Pierce & Co, 13 Cannon Street, 
Accrington, Lancashire BBs 1NR. 

Hurst, Robert Nicholas, A.C.A., a1971; Under- 
hill, Shawford, near Winchester, Hampshire. 


Kapur, Chander Shekhar, A.C.A., A1971; 12 
Phillimore Place, London W8. 


Manners, Edward Preston, A.C.A., @19713 
with Cooper Brothers & Co, Ulindi House, 
PO Box 2535, 30 Gardiner Street, Durban, 
South Africa. 

Murphy, Stephen Michael, B.A., A.C.A., 
axrg71; 2097 Norman, Ville St Laurent, 
Montreal 381, PQ, Canada. 


Rahim, Mohammed Iqbal 
aigi; Box 21039, 
Tanzania, East Africa. 


Sutcliffe, John, B.SC., A.C.A., @Ig71I; with 
Peat, Marwick, Mitchell & Co, 11 Iron- 
monger Lane, London ECz. 


Tydeman, Robert Kenneth, A.C.A., @1971; I 
Wathen Road, Dorking, Surrey. 


Wasse, Ian Nigel Macleod, A.C.A., @1g971> 
with Whinney Murray & Co, Canterbury 
House, 85 Newhall Street, Birmingham 3. 

Werden Wilson, John, B.A., A.C.A., @1971; 72@ 
Marquess Road, London Ni 2PX. 


a indicates the year of admission to the Institute. 


aS indicates the year of admission to The 
Society of Incorporated Accountants. 


d means ‘Member in Practice’. 


Firms not marked f or * are composed wholly 
of chartered accountant members of the 
Institute. 


7 against the name of a firm indicates that the 
firm, though not wholly composed of members. 
of the Institute, is composed wholly of chartered. 
accountants who are members of one or another 
of the three Institutes of chartered accountants: 
in Great Britain and Ireland. 


* against the name of a firm indicates that the 
firm is not wholly composed of members of one 
or another of the three Institutes of chartered. 
accountants in Great Britain and Ireland. 


Jaffer, A.C.A., 
Dar-es-Salaam, 
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ANNOUNCING 





Dutypayer 


A new low-cost estate duty 
policy from Legal and General 





i 


Send the coupon. off-setting estate duty, which may involve 
See how cheaply Legal and General giving an estate away or leaving the country. 
can solve your clients’ problems. Dutypayer is a new low~cost Whole Life 
Dutypayer is specially designed to ease Policy from Legal and General. It is backed 
the crippling burden of estate duty which up by a fully comprehensive service to solve 
falls on your clients’ dependants. By taking your clients’ particular problems. _ 
out Dutypayer, your clients may be able Send us the coupon and well send you 
to avoid the sale of valuable assets by the facts about Dutypayer. You'll see 
executors to placate the taxman. how cheap the premiums can be and 
Dutypayer simplifies the usual ways of how great the benefits. 


-------------------------- 


To: Legal and General Assurance Society Ltd.,Temple Court, 
11 Queen Victoria Street, London EC4. 


Please send me full details of your Dutypayer Policy. Dutypayer from 


=~ Legal & | 


(BLOCK LETTERS PLEASE) 


Address... — — —— — — — ———— 
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DOC HOCH CHOCO? 


yment 
Endowment 


Policy 
FOR THE YOUNG EXECUTIVE 


A substantial cash sum 
10,15 or 20 years before 
the policy matures. 


A new approach to ‘with profit’ 
Endowment Assurance from 


THE SENTINEL 


Please apply for quotations to: 


THE SENTINEL INSURANCE CO. LTD 
Williams National House, 

11-13 Holborn Viaduct, London E.C.1. 
Tel. 01-248 8070 















= GOLDEN MARIANA 


FAMAGUSTA - CYPRUS 


DoOOdOoOOOOOOOOOO 











Richly 
blending the 
traditional Cypriate WW 
art with luxurious 
comfort, the Golden 
Mariana offers to the 
discerning traveller the 
hospitality of the Old 
Village Manor matched 
with the air-conditioned 
comforts of the 20th cen- 
tury. The attractively fur- 
nished guest rooms over- 
look Famagusta and the 
golden sand beach where 
water ski-ing and other 
sea sports can be enjoyed, 
and in the Hotel’s gardens 
is the tropical sea-water 
pool, which is heated 
during the winter months, 
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Brochures and full details from: 


R. M, BROOKER LIMITED, 11 NORFOLK STREET, LONDON 
WC2R ZER TELEPHONE 01-836 1942 


OCOOO0COO0O0Q0OOCCOCAOO0ANAN0O0N0OCOOO00ONAT 


DODDDDDOOOODDOODOOODODODOOOOODODDOOODODODOODOOCODDOOCHOOCH) 


QooonoooooooooooOooOOooOoOoOOOOoooOooOOOoOoOo 


| Decimal Conversions d 





“DON'T WAIT TO SEE ME BEFORE 
RINGING THE ‘ESSEX’, THEY CAN 
ALWAYS HELP YOU — CONVERSIONS 
OR OTHERWISE.” 


mg 


” 
F 


SAID THE MANAGING DIRECTOR 


Work undertaken on our premises is efficiently and 
speedily executed under strict supervision. (Utmost 
secrecy observed.) 


Comptometer operator and machine-hire service 
anywhere in the British Isles. 





80 Column Punch, Card Bureaux. 


ESSEX CALCULATING SERVICE LTD - DEB EMPLOYMENT BUREAU LTD 
DATA AID SERVICE BUREAUX LTD « REGISTRAID (SERVICE TO THE REGISTRAR) 


MEMBERS OF THE LONDON BUSINESS GROUP 


CALDARE HOUSE 78 OLD BROAD STREET 128 THE GLOVE 
144/146 HIGH ROAD LONDON EC2 . STRATFORD, LONDON E15 
CHADWELL HEATH, ESSEX . 588 3458 “= 3 534 5955 
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West, John Gregory, B.SC., A.C.A., @I1971; 20 
Heathpark Drive, Windlesham, Surrey. 


Young, Michael Simon, B.A., A.C.A., @IQ7I3 53 
Parbury Road, Forest Hill, London SE23. 


Zielinski, George Christopher, A.C.A., a1g71x; 
8 Ealcom Court, Tring Avenue, Ealing, 
London Ws. 


Fellowship 


The Council granted applications from 
14 associates to become fellows under 
clause 6 of the supplemental Royal 
Charter. 


Members Commencing 
to Practise 


The Council received notice that the 
following members had commenced 
to practise: 


Burchell, Graham George Mark, F.c.a., 
aS1954; }Waters, Savage, Horne & Ronson, 
86 Dalhousie Street, Brantford, Ontario, 
Canada. 


Chadwick, Michael Leslie, F.c.a., a1955; John 
Watson, Sons & Wheatcroft, Norfolk 
Chambers, 9 Norfolk Row, Sheffield Sx GI, 

Collinge, Roger Arnold, A.C.A., a1966; J. H. 
Lord & Co, Lee Chambers, Bacup, Lancs. 

Cooke, Keith Felix, A.C.A., a1966; Bowker, 
Stevens & Co, Griffin House, 18~19 Ludgate 
Hill, Birmingham 3. 

Copeland, Michael Arthur, F.C.A., @1958; 
*McDonald, Currie & Co, 1400 Standard 
Life Building 639 ~ 5th Avenue, SW., 
Calgary 1, Alberta, Canada. 


Dawson, George, F.C.A., @S1954; Wilson 
Braithwaite & Scholey, 21 St Paul’s Street, 
Leeds, LS1 2ER. 


Gladwin, David Henry, A.C.A., a1963; *Noble, 
Gladwin & Partners, Kentax House, x3r 
Ware Road, Hertford, Herts. 

Goldenfield, Bernard Norman, F.c.a., @1960; 
Cooper Adamson & Co, rst Floor, Ark- 
wright House, Parsonage Gardens, Man- 
chester M3 2NA. 

Griffin, Timothy Arnold, 
Griffin & Partners, 
London SWr. 

Griffiths, Aelwyn, B.A., A.C.A., @1969; Llewelyn 
Davies & Co, Bank House, St James Street, 
Narberth. Pembrokeshire., 

Griffiths, Roger John, A.C.A., a1968; R. J. 
Griffiths & Co, Mayflower House, 178 
Armada Way, Plymouth PL: 1LD. 

Gupwell, Christopher John, A.C.A., @1965; 
Agar, Bates, Ledsam & Co, Edmund House, 
12~22 Newhall Street, Birmingham B3 3DX. 

Gyoury, Henry William, F.c.a.,  @1955; 
Edward Moore & Sons, 4 Chiswell Street, 
London ECrY 4XB. 


Hamilton, Ian Douglas, ¥.c.a., a@195’7; Hollows 
& Hesketh, 33 Hoghton Street, Southport, 
Lanes. 

Heywood, Thomas Edward, F.c.A., J.DIP., M.A., 
a1gs2; ‘Silver Fir’, Eyebrook Road, Bowdon, 
Cheshire. 

Holden, Peter Graham Dixon, B.SC., A.C.A., 
arg69; Holden, Harrison & Co, 16 St 
Mary’s Parsonage, Deansgate, Manchester 
M3 2NB. 

Hope, William Arthur, A.C.A., @19’70; Moore, 
Hope & Co, 22 Upbrook Mews, Condon Wr. 

Hutton, Mrs Jenefer Marilyn, A.C.A., a1969; 
2 Wolfe Close, Cowbridge, Glamorgan 
CF7 7AZ. 


Kercher, Peter Francis, F.C.A., a1960; Ham 
Jackson & Brown, 30 Gay Street, Bath BAI 
2PA. 


Lashmar, Nigel Howard, 
Griffin & Partners, 
London SWr. 

Lee Yim Ok, Antoine, A.C.A., 21970; A. Lee 
aim Ok & Co, 75 Lynette Avenue, London 

a 


A.C.A., a@1966; 
193 Victoria Street, 


A.C.A., 41903; 
193 Victoria Street, 
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Lewis, John Trevor, A.C.A., a1962; TArthur 
Young McClelland Moores & Co, Moor 
House, London Wall, London EC2Y sHP. 

Lewis, Martin Lawrence, A.C.A., a1962; 
Foster, Lewis & Kemsley, Wembley Hill 
House, 11-12 Neeld Parade, Wembley Hill 
Road, Middlesex. 

Lipkin, Edward Barry, LL.B., A.C.A., 21963; 
Thornton Finney & Co, Oriel Chambers, 
Covent Garden, Liverpool L2 8UN. 


McBride, John Paul, A.C.A., arg7o; x51 St 
Pauls Wood Hill, Orpington, Kent BH: 2SR. 

McEwan, Ian Peter, A.C.A., a1966; Cooper 
Brothers & Co, PO Box 45, Dar-es-Salaam, 
Tanzania. 

Madatali, Noordin Gulamali, A.C.A., @1969; 
Noordin G. Madatali & Co, PO Box 2558, 
Nairobi, Kenya. 

Mallinson, John, F.C.A., a1gs4; Phillips, 
Mallinson & Co, 28 Racecommon Road, 
Barnsley, Yorkshire. 

Mitchell, Trevor James, A.C.A., a1968; Amsdon, 
Glennerster & Wells, 5 Leys Avenue, 
Letchworth, Herts. 

Morgan, David Leonard, F.c.a., a1g60; 
Rothman, Pantall & Co, Avebury House, St 
Peter Street, Winchester. 

Morley, John Robert, A.C.A., grob: Morrish, 
Walters & Co, Provincial House, 98-106 
Cannon Street, London EC4. 


Nichol. Brian Richard, F.c.a., @r960; Pannell 
Fitzpatrick & Co, ‘F’ Floor, Milburn House, 
per Street, Newcastle upon Tyne, NEx 
INY. 

Nichols, Barry Edward, A.C.A., a1963; TArthur 
Young McClelland Moores & Co, Moor 
House, London Wall, London EC2Y ef, 


Oddy, John William Frank, A.C.A., a1970; 
Goldwyn. Bros, 4 Chandos Street, Cavendish 
Square, London W1M oBH. 


Payne, David John, A.C.A., arg7o; Weber, 
Payne & Co, 13 High Street, Swanley, Kent. 

Pearce, Trevor Jeffery, A.C.A., a1967; Purcell 
Grenier & Co, Prima House, Hosier Lane, 
London EC1A 9LQ. 

Pilgrim, Colin John, A.C.A., a1968; Clifford C. 
Palmer & Co, 48 North Hill, Colchester, 
Essex. 

Price, Brian Michael, A.C.A., a1965; *Jones & 
Ge 60 Welbeck Street, London WiM 


Rudge, John Foster, A.C.A., 41967; Bowker, 
Stevens & Co, Griffin House, 18-19 Ludgate 
Hill, Birmingham 3. 

Shaikh, Zaki Ahmad, A.C.A., a1961; Ibrahim, 
Shaikh & Co, 3/3 & 4 Al-Yusuf Chambers, 
Frere Road, Karachi 2, Pakistan. 

Shaw, Ronald, A.C.A., @1961: Ronald Shaw & 
Co, Bromley House, 12 Dixons’ Green 
Road, Dudley, Worcs. 

Slade, Roger James, A.C.A., a1g70; Calverley & 
Calverley, 199 King’s Cross Road, London 
WCrX ob, 

Smith, Alan, ¥.c.a., a1958: 14 Barnsley Road, 
Thorpe Hesley, Rotherham, Yorks. 


Tanna, Biharilal Keshavji, A.C.A., a1965; B. K. 
Tanna & Co, PO Box 20111, Dar-es-Salaam, 
‘Tanzania. 

Thornton, David Macready, A.C.A., a1965; 50 
High Street, Henley in Arden, Warwickshire. 

Train, Keith Rodney, a.c.a.,a1969; *Downham 
Jaffe & Co, 436 Corn Exchange Buildings, 
Manchester 4. 

Triggs, Robert Jackson, F.c.A., @19853; 5 
Woodlands Close, Earl Howe Road, Holmer 
Green, Bucks. 


Ungoed, Caerwyn James Jones, F.C.A., @1984; 
9 New Road, Treboeth, Swansea. 


Wellings, Alan Stanley, rF.c.a., a@S1954; 
Gérard van de Linde & Son, Chesterfield 
House, 26-28 Fenchurch Street, London 
EC3M 3DQ. 

Winter, Richard Harry Blair, A.C.A., 21968; 
Deloitte & Co, 16 Market Street, Newcastle 
upon Tyne, NE 6JL. 

Woolley, Jonathan Gordon, A.C.A., @1967; 
Brough, Postlethwaite & Co, 11-13 Thorne 
Road, Doncaster, Yorks. 


Yorke, John David, F.c.a., a1959; Hockney & 
Yorke, Assurance House, Ducie Street, Idle, 
Bradford, Yorks BDro 8PJ. 
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Re-admission to Membership 


Subject to payment of the amounts 
required by the Council, two former 


members of the Institute were re- 


admitted to membership under clause 
23 of the supplemental Royal Charter. 

It was reported to the Council that 
the following re-admission made at the 
Council meeting on December 2nd, 
1970, subject to payment of the 


amounts required, had become 
effective: 
Mr Brian James Hodgkinson, A.C.A., 18 


Rostrevor Mansions, Rostrevor Road, Lon- 
don SW6. 


Resignations 


The Council accepted the resignations 
from membership of the Institute of: 
Blore, Albert Victor, F.c.A., @S1922; 37 


Edinburgh Arthur’s Road, Sea Point, Cape 
Town, South Africa. 


Harrison, William, F.C.A., a1940; Quainton, 
near Aylesbury, Bucks, 
Hector, William Gavin, F.c.A., @1960; II 


Onondaga Court, Ottawa 5, Ontario, 
Canada. 
Higgs, Wilfred William, F:C.A., @1937; 6 


Henrietta Street, Swansea SAr 4HW. 


Laws, Robert Alan, B.SC., F.C.A., 481939; 
Central Electricity Generating Board, Re- 
search and Development Department, 
Grindall House, 25 Newgate Street, London 
ECx. 


Marshall, Arthur Hedley, Gap, M.A., 
B.SC.(ECON.), PH.D., F.C.A., 251935; Institute 
of Local Government Studies, University 
of Birmingham, PO Box 363, Birmingham 
Bis 2TT. 

Moore, Victor Josiah Edwards, #,.C.4., aS1g11; 
1 Glyn Crescent, Blackpill, Swansea. 


Sellers, Godfrey Jacques, F.c.a., a1928; The 
Yorkdale Press Limited, Mulgrave Street, 
Leeds Road, Bradford 3. 

Shutt, Frederick Howard, F.c.a., @51934; 
Stafford House, Southdown Road, Beer, 
Seaton, Devon. 

Smith, Leslie Harold, ¢.c.a., 21938; Berwood 
Bank, 116 Antrobus Road, Sutton Coldfield, 
Warwickshire. 

Walton, Thomas, T.D., F.C.A., @S1944; 9 
Blackfriars, Yarm, North Yorkshire. 

Wood, Benjamin, F.c.a., @1915; 23 Moorland 
Avenue, Baildon, Yorkshire. 


Deaths of Members 


The Council received with regret the 

Secretary’s report of the deaths of the 

following members: 

Andrews, Gordon Rayner, F.c.a., Morecambe 
and Heysham, Lancs. 


Austin, Percy James, F.c.a., West Hagley, 
Stourbridge. 


Beauvais, John Cawood, F.c.a., Bridlington, 


orks. 

Bellchambers, Jack Kenneth, F.c.a., Totnes, 
Devon. 

Brown, Harold Aubrey, F-C.A., Ventnor, Isle of 


ight. 
Burgess-Parker, Herbert John, F.c.a., Clevedon, 


Somerset., 

Carrick, Leonard George, F.c.A., Canvey 
Island, Essex. 

Caws, Richard Norman Leonard, F.C.A., 
London. 


Dawson, John Clifford, M.B.E., J-P., F.C.A., 
York. 
Driscoll, Ernest John, F.c.a., London. 
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Drysdale, Alexander Monteith, F.c.a., Buenos 
Aires, Argentina. 

Ellerbeck, Ernest Alfred Victor, M.A., F.C.A., 
London. 

Evans, Morris, F.c.a., Liverpool. 

Ford, Henry, B.sc., F.c.A., Blackpool, Lancs. 

Forsyth, John, F.c,A., Farnham, Surrey. 


Garner, Peter John Ernest, F.c.a., Sutton, 
Surrey. 


Hatton, Trevor Richard, F.c.a., London. 
Hewitt, William Ian, B.COM., F.c.A., London. 
Hull, Stanley John, F.c.a., Tiverton, Devon. 
Hull, Stanley Davenport, F.c.a., Stockport. 
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Hunsworth, Fred Sheard, F.c.a., Thornton 
Heath, Surrey. 
Hunt, Hedley, F.c.a., Sandown, Isle of Wight. 


Lakeman, Harold, Sea, Tunbridge Wells, 
Kent. 

Lodge, Horace William Vallance, 
London. 


F.C.A., 


Mallard, Thomas Leslie, F.c.a., Warley, Worcs. 

Mimmack, William Clement, F.c.a., Bourne- 
mouth, Hants. 

Mould, James, F.c.a., Jersey, Channel Islands. 

Murray; Harold, F.c.a. Whitley Bay, Northum- 
berland. 
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Peat, Percy, F.c.A., Leeds. 
Pugsley, William Rostron, F.c.A., London. 


Robbins, Guy Max, 
Rhodesta. 


Smith, James Harold, r.c.a., Liverpool. 
Steel, Thomas Norman, F.c.A., ‘Torquay, 
Devon. 


F.c.A., Bulawayo, 


Walton, William, F.s.a.a., Boughton Heath, 
Chester. 

Wells, Maurice Lovell, 
Heath, Sussex. 

White, Thomas Noel, Sea, Liverpool. 


F.C.A., Haywards 


FINDING OF THE DISCIPLINARY COMMITTEE AND 
DECISION OF THE APPEAL COMMITTEE 


a reasonable time to reply to a 
letter written to him by the 
Institute on 15th July, 1970. 


Finding of the Disciplinary Committee fo the Council of the Institute at a 


hearing held on 17th November 1970 and Decision of the Appeal Com- 
mittee of the Council of the Institute at a hearing held on 12th January 1977 


A formal complaint was preferred by 
-the Investigation Committee of the 
Council of the Institute to the Dis- 
ciplinary Committee of the Council: 

That Max Charnley Stothert a 
member of The Institute of Chartered 
Accountants in England and Wales 
has been guilty of acts or defaults dis- 
creditable to a member of the In- 
stitute within the meaning of clause 21 
(3) of the Supplemental Royal Charter 


information 


(a) In that he having been asked on 
13th March, 1970, by a firm of 
chartered accountants for certain 


affairs of a limited company 
formerly a client of his but 
then a client of the said firm 
of chartered accountants failed 
to provide such 
within a reasonable time 

(b) And in that he failed within 


Finding 

The Disciplinary Committee found 
that the formal complaint against 
Max Charnley Stothert, F.c.a., had 
been proved under both headings. 


the 


concerning SEH 
The Appeal Committee affirmed the 
Decision of the Disciplinary Commit- 
tee that Max Charnley Stothert, 
F.C.A., of Wimborne House, Richmond 
Hill, Bournemouth, be excluded from 
membership of the Institute. 


information 
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Accounting for Inflation 


SIR, ~ Your leading article of January 28th prompts me 
to mention that this company has used replacement cost 
accounting in respect of plant and machinery since 1951. 
The policy was adopted because, in the words of the 
chairman’s report for that year, ‘it is highly desirable to 
provide for the maintenance of manufacturing potential out 
of the proceeds of current operations’. 

In December last, a prospectus was published for the 
purpose of obtaining a quotation for the equity shares of 
this company and for a debenture that was being issued. 
The replacement cost basis, of course, was fully disclosed. 

Where the principle was referred to in the financial press 
it was welcomed. The trustees of the debenture stock, who 
might reasonably be expected to be conservative in their 


views of asset values, willingly accepted the principle as. 


Ki 


logical and sensible. It was applauded by our merchant 
bankers, the investigating accountants and our brokers. 

The increased depreciation charges, of course, reduce 
apparent profits. However, we do not doubt the wisdom 
of our policy. It contributes to the quality of earnings, and 
investors are only too well aware today that some profits 
are worth more than others. 

Yours faithfully, 


R. FIRTH, F.c.a,, 
Deputy Chairman, 


Sheffield. James Ne. Hoipincs Li. 


Enforcement of Debt 


SIR, — In your issue of January 7th, Mr F. Thomas Poole 
apparently feels it illogical that Parliament should have 
retained committal for Crown debts. 

On the basis that humanitarian considerations were the 
motives of the Payne committee (but not necessarily of the 
Crown), it is not illogical for the Crown to pursue its own 
generally known motives, i.e., to treat debts due to it as 
sacrosanct and possessed of a higher degree of priority and 


importance than those of any other creditor. One has only 


to consider the laws of preference in insolvencies generally 
to appreciate this point! i 

As anyone who deals frequently with County Courts 
will know, they are over-burdened with work. The creation 
of Enforcement Offices with the immense amount of ad- 
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ministrative work and detail, the need for consulting rooms, 
accumulation of records, etc., would almost certainly bring 
the Courts to a grinding halt. 

It seems to me that the legislature has elected against 
making the County Court a form of social assistance bureau, 
but has retained it as a centre simply for the administration 
of the law as it stands. It is quite open to the debtor to 
apply to the Court for the making of an administration 
order in regard to his estate, now that the limit has been 
increased. 

I am interested to see references by vour contributor to 
‘proper inquiries and fair allocation’ and ‘the creditor who 
gets in first is not always the most deserving’. He seems to 
be following the theory that these debts are more deserving 
than others, in trying to judge morally between the rights 
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of respective creditors. Was it to be the purpose of an 
Enforcement Officer to ensure that ‘deserving’ creditors 
were paid first? Or does the deserving creditor who first 
obtains judgment not obtain full payment because ‘fair 
allocation’ insists that he receives only a small part, at 
distant and irregular intervals, of his debt? 

I recently spoke at some length on this subject to the 
Institute of Credit Management, comprising representa- 
tives of those companies who have difficulties with the 
‘multiple debtor’, rather than cause difficulties for him. 
The view of those whom I then met was that the omission 
of Enforcement Offices was the saving grace of this Act. 


Yours faithfully, 


London WCT. M. PRIOR. 


Accountants Face Enormous Challenge 


Lord Thorneycroft at Southampton Dinner 


N normal times accountancy is 


Proposing the toast of The Institute 


Accountancy, Lord Thorneycroft 


difficult but in times of sharp infla- 
tion accountants face an enormous 
challenge, Lord ‘Thorneycroft told 
the Southern Society of Chartered 
Accountants last week. Lord 
Thorneycroft, who 
Pirelli General Cable Works and a 
former Chancellor of the Exchequer, 
was principal guest at the Society's 
annual dinner at the Skyway Hotel, 
Southampton, on Friday. 





is chairman of 


of Chartered Accountants in England 
and Wales, he said that when prices 
were rising all round and the cost of 
everything made in the United King- 
dom was changing all the time, it was 
not easy for accountants to present an 
accurate picture of a company. They 
not only had to make the right assess- 
ment ot what it was worth but also 
the right provision for what happens 
in the future. 


said, was a profession which was under 
some pressure at present. It was also a 
profession which presented an intel- 
lectual challenge. Accountants had a 
dificult job to calculate, with speed 


and accuracy, the information on 
which management decisions were 
based. It was difficult at present to 
find sufficient men with the requisite 
skill to undertake this particular work. 

For unless men with the requisite 


Mr A. C. Essex, F.C.A., President of the Southern Society (seated, left), with the Rt Rev. K. E.N. Lamplugh, Bishop of Southampton; 
the Rt Hon. Lord Thorneycroft; Mr C. Croxton-Smith, M.A., LL.B., F.C.A., President of the Institute, and other official guests. 
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skill and techniques were found, the 
picture presented to management 
could be remarkably distorted. He 
said some accountants spent a lifetime 
in the profession and had an incredible 
instinct for knowing what was happen- 
ing within the four walls of a building. 
Some seemed to be able to tell by the 
noise whether the company was mak- 
ing a profit or loss. 

But firms of this type were perhaps 
getting fewer. There was a tendency 
towards growth; though today there 
was also perhaps a little more hesita- 
tion about growth than there was six 
months ago ~ a certain scepticism of 
whether being bigger was necessarily 
being better. 





For, indeed, as organizations grew, 
it became more difficult to find men of 
calibre to run them. It became neces- 
sary to have systems and signals, with 
a wide range of cost accountants and 
others working in factories. An in- 
creasing number of first-class men 
should be available to British industry, 
not only from the universities but 
perhaps even more from the schools, 

In reply, Mr C. Croxton-Smith, 
President of the Institute, commented 
on the criticisms that are sometimes 
levelled against company accounts. 
He said that in the main those arose 
from the variety of bases on which the 
accounts were prepared. 

While it was not possible to achieve 
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complete comparability between in- 
dustries, it was undoubtedly possible 
to go some way towards meeting 
criticism that had been made. This was 
what the Accounting Standards Steer- 
ing Committee was trying to do in the 
statements it was preparing. 

Mr A. C. Essex, F.c.A., President of 
the Southern Society, proposing the 
toast of the guests, said he thought 
most people in the profession would 
agree that there was an urgent need to 
achieve more reliable standards, and 
it ought to be possible to get a two- 
thirds majority on the subject at the 
Institute’s annual meeting. 

The Bishop of Southampton, the 
Rt Rev. Kenneth Lamplugh, replied. 








Student 


Roundabout 





SOUTHAMPTON CASS 
New President and Chairman 


For the fifth consecutive year, Mr 
Colin Eades, F.c.a., a partner in Weeks, 
Green & Co, of Southampton, was 
re-elected President of the Southamp- 
ton CASS at its annual meeting on 
Tuesday of last week. He will not, he 
tells us, be standing for election next 
year — ‘having given a year’s notice 
following so long an innings’. He 
has been a member of the Society for 
the past Io years, 

In addition to his work for the 
Society, Mr Eades is a member and 
former secretary of the education sub- 
committee of the Southern Society of 
Chartered Accountants and for the 
last three years has been its courses 
organizer. He has also been chairman 
of the Society’s local members’ group 
and is the Institute’s careers adviser 
for the Southampton area. An active 
member of the Southampton Philhar- 
monic Society, he lists among his 
other leisure activities tennis and 
badminton. 

Margaret Fray, a member of the 
National Executive Committee of 
ACASS, becomes, at the age of 21, 
the Society’s first woman chairman. 


KE 


She ts, in fact, only the second woman 
to be elected to such office ~ the other 
being Ann Dent, A.C.A., of the London 
CASS. 

Educated at Sherborne House 
School and Winchester County High 
School, Margaret Fray was so eager to 
enter the accountancy profession that 
she left school after only a short spell 





in the lower sixth form and was 
articled to Mr Derek Williams, 
F.C.A., a partner in her father’s firm, 
Buckle, Fray, Locke & Co, of South- 
ampton. ee | 

A year later she was ‘press-ganged’ 


into becoming in 1968 the Society’s 
secretary, an office she held until last 
year when she became Vice-Chairman. 

It was a year full of activity for her 
and has been ever since. For in 1970 
she was elected to the national execu- 
tive committee of ACASS at its 
annual meeting in Birmingham. Sub- 
sequently appointed to its Services 
Board, much of her spare time is taken 
up by diligent and sterling work for 
the Board. As if this were not enough 
she was recently co-opted to the 
Southampton Group of the Southern 
Society of Chartered Accountants. 
Despite her many commitments she 
still finds some time to pursue her 
leisure activities of motoring, philately 
and tennis. 

A past chairman and treasurer of 
the Eastleigh and Chandler’s Ford 
Young Conservatives, Margaret Fray 
is due to sit her Part II examination 
in 1971, for which she is studying 
through a correspondence course. 

With a chairman of such diverse 
attainments an active future for the 
Society seems assured. 


POSTAL STRIKE — 
IMTA EXAMINATIONS 
CANDIDATES for the May 1971 Inter- 
mediate and Final examinations of The 
Institute of Municipal Treasurers and 
Accountants are reminded that the 
closing date for entries is February 
28th. Late applications will not be 

accepted. 

Entry forms are available from the 
Institute’s offices, 1 Buckingham Place, 
London SWr. The fee for the Inter- 
mediate examination, and for each 
part of the Final, is £8. 
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STUDENT LIAISON COMMITTEE MEETS 


The student liaison committee, comprising members of ICA Council committees and 
members of the National Executive Committee of ACASS, met at Chartered Accountants’ 
Hall on Thursday of last week. Among matters discussed were possible student member- 
ship of certain Institute committees; the need for representation on district society 
committees ; the transferability of articles, and the views expressed at the recent ACASS 
conference which opted for ‘Schools of Account’. 





Pictured above is the President of the Institute, Mr C. Croxton-Smith, M.A., LL.B., 
F.C.A. (centre), with (/eft to right): Mr A. G. Thomas, F.C.A., chairman, Articled Clerks’ 
Committee, Mr J. S. Heaton, F.C.A., Chairman, Examination Committee, Mr A. H. Walton, 
F.C.A., Deputy President of the Institute, and Mr R. W. Cox, F.C.A., Chairman, District 
Societies Committee. 


Facing the President and Council members in the picture below are representatives of 
the ACASS NEC (left to right): David Gilkes, Jeffrey Lawson, Margaret Fray, Roger 
Hoyle, B.Sc., Stephen Parry, BA A.C.A., Stuart McDonald, BA A.C.A., President, 
ACASS, Tony Cross, B.A., A.C.A., Chairman, ACASS, and Tony Robinson, A.C.A. 
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IMTA PRE-EXAMINATION 
COURSES 
ENCOURAGED by the success of last 
October’s pre-examination course, the 
IMTA London Students’ Society will 
be holding a further week-end course 
in preparation for Parts I and H of 
the Final examination from April 
16th to 18th, again at Hove. There will 
also be an Intermediate course at 
Loughton the following week-end, 

April 23rd to 2sth. 

Applications for the Final course 
should be addressed to the Society’s 
honorary educational secretary, Mr 
F. A. Hodges, F.1M.T.A., Bishop’s 
Stortford UDC, and for the Inter- 
mediate course to the Head of Depart- 
ment of Business Studies, East Ham 
Technical College. 


FIRST PRIZE WINNERS IN 
ICA FINAL 


‘THERE seems to be no clear ruling on 
the method whereby a student passes 
his exams. For all the rumblings made 
by delegates at 
ACASS confer- 
ences that corres- 
pondence courses, 
for example, suf- 
fer from deficien- 
cies in services 
and lack of avail- 
able textbooks, 
etc., the award 
to Simon Ling of 
First Place and the W. B. Peat Medal 
and Prize in Part H of the ICA Final 
(announced in last week’s issue) was 
achieved through a correspondence 
course. Foulks Lynch, who guided him 
to success, Must be equally pleased. 

Simon Ling was articled in October 
1967 to Mr P. G. Tyrer, F.c.a., a 
partner in Barton, Mayhew, and is 26 
years of age. He is a married man and, 
contrary to some views, Marriage was 
‘no bar’ to successful study. 

After graduating from Queens’ Col- 
lege, Cambridge, with an M.A. in 
mathematics, Simon Ling spent a year 
in Calcutta where he taught mathe- 
matics and English with an Anglican 
religious order. He entered the pro- 
fession ‘after his year was up’. 

He comes from Northamptonshire 
where his father is a master at Oundle, 
and his wife, whom he married 18 
months ago, is also a teacher. They 
live at Ashtead, Surrey, but not 
caring for commuting every day he 
would, he says, ‘prefer to live closer to 
his work’. 

Alan Hart, who gained First Place 


| 
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in Order of Merit, the Robert Fletcher 
Prize and the Deloitte-Plender Prize 
for the Paper on English Law I, in 
Part I of the exams, achieved his 
success through study at the Hull 
College of Commerce. 

Also a graduate — he took a BA in 
economics at Leeds University — Alan 
Hart commenced his articles in Octo- 
ber 1968 with Mr W. A. Hall, F.c.a., 
a partner in Hodgson, Harris & Co, of 
Hull. He lives with his parents and has 
participated in the Hull CASS local 
business and investment games. 


ASSOCIATION'S WEEK-END 
SCHOOL 
AN imposing list of 15 lecturers 


including such names as Professor 
G. H. Lawson, M.A.(ECON.), A.A.C.C.A,, 


ACCOUNTANT 


director, School of Business Manage- 
ment, University of Liverpool; Mr 
Desmond Goch, F.A.C.C,A., A.M.B.LM.,, 
commercial director, Flexite Metal Co 
Ltd; Mr R. S. Waldron, F.c.a., 
FACCA, of Hill, Vellacott, Char- 
tered Accountants, London; Miss 
V. J. di Palma, F.A.C.C.A, FTL, 
senior lecturer, City of London Poly- 
technic School of Business Studies, 
and Mr L. M. Sneddon, B.8c., A.R.I.C., 
M.LM.C., director, Sundridge Park 
Management Centre, will be speaking 
at this year’s Oxford residential week- 
end school for students of The Associ- 
ation of Certified and Corporate 
Accountants to be held at New College, 
from April 15th to 18th. 

The school will deal with the full 
range of subjects of the Association’s 
examinations. 
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In addition to the many lectures, 
students will be set a number of 
practical problems which they will be 
expected to discuss and resolve within 
their respective examination sections. 
All, however, will not be hard work. 
One of the welcome breaks will be the 
course dinner in Hall on Saturday 
evening which will be presided over 
by Mr E. A. Lediard Smith, F.A.C.c.A., 
President of the Association, and 
attended by a number of distinguished 
guests. 

The fee for the school is £18. Those 
wishing to take advantage of the con- 
siderable benefits the school will 
provide are advised to apply as early 
as possible for places by contacting 
the Association’s offices, 22 Bedford 
Square, London WC1B 3HS. Tele- 
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Books 





Handbook of Modern Accounting 
edited by SIDNEY DAVIDSON, C.P.A. 
McGraw-Hill, New York, Sazso UK £1080. 
This is a massive work, contributed by no less than 49 
individual accountants ¢n the United States on basic 
principles, practices, modern developments and techniques 
involved in the practice of accounting. It is both formidable 
as a book to read and fascinating as a work in which to delve 
selectively. 2% 
Reading the dust-jacket, one finds the claim ‘You can 
ask this massive authority just about any question on 
accounting and get the full, explicit, usable answer’, This is 
an extravagant claim and would put off many readers at the 
start: the first question this reviewer asked was answered 
‘It is beyond the scope of this chapter ...’. There is really 


no need for such claims in any case. There are excellent. 


chapters on specific topics such as ‘Adjustments for 
Changing Prices’, ‘Goodwill’, ‘Inventories’ and ‘SEC 
Procedures and Regulations’. | 

The pattern of the book is to commence with broad 
definitions of accounting concepts, to examine principles 
and opinions, then to explain the basis of reporting, in- 
cluding the detailed basis of various types of assets and 
liabilities (including intangibles). Then the nature of 


capital and income is discussed, specialized accounts (eg. 
partnerships, estates and funds for example), with chapters . 


on costing, budgeting and departmental accounts. 





phone o1~-636 5163. 


The prospective reader should certainly not allow himself 
to be put off this work because of its size or the apparent 
breadth of its scope. For the non-American it is a most 
valuable source of information on aspects peculiar to the 
USA scene; for the American reader an authoritative guide 
to practice in certain areas, and to both there is much 
of general and international interest, and the thoughts of 
many practical and well-known men of this generation of 
accountants. 


Accounting for Management Control: 
An Introduction 

Second edition by CHARLES T. HORNGREN. 
Prentice-Hall, (eso 


Although management accounting has for some years past 
featured as a separate aspect of accountancy in the examin- 
ation syllabuses of the major professional bodies, there is by 
no means complete unanimity among individual account- 
ants as to the scope of the subject matter which should be 
embraced by this title. Coming from the USA, this volume 
therefore offers a valuable insight into American thinking 
on the application of management accounting control 
techniques and in doing so it sets an extremely high 
standard of professional competence in every respect. 
Dealing with management accountancy from the basic 
accounting concepts, budgeting and cost behaviour through 
to contribution analysis, long-range planning and quantita- 
tive techniques, the author. writes in an easy, uncom- 
plicated style that is all too often lacking in textbooks coming 
from his side of the Atlantic. Despite its obvious concern 
with American financial practice, this volume would form a 
worthwhile addition to the bookshelves of many account- 
ants in Britain and elsewhere and its thoroughly up-to-date 
approach to the presentation of financial information and its 
use by management should assure it of an attentive audience. 
The author has obviously been assisted in achieving this 


chigh-standard of excellence by a display of the printer's 
art that: must make him the envy of many of his con- 
temporaries. — ST SE a 
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In Parliament 





Bank Rate 


Mr Roper asked the Chancellor of the 
Exchequer which member countries of 
the Organization for Economic Co- 
operation and Development had Bank 
rates, or equivalent rates, higher than 
the United Kingdom in May 1970; 
and how many had higher rates on 
January 1st, 1971, from information 
available from international sources. 
Mr Barer: I will, with permission, 
circulate a table which gives this in- 
formation. Absolute levels of Bank rate 
or its equivalent are not good guides to 
the actual cost of commercial borrow- 
ing in different countries. Costs to good 
borrowers in this country are lower 


than the OECD average. ... 


Company and Bankruptcy Law 


Mrs Doris FIsHER asked the Secretary 
of State for Trade and Industry if he 
will review company and bankruptcy 
laws in order to prevent suffering and 
loss to the general public. 

Mr Ripiey: The need for amending 
the provisions of the Companies Act 
1948 regarding directors and other 
officers concerned in the failure of 
companies is being considered in the 
review of company law now in pro- 
gress. The Bankruptcy Acts were 
reviewed by the Blagden Committee 
which reported in 1957. 

Hansard, January roth, 
Written answers, col. 252. 


1971. 


INTEREST RATES IN OECD COUNTRIES 


Bank rate Prime lending rate 
December December 
Country 31st, 1970, 31st, 1970, 
End May, or latest End May, or latest 
1970 convenient , 1970 convenient 
date date 
Austria ge Ge 5 5 n.a. n.a 
Belgium and Luxembourg 74 64 93 ER 
Canada 3 74 6 4 
Denmark 9 8 g~ir} 83-104 
Finland 7 4 7% 74 
France Gs 8 64 88-134 Cf 
West Germany .. KÉ 6 113-12} 97-10} 
Greece 65 63 8 
Iceland Si ES n.a, n.a 
Ireland 7 i6 74 9% 93 
Italy 53-7 55-7 of } 
Japan .. 64 ES 74 63 
Netherlands 6 6 9°3 9°3 
Norway 4$ 44 na. na. 
Portugal .. 3% 33 Si Si 
Spain 64 6} 8 
Sweden Ge 7 of oz 
Switzerland 3} 33 7 7 
‘Turkey Ty 9 n.a. n.a. 
United States 6 5 10* 74° 
United Kingdom vi 7i 8 8 


Sources: The figures of prime lending rates for Greece and Ireland are from national 
sources. The others are Bank of England estimates based on the figures in the OECD 
Financial Statistics Bulletin, and subject to the qualifications in that bulletin. 


*The basic prime rates have been increased to take account of the redeposit requirements 


which raise the effective rate of interest. 


. Hansard, January 26th, 1971. Oral answers, col. 296. 
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Finance Act 1968: Special Charge 


Mr Dopps-Parker asked the Chan- 
cellor of the Exchequer, in view of the 
requirement for interest to be paid on 
special contributions as from January 
Ist, 1969, even if a demand had not 
been sent to the taxpayer from that 
date, what action he is taking to 
expedite the finalization of assessments 
without further delay. 

Mr Parrick JENKIN: The vast 
majority of the assessments to special 
charge under the Finance Act 1968 
have been finalized. I am satisfied that 
the Inland Revenue are well aware of 
the need to clear up the remaining 
cases as quickly as possible. 

Hansard, January 20th, 1971. Writ- 
ten answers, col. 306. 


Schedule E Deductions 


Mr Barnett asked the Chancellor of 
the Exchequer what are the grounds 
on which the subscriptions to some 
trade associations, trade unions, pro- 
fessional organizations and other 
associations of workers are an allowable 
deduction for Schedule E income tax 
purpose, whilst some are disallowed; 
and if he will make a statement. 

Mr Patrick JENKIN: Because the 
allowable subscriptions satisfy the 
conditions laid down by section 192, 
Income and Corporation Taxes Act 
1970 whereas the others do not. 

Mr Barnetr asked the Chancellor 
of the Exchequer what is his estimate 
of the cost of allowing all subscriptions 
to trade unions as a deduction for tax 
purposes. 

Mr PATRICK JENKIN: Of the order 
of £10 million. 

Hansard, January 22nd, 1971. Writ- 
ten answers, col. 373. 


Schedule E Deductions 


Mr Barnet? asked the Chancellor of 
the Exchequer if he wili list the trade 
associations, trade unions, professional 
organizations and other associations of 
workers whose subscriptions are an 
allowable deduction for Schedule E 
income tax purposes. 

Mr Patrick JENKIN: No. The list is 
too long to reproduce in the Official 
Report. 

Hansard, January 25th 1971. Writ- 
ten answers, col. 46. 


Pension Funds: Investment in 
Building Societies 
Mr Nice FISHER asked the Chancellor 
of the Exchequer whether he will seek 
powers to encourage pension funds to 
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invest in building societies by removing 
the taxation obstacles which at present 
prevent these and other exempt funds 
from taking advantage of their exempt 
status. 

Mr PATRICK JENKIN: I have noted 
my hon. friend’s suggestion. 

Hansard, January 25th, 1971. Writ- 


ten answers, col. 47. 


Inland Revenue Computer Centre 


Mr Epwarp Lyons asked the Chan- 
cellor of the Exchequer whether, in 
view of the need to stimulate develop- 
ment and provide employment in the 
West Riding of yorkshire, he proposes 
to adhere to the decision that an 
Inland Revenue computer centre be 
built in the Bradford-Shipley area. 

Mr Fox asked the Chancellor of the 
Exchequer when he expects to an- 
nounce the date when the new Inland 
Revenue Computer Centre at Shipley 
will be started. 

Mr PATRICK JENKIN: I must ask hon. 
Members to await the outcome of the 
review of the Inland Revenue’s mech- 
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anization programme which I an- 
nounced in the House on December 
th. 

Hansard, January 26th, 1971. Writ- 
ten answers, col. 55. 


Decimalization 


Mr Carrer asked the Chancellor 
of the Exchequer if he is satisfied with 
the progress towards decimalization; 
and if he will make a statement. 

Mr Patrick JENKIN: Each or- 
ganization is responsible for its own 
preparations for the change-over which 
begins on February rsth. The Decimal 
Currency Board is responsible for 
facilitating the change-over and its 
surveys suggest that preparations are 
well in hand. 

Hansard, January 26th, 1971. Writ- 
ten answers, col. 56. 


Capital Gains Tax 
Mr Stratron MILLs asked the Chan- 


cellor of the Exchequer if he will intro- 
duce legislation so that approved 
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investment companies and unit trust 
schemes are exempted from corpora- 
tion tax on realized capital gains. 

Mr Patrick JENKIN: I have noted 
my hon. friend’s suggestion. 

Hansard, January 26th, 1971. Writ- 
ten answers, col. 64. 


income Tax Returns 


Dame IRENE Warp asked the Chan- 
cellor of the Exchequer whether he will 
ensure that forms for declaring income 
for taxation purposes are designed so as 
to enable taxpayers to fill in the par- 
ticulars required in a proper manner, 
on good paper and with room to set 
the facts out adequately. 

Mr Patrick JENKIN: These forms 
are reviewed each year and the 
Revenue es general aims are in line with 
my hon. friend’s wishes. In view of 
some complaints about the quality of 
paper used for one type of form steps 
have been taken to improve the quality 
of the paper for 1971~72. 

Hansard, January 26th, 1971. Writ- 
ten answers, col. 64. 





Notes 


and 
Notices 


PROFESSIONAL NOTICES 


Kwox, FRANKLIN & Co, Chartered 
Accountants, of Sheffield and London, 
announce that Mr M. SHEPPARD, 
F.C.A., retired as a partner on Decem- 
ber 31st, 1970, but will be available in 
future at either office in a consultative 
capacity. 

PRICE WATERHOUSE & Co, Bahamas 
firm, announce the retirement from 
the partnership on January 31st, 1971, 
of Mr P. W. Anpreag and Mr E. R. 
FINGLAND. 





APPOINTMENTS 


Mr E. G. Atkins, A.c.a., has been 
appointed finance director of the 
Muirhead group of companies and 
will shortly be appointed to the board 
of its American subsidiary, Muirhead 
Inc. 


Mr M. A. C. Buckley, a.c.a., has 
become a director of the Dundee, 
Perth and London Shipping Co. 


Mr K. A. Jones, F.c.a., A.C.LS., 
has been appointed a director of 
Town and Commercial Properties, 


and has become chairman of the 
board. 


Mr D. R. Payne, A.C.A., secretary 
of Pretty Polly, has been appointed to 
the board of the company and has 
joined the boards of the group’s 
subsidiary companies. 

Mr S. K. Hardy, F.c.w.a., has been 
appointed secretary/comptroller of the 
Rubber and Plastics Processing 
Industry Training Board. 


Mr A. R. Hughes, F.c.a., A.c.w.a., 
formerly head of management services 
of British Carpets, a member of The 
Guthrie Corporation, has been ap- 
pointed financial director of the com- 


pany. 


ICWA CONFERENCE 


The last of the series of conferences 
arranged by The Institute of Cost 
and Works Accountants (London 
Branch) on international trade will 
be held on March 17th at the Hanover 
Grand, 6 Hanover Street, London Wr. 

A paper on ‘Financial and manage- 
ment accounting’ will be given by 
Mr P. James, 8.SC.(ECON.), C.A., com- 
mercial director, Van den Berghs and 
Jurgens Ltd, and ‘Taxation’ will be 
dealt with by Mr S. J. Careless, 
F.C.A.. F.C.W.A., J.DIP.M.A., ATLI., 
and Mr J. W. Hardy, a.c.w.a,, 
F.T.LI. Starting at A p.m. and ending 
at 7.15 p.m., the conference charge 
will be £5, including light refresh- 
ments. 

Applications should be made to the 
Conference Registrar, The Institute 
of Cost and Works Accountants, 63 
Portland Place, London W1N 4AB. 
Telephone o1-580 6542. 


MERGERS SEMINAR AT 
WOLVERHAMPTON 
Mr M. J. Richardson, F.c.a., deputy 
manager of Industrial Mergers Ltd 
(a subsidiary of ICFC) will lead a 
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one-day seminar on mergers at the 
Wolverhampton Technical Teachers 
College, Compton Road, Wolver- 
hampton, on February 18th. The 
seminar has been organized by the 
Wolverhampton Society of Chartered 
Accountants with the intention of 
exploring the subject of company 
mergers and explaining some of the 
mechanics of organizing and carrying 
out a successful operation. 

There will be discussions on the 
merger scene, reasons for merging, 
methods of valuation, and critical 
path analysis. 

Full details may be obtained from 
Mr B. C. Lloyd, ICFC Ltd, Mander 
House, Wolverhampton WVL 3NF 
(Telephone og02 27352) or Mr 
Andrew Salanson, ICFC Ltd, Piercy 
House, 7 Copthall Avenue, London 
EC2R 7DD. Telephone o1-628 4040. 


ANNOTATED TAX CASES 


Part 8 — the concluding part — of 
Volume XLVIII of the Annotated Tax 
Cases, edited by Mr Peter Rees, Q.c., 
of the Inner Temple, is now published 
and contains reports, with notes 
on the judgments, of the following 
cases: CIR v. Helical Bar Lid (Ch.D); 
Brooklands Selangor Holdings Ltd v. 
CIR, Kuala Pertang Syndicate Ltd v. 
CIR (Ch.D); CIR v. Richard’s Execu- 
tors (CS); Ranaweera v. Ceylon CIR 
(PC); Ranaweera v. Ramachandran 
(PC); Jamaica CIT v. Hanover Agencies 
Ltd (PC); CIR v. Graham’s Trustees 
(CS); Trades House of Glasgow v. CIR 
(CS); Lawson v. Rolfe (Ch.D); CIR 
v. Brander and Cruickshank (CS); 
Hinchcliffe v. Crabtree (Ch Di: Bucks v. 
Bowers (Ch.D); Sim Lim Investments 
Lid v. Attorney-General for Singapore 
(PC); Borneo Airways Ltd v. CIR, 
Harper, Gilfillan (Borneo) Ltd v. 
CIR (PC). 

The index of cases and subject- 
matter for the volume will be published 
shortly, after which the volume may 
be bound. 

The annual subscription is £4 
post free, and the publishers are Gee & 
Co (Publishers) Limited, 151 Strand, 
London WC, 
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MODERN AUDITING 

DISCUSSION GROUP 
Mr Kenneth A. Sherwood, F.c.A., will 
speak on “The problem of training in 
the smaller firm of accountants’ at the 
next meeting of the Modern Auditing 
Discussion Group of the London and 
District Society of Chartered Accoun- 
tants on March 2nd. The meeting will 
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be held in No. 2 committee room at 
Chartered Accountants’ Hall, Moorgate 
Place, London ECz2, starting at 6 p.m. 
Further details about the Group 
may be obtained from Miss M. 
Mannington, F.C.A., Sydenham, 
Snowden, Nicholson & Co, 27 Martin 
Lane, Cannon Street, London 
EC4R oDU. Telephone o1-623 3401. 


OBITUARY 
Sir William Lawson, C.B.E., B.A., F.C.A. 


Sir William Halford Lawson, C.B.E., 
B.A., F.C.A., died suddenly at his home 
last week. He was a Past-President of 
The Institute of Chartered Account- 
ants in England and Wales, and a 
former senior partner of Messrs 
Binder, Hamlyn & Co, the firm in 
which, apart from a period of three 
years in an associated practice over- 
seas, he spent the whole of his 
professional life. 

- Wiliam Lawson was educated at 
Lancing and 
at Trinity 
College, Cam- 
bridge. He 
was articled in 
1920 to the 
late Sir Bern- 
hard Binder, 
and admitted 
to member- 
ship of the 

j Institute in 
1923. Thereafter his progress was 
rapid. He became a partner in the 
continental firm of Deloitte, Plender, 
Binder & Co in 1926, and in Binder, 
Hamlyn & Co in 1929, and was elected 
a Fellow of the Institute in 1935. He 
was chairman of the London and 
District Society of Chartered Account- 
ants in 1945-46, a member of the 
Institute’s Council for 21 years from 

1946-67, Vice-President in 1956-57 
and President in 1957-58. His out- 
standing achievement on behalf of the 
profession was his sponsorship of the 
integration scheme between the three 
chartered institutes and the former 
Society of Incorporated Accountants, 


which was brought to fruition during 
his presidential year. 

He distinguished himself also in a 
number of public appointments, and 
was awarded the CBE in 1948 for 
his work as a member of the Austrian 
Treaty Commission. Other public 
bodies on which he served, on several 
occasions as chairman, included the 
Transport Arbitration Tribunal, the 
Royal Commission on Local Govern- 
ment in Greater London, the Local 
Employment Acts Financial Advisory 
Committee (formerly the Board of 
Trade Advisory Committee), the 
Southern Electricity Board, the CBI 
Taxation Committee and the Review 
Board for Government Contracts. As a 
member of the Jenkins Committee on 
Company Law Amendment, he was one 
of the signatories to a minority note of 
dissent on the special position of bank- 
ing companies, maintaining that in- 
formation on the operation of the banks’ 
inner reserves was of vital importance. 

As an expert witness on behalf of 
the English Institute, he appeared 
before the Royal Commission on the 
Taxation of Profits and Income, the 
Gedge Committee on shares of no 
par value, and the South African 
Public Accountants’ and Auditors’ 
Board. He was knighted in the 1962 
Birthday Honours. 

A memorial service for Sir William 
will be held in Westminster Abbey at 
12 noon on Monday, February 22nd. 
Those wishing to attend are requested 
to advise the Chapter Office, 21 Dean’s 
Yard, London SW1, telephone o1-222 
IOŞI. 





JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


Telephone 01-834 2002 (4 lines) 
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THE INSTITUTE OF INTERNAL 
AUDITORS 


Honour for Mr J. O. Davies 


Honorary life membership of The 
Institute of Internal Auditors has been 
conferred on Mr J. O. Davies, F.C.A., 
A.C.W.A., In recog- 
nition of his past 
work as the Insti- 
tute’s Director at 
Large in Western 
Europe and as 
chief internal 
auditor of the 
National Coal 
Board. The for- 
mal presentation 
was made at a luncheon held yesterday 
(Wednesday), by Mr F. J. Rigg, 
F.C.A., President of the London Chap- 
ter of the Institute, supported by Mr 
D. M. Clement, F.c.a., finance member 
of the National Coal Board, Mr H. A. 
Whittaker, M.A., F.C.1.8., European- 
West regional Vice-President of the 
Institute, and Mr N. A. Smith, M.B.E., 
T.D., F.C.A., the Institute’s Director at 
Large. 

The letter of citation to Mr Davies 
from the International President reads 
as follows: 

‘It is my great pleasure and privilege to 
inform you that on Friday, December 11th, 
1970, the Board of Directors unanimously 
approved a motion that you be made an 
honorary member of The Institute of 
Internal Auditors Inc. This special honour 
is extended in recognition of your contri- 
bution to the advancement of the internal 
auditing profession and The Institute of 
Internal Auditors. 

‘As you may know, honorary member- 
ships have been granted mainly to past 
International Presidents of the Institute 
upon their retirement as a member of the 
Planning Committee. Up to this point 
there has been only one exctption and this 
was to confer a special honour on Arthur H. 
Kent. I am especially pleased to see that 
the Board has taken this distinctive action 
in honour of your work.’ 

Under the Institute’s constitution, 
honorary membership may be granted 
to candidates of ‘outstanding’ merit — a 
term which has been strictly applied 
so that honorary membership Is given 
only to those considered most deserv- 
ing. 

Mr Davies, 
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Institute for 21 years, has played an 
active part in the development of 
internal auditing in the United King- 
dom and in the formation of provincial 
chapters of the Institute. As mentioned 
in The Accountant of July oth last, 


February 11th, 1971 


he was one of the winners of the 
Bradford Cadmus Memorial Award 
for r969~70; this, like his present 
honour, was the first time that it had 
been conferred upon a candidate 
outside the United States. 


COURSES AND CONFERENCES 


Taxation 


‘Reduction of taxation liabilities for 
the family company and its share- 
holders’ is the title of a one-day 
seminar designed for accountants and 
solicitors in practice, to be held at 
the Sherwood Rooms, Nottingham, 
by Professional Seminars Ltd on 
February 18th. Speakers will be Mr 
J. P. Hardman, A.C.A., A.T.1.1., and Mr 
F. A. Bevis, M.A., LL.B., A.C.A. 

Fee is {16-80 per person, including 
course literature, coffee, lunch and 
tea. Applications to attend should be 
made to the secretary, Professional 
Seminars Ltd, PO Box 381, Man- 
chester 2. Telephone 061-834 8065. 


investment 


‘New developments in analysis and 
the investment outlook’ is the title of 
an advanced seminar on portfolio 
investment to be held from g a.m. to 
5.30 p.m. at the Bonnington Hotel, 
Southampton Row, Holborn, London 
WC1, on February 24th and 25th by 
Giles Taylor Ltd. 

Speakers will include Professor 
Gerald H. Lawson, M.a.(ECON.), 
A.A.C.C.A., of the Manchester Business 
School, whose subject will be ‘Finan- 
cial planning and valuation for acquisti- 
tion — a case-study of an unquoted 
company’; Mr Colin D. Lever, M.A., 
F.1.A., a consulting actuary who has 
made a special study of portfolio 
performance measurement, and Mr 
Patrick Galvin, property share con- 
sultant. Mr Paul Bareau, the econo- 
mist, will be giving a review of “The 
short-term outlook for the British 
economy — with special reference to 
company profits’. 

The fee for the course, including 
lunch and refreshments, is {42 and 


: City Office : 


applications should be made to Giles 
Taylor Ltd, 17 The Avenue, Wan- 
stead, London Err. Telephone o1~989. 
1611. 


Management 


Foulks Lynch (Management Services) 
Ltd are holding a three-day course at 
the Piccadilly Hotel, London, from 
February 23rd to zetb, designed to 
equip participants with a better under- 
standing of company finance and the 
role of the accountant. It will illus- 
trate what data is necessary before a 
decision can be made and so help 
managers to discriminate between 
fact and opinion; such terms as P/E 
ratio, reserves, debentures, DCF, 
yields, marginal costing and capital 
gearing will be fully explained. 

Fee for the course is £65 inclusive 
of course literature, coffee, lunch and 
tea, and applications should be made to 
Foulks Lynch (Management Services) 
Ltd, 4-7 Chiswell Street, London 
ECrY 4UR. Telephone 01-606 0255. 


Inventory Control 


‘Inventory regulation by grid’ is the 
title of a two-day seminar to be held 
at the School of Management Studies, 
The Polytechnic of Central London, 
35 Marylebone Road, London NW:z, 
on March and-3rd. The ‘grid 
approach’ is claimed to have the follow- 
ing uses: it provides absolute manage- 
ment control over investment; it 
ensures co-ordination in complex 
manufacturing operations; it eliminates 
panic situations; it is superior to other 
known inventory controls; and it earns 
profits. 

Fee is {ar and further information 
is available from Mr Douglas Stilliard 
at the School of Management Studies. 
Telephone o1-486 5811. 


The Companies Act 1967, Section 16 


VALUERS OF 
PROPERTY ASSETS 


16/17 King Street, London EC2 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


PUBLIC PRACTICE (U.K.) 


P.A. TO PARTNER - about £3,000 


This is an excellent opportunity for a young 
A.C.A., alert and decisive with our clients, a 
medium-sized firm of chartered accountants in 
London Wi. — Candidates should have 3 years’ 
post-qualification experience jn the profession. 


NEWLY QUALIFIED -THE RIGHT MOVE 
AT THE RIGHT TIME - AND THE RIGHT 
ADVICE 


Which we can give based on 11 years’ successful 
operation in the accountancy recruitment field. 
Basically our method is this: following an informal 
discussion at our office, we will work out an 
interview programme, taking into account your 
„experience and aspirations. We have established 
strong connections with international firms, with 
medium-sized firms as well as with many smaller 
expanding firms in London and the Provinces. 
If you want to discuss matters in greater depth, 
call at or phone your nearest office. 


PUBLIC PRACTICE 
(OVERSEAS) 


CONSIDERING AN OVERSEAS TOURIN 
PUBLIC PRACTICE? 


Contact us for the fullest information of what’s 
available and where — and how an overseas tour 
will affect your long-term plans. Presently we are 
recruiting for major international firms with 
vacancies in S, AFRICA, BERMUDA, BRAZIL, 
AUSTRALIA, IRAN, ZAMBIA, JAMAICA, HONG 
KONG, SINGAPORE, EAST AND WEST 
AFRICA, THE BAHAMAS AND IN EUROPEAN 
COMMON MARKET COUNTRIES. 


If your ideas are not yet firm please call in for 
an informal discussion. -— Inquiry incurs no 
obligation. 


COMMERCE/INDUSTRY 


POST OF THE WEEK 
GROUP ACCOUNTANT -~ £4,000 plus 


This position is with a substantial private company 
in London W1, which is engaged in a growth 
sector of the leisure industry. Candidates, quali- 
fied A.C.A. or A.A.C.C.A., should have commer- 
cial experience though candidates direct from the 
profession with broadly analogous experience 
could well be appropriate. 

This is an excellent opportunity for a younger 
senior accountant aged 30-35 with business flair. 
Please apply (in complete confidence) to Maxwell 
Yule (Albermale Street) or Charles Pearce 
(Moorgate). 


COMMERCIAL VACANCIES 


We are currently recruiting for a number of 
client companies in and around London and the 
Provinces too numerous to advertise. This inser- 
tion is directed towards qualified and experienced 
accountants who feel that further progress may 
best lie in making a change at this time. Current 
vacancies include many at the £2,000~£3,500 
levels and several more at more senior levels. 


WEST END OFFICE 


CARDINAL HOUSE, 39/40 ALBEMARLE STREET, LONDON WI 


01-629 4463 (6 lines) 


(3 MINUTES GREEN PARK TUBE STATION) (OPEN SATURDAY 10-12) 


‘CITY OFFICE 


73 MOORGATE, LONDON EC2 (ABOVE CULLENS) 01-638 8535/6/7 
REENEN eA Ng ES 


Partnership — West Midlands 


Young CA, or November finalist 
wanted. Partnership after 12/18 months. 
Why not come and meet us? 


Write or phone: 


aan David Cross 
Crumpton, Homer & Co 
402 Stourport Road, 
Kidderminster, Worcs (Tel. 4577) 


QUALIFIED AND/OR EXPERI- 
ENCED ACCOUNTANTS AND 
ACCOUNTANCY STAFF can earn 
more than ever before. TEMPORARY 
AND PERMANENT posts available, — 
We can do better for you! — Contact 
DEPT PJC, 
BUREAU, 11 Ludgate Hill, London 
EC4 (Entrance Creed Lane). 01-236 
7102/3/4. 


SENIOR AUDIT CLERK preferably quali- 
fied required by firm of chartered account- 
ants in North Hertfordshire, should have 
experience in incomplete records and taxa- 
tion. Wide range of work. -- Reply stating age 
and experience to Box SA 1467. 


TAYLOR STAFF 


SENIOR REQUIRED by City C.A.s 
(four partners) to control medium-sized 
audits including tax. Newly qualified 
preferred. Unsuccessful Part D final 
candidates considered. — Box SR 7676. 


TAXATION ASSISTANT required by West 
End Chartered Accountants. Mainly personal 
including capital gains tax. Salary according 
to age and experience, ~ 01-580 4647. 
TUNBRIDGE WELLS. — Young, expanding 
professional firm requires semi-senior or 
senior staff. Excellent salary and working 
conditions. ~ Contact I. MacDonald, 103 
Mount Pleasant, Tunbridge Wells. Tele- 
phone 32393, 

WEST END FIRM of accountants have 
vacancy for experienced senior able to assist 
principles with routine taxation matters, 
Good salary. Excellent prospects for the 
right man. — Telephone 01-493 9519/9549. 
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Continental 
Europe 


Deloitte & Co have vacancies for Accountants, recently 
qualified or with post-qualification experience, in their offices 
in BRUSSELS and PARIS. The work in these offices is varied 
and interesting and provides good experience in British, 
American and Continental accounting and auditing procedures. 
There are excellent opportunities for those who wish to make 


their careers on the continent. 


Present knowledge of the relevant language is not essential. 


Please write or telephone: David F. Pratten 
; 128 Queen Victoria Street 
London EC4 
Tel. 01-248 1244 


615) 5) 5) 6) 5) IEN 


Latz all kim... 


Peter. He joined us last year having just 
qualified after four years articles with another firm. 
Since then he has been exposed to a wide variety of 
audit experience using modern techniques which he 
has assimilated by participating in advance training 
courses which have also instructed him in E.D.P. and 
systems analysis work amongst other things. 


Peter has ability, determination and 
personality and he received initial promotion a few 
months after joining. He has the opportunity of 
transferring overseas and he can, of course, specialise 
if he wants to go more deeply into any particular 
activity of his choice. His development is planned and 
like any man of his ability his prospects of advance- 
ment to manager and partner status within a com- 
paratively short period are excellent. 


Peter has no regrets. 


Why dont you call... 


The Staff Partner, Whinney Murray & Co. 


London (end overseas) „m. 01-628 6088 
GAS LOW enn 41-221 6242 
Birmingham... een 921-236 9151 
GFE cc LG Ze ESS „ 0222-44641 
Edinburgh `... tee 2 4621 
Leeds e O582-27496 
Liverpool eneen ELE D 1141 
Manchester neuen D0 L228 1551 
Neocsagatle seen 0832-24333 


or write to: 87 Chiswell Street, London, E.C.1. 
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Taxation 


Deloitte & Co have positions available in the taxation 





department of their London office for qualified account- 
ants who have specialised in company taxation work 
for at least one year since qualifying. 


Please write or telephone: 
M. G. Wheeler, 128 Queen Victoria Street, London EC4 
Tel. 01-248 1244 
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YOUNG 
UALIFED 
 AGCOUNTANTS © 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 





m We offer training courses covering all aspects of 
our work. 


m For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


m ‘Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. 


m Ifyou are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. 


Conditions of service are competitive and will be 
discussed fully at an interview but, first, please write 
in confidence to J. B. Barton, Staff 
Partner, at 11 Ironmoriger Lane, London, 
E.C.2., giving brief details of your career 
so far. 
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Destinations and Routes. 


Practically every young chartered financial function—a critical examination of 
accountant is aiming directly at a senior the business and its control, recommendation 
executive post. | of improvements, as well as the conduct 

Over the next few years his plan and control of the audit in the most efficient 
must be to increase his status and market- _ manner by advanced methods. 


value considerably, by absorbing and Partnership, the upper echelons 

building on valuable experience in the oi finance, management consultancy... 

widest possible variety. different destinations, all the same route, 
He could profitably consider 

an international firm which offers a planned Price Waterhouse & Co., 

E sequence of training. 3 Frederick’s Place, Old Jewry, 

He should expect his auditing London EC2R 8DB. 

to be a positive, integral part of the client’s i 


Birmingham Bristol Glasgow . Lee Leicester Liverpool Manchester Newcastle Nottingham 
de Brown E.R. Jeynes B.A. Baldwin Si EN Tu, A.G, Campbell P, i Turner R.G. Wilkes A.G. Whalley C.R. Godwin R. Lovely d. Daykin 
01-606 6044. 021-236 5682 0272-29370} 0222-21 723134106 041-332 9204 0532-34007 0533-27141 051-236 358i 061-832 9676 6632-28499 6602-60311 
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Accountancy staff of all grades are required throughout the country in the pro- 
fession, industry, and commerce. We provide free information about these vacancies, 


confidentially and without obligation, to the applicants on our Register. 


l ` For details, telephone or write to: 
A C C d U N TA N TS PRACTITIONERS SERVICES BUREAU 


Tansley Witt, James, Dangerfield have vacancies 233 Cranbrook Road. Uford. Essex 
in their various U.K. Offices for young chartered (Telephone 01-554 3 484) 
accountants and Part II finalists. We have a world- P 

wide practice and can offer applicants: 


J 


* a variety of audit experience 
* modern auditing techniques 


% responsibility for those willing 
and able to take it 


* aregular programme of staff 
training 


JUST QUALIFIED? 


Do you want: 


Work in an international practice:which is not too large 
for the principals to take a personal interest in the 
progress of each member of the staff? 


Experience of modern audit techniques applied to clients 


% specialisation in management 
services including computer 
systems advice 


* competitive salaries 


ranging from the very large to the very small? 


Chances to take part in investigations of all varieties or 
to transfer to specialist departments? 


Competitive salary, bonuses, and paid overtime? 
Training through internal and external courses with 


% periodical travelling with 
possibility of Continental work. 
Please write to: 


Anthony Butler, 28 Ely Place, E.C.1. 





William A. Lowe, 17 Harrington Street, | attention to individual needs? 
Liverpool 2 E | Excellent promotion prospects at home or abroad? 
Peter Cadman, Lloyds Bank Chambers, th ; 
75 Edmund Street, Birmingham 3 P NN f You can find all of these with Barton, Mayhew & Co. 
Donald Armitage, City House, | i Write: J. M. Barney, Alderman’s House, 
New Station Street, Leeds. W KH , Bishopsgate, London EC2, 


or to D. F. Davis, 8 King Street, Manchester 
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Audit 
Assistant 


Chartered accountants require 
an assistant, not necessarily 
qualified but with professional 
experience, for an important con- 
tinuous assignment in the office 
of one company client near 
Waterloo station. Accommoda- 
tion is good and lunches are 
provided. 


The position would suit a man, 
aged 40 or over, qualified or part- 
qualified with general audit ex- 
perience, who wants interesting 
work. Salary according to experi- 
ence. Non-contributory pension, 
3 weeks' holiday, hours 9.30-5.30 
Monday to Friday. 


Please phone, stating salary 
required. 01-405 6922 ext. 592. 


THE WORLD'S 
THINE OYSTER 


Now that you are qualified you are faced with a be- 
wildering array of opportunities. But before coming to 
a decision you may wish to obtain first-class experience 
of modern auditing techniques and accounting pro- 
cedures, investigations, taxation and other work covering 
a wide variety of businesses. This is where we come in. 





If you are interested in joining a large professional 
firm, have a good examination record and are eager to 
accept responsibility, then we shall be very pleased to 
hear from you. For those who decide to make their 
careers on the practising side there are excellent pros- 
pects of promotion to manager and partner status. 


Robson, Rhodes & Co have offices in the City of 
London, Manchester, Leeds, Bradford, Birmingham, 


‘Dewsbury and Oxford, as well as affiliated firms overseas. 


Please write to the Staff Partner, 24-28 Moorgate, 
London EC2, or telephone 01-638 3644. 





February 11th, 1971 


~~ 





NEWLY QUALIFIED 
ACCOUNTANTS z 


Now that you are qualified why not arrange an appointment 
to discuss your career with MISS MARION WILLIAMS, who 
has spent many years in the accountancy profession and sub- 
sequently in recruitment selection, 


This advice is offered without obligation and will assist you 
in deciding whether to join a larger professional firm or to 
move into commerce/industry. 













Williams, 





ARTICLED CLERKS 


ARTICLED CLERK required by Fleet 
Street C.A.s. Varied experience under 
personal supervision of partners, — Telephone 
Mr Summers, 01-353 2932, 

WEST-END CHARTERED ACCOUNT- 
ANTS seek an articled clerk preferably with 
experience. Transferees considered. — Please 
write with full particulars to Box WE 1497. 








COMMERCE 
AND INDUSTRY 





ACCOUNTANT REQUIRED who special- 
izes in industrial designers’ accountancy 
problems. — 01-352 9187/6493, 


A KEEN YOUNG qualified accountant 
is required to specialize in taxation. 
Wide and unique experience available. 
Luncheon vouchers and non-contribu- 
tory pension scheme. — Details of past 
experience and salary required to Box 
AK. 7433. f 


EE TO FINANCIAL CON- 

OLLER required by rapidly expanding 
age distributers situated in Southampton. 
A young man studying for certified finals 
would be preferable and would be given 
facilities for continuing his studies. The work 
involved embraces a wide range of com- 
mercial accounting practice including the 
preparation of monthly accounts, cash flow 
statements, budgets, and costs statements. 
Salary negotiable around £1 ,»250 per annum. 
~ Applications in writing with full details of 
experience etc., to Mr D. L. C. Lee, Aqua- 
Marine Manufacturing (U.K.) Ltd, 381 


Shirley Road, Southampton. 


DEFINITE PARTNERSHIP prospects available in 3-4 
years for a NEWLY QUALIFIED or PART II FINALIST in a 
progressive seven-partner West End practice ~ very friendly 
atmosphere — Salary £2,300 p.a. — Ref. A.1130 ~ Miss Marion 


TAX MANAGER - £3,000 — City Practice. ~ Ideal opening 
for qualified man seeking first managerial position. Two years 
personal and company tax experience preferred. Positions 


also available for newly qualifieds wishing to take up a career in 
tax. ~ Ref. A.1132 — Hugh Harvey. ` 


MANAGEMENT RECRUITMENT LTD 
50 Lincoln’s Inn Fields, London, WC2A 3BR 
Telephone: 01-242 8708 (Answering Service) 


cl 
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HIGHEST SALARIES for accountants and 
accounts staff — all levels — in commerce, 
industry, and the profession. Also long- and 
short-term temporary assignments. Consult 
us now. — Imperial Agency, 38 Dean Street, 
London W1. (Tel. 01-437 3385/7074.) 


OFFICE MANAGER/ACCOUNTANT 


required to take charge of all the 
accounting records of an old-established 
Cotswold building contracting company 
and subsidiaries. The candidate will also 
be responsible for the preparation of 
management accounts and supervision 
of clerical staff. 


An attractive commencing salary is 
envisaged and there are pension and 
life assurance arrangements, Applicants 
should preferably be under the age of 50. 

A recognized accountancy qualification 

is desirable but not essential, provided 
the candidate can show sound practical wa 
experience. The post might be suitable 

for a lady. 


Piease write giving personal details 
to Duart-Smith Baker & Price, Lennox 
House, Spar Road, Gloucester, marking 
the envelope ‘Office Manager’ or if 
postal strike continues telephone Stow- 
on-the-Wold 327 to arrange communi- 
cation. 


YOUNG ACCOUNTANT required for 
expanding West End group to assume 
responsibility to financial director for all 
accounting and systems. Some commercial 
experience would be an advantage in a 
position which requires that the applicant has 
a sound theoretical knowledge enabling him 
to meet the future demands during the transi- 
tion from small to medium-size company 
accounting. A qualification is not essential 
but would be an advantage. Salary negotiable 
but up to £2,500 paid for the right applicant. — 
Reply in the first instance in full detail to 
Mr G. R. Hirshman, The Robert Silk Invest- 
ment Group Ltd, 119 Crawford Street, 
London WIH 2AS. Telephone 01-486 0857. 
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HODDESDON, HERTS, small but progres- 
sive marketing group require young account- 
ant to take full control of financial accounts. 
Salary up to £1,500 according to pa perleners 
— Apply Mr G. P. Rix. 01-836 870 
HOLBORN SOLICITORS GE a tax 
assistant, aged 20-25, excellent opportunity 
for advancement in a medium-sized company. 
Salary negotiable. ~ Telephone 01-242 8223. 
NORTH ESSEX MARKET TOWN. -- 
Senior assistant cashier wanted for solicitors’ 


Clear prospects exist to advance to wider responsibilities in the short-term: 


TRUST LAWYER 


LONDON £3,250—£5,000 
LEADING CITY MERCHANT BANK practice (four offices with central mechanized 
accounting). Challenging position. — Box 


This appointment is open to either barristers or solicitors, aged 30-40, who are fully conversant with estate duty planning, tax pian- NE 1463. f 

ning, exchange control legislation and advising on, and/or controlling large trusts. The successful candidate will be responsible YOUNG MAN required to join small team 
for advising clients, and will liaise closely with clients’ lawyers and accountants, as well as with the Bank's investment depart- engaged in producing management accounts 
ment. He will be required to draft and submit proposals for the setting up of new trusts and provide counselling advice for their and budgets for Jewish Chronicle Group of 
efficient performance. Initial salary negotiable £3,250-£5,000; non-contributory pension scheme; free B.U.P.A.; assistance with Companies. Variety of activity and scope for 
removal expenses if necessary. — Applications, in strict confi dence, under reference L3089/A, to the Managing Director: initiative in pleasant working conditions 


CAMPBELL-JOHNSTON ASSOCIATES (MANAGEMENT RECRUITMENT CONSULTANTS) LTD, 35 NEW close to Holborn. Competitive salary, non- 


: contributory pension scheme (including life 
BROAD STREET, LONDON EC, TEL. 01-588 3588, 01-638 0553 or Sonning (07355) 2160 after 7.30 p.m. cover of five times annual salary) and 


at 


CRAWLEY ENGINEERING DEVELOPMENTS LTD 


SENIOR COST ACCOUNTANT ` 


We,require the services of the above who must have had a Pare of years of 
industrial experience. Particular attention will be paid to applicants with experience 
of systems as applied to process costing, job costing and budgetary control. Modern 
office facilities. Non-contributory pension scheme. ~ Application by phoning for 


_ appointment to: The General Manager, Crawley Engineering Developments Ltd, 


North Dock, Llanelli, Carmarthenshire. Llanelli 4233. 


QUALIFIED 


ACCOUNTANT |. 


for long-established national firm of Chartered Surveyors. Experi- 
ence in cost accounting preferable. Location North London. ~ 
Details in confidence to J. Smethers, Esq., Rowland & Co, Cross 
Keys House, 56 Moorgate, London EC2. 01-628 4781. 


Chief Accountant 
Designate 


This appointment is with a leading Merchant 
Bank. The man selected must have the ability to 
take over as Chief Accountant within two years 
and will then be responsible for all aspects of the 
financial accounting procedures, In due course, 
his career could extend outside the purely finan 
cial side of the business. 


Applicants should be Chartered Accountants, in 
their early 30s, who have proved themselves both 
inside and outside the profession. It would be an 
advantage to have some experience of banking. 
High personal and professional qualities are 
essential. 


D 
il 


Salary will be negotiable and will be not less than 
£4,000. Benefits and conditions are first-rate. 


Please apply in the strictest confidence, quoting 
reference number 1219 to Clive & Stokes, 14 Bolion 
Street, London, W1Y 8JE (Tel: 01-493 1811). 


Clive& Stokes 


Appointments & Personnel Consultants 








, luncheon vouchers. 9.30-5.30. —'Telephone 


' person with previous experience within the 25-35 age 


Mr S. N. Moss, 01-405 9252. į 





TRUST OFFICER 


Sg leading International Trust Conipany offers to a 





group, an interesting position of scope and responsibility 
in its‘small team of Estate and Trust Administrators. 
The successful applicant will be given the opportunity to 
gain experience and participate in the Company’s 
important financial and tax planning activities. 


Please telephone to: 


Company Secretary’s Department 


The Royal Trust Company of Canada 


3 St James’s Square, London SW1 
01-930 5466 


H 
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South West 
Africa 


Deloitte & Co, have vacancies for qualified accountants in 
Windhoek in South West Africa. Our office in Windhoek is 
expanding and applicants will be judged on their ability to 
accept responsibility and to fit into a young and energetic 
team. 

in common with all our African offices Windhoek offers 
experience and training in the latest audit techniques includ- 
ing statistical sampling and the audit of computer based 
systems. 

Return air fares are paid on two-year contracts which includes 
a generous settling-in allowance. Salaries start at not less than 
£3,300 (R5,700) and are reviewed annually. Contracts may be 
renewed after two years and the opportunity is given to 
transfer to other offices if desired. 


For further details please write or telephone: David F. Pratten, 
128 Queen Victoria Street, London EC4. Tel. 01-248 1244. 
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How can discussion 
assuage xenophobia’ 


EEE EEEEEEEEEEEEEEEES 


Qualified Accountants 
£3,300 + 


MALAWI 


Deloitte & Co, invite applications from recently qualified 
accountants for appointments to their audit staff in Blantyre, 
Malawi. 


DUTIES 
The position offers a wide range of professional experience 
and new and exciting conditions. 


TERMS 
Each contract term of two years’ duration. 


SALARY ` 
Starting salaries are not less than £3,300 per annum. 


OTHER CONDITIONS OF SERVICE 


@ Free furnished accommodation. 

@ Settling-in allowance. 

@ Free passages by air to and from Malawi. 
@ 5 weeks’ holiday per annum. 


THE COUNTRY 

Blantyre is situated in the highlands of Malawi, has a healthy 
climate and sporting activities are undertaken throughout 
the year. ` 


Applications should be made in writing to: 
David F. Pratten, 128 Queen Victoria Street, London EC4 


H 
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.| suburban lines. — Phone 66—-32368. 
PERMANENT AND 


UNTANT 





Accountants, especially 
young and recently qualified 
Chartered Accountants, are xeno- 
phobic...is the assumption a fair one? 

If itis, we suggest that this 
group of people, otherwise so 
adventurous from a career point of 
view, is starved of hard facts (nothing 
that a discussion can’t put right). 

We believe we can prove to 
you that the advantages, to both man 
and career, of moving into Europe, 
far outweigh the disadvantages. Of 
course, to do this we’ll have to meet 
you. Write to C. J. Daintree, 


Price Waterhouse & Co., 
47 Avenue de |’Opéra, 
75 Paris Ze France. 


February 11th, 1971 


— 
i 


























Chartered Accountant 


Preferably not over 45 required in SIERRA LEONE by firm of 
Chartered Accountants with offices throughout West Africa. 


Starting salary of not less than Le 6,500 (equivalent to £3,250) a 
year according to experience. Excellent prospects and scope for 
substantial saving. Passages for successful applicant and his family, 
rent-free furnished accommodation, car and running expenses 
provided and other benefits. Eighteen-month tour, renewable, with 
three months’ home leave on full pay. 


Please write to Box CA 13861 quoting Reference R. 








SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





A.C.A. PART O FINALIST with good ail 
round experience, seeks a suitable position. — 
Box AC 1470. 

ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Uford, Essex (telephone 01-554 3484). 
C.A., A.T.LL, (38), experienced industry and 
profession, presently audit manager in large 
firm seeks position with partnership pros- 
pects. Capital available. — Box CA 1487, or 
telephone Abingdon 954. 

LADY A.C.C.A. FINALIST, December 1970. 
Nine years’ varied experience, seeks employ- 
ment profession, commerce, industry. Brom- 
ley, Beckenham, or Victoria, Charing Cross 


TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. — Ring Jay Cory Ltd, 
NOW. Windsor House, 46 Victoria Street, 
London SW1 (01-222 2354/5817). 


my 
fad 


, 
Tà 


SECRETARY/CHIEF ACCOUNTANT, 
twelve years public company, wide experience 
statutory and management accounts. 
Monthly trading statements. Budgetary 
control, cash flow, administration, staf 
supervision, seeks new position. — Please 
phone Horley 4648. 


TEMPORARY ACCOUNTANTS OF 
GOOD STANDARDS ALWAYS 
AVAILABLE FROM TAYLOR 
STAFF BUREAU, The Accountancy 
Specialists. — Contact Dept. C/T, 11 
Ludgate Hill, London EC4. 01-236 
7102/3/4. 





ARTICLES REQUIRED 


For Articles Vacant, see after Situations ~ 
Vacant, Public Practice. 





A GRADUATE from Singapore (27), seeks 
articles. Preliminary exempted. Available 
immediately. — Please write C. L. Yap, Room 
229, 1 Hans Grescent, London SWI or 
telephone 01-389 3597. 


THE 





PARTNERSHIPS 


February 11th, 1971 É ACCOUNTANT xV 
AND PRACTICES 
ACCOUNTANCY PARTNERSHIP AND 


b E 
Aprofitable trek 
l , l SUCCESSION CONSULTANTS. - The 
v recognized medium for sale and purchase of 
Ge practices and partnerships for over forty 
: l asa Valuations. - GORDON FORD & 


O, Westminster Bank are London 


TR Bridge, London SE1 (HOP 12 
| À ` ACCOUNTANCY PRACTICE for immedi- 
ate sale in East Berkshire. G.R.F. £15,000, — 
A | dA g Tel, 06285 20966. 
| ] ( f "E ACCOUNTANTS (three` partners) with 
i , SE Roder Aere E oe or ama 
For recently qualified men, salaries are at EC2, seck sole practitioner to join them in 
D i ; e a we Wë kant 
least R5000 pa in Johannesburg and are at full going Box AP Hoge te ee 





rates elsewhere. Experience since qualifying will further practce/block of audits or Dies 
mean increases accordingly. Salaries are by no ` “I: to hear front quelited men win partners 
means the only attraction of a spell in South Africa. Box EE ET or wle 
Our practice there is a thriving and expansive one, shire, medion, sized, and rapidly expanding, 
using the most advanced techniques in a fast- | with experience of modern aee eect 
expanding economy. We offer an ideal professional incomplete records, Congenial surrounding 
environment for ambition. The country offers the | hamsted 3642, eee 
ideal living environment—climate, scenery, piles val ts A acd bee 
housing so Ci a] amen iti es s acquisition of additional fee income in or 
; ; 


about the London area. Inquiries are par- 








Fares by sea or air will be paid, also return Ser retirement Eh Zeie 
fares after two or three years’ service. A settling-in approximately £10:000 par anii. Pike 
allowance will also be paid. ; EE 

Annual leave is three weeks, plus two 
weeks at the end of two years’ service; additional 
overseas leave is granted for long service. D eer e 

There are medical aid and insurance 
schemes and a non-contributory pension scheme e A BACKED SERVICE. -Limited companie 
for permanent staff. a | Clifton Secretarial Agency, $5 Stoke Nowiue- 

Please write to C. I. Brown i ton Clancy Street, London N16 (01-254 7310). 


GAGE, ~ 100 per cent loans to qualified 
accountants up to £8,000. High advances ta 
£12,500. Survey fees repaid on completion, 


Price Waterhouse & Co., | , 
, ; 7 ef Personal attention of a director. — Profess 
3 Frederick’s Place, Old Jewry, sional Mortgage Services, 5-7 Muswell Hill, 


London N10 (TUDor 9595). 


London EC2R 8DB. A BARGAIN, — Ready-made companies. 
All trades ~ and rapid company formations 


T elephone : 01-606 6044. i (under personal supervision of T. A. Herbert, ` 
i l LL.B.). Annual returns 4s per dozen (post is}. 
l ~ Business Economy Company Registrations 
Limited, 133 Moorgate, London 
(G1-628 8821/2/3). (Late of Strand, WC2.) 
AN INDIAN (22), B.Com., with six months’ A COMPANY FORMED PROMPTLY. 
experience with a chartered accountants’ Fifteen guineas, incl, seal, books, mem., and 
face cape eee | CLASSIFIED ADVERTISEMENTS ` mac e urns 
dene gegen? ) 2 SECOND MORTCAGS ai Sond 
AN INTELLIGENT B.COM., preliminary 2 S easuy optan z 
exempted, seeks articles, — Please write Jo SEMI DISP LAYED AND FULLY DISP LAYED TYPES sons S arta, oben lad Ted. a 
i, i t, Fi x 12, J r R $ 
Telephone 01-445 9895 (between 330 pm. | Advertisers are especially asked to state clearly whether they wish their | 01-449 7755). 








KN 








and 5 p.m.). copy to be set in semi-displayed or fully-displayed styles. 
A PAKISTANI (22), commerce graduate, P 
preliminary peuple: seeks articleship, The differences between the two styles are set out below. COMPANY FORMATIONS 
ea EE Semi-displayed Fully-displayed READY-MADE COMPANIES 
bo canal Seon Gtr A O an Typa faces 6 pt Times Roman . As required as far as is DEES 
with chartered accountants’ firms. — Write to | used 6 pt Times Italics possible. Alternatives may COMPANY SEARCHES 
N. Haque, 5 Denbigh Street, London SWI. 6 pt Times Bold be used if the type faces immediate‘attention 
A YOUNG PAKISTANI commerce graduate ; if. write or phone 
sbi none seeks auan re RE er tc ) EE are not avail P 
three months’ practical training with char- ‘ > 
tered accountants’ firm in Pakistan. — Please ae S THE LONDON LAW 
write: Ghazanfar Ali, 39 Ryfold Road, | Borders Thin rules at head and As required. AGENCY LIMITED 
Wimbledon Park, Londen SW19. foot only ser 
MALAYSIAN CHINESE (3) male, seeks ` Ke ` Temple Chambers 
sive AEs Shee Wa A Tondon sharers. | Blocks Name blocks and symbols No restrictions. Two sets Temple Aen 
accountants’ firm. renminary exem e H H 
Available immediately. ` Please write to only. Two sets required. required. 01-353 1223 
bon ee Dan Road, London SW4, | Last times for If proofs required 10.30 If proofs required 10.30 
TANZANIAN GOAN 22), preliminary acceptance a.m. on Thursday preced- a.m. on Thursday preced- SS Sg 
exempted, seeks articles; eight ‘O’ levels i irati ` ication. | READY-MADE COMPANIES £40 (in- 
including high credits in English and maths. | Of COPY ing week of publication. ing week of GE Bs et aay ede Ee 
— Please write to De Nazareth, 42 Dunvegan Otherwise 10.30 am. on Otherwise 10.30 a.m. On | registered from £15 plus duty. Searches 


Road, Eltham, London SE9. Monday of the week of | Monday of the week of | carried out. ~ Graeme Ltd, 61 Fairview 


TANZANIAN INDIAN GRADUATE (24), 





Biya + mgt Avenue, Gillingham, Kent (Medway 32558). 
(B.Sc.), holding preliminary exemption, seeks publication. publication. Code OME4, f , l 
articles with C.A.’s firm. — Please phone x e i B TAX LOSS COMPANY required, exporting 
01-788 1769 or write S. Popat, 19 Werter | Price per Basic Rates Basic Rates or industrial, must be still trading. Losses of 
Road, London SW15. ingl I £6 £7 10s (£7°50) £25,000 or more, ~ Box TL 1490. 
OUNG GRADUATE f don Uni- ` 2g SEN : A TAX LOSS COMPANY require quarry 
Se seeks articles with Cavs SC Ze inch Concessional Rates Concessional Rates Operators or sealers in Zeene? gravel or 
Immedi ‘lable. — Box Y A ` £6 building materials. Must be still trading. ~ 
rendon. ediately available. — Box YG £ Reply Box TL 1504. 


EN 


EXPRESS COMPANY 
REGISTRATIONS LTD 


TOR PROMPT. FORMATIONS ` 
. FEE“£12° KS duties i 
also 


. READY-MADE COMPANIES 

(Dept A2), 30 CITY ROAD 
LONDON ECI . 
01-628 5434/5- 


' 
t 
za 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE : COMPANIES FOR. 
‘SALE with memo. and arts, seals and 
statutory books, Guaranteed no SERRE 
Transferred in ten minutes. 


. £40 (inclusive) - 


38/40 Featherstone Street, London ECF- 


01-253 2977-8-9' Telex 262687 ` 
ae Established 1921. ` 


HART& CO 


(CITY ROAD) ‘LTD. 
1-3: 
Leonard: Street. 


ongan EC. 2: 


01-253 4108 :: 


HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
_£13 plus stamp fee © 
OR > 
READY-MADE £40 ~ . 
‘For accountants and solicitors only 











| Over 1 20 years 





THE 
ACCOUNTANT , 


100. PER CENT MORTGAGES available for 
house purchase at current rates 66 per cent 
maximum, 8 per cent gross. Re-mortgages 
9 per cent gross, Other inquiries considered, — 
State requirements to Callander Securities 
ue Een Bow Lane, London EC4. (CITy 





STOCK VALUERS 


THE JOHN CHURCHILL 
ORGANISATION 


Stock-taking and valuation staff available 
throughout the United Kingdom, 


Distributive and industrial stocks 


inventorised and valued for audit, probate, 
merger verification purposes, 


Stock control card/record systems 
checked and corrected periodically or 
perpetually. 


JOHN CHURCHILL & CO 


sere + 


INCORPORATED VALUERS 


Head Office 
155 HIGH ST, BROMLEY BRi (UE 
Tei. 01-460 8691/9220/5550 





MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K., to the Com- 
mercial Union Assurance Group, St 
Helen’s, 1 Undershaft, London EC3. 


ACCOUNTANTS ~ YOUR TYPING 
AND DUPLICATING requirements 
efficiently catered for ACCOUNTS/ 
SCHEDULES/FACSIMILELETTERS/ 
STENCIL/LITHO/PHOTOCOPYING. 
For prompt attention contact DEPT 
T/F — THE FACSIMILE SERVICE, 
11 Ludgate Hill, London EC4. (Entrance 
Creed Lane.) Tel. 01-248 SS70DLS6 





ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators sold, 
hired, bought, repaired, terms. Burrou 
accredited dealers. — Mach eigh & ar 
55 Cowcross Street, London EC1 (opp 
Farringdon Station). (CT Erkenwell 74349 
ELLIOTT 3000 ADDRESSER (4x4 in.) 


` (October 1967) selector and lister. Perfect 


condition, contract-serviced, also stencil- 
cutting typewriter, cabinets, forty-eight 
drawers and extras. — KE 01--836 8833. 
EQUIPMENT FOR SALE. ~ Addo electric 
adding machine, Adler typewriter, large desk, 
woodencabinets with40drawers. Allexcellent 
songition: Open to offers. ~ Telephone 01-385 


FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A SE Range 


all t 
40s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


62 High Street, Croydon CR9 2UT 
Tel. 01-688 1010 


NAME-PLATES MADE IN SEVEN DAYS 


{in modern plastics or aluminium). Bronze, 
brass, stainless steel directory boards, and 
rubber stamps also supplied quickly. "Send 
required wording for free design. — Austin 
Luce & Co, 59 College Road, Harrow, 
Middlesex (Tel. (Sales) Northwood 24326), 


The Orridge Group of Companies 


Stock Valuers for all Distributive Trades : Valuers of Fixtures, Fittings 
and Equipment for Income Tax * Accountancy ` Sale « Probate 
Specialists in Verification of Stock Records Systems 


Orridge & Company 


S. V. Brown, F.S.V.A. A. A. McLachlan, F.S.V.A. 


incorporated Valuers. 
Dacre House, Dacre Street, London SW1. Tel. 01-799 6433 (6 ines), 


February .11th, 1971 


nee 


HIRE HIRE HIRE 


All models of Sensimatic accounting 

machines available for short- or Jong 

term rentals. 

For details of this unique service 

write or telephone: : 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) i 


UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 
tals. Tufted. £200,000 carpets on display in 
our extensive London and provincial show- 
rooms. All makes available with full manu- 
facturers’ guarantees. Free delivery U.K. No 
imperfect goods sold. Expert fitting service 
available most areas. — Write stating require- 
ments or for introduction to showrooms in 
most main cities. Quote ref, A.C. — Dodson- 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Lon- 
don EC4, Tel. 01-248 7971 {ten lines); also at 
90-92 Pilgrim Street, Newcastle upon Tyne, 
Tel. 20321/21428; 55-61 Lever Street, Man- 
chester, Tel. 061-236 3687/8/9; 268 Old 
Christchurch Road, Bournemouth, Tel. 
21248; 2-3 Royal London House, Queen 
Charlotte Street, Bristol 1, Tel. 28857; 
12 Great George Street, Leeds 2, Tel. 41451; 
164 Edmund Street, Birmingham, Tel. 236_ 
5862 and 495 London Road, Westcliff-on-— 
Sea, Tel. Southend 46569, 


SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 


also their geographical location. 

This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 














of experience 






P Offices also at- i 
S geen latest ` a CHAPEL STREET. LIVERPOOL 3 L3 9AG. Tel. 051-236 7523 
ecaniques 36 CANNON STREET, BIRMINGHAM 2. Tel. 021-643 6547 
ee 517 CHRISTCHURCH ROAD, BOSCOMBE, BOURNEMOUTH, HANTS. Tel. 020235832 











“ANNOTATED TAX CASES 


Edited by PETER REES, oc d 


Published frequently: Reports of Reni Cases decided in the Courts of 
England, Scotland and Northern Ireland. The reports contain lucid summaries 


of the cases and full reports of the judgments, together with explanatory notes 
on the decisions. 


Annual 
Subscription 


£4-00 pou fe | GEE & CO (PUBLISHERS) LIMITED 


151-STRAND : LONDON WCO2R IJJ 
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The Principles of 
Auditing 


F. CLIVE de PAULA 
Fourteenth edition 


‘The book will not only be invaluable to stu- 
dents but will be a most useful reference book 
for the practitioner.’ Accountancy 


£2:75 net. Paperback £1°25 net. 


Internal Control and 
Audit 
A. C. SMITH 


Second edition 


‘Of great value... the ground covered extends 
well beyond the traditional auditor's field of 
finance.’ Management Accounting 
£2°00 net. 


PITMAN PUBLISHING 


THE 
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Peace of mind 





for £1. 50 per week 


That’s what you get 
when you rent or buy 
the Decimo 1200. 

Quicker than the 
mind, as instant as a 
thought, Decimo ma- 
chines even have 
memories. But who 
can forget a calculator 
which comes up with 
the answer-to your 
mast complex prob- 
lems — costing, per- 
centages, discounts, 
commissions and 
budgets and sets the 
new decimal point 
for you. 
All this for just £1-50 per week, including service, or £198. 
Over 400 Agents throughout Great Britain and Ireland. 








[Please send me details of (please tick) ` aa a2 | 

| C] Decimo Calculators CG Decimo Adding See | 

| C] Decimo Cash Registers L 7 days free trial - 

| Name o a o Á | E 
| Company noe aaa aaa auaa | 

| Address | 

| ey OI | Oe ees | 

95 Graysinn Rd. London WCIX8TX 
| Decimo Limited ` "ont 


basme ` keen, zg. ee eet Steg ` berhrgn ` masseg greng ` smsen e oppent S ken eile 


For over 95 years we have published books for the 
Accountancy Profession, especially Textbooks for Students. 


Our experience is at your disposal Jet us help you. 


THE LARGEST SELECTION OF 
AGCOUNTANGY & MANAGEMENT PUBLICATIONS 


IN LONDON 


Orders by post dispatched to all parts of the world 


THE CITY LIBRARY 
GEE & CO (Publishers) LIMITED 


151 STRAND, 
Telephone 01-836 0832 


ër 


LONDON WC2R 1JJ 





Knight F rank & Rutley £8 


in association with 


` Wheatley Kirk, Price & Co 


A 
© > AUCTIONEERS, SURVEYORS and VALUERS 
| e at : of 
INDUSTRIAL PROPERTIES PLANT and MACHINERY 


FIRE LOSS ASSESSORS 


20 Hanover Square, London W1R OAH Telephone o1-629 8171 
Telegrams Knitefrank London W1 OAH Telex 265384 


: YOUR WAY TO SUCCESS. 
as a QUALIFIED ACCOUNTANT 






The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record.... 

specialist home-study coursesfor Over 29,000 passes in English, 

the examinations of Scots and Irish C.A. examinations 
The Institute of i Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations 

(English, Scots and Irish) -7 Over 18,000 passes in the 

The Association of Certified I.C.W.A. examinations 

and Corporate Accountants Many non-examination courses including 
The Institute of Cost and EE ian 
Works Accountants Cost Accountancy, Management Techniques. 


E The School of Accountancy 
| & Business Studies ssr. so 





Member of the Association of British Correspondence Colleges wen wam ma mn wim — pn pn — oy 
j Your way to success starts here! POST THIS COUPON TODAY | 
To: - e , , 
bject orèxamination -0.---sccssceceveccsesecssseuccncccessecccscsenconsenserecacersatseveccan 
í The School of Accountancy & e i 
Business Studies, EE 
d Dept. 107,2 Norfolk Street, London WC2 
d or ËTT i 
Dept. 107,2 West Regent Street, Glasgow C2 
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ETHICAL COMPROMISE 
INFLATION BY ARBITRATION 
FRAUD BY COMPUTER 


INVESTMENT GRANTS - 
, © STOP AND REVERSE 


‘EMBARKING ON A PRICES 
. AND INCOMES POLICY 


THE PLIGHT OF 
THE PROFESSIONS -Il 


g STUDENT ROUNDABOUT - 
VIEWS ON SCHOOLS OF ACCOUNT 


F THE RECOGNIZED WEEKLY JOURNAL 
Wildt | FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 
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Qunnell russell & COMPANY 


What are we? 


We are a small yet highly specialised firm who can offer personal service to 
Accountants who are looking for expert help with their future professional 
career. 


Who are we? 


We are both Chartered Accountants and so have considerable knowledge 
of the very real decisions that face Accountants wishing to get ahead. We 
are constantly in touch with many firms in the profession, in commerce and 
in industry, and can put you in touch with the right people now. 

Travel? 


Currently, we are in urgent need of recently qualified Accountants for Paris 
and other European centres. We can arrange interviews in the capitals 
‘concerned. l 3 


If you would like us to help you with your future, telephone us now. 


FURTHER YOUR CAREER IN ACCOUNTANCY WITH 
PROFESSIONAL ADVICE 


| CONTACT 
PATRICK CONNOLLY, A.C.A. DESMOND STONEHAM, A.C.A. 


Ol 496 8982-4 
DW New bond street london wi 
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151 Strand, London WC2R 1JJ Tel, 01-836 0832 


Cables and Telegrams: Countant, London \WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 
Home and overseas: £8 per year; £4-25 half-year 
Reduced rate for two years: £15 


_ Airmail edition: £11-25 one year; £5-75 half-year 


Concessional rate for students: £5:25 one year 
(forms on application) 


Classified Advertisements 


Rates and information 


A minimum charge is made for each advertisement which covers up to five lines 
{approximately twenty-five words}. Additional lines (approximately five words} 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are aiso quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 


The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal! rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 


Box numbers extra — see next column. 


Linage Basic 


Concessional 


Situations Wanted 
Minimum covering 5 lines 
per line (5 words) in addition 


SITUATIONS WANTED 
(including Articles Wanted) 
Minimum covering 5 lines 
per line (5 words) in addition 
Semi-displayed 
All headings: 

per single-column inch 
Fully-displayed 
All headings: 

per single-column inch 
(minimum 2” single column) 


Box numbers per insertion | ' 223p | 15p 
Box numbers are not transferable and cannot be repeated at a later date. 
CLOSING TIMES 


Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 


if proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
weeks preceding publication. 


Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 


All blocks, plates, etc. must be supplied in duplicate. 


Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 


These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
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ARTE £125 


ALL HEADINGS except 
374p 25p 





All classified advertisements in The Accountant appear Ster in | Taxation, thus reaching a combined readership of over 1 00,000. 


LEWIS, COATES & LUCAS LTD- 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE. COMPANIES 


inclusive 





38/40 FEATHERSTONE STREET 
LONDON EC1 - 


01-253 2977/8/9 Telex 262687 


RICHARD OWEN 
ASSOCIATES 


Staff Consultants - Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 





ACCOUNTANTS! To explore the field ring for free list, 
or step in and — without any form-filling — scan our 
classified register. Over 700 vacancies in London, the 
Home Counties and Overseas offer you the widest 
choice: salaries £1,000 to £5,000+-. 


All grades of O. & M. specialists, Credit Controllers, 
Computer Programmers and Systems Analysts are also 
invited to contact us. 


Public Practice: L. E. Kelleher. Tel. 01-628 4550. 


Commerce and Industry: R. Thornhill. Tel. 01-628 8860. 


EMPLOYERS! Our register lists over 800 accountants - 
from Trainee to Financial Director — and perhaps one of 
them is the man you seek. To find out, ring now, and we 
shall reply within the hour. 


To discuss your requirements please ring R. Owen, Tel. 
01-628 8869: 





THE 


n ©- ACCOUNTANT 





CLASSIFIED 
ADVERTISEMENTS 


Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2R LI except 
where otherwise stated in the advertisement. . 

Box addresses must not be used for the forwarding of original documents, 





_ goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter, 


See page I for rates and latest times for acceptance. 





Bostal Strike 


Replies to Advertisements with Box Number Addresses 


Owing to the Postal Strike we are holding a number of replies to 
advertisements with Box Number addresses. Whilst we are making 
every endeavour to contact the advertisers by telephone, there are 
many instances where it is not possible for us to do so. 

Advertisers are especially requested to telephone our Box 
Number Department (01-836 0832) where individual arrangements 
may be made concerning the delivery of replies. 

Those replies which we are unable to forward will be retained 
until the postal services return to normal. 

For the information of advertisers we estimate that approxi- 
mately 60 per cent of our total circulation is reaching our readers 
through bookstalls, newsagents and other channels. The remaining 
copies will be posted as soon as the Post Office is able to accept them. 


HARRISON & WILLIS 
TASK FORCE 


EMPLOYERS PLEASE NOTE 


Established in 1965 and devised to relieve acute staff 
shortages and pressure periods existing then and now 
in Industry and Public Practice. We have experienced 
Audit Staff, Commercial and Industrial Accountants 
available immediately to be RUSHED to your office to 
deal with backlogs of work, pressure loads and absences 
arising through sickness. 


The speed factor coupled with the reduction In over- 
heads (no S.E.T., Social Security, etc.) has made thls 
service indispensable to many organisations. 


YOUR SATISFACTION AND OUR 
REPUTATION 


Unless a candidate is capable of meeting our high pro- 
fessional and ethical standards he is rejected. ~ All Task 
Force personnel undergo a rigorous series of tests to 
determine ability, rellability and personality. 


Alfinquiries to MR R. W. WATHEN, at 73 MOOR- 
GATE, LONDON EC2, 01-638 8535/6/7, or MR 
B. W. DANES or MISS V. L. MOORE, at 118 NEW 
BOND STREET, LONDON W1, 01-493 9441. 
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PERSONA 


ISN'T IT ABOUT TIME YOU DID 
SOMETHING TO INCREASE YOUR 
INCOME? A number of accountants 
have doubled theirs even working part- 
time. Too good to be true? — Contact 
Bostan Enterprises now for interview 
ring 01-997 4751. 


TAXATION. ~ London and provincial 
lectures, a self-study course and tape. Fully 
up-dated for 1970-71. — Apply today, College 
of Taxation, 21 Oakbury Road, London 
SW6, Tel. 01-736 8389. 


WE TYPE 
ACCOUNTS 


Schedules, Tax Computations 


JOY HAMILTON-KING 


Typing Services 


60 Blandford Street, London Wi 
01-486 4041 





PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 








TELFORD DEVELOPMENT CORPORATION 


February 18th, 197 





OFFICIAL 
APPOINTMENTS 





T.E.T.O.C. 
KADUNA POLYTECHNIC 


Applications are invited for the followi 
posts vacant in September 1971: S 


STAFF DEVELOPMENT CENTRE 


Department of Administration and 
Government Procedures 


i. Senior Lecturer Grade I or II 
Government Accounts. 

2. Senior Lecturer Grade Į or H 
Management. 


Department of Social Services 


3. Head of Department Grade I 

A. Senior Lecturer Grade II or I 
Co-operatives. 

5. Senior Lecturer Grade IJ in Soc 
Welfare. 


Department of Local Government 


6. Head of Department Grade I 

7. Senior Lecturer Grade I or I] in Lac 
Government Accounts and Finan 
Management. 

8. Senior Lecturer Grade II in Admin 
trative Law. 


Department of Languages 


9, Senior Lecturer Grade II in English ai 
General Studies. 


Department of Commerce 


10. Senior Lecturer Grade I and II 
Accountancy (2 posts). 

11. Senior Lecturer Grade I and II 
Marketing (2 posts). 

12. Senior Lecturer Grade I or II 
Statistics or Economics. 

13. Senior Lecturer Grade I or H 
Management (Purchasing and Supp! 


Candidates should have appropriate ui 
versity degrees or professional qualificatio 
with experience in industry and/or teachir 

Appointments on contract for 3 tours 
approximately one year each. Salaries, f 
nationals of the United Kingdom, equivale 
to the following: 


Head of Department — £S.4,477. 
Senior Lecturer — £8.2,944-£8S.3,793. 


This includes a tax-free supplement paid | 
H.M.G., who will also, in appropria 
circumstances, pay education allowances f 
children. Annual home leave, genero 
allowances. 


Successful Nigerian candidates would 
offered appointment on local terms. 


Further information and application fon 
from Secretary, Council for Technical Educ 
tion and Training for Overseas Country 
29 Bressenden Place, London SWI. Tel. N 
01-828 4366, Ext. 1086. 









ADVERTISE THE FOLLOWING POST 


Senior Internal Auditor 
Grade VII £2,184 - £2,751 


The new city of Telford is now being developed in Shropshire by the 
development corporation to a population of some 230,000. The project 
creates a fascinating change from the more routine type of public sector 
work and top quality staff are essential. A qualified accountant of high 
potential is now required for the above post. 

The work will be varied and responsible. A flair for contract audit 
would be welcome but is not essential if other qualities are present. 


Housing, car loan and allowance. 


Applications giving two referees to The Secretary, Telford Develop- - 
ment Corporation, Priorslee Hall, Telford, ‘Salop. [Initial application 
may be placed by telephone Oakengate 3131 extension 23 and written 
application should be received within 7 days of the end of the postal 


| strike. = | 









INNER LONDON EDUCATION 
AUTHORITY 
WANDSWORTH TECHNICAL COLLEGE 

_ Wandsworth High Street, London SW18 


LECTURER required as s00n as possible in 
DEPARTMENT OF BUSINESS § UDES. 

This is a new appointment to assist the 
course organiser in arranging and running 
_ courses in public accounts and audit for civil 
rservants fram developing countries. 

Applicants should be graduates, qualified 

accountants or similar diploma holders, able 
to offer practical experience, and it would be 
advantageous but not essential that this 
should be in central or local government, or 
a nationalised industry, together with over- 
seas service. As applicants will be expected 
to assist with study and research aimed at 
designing suitable courses to serve the 
practical needs of developing countries, 
occasional short visits overseas may arise, 

The appointment will be made on one of 
the following scales depending on quali- 
fications and experience: 


Lecturer, grade Ti: £1,947-£2,537 (plus 
London allowance, £85). 


Lecturer, grade I: On an incremental scale 
within the range £1,230-£2,200 (plus 
London allowance, £85), starting point and 
maximum depending on qualification, 
training and experience. 

ka Assistance may be given towards household 

“removal expenses, 

Application forms, obtainable from the 
College Secretary on written request, quoting 
SE Dote to be returned by March 8th, 

Note.~ This is a re-advertisement and 
previous applicants will be automatically 
reconsidered. 











SITUATIONS VACANT 
PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGENCY. — 
Require and supply all grades, professional! 
and commercial, qualified, unqualified, audit, 
book-keeper, and all accountancy and 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. — 20 Dover Street, Piccadilly, 
London W1 (01-493 $591), 1 Philpot Lane, 
prenchurch Street, London EC3 (MIN. 
3261}, 109 Tottenham Court Road (Warren 
Street Station), London W1 (EUS. 8406). 
A CITY FIRM of chartered accountants has 
a vacancy for an audit clerk to undertake 
interesting and varied audit work with excel- 
lent prospects of promotion. ~ Please write 
giving details to Box AC 1501. 





A CITY, LONDON EC4 firm at present 
small/medium require a recently quali- 
fied accountant of above-average ability 
and drive intending to make a career in 
practice. — Please submit full details 
prior to interview to discuss progressive 
appointment to Box AC 7731. 


A FINALIST or equivalent required by 
firm of chartered accountants near Charing 
Cross, for varied and interesting work. Good 
prospects for suitable applicant. Three weeks’ 
annual holiday. Luncheon vouchers. Salary 
negotiable. — Tel. 01-930 4966. 





Ze ARE YOU INTERESTED in a profes- 
e sional position in the salary range be- 
tween £2,000 and about £3,000 p.a.? 
Benefit from the approach of a char- 
tered accountant in the selection of 4 
suitable professional firm and position, 
without charge to yourself. — Telephone 
D G. Leonard, F.c.a., proprietor of 
Accord Appointments, 34/36 Maddox 
Street, Oxford Circus, London WI. 
01-629 1804, 





A SENIOR TAXATION ASSISTANT re- 
quired by medium-sized City C.A.s to control 
all personal tax work and to assist in com- 
pany taxation and other work, Good working 
conditions. Luncheon vouchers. Pension 
scheme. Salary by negotiation. ~ Box AS 


T9. 

AUDIT SENIOR required, qualifications or 
tax experience not necessary but ability 
‘essential. Expanding practice Walthamstow 
Area, Salary negotiable not less than £2,000 
plus bonus. — Box AS 1500. 

BATH CHARTERED ACCOUNTANTS 
require taxation assistant. Must be experi- 
enced in personal and company taxation. 
Work is varied and interesting. Progressive 
position according to ability. ~ Telephone 
Bath 22183 to arrange interview. 





MERCHANT BANKING £2,250 PLUS 


„Openings for newly qualifieds to join one of the leading financial institutions in the 
City. Fringe benefits include 24 per cent mortgage, 


EUROPE 85 VACANCIES 


France, Belgium, Holland, Spain, Portugal, ftaly, Germany, Greece, Denmark, Norway, 
Sweden. Appointments can be made with Continental clients within 24 hours. 


MANAGEMENT CONSULTANCY £2,250 


City firm of management consultants offer newly qualifieds immediate training. Similar 
opportunities in the Midlands. 


EVENING WORK IN ACCOUNTANCY 


Opportunity for November finalist to supplement his, or her income. Work can be 
handled from own home if preferred. 


LANCASHIRE/KENT/SUSSEX 


During March our panel of Chartered Accountants will be extending their tour of 
Lancashire and the south-east advising November finalists of career prospects in 
London, the provinces, and overseas. Telephone for immediate appointment. 


* PEMBROKE & PEMBROKE * 


01-236 8214 (Accountancy Appointment Division) 01-262 4014 
9.30 a.m.-5.30 p.m. 76 Cheapside, Londen EC2 5.30-9.30 p.m. 





think again 


Maybe your career doesn’t make any 
more sense than this right now. But we 
have plans for you, designed to turna 
qualified young accountant into a really 
desirable property -in business, in 
industry, or in practice 

Write to Brian Jenkins mentioning 
where in the UK you'd like to work. 

+ The addressis Cooper Brothers & Co, 
\ 33 Gutter Lane, London EC2. 





















£2,500--£3,000 
ACCOUNTANT as 
ACA. ACCA, required by large 
group of merchants, Successful candi 
will assist on consolidations, prepara 
of annual accounts and manager 
information. May be required to tr 
overseas from time to time. 


£2,500 

ACCOUNTANT We 
An interesting opening with a specialised 
travel bureau for a qualified man. This is 
a new appointment and he would be: 
responsible for all accounting functions” 
and administration reporting directly to: 
the Director. 


£2,750 ; 
CHIEF ACCOUNTANT Ge 
A qualified man required by Film Distri, 
butors to take over all financial account, 
ing procedures at H.O. and their sub=: 
sidiaries. One conversant with sophisti- 
cated accounting systems essential: 
Age 30-40. SE 


PROFESSION d 
£3,250 TAX FREE 
Attractive opening for qualified Senior 
with the BERMUDA office of large: 
City C.A.s. Good professional expert, 
EE 2-year contract. Age: 
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LAURIE & COMPANY 


Executive Selection Consultants ot 
91 Moorgate, London EC2 — 
01--606 6301 - 








































BETTER SALARIES, BEST FIRMS. = >> 
Accountants seeking advancement -i 
should contact Dept C/D, TAYLOR: 

STAFF BUREAU, The Accountancy =i: 
Specialists, 11 Ludgate Hill, London ` 
EC4, 01--236 7102/3/4. E 


CHARTERED ACCOUNTANTS. - Her 
fordshire, medium sized and rapidly expands: 
ing, require senior, not necessarily qualified, 
with experience of modern auditing teche: 
niques, personal and company taxation, and: 
incomplete records. Congenial surroundings | 
and competitive salary. — Telephone: 
Berkhamsted 5642. oe 
CHARTERED ACCOUNTANTS (over 25), 
required by High Holborn firm. Varied and: 
interesting work. Excellent prospects for’ 
men of ability, initiative, and drive, Generous 
holiday leave and luncheon vouchers, Come: 
mencing salary from £2,500 pa, ~ Please 
reply with full particulars to Box CA 6162. — 
CITY CERTIFIED ACCOUNTANTS. re 
quire semi-senior audit clerk with some 
experience of incomplete records. Salary by: 
arrangement, ~ Write or telephone Goldstein, 
Donn & Co, 2-4 Ludgate Circus Buildings, 
London EC4M 7LH. Tel. 01-236 3661/2-for: 
appointment. SS 
CITY CHARTERED ACCOUNTANTS 
(EC4) seek senior taxation assistant to assur 
control of personal taxation department a 
to assist existing partners on all tax problems 
Good salary: modern offices; luncheon 
vouchers: pension scheme. ~ Apply Box C 


7718. : 
EXPERIENCED SENIOR and semi-seni 
audit assistants required by firm of Lond 
chartered accountants, London NWI, Wi 
range of work available, including taxatio 
Scope for extending experience for tho 
willing to accept responsibility. Lunches 
vouchers. ~ Write full details to Bax ES 613 
E.C.A. IN LONDON W1 working with st: 
of seven requires energetic C.A., about 30, 
join him. Salary £2,750 upwards according. 
age and experience. Partnership given aft 
probationary period. ~ Full details of career 
to Box FC 1514. a 








QUALIFIED AND/OR EXPERI- 
ENCED ACCOUNTANTS AND 
ACCOUNTANCY STAFF can earn 


EC4 (Entrance Creed Lane). 01-236 
7102/3/4. RES E 








































U.K. DIVISION 


PROFESSIONAL CAREERS UNLIMITED! 

Whatever long-term career aims a recently qualified accountant may have, 
a period of professional post-qualification experience is both sensible and 
rewarding. Job satisfaction at qualified senior level, perhaps in a new pro- 
fessional environment, will undoubtedly be higher and can provide a more 
reflective background in which to decide on a professional career or a move 
‘into. commerce or industry. Detailed below are some professional career 
opportunities from our comprehensive register. 


CHANNEL ISLANDS 

A large/medium international firm of chartered accountants is seeking 
qualified staff in Jersey and Guernsey at salaries circa £2,100 pa and un- 
qualified audit staff at circa £1,600 p.a. 


“LONDON BASED - EUROPEAN TRAVEL 

"An international firm of chartered accountants is seeking qualified account- 
ants with a working knowledge of a European language (French, German, 
Italian, Spanish) to work from a City base on large European audits. A high 
percentage of working time will be spent in Europe with occasional periods 
‘in the City office. 


-MANAGERSHIP ~- CITY FIRM 

A large/medium international City firm of chartered accountants seeks to 
appoint a manager of a mixed audit group — Partnership prospects in the 
long term. Initial salary to £3,500 p.a. 


HERTFORDSHIRE - POTENTIAL SALARIED PARTNERSHIP 
WITHIN TWO YEARS is offered to a recently qualified chartered ac- 
countant. The firm is medium sized with an interesting range of clients. A 
full profit-sharing basis is envisaged in the medium term. 


CITY - QUALIFIED SENIOR WITH GOOD GERMAN required by 
nternational firm. Work will be mainly in the City office with occasional 
sits to Germany. 


QUALIFIED SENIORS — We are in contact with over 300 clients in 
-London, The Provinces, Wales, Scotland, Northern Ireland and any young 
chartered accountant seeking a career move in the United Kingdom is 
nvited to contact us. 





| Taxation 


Deloitte & Co have positions available in the taxation 
department of their London office for qualified account- 
ants who have specialised in company taxation work 
for at least one year since qualifying. 


Please write or telephone: 
M. G. Wheeler, 128 Queen Victoria Street, London EC4 
Tel. 01-248 1244 


MERVYN HUGHES AND COMPANY LIN 


6-7 Russia Row, London E62 


_ Applications to: Mr R, J. Welsh (Managing Director), Mr L. G. Gibson (Director U.K. Division). 
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Telephone 01-606 4701/4 ansarone 


OVERSEAS DIVISION 


QUALIFIED FOR THE WORLD! 

A qualified accountant is able to obtain a work permit in most parts of the free 
world. An overseas tour, on qualification, can involve good professional 
experience in a stimulating environment, an opportunity to make rapid 
career progression and allow a high level of capital accumulation. Detailed 
below are extracts from our register of overseas vacancies with major 
international firms of chartered accountants. 


MIDDLE EAST ~ An international firm is seeking: 
Abu Dhabi — Married accountant, 2 years’ POE 
Dubai — Newly qualified and 2 years’ P.Q,E. 
Aden — Assistant Manager. 

Kuwait — A qualified accountant, 3 years’ P.Q.E. 


Tehran ~ Newly qualified accountants and accountants with manager 
potential. 

These Middle East appointments involve large public company audit ex- 
perience, opportunities for rapid promotion and a high level of capital 
accumulation. 

HONG KONG -~ Two-year Tour - Three Months’ Terminal Leave -~ 
Manager Level Experience — wide range of work ~ Superb Sports/Social Life - 
Salaries £2,800 p.a. (single). 

SOUTH AFRICA — Two-year Tours — Vacancies mainly in Johannesburg 
but also in Durban, Cape Town, Port Elizabeth, Mafeking. Salaries 4,800 — 
6,000 Rand dependent on area ~ Superb climate ~ complete range of modern 
audit work. 

AUSTRALIA — Vacancies in Sydney, Melbourne, Perth (with two-year 
tour options). Salaries, 5,000-5,500 Dollars ~ An opportunity to start z 
complete new career in a dynamic environment. 

WEST INDIES ~ Vacancies exist in Bahamas, Bermuda, Tortola, Cayman 
Islands, Jamaica, at salaries from £2,600-£4,750 p.a. 

TRIPOLI ~ Negotiable Contract Period ~ interesting range of work in 
cluding international oil companies ~ reasonably close to Malta and Cyprus - 
close-knit international community ~ salary from £4,000 p.a. newly qualified. 


Other vacancies exist in Brazil £3,250 p.a., Europe ~ France, Germany, Spain. 
Portugal, Oslo, Stockholm, Zürich, Italy, Belgium, The Netherlands at 
salaries circa £3,000 p.a., Kenya £2,750 p.a., Zambia £3,520 p.a. 


SE 


Ieleleleietelealeleleleleleleleleleleleletelele! 
Continental 
Europe 


Deloitte & Co have vacancies for Accountants, recently 
qualified or with post-qualification experience, in their offices 
in BRUSSELS and PARIS. The work in these offices is varied 
and interesting and provides good experience in British, 
American and Continental accounting and auditing procedures. 
There are excellent opportunities for those who wish to make 
their careers on the continent. 
Present knowledge of the relevant language is not essential. 
Please write or telephone: David F. Pratten 

128 Queen Victoria Street 

London EC4 

Tel, 01-248 1244 


IFFT SSIS STS EISES 
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51 Cannon St 
London EC4 
01-248 1781 





























SEMI-SENIOR, LONDON WI 
£1,400 


A capable man to be responsible to a 
partner for varied audits, and accounting 
assignments, First-class training and 
support will be given. 


FINALISTS PART H 


A large City firm offer extensive training 
and experience fo Part II finalists. 
Sturting salaries up to £1,900. 


AUDIT SENIORS 

A medium-sized City firm have two 
wacancies for Seniors who are newly 
or recently qualified. Starting salaries up 
to £2,250. 


Birmingham Office: 201/2 Unity Buildings, 14/16 Temple St, Birmingham 2. 
EXPERT ADVICE ~ SIMULTANEOUS INTERVIEWS -~ 













NEWLY QUALIFIED 
ACCOUNTANTS 


Now that you are qualified why not arrange an appcintment 
to discuss your career with MISS MARION WILLIAMS, who 
has spent many years in the accountancy profession and 
subsequently in recruitment selection, 


POTENTIAL PARTNER 

An A CA who is either a partner or has 
potential to quickly become a partner 
is sought by a mediurn-sized firm of City 
Chartered Accountants. Salary by ar- 
rangement £2.500-£3,500 


AUDIT SENIOR, LONDON WC 
Small sized firrn requires older man with 
good experience in audit work, not 
necessarily qualified but somebody who 
wants to take on a permanent post. 
Salary circa £1,800--£2,000 


SENIOR 

A City firm require a young man aged 
2330 for medium-sized audits. Not 
necessariiv qualified but preferably 
studying. Salary up to £1,950 


AUDIT SENIOR 

A mature man, not necessarily qualified, 
but experienced in auditing is required 
by a medium-sized City firm. No travel- 
ling outside London will be necessary. 
£2,400. 


We can introduce you to large international or medium- 
sized firms in London, the provinces or overseas. 


There are also many career opportunities available in the 
taxation departments of leading professional firms. 


INDUSTRIAL 


CHIEF ACCOUNTANT — £3,500 negotiable ~ Manufacturing 
Co. ~ Perivale, Middx. — This new appointment calls for a 
qualified man, aged up to 45, to revise the whole accounting 
structure, introduce costing and management information 
systems and provide financial advice to the Board. Ref: 
A.1133 ~ Hugh Harvey. 








MANAGEMENT RECRUITMENT LTD 
50 Lincoln's Inn Fields, London, WC2A 3BR 
Telephone: 01-242 8708 (Answering Service) 


SOMETIMES AN UNBIASED OPINION FROM A STRANGER CAN EXERT AN EMORMOUS AND BENEFICIAL EFFECT ON FUTURE PLANS. ~ ESPECIALLY WHEN 
HE STRANGER IS AN EXPERT IN HIS BUSINESS. IF YOU'D LIKE A CHAT ABOUT YOUR CAREER 





AUDIT MANAGER 

An established medium-sized West End 
firm of Chartered Accountants require 
a qualified accountant who seeks ad- 
vancement in his career. Starting salary 
£2,600-£3,000. 


AUDIT MANAGER 

Large City firm require an experienced 
man of ability to take charge of top 
priority block of audits, Excellent oppor- 
tunity for ambitious man. £2,500-£3,250, 


ASSISTANT AUDIT MANAGER 

A large Firm in the London EC4 area 
offer opportunities to a young man 
wishing to make progress in the Profes- 
sion, This post would suit a young man 
with a few years’ experience. Starting 
salary £3,000 


AUDIT SENTOR 

A medium-sized firm in the City seek a 
qualified man to deal with Public Com- 
pany audits. Salary range £2,400-~£2,600. 


YOUR CAREER 
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We could use this space for 


qualified accountant. But 







an interview, 
Write, giving brief career de 












33 King Willla 


the office concerned. 
Applications will also 


date. 


- COME AND SEE US, SOME OF OUR CURRENT VACANCIES 


(021-643 6201) 


“SEEN IT ALL 
CBEFORE? 


about what this particular firm can offer the newly 


won't tell you anything worthwhile, Thomson 
McLintock & Co. offer as good experience, 
training, career opportunities, and remuneration 
as any large firm. But you can only judge this at 


M. G. Adamson, 


London, E CA 


Apart from London, there are vacancies at present 
in our offices in Birmingham, Bristol, Manchester 
and Sunderland. Interviews will be arranged at 


finalists with a successful examination record to 





POSTS IN THE PROFESSION i 
THE MIDLANDS, Our office in. 
Birmingham has contacts with most firms ` 
in the Midland cities and towns. The | 
opportunities are as numerous’ as. in 
London and our service is certainly as 
good. Vacancies at all levels exist Rowi- 


INDUSTRIAL AND COMMERCIAL | 
POSITION E 
Whilst we mainly advertise professional - 
posts in this journal, a large portion 
our efforts is also directed to arranging ` 
industrial and commercial positions, at al 
levels throughout the U.K. : 
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broad generalisations 


then generalisations 
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be considered from 


Sy lye eat 


rospects, fa 


One could reasonably assume 
that a person with the ability to pass the 
examinations would also be able to 
make a modestly successful way in the 


world without unduly extending himself 


Most accountants are not 
contented with the modest way. 
Accountancy is a hard school, and no 
other professional training gives such 
special insight into business at all levels. 

However, a qualification and 
Londor Birmingham Bristol ` Cardiff 


Cl Brown KR Jeunes B, (dain HRC Gilbert 
OI. GOIA 2.228 SORT LG D igy 


Giasgow ` I 
ASG. Campbell 
P2d:GAIOG 091-392 B04 { 





REENEN 


APPOINTMENTS ADVISORY SERVICE 
Accountancy staff of all grades are required throughout the country in the pro- 


fession, industry, and commerce, We provide Tree information about these vacancies, 
confidentially and without obligation, to the applicants on our Register. 


For details, telephone or write to: 
PRACTITIONERS SERVICES BUREAU 
233 Cranbrook Road, Ilford, Essex 
(Telephone 01-554 3484) 





If you have the right potential, Turquand, Youngs & Co 
will offer you a position on their staff where you will be 
trained in modern audit methods and obtain wide experi- 
ence in auditing, including computer installations and 
special investigation work. 


There are then excellent opportunities for taking 
responsibility, using your initiative and obtaining promo- 
tion to senior positions. 


Apply to: 
C. R. Pinfold. 
4 Coleman Street, 
London EC2 
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andpleasant. 


strong motivation are not in themselves 
enough. Experience in the widest 
variety 1s essential if prospects are of 
partnership, the upper echelons of 
finance, management consultancy, or 
any senior executive post inside or 
outside public practice. 

Price Waterhouse & Co., 

3 Frederick’s Place, Old Jewry, 

London EC2R 8DB. 





YOUNG 
ACCOUNTANTS 


Tansley Witt, James, Dangerfield have vacancies 
in their various U.K. Offices for young chartered 
accountants and Part I! finalists. We have a world- 
wide practice and can offer applicants: 


a variety of audit experience 


s 


modern auditing techniques 


OK 


responsibility for those willing 
and able to take it 


*% aregular programme of staff 
training 


*% specialisation in management 
services including computer 
systems advice 


ZZ competitive salaries 


* periodical travelling with 
possibility of Continental work. 
Please write to: 


Anthony Butler, 28 Ely Place, E.C.1. 


Wiliam A Lowe, 17 Harrington Street, 
Liverpool 2 


Peter Cadman, Lloyds Bank Chambers, 
75 Edmund Street, Birmingham 3 


Donald Armitage, City House, 
New Station Street, Leeds. 
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AUDET MANAGER 


Smal/medium firm of Chartered Ac- 
countants in the City seek an experienced 
Audit Manager. Qualified A.C.A. or 
AACA. Excellent opportunities for 
advancement. Starting salary £2,750~ 


¥ 


AUDIT SENIOR 

‘Recently qualified Accountant is sought 
by a medium-sized West End firm who 
offer excellent post-qualification ex- 
perience. Salary circa £2,500. 


SUPERVISORY SENIOR 

A small friendly Central London firm 
offer an interesting post to an experi- 
enced Senior who is keen to advance his 
career prospects generally. Every ën- 
Coutapement to progress. Starting salary 
£2 600)-£2, 800, 


OUR SERVICE COVERS ALL THE MAJOR CENTRES — BIRMINGHAM, BRIGHTON, CHELMSFORD, COLCHESTER, LUTON, 
MANCHESTER, NORWICH, NOTTINGHAM, OXFORD, SALISBURY, SOUTHAMPTON, IPSWICH, BRISTOL, LIVERPOOL, ETC. 


WE HAVE EXCELLENT POSITIONS AT ALL LEVELS OF EXPERIENCE, PARTICULARLY FOR THOSE KEEN TO PROGRESS. 





NEWLY QUALIFIED AND FINALISTS: 


SO MANY OPPORTUNITIES ARE AVAILABLE TO YOU THAT WE SUGGEST YOU CONTACT US TO DISCUSS THE EXACT POST 
YOU ARE REALLY SEEKING AND THE TYPE OF EXPERIENCE AND TRAINING YOU WISH TO GAIN, WHATEVER TYPE AND 
SIZE OF FIRM YOU ARE HOPING TO JOIN AND IN WHATEVER AREA YOU ARE INTERESTED — WE ARE CERTAIN THAT YOUR 
CALL TO US WILL BE MORE THAN WORTH WHILE. 


SENIOR 
Wi. £2,000-£2,300. Well experienced 
but not necessarily qualified. 


AUDIT MANAGER 
Wt. £3,250-£3,750. Well established 
medium-sized firm, 


SENIOR /SEMI-SENIOR 
City. £1,760-£1,880. Small/medium firm 
offer interesting and varied work. 


PA TO PARTNER 
SW, Circa £2,750. Expanding medium- 
sized firm. 


RECENTLY QUALIFIED 
ECH Circa £2,250. Large firm. Excellent 
training and experience. 


SEMI-SENTOR 

City. £1,400-£1,600. Partly qualified 
A.C.A. o ACC A. Medium-sized 
Sr. 


TOPCARE EXECUTIVE LIMITED 


(A few yards from Oxford Circus Station) 


Accountancy Appointment Specialists 


TEL. 01-437 6063 
No Fees to Staff 


PERSONAL TAX ASSISTANT 
ECH £1,600-£1,800. Small tax depart- 
ment. 


TAXATION MANAGER 
City. Circa £2,750, Company and per- 
sonal tax, Qualified man. 


TAXATION SENIOR 
WI. £2,000--£2,200, A.LE preferred, 


TAX ASSISTANT 
poe £1,500-£1,700. Medium-sized 
rm. 


TAXATION SPECIALIST 
City, £2,800-£2,600. Qualified man to 
deal with Company tax. 


TAXATION SENTOR 
EC2. £1,850-£2,000. Small/medium- 
sized firm. 


AUDIT MANAGER 


A medium/large City firm seek a quall- 

fied Audit Manager to handle a- wise 

ECH of audits. Starting salary £3, De 
3, 


AUDIT SENIOR 


A keen young man is souen w ‘a 
medium-sized City firm. AJGA. or 
A. ACC A preferred but if well exper 
enced an unqualified. man woui be 
considered, Tax knowledge not import: S 
ant. Salary £2,000-~-£2, 500, 


SENIOR/SEMLSENIOR 


A small friendly firm in the West: End 
have a vacancy suitable for someone 
experienced in hbandiing small and 
medium-sized audits. Starting salary 

£1, 8S0-£2,000, EE 





Accountancy Personnel Ltd 


Staff Consultants for Public Practice . 





PARTNER 


YORKSHIRE PRACTICE 


A flourishing practice of around 25 staff situated in a rural but easily accessible 
town is looking for a Chartered Accountant, aged under 30. He should have 
an interest in incomplete records, farm and estate audits, but he will also gain 
experience of the considerable industrial work which this firm also has. 
Partnership for the successful candidate will follow after 1 year when the 
financial benefits will be most attractive for this area, £3,000--£4,000. Starting 
salary around £1,600 for first year only. 


Please telephone 021-643 6201 


ACCOUNTANCY PERSONNEL LIMITED 





14/16 TEMPLE STREET 
BIRMINGHAM B2 5BG 


| CITY CHARTERED AC COUNTANTS - 























seek a taxation partner with/without existing | 
practice. Applicants, unless already HE: 
practice, would serve as senior staff mernibe 
for probationary period prior to partnershig 
would advise partners on all tax matters and- 
assume overall responsibility for large” 
personal tax department. Excellent prospects 
~ Apply in confidence to Box CC IEP 





Gérard van de Linde E Son have w acancies 
for 


RECENTLY QUALIFIED 
ACCOUNTANTS 


Attractive commencing salaries are paid and 
prospects of promotion are good. 


Apply to Staff Pariner, 26/28 Fenchur 
Street, London EC3M 3DQ. 


HIGHEST SALARIES for accountants and 
accounts staff ~ all levels ~ in the profession 
commerce, and industry. Also longe and 
short-term temporary assignments. ~ Consul 
us now. ~ Imperial Agency, 38 Dean Stre 

Shaftesbury Avenue. London WI (QI AST 
6384/7074), 
TAXATION ASSISTANT required by West 
End chartered accountants. Mainly persona 
including capital gains tax. Salary according 
to age and experience, ~ G1-580 4647, 





ARTICLED com 





ARTICLED CLERK required by = 
Street C.A.$. Varied experience und 
personal supervision of partners, ~ ~ Telepho 
Mr Summers, 01-353 2932. ee 
WEST-END CHARTERED | ACCO N 
ANTS seek an articled clerk. preferab 
experience. Transferees considered. — P 
write with full particulars to Box WE 1497 

















specialising in 
factories, 
commercial 
properties, “ 
plant and 
machinery 


Eh EDWARD RUSHTON SON 


f Hoyle & Go E 
Zender, MANCHESTER, 


ET, LONDON. E.C.2. 





& KENYON 






M2 BAX, 


K anons 064-834 1814 OLD BROAD STRE 


Company Name Boards 
with interchangeable letters 


by 
BETTERWAYS LTD 


271 FELTHAM HILL ROAD, ASHFORD MIDDLESEX 
TELEPHONE ASHFORD (MIDDX) 56685 


REQUIREMENTS 
LIED BY 


AL 


GEE & CO (Publishers) LIMITED 
THE CITY LIBRARY 


| 151 STRAND, LONDON won (E 01-836 0832 


YOUR BOOK 
CAN BE SUPP 


ANNOTATED TAX CASES 


Edited by PETER REES, Q.C. 


Published frequently, Reports of Revenue Cases 
decided in the Courts of England, Scotland and 
Northern Ireland. The reports contain lucid summa- 
ries of the cases and full reports of the judgments, 
together with explanatory notes on the decisions. 


ANNUAL SUBSCRIPTION £4 (POST FREE) 


GEE & CO (PUBLISHERS) LIMITED 
rer STRAND, LONDON WC2R 1J} 
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Dibden’s | 
Index to Double Taxation Agreements 


Fourth Edition 1971. Just published 
By R. Dibden, F.T AL, of the Midland Bank Executor and 
Trustee Co Ltd 


Dibden's Index shows at a glance the up-to-date position 
as regards every country with which the United Kingdom 
has made double taxation agreements. It shows the latest 
agreements with a country, its effective dates of commence- 
ment, the rates of tax applicable to non-residents, and 
other essential items. In short, Dibden is an essential 
time-saver to anyone dealing with overseas income or 
payments overseas. The Fourth Edition gives details of the 
contents of seventy-five agreements, including new ones 
with Austria, Belgium, Japan and Trinidad and Tobago. 


60p net (post free) 406 51503 4 


Magnus and Estrin on 


Companies: Law and Practice 


1971 Supplement to Fourth Edition 

By A W. Magnus, 0.C.(Zambia), BA of Gray's Inn, 
Barrister, Senior Puisne Judge of the High Court of 
Zambia, and M. Estrin, F.C.A. 


This well-established book takes the form of a commentary 
on the Companies Acts, with detailed annotations, each 
annotation being preceded by a précis giving the effect of 
the section. To maintain the usefulness of this work, the 
1971 Supplement brings it up to date by means of a Noter- 
Up in Part |, while Part If contains Appendices devoted to a 
Destination Table, the City Code on Take-overs and 
Mergers, and Relevant Statutory Instruments. 


Complete work. £8-50 net 
Supplement only: £7 net 


406 28522 5 
406 28523 3 


Stratton and Blackshaw on 


the Law Relating to Moneylenders 


7971. By lan G. C. Stratton, LL.B.(Hons.), Solicitor, and 
fan S. Blackshaw, F.R.S.A., Solicitor. 


in consequence of the high interest rates now prevailing, 
the carrying on of a moneylending business has become 
more widespread and attractive. Existing legislation, 
however, is designed to protect the borrower at the general 
expense of the moneylender. The aim of this book is 
therefore to provide the hard-pressed practitioner with a 
clear and concise guide to the complex law relating to 
moneylenders, particularily the Moneylenders Acts of 1900 
and 1927. This work should also be of value to those 
actually engaged in the commercial practice of licensed 
moneylending. 


£275 net 406 38720 6 





Despatch Charges: Orders of £1 or less 5p; £3 or less 15p; 
£6 or less 25p; £10 or less 35p; £20 or less 459; orders 
over £20 post free. 


Butterworths, 88 Kingsway, London WC2B 6AB 
Showroom: 11-12 Bell Yard, Temple Bar, WC2 
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When the time comes to choose a merchant bank 
you may be tempted into believing that any one of 
several big names could meet your needs equally well. 

But there are cleverer ways of choosing one 
than simply using a pin. 

The range of services provided by merchant 
banks may certainly be basically similar. The individual 
application of these services to your own business may 
be very different. 

Investment advisory services , financ ial planning, 
export and international finance, ‘mergers and 
amalgamations—these are just the names of the game. 
How we play it is something you only really find out 








The art of picking a banker. 


when you talk to us. Then youscan satisfy yourself 
on the first requirements of choosing any service. 

The kind of people you'll be dealing with. 

Kleinwort Benson have been merchant bankers to 
all types of business for over a century and a half. 
Assisting financial planning, Helping new ventures to 
thrive. Pin-pointing new opportunities and markets. 
And covering the whole field of exports and 
international finance. 

We do not, of course, know precisely why all our 
clients chose us in the first place. 

But we pride ourselves in believing that very 
few of them drew our name out of a hat. 


Write for a copy of our booklet 
‘Financial productivity, or the art of using a merchant bank’, 


Kleinwort Benson 


20 Fenchurch Street, London EG3M 3DB. Telephone: 01-626 1531 


Brussels © Geneva : Guernsey + Jersey + New York < 





Sheffield - ‘Tokyo 














EXECUTIVES 


Commerce and 


£3500 Neg ACCOUNTANTS Industry 
Public Practice 
AUDITOR : 
Lag MNOS Taxation 
£2,000 Min SEMI-SENIORS. o andoian 
GE i BOOKKEEPERS appointments 
Kl 
Ch 


Overseas Appointments 


by Special Arrangement 
Wren House, Bear Street 


Leicester Square, London wc2 01-734 5444 





HENRY BUTCHER & CO 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 
Specialist Auctioneers, Surveyors and Valuers operating in the British Isles and Europe 


FACTORIES, PLANT AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 
prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 
loss by fire. 





A SCHEDULE OF FACTORY BUILDINGS 
prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a rebuilding liability 
in the event of loss by fire. 
A VALUATION OF PHYSICAL ASSETS ` 
as a whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES PLANT AND MACHINERY 
Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (6) owners of surplus Factory Space and Plant and Machinery 
wane to GE of same. 


HEAD OFFICE 
59- 62 HIGH HOLBORN, LONDON WCI 
> Telephone 01-405 8411 (9 lines}. Grams: Penetrancy, London WCI 
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Ethical Compromise 


HE public has become sadly inured in recent years to the 

incidence of ‘who does what’ disputes, with each party clinging 
doggedly to its inalienable and customary privileges ‘on principle’, 
no matter how ludicrous the practical outcome may be. There is 
hardly less scope for embarrassment in those ‘fringe’ areas which, 
though not forming an essential or invariable part of an ac- 
countancy practice, are often combined with it, and where ac- 
countants are in open competition with other persons. 


The political climate and the consumer’s interest both, 
general terms, favour competition rather than monopoly: but 
where there is competition, then equity seems to demand that all 
competitors should observe the same rules. The position of 
accounting-based management consultancy firms was discussed 
in a ‘Current Affairs’ note in our issue of February 4th. In the 
second of its statements, reproduced on another page, the joint 
ethics working party of the three Institutes of Chartered Ac- 
countants in Great Britain and Ireland has introduced some 
important relaxations for those members offering automated 
company registrar and data processing services. 


Whilst accountants may be well placed to offer these services, 
and should not be obliged (by rigid enforcement of the existing 
rules against publicity and limitation of liability) to leave the 
field to others less inhibited, it is no less important that any 
relaxation should not become a means of unfair competition in 
other directions. The three Councils have obviously encountered 
problems of definition and delineation, and the joint statement 
represents a compromise between conflicting views. 


The principal relaxations of the existing professional code are 
that limited companies may be formed to provide these specialized 
services, that such companies may use a name descriptive of their 
activities and that they may, under certain defined conditions, 
solicit or advertise for business. The corresponding safeguards are 
that such specialist organizations (whether formed with limited 
liability or not) must be registered with the member’s Institute; 
and that if such an organization is to solicit or advertise for 
business, then it must not be identifiable by name or address with 
an existing professional practice. | 


A specialist firm established under the authority of the statement 
may not use the description ‘chartered accountants’, and, in the 
event of a complaint that it had been used as e of attracting 
professional business, the onus would be on its directors or 














partners to satisfy their Council that solicitation had 
not taken place. 

If the ethical code of the profession is to command 
respect in the present day, it must be seen to be capable 
of flexible development in accordance with the needs 
of both the profession and the community; it cannot 
function on the lines of the pre-1g14 German penal 
legislation which, on the authority of the late Jerome K. 
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Jerome, was “specific enough Sr the intending male- 
factor to sit down with the Police Guide and plan the 
cost of his enterprise to a fifty-pfennig piece. If it is 
suspected that interpretation of the phrase ‘services 
which are necessarily incidental thereto’ may ultimately 
provide a rather wider dispensation than its creators 
intended, at least their approach in a spirit of realistic 
compromise is to be commended. 








Inflation 
by Arbitration 


ME the proposals of the court of inquiry 
into the electricity workers’ pay claim (Cmnd 
4594, HMSO 30p) will settle the dispute 1s of con- 
siderably less importance than its probable impact 
upon future pay claims. In particular, the much- 
debated percentage increase awarded by Lord 
Wilberforce and his colleagues ~ Sir Raymond 
Brookes and Mr James Mortimer - is less significant 
than the background to the claim described in the 
report. 

In evaluating both the electricians’ claim and the 
court of inquiry’s arguments, sight should not be lost 
of the simple fact that any pay award can only be 
justified if the workers concerned ‘accept more 
exacting work or a major change in working practices, 
and thereby make a “direct contribution towards 
increasing productivity’. That quotation from the now- 
forgotten 1967 White Paper on Prices and Incomes 
Policy made the further point that pay awards in- 
tended to compensate for increases in the cost of 
living were unjustified. Since the UK economy will be 
fortunate if productivity rises during the current year 
by a mere 3 per cent, any pay increase in excess of that 
figure merely adds to inflationary pressures. 
= On the other hand, if workers in an industry are 
responsible for a significant increase in productivity, 
then some part of the gain should clearly accrue to 
them, even if it owes more to new investment than 
individual effort. At the same time, part of the gain 
should be passed on to the consumer in lower prices, 
but rather less is heard about such considerations these 
days. 

- The argument of comparability, originally given a 
measure of respectability by Mr Guillebaud in his 


famous railway workers’ award, has been invoked in 
support of every pay claim since. Its worst aspects are 
reflected in the insistence upon maintaining dif- 
ferentials, regardless of economic, social or productivity 
considerations. Both this argument and that relating 
to the cost of living loomed large in the electrical 
supply workers’ case. 

In fact, however, the Wilberforce Committee 
justified their recommendation for a substantial 
increase on neither of these two arguments, save only 
to the extent that to ignore them would be unrealistic. 
In the main, the court’s recommendations were based 
upon recognizing “special cases where labour has co- 
operated to increase productivity’ and the belief that 
the costs would be self-financing. In short, the justifi- 
cation of the court’s proposals stands or falls not on 
the percentage awarded, but according to whether the 
productivity record of labour in the electricity supply 
industry merited such generosity. 

Labour costs in the industry account for only one- 
fifth of the total costs and of that fraction, industrial 
labour costs absorb only half. In short, the labour force 
is well placed to exact high wages and, for the record, 
between 1963-64 and 1969-70 the industrial staff 
salary bill increased by 29-3 per cent although in the 
same period the number employed fell by vz per 
cent. The industry was, and still is, so over-manned 
that in the period 1967-70 alone the industrial staff 
was reduced by 26,000. 7 

The full extent of over-manning and the consequent 
need for reducing the labour force is starkly underlined 
by the court’s reference to the report of the National 
Board on Prices and Incomes, which reviewed the 
industry's productivity in 1967. That body found that 
the labour performance generally, before the intro- 
duction of productivity payments schemes, was ‘no 
more than 50 per cent of what might be regarded as 
reasonable performance’. It would be interesting to 
learn the corresponding figure to date, bearing in mind 
the court’s comment on its proposal to increase the 
basic holiday by three days. Thus, ‘given the present 
degree of slack amongst industrial staff, this concession 
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{three days extra holiday] will not, in fact, substantially 
increase the salary bill, since it will not be necessary to 
cover all the present duties by additional overtime’. 
© The court found that over the period 1967-1970 
there was an increase of about 30 per cent on schedule 
salaries against a ‘productivity gain’ of about 22 per 
cent. The court considered this reasonable, despite the 
difficulty of measuring the productivity ‘gain’ in realistic 
terms. Now the court — anxious to reduce the present 
state of over-manning in the industry still further — 
recommends the introduction of an incentive scheme 
to achieve a faster run-down of the labour force than 
the Electricity Board has hitherto contemplated. 

To put the matter bluntly, a substantial pay award 
is being made, regardless of earlier and generous 
awards to this particular group of employees, in order 
to persuade them to co-operate in a situation which 
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should never have been allowed to exist, particularly in 
conditions of overfull employment. 

What is so disturbing about this state of affairs is that ` 
it is not restricted to the electricity supply industry; the _ 
printing industry in Fleet Street is another classic ` 
example, but there the employers do not enjoy 
statutory monopoly of an essential service to force th 
consumer and taxpayer to subsidize such economi 
nonsense. a 

In the aftermath of the Rolls-Royce collapse, the ` 
Lockheed Corporation laid off some 6,000 men within > 
three days. Few people on this side of the Atlantic want 





a return to those conditions; but the above facts may ` 
throw some light on why the American economy, with ` — 


a labour force about three times as large as that of the ` 
United Kingdom, can produce eight times the gross 
national income. 





CURRENT AFFAIRS 


Fraud by Computer 


RAUDULENT practices are not facilitated by the 

introduction of a computer-based accounting system 
as such, provided that an appropriate system of internal 
control is initiated. This is the view of the allied 
accountancy bodies, expressed recently in a letter to the 
Department of ‘Trade and Industry. 

The Department had sought the profession’s 
opinion on the extent to which fraudulent practices 
were made possible, or were facilitated, by computer 
accounting, and whether any such practices were of a 
kind that might reasonably be controlled by legislation. 
In their reply, the accountants drew attention to the 
statements already issued by The Institute of Chartered 
Accountants in England and Wales on Internal Control 
and on Internal Control in a Computer-based Accounting 
System (The Accountant, February 26th, 1965, and 
December 11th, 1969), and to the joint statement with 
the Institute of Directors on Financial and Accounting 
Responsibilities of Directors (The Accountant, July 2nd, 
1970). 

The letter to the Department of Trade and Industry 
continues as follows: 

‘From this it follows that it is a responsibility of 
directors to ensure that there is an adequate system of 
internal control so that 

(a) the information contained in those books and 

records is accurate; 


(6) the company’s assets are safeguarded against fraud. 


“This duty is of general relevance irrespective of the 
nature of the accounting system used; in particular the 
use of the facilities of computer service bureaux in no 
way reduces the responsibilities of directors in relation 
to the maintenance of books of account. Similarly 
directors cannot abrogate by the employment of such 
bureaux their responsibility for ensuring the adequacy 
of the internal control by which the accuracy and probity 
of those records is maintained. 


‘The allied accountancy bodies reaffirm the view, 
foreshadowed in “Companies Legislation in the 19708” 
that the term "books of account” should include books, 
records and storage devices of whatever nature used 
within an adequately controlled accounting system.’ 


Future legislation, in the opinion of the accountancy _ 
bodies, should include a widening of the term ‘books of — 
account’ to take into account ‘the effects of modern 
technology’. In this connection, the offence of ‘false 
accounting’ under section 17 of the Theft Act 1968, 
where a person ‘dishonestly destroys, defaces, 
conceals or falsifies any account or any record or docu- 
ment made or required for any accounting purpose’, 
already appears widely enough drawn (as suggested 
in The Accountant for September 7th, 1968) to embrace 
the most sophisticated forms of data processing as well 
as conventional books of account. It was also held in 
R. v. Solomons ([1909] 2 KB 980) that the falsification 
of mechanical means of recording an account was an 
offence against the Falsification of Accounts Act 1875 
(now repealed by the Theft Act). 

At the Old Bailey last week, two men were sentenced | 
to imprisonment for defrauding their employers of a 
sum of {50,000 in respect of fictitious purchases. The 
fraud came to light after a clerk had queried an irregular 
computer code. , 
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Budget Day 


UDGET DAY in 1971 will be on Tuesday, 

March 30th. In view of the known interest of the 
present Chancellor and his advisers in the subject of 
fiscal reform, this date will be awaited with more than 
customary interest, if not apprehension, by the pro- 
fession and in the country at large. 

Over the past three months, The Accountant has 
published the views of a number of organizations, 
including the Accountants’ Joint Parliamentary Com- 
mittee, the Institute of Taxation and the CBI, on what 
the Budget should desirably contain. Last week the 
President of the National Farmers’ Union, Mr Henry 
Plumb, called for relief from capital gains tax in cases 
where a farm changes hands by gift or inheritance, and 
a substantial extension in the present time limits for 
payment of capital gains tax and estate duty on land. 
Farmers, he said, are finding difficulty in financing 
their current production as a result of low incomes, 
aggravated by inflation. 

A review of the Budget proposals will appear in The 
Accountant for Thursday, April rst. 


Rolls-Royce Rescue 


ETERMINED efforts by the receiver, Mr E. R. 
Nicholson, F.C.A., and others to salvage everything 
possible from the Rolls-Royce collapse show signs of 
bearing fruit. The Rolls-Royce (Purchase) Bill, under 
which the Government is to acquire those of the 
company’s assets necessary for the continuance of 
important defence contracts, completed all its stages 
in the House of Lords on Monday night, and was 
expected to receive the Royal Assent this week. 
Speaking in the Lords debate, the Defence Secretary, 


Lord Carrington, said that negotiations were in pro- 
gress with the receiver to identify the assets needed 


and to agree a fair price. Subject to agreement on price, 
the receiver had confirmed that the Bill was likely te 
prove in the best interests of the Rolls-Royce creditors 
and debenture-holders. 

In a public statement last week, Mr Nicholson 
announced that he would accept responsibility for 
supplies ordered in his name since the date of his 
appointment, and appealed to all suppliers to continue 
trading with the company. Attempts to secure an 
individual advantage at this time, he said, could only 
affect the company’s prospects and the long-term 
interests of all its creditors. 

With the R-R car production and oil engine divisions 
identified as profitable units, interest has inevitably 
been focused upon the future of the RB-211 contract, 
which the receiver disclaimed on February 11th. The 
Government had already indemnified him in respect of 
the continuation of essential work on the engine for a 
further three weeks after that date, and this indemnity 
will now be continued for another month. 

Meanwhile, Sir William Cook, former chief scientific 
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adviser at the Ministry of Defence, Sir St John Elstub, 
of ICI and Professor Douglas Holder, professor of 
engineering at Oxford University, have been retained 
as assessors to advise the Government about the 
possibilities of the engine, its performance, the time it 
will take to build and the further money required for 
its development. 

Mr Tony Harrison, seerétaly of the Derby Chamber 
of Commerce, 1s making representations to Mr John 
Davies, M.B.E., F.C.A., Secretary of State for Trade and 
Industry, on behalf of a committee of Rolls-Royce 
creditors who are owed a total of £84 million. Many of 
these, he said, were small firms who were living from 
day to day and could not afford to wait another three 
weeks to know the outcome. 

Market speculation in Rolls-Royce ordinary shares, 
since official dealings were resumed on the London 
market, pushed the price as high as 2o0p a share. One 
theory to account for this interest in a security which 
on present indications must be valueless is the hope 
that at some future date the present R-R company, 
freed from the albatross of huge compensation pay- 
ments to Lockheed, may after all survive and perhaps 
again flourish. 


Investment Grants — Stop and 
Reverse 


NVESTMENT grants may be repayable if the assets 

involved are not put to qualifying use for a certain 
minimum period, Last year’s report of the Committee 
of Public Accounts expressed concern at the number 
of cases in which the conditions attaching to investment 
grants had been breached, apparently without financial 
penalty, and recommended that the Department of 
Trade and Industry should take a firmer line on the 
recovery of grant and stronger action to discourage 
abuses. 

After consultation with the Treasury the D'TT has 
accordingly decided, in the light of the committee’s 
recommendation, to examine cases ‘with a predis- 
position to exercise the right to reclaim grant in full’ in 
those circumstances where the grantee has stood to gain 
from failure to notify in writing an event which could 
give rise to the repayment of grant. It is emphasized 
that events which require to be notified include losses 
by accident or theft, replacements under guarantee, 
transfers or loans to associated firms and sub-con- 
tractors, and disposals on liquidation. 

In respect of any ‘notifiable event’ which occurs after 
March roth, 1971, investment grants ofhces will 
normally reclaim grant in full if there has been no 
notification within a specified period and where, had 
notification been given, claimants would have been 
required to repay a portion of the grant. Where the 
‘notifiable event’ involves the removal of an asset from 
a development area for further qualifying use elsewhere, 
failure to notify such removal will normally entail 
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repayment in full of the development area supplement. 
A case has been reported in which grants totalling 
348,000 had been paid, and a further {£139,000 
claimed, in respect of equipment which had been 
removed from a development area and sold to an 
associated company abroad. 
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The Government also intends to introduce a time 
limit for the acceptance of applications for investment 
grant. Replying to a Parliamentary question last week, 
Sir John Eden announced that no grant would be made 
in respect of expenditure incurred before January ist, 
196g, unless an application in the prescribed form was 





OVER 360 members and guests attended the Centenary Ball of the Manchester Society of Chartered 
Accountants held at the Hotel Piccadilly, Manchester, last Saturday. 


Top picture. Left to right: Mr C. Croxton-Smith, MA LL.B., F.C.A., President of The Institute of Chartered 
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made before January 1st, 1972. Thereafter, a three-year 
time limit would be maintained, quarter by quarter, so 
that expenditure incurred, for example, between 
January 1st and April 1st, 1969, would have to be 
claimed before April 1st, 1972. In the light of future 
experience, this three-year period may be further 
shortened, although due notice will be given of any 
such change. 


Point and Counterpoint 


BOUT a quarter of the population of Great Britain 

approached Decimal Day last Monday with some- 
thing less than complete confidence in the new cur- 
rency, and one person in three did not know what new 
coins would then go into circulation. This information 
was yielded by a final sample survey conducted by the 
Decimal Currency Board last weekend. 

Understandably, the DCB published its findings in 
the reverse order, and claimed that 77 per cent ‘had 
no worries or fears’ and that 65 per cent knew that 
there would be a 2p coin. A sinister sidelight on 
decimalization is that the ‘old’ halfpenny, millions of 
which are still unaccounted for, differs by less than half 
a millimetre in diameter from the 2p. 

The initial brunt of the changeover was inevitably 
borne by the banks, whose ‘Operation Checkpoint’ was 
completed to time despite some initial hindrance due 
to last Thursday’s fog. Approximately four and a half 
million {sd cheques were cleared in the space of 24 
hours, and all balances converted to {p in time for 
Monday’s opening. In general terms, business pro- 
ceeded smoothly, although some districts reported 
excessive demands for decimal bronze coin from 
traders who had not given prior notice of their needs. 

Despite the nominal reprieve of the sixpence as a 
2kp coin for the next two years, its effective life is a 
matter of doubt. Banks will accept sixpences only in 
pairs, and are issuing them only on request, so that they 
will circulate only from the diminishing number of {sd 
shops which give them in change. There have also been 
early reports of reluctance to deal with the $p because of 
its insignificant size. 


Capital Gains Tax Deductions 


HE Scottish Courts enjoy the privilege of more 

rapid access to the House of Lords than is avail- 
able in England save under the ‘leapfrog’ procedure. 
In CIR v. Richard’s Executors (48 ATC 514) the Court 
of Session was invited to review a finding by General 
Commissioners that in computing the capital gains tax 
payable by executors it was correct to deduct a pro- 
portion of the expense of establishing their title to act 
in the administration of the estate, together with com- 
mission on sale of the securities in question. Both 
classes of outlay took the form of charges by the 
solicitors acting for the estate in accordance with normal 
Scottish practice. 
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The four opinions delivered in the Court of Session 
were unanimous that the outgoings represented a 
proper deduction for the purposes of paragraph 
4 (1) (6) in Schedule 6 to the Finance Act 1965. This 
provision is concerned with the measurement of the 
gain accruing to a person on the disposal of an asset 
and allows the deduction, inter alta, of the incidental 
costs to him of making the disposal. Sub-paragraph 
4 (2) spells out in some detail the meaning of ‘incidental 
costs’ with specific mention of the fees, commission or 
remuneration paid for the professional services of any 
accountant, legal adviser or other party named in the 
statute. 

The Scottish judges crisply noted that taxpayers do 
not regard the payment of estate duty as an end in 
itself, but as a compulsory preliminary stage in the 
single operation of establishing the executors’ right to 
deal in the estate. The Revenue argument sought to 
differentiate this preliminary stage from the sub- 
sequent disposal of assets, and one would have thought 
their contention idle were it not for the fact that two 
allied opinions in the House of Lords have now been 
heard. 

The case there was reported as CIR v. Richards’ 
Executors (The Times, February 13th) but it is not yet 
known on what grounds the majority in favour of the 
taxpayer differed from the minority, which included 
the late Lord Upjohn. 


Financial Planning for Individuals 


. NON-RESIDENT sold shares showing losses 
before returning to the United Kingdom, and 
others showing profits after he had become resident 
here.” This is but one, and by no means the most 
horrific, of the examples given in Financial Planning 
for Individuals, by Mr E. K. Wright, M.A., F.C.A,, 
published last week by The Institute of Chartered 
Accountants in England and Wales, price sop. 

Originally written as a paper for a course in estate 
planning, the text has now been reissued in the 
Institute’s ‘Practice Administration’ series, in the hope 
that it will encourage more members of the profession 
to provide a service in financial planning for individuals. 
Many accountants already have the ability, the con- 
fidence of the client and the intimate knowledge of his 
affairs necessary to fill this role. Unfortunately, 
according to Mr Wright, ‘others in the profession have 
not recognized the opportunities that are available to 
them’, with the result that financial planning work that 
might have been undertaken by accountants has passed 
into other hands. 

From the accountant’s position as the person to 
whom the client comes for advice on his annual tax 
returns, he is often able to offer services of more 
positive value than ‘the rather negative chore’ of 
settling tax liabilities. Where, as may happen in a 
sufficiently complex case, the client needs the advice 
of a number of experts, it may well be the accountant 
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who is best placed to co-ordinate the whole operation; 
to ascertain the facts, choose the specialists, analyse 
their advice and translate it into terms that will be 
intelligible to the client. 

Remuneration for financial planning operations 
inevitably raises the contentious question of the 
propriety of an accountant sharing stock exchange and 
insurance commissions. Whilst respecting the older 
point of view, Mr Wright argues with some force that 
these commissions are intended to compensate for the 
considerable preparatory work involved, that they are 
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sufficiently generous to enable insurance brokers and 
others who are in direct competition with accountants 
to employ top-quality staff for that purpose, and that 
the client should not be asked to bear a time-charge for 
any part of the work which has already been remuner- 
ated by commission. Financial planning, moreover, 
inevitably involves a substantial element of ‘non- 
chargeable’ training time by the practitioner in reading 
the professional and financial press, attending lectures 
and conferences, studying changes in legislation and 





THIS IS MY LIFE 


Full Marks 


by An Industrious Accountant 


HEN I was an articled clerk, I consulted my 
colleagues about the best preparation for the 
intermediate examination looming menacingly ahead. 
‘ Should I go to the local school of commerce, or try a 
correspondence course, or concentrate on solid text- 
book swotting? What were the pros and cons? 
Their advice was clear, succinct, and unanimous. 
They'd had a few runs over the course themselves, | 
obviously, and knew every obstacle and slipping 


patch;-they settled. down to deliberation. like Fred ` 


Archer and Steve Donoghue encouraging a nervous 
apprentice on his first run-up to Becher’s Brook. . 

The local school meant well, but its pace was slow 
and its commercial standard mediocre. Textbooks 
were good but needed both supporting illustrations 
and examination orientation. Correspondence courses 
had been tried for years and proved reliable. The 
choice was obvious. 

Having eliminated the alternatives, we settled down 
to detailed comparison of the two CCs then available. 
Both had supporters and detractors, the latter basing 
their opposition strictly on their own personal failures, 
an argument which clearly embodied a post hoc, 
propter hoc fallacy. Both were plausible and con- 
vincing, with their ‘let me be your father’ approach 
and their exhortations to perseverance and self- 
confidence. 

We compared their records of achievements (‘John 
rose from a {4-a-week clerk to. managing director!’). 
their costs and their slogans, and I finally decided 
between them. 

The basis of choice was essentially personal, based 


otherwise keeping himself up to date. e 
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on two soul-stirring sketches of a wing-collared 


manager in a private room versus a row of clerks 
perched on high stools at sloping desks. Some of them 
were balding ... the impact was tremendous. 

I give full marks to that college. True, I swotted 
doggedly, but its literature was painstaking, volumin- 
ous, and readable, despite a light-hearted tendency to 
say ‘study thoroughly textbook chapters 6 to 14 
together with this 30-page supplement’. Every clerk 
in our office joined it, and those that came a cropper 
had only their own previous idleness or ill-luck to 
blame. Our fellow-sufferers in an adjoining auditors’ 
office pinned their faith to the competitor, and reported 
a similar result. The profession owes those colleges a 
debt of deep gratitude for their efficient support over 
the years. 

Not that they were perfect, of course. Several years 
ago holding companies and take-overs were topical 
items, and our college’s higher accountancy lesson- 
supplement featured a consolidated balance sheet. We 
couldn’t make head or tail of it. The allocations of 
minority interests, I remember, baffled our best 
brains (such as they were) and our office’s final exam. 
contingent entered the examination hall in nervous 
apprehension. But their guardian angels had inter- 
vened successfully; there was no question on holding 
companies; success was not impossible. 

The CC writers had, I recall, a typically academic 
approach, still not extinct in spheres that should know 
better, of lumping ‘salaries and wages’ together in their 
examples of profit and loss accounts. Such a union is not 
only industrial lunacy, but actually misleading to 
students. Salaries are administrative overheads; wages 
are direct factory costs to be analysed meticulously 
over production, supervision, maintenance, and so on, 
with variations trumpeted up the line by management 
accountants for urgent attention. Only accountants 
who'd never been in industry could condone such an 
abomination of desolation. 

Still, the correspondence colleges’ flaws were few. 
Let those of us whom they helped to success salute 
them with affection. 


THE 
208 


ACCOUNTANT 


February 18th, 1971 


Embarking on a Prices and Incomes 


Policy 


by D. J. LAWRENCE, M.A. 


A prices and incomes policy at its simplest is a series of guidelines laid dawn by 
government, which management and trade unions ate requested to follow. 

it could also be a network of regulations backed by legal sanctions. Or it could 
lie between these extremes. The principles that should guide any prices and 


incomes policy are examined in this article. 


HIS article is written in the belief that however 

dificult a prices and incomes policy may be to 
implement, and whatever the record to this end since 
the Second World War, we shall be forced eventually 
to devise such a policy, because no other method will 
hold back rising prices. Increased taxation and 
monetary squeezes have in recent years raised unemploy- 
ment, but left inflation untouched. Letting manage- 
ment and unions fight it out on their own causes 
inconvenience to the public, endangers the economy, 
and leaves wage settlements no lower at the end. 
Sooner or later we must embark on a prices and 
incomes policy. Perhaps now is the moment to consider 
some of the major problems that we shall have to face 
when that time arrives. 

Problems of inflation are by no means new. The 
1944 White Paper, Employment Policy, for example, 
noted the necessity for voluntary restraint in income 
demands in the post-war world. This White Paper, 
issued by the coalition Government of that period, 
was an historic document in that it was the first time 
that the State took upon itself the responsibility of 
maintaining full employment. Previous to this, govern- 
ments had said that unemployment was a problem for 
industry; now a government was proclaiming its 
confidence in the ability of the State to maintain full 
employment after the war. This was a direct result of 
the work of the economist John Maynard Keynes and 
the war-time experience of high national expenditure 
with full employment. 


Full employment 


It is not possible to deal adequately with Keynes’s ideas 
in a short space, but something must be said about his 
thought and its background. The inter-war years saw 
heavy unemployment in many parts of the world, 
including Britain, culminating in a world depression. 
‘Governments seemed incapable of tackling the 
problem, and many made it worse by their policies of 
cutting State spending. In 1936, Keynes published 
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his General Theory of Employment, Interest and Money, 
arguing that governments had to spend their way out 
of a depression, since it was spending that created 
jobs. His ideas were vindicated by the rearmament 
programmes of the late 1930s and by the war itself, 
which brought high levels of spending, causing full 
employment. Since the war, governments have seen 
that the demands on the economy have been sufficient 
to give jobs for all, but the side effect has been rising 
prices. 

The balance of power between unions and manage- 
ment since the war has been such that, until quite 
recently, wage settlements could be held at a level that 
kept inflation at between two and four per cent a year. - 
In the last few years, however, the balance has been 
disturbed, so that much higher wage claims are being 
made by unions and accepted by management. The 
other series of checks and balances that keep inflation 
in check — competition between firms in the market — 
has also lost its power to stop costs being automatically 
passed on to the consumer. The end-result is a rate of 
inflation considerably above our earlier post-war 
experience. 

The theme of voluntary restraint in income demands 
has been taken up time and again in White Papers, 
and by government institutions set up to act as a 
steadying influence on prices and incomes. There has 
been the Council on Productivity, Prices and Incomes, 
the National Incomes Commission and the National 
Board for Prices and Incomes-—all of which were 
formed and disbanded between 1960 and 1970. 


Since the war there have been three major attempts at 
an incomes policy. The first was in the late 1940s, 
when Sir Stafford Cripps was able to obtain a degree of 
voluntary restraint in wage demands. The second was 


. the ‘pay pause’ of Selwyn Lloyd in 1961, followed by 


a ‘guiding light’ for wage increases. The third attempt 
was made particularly from 1966 onwards, when a 
period of standstill was followed by a period of severe 
restraint. None of these policies lasted for long, and 
their failure to survive has led naturally to widespread 
doubt as to whether a prices and incomes policy is even 


February 18th, 1971 


worth attempting. However, should other methods of 
checking rising prices not succeed, then we shall be 
forced back to such a policy ; the inflationary tide may, 
in fact, be so strong that every possible defence will 
have to be erected against it. 


Government, management and trade unions 


Any attempt to restrain prices and incomes must 
involve the government, management and the trade 
unions. Management and trade unions, whilst dis- 
puting the division of whatever spoils are available, 
might be willing to reach agreements that benefit union 
members, managements and shareholders, but yet 
would be against the interests of those on fixed incomes, 
the pensioners, the low-paid, and many other groups 
unable to defend themselves in the market-place. 
Governments must protect the interests of these 
unprotected groups. 

When these three groups— government, manage- 
ment and trade unions — meet to discuss an incomes 
policy, they must arrive at some bargain between 
themselves as to how prices and incomes are to be held 
in check — remembering that in a bargain everyone has 
to give up something, in the expectation of gaining 
something in return. 

The government (or State, since all governments 
wish to check inflation) is the one to gain most 
from stable prices, since almost everyone suffers 
from inflation in some way, mostly by having their 
savings eroded by rising prices. The pensioner on a 
fixed income is faced with an inevitably declining 
standard of living. The housewife sees the prices rise 
in the shops every week. Again, constantly rising prices, 
if they are rising faster than those of our main com- 
petitors in international trade, can eventually force a 
further devaluation, with all its painful internal 
adjustments, upon us. Add to this that the State is 
itself a major employer, with its own wage battles, and 
we see that every government must pursue stable 
prices. The extent of its success in this will dictate the 
extent to which it can attain its other economic aims. 
Reducing unemployment, quickening the rate of 
economic growth, improving the balance of payments 
situation — all depend on checking inflation. So the 
government must, in its own interest, bring the other 
parties together to discuss their common problems. 

Management, though often able to pass on rising 
labour costs to its customers, cannot always do so 
quickly enough to prevent its profit margins being 
squeezed. The directors of ICI, in announcing a sharp 
fall of profits, recently commented: ‘Increased costs 
in the United Kingdom, particularly salaries and wages, 
continue to have a major impact on profit margins.’ 
Firms have been generally left with a cash-flow 
problem and a shortage of cash for investment. Their 
confidence has been further undermined by the 
frequency of wage demands, since every time there are 
negotiations there is the chance of their breakdown, 
followed by strike action. 


THE 
ACCOUNTANT 


209 


Indeed, one of the most potent causes of discontent 
in industry today is the repeated digging up of the 
wage structure to look at its roots. Every time there is 
fresh negotiation over wages, both sides are determined 
to get a better bargain than last time. Fewer wage 
negotiations, with settlements that last longer, would 
contribute substantially to industrial peace; but this 
is unlikely to happen unless the rate of inflation can be 
slowed down significantly. 

The trade unions, particularly those highly-organ- 
ized ones that represent skilled labour, can press 
successfully for higher wages and so temporarily boost 
their standard of living. If this continual struggle can 
be shifted from ‘money wages’ to ‘real wages’, negoti- 
ations could take place less frequently, and involve less 
risk of strikes. It would also enable the unions to 
consider the interests of the low-paid, for whom they 
have traditionally been concerned. 

A prices and incomes policy, then, must begin by 
focusing on the advantages to be gained by it, for such a 
policy is essentially a deal, in which each party makes 
concessions and sacrifices in order to obtain advantages. 
Unless this is so, the policy will break down — if it ever 
gets started. 

The next step must be discussion between govern- 
ment, management and trade unions on the three key 
areas in which decisions must be reached, which are: 


(1) Wages — minima and differentials. 
(2) Profits — for re-investment and distribution. 


(3) Prices -in competitive and non-competitive 
markets. 


Wages and salaries 


In the wage and salary demands put forward by the 
trade unions, there are two forces at work which, whilst 
legitimate in themselves, become self-defeating if 
applied together. These are, firstly, the need for a 
minimum wage below which no worker should fall; 
and secondly, the wish to maintain differentials and on 
occasion to widen them. If every time that the lower 
end of the wage structure is raised (in order to give the 
lowest-paid a minimum standard of living) this is 
followed by a swift rise in everyone else’s wages to 
maintain differentials, then the consequent rise in 
overall prices will soon push the lowest-paid worker 
back below the minimum standard again. Either the 
idea of a minimum wage must be abandoned, or 
differentials must in places be narrowed. Since the 
idea of a minimum wage is beginning to capture the 
public imagination, and is supported by the trade 
unions themselves, then the automatic retention of 
differentials at all levels cannot continue. On this point 
the trade unions must make concessions. 

The arguments in favour of a moderation in differ- 
entials must not be thought to apply only to the lower 
end of the wage scale. There are very highly paid 
executives, in both private and public industry, who 
strongly defend their own differentials, though here 
the case is put in a different way. The claim is that very 
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high,.salaries are needed..to give ‘head-room’ in the 
organization ;..that unless the top executive is highly 
paid.there is not, scope to reward adequately the man 
beneath him in.the hierarchy, and so on down the line. 
Although this argument has its attractions, and no one 
would deny the great contribution that management 
ability can make to a business, nevertheless restraint of 
top. salaries will have to be applied, and seen to be 
applied, if restraint is to be accepted at lower wage and 
salary levels. 

If the lowest wages can be raised without the com- 
plete retention of existing differentials, the next stage 
must be a scaling down of wage settlements all round, 
on the understanding that a wage increase considerably 
smaller than one previously obtained can be just as 
valuable, provided that the rate of inflation has been 
significantly reduced as well. The difficulties of this 
process must not be underestimated. At the beginning 
of an incomes policy it may be limited to rolling 
back the more extravagant claims, and a series of 
understandings between the main unions. Later the 
unions can bargain in terms of ‘real increases’ rather 
than ‘money increases’. 


Profits 


Profits cannot be controlled in the same way as wages 
and salaries, because of certain differences in their 
nature. First, whilst wages and salaries are contractual 
payments, and therefore comparatively predictable 
entities, profits are a residual and may vary consider- 
ably from year to year. Secondly, wage payments leave 
a business completely, whilst some profit is usually 
retained in a business, to be available for expansion in 
the future. 

Taking the first point, profits in companies, and 
hence the money available for distribution as dividends, 
vary considerably over time, both in individual com- 
panies and companies as a group. To put a limit each 
year on dividends, as can be done with wages and 
salaries, is not reasonable. The restraint would be 
unnecessary when profits were low, and would be 
unfair when profits were high, since the good and bad 
years should be allowed to average out in some way. 
Two possible answers to this are: 


(a) distributed profit restraint based on five-year 
moving periods; 


(b) progressive company taxation so that low distri- 
butions pay a low rate of tax, and high distri- 
butions a higher rate of tax. 


Profit retained in companies, to take up the second 
point, is put to reserve, either for the purchase of 
buildings and plant for expansion, or for the payment 
of future dividends. Clearly, if enhanced dividends were 
to be paid out of reserves after an incomes policy had 
been relaxed, then. the whole policy would have been 
evaded. An incomes policy must be a permanent feature 
of the economy if profits are to be effectively controlled. 
It is true that ploughed-back profits will expand the 
company and produce larger dividends for the share- 
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holders, but these can be controlled with other distri- 
buted dividends; and, of course, an expanded company 
sector can also pay higher real wages. 

Some control of profit must be introduced if the 
trade unions are to be asked to restrict their own 
demands. The details may be difficult to work out, 
but the rewards for companies could be a stability of 
costs and prices that permitted them to plan ahead 
with confidence. Above all, it would benefit the large 
export sector of our economy, which relies for its 
success on costs that are rising at least more slowly 
than those of its major competitors. 


Prices 


The control of prices is probably the most intractable 
problem of all. How can the many thousands of prices 
in our economy be effectively supervised? What forces 
are available to keep prices down to a reasonable level? 

Firstly, many so-called basic prices of the economy, 
which enter into almost every other price, are under 
government control. As examples we can cite coal, 
electricity, gas, rail fares and steel. These industries are 
in the public sector and their pricing policies are to a 
large extent determined by the Government. Whilst, 
like other industries, they must increase their prices in 
certain circumstances, there is every opportunity to 
see that the increases are justified and unavoidable. 
The same may be said of certain other major basic 
prices, such as petrol, which are controlled by large 
combines amenable to government influence. 

Secondly, about three-quarters of firms in this 
country have other firms as their customers; they are 
selling industrial goods rather than consumer goods. 
This implies a more professional approach to buying, 
with a keener watch on price increases. Certainly, if the 
large firms know that their own prices are under review, 
they will be more watchful where the prices of their 
suppliers are concerned. If key prices are kept under 
control, industry will to a large extent regulate price 
increases on its own. 

At the end of the chain, making the final purchase, is 
the consumer, whose role as watchdog over prices must 
be strengthened and made effective. To carry out this 
task, the consumer would have to be organized and vocal. 


Conclusion 


This article has examined some of the main issues at 
stake in embarking on a prices and incomes policy. 
Two important points not discussed are whether such 
a policy will have to be backed by law, and the place of 
‘productivity’ bargaining. 

Whether there will have to be legal sanctions behind 
an incomes policy will depend on the co-operation of 
the parties concerned, the rate of inflation and public 
attitudes towards it. It would be better to have a 
voluntary system if it would work; but, as in other 
spheres, legal sanctions may be necessary. If inflation 
accelerates, they could become widely acceptable. 

The linking of ‘productivity’ with wage increases 
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has become widespread in recent years. Whilst in- 
creases in productivity are to be welcomed, there is a 
danger that, if they are obtained on a plant basis, they 
may lead to ‘leap-frogging’ as other groups try to catch 
up with the pace-setters without offering the same 
increases in productivity. In national negotiations, 
‘productivity’ bargaining can play a very useful role, 
provided it does not widen differentials to the point 
where the lower-paid worker is threatened. It would 
be best to look to a prices and incomes policy to provide 
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a stable background against which productivity can be 
raised. 

The development of a prices and incomes policy 
depends largely on the circumstances of its introduction. 
It may evolve out of a wage-freeze, to restore flexibility 
to the economy. It may follow on deflationary measures, 
to permit the re-expansion of the economy. It would 
be best, however, if it were introduced as a measure to 
check inflation, before more serious remedies become 
necessary. : , 


The Case for a Joint Professional Body 


|: is usual nowadays for persons having common 
interests to create common machinery by which they 
can be served. That there is unity between the great 
professions of this country can scarcely be denied. 
W. J. Reader, writing of the professions in the 
nineteenth century, remarked that it was the sense of 
being obliged to observe exceptionally high standards 
which, more than anything else, gave some sense of 
unity to the professional classes. At least one pro- 
fessional code, that of the dentists, refers to ‘the general 
cordial relationship which should exist between 
members of all professions’. Sir Henry Wells, a former 
president of the Royal Institution of Chartered 
Surveyors, said in a widely reported speech: 


‘The concept of a professional man is peculiarly 
British. It was conceived by our native genius so as to 
be one of the bastions protecting the freedom of thought 
and expression of a people who believe passionately 
in the freedom of the individual and his right to have 
access to objective independent professional advice. 
This bastion is now under assault... .’ 


Sir Henry was speaking in 1966, and it was at that 
time when the professions began to be conscious of 
danger. The Law Society, for instance, stated: “The 
professions are under attack and the legal profession 
particularly’. A journalist who is now an M.P., 
Timothy Raison, said of the attack on the professions : 
‘Its first spring is egalitarian.’ He went on to add: “The 
law, especially the judges, and medicine, especially the 
consultant, are held to have an excessively privileged 
position . . . the professions, it is argued, constitute a 
socially divisive, institutionalized élzte; their members 
are clearly superior beings addicted to ritual, who 
preserve an aura of mystery about their craft.’ 

The attack on the professions has mainly developed 
through references, initially by the previous govern- 


The first part of this article, “The Monopolies Commission Report’, 
appeared in The Accountant of February 11th. 


by F. A. R. BENNION, M.A., Barrister 


ment, to the Prices and Incomes Board and Monopolies 
Commission, culminating in the general report on 
‘restrictive practices’ in the professions issued in 
October 1970. This report, which was discussed in 
Part I of this article, foreshadows further drastic action 
by the State to circumscribe the independence of the 
professions and control of their ethical rules. This 
treatment is likely to be administered through the 
Monopolies Commission, or whatever body is set up 
to replace it. 

The very fact that the professions seem fated to be in 
the hands of this body for many years to come indicates 
that they should have a corresponding single body to 
represent them. Such a joint body could handle several 
aspects of the unity of the consultant professions. 


Advice on running a practice 


Professional offices have much in common, whether 
they are inhabited by accountants, architects, solicitors 
or stockbrokers. The atmosphere tends to be much (he 
same, and to be markedly different from that prevailing 
in commercial offices. The type of staff employed are 
similar and the problems of running the practice have 
a common pattern. In these days of close and compli- 
cated surveillance by public bodies and their regulations, 
the private practitioner has an infinity of problems for 
which he needs competent and speedy advice. Some 
examples of these are given below. (We are not here 
concerned, of course, with problems on the expertise 
of an individual profession, but on those which are 
common to all, or most.) 
The office l 
Legal requirements, e.g., under the Offices, Shops and 
Railway Premises Act 

Office management 

Landlord and tenant relationships 

Rating 

Insurance 

Furniture and equipment 


THE 
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_ Partners 

Formation and dissolution of 4 Ge 
Partnership law and practice 

Staff E 
Legal requirements, e.g., under Contracts of Employ- 

ment Act 

PAYE, National Insurance and SET 
Salary scales 
Pension schemes 
Recruitment, including staff and selection agencies, 


whether specialist or general 
Fidelity bonds 


Finance 
Raising capital 
Service companies 
Book-keeping 
Purchase and sale of practices 
Relations with clients 
Professional indemnity policies 
Bonding schemes 
Forms of contract for services 
Calculation and recovery of fees 


Promoting professionalism 


The growing impatience with what are described as 
restrictive practices among the professions is based on 
ignorance by the public, by officialdom, by the press 
and almost everyone else about the true nature and 
importance of the consultant professions. Professional 
rules are not known with any degree of exactness, and 
the reasons for them are misunderstood. They are 
regarded as imposed entirely for the benefit of the 
professions themselves. 

For this state of affairs the professions themselves 
are much to blame. They have made no attempt to 
educate the public in the philosophy and value of 
professional rules — indeed they have scarcely made any 
attempt to do this for their own members, They are 
hardly in a position to do so without a great deal of 
preliminary work being done on the history and philo- 
sophy of professionalism. We have reached the stage 
when, unless the rules and practices which form the 
essence of professionalism can be placed on a secure 
foundation they will cease to be of practical importance. 

The fact that nowadays we find professionalism 
in general being pronounced upon by a single govern- 
ment department (at present the Department for 
Trade and Industry), or dealt with comprehensively 
by a single body such as the Monopolies Commission, 
surely demonstrates the need for the professions to 
have a single voice with which to reply. This could 
speak in a number of situations: 

Vis-a-vis the Government 

Consultation on legislative proposals affecting private 
practice, professional independence, professional 
ethics, fee scales, etc. 

Defending the independence of professions 

Raising professional problems with government 

Vis-a-vis other collective bodies: 

Carrying on dialogues with CBI’ TUC, Monopolies 
Commission, Prices and Incomes Board, Con- 
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sumers Association, local authority organizations, 
etc. 


Vis-a-vis the public 
Careers advice 
Relations with schools, the universities, etc. 
(See also under previous headings) 


Internationally 
Conducting dialogues with overseas professional 
federations, the Commonwealth Foundation, etc. 


Services to the professional institutes 


The Council of Consultant Professions would provide 
common services to the professional institutes, thus 
enabling resources to be pooled and made more 
effective whenever economies of scale are available. 
One obvious area for this is in the use of the computer. 
A computer unit of the CCP could handle membership 
records, subscriptions, the circulation of literature, 
etc., for any number of professional institutes. 

Another problem that affects many smaller in- 
stitutes is the provision of the machinery needed to 
apply ethical rules. The procedure of investigations, 
hearings, appeals -and enforcement could usefully 
be centralized — though without interfering with each 
profession’s right to have disciplinary decisions taken by 
its own members. Other common services to institutes 
might include the preparation of publicity material 
(e.g., films), the organizing of professional indemnity 
and bonding schemes, the carrying out of inter- 
professional inquiries (such as those involving multi- 
discipline firms), and the promoting of legislation on 
matters affecting private practice (e.g., over the 
treatment of interest on deposits of clients’ money). 
The CCP might mediate in disputes between institutes 
and advise on the problems of running institutes 
economically. 


Conclusion 


It can scarcely be disputed that a body such as this 
would command immense respect. It would do much 
to enhance the prestige of the professions and would 
certainly widen their influence. It would also increase 
the effectiveness of services to members by pooling 
resources. 

If the professions in the United Kingdom estab- 
lished such a body they would follow the example 
set by their brethren in other countries, including 
Ireland, Australia, Sweden and other continental 
countries. The chairman of the New South Wales 
Council of the Professions wrote to me about his 
Council in words which show clearly the possibilities 
that exist here at home: 

“You will appreciate that the Council doés not en- 
croach on the internal affairs of constituent bodies, but only 
acts in areas of common interest or for an individual body 
if so requested. Each profession has a lot to learn from the 
way in which the others operate in such fields as public 
relations and advising on careers to schoolchildren. 

“We are actively engaged in trying to get some income 
tax relief for professional men and to encourage 
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universities to teach basic ethics to the students, and 
incidentally to the teachers! We are also assisting in the 
preparation of films on the professions for TV release. 
There are so many different problems with a common 
base that I could go on for pages, but I think from this 
you will see the basic modus operandi.’ 


A leading article in The Accountant of December 
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4th, 1969, records that a proposal was made as long 
ago as 1960 for some form of federal association of 
British professions, but that it foundered on ‘such 
traditional anxieties as who should be invited to join’. 
The Monopolies Commission reference, and its sequel, 
shows with some force that this is no longer the most 
urgent problem. (Concluded.) 


Company Registrar 


and Data Processing Services 


The following is the text of a joint statement on ‘Company Registrar and 
Data Processing Services’ issued by the Councils of the English, Scottish 
and Irish Institutes of Chartered Accountants. This is the second statement 
to be issued following the appointment of a joint committee of the three 


bodies on professional ethics. 


The services referred to in this statement are those provided by automatic 
means (mechanical, electrical or electronic). They include those services 
Which are necessarily incidental thereto including (a) programming, and 

(6) the preparation of accounts (but not the expression of opinions thereon). 


HIS statement is concerned with the ethical 
problems which arise in providing company re- 
gistrar and data processing services. ‘The Council takes 
the view that members, whether or not in public 


practice, should be permitted to operate, in accordance ` 


with the provisions of this statement, a firm or company 
(limited or unlimited) to provide such services. 


2. A member or firm of public accountants in which 
a member is a partner (hereinafter referred to as ‘the 
member’s firm’) may, subject to registration with the 
Institute, operate a limited or unlimited company 
or firm (hereinafter referred to as ‘the specialist firm’), 
whether or not associated with non-members, to pro- 
vide company registrar and/or data processing services. 


3. A member may be a partner or director of the 
specialist firm. 


4. The specialist firm may use a name and/or des- 
cription indicative of its activities but should not use 
the description ‘chartered accountants’. A member who 
is a director of or partner in the specialist firm may, 
however, use after his name the designatory letters to 
which he is entitled. 


5. Amember may mention the name of the specialist 
firm in connection with any articles in the press or in 
lectures which he may be asked to write or deliver. The 
issue of a brochure to a non-client in response to an 
unsolicited request is also permitted. 


6. When the specialist firm is called upon to render 
services to the client of a member or firm of public 
accountants it is normally desirable, as a matter of 
professional courtesy, for the specialist firm to notify 


The first joint statement — ‘Management Consultancy’ — appeared 
in The Accountant of November 27th, 1969. 


such member or firm of the nature of the services to be 
rendered, unless the client gives a valid reason why 
such notice should not be given. 


7. The specialist firm should not be used to attract 
work to the member’s firm (if any) or an associated 
firm or company. In the event of a complaint the onus 
would be on each member who is a director of, or 
partner in, or proprietor of (1) the specialist firm, and 
(ii) the member’s firm or associated firm to satisfy the 
Council that he had not solicited the work. If any such 
member were unable so to satisfy the Council he could 
render himself liable to disciplinary action. 


8. It is recognized that some members offering 
company registrar and data prgcessing services feel at 
a disadvantage in competition with organizations not 
subject to restrictions on advertising and solicitation. 

Accordingly: 

(a) The specialist firm may, with the approval of the 
Council, advertise to the public the services it 
offers and solicit business, provided that it does 
not have a name or address which associates it 
with the member’s firm or an associated firm; OR 

(b) The specialist firm may have the same or a 
similar name and/or address as the member’s 
firm but may not advertise or solicit for work. 
Publicity for the specialist firm and its services 1s, 
however, permitted. 


g. Members may be employed by firms or companies, 
whether or not registered under this statement, which 
offer company registrar and data processing services. 
Such members should not accept other accountancy 
work which mightebe offered to them as a result of such 
employment. 
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Burton Group Reorganization 


RE accounts of a long-established company in the 
throes of a period of considerable change are the subject 
of this week’s reprint. As the joint chairmen of The Burton 
Group, Mr Raymond Burton and Mr Ladislas Rice, put it 
in their statement with the accounts: ‘The major problem 
facing the group at the beginning of the year was the need 
to strengthen management. ‘T'wo-thirds of the top manage- 
ment of Montague Burton retired or died between 1967 and 
1970 and some important management skills were un- 
represented at senior level,’ 

The first half of the financial year covered by the ac- 
counts was taken up with the formation of a new group 
management team and the appointment of new divisional 
managing directors for the Montague Burton retail and 
manufacturing divisions. In the second half of the year the 
new structure was completed and most of the divisional 
management teams established through external recruit- 
ment and internal promotions. 

In the report there is a page given to the group or- 
ganization pattern which is headed by a four-man group 
executive comprising Mr Rice as managing director and 
chief executive; Mr P. Gorb, commercial director; Mr J. F. 
Power, M.A., F.C.A., financial director, and Mr R. 5. 
Stokes, personnel adviser. There are group divisions for 
property and for services, and six operating divisions: 
Montague Burton Retail, Montague Burton Manufacturing, 
Jackson the Tailor, Peter Robinson, Burton French and 
Browns of Chester. 

There are, however, some properties for which none of 
the operating divisions are likely to have a use and disposal 
of these is planned over the next year or two. 

The first property move to be made under the new 
policy is the intended switching of the Peter Robinson store 
in the Strand, London, into nearby Burton tailoring 
premises and the sale of the original store property. This is 
the kind of property flexibility that the new management 
plans to develop. 


Services 


The Services Division is an almost completely new com- 
puter-based organization covering secretarial, central 
accounting, Management services, warehousing and dis- 
tribution departments. Financial control and planning 
activities of the division are already proving valuable, 
although benefits will be felt in the medium rather than the 
short term. 

Nevertheless, there are indications that the changes in 
management and form of the group were already beginning 
to have some effect in the second half of the financial year. 
In the main Montague Burton divisions, trading and profits 
both improved in the second half after a first half in which 
sales declined, costs rose explosively and old stocks had to 
be cleared. 

Over the year, pre-tax profits were back from £729 
million to £6-42 million and if allowance is made for the 
£243,000 interest charge on loan stock issued in exchange 


for the preference capital the effective decline is just under 
o per cent. In the first half of the year, however, the decline 
was 18 per cent and in the second half results were margin- 
ally better than for the same period in 1969. 

Exceptional non-recurring expenditure arising from 
the reorganization has been charged against reserves, the 
charges including terminal losses on the disposal of the 
mail order business and unfunded pension commitments. 


Property policy 


Of the original organization that the new management 
inspected, the only loss-making activity, Burton-by-Post, 
was sold off. This was a direct, as distinct from an agency, 
mail order business and it was clear that it could not be 
made profitable without further heavy investment and a 
disproportionate management effort. The present policy is 
to extend the activities of the group as a national retailer in 
a number of fields. 

That policy is already being put into effect by the 
acquisition of Evans (Outsizes) and the smaller Wallis 
(Costumiers) company and by a much less publicized 
acquisition of Trumps Employment Agency, a small 
employment and travel agency through Peter Robinson. 

Burton’s properties, currently valued at over £71 million, 
have always been a source of considerable speculation on 
the part of those outside the group positive that there is 
some way of unlocking a substantial cache of cash. The new 
joint chairmen say, on the subject of ‘property plans’, that 
during the year a close survey of the Burton Group’s 
extensive property interests was begun and that this 
revealed in detail the nature of the several hundred leases 
which will revert to the group during the next few years and 
which will offer important commercial opportunities. 

Properties, it is pointed out, are the major source of 
funds for any development the group may undertake and 
the Property Division is well equipped to advise and help 
the retailing divisions to acquire new properties for their 
marketing plans and for the development of new ‘faces’ to 
the public. 


Nine-year view 


The break-down of sales and profits on the old divisional 
structure was as follows, profits being stated before interest 
charges and tax: 


Sales Trading Profit (Loss) 
£,000 £ooo 
Men’s Tailoring I970 I970 r969 
United Kingdom 55,859 7,583 7,840 
France and Belgium .. 2,675 GC 137 
Fashion Retailing 7,882 189 345 
Mail Order 3,848 (391) (428) 
70,264 7,454 7,894 





























The nine-year review shows that between 1962 and 1969, 
profits as a percentage of total assets employed improved 
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from 6-2 per cent to 11:4 per cent but fell back to 103 per 
cent (just under the 1968 level) in 1970. Similarly, profits 
as a percentage of turnover rose from 8 per cent to 11°3 per 
cent between 1962 and 1969 but eased to ro-1 per cent last 
year. 

Former management was, therefore, not doing at all 
badly, particularly since in the 1967-69 period profits were 
carrying even heavier mail order losses than were carried in 
1970. Development costs in France were also carried during 
that period. Contribution to profits from the French 
division will continue to be small for some time but 
development on the Continent provides solid foundation 
for a promising future in the large European market. 

Finally, these are the last accounts for which Volans, 
Leach & Schofield, of Leeds, will be joint auditors. The 
directors’ report records the board’s ‘appreciation of the 
long and valued association with Volans, Leach & Schofield 
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who have indicated that they do not seek reappointment’. 
Price Waterhouse become sole auditors to the company. 





Colonial House 


TOCK-MARKET interest in the accounts of A. J. Mills 
(Holdings) centred much more on the board’s comments 
on the subject of the company’s headquarters building than 
on the company’s performance in profit terms. On the 
stock-market the company’s shares have been condescend- 
ingly described as "a poor man’s Hays Wharf’ but there is a 
vast difference between the two companies, the activities of 
A. J. Mills being entirely in food importing and distri- 
bution. 
But on the subject of Colonial House, the group’s head- 
quarters in Tooley Street, London SE, Mr Alan J. Mills, 
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Note 1970 1969 
£,000 £,000 
1 Turnover 70,264 68,309 
Profit of the Group before taxation 6,417 7,290 
2 Trading profit 
of the business as now constituted after 
charging interest payable of £1,015,000 
{1969 £589,000) 6,830 7,736 
3 Other profit, including investment 
income 142 108 
6,972 7,844 
Taxation thereon at 424% (1969 45%) 3,060 3,630 
, 3,912 4,214 
Mail Order trading Joss prior to disposal 
after charging interest payable of 
£164,000 (1969 £123,000) 555 554 
Taxation relief thereon 236 244 
319 310 
3,593 3,904 
Minority Interests 7 7 
Profit Attributable to the Holding 
Company before exceptional items 3,586 3,897 
of which £3,268,000 (1969 £3,486,000} has 
been dealt with in its own accounts 
4 Exceptional items 
Taxation relief thereon 
Other taxation adjustments 
Transfer from revenue reserves 
§ Preference dividends 198 
3,699 
Ordinary dividends 1,925 
Balance added to reserves, as under 1,618 1,774 
In subsidiaries 
Debenture and capital redemption 
reserves 36 35 
Other reserves 282 377 
318 412 
In holding company 
Debenture redemption reserves 283 279 
Other reserves 1,017 1,083 
1,300 1,362 
1,618 1,774 
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1970 1969 
£,000 £,000 
1 Turnover 
This represents the amount receivable for the sale of 
goods and services to customers outside the group 
2 Trading Profit 
This is stated after charging: 
Depreciation (Supplementary Notes | & II) 4,405 1,303 
Investment grant relief (51) (39) 
Interest 
Debentures and long term loans 685 458 
Bank overdrafts and short term loans 494 254 
Directors’ remuneration (see also Supplementary 
Note H} 109 91 
Auditors’ remuneration 
Holding company 10 42 
Subsidiaries i 16 14 
3 Other Profit 
` Surplus on redemption of debentures and preference 
shares i 104 99 
Profit less lasses on sale of properties e 33 31 
Income from quoted investments 5 é 
442 136 
Less: ; Wi 
Goodwill on acquisition of further shares in a subsidiary — 28 
142 108 
4 Exceptional Items 
Terminal lass on sale of mail order business 1,014 
Provision for unfunded pensions (Supplementary Note HI) 192 
Reorganisation expenses 99 
Deposit on property forfeited on cancellation of contract 56 
4,361 
5 Dividends 
Preference 
To date of conversion on 30th September, 1969 
(1969 for a full year} after deducting £172 
(1969 £2,070) paid to a subsidiary 16 198 
Ordinary ; : 
Interim 2% on £17,917,565 i 358 ` 358 
Proposed final of 83% (1969 83%) on £17,917,565 in 
issue and £300,000 the maximum amount to be issued 
under the terms of the offer to Evans (Outsizes) 
Limited shareholders 1,594 1,567 
4,952 1,925 
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the chairman, admits that ‘the future development of the 
riverside properties to the East of London Bridge has been 
the subject of much comment in the financial press’. 

Colonial House could be affected by any re-development 
which eventually takes place. But until there is, more 
definite information no reasoned view of the potential value 
of the lease of Colonial House is possible and ‘any attempt 
to take a view under present conditions would be specula- 
tion’. 

‘I am confident’, Mr Mills says, ‘that the current market 
value of all our leasehold properties is greater than is stated 
in the balance sheet, notwithstanding that some would be 
more easily marketable than others.’ 

The company’s lease of Colonial House expires in the 
year 2001. In the parent company’s accounts leasehold 
properties under 50 years figure as ‘Cost or valuation at 
October 31st, 1969: £43,493’ less accumulated depreciation 
of {29,890 to give a net book value of £13,603. A note 
states that “certain leasehold property under 50 years has 
been included at a valuation made in 1921: £40,719’. 

In the group accounts, leases under 50 years figure at 
£100,464 cost or valuation and £67,560 net. In addition to 
the 1921 valuation, a 1962 valuation of another property at 
£40,719 is noted. 
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Treatment of Depreciation 


HANGES in the fiscal treatment of depreciation are an 

accountancy plague. The evidence of treatments that 
are and treatments that were lingers long in company 
accounts. Shareholders in M. J. Gleeson (Contractors) are 
told that ‘in view of the fact that the writing-down allow- 
ances on plant for tax purposes are to be aécelerated and 
the payment of investment grants discontinued’, a deferred 
taxation account has been set up to minimize distortions in 
the tax charge year by year. 


The balance on the account at the end of the financial 
year (£98,000) comprised a provision for deferred cor- 
poration tax based on the difference between the book 
values of the relevant assets and the written-down values of 
them for tax purposes. Of the provision, £50,000 would 
have been required at the end of the previous financial 
year. 

The proportion of investment grants falling to be credited 
to revenue in the company’s latest accounts is £75,000 - 
compared with £45,000 the previous year. Having regard to 
the heavy expenditure on plant in the past year, the pro- 
portion of investment grants falling to be credited to revenue 
in the current year will despite the discontinuance of 
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Note 1970 1969 
£,000 £000 
1 Fixed assets 61,134 60,317 
2 Investments 
Quoted at cost, less amount written off 
(Market value £145,000) (1969 £178,000) 126 134 
Unquoted at Directors’ Valuation 12 12 


Current assets 
Stocks (supplementary note IV) 
Debtors and prepayments 
Bank balances and cash 


14,545 
11,121 
539 


26,205 


Less: 

Current liabilities 
Creditors and accruals 
Bank overdrafts 

4 Taxation 

Dividends 


7,015 
7,430 
5,785 
1,594 |- 


6,544 
3,981 
6,325 
1,650 


21,824 18,500 


























Net current assets 7,705 
Total assets employed 68,714 68,168 
5 Share capital 17,917 20,906 
Less: 7% Cumulative preference shares 
held by a subsidiary oo 29 
17,917 20,877 
6 Reserves 39,196 38,273 
Interest of The Burton Group 
Limited shareholders $7,113 59,150 
Minority interests 126 151 
7 Loan Capital 10,575 7,911 
Investment grants (supplementary 
note UD) 331 286 
8 Deferred taxation 569 670 
Total capital employed 68,714 68,168 
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Note 1970 1969 
£,000 £,000 
1 Fixed assets 49,901 49,436 
2 Investments 
Quoted at cost less amount written off 
(Market value £50,000) (1969 £82,000) 53 53 
3 Interest in subsidiaries 757 5,336 
Current assets 
Stocks (supplementary note IN) 11,184 10,207 
Debtors and prepayments 9,727 8,475 
Cash 335 | - 351 
21,246 19,033 
Less: 
Current liabilities 
Creditors and accruals 3,954 
Bank overdraft 2,809 
4 Taxation 5,218 
Dividends 1,650 
11,386 13,631 
Net current assets 9,860 5,402 
Total assets employed 60,571 60,227 
5 Share capital 17,917 20,906 
é Reserves 31,565 30,895 
49,482 51,801 
7 Loan Capital 10,340 7,618 
investment grants (supplementary 
note Ui 294 248 
8 Deferred taxation 455 560 
Total capital employed 60,571 60,227 


{i 
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investment grants, approach £100,000. Thereafter the 
figure will gradually reduce. 


Jessel Securities 


HOSE who argue that although accounting is a neces- 

sity the presentation of accounts as of a certain date is 
sometimes an absurdity have their case made in exaggerated 
form in the 1969-70 report and accounts of Jessel Securities. 
Note ‘A’ to the profit and loss account lists five companies 
whose figures are included for periods of less than a year, 
and these five are different from another five whose figures 
were included for less than a year in the previous 
accounts. 

Further than that, there are two subsidiaries whose 
accounts are made up to the end of the calendar year as 
distinct from the group accounting date of June 30th. With 
all the acquisitions in which a company like Jessel Securities 
indulges it is not surprising that notes to the balance sheets 
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1970 1969 
1 FIXED ASSETS £,000 £,000 £,000 £,000 
{supplementary note |} Gross Deprecia- Gross Deprecia- 
Group tion tion 
Properties ~ 
Freeholds - 29,717 722 29,058 625 
Leaseholds having 75 years or more 
to run 20,721 23 20,739 21 
Leaseholds having less than 75 years 
to run 3,802 686 3,497 630 
54,240 1,431 53,285 1,276 
Branch fixtures and fittings and 
shop fronts 10,564 6,084 9,609 5,595 
Factory plant, equipment and 
motor vehicles 7,944 4,099 7,300 3,590 
Properties and equipment in course 
of construction — _ 584 — 
72,748 11,614 70,778 10,461 
Net book amounts 61,134 60,317 
Company 
Properties — 
Freeholds 23,711 486 23,121 416 
Leaseholds having 75 years or more 
to run 19,517 20 19,437 17 
Leaseholds having less than 75 years 
to run 1,971 433 1,820 404 
45,199 939 44,378 837 
Branch fixtures and fittings and 
shop fronts 5,666 3,390 5,237 3,200 
Factory plant, equipment and 
motor vehicles 6,871 3,506 6,414 3,134 
Properties and equipment in course 
of construction — ~~ 584 — 
57,736 7,835 56,607 7,171 
Net book amounts 49,901 49,436 
Group Company Group Company 
The gross amounts of the fixed assets 
are stated: 
At cost 29,547 149,433 27,482 18,269 
At valuation 43,231 38,303 43,296 38,338 
72,748 57,736 70,778 56,607 
Leaseholds included above having less 
than 50 years to run are: 
At cost 2,268 560 = 2,094 547 
Depreciation 496 269 452 259 
1,772 291 1,642 288 
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run to eight pages, closely printed, and that an appendix to 
the directors’ report explaining the year’s capital changes 
and the changes in directors’ and other shareholdings runs 
to a further two pages. 

The current year will continue this necessarily highly 
involved reporting as the result of further takeover opera- 
tions and of the control of other companies which, at June 
30th, 1970, were associated concerns. Jessel Securities’ 
policy is to take acquisition advantage of the ‘unending 
supply of public companies not making the best use of their 
resources’. Mr Oliver Jessel considers that “he Herculean 
task of re-allocating their assets and making the best use of 
the opportunities offered to them is proceeding well’. 


Town and Commercial 


HE accounts to March 31st, 1970, of Town and 
Commercial Properties were not issued until mid- 


es ore D? 


January 1971 but Mr Ralph Yablon, the chairman, has_ 


Ae 


4970 1969 

£,000 £,000 £000 £,000 

Movement on fixed assets Group Company Group Company 

Net book amounts at 31st August, 1969 60,317 49,436 60,176 48,963 

Additions at cost 2,479 1,540 1,827 1,449 

Disposals at cost or valuation (643) (411) (564) (302) 

Depreciation applied on disposals 386 245 320 155 

Depreciation charge for the year {1,405} {909} (1,303) (829) 
Decrease due to devaluation of 

French Franc — — (79) me 





aaen a d 





Net book amounts at 29th August, 1970 61,134 49,901 60,317 49,436 


eee et lle Ce 


2 INVESTMENTS 


The Company owns 36-2% of the Ordinary Share Capital of Wallis Co 
(Costumiers) Limited which is registered in England. At ist February, 1976 
{the date of its latest Balance Sheet) its Share Capital and accumulated 
Reserves were—-Ordinary Shares of 2/- each £65,000; 64% Cum. 
Preference Shares of 10/- each £65,000; Reserves £278,926, 





1970 1969 
3 INTERESTS IN SUBSIDIARIES £,000 £,000 
Shares and stock at cost, less amounts written off 4,779 4,780 
Loan and current accounts receivable 2,634 1,953 
7,413 6,733 
Loan and current accounts payable (6,529) (1,272) 
Provision for depreciation of subsidiaries shop fronts 
and fixtures and fittings (127) (125) 
men «5,336 
4 TAXATION 
Group 
Corporation tax payable ist January 1972 2,274 3,338 
Current tax including Corporation tax payable 
1st January 1971 3,511 2,987 
5,785 6,325 
Company 
Corporation tax payable 1st January 1972 1,778 2,730 
Current tax including Corporation tax payable 
{st January WA 2,896 2,488 
4,674 5,218 
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stated that ‘steps are being taken to avoid any such delay 
in presentation of company accounts in the future’. 

The delay turned largely on the company’s successful 
bid for Simo Securities Trust. Although that bid was not 
declared unconditional until after the end of the 1969-70 
financial year (and thus the Simo figures do not form part of 
the 1969~70 accounts belatedly issued), the pressure upon 
the board and staff in procuring full information leading to 
the integration of this substantial subsidiary ‘made the 
delayed presentation of the accounts inevitable’. 

Probably many shareholders looked at the report and 


THE BURTON GROUP LIMITED 
AND SUBSIDIARIES 


Notes to the Balance Sheets (continued) 


5 SHARE CAPITAL OF THE BURTON GROUP LIMITED 














1970 1969 
Authorised £,000 £,000 
6% 'A' Cumulative preference shares of £1 each D 1,000 
7% Cumulative preference shares of £1 each D 2,000 
Ordinary shares of 10/- each 2,500 2,500 
‘A’ Non-voting ordinary shares of 10/- each 16,000 16,000 
Unclassified shares of 10/- each 3,000 — 
21,500 21,500 
issued 
6% ‘A’ Cumulative preference shares of £1 each 
fully paid (see note 7) = 1,000 
7% Cumulative preference shares of £1 each 
fully paid (see note 7) se 2,000 
Ordinary shares of 10/- each 
fully paid 2,229 2,229 
‘A’ Non-voting ordinary shares of 10/- each 
fully paid 15,677 15,677 
‘A’ Non-voting ordinary shares of 10/- each 
6d. per share paid on issue (see note below) 11 — 
17,917 20,906 


mo Fësch 


Note: 940,000 "AT Non-voting ordinary shares are available to directors and 
senior executives under the company’s share incentive scheme. The allocation 
of these shares is at the discretion of the Joint Chairmen and Mr David Karmel. 
During the year 440,000 shares were issued (350,000 at 30/5d; 30,000 at 32/0d; 
30,000 ac 33/8d; 30,000 at 35/9d) of which 6d per share was paid on allotment. 
Subject to certain conditions being fulfilled, the balance of the consideration 
will become payable within six years fram the date of issue. 





















































é RESERVES Group Company 
Capital reserves £,000 £,000 
Share premium account at 31st August, 1969 57 49 
Less: Costs of issue of unsecured loan stock 33 33 
24 16 

Capital redemption reserve at 31st August, 1969 108 

Add: Appropriation from prefit and loss account 11 

119 
Debenture redemption reserves at 31st August, 1969 2,751 2,418 
Add: Appropriations from profit and loss account 308 283 
3,059 2,701 

Other capital reserves at 31st August, 1969 and 
29th August, 1970 22,069 19,808 
Revenue Reserves 

Balance at 34st August, 1969 13,288 8,620 
Less: Transfer to profit and loss account 662 597 
12,626 8,023 
Add: Balance for the year retained 1,299 1,017 
e 13,925 9,040 
TOTAL RESERVES 39,196 31,565 
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accounts not necessarily for a consolidation of Simo but for 
a financial outline of the enlarged group. That, however, 
is not provided and the reader of the directors’ report and 
the chairman’s statement should understand why. 

Simo was in credit finance and banking as well as pro- 
perty, and parts of this side of Simo have been disposed of 
and other parts are still in the throes of reorganization. 
The chairman says the board intends to issue a statement 
during the course of the current financial year as to progress 
in relation to thé integration of Simo and the board’s 
policy concerning its banking subsidiary. 


7 LOAN CAPITAL 


Not wholly repayable wichin 5 years 1970 1969 
The Burton Group Limited £,000 £,000 
(oi 4% First Mortgage Debenture Stock 1986 1,893 2,034 
{b} 65% First Mortgage Debenture Stock 1987/92 5,447 5,572 


Loan Secured by mortgage — 42 
(c) 8% Unsecured Loan Stock 1998/2003 (issued in 





substitution for 6% ‘A’ Cum. pref. shares) 1,000 — 
(d) 94% Unsecured Loan Stock 1998/2003 (issued in 
substitution for 7% Cum, pref. shares) 2,000 — 
10,340 7,618 
Subsidiaries 
{e) 4% First Mortgage Debenture Stock 1984 155 173 
(f} Mortgages 67 75 





10,562 7,866 
Less: Loan Capital of The Burton Group Limited owned 
by subsidiaries 
4% First Mortgage Debenture Stock 1986 (19) (19) 
915% Unsecured Loan Stock 1998/2003 (29) — 


eg Reeg 


10,514 7,847 





Wholly repayable within 5 years 
Mortgage 61 64 
10,575 7,911 
The above debentures and mortgages are secured by fixed charges on properties 
owned by the company and its subsidiaries. Interest is payable on the loans at 
rates varying between 42% and 62% per annum. 
Brief particulars of the redemption terms are 
(a) Redeemable at 101% by the application of a sinking fund of £44,000 per 
annum, together with an amount equal to 34%, on stock previously 
redeemed, 
(b) Redeemable at par, by purchase of £100,000 nominal of stock each year. 
(c) and (d) Unless previously redeemed or purchased the stocks will be repaid 
at par on 1st October, 2003, ~ 
{e} Redeemable at 102% by application of a sinking fund of £5,250 per annum 
together with an amount equal to one year’s interest on stock previously 
redeemed, 
(f) Repayable by equal annual instalments of £8,360 


8 DEFERRED TAXATION 





Group Company 








£,000 £,000 

Balance at 31st August, 1969 670 560 
Release for the year (17) (27) 
Prior year adjustment transferred from current taxation (84) (78) 

569 455 





Report of the Auditors 


To the members of The Burton Group Limited 


in our opinion the accounts and notes set out on pages [215 to 218] give, so far as 

concerns members of the holding company, a true and fair view of the state of 

affairs at 29th August 1970, and of the profit for the fifty-two weeks ended on 

tacar oa company and of the group and comply with the Companies Acts 
an s 


PRICE WATERHOUSE & CO, Chartered Accountants, 3 Frederick's Place, 
Old Jewry, London, EC2R 8DB. 


VOLANS, LEACH & SCHOFIELD, Chartered Accountants, 
10 Blenheim Terrace, Leeds, LS2 9HX. 


8th January 1971 
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CITY NOTES 


ECIMALIZATION was the least of the Stock 

Exchange’s worries this week. In fact, current external 
matters worry the Stock Exchange less than its own internal 
domestic affairs, and in particular its own internal financial 
affairs. 

Failure to achieve delivery of Australian shares has left 
many Australian ‘bargains’ uncompleted with considerable 
amounts involved in outstanding commitments. The fall in 
Australian share prices was of itself posing a problem in the 
shape of reduced collateral for working loans, but the 
collapse of the Mineral Securities group has made a 
serious position critical. 

The Stock Exchange Council’s call for details of all 
outstanding Australian share-dealing positions will show 
the weak stockbroking situations which to date have merely 
been the subject of rumour. 

Three failures on the London market and one ‘country’ 
failure are making, and will make, heavy inroads into the 
Stock Exchange compensation fund which prior to the 
failures stood at £700,000. A call for new contributions 
to the fund is likely. 

It is against this background that the Stock Exchange 
is dealing with the effect on market sentiment of the Rolls- 
Royce failure and the general industrial and economic 
disquiet. It is beginning to look as though sentiment was 
at first too deeply affected by the Rolls-Royce situation. 
It is to be hoped that internal domestic fears will eventually 
be similarly eased. 


Ko Kä Ka Ku 


STABLISHMENT of The Commercial Bank of 
Wales will probably be acknowledged as success for the 
years of endeavour by Sir Julian Hodge, F.a.c.c.a., rather 
than as Welsh economic or industrial necessity. The bank 
is expected to begin operating before the end of this year 
to offer finance and financial services to Welsh industry and 
to organizations moving into Wales. 
Sir Julian considers that the bank will be a key weapon 


in the fight to achieve a satisfactory rate of economic 
growth in the Welsh economy. By its name and its policy 
the- bank ‘will be identified as a national financial focal 
point for this purpose’. 


HERE are few spending areas not covered by hire- 

purchase finance or credit facilities. House redecorating 
is one but will be no longer so from the beginning of April 
when a scheme arranged between the Silexene Paint 
Company and United Dominions Trust comes into opera- 
tion. Under the scheme the householder has to employ a 
builder and decorator approved by Silexene and the 
decorator naturally enough has to use Silexene products. 
The basis of the credit arrangement is the three-year 
guarantee of the work that Silexene provides. Three years’ 
repayment term is offered for work costing between {£40 
and {150 and five years for over £150. 


Zë Ka Ka $ 


ETTING up of a committee under Sir Hilary Scott 

to consider the law covering life assurance schemes 
linked to property bonds and equities, through unit trusts, 
should lead to a clearing of the air where clearing has 
seemed necessary for a long time. It is generally accepted 
that the main concern of the committee will be with life 
assurance linked with property bonds and the method of 
valuation of the bonds. It may be accepted that the valua- 
tion and marketability of property will be matters that the 
committee will consider. 

But it is to be hoped that the marketing of linked policies 
as a whole will come within the committee’s scrutiny. 
Marketing through stockbrokers, solicitors, accountants 
and other agents is a very different matter from some of the 
‘foot in the door’ methods used in direct selling operations. 

Lately, some unit trust managements have been at 
pains to tighten the methods by which their units are sold 
indirectly through life policies. 


RATES AND PRICES 


Closing prices, Tuesday, February 16th, 197x 


Tax Reserve Certificates: (25.2.70) Companies 54%; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Oct. 19, 1967 6% Sept. 19, 1968 7% 
Nov. 9, 1967 64% Feb. 27, 1969 .. 8% 
Nov. 18, 1967 .. 8% Mar.5,1970 .. 73% 
Mar. 21, 1968 .. 14% April 15, 1970 7% 
Finance House Base Rate — Feb. rst, 1971. 74% 
Treasury Bills 
Dec. rı .. £6 16s 3°64d% Jan. rs .. £6 15s 673d% 
Dec.19 .. £6 16s 3:89d% Jan. 22 .. £6 15s 744d% 
Dec. 24 .. £6 16s pord% Jan. 29 .. £6 15s 539d% 
Dec. 31 .. £6 168 3°37d% Feb e .. £6 15s 6:20d% 
Jan.8 .. £6 16s 3:11d% Feb. 12 .. £6°7668d% 
Money Rates 
Day to day 52-65% Bank Bills 
7 days .. ,, 546%% 2 months .. 8-84% 
Fine Trade Bills 3 months .. 8-83% 
3 months 84-9 % 4 months 8-4-84% 
4 months 84-9 % 6 months 83-83% 
6 months 81-93% 


Foreign Exchanges 


New York 2°4193 Frankfurt 8-7840 
Montreal . . 2°4382 Milan 1507°20 
Amsterdam 8-6940 Oslo 17'2730 
Brussels 120°07 Paris 13°3530 
Copenhagen 18°1100 Zürich 10°3940 
Gilt-edged 

Consols 4% -. 422 Funding 6% 1993 683 
Consols 25% .. 27% Funding 64% 85-87 793 
Conversion 34% <+ 39 Savings 3% 65-75 85 A 
Conversion 5% 1971 .. 994 ‘Treasury 64% 1976 .. 94% 
Conversion 54% 1974 -. 9435 Treasury 34% 77-80 .. 73% 
Conversion 6% 1972 .. 9844 ‘Treasury 34% 79-81 .. 70% 
Funding 34% 99-04 .. 44 Treasury 5% 86-89 .. 642 
Funding 4% 60-90 .. 994 Treasury 5$% 08-12 .. 60% 
Funding 54% 78-8 .. 814 Treasury 24% .. .. 27$ 
Funding 54% 82-84 .. 764 Victory 4%  .. va 05 
Funding 52% 87-91 , goë War Loan 34% 384 


THE 
220 


LETTERS 


Measuring Efficiency 
by Added Value 


Sir, — Having studied the Management Information feature 
in your issue of December roth, based on an article in 
European Business for April last, I have come to the con- 
clusion that the measurement of efficiency by added value 
using the method set out in the article does not give valid 
results. 

In order to illustrate the shortcomings in the method of 
measuring the productivity of labour by deducting direct 
materials from sales and dividing the difference by the 
number of direct labour hours worked, I have expanded the 
examples set out in the article on the accompanying 
schedule. From the examples the following points are 
apparent: 


(1) Sales, and therefore profits, are not necessarily 
equated with production, as factors other than costs 
can influence selling prices and the total value of sales. 
If you take Company B’s added value per labour hour of 
£163 and compared it with Company Ce figure of 
£,1°83, you would assume that if the method of com- 
parison was valid Company C would have a greater 
labour efficiency than Company B, but it is obvious 
from the schedule that the manufacturing costs and 
hours worked are identical. Therefore the difference in 
the added value cannot be due to labour efficiency but is 
really attributable to selling price or sales mix, and the 
value per labour hour is misleading. 


(2) An increase in overheads which may be due to the 
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inefficient use of resources, such as electricity, by the 
labour force is not allowed for when using the added 
value method. By comparing Company B with Com- 
pany D, you will see that although the overheads have 
increased by £4,000 each company has added £1°63 per 
labour hour, which gives the impression that they 
are equally efficient when they are not, as Company D 
has not even made a profit (granted an extreme 
example but nevertheless possible). 


(3) The added value method does not take into account 
production put into stock or sales from opening stock. 
Company E shows this taken to extremes where the 
total production has been taken into stock. Although its 
production and costs are identical to Company B, 
its productivity measured by this method is less, as it 
has only added £1-50 per labour hour. 


(4) Indirect labour has not been taken into account and as 
this often greatly exceeds direct labour in these days 
of automation, it can have a great effect on the efficiency 
of a company. Also, no allowance has been made for 
long-term productivity derived from the use of labour 
on capital and research work. 


(5) As no mention was made in the article of adjusting sales 
to constant prices, this added value method could not 
be used in times of inflation as a basis of comparing the 
productivity of a company year by year, because a 
similar situation could arise as already illustrated by 
Company C where there is an increase in sales un- 
related to the volume sold (if one assumes the cause of 
the increase to be price and not mix). l 


From the above you can see why I do not place too much 
reliance on the added value method as stated in the article 
for comparing productivity either company by company, or 
year by year within a company. This view of the article may 
be of some interest to your readers. 


Yours faithfully, 


Watford, Herts. KEITH J. EVANS, A.C.A. 


‘This schedule assumes that all companies are working in the same industry and that any increase in sales value is due to a price 
increase or sales mix and not to increased volume. The methods of working are exactly the same as in the article. 







































































Company A Company B Company C Company D Company E 
. . Hours d Hours D Hours d Hours d Hours 1 
Direct materials 20,000 11,000 II1,000 II,00O I1,000 
Direct labour 24,000 12,000 30,000 15,000 30,000 I5,000 30,000 15,000 30,000 15,000 
Overheads ià D Sc 24,000 30,000 30,000 . 34,000 30,000 
Total manufacturing cost .. 56,000 56,000 56,000 60,000 56,000 
Profit 4,000 4,000 10,000 — — 
Sales.. £60,000 £60,000 £66,000 £60,000 Nil 
Closing stock £56,000 
Added value (=: Sales — Direct materials). . £,4.0,000 £49,000 £55,000 £49,000 £45,000 

















The above companies have added the following values for each hour of work calculated according to the added value method. 


A has added £1-67 per labour hour 


B 33 33 £163 33 33 33 

C IR 27 £1°83 3 33 LE 

D AA 38 L163 3 32 3) 
e 

E >> $3 £r5o0 a? 3? +3 


(40,000) 
(24,000) 
(49,000) 
(30,000) 
(55,000) 
(30,000) 
(49,000) 
(30,000) 


(45,000) 
(30,000) 
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PEAKING at the second annual 

dinner of the Beds, Bucks and 
Herts Society of Chartered Account- 
ants held at the County Hotel, Bedford, 
last Friday, Mr C. Croxton-Smith, 
M.A., LL.B., F.C.A., President of ‘The 
Institute of Chartered Accountants 
in England and Wales, said good 
accounting and accurate budgeting 
were essential for any business, but 
the latter became infinitely more 
difficult in a time of rapid inflation. 

Mr Croxton-Smith, who was re- 
plying to the toast of the Institute, 
stressed that what was desperately 
needed was a period of stability in 
industrial relations during which con- 
fidence might return and more money 
be made available for capital 
investment. 

Industry desperately needed more 
capital and one of the main sources of 
supply was profit which had been 
earned and ploughed back, but every 
industrial stoppage helped to dry up 
this source and sooner, rather than 
later, to increase the unemployment 
figures. 


Comparability 


The practising side of the pro- 
fession was more concerned with 
another aspect — the criticisms that 
were sometimes levelled against com- 
pany accounts. In the main, these had 
arisen from the variety of bases upon 
which accounts were prepared. 

Mr Croxton-Smith said that, while 
it was not possible to achieve complete 
comparability between industries or 
necessarily between two companies 
in the same industry, it was un- 
doubtedly possible to go some way to 
meet the criticisms which had been 
made. This is what the Accounting 
Standards Steering Committee was 
trying to do in the statements it was 
preparing. 

Turning to fiscal matters, the Presi- 
dent said that the first three months of 
the year were, so to speak, the run-up 
period to the Budget. Members of the 
Institute’s Council had had interviews 
with representatives of the Board of 
Inland Revenue and with the Financial 
Secretary and had submitted rep- 
resentations. 
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President Calls for Better 
Industrial Relations 


This would be the first Budget to 
be presented by this Government and, 
frankly, he thought they could hope 
that the Government would redeem 
some more of the promises they made 
during the last General Election 
campaign, in addition to the small 
concessions made in the autumn. 

The problem of simplifying the 
whole tax structure would almost 
certainly have to await further study 
and, possibly, the outcome of the 
application by the United Kingdom to 
join the European Economic 
Community. 


Value added tax 


If Britain entered the EEC, con- 
tinued the President, it would be 
necessary to adopt a value added 
tax within five, possibly within three, 
years. The experts told them that this 
tax was, administratively, the most 
complicated of all so he feared the 
future looked like posing more tax 
problems for the accountancy pro- 
fession and, indeed, for their client 

Mr Croxton-Smith went on to 
emphasize that the reputation of a 
profession depended on the main- 
tenance of high standards of work and 
the observance of strict ethical codes 
of behaviour. The increasing com- 
plexity of professional work meant 
that, after qualification, there was 
increasing need for opportunities of 
up-dating knowledge of day-to-day 
subjects and of acquiring specialisms 
in depth. 

These opportunities were provided 
by the Courses Committee of the 
Council which was carrying out, in 
conjunction with district societies, a 
considerable expansion in the number 
and variety of courses during 1971 
and these catered for all sections of 
their membership. 

Mr H O. White, J.P., chairman of 
Luton Magistrates, proposing the 
toast of the Institute, said that the 
name of the chartered accountant was 
known throughout the world as a 
guarantee of reliability. 

The role of the accountant became, 
more important every year and in- 
dustries just could not function suc- 


cessfully or for very long without the 
help of the Institute’s members. 

Mr T. R. Keens, F.c.A., President 
of the Society, proposed the toast of 
the Borough of Bedford, and in reply 
the deputy Mayor, Councillor Mrs 
Winifred Fowler, said that, as char- 
tered accountants, they were used to 
big business and she appreciated that 
their interest these days covered not 
only accountancy and taxation but 
also management consultancy and the 
new science of computer programming. 

She mentioned that Bedford Cor- 
poration was in itself big business. 
Their computer showed that they were 
spending about £44 million a year. 
About Za million was collected annu- 
ally from 27,000 customers or rate- 
payers, quite apart from housing 
tenants and mortgagors. Councillor 
Mrs Fowler said that, in ordinary 
business, if the profit was good and 
continued to run at a good level, the 
effectiveness of expenditure was self- 
evident. Public authorities, on the 
other hand, could not be assessed this 
way. It was thus the responsibility of 
the Council to see that the funds were 
administered wisely and well. There- 
fore, they had more than a little in 
common with chartered accountants. 


Appreciation 


A toast toe the guests was proposed 
by Mr Keens. He mentioned that 16 
out of 17 district society presidents 
were attending that night. He thanked 
the Dinner Committee of which Mr 
Geoffrey Squires, F.c.A., was chair- 
man and Mr Ronald Field was sec- 
retary, and added that they had 
received great help from Mr Robert 
Buller, F.c.a., and Mr W. G. Newnes, 
F.C.A. 

A well-received and entertaining 
response to the toast was given by 
the Reverend John Knowles-Brown, 
A.K.C., Vicar of St John the Baptist 
Church, Luton. 

On behalf of the Society, Mr Keens 
presented Mr Croxton-Smith with 
silver plate in the form of cruets for 
the silver collection at the Institute’s 
new headquarters in London. Mr 
Keens said that more than 150 
members had contributed to this gift. 
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‘Schools of Account’: A Perspective 


by W. M. ALLEN, B.A. 


Secretary of the Education Committee, The Institute of Chartered Accountants 


in England and Wales. 


The views expressed in this article are those of the author and are not to be 


taken as representing necessarily those of the Council or of the Education 


Committee of the Institute. 


N considering the need for estab- 

lishing an effective and systematic 
pattern of education and training to 
replace the present haphazard arrange- 
ments, there has been growing up not 
only among students but elsewhere in 
the accountancy profession a recog- 
nition of the distinction between aca- 
demic (or pre-professional) education 
and technical (or professional) edu- 
cation. ‘Education is for change’ and 
one of the principal aims of education 
is to produce young men and women 
equipped to go on learning new 
things for the rest of their lives. 

This pre-professional foundation, 
which may properly possess a large 
technological character, must provide 
a base broad enough to carry the 
superstructure of later experience as 
well as developing the capacity to 
deal with the unforeseen of the 
future. This is the task of the uni- 
versities and polytechnics. Medicine, 
law, engineering and architecture all 
recognize this distinction, with in- 
stitutions of degree level providing the 
education of students i this first 
pre-professional stage. 


Adequate tuition 


The second or professional stage is 
essentially concerned with the sys- 
tematic acquisition of practical ex- 
perience and the test thereof by some 
form of professional examination. 
This is the so-called technical stage. 
This is the stage in which direct 
control by the Institute has a more 
appropriate place and where the 
Institute should accept the responsi- 
bility of-seeing that adequate tuition is 
provided. 

ACASS has accepted this distinction 
of two stages. In relation to the tech- 
nical stage it appears to have come out 
in favour of a network throughout the 
country of sponsored schools of 
accountancy (or ‘schools of account’ 


to use the ACASS term). It has en- 
couraged its member societies to 
approach their local district socteties 
in order to undertake a feasibility 
study. Last month’s meeting of the 
ACASS Education Council (The Ac- 
countant, January 21st) was shown a 
mini-budget for the establishment of 
one such school which suggested that 
it should be able to attract good 
teachers at higher than public rates 
while at the same time charging fees 
appreciably below those of private 
tutors. | 


Feasibility studies welcomed 


Is this a desirable as well as a 
feasible move? The Institute has 
already addressed a letter to district 
societies and branches welcoming 
these joint studies on feasibility with- 
out committing itself in any way to 
any particular answer. It is essential 
that these studies are undertaken with 
an open mind. ACASS itself has 
expressed publicly its concern that 
while the proposals for schools of 
accountancy have not encountered 
organized and reasoned opposition, 
this may be attributable to a lack of 
interest; more especially it is con- 
cerned not that the proposals may not 
be feasible but that they may be 
incorrect. 

The main purpose of this article is 
to restate the acceptance of the dis- 
tinction between pre-professional 
(academic) and professional (technical) 
stages of education. But — and it is a 
most important ‘but’ — this must 
avoid any solution which leads to a 
separation of ‘education’ and ‘train- 
ing’ into watertight compartments: 
the two must be related and should be 
looked upon as parts of an integrated 
whole. A student’s education is not 
complete unless he sees through his 


"early studies, however academic they 


are, some relevance to the way in 


which the profession operates in its 
daily round and common task. It is 
this relevance which gives the student 
a sense of purpose and achievement. 

A student’s second stage with its 
emphasis upon the technical is the 
time when he should be seeing the 
way in which the principles and con- 
cepts which he learned in the earlier 
stage are applied in a practical way. 
This is why the relationship between 
the two stages is important and must 
be recognized. This is why in the 
second, stage not only must the tuition 
be relevant but the practical training 
must be systematic and must show 
the relationship to and from the 
first pre-professional stage. 

When, therefore, we consider 
schools of accountancy, it is necessary 
to consider the extent to which they 
resolve the problem referred to above — 
the provision of high standards of 
technical education and instruction to 
follow the broader pre-professional 
foundations laid by universities or 
polytechnics, with the need to keep 
both stages as part of one undivided 
and indivisible whole. The feasibility 
studies now being undertaken may — 
indeed, will — come to different 
solutions for different parts of the 
country. 


Miany alternatives 


In one part the simple answer may 
be that there is no alternative to the 
correspondence method ~ it is hoped 
that this will not emerge! In another, 
the superiority of the local private 
establishment may be regarded as 
such that any development would be 
based upon that institution with 
assistance (including financial -assist- 
ance) from the Institute. In another, 
the complete absence of facilities 
may lead to the proposal that an 
institution financed and staffed through 
the Institute should be established. 
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In the view of the author a careful 
study must be made of the facilities 
available now and later in the public 
sector. Many of us are inclined to forget 
how far and how fast this sector has 
travelled in the post-war years: its 
rate of progress has been phenomenal. 
The public sector is of vital interest to 
all professions, including the account- 
ancy profession. In particular, poly- 
technics, i.e., those institutions speci- 
ally selected by the Minister to be 
those centres at which advanced 
teaching outside the universities will 
increasingly be concentrated, have a 
most important part to play in future 
development. Some of these institu- 
tions are well able to teach in the first 
phase to degree level through their 
CNAA degree courses in accountancy 
and business studies. 

_ What is urgently required is the 
approval by the Institute of selected 
courses at selected institutions in the 
professional stage comparable to the 
manner in which it approves institu- 
tions for ‘approved’ degree courses 
at present in the pre-professional 
stage. Some of those to be selected 
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in the second stage may be private 
institutions conforming to certain 
standards — which, incidentally, might 
be laid down by the Advisory Board 
of Accountancy Education. Others 
may be non-polytechnic colleges — 
there are some with high standards 
relevant to professional examinations. 
More, however, are likely to be poly- 
technics. 


‘Centres of excellence’ 


The Institute should therefore be 
seen as proceeding towards the recog- 
nition of a limited number of ‘centres 
of excellence’ for this second stage. 
The numbers involved in the pro- 
fession make it impracticable to 
establish a school of accountancy 
along the lines of the School of Law 
of the Law Society. Six to ten centres 
might be required. Institutions could 
receive strong financial support from 
the profession at least in the early 
years of their existence. They could 
attract experts from the profession 
for agreed periods of secondment. 
There would be a close relationship 
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between courses at these institutions 
and the moderators and examiners 
at professional examinations. In this 
way professional education in the 
second as well as the first stage can be 
properly directed and kept continually 
in touch with the changing experience 
of the accountancy profession. 

Schools of accountancy? Yes, by 
all means. It is certain that the 
feasibility studies referred to above will 
show their need. They are likely, it is 
suggested, to be created around a 
limited number of institutions to 
which increasingly teachers will be 
attracted and where assistance will 
be given by men of practical expertise 
within the profession. Only in this 
way is it thought to be practicable to 
achieve a comprehensive system from 
fundamental pre-professional educa- 
tion via a pattern of professional and 
technical training leading first to the 
qualification of chartered accountant 
and thereafter via post-qualifying 
education to a variety of specialisms. 
The profession needs advanced in- 
stitutions. Let it contribute to their 
establishment. 


An ACASS Education Board 
Member Reports ` 


Progress to date on ‘Schools of Account’ Feasibility Study 


HE ‘education council’ held by 
ACASS on January 15th and 16th 
(The Accountant, January 21st) re- 
quested that the Education Board 

, should: 

(1) Help initiate working parties 
throughout the country to ex- 
amine and report on the state of 
facilities for technical education 
in their own areas. 


(2) Co-ordinate the findings of such 
working parties. 


(3) Present progress and reports 
on such findings to future 
education councils. 


Since then, the Board has been 
engaged on this work and has been 
most impressed by the nation-wide 
response. Student societies have been 
reporting back on their initial liaisons 
and meetings with interested parties 


by BILL DORMAN (Northampton) 


in their areas. Progress to date is set 
out in the table at the end of this 
article. The Board has also had 
discussions at national level with 
interested parties, including the In- 
stitute. It will make a progress report 
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Bill Dorman. 


to the education council to be held 
in London on April 16th and 17th. 


Institute co-operation 


Following the Education Council in 
January, the Institutes Education 
Committee sent a letter to district 
societies and branches stating that it is 
in the interests of students and its 
members to conduct studies on pro- 
posed solutions to educational prob- 
lems including the ACASS proposals 
for district society schools and requests 
the district societies to co-operate in 
optimizing the success of these studies. 

This major development will enable 
the successful initiation of joint work- 
ing parties to commence investigation 
throughout the country. 

ACASS has requested the Institute 
to appoint a joint steering committee 
on education, which would consist of 
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qualified members and students with 
the following terms of reterence: 


(1) To aid local investigation com- 
mittees. 


(2) To co-ordinate the work of 
investigating committees into a 
national plan. 


This the Institute is considering, 
following the Student Liaison Com- 
mittee meeting between ACASS and 
the President and certain members of 
the Council of the Institute on 
February 4th (The Accountant, Febru- 
ary 11th). 


Education Board action 


Each students’ society bas been al- 
located one of the four Education 
Board members, who will ensure 
that the society is able to arrange 
satisfactory meetings with the district 
society and other local interests and 
to form a working party. 

Suggested agendas are being cir- 
culated, together with background 
material, to as many students’ societies 
as possible before their formal 
meetings. , 

Questionnaires for completion by 
each working party have been pre- 
pared by the Education Board to 
enable the Board to abstract the 
essence of each society’s educational 
problems and facilities as early as 
possible. These questionnaires will 
form the basis of the progress report 
to be presented at the next education 
council and it is hoped will help 
considerably the work of the Institute’s 
joint steering committee if it is set up. 


Student society actiqn 


Students’ societies are welcoming the 
framework in which they can highlight 
and analyse their present educational 
difficulties, knowing that this may not 
only help directly with their own 
problems but may benefit all students 
through the common pooling of 
information. 

Many societies are also finding 
that informal talks with key local 
people are invaluable preparation for 
the full discussions which will ensue 
once their working party has been 
established. 

These working parties will, ideally, 
be composed of representatives from 
the local students’ society, district 
society, polytechnic or college of 
commerce and education authority, as 
well as from any private courses in 
their area. 

The working parties will attempt to 
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establish the present quality of tech- 
nical education for their students. 
Where this is found to be short of an 
acceptable standard, they will try to 
formulate a solution to the deficiencies. 
This may include the setting-up 
of a local district society-sponsored 
‘School of Account’. ‘The working 
party will then examine the feasibility 
of their proposals, in order that both 
ideal and best practical solutions can 
be reported to the Education Board. 


Student rights 


We expect that the feed-back from 
the findings of the working parties will 
give the first comprehensive view of 
the present state of education of the 
student chartered accountant in 
England and Wales. 

To what the findings may point we 
do not know. One thing, however, is 
certain — we are determined to make 
the fullest use of the opportunities now 
available and to struggle for that which 
is every students right — such a 
standard of technical training as will 
not only enable him to compete in 
examinations and in the office on 
equal terms with his fellow students, 
but will maintain the high standing 
of his subsequent qualification. 


PROGRESS REPORT OF 
STUDENTS’ SOCIETIES 


Birmingham: Meeting district society 
February isth, for further dis- 
cussions. 

Blackpool: Have set up a joint student 
society study group with Preston. 
Students are studying various 
problems. 

Bournemouth: See Southampton. 

Bradford: Meeting district society with 
Huddersfield and Leeds students’ 
societies February 23rd. 

Bristol: Have had recent meeting with 
local Polytechnic. They are satisfied 
with present facilities. 

Cumberland: District society not show- 
ing great interest yet. 

East Anglia: Meeting district society 
February 17th. 

Exeter: Meeting district society Febru- 
ary 22nd. 

Hull: Committee of students formed to 
meet district society. 

Huddersfield and Leeds: See Bradford. 

Leics and Northants: Meeting district 
society February 15th. 

Lincoln: Meeting arranged with dis- 
trict society. 


Liverpool: Date of meeting to be 
arranged. 
London: Working party set up 


February 15th. 
Manchester: Meeting district society 
shortly. 
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Northern: Student society sub-com- 
mittee has met. 

North Lincs: Plans being formulated 
somewhat slowly. 

Nottingham: Society meeting February 
16th to discuss plans. 

Oxford: Awaiting outcome of London 
society meetings. 

Plymouth and Cornwall: Meeting 
district society February 22nd. 

Portsmouth: See Southampton. 

Preston: See Blackpool. 

Sheffield: Meeting district 
February 17th. 

South Eastern: Only slow progress. 

Southampton: Meeting district society 
with Bournemouth and Portsmouth 
students’ societies February 17th. 

South Wales: Meeting district society 
February 26th. 

Tees-side: District society have not yet 
accepted a joint meeting. 

West Wales: Meeting district society 
February 17th. 


society 


ENGLISH INSTITUTE'S 
EXAMINATIONS 


Intermediate — March 1971 


The Institute of Chartered Account- 
ants in England and Wales has stated 
that the Intermediate examination 
will be held as planned on ‘Tuesday 
and Wednesday, March gth and roth. 

Whether or not postal services 
have been resumed by February 
25th, letters of admission for candi- 
dates sitting the examination outside 
London will be sent to the district 
societies in the towns where the 
provincial examination centres are 
situated. They should be collected 
from these offices by the individual 
candidates. 

Candidates taking the examination 
in London should collect their letters 
of admission from the Institute’s 
offices at City House, 56-66 Goswell 
Road, London ECr. 

Any candidate who has applied to 
sit the examination but has not had his 
application acknowledged should, in 
his own interest, ring the Institute at 
01-253 1090 (Ext. 35) to ascertain 
whether or not his application has been 
received. 


THE INSTITUTE OF COST 
AND WORKS ACCOUNTANTS 


Exam Result Arrangements 


The continuing postal strike is pre- 
senting The Institute of Cost and 
Works Accountants with a problem 
in communicating results to the 12,151 


candidates who enrolled for the 
December examinations. 
To meet the situation in some 


Le 
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measure, the Institute is arranging for 
a high-speed telephone answering 
system to operate from London for the 
benefit of the 8,469 candidates who sat 
the examinations in the UK. 

Details of the scheme are to be 
announced in the press as soon as the 
names of successful candidates are 
known. Meanwhile, students are asked 
to refrain from telephoning the 
Institute for news of examination 
results. 


ACCOUNTANT 


CITY EDITOR’S VIEWS 
ON INVESTMENT 
With the news of the Rolls-Royce 
crash only hours old, the Taverners 
were very fortunate to have Mr 
Robert Head, city editor of the Daily 
Mirror and the Sunday Mirror, as 
their guest speaker for the February 
meeting held as usual at the Green 
Man, Bucklersbury. In fact, they were 
lucky to have a speaker at all, for it 
was only after an eleventh hour 
approach that Mr Head agreed to 
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attend (subject to there being no 
financial crisis on the day!) 

Not unnaturally the subject of 
Mr Head’s talk was ‘Investment’ 
although, as with any informal address 
at such meetings, many unrelated 
topics were included. With an im- 
portant article to be written by the 
speaker that night, the formal part 
of the evening had to be brought to 
a close soon after 7 p.m. But many 
members remained to celebrate the 
November examination successes. 


Enthusiastic Audience for Ray Gunter at IMTA Students’ Meeting 


Over 200 members of the IMTA 
London Students’ Society gave an 
enthusiastic welcome to the Rt Hon. 
R. J. Gunter, M.P., at Caxton Hall last 
week. Speaking on ‘Industrial rela- 
tions in the 1970s’ with considerable 
wit, Mr Gunter regretted that the 
debates on the Industrial Relations 
Bill had hitherto shed far more heat 
than light upon this important subject. 

There was little indication, he said, 
that the real problems of Britain’s 
modern industrial society were being 
analysed. Sixty-five years ago, when 
trade unions were weak and far from 
being accepted as an element of society, 
it was thought unreasonable to hold 
the union lable for its members’ 
rejection of an official agreement, but 
at the present day, 93 per cent of 
stoppages were ‘unofficial’ and in 
breach both of negotiated agreements 
and of the union’s own rules. It was 
doubtful whether Britain could afford 
this in a competitive world. 


Not the best judges 


Within a modern industrial society, 
industrial relations must be brought 
within the framework of the law; the 
present Government was at least 
attempting to do something, but Mr 
Gunter did not agree that the present 
Bill was the most appropriate answer. 
With all respect to the legal profession, 
he doubted whether its members were 
the best judges of life as it is lived on 
the floor of a steelworks, or in a dirty 
marshalling yard on a wet night in 
January. 

The technological revolution, which 
was still in progress, had concentrated 
power in the hands of a few, so that a 
handful of dissident workers could 
bring some plants to a standstill 
overnight. But British political tradi- 
tions were opposed to the irresponsible 


use of power. ‘Whose freedom are we 
talking about?’ asked Mr Gunter, ‘the 
freedom to strike, or the freedom of 
ordinary people to go about their 
business? Nowadays, ‘free collective 
bargaining’ often meant ‘the prize is 
to the strong’. 

The Donovan Commission on in- 
dustrial relations had found serious 
deficiencies of communication at all 
levels. The channels between gover- 
nors and governed were still blocked, 
and, ‘with a few brilliant exceptions’, 
management, whose salaries presum- 
ably included an element for leader- 
ship, were slow to involve themselves 
in the interpretation of policy decisions 
to the man on the shop floor. Within 


the union organization, only a small 
percentage of members troubled to 
attend branch meetings, and thus had 
no contact with their district or 
national officials. In a situation where 
nobody knows, nobody cares. 

Mr Gunter suggested the establish- 
ment of a ‘Commission for Industrial 
Relations’, with power to review union 
rules, to recommend model rules and, 
in extreme cases, to withdraw a 
union’s registration. The efective 
sanction in that event would be the 
ending of the union’s present im- 
munity in contract. He did not favour 
recourse to the Law Courts, and 
stressed the importance of flexibility 
in industrial relations. 





Ray Gunter speaking to London IMTA students with, right, Mr J.W. Bamford, A.I.M.T.A., 
Deputy City Treasurer, Westminster, and President, London Students’ Society. 
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and 
Notices 








PROFESSIONAL NOTICES 


Josotyne, Mires &  CASSLETON 
Ex.uiotr, Chartered Accountants, an- 
nounce that Mr C. E. M. EMMERSON 
who joined the firm in 1921 retired 
as a partner on December 31st, 1970. 
Mr EMMERSON will remain as a full- 
time consultant until December 31st, 
next. 

LAYTON-BENNETT, BILLINGHAM & 
Co, Chartered Accountants, announce 
that their senior partner, Mr Ean C. 
BAILLIE, C.A., has retired after 43 
years’ service with the firm but 
remains available for consultation. Mr 
RICHARD H LEGGE, F.c.a., who has 
been a senior member of their staff 
for some years, has been admitted 
into partnership. 


LAYTON-BENNETT, BILLINGHAM & 
Co, 23 Blomfield Street, London EC2, 
and JOSOLYNE, MILES & CassLeTon 
ELLIOTT, 4 Throgmorton Avenue, 
London EC2, announce that they have 
become associated. WhiJe their sep- 
arate practices will continue, a joint 
firm under the name of JOsOLYNE 
LAYTON-BENNETT & Co has been 
formed; the partners are the London 
partners of both firms and Mr E. J. 
NEWMAN, M.A., F.C.A., of Birmingham. 
There has been an exchange of part- 
ners between the two constituent 
firms. The new firm will practise 
from both addresses. ` 

‘The partners of JosoLyns LAYTON- 
BENNETT & Co and ANGUS, CAMPBELL 
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& Co announce that their two firms 
have entered into an association. 
Messrs C. S. RENSHAW, F.C.A., and 
C. COLLETT, M.A., F.C.A., have been 
admitted partners in ANGUS, CAMPBELL 
& Co, and Messrs A. J. PAGE, F.c.A., 
and J. H. D CAMPBELL, B.A., A.C.A., 
have been admitted partners in 
JOSOLYNE LAYTON-BENNETT & Co. 
ANGUS, CAMPBELL & Co will continue 
to practise from their present address 


at Ling House, Dominion Street, 
London EC, 


Price WATERHOUSE & Co, European 
firm, announce the opening of offices 
at the following addresses: 68 avenue 
de la Liberté, Luxembourg and 
Galeries Albert I, Place Braconnier, 
Kinshasa I, Democratic Republic of 
the Congo. 

WHEAWILL & SupWoRTH, Chartered 
Accountants, practising in Hudders- 
field, London and Leeds, announce 
that with effect from January Ist, 1971, 
Messrs E. C. LOVEGROVE, B.COM., C.A., 
G. HoLRoYD, F.c.a., G. F. Owen, 
F.c.a., TH GODSMARK, F.c.a., D. L. 
HILL, F.c.A., J. D. LLOYD, F.c.a., and 
R. G. WARRINGTON, B.A., A.C.A., who 
previously were partners in one of the 
several practices, have now become 
partners in all of them. 


WHEAWILL & SUDWORTH, Chartered 
Accountants, of London, announce 
that Mr K. S. POTTER, A.C.A., a mem- 
ber of their staff for many years, has 
been admitted into partnership as 
from January 1st, 1971. 

WRIGLEY Crecan Topp & Co, 
Chartered Accountants, announce that 
they have entered into an association 
with Watson DANBURY & SKINNER 
for the provision of certain of their 
services under the firm style WRIGLEY 
Watson A Co. The principals of both 
firms will carry on practice in part- 
nership from 8 The Crescent, Min- 
ories, London EC3N 2LY, 4-5 Cop- 
thall Court, London EC2R 7DH, and 
276 High Street, Guildford, Surrey. 


APPOINTMENT 


Mr Jj. E. MHarvey-Barnes, F.C.A. 
has been appointed financial controller 
of Pitney-Bowes. 


JOHN FOORD & COMPAN 


137 VICTORIA STREET, LONDON Su 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


Telephone 01-834 2002 (4 lines) 





= February 18th, 1971 


IN PARLIAMENT 

Value-Added Tax 
Mr Sitiars asked the Chancellor of | 
the Exchequer which of the three 
European Economic Community 
countries which operate a value-added 
tax exempt from it food, housing, and 
small businesses. 

Mr Hicorns: All member States of 
the EEC except Italy now operate a 
value-added tax. None of them 
exempts food; Germany and Luxem- 
bourg exempt housing; and they all 
exempt small businesses. 

Hansard, January 27th, 1971. Writ- 
ten answers, col. 152. 


Disabled Persons: Rule 9, Schedule E 


Mr Tep FLETCHER asked the Chancel- 
lor of the Exchequer if he will give 
consideration to withdrawing Rule 9 
of Schedule E, which prevents any 
claims for taxation allowances from 
disabled persons arising from such 
expenses as wheel-chair lifts on 
vehicles, 

Mr Patrick JENKIN: While I have 
much sympathy with disabled persons 
I am afraid that I could not adopt the 
hon. Member’s suggestion. 

Hansard, February and, 
Written answers, col. 321. 


1971. 


Bankruptcies: Debts to 
inland Revenue 


Mr ARTHUR Lewis asked the Chancel- 
lor of the Exchequer whether he will 
publish in the Offical Report as much 
detailed information as may be readily 
available, giving for the longest con- 
venient stated period of time the 
number of reported bankruptcies of 
all kinds, affecting both industrial 
undertakings and- persons, where 
money has been or is owing to the 
Inland Revenue and the total amounts 
of such moneys due to the Inland 
Revenue which have not been paid. 
Mr Parrick JENKIN: The only in- 
formation readily available is the 
amount of tax remitted on grounds of 
insolvency. This is set out in Table 28 
of the report of the Commissioners of 
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Inland Revenue for the year ended 

March 31st, 1969. 
Hansard, February 2nd, 

Written answers, col. 322. 


1971. 


Businessmen and Entertainers: 
Recovery of Tax 


Mr ARTHUR LEwIs asked the Chancel- 
lor of the Exchequer whether, in his 
forthcoming Budget, he will introduce 
a tax system whereby the Inland 
Revenue shall have powers to, recover 
taxes from businessmen and enter- 
tatners who have evaded tax, and been 
declared bankrupt, on any new earn- 
ings or income and by confiscation of 
property and capital assets which may 
be obtained after the bankruptcy 
proceedings by these persons. 
Mr Parrick JENKIN: No. 
Hansard, February 2nd, 
Written answers, col. 322. 
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THE INSTITUTE 
OF CHARTERED ACCOUNTANTS 
IN ENGLAND AND WALES 


Forthcoming Courses 
The Institute announces that appli- 
cation forms for the following courses 


have not yet been distributed to 
members, due to the postal strike: 


Auditing of Computer Systems 

March tst-4th, Hotel Metropole, 
Brighton (£72): 

To enable those who already have a 
basic knowledge of computers to under- 
take the audit of most computer 
systems. 


Management Information — 
Appreciation 

March 22nd-25th, Churchill College, 
Cambridge (£65): 

Primarily for recently appointed ac- 
countants in industry, to provide them 
with a guide to the range of management 
technigues now available. 


Executorship and Trusteeship 
April r5th-ı7th, Nottingham Uni- 
versity (£45): 


Of special interest to members in small 
and medium-sized practices. 


FOR C.A. 
EXAM 
PASSES 
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THE ACCOUNTANTS’ CHRISTIAN FELLOWSHIP 


The annual dinner of The Accountants’ 
Christian Fellowship was held on 
‘Tuesday of last week at the Waldorf 
Hotel, London. Mr Douglas Kahn, 
F.c.A., Chairman of the Fellowship, 
presided, and amongst the 98 members 
and guests present were Admiral Sir 
John Hamilton, G.B.E., C.B., formerly 
Commander-in-Chief, Mediterranean 
Fleet, now Director-General of the 
Institute of Marketing; Comdr Hough, 
Secretary of the British Sailors’ 
Society, and Mrs Hough; Mr Brian 
Basden, M.A., F.C.A., Chairman of the 
London and District Society of Char- 
tered Accountants, and Mrs Basden. 

In an after-dinner address, Admiral 
Hamilton pointed out the need of a 
personal anchor for each individual to 
enable him to stand up to the storms 
that are part of everyday life; some- 
thing that would hold and not drag 
under tension — something that would 
not allow drift on to a lee shore. 

All around us, he said, there was 
evidence of this desperate need — 
the disintegrating effect of false values, 
the loneliness that was a common cause 
of worry to young people. Why should 
this be so? Simply because we were 
human beings, made in the ‘image of 


Computer Appreciation 
May 3rd~7th, Hotel 
Brighton (£80): 

An introduction to the computer for 
those with little or no previous experi- 
ence. 

Telephone bookings for these courses 
are now being accepted at o1-253 
rogo, extension Tor. 


Metropole, 


Corporate Financial Strategy 


A conference on this subject is being 
organized by the University of Brad- 
ford Management Centre, in associa- 
tion with the English Institute, at the 
Hotel Metropole, Brighton, from 
March 31st to April 2nd. Intended for 
directors and senior managers, par- 
ticularly those concerned with 
corporate strategy or financial 
planning, it has been developed to 


God’. We had been given a spiritual 
life as well as a physical life, and 
there was a gap to fill. 

But, said Admiral Hamilton, God 
had provided mankind with the anchor 
they needed — the Lord Jesus ‘stands 
at the door and knocks’. If the door 
was opened to Him, He would come in 
and take part in one’s life, providing 
the complete security needed in a 
world that was full of both private and 
public troubles. He was the secure 
anchor that would never drag, and 
provided the personal relationship that 
God offered to us. 

Admiral Hamilton’s own experience 
of this had transformed his Bible 
reading and prayer from a formal and 
rather irksome exercise to a live, 
exciting, rewarding and helpful source 
of inspiration in day-to-day matters. 
The Bible had changed from merely 
being a book of reference to God’s 
voice speaking to him; prayer had 
become finding out what was God’s 
will. Together they guided his daily 
life so that he became personally 
involved in carrying out God’s pur- 
poses. He had proved for himself the 
words of Jesus — ‘apart from me you 
can do nothing’. 


focus attention on important strategic 
areas of policy or to illustrate them 
with practical case studies from major 
examples, 

The fee of £55 includes lunch on 
three days, cocktails and dinner on the 
first day only and the usual refresh- 
ments. Course members will be 
individually responsible for their own 
accommodation. 

Inquiries and bookings for this 
course may be made to 01-253 1090, 


extension Tor, 
N 


INSTITUTE OF OFFICE 
MANAGEMENT 


The Institute of Office Management 
has removed its offices from 157 
Victoria Street, London SW1 to 205 
High Street, Beckenham, Kent BR3 
1BA. Telephone 01-658 0171. 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 42 years 
of postal tuition experience and over 190,000 passes, it assures your success in all the 
principal Accountancy exams, and also in Banking, Book-keeping, Civil Service, Computer 
Appreciation, Costing, G.C.E., Insurance, Law, Local Govt, Marketing, Secretaryship, etc. 


Free 100-page book (without obligation) on application to Careers Adviser 


THE RAPID RESULTS COLLEGE 
DEPT AH3, TUITION HOUSE, LONDOM SW19 Telephone 01-947 2211 
Member of the Association of British Correspondence Colleges 
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SHEFFIELD SOCIETY'S MEETINGS 


Share valuations in private companies, 
with particular reference to estate duty 
matters and disposals for capital gains 
tax, will be dealt with by Mr D. F. 
Reading, LL.B., chief examiner, Share 
Valuation Division, Inland Revenue, 
in a talk to the Sheffield and District 
Society of Chartered Accountants at 
the Grosvenor House Hotel, Sheffeld, 
at 6 p.m. on March and. ` 


A further seminar in the series 
organized by the Society’s technical 
sub-committee on computers and 
mechanized accounting is being held at 
the Hallam Tower Hotel on March 
17th, commencing at 9.15 a.m. This 
seminar will deal with various aspects 
of computer applications and is specifi- 
cally designed to help those account- 

“ants and professional advisers whose 
companies are either not large enough, 
or for various reasons not yet ready, to 
install their own computer, but who 
wish to avail themselves of bureau 
services. 


Cost of the seminar is £5, including 
coffee, lunch, tea, dinner and gra- 
tuities, and applications should be 
made to Mr D. B. Shaw, F.c.a., 
22 Nortolk Row, Sheffield S1 2PA. 
Telephone 25531. 


LOCAL AUTONOMY 
FOR INFERNAL AUDITORS 


Members of the London Chapter of 
the Institute of Internal Auditors 
last week voted unanimously to adopt 
the Institute’s ‘special charter option’, 
which is designed to allow local 
chapters a greater degreeeof autonomy 
and an improved national identity. 
The London Chapter, which is the 
largest outside the United States, will 
be responsible for its own membership 
administration as from June Ist, 1971, 
including distribution of the Institute’s 
journal and other publications which 


have hitherto been directly mailed 


from New York. 

Details of the special option were 
published in The Accountant for 
November 19th, 1970. 


TEMPORARY CLERKS 


from 
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SCANNING THE PROVINCES 
Something that is entirely free is a 
rarity these days, but such is the case 
with the 7th edition of Scanning the 
Provinces. This publication has been 
issued at approximately three-yearly 
intervals since 1951 by the Northcliffe 
Newspapers Group. 

The latest edition contains over 
200 pages of marketing information 
relative to the circulation areas of the 
Northcliffe Newspaper Group’s eight 
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evening newspapers and six weekly 
newspapers. Issued in two editions ~ as 
an indexed, bound volume or as eight 
separate booklets — the features include 
household incomes and expenditure, 
demographic and socio-economic 
breakdown, and industrial rateable 
values. 

Applications for copies should be 
made to Mr B. F. Stevenson, Publicity 
and Promotion Manager, Northcliffe 
Newspapers Group Ltd, 10 Bouverie 
Street, London EC4Y 8HA. 


COURSES AND CONFERENCES 


Speaking and Writing 

Given equal professional knowledge, 
the man who knows how to speak and 
write well always has the advantage 
over one who does not. For this reason 
Gordon Bell & Partners have arranged 
a series of courses on speaking for 
directors and executives, and a train- 
ing course for management on such 
matters as writing reports, letters 
and instructions, effective dictating, 
effective speaking to groups or in- 
dividuals, and organizing meetings. 

The courses are held at 20 Hand 
Court, High Holborn, London WL 
and the fees vary, depending on dura- 
tion, from £22 for three days to £35 
for five days. Full details can be 
obtained from Gordon Bell & Partners, 
20 Hand Court, High Holborn, Lon- 
don WC Telephone o1-242 7017. 


EDP 


“The computer and the accountant’ 
is one of a wide range of EDP sub- 
jects covered by courses to be held 
during the spring term of 1971 at 
South West London College. There 
will be various commencing dates: for 
example, a three weeks’ course on 
‘Systems analysis’ will commence on 
March 8th, but audit requirements, 
cobol programming and computer 
appreciation courses will commence 
as required. 

Full details may be obtained from 
the South West London College, 196 
Garratt Lane, London SW1x8. Tele- 
phone o1-874 2145. 


BOOK NOW 


Management Accounting 


‘Speed up your monthly accounts’ is 
the subject of a two-day course 
arranged by Management Courses 
Ltd to be held at the Prince of Wales 
Hotel, De Vere Gardens, London W8, 
on March znd and 3rd, and is intended 
for all those with a responsibility for 
preparing and presenting prompt 
short-term accounting statements. The 
principal speaker, Dr J. M. S. Risk, 
B.COM., PH.D., C.A., F.C.W.A., J-DIP.M.A., 
will also be addressing a one-day 
course on March 4th at the same venue 
on ‘How to produce instant profit 
statements’. 

Full details of both courses may be 
obtained from Management Courses 
Ltd, PO Box 40, Amersham, Bucks. 


Commercial Management 


Forthcoming seminars and con- 
ferences organized by Associated Busi- 
ness Programmes Ltd include one on 
‘Finance planning and control’, by 
Mr A. L. Kingshott, financial director, 
Whitbread Ltd, at Kensington Close 
Hotel, London, from March 4th-5th. 
On March rsth, Professor J. K. 
Galbraith and Dean H. Igor Hansoff 
will discuss ‘Business and big organiza- 
sions’ with a panel of authoritative 
speakers, including Mr Aubrey Jones, 
at the Royal Garden Hotel, London. 
Full details of these and other 
seminars may be obtained from Miss 
L. Charles, Associated Business Pro- 
grammes Ltd, 17 Buckingham Gate, 
London SW1. Telephone 01-834 7814. 


are ready to help you with the flood 
of Urgent Work expected after the 
Postal Strike. 


01—734 9891 
01—242 9255 
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Estate Duties Investment Trust— 
known as EDITH -has been helping 
shareholders in private companies to 
provide for Estate Duty for nearly twenty 
years, Perhaps we can help your clients too. 

For further information, please ` 
telephone or write to J. F. Turner, Piercy 
House, 7 Copthall Avenue, London ECa2. 
o1-628 0381. Or contact your local EDITH 
office listed under Finance Houses in 


Yellow Pages. EDITH 
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Decimal Conversions? 


“DON'T WAIT TO SEE ME BEFORE 
RINGING THE ESSEX‘, THEY CAN 


ALWAYS HELP YOU — CONVERSIONS 
OR OTHERWISE.” 





SAID THE MANAGING DIRECTOR 


Work undertaken on our premises is efficiently and 
speedily executed under strict supervision. (Utmost 
secrecy observed.) 


Comptometer operator and machine-hire service 
anywhere in the British Isles. 





80 Column Punch Card Bureaux. 


ESSEX CALCULATING SERVICE LTD - DEB EMPLOYMENT BUREAU LTD 
DATA AID SERVICE BUREAUX LTD ` REGISTRAID (SERVICE TO THE REGISTRAR) 


MEMBERS OF THE LONDON BUSINESS GROUP 


CALDARE HOUSE 78 OLD BROAD STREET 128 THE GROVE 

144/146 HIGH ROAD LONDON EC2 STRATFORD, LONDON E15 
CHADWELL HEATH, ESSEX 588 3458 534 5955 

590 1155 


The Orridge Group of Companies 
Stock Valuers for all Distributive Trades * Valuers of Fixtures, Fittings 


and Equipment for Income Tax: Accountancy * Sale: Probate 
Specialists in Verification of Stock Records Systems 


Orridge & Company 
S. V. Brown, F.S.V.A. A. A. McLachlan, F.S.V.A. 
š Incorporated Valuers 


Over 120 years Dacre House, Dacre Street, London SW1. Tel. 01-799 6433 (6 lines) 
of experience : 
Offices also at- 


appear latest ` ua CHAPEL STREET, LIVERPOOL 3 L3 9AG. Tel. 051-236 7523 
echniques 36 CANNON STREET, BIRMINGHAM 2, Tel. 021-643 6547 
517 CHRISTCHURCH ROAD, BOSCOMBE, BOURNEMOUTH, HANTS. Tel. 0202 35832 


FACTORY VALUERS & AGENTS 
RATING SURVEYORS ` 
Throughout the United Kingdom 


3/4 Holborn Greg London ECIN 2HL 
 FULLER EEISER A CO Telechone 01-3536851 Telex 25916 
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We have room for 


UALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, par- 
ticularly at this time in Bermuda and Greece. 





We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 





CHARTERED ACCOUNTANTS 


AGED 22-28 


Touche Ross & Co, require a limited number of Chartered 
Accountants for their offices in London, Birmingham, Glasgow, 
Leicester, Manchester and Leeds. They will work closely with 
Partners and Managers and will actively participate in diversified 
assignments. Training in modern audit techniques will be 
provided at the firm’s own Training School and opportunities 
exist for using our software packages of Computer Techniques. 
Each year a proportion of the Audit Staff have the opportunity 
of a two-month attachment to a Canadian Office. 





Salaries in London will be between £2,000 and £2,500, plus paid 
overtime. Four weeks’ annual holiday are given in-addition tothe 
usual bank holidays. 


Interviews can be arranged at any of the places mentioned above 
and in Bristol and Edinburgh to suit the applicant. 


Please apply to the National Personnel Manager, A. T. Gardner- 
Brown, 3 London Wall Buildings, London EC2. Tel. 01-588 3678 


or: 


D. J. Roques T. McCubbin 
Chamber of Commerce House 8 Gordon Street 
75 Harborne Road Glasgow C1 


Edgbaston, Birmingham 15 Tel. 041-248 7826 


Tel. 021-454 4311 


F. G. Ashton 
154 Upper New Walk 
Leicester LE1 7QD 
Tel. 0533 50764 


A. T. Dowd 
Pall Mall Court 
67 King Street 
Manchester M60 2AT 
Tel. 061-834 2825 -- - 
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THE WORLD'S © 


THINE OYSTER... 


Now that you are qualified you are faced with a be- 
wildering array of opportunities. But before coming to 
a decision you may wish to obtain first-class experience 
of modern auditing techniques and accounting pro- 
cedures, investigations, taxation and other work covering 
a wide variety of businesses. This is where we come in. 


If you are interested in joining a large professional 
firm, have a good examination record and are eager to 
accept responsibility, then we shall be very pleased to 
hear from you. For those who decide to make their 
careers on the practising side there are excellent pros- 
pects of promotion to manager and partner status. 


Robson, Rhodes & Co have offices in the City of 
London, Manchester, Leeds, Bradford, Birmingham, 
Dewsbury and Oxford, as well as affiliated firms overseas. 


Please write to the Staff Partner, 24-28 Moorgate, 
London EC2, or telephone 01-638 3644. 








QUALIFIED ` 
FIVE 
YEARS? 


* Pannell Fitzpatrick & Co are seeking to employ qualified 





accountants with a blend of experience and enthusiasm 


which will find proper recognition in the firm’s London office. 


* The positions to be filled are on the audit staff for which 
successful candidates must be well versed in the current 


trends of best audit concepts and techniques. 


* There are also opportunities for special Trust Department 


work. 


* if you,would like to discuss these appointments which 
offer not only prospects but also generous remuneration. 
— Please write in the first instance to. the firm under reference 
L/101 at Lee House, London Wall, London EC2. 
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VANS 8 US Up 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


PUBLIC PRACTICE (U.K.) 


P.A. TO PARTNER - 
£2,500-£2,750 

A medium-sized firm in London 
W1 is seeking a recently quali- 
fied A.C.A. to be P.A. to one of 
their partners — excellent pros- 
pects. 


PARTNERSHIP — 
£2,400-£3,000 


A chartered accountant, alert 
and decisive with up to 3 years’ 
P/Q experience for partnership in 
smallish West End firm. 


TAX SENIOR — £2,000-£2,500 


A.T.I.I. (or an unqualified tax 
specialist with great breadth of 
experience) is urgently required 
by our clients — a medium-sized 
West End firm — for their tax 
department. Candidates should be 
experienced in personal and cor- 
poration tax. Contact Michael 
Green, Cardinal House, 39/40 
Albemarle Street, London W1. 
01-629 4463. 


TEMPORARY VACANCIES 


A.C.A.s/Finalists ~ we can offer 
interesting short-term assignments 
in and around London, telephone 
or visit Mr Wathen at 73 Moorgate, 
London EC2. 01-638 8535/6/7. 


PUBLIC PRACTICE (U.K.) 


TAX MANAGER 
(LANCASHIRE) -- 
£4,000-£5,000 


Large and prestigious firm of 
chartered accountants require 
experienced man with lots of 
initiative and a strong sense of 
responsibility to run large tax 
department. Help given with 
removal expenses. 


TAXATION SPECIALIST 
LONDON Wi ~ £5,000--£7,000 


Tax consultants in the West End 
of London require a graduate 
inspector of taxes in the age 
group 33-38. He must have 
experience of company tax and 
capital gains tax also a sound 
knowledge of agricultural tax. 
Our client may consider a char- 
tered accountant or barrister with 
exceptional background and ex- 
perience. 


PARTNERSHIPIN THE CITY 
£3,000 INITIALLY 


Partnership prospects for A1 
qualified man in 12-18 months. 
If you have 3/4 years’ P/Q ex- 
perience in the profession and 
are interested, contact Gabriel 
Duffy at 73 Moorgate, London 
EC2. 01-638 8535/6/7. 


PUBLIC PRACTICE 
(OVERSEAS) 


QUALIFIED 


wishing to go 


OVERSEAS 


We number among our clients 
the major international firms of 
chartered accountants and we are 
looking for young A.C.A.s to 
satisfy various urgent staff re- 
quirements throughout the world. 
If you'd like to talk with us about 
current available opportunities 
call in or phone your nearest 
office. 


Currently we are recruiting for 
EUROPE, AUSTRALIA, EAST & 
WEST AFRICA, THE FAR EAST, 
THE MIDDLE EAST, BAHAMAS, 
S. AFRICA, S. AMERICA AND 
BERMUDA ... to name but a 
few. 


Inquiry incurs no obligation — 
if you decide to move we can 
advise you on the most suitable 
firms and arrange an interview 
programme most suited to your 
interests. 


39/40 Albemarle Street, London 
Wi 01-629 4463 or 73 Moorgate, 
London EC2. 01-638 8535/6/7. 


COMMERCE & INDUSTRY 


We are presently recruiting for a 
number of client companies in 
London, the Home Counties and 
Overseas and are clearly unable to 
advertise all vacancies on our 
private files. Current vacancies 
include, however: 


Assistant Controller for London 
Wi international company - 
£3,000-£3,500 (an excellent op- 
portunity for a young A.C.A.). 


Group Accountant for London 
EC3. Lloyd’s brokers — £3,500 p.a. 
Financial Controller for London 
WI sales company — £4,000+. 


This insertion is however 
directed to all able, agreeable, 
professionally qualified (or those 
intending to qualify) who feel that 
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further progress may best lie " 


in making a change at this time 
for immediate interview. 


Contact: 
MAXWELL YULE or 
David J. Wilkinson 


at Cardinal House, 39/40 Albe- 
marle Street, London W1. 01-629 
4463. 





COMMERCE 
AND INDUSTRY 








ACCOUNTANT/BOOK-KEEPER 


Good opportunity in Property, London 
WI, for young UNQUALIFIED man 
who has sound experience of profit and 
joss accounts and has previously been 
employed with a professiona! firm. Salary 
to £1,800. 


Apply Mr V. Tapp, 
WREN BUREAU 
01-734 5444 


ACCOUNTANT REQUIRED who special- 
izes im industrial designers’ accountancy 


ASSISTANT ACCOUNTANT, young 
man 19-21, required to assist chief 
accountant of a medium-sized foundry 
company which is a member of a group 
of companies engaged in the motor 
component industry. 

The position offers the opportunity 
for the successful applicant to obtain 
experience in the preparation of monthly 
management accounts and budgetary 
control techniques. Applicants should 
be studying for a recognised account- 
ancy qualification and already have 
obtained intermediate standard. A realis- 
tic salary reflecting the degree of re- 
sponsibility placed on this position will 
be paid to the right applicant. ~ Phone 
(reversing charges) G. D. Mason, 
Lutterworth (near Rugby) 3552. 


GROUP ACCOUNTANT requires a fully 


HIGHEST SALARIES for accountants and 
accounts staff — all levels — in commerce, 
industry, and the profession. Also long- and 
short-term temporary assignments. Consult 
us now. — Imperial Agency, 38 Dean Street, 
London WI (Tel. 01-437 6385/7074.) 


OFFICE MANAGER/ACCOUNTANT 


required to take charge of all the 
accounting records of an old-established 
Cotswold building contracting company 
and subsidiaries. The candidate will also 
be responsible for the preparation of 
management accounts and supervision 
of clerical staff. 


An attractive commencing salary is 
envisaged and there are pension and 
life assurance arrangements. Applicants 
should preferably be under the age of 50. 
A recognized accountancy qualification 
is desirable but not essential, provided 





OVERSEAS 





GHANA Ge 


Peat, Marwick, Cassleton Elliott & Co 
have vacancies in Accra for qualified 
Ghanaian Accountants. — Telephone 


01-606 4488 (Mr Melfows). 


NIGERIAN ACCOUNTANTS 


Young qualified Nigerian Chartered 
Accountants are required for the Lagos 


problems. — 01~352 9187/6493. 


A KEEN YOUNG qualified accountant 
is required to specialize in taxation. 
Wide and unique experience available. 
Luncheon vouchers and non-contribu- 
tory pension scheme. — Details of past 


experience and salary required to Box 
AK 7433, - 


experienced assistant male/female to head 
the group accounts department at Potters 
Bar. This is an opportunity to join a fast 


expanding group of companies. The post. 


offers varied and interesting duties within a 
modern accountancy structure. Excellent 
salary. — Apply Mrs Newman, 01-804 1282. 
HODDESDON, HERTS, small but progres- 
sive marketing group require young account- 
ant 10 take full control of financial accounts. 
Salary up to £1,500 according to experience. 


the candidate can show sound practical 
experience. The post might be suitable 
fora lady. 


Please write giving personal details 
to Duart-Smith Baker & Price, Lennox 
House, Spar Road, Gloucester, marking 
the envelope ‘Office Manager’ or if 
postal strike continues telephone Stow- 
on-the-Wold 327 to arrange communi- 
cation. 


office of an International firm of 
Chartered Accountants. 

After a probationary period in London, 
selected candidates will be offered 
permanent appointments in Lagos in a 
progressive environment. Fringe benefits 
include a settling-in allowance and a free 
passage to Nigeria. 

Please reply in writing, in confidence, 
stating age, qualifications and experience 
to Box NA 7727. 
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WEST INDIES 
ST KITTS 


PANNELL FITZPATRICK & CO, 
have a vacancy in their office in St Kitts 
for a Chartered Accountant with several 
years’ post-qualification experience. This 
is a Senior appointment offering a high 
salary for interesting work. The climate is 
pleasant and there are opportunities for 
playing various sports. Local holidays, 
fully-paid home leave, car, kit allowance, 
etc. — Ref. WGM, Lee House, London 
Wall, London EC2. (Or telephone 
‘Overseas Office’, 01-606 7051.) 
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SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time, salaried "` 
employment which is to be his sole 
eccupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





SECRETARY/CHIEF ACCOUNTANT, 
twelve.years public company, wide experi- 
ence statutory and management accounts 
Monthly trading statements. Budgetary 
control, cash flow, administration, staff 
Supervision, seeks new position. — Please 
phone Horley 4648. 


QUALIFIED ACCOUNTANTS 


Josolyne, Miles & Cassleton Elliott invite applications from qualified 
accountants with initiative and ability who are seeking an oppor- 
tunity to broaden their experience ~ varied work on large and medium 


Public Companies in U.K. and on the Continent and elsewhere - 
abroad. - Applications to the Staff Partner, 4 Throgmorton Avenue, 
London EC2. Tel. 01-606 4488, or to Mervyn Hughes & Company, 
Accounting Appointment Consultants (who will not disclose an 
applicant’s identity without his permission) at 5-7 Russia Row, 


London EC2 (01-606 4701/4), 





Lets call fim 


Peter. He joined us last year having just 
qualified after four years articles with another firm. 
Since then he has been exposed to a wide variety of 
audit experience using modern techniques which he 
has assimilated by participating in advance training ~ 
courses which have also instructed him in E.D.P. and 
systems analysis work amongst other things. 


Peter has ability, 


determination and 


personality and be received initial promotion a few 
months after joining. He has the opportunity of 
transferring overseas and he can, of course, specialise 
if he wants to go more deeply into any particular 
activity of his choice. His development is planned and 
like any man of his ability his prospects of advance- 
ment to manager and partner status within a com- 
paratively short period are excellent. 


Peter has no regrets. 


Why dont you call. 


The Staff Partner, Whinney Murray & Co. 


London (and overseas) „n... 01-628 6088 

GAB OW `. 41-221 6242 
Birmanebam. eneen 021-236 9154 

Cardiff en, 0222-44641 
Edinburgh mee 031-226 4621 

; ET E 0532-27496 
Liverpool El 051-236 1141 

W Manchester. 081-228 1551 
y Newcastle 0632-24333 
M or write to: 67 Chiswell Street, London, E.C.1. 


roy 


A.C.C,A. (57), retired managing director, 
British controlled engineering complex in 
E. Asia, seeks short-term assignment but 
also interested in longer term challenging 
employment profession or commerce. — 
Please phone Woking (048 62) 62133, 
ACCOUNTANTS AND ASSISTANTS 
AVATLABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01-554 3484). 
C.A., AT, LE, G8), experienced industry and 
profession, presently audit manager in large 


firm seeks position with partnership pros-. 


pects. Capital available. ~ Box CA 1487, or 
telephone Abingdon 954, 

PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. ~ Ring Jay Cory Ltd, 
NOW. Windsor House, 46 Victoria Street, 
London SWI (01-222 2354/5817). 


TEMPORARY ACCOUNTANTS OF 
STANDARDS 
FROM 
STAFF BUREAU, The Accountancy 
Specialists. — Contact Dept. C/T, 11 
Ludgate Hill, London EC4. 01-236 
7102/3/4. ` i 


TYPING, DUPLICATING, balance sheet 
specialists and staff supplied by Jay Cory Ltd, 
Windsor House, 46 Victoria Street, London 
SW1. (01-222 2354/5817). 





ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice, 





AN INDIAN (22), B.Com., with six x months’ 
experience with a chartered accountants’ 
firm seeks articles anywhere in England. 
Preliminary exempted. ~ Please apply to 
Box Al 1480. 

A PAKISTANI (22), commerce graduate, 
preliminary exempted, seeks articleship, 
available immediately. ~ Please write Box 
AP 1493. 

A STUDENT seeks articles in London. 
Three "Ais and four ‘O’s in the G.C.E. 
examinations, plus L.C.C. intermediate 
book-keeping. Available immediately. — 
Write or phone, Mr K. K. Wu, 12 Roland 
ardens: London SW7. 01-373 2812. 
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Progressive 
Careers for Youn 


Accountants 


Deloitte & Co offer recently qualified accountants: 








Posts are available 
GLASGOW, BELFAST, 


J 


= @ Excellent opportunities to widen their experience of 
modern accounting methods, 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 


@ Early promotion for those who are capable of under- 
taking responsible work. 


@ A well-established training scheme, which provides 
courses in auditing, EDP, taxation, and investigations. 


@ Opportunities to transfer to an office overseas. 
in our LONDON, EDINBURGH, 
BIRMINGHAM, 


LIVERPOOL, MANCHESTER, NEWCASTLE, SOUTH 
WALES AND OVERSEAS OFFICES. 


Interviews will be arranged at the office concerned but in the 
first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, London EC4. 
MIRITA ioioiotolotoloicqgdolololoioio 
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. A YOUNG PAKISTANI commerce graduate 


with honours seeks articles immediately, 
three months’ practical, training with char- 
tered accountants’ firm in Pakistan. — Please 
write: Ghazanfar Ali, 39 Ryfold Road, 
Wimbledon Park, Londen SW19, 
MALAYSIAN CHINESE (23) male, seeks 
five years’ articles with a London chartered 
accountants’ firm. Preliminary exempted. 
Available immediately. — Please write to 
NK Sng, 40 Guaden Road, London SW4 
or phone 01-629 1234, extension 317. 
MALAYSIAN STUDENT with seven ‘O’ 
levels seeks articles with chartered account- 
ant firm. Preliminary certificate exempted, — 
Please write Mr Wai Lam Yam, 54 Porchester 
Road, London W2 6ET, or phone 01-229 
6009 (Flat 2). 
MALAYSIAN (20), of Ceylonese descent, 
seeks articles; one ‘A’ level and seven ‘O’ 
levels (distinctions in English, general paper, 
and mathematics). Good command of spoken 
and written English. Available immediately. — 
Please write to S. A. Vanar, 191 Quantock. 
Drive, Ashford, Kent or phone 0233-20176. 
STUDENT (21) seeking articles, eight "CH 
levels and three ‘A’ levels, presently a B.Sc. 
student. — Please write to Seyan, S.. 101 
Oswald Road, Southall, Middx. Telephone 
01-574 1263 (between 2-5 p.m.). 
TANZANIAN INDIAN GRADUATE (24), 
(B.Sc.), holding preliminary exemption, seeks 
articles with C.A.’s firm. — Please phone 
01-788 1769 or write S. Popat, 19 Werter 
Road, London SW15. 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. 
recognized medium for sale and purchase of 
practices and. partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SE1 CHOP 1209). 
ACCOUNTANTS (three partners) with 
ee practice. Excellent suite of offices 
close to Liverpool Street Station, London 
EC2, seek sole practitioner to join them in 
partnership. — Telephone 01-247 3871 or 
Box AP 1498. 

NW. LONDON practice for sale, G.R.F. 
approximately £10,000 per annum. Price 
£20,000 to include goodwill, lease, fixtures 
and fittings. — Box NW 1486. 
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YOUNG 
UALIFIED 
 AGGOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
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The Ocean Steam Ship Co. Ltd. wishes to fill a 


position in its Taxation Department. 


February 18th, 1971 


in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 








We offer training courses covering all aspects of 
our work. 


For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 


The work will involve various aspects of cor- 
porate taxation both for United Kingdom and 
overseas companies and, initially, responsibility. for 
investment grant claims. Later it is expected that 
the volume of investment grant claims will 
diminish and preparation of tax computations will 
become a greater feature of the job.. 


The successful applicant, who is likely to be 
22-26 years of age, will either have been involved 
in taxation work already or be studying for an 
accounting, taxation or secretarial qualification, 


and remunerative career are excellent. 


‘Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. 


E If you are thinking of travel, you could work on 





preferably having reached intermediate level. 


Starting salary will be negotiable according to 


experience. 


Applicants should telephone or apply personally 


for an application form w- 
Staff Manager, 


A 


Ocean Management Services Ltd., India Buildings, 


i ne of our 
assignments abroad or transfer to one o Water Street, Liverpool L2 ORB. Tel: 051-236 9292 


overseas offices. 


Conditions of service are competitive and will be 
discussed fully at an interview but, first, please write 
in confidence to J. B. Barton, Staff 
Partner, at 11 Ironmonger Lane, London, 
E.C.2. giving brief details of your career 
so far. l 





C.A. for International Advertising Agency 
GLOUCESTER 








Compton Partners — the £13m. U.K. part of the 
international Compton Group — are moving their 
head office accounts to Gloucester in March. 

The move has left an opening for a young, 
recently qualified C.A. who wants to gain practical 
experience of all aspects of a fully computerised 
accounting system. Reporting to the Chief 
Accountant he will investigate and report on any 
inadequacies of present procedureg making formal 
recommendations for their improvement. | In 


addition he will be responsible for the full internal. 


audit of all 10 agencies within Compton Partners 
in the U.K. The man we want will expect to work 
without close supervision and will welcome the 
chance to use his initiative. 

A starting salary of up to £2,250 together with 
a contributory pension scheme and free life assur- 
ance will be offered to the successful applicant. 
There will be generous assistance towards reloca- 
tion to Gloucester should this be necessary. 

Please apply by ringing Wir. J. E Hurst, 
Chief Accountant, 01-636 5060. 
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Mobile 
Accountanis 


Cable and Wireless has vacancies for Mobile 
Accountants to undertake extensive overseas travel 
between branches, to carry out interna! audits on 

the accountancy work performed at these branches. 
A period of initial training will take place in 

London prior to departure abroad. 

Applicants should be up to 30 years of age, single 
and have had previous commercial experience. 

An initial two-year contract will be offered with good 
prospects of renewal. Emoluments including 

salary and allowances (paid while on overseas duty) 
total approximately £2,470 per annum, plus a 
gratuity of £160 per annum payable at end of contract. 
All emoluments are tax-free and free accommodation 
is provided while overseas. 

Write stating age and giving details of ` 
experience to:- Personnel Officer 
(Recruitment), Dept. A112/291, 

Cable and Wireless Limited, 

Mercury House, Theobalds Rd, LONDON, W.C.1. 
or telephone 01-242 4433 Extension 211. 


CABLE AND WIRELESS 


WORLDWIDE COMMUNICATIONS 


“Price Waterhouse & Co. have: 
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South West 
Africa 


Deloitte & Co, have vacancies for qualified accountants in 
Windhoek in South West Africa. Our office in Windhoek is 
expanding and applicants will be judged on their ability to 
accept responsibility and to fit into a young and energetic 
team. 

In common with all our African offices Windhoek offers 
experience and training in the latest audit techniques includ- 
ing statistical sampling and the audit of computer based 
systems. 

Return air fares are paid on two-year contracts which includes 
a generous settling-in allowance. Salaries start at not less than 
£3,300 (R5,700) and are reviewed annually. Contracts may be 
renewed after two years and the opportunity is given to 
transfer to other offices if desired. 

For further details please write or telephone: David F. Pratten, 
128 Queen Victoria Street, London EC4. Tel. 01-248 1244. 
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Managemen! 
Accountant 


The Cable and Wireless Sroup, leaders in worldwide 
telecommunications, requires a qualified accountant 
ACCA, or ACWA, aged 25-40 to head up the 
Management Accounting team in Hong Kong. 

This Is a new appointment and requires a man who has 


(2) ]6) 6) 5) 6) 5) 5) 5) 6) 6) 6}5)5)6) 8) 5) 6) G)e}2) 5) 5] 


vacancies for qualified accountants in their“ . 
Trinidad and Barbados offices. > 7- ar 
Initial tour is for thirty- three ae 
‘months; with three months’ leave.on tull pay ` 
at the end of that period. Subsequent tours 
-are for twenty- four months with Do "A 
` moptbsl leave.” ` 
Initial salaries. are ‘according to 
experience, ranging between £2900 and - A 
` £3500, reviewed annually. In- addition, theré ` = 
isa yearly, bonus of‘one months’ salary. l 
The firin- provides family:air and - 
sea passages; assisted car purchase, 
medical schemes, and US ee 


- -Write to C: I. Brown, 


good experience in implementing and running a system of 
Budgetary Control together with the review and 
recommendation of changes to Accounting procedures. 
He should be used to dealing with management at 

all ievels. 

The appointment will be on a contract basis, initially, with 
good prospects of transfer to established (pensionable) 
conditions. 

Salary plus overseas allowances for a married man will 
exceed £4,000 per annum. Additional benefits include 
passages for the family, free fully furnished 
accommodation, health scheme, and children’s holiday 
passages, and generous leave in the United Kingdom. 

All emoluments free of Income Tax. 

Write stating age and giving details of 
qualifications and experience to:- 

Personnel Officer (Recruitment), Dept. A127/301, 
Cable and Wireless Limited, 

Mercury House, Theobalds Road, LONDON, W.C.1. 
or telephone 01-242 4433 Extension 211. 


> CABLE AND WIRELESS 


WORLDWIDE COMMUNICATIONS 


3 Frederick's Place Ola e Sdt 
‘London EC2R 8DB, : , 
or t telephone 01- 606 6044: ` 
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INTERNAL 
AUDITOR 


Resident internal auditor at large and new manufacturing 


facilities in Germany need qualified accountant able to 
assume responsibility for operational and management 
audits with minimum supervision. Excellent opportunities 
for advancement, attractive vacation, pension and other 
benefits. 


Please write to: 


Internal Audit Manager 
Dupont De Nemours (Deutschland) G.M.B.H. 
33 Hans Boeckler Strasse 
4 Dusseldorf 
‘Germany 
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IMPORT AND EXPORT COMPANY, OF 
MALAWI LIMITED 


CHIEF `` 
~- ACCOUNTANT 


A fully qualified and experienced Accountant is required for this 
newly-created position. He will be a member of the top policy- 
making team of the company with specific responsibility for: 





ye Formulation and control of cash flow and expenditure 
budgeting 

te Presentation of Company results and management informa- 
tion 

ye Installation and control of accounting, standard costing and 
statistical systems 


ye Security of Assets — plant, stocks, and cash. 


5 


Experience in a multi-branch wholesale chain handling a wide 
range of consumer merchandise and purchasing from world-wide 
sources would be a distinct advantage. Salary will be commensurate 
with qualifications and experience. Normal Expatriate contract 
terms apply, covering a terminal gratuity of 25 per cent housing, 
leave, family passage, and medical care. 


Apply with brief personal, career and salary particulars to: 


The General Manager 
‘MALAWI DEVELOPMENT CORPORATION 
P.O. Box 566, BLANTYRE, Malawi 


Howaninformal ` 
discussion can extend 
an accountants 
perspective. 


... important dates to be noted by 
Chartered and Certified Accountants—especially 
experienced audit seniors. D 
C. J. Daintree, Price Waterhouse & Co. l 
(Continental Europe), will be hoping then to talk 
to you about broadening your career outlook in 
one of the major European cities. 
This is one of the best ways to get a 
realistic insight into the excellent opportunities 
abroad, and the advantages'to your career which 
European experience can bring. 
If the time and place are not convenient, write to 


C. J. Daintree, , = 
47 Avenue de Opéra, 
TƏ Paris 2e. 


February 18th, 1971 rs A 
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Financial Analyst! 
Economist — Distribution 


A major brewery company has a vacancy for a Financial Analyst/ 
Economist to work in the central Distribution department at its 
headquarters 1 in London. 

The group’s distribution costs currently run into several millions of 
pounds annually. Programmes of research and analysis are in the 
course of implementation to improve the group’s cost performance 
in the distribution area. 


The successful candidate will work with professional distribution 
men. and will have the backing of a strong financial analysis team. 

Candidates must be numerate and articulate and also capable of 
initiating their own methods of analysis and preparing new and more 
effective operating procedures. Personal success will open wider fields 
either in Distribution or other areas of the group’s activities. The 
existing incumbent has been promoted into distribution line manage- 
ment, hence the vacancy. 

Qualifications: University degree, any subject- and/or accounting 
qualification. 

Age: Flexible. 

Experience: Preferably minimum of two or three years’ industrial 
experience with a bias towards distribution. 

Salary: Negotiable. 


Applications to the Financial Director, Box FA 13838. 





Taxation 


Specialist f 


There is an opportunity for a man in his late 20's 
or early 30's to join Unilever’s Taxation 
Department at the Company's Head Office 

in London. 


The department, in addition to determining 
taxation liabilities, operates an advisory service 
to dea! with the various tax problems that 
companies in this international group encounter 
both here and overseas in the course of their 
commercial and financial activities. The range 
and interest of these problems reflect the scope 
and variety of the group’s operations. " 


Applicants must be well qualified and. 
experienced in U.K. company taxation, keen to 
broaden their knowledge and able to work 
closely with commercial and financial people in 
the group. Salary will depend on age 

and qualifications. 


Applicants are invited to write or telephone 
Mr. R. Tracey, 

Financial Group (ref AT.1), 
Unilever Limited, 
Blackfriars, London, E CA. 
Telephone : 01-353 7474, 
Ext. 3172. 
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Chartered Accountant 


Preferably not over 45 required in SIERRA LEONE by firm of 
Chartered Accountants with offices throughout West Africa. 
Starting salary of not less than Le 6,500 (equivalent to £3,250) a 
year according to experience. Excellent prospects and scope for 
substantial saving. Passages for successful applicant and his family, 
rent-free furnished accommodation, car and running expenses 
provided and other benefits. Eighteen-month tour, renewable, with 
three months’ home leave on full pay. 


Please write to Box CA 13861 quoting Reference R. 


CERTIFIED PRACTITIONER requires 
further practice/block of audits or partner- 
ship/working arrangement. Would also like 
to hear from qualified men with partnership 
aspirations. — Phone 01-858 6788 or write 
Box CP 1505. 

CHARTERED ACCOUNTANT, sole prac- 
titioner, with expanding practice and good 
fees now approximately £14,000 per annum, 
seeks EEN in central London. — 
Box CA 15 

CHARTERED AC COUNTANT (50s), having 
to vacate fine premises in West End, would 
welcome suggestions from another CA. or 
firm with space available. Merger, association 
or straight letting considered but objective is 
to achieve fresh expansion and provide 
wider service to Sree Annual fees around 
£20,000. — Box CA 1 

CHARTERED ACCOUNT ANTS, Hertford- 
shire, medium sized, and rapidly expanding, 
require prospective partner aged under 30 
with experience of modern auditing tech- 
niques, personal and company taxation and 


incomplete records. Congenial surroundings 
and competitive salary. ~ Telephone Berk- | 


hamsted 5642. ; 

CHARTERED ACCOUNTANTS required 
to run expanding branch office in Wiltshire 
with a view to early partnership, age prefer- 
ably over 30, with general professional 
experience to take full responsibility. Excel- 
lent prospects for the right man. — Telephone 


` Bath 21814 with brief details and telephone 


number to arrange an interview. 
CHARTERED ACCOUNTANTS with City 
office wish to expand their practice by the 
acquisition of additional fee income in or 
about the London area. Inquiries are par- 
ticularly invited from practitioners who are 
contemplating retirement. — Box CA 1502. 
CITY FIRM require pleasant newly- 
qualified chartered accountant. We are small, 
old-established and fast growing. Senior 
Partner retiring early this year so attractive 
partnership can be offered after probationary 


GH — Please phone Mr Collins at 01-606 - 





BUSINESS 
OPPORTUNITIES 


A BACKED SERVICE. ~ Limited companies 
formed (seven day) or ready-made, — £33. — 
Clifton Secretarial Agency, 55 Stoke Newing- 
ton Church Street, London N16 (01-254 7310). 
ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees ‘repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5~7 Muswell Hill, 
London N10 (TUDor 9595). 


HART & CO 


(CITY ROAD) LTD. 
1-3 





Leonard Street 


London E.C.2 
01-253 4108 





HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
£13 plus stamp fee 


READY-MADE £40 
For accountants and solicitors only 


A BARGAIN, — Ready-made companies. 
All trades — and rapid company formations 
(under personal supervision of T. A. Herbert 
LL.B.). Annual returns 20p per doz. (post 5p). 
— Business Economy Company Registrations 
Limited, 133 Moorgate, London EC2 
SCH 628 8821 /2/3). ERG of Strand, WC) 

OMPANY FORMED PROMPTLY. — 
Piftecc guineas, incl. seal, books, mem., and 
arts. Also re-registrations and teady-made 
companies. — Reichmann & Wing Ltd, 40 
Silver Street, London N18 (01-803 3036). f 
A SECOND MORTGAGE easily obtained 
from Menton Insurance Brokers Ltd. - 
Phone 01-889 5126 (Evenings and Week-ends 
01-449 7755). 


> 





COMPANY FORMATIONS 


READY-MADE COMPANIES 
£40 inclusive 


COMPANY SEARCHES 
Or 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LIMITED 


Temple Chambers 
Temple Avenue 
London EC4 
01-353 1223 
01-353 2605 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 pins duties 
RISO 


READY-MADE COMPANIES 
£36 
(Dept ac 30 CITY ROAD 
LONDON 


EC1 . 
01-628 5434/5 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 
READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 


statutory books, Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street, London GC) 
01-253 2977-8-9 Telex 262687 


Established 1921 


READY-MADE COMPANIES £40 (in- 
clusive) transferred immediately. Companies 
registered from £15 plus duty. Searches 
carried out. — Graeme Ltd, 61 Fairview 


‘Avenue, Gillingham, Kent (Medway 32558). 


Code OME4. 

TAX LOSS COMPANY required, exporting 
or industrial, must be still rece: Losses of 
£25,000 or more. — Box TL 1490 

TAX LOSS COMPANY require quarry 
operators or dealers in sand, gravel or 
building materials. Must be still trading. — 
Reply Box TL 1504, 

100 PER CENT MORTGAGES available for 
house purchase at current rates 66 per cent 
maximum, 8 per cent gross. Re-mortgages 
9 per cent gross, Other inquiries considered. — 
State requirements to Callander Securities 
Ltd, 54 Bow Lane, London EC4. (CITy 





BUSINESS PREMISES 


ESTABLISHED C.As require 1,000 sq. ft in 
City or West End. ~ Box EC 1518. f 

TO LET shop in Dorking, Surrey, ideal 
for conversion to professional offices. £509 
per annum exclusive three-bedroom accom- 
modation available if required at additional 
ert — N.S.S. Newsagents Ltd, Woking 








STOCK VALUERS 


THE JOHN CHURCHILL 
ORGANISATION 


Stock-taking and valuation staff available 
throughout the United Kingdom. 


Distributive and industrial stacks 


inventorised and valued for audit, probate, 
merger verification purposes. 
Stock 


control card/record systems 
checked and corrected periodically or 
perpetually. 


JOHN CHURCHILL & CO 


INCORPORATED VALUERS 


Head Office 
155 HIGH ST, BROMLEY BRI (UE 
Tel. 01-460 8601/9220/5550 





MISCELLANEOUS 








ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group, St 
Helen’s, 1 Undershaft, London EC3. 
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| Investment ` 
S Consultants 


THE 


ACCOUNTANT 


ACCOUNTANTS - YOUR TYPING 
AND DUPLICATING requirements 
efficiently catered for. ACCOUNTS/ 
SCHEDULES/FACSIMILELETTERS|} 
STENCIL/LITHO/PHOTOCOPYING. 
For prompt attention contact DEPT 
T/F ~ THE FACSIMILE SERVICE, 
Li Ludgate Hill, London EC4. (Entrance 
Creed Lane.} Tel. 01-248 3370/2156. 


ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines, 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P, 


NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 
55 Cowcross Street, London ECI (opp. 
Farringdon Station). (CLErkenwell 7434.) 
ELLIOTT 3000 ADDRESSER (4x4 in.) 
(October 1967) selector and lister. Perfect 
condition, contract-serviced, also stencil- 
cutting typewriter, cabinets, forty-eight 
drawers and extras. — Telephone 01-836 8833. 
EQUIPMENT FOR SALE. — Addo electric 
adding machine, Adler typewriter, large desk, 
wooden cabinets with 40 drawers. All 
excellent condition. Open to offers. — Tele- 
phone 01-385 7175. 

NAME-PLATES MADE IN SEVEN DAYS 
{in modern plastics or aluminium). Bronze, 
brass, stainless steel directory boards, and 
rubber stamps also supplied quickly. Send 
required wording for free design. — Austin 


Luce & Co, 59 College Road, Harrow, . 


Middlesex (Tel. (Sales) Northwood 24326). 
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FACSIMILE TAXATION FORMS 
also 
COMPANY FORMS i 


A Complete Range 
all at 
£2°66 per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


62 High Street, Croydon CRO 20T 
Tel. 01-688 1010 


HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 





UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 
tals. Tufted. £200,000 ont le on display in 
our extensive London and provincial show- 
rooms. Ali makes available with full manu- 
facturers’ guarantees. Free delivery U.K. No 
imperfect goods sold. Expert fitting service 
available most areas, ~ Write stating require- 
ments or for introduction to showrooms in 
most main cities. Quote ref. A.C. — Dodson- 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Lon- 
don ECA, Tel. 01-248 7971 (ten lines); also at 
90-92 Pilgrim Street, Newcastle upon Tyne, 
Tel, 20321/21428; 55-61 Lever Street, Man- 
chester, Tel. 061-236 3687/8/9; 268 Old 
Christchurch Road, Bournemouth, Tel. 
21248; 2-3 Royal London House, Queen 
Charlotte Street, Bristol 1, Tel. 28857; 
12 Great George Street, Leeds 2, Tel. 41451; 
164 Edmund Street, Birmingham, Tel. 236 
5862 and 495 London Road, Westcliff-on- 
Sea, Tel. Southend 46569. 
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CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 


1. The publishers cannot guar- 
antee insertion on any speci- 
fied date, but every effort is 
made to comply with adver- 
tisers’ requirements. 


2. The publishers will not be 
held liable for any loss 
occasioned by the failure of 
any advertisement to appear 
from any cause whatsoever. 


3. The publishers will not accept 
responsibility for printing 
errors which may appear or 
for any consequences arising 
therefrom. 


4. Box number addresses must 
not be used for the receipt of 
original documents, goods or 
payments of any kind, nor 
are they available for the 
distribution of canvassing 
matter. Any letter is liable to 
be opened for examination 
of its contents. 


5. The right is reserved to 
refuse, cancel, suspend pub- 
lication, or alter any ad- 
vertisement which in the 
opinion of the publishers 
does not conform with recog- 
nized professional standards. 





Specialized Tuition for the Examinations of the 
INSTITUTE OF CHARTERED ACCOUNTANTS 


At the examinations leading to the qualification of Chartered Accountant, 
Metropolitan College students have gained over 


10,500 SUCCESSES AND 350 HONOURS 


including fifty-six first places, thirty-eight second places, sixty-six third and 
fourth places, and numerous prizes, medals, and scholarships. 


K The Metropolitan College offers you the benefit of more than fifty years’ 
accumulated experience in examination coaching. 


* A guarantee of coaching until successful 


* Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. 
% Adequate test practice and tutorial criticism. 


NW 
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Metropolitan Colleg 


Founded 1910 ~ Member of the 7 
Association of British Correspondence Colleges. 
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XSI 29 St George St, Hanover Sq., London WIR OAE 01-629 9292 
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E SE * Invaluable self-examination questions. "vi 
E d S % Official publications of the Institute, appropriate to the Intermediate and É 
SS to Private Pu rchasers, 3 Final examinations. 

Trustees, Executors, S JOINT DIPLOMA IN CERTIFICATE IN 
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SS Si ue apes eee oped SE are open ae members of the Institute and ` 

E H d E ave been instituted to improve the standard of accounting services and to 

eS for short and long term capital investment Sa encourage study in the increasingly important field of business administration 

SE in all types of commercial proper ty = and organization, respectively, When applying for particulars of the College’s 

Be SS expert postal courses, please specify the examination in which interested. 

BS S apply ref. J.F.S. E Write today for a free copy of this College ‘Accountancy’ Prospectus to 

SE DIN ee the Metropolitan College, St Albans (A1), or CALL at 30 Green Victoria 

SC i (eg, E Street, London EC4, Telephone 01-248 6874. After Office hours (5 p.m. 

Be g , A E. , ‘ p S Monday to Friday) telephone messages are recorded electronically. 
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Capital Choice 


the £63,000,000 society 
with the ‘personal’ touch 





HOLBECE 

Head Office : HOLBECK HOUSE, 

105, ALBION ST. LEEDS LS1 SAS 

Branches and Agencies throughout the country 
Member of the Building Societies Association 








20,000 


Limbless Ex-Service Men 
await 
a word 


A i from you 


A. -~ A word of encouragement and a token of help — needed, now, 
y by British Ex-Service men who have sacrificed a full life. 
x Many of them are completely unable to help themselves. 
T _ Money is urgently needed to help these men conquer their 
E handicap — money to equip and maintain homes in which 
they can be given convalescence, or care and comfort in their 
old 2 age. BLESMA is not aided by the State. Will you help d 





Another way you can help. Do you know any British Ex-Service 
man or woman who has lost a limb and would benefit from specialist 
help and advice ? Let BLESMA know, 


Donations, legacies, information: 


Major the Earl of Ancaster, T.D., Chairman of Appeal (Ar), ` 
Midland Bank Ltd., 60 West Smithfield, London ECr 


BRITISH LIMBLESS 
EX-SERVICE MEN’S ASSOCIATION 


(Registered in accordance with the National Assistance Act anes, and 
as a charity. under the SES Act 1960) 








YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT — 


The School of Accountancy 

& Business Studies offers you 
specialist home-study courses for 
the examinations of 


The Institute of 

Chartered Accountants 
(English, Scots and Irish) 
The Association of Certified 
and Corporate Accountants 


The Institute of Cost and 
Works Accountants 


aa Lhe School of Accountancy 
/\ AN & Business Studies zs. wo 


Member of the Association of British Correspondence Colleges mua wua mas mana mamm woman RE 





Look at this outstanding examination WW ` 
success record.... a 
Over 29,000 passes in English, 

Scots and Irish C.A. examinations 


Over 19,000 passes in the 
A.C.C.A. examinations . 


Over 18,000 passes in the 
I.C.W.A, examinations 


Many non~examination courses including 
Computer Programming, Taxation, 
Investment, Bookkeeping and Accountancy, 
Cost Accountancy, anagement Techniques. 






| | E 
i Your way to success starts here! POST THIS COUPON TODA D , l 
ger. TO l 
Subject. MINATION een PE T E ; 
i The School of Accountancy & Bd SE 
Business Studies, Name TERSSSTSSESSTECEEHAEAEERSESALSEAT TALES PO RETRESTERHEH RARHSSETEESS TESS SAE REESAS SES EF HATERS RTSETES $F FORCCCE DEB | 
i Dept. 107, 2 Norfolk Street, London WC2 
l or AGALPESS. ccccccscrsennncccscescscseen DT TTT soanen l 
Dept. 107, 2 West Regent Street, Glasgow C2 
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. Offices & Shops. Factories & 
Warehouses. Hotels & Licensed Properties. 
Investments & Mortgages. Development & Building Land. 
Valuations For All Purposes. Town Planning & Rating. | 
Property & Developments Abroad. Management. ` 


-8 JUX 97 


Knight Frank & Rutley 


20 Hanover Square, London WIR OAH. Telephone 01-629 8171. 
Telégrams Knitefrank, London WIR OAH. Telex 265384 (LDN). 
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Principals with the responsibility 
for training newly articled clerks 


should ensure that the best course of action for 
them is to enrol with the Metropolitan College. 


All bona fide Principals who are considering the 
postal coaching arrangements for their newly articied 
clerks are invited to inspect a copy of the Metro- 
politan College Study Manuals, to see for themselves 
that the contents are thoroughly up to date and 
designed specifically to give progressive and care- 
fully graduated instruction, backed by a businesslike 
tutorial service that receives the constant and 
enthusiastic commendation of the students. 


Please write to the Principal, B. Mendes, B.Sc.Econ., A.C.A., Dept A1, 
Metropolitan College, St Albans, and we shall gladly send you, without 
charge or obligation, a copy of one of our Study Manuals. 


Metropolitan College 
unassailable record of 
Examination Successes 


At the professional accountancy examinations, for which the Metropolitan College provides 
Expert Postal Tuition, students from the College have obtained — 


MORE THAN 45,000 PASSES and 
MORE THAN 1,400 DISTINCTIONS 
MEDALS and PRIZES 


TAKE ACTION NOW! Write TODAY for a free copy of ~ 


e _ the College Accountancy Prospectus (stating the examina- 
be g U ided by the tion in which you are interested) to the Metropolitan 
College (A1), St Albans, or CALL at the London Advisory 


experience of others Office. 30 Queen Victoria Street, London EC (Phone 


01—248 6874). After office hours (5 p.m. Monday—Friday) 
telephone messages are recorded electronically. . 








“Metropolitan College, St.Albans 


Founded 1910 Member of the Association of British Garo pondents Colleges 
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151 Strand, London WC2R 1JJ Tel. 01-836 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 
Home and overseas: £8 per year; £425 half-year 


Reduced rate for two years: £15 É 
Airmail edition: £11-25 one year; £5°75 half-year 


Concessional rate for students: £5-25 one year 
(forms on application) 





Classified Advertisements 





Rates and Information 

A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 


Box numbers extra — see next column. 


Linage Basic Concessional 
ALL HEADINGS except 
Situations Wanted . 
Minimum covering 5 lines £1-873 £1-25 
per line (5 words) in addition 374p 25p 
SITUATIONS WANTED 
{including Articles Wanted) 
Minimum covering 5 lines £1-50 £1-00 
per line (5 words) in addition 30p 20p 
Semi-displayed 
All headings : 

per single-column inch £600 £4-00 
Fully-displayed 
All headings: ° es 

‘per single-column inch £7-50 £5-00 
(minimum 2” single column) 
Box Numbers per insertion | 22ip | 15p 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES : 
Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 

All blocks, plates, etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 








LEWIS, COATES & LUCAS LTD 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


© Draft Memorandum and Articles 
supplied by return of post 

@ | Company Seals and Books 

© Notepaper, Bills, etc. printed 

© Rubber Stamps 

@ 


All office requisites 


READY-MADE COMPANIES 


S40 inclusive 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01-253 2977/8/9 Telex 262687 





RICHARD OWEN 
ASSOCIATES 
Staff Consultants - PI Division 
24 Finsbury Court, Finsbury Pavement, London EC2 


ACCOUNTANTS! To explore the field ring for-free list, 
or step in and — without any form-filling — scan our 
classified register. Over 700 vacancies in London, the 
Home Counties and Overseas offer you the widést 
choice: salaries £1,000 to £5,000+-. 


All grades of O. & M. specialists, Credit Controllers, 
Computer Programmers and Systems Analysts are also 
invited to contact us. 


Public Practice: L. E. Kelleher. Tel. 01-628 4550. 
Commerce and Industry: R. Thornhill. Tel. 01-628 8860. . 
EMPLOYERS! Our register lists over 800 accountants — 
from Trainee to Financial Director — and perhaps one of 


them is the man you seek. To find out, ring now, and we 
shall reply within the hour. 


To discuss your requirements please ring R. Owen, Tel. 
01-628 8869. 
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Knight Frank & Rutley EU 
in association with | 
~ Wheatley Kirk, Price & Co 
* 
AUCTIONEERS, SURVEYORS and VALUERS 
of | 


INDUSTRIAL PROPERTIES _ PLANT and MACHINERY 
FIRE LOSS ASSESSORS 





20 Hanover Square, London W1R OAH Telephone o1—629 8171 
Telegrams Knitefrank London Wr OAH Telex 265384 








Make sure of your own copy 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 





Please send The Accountant each week until further notice, commencing with the issue Students’ Concessional 
Subscription 
CONG BEER 
Date Studentship registered: 

IN BING NEE 
SEENEN, EEN 
Counter-signature for student’s eubecription. EE Expiring: 

(Principal, head of department, or tutor) 
Remittance enclosed £ s d > EEN, EE 
Rates: £15 for two years; £8 for one year; £4-25 half-year. Professional body 


Airmail edition £11:25 for one year; £5-75 half-year. 
Students’ concessional rate £5-25 per year. e 


THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01—836 0832 "EE 
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CLASSIFIED 
ADVERTISEMENTS 











PERSONAL SITUATIONS. VACANT 


PUBLIC PRACTICE 














ISN'T IT ABOUT TIME YOU DID 





SOMETHING TO INCREASE YOUR RING 
INCOME? A number of accountants 
i , LAURIE & COMPANY 
Replies to advertisers using Box numbers should be addressed to Box ....;, So KE ee = City Office 
“Gee & Co (Publishers) Limited, 151 Strand, London WC2R IJJ, except j DOA Gë y 
S : i Bostan Enterprises now for interview 01-606 6301 
where otherwise stated in the advertisement. ; 


ring 01-997 4751. 
Box addresses must not be used for the forwarding of original documents, 


about these openings 
goods or payments of any kind, nor are they available for the distribution of 





TAXATION. — London and provincial 


circulars or canvassing matter. 





See page I for rates and latest times for acceptance. 


Postal Strike 


Replies to Advertisements with Box Number Addresses 


Owing to the Postal Strike we are holding a number of replies to 
advertisements with Box Number addresses. Whilst we are making 
every endeavour to contact the advertisers by telephone, there are 
many instances where it is not possible for us to do so. 

Advertisers are especially requested to telephone our Box 
Number Department (01-836 0832) where individual arrangements 
may be made concerning the delivery of replies. 

Those replies which we are unable to forward will be retained 
until che postal services return to normal. 

For the information of advertisers we estimate that approxi- 
mately 60 per cent of our total circulation is reaching our readers 
through bookstalls, newsagents and other channels. The remaining 
copies will be posted as soon as the Post Office is able to accept them. 





HARRISON & WILLIS 
TASK FORCE 


EMPLOYERS PLEASE NOTE 


Established in 1965 and devised to relieve acute staff 
shortages and pressure periods existing then and now 
in Industry and Public Practice. We have experienced 
Audit Staff, Commercial and Industrial Accountants 
available immediately to be RUSHED to your office to 
deal with backlogs of work, pressure loads and absences 
arising through sickness. 


The speed factor coupled with the reduction In over- 





~ heads (no SET, Social Security, etc.) has made thls 


service indispensable to many organisations. 


YOUR SATISFACTION AND OUR 
REPUTATION 


Unless a candidate is capable of meeting our high pro- 
fessional and ethical standards he is rejected. ~All Task 
Force personnel undergo a rigorous series of tests to 
determine ability, reliability and personality. 


All inquiries to MR R. W. WATHEN, at 73 MOOR- 
GATE, LONDON EC2, 01-638 8535/6/7, or MR 
B. W. DANES or MISS V. L. MOORE, at 118 NEW 
BOND STREET, LONDON W1, 01-493 9441. 





lectures, a self-study course and tape. Fully 
up-dated for 1970-71. — Apply today, College 
of Taxation, 21 Oakbury Road, London 
SW6. Tel. 01--736 8389. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 


WE TYPE 
ACCOUNTS 


Schedules, Tax Computations 


JOY HAMILTON-KING 


Typing Services 


60 Blandford Street, London Wi 
01-486 4041 


OFFICIAL 
APPOINTMENTS 





UNIVERSITY OF THE SOUTH 
PACIFIC — FIJI 


in conjunction with 


THE DERRICK 
TECHNICAL INSTITUTE 


Applications from qualified teachers of 
accountancy are invited for COMMON- 
WEALTH FOUNDATION LECTURE- 
SHIP IN ACCOUNTANCY tenable for 3 
years at the Derrick Technical Institute. The 


_ main responsibilities will be the development 


of sub-professional courses in accountancy. 
Appointee will also have teaching duties in 
the School of Social and Economic Develop- 
ment at the University. Salary scale: up to 
£3,500 p.a. Part-furnished accommodation at 
15% rental; superannuation scheme; ap- 
pointment and termination allowancés. 
Passages on appointment, leave and termi- 
nation. Education allowances and children’s 
holiday visit passages payable in appro- 
priate case, Detailed applications (6 copies) 
naming 3 referees by March 15th, 1971, to 
Inter-University Council, 90-91 Tottenham 
Court Road, London W1P ODT, from whom 
particulars are available. 


£2,800 

ACCOUNTANT 

Croydon based company of manufac- 
turers are seeking a qualified man 
(A.C.A. or A.C.W.A.) to head a small 
cost/finance division. Duties will include 
management statements, budgetary con- 
trol, monthly accounts. Non-conti- 
butory pension scheme. 


£2,500/£2,600 

MANAGEMENT ACCOUNTANT 
A.CA,, A.C.C.A,, required by City 
organisation to be responsible to Chief 
Accountant for management accounts, 
budgets, cash flow. Exceptional oppor- 
tunities for a man, aged 24/26, to put 
forward ideas and grow with an ex- 
panding company. 


£2,750 

ACCOUNTANT 

Manufacturers of vehicle components 
in NW London (part of large group) 
require a man, not necessarily qualified, 
but with first-class engineering experi- 
ence. He would be responsible for 
standard costing, budgeting and general 
financial accounting. 


£2,500 

ACCOUNTANT 

Electrical Engineers based at Wembley 
have a vacancy for a qualified Cost 
Accountant. He should have sound 
experience in standard costing, man- 
agement accounting, information statis- 
tics, and have an engineering back- 
ground. 


LAURIE & COMPANY 


Executive Selection Consultants 
91 Moorgate, London EC2 
01-606 6301 


AAVIAN APPOINTMENTS AGENCY. — 
Require and supply all grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeper, and all accountancy and 
secretarial staff. Male and female, Permanent 
and temporary. For the best choice with no 
fees to staff. - 20 Dover Street, Piccadilly, 
London W1 (01-493 5591), 1 Pipot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261) 109 Tottenham Court Road (Warren 
Street Station), London W1 (EUS. 8406). 
A CITY FIRM of chartered accountants has 
a vacancy for an audit clerk to undertake 
interesting and varied work with excel- 
lent prospects of promotion. ~ Please write 
giving details to Box AC 1501. 


A CITY, LONDON EC4 firm at present 
small/medium require a recently quali- 
fied accountant of above-average ability 
and drive intending to make a career in 
practice, ~ Please submit full details 
prior to interview to discuss progressive 
appointment to Box AC 7731, 


ARE YOU INTERESTED in a profes- 
sional position in the salary range be- 
tween £2,000 and about £3,000 pa? 
Benefit from the approach of a char- 
tered accountant in the selection of a 
suitable professional firm and position, 
without charge to yourself. — Telephone 
D G. Leonard, F.c.A., proprietor of 
Accord Appointments, 34/36 Maddox 
Street, Oxford Circus, London Wi. 
01-629 1804. R 


A SENIOR TAXATION ASSISTANT re- 
quired by medium-sized City C.A.s to control 
all personal tax work and to assist in com- 
pany taxation and other work. Good working 
conditions. Luncheon vouchers. Pension 
scheme, Salary by negotiation. - Box AS 


7719. 

AUDIT SENIOR required, qualifications or 
tax experience not necessary but ability 
essential. Expanding practice Walthamstow 
area. Salary negotiable not less than £2,000 
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MINISTRY OF DEFENCE 
HO 
Dr ai CAREER APPOINTMENTS 
10 ACCOUNTANTS 


QUALIFIED ACCOUNTANTS 
‘(CHARTERED AND CERTIFIED) 


are invited to apply for posts at the following levels: 

SENIOR ACCOUNTANT £2,529-£3,099 p.a. plus £125 per annum 
-for posts in London. 

£1,982-£2,392.-p.a. plus £125 per annum 

for posts in London. 

These salaries are under review. 

There are vacancies in London and in the provinces at Barrow, 
Birmingham, Glasgow and Manchester. Further vacancies arise from 
time to time in other provincial centres. 

The work is varied, ranging from costing for price-fixing purposes 
mainly with, Engineering and Shipbuilding Industries to Internal 
Management Audits. Accountants provide advice to management 
teams for development and production contracts, 

Initial appointments are temporary with frequent opportunities 
ro become established. Holidays are 4 weeks and 2 days a year in 
addition to public holidays. Geed promotion prospects to Chief 
Accountant and higher management posts. 

Details and application forms from: 

Mr G. S. Davies, O.B.E., F.C.A. 
Director of Contracts (Principal Accountant) 
Ministry of Defence 
Empress State Building 
London SW6 
Tel. 01-385 1244, ext. 3215 





. Imagine that in front of you you've got some . 
- cheque stubs, some incomplete books, unpaid _, 
__bills‘and somebody who has to try to explain 
. what's happened. Whether it's an individual 
or his company that failed, he’ll probably 
not really understand all the causes of insol- 
vency. Do you have the kind of professional 
- experience and the knowledge of 
_business to find out the truth? 


es a i E 


If so, become a an Examiner in the 
Insolvency Service of the Department 
of Trade and Industry. Here you'll 
investigate the affairs of companies gi". 

_ in compulsory liquidation, and of 
: partnerships and individuals in { 

bankruptcy, You need a flair for 
investigation, an eye for dis- 

"> crepancies. Working often from 
incomplete records and from 

personal interviews, your job is not 

` to pass judgment, but to find out the 

- cold facts. 
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THAMES ` ` 
POLYTECHNIC 


FINANCE OFFICER 


£3,681 — £3,951 


Fee should possess appropriate professional qualifications and experience, 
preferably in the sphere of public administration. 

Application form and further particulars obtainable from the Secretary, Thames 
Polytechnic, Wellington Street, London SEI, to whom completed applications 
should be returned by March 23rd, 1971. (01-854 9624, ext. 12.) 


ł 


Leeds Polytechnic 


Department of accountancy and finance. Required for appointment as 
soon as possible: LECTURER H — two posts (ref. no. 18/301/2) to teach 
to final professional level Accountancy (financial/public service), Audit- 
ing, Taxation, Local Government Finance and related subjects. Salary 
scale — Lecturer Il £1,947-£2,537. — Further particulars and application 
forms from The Academic Offi icer, Leeds Polytechnic, Calverley Street, 
Leeds LS1 3HE, Tel. Leeds 41101 to whom please return as soon as 
possible quoting reference number. 


~ Could you analyse 
ee a Bee failure? 


You need experience in the preparation 
and interpretation of accounts; a knowledge 
„of company, bankruptcy and commercial 
law. Professionally, you must have ob- 

tained the intermediate examination 
of the Institute of Chartered Account- 
ants; or Section Jand If of the exam- 
ination (held prior toJune 1970) of 
the Association of Certified and 
d Corporate Accountants; or an equi- 
valent qualification. 





a | 









Starting salary up to £2,012, 

according to age, qualifications, and 

experience, and the scale rises to 

{| £2,517 (London rates—slightly less 

B elsewhere). Promotion can take 
you to nearly £4,000. 








f Write for an application form 
(to be returned by 19th Marchito: 

Civil Service Commission, 
t Alencon Link, Basingstoke, Hants, 
Please quote 328/3 






al 
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THE 


ROOM AT THE TOP 


EUROPE — 75 VACANCIES 


Paris, Brussels, Madrid, Athens, Stockholm, to mention but a few. Appointments can 
be arranged with our continental clients within 24 hours, 


MANAGEMENT CONSULTANCY, £2,250 


Newly qualified required for a career in consultancy. City and Midlands. 


MERCHANT BANKING, £2,250 


Opportunity for intelligent young accountant to join one of the leading financial in- 
stitutions in the City. 


BERMUDA, £3,250 


Our service is EE and for those weary from English winters and examinations 
we can arrange tours to most Caribbean islands, civilised and uncivilised Africa, Aus- 
tralia and the Far East. 


LANCASHIRE/SUSSEX/KENT 


During March we have arranged tours of Liverpool, Manchester, and most towns in 
Kent and Sussex. Newly qualified contemplating a career in London, overseas, or the 
provinces should contact Mark Pembroke, F.c.A. Please telephone for appointment, 
stating time and place. 


* PEMBROKE & PEMBROKE * 


01-236 8214 (Accountancy Appointments Division) 01-262 4014 
9.30 a.m.—5.30 p.m. 76 Cheapside, London EC 5.30-9 p.m. 








Peter. He joined us last year having just 
qualified after four years articles with another firm. 
Since then he has been exposed. to a wide variety of 
audit experience using modern techniques which he 
has assimilated by participating in advance training 
courses which have also instructed him in E.D.P. and 
systems analysis work amongst other things. 


Peter has ability, determination and 
personality and he received initial promotion a few 
months after joining. He has the opportunity of 
transferring overseas and he can, of course, specialise 
if he wants to go more deeply into any particular 
activity of his choice. His development is planned and 
like any man of his ability his prospects of advance- 
ment to manager and partner status within a com- 
paratively short period are excellent. 


Peter has no regrets. 


Why don't you call... 


The Staff Partner, Whinney Murray & Co. 


London (and overseas) —.......... 01-628 6088 
GAB OW ` een 041-221 6242 
Brounehem. ed 021-236 9151 
Cardi deeg 0222-44641 
Edinburgh rn DB L-226 4621 
Lodi EE 0532-27496 


Liverpool eene 51-236 1141 
Manchester enn 081-228 1551 


M Neeeastle ee 0632-24333 


_ orwriteto: 67 Chiswell Street, London, E.C.1. 
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Perhaps the most valuable asset to the Accountant 
is: TIME. It: certainly is to us at Douglas Llambias. 
We invest our time where our successful experience 
has shown it to be the most productive. 

1. In a searching comprehensive personal interview 
with the accountant seeking guidance in the expan- 
sion of his future. 

2. Through personal visits to Professional Practices, 
Financial and Banking Institutions, Industrial and 
Commercial companies which expect us to provide 
their accountant requirements. 

WE ARE DIFFERENT BECAUSE WE INVEST TIME 
INYOU! 


We detail below some of the opportunities- 


available with our clients, both professional 
and commercial, for recently qualified 
accountants. ee 


EUROPE: 

BELGIUM 

Brussels 

HOLLAND 

Hague — Rotterdam 
GERMANY 

Hamburg — Dusseldorf 
SPAIN 

Madrid — Barcelona 
ITALY 

Milan — Rome 
FRANCE 

Paris £2,800—4,000 
SWITZERLAND 
Zurich 
PORTUGAL 
Lisbon £2,400—3,100 
Other possible locations include Sweden, 
Denmark, Finland and Greece. 


WEST INDIES: 


Bermuda, Bahamas, 
Jamaica and other islands 


AFRICA: 

Nigeria, Ghana, Siefra Leone, £2,600—4,400+- 
South Africa and others fringe benefits 
There are also opportunities in Australia, 
Canada and various locations in the Middle 
and Far East. 


We know the local conditions, experience 
potential and prospects and will be pleased 


£2,600-4,200 
£2,500-3,500 
£2,600-3,750° 
£2,500-3,200 
£2,600-3,800 


£2,600—3,750 


£2,950—4,950-+- 
fringe benefits 


to advise you. 


For detailed information on each location 
contact: 

Douglas Llambias, A.C.A., ATI, 

lan du Pre, A.C.A., or 

John Buckman. 


Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 


” TELEPHONE 01 486 6544 


Douglas Llambias. 


64 GLOUCESTER PLACE LONDON W1 
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51 Cannon St 
London EC4 
01-248 1781 


`- Accountancy Personnel Ltd 





Staff Consultants for Public KEL: 


‘WHEN IN DISGRACE WITH FORTUNE......’ 


WELL, WE CAN’T ALL MAKE A FORTUNE — BUT WE CAN ALL HAVE AN INTERESTING AND PROGRESSIVE CAREER. AND THAT’S OUR JOB AT ACCOUNTANCY 
PERSONNEL - TO HELP YOU FIND ONE. COME AND SEE US OR GIVE US A CALL, TYPICAL POSTS OPEN AT THE MOMENT: 


TAXATION JUNIOR 
Good experience and training will be 


ARTICLED CLERKS 

Our clients in London are offering very Recently qı } r THE MIDLANDS. Our office in 
attractive conditions to clerks for 3 or ising Finalist; EINEN e Be Lë given in this fascinating field to a young Birmingham has contacts with most firms 
4 years’ articleship. Applications are pects in a smal medium-size person keen to progress. Medium-sized in the Midland cities and towns. The 
invited from those with the educational firm. Initial salary negotiable up to. firm £900~£1,100. ; de E 
qualifications who have had an English £2,400. opportunities are as numerous it 


JUNIOR PARTNERSHIP 


POSTS IN THE PROFESSION in 
Recently qualified accountant or prom- 


education and who speak English 


thoroughly. £700-£1,200. 


SENTOR/SEMI-SENIOR 
A young partly qualified man is sought 
by a small friendly firm. WC1. Every 


encouragement to progress. Salary 
£1,400-£1,700. i 


PERSONAL ASSISTANT 


To four partners, is required by a City 
firm. Finalist would be considered. 
Salary negotiable up to £2,000. 


Birmingham Office: 201/2 Unity Buildings, 14/16 Temple St, Birmingham 2. 
EXPERT ADVICE — 





AUDIT SENIOR 
An A.C.A. or finalist is required by a 


medium large West End firm. Wide . 


experience offered. Limited travelling. 
Salary £1,750-£2,300. 


SENIORS/SEMI-SENIORS 

We have too many positions for partly 
qualified and unqualified men in all 
areas to mention them all here, We 
suggest you contact us and find out for 
yourself the opportunities and salaries. 
(£1,000-£2,200) available at the present 
time. 


IMMEDIATE INTERVIEWS 


TAXATION ASSISTANTS 


There are many opportunities available 
to Tax Assistants who have l-2 years’ 
experience of Personal Taxation in the 
Profession, Inland Revenue or Bank. 
Opportunity to advance to company 
tax if you wish. £1,000-£2,200. 


SENIOR TAXATION ASSISTANT 


Experienced man, not necessarily quali- 
fied to contro] a wide range of company 
tax cases, £2,500 EC2, 





London and our service is certainly as 
good, Vacancies at all levels exist now. 


INDUSTRIAL AND COMMERCIAL 
POSITION 


Whilst we mainly advertise professional 
posts in this journal, a large portion of 
our efforts is also directed to arranging 
industrial and commercial positions, at all 
levels throughout the U.K, 


(021-643 6201) 
— YOUR CAREER FURTHERED 


CHARTERED ACCOUNTANTS 


AGED 22-28 


Touche Ross & Co, require a limited number of Chartered 
Accountants for their offices in London, Birmingham, Glasgow, 
Leicester, Manchester and Leeds. They will work closely with 
Partners and Managers and will actively participate in diversified 
assignments. Training in modern audit techniques will be 
provided at the firm’s own Training School and opportunities 
exist for using our software packages of Computer Techniques. 
Each year a proportion of the Audit Staff have the opportunity 
of a two-month attachment to a Canadian Office. 


Salaries in London will be between £2,000 and £2,500, plus paid 
overtime. Four weeks’ annual holiday are given in addition to the 
usual bank holidays. 


Interviews can be arranged at any of the places mentioned above 
and in Bristol and Edinburgh to suit the applicant. 


Please apply to the National Personnel Manager, A. T. Gardner- 
Brown, 3 London Wall Buildings, London EC2. Tel. 01-588 3678 
or: 


T. McCubbin 
8 Gordon Street 
Glasgow C1 
Tel. 041-248 7826 


D. J. Roques 
Chamber of Commerce House 
75 Harborne Road 
Edgbaston, Birmingham 15 
Tel. 021-454 4311 


F. G. Ashton 
154 Upper New Walk 
Leicester LE1 7QD 
Tel. 0533 50764 


A. T. Dowd 
Pall Mall Cd@urt 
67 King Street 
Manchester M60 2AT 
Tel. 061-834 2825 














The following positions are a selection of the many vacancies ~ 
we have available. 


MANAGEMENT 
CONSULTANTS 


circa £3,500-—aged up to 30-—Our London-based clients 
require candidates with a sound management accounting 
background for varied U.K. assignments. Ref. A.1134 — Miss 
Marion Williams. 


TAXATION 


Leading international firm ~ ECH — Qualified man up to 30 for‘ 
Group Taxation -to £3,500 — Ref. A.1135— Hugh Harvey. 


AUDIT MANAGER 


Medium-sized firm WC2 — Partnership prospects — to control 
audits of large Companies using sophisticated techniques — 
Ref. A.1136 — Miss Marion Williams. 


MANAGEMENT RECRUITMENT LTD 
50 Lincoln’s Inn Fields, London, WC2A 3BR 
Telephone: 01-242 8708 (Answering Service) 
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MERVYN HUGHES AND COMPANY LIMITED e. 


0-7 Russia Row, London EG2 Telephone 01-606 4701/4 ansarone SPECIALISTS 


EXPERIENCE COUNTS !! 


Mervyn Hughes and Company Limited was established in 1956 and has built its current reputation through careful atten- 
tion to the detailed requirements of both its clients and those accountants seeking career guidance, general information, 
or a change of professional employment. 


We employ seven full-time professional consultants whose careers reflect a wealth of professional and industrial/com- 
mercial experience. 





In addition we have spent many years building personal contacts with our many clients in the United Kingdom and 
throughout the World. 


It you are unsure about your future and seek expert advice based on proven experience and reputation please contact 
Mr R. J. Welsh (Managing Director) or Mr L. G. Gibson (Director, U.K. Division). 




















UALIFED 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience I 
in modern auditing techniques and accounting systems, fi 
and in taxation and investigation work, covering a 
wide range of businesses. 


y Ze 
ph 


E We offer training courses covering all aspects of BS 
our work. 


E For those whose talents fit them for a career in 8 
practice and whose aim is to reach the top of E 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


E Should you wish to specialise in computer E 
systems, taxation or consultancy, there are ES 
opportunities to do so after a period in general WW 
practice. e 


If you are thinking of travel, you could work on EE 
assignments abroad or transfer to one of our & 


Maybe your career doesn’t make any 


overseas offices. on more sense than this right now. But we 
Ss : have plans for you, designed to turn a 
Conditions of service are competitive and will be fg - qualified young accountant into a really 
discussed fully at an interview but, first, please write [ig desirable property —in business, in 
in confidence to J. B. Barton, Staff g industry, or in practice 
Partner, at 11 Ironmonger Lane, London, Be Write to Brian Jenkins mentioning 
E.C.2. giving brief details of your career 9 wherein the UK you'd like to work. 


so far. Bi The address is Cooper Brothers & Co, 


33 Gutter Lane, London EC2. 
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(A few yards from Oxford Circus Station) 


í - Accountancy Appointment Specialists 


NEWLY QUALIFIED AND FINALISTS: 


TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 


TEL. 01-437 6063 





No Fees to Staff 


SO MANY OPPORTUNITIES ARE AVAILABLE TO YOU THAT WE SUGGEST YOU CONTACT US TO DISCUSS THE EXACT POST 
YOU ARE REALLY SEEKING AND THE TYPE OF EXPERIENCE AND TRAINING YOU WISH TO GAIN. WHATEVER TYPE AND 
SIZE OF FIRM YOU ARE HOPING TO JOIN AND LN WHATEVER AREA YOU ARE INTERESTED — WE ARE CERTAIN THAT YOUR 
CALL TO US WILL BE MORE THAN WORTH WHILE. 
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AUDIT SENIOR e 

A medium-sized City firm require a 
qualified Senior to deal with a variety 
of auditing and taxation work. Starting 
salary circa £2,500. 


A 


AUDIT MANAGER 

A small/medium-sized firm in Central 
London seek a young Audit Manager. 
Opportunity .of partnership to right 
man. Salary circa £2,750. 


AUDIT SENIOR 

A young qualified A.C.A. or A.C.C.A. 
is offered a rewarding and interesting 
post with a medium/flarge City firm. 
Salary £2,600-£2,850. 


AUDIT MANAGER 
ne £3,000, Small/medium expanding 
rm. 


SENIOR/SEMI-SENIOR 
City. £1,800-£1,900. Suitable for man 
experienced in small audits. 


RECENTLY QUALIFIED 
SWI. £2,400. [-2 years’ post-qualifica- 
tion experience. 


AUDIT SENIOR 
WI. £2,750+-. Well experienced man 
seeking to progress. 


SEMI-SENIOR 
WC2. £1,600~-£1,700. Medium-sized 
firm. Partly qualified young man. 


SUPERVISORY SENIOR 
City. £2,800. Medium/large firm seek 
qualified’ man, 


TAXATION SENIOR 
City. £2,250. To assist Manager of 
small Tax Department. 


PERSONAL TAX ASSISTANT 
SW. £1,400-£1,600, Young lady or 
gentleman keen to progress. 


TAXATION JUNIOR 


~ City. £1,200-£1,300. Someone with 


personal tax experience. Good training 
given. 


PERSONAL TAX SENIOR 
WI £2,000-£2,200. Medium-sized firm. 
Excellent prospects. 


COMPANY TAX SENIOR 
City. £2,750-£3,000. Large City firm. 
A. TLL. preferred, 


TAXATION SENIOR 
Wi. = £1,800-£2,000. 


Small/medium 
friendly firm. 


AUDIT SENIOR 

A small friendly West End firm have a 
position suitable for someone well 
experienced in small- and medium-sized 
Dan Not necessarily qualified. £2,108- 


PA. TO PARTNER 

A City firm of medium size require 
a young qualified man to act as assistant 
to one of their partners. Starting salary 
circa £2,500. 


TAXATION ASSISTANTS SR 
There are numerous opportunities 
available to Tax Assistants (male and 
female) with at least 1-2 years’ experi- 
ence of Personal Taxation in the Pro- 
fession, Inland Revenue or Bank. Op- 
portunity to advance to company work 
if desired. £900-£2,000. 


OUR SERVICE COVERS ALL THE MAJOR CENTRES ~ BIRMINGHAM, BRISTOL, BRIGHTON, CHELMSFORD, COLCHESTER, 
IPSWICH, LIVERPOOL, LUTON, MANCHESTER, NORWICH, NOTTINGHAM, OXFORD, SALISBURY, SOUTHAMPTON, ETC. 


WE HAVE EXCELLENT POSITIONS AT ALL LEVELS OF EXPERIENCE, PARTICULARLY FOR THOSE KEEN TO PROGRESS. 


ke 














PEFFER ERR 


Progressive 
Careers for Young 
Accountants 


Deloitte & Co offer recently qualified accountants: 


£ 


RRE 


KEAEKSGAE 


@ Excellent opportunities to widen their experience of 
modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 


@ Early promotion for those who are capable of under- 
taking responsible work. 


@ A well-established training scheme, which provides 
courses in auditing, EDP, taxation, and investigations, 


@ Opportunities to transfer to an office overseas. 
Posts are available in our LONDON, EDINBURGH, 
GLASGOW, BELFAST, BIRMINGHAM, BRISTOL, 


LIVERPOOL, MANCHESTER, NEWCASTLE, SOUTH 
WALES and OVERSEAS OFFICES. 


interviews will be arranged at the office concerned. but in 
the first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Streety London EC4 


6) 5)5) 5) 9) 5) 6) 5) 5) 8) 5) 5) 6) 5) 5) 5)5)5)5)5) 5) 
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We have room for 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, par- 
ticularly at this time in Bermuda and Greece. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 


SEELEN 
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ACCOUNTANT 


Equipment for achievement. 


There is but one factor on | 
which the success of a.young accountant 
finally depends, and that is the quality 
of his brain. 


Little can be done to shorten 
the odds against large achievements 
except to give that brain experience and 
training, in depth and in variety. 

The eventual senior executive 
position may seem more likely in 
industry, public practice, or elsewhere, 


Birmingham Bristo? Cardiff Glasgow 
wn E.R, Jeynes B.A. Baldwin RC. Gilbe A, G. 
01-606 6044 021-236 3682 0272-293701 


Garr 
0222-21723; 34106 041-332 9204 0532-34607 







THINK FIRST: 
Your future E at stake 


ia 


Thornton Baker & Co. have more than forty 
offices throughout the United Kingdom 

with international links. We offer a wide range 
of work and the opportunity to 

specialise in any professional field. 


Switched-on” chartered accountants and - 

_ finalists will obtain excellent experience with , 
prospects for promotion tò manager and 
partner status. Salaries are commensurate 
with effort and achievement. . 


The firm operates its own pension scheme 
and staff training courses. 


emmer 
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Contact the Staff Partner ` 
(Andrew P. Downs) i 
at Lee House, London Wall, E.C.2. ` 
(phone 01-606 3661) 

or the staff partner at any. 

of our provincial offices, where - 
interviews can be arranged. 


~ D s ~~ 





Leeds 
ypbell P.N. Turner R.G. Wilkes A.G. 


depending on professional leanings. 

In the meanwhile, the 
capabilities of good basic equipment can 
be increased and refined by experience 
and training with an international 
accounting firm. 


Price Waterhouse & Co., 
3 Frederick’s Place, Old Jewry, 
London EC2R 8DB. 


Leicester Liver Manchester Newcastle Nottingham 
Richey C.R. Godwin R. Lovely J. Daykin 


0533-27141 051-236 3581 061-832 9676 0632. Se 0602-50311 


“SEEN IT ALL 
CBEFORE? 


We could use this space for broad generalisations 
_about what this particular firm can offer the newly 
qualified accountant. But then generalisations 
won't tell you anything -worthwhile. Thomson 


Michintock & Co. offer as good experience,- 


training, career ‘opportunities, and, remuneration 
as any large firm. But you can ony judge this at 
an interview. 


Wie giving brief career details, to:— 
M. G. Adamson, ` 


33 King William Street, 
. London, E.C. 4, 


Apart from London, there are vacancies.at present 
‘in our offices in Birmingham, Bristol, Manchester 
and Sunderland. Interviews will be arranged at 
the office concerned. 

Applications will. also be considered from 
finalists with a successful examination record to 
date. * 
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Students who will be sitting the Chartered 
Intermediate examinations in March are advised 
that a few places remain on the Foulks Lynch 
intensive Revision Course commencing 8th 
February. In addition to the main course which 
covers all subjects and lasts for four weeks, 


| -there is an optional extra week devoted entirely 
to basic book-keeping and accounts. For further 
details please apply to The Secretary without 
| delay, telephone 01—606 0255. | 
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ACCOUNTING FOR INTERNATIONAL TRADE 


A conference on Wednesday, March 17th, 1971, at 
| 6 HANOVER STREET, LONDON W1 H Di l5 p. m.) 


$ 
@ 


. . FINANCIAL AND MANAGEMENT ACCOUNTING U.K. legal requirements - — Jocal requirements z 
-= control of overseas operations ; ~ problems of inflation and exchange. 


on TAXATION | dp KR 
ld 2 Problems and implications of local taxation — double taxation and’ EE tax. 


Speakers: SS 
P James, EEN ore. re oe J. W. Hardy, AWA. FLLI. 
Commercial Director, Yan den | Taxation Accountant; The Union International 
Burghs and Jurgens Ltd J i Co Ltd 


with S. J. “Careless, “F.C.A., F.C.W.A., GE A.T.LL, Vice-Chairman, Ge and . ‘Parliamentary 
Committee, LC.W.A. EE l i" 


The éonfererice is organized by the London and District Branch 
The Pear of Cost and Works Accountants. ` 


Applications to attend Should: E sent or telephoned to- The Ge Maer 63 Portland Place, 
` London WIN 4AB. Fee £5 includes refreshments, 
e Ai Inquiries 01-580 6542. 
| 


t P 


RA 


Vol. 164. No. 5019 


THE Established 1874 
ACCOUNTANT 


February 25th, 1971 


The Recognized Weekly Journal for the Accountancy Profession throughout the World 





ON OTHER PAGES 


Still No Postman’s Knock 


Local Authority Reform 
Current Affairs 


This is My Life 


by An Industrious Accountant 


The Importance of 0-3 per cent 


Official and Private Investment 
by Richard Bailey 


Depreciation in Economic and 
Accounting Theories 


by Kenneth S. Most, Ph.D., M.A., LL.B., 
F.C.A. 


w 


Insurance 


H — Small Print and Pitfalls 
Contributed 


The Accounting World 


Investment Incentives ` 
Accountancy Bodies’ Memorandum 


+ 


Books 


Finance and Commerce 


Serck — Sterling Estates — The Mono- 
type Corporation — City Notes — Rates 
and Prices 


230 


230 


231 


234 


235 


237 


241 


.243 


245 


246 





Student Roundabout 254 
In Parliament 258 
Notes and Notices 259° 


A Gift Horse Examined 


BE Chancellor of the Exchequer’s statement of October 27th 

last on Investment Incentives (Cmnd 4516) and other matters 
was debated the following week when he recapitulated the reason- 
ing behind it. The main objection to the investment grant system 
was said to be that it was completely unrelated to performance. 
The new system aimed to permit the rapid write-off of investment 
in plant and machinery, concentrating as much as possible on 
providing the benefit of the allowances at an early stage.. By 
permitting nearly 80 per cent of expenditure on plant to be written 
off within thiee years, the Government thought they had gone a 
long way towards free-depreciation, the immediate introduction 


of which was inhibited by considerations of cost. 


The gift horse thus presented has now been examined to see, if 
the proverbial metaphor is permissible, how it bites. A memo- 
randum by the allied accountancy bodies elsewhere in this issue 
instances a number of possible situations in which the long-term 
effects of the accelerated allowances in the context of the existing 
tax system operate to the trader’s disadvantage. | 

The need to take a critical look stems from the relatively high 
rate of tax on most incomes so that deprivation of the right to 
deduct any particular outlay in periods affected by the new 
measures would enhance the effective incidence of tax. in the 
long term. A certain sense of ‘grievance is felt by those who 
contend that allowances to which they are anyhow entitled in due 


course are being thrust upon them in lieu of the supplementary 
cash benefits represented by either investment grants or the 
investment allowances which preceded them. 


_ The grievance is aggravated when the effect is to deny a deduct- 
ible character to outgoings which would otherwise have qualified. 
Indeed, the Government may well have deprived itself of.an un- 
necessary amount of revenue from capital intensive industry by, 
its enforced high initial allowance when a proposal for free 
depreciation limited to the amount charged in the accounts would 
have been widely acceptable. Moreover the burden of maintaining 
records for tax purposes separate from those required in accounts 
has in no way been diminished, despite the avowed aim of 
simplification. 

There are not a few concerns for which taxation deferment 


provisions have hitherto been ari optional ‘extra’. It seems that the 


professional bodies should now declare these an essential element 


‘in ‘accounts designed to show a true and fair view, but it will be 
` “for thè Accounting Standards Steering Committee to define the 
: ““puide-lines' required to ensure reasonable uniformity. © =. 05 
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Still No Postman’s 
Knock 


H OPES that the Wilberforce Report, reviewed in 
The Accountant last week, might be accepted by 
the postal workers as affording a basis for the settlement 
of their own claim appear to have been premature. Last 
Monday’s debate in Parliament seems to have been 
similarly devoid of helpful indications of an end to the 
impasse. 

As the strike entered its fifth week, the Post Office 
made an improved offer of o per cent, conditional 
upon productivity measures which might include a 
greater use of part-time labour and re-introduction 
of the ‘household delivery’ service for unaddressed 
circulars in bulk. Rejecting these conditions, the 
postal workers’ union made counter-proposals for 
further talks under a mutually acceptable ‘mediator’, 
and by last Tuesday names were being mooted for the 
possible setting up of a court of arbitration. But whilst 
these moves: represented a relaxation of the firm 
positions hitherto taken up by both sides, there was 
still a wide difference between them. 


Apart from the private communications networks 
established by the banks and by the Law Society, some 
semblance of ‘business as usual’ is being maintained 
by means of personal couriers and the telephone, but 
the prolongation of the dispute has been causing many 
offices to take a long look at what they are now finding 
to be non-essential mail. Despite a small number of 
individual complaints, The Institute of Chartered 
Accountants in England and Wales and The As- 
sociation of Certified and Corporate Accountants have 
both confirmed that they were not contemplating 
the establishment of private postal services for their 
members on the Law Society model — which, it is 
pointed out, operates only between solicitors and not 
‘between the individual solicitor and his clientele. 


Private postal services have been handling mail in 
Central London, and in a few other areas of high 
population, with varying degrees of success, and feel 
themselves sufficiently well established to ask for 
assurances that the Post Office monopoly will not 
necessarily be restored on settlement of the dispute. 


In an open letter to the secretary of the Post Office 
Workers’ Union, Mr Ancrum F. Evans, T.D., F.c.A., 
suggested that the strike might be settled on the basis 
of taking the Post Office’s original 8 per cent offer as an 
indication of the aggregate sum available, combined 
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with a joint approach by management and union to 
reduce the number of employees for the present 
volume of business, measured in real terms. He cited 
the example of the agricultural industry in which, he 
claimed, a similar policy had achieved over 13 years a 
one-third increase in real productivity, enabling wages 
to be increased by 84 per cent, at a financial cost of 
only rr per cent. 


Meanwhile, The Accountant, alone of the profession’s 
weekly publications, has continued to appear regularly 
each week. As reported in our issue of February 4th, 
deliveries through trade channels have not been affected, 
and we have also been able to maintain a regular service 
to overseas subscribers. 


Local Authority 
Reform 


HN is not so much the passage of some 80 years which 
make the re-structuring of local government in 
Britain so necessary, as the changes which have taken 
place in society. As last week’s White Paper, Local 
Government in England (Cmnd 4584 HMSO 124p) 
points out, there were then no motor-cars, no electricity 
and about half the present population. 


Local government reform has been debated for 
many years and the only question which now remains 
is whether the present proposals are the best possible. 
They replace the recommendations of the Radcliffe- 
Maud Commission which were largely adopted by the 
previous government, and switch the balance of power 


„in the provinces from town to country. 


In place of the unitary, all-purpose, authorities ad- 
vocated by Redcliffe-Maud, the Government proposes 
a two-tier structure based largely on the existing 


_ counties. There will be 38 county councils in England 


and seven in Wales; in addition,’ there are to be 
six metropolitan areas in England centred on the major 
conurbations. The second tier authorities will com- 
prise approximately 300 district councils in England 
and a further 36 in Wales. 


In the case of Scotland the proposals of the Wheatley 
Commission have been adopted in the main. There are 
to be eight top-tier regional authorities and 4g. district 
councils, compared with the seven and 35 authorities, 
respectively, proposed by Wheatley. 


Inevitably, the most aggrieved authorities will be the 
county boroughs which, with the exception of the 
centres of the new regional authorities, will become 
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district councils with substantially reduced functions. 
In its favour, the Government’s scheme avoids major 
re-drawing of boundaries — although critics will 
not be slow to point out that the existing county 
boundaries do not reflect modern planning requirements. 

Likewise, the division of functions between top and 
lower tier authorities is not always rational, and the 
allocation of planning to the district councils will be 
judged by many critics of local government to be a sad 
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mistake. The situation will not be improved by allotting 
the planning staff to the counties. 

Reaction to the proposals and to the new district 
council boundaries, which have yet to be drawn, will 
depend largely upon the political faith of those affected. 
The financial implications of the proposals, which will 
inevitably be considerable, are to be the subject of an 
early Green Paper, publication of which we await with 
interest. 





CURRENT AFFAIRS 


Transatlantic 
Terminology 


"HE work of the Accounting Standards Steering 
Committee is known to have aroused keen interest 
on the other side of the Atlantic. The recent exposure 
draft by the ASSC on Disclosure of accounting policies, 
which was published in full in The Accountant of 
January 28th and which previously formed the subject 
of a leading article on January 21st, has largely coin- 
cided with a statement by the Accounting Principles 
Board of the American Institute of Certified Public 
Accountants on Basic concepts and accounting principles 
underlying financial statements of business enterprises. 

The expressed purpose of the statement is to provide 
a basis for enhanced understanding of the -broad 
fundamentals of financial accounting, and for guiding 
the future development of accounting. The term ‘basic 
features’ is used by the AICPA in a similar sense to 
‘fundamental accounting concepts’ by the ASSC; in 
fact, the going concern concept and the accrual 
concept are common to both statements. The American 
publication, however, lists thirteen basic features in 
all, including that approximations are inevitable in 
the allocations required in financial accounting, that 
findncial accounting requires informed judgement, and 
that financial accounting emphasizes economic sub- 
stance in preference to legal form and is only concerned 
with the significant information. 

‘Generally accepted accounting principles’ are 
defined by the AICPA as incorporating the consensus 
at any-time of those-economic resources and obligations 
which should be -regarded as assets and liabilities, 
which changes in them should be recorded, when and 
how such" changes should be recorded and measured, 
what information should be disclosed and which 
statements should be prepared. These principles in 


turn are divided into pervasive, operating and detailed 
principles. 

The pervasive principles are those which relate to 
the subject as a whole and provide a basis for the other 
principles; they include the principles of initial record- 
ing, realization, expense recognition and unit of 
measure. It is the American view that the broad 
operating principles are derived from pervasive 
principles, and that the detailed principles which are 
‘humerous and specific’ arise in turn from the operating 
principles. The three classes of principles thus form a 
hierarchy, although all three levels are conventional 


„and have developed more by tacit acceptance than by 


formal derivation from a set of postulates. 
Amongst the more important characteristics and 


limitations of conventional accounting and financial 


statements, the AICPA believes that these are based 
primarily on historical information, and that measure- 
ment is expressed in terms of money. Changes in the 
general purchasing power of the US dollar are not 
reflected in the basic financial statements. 

It would appear that inflation accounting is not 
regarded as an urgent problem by the American 
profession, and, to quote the statement: “Methods 
of restating financial statements for general price level 
changes have been used in some countries that have 
experienced extreme inflation, but are not now used in 
the basic financial statements in the United States.’ 


More Informative Accounts 


NOTHER protagonist for more meaningful ac- 
counts is Mr H. B. Chrimes, M.a., a managing 
director of the Ocean Steam Ship Co, who predicts 
that the public in future will want a lot more than an 
affirmation by statutory auditors that the balance sheet 
shows a true and fair view. Speaking on ‘Management 
services’ at a Liverpool Polytechnic post-graduate 
diploma course held at Windermere, on Thursday of 
last week, he also foresaw institutional investors setting 
up small but highly qualified investigating bodies to 
report to them on the details and suitability of company 
projects. 
Referring to accounting services within a company, 
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he indicated that accounting systems could well extend 
to the management information field, with increasing 
emphasis on the managerial use of information instead 
of just the recording of facts and the calculation of past 
profits. In Mr Chrimes’s view the emphasis would be 
on forecasting rather than on the historical setting down 
of information, and this would almost certainly lead 
to wider use of mathematical models. It was present 
and future profitability that mattered, in conjunction 
with: knowledge of the basis on which new projects 
were being undertaken, and a company’s cash resources 
committed. 

Mr Chrimes envisaged a considerable change in the 
present training of accountants as otherwise it could 
well be that their places in accounts departments 
might be taken by graduates of business schools. 
Accountants would then be left merely to draw up final 
balance sheets and negotiate taxation assessments with 
the Inland Revenue. 


Association's First Woman 
Council Member 


(7 the early 1900s the then Association of Certified 
Accountants claimed the distinction of being the first 
accountancy body in Britain to elect a woman to mem- 
bership. The date was May 
13th, 1909, and the woman 
was Mrs Ethel Ayres- 
Purdie, who practised in 
Kingsway, London, as a 
tax consultant. 

Some sixty years later 
the first woman to be 
appointed to the Associa- 
tion’s Council is by a 
strange coincidence also a 
taxation expert. She is Miss 
Vera J. Di Palma, F.A.C.C.A., 
aged 39, of Woodford, 
Essex, who has had wide 
experience of her subject in public practice and in in- 
dustry and is now a senior staff member at the City 
of London Polytechnic specializing in taxation and 
estate duty. 

Miss Di Palma, who was admitted to membership 
of the Association in 1956, has for some years been a 
member of the Association’s Taxation Committee and 
Students’ Week-end School Committee. In 1960 she 
founded the Certified Accountants’ Women’s Society 
and was the Society’s first Chairman. She is also a 
member of the Executive Committee of the Central 
London District Society. 

Whilst congratulating Miss Di Palma on her 
election, we have to record that she is not, however, 
the first woman to achieve Council status in an ac- 
countancy body. That honour belon’s to Miss Phyllis 
Ridgway, B.A., F.c.A., now living in retirement, who was 
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formerly a member of the Society of Incorporated 
Accountants which lost its identity on merging with 
the Institute of Chartered Accountants in 1957. Miss 
Ridgway qualified in 1922 and was elected to the 
Council of the Society in 1949. 


New Name for Chartered Institute 
of Secretaries 


N Monday of next week the Chartered Institute 

of Secretaries will be holding a special meeting in 
London when one of the resolutions to be submitted 
will propose the alteration of the Institute’s name to 
“The Institute of Chartered Secretaries and Administra- 
tors’. 

One of the main reasons for dissatisfaction with the 
present name is that the term ‘secretary’ in common 
parlance today differs from its meaning when the 
Institute was founded in 1891. Indeed, reports have 
been received from many areas that, at careers con- 
ventions and on similar occasions, prospective students 
have not made contact because the Institute’s name 
was not descriptive of the standard and type of work 
undertaken by its members, with the result that 
recruitment has been adversely affected. 

Since the foundation of the Institute its scope and 
the composition of its membership have steadily 
changed so that today an increasing proportion of the 
42,000 members hold office other than as secretaries 
and assistant secretaries of companies. The chartered 
secretary of today is engaged in virtually all forms of 


organization as an administrator — hence the feeling 


that this should be reflected in the Institute’s name. 

The Council does not consider it necessary, nor does 
it propose, that any change should be made in the 
designation “Chartered Secretary’, nor in the designa- 
tory letters F.C.1.s. and A.C.I.S. 


When the Hearing has to Stop 


F recent years there has been a marked growth in 

the number of tribunals of all kinds and in the 
willingness of litigants to exploit every avenue open to 
them to challenge a finding on grounds which perhaps 
seem remote from the merits of the case. 

Thus, in Re Yankson (The Times, January 14th), 
judges acting as visitors to Lincoln’s Inn upheld the 
refusal of a sub-committee of the Council of Legal 
Education to admit a student to examination after four 
failures, but in Glynn v. University of Keele and 
Another (The Times, December 18th) the right of a 
disciplined student to be given a hearing reflected the 
requirements of natural justice incumbent upon one 
acting in a quasi-judicial capacity. 

These are but two instances among many, of which 
the outstanding example in the fiscal field is Wiseman v. 
Borneman (48 ATC 278). There, earlier authorities 
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were comprehensively reviewed but the salient con- 
clusion was that whatever definition of ‘natural 
justice’ finds favour, one essential is that the person 
concerned should have a reasonable opportunity of 
presenting his case. In that instance, however, the 
House of Lords considered that the procedure under 
what is now section 460 of the Taxes Act 1970 does 
not entitle the taxpayer to be heard wiva voce on the 
first leg before the appointed tribunal. A similar 
conclusion in a different context has been reached by 
the Court of Appeal in Pearlberg v. Varty (The Times, 
February 13th), affirming the decision of Pennycuick, 
J (49 ATC 30). 

A clear principle in all these cases has been that the 
agerieved party still had ample opportunity to ventilate 
his grievance. However, Sachs, LJ, approved the 
dictum that in all fairness, a taxpayer should have the 
opportunity of eliminating at the outset a claim against 
him which might otherwise have to be fought expen- 
sively. This remark was particularly apt in Pearlberg 
when the taxpayer was seeking to stop a second round 
of back duty assessments being validated under what 
is now section 41 of the Taxes Management Act 1970. 

The point had already been decided against another 
taxpayer in Day v. Williams (48 ATC 422) and its 
re-emergence on this occasion is attributable solely to 
the new line in ‘natural justice’ now so frequently 
canvassed. It appears to be for this reason that the 
Court of Appeal, which also decided Day v. Williams, 
has given leave (on terms) to appeal to the House of 
Lords. In the meantime back duty specialists will be 
on the alert to nip troublesome developments in the 
bud, or at least to arrest their flowering. 


Old England's Sheltering Shores 


NGLAND’S traditional refusal to surrender 
political refugees to their pursuers came into being 
many years after the Stuart period when many settled 
in Maryland. Hence it was a dictum of Lord Mansfield 
in 1775 which spelled out the grounds on which the 


Courts of England have recently protected the personal ` 


effects of fiscal refugees from Baltimore. 

It was from that port that the ss Transoregon 
recently sailed with the household goods of two 
United States residents, but while on the high seas a 
notice of levy was served on the owners of the vessel, 
demanding that all the property thus carried be 
surrendered to the Secretary of the United States 
Treasury. The notice of levy owed its validity under 
federal law to the right of the Internal Revenue service 
to use this weapon as a means of enforcement against 
defaulting taxpayers. Within the waters of old Hamp- 
shire, however, the authority of the Queen’s Courts is 
paramount, and the interaction of the two jurisdictions 
presents another instance of that conflict of laws which 
is a fruitful occasion of legal discord. 

The case of Brokaw and Another v. Seatrain UK Ltd 
and the Government of the United States of America 
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(The Times, February 13th) records the technical legal 
processes whereby the owners of the goods sought to 
recover possession in the face of the claim that United 
States law gave its Treasury officials a prior legal right. 
Dismissing an appeal by those officials from the order 
of Master Lubbock barring their pursuit, the Court of 
Appeal declared that the Courts would not lend their 
aid to enforce directly or indirectly the revenue laws 
of another country. 

This decision echoes the principle in Government of 
India v. Taylor (34 ATC 10) where it was made clear 
that a specially friendly relationship with the claimant 
State did not permit the Courts to breach the rule of 
fiscal inviolability. 


Questions in Parliament 


To taxation problems of horticulturalists are the 
subject of two questions to be put to Ministers in 
the Commons next week. On Tuesday, Mr John Wells 
(Con., Maidstone) will ask the Chancellor what repre- 
sentations he has recetved about tax problems of 
horticulturalists who have a high income in one year 
and a low one in subsequent years, and what replies 
he had given. 

On a similar line, Mr Tom King (Con, Bridgwater) 
has a question down for the Minister of Agriculture 
asking what representations he has had from producers 
that they should be permitted to carry forward losses 
or profits to the following year, in view of the particular 
problems of the industry. 

On Thursday, the Prime Minister will be asked by 
Mr John Gilbert (Lab., Dudley) whether he is satisfied 
with the co-ordination between the Lord Chancellor’s 
Department and the Department of Trade and In- 
dustry about the workings of the laws on bankruptcy. 

Sir Brandon Rhys Williams (Con., Kensington 
South), will use the ten-minute rule procedure on 
Tuesday to seek leave to pregent a Bill to amend the 
law on schemes providing pensions, annuities, retire- 
ment and other benefits. 


Unconditional Decision 


[T is unusual for tax problems to admit of an easy 
answer. Yet such appears to have been the position in 
Eastham v. Leigh, London and Provincial Properties Ltd 
(The Times, February 17th) when the three judges in 
the Court of Appeal did not call upon counsel for the 
taxpayer to answer submissions put forward by learned 
counsel for the Crown. The proceedings before Mr 
Justice Goff in the Chancery Division were briefly 
reviewed in The Accountant of August 27th last, and 
more recently at greater length in an article which 
appeared on January 14th (Property Arrangements 
and Tax). y 

Lord Justice Russell noted that the contract in 
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"question was a usual building lease agreement whereby 
a lease was required to be granted when the building 
was completed. He could not accept the Revenue’s 
contention that because the grant of the lease was de- 
pendent on the fulfilment by the tenants of obligations 
which constituted the consideration for the grant of the 
lease, it therefore followed that the contract could 
properly be described as conditional. 

On the contrary, the date of the contract represented 
the date of acquisition of the lease for the purpose of 
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the short-term gains tax (Case VII of Schedule D). 
Hence the rule now consolidated as section 162 (2) of 
the Income and Corporation Taxes Act 1970 was 
applicable, not that now found in subparagraph 1 (3) of 
Schedule 7. 

Lord Justice Buckley said that the taxpayer’s obliga- 
tion to build on the site was clearly part of the terms of 
the bargain, not a condition precedent to the existence 
of a contract. A concurring judgment was delivered 
by Lord Justice Cairns. 





THIS IS MY LIFE 


Return on 
Investment 


by An industrious Accountant 


E eaten from the practical viewpoint of an 
accountant, daughters are unpredictable. In terms 
of capital they may be either long-term investments or 
contingent liabilities, but their cash-flow value is 
negative. 

With the passage of centuries they have gone through 
the cheap labour phase, helping in the harvest fields or 
sewing tapestries in the turret, and the negotiable 
instrument phase, when exchanged for a hard- 
bargained bride-price paid by some hairy-faced chief- 
tain. They are nowadays drains upon the family 
exchequer, involving ultimately dowries or marriage 
settlements, and all too rarely weddings with million- 
alres. e 

So I explained to my own daughter, who came with 
her girl-friend to pose some questions. ‘hey’d seen 
Pride and Prejudice, they said; they wanted to know 
what Mr Bennet’s five eligible daughters did for pin- 
money. Did they ever actually earn anything, or did 
they just naturally sponge on poor Dad? 

In 1813, judging by perusal of Jane Austen’s pages, 
girls of the middle-class never in fact earned anything. 
They toiled not, neither did they spin. They were 
reasonably well educated in music and dancing, 
walked, rode, wrote incredibly long letters, gossiped, 
and went visiting. They knew that their mother’s aim 
in life was to get them married, and they co-operated 
to the full. 

Mr Bennet had an estate, unfortunately entailed, 
-of £2,000 a year, which kept him in useless idleness 


with his books, and provided a home with two house- 
maids and a cook inside, and a park, paddock and farm 
outside. His function was to be a meal-ticket for his 
womenfolk. 

Jane and Elizabeth set their sights high. Bingley had 
inherited {100,000 and an income of {5,000 annually, 
while the haughty D’Arcy had twice the income and a 
large estate in Derbyshire. Practically tax-free, I 
reminded my listeners, who nodded appreciatively and 
repeated their original question. 

Oddly enough, those girls never seemed to need real 
money. Their simple pleasures cost practically nothing. 
They relied for maintenance on their father, but 
knew the uncertainty of their future, since eviction was 
imminent should his health give way for ever. They 
viewed new acquaintances by a hard-cash yardstick, - 
and blushed indignantly when such an unwanted 
suitor as Mr Collins stressed that no ungenerous 
reproach would ever pass his lips because {£1,000 in the 
4 per cents, after her mother’s decease, was all that 
Elizabeth might ever be entitled to. 

My daughter murmured tactlessly that she hoped 
Pd do better than that for her should I collapse un- . 
expectedly, so I assured her that in a world of costly 
domestic demands for colour IV and foreign holidays, 
her prospects were far from bright. The Bennet 
maidens might have made a few pence as overworked 
governesses or seamstresses, should the worst happen, 
but unqualified girls these days were drugs on the 
market. Fathers should accordingly be cherished. 

This impeccable sentiment met with hoots of de- 
rision. What about models, and shop assistants, and au 
pair girls, and air hostesses, they chorused. They 
quoted a lurid article in a recent Sunday newspaper 
about the weekly earnings obtainable in a profession 
older than accountancy. Tax-free, too, they added with 
scandalous amusement. 

Peace was only restored on learning that my 
daughter, having passed her shorthand/typing exams, 
had been offered an enormous salary as a probationary 
stenographer. She would henceforward represent a 
positive cash flow, with a potential increment at every 
cost-of-living escalation. i 
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The Importance of 0:3 per cent 


Official and Private Investment 


by RICHARD BAILEY 


The importance of private investment in the development of the economic 
resources of the world has long been recognized tn the City. In recent years 
the publicity given to official aid programmes has fostered the impression that 
private investment has only a secondary role to play in the development 
process. The report of the Pearson Commission, ‘Partners in Development’, 
published late in 1969 by the World Bank, endorsed the target produced by 
the 1964 UNCTAD conference that the flow of resources to the developing 
countries should be equal to 1 per cent of the GNP of the rich countries. 
Pearson refined this general statement of intentions by adding that 0-7 

per cent of GNP should be in the form of public aid and that western 

donor countries should reach this figure by 1975. The remaining 0-3 per cent 


(7 the discussion of the Pearson Report and of the 
development process in general, the main emphasis 
has been on the need to step up the level of official aid. 
Since the general election of June 1970, more attention 
has been focused on the Government’s decision to 
bring the administration of aid policies within the 
Commonwealth and Foreign Office. 

This change, involving the disappearance of the 
Overseas Development Ministry, was bitterly attacked 
by supporters of the view that official aid is the most 
important constituent of development. In the event the 
change-over has not greatly altered the administration 
of development and the level of aid promised is in fact 
marginally higher. | 

This emphasis on official aid has meant that the case 
for a more positive policy towards private investment 
in the developing countries has largely gone by default. 
If it is accepted that the central objective both of aid 
and investment is development, the issue becomes 
clearer. Governments decide their policy objectives 
for development, and outsiders, whether in the shape 
of the World Bank, the UK Overseas Development 
Administration or a national or multinational company, 
must accept this and modify their activities accordingly. 

There is no doubt that, with the present disenchant- 
ment about the merits of official aid programmes, the 
overall target of a x per cent flow of resources to the 
developing countries would stand a better chance of 
fulfilment by finding means to increase the 0-3 per cent 
of GNP represented by private investment. What 
measures should be considered for this purpose? 


Domestic savings 

A number of steps can be taken by the governments of 
the developing countries themselves. These include 
various measures for the encouragement of domestic 


consists of private investment. 


savings. This is particularly important in countries 
largely dependent on agriculture where no suitable 
means of mobilizing small-savings exist. The building 
up of local stock-markets to facilitate portfolio invest- 
ment, and realistic interest rate policies are other 
important factors. 

For some time to come public sector activities will 
play a large part in the development process. Only 
governments have the resources and standing to 
initiate major development programmes. Here there 
are a number of successful examples of national 
development banks utilizing government, domestic 
and foreign funds for the implementation of an official 
development programme. Some of these banks are 
now operating over the territory of several countries as 
in East Africa and the Caribbean. They are generally in 
much closer touch with local investment possibilities 
than the major multinational development banks, such 
as the Inter-American Development Bank or the Asian 
Development Bank, which operate on lines closely 
modelled on those of the World Bank. 

So far as the lending countries are concerned there 
are two major areas of activity. The first of these covers 
the granting of export credits for goods and services. 
In the special case of the developing countries, export 
credits are a major form of transfer of capital and 
managerial and technical skills. The advantage of 
export credits is that they enable developing countries 
to import much-needed equipment and machinery 
without immediately paying for it. Provided the 
services of experienced industrial consultants are 
obtained to advise on the feasibility of the project 
concerned and the suitability of the equipment offered, 
the developing countries stand to benefit from export 
credits. S 

The arrangements made by the ECGD in con- 
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junction with the London clearing banks and the 
Scottish and Northern Ireland banks have been 
extremely successful. Until late last year the interest 
rate covering major projects involving payment over 
more than five years was only 5 per cent; it is now 7 
per cent. UK investment connected with the supply of 
equipment under ECGD ‘arrangements represents a 
growing volume of activity in the developing countries 
of the Commonwealth. 

One aspect of export credits which has to be carefully 
watched by the receiving countries is the effect on the 
balance of payments. The impact of each project on 
the reserve position of the country has to be carefully 
examined. However, provided reasonable care is taken 
over the choice of projects selected for financing by 
export credits, there is no material difference between 
them and official aid tied to specific projects. It is 
worth considering ways and means of keeping down 
the interest rate on export credits. Up to last November 
the strain was borne by the clearing banks continuing to 
provide funds at a rate of interest which represented a 
considerable loss in the return on the capital involved. 


Non-commercial risks 


The second major area where government intervention 
could greatly increase the flow of private investment to 
the developing countries is that of investment insurance. 

In 1967 the World Bank published a draft scheme 
entitled “Articles of Agreement of the International 
Investment Insurance Agency’. The main risks 
eligible for insurance under the scheme would be 
expropriation without adequate compensation, 
restrictions on the transfer of profits or the repatriation 
of capital, and war, insurrection and riots. The 
assumption behind the World Bank draft is that 
insurance against non-commercial risks is an effective 
technique for increasing the total outflow. Insurance 
would be for direct investment by companies rather 
than portfolio investment. 

The lack of insurance of this kind has on many 
occasions prevented investment from taking place. The 
removal of fears that the repatriation of profits might 
be blocked or that an enterprise might be nationalized 
would clearly encourage investors to go into countries 
where high returns were possible. So far the United 
Kingdom is one of the very few countries without a 
national investment insurance scheme. Elsewhere 
national schemes based on the World Bank draft have 
been set up, and already existing ones have been 
adapted to conform to its provisions. 

The oldest and biggest of the national schemes is 
that of the United States, which dates from 1948. This 
functions as part of the Overseas Private Investment 
Corporation with insurance covering a total investment 
of $3,500 million. New investments of $500 million 
are now insured each year under the scheme. 
Guarantees are available in 70 developing countries 
against the specific risks of expropriation, convertibility 
and war risks. 
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It does not follow that any large part of this business 
would not have been transacted if insurance had not 
been available. In many cases insurance is effected 
because the added protection was considered well 
worth the relatively small cost involved. Insurance can 
be a plus factor in attracting additional finance to 
projects at a later stage. 


Objections to private investment 


The question of investment insurance highlights the 
differences between official aid and private investment. 
Whilst the former takes place within a framework of 
rules laid down by the World Bank or the various UN 
institutions or by national governments, the latter has 
grown up on largely ad hoc lines. The objections to 
private investment as a means of transferring resources 
to the developing countries are usually based on 
examples of bad commercial practice on the part of 
tenderers or inept administration by the borrowers. 
The safeguards open to the developing countries 
through the employment of consultants, recourse to 
the advisory services of the multilateral institutions or 
national aid administrations are now reasonably well 
known. 

Fears that particular investments, attractive in 
‘normal’ conditions, might be subject to a high degree 
of commercial risk are still widely held. It would help 
both to remove these, and encourage recipient countries 
to undertake recognized obligations concerning the 
treatment of foreign investment, if insurance pro- 
grammes under the auspices of the World Bank were in 
general use. 

The difficulties in the way of increasing the flow of 
private investment to the developing countries are by 
no means insuperable. To a large extent they depend on 
a process of mutual education and enlightenment under 
which investors learn to overcome their fear of the 
unknown aspects of economic life in the developing 
countries, and the recipients adjust their traditional 
attitudes and practices to enable the successful opera- 
tion of private sector activities. 


Conditions for success 


With the growth of experience, both sets of parties are 
now much clearer on the conditions for success. 
Perhaps the simplest approach is to say that the 
institutions which provide for the flow of capital to 
British industrial and commercial undertakings need 
to be reproduced, in suitably amended forms, in the 
field of investment in the developing countries. The 
much-praised expertise of the City has been utilized 
over a long period to further Commonwealth trade, 
particularly in commodities and minerals. ‘The corres- 
ponding activities dealing with investment in the 
developing countries of the Commonwealth and 
elsewhere need a certain amount of attention to make 
them more systematic and coherent. 

This is an area in which the Government could give 
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a lead by the adoption of the World Bank investment 
insurance scheme, and by considering whether the 
provision of export credits at interest rates comparable 
to those obtaining up to last November might not form 
part of the aid programme. The argument of the 
Pearson Report was that development required 
coherent policies covering trade, aid and investment 
operated so as to secure a satisfactory relationship 
between the rich and the poor countries. 

So far as the flow of private funds from the United 
Kingdom is concerned, the machinery for providing 
private capital exists but a number of loose ends 
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remain. The administration of official aid is now 
compactly handled by a single department within the 
Commonwealth and Foreign Office. 

To some extent the Committee on Invisibles has 
provided a forum for the discussion on investment, 
insurance and other services. It is to be hoped that it 
will press the Government to reassess the importance of 
the o-3 per cent of GNP within the Pearson aid target 
and consider whether the development process might 
not be better served by devoting fewer resources to the 
pursuit of the oz per cent official aid and more to 
further foreign investment. 


Depreciation in Economic and 
Accounting Theories 


by KENNETH S. MOST, PH.D., M.A., LL.B., F.C.A. 


The subject of depreciation reveals fundamental differences of viewpoint 
between economic and accounting theorists on points of definition as well as on 
techniques of analysis. The concept of depreciation used by economists differs 
considerably from the depreciation concept in accounting, the replacement 
assumption in particular, which is common to virtually all economic theories 

of depreciation, is a major obstacle, in the way of reconciling the two sets of 


HE neo-classical theory of relative prices serves as a 

conceptual framework for all branches of economics, 
and price theory is a theory of acquisitions. Given the usual 
assumptions, the supply price of a factor of production is 
the payment necessary to bring it to a given use, ‘Capital’, 
as a factor of production, includes what accountants 
designate as ‘depreciable fixed assets’. The payment for the 
use of capital is interest, but depreciable fixed assets lose 
value through use independently of any interest payments 
which may be involved in their acquisition, so that this 
formulation is only tenable if it includes provision for the 
replacement of the fixed assets used. By making the use of 
fixed assets a physical fact, and similar to the ‘investment’ 
involved in saving part of the corn harvest for replanting, 
the followers of Ricardo were able to assimilate ‘depreciable 
fixed assets’ with ‘capital’ for purposes of economic 
analysis. 

More recently, the problems associated with the use of 
fixed assets have begun to interest economists, as they have 
turned their attention from stock models of the economy 
to flow models. The problem becomes really acute in 
managerial economics, where economic theory and the 
tools of accounting and statistics are combined in the study 
of the manager’s decision process. The acquisition model 
is developed to the point where it is shown that invest- 
ment will take place as long as the expected return is in 
excess of the rate of interest, or, introducing the in- 
stitutional framework, the cost of capital. 


models. 


The objective of profit maximization implies the mini- 
mization of cost, and the model calls for consideration of 
about a dozen variables, which include: the supply price 
of the fixed asset, the salvage value of the new fixed asset 
and of any asset replaced, the relevant tax rates (com- 
plicated by alternative tax treatments of depreciation), 
useful life, expected cash inflows and outflows for each 
of the years of useful life, time lags in tax payments, and 
so on. These variables are combined to develop a series 
of expected periodic net cash flows which, together with 
the rate of intere$t or cost of capital, permit the acquisition 
problem to be solved by means of a discounting algorithm. 

The decision becomes slightly more complex when we 
introduce the possibility of influencing useful life by varying 
the amounts of repairs and maintenance included in ex- 
pected costs; this would also vary the amount of deprecia- 
tion, which does not appear as such in the model. It 
is frequently possible to accommodate this complication 
and arrive at a solution using that useful life which maxi- 
mizes the internal rate of return, or net present value, 
depending upon the way in which the objective is stated. 

This solution bears on acquisition, and the minimum 
cost implicitly arrived at is total cost over the useful life 
selected. We shall initially define depreciation as the 
difference between the cost of the fixed asset and its salvage 
value, if any; this is known, but not its allocation to time 
periods shorter thafi useful life, to operations or to products. 
There is thus no direct link between the acquisition model 
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and the depreciation model, but an indirect one may be 
deduced. In order to determine that useful life (e.g., in 
years) which minimizes total cost, it is necessary to find 
salvage values for each year-end when disposal might be 
assumed to take place. By computing on a year-by-year 
basis we can thus find the progression which leads to the 
total depreciation. With a diminishing salvage value we 
should expect to find a decreasing series of period costs, 
and allocation to operations and to products can then be 
made on the basis of operating plans for the individual 
years. 


Depreciation in accounting theory 


The component parts of the above analysis are fully consis- 
tent with the generalized and generally accepted accounting 
definitions of depreciation. Generality is achieved by the 
use of the words ‘in a systematic and rational manner’. 
This concept can embrace virtually any depreciation 
model which may be presented to it, and is of little help 
in this context. In short, the objective of acquiring de- 
preciable fixed assets must be stated, which brings us 
immediately to questions of use. 

We have defined depreciation in a manner which is 
essentially tautological, and a functional definition must 
be supplied. Depreciation can be conceived as ‘the expected 
(planned) sacrifice of value of a fixed (capacity) asset which 
necessarily results from an expected (planned) sequence of 
productive operations’. Depreciation cost can then be 
defined as ‘the analysis of depreciation by object of man- 
agerial interest, which may be a time period, an operation, 
a product or a price’. 

These definitions depart fiom the conventional view that 
depreciation measures the amount by which the value of 
an asset falls through time in two important ways. First, 
they are phrased in terms of expectations, which follows 
from the fact that both useful life and eventual salvage are 
estimates, quite apart from the subsidiary problem -of 
progression, Secondly, they exclude unplanned and 
unnecessary losses of value, e.g., loss through destruction 
by fire or accident, or through failure to foresee use cor- 
rectly, neither of which would normally be regarded as 
causal factors in a depreciation model. It may be added that 
the proposed definitions gre consistent with the concept 
of fixed asset value as ‘a bundle of future services’, and 
that they cover causal factors other than physical deteriora- 
tion, which appears to have acquired a quite unnecessary 
significance in the treatment of this subject. 


Recognizing that value is a subjective’ judgement, we 


may express the value of a fixed asset as the sum of a time 
series of the values of the productive services it is capable 
of rendering — machine hours, cargo-ton-miles, blows of a 
press, cubic-foot-days of a building, and so on. This 
summation is the value of capacity to produce productive 
services, but these must be performed in a definite sequence; 
each more remote service is less valuable than its pre- 
decessor, because of uncertainty if for no other reason. 
We can therefore express capacity as the value of a fixed 
asset, V, in the formula: 
Ve Sy Ea Se WE? Sn SX 
rr (rr (DLrn (1+r)® 

where S4 . . . Sn are the values of the expected services, e.g., 
for each year, SX the expected salvage value, and r the 
discount rate (if any) and 2o. j 

Remembering that all parameters are expectations, we 


-+ 
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may then say that a decision to buy a fixed asset for a price 
P implies V >P and assumes that S, .. . Sn, SX and r 
are all given; logically V=P because investment will be 
taken to this point, and the analysis of differences between 
V and P is a separate and separable problem. In many cases 


it will be assumed that is small enough to be ignored. 


SX 
GF 

We have thus forged a direct link between use and 
acquisition which permits depreciation cost to be uniquely 
determined in all cases. A period depreciation cost is 
simply a ‘bundle’ of these services, and a product cost a 
different ‘bundle’ made up of the values of those services 
required for the production of the product. 

It will be seen that if 5;=8, . . . =Sn then the greater 
the n and the smaller the r, the more this series approxi- 
mates a straight line. Conversely, the smaller the n and the 
greater the r, even without diminishing values for S, the 
more the series resembles a diminishing curve. In view of 
the uncertainties encountered in the real world, we can 
readily see the justification of straight-line depreciation for, 
e.g, a universal lathe used for producing other machine 
tools, and of the double-declining balance method for, 
let us say, a chemical process plant producing thermo- 
plastic material. The choice of depreciation model ceases 
to be arbitrary. 


The problem of ‘sunk costs’ 


This re-formulation of the accounting theory of deprecia- 
tion permits us to solve one of the most-discussed problems 
of managerial economics. This problem concerns the 
treatment of depreciation cost as, at one and the same time, 
a ‘sunk cost’ and an element of product cost; failure to 
solve this problem has led to a lengthy preoccupation with 
direct (marginal) costing and the contribution margin 
form of income statement. 

A survey of the accounting literature would be un- 
manageable, and we must confine ourselves to two 
quotations: 


“The book depreciation of the old asset is not relevant 
[to the acquisition decision] since it is a sunk cost and 
will occur whether the asset is replaced or not.’ (Managerial 
Accounting, by H. Bierman, Jnr. Macmillan Co (New 
York), 1959). 

‘Depreciation accounting is only indirectly connected 
to the problem of replacing fixed assets. ... The direct 
function of depreciation is not to provide a replacement 


fund but to measure the cost of using long lived assets.’ 
(ibid). 


In a later publication the same author denied the rele- 
vance of depreciation expense to intramarginal units of 
production, yet was able to write: 


‘For many decisions and computations the depreciation 
accrual is not relevant, but the limitations do not alter the 
fact that depreciation is a valid expense of earning the 
revenues of the period and should be recorded and 
deducted from revenues before computing income.’ 
(Financial Accounting Theory, by H. Bierman, Jnr. 
Macmillan Co (New York), 1965). 


More recently, the authors of Intermediate Accounting 
(McGraw-Hill, 1968), have written: 


‘It is easy to see that the costs of raw materials . 
become a part of the finished product. It is not always so 
clearly recognized, however, that a business also sells to 
its customers the services of the productive assets used. 
... The primary importance of depreciation stems from 
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the various management decisions that are affected by it. 
“The expense represented by depreciation on existing 
assets 1s attributable to expenditure made at some time 
in the past. Except to the extent that an existing asset 
can be sold and some portion of the past investment 
recovered, no present decision can change the amount 
of cost that has been sunk into that facility. In many 
instances depreciation is aptly referred to as a sunk cost.’ 


It will be seen that the source of this confusion lies in the 
application of acquisition and disposal assumptions to 
situations to which they are irrelevant, i.e., problems re- 
lating to the period and conditions of use. Depreciation is 
computed with reference to use; it is a ‘sunk cost’ only if 
it is irrecoverable in a given situation, which is a matter 
of definition and not analysis. Many of the problems pre- 
sented to students in this area imply analysis, whereas 
they require only interpretation. 


Problem of product costs 


Behind this question of sunk costs lurks another problem. 
The use of a unit of production (or capacity) depreciation 
model leads to the paradoxical situation that, in any period 
during which production does not take place, depreciation 
cost =o. 

The purchase of a fixed asset involves an explicit or 
implicit estimate of future demand for a product or service, 
a commitment to supply that demand, and an expectation 
that benefits, e.g., revenues from sales of the product, 
will be at least as great as the sum of all costs, including 
the depreciation of the fixed asset. 

The problem of maintaining capital is that of main- 
taining capacity, i.e., capacity to produce metal-cutting 
hours, or automobile body press-blows, or transatlantic 
cargo-ton-miles. This is only partly in order to abstract 
from price level changes; it is primarily necessary because 
once ‘liquid’ capital is converted into ‘concrete’ capital 
it ceases to be purchasing power. The maintenance of 
money capital is again a separable problem. In this way we 
can see the replacement aspect of depreciation without 
having to assume a necessity to replace a specific fixed 
asset out of the receipts in which its services result. 

In any period, and for any fixed asset, depreciation cost 
will be that part of its depreciation which is equal to the 
number of units of expected production multiplied by the 
depreciation per unit of output. This is the ‘standard’ of 
standard costing which is frequently encountered in a 
slightly different form as a composite of depreciation cost 
and (expected) complementary machine costs (overhead). 


The product unit cost formula is therefore: 


b 
Co = a--+— 
a 
Where Co = cost of one unit of product 
a = proportional direct cost of one unit of 
product 
b = total indirect (overhead) cost 


Ca = economic capacity of the required capital 
asset relevant to the particular period. 


The proportional (or variable) cost 2 is the replacement 
a 


value of the overhead (including depreciation expense) 
per unit of product. The depreciation element is a true 
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marginal cost, since production of one unit of product 
will reduce the value of the capital asset by this amount: 
obviously these are not payments; we are considering real 
resources and not money capital. 

From this analysis we can see the possibility that 
depreciation cost for a period will not be equal to the sum 
of the depreciation costs included in the cost of every 
product sold or produced during the period. The difference 
would be found as follows: 


Expected services from the asset X value of each 
service 


— Actual services from the asset x value of each 
service 


= Loss (or conceivably, gain) on expectations. 


It cannot be held that a loss adds to the value of the asset 
and will be recovered from future sales, nor is a gain 
necessarily a reduction in the value of the assets. Capital 
asset values are a function of expectations over a long 
period of time and are not affected by short-term fluctua- 
tions of this kind. An established trend, of course, would 
be evidence upon which to revise expectations. 

The problem which arises with the use of a unit of 
production depreciation model may now be solved. 

If the original estimate of capacity was C units, and each 
unit of output requires one unit of capacity for its pro- 
duction, the estimated depreciation expense, D, per unit 
of output will be: 


Depreciation 


C 


and if the estimated output for a period is designated as 
C,, then depreciation expense for that period will be 
CD. 

Now let the actual output be C, units. Then the period 
depreciation will be C,D; where C,<C,, C,D will be less 
than C,D. Thus depreciation cost of this period is lower 
than the original estimate even though the factor causing 
loss of value continues to have its full effect; the cause 
being the creation of a capacity to produce C units of output. 
The statement of this effect is only complicated, and not 
changed in its nature, by the introduction of the idea that 
a part of the estimated loss of value is a function of wear 
and tear. 

The solution to this problem can be seen to lie, where the 
difference between C, and C, is not explicable by reference 
to expected fluctuation in activity, in reducing total (future) 
depreciation so that: 


D 


D = Depreciation New Depreciation 


C New C 


The new depreciation produces a new asset valuation, 
which is lower than the origiral amount. The resulting 
loss (old book value after depreciation to date less 
new book value) is not a component of depreciation 
cost and cannot be included as a cost in any calculation 
leading to the determination of price or operating profit. 
It is a loss of capital, similar in nature to the catastrophic 
losses previously excluded from depreciation, and di- 
minishes the capital base, which affects return on invest- 
ment calculations. 

The corresponding view of economic theorists is that 
the new present alue or sum of. the new series of dis- 
counted expected receipts would be lower than the old one, 
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because the expected receipts have diminished. This 
explanation is less satisfactory. In the first place, since net 
receipts cannot be separated into depreciation, interest and 
profit elements, the possibility of compensating factors 
arises to confuse the analyst. Secondly, economic theory 
fails to distinguish between losses of capital and losses of 
revenues (or receipts), leading to the erroneous view that 
losses of the former kind may properly be recovered from 
future customers, and a mis-statement of the capital base 
upon which return on investment is calculated. 

In conclusion, we must distinguish between the act of 
replacement of a capital asset, which is a financial problem, 
and the replacement of services of a capital asset, which is a 
production problem. It is argued here that the cost of a 
product which enters into the determination of its price in 
appropriate cases is the replacement value of the services 
necessary to produce the product, and not the replacement 
cost of the capital asset, or even its capacity viewed as a 
bundle of services. 


Revision of expectations 


A fixed asset has a value to a producer of goods and 
services at least equal to its capacity to produce valuable 
services, and the value of that capacity is expressed in 
terms of expectations at the moment of acquisition. As 
long as those expectations do not change, this value is 
constant. 


The factors which are embraced in the formula are: 
(1) the demand for the asset’s services, 


(2) the interest, probability and other factors included 
under the term ‘discount’, and 


(3) the salvage. 


When a change is sufficiently clear to necessitate revising 
expectations, then the consequence is a change in the value 
of the expected services of the capital asset, which will 
result in an upward or downward revision of its value. 
Such revaluations upwards and downwards are encoun- 
tered in practice, and their infrequency is explicable in 
these terms. They result in a revision of depreciation cost, 
which is thus restated as a new set of expectations. 

The decision to revise discount factors is a more complex 
problem. If the discount is seen as a basic interest rate to 
which subjective probability factors are added, then it 
follows that a change in interest rates generally, or the 
cost of capital in particular, will not necessarily involve a 
restatement of the discount factor. During a period of 
inflation, for example, in which a rise in the interest rate 
occurs, a corresponding reduction in risk may take place 
as a result of an increase in consumer spending or the 
investment of other firms. 

The decision to revise salvage expectations 1s more 
frequent. Without any revised expectation of future 
services or change in the discount factor the following 
conditions may apply: 


(a) The asset value we are concerned with is a function 
of the value of specific services to a specific market. 
If those services have a higher value in another 
market, which is supplied by another firm, then the 
value of the asset to that other firm is greater than its 
value to the firm which holds fhe asset; Le, the 
asset’s salvage value will be greater than its replace- 
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ment value in its original place of use. We shall call 
this the ‘disposal’ value of the asset. 


(b) The discount factor is also changed, since the date of 
salvage is advanced from time n to an earlier time, 
EE? 


This then results in a sale of the asset at the higher 
disposal value. It is tempting to see in this a reason to 
conclude that past depreciation cost has been ‘overstated’, 
but it will be apparent that, since past depreciation cost 
reflected past expectations, such a conclusion is un- 
warranted. 

Next, we may consider the case of a change in the 
estimation of future services or the discount factor, with 
or without a change in salvage, resulting in the disposal 
value of the asset being lower than its book value. Again, 
we must resist the temptation to conclude that a sale at 
less than book value means that past depreciation expense 
has been ‘understated’. 

Inherent in the above analysis is the argument that as 
long as expectations remain unchanged the book value of 
the fixed asset (acquisition price minus accumulated 
depreciation) represents the estimated value of a stream of 
future services (cost savings). Thus, not only does a sale 
at a higher disposal value produce a gain but a sale at a 
lower disposal value necessarily implies that expectations 
have been revised. 


A conceptual problem 


A conceptual problem remains. While it is possible to 
conceive of the value of expected future services as a 
determinate amount in certain cases, we may not do this 
in respect of all capital assets. Let us divide capital assets 
into two categories: 


(i) Innovations, e.g., machines to perform services 
which have no alternatives — the first computer, the 
first television transmitter and so on. 


(ii) Substitutions, e.g., machines to reduce the cost of 
services which can be performed by other machines, 
or by labour. 


It is apparent that there is no way in which the deprecia- 
tion expense of innovations can be uniquely determined, 
whether by estimating receipts or by estimating the value 
of future services. It would appear that the problem may be 
approached by means of one of two assumptions: 


(a) If the value of future services is zero, the acquisition 
price of the capital asset would be written off in the 
accounting period during which it was acquired. 


(b) If the value of future services is at least as great as its 
acquisition price, the acquisition price of the capital 
asset would be capitalized and any depreciation 
written off would be ‘precautionary’ and a true 
‘flat’? measurement. 


In some cases the estimation of depreciation expense 
would be postponed until a price structure for the product 
could be determined, and an equally arbitrary attribution 
of an element for depreciation expense is the only result 
possible. The accumulated depreciation and book value of 
the capital asset resulting from such procedures can be 
regarded as gross approximations, as indeed are all measure- 
ments in the type of innovatory investment situation we 
are considering. 
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Insurance 


IL. Small Print and Pitfalls 
CONTRIBUTED 


An insurance policy is intended to cover a man against 
loss from his own carelessness, as well as the careless- 
ness and criminal conduct of others. If everyone were 
careful and honest, there would be the less need for 

insurers. 


A is no bar to a man’s claim under a fire policy that 
he could have avoided the fire altogether by not 
smoking in bed, or by taking the simple precaution of 
putting out his cigarette properly before falling asleep. 
Nor even will an insurance company refuse to pay, 
at any rate on a first occurrence, when a burglar enters 
through an open window on the ground floor, the 
family having left for a holiday without checking 
thoroughly. 

An insurance company bears a certain amount of 
additional risk from people who take advantage of 
current practices and concessions to the limit. Since the 
rates of premium are higher for a young motorist than 
for his parents, there are some parents who will take 
nominal ownership and seek insurance cover for a 
car for their child, merely to get it more cheaply 
for him. However, if this comes to light — usually as 
the result of an accident — the insurers may avoid the 
policy and repudiate liability. (Magee v. Pennine 
Insurance Co, The Accountant, October 25th, 1969, and 
[1969] 2 All ER 8or1.) 

In fairness to those motorists who do not go in for 
such practices, the insurers have now introduced 
stiffer clauses, some excluding use altogether by 
younger persons, and others requiring the owner 
himself to meet part of the initial cost. For this reason 
it is important to inspect carefully the gummed slips 
and additional notes which occasionally arrive with 
policy renewal notices. Each renewal of an insurance 
policy is deliberately made in the form of a fresh con- 
tract. The new contract will incorporate the terms of the 
original policy, but it is phrased to constitute a new 
agreement, upon terms which modify, if necessary, the 
previous arrangement. 


The small print 


The trouble necessary to check the gummed slips and 
renewal notices is very little compared with the 


The first part of this article — ‘A Variety of Risks’ — appeared in 
The Accountant of February ith. 


ACCOUNTANT 


241 


trouble which would be necessary to inspect and weigh 
up all the clauses in the original insurance policy which, 
it may be mentioned in passing, is not usually delivered 
even to the insured person until some time after the 
contract has been made. It is traditional to accept 
the small print with a resigned shrug, hoping that if the 
insured person acts in an honest and careful way he 
will not suffer from some clause which in law he is 
deemed to have read, comprehended, and accepted as 
part of his contract. 

One of these clauses is,-however, of extreme import- 
ance. This is the clause which says that all statements 
made in the proposal in insurance are taken to be 
warranted true by the insured person, and to have 
become part of the contract. The effect of this clause is 
that, if the original statements were incorrect in any 
material respect, the whole contract is void; the insur- 
ance company keeps the premiums paid, and refuses 
to pay out on a claim. The matter does not usually 
come to light until a claim is made, by which time 
the insured person has not only lost his premiums, 
but has also incurred the loss which he thought was 
covered. 

The worst. examples of the working of such con- 
ditions may occur under a life policy if a person 
seeking cover perhaps-forgets, or does not realize 
the extent of, some complaint which has already 
led him to the doctor. His statement that he has not 
seen a doctor for illness during the previous six 
months, or some such declaration, may have been 
made quite innocently, but his widow may still lose the 
whole of the money when he dies. 

Property insurance seems safer from such mistakes, 
but is vulnerable to almost the same extent. A statement 
that cash and jewellery is always locked up in the safe 
at night may be made quite innocently, the owner for- 
getting that his wife keeps a valuable engagement ring 
on the dressing table at night because she wears it 
constantly. 

A statement that the premises have an approved 
burglar alarm system in constant operation may be 
untrue to the extent that no one sets the system until 
late at night. It does not matter whether the engage- 
ment ring is the article stolen or not, or whether the 
burglary occurs during the night or during the evening 
when the system is switched off; the fact that the 
original statement was inaccurate may lead the insur- 
ance company to repudiate liability, and this means 
refusing to pay a claim of any sort. Many insurance 
companies do in fact stick to their rights and avoid all 
claims in these circumstances. 

The height of absurdity was reached in one claim by 
the owner of a warehouse, which was burgled during a 
morning when he was away from the premises for an 
hour or two. It was a condition of his policy that he 
should have installed and had working at all times a 
named system of burglar alarm. The evidence was that 
no one appeared to hear the system ring. ‘The insurers 
therefore said (and won their case in Court on this 
basis) that the system could not have been switched on 
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or else it would have worked; therefore, the owner was 
in breach, and the insurers were not bound to pay 
(Roberts v. Eagle Star Insurance Co [1960] 1 Lloyd’s 
Rep. 615). 

It is thus important for the owner of property to be 
sure that he does not commit himself in too much 
detail when applying for insurance cover. If he de- 
clares on his form: ‘All the valuables are kept in a safe 
at night and the burglar alarm system is invariably in 
operation from dusk till dawn’, he may find himself 
without cover for one moment of forgetfulness on the 
part of his wife, or for one night of dishonesty by a 
servant who deliberately leaves the alarm switched off 
for the benefit of a burglar friend. It is for just these 
eventualities that he asks for insurance cover in the 
first place. 


Notifying changes 


Almost as important as the original declaration in the 
insurance proposal is the need to notify, or to seek 
additional cover for, change. Through the years the 
house becomes more valuable, and so does some good 
furniture (for example a Georgian bureau or chest of 
drawers, or Regency dining chairs). The owner in- 
creases in wealth, and buys better furniture; his wife 
has a fur coat; his children acquire valuable instruments 
like cameras, record players, and musical instruments. 
In all probability, the original insurance proposal asked 
whether there were valuable instruments on the 
premises, or required a list of all individual articles 
worth more than, say, £100. Cover is lost for these later 
acquisitions or, more strictly, there never is cover for 
them unless they are notified when bought. 

Business insurance needs similar constant vigilance. 
Important records, it is perhaps declared in the first 
insurance application, are always kept in the safe at 
night. Perhaps they are at first; but a new employee 
may be careless, and leave the books where they are 
spoilt in a fire. Trade may prosper, and additional 
premises may be acquired. It is surprising how many 
businesses fail to notify their insurers of a lease of new 
premises, but still expect insurance cover for the whole 
business. R 

Even a rearrangement of stores or of a warehouse 
may affect the liability and the risk from the insurance 
point of view. A business with some valuables may 
state that these are stored in the basement, where there 
is only one entrance and this with a secure lock. If the 
basement is required for other purposes, those goods 
may be moved upstairs, where the locks on the doors 
are less secure, and to which rooms there may be two 
or three entrances, including a fire escape. The 
changed risk will not automatically be covered by the 
insurers, and they must be informed of it. 

In case it may be thought that these examples are 
far-fetched and that people could not possibly forget 
such important matters — or that, if they did, insurers 
would not reject honest claims for such mistakes — then 
it may be mentioned at this point that all these examples 


ACCOUNTANT 


February 25th, 1971 


have come from cases which have been taken to Court 
because insurers have refused to pay. There are ob- 
viously many others which have been disputed or 
compromised without coming before the Courts. 


Reason for rejection 


Insurers are up against practices which are difficult to 
detect, and even more difficult to prevent. They have 
dishonest or exaggerated car repair claims, and 
householders who allege that the carpet has been 
‘ruined’ by fire damage — then cheerfully turn the 
carpet round, rearrange the furniture, and pocket the 
insurance proceeds. 

More amusing for the outsider, although highly 
inconvenient for those involved, are the dishonest 
claims that fail. One claim for diamonds lost in Italy 
(Mackender, Hill © White o Feldia AG [1966] 
2 Lioyd’s Rep. 449) was disputed on the grounds that 
the owner was himself engaged in smuggling at the 
time. Another claim for a ship lost in the Bay of Bengal 
was disputed on the grounds that she was over-insured 
at the time, and that she sank in suspicious circum- 
stances. There was a bump in the middle of the night 
in calm, deep water; the owners were informed, but 
no accurate position was given in a distress signal until 
the next morning, when captain and crew disem- 
barked with luggage packed and chins shaven. The 
headline in the law report of the case, ‘Scuttled She 
Was’, gave the decision of the Court in London later 
(Compania Naviera Santi SA v. Indemnity Marine 
Assurance Co [1960] 2 Lloyd’s Rep. 469). 

‘There is reason, then, for a careful investigation by 
the insurers when a claim is notified and the owner of 
property should realize that his promptness in notifying 
a claim, and co-operation in laying all the facts and 
circumstances before police and insurers is not only 
helpful but essential to fair compensation for his 
loss. 

Insurance rates have to be raised if claims are inflated 
by others, and a property owner quite rightly feels 
aggrieved when he hears, for example, of the apparent 
ease with which packets of diamonds to the value of 
hundreds of thousands of pounds may be carried 
through the streets of London, and snatched in the 
evening, because the owners are confident of insurance 
cover, and prefer to take the gems home for the work of 
selection rather than stay late at the office. Such risks 
seem unfair as well as unwise. 

As against this, too many owners of property suffer 
from the rejection of their insurance claims on technical 
grounds when they have endeavoured to behave 
honestly and carefully throughout with their property 
and in their business dealings. The best precaution 
against this is to inquire carefully from friends and 
associates as well as from brokers and interested parties, 
on the best companies. By this is meant those which 
pay promptly and reasonably, and not just those which 
are best advertised. 

(Concluded. 
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ZU say you haven't. Youre probably wasting eight 
minutes in every ten. 
How do you make that out? 
Youre not taking Extel’s 1970/71 “Capital issues” 
and “Dividend Record”. 
So what? 
With these books you save up to 80% of the time you 
_ spend on C.G.T. and other tax calculations. 
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The Accounting World 


Topics of Professional Interest from Other Countries 





SOUTH AFRICA 


Second Tier Doubts 


HE National Council of Chartered Accountants (SA) 

has accepted the recommendations of its COBOK com- 
mittee (The Accountant, September 24th, 1970) for the 
future education and training of chartered accountants, 
and for the introduction of a second tier or ‘technician’ 
grade of qualified accountant. The educational proposals 
will involve additional academic study, mainly in EDP 
and mathematical and related techniques. Tighter standards 
of practical training are also recommended. 

It is the proposals for the establishment of a second tier 
within the profession which have proved to be the more 
controversial. The introduction of this grade would follow 
naturally from the higher untversity entrance standards 
which may reduce the number of persons seeking to qualify 


as chartered accountants. The lower entry standards. 


appropriate to the technician grade would ensure that many 
of those who do not meet the higher initial requirements 
would not be lost to the profession as a whole. 

' Many routine accounting or auditing tasks still have to 
be performed which at present absorb the time of highly 
qualified professional men. 'This work could be delegated 
if an appropriate grade of technician with qualifications 
in accounting skills existed. Thus the shortage of highly 
skilled men would be alleviated. 

Objections to this proposal rest principally upon fears 
that it would lead to confusion in the minds of the public, 
and ultimately to agitation by various unrecognized or 
unqualified bodies for registration under the Public 
Accountants and Auditors Act. The COBOK committee, 
however, recommends that members of the technician 
grade should not be allowed practising rights in any of the 
reserved functions under that Act, although there would be 
nothing to prevent them from practising in other fields, as 
is in fact the present case. 

To anticipate the argument that introduction of the 
technician grade would create a splinter society with 
enhanced bargaining powers, the COBOK committee 
envisages that technicians should be eligible for subsequent 
progression to ‘chartered’ status, with representation on 
national and provincial councils and identification with the 
whole profession through common. ethical and disciplinary 
rules. It is pointed out that a two-tier profession already 
exists or is under active consideration in several other 
countries, including New Zealand, the Netherlands, 
Canada, West Germany, Sweden and Japan. 

The term ‘technician’ is used in the present context 
purely as illustrative, and a final decision on the appropriate 
designation has yet to be made. It is expected that objections 


might be made in some quarters to the use of the word 
‘accountant’ by members of this grade, and their eligibility 
to do so might involve an amendment of the Public Ac- 
countants and Auditors Act. The National Council of 
Chartered Accountants (SA) has invited suggestions for a 
suitable designation, but feels that this particular problem 
should not be allowed to prejudice consideration of the 
proposal as a whole upon its merits. 

The National Council, whilst accepting the COBOK 
recommendations, feels that they must be the subject of 
further study in depth by the councils of the provincial 
societies and of the general acceptance by the members of 
those societies. 


Personalities 


R H. A. SMITH, c.a.(s.a.), has been elected chair- 
'V iman of the National Council in succession to Mr 
H. P. Strachan, c.a.(s.a.). Mr Smith, who is managing 
director of Sagit Trust Company Ltd is the first non- 
practising member to hold this office. 

At a luncheon meeting of the Transvaal society of char- 
tered accountants, honorary life membership was conferred 
upon. four of its senior members. They were Mr A. Isaacs 
(admitted in 1908), Mr G. K. Tucker (1914), Miss E. 
Kruger (1918) and Mr’A. J. Petyt (1918). 


INDIA 


Qualifications in Auditors’ Reports: 


HEN an auditor finds it necessary to qualify his 

report, it is important that the qualification should be 
explicit and clearly recognizable for what it is. There should 
be a clear distittction between notes which are of a quali- 
ficatory nature, and notes which are merely intended to 
give information and explanations as part of the presenta- 
tion of a true and fair view. 

This is one of the points made by the Institute of Char- 
tered Accountants of India in their recent Statement on 
Qualifications in Auditors Reports. Members of the Institute 
are also reminded that whereas it may be permissible, in 
cases of uncertainty about a particular item, to report that 
the accounts present a true and fair view subject to that 
specific qualification, instances do arise in which the 
subject-matter of the qualification is so fundamental as to 
render such an opinion meaningless. In that event an 
auditor must report either that he is unable to state whether 
the accounts present a true and fair view, or, in an extreme 
case, that in his opinion they do not do so. 

The large numlser of audit reports which are unqualified 
may create an impression in the public mind that such 
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reports are a formality. The Institute thus emphasizes that 
the possibility of a qualified report is a substantial deterrent 
against the adoption of accounting practices which are not 
in accordance with law, or otherwise unacceptable. Indian 
company law also requires directors to comment fully on 
any qualifications in the audit report. 

Where a qualification has been found necessary, it should 
as a general rule be contained in the report and not made 
by way of reference to notes on the accounts. Published 
accounts quite commonly include a number of notes which 
are purely clarificatory, and it should not be left to the 
shareholders to establish the relative importance of various 
notes. 


BELGIUM 


Seventh European Management Conference 


"THE strong company in 1980’ is the theme of the 


seventh conference which the European Committee 
of the International Council for Scientific Management 
(CECIOS), is organizing from June 22nd to 25th at the 
Palais des Congrés, Brussels. M Emanuel Vaes, Chairman 
of the Comité National Belge de Organisation Scientifique 
(CN DOS), and consulting engineer of the Société Générale 
de Belgique, will preside over the conference which aims 
to give participants from companies of every size — and 
from research institutions — an overall idea of the elements 
which will be behind ‘the strong company in 1980’. 

Four topics comprise the theme, each of which will be 
dealt with during one of the four plenary meetings: 
definition of criteria for the strong company in 1971; what 
tools are available — the contribution of practical ex- 
perience of companies and of recent research; imple- 
mentation of these tools — and the difficulties to be overcome 
in order to reach the objectives of 1980; and, finally, 
strategies and conclusions. 

Additional information and the complete programme for 
the conference may be obtained from seventh CECIOS 
Conference, c/o CNBOS, Rue de Stassart 93, B, 1050 
Brussels. 


FRANCE É 


Independence in the Practice of Accountancy 


T the present time when the future ọf the account- 
ancy profession is under discussion in official as 
well as professional circles, one of the most important 
questions is the degree of independence required in 
practice. An article in the December issue of Economie 
et Comptabilité reflects the opinions of a group of 
accountants, members of office and business staffs and 
probationers, whose ages range from 20 to 45 years. 
Independence, it is pointed out, is a state of mind, 
an attitude towards clients and third parties which 
enables the practitioner to act regardless of the possible 
reactions of others or possible damage to himself. Yet 
it is surprising to find wide divergences in the attitudes 
of different professional men facing the same situation, 
and still more so to see that the attitude of the same 
practitioner facing similar situationsemay depend on 
the gravity of the consequences. There is obviously 
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an intrinsic factor personal to the individual and an 
exterior factor depending on circumstances; neither 
can alone explain the diversity in the attitudes en- 
countered. Contrary to the opinion frequently ex- 
pressed, independence is not merely an attitude towards 
money — that is only one element to be taken into ac- 
count. 

The intrinsic factor is made up first of a definite 
desire to be independent, an intellectual honesty 
which resists facile solutions and exterior pressures. 
This desire for independence varies greatly from one 
individual to another. Among exterior pressures, the 
most obvious is that exercised in small provincial 
towns, where everything is known and reputations, 
good or bad, are made and unmade very quickly. It 
often happens that professional and private relations 
overlap, but generally competition is weaker in the 
provinces. 


Automated Banking Methods 


T increasing use of automation by the large 
French deposit banks, and particularly the in- 
stallation of computers, may encourage them to 
forsake their traditional role and offer their customers 
services hitherto reserved for professional accountants. 
The temptation to do so seems all the stronger because 
the computer stores in its memory practically all the 
information necessary for the preparation of accounts. 

The main difficulty, according to an article in the 
December issue of Economie et Comptabilité, is that 
methods of utilizing the information cannot be intro- 
duced without recruiting staff who will initiate and 
maintain them, and finally apply the information 
provided by the sophisticated documents that the 
machine produces. Here, in principle, lies the role of 
members of the Ordres des Experts Comptables et 
Comptables Agréés as permanent advisers on organiz- 
ation and management. If they decline it, the gap 
between their business clients and special centres set up 
to deal with automated information will be filled by. 
others. 

When engaging new staff, accountants must require 
a capacity to adapt to automation, existing staff must 
be retrained, and probationers encouraged — if not 
compelled — to take certificates in management and the 
application of such information. 

At the present time a number of bodies are being 
formed to study problems inherent in automated 
methods, and although hitherto they have not en- 
croached on the traditional activities of accountants, 
their proliferation in itself indicates that a need exists. 
It is highly probable that in the coming years there will 
be an area of conflict and the accountants’ attitude 
towards changes in their activities must be considered. 
Will they, like Baron de Coubertin in connection with 
the modern Olympics, consider that the important 
thing is to take part; or will they adopt their customary 
attitude, and join in lamenting that the place they have 
left vacant has been occupied by others? 
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Investment Incentives 


Following the publication of the White Paper, Investment Incentives, the 
Councils of the allied accountancy bodies have taken the opportunity to make 
certain observations to the Chairman of the Board of Inland Revenue which 
it is hoped will be found helpful in preparing the consequent legislation. 

The accountancy bodies have noted the various measures of simplification 
which have been included in the proposals and have had regard to 
considerations of simplicity in preparing this memorandum. 


1. Capital allowances on non-industrial buildings 


N the opinion of the allied accountancy bodies, it is an 

anomaly that the class of buildings on which capital 
allowances are granted is so restricted. In their view, the 
principle which should be followed is that allowances for 
tax purposes should be granted in respect of all buildings 
whose utilization gives rise to, or which are used in the 
earning of, taxable income. It is appreciated that budgetary 
considerations are likely to prevent the implementation of 
the principle all at once but they submit that the principle 
should be phased in over a period of years, beginning with 
non-industrial buildings which are used for the purposes of 
a trade. 


2. The implications of a first-year allowance 
of 60 per cent 


In the view of the allied accountancy bodies, the intro- 
duction of the concept of first-year allowances amounting 
to 60 per cent of cost in some cases and 100 per cent of cost 
in other cases raises considerations which should be taken 
into account in framing the legislation because if the taking 
of such high allowances is obligatory, there will be reper- 
cussions in other taxation areas that will cause inequities. 
Examples of such inequities are as follows: 


(a) Although section 515 of the Income and Corporation 
Taxes Act 1970 provides a measure of relief in the 
case of a UK resident with trading profits arising 
abroad, it does not apply in the converse case of a 
non-resident with trading profits arising in the UK. 


(b) Partnerships and sole traders may be put at a dis- 
advantage if the operation of the first-year allowance 
causes fluctuations of taxable income so as to cause 
the ‘loss’ of personal allowances, or the application of 
higher surtax rates in subsequent years. 


(c) Close companies are likely to be placed in difficulties 
regarding shortfall as their 60 per cent standard may 
bear little or no relation to their profits based on 
normal accounting principles. 


(d) Non-trading charges on income cannot be carried 
forward. Therefore if high capital allowances in 
year 1 prevent the relief of such charges, the relief is 
lost altogether. 

(e) The effect of first-year allowances is to postpone the 
liability to corporation tax. It is inequitable that a 
side-effect of this postponement is to reduce overspill 


relief claims which, due to the expiry of such relief in 
1972-73, will never be picked up. 


The allied accountancy bodies therefore suggest that 
though in the interests of simplicity capital allowance 
computations should not be interfered with, a company or 
individual should be permitted to postpone making the 
deduction of the relevant capital allowances in computing 
the taxable income for any period, the relevant capital 
allowances for this purpose being an amount not greater 
than the aggregate of the first-year allowances (including 
the mines and oil-wells 40 per cent initial allowance and the 
scientific research 100 per cent allowance) due for the period 
and the allowances so postponed from any previous period. 


3. Change-over from the ‘renewals basis’ to 
capital allowances 

It is submitted that in the case of a change from the 
‘renewals basis’ to capital allowances, the commencing 
figures for the purpose of computing capital allowances 
should not be reduced notionally by the 60 per cent first- 
year allowance on plant purchased before the change is 
made. 


4. Capital allowances on the ‘straight-line 

basis’ 

The allied accountancy bodies submit that it should be 
made clear as soon as possible whether the right to compute 
capital allowance on the ‘straight-line’ basis is to be 
continued. 


5, Capital expenditure on plant incurred 
before November 6th, 1962 


The allied accountancy bodies welcome the simplification 
which will ensue from the proposals, set out in paragraph 3 
of the Appendix to the White Paper, to consolidate the 
rates of writing-down allowances on expenditure incurred 
before November 6th, 1962. They suggest that it might be 
possible over a period to introduce a further measure of 
simplification by applying the new 25 per cent rate of 
writing-down allowance to all such expenditure and also 
to that incurred between that date and October 27th, 1970. 


6. Application of first-year allowance and 
writing-down allowances 

The allied accountancy bodies assume that the first- 
year allowance is®an absolute percentage of 60 per cent of 
the relevant expenditure, not dependent on the length of 
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the accounting period. They ask, however, for clarification 
of the accounting period for which the first writing-down 
allowance is to be given, having regard to the term ‘asset 
use’ in paragraph 6 of the Appendix. It appears from this 
that if expenditure is incurred on a unit of plant in year 2 
as well as year 1, so that the plant is not completed until 
some date in year 2, no writing-down allowance will be 
granted for year 2 in respect of the expenditure incurred in 
year 1 because there has not been a ‘complete year of asset 
use’, though both amounts will qualify for the first-year 
allowances in the respective years. The restriction of 
writing-down allowances by reference to ‘asset use’, if this 
paragraph has been correctly understood, introduces an 





Books 


Cost Accountancy for Printers (Part 1) 


British Federation of Master Printers, £3; members and - 


students, £2'25. 


The BFMP can claim to be among the first to have intro- 
duced uniform costing into an industry, this new title 
replacing the twelfth edition of The Federation Costing 
System first published in 1913. 

The subtle change of titfe is rightly deserved. Not only 
does Part 1 go well beyond a stereotyped explanation of a 
system, but together with Part 2 (which will be published 
at a later date) the combined volume must represent a 
remarkable achievement by a trade federation, and will be 
an authoritative record of an industrial costing system and of 
management accountancy in printing. In the preface it is 
stated that the book has been prepared primarily for 
students, but its appeal will extend to all managers and 
accountants concerned with costing in predominantly 
jobbing industries such as printing and engineering. 

Part 1 commences with an assessment of the most appro- 
priate costing system for what is a very diverse industry, in 
product, process, and in size of business unit. Clearly there 
can be no one ‘best’ system for all, but a system of job 
absorption costing has been submitted as that most suitable 
for general printing. A chapter is then devoted to describing 
in outline the determination of budget centres, the alloca- 
tion and apportionment of budgeted costs, the calculation 
of cost rates, comparison of actual and budgeted costs and 
the presentation of information to management. To show 
the system in action, a case study company of 77 employees 
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additional complication into the field of capital allowance 
computations which the allied accountancy bodies consider 
is unnecessary. 


7. Capital allowances where a business is 
transferred to a company 


In their memorandum of Taxation Anomalies and Practical 
Difficulties — November 197o - the allied accountancy 
bodies submitted that capital allowances, like losses, should 
be capable of being carried forward when a business is 
transferred to a company. This submission is repeated in 
the context of this memorandum. 


has been taken to enable the next and largest section of 
Part 1 to tackle in detail the introduction and operation of a 
costing and management control system. 

Apart from the logical arrangement of sections and the 
clear presentation both in style of writing and typography, 
several attributes of the book are very striking. All forms 
and diagrams are well presented and the way in which 
explanations are given of matters involving alternatives or 
controversial views amongst accountants is very noticeable. 
For example, depreciation has been dealt with positively 
and very convincingly. 

The volume gives the reader a feeling that the information 
is very up to date. Whether this is caused by all money 
values being expressed in decimals or by the references to 
the problems of accounting in times of inflation, the BFMP 
has undoubtedly made a very valuable contribution both to 
accountancy and to the printing industry. 


Underhill’s Law Relating to 
Trusts and Trustees 


Twelfth edition, by R. 'T. OERTON. 
Butterworths, {£7-50. 


This new edition of Underhill made its welcome appearance 
just after the coming into force of the Family Law Reform 
Act 1969, and some ten years after the eleventh edition. Its 
new editor has been presented with a very heavy task but 
he appears to have performed it with considerable industry. 

In particular, the references to the Family Reform Act 
1969 are scattered about the book and the exposition of 
that by no means easy Act is very clear and most helpful. 
The tremendous activity following the passing of the 
Variation of Trusts Act 1958 has produced a great deal of 
new law and naturally this is dealt with in the new edition. 
In the result, the work has been lengthened by nearly 80 
pages. 

It is unfortunate that the book went to press just before 
the publication of the House of Lords decision, reversing 
the Court of Appeal in Re Badens Deed Trusts ({1969] 
2 Ch. 388). There is surprisingly no mention of Phipps v. 
Ackers (1842) 9 Cl. and Fin 583, which was applied in two 
recent cases, each of which has also failed to find a place in 
the book. 

On page soi, the book says that an express direction to 
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To fit the bill 


Tempus Accounts always pay 
one quarter per cent more than 
our Paid-Up Shares to give 
you a current yield of 5:25% 
Income Tax paid. 

Withdrawals can be made at 
three months’ notice—after the 
first three months. 

Multiples of £ r00 accepted up 
to a maximum of £5,000 per 
person or ‘Trust. 


TEMPUS ACCOUNTS 


worth 


£3°57% 


gross 


Our Paid-Up Shares give 5% 
Income Tax paid plus a quick 
withdrawal service, You can 
withdraw up to £250 on 
demand at the Office holding 
the Account and larger sums 
from any Office within a few 
days. Maximum investment 
£10,000 per person or Trust 
(£20,000 jointly by husband 
and wife). 


PAID-UP SHARES 


worth 


£3816% 


gross 


(with Income Tax at Standard Rate) (with Income Tax at Standard Rate) 


Tempus Accounts and Paid-Up Shares offer 
an attractive combination. 
Open one of each and get the best of both worlds. 


LEICESTER 


TEMPERANCE (Soe 


Authorised for Investments by Trustees + Assets exceed £80 millions 
Member of the Building Societies Association 


Head Office: Halford House, Charles St. Leicester 


Tel: 0533-25661 


London Office: 85 Kingsway, W.C.2 Tel: 01-242 0916 


District Offices: 


B'ham Somerset House, Temple St. Tel:021-643 0827 
Bristol St. Giles House, Quay Street Tel: 0272-20518 


Croydon Essex House, George St. 
Eastbourne 20 Cornfield Road 
Edinburgh 35a George St. 
Glasgow 85 St. Vincent Street 


Ipswich 63 Westgate St. 
Liverpool 8 Castie Street 
Manchester 47 King St. 


Norwich 9 Castle Meadow 


Nottingham 3 Poultry 
Reading 163 Friar Street 


Sheffield 70 Cambridge St. 
Southampton 163 High Street 


Tel: 01-688 0092 
Tel: 0323-30361 
Tel: 031-226 3495 
Tel: 041-221 3321 
Tel: 0473 57801 
Tel: 051-236 3792 
Tel : 061-834 0687 
Tel: 0603-21493 
Tel: 0602-55751 
Tel: 0734-52445 
Tel: 0742-26758 
Tet: 0703-28504 


Wembley 11 Bridge Rd., Wembley Pk. Tel: 01-804 8212 
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(Unless previously sold) 


Outstanding group of 
Freehold and Long Leasehold 
Department Stores & wie 


RETAIL STORE INVESTMENT 
508/520 OXFORD STREET, Lonpon, w.1. 


One of the finest retail locations in the United Kingdom, corner 


of Portman Street. 

Frontage {54 fr. Depth 227 ft. 
Net floor area 48,000 sq, fe. on ground floor & basement Ier to 
Littlewoods Mail Order Stores Ltd at £113,000 p.a. 

Long leasehold expiring 2012. Exceptional rent review 1991, 


VACANT POSSESSION 


DERBY 33/43 st Peter's Street and 1/9 East Street 


Department store in best trading location close to Marks and 
Spencer, British Home Scores, etc. 

Frontage 112 fc. Ren Frontage 269 ft. Net floor area 80,000 sq. ft. 
Site Area 28,750 sq. fr. Excellent Redevelopment Potential. 


CHESTERFIELD Knifesmith Gate, Packers 


Row & Burlington Street 
Excellent corner location close to Burton Tailoring, John 
Collier, etc. Department store with net floor area 22,000 sq, fr. 
Frontage 82 fc. Return Frontage 100 fr. 
Site Area 9,150 sq. ft. Scope for Redevelopment. 


BLACKBURN 54/58 Northgate 


Prime retail position close to Burton Tailoring, etc. 
Frontage 60 ft. Return Frontage 34 ft. 


WI LMSLOW 1/7 & 13 Bank Square & 

2 Hawthorn Lane 
Prominent corner location, close to Boots the Chemists, 
Army & Navy Stores, etc. 


Frontage 100 ft. Return Frontage 131 fe. 


MALVERN 9391/101/103 Church Street 


Retail store in busy corner position, close to F. W. Woolworth 
& Co., Lannards Shoes, 

Frontage 76 ft. Return Frontage 71 fe, Net floor area 12,000 sq. ft. 
Site Area 6,100 sq. fc. Scope for Redevelopment. 


WATFORD 67 High Street 


Outstanding retail position next to Timothy Whites and close to 
Boots the Chemists, British Home Stores, Mark & Spencer, ete. 
Frontage 22 ft. Depth 140 fc. 


AUCTIONEERS 


= & Baker 
29 St. George Street, Hanover Square, London WIR DAE. 01-629 9292 
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accumulate income during infancy is not a contrary 
intention sufficient of itself to negative the statutory power 
in section 31 of the Trustee Act 1925, The authority cited, 
however, is not an authority on that Act but on section 43 of 
the Conveyancing Act 1881, which is not quite the same. 
Another leading textbook is more cautious on this topic. 
However, these are perhaps carping criticisms, particularly 
in the light of the book’s general solid worth. 


introduction to Computers 


by KErru LONDON. 
Faber, Sop. 


This is a paperback edition of a book first published in 
1968. Its aim is to present the basic facts about computers 
and their operation in a way that will dispel the ‘electronic 
brain’ myth. This the author succeeds in doing admirably. 
His clear, patient exposition of a topic, which in some 
quarters almost assumes mystical qualities, is to be 
commended. | 

The word ‘introduction’ in the title is relevant to the 
level of treatment accorded to the topic. Nowhere does the 
author go beyond the capacity of the person who is coming 
to grips with computers for the first time. In particular, a 
knowledge of higher mathematics is not required, as the 
mathematical level is well within the grasp of all likely 
readers. This introductory treatment, on the other hand, is 
not at the expense of treatment in depth. The areas covered 
receive a thorough examination and the reader is well 
prepared for a more sophisticated work. 

The book falls into three parts. The first three chapters 
describe the computer and show how it works, including an 
excellent analysis of binary arithmetic and description of 
methods of writing information into the system and its 
processing within the computer. The middle portion is 
devoted to the problem of putting the computer to work. 
The role of programming in the translation of business and 
other needs into terms of computer functions 1s dealt with, 
together with some of the techniques of programming and 
computer usage. 

The book concludes with a general examination of the 
industrial and commercial uses for computers and a 
glossary of terms used. 

Students, businessmen, and others who find that they 
must come to terms with the computer will find this a most 
useful first book. 


Computers in Everyday Life 


by Laura TATHAM. 
Pelham Books, £1-50. 


This book is not intended primarily for the computer user. 
It is aimed at the man-in-the-street who has no scientific 
or technical training, but who is interested in the impact of 
computers on society. In line with this approach, the text 
is devoid of jargon and should be immediately intelligible 
to any reader. 

Some chapters will be readily recognizable by computer 
users as they describe in very simple terms the computer 
and how businessmen use it for planning and control. 
In others, the computer’s role is examined in the way it 
may affect our everyday life. Starting with the reasons 
computers are needed in the present age, the book proceeds 
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to look at some of the lesser-known ways in which our lives 
will be affected. 

In her approach to the impact of the computer on personal 
privacy and liberty, the author falls too much on the side of 
the computer. Her theme that the computer merely handles 
the same information as was fed into the old manual systems 
overlooks that whereas one person could not obtain all the 
facts about an individual, the linking up of computer 
centres can enable such information to be at the fingertips 
of a wide variety of people and agencies who may wish to 
avail themselves of it. 

This attitude is exemplified in a paragraph dealing with 
the idea of everyone having a personal number. After 
commenting upon the problems created for computers by 
people having the same names, by moving frequently, by 
changing their names, the author goes on to say: ‘So how 
on earth can we be easily identified except by a unique 
personal number?’ 

There may be more than a few of us who do not want to 
be identified in this way. 

The concluding chapter on whether computers will ever 
be intelligent, poses some vital questions but fails to discuss 
adequately the real implications of such a process on human 
society. The author’s apparent ready acceptance that 
machine intelligence will play a major part in the future 
social structure indicates an unwillingness to discuss 
whether such a society would be better qualitatively than 
our existing society. Certainly the evidence to date of 
science-based ‘progress’ gives one leave to doubt it. 


SHORTER NOTICES 


‘TEACHERS’ GUIDE TO THE WORKBOOK TO ACCOUNTING IN 
Business, by F. P. Langley, A.a.c.c.a., a.c.1.s., and D. A. 
Caldicott, F.A.C.C.A., A.M.B.I.M., Butterworths, £2:50. The 
Workbook has already been reviewed in this journal, and 
the teachers’ guide, now published, suggests areas for group 
discussion as well as answers to particular problems set in 
the workbook itself. It is designed for practical use in 
classes so that the opening notes on the varying methods of 
using the workbook and the guide are especially helpful. 

The format and binding are particularly appropriate to 
use In class work and the authors and publishers are to be 
congratulated on a thoroughly Good job. 


RECENT PUBLICATIONS 


SUTTON AND SHANNON ON CONTRACTS, seventh edition, by 
A. L. Diamond, W. R. Cornish, A. S. Grabiner and R. S. 
Nock. exxxti+ 594 pp +26 pp index. 84 x 54. Butterworth, 
£,3°60, paperback £2-20. 

"TECHNIQUES OF PROFITABILITY ANALYSIS, by 
Goodman. xvi+219 pp. 9 x 6. Wiley, £5-60. 
Economic Po.icy, by C. T. Sandford, M. S. Bradbury and 

Associates. 324 pp. 73 X 44. Macmillan, £2°50, papermac 65p. 

COMMERCIAL Law, third edition. by Robert Lowe. ct 
573 pp. 84 x 54. Sweet & Maxwell, £4, paperback £2'50. 

FINANCIAL AND COMMERCIAL KNOWLEDGE, by A. J. Adams, 
B.COM., A.C.W.A., and H. S. Swindale. ix+318 pp. 9 x 54. 
Macdonald & Evans, {1-50. 

COMPANIES IN THE COMMON MARKET, second edition, by 
Robert R. Pennington. iv+138 pp. 84 x5. Solicitors’ 
Law Stationery Society, paperback £160. 

THE WorLDb’s Money: How Ir Works, by William M. 
Clarke and Geotge Pulay. 216 pp. 9 x 5$. Allen & Unwin, 
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SWEET & MAXWELL’S GUIDE TO THE Estate Duty STATUTES, 
supplement 1970, edited by G. S. A. Wheatcroft. Sweet & 
Maxwell, mainwork and supplement {2:90 paperback 
£1-90. Supplement 1734p. 

THE PENGUIN DICTIONARY OF COMMERCE, by Michael 
Greener, B.A., F.C.A. 350 pp. 7X 4%. Penguin, sop. 

‘Tax ADMINISTRATION IN THEORY AND Practice, by Norman 


FINANCE AND COMMERCE 


ACCOUNTANT 


February 25th, 1971 


D Nowak. xi+243 pp. 946. New York: Praeger 
Publishers; London: Pall Mall Press, £6-25. 

"TECHNOLOGY, MANAGEMENT, AND SOCIETY. Essays by Peter F. 
Drucker. ix+182 pp. 9 x 6. Heinemann, £1-80. 


These books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, London 
WC2R ri), 


Rationalization Benefits 


for Serck Group 


YEAR of reorganization and change in the Serck group 

of heat transfer, valve control equipment and tube 
companies is reviewed by Mr K. M. Leach in his first 
statement as chairman. Fourteen separate divisions, some 
of them quite small, have been merged into five unincor- 
porated companies each of a size large enough ‘to face 
today’s economic conditions successfully’. 

Important benefits expected to flow from these changes 
include the ability to retain and attract higher grade mana- 
gerial staff, the opportunity to improve the management 
career structure, the elimination of duplicated services, 
rationalization of products and production, strengthened 
marketing and more effective use of capital and man- 
power. 

For the five new main companies Mr Leach’s review 
gives capital employed and sales — but not profits. In Serck 
Heat Transfer, capital employed in 1970 is stated at {5-9 
million and sales £8 million. In Serck Audco Valves, capital 
employed is £4:3 million and sales £6-4 million. For Serek 
Services the figures are {2-2 million and £674 million; for 
Serck Controls {2:2 million and Zoe million, and for 
Serck Tubes {2-2 million and £3-3 million. 

But before giving these ffpures and reviewing the position 
and potential of each company, the chairman states: that ‘the 
actual table of figures, previously included in the chair- 
man’s review, now appears in the new booklet About 
Serck’, and shareholders who want to see those figures are 
obliged to send a prepaid postcard (included with the report) 
to the company’s secretary asking for a copy of the booklet. 
Shareholders received the accounts on the Monday before 
the postal strike, so that unfortunately it has not yet been 
possible for them to obtain the booklet. 


Profit recovery 


Serck’s profits in the past year recovered to {1-52 million 
pre-tax from {1-03 million in 1969. The peak profit year 
was {2:37 million in 1966-67, with profits dropping to 
£1-62 million in the following year. 

Between 1966-67 and 1968-69, operating profits as a 
percentage of total funds employed dropped from 17-7 per 
cent to only 8-1 per cent but recovered to 11-1 per cent for 
the past year. 

The latest profit of {1-52 million ée arrived at after 
charging trading losses totalling £300,000 at three establish- 


ments and other abnormal expenditure of about £100,000. 

The chairman comments: ‘Any organization may expect 
set-backs or adverse year-end adjustments, or an occasional 
skeleton in the cupboard, but losses on this scale are un- 
acceptable.’ 

The bulk of the losses were identified only in the second 
half of the year and were mainly charged in that period. 
The underlying profitability of the group was therefore 
significantly better in the second half of 1969-70 compared 
with the first. 

The major problem appears to be in the Serck Heat 
Transfer company, and particularly in the German end of 
it, where there was a trading loss of about £200,000. This 
resulted from the familiar story of rising costs overtaking 
fixed price contracts and the need to make subsequent loss 
provisions. 


Control shortcomings 


In the German company there were ‘serious shortcomings 
in control’. Apparently there are exceptions to the miracles 
of German industrial efficiency about which one reads so 
often. A new general manager and a new financial controller 
moved to Hamburg last summer from senior positions in 
the group in the UK. Another loss is expected in the current 
year but by the beginning of 1971-72 the German company 
should move into profit, carrying forward substantial tax 
losses. 

On the UK end of Serck Heat Transfer there have been 
difficulties in achieving an adequate level of output but 
‘Production, stocks, work in progress and financial matters 
have not been under sufficiently good control and profit- 
ability has been unsatisfactory’. Changes in structure and 
management have been made. 

The other loss was suffered in Serck Controls in which 
the systems and hydraulics operations lost £100,000. 
Four former establishments have been reduced to three, 
by combining two product ranges. In Serck Tubes, where 
there was a substantial loss in 1968-69, there was recovery 
to the point of making a small profit. 

The chairman admits that the principal problem areas 
are in Heat Transfer in both Birmingham and Hamburg 
and in Tubes and Controls. All four have new chief 
executives lately appointed, all being promotions from with- 
in the group. 
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New director 


With the retirement of the former chairman, Mr 9. F. 
Burman, early in 1970, all the directors were full-time 
executive directors of the group but it was felt that there 
was merit in a completely outside view and to provide that 
Mr W. W. Fea, B.A., F.C.A., was appointed a non-executive 
director with effect from December rst, 1970, The appoint- 
ment, the chairman stresses, is personal, and the fact that 
Mr Fea ‘is also a deputy chairman of Guest Keen & 
Nettlefolds has no implication of a business association 
between GKN and Serck’. 

The intention is to fund short-term borrowings ‘when 
market conditions are judged suitable’; which suggests that 
the company is not under pressure to reduce borrowings 
despite the lower cash-flow of recent years. 

Dividend was cut from the equivalent of 11-7 per cent to 
6 per cent in 1968-69 and, despite the 1969-70 improve- 
ment in earnings, is maintained at the latter level. Whereas 
the 1968-69 payment was ‘under-covered’ ~ the ‘cover’ 
being oo — the 1969-70 payment is covered 1-8 times and 
this, indeed, is the best dividend cover since the introduc- 
tion of corporation tax. 

This year the prospect is that dividend cover will be 
increased still further. Redeployment benefits are beginning 
to accrue and the year began with a generally good incoming 
order position. 
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Sterling Estates 


N line with the company’s usual practice, profits on sales 
of investment properties by Sterling Estates have, less 


‘tax, been carried to revenue reserve. But in the new format 


in which the company’s 1969~70 accounts have been pre- 
sented the directors have taken the opportunity of re- 
naming as ‘Special Reserve’, a reserve set up many years 
ago as ‘Taxation Equalization Account’. The primary 
purpose of that account was — and is — to meet, on the sale 
of industrial buildings and short leasehold properties, any 
possible tax liability that might arise in respect of tax relief 
already received on those properties. In line with modern 
practice the item is now shown ‘below the line’ to dis- 
tinguish it from shareholders’ capital and reserves. 


In the report there is a nice point on property valuations. 
During the year, the chairman explains, properties with a 
previous total book figure of £1,795,000 were revalued 
professionally showing a rise in value of £517,000 taken to 
capital reserve. The valuations, however, were undertaken 
at a time when, owing to the general economic malaise and 
high interest rates, open market values were depressed. 


Further properties, presently with a book value of nearly 
£7 million, will be professionally revalued in the current 
year and, with many of them not revalued since 1960-61, 
the ratio of increase is expected to be higher than that 





SERCK LIMITED AND SUBSIDIARY COMPANIES 


Financial Summary 1961-70 


for ten years to 26 September 1970 


1961 1962 1963 
£ thousands 

Sales 10,800 11,300 11,700 
Operating Profit 1,076 1,281 1,439 
interest Charges (net) 36 48 9 
Profit before Taxation 4,040 1,233 1,430 
Taxation 475 615 732 
Profit after Taxation (Earnings) 565 618 698 
Gross Ordinary Dividend (net to 1965) 260 312 312 
Retained Profits 305 306 386 
Depreciation 301 329 325 
Cash Flow 606 635 711 
Expenditure (net) on Fixed Assets 607 365 589 
Issued Share Capital 3,400 3,400 3,400 
Reserves 2,806 3,123 3,416 
Shareholders’ Funds 6,206 6,523 6,816 
Deferred Taxation Account — — — 
Long Term Liabilities — — = 
Short Term Loans and Overdrafts 989 699 551 
Total Funds Employed 7,195 7,222 7,367 
Fixed Assets 3,925 3,961 4,225 
Associated Companies 177 222 231 
Stocks, Debtors less Creditors 3,093 3,039 2,911 
Total Assets Employed 7,195 7,222 7,367 
Dividends (adjustea for Scrip Issues) (%) ; 6.1 7.3 7.3 
Dividend Cover 2.0 1.9 2.2 
Operating Profit/Toral Funds Employed (%) 15.0 17.7 19.5 

Earnings per share (pence) (adjusted for 
Scrip Issues) 9.0 10.6 12.3 
Number of Employees 4,450 4,450 4,650 
Number of Shareholders 5,230 5,610 5,710 


Notes: 1 These statistics include subsidiary but exclude associated companies. 
2 Scrip issues were made in 1966 and 1968. 
3 There was a distribution in 1965 of 3d. per share out of capital profits. 
4 Buildings and Plant were revalued in 1965, 


1964 1965 1966 1967 1968 1969 1970 
14,000 15,700 18,400 21,000 21,600 22,900 25,700 
1,655 1,792 2,123 2,518 1,807 1,307 1,856 
G 8 70 151 191 281 333 
1,658 1,784 2,053 2,367 1,616 1,026 1,523 
859 677 958 1,011 681 600 688 
799 1,107 1,095 1,356 935 426 835 
375 420 | 714 893 893 459 459 
424 687 381 463 42 (33) 376 
376. 380 497 538 601 712 704 
800 1,067 878 1,001 643 679 1,080 
655 670 849 1,081 851 694 460 
4,081 4,081 5,101 5,101 7,651 7,651 7,651 
5,000 7,140 6,436 6,659 4,214 4.171 3,897 
9.081 11221 41,537 14,760 11,865 11,822 11,548 
SS Sé e Se Ss SS 635 
= 1,071 1,062 1,044 1,197 1,187 1,249 
374 1576 943 1,411 21935 3,224 3,321 
9,455 42,449 13,542 414.215 15,997 16,230 16,753 
4,505 6,153 6,547 7,306 7,656 7,638 7,446 
2 1176 1,303 769 640 463 532 
4,673 5,120 5.692 6,140 7,701 8,129 8,775 
91455 12,449 13,542 14,245 15,997 16,230 16,753 
8.0 9,3 9,3 11.7 11.7 6.0 6.0 
21 26 1.5 1.5 1.0 0.9 1.8 
17.5 14.4 15.7 17.7 11.3 8.4 itt 
13.0 140 | 8&6 10.7 7.3 3.3 6.5 
5,050 5,000 5,250 5,625 5,600 5,475 5,525 
6.070 6,130 6,400 6,200 6,370 6,790 7,080 


5 The 1965 figures above are those of the 14-month financial period reduced to a 


12-month basis. 


6 The introduction of corporation tax affects the comparability of certain figures for 1966 


and subsequent years with those of prior years. 


7 The Share price at 6 April 1965 (adjusted for scrip issues) for Capital Gains Tax purposes 


is Bs. 11d. (44.6p). 
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experienced in 1969-70. With this revaluation the value of 
the bulk of the group’s properties will have been brought 
up to date leaving only those revalued in 1968 or bought or 
developed since that date. 


For Neatness 


A this column were in the habit of awarding marks for 
neatness it would certainly award some to The Monotype 
Corporation for the style of its account presentation, and it 
would be prepared even to overlook the gummed paper 
correction that puts the overseas tax figure right in Note 2 
to the profit and loss account. 

A white frame to a grey background is standard through- 
out the Monotype report. On the grey background the main 
headings ‘Statement of Consolidated Profits’, “Balance 
Sheets’ and so on are in white. Current year figures are in 
bold black type and comparisons in fainter type. 

Balance sheets are presented to single narrative on one 
page and are themselves detailed enough to allow the bulk 
of the attendant notes to appear on the opposite page. 
Naturally it goes without saying that style and the type are 
first class. For the technically minded the Monotype report 
and statement is composed in ‘Monotype’ Times New 
Roman (327) and Times Bold (334) with ‘Monotype’ 
Univers Medium (689). 


SERCK LIMITED 


Balance Sheet 
26 September 1970 








Note 1970 1969 
SOURCE OF FUNDS P r 
Ordinary Shareholders Ordinary share capital 7 7,651,000 7,651,000 
Reserves 8 3,476,000 2,632,000 
11,127,000 10,283,000 
Long Term Loans 9 962,000 962,000 
12,089,000 11,245,000 
EMPLOYMENT OF 
FUNDS 
Subsidiary Companies Shares at cost 17 2,296,000 2,298,000 
Amounts gwed by sub- 
sidiary companies 12,146,000 11,329,000 
14,442,000 13,627,000 
Amounts owed to sub- 
sidiary companies 26,000 21,000 
á 4,416,000 13,606,000 
Associated Companies Shares at cost 12 86,000 76,000 
. Loan accounts 257,000 196,000 
343,000 272,000 
Current Assets Debtors 52,000 25,000 
Cash and bank balances — 183,000 
52,000 208,000 
Current Liabilities Creditors 187,000 227,000 
Bank loans, overdrafts and 
acceptances 2,382,000 2,461,000 
Proposed dividend 153,000 153,000 
2,722,000 2,841,000 
12,089,000 11,245,000 


On behalf of the Board 


Notes appear on pages [251-252] 
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SERCK LIMITED AND SUBSIDIARY COMPANIES 


Consolidated Profit and Loss Account 


From 28 September 1969 to 


26 September 1970 





Note 1970 1969 
£ £ 
Sales 1 25,677,009 22,867,000 
Operating Profit 2 1,856,000 1,307,000 
Interest Charges (Net) 5 333,000 281,000 
Profit before Taxation 1,523,000 1,026,000 
Taxation 6 668,000 600,000 
Profit after Taxation (of which the whole has 
been dealt with in the ac- 
counts of Serck Limited) 835,000 426,000 
Gross Dividends 
Interim Dividend of 4% 
%) 306,000 306,000 
Proposed Final Dividend 
of 2% (2%) 153,000 453,000 
Profit Retained 376,000 (33,000) 


Notes appear on pages [251-252] 


a 


[oaa aa 





SERCK LIMITED AND SUBSIDIARY COMPANIES 


Consolidated Balance Sheet 


26 September 1970 





Note 1970 1969 
SOURCE OF FUNDS 
£ £ 
Ordinary Shareholders Ordinary share capital of 
Serck Limited 7,651,000 7,651,000 
Reserves 8 3,897,000 4,171,000 
11,548,000 11.822,000 
Deferred Taxation 6 5,000 — 
Long Term Loans 9 1,249,000 1,187,000 
13,432,000 13,009,000 
EMPLOYMENT OF 
: FUNDS 
Fixed Assets 10 7,446,000 7,638,000 
Associated Companies Shares at cost 12 275,000 231,000 
Loan accounts 257,000 232,000 
7,978,000 8,101,000 
Current Assets Stock 13 8,314,000 6,883,000 
Debtors 7,518,000 6,572,000 
Cash and bank balances 218,000 284,000 
16,050,000 13,739,000 
Current Liabilities Creditors 5,729,000 4,066,000 
Taxation 6 1,393,000 4,391,000 
Bank loans, overdrafts and 
acceptances 3,321,000 3,221,000 
Proposed dividend 153,000 153,000 
10,596,000 8,831,000 


Notes appear on pages [251-252] 


a of See 
. M. Leac R 
W. S. Hindle f Directors 





13,432,000 13,009,000 
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CITY NOTES 


HE interminable debate on the likely short-term trend 


of the London stock-market continues to be just as - 


inconclusive as the trend itself. The chartists, or at least 
some of them, insist that the market has shown a ‘double 
bottom’, which is the indicator of a rise in store, but it is 
one thing to detect such points on a chart and another to 
see factors ahead likely to provide the confidence on which 
a stock-market improvement has to be based. 

There is, in the strength of the gilt-edged market, one 
confidence factor, but that strength is not necessarily of 
itself the strength of confidence. If the gilt-edged market 
had turned strong on confidence in the British economy, 
in the solidity of the currency and on the prospect of 
soundly-based industrial expansion there would be a basis 
for expecting equities‘to follow the same rising trend. 

But the gilt-edged market is strong only because UK 
Bank rate cannot be brought down and interest rates here 
are far out of line with the pitch of interest rates in the 
United States or on the Continent. The interest rate 
imbalance attracts to London funds which are being fed 
on offerings of high-yielding Government stocks. 

Under such conditions a firm gilt-edged market does not 
necessarily perform its usual function of strengthening 
equities. 

* x x ae 


& G TRUST GROUP has shown its faith in its 

own investment expertise and in its own unit trust 
operations by forming an investment trust which will only 
have one investment-in the M&G Unit Fund. The 
investment trust is a two-tier — income and capital ~ trust 
and the issue of 6,750,000 income shares of rop each at 
1oop a share and of 4,250,000 capital shares of rop, also 
at roop a share, will clearly boost the M&G Fund by {10 


million and, if nothing else, that will make February’s unit 
trust figures look good. In January, with the net new money 
intake under £4 million, the unit trust movement was still 
having a decidedly lean time. But M&G Dual Trust is 
unique as an investment trust investing purely in one unit 
trust. Its performance will be closely watched. 


x $ Æ * 


HE question of the clearing bank deposit interest 
. | ‘cartel’ is debated by Mr John Thomson in his address 
to shareholders in Barclays Bank. He makes the point that 
if the banks are to be forced to compete directly with other 
financial institutions, the banks must first be released from 
the strait-jacket of having to maintain 8 per cent of deposits 
in cash or balances at the Bank of England and a further 
20 per cent in defined liquid assets. 

Mr Thomson has in the past advocated that bank lending 
rates should be negotiated in relation to a basic rate rather 
than to Bank rate which is sometimes irrelevant to the price 
of domestic money. 

The Bank of England would be fully consulted before 
any change was made in the basic rate and there could be 
circumstances in which Bank rate and basic rate might 
move simultaneously but not necessarily by the same 
amount. ; 

But Mr Thomson believes that for the banks to compete 
with other institutions for smaller deposits by a differential 
in price would mean all banks paying more for the same 
money and all allowing approximately the same rate. Other 
institutions, such as building societies and finance houses, 
would have to follow suit and put up their rates ‘and this 
would generally increase costs to the clearing banks no less 
than to the rest of the community’. 


RATES AND PRICES 


Closing prices, Tuesday, February 23rd, 1971 e 


Tax Reserve Certificates: (25.2.70) Companies 54%; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Oct. 19, 1967 .. -» 6% Sept. 19, 1968 kat S 
Nov. 9, 1967 , 68% Feb. 27, 1969 .. ~» 8% 
Nov. 18, 1967 .. ve B% Mar. 5, 1970 .. .« 7% 
Mar. 21, 1968 .. "4% April 15, 1970 +. 7% 


Finance House Base Rate — Feb. Ist, 1971. 74% 


Treasury Bills 


e Foreign Exchanges 


Dec. 19 .. £6 16s 3:89d% Jan. 22 £6 15s 7744d% 

Dec. 24 .. £6 168 pord% Jan. 29 £6 158s 5°39d% 

Dec. 3x .. £6 16s 3°37d% Feb. 5. £6 15s 6:20€d% 

Jan. 8 .. £6 16s 3°11d% Feb. 10 .. £.6°7668% 

Jan. ı5 .. £6 155 673d% Feb. 19 .. £6°7299% 

Money Rates 

Day to day 52-65% Bank Bills 

7 days .. ..  54-6ł}% 2 months 8-81% 

Fine Trade Bills 3 months 8-81 % 
3 months 84-90% 4 months 8-81% 
4 months 84-9 % 6 months 84-83% 
6 months 83-94% 


New York 2°4.190 Frankfurt ass 8-7810 
Montreal .. 24355 Milan 1§04°75 
Amsterdam 8-6920 Oslo 17:2675 
Brussels 12005 Paris 133420 
Copenhagen 18'0990 Zürich 10'3910 
Gilt-edged 

Consols 4% 424 Funding 6% 1993 68} 
Consols 23% 27% Funding 63% 85-87 804 
Conversion 34% 374 Savings 3% 65~75 85% 
Conversion 5% 1971 9034 ‘Treasury 64% 1976 .. 94} 
Conversion 54% 1974 93% Treasury 34% 77-80 .. 74 
Conversion 6% 1972 9833 Treasury 34% 79-81 .. 714 
Funding 34% 99-04 . 44} Treasury 5% 86-89 .. 654 
Funding 4% 60-90 . 99+ Treasury 54% o8-12 .. 60% 
Funding 54% 78-8 824 Treasury 24% . 268xd 
Funding 54% 82-84 763 Victory 4% ~. , gs 
Funding 52% 87-91 704 War Loan 34% 384 
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The Changing Face of ACASS 


by JOHN UNDERHILL, B.A., Vice-Chairman, London CASS 


HEN representatives from char- 

tered accountant students’ 
societies met five years ago and agreed 
to form a national body of student 
accountants, they little realized the 
potential of that body. The Union 
of Chartered Accountant Students’ 
Societies, as it then was, has since 
evolved with a continuing momentum 
and now known as ACASS (Associa- 
tion of CASS) is in the process of even 
further development. 

As each year passes, more authority 
and responsibility is assumed by 
ACASS, and its operations are spread- 
ing far beyond what its founders could 
have imagined. And, as the organiza- 
tion spreads, so senior accountants and 
in particular the Institute and district 
societies pay more attention to its 
views and ideas. 

But a national body subject only to 
an annual conference of delegates 
from constituent societies — as is now 
the case ~ may well become too inde- 
pendent. The member societies are at 
present, as the district societies were 
in their day, independent bodies, each 
representing and working for their own 
members. They do not take kindly to 
the national body assuming respon- 
sibilities which may remove many of 
their functions, unless this is in the 
manifest interest of their own members. 
As the district societies found, how- 
ever, once a national body exists, it 
will expand both in size, activities and 
control over its members if only to 
present a united front, and ACASS is 
no exception. 


Much achieved 


Nevertheless, in considering the in- 
creased authority and work of ACASS, 
let it be said that what has been achieved 
and is being achieved is first-rate. 
ACASS pressed, and will again be 
pressing, for tax relief for educational 
expenses; ACASS generated enthu- 
siasm among students for the scheme 
for the development of the profession, 
and now ACASS 1s taking the lead over 
education, and has put forward pro- 
posals to the Institute which are being 
seriously considered. 


A concerted opinion on matters 
which are important to students is also 
put to the Institute quarterly through 
the medium of the Liaison Committee, 
and the student voice is being heard on 
Mr Douglas Morpeth’s special com- 
mittee to consider the profession’s 
future. These are all healthy signs. 

How will .ACASS develop from 
here? The criticism has been made 
that students do not directly partici- 
pate in ACASS activities, as all their 
representation is channelled through 
their local society. It is to be hoped 
that this may be amended, so that a 
degree of control over the Association’s 
activities may be exercised by many 
more people. 


Better communications 


The relationship of the local soctety 
with the Association must also be 
reconsidered: at present there is no 
formal means of communication, still 
less any consultation with the local 
society on particular courses of action 
with which ACASS may, it seems, 





John Underhill has been a member of the 
committee of the London CASS since 
October and Vice-Chairman for the past 
three months. He was one of London's 
delegates at last year’s annual ACASS 
conference and will be attending this 
year’s conference to be held next Friday 
and Saturday. He is due to sit his Final 
Part H examination in November. The 
views expressed in this article are his own 
and not necessarily those of the London 
CASS committee. 


bind them. Duplication of work within 
societies and the Association must also 
be examined; for example, the London 
Society has in the past put forward its 
own ideas direct to the Institute, 
while ACASS was also working on the 
same subject. 

The forthcoming annual conference 
at the end of next week must consider 
these points, or the Association — or 
rather the very few who comprise the 
Executive Committee — will continue 
to duplicate work, and cause concern 
to local societies. At the same time, it 
is now clear that much more participa- 
tion is needed from each member 
society. It is not enough to elect an 
Executive Committee and then allow 
them a free rein for a year: of necessity, 
much will not be done for lack of man- 
power which might otherwise be done. 
There seems no reason why particular 
projects should not be allocated to 
member societies as a means of 
stimulating interest and also permit- 
ting the societies to feel they are 
achieving something more than of local 
importance. 

But to achieve these ends requires 
money. ACASS is financed entirely by 
a (per capita) levy on each society, and 
receives no other grants or loans. Each 
society’s income is, of course, sub- 
scription income which must, for an 
articled clerk, be paid by his principal 
and is therefore fixed. 


Increased expenditure 


Last year, the ACASS budget was 
very much underestimated, due to the 
extraordinary meeting to discuss inte- 
gration ~ or rather its failure — and a 
special meeting to discuss education. 
This means that as the Association 
further expands its functions, so the 
expenditure concerned will be rising 
disproportionately. Already there are 
part-time staff — from the London 
Society’s office — and it will not be 
long before full-time staff will be 
necessary. Again the solution would 
seem to be delegation: if member 
societies are involved directly with a 
project then the cost will not fall on 
the central body, and the salary costs 
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at least may be saved. In the long run, 
it may be that an institute-type arrange- 
ment will be necessary, with local 
societies being allocated grants from 
the central body. 

ACASS then is moving fast. To 
retain the support of its member 
societies and, more important, their 
members, it should do three things: 
revise the concept of individual mem- 
bership, agree on the Association’s 
rights over and above those of each 
society, and delegate far more work to 
each society. l 

In this way, ACASS will continue 
to have the backing of its members and 
will keep in much closer touch with its 
constituent societies. No one will then 
be able to say ‘I did not know what 
was being done’. 


ACASS OFFICER AT 
NOTTINGHAM MEETING 
ON February 16th, Mr David Gilkes, 
A.C.A, a member of the National 
Executive Committee and Chairman 
of the Services Board of ACASS, 
attended a meeting of the Nottingham 
CASS when the role of ACASS was 
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discussed, together with district schools 
and feasibility study proposals. 


Birmingham CASS are, the meeting 
was told, going ahead with a feasibility 
study and pilot scheme which envisages 
the possibility of taking over a private 
tuition establishment. The role of 
polytechnics was discussed and it was 
felt that it was a matter of getting 
polytechnics to fall into line with 
Institute and student requirements, 
which at present in Nottingham is not 
always the case. 


President’s Visit 


The President of the Institute, Mr 
C. Croxton-Smith, M.A., LL.B., F.C.A., 
will be visiting Nottingham on March 
tith, and there will be an informal 
discussion with members of the 
Society at the Albany Hotel. 


The meeting starts at 3.45 p.m. and 
will give students an opportunity for 
an exchange of views. It is hoped that 
the meeting will be well supported 
and those intending to be present are 
reminded to obtain permission from 
their principals. 
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ICWA EXAM RESULTS 


IN view of the continuing postal strike, 
the ICWA is arranging for copies of 
the pass list for the December 1970 
examinations to be seen at some 40 
technical colleges and polytechnics 
throughout the country as from 
Wednesday next, March 3rd. 

These colleges will not accept 
telephone inquiries about the results, 
but the Institute will itself operate a 
special telephone answering service 
between 5 p.m, and 8 p.m. on March 
3rd, 4th and sth on the following 


numbers: 


o1-580 6542 (3 lines), o1~580 5832, 

OL-510 3348 (2 lines), 01-636 9649 
for Parts 1, 2 and 3; 1/2, 2/3 and 
3/4 


o1-580 8681 for Parts 4 and 4/5 
o1--637 0199 for Part 5. 


When telephoning, candidates 
should state the part(s) of the exami- 
nations for which they sat; their 
surname and initials and place of 
residence. 


Liberal Party Chairman Condemns 
Threat to Withhold Grants 


OUNCILLORS and aldermen 

who made threats to withhold 
students’ grants as a means of in- 
fluencing -their behaviour were at- 
tacked by Mr R. S. Wainwright, 
M.A., F.C.A., Chairman of the Liberal 
Party and former M.P. for Colne 
Valley, when he spoke as guest of 
honour at the Leeds Chartered Ac- 
countants Students’ Society annual 
dinner on February rath. 

‘This money does not come from 
the aldermen and councillors, still less 
from the central government in White- 
hall. It comes from the hard-working 
taxpayer of the day, he declared. 

‘It may well be that your own 
parents are contributing more in 
taxes than you are getting back from 
the local authorities’, he said. ‘If 
those on local authority tried to 
dictate to you in any way, the answer 
is, it is my money not yours.’ They 
had, in his opinion, ‘no right to 
attach any conditions except that you 


attend the courses of study you are 
entered for’. 

Proposing the toast of the guests, 
the Society’s secretary, Trevor Giles, 
spoke in support of the efforts ACASS 
was making to improve the methods of 
training articled clerks. 

At present, he observed, the basis of 
the educational system is the corres- 
pondence course, although for those 
students on four-year articles whose 
aim it is to gain exemption from the 
intermediate, courses at the poly- 
technics are used to a great extent. 

“To most of us here, the drawbacks 
of the correspondence courses are 
obvious as they involve working long 
hours at night using textbooks which 
many articled clerks without the help 
of oral tuition may find extremely 
dificult to understand.’ He was sure 
that the majority of students would like 
to see an end to correspondence courses 
as a primary means of education. ` 

Referring to polytechnics, Mr Giles 


said that there appeared to be a lack 
of control by the Institute over 
methods of teaching and the structure 
of courses which were held by them, 
Due to the shortage of qualified 
accountants willing to become lecturers 
— a state of affairs probably brought 
about by the low level of salaries — 
most polytechnics found it difficult 
to provide courses for a period of time 
of less than one academic year. 


Private tuition 


Of late, he continued, there had been 
a growth of privately owned colleges 
whose courses were principally geared 
to the passing of examinations. ‘Prob- 
ably the major reasons why these 
colleges attain such high pass rates for 
the Institute’s examinations is that 
they provide good teachers and more 
comprehensive teaching methods than 
those used at polytechnics and that 
only the relevant examination syllabus 
is taught. However, most articled 
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clerks found it difficult to attend such 
courses due to the high cost involved.’ 

He said that at a recent meeting of 
the ACASS education committee (The 
Accountant, January 21st), a number 
of suggestions were made to improve 
the training of articled clerks. These 
were to improve polytechnics, en- 
courage growth in private sectors to 
bring down the fees for courses, and to 
press for sponsored schools providing 
the facilities of the colleges at a 
reasonable cost. 

‘The schools of accountancy’, he 
went on, ‘would be used for the 
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technical training of articled clerks by 
which was meant that part of the 
students’ training necessary for him to 
pass the technical examination to be 
admitted to the Institute.’ Such 
training, he said, should take the form 
of full-time oral education immediately 
prior to the Institute’s Finals Part I and 
II examinations. 

Such a scheme would be of ad- 
vantage not only to students but also 
to the profession as it would increase 
the quality of future members. 

Responding to the toast of the 
Society proposed by Mr Wainwright, 
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the President, Mr J. A. R. Shires, 
F.C.A., said that he detected a hint of 
militancy in the student movement at 
present. ‘While in principle I am all 
for young people and students having 
their say, I would ask you all to 
try and look at both sides of the 
picture.’ 

‘I would also remind you that you 
are all training to one day hold some of 
the most responsible positions in 
society, and if you do not learn to 
behave responsibly and take responsi- 
bility during training you will be less 
able to do it later.’ 


ICA's New Examination Syllabus 


Views of Independent Tutors in Accountancy 


INCE its formation in March 

1969, the Association of Indepen- 
dent Tutors in Accountancy has been 
extremely active and has had numer- 
ous meetings and conferences at some 
of which representatives from The 
Institute of Chartered Accountants in 
England and Wales have attended for 
exchanges of views. The Association 
is also represented on the Advisory 
Board of Accountancy Education. 

At a general meeting of members 
held last December, one of the sessions 
was attended by Mr J. 5. Heaton, 
F.C.A., chairman of the Institute’s 
Examination Committee, together with 
Mr W. M. Allen, T.D., B.A., LL.B., 
secretary of the Advisory Board of 
Accountancy Education and of the 
Institute’s Education Committee, and 
two other members of the Institute’s 
secretariat concerned with education, 
Mr D. J. Keenan and Mr N. Fletcher. 
The main subject of discussion was the 
Institute’s draft of the proposed new 
examination syllabus and the Associa- 
tion undertook to prepare a report 
giving the consensus of views of its 
members. 

The completed report has now been 
submitted to the Institute and we re- 
produce below some of the views put 
forward. 


General Points 


The concept of three examinations is 
generally approved, but it is felt that 
the first examination should be taken 


by all students other than those who 
have obtained accountancy degrees. 
This would ensure that college trainees 
and non-exempt graduates would go 
forward with common standards. This 
is particularly desirable for the basic 
auditing and accounting subjects, and 
would remove one of the major weak- 
nesses in the present system. There is 
too wide a choice as to what is taught 
on nine-month courses and in what 
topics students are examined. 

Two of the stated aims for the 
syllabus are that it should act as a 
guide to those concerned with the pro- 
vision of courses for students; and 
notify the student of those fields in 
which he can expect to be examined. 

The student will undoubtedly be 
dependent on the guidance of his tutors 
in interpreting the requirements of the 
syllabus. It is thus essential that the 
closest liaison be maintained between 
the Institute and those responsible for 
providing courses. It is difficult for a 
syllabus in isolation to indicate the 
required depth of knowledge. In this 
syllabus, for example, the reading lists 
appear to call for a far greater depth 
of knowledge than the syllabus itself. 

It is suggested that this need for co- 
operation could best be met by the 
Institute providing for those con- 
cerned in the education of articled 
clerks: (a) model papers before the 
first sitting of each new examination; 
and (b) examiners’ comments on the 

“standard of answers after every exam- 
ination. 


Logical progression attained 


Taking the examinations as a whole, 
the logical progression mentioned in 
the draft syllabus appears to have been 
attained. There are, however, two 
exceptions: 


(a) ‘The business background papers 
are over-emphasized in Ex- 
amination I and make no 
reappearance in the two subse- 
quent examinations. 


(6) Data processing should not be 
confined to a single paper half 
way through the curriculum. If 
an entire paper is to be devoted 
to this topic it should surely 
come in the final examination 
when a student is more likely to 
have acquired some relevant 
practical experience. 


Examination iI 


Of the three examinations, the first 
provoked much the most criticism 
from members. In general it is felt that 
the syllabus is not designed to provide 
the best basic education for a chartered 
accountant, but rather to fit existing 
teaching facilities. 

It is thought that 18 hours of exami- 
nation is excessive at this initial stage. 

Integrated auditing and accounts 
papers are inappropriate at this stage. 
Students will not learn or think in an 
integrated way merely because inte- 
grated papers are set. 
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The following examination structure 
is suggested : 


Paper 1. Accounts. 
37 2. 4) 
» 3. Auditing. 


» 4. Principles of economics, eco- 
nomic framework of a busi- 
ness and principles of English 
law. 


Management accounting, 
statistics and mathematics. 


The two accounts papers should be 
based on the present Intermediate 
syllabus, and the management account- 
ing content of Paper 5 on ‘paragraph 
(B) of the accounting and auditing 
syllabus shown in the draft. This 
rearrangement of papers would ensure 
that proper emphasis is given at this 
vital early stage to elementary account- 
ing principles. 


» 5 


We have had inadequate time to 


make detailed constructive suggestions 
with regard to the reading lists. As has 
already been indicated, however, cer- 
tain recommended books suggest the 
need for much more detailed knowl- 
edge than the syllabus itself, e.g., 
Lipsey, Samuelson, and Ilersic. If 
large specialist books are to be recom- 
mended, the topics to be covered in 
them (or perhaps those to be omitted) 
should be indicated. The greatest care 
should be taken before recommending 
books and we should like more time 
for detailed examination of those that 
are available for each of the three 
examinations. 


Examination II 


The development of financial and 
management accounting and auditing 
in the first three papers was universally 
commended. It was, however, equally 
strongly felt that the data processing 
paper should be deferred until Exami- 
nation III, and that it should be re- 
placed by a full paper on company 
law; which is given scant coverage in 
the draft syllabus. 

The intention to question students 
on comprehensive problem situations 
in the accounting papers is noted, but 
it is submitted that any accounts ques- 
tion dealing with companies, partner- 
ships or trusts must in any event 
require the student to consider the 
relevant law. If this is accepted, the 
present system of accounts papers with 
a separate company law paper would 
ensure that full coverage is given to 
more general legal topics relating to 
companies. 
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Commercial Law 


Arbitrations should be included as one 
of the few commercial law topics an 
accountant is likely to meet in prac- 
tice. 


The syllabus for negotiable instru- 
ments should be restricted to matters 
of practical importance. 


‘There is no logic in the inclusion of 
guarantee and the exclusion of other 
forms of security. 


Charlesworth was generally: ap- 
proved as a recommended textbook, 
provided that the questions set are 
genuinely capable of being answered 
in full from it. 


Examination Ill 

The equivalent of the present general 
paper should appear in this final exami- 
nation when students are more likely 
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to have a mature appreciation of 
current affairs. 

An alternative paper to taxation 
should be made available for the com- 
mercial and industrial stream, e.g. 
data-processing and more advanced 
management accounting. 

The choice of Gower for the cur- 
tailed company law syllabus drew from 
several members the criticism that its 
content was of far too general a nature. 


General comments 

‘The examinations should no longer be 
a test of the individual’s speed and 
stamina; the student should be given 


-a limited choice of questions in the 


written papers and, finally, it would 
be helpful to those concerned in teach- 
ing if the three examinations were 
phased to take place at different times 
during the year. 


BIRMINGHAM’S WINTER BALL 


ONCE again the Birmingham CASS 
Winter Ball held on Friday of last 
week proved to be one of the best 
events in the Society’s winter social 
season. The joint premises of the plush 
Conservative Club and the recently 
opened Young Professionals Club 
proved an excellent venue for the event. 

Over 350 members and their guests 
swamped the two clubs to swing the 
night away to the sound of ‘Raymond 
Frogett’, ‘Cromwell’ and discos 
sounds Incredible and Studio 7. 

As well as offering sumptuous 
facilities and artists, the ball featured 


SEN, Ju ` KÉN. — 


the well-known comedian and enter- 
tainer, Ronnie Corbett. To cries of 
‘stand-up’ and other heckling shouts 
from the good-humoured audience 
Ronnie Corbett wise-cracked his way 
through forty minutes of wit, intro- 
ducing his tall and musically talented 
wife by way of contrast to his own 
stature and musical abilities. 

John Osbourne and Les Dingley 
must be congratulated on organizing 
an excellent ball, not only in providing 
first-rate artists and facilities, but 
also in putting on an extravagant 
buffet supper. 


EA TEEN SANAA Dé AAD Meee Tan AAN ETE DAMA EN Dap SEE SA AEN Aer Arare 
D i LS (ek “4 
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ii ee, de 
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Obviously enjoying themselves at Birmingham's winter ball. Left to right: Tony Cross, 
B.A., A.C.A., Chairman ACASS; Margaret Fray, Chairman, Southampton CASS; 
G. Jones; Alison Crosier, London representative, and Stuart McDonald, M.A., A.C.A., 


President ACASS. 
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In Parliament 





Professions: Registration 


Mr Bisuop asked the Secretary of 
State for Employment what represen- 
tations have been made to him regard- 
ing the registration of the professions 
in current measures, and particularly 
concerning the engineering profession. 

Mr Duprey Garg: A number of 
organizations which negotiate on be- 
half of their members have made 
representations concerning their diffi- 
culties in obtaining registration under 
the proposals in the Industrial Rela- 
tions Bill because of their chartered 
status or incorporation under the 
Companies Acts. The Government are 
now considering how to amend the 
Bill to facilitate the registration of 
such organizations. 


- Hansard, February 4th, 
Written answers, col. 437. 


IQ7I. 


Professional Subscriptions: 
Tax Exemption 


Mr Garrett asked the Chancellor of 
the Exchequer if he will give an assur- 
ance that in his forthconging Budget 
he will not seek to end the exemption 
from taxation of all annual subscrip- 
tions paid by members of professional 
institutions to their 
institution, 


Mr Patrick JENKIN: I do not - 


envisage any change in the present 
position in which, subject to condi- 
tions, relief for annual subscriptions to 
certain professional bodies is allowable 
under section 192 of the Income and 
Corporation Taxes Act 1970. 


Hansard, February sth, 
Written answers, col. 485. 


IQ7I. 


Employees: Travelling Expenses 


Mr Moate asked the Chancellor of the 
Exchequer, in view of the mounting 
burden of rail fares, if he will study the 
possibility of allowing expenses in- 


respective . 


curred for travelling to and from one’s 
place of work to be borne by employers 
as a deductible expense, without 
assessment on the employee, with a 
view to encouraging the dispersal of 
offices from London. 

Mr Patrick JENKIN: I am afraid 


that I could not entertain this sug- ' 


gestion. 

Mr Moate asked the Chancellor of 
the Exchequer what is the estimated 
cost of allowing travel expenses to and 
from one’s regular place of work as an 
allowance against earnings for income 
tax purposes. 

Mr PATRICK JENKIN: No reliable 
estimate is possible; but the cost would 
be likely to be some hundreds of 
millions of pounds. 


Hansard, February 8th, 1971. Writ- 
ten answers, col. 39. 


Invisible Earnings 


Mr KENNETH BAKER asked the Chan- 
cellor of the Exchequer what percen- 
tage of the United Kingdom’s total 
trade with the world was represented 
by invisible earnings in each of the last 
three calendar years. 

Mr Hiceins: Exports of private 
services represented 27-4 per cent, 27 
per cent and 27-2 per cent of exports of 
goods and private services in 1968, 
1969 and the first three quarters of 
1970 respectively. 


. Hansard, February 8th, 1971. Writ- 
ten answers, col. 39. 


Income Tax 
Mr, BisHop asked the Chancellor of 
the. Exchequer if he will cause an 
inquiry to be made into the tax laws, 
with a view to recommending equity 
of taxation between men and women 


Sand the non-aggregation of income of 


husbands and wives. 
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Mr Patrick JENKIN: I have noted 
the hon. Member’s views; but I do 
not think a special inquiry such as he 
suggests is called for. 

Mr BisHop asked the Chancellor of 
the Exchequer if he will take steps to 
require that wives or common law 
wives shall also be required to sign 
the income tax returns of their 
husbands. 

Mr PATRICK JENKIN: I have noted 
the hon. Member’s suggestion. 

Mr BisHor asked the Chancellor 
of the Exchequer if he will take steps 
to ensure that husbands separated 
from their wives are allowed tax 
reductions only in respect of main- 
tenance actually paid to their wife 
and children, and that such wives 
are not taxed on allowances they do 
not in fact receive. 

Mr PATRICK JENKIN: Where the 
Inland Revenue receives evidence 
that the full amount due under a 
maintenance order will not be paid, 
appropriate adjustments will be made 
to the tax liability of both parties. 

If the hon. Member has a particular 
case in mind I shall be glad to look 
into it if he sends me the details. 


Hansard, February rath, 1971. 


Written answers, col. 288. 


Gifts /nter Vivos 


Mr MEACHER asked the Chancellor of 
the Exchequer what has been the total 
of annual revenue produced by the 
taxation of gifts inter vivos as part of 
estate duty for each year since 1945; 
and what proportion this represents of 
total estate duty collected for each year. 

Mr Patrick JENKIN: For years 
since 1960-61 estimates for Great 
Britain are shown below. Figures on 
which to base estimates for earlier years 
are not available. 


Estate duty 
front taxation 


of gifts Proportion of 
inter vivos total duty 

£m. 
1960o—6r .. 12 GË 
1961-62 .. 15 "O05 
1962-63 .. 15 05 
1963-64 .. 17 GE 
1964-65 .. 17 "06 
1965-66 .. 14 06 
1966-67 .. 19 06 
1967-68 .. 20 06 
1968-69 .. a1 "o6 
1969-70 .. 18 "O5 


Hansard, February 15th, Se Writ- 
ten answers, col. 353. 


February 25th, 1971 


Notes 
and 
Notices 





PROFESSIONAL NOTICES 


Troupe H Lemon & Co, Chartered 
Accountants, regret to announce the 
death on February 14th, 1971, of Mr 
E. Roy GUNN, F.c.A., who had been a 
partner with the firm for many years. 


APPOINTMENTS 


Sir Henry Benson, G.B.E., F.C.A., has 
joined the Royal Dockyard Policy 
Board. 


Mr H. A. L. Dawes, F.c.a., has 
been appointed to the board of Tan 
Sad Holdings. 


Mr H. T. Nicholson, F.c.a., has been 
appointed chairman of Sangers Ltd 
with effect from February 28th. 

Mr Roland Pepper, F.c.a., has been 
appointed north-west operations direc- 
tor of AIC Ltd, the management con- 
sultancy company within the Inbucon 
Group. 





Mr H. T. Nicholson. Mr R. Pepper. 
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Mr Peter J. Saunders, r.c.a., has 
been appointed to the board of Asso- 
ciated Newspapers Group. He will 
continue as secretary of the group. 


Mr D G. Weaver, A.C.A., has been 
appointed chief accountant of the 
Derby Evening Telegraph. 


Mr R. A. Young, c.a., deputy 
managing director of Electro-Hy- 
draulics, has been appointed managing 
director of the company. 


CERTIFIED ACCOUNTANTS 
APPOINT TECHNICAL DIRECTOR 


Mr D. R. Hayward, LL.B., F.A.C.C.A,, 
F.C.W.A., A.C.1S., A.LB., has been 
appointed technical director of The 
Association of Certified and Corporate 
Accountants, and will take up his new 
duties on March ist. 

Mr Hayward began his career in 
banking in 1940. After service with 
the RAF for five years (three of which 
were spent in 
India), he return- 
ed to banking, 
where he was 
engaged in exec- 
utor and trustee 
business between 
1947 and 1960 
(with a short spell 
in industry). For 
the next six years 
he was a full-time lecturer in a wide 
variety of professional subjects, in- 
cluding most of those of the ICA and 
ACCA examinations. 

In 1966 he became editor-in-chief 
of H. Foulks Lynch & Co Ltd, the 
accountancy tutors, and subsequently 
acted as vice-principal of International 
Correspondence Schools Ltd. At pre- 
sent he is an assistant secretary in the 
Technical Department of The Insti- 
tute of Chartered Accountants ip 
England and Wales. 

Mr Hayward, who is 47, is married 
and has six children. He is actively 
concerned with further education and 
has lectured, on a part-time or full- 
time basis, since 1949. His other in- 
terests include sports (of most kinds), 
music and films. 
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OBITUARY 


Sir William Lawson, 
C.B.E., B.A., F.C.A. 


AN APPRECIATION 


The recent death of Sir William 
Lawson, C.B.E., B.A., F.C.A., was noted 
in The Accountant of February rith, 
with some account of his work in 
and for the profession. His friend 
and partner, Mr A. G. B. Burney, now 
contributes the following appreciation: 

‘Although he had retired as senior 
partner of Binder, Hamlyn & Co at 
the end of 1966, the sudden death of 
Sir William Lawson on February 3rd, 
at the age of 71, occurred when he was 
still actively engaged on much impor- 
tant work both for the Government 
and industry. 

‘He was educated at Gage for 
which school he retained a deep 
attachment; from there he went 
straight into the army as a Lieutenant 
in the King’s Royal Rifle Corps and 
was on active service in France at the 
end of the 1914-18 war. 

‘After demobilization he graduated 
at Trinity College, Cambridge. He was 
then introduced by his father, who 
later became the senior partner of the 
City stockbrokers, Messrs W. 
Greenwell & Co, to B. H. Binder who 
had just formed the firm of Binder, 
Hamlyn & Co. He was articled to 
Binder in 1920 and followed in his 
footsteps as an active member of the 
Council and as President of The 
Institute of Chartered Accountants in 
England and Wales. Soon after Lawson 
became President of the Institute, his 
only brother, Sir Henry Lawson, was 
elected President of the Law Society. 

‘Lawson’ s ability and clear thinking 
assisted Binder greatly in the develop- 
ment — nationally and internationally — 
of the firm, of which he became a 
partner in 1929. 

‘Lawson, who leaves a widow and 
six children, was a very happy family 
man. He took a lively interest not only 
in his family and firm but also in 
many other activities. He was a mem- 
ber of the Livery of the Fishmongers’ 
Company and was for a long time a 
member of the Council of his old 





JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


Telephone 01-834 2002 (4 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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school of Lancing to which he sent his 
three sons. He was closely associated 
with Westminster Abbey where he 
fire-watched during the last war and of 
which he became the auditor in 1960. 

‘He leaves many colleagues and 
friends who will miss his wise counsel 
and advice.’ 


MEMORIAL SERVICE 


A memorial service conducted . by 
the Dean was held in Westminster 
Abbey at noon on Monday. 

After the singing of Psalm 15, the 
lesson from Romans su: 1~18 and 
21, was read by Canon Edward F. 
Carpenter, Archdeacon of West- 
minster and Treasurer; the choir then 
sang the anthem “Thou wilt keep him 
in perfect peace’ (S. S. Wesley). The 
hymns were: ‘Let saints on earth in 
concert sing’ and ‘O Strength and 
Stay upholding all creation’. > 


THE INSTITUTE OF COST AND 
WORKS ACCOUNTANTS 
President es Luncheon 


The President of The Institute of Cost 
and Works Accountants, Mr Stanley 
Woods, J.P., F.c.W.A., gave a luncheon 
party today (February 25th) at 63 
Portland Place, London Wr. Those 
present were: Sir Donald Anderson, 
Chairman and Managing Director, 
Peninsular and Oriental Steam Naviga- 
tion Co; Mr John Bullock, F.c.a., 
Partner, Deloitte, Robson, Morrow & 
Co; Sir James Dunnett, K.C.B., C.M.G., 
Permanent Under-Secretary of State, 
Ministry of Defence; Mr R. 
Glendinning, M.A.(HONS.), C.A., Ac- 
countant (General), British Railways 
Board; Mr M. Green, M.B.E., T.D., 
Editor, The Daily Telegraph; Mr R. H. 
Hawken, D.F.C., Assistant Chief Ac- 
countant, British Overseas Airways 
Corporation; ‘The Rt Hon. Lord Luke, 
T.D., D.L., Chairman, Bovril Ltd; Mr 
W. S. Risk, B.COM., GA, Director, 
Crosfields Electronics Ltd; Mr 
Edmund. H. Vestey, Director, The 
Union International Co Ltd; Mr 
M. H. Walters, c.B.E., Secretary of the 
Institute. ` 


“TEMPORARY CLERKS 


from 


REED 
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THE ACCOUNTANTS’, CHRISTIAN 
FELLOWSHIP 


The monthly meetings for Bible 
reading and prayer to be held at 1 p.m. 
on Monday, March 1st, will discuss 
‘Beware’ as considered in Philippians, 
Chapter iii, verses 2, 18 and 19. The 
City meeting will be at the Church of 
St Peter-upon-Cornhill, London EC3 
(entrance in Cornhill, near Grace- 


- church Street), and will be led by Mr 


K. CA Cotton, F.c.A. Coffee and 
sandwiches will be available (charge 
25p) during the meeting. 

The parallel meeting in the West 
End has been arranged for the same 
time at the Vicarage of Christ Church, 
21 Down Street, London Wi (near 
Green Park Station). 


MANAGEMENT INFORMATION 
APPRECIATION COURSE 


For. the benefit of chartered account- 
ants. moving into industry, who may 
find themselves involved in installing 
or developing management informa- 
tion systems, advising on the financial 
implications of management decisions 
and also being exposed to a whole 
range of non-accounting business 
problems, The Institute of Chartered 
Accountants in England and Wales 
has arranged a post-qualification 
course in management information 
from March 22nd to 25th at Churchill 
College, Cambridge. The emphasis 
will be on participation by case study 
work, and lectures will seek to identify 
the key points which are to be de- 
veloped in the case studies. These will 
include a full day study of a realistic 
business planning problem. 

On one morning, participants will 
separate into two streams to study at 
their choice either production or 
marketing problems. The intensive 
course will close with a case history of 
a computer-based management infor- 
mation system in which the managing 
director of the company involved will 
participate. 

The course is designed for the 
accountant in the smaller company as 
well as in large groups. However, it 
will also be of interest to those with 
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longer experience who feel a need to 
bring themselves up to date with the 
role of the accountant in industry 
today or to understand more fully 
their clients’ problems and techniques. 

Further information: may be ob- 
tained from the Institute at City 
House, 56-66 Goswell Road, London 
EC. Telephone 01-253 1090, exten- 
sion IOI. 


‘LONDON CHARTERED 
ACCOUNTANTS’ PENSION 
FUND COURSE 


‘Superannuation fund and pension 
scheme management’ is the title of a 
one-day course to be held at the Great 
Western Hotel, Paddington, London 
W2, on March 24th, under the chair- 
manship of Mr Martin Peterson, M.A., 
F.C.1.B., chairman and managing 
director, Antony Gibbs Pensions Ltd. 
One of the speakers will be Mr Arnold 
Kingsnorth, F.c.a., deputy general 
manager, Scottish Widows’ Fund and 
Life Assurance Society, who will speak 
on ‘Investments’. Other topics to be 
discussed are ‘Benefits’, ‘Costs and 
funding methods’ and ‘Administration’. 
Fee for the course is £10, including 
coffee, lunch, tea and gratuities, and 
applications should be lodged by March 
3rd, with the assistant secretary, Lon- 
don and District Society of Chartered 
Accountants, 56 Goswell Road, Lon- 
don EC1. Telephone o1-253 1090. 


LONDON ACCOUNTANTS’ 
FOOTBALL LEAGUE 
Results of matches played by teams in 
the London Accountants’ Football 
League on February 21st, were as 
follows: 


Division One 


B.S. Casuals o Heretics o 
(Baker Sutton). . Beete Scott) 
Cohorts T ipley 3 
(Crane Heusen ‘Stroy Blackburn) 
Lennap 1 Halletts . 


(Pannell Fitzpatrick) (Halletts Laughlin) 


Division Two 
S-Gees T 
(Sproull Goddard) 
Huallenac Wë 
(Hughes & Allen) 
Ipha Res. ger ZE 
(Arthur Andersen) 


1 Smallfield 
(Smallfield Revwiins) 

4 Crest Res. 

(Deloitte Plender) 
Ibafisc 


(Allen Baldry) 


are ready to help you with the flood 
of Urgent Work expected after the 


Postal Strike. 


BOOK NOW 


01-734 9891 
01-242 9255 
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H. FOULKS LYNCH & CO LTD 


H 


POSTAL STRIKE 


The following further arrangements have been made to: minimise delay Im 


SES with scripts and issuing courses and books. 


1. THE PROVINCES 


Chartered Student Society officers have agreed to receive scripts from 
. students for onward transmission to the Company; and to receive 
scripts, courses, textbooks and correspondence from the Company for. © |. 
collection by or distribution to students in their areas. You should Ree SECHER 
keep in touch with your local Student Society SE , e 


dë e LONDON & HOME COUNTIES 


Students in and around, London or their epee: may deliver 
SS to 


4/7 Chiswell Street, London EC). 
(Near Moorgate Station) 


or 


53/56 Great Sutton Street, Clerkenwell, London EC1 
(Near Barbican Station) 


at 


or collect scripts, ‘etc., from 53/56 Great Sutton Street only, Sa 


“In addition’ our Great Sutton Street office will be open between 9 a.m. 
and 1 p.m. on Saturdays, for as long as the postal strike continues. 


3. ISSUE OF COURSES . 
Courses ordered by telephone can be made- ready for eege on ` 
payment of fee or deposit (where appropriate) at 24-hours’ notice from 
53 Great Sutton Street. ‘Courses for students outside London drea will 
be dispatched via Student Societies. Where appropriate they may be 


paid by Bank Giro to H. Foulks Lynch's Bank — Midland Bank Limited, 
89 Queen Victoria Street, Londan EC4. (Codè 40-05-34.) 


If the strike is over by the time you read this, accept our assurance vine we 


will clear the resulting overload of work as quickly as possible. 


+t 


H. Foulks Lynch & Co Ltd 


4/7 CHISWELL STREET, LONDON ECT 


l ETS 01-606 0255 
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GEES SUPERVISORY MANAGEMENT STUDIES 





GENERAL EDITOR:.-C..S. DEVERELL, M.A., BEES B.COM., EGIS, AMBIM -q 


Recently Published 


Industrial Relations and 
Communica tions 7 


by William Walsh, acis. 


GEES SUPERVISORY MANAGEMENT STUDIES offers'a direct and informative account of supervisory ‘duties, 
each volume in the series covering a recognized branch of those duties. There are over twenty-five million gain- 
fully occupied men and women in Great Britain — the jobs of the managers and supervisors among them nearly 
all contain some element of supervision and it is now being more widely admitted that we can do with much 


_ more attention to the practice of supervision than we have so far had. 


Mr Walsh's /ndustrial Relations and Communications is the opening volume of the series, It makes an excellent 
starting-point. The need to communicate is universal and millions of workers and management are involved in 
industrial relations. 

The book is divided into two parts. The first is a practical account of industrial relations in industry today, seen 
through the eyes of middle management and supervision. The second surveys the problems of communication 
in an informal way. 

Supervisors who ate engaged on a National Examinations Board for EE Studies course at a College, 
or are undergoing in-plant training, or wish to improve their own performance By some porsona reading will find 
that this is the direct reading they need. 

The author has gone out of his way to make the treatment of his subject-matter attractive and readable — behind 
him he has the personal experience of the situations’he introduces when makes a commentary convincing. 
The result is a book which will interest. as well as inform. 


Business, Gel KS 
_and Costs e 


~ 


by C. S. Deverell, | M.A., B.SC.(ECON:), B.COM., F.CLS., AM.BLM. ` 


THIS PUBLICATION contains the reading which supervisors must have to widen their understanding and 
teach their peak of efficiency at work. Business, Finance and Costs is the second volume in the series, the 


“first being /ndustrial Relations and Communications. Other volumes cover production and personnel manage-- 


ment skills respectively. 
The business side of industry involves decision-making and SEH on economic activity. What is to be the size 


. of the firm and its scale of operation? Where is its plant to be sited ? What does Government action give and 


demand. of the individual company? Where does a firm get its ‘capital for growth? What can its accounting 
system tell us of its health d How can a grasp of control procedures help the supervisor d We must also become 


more market- orientated. The author therefore ends with a brief survey which demonstrates that much more than ` 


-salesmanship goes ‘to make up successful marketing. 


The growing numbers of supervisory staff who are following a National Examinations Board in Supervisory. 
-Studies (NEBSS) course or are attending in-plant training in their firm will find the book invaluable. 


* Mr C. S. Deverell is author of the successful Business Administration and Management, The Techniques of 
Communication in Business, Personnel Management and Management Planning and Control, and other books. 
His business career and his experience as head of magagement studies in a number.of major colleges has given 
him a mature understanding of management and supervisory problems which is.reflected in his writing. 
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price £1°75 at 


£1-86 Including Postage 
and Packing U.K. 


£2 Overseas 


price £1°75 net 


£1-85. Including Postage 
and Packing U.K. 


£2 Overseas ` 


ORDER NOW 


from ` 


GEE & CO 
(Publishers) 


LIMITED 
151 STRAND 
LONDON 
WC2R 1JJ 


Telephone 
01-836 0832 


Publishers of The Accountant . 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


CARDINAL HOUSE, 39/40 ALBEMARLE STREET, LONDON W1. 01-629 4463/4/5 


(Open Saturday 10—12 noon) 


PUBLIC PRACTICE (UK.) 


POTENTIAL PARTNER 
About £3,000 initially. 


Our client, a medium-sized firm 
in London EC2, wish to recruit a 
chartered accountant — with 
experience in a medium-sized 
firm, candidates aged 25-32 should 
be able to accept responsibility — 
including staff management. 


P.A. TO PARTNER 
circa £3,000 


\This is an excellent opportunity 
for an A.C.A., with a firm in 
London W1 — A smaller firm with 
an expanding practice. Outstand- 
ing prospects exist for a younger 
man with several years’ post- 
qualifying experience. 


AUDIT SENIORS IN 


LONDON (CITY 
AND WEST END) 


We are at present recruiting for 
many firms in London. Whether 
»¥our wish is to join a small, medium 
or large firm you'll find well have 
vacancies to interest you. 





BETTER SALARIES, BEST FIRMS. — 
Accountants seeking advancement 
should contact Dept. C/D, TAYLOR 
STAFF BUREAU, The Accountancy 
Specialists, 11 Ludgate Hill, London 
ECA, 01-236 7102/3/4. 


CHARTERED ACCOUNTANTS 


Opportunities for 3 qualified men, aged 
up to 30, with medium-sized City firm 
of Chartered Accountants. Minimum 
requirement I year’s post-qualification 
experience, Salaries negotiable to £3,000. 
~ Apply Y. Tapp, Wren Bureau, Bear 
Street, Leicester Square, London WC2. 
01-734 5444, 


PUBLIC PRACTICE (U.K.) 


AUDIT SENIORS 
(UNQUALIFIED) 


To £2,600 p.a. 


Several interesting vacancies exist 
with sundry clients of ours in 
London (City and West End)- 
well respected medium-sized firms 
with whom we have developed a 
close liaison. These firms wish to 
recruit thoroughly experienced 
audit seniors ~ these are vacancies 
which offer security, good salaries, 
job satisfaction, in congenial 
working conditions. 


TAX MANAGER 
(PERSONAL TAX) 


Circa £3,000 


For a medium-sized City firm- 
excellent prospects for an A.C.A. 
or A.T.L.1. of high calibre. 


TRUST ACCOUNTS 


We have a wide range of vacancies 
at various levels for trust staff 
with several City firms — salaries 
broadly £1,500-£2,500. 


PUBLIC PRACTICE 
(OVERSEAS) ` 


Newly qualified A.C.A.s, prefer- 
ably single are urgently required 
to fill attractive vacancies in the 
Bahamas, $. Africa, East Africa, 
Paris, Madrid... and many other 
locations too lengthy to specify in 
this ad. May we suggest you call or 
phone our nearest office. 


CITY CHARTERED ACCOUNTANTS 
(EC4) seék senior taxation assistant to 
assume control of personal taxation depart- 
ment and to assist existing partners on all tax 
problems. Good salary: modern offices; 
luncheon vouchers; pension scheme. — 
Apply Box CC 7718. 

CITY CHARTERED ACCOUNTANTS 
seck a taxation partner with/without existing 
practice. Applicants, unless already in 
practice, would serve as senior staff member 
for probationary period prior to partnership, 
would advise partners on all tax matters and 
assume overall responsibility for large 
personal tax department. Excellent prospects. 
— Apply in confidence to Box 7717. 

F.C.A. IN LONDON W1 working with staff 
of seven requires energetic C.A., about 30, to 
join him. Salary £2,750 upwards according to 
age and experience. Partnership given after 
probationary period. — Full details of career 
to Box FC 1514, 


73 MOORGATE, LONDON EC2. 


COMMERCE & INDUSTRY 


MANAGEMENT 
ACCOUNTANT 


- £2,750 


Our clients engaged in the print- 
ing industry are located in London 
EC2. They wish to recruit a 
qualified accountant with in- 
dustrial experience for this posi- 
tion. Reporting to the chief 
accountant, he will prepare annual 
budgets and will work on the 
further development of manage- 
ment Information systems. 


FINANCIAL 
ACCOUNTANT 


About £3,000 p.a. 


Our clients in E. London are 
seeking a qualified accountant, 
aged 28-35, who has some com- 
mercial experience in a company 
with a computer (or utilizing a 
computer bufeau). The company, 
the British subsidiary of a U.S. 
company, is engaged in the distri- 
bution field. Please apply in con- 
fidence to David J. Wilkinson 
(West End office) or Charles 
Pearce (City office). 
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CITY CERTIFIED ACCOUNTANTS re- 
quire semi-senior audit clerk with some 
experience of incomplete records. Salary by 
arrangement. — Write or telephone Goldstein, 
Donn & Co, 2-4 Ludgate Circus Buildings, 
London EC4M 7LH. Tel. 01-236 3661/2 for 
appointment. 


EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants, London NWI!. Wide 
range of work available, including taxation. 
Scope for extending eexperience for those 
willing to accept responsibility. Luncheon 
vouchers, ~ Write full details to Box ES 6138. 


HIGHEST SALARIES for accountants and 
accounts staff ~ all levels — in the profession, 
commerce, and industry. also long- and 
short-term temporary assignments. — Consult 
us now. ~ Imperial Agency, 38 Dean Street, 
Shaftesbury Avenue, London W1 (01-437 
6384/7074). 


01-638 8535/6/7 
POSTS OF THE WEEK 


P.A. TO CHAIRMAN (1) 
£4,000-+- 


Leading industrial bank in London 
wish to recruit an accountant as 
assistant general manager/P.A. to 
chairman. Experience in banking 
with particular reference to 
negotiated advances, property 
finance and in-depth credit sanc- 
tion is prerequisite. Whilst a 
qualification may be preferred, 
applications from all accountants 
with the appropriate experience 
should reach us at an early date. 
Please apply in confidence to 
Maxwell Yule (West End) or 
Charles Pearce (City). 


MANAGEMENT 
CONSULTANTS (2) 


To £4,000 p.a. 


We have been asked by our clients, 
an expanding well respected firm 
in the City of London, to recruit 
two consultants. The men ap- 
pointed should be clear and con- 
cise communicators and have line 
management experience in in- 
dustry, ideally have a knowledge 
of EDP and eperience of 
performance reporting and con- 
trol of budgets. Their responsi- 
bilities will include advising client 
companies on financial and man- 
agement problems. This will entail 
considerable U.K. travel and 
would better suit single men. 
Please apply in confidence to 
Maxwell Yule (West End) or 
Charles Pearce (City). 





Gérard van de Linde & Son have 


vacancies for: 
RECENTLY QUALIFIED 


ACCOUNTANTS 


Attractive commencing salaries are paid 
and prospects of promotion are good. 


Apply to Staff Partner, 26-28 Fen- 
church Street, London EC3M 3DQ. 





XIV 


QUALIFIED ` ANDIOR EXPERI- 
ENCED ACCOUNTANTS AND 
ACCOUNTANCY STAFF can earn 
more than ever before. TEMPORARY 
AND PERMANENT posts available. — 
We can do better for you! 
DEPT P/C, TAYLOR STAFF 
BUREAU, 11 Ludgate Hill, London 

EC4 (Entrance Creed Lane). 01-236 
7102/3/4. 


— Contact. 


THE 


ACCOUNTANT 


NORTH LONDON ACCOUNTANTS re- 
quire senior and semi-senior audit clerks for 
varied work. Experience of incomplete 
records essential. — Send full details of 
experience to Box NL 1531. 

TAXATION ASSISTANT required by West. 
End chartered accountants. Mainly personal 
including capital gains tax. Salary according 
to age and experience. — 01—580 4647. 
YOUNG QUALIFIED ACCOUNTANT 


required by London and Edgware progressive: 


eas accountants. — Telephone 01-952 
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Taxation 


Deloitte & Co have positions available in the taxation 


r 


department of their London office for qualified account- 
ants who have specialised in company taxation work 
for at ieast one year since qualifying. 


` Please write or telephone: 


M. G. Wheeler, 128 Queen Victoria Street, London EC4 
Tel. 01—248 1244 
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YOUNG CHARTERED 
ACCOUNTANTS 


Tansley Witt, James, Dangerfield have vacancies 
in their various U.K. Offices for young chartered 
accountants and Part II finalists. We have a world- 
wide practice and can offer applicants: 


a variety of audit experience 
modern auditing techniques 


responsibility for those willing 
and able to take it 


a regular programme of staff 
training 
specialisation in management ` 


services including computer 
systems advice 


competitive salaries 


* periodical travelling with 
possibility of Continental work. 


Please write to: 


Anthony Butler, 28 Ely Place, E.C.1. 


William A. Lowe, 17 Harrington Street, 
Liverpool 2 


Peter Cadman, Lloyds Bank eae 
75 Edmund Street, Birmingham 3 AN | 


Donald Armitage, City House, WY Be | 


New Station Street, Leeds. 





Ze at eh 


February 25th, 1971 
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APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all grades are required throughout the country in the pro- 
fession, industry, and commerce. We provide free information about these vacancies, 
confidentially and without obligation, to the applicants on our Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
233 Cranbrook Road, Ilford, Essex 
(Telephone 01-554 3484) 
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Continental 
Europe 


Deloitte & Co have vacancies for Accountants, recently 
qualified or with post-qualification experience, tn their offices 
in BRUSSELS and PARIS. The work in these offices is varied 
and interesting and provides good experience in British, 
American and Continental accounting and auditing procedures. 
There are excellent opportunities for those who wish to make 
their careers on the continent. 
Present knowledge of the relevant language is not essential. 
Please write or telephone: David F. Pratten 

128 Queen Victoria Street 

London EC4 
Tel, 01-248 1244 
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THE WORLD'S 
THINE OYSTER 


Now that you are qualified you are faced with a be- 
wildering array of opportunities. But before coming to 
a decision you may wish to obtain first-class experience 
of modern auditing techniques and accounting pro- 
cedures, investigations, taxation and other work covering 
a wide variety of businesses. This is where we come in. 





If you are interested in joining a large professional 
firm, have a good examination record and are eager to 
accept responsibility, then we shall be very pleased to 
hear from you. For those who decide to make their 
careers on the practising side there are excellent pros- 
pects of promotion to manager and partner status. 


Robson, Rhodes & Co have offices in the City of 
London, Manchester, Leeds, Bradford, Birmingham, 
Dewsbury and Oxford, as well as affiliated firms overseas. 


Please write to the Staff Partner, 24-28 Moorgate, 
London EC2, or telephone 01-638 3644. 





February 25th, 1971 





ARTICLED CLERKS 





THE 


ACCOUNTANT i 


NORTH LONDON ACCOUNTANTS re- 
quire articled clerks. Interesting and varied 
experience under supervision of principal. — 


D 


XV 


ARTICLED CLERK required by Fleet | WEST-END 
Street CAS Varied experience under | ANTS seek an articled clerk preferably with 
experience. Transferees considëred. — Please 
write with full particulars to Box WE 1497. 


personal supervision of partners. ~ Telephone 
Mr Summers. 01-353 2932, 


f 


Write Box NL 1529. 





COMMERCE AND INDUSTRY 


Electricity 


ESSEX GROUP | 


GROUP MANAGEMENT| 


ACCOUNTANT 
£3,924 — £4,509 


Applications are invited from Qualified Accountants for 
the above vacancy. Candidates should be fully experi- 
enced in modern accounting methods, including use of 
computer output for managerial control, be well versed 
in management accounting techniques, and have experi- 
ence of controlling staff. 


Processing of accounting work is carried out at a large 
central computer installation. Consequently, the em- 
phasis in this post is on the development and use of 
accounting data for effective management control of the 
Essex Group Office and its five districts, covering 1,227 
square miles in Essex and serving about 550,000 
customers. 


Starting salary will be in the range £3,924-£4,509 
(N.J.M. class f Grade 5) plus London weighting. 


Apply by letter, stating age, qualifications, 
experience and present position to The Manager, 
Eastern Electricity, Essex Group, Millfield, 
Bentley, near Brentford, Essex, by March 15th, 
1971. Applications may be handed in to any Eastern 
Electricity office or shop, or applicants may tele- 
phone Navestock 3211/7. 





CHARTERED ACCOUNT- 


Chartered or 


‘Certified Accountants 


Macarthys Limited require a qualified accountant with previous 
. industrial experience to take charge of the company’s accounting 
activities. The company is engaged in wholesaling and is a subsidiary 
of a public company in the pharmaceutical industry. 


The person appointed will be responsible for a staff of seventy 
and for the preparation and interpretation of financial and man- 
agement accountants. The company is developing budgetary 
control and computer techniques. 


Applications stating age, qualification, experience and salaries 
earned should be sent to The Group Chief Accountant, Macarthys 
Pharmaceuticals Ltd, Macrom House, Seymer Road, Romford, 
Essex. 


For the duration of the postal strike applicants should telephone 
Mr D. A. Banks at Romford 40437. 


Taxation and 
Financial Management 


A merchant banking family are seeking an Accountant with 
specialised tax knowledge to assist with the tax planning and 
management of their personal and settlement funds, which 
are large and include substantial assets located overseas. 


it is anticipated that there will also be opportunities to 
assist the Merchant Bank’s Trustee Company on taxation 
and estate duty matters arising in connexion with clients’ 
settlements, 

Candidates should be in their early 30’s, and should be 
Chariered Accountants or otherwise qualified. They must 
have concentrated on tax affairs for at least some part of 
their professional careers, and estate duty expertise is also 
very desirable. It would be an advantage if. they have a 
working knowledge of the banking world. 

Salary will be negotiable, and not less than £4,250. The 
additional benefits are considerable. 

Please apply in the strictest confidence, quoting reference 
number 1220, to Clive & Stokes, 14 Bolion Street, London, 
W1Y 8JL (Tel: 01-493 1811). 


Clive& Stokes 


* Appointments & Personnel Consultants 





Based at Southampton, a pleasant part of 
Southern England, within easy reach 
of London, the Solent and New Forest 


SENIOR 
INTERNAL AUDIT 
ASSISTANT 


(£2,034—£2,673 p.a.) 


SOUTHERNGAS 


The successful applicant will be based in the Finance 
Department at the Board’s Winchester Road offices, 
Southampton. He will be required to work under the 
Chief Internal Auditor with a minimum of super- 
vision. 

Applicants should be qualified accountants not more 
than 35 years of age, preferably with knowledge and 
experience of internal auditing methods and modern 
accounting techniques in large scale industry. 


Assistance with the cost of removal will be given. 


+ 
Application forms may be obtainėd from the Senior 
Personnel Officer, Southern Gas Board, 164 Above 
Bar, Southampton, quoting reference P.583/3, or by 
telephoning Southampton 75544, ext. 368, 4nd should 
be returned by March 9th, 1971. 





A KEEN YOUNG qualified accountant 
is required to specialize in taxation. 
Wide and unique experience available. 
Luncheon vouchers and non-contribu- 
tory pension scheme. — Details of past 
experience and salary required to Box. 
AK 7433. 


HAMPSHIRE — 
COMPANY SECRETARY/ 
GROUP ACCOUNTANT 


Knowledge of computer systems, re- 
quired by expanding international group 
of companies, manufacturers and im- 
porters specialised capital equipment. 
Minimum salary £3,000 pa — Apply 
Managing Director — Alton 2421 or 
Telex 85194, 


HIGHEST SALARIES for accountants and 
accounts staff — all levels — in commerce, 
industry, and the profession. Also long- and 
short-term temporary assignments. Consult 
us now. — Imperial Agency, 38 Dean Street, 


London W1. (Tel. 01-437 6385/7074.) 
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Financial 
Controller’s Department 


The Cable and Wireless Group of Companies, 
leaders in the field of global 
telecommunications has vacancies in its Head 
Office for :— , 


Manager Budgets: 


To assist in setting up budget procedures both in Head 
Office and overseas branches and subsequently with 
the day-to-day running of the budget section, 
supervision of budget preparation and consolidation of 
the Annual Profit Budget. 

Some overseas travel is possible. The successful 
applicant will be aged, between 30 and 40 and 
professionally qualified, ACCA or ACWA. 

Salary £2795 per annum on progressive scale. 


Senior Financial 
Planning Clerk 


To prepare viability studies and evaluate alternative 
proposals for new capital expenditure. To provide 
costings and prepare cash flow statements. 

Aged between 25 and 30 years, the successful applicant 
will have as a minimum qualification, Intermediate 


` ACCA or ACWA and have had experience in financial 


planning procedures including DCF techniques. 
Salary, £2204 per annum on progressive scale. 


Junior Financial | 
Planning Clerk and a 
Budget Clerk 


Applicants should be male, aged 17-25 years, witha ° 
minimum of two GCE ‘A’ level passes or the equivalent. 


Starting salary £815 per annum at age 18, £1244 per 
annum at age 25 on progressive scale. 


All these vacancies arise from the recent establishment 
of the Controller's Department. Successful applicants 
will have the opportunity to join a large international 
organisation at the initial stage of the introduction of a 
system of Management Accounting. 


Applicants for the above appointments should write 
stating age and giving details of qualifications and 
experience toi- 

Personnel Officer (Recruitment), 

Dept. A117/294 

Cable and Wireless Limited, 

Mercury House, Theobalds Road, 

LONDON, W.C.1. 

or telephone 01-242 4433 Extension 21 1 


CABLE AND WIRELESS 





WORLDWIDE COMMUNICATIONS 


THE 


ACCOUNTANT 


c.£3,500 
Chief Accountant 


Our client is an old-established company, highly 
respected in the field of educational stationery, 
didactic materials and school supplies, who enjoys 
a substantial export business. While the company is 
currently situated in London, a new HO is being 
built in Andover, Hants, and re-location is expected 
to be completed by September 1971. - 

An excellent career opportunity is offered to a 
qualified accountant aged 30/40 possessing 
practical experience in a manufacturing or distribu- 
tive company. He will have controlled staff and be 
familiar with the administration necessary to 
process a large through-put of small orders. 

He will be expected to co-ordinate the company’s 
finances and advise the Board on financial matters. 
His duties will also embrace preparation of 
accounts, budgets, monthly management reports, 
draft balance sheets.as well as the smooth running 
of his own department. 

The successful candidate will enjoy good fringe 
benefits on joining the company in London and 
generous re-location allowance on his ultimate 
removal to Andover. 

Please telephone for further Gergen (01-828 
0106) quoting reference DS.0748/A. 


; TACK MANAGEMENT CONSULTANTS, 
RECRUITMENT AND BEHAVIOURAL 
. ae SCIENCE DIVISION, 176-184 VAUXHALL 


BRIDGE ROAD, LONDON, 5.W.1. 


London/Andover 


Project 
Management 
Opportunity 


Accountant 


To be responsible to the Divisional Accountant for the 
implementation and operation of financial control and 
cost analysis aspects concerned with a manufacturing 
programme. 

ideally, applicants qualified to I.C.W.A. level or 
equivalent should be aged between 25 and 35 years. 


Previous experience in a manufacturing environment is 
essential as he must be capable of devising suitable and 
acceptable methods of procedure for reporting on costs 
incurred. 











Applications briefly stating experience and present 
salary to: — 

The Personnel Officer, 

Decca Radar Limited, 

Burlington House, Burlington Road, 

New Malden, Surrey. 

TE LEPHONE 01-942 2488 
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February 25th, 1971 


February 25th, 1971 


THE 


ASSISTANT COMPANY SECRETARY 
THE WORLD-WIDE SHIPPING GROUP 


A new appointment has arisen for an Assistant Company Secretary at the 
Hong Kong Head Office of the World-Wide Shipping Group. 


This appointment is as a result of expansion of activity in the Secretarial 
Branch of the Group who as one of the World’s leading Ship-owning Organiza- 
tions have plans to double their activity again by 1973. 


Applicants, preferably under 30 years of age should be Chartered Secretaries 
and have worked for 2 or 3 years in a Public Company since qualifying. 


Salary and overseas allowances most attractive for the right applicant. 
Fuil career details to: 


P, Cater 
Director 


Marine Navigation Co Ltd (As Agents) 
34 Bevis Marks, London EC3 
(Tel, No, 01-283 6811) 


Barton Management 





Appointments Limited 


Group Financial Accountant 
London W1 Transport £3,000 + car 


Of A.C.A. or A.C.C.A. qualifications, applicants should be in their late 20s 
responsible, energetic, and have the ability to supervise an efficient staff. 
Duties involve the preparation of monthly accounts, consolidation of 
accounts and periodic reports to management. Our client offers excellent 
prospects and an opportunity to progress within the Group. — Contact 
Robert Williams. 


Audit Manager/ 


n 


ACCOUNTANT 


Barton Management Appointments 
Advertising Division 
80 Chancery Lane, WC2 01-405 1431 


ia 


A medium-sized Mutual Life Assurance Office in London invites 
applications from qualified accountants for the poson of an 


ASSISTANT TO THE PROPERTY 
INVESTMENT MANAGER 


Applicants should be men aged 30-35 years with experience of 
property and ability to assess and process land purchases and 
expenditure arising from a fast-growing property development 
programme. 

The successful applicant will be expected to understudy the 


| Property Investment Manager. 


Salary according to qualifications for the post. 


Fringe benefits include Non-contributory Pension Scheme, 
Mortgage facilities, etc. 


Applications giving all relevant information to the Assistant 
Secretary, Tel. 01-626 6543. 


A selection of vacancies for qualified and part 
qualified accountants are listed below. All inquiries 
are dealt with in confidence. You may if you wish 
call for an informal interview without appointment 
or commitment, 


01-242 7778 
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Taxation Executive 
London W1 up to £7,000 


A man of exceptional experience in the taxation field able to take charge 
of and expand an existing taxation department is required. He should be 
either a high grade Inland Revenue Officer, a senior A.C.A. or have a back- 
ground of experience relevant to this position. The successful applicant will 
be a man of action, initiative and ability commensurate with this level of 
salary. — Contact John Greenslade. 


D 


Accountant 


Partner Designate Wen SC 
- An A.C.W.A. or A.C.C.A. aged 25-35 is required. Reporting to the Financial 
London West End c. £3,000 Accountant he will give assistance with the design and implementation of 
; , . ef i tems at Factory and Divisional levels. Applicants should 

A medium-sized public practice looks for a qualified accountant who wishes accounting syster À 
; ‘ ; : til eee Ze have some experience in Industry and be able to carry through ideas to 

1o ond, e his experience in a responsible position. — Contact John | their completion. — Contact Robert Williams. 
a 


Other London vacancies include:— 


Audit Manager, Qualified £3,000 c. 


Assistant Accountant. Inter. £2,000 c. 


PROVINCES. 
Si Ipswich, Exeter. 


OVERSEAS. 


Budget Accountant. Qualified £2,250 
Assistant Manager. Audit. Unqualified £2,250 +- car 
Accountant. Unqualified £2,500 


Manchester, Liverpool, Bristol (partnership possibilities), Birmingham, Glasgow, Edinburgh, 


Johannesburg, Cape Town, Durban, Ontario, Bermuda, Batfamas, East and 


Centra! Africa, Brussels, Paris, Barcelona and Zambia 


ki 
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THE 


ACCOUNTANT 


Financial Director Designate 
LONDON ( 


£4,000 per annum + 


CHARTERED ACCOUNTANT with first-class commercial experi- 
ence required to take charge of financial control, administrative and 
secretarial functions of major trading subsidiary of progressive and 
expanding quoted Company. Initial appointment as Secretary/Finan- 
cial Controller with promotion to subsidiary’s board after satisfac- 


tory probationary period. 


Excellent prospects, share incentive scheme, pension scheme, car. 
Telephone Group Secretary, 01-286 9974. 


ACCOUNTANT REQUIRED by educa- 
tional charity for small accounts department. 
Main duties will involve preparation of 
statistical information. Salary by arrange- 
ment. — Box AR 1520. f 

ACCOUNTANT REQUIRED who special- 





izes in industrial designers’ accountancy 
problems. — 01-352 9187/6493. 
OVERSEAS 








GHANA 


Peat, Marwick, Cassleton Elliott & Co 
have vacancies in Accra for qualified 
Ghanaian Accountants. — Telephone 


01-606 4488 (Mr Mellows). 


WEST INDIES 
ST KITTS 


PANNELL FITZPATRICK & CO, 
have a vacancy in their office in St Kitts 
for a Chartered Accountant with several 
years’ post-qualification experience. This 
is a senior appointment offering a high 
salary for interesting work. The climate is 
pleasant and there are opportunities for 
playing various sports. Local holidays, 
fully-paid home leave, car, kit allowance, 
etc. — Ref. WGM, Lee House, London 
Wall, London, EC2. (Or telephone 
‘Overseas Office’, 01-606 7051.) 








SITUATIONS WANTED 


AD¥ERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers af assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





* ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01-554 3484), 
C.A., A.T.LL, (38), experienced industry and 
profession, presently audit manager in large 
firm seeks position with partnership pros- 
pects. Capital available. — Box CA 1487, or 
telephone Abingdon 954. 

CHIEF ACCOUNTANT/SECRETARY, (52), 
qualified, with many years’ industrial and 
commercial experience seeks post in London 
or Southampton. — Reply Box CA 1530 
or Tel. 061-360 5032. 


TEMPORARY ACCOUNTANTS OF 
GOOD STANDARDS ALWAYS 
AVAILABLE FROM TAYLOR 
STAFF BUREAU, The Accountancy 
Specialists. — Contact Dept. C/T, 11 
Ludgate Hill, London EC4. 01-236 
7102/3/4. 





PERMANENT AND TEMPORARY ac- 
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countants, book-keepers, bought and sales 
ledger clerks, cashiers. - Ring Jay Cory Ltd, 
NOW. Windsor House, 46 Victoria Street, 
London SW1 (01-222 2354/5817), 





ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 





A B.COM with advanced accounting and 
auditing as the special subject seeks articles 
with a chartered accountant firm. Preliminary 
exempted. — Please telephone 01—589 2886. 
AN ARTICLED CLERK with one-year 
experience of incomplete records, wants to 
transfer his articles. Principal’s consent. — 
Roy Arshad, 23 Earlsbrook Road, Redhill. 
Tel. Horiey 2800. 

A PAKISTANI (22), commerce graduate, 
preliminary exempted, seeks articleship, 
available immediately. — Please write Box 
AP 1493. 

A STUDENT (23), preliminary exempted, 
seeks five years’ articles: six ‘O’ levels and 
one "AT level in maths. — Please write Box 
AS 1528 or Phone 589 7817. 

A YOUNG PAKISTANI commerce graduate 
with honours seeks articles immediately, 
three months’ practical training with char- 
tered accountants’ firm in Pakistan. — Please 
write: Ghazanfar Ali, 29 Ryfold Road, 
Wimbledon Park, London SWI9 

A YOUNG student with five ʻO' levels, two 
A levels and preliminary exemption seeks 
articles. — Please ring 01-937 9074, 10 a.m. to 


i p.m. 

MALAYSIAN CHINESE (20), female, seeks 
articles immediately. Preliminary exempted. 
Have obtained seven ‘ʻO’ levels and sat for 
four ‘A’ levels last November. — Please write 
to dily Clura, cjo Mr S. Y. Clura, Inter- 
national Hall, Bronswick Square, London 
WCI or phone 01-739 8484, extension 377. 
MALAYSIAN STUDENT with seven "CH 
levels seeks articles with chartered account- 
ant firm. Preliminary certificate exempted. — 
Please write Mr Wai Lam Yam, 54 Porchester 
Road, London W2 6ETẹ or phone 01-229 
6009 (Flat 2). 

MALAYSIAN (20), of Ceylonese descent, 
seeks articles; one ‘A’ level and seven "OH 
levels (distinctions in English, general paper, 
and mathematics). Good command of spoken 
and written English. Available immediately. — 
Please write to S. A. Vanar, 191 Quantock 
Drive, Ashford, Kent or phone 0233-20176. 
STUDENT (21), seeking articles, eight CH 
levels and three ‘A’ levels, presently a B.Sc. 
student. — Please write to Seyan, S., 101 
Oswald Road, Southall, Middx. Telephone 
01-574 1263 (between 2-5 p.m.). 
TANZANIAN ASIAN GRADUATE, pre- 
liminary exempted, pursuing nine months’ 
full-time course ending June 1971 seeks 
articles immediately. — Box TA 1526. l 
TANZANIAN INDIAN GRADUATE (24), 
(B.Sc.), holding preliminary exemption, seeks 
articles with C.A.’s firm. - Please phone 
01-788 1769 or write S. Popat, 19 Werter 
Road, London SW15. i 





PARTNĘRSHIPS 
AND PRACTICES 


ACCOUNTANTS (three partners) with 
expanding practige. Excellent suite of offices 
close to Liverpool Street Station, London 
Ee wën? sole pu about ae join them in 
partnership. — Telephone 01-247 387 

Box AP 1498. SE 





ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. - The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. ~ GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SEI (HOP 1209). 
ACCOUNTANT’S PRACTICE for sale 
North Kent. G.R.F. £6,000. Good lease 
available, — Box AP 1524. 
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CERTIFIED PRACTITIONER requires 
further practice/block of audits or partner- 
ship/working arrangement. Would also like 
to hear from qualified men with partnership 
aspirations. — Phone 01-858 6788 or write 
Box CP 1505, j 

NW. LONDON practice for sale. G.R.F. 
approximately £10,000 per annum. Price 
£20,000 to include goodwill, lease, fixtures 
and fittings. ~ Box NW 1486, 





Life for the young, well-paid 
Chartered Accountant in the 
Caribbean offers much more than the 
shining sun and blue-mountain coffee. 


A bustling economy, anda 
continually expanding and developing 
fi professional practice that embraces 
D every aspect of business, involving 
(1 the most advanced British and 

d American auditing techniques 
_ including the use of computers—these 
2 give you the chance to reinterpret 


= your plans for career success. 


We can provide you with an 
excellent salary, and a new kind of 
professional, and personal, 


a. development~—in Jamaica, where we 


ae 


d have offices in Kingston, Montego 


J nll Bay, Ocho Rios and Mandeville. 





Write to Colin Brown, 


Price Waterhouse & Co., 
3 Frederick’s Place, Old Jewry, 
London EC2R 8DB 


or telephone 01-606 6044. 


THE 
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4 DEER? 


INTERNAL 
AUDITOR 


Resident internal auditor at large and new manufacturing 


facilities in Germany need qualified accountant able to 
assume responsibility for operational and management 
audits with minimum supervision. Excellent opportunities 

4| for advancement, attractive vacation, pension and other 
benefits. 


Please write to: 


Internal Audit Manager 
Dupont De Nemours (Deutschland) G.M.B.H. 
33 Hans Boeckler Strasse 
4 Disseldorf 
Germany 








j 
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South West 
Africa 


Deloitte & Co, have vacancies for qualified accountants in 
Windhoek in South West Africa. Our office in Windhoek fs 
expanding and applicants will be judged on their ability to 
accept responsibility and to fit into a young and energetic 
team. 


In common with all our African offices Windhoek offers 
experience and training in the latest audit techniques includ- 
ing statistical sampling and the audit of computer based 
systems. 

Return air fares are paid on two-year contracts which includes 
a generous settling-in allowance. Salaries start at not less than 
£3,300 (R5,700) and are reviewed annually. Contracts may be 
renewed after two years and the opportunity is given to 
transfer to other offices if desired. 


For further details please write or telephone: David F. Pratten, 
128 Queen Victoria Street, London EC4. Tel. 01~248 1244. 





Howaninformal ` 
discussion can extend 
an accountants 
perspective. 


... important dates to be noted by 


Chartered and Certified Accountants—especially 
experienced audit seniors. 


C. J. Daintree, Price Waterhouse & Co. 


(Continental Europe), will be hoping then to talk 
to you about broadening your career outlook in ` 
one of the major European cities. 


This is one of the best ways to get a 


realistic insight into the excellent opportunities 
abroad, and the advantages.to your career which 
European experience.can bring. l 

If the time and place are not convenient, write to 


C. J. Daititree, — 
47 Avenue de l'Opéra, 


75 Paris Ze. 


Ile IECH 


aaga] 
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CHARTERED ACCOUNTANTS with City 
office wish to expand their practice by the 
acquisition of additional fee income in or 
about the London area. Inquiries are par- 
ticularly invited from practitioners who are 
contemplating retirement. — Box CA 1502. 
CHARTERED ACCOUNTANTS (50s), hav- 
ing to vacate fine premises in West End, 
would welcome suggestions from another 
C.A. or firm with space available. Merger, 
association or straight letting considered but 
objective is to achieve fresh expansion and 
provide wider service to clients. Annual fees 
around £20,000. — Box CA 1517. 

CITY FIRM require pleasant, newly 
qualified chartered accountant. We are small, 
old established and fast growing. Senior 
Partner retiring early this year so attractive 
partnership can be offered after probationary 
fo — Please phone Mr Collins at 01—606 





BUSINESS 
OPPORTUNITIES 


A BACKED SERVICE, — Limited companies 
formed (seven days) or ready-made. — £33. — 
Clifton Secretarial Agency, 55 Stoke Newing- 
ton Church Street, London N16 (01-254 7310). 
ABANDON CHASING THAT MORT- 
GAGE. ~ 100 per cent loans to qualified 
accountants up to £8,000, High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention of a director. ~ Profes- 
sional Mortgage Services, 5-7 Muswell Hili, 
London N10 (TUDor 9595). i 

A BARGAIN. - Ready-made companies. 
All trades ~ and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.}. Annual returns 20p per doz. (post 5p). 
~ Business Economy Company Registrations 
Limited, 133 Moorgate, London EC2 
(01-628 8821/2/3). (Late of Strand, WC2.) 
A COMPANY FORMED PROMPTLY. - 
Fifteen guineas, incl. seal, books, mem., and 
arts. Also re-registrations and ready-made 
companies, ~ Reichmann & Wing Ltd, 40 
Silver Street, London N18 (01-803 3036). 
A SECOND MORTGAGE easily obtained 
from Menton Insurance Brokers Ltd. — 
Phone 01-889 5126 (Evenings and Week-ends 
01-449 7755). 





COMPANY FORMATIONS 


READY-MADE COMPANIES 
£40 inclusive 


SS RE SEARCHES 
or 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LIMITED 


Temple Chambers 
Temple Avenuc 
London EC4 
01-353 1223 
01-353 2605 


READY-MADE COMPANIES £40 (in- 
clusive) transferred immediately. Companies 
registered from £15 plus duty. Searches 
carried out. — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 
Code OME4. : ` 
TAX LOSS COMPANY required, exporting 
or industrial, must be still trading. Losses of 
£25,000 or more. — Box TL 1490. 

TAX LOSS COMPANY require quarry 
operators or dealers in sand, gravel or 
building materials. Must be still trading. — 
Reply Box TL 1504, 


Annual Subscription 


£4 post free 


THE 


ACCOUNTANT 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 pie duties 
also 


READE MADE gaia ae 


(Dept A2), 30 CITY ROAD 
LONDON ECI 
01-628 5434/5 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street, London ECI 
01-253 2977-8-9 Telex 262687 


Established 1921 


100 PER CENT MORTGAGES available for 
house purchase at current rates 66 per cent 
maximum, 8 per cent gross. Re-mortgages 
9 per cent gross. Other inquiries considered. — 
State requirements to Callander Securities 
Go e Bow Lane, London EC4, (CITy 


HART&CO 


(CITY ROAD) LTD. 
1-3 


Leonard Street 


London E.C.2 
01-253 4108 


HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
£13 plus stamp fee 

OR 


READY-MADE £40 
For accountants and solicitors only 










BUSINESS PREMISES 


ESTABLISHED CAS require 1,000 sq. ft in 
City or West End. — Box EC 1518, 








MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group, St 
Helen's, 1 Undershaft, London EC3. 


ACCOUNTANTS — YOUR TYPING 
AND DUPLICATING requirements 
efficiently catered for. ACCOUNTS/ 
SCHEDULES/FACSIMILELETTERS/ 
STENCIL/LITHO/PHOTOCOPYING. 
For prompt attention contact DEPT 
T/F - THE FACSIMILE SERVICE, 
1i Ludgate Hill, London EC4. (Entrance 
Creed Lane.) Tel. 01-248 3370/2156. 


ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HERE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel, 01-606 9440/9442 


ADDERS, CALCULATORS, REBUILT 


NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 
55 Cowcross Street, London ECI (opp. 
Farringdon Station). (CLErkenwell 7434.) 
EQUIPMENT FOR SALE. — Addo electric 
adding machine, Adler typewriter, large desk, 
wooden cabinets with 40 drawers. All 
excellent condition. Open to offers. ~ Tele- 
phone 01-385 7175. 


FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A Complete Range 


£2 per 100 (lus postage) 
SHARPTHORNE 
PRESS LTD 


62 High Street, Croydon CRY 2UT 
Tel, O1-688 1010 


NAME-PLATES MADE IN SEVEN DAYS 
(in modern plastics or aluminium). Bronze, 
brass, stainless steel directory boards, and 
rubber stamps also supplied quickly. Send 
required wording for free design. — Austin 
Luce & Co, 59 College Road, Harrow, 
Middlesex (Tel. (Sales) Northwood 24326). 
UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 
tals. Tufted. £200,000 carpets on display in 
our extensive London and provincial show- 
rooms, All makes available with full manu- 
facturers’ guarantees. Free delivery U.K. No 
imperfect goods sold. Expert fitting service 
available most areas. — Write stating require- 
ments or for introduction to showrooms in 
most main cities. Quote ref, A.C. — Dodson- 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Lon- 
don EC4, Tel. 01-248 7971 (ten lines); also at 
90-92 Pilgrim Street, Newcastle upon Tyne, 
Tel. 20321/21428: 55-61 Lever Street, Man- 
chester, Tel. 061-236 3687/8/9; 268 Old 
Christchurch Road, Bournemouth, Tel. 
21248; 2-3 Royal London House, Queen 
Charlotte Street, Bristol 1, Tel. 28857; 
12 Great George Street, Leeds 2, Tel. 41451; 
164 Edmund Street, Birmingham, Tel. 236 
5862 and 495 London Road, Westcliff-on- 
Sea, Tel. Southend 46569, 
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HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: 


Goodson Calculators 


$5/61 Moorgate, London EC2 
(MONarch 5405} 





STOCK VALUERS 


THE JOHN CHURCHILL 
ORGANISATION 


Stock-taking and valuation staff available 
throughout the United Kingdom. 


Distributive and industrial stocks 
inventorised and valued for audit, probate, 
merger verification purposes. 

Stock control card/record systems 
checked and corrected periodically or 
perpetually. 


JOHN CHURCHILL & CO 


INCORPORATED VALUERS 


Head Office 
155 HIGH ST, BROMLEY BRI (UE 
Tel. 01-460 8601 /9220/5550 





SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 


also their geographical location. 


This will greatly assist those 


who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 


tween advertisers and applicants. 





ANNOTATED TAX CASES 


Edited by PETER REES, Q.C. 


Published frequently: Reports of Revenue Cases decided in the Courts of England, 
Scotland and Northern Ireland. The reports contain lucid summaries of the cases and 
full reporfs of the judgments, together with explanatory notes on the decisions. 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND - LONDON WC2R 1JJ 
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ADVERTISERS’ INDEX FOR FEBRUARY 1971 


Building Societies . Office Equipment 


Leeds and Holbeck (18th) Betterways Ltd (18th) 
Leicester Permanent (4th) Decimo Ltd (11th) 


Leicester Temperance (25th) P Fund 
ension Funds 


Galculator National Association of Pension Funds (25th) 


Decimo Ltd (11th) 


Professional iati 
Essex Calculating Service Ltd (11th, 18th, 25th) Eoress ional ASEORIACIONS 


The British Computer Society (25th) 
The Institute of Taxation (4th) 


Charities 
BLESMA (18th) Printers/Publishers 
National Children’s Homes (4th) Butterworths (18th) 


. Gee & Co (Publishers) Ltd (weekly) 
D | H.F.L. (Publishers) Ltd (25th) 
Company Documents and Filing Jordan & Sons Ltd (11th) 


Lewis, Coates & Lucas Ltd (weekly) | Ae) ké ny 


Conference - Property/Auctions/Investment 
The Institute of Cost and Works Accountants (25th) Healey & Baker (25th) 


Henry Butcher & Co (4th, 18th) 
Conrad Ritblat (4th) 


Correspondence Colleges Knight Frank & Rutley (11th, 18th, 25th) 

H. Foulks Lynch & Co Ltd (4th, 11th, 25th) f 

Metropolitan College (weekly) Staff 

The Rapid Results College (4th, 18th) Gunnell Russell & Co (4th, 18th) 

The School of Accountancy and Business Studies (weekly) Reed Executive Employment Ltd (18th, 25th) 


Richard Owen Associates (weekly): 
The Wren Bureau (4th, GER 
Courses 


Foulks Lynch (Classes) Led (4th, 11th, 25th) Taxation Services . 
Extel Statistical Services Ltd (25th) 
Estate Duty 


EDITH (4th, 18th) Travel Agents 


R. M. Brooker Ltd (11th) 


insurance/Brokers Unit Trust 
Legal and General Assurance Society Ltd (11th) Hillier Parker May & Rowden (Grasshopper Unit Ge (4th) 
Norwich Union Insurance Co Ltd (25th) Hill Samuel ERR Trust Managers Ltd (11th) - 


School Fees Insurance Agency Ltd (4th) TS Z 
Sun Life Assurance Society Ltd (11th) aluers/ urveyors 


The Sentinel Insurance Co Ltd. (11th) š E Sasaki A 18th) 


Edward Rushton & Co (18th) ° 


t Bankers Fuller Peiser & Co (4th, 18th) 
ue enan B & Co Ltd (18th "Healey & Baker (18th) 
Kleinwort Benson o Ltd (18th) . Jones Lang Wootton (11th) 
Long, Till & Colvin Ltd (11th, 25th) Knight Frank & Rutley (11th, 18th, 25th) 
Minster Trust (4th) . Orridge & Co weekly) 





The Orridge Group of Companies 


Stock Valuers for all Distributive Trades ' Valuers of Fixtures, Fittings 
and Equipment for income Tax: Accountancy : Sale: Probate 
Specialists in Verification of Stock Records Systems 


Orridge & Company ` 
S. V. Brown, F.S.V.A. A. A. McLachlan, F.S.V.A. 
Incorporated Valuers 
Over 120 years Dacre House, Dacre Street, London SW1. Tel. 01-799 6433 (6 lines) 


of experience 


ied to latest. Offices also at- 
Die Ae ees i 14 CHAPEL STREET, LIVERPOOL 3 L3 9AG. Tel. 051-236 end 
q 36 CANNON STREET, BIRMINGHAM 2. Tel, 021-643 6 
517 CHRISTCHURCH ROAD, BOSCOMBE, BOURNEMOUTH, HANTS. Tel. 0202 35832 





The National Association 
of Pension Funds 


14 QUEEN ANNE'S GATE - LONDON - SW1 
Tel. TRAfalgar 3058-9 


(FOUNDED 1923) 


President: L. A. Ellwood, M.A., LL.B. 
Chairman: J. H. Hubert Nuttall, J.P., F.C.A. 
Chief Executive Officer: R., A. F. Penn, F.LA. 


The ASSOCIATION which is recognized by Govern- 
ment departments, is representative of pension funds 
throughout Great Britain. 


It is qualified to advise on all pension matters and 
keeps its members informed of current legislation and 
other aspects of administration of funds and schemes 
by means of literature and conferences. It also gives 
advice to members individually. 


Particulars of membership and specimens of literature 
may be obtained on request. 


A member of the staff will be pleased to call and discuss 
the ASSOCTATION’S aims and purpose if you require. 


as a QUALIFIED ACCOUNTANT E om " 


The School of Accountancy 
& Business Studies offers you 
specialist home-study courses for 


success record.. 


the examinations of Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations 


(English, Scots and Irish) 


The Association of Certified L.C.W. 
and Corporate Accountants 


The Institute of Cost and 
Works Accountants 





i 

| Your way to success starts here! POST THIS COUPON Wee 
To: 

l The School of Accountancy & 
Business Studies, Name, 

Í Dept. 107, 2 Norfolk Street, London WC2 
or e AGGrOSS...ccecccsccccssssecsseersens 

I Dept. 107,2 West Regent Street, Glasgow C2 


PHRTOEFTCASSSEDES OOD 


Ly 


Printed and published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, St Albans, Herts, 


Look at this outstanding examination 


Over 29,000 passes in English, 


Over 18,000 passes in the 


A. examinations 
Many non-examination courses including 
Computer Programming, Taxation, 


Investment, Bookkeeping and Accountancy, 
Cost Accountancy, Management Techniques. 


The Schoo! of Accountancy 
& Business Studies rsr o 


Member of the Association of British Correspondence Colleges wen wn wm we pu pn vg vm ven km 


Representatives of 


GEE & GO (PUBLISHERS) LIMITED 


Overseas 


AUSTRALIA 
Tus Law Boork COMPANY OF AUSTRALASIA Pry Lip 
301-305 Kent Street, Sydney, New South Wales 
U.S.A. 
Tee CovnTInG House PUBLISHING Co 
Thiensville, Wisconsin, U.S.A. 


CHARLES LAMBERT & Co 
101 Mahatma Gandhi Road, Opp. Clock Tower 
Fort, Bombay 1, India 


CANADA 
THe CARSWELL COMPANY LTD 
145-149 Adelaide Street, West Toronto 2, Canada 
SOUTH E 
JOHANNESBURG AGENCI 
Ka O., Box 10167, J chaimesbure. South Africa 


W ZEALAND 

SWEET & MAXWELL (N.Z) LYD 
54 The Terrace, P.O. Box 5043, Wellington, New Zealand 

HONG KONG 
SINCERE COMPANY LTD 
173 Des Voeux Road, Central, Hong Kong 
ISRAEL 
STEIMATZKY’s MIDDLE EAST AGENCY LID 
P.O. Box 628, Tel Aviv, Israel 
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CLARIFYING FISCAL POLICY 


WHY ACCOUNTANTS NEED TO TELL 
A FULLER STORY 


AVOIDANCE OF DOCUMENTS 


“PROBABILITY IN SETTING 
PROFIT BUDGETS 


LETTER FROM AMERICA 


STUDENT ROUNDABOUT - 
REVISED STRUCTURE FOR ACASS? 


j ACCA AND ICWA EXAM RESULTS 


y THE RECOGNIZED WEEKLY JOURNAL ` 
“ue || FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 
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ACCOUNTANT 


The Institute of Taxation 


PRESIDENT: D. J. PYNE-GILBERT, F.C.A. 
VICE-PRESIDENTS: STANLEY A. SPOFFORTH, F.C.A., F.C..S. H. WARBRICK, F.A.C.C.A., F.C.1.S 
SECRETARY: A. A. ARNOLD, F.C.LS. 


Membership of the Institute is open only to 
applicants who have passed the examina- 
tionsconducted bythe Institute of Taxation. 


Fellows and Associates receive: A text- 
book, annotated copies of Finance Acts, 
and other Acts ‘with a bearing on taxation, 
half-yearly Digests of Tax Cases and 
circulars on special taxation subjects. 

Members may also attend the Institute's 


University conferences, as and when they 
are held. 


Those not qualified for membership nay 


subscribe to a scheme under which they 
receive. all the publications, except that the 


general matters as distinct from those of 
specialised professional interest. 


Examinations for Fellowship and 


Associateship are held in May and October . 


each year. All candidates forthe Associate- 
ship examination and all candidates for the 
Fellowship examination who are notalready 
Associates of the Institute will normally be 
required to have been registered with the 


March 4th, 1971 


Institute at least twelve months before the - 


date.of the examination for which they wish 
to enter. | 


Copies of past Associateship Examina- 
tion papers, with suggested answers, are 


circulars are occasional only and deal with available at 25p each post free. 


Full particulars may be obtained from: 
The Secretary: The Institute of Taxation, Clifford's Inn, London EC4A 1DE 


Lease furnish you rofficeth rough Exerthing we 
JOHN STRAND oe 


Carpets 
Curtains 
Occasional 
Furniture 
Bookcases 
Filing Cabinets 
Typewriters 
Tape Recorders 


SAVE CAPITAL, TAX AND MONEY = 










EM72a desk ` 
d 


RIA chair 
All prices are 
l per week over 3 years 





Wardrobes 
Light Fittings 
Hat Stands 
China 
Cutlery 
Heaters 
Paper Clips 
Pins 


NO DEPOSIT 

















m Bookcase 
Storage unit 







Rod TAX 
Philips DEDUCTIBLE 


‘ DS. ~ PAYMENTS 
4 * NO WAITING 

J * DECOR DESIGN 
reen d Ve 
JOHN STRAND CONTRACTS LTD... j 
Head Office: 152/156 Kentish Town Road, London NW1 90B 01-267 1424/9 


Associated companies ` John Strand (Leasing) {td John Strand Holdings Ltd John Strand Furniture Ltd 







cabinet with 


= 
SOR chair r "E 
locking cupboard 







R8 chair Cash terms available: 
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THE Established 1874 | 
ACCOUNTANT March 4th, 1971 
151 Strand, London WC2R 1JJ Tel. 01-836 0832 Linage Basic ` Concessional 
Cables and Telegrams: Countant, London WC2 PA eee t 
Published at 3 p.m. every Thursday Minimum covering 5 lines £1-873 £1-25 
i per line (5 words) in addition 374p 25p 
Subscription Rates SITUATIONS WANTED i 
pa: , GA. : ` (including Articles Wanted) 
Home and overseas: £8 per year; £4-25 half-year Minimum covering 6 lines £1-50 £1-00 
Reduced rate for two years: £15 - per line (5 words) in addition 30p 20p 
Airmail edition: £11-25 one year; £5-75 half-year Semi-displayed 
: All headings: : 
Concessional rate for students: £525 SE Gig per single-column inch £6-00 £4-00 
Dee Fully-displayed | 
All headings: 
Classified Advertisements per single-column inch £7-50 £5-00 
(minimum 2” single column) 
Box Numbers per insertion | 22ip | 15p 


Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines. 
(approximately twenty-five words). Additional lines (approximately five words) 


ate charged pro rata. 
SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals, 

The concessional! rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 


Box numbers extra — see next column. 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 


Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10,30 a.m. an Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. : 


Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 


All blocks, plates, etc. must be supplied in duplicate. 


Alterations or cancellations will be accepted up to 10 30 a:m. on ‘Monday of the 
week of publication. i 


These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 


$ 








LEWIS, COATES & LUCAS LTD 





LAW STATIONERS . 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, ete., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


t 


D 


inclusive 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01-253 2977/8/9 Telex 262687 








RICHARD OWEN 
ASSOCIATES 
Staff Consultants -~ Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 


ACCOUNTANTS! To explore the field ring for free list, 
or step in and — without any form-filling — scan our 
classified register. Over 700 vacancies in London, the 
Home Counties and Overseas offer you the widest 
_choice: salaries £1,000 to £5,000+-. 


All grades of O. & M. specialists, Credit, Controllers, 
Computer Programmers and Systems Analysts are also 
invited to contact us. 


Public Practice: L. E. Kelleher. Tel. 01-628 4550. 
Commerce and Industry: R. Thornhill. Tel. 01-628 8860. 


EMPLOYERS! Our register lists over 800 accountants — 
from Trainee to Financial Director — and perhaps one of 
them is the man you seek. To find out, ring now, and we 
shall reply within the hour. 

LI 
To discuss your requirements please ring R. Owen, Tel. 
01-628 8869. 
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FUNDAMENTALS IN 
MANAGEMENT ACCOUNTING 


a conference with 


Professor Edward Stamp, M.A., C.A. 
Professor of Accountancy, University of Edinburgh 


Professor G. H. Lawson, MA A.A.C.C.A., 


Professor of Business Finance, Director of Studies for 
the Executive Course, Manchester Business School 


UNIVERSITY OF LANCASTER, WEDNESDAY, MARCH 24 
10 a.m. to 4.30 p.m. 


Telephone bookings, please, to N. H. Shutt, Department of 
Financtal Control, Lancaster (0524) 65207 extension 4770 


Fee £6, includes luncheon 


_ The conference is organised by the North-western Branches 
of The Institute of Cost and Works Accountants 








Make sure of your own copy 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send The Accountant each week until further notice, commencing with the issue Students’ Concessional 
Subscription 
Cs [| (Lo E 
~ Date Studentship registered: 

TMEV WEE 
EIERE EEN 
Counter-signature for studentesesubecrtption.. EEN Expiring: 

(Principal, head of department, or tutor) 
Remittance enclosed £ Dato EE dE 
Rates: £15 for two years; £8 for one year; £4-25 half-year. Professional body 


Airmail edition £11-25 for one year; £5-75 half-year. 

Students’ concessional rate £5-25 per year. 

THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01-836 0832 En ACCT 4/3/71 
RE H 
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CLASSIFIED 
ADVERTISEMENTS 


Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2R IJJ, except 
where otherwise stated in the advertisement. 

Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 
circulars or canvassing matter. 








See page I for rates and latest times for acceptance. 


Dostal Strike 


Replies to Advertisements with Box Number Addresses 


Owing to the Postal Strike we are holding a number of replies to 
advertisements with Box Number addresses. Whilst we are making 
every endeavour to contact the advertisers by telephone, there are 
many instances where it is not possible for us to do so. 

Advertisers are especially requested to telephone our Box 
Number Department (01-836 0832) where individual arrangements 
may be made concerning the delivery of replies. 

Those replies which we are unable to forward will be retained 
until the postal services return to normal. 

For the Information of advertisers we estimate that approxi- 
mately 60 per cent of our total circulation is reaching our readers 
through bookstalls, newsagents and other channels. The remaining 
copies will be posted as soon as the Post Office is able to accept them 








HARRISON & WILLIS 
TASK FORCE 


EMPLOYERS PLEASE NOTE 


Established in 1965 and devised to relieve acute staff 
shortages and pressure periods existing then and now 
in Industry and Public Practice. We have experienced 
Audit Staff, Commercial and Industrial Accountants 
available immediately to be RUSHED to your office to 
deal with backlogs of work, pressure loads and absences 
arising through sickness. 


The speed factor coupled with the reduction in over- 
heads (no S.E.T., Social Security, etc.) has made this 
service indispensable to many organisations. 


YOUR SATISFACTION AND OUR 
REPUTATION 


Unless a candidate is capable of meeting our high pro- 
fessional and ethical standards he is rejected. — All Task 
Force personnel undergo a rigorous series of tests to 
determine ability, reliability and personality. 


All inquiries to MR B. W. DANES or MISS V. L. 
MOORE, at 118 NEW BOND STREET, LONDON. 
Wi, 01-493 9441, or MR R. W. WATHEN, at 73 
MOORGATE, LONDON EC2, 01-638 8535/6/7. 
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PERSONAL 





ISN’T IT ABOUT TIME YOU DID 
SOMETHING TO INCREASE YOUR 
INCOME? A number of accountants 
have doubled theirs even working part- 
time. Too good to be true? — Contact 
Bostan Enterprises now for interview; 
ring 01-997 4751. 


TAXATION. - London and provincial 
lectures, a self-study course and tape. Fully 
up-dated for 1970-71. — Apply today, College 
of Taxation, 21 Oakbury Road, London 
SW6., Tel. 01-736 8389. 















PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 


WE TYPE 
ACCOUNTS 


Schedules, Tax Computations 


JOY HAMILTON-KING 
Typing Services 


60 Blandford Street, London Wi 
01-486 4041 


OFFICIAL. 
APPOINTMENTS 





THE POLYTECHNIC 
WOLVERHAMPTON 


Lecturer .II in Accounting (Financial/ 
Industrial Background). 

To teach Accounting on the H.N.D. and Ist 
year C.N.A.A. honours degree course in 
Business Studies. 


Salary Scale — £1,947-£2,537. 
Application form and further details from: 


The Establishment Officer 
The Polytechnic 
Wolverhampton WV1 1LY 


Telephone 27371 


UNIVERSITY COLLEGE, CARDIFF ` 


SENIOR LECTURER OR 
LECTURER IN ACCOUNTANCY 


Applications are invited for the post of Senior 
Lecturer or Lecturer"n Accountancy within 
the Department of Economics. Candidates 
should hold a degree; a professional account- 
ancy qualification would be an advantage. 
— Further particulars may be obtained from 
the Registrar, University College, P.O. Box 
78, Cardiff CF1 1XL (telephone Cardiff 
44211) to whom applications should be sent 
by April 4th, 1971. 
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SITUATIONS VACANT 
PUBLIC PRACTICE 








RING 
LAURIE & COMPANY 
City Office 
01-606 6301 


about these openings 


TO £3,500, ACCOUNTANT 

Qualified man 25-30 to act as Assistant 
Management Accountant to large hotel 
group. Successful candidate will be re- 
sponsible for compilation and ap- 
praisal of capital expenditure reports 
and proposals and will assist in annual 
budgets. Computer knowledge distinct 
advantage. 


£3,000, ACCOUNTANT 

Manufacturers of Building materials 
situated in NE. Herts need a qualified 
man between 30-45 to take over all 
accounting procedures. Knowledge of 
computer management an advantage and 
experience in manufacturing industry 
essential, also a proven ability and 
excellent working record. 


£2,500, ACCOUNTANT 

An excellent opportunity for a newly 
qualified man to enter commerce by 
joining a rapidly expanding firm of 
Architects in WC2. Will be responsible 
for cash flow statements, monthly man- 
agement figures, quarterly trading 
accounts. Ambition and strong per- 
sonality two necessary attributes. 


£2,500, ACCOUNTANT 

Engineering manufacturers in W. 
Middlesex are seeking a qualified man 
to be completely responsible for all 
aspects of sophisticated accounting. To 
understudy and be able to take over as 
Chief Accountant in about 3 years. 


LAURIE & COMPANY 


Executive Selection Consultants 


91 Moorgate, London EC2 
01-606 6301 


AAVIAN APPOINTMENTS AGENCY. — 
Require and supply all grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeper, and all accountancy and 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. — 20 Dover Street, Piccadilly, 
London WI (01-493 5591),‘I' Philpot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261), 109 Tottenham Court Road (Warren 
Street Station), London W1 (EUS. 8406). 


A BACKGROUND OF EXPERIENCE 
built up over 35 years, puts TAYLOR . 
STAFF BUREAU in the lead. Salaries 
£1,500-£5,000. For top pay posts at 
home or overseas contact Dept C/T. 
Tel. 01-236 7102/3/4, or call at 11 
Ludgate Hill, London EC4. - ` 





ACCOUNTANTS, QUALIFIED OR 
PART-QUALIFIED, required for pro- 
fessional/ecommercial posts in City, 
Central London and Suburbs. TOP 
salaries available for Taxation specialists 
and Semi-Senior Audit staff. — Call 
ASTON MANAGEMENT SERVICES 
LTD, 145 Holborn, London ECI or 
telephone 01-405 2702/3. i 





A CITY, LONDON EC4, firm at present 
small/medium require a recently quali- ' 
fied accountant of above-average ability 
and drive intending to make a career in 
practice. — Please submit full details 
prior to interview to discuss progressive 
appointment to Box AC 7731. S 





DARTFORD CHARTERED ACCOUNT- 
ANTS have a vacancy in their taxation 
department for a tax assistant with experi- 
ence in personal tax work. Salary according 
to experience. — Telephone Dartford 20459. 
F.C.A. IN LONDON W1 working with staff 
of seven requires energetic C.A., about 30, to 
join him. Salary £2,750 upwards according to 
age ‘and experience. Partnership given after 
probationary period. — Full details of career 
to Box FC 1514. CS | 
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Accountant 


Qualified accountant required, age under 55 years. Either good 
all-round professional or commercial experience required, but 
previous experience in higher education not essential. Initial 
salary on scale rising to £2,481 per annum. ~ Further particulars 
from K. C. Stephenson, Finance Officer, 309 Regent Street, 
London WIR 8AL. Tel. 01-580 2020. 


The Polytechnic of Central London 
a Bons EH om men 











SOUTHERN ELECTRICITY 


l Applications are invited for the post of 


PRINCIPAL ASSISTANT 


(GENERAL ACCOUNTANCY) 
Portsmouth Area Office 


Applicants should be thoroughly conversant with the accounting 
systems and methods of working of the electricity supply industry 
and should be capable of exercising a high standard of supervision. 

The person appointed will be responsible to the assistant area 
accountant for the operation of the Costing, Wayleaves and Cashier 
sections together with other ancillary duties and experience in all 
aspects of the working of these sections will be an advantage. 

The salary will be within the range of £1,860-£2,199 per annum. 

Applications in writing to The Area Secretary, Lower Drayton 
Lane, Portsmouth PO6 2HF, quoting 2.3383, by not later than 
March 26th, 1971, or telephone Cosham 79444, 


MINISTRY OF DEFENCE 
DFFER 
ATTRACTIVE CAREER APPOINTMENTS 


10 ACCOUNTANTS 


QUALIFIED ACCOUNTANTS 
(CHARTERED AND CERTIFIED) 


are invited to apply for posts at the following levels: 


SENIOR ACCOUNTANT £2,529--£3,099 p.a. plus £125 per annum 
for posts in London. 


£1,982-£2,392 p.a. plus £125 per annum 
for posts in London. 


These salaries are under review. 


There are vacancies in London and in the provinces at Barrow, 
Birmingham, Glasgow and Manchester. Further vacancies arise from 
time to time in other provincial centres. 


The work is varied, ranging from costing for price-fixing purposes 
mainly with Engineering and Shipbuilding Industries to Efficiency 
Audits. Accountants provide advice to management teams for 
development and production contracts. 


initial appointments are temporary with frequent opportunities 
to become established. Holidays are 4 weeks and 2 days a year in 
addition to public holidays. Good promotion prospects to Chief 
Accountant and higher management posts. 


Details and application forms from: 


Mr G. S. Davies, O.B.E., F.C.A. ° 
Director of Contracts (Principal Accountant) 
Ministry of Defence 
Empress State Building 

London SW6 $ 
Tel. 01-385 1244, ext. 3215 


ACCOUNTANT 
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APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all grades are required throughout the country in the pro- 
fession, industry, and commerce. We provide free information about these vacancies, 
confidentially and without obligation, to the applicants on our Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 


233 Cranbrook Road, Ilford, Essex 


) 


(Telephone 01-554 3484) 





ARE YOU INTERESTED in a profes- 
sional position in the salary range be- 
tween £2,000 and about £3,000 p.a.? 

Benefit from the approach of a char- 
tered accountant in the selection of a 
suitable professional firm and position, 
without charge to yourself, — Telephone 
D G. Leonard, ¥.c.a., proprietor of 
Accord Appointments, 34/36 Maddox 
Street, Oxford Circus, London WI. 
01~629 1804, 





EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants, London NWI. Wide 
range of work available, including taxation. 
Scope for extending experience for those 
willing to accept responsibility. Luncheon 
vouchers. — Write full details to Box ES 6172. 
HIGHEST SALARIES for accountants and 


quire senior and semi-senior audit clerks for 
varied work. Experience of incomplete 
records essential, — Send full details of 
experience to Box NL 1531. 

TAXATION ASSISTANT. — City chartered 
accountants, old-established and with nine 
partners, have vacancy for taxation clerk to 
deal with company taxation, including 
groups, and with substantial personal cases. 
He or she would work as direct assistant to 
partner. This is a post of unusual interest and 
variety, with opportunities to attend courses 
at the firm’s expense. Salary £2,000 to £2,600 
according to experience and ability. — Apply 
Box TA 7749, or telephone 01-623 6383. 
YOUNG QUALIFIED ACCOUNTANT 
required by London and Edgware progressive 
aes accountants. — Telephone 01-952 





ARTICLED CLERKS 





NORTH LONDON ACCOUNTANTS re- 
quire articled clerks. Interesting and varied 
experience under supervision of principal. — 
Write Box NL 1529. 





COMMERCE 
AND INDUSTRY 





ACCOUNTANT REQUIRED by educa- 
tional charity for small accounts department. 
Main duties will involve preparation of 
statistical information. Salary by arrange- 
ment, — Box AR 1520. 

ACCOUNTANT REQUIRED by Heenan 
Beddow Group to assist chief accountant of 
one of their manufacturing subsidiaries. 
Opportunity for ambitious young man of 
intermediate A.C.C.A. or I.C.W.A. standard. 
Starting salary negotiable around £1,700. — 
Write or phone W. Whicker, The Standard 
Bottle Co Ltd, Bounds Green Road, London 
N11, 01-368 1181. 


A KEEN YOUNG qualified accountant 
is required to specialize in taxation. 
Wide and unique experience available. 
Luncheon vouchers and son-contribu- 
tory pension scheme. — Details of past 
experience and salary required to Box 
AK 7433. 





CHARTERED ACCOUNTANT. — Leading 
Lincoln’s Inn solicitors require a chartered 
accountant for their large tax and accounts 
department. Work is varied and interesting. 
The successful applicant will have a com- 
mencing salary of the order of £3,000 p.a. 
Good pension scheme and prospects. — 
Apply in strict confidence to Box CA 1537. 


COST ACCOUNTANT (QUALIFIED) 


For company near Kingston on Thames 
minimum three years’ industrial/com- 
mercial experience. Age 25—40, Salary to 
£3,000. — Rand Services Staff Bureau, 
31 Fife Road, Kingston, Surrey 01-546 
2441 — John Lindsey. 





HIGHEST SALARIES for accountants and 
accounts staff — all levels — in commerce, 
industry, and the profession. Also long- and 
short-term temporary assignments. Consult 
us now. — Imperial Agency, 38 Dean Street, 
London W1. (Tel. 01-437 6385/7074.) - 


TEMPORARY AND PERMANENT 
ACCOUNTANCY STAFF at all levels 
always available. — Call department 
C/T TAYLOR STAFF BUREAU, 
LI Ludgate Hill, London EC4. 01-236 
7192/3/4. 





OVERSEAS 








GHANA 


Peat, Marwick, Cassleton Eliott & Co 
have vacancies in Accra for qualified 
Ghanaian Accountants. — Telephone 


01—606 4488 (Mr Mellows). e 


WEST INDIES 
ST KITTS 


PANNELL FITZPATRICK & CO, 
have a vacancy in their office in St Kitts 
for a Chartered Accountant with several 
years’ post-qualification experience. This 
is a senior appointment offering a high 
salary for interesting work. The climate is 
pleasant and there are opportunities for 
playing various sports. Local holidays, 
fully-paid home leave, car, kit allowance, 
etc. — Ref. WGM, Lee House, London 
Wall, London ECH (Or telephone 
“Overseas Office’, 01-606 7051.) 





SITUATIONS WANTED. 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex {telephone 01-554 3484). 
CHIEF ACCOUNTANT/SECRETARY, 52, 
qualified, with many years industrial and 
commercial experience seeks post in London 
or Southampton.— Reply Box CA 1530, 
or Tel, 01-360 5032. 

PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. — Ring Jay Cory Ltd, 
NOW. Windsor House, 46 Victoria Street, 
London SWI (01-222 2354/5817). 
TYPING, DUPLICATING, balance sheet 
specialists and staff supplied by Jay Cory 
Ltd, Windsor House, 46 Victoria Street, 
London SW1 (01-222 2354/5817}. 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


PUBLIC PRACTICE 
(OVERSEAS) 


- Our professional clients are always 
interested in meeting young 
A.C.A.S/A.A.C.C.A.s who wish to 
serve overseas. At the moment 
client firms have asked specifically 
to recruit recently qualified 
A.C.A.s for BAHAMAS, JAMAICA, 
S. AFRICA, EUROPE (PARIS, 
MADRID, LISBON). Please re- 
member if you are considering an 
overseas tour that we are in 
constant touch with the leading” 
international firms and there are 
‘few places in the free world 
Ahere the young British A.C.A. 
is unwelcome — in short, contact 
us for the fullest information of 
what’s available and where — 
and how an overseas tour will 


affect your future career. 


Contact Gabriel Duffy (City 
office). 


PUBLIC PRACTICE (U.K.) 


COMPANY TAX 
SPECIALIST, LONDON W1 


£2,400 p.a. 


This is a position offering ex- 
cellent prospects to a well- 
experienced tax specialist (pre- 
ferably A.T.1.1.) with our clients, 
a medium-sized firm in London 
Wi. 


A.C.A. WITH PARTNERSHIP 
POTENTIAL — £3,000-+ 


Only infrequently are we able to 
advertise as excellent an oppor- 


tunity as this ~ our clients are a 


medium-sized firm in London 
EC2, with a wide and varied 
practice which includes several 
public company audits. An A.C.A. 
in his late 20s, ambitious, with a 
record of achievement to date 
is sought urgently by our clients 
who have fast expanding practice. 


HIGH FLYING NEWLY 
QUALIFIED A.C.A. £2,450! 


As P.A. to partner London Wi 


practice with enthusiastic part- 


ners and which is expanding fast. 


WEST END OFFICE 
CARDINAL HOUSE; 39/40 ALBEMARLE STREET, LONDON W1. 


(OPEN SATURDAY 10-12) 
CITY OFFICE: 73 MOORGATE, LONDON EC2. 01-638 8535/6/7 


POST OF THE WEEK 


ASSISTANT 
MANAGEMENT 
ACCOUNTANT —- TO £3,500 
p.a. 


Our clients are a leading British 
commercial group — leaders in an 
expanding service industry and 
located in the West End of 
London. They seek a qualified 
accountant who has gained ex- 
perience in industry or com- 
merce, The responsibilities of 
the man appointed will include 
the appraisal of capital expendi- 
ture reports (assisting in group 
budget preparation and project 
accounting). 


Please apply in complete con- 


fidence to Maxwell Yule (West 
End) or Charles J. M. Pearce 


(City). 


COMMERCE & INDUSTRY 


Current vacancies include: 
CHIEF ACCOUNTANT 


(Qualified), Richmond, Surrey, 
manufacturing company. £2,750 
p.a. approx. 


ACCOUNTANT 


For London EC2 trading company 
— A.C.A. with 2 years’ commer- 
cial experience, £3,000 p.a. 


MANAGEMENT 
ACCOUNTANT 


Age 28-35 and qualified for 
Riverside, Surrey international 
manufacturing group — £3,500 


p.a. 


' FINANCIAL 


ACCOUNTANT 


A.C.A/A.A.C.C.A. for public cor- 
poration in Central London — 
to take charge of major section of 
accounts department. Circa £3,000 


p-a. 
MANAGEMENT 
ACCOUNTANT 


For SE. London industrial group — 
young qualified accountant with 
ideally professional experience 
backed up by several years in 
industry. £3,000 p.a. 


For further details/immediate in- - 
terview to discuss these and other 
current vacancies please contact: 
Charles J. M. Pearce (City) or 
David J. Wilkinson (West End.) 


01-629 4463/4/5 





QUALIFIED ACCOUNTANTS. 


Josolyne, Miles & Cassleton Elliott invite applications from qualified 
accountants with initiative and ability who are seeking an oppor- 
tunity to broaden their experience — varied work on large and medium 
Public Companies in U.K. and on the Continent and elsewhere 
abroad. — Applications to the Staff Partner, 4 Throgmorton Avenue, 
London EC2. Tel. 01-606 4488, or to Mervyn Hughes & Company, 
Accounting Appointment Consultants (who will not disclose an 
applicant’s identity without his permission) at 5-7 Russia Tow, 


London EC2 (01-606 4701/4). 


THORNHILL 


EXECUTIVE AND PROFESSIONAL 
APPOINTMENTS DIVISION 


Invite inquiries — in strictest confidence — from qualified 
accountants of all grades who may be considering a 
change of employment. 


138 New Bond Street, London W1. 01-499 9735 
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MERVYN HUGHES AND COMPANY LIMITED „eise 
KI Russia Row, London EG2 Telephone 01-606 4701/4 ansarone SPECIALISTS i 


PLANNING A PROFESSIONAL CAREER 


We produce our own booklet Career Planning which offers proven advice on alternative early career moves dependent on the long-term aims 
of the individual accountant.We also produce a comprehensive ‘Survey of Professional Opportunities Throughout The World’ which compares 
tour/career possibilities overseas. If you feel that you are not aware of the alternatives open to you telephone for a confidential appointment 
with one of our’experienced consultants. Detailed below are extracts from our current register of vacancies in the United Kingdom and overseas. 


INTRODUCTION SERVICE — U.K. DIVISION 


| A Career As a Lecturer 
An established Intensive Tuition Company is offering two career lecturer appointments. These positions are open to qualified accountants, “ 
A.C.A., A.C.W.A,, A.A.C.C.A., with both good academic backgrounds and, ideally, broad professional and commercial experience, Lecture 
Subjects include Costing and Management Accounting, Book-keeping and Auditing. Other duties will involve course supervision, examination 
preparation, etc. Salary £3,000 p.a. plus bonus. ; 
Bristol — Young qualified chartered accountant required by a three partner firm which is expanding rapidly and capable of accommodating two 
further partners shortly. Prospects are excellent. — Initial salary £2,500 p.a. 

. Channel Islands — A large/medium international firm of chartered accountants is seeking qualified staff in Jersey and Guernsey at salaries 
circa £2,100 p.a. and unqualified audit staff at circa £1,600 p.a. | : 
London Based - European Travel — An international firm of chartered accountants is seeking qualified accountants with a working knowledge 
of a European language (French, German, Italian, Spanish) to work from a City base on large European audits. A high percentage of working 
time will be spent in Europe with occasional periods in the City office. ` ' l 

' Managership — City Firm — A large/medium international City firm of chartered accountants seeks to appoint a manager of a mixed audit 
group — Partnership in the long term. Initial salary to £3,500 p.a. 


INTRODUCTION SERVICE — OVERSEAS DIVISION 


Jamaica ~ Three-year Tours - Vacancies in Kingston and Montego Bay — Salaries — £2,850 p.a. plus a car (Ford Escort size) for a newly 
qualified accountant. Good range of work, superb setting, excellent climate. 
-- Europe — Two/Three-year Agreements ~ Excellent Professional Experience — Professional openings in major European cities offer the 
qualified accountant excellent experience, competitive salaries, an opportunity to gain commercial fluency in a European language and a chance 
to live a sophisticated social/sporting life in an international environment. Current vacancies exist in Paris, Frankfurt, Dusseldorf, Milan, Madrid, ` A 
Barcelona, Oslo, Copenhagen, The Hague, Brussels at salaries circa £3,000 p.a. ; l 
Middle East — Vacancies exist in Tehran, Abu Dhabi, Dubai, Kuwait, Aden. Good international audit work is coupled with a lively expatriate 
_ social life and a high level of capital accumulation (over £1,000 p.a.). ab , ` 
Hong Kong ~ Two-year Tour — Three Months’ Terminal Leave ~ Manager Level Experience — wide range of work — Superb Sports/Social Life ~ 
Salaries £2,800 p.a. (single). 
South Africa — Two-year Tours ~ Vacancies mainly in Johannesburg but also in Durban, Cape Town, Port. Elizabeth, Mafeking. Salaries 4,800- 
6,000 Rand dependent on area — Superb climate — complete range of modern audit work. l 
Australia — Vacancies in Sydney, Melbourne, Perth- (with two-year tour options). Salaries 5,000-5,500 Dollars - An opportunity to start a 
complete new career in a dynamic environment. , i 


A 


Applications to: Mr R. J. Welsh (Managing Director) or Mr L. G. Gibson (Director U.K. Division). 





TEMPORARY ACCOUNTANTS OF 
GOOD STANDARDS ALWAYS —, 
AVAILABLE FROM TAYLOR 
STAFF BUREAU, The Accountancy 
Specialists. — Contact Dept C/T, 11 
Ludgate Hill, London EC4. 01-236 
7102/3/4. 


CHIEF ACCOUNTANT 
FINANCIAL DEPARTMENT 
LARGE INSTITUTION 


MHA 


ACCOUNTANCY 
DIVISION 





` (£3,500—4,500 — adjacent to City) 


A large institution associated with medicine and situated close to the City requires a Chief Accountant who 


will be responsible to the Secretary for the organisation and management of a complex financial department 
controlling funds in excess of one million pounds per annum. This career appointment is open to qualified 
accountants (A.C.A. or A.A.C.C.A.), aged up to 45, with a minimum of five years’ post-qualification experi- 
ence and a progressive career record allied to a strong and diplomatic erter indicative of the ability to 


accept responsibility, control and motivate staff, and communicate effectively at management level. Sound 
experience of computer applications as related to accounting systems and financial statistics is essential. 
Salary — £3,500-£4,500 p.a. — contributory superannuation scheme and life assurance. 

Applications<in ‘strict confidence under reference G.3533 to Gerald Brown, Deputy Managing Director, 


SES Associates Ltd, Executive Recruitment Consultants, 59 St Mary Axe, London EC3. Tel. 
01-283 6619. 





ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 





A B.COM, with advanced accounting and 
auditing as the special subject seeks articles 
with a chartered accountant firm. Preliminary 
exempted. ~ Please telephone Mr Kherani 
01-589 2886. i 
A KENYAN, having two months’ experience 
with a London firm, and seven ‘O’ levels 
and 8.A.Econ.(Hons), seeks four-year 
articles, ~ Please reply Box AK 1540.. 
TICLED CLERK with one-year 
experience of incomplete records, wants to 
transfer his articles. Principal’s consent. — 
Roy Arshad, 23 Earlsbrook Road, Redhill, 
Tel. Horley 2800. 
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Destinations and Routes. 


Practically every young chartered financial function—a critical examination of 
accountant is aiming directly at a senior the business and its control, recommendation 
executive post. of improvements, as well as the conduct 

Over the next few years his plan and control of the audit in the most efficient 
must be to increase his status and market- manner by advanced methods. 
value considerably, by absorbing and Partnership, the upper echelons 
building on valuable experience in the of finance, management consultancy... 


widest possible variety. different destinations, all the same route. 
He could profitably consider 

an international firm which offers a planned Price Waterhouse & Co., 

sequence of training. 3 Frederick’s Place, Old Jewry, 
He should expect his auditing London EC2R 8DB. 

to be a positive, integral part of the client’s 


London Birmingham Bristol Car Glasgow eeds Lei L 
CT Brown ER Jeme BA Baldwin Reeth AG Campbell PN Turner RG Wakes KEES, d oeer Newcastle Nottingham 
01-606 gut, G21-956 5682 ia" Jee ZE ell ner RG. Wilkes AG Whalley CR Godwin R Lovely J. Daykin 













YOUNG CHARTERED 
ACCOUNTANTS 


Tansley Witt, James, Dangerfield have vacancies 
in their various U.K. Offices for young chartered 
accountants and Part II finalists. We have a world- 
wide practice and can offer applicants: 






Both of us are 
qualified to advise 


The decision you take in the early 
stages of your career decides 
which step you occupy on the lad- 
der of success. | know the dilemma 
of the newly or recently qualified 
man. Should I remain in the Pro- 
fession ? Should I go into Banking, 
Finance, Commercial or Industrial 
life? i 


A a variety of audit experience 
% modern auditing techniques 


% responsibility for those willing 
and able to takeit- ` 


* aregular programme of staff 


KE i, too, was faced with a choice and 
training heaps Sieg 


have learnt the art of evaluation. | 
can describe faithfully to you the 
alternatives open now and the 
prospects of development that 
exist. 


% specialisation in management 
services including computer 
systems advice 





lan du Pre 


* competitive salaries 


WE BOTH CAN PROVIDE THE ANSWERS IN YOUR 
QUEST FOR PROGRESSION IN YOUR CAREER. 
Write, telephone or call Douglas Llambias, A.C. A., 
ATI lan du Pre, A.C.A., or John Buckman. 


Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON W1 
TELEPHONE 01 486 6544 


% periodical travelling with 
possibility of Continental work. - 


Please write to: 
Anthony Butler, 28 Ely Place, E.C.1. 


William A. Lowe, 17 Harrington Street, 
Liverpool 2 


Peter Cadman, Lloyds Bank Chambers, 
75 Edmund Street, Birmingham 3 AMS 
Donald Armitage, City House, í 
New Station Street, Leeds. 
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Commerce and 
ACCOUNTANTS Industry 


Public Practice 
am ` getetilgen Taxation 
£2,000 Min SEMISENIORS, ` abso pand TEE 
Hv. 
CN 


Overseas Appointments 


by Special Arrangement 
Wren House, Bear Street 


Leicester Square, London wc2 OF - 734 5444 


HENRY BUTCHER & CO 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 
Specialist Auctioneers, Surveyors and Valuers operating in the British Isles and Europe 


FACTORIES, PLANT AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 
prepared by Henry Butcher & Co Pith every item priced is an assurance of maximum settlement of a claim for 
loss by fire. 





A SCH EDULE OF FACTORY BUILDI NGS 
prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a rebuilding liability 
-in the event of loss by fire. 
A VALUATI ON OF PHYSICAL ASSETS 
as a whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES PLANT AND MACHINERY 
Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and lettin 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those eet of 
seeking Additional Factory Accommodation; to (6) owners of surplus Factory Space and Plant and Machinery 
Se? to dispose of same. 


E . HEAD OFFICE 
59-62 HIGH HOLBORN, LONDON WCI 
Telephone 01-405 8411 (9 lines). Grams: Penetrancy, London WC1 
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Clarifying Fiscal Policy 


N O affairs of State so stimulate public interest as those which 
affect the citizen’s pocket. Public sector expenditure now 
exceeds half the gross national income and tax rates are rising 
continuously; it will be a pleasant surprise, indeed, if Mr Barber 
feels he can avoid further imposts in some areas after March 30th. 
For the time being, however, the average citizen will find the 
prospective increase in his rates burden more than enough to 
contend with, not to mention the prospect of further increases in 
the cost of living. 

The fact of the matter is that governmental expenditure has 
been rising continuously for years; it is still rising and all the 
indications are that it will go on rising. Parliamentary ‘control’ of 
departmental expenditure has long been a poor joke; the text- 
books may still refer to Parliament holding the purse strings, but 
in reality that merely means the purse is held ever-open to meet 
departmental demands. 

The latest stage in successive efforts of recent governments to 
achieve a measure of control over public sector expenditure was 
marked by the 1968-69 Select Committee on Procedure’s recom- 
mendation, adopted last year by the Government, to set up a new 
Expenditure Committee to replace the long-established but 
ineffective Estimates Committee. This enlarged committee finally 
set up in January this year is to have eight subcommittees 
which will keep a check on the whole range of public sector ex- 
penditure. It is not yet clear how the committee or its sub- 
committees will operate, but the intention at least must be 


welcomed. ° 


Last week the matter was carried a stage further in the First 
Report from the Select Committee on Procedure in the Session 
1970-71 on the scrutiny of taxation — an inquiry initiated by the 
1969-70 Select Committee. In its review of the present situation 
the Select Committee on Procedure confessed to having been 
‘impressed by the evidence of the growing dissatisfaction, shared 
by those professional bodies concerned with taxation, individual 
citizens and Members of Parliament, with the way in which 
the House handles financial legislation’. 

Members of the accountancy profession who subscribe whole- 
heartedly to these strictures will recall the 1968 and 1969 sub- 


. missions to the then Chancellor, Mr Roy Jenkins, and the 


ensuing correspondence on these matters between him and the 
President of the English Institute. In particular, they will hardly 
need reminding of the President’s comments on ‘fiscal measures... 
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largely superimposed on existing and already complex 
legislation . . . notable in varying degrees for such 
characteristics as intricacy of form, obscurity of 
language, uncertainty of meaning and administrative 
cumbrousness’. 

Confirmation of the justice of these comments was 
provided by the Chief Secretary of the Treasury, Mr 
Maurice Macmillan, M.P., in evidence to the Select 
Committee to the effect that a great deal of trouble 
with existing unsatisfactory legislation was because 
the time-table became too ‘pressed’ and proposals 
were introduced without sufficient time for drafting. 

The committee quoted: also the evidence of Mr 
Robert Sheldon, M.P., who had observed that ‘the 
procedures of the House do not permit of adequate 
examination of detailed tax changes’ and that ‘the 
general dedication to secrecy means that major tax 
reforms are enacted with glaring inconsistencies’. The 
committee also took note of the views of the allied 
accountancy bodies to the effect that ‘much of the 
present legislation can be criticized on the grounds of 
its uncertainty’, one reason for which was obscurity 
in drafting the Finance Acts. 

It is to meet these problems that the Select Com- 
mittee on Procedure has now recommended that the 
newly created Expenditure Committee should add 
to its numbers ‘sufficient members to form a sub- 
committee on taxation and finance of that committee’, 
while the parent committee should be re-named the 
Expenditure and Finance Committee. 

The terms of reference of the parent committee 
should, at the same time, be extended by the addition 
of the following: ‘to consider the existing system of 
taxation, proposals for major changes in the structure 
of existing taxes and proposals for new forms of tax- 
ation; to consider the economic implications of 
different forms of taxation’. 

The Select Committee on Procedure recognized 
that the widening of the terms of reference 1n the fore- 
going terms would undoubtedly affect the future 
course of development of the subcommittee on 
taxation and finance. Thus, ‘they foresee that the 
subcommittee may, in the course of its inquiries into 
the economic implications of taxation, and in response 
to a growing demand in the House, be led to examine 
wider economic issues’. 

- This appraisal of the potential development of the 
subcommittee reflects the wider debate which took 
place before the Select Committee on the functions 
and role of such a subcommittee. ‘The previous Select 
Committee had already received submissions urging the 
creation of a select committee on economic affairs, 
the purpose of which was to ensure that it should be 
possible to lift the level of public deBate on economic 
policy matters and, in particular, to have a forum 
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before which both Ministers and senior Civil Servants 
responsible for the formulation and conduct of 
economic policy could be publicly examined. The 
similarity to the US Congressional system of specialist 
committees cross-examining officials is self-evident. In 
particular, such bodies would also be able to hear 
evidence from experts outside the government service. 

Not surprisingly in view of its implications, this 
wider proposal was resisted by the Treasury, as they 
did the consequent creation of the subcommittee on 
taxation and finance. In evidence, the ‘Treasury 
spokesman contended that such a body would pose a 
number of serious difficulties. First, it would under- 
take inquiries which would raise matters of policy for 
which only Ministers would be answerable. Secondly, 
departmental officials would often be inhibited from 
assisting the committee by the need to preserve the 
confidentiality of the advice they had given to Min- 
isters; and lastly, if positive proposals on taxation were 
discussed, forestalling would be encouraged. On the 
other hand, if such proposals were not definite, 
government departments could offer little help to the 
committee in analysing such proposals. 

In rebutting these fears, the Select Committee on 
Procedure noted it fully appreciated the reasons which 
motivated chancellors of the exchequer ‘to preserve 
their freedom of action in this field’. On the other hand, 
the committee could not accept that, once an official 
had refused an answer to a select committee on grounds 
of preserving the confidentiality of his advice to a 
Minister, the committee would continue to press him 
on that point. Nor did it believe that there is not a wide 
field of function for a select committee on taxation 
before it would run into this difficulty. As to the fear 
of forestalling, several witnesses had discounted it 
in evidence to the Select Committee. 

The Select Committee concluded that, having 
‘considered the balance of advantage to the House in 
the appointment of a select committee on taxation ... 
despite the objections raised by the Treasury, the case 
for appointing such a committee has been established’. 

There can be no question that the advent of such a 
subcommittee should greatly improve the quality of 
debate on fiscal matters. Undoubtedly, the emphasis 
of the subcommittee’s work would tend to be on 
economic, i.e., more general issues, than specifically 
technical. On the other hand, it should ensure that the 
long-overdue review of the structure of the United 
Kingdom tax system — often urged upon past govern- 
ments in these pages — would be initiated by such a 
committee. This task would be facilitated by the sub- 
committee’s powers to enlist the support of research 
bodies and academics, together with the expertise of 
professional accountants and lawyers. 

Even in the technical field, however, there is hope 
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of some improvement. The Select Committee on 
Procedure has recommended that ‘where there is an 
interval of a week or longer between the Budget state- 
ment and publication of the Finance Bill, as many 
parts as possible of the Bill should be published at the 
conclusion of the Budget statement’. 

Alternatively, the committee suggests that ‘those 
portions of the Finance Bill which are in draft before 
the Budget statement should be published at the 
earliest possible moment in the form of a White 
Paper’. | 


Furthermore, in every possible circumstance, all 


CURRENT AFFAIRS 


R-R Creditors 
Restive 


AS the £42 million of Government aid to 

Rolls-Royce last November (The Accountant, 
November roth), promised unconditionally, or subject 
only to a satisfactory report from the Cooper Brothers 
investigation? The point is not entirely free from doubt 
and whilst government spokesmen have inclined to the 
latter interpretation, there are grounds for thinking 
that the company’s bankers — and nota few of its cred- 
itors — must have accepted the former. 

A number of the company’s unsecured trade 
creditors are growing restive at the apparent disregard 
of their interests in the present negotiations, the 
amounts outstanding run into tens of millions of 
pounds, dating back in some cases several months 
prior to the receiver’s appointment. 

Last Monday, a meeting of some 400 creditors 
under the chairmanship of Mr K. D. Wickenden, 
F.C.A., called on the company to convene the necessary 
meetings of creditors and members with a view to 
voluntary liquidation. Failing this, it was resolved to 
support any petition to the Court to wind up the 
company, and to press for the appointment of the 
creditors’ own nominee as liquidator. 

The creditors’ apparent purpose in seeking the 
appointment of a liquidator at this stage is not to 
embarrass or supersede the receiver (Mr E. R. 
Nicholson, F.C.A.) in his task of maintaining the 
company as a going concern, but to ensure that they 
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provisions which ‘could to advantage of the House be 
omitted from the annual Finance Bill’ should be in- 
corporated in an ancillary fiscal bill. 

It would be idle to pretend that the foregoing 
proposals will make life much easier for professional 
accountants and others dealing with taxation; the 
Income Tax Acts are not going to be changed over- 
night! We should, however, be spared such another 
assault on our sanity and resources as the 1965 Act, 
whilst M.P.s would doubtless enjoy themselves 
quizzing Treasury and Revenue officials. For them, 
perhaps, the prospect is not so attractive. 


are represented at the bargaining table. A figure of 
#,100 million has been tentatively quoted for the assets 
to be taken over by the Government, although this 
would not suffice to cover all outstanding claims and 
has been described by some creditors as ‘ridiculous’. 

Interviewed by the BBC on Monday evening, Mr 
Wickenden estimated that ordinary creditors might 
hope on present indications to receive, ultimately, 
about 2op in the £ if the Lockheed contract was satis- 
factorily settled, or perhaps 1op in the £ otherwise. 

In the course of last Friday’s Parliamentary debate, 
the Minister of Aviation Supply, Mr Frederick 
Corfield, denied suggestions that the Government had 
‘withdrawn’ its offer — whatever its terms had been 
thought to be — and thus precipitated Rolls-Royce into 
receivership. What had occurred was that the company’s 
own directors, on legal advice, decided that they could 
not continue to trade without increasing the amount by 
which the company’s liabilities exceeded its tangible 
assets, and thus indulging in “fraudulent trading’ con- 
trary to the Companies Acts. ` 

Mr Corfield confirmed that the Government would 
continue the receiver’s indemnity in respect of work on 
the RB-211 engine, at present due to expire on March 
5th, to allow a sufficient opportunity for this contract 
to be re-negotiated with Lockheed, or until it un- 
happily might prove not to be negotiable. 

The. Government was pressed during the debate 
to waive the Inland Revenue’s presumed status as a 
preferential creditor, and to consider favourable treat- 
ment for employees’ shareholdings in the company. 
For the Government, Mr Corfield agreed that there 
appeared to be a case for differentiating between em- 
ployee holdings and other categories of shareholder, 
and said that this was being examined. He also pointed 
out that any board of directors which continued to 
trade without a reasonable prospect of paying their 
debts would be in breach of section 332 of the Com- 
panies Act 1948, and that neither he nor any other 
member of the Government could release a company 
from its obligations in that regard. 
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Fiscal Anomalies in Ireland 


HE annual subscription paid by a member of The 

Institute of Chartered Accountants in Ireland 
(which operates on both sides of the Irish border) is 
an allowable deduction for tax purposes in Ulster 
but not in the Republic. This is but one of a number 
of anomalies highlighted by the Irish Institute in its 
pre-Budget representations to the Republican Minister 
for Finance. 

Whilst several organizations in the United Kingdom 
have lately been asking for an end to the distinction 
between ‘earned’ and ‘unearned’ income, the Irish 
Institute considers that the present scale of earned 
income relief in the Republic, one-quarter of the first 
£2,000, is much too low, and constitutes ‘a disincentive 
to skilled and professional people who are con- 
sidering taking up employment in this country’. 

In the Republic, benefits in kind are assessable on 
directors and other employees earning over {1,500 
per annum. This, the Institute says, is a burdensome 
obligation both on companies and on the Revenue 
Commissioners, and it suggests an increase in the 
threshold figure to £2,500. 

Other recommendations by the Institute are that 
taxpayers whose affairs are handled by professional 
advisers should be permitted to deduct the resulting 
fees in arriving at their taxable income, and that the 
present exemption limit of £5,000 for estate duty should 
be increased. It is pointed out that the value of house 
property has been steadily increasing, and therefore that 
when a house and other ‘basic family possessions’ form 
a high proportion of the whole estate, the present 
liability to estate duty ‘represents a heavy drain on 
what might be described as “‘free assets” `. 


Ombudsman’s Report 


G OVERNMENT departments have paid out some 
{100,000 in compensation as a direct result of 
complaints taken up by the Parliamentary Commis- 
sioner for Administration (colloquially known as the 
“Ombudsman’) over the past four years. The Commis- 
sioner’s report for 1970, published last week by the 
Stationery Office, shows that during the year, financial 
remedies varying in amount from {2 to £25,000 were 
paid to 60 complainants. 

Out of 651 cases disposed of during the year, 362 
were found to relate to matters outside the Commis- 
sioner’s jurisdiction. There were 59 cases of ‘elements 
of maladministration which had led to some measure of 
injustice’, 32 of which involved the Inland Revenue. 
This does not necessarily indicate that the standards of 
the Inland Revenue are lower than those of other de- 
partments; a more likely explanation is that a higher 
proportion of the population are ‘brought into contact 
with the Revenue than with most other departments, 
and that the subject-matter of Revenue practice is one 
to which its clients are inevitably sensitive. 

A common feature of a number of complaints against 
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the Inland Revenue is that taxpayers have been con- 
fronted with demands for the payment of arrears of tax 
which have arisen solely as a result of Revenue errors. 
As reported in The Accountant of February rith, the 
view of the Revenue in such cases is that the taxpayer 
has nevertheless had the use of the relevant income and 
should not expect the tax arrears to be remitted. Whilst 
the Commissioner is plainly critical of the manner in 
which some of these cases have been handled by In- 
spectors of Taxes, he finds that a full apology, together 
with an offer to accept payment of the arrears by instal- 
ments over a period, would normally be considered an 
adequate remedy. 

Probably as a result of the General Election (since 
the Parliamentary Commissioner’s terms of reference 
are limited to complaints brought to him by M.P.s) 
the number of complaints made during 1970 was over 
roo fewer than in 1969. 


Vehicle and General 


VER half a million motorists this week found 

themselves seeking fresh cover, following the 
spectacular collapse of the Vehicle and General 
Insurance Company on Monday. A statement from 
the V & G board announced that the company was 
insolvent and could not continue to write business. 

A unique feature, in contrast to other insurance 
failures in recent years, is that V & G was a member of 
the British Insurance Association. Following the V & G 
announcement, a BIA spokesman confirmed that 
companies applying for membership were strictly 
‘vetted’, and claimed that this vetting had served its 
purpose in that of eighteen insurance companies which 
had defaulted in the last fifteen years, this was the first 
to involve the BIA. No practicable scrutiny could give 
a 100 per cent indemnity against the risk of failure, 
nor did the constitution of BIA empower it to under- 
write or guarantee the liabilities of its member com- 
panies. 

The BIA has also announced that unsatisfied 
claims under V & G policies in respect of the statutory 
liability to third parties would be met by other in- 
surers through the Motor Insurers’ Bureau. The full 
extent of such claims is not yet known, but could 
prove as high as £5 million. 

The Vehicle and General company never supported 
the former motor insurance tariff, relying instead upon 
a policy of selective underwriting to offer attractive 
terms to the better-than-average-risk driver. Since 
the general abandonment of the tariff two years ago, 
V & G has been subject to increasing competition for 
this class of business; moreover, 1969, with an overall 
net loss to the market of some {£15 million, was a 
particularly bad year for motor insurers. The ex- 
perience of 1970 (for which figures are not yet available) 
is unlikely to prove much better. V & G, whose port- 
folio included a much higher proportion of motor 
risks than with other companies, was particularly 
vulnerable to these pressures. 
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A question which is bound to be asked is whether 
the Department of Trade and Industry, by timely 
intervention and the use of its powers under Part II 
of the Companies Act 1967, could have anticipated the 
deterioration in V & G’s fortunes and thus secured a 
better position for the company’s policyholders and 
unsecured creditors. Thus, in the case of the ‘Alpha’ 
motor insurance group, which ceased business after 
being subjected to a succession of restriction orders 
under section 68 (1) of the 1967 Act (The Accountant, 
December 17th, 1970), a preliminary statement by the 
liquidator showed provisional assets in excess of 
outstanding claims by policyholders. 

In a statement to Parliament on Tuesday afternoon, 
the Secretary of State for Trade and Industry con- 
firmed that the Department of Trade and Industry 
had been in close touch with V & G for some time, and 
that on February 24th the company was served with a 
notice of the Department’s intention to invoke its 
powers under section 68 of the Companies Act 1967 
after 30 days. Such notices, according to a DTI 
spokesman, are regarded as strictly confidential to the 
company concerned, and it is not the practice to issue 
any public statement until such time as a restriction 
becomes effective. 


Questions in Parliament 


REPEAL of the close company provisions of the 
Finance Act 1965 will be sought in a question 
tabled by Mr John Bruce-Gardyne (South Angus, 
Cons.) to the Chancellor of the Exchequer for answer 


next Tuesday. 
Mr Michael Meacher (Oldham, West, Lab.) will ask 





Some personalities at the Associations careers conference. Left to right: Mr R. E 
Stevenson, Head of Training Development, Engineering Industrial Training Board; Mr 
F. A. Callaby, F.A.C.C.A., a member of the Council of the Association and chairman of 
the Careers and Education Committee; Mr D. E. Lloyd-Jones, Under-Secretary at the e 
Department of Education and Science, and Mr E. H. K. Dibden, Director of the University 
of London Appointments Board. 
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for a comprehensive review of taxation policy by a 
Select Committee, Royal Commission, or some other 
public inquiry, ‘particularly in the light of the high 
marginal rates on the low-paid worker’. He is also 
asking the Chancellor to amend the Variation of Trusts 
Act 1958 to prevent its manipulation for estate 
duty avoidance purposes that contravene the public 
interest. 

Dr John Gilbert (Dudley, Lab.) is to ask what study 
the Treasury has made of the practicability of intro- 
ducing a capital receipts tax. 


Certified Accountants Hold 
Careers Meeting 


AREERS officers and careers teachers from the 

area covered by the Inner London Education 
Authority attended a meeting held be The Association 
of Certified and Corporate Accountants at the Con- 
naught Rooms, London, on Wednesday of last week. 
The meeting — one of a series being held in principal 
cities throughout the United Kingdom — was designed 
to provide information on entry to the accountancy 
profession, the work of the accountant and the op- 
portunities which qualification through the Association 
can offer. 

Following an introductory address by Mr F. A. 
Callaby, F.a.c.a.a.. a member of the Council of the 
Association and chairman of its Careers and Edu- 
cation Committee, talks were given by Mr J. K. 
Shaw, F.A.C.C.A. senior partner, Messrs Shaw, 
Bickmore, Bishop & Co, and Mr B. A. Grasmeder, 
F.A.C.C.A., project leader, financial 
accounting systems, Shell UK Ltd, 
being members working in public 
practice and industry respectively. 
Drawing eon their day-to-day 
experience, they illustrated the 
different aspects of an accountant’s 
work, 

A student’s view was given by 
Mr P. Brown, of Sedgwick, 
Collins & Co Ltd, who spoke of 
his reasons for deciding on a career 
in accountancy and for choosing 
to qualify through the Association. 
Mr G. K. Barnes, Education 
Officer of the Association, then 
outlined the entrance and training 
requirements and indicated the 
wide variety of prospects open 
following qualification. 

Prior to the meeting, Mr Callaby 
was host at a small luncheon party 
attended by representatives with 
interests in industrial training and 
education. 
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Bank Manager Accused 


T the Guildhall last week, Sani Janshed Patel was 
remanded in custody on charges of forgery and con- 
spiracy to defraud. The prosecution alleged that Patel, 
formerly manager of the London branch of the 
Central Bank of India, had committed the offences over 
a period of several years to benefit two customers of the 
bank with whom he was ‘deeply involved’ in personal 
and business affairs. 


THIS IS MY LIFE 


A Ciose Run Thing 


by An industrious Accountant 


UR departmental accountant nearly had a seizure 

the Friday before last when his assistant gave us 
a month’s notice. The D.A. is stout and leisurely, 
tending to delegate all the genuine work down the line 
while he roams around chatting up all and sundry. 
‘Putting ‘em in the picture — the real essence of good 
management’, he calls it modestly, when in fact he’s 
just a natural-born lazy gossip. 

Anyhow, I gathered my senior accounts men together 
to discuss the likeliest replacement from among their 
personnel. The D.A., with some humming and hawing, 
outlined his idea of the job specification, and we wrote 
the qualifications out on my wall-board and regarded 
them solemnly. The D.A. had omitted ‘must do all the 
work’, but he’d included everything else. 

The new assistant was required to be well educated, 
having special mathematical aptitude, experience in the 
drapery trade in a big store, general accounting and 
book-keeping expertise, skill in communications, 
ability to deal firmly but not aggressively with col- 
leagues, as well as being reliable, sober, punctual and a 
tail of other abstract virtues. I rather felt the D.A. 
would be redundant if we found such a prodigy in our 
junior ranks, but tact prevailed. 

Unfortunately, no name from among the candidates 
offered by his colleagues proved acceptable to the D.A. 
‘Not enough character ...immature...unsound... 
too much the backroom type...’ — he damned them 
all one by one, and we finally adjourned the meeting 
till the following Monday. 3 

That very morning the Hairpin was my first visitor, 
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The fraud involved bills of exchange to a total value 
of £1 million which purported to be guaranteed by the 
Central Bank of India, and which had been discounted 
through several other banks in Germany and Switzer- 
land. All of these bills, which matured between June 
and August 1970, had been dishonoured on presentation. 

Proceedings taken by one of the German banks in- 
volved, as holder in due course of ten of these bills 
totalling £287,453, were reported in our ‘Current Law’ 
column on February 4th. 


James (her office manager husband, it will be recalled) 
had confided our problem to her, she crowed (he never 
could resist her coaxing, I knew), and she had the 
answer for us. Absolutely tailor-made, meeting all the 
specifications . . . herself! 

She prattled on brightly, while a chill blighted my 
feelings. I couldn’t explain that the D.A. really wanted 
an industrious doormat, or that a silver-tongued angel 


. was needed to heal his section’s running feud with the 


punched-card supervisor. After some evasive 
manceuvring I summoned the D.A. for a preliminary — 
quite non-committal — joint discussion. 

He blanched when she told him the good news. He 
tried to stall her with the bluffly superior approach 
first, but she had all the answers. She’d done two years’ 
book-keeping at the local school of commerce — a 
diploma, too! — and she had every one of our gross 
profit percentages and stock ratios at her finger-tips 
(doubtless having grilled the D.A.s assistant over the 
week-end). She shook us, also, with tales of skull- 
duggery in pricing ladies’ frocks at the January 
sales, and of the real reason for the disaster with the 
wet-look knee-boots. 

She didn’t want kid-glove treatment either, just 
because she was a girl (a girl, ye gods!), she continued, 
though some awful incompetent rats of men had mono- 


` polized all the best jobs over the years. She could stand 


up to any of them; she’d take no cheek and no nonsense, 
nor be upset by their bad language. 

In proof of the latter assertion she applied a couple 
of epithets to the p/c supervisor’s private life which so 
patently horrified the D.A. that she quickly reassured 
him by explaining that she’d clean-up his section so 
he wouldn’t know it. That typist — with a dark hint 


. of doped cigarettes — would have to go, of course, and 


as for the hopeless filing system, well . 

When we terminated the talk, browbeaten. but still 
uncommitted — though it was a close run thing — the 
D.A. looked ten years older. Thinking again over 
Friday’s short list, he muttered, a couple of the boys 
were really rather good, and perhaps even a good 
junior would be adequate for the job. 
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Fringe Benefits for the Businessman 


London Chartered Accountants’ Eastbourne Conference 


ITH taxation at its present 

level, the businessman will 
naturally seek fringe benefits that do 
not attract any impost. It was there- 
fore pertinent that the London and 
District Society of Chartered Ac- 
countants should arrange a conference 
on the subject at Eastbourne from 
Thursday to Saturday of last week, 
under the chairmanship of Mr T. A. 
Tansley, F.c.a., of Cooper Brothers 
& Co. 

The conference was opened by 
Mr L. H. Clark, Sea, of Harmood 
Banner & Co, a member of the Council 
of The Institute of Chartered Ac- 
countants in England and Wales, and 
a happy note was set for the ensuing 
three days by Mr H. J. Friend, A.C.A., 
of Rank Xerox, who dealt almost 
lightheartedly with ‘Benefits in kind’. 

In his talk Mr Friend covered the 
Schedule E position before the Finance 
Act 1948 and then the various sections 
of that Act, now re-enacted in sections 
195 to 203 of the Income and Cor- 
poration Taxes Act 1970. He drew 
attention to the specific exemption 
from assessment for benefits in kind 
of charities and non-trading bodies, 
and indicated that favourable con- 
sideration should also be given to 
medical benefits for employees from 
membership of the British United 
Provident Association where subscrip- 
tions were paid by the company. 

Dispensations had been agreed 
between certain taxpayers and the 
Revenue for general entertaining in 
the United Kingdom as well as 
specifically entertaining overseas 


traders, and there were extra-statutory’ 


concessions in existence for the allow- 
ance of removal expenses, luncheon 
vouchers and holiday schemes. 


An incentive or a reward ? 


Taxation advantages of incentive 
schemes were the subject of Mr John 
Crowe, of Imperial Chemical In- 
dustries, who stipulated at once that 
the main objects of some of the share 
schemes which had been set up by 
companies in the last year or two 
were open to question. Were they to 


provide an incentive, or to provide a 
reward which was not taxed so heavily 
as ordinary remuneration? 

Doubtless, he observed, it would be 
considered that when share schemes 
provided a tax advantage they were 
thereby providing an incentive. Mr 
Crowe contended that this was only 
true up to a point. What was really 
essential was that the main purpose 
of the scheme was clarified when it 
was being set up in the first place. 
Was its main purpose, Mr Crowe 
asked, ‘to provide an incentive with 
taxation advantages a subsidiary as- 
pect, or was it to provide a taxation 
advantage with the incentive as a 
subsidiary aspect?’ In the context 
of the conference he assumed that 
most people were interested in 
schemes which provided taxation ad- 
vantages for senior employees and it 
was on this that he spoke at length. 

He referred to the overturning of the 
Abbott v. Philbin decision by section 
25, Finance Act 1960 (now section 
186, Income and Corporation Taxes 
Act 1970). As the employee was fully 
taxed without any corresponding de- 
duction in computing company profits, 


this measure effectively killed stock 
options. 

However, human ingenuity being 
what it was, it was not long before new 
schemes were devised such as interest- 
free, loan-type schemes. Although it 
was a matter of debate whether an 
interest-free loan was a benefit within 
the terms of section 196, Taxes Act 
1970, the Revenue do not in practice 


‘deem that there is income to a loan 


which is either interest-free or below 
the rate of interest. 


Cunard scheme 


Partly-paid schemes were, in Mr 
Crowe’s view, more popular than 
loan-type schemes and there was a 
lot to be gained by studying the in- 
centive share scheme introduced by 
the Cunard Steamship Company last 
year. It was undeniably complicated, 
and the benefits could fluctuate with 
changing tax rates, but it was never- 
theless approved by the’ Revenue. 

The second day was off to a flying 
start with a talk on ‘Directorships and 
overseas employments’, by Mr D., O. 
Bailey, F.c.a., of Price Waterhouse & 





MrT. A. Tansiey, F.C.A., chairman of ihe conference TEP with Mr John Crowe, a 
speaker (right), and Mr J. A. Maddams, F.C.A. d 
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F.C.A., and Mr J. Burley, F.C.A. 


Co. It was essential, he said, to un- 
derstand the ‘rules of the game’ which 
were found in the Schedule E pro- 
visions of the Taxes Act 1970. When 
it was decided whether a person was 
resident, ordinarily resident, or not 
resident, and then what duties he 
performed, it was then the time to ar- 
gue about the bases of assessment. 


Controversial considerations 

For the resident (whether ordinarily 
resident or not) and for non-residents 
who perform no duties at all.in the 
UK, assessments were always on the 
basis of remittances to the UK. This 
gave rise to interesting speculations 


Discussion between group leaders. Left to right: Mr J. D. Wells, F.C.A., Mr R. O. A. Keel, 
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and also to controversial interpre- 
tations. A married woman, for example, 
could be given a cheque by her hus- 
band whilst abroad with him, but in 
order that it should not attract tax, 
it had to be paid into her separate 
account and be given with ‘no strings 
attached’ as to what to do with it. 
Gifts to wife and family must not be 
considered, urged Mr Bailey, as an 
easy means of permitting home tax- 
free those fees which were earned 
abroad. In the same way excessive 
fees received abroad might well be 
considered by a UK Inspector of 
Taxes to be partially in consideration 
of the performance of duties in the 


¿Mrs Angela Moberly, A.C.A., one of the three women members present, enjoys a lighter moment with (eft to right) Messrs D. 


Lanch, A.C.A., P. J. Squires, A.C.A., Halmer Hudson, F.C.A., and B. W. Brown, A CA 
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UK. Thus sinecures would not be a 
good thing for the non-resident because 
he would find it difficult to indicate 
what work had been effected abroad. 

A very comprehensive report was 
given by Mr G. E. Barrow, M.B.E., 
SEA, consulting actuary, on the 
legislation governing approval of re- 
tirement schemes, the benefits to 
members, and tax relief of both 
members and employers. He believed 
there would be no vast changes in 
pension legislation by the present 
Government, despite the late Iain 
Macleod’s intimations. The published 
Revenue notes on the ‘new code’ were 
most helpful, he said. 


Assessability of lump sums 


With such an intricate subject as 
“Tax planning for the golden hand- 
shake’, Mr J. C. W. Cox, F.c.a., of 
Cooper Brothers & Co, thought it 
best to review assessability and non- 
assessability of lump sums payable 
under diverse circumstances, and then 
to supply participants with specimen 
computations dealing with ex gratia 
and compensationary payments re- 
ceived by a hypothetical director with 
commutable pension rights. The di- 
rector concerned had borrowed £3,000 
from his employers on which he had 
paid interest at 10 per cent, but Mr 
Cox varied the case study and gave 
revised computations to take account 
of the variances. 
The success of the conference and 
attractiveness of its theme was ex- 
emplified by the numbers that at- 
tended — despite the postal strike. 
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Why Accountants Need to Tell 


a Fuller Story 


The work of the Accounting Standards Steering Committee in Britain has 
attracted keen interest in the United States, where the profession is facing similar 
problems, and where, following a series of spectacular failures, the Courts have 
shown a marked readiness to extend what have previously been regarded as the 
limits of auditors’ responsibilities. {n this article, an American commentator 


examines the case for the closer definition and control of ‘generally accepted 


+ 


accounting principles and for strengthening the auditor's position in relation to 


LL over the United States this month, auditors are 

combing through the financial records of the great 
corporations ~ verifying, questioning, cross-checking. For 
this is annual audit time, when all publicly held companies 
must open up their books to inspection by independent 
accountants. Later this year, when the companies issue 
their 1970 operating reports, each will carry the traditional 
certificate, signed by a certified public accountant, testify- 
ing that it has been prepared ‘in accordance with generally 
accepted accounting principles’. On the basis of these 
statements, stock analysts and investors will decide which 
companies are growth situations and which are dogs; banks 
will decide who gets a loan and who is a bad risk; and man- 
agements will be judged smart or dumb by their stock- 
holders. 

The accountant occupies a crucial spot in the American 
business and financial system. Essentially, his job is to keep 
the game honest. Yet the boom-bust cycle of the past few 
years exposed some glaring cases of dishonesty, and the 
accounting profession inevitably has found itself under fire. 

In a growing list of cases — Westec, Yale Express, and 
Bar-Chris, for instance — angry stockholders or creditors 
have sued the accountants as well as the management when a 
company went under. And the Courts have shown what the 
accounting firms consider an alarming tendency to push 
the law into new ground and take a tough view of the 
auditor’s liability. 

All this explains why the senior partners of the big firms 
have begun to do some intensive worrying about the status 
of the accountant and the state of the accounting art. At the 
root of their troubles, they see three major problems: 

(1) The principles that the accountants apply in setting 
up or reviewing a corporation’s financial statements are not 
clearly defined. There are too many different ways to handle 
the same item, ways that produce dramatically different 
results in the reported profits or losses. 

(2) The relationship between the client and the auditor 
puts the accountant at a disadvantage. The auditor is 
supposed to make an impartial report to stockholders, 
potential investors, and the public. But it is not the public 
that hires him and fires him; it is the client. 


Reproduced and slightly abridged from Business Week, February 
6th, 1971. 


the management of client companies. 


(3) Although accounting is considered a profession, it has 
not yet established itself as a profession in the sense that it 
stands completely independent of its customers. The 
Fourteenth Edition of the Encyclopaedia Britannica, pub- 
lished in 1929, remarked patronizingly: ‘Accountancy in 
the United States is among the newer professions. In the 
short time of its existence it has not acquired the traditions 
which characterize such of the older professions as law, 
medicine, and theology.’ Forty years later, accountants 
are still not quite a self-governing profession in the way 
that doctors, lawyers, and parsons are. 

The uneasiness of accountants over their vulnerability in 
these three areas has been reflected by a rising tempo of ac- 
tivity in the American Institute of Certified Public Accoun- 
tants. Whipped along by its energetic executive vice- 
president, Leonard Savoie, the AICPA has begun to bring 
a tougher discipline into the rather disorderly ranks of the 
profession. In the past two years, the AICPA’s Accounting 
Principles Board, which makes the rules on disputed points 
of accounting theory, has tackled such thorny subjects as 
merger accounting and proper statement of per-share 
earnings. e 

Meanwhile, a committee headed by Wallace E. Olson, of 
Alexander Grant & Co, has been working on a restatement 
of the code of professional ethics, which would require a 
member to comply with the technical standards set up by 
the institute. Under the present code, an auditor can decide 
for himself whether or not he will go along with a ruling of 
the APB. 


Defining the rules 


Strengthening the authority of the APB is essential if the 
accountants expect the public to trust them. Much of the 
trouble in the past few years has come from the fact that the 
present system leaves too much latitude. If the individual 
accountant is to force a client to stick to the rules, account- 
ants collectively must agree on what the rules are. Given 
a free hand with such things as valuation of assets, depre- 
ciation, and deferred charges, a fair-sized company can 
show just about any profit or loss that it likes. And its 
auditor, whatever his doubts, can certify that it is in ac- 
cordance with gerferally accepted principles. 

The AICPA itself has just given its members an inadvert- 
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ent example of how much difference a switch in methods 
can make. In the fiscal year ending August 31st, 1970, it 
changed from partial accrual to full accrual in handling 
some of its own cost items. This improved its showing of in- 
come against costs by $233,220, and boosted the general 
fund by $483,851. The Institute also decided to capitalize 
its fixed assets instead of treating them as a current expense 
in year of purchase. That added $437,463 to the general 
fund, and $22,189 to the excess of income over costs. 


Auditors are only employees 


The AICPA directors made the change because they 
thought it was better accounting. Corporate managers often 
change accounting methods for less salutary reasons — to 
bolster flagging earnings, for instance. ‘The auditor may not 
like the change, but the relationship between accountant 
and client puts him in a weak position when he wants to do 
one thing and they want to do something else. 

This is where the crucial question comes up: Does the 
accountant work for the stockholders, the creditors, the 


public — or the management that hires him and pays his fee? | 


Theoretically, the answer is cut and dried. Any accoun- 
tant will tell you that his first responsibility is to the stock- 
holders and creditors, and that he would resign an account 
rather than certify a deceptive statement. 

In the roth century, many U.S. companies were audited 
by bright young Englishmen sent over by British investors 
to check the inventories, count the cash, and report back as 
to whether those wild American cowboys were cheating 
them. A number of the young Englishmen liked life on the 
New York range, and several old American accounting 
houses trace their ancestry to British auditors who never 
went home. In December 1886, when Edwin Guthrie, 
F.c.A., of Manchester, England, arrived in New \ork on 
his firm’s business, there was no question in his mind as to 
where his allegiance lay. He was working for the Manchester 
money men who had hired him to check on their American 
investments. 

The modern accountant, American or British, faces a far 
more complex situation when he takes on a job. Although 
theoretically he is hired by the stockholders, this usually 
amounts to no more than rubber-stamping a management 
decision. For most practical purposes, the management is 
the client, and the client has the leverage in the relationship. 
He can always get another auditor, while the auditor may not 
be able to get another client. 


Competitive pressures 


The structure of the accounting profession complicates 
the situation. Competition is fierce, not only among the 
big firms that lead the profession but also among the dozens 
of smaller ones fighting to get into the big time. This com- 
petitive pressure is concentrated on the partner in charge of 
the account. While most firms have accounting principles 
committees to make decisions on tough points, the man in 
charge of the job is the one who feels the heat, and the 
bigger the client the more heat he can turn on. 

The AICPA has been chewing on this problem. But it has 
not moved fast enough to satisfy some accountants. 

Within the past year, something like a revolutionary 
movement has begun to take shape within the profession. 
For two days in early January, representatives of 21 firms 
met in Washington. Before they adjourned, they decided to 
set up two special groups — one to study ways to strengthen 
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the Accounting Principles Board, the other to restate the 
objectives of financial reporting. 

If the revolutionaries have their way, these study groups 
will waste no time thumb-sucking. They will hammer out 
plans for restructuring the accounting profession. 

One proposal that the study group on the APB will con- 
sider is making membership of the board a full-time salaried 
job. Members would sever all ties with the accounting firms 
or clients. The idea is to make the APB a sort of supreme 
court of accounting. 

Says Robert M. Trueblood, of Touche Ross, one of the 
leading revolutionaries: “The cohabitation of an accountant 
with the [Accounting Principles] Board and with his firm, 
company, or industry 1s an incestuous relationship.’ 


More independence is needed 


The study group on financial statements will also be dealing 
with problems of cohabitation by grappling with the question 
of client-auditor relationships. 

One obvious move would be to insist on a closer relation- 
ship between the auditor and the stockholders. In England, 
auditors have the right to appear at company meetings, and 
if they are replaced-they can'make a statement to the stock- 
holders defending themselves and challenging the manage- 
ment’s decision. 

In America, where stock ownership is far more diffuse, 
this probably would not do much good. Stockholders are 
inclined to sleep it out until the company gets into trouble 
and someone starts a proxy fight. A more effective approach 
would be to work through the board of directors. The same 
Court decisions that have shaken up the accountants have 
expanded the definition of directors’ liability. The best hope 
of establishing the accountant as a completely independent 
operator probably is to ally his interests with those of the 
outside directors. 

A program for reforming the client relationship would 
include at least these major points: 


Each client company would be required to form an audit 
committee consisting of directors who were not members 
of management.! The audit committee would hire the 
accountant, give him instructions, and receive his report. 
If the management objected to something, it would have 
to take its fight to the audit committee, not to the account- 
ants. 

Any time a company changed accountants, it would be 
required to make a public statement of its reasons. The 
out-going accountant would be free to make a public reply. 

If a company made a major change in its accounting 
methods it would have to say so at the start of the year and 
explain why. This would stop the practice of shopping for 
accountants and procedures that will put the brightest face 
on a year’s operations after they are over. 


To make these or any other rules stick, the accountants 
will need some real backing from the Securities & Exchange 
Commission, the official watchdog of the investor’s interests. 
If the SEC throws its power on the side of restructuring the 
profession, things could move fast. 

In a showdown, however, management ttself will have to 
back any move to increase the independence of the audi- 
tor — for the simple reason that management must have 
ways of convincing stockholders and investors that its finan- 
cial reports are true and accurate. To provide this confidence 
is precisely the role that the auditor assumes. 


1 See “The Corporate Audit Committee’, The Accountant, February 
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Avoidance of Documents 


by G. R. BRETTEN, M.A., LL.B. 


In The Accountant for June 14th, 1969, the judgment of the Court of Appeal 
in Gallie v. Lee and Another ([7969]) 1 All ER 1062) was treated at some 
length. That decision has now been affirmed by the House of Lords sub nom 

Saunders v. Anglia Building Society ([7970]) 3 All ER 967). 

Their lordships availed themselves of the opportunity presented by the appeal 

to restate the law relating to the avoidance of documents for mistake. Since 

the matter is of practical significance, and as the judgments delivered in the House 
of Lords differ in certain particulars from those delivered in the Court of 

Appeal, it is thought not inappropriate to examine here in some detail the final 


To substantive issue was the right of the Anglia 
Building Society as mortgagee to take possession of 
leasehold property on which it had advanced money to 
a Mr Lee. Lee, it appeared, had fraudulently induced 
Mrs Gallie to execute a deed of assignment of the 
leasehold in his favour by representing that it was a 
deed of gift to her nephew, Walter Parkin. The Court 
of Appeal, reversing the decision of Stamp, J, had 
allowed the appeal of the building society. The appeal 
to the House of Lords was brought by the executrix 
of Mrs Gallie’s estate. 


Pleading non est factum 


The need for definition of the circumstances in which 
a person may be able to avoid liability on a document 
bearing his signature by pleading that it is not his deed 
(non est factum) has long been recognized. In the Court 
of Appeal, Lord Denning, MR, sought to meet this 
need by formulating a broad principle, the effect of 
which was to exclude from the benefit of the plea 
persons of full capacity who sign a document apparently 
having legal import without troubling to read it. 
While the validity of this proposition for the 
majority of cases was acknowledged in the House of 
Lords, it must now be understood as a description of 
circumstances in which the plea will only rarely be 
available, and not as an absolute statement of principle. 
Indeed, Lord Pearson, putting the issue clearly and 
succinctly, expressly reserved for future consideration: 


‘the question whether the plea of non est factum would 
ever be rightly successful in a case where: (1) it is apparent 
on the face of the document that it is intended to have 
legal consequences; (2) the signer of the document is 
able to read and sufficiently understand the document; 
(3) the document is fundamentally different from what 
he supposes it to be; and (4) he is induced to sign it 
without reading it’. 


Mistake as to legal effect 


The Court of Appeal judgments suggested that the 
distinction between mistake as to the class and character 


disposition of the case. 


of a document and mistake as to its legal effect is of 
doubtful authority. However, in the House of Lords, 
Lord Reid was of opinion that the plea is not available 
when the mistake relates only to the legal effect of the 
document; and he added that he saw no reason for any 
change in the law. 

Viscount Dilhorne took the same point rather more 
tentatively, observing that it will not suffice if the 
document has ‘in some respect’ a different legal effect 
from that contemplated by the person signing it. 
Obviously it will be necessary for a Court at some 
future date to consider much more closely the effect of 
such mistake in relation to avoidance of documents. 


Mistake as to identity 


The effect of a mistake as to the identity of the person 
in whose favour a document is executed was considered 
at some length by Lord Denning, MR, with whom 
Salmon. LJ, expressly agreed on this point. Their 
conclusion was that such a mistake is not sufficient to 
support the plea of non est factum. 

Again, the decision of the House of Lords throws 
doubt on the point. Lord Reid stated that he was 
prepared to leave it to the Courts to determine in each 
case whether in the light of the facts the mistake as to 
identity was so material that a man should be permitted 
to avoid a deed which he had signed. It appears, too, 
from Lord Hodson’s judgment that he would not 
preclude entirely the possibility that non est factum 
might be successfully pleaded on grounds of mistake 
as to identity if the mistake were fundamental. In the 
case before them, however, neither judge considered 
that the personality error was sufficient to support the 
plea. 


Character and content 


As the preceding discussion indicates, their lordships 
were generallye solicitous to avoid characterizing 
particular types of mistake as being either material or 
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immaterial in relation to the non est factum principle. 
They attempted instead to describe in broad language 
the nature of the mistake which must have operated 
upon the mind of the person seeking to avoid liability 
upon a document at the time he signed it. 

Since the decision in Howatson v. Webb ([1907] 
1 Ch. 537; [1908] 1 Ch. 1), it has been taken to be the 
law that the mistake must be as to the class or character 
of a document; mistake merely as to its contents is 
insufficient. This distinction was criticized in the House 
of Lords as ‘terminologically confusing and in sub- 
stance illogical’. Lord Wilberforce expanded upon the 
criticism: 

‘On the one hand, it cannot be right that a document 
should be void through a mistake as to the label it bears, 
however little this mistake may be fundamental to what 
the signer intends; on the other hand, it is not satisfactory 
that the document should be valid if the mistake is 
merely as to what the document contains, however 
radical this mistake may be and however cataclysmic its 
result.’ 


In the event, their lordships, rejecting the character/ 
contents dichotomy, suggested that the appropriate 
criterion should be whether the document which was 
in fact signed is “fundamentally different’, ‘radically 
different’, or ‘totally different’ from that which it was 
believed to be. It may be objected that these phrases 
lack precision. They have, however, the merit of avoid- 
ing purely technical distinctions, of permitting a 
certain flexibility for the development of the law, and 
yet of emphasizing that the Courts should be alert to 
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contain the operation of the plea of non est factum 
within narrow limits. 


Negligence 


Not the least of the virtues of the House of Lords’ 
judgments in Saunders v. Anglia Building Society 1s 
that they have finally laid to rest the decision of the 
Court of Appeal in Carlisle and Cumberland Banking 
Co v. Bragg ([1911] ER 489). The effect of that 
much-criticized decision was to create a distinction 
between negotiable instruments and other documents 
by ordaining that negligence on the part of the signer 
will effectively bar a plea of non est factum if the docu- 
ment signed turns out to be a negotiable instrument, 
but that in all other instances negligence is entirely 
immaterial. 

Their lordships, following up the initiative shown 
by the Master of the Rolls and describing Bragg’s 
case as wrong both in its reasoning and decision, 
formulated a new principle for application in all cases 
where non est factum is pleaded. Henceforward, care- 
lessness on the part of a person signing a document will 
preclude him from benefiting from the plea; such 
person will, moreover, have the burden of proving 
that he acted with reasonable care. 

What amounts to reasonable care will, of course, 
depend upon the circumstances of each case, since it 
is a relative not an absolute concept. It remains to be 
seen whether a literate person who fails to read a 
document which he signs will be found to have exer- 
cised reasonable care. 


Probability in Setting Profit Budgets 


D setting the company’s operating budgets and in the 
process of determining the profit target for the business, 
it has been usual to display one set of figures which repre- 
sent ‘the’ target for sales, expenditures, and profit. To some 
extent this process has been modified in some firms by 
setting up flexible budgets which allow for changes in 
variable costs as the volume of sales changes. 

What can be questioned at this time is whether it is right 
that in this critical process of setting profit targets one 
should restrict the techniques used to the unsophisticated 
procedures outlined. Is it not possible to use probability 
concepts in profit determination to provide a view in depth 
of the likely outcomes of the following year’s activities? 

Illustrations of how this can be used are provided in an 
article by William L. Ferrara and Jack C. Hayya entitled 
“Towards Probabilistic Profit Budgets’, which appeared in 
the October issue of Management Accounting (New York). 
Taking as an example a company where the conventional 
budgeting procedures have produced the profit forecast 
shown in Fig. 1, the range of data used is expanded to take 


into account the estimate that the pessimistic value for 
sales is $800,000 against the likely figure of Sr million, and 
the optimistic value is $1,100,000; and that variable 
manufacturing cost might vary between $4.80 and $5.20. 
There would also be changes in some of the other costs. 

If we can now assign probabilities to the possible values 
of these two variables then a probability tree analysis, such 
as that shown in Fig. 2, could be drawn up to show the 
possible range of outcomes and the most probable value 
for net income after tax taking into account those 
probabilities. 


Probability tree analysis 


The probability tree analysis is shown here as a vertical 
presentation rather than the more conventional horizontal 
layout so that it can be incorporated with the conventional 


profit budget figures. The first line deals with sales and to 


each of the possible sales values has been assigned a pro- 
bability factor. At the next stage the variable manufacturing 
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Figure 1 
PROFIT BUDGET FOR YEAR 
Conventional Pessimistic — Optimistic 
budget value 
$000s 
Sales at $ per unit Jä Ge T A Se SA 1,000 800 1,100 
Variable costs: 
Manufacturing $5 per unit .. ae as ep ae 500 $5-10 per 408 $4-80 per 528 
unit unit 
Marketing $-50 per unit W Se oF e Sie 40 50 55 
Marginal contribution .. do a a A =. 450 352 517 
Managed costs: 
Manufacturing eg Se Se F me 25 20 ~ 40 30 
Marketing .. ge wr Si Ge a Se 10 10 10 
Administrative er a Ce ge 4 ae 40 25 40 
— 70 —— 45 ee 80 
Short-run margin = i Gs Sie a Wi 380 307 437 
Committed fixed costs: 
Manufacturing a Se Aë ge Ne be 180 180 180 
Marketing .. si SN Sg Si Wie ZS 40 40 40 
Administrative D gie ee or ks D 60 60 60 
; — 280 -s 280 —— 280 
Net income before tax .. = we Së T T 100 27 157 
Tax at 50 per cent véi Sa Se Ge H de 50 13-5 78°5 
Net income after tax .. Ss d i$ di E 50 13-5 78-5 
Figure 2 
PROBABILITY TREE ANALYSIS OF EXPECTED VALUE 
($000s) 
eg eaaa 
1. Sales (at $10 each) s Ke EN 800 1,000 1,100 
=3 p=-5 =2 
Variable costs: mg Wee gl Wee 


2. Manufacturing (volumex $5.10, $5, or $4.80) 408 400 384. 510 500 480 561 550 528 
pe2 | p=6 | p=2 | p= 2) p= 6) p=2) p=2 | p=6 | p=2 





3. Marketing .. SS W D 40 40 40 50 50 50 55 55 55 
A. Marginal contribution (1-[2+3]) ...  .. 352 360 376 440 450 470 484 495 517 
5. Managed costs: , 
Manufacturing ` a Sé We 10 10 10 20 20 20 30 30 30 
Marketing Y 2 Sé D 10 10 10 10 |e 10 10 10 10 10 
Administration .. D Ss Ka 25 25 25 40 40 40 40 40 40 
6. Short-run margin (4—5) .. Ge .. 307 315 331 370 380 400 404 415 437 
7. Committed costs... D a .. 280 280 280 280 280 280 280 280 280 
8. Net income before tax (6—7) Ls e 27 35 51 90 100 120 124 135 157 
9. Tax at 50 per cent .. e T ve 135 17-5 25-5 45 50 60 62 67-5 78-5 
10. Net income after tax Se Si wi “13:5 17:5 255 45 50 60 62 67-5 78:5 
11. Joint probability .. P Sp .. 0-06 0-18 0-06 0-10 0-30 0-10 0-04 0:12 0:04 
12. 10x11 W Ae D W A 81 0} 3.150 | 1,530 | 4,500 | 15,000 | 6,000 | 2,480 | 8,100 | 3,1 40 
Expected value of income after tax £44,710 
? * 
Combination .. vie $ Se de rd 2 3 4 5 6 7 8 9 
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Figure 3 
BUDGETED EXPECTED VALUES, STANDARD DEVIATIONS, AND COEFFICIENTS OF VARIATION 
Expected Coefficient 
value (u) g? o of Variation 
$ $ $ Per cent 

Sales 960,000 12,400,000,000 111,400 11-6 
Variable costs: 

Manufacturing 478,080 3,164,913,600 56,300 11-8 

Marketing . 48,000 31,000,000 5,560 11-6 
Marginal contribution 433,920 2,623,033,600 51,200 11-8 
Managed costs: 

Manufacturing 19,000 49,000,000 7,000 36-8 

Marketing 10,000 0 0 — 

Administrative 35,500 47,250,000 6,870 19-4 
Short-run margin 369,420 1,462,363,600 38,240 10-4 
Committed costs 280,000 0 0 — 
Net income before tax 89,420 1,462,363,600 38,240 42-8 
Tax at 50 per cent 44,710 365,590,900 19,120 42:8 
Net income after tax 44,710 365,590,900 19,120 42:8 


costs will be influenced by two factors, (a) the manufac- 
turing volume required for each of the three levels of sales, 
and (b) the way that unit costs might vary. In the latter case 
three probability factors have been assigned to the three 
values used. (Note that the values for sales and manufac- 
turing costs would normally be the mid-point of a range of 
values, and that the probability factors add up to 1.) 

The number of combinations that are possible in the 
information given is nine and the full budget figures are 
worked through for each of the nine to the net income after 
tax value. At this stage the ‘joint probability’ of that com- 
bination must be calculated. In the example used there are 
only two values for which probabilities have been assigned, 
so the probabilities for each of the two variables for each 
combination must be multiplied together. Thus for com- 
bination 1 the probability values used were o-3 for sales 
and oz for variable manufacturing costs giving a joint 
probability for that combination of 0-06. 

' The expected value of the net income after tax is the sum 
of the net income after tax for each combination multiplied 
by that combination’s joint probability. 


Probability tree analysis and profit budgets 


Quite apart from the calculation of the expected value . 


of net income after tax it is now possible to deal with two 


other factors: ô 


(2) Calculate the expected value for all the items in the 
operating budget. 


(b) Calculate the standard deviation for each and a 
coefficient of variation. 


In Fig. 3 is shown the expected value (u) for each item in the 
budget; the standard deviation (ei: and the coefficient of 
variation. 

The expected value for each item can be calculated as 
follows: 

w= 2x, p(X), 

where the x, are the values in each combination for that 
item and the p(x,) are the joint probabilities assigned to 
each x4. 

In the case of the standard deviation one can proceed as 
follows: e 


o= ax? px). 


The standard deviation can therefore be derived from the 
square root of the resulting sum. The coefficient of varia- 
tion is then merely the percentage that the standard 
deviation represents of the mean or expected value. 

The budget now shows the expected values for each 
item after taking into account the probabilities associated 
with the business. It also shows the potential variability 
of each item as shown by the coefficient of variation. A high 
coefficient indicates that a change in, for example, sales 
value will have a large influence upon the value of that item 
in terms of actual expenditure and vice versa. For example, 
managed manufacturing costs have a high coefficient since 
they are highly responsive to changes in the sales volume. 


Use of model with continuous distribution 


A further stage in the use of the probabilistic approach is 
to build a model with continuous probability distributions. 
Using the same basic data given in the previous example, 
other factors have now to be determined to provide the 
basis for the model, e.g.: 


(a) Main variables are normally distributed and statistic- 
ally independent. 


(6) Managed manufacturing costs have a linear relation- 
ship with volume. 


(c) Managed administrative costs have a quadratic 
relationship with volume. 


For control purposes the model is then designed to show 
not only the expected values for each item in the budget 
but also the value limits for a 95 per cent or other percentage 
interval within which costs would have to be controlled. 


Conclusions 


The use of single fixed values in the operating budget 
provides a minimum of control. The flexible budget is a 
step further, but in the probabilistic approach one is 
attempting to take into account a number of variable factors 
and relationships in order to predict expected values for 
each budget item and the values that will fall within a 
range of expectancy. This should provide management 
with a much more potent tool in controlling the firm’s 
activities against budget. 
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Edith and 
_ Estate Duty. 


Estate Duties Investment Trust — 
known as EDITH — has been helping 
shareholders in private companies to ° 
provide for Estate Duty for nearly twenty 
years. Perhaps we can help your clients too, 

For further information, please. « 
telephone or write to J. F. Turner, Piercy 
House, 7 Copthall Avenue, London ECa. 
o1-628 0381. Or contact your local EDITH 
office listed under Finance Houses in 


Yellow Pages. E DIT 
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When I'm asked about a really 
safe investment, | always recommend RE 

H & T. The Society offers “something for a 
everyone”, and people like their friendly 

attitude too. That’s why it’s H & T for me ! 


Hastings and 





Thanet BEI 
7 building 
Assets exceed f 150,000,000 society 


London Office: 
12-14 Wigmore Street, W1H ODA. Tel: 01-580 3836 
Administrative Centre: 
Thrift House, Collington Ave., Bexhill-on-Sea, Sussex. Tel: Bexhill 4580 
General Manager: E W. Argent, EC A 


Specialized Tuition for the Examinations of the 
INSTITUTE OF CHARTERED ACCOUNTANTS 


At the examinations leading to the qualification of Chartered Accountant, 
Metropolitan College students have gained over 


10,500 SUCCESSES AND 350 HONOURS 


including fifty-six first places, thirty-eight second places, sixty-six third and 
fourth places, and numerous prizes, medals, and scholarships, 


LI 
ak The Metropolitan College offers you the benefit of more than fifty years’ 
accumulated experience in examination coaching. 


%* A guarantee of coaching until successful. 

zk Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. 
zk Adequate test practice and tutorial criticism. 

% Invaluable self-examination questions. $ 


* Official publications of the Institute, appropriate to the Intermediate and 
Final examinations. 


JOINT DIPLOMA IN 


MANAGEMENT MANAGEMENT 
ACCOUNTING SERVICES INFORMATION 


' The above-mentioned examinations are open to members of the Institute and 
have been instituted to improve the standard of accounting services and to 
encourage study in the increasingly important field of business administration 
and organization, respectively. When applying for particulars of the College’s 
expert postal courses, please specify the examination in which interested. 


[CERTIFICATE IN 


During the postal dispute, both working and potential students should 
contact the College to make private arrangements for collections and 


deliveries. Telephone St Albans 51157; or-CALL at 30: Queen: Victoria: 


Street, London EC4, Telephone 01-248 6874. After Office hours (5 p.m. 
Monday to Friday) telephone messages are recorded electronically. 





e 
ST ALBANS 


Founded 1910 — Member of the 
Association of British Correspondence Colleges. 


CERTIFIED 
ACCOUNTANTS 


December 
Examination Results 


Copies of the Pass List for the 
December Examinations may be obtained 
at the following addresses: 
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Aberdeen Garden & Marshall, 
27 Crown Street 

Barnstaple Alfred Perrin & 
Son, Bridge Building 
Bedford H. H. Harper, 

100 Midland Road 

Belfast College of Business 
Studies, Cliftonville Road 
Birmingham School of 
Accountancy, Birmingham 
Polytechnic 

Bournemouth E. A. Lediard 
Smith, 1 Richmond Hill 
Brighton V. R. Chennell, 

195 Dyke Road 

Bristol Seymour & Co, 
Brunel House, St. Georges St. 
Cambridge J. Chater & Sons, 
24 Bateman Street 
Canterbury Hill, Vellacott & 
Co, 35 Watling Street 
Cardiff Hodge and Co, 

21 Windsor Place 
Cheltenham Marcus 
Hazlewood & Co, Bayshill Rd 
Chester City Treasurer’s 
Cashier, 41 Northgate Street 
Coventry Harris & Co, 

21 Queens Road 

Croydon Sharpe, McCarthy & 
Co, 48 High Street 

Derby Room E505, College 
of Technology 

Dundee McNaughton & 
McAra, 7 Ward Road 
Edinburgh Dept. of 
Accountancy, Heriot Watt 
University, 31/35 Grassmarket 
Exeter Reddaway & Co, 

94 Sidwell Street 

Glasgow W. Jackson, 

111 Union Street 

Grimsby General Office, 
College of Technology 
Guildford Hill, Vellacott, 

153 High Street 

Harrow Davies, Taylor, 
88/98 College Road 

Hastings Spain Brothers, 
8/10 Havelock Road 
Hereford P. A. Hawkins, 

3 Commercial Road 
Huddersfield Pattimore & 
Dyson, Norwich Union House 
Hull H. F. Edwards & Co, 
255/257 Hessle Road 

Ilford R. G. Metson, 

225 High Road 

Ipswich 7 South Close 

Jersey States Treasury, 
Broad Street, St. Helier 
Leeds Dept. of Accountancy, 
Leeds Polytechnic 

Leicester L. Glover, 

18 De Montfort Street 


Lincoln County Offices, 
Lindsey County Council 
Liverpool Faculty of Business 
Studies, Liverpool Polytechnic 
London A CC A. 

22 Bedford Square, WC! B3HS 


‘Luton W. H. French & Co, 


19/21 Cardiff Road 
Maidstone Room 44a County 
Treasurer’s Dept, County Hall 
Manchester Faculty of 
Commerce, Manchester 
Polytechnic 

Middlesbrough Dept. of 
Business Studies, The 
Polytechnic 

Morecambe A. Nisbett, Bank 
Chambers, Euston Grove 
Newcastle Lyme R. Statham, 
13a King Street 
Neweastle/Tyne W. Sholto 
Olleson, 47 Blackett Street 
Newquay W.T. Crabb, 
Bryndon House, Berry Road 
Northampton Hill, Vellacott, 
Drapery Buildings 

Norwich R. F. Bultitude, 
Norwich Union, Surrey Street 
Nottingham E. Spencer, 
Newstead House, Pelham Rd 
Oxford E R. Gibbs, 

46 St, Giles 

Peterborough M. E Bulley & 
Co, 69/71 Lincoln Road 
Plymouth A. C. Simonds, 

1 St. Andrew Street 
Portsmouth B. J. W. Curtis, 
141 Brockhurst Road 
Reading Edwin Smith & Co, 
34 Queens Road 

Salisbury E. A. Wagstaff, 
Lloyds Bank Chambers, 
Castle Street 

Sheffield P. J. Kirkman, 
103/109 Queen Street 
Shrewsbury Borough 
Treasurer’s Dept, Guildhall 
Sidcup Wilson & Honey, 

114 Station Road 

Slough Dept. of Professional 
Studies, Slough College 
Southend A. T. Minshaw, 
77/79 High Street 

Swansea 


‘Dept. of Commerce, College 


of Technology 

Swindon Head of Business 
Studies Dept, The College 
Wednesbury Dept. of 
Accounting, Wednesbury 
College of Commerce 
Yeovil A. Chinnock, Bawn 
House, 36 Princes Street 
York G. H. Gofton & Co, 
58 Micklegate 
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From. _D-Days to M-Months? 


HILST Britain was in the throes of its enforced 

bank holiday prior to the switch to a decimal 
currency, an international group met calmly in New 
York and speculated on (among other subjects) the 
impact of D-Day in America. 

‘The occasion was a lunch hosted by one of the largest 
banks in the United States -an institution that had 
felt itself so directly involved in the transition that it 
had sent out to all its senior staff — as long ago as last 
November — an explanation from its main London 
branch of how the new currency would work. Never- 
theless, the American attitude at the lunch suggested 
that this was yet one more instance of John Bull 
belatedly catching up with a system already quite 
familiar to Uncle Sam. 

A German who was present drew attention to another 
side of the picture. He indicated that computer and 
other companies in his country were inconvenienced by 
the adherence of International Business Machines and 
other American companies to outmoded units (notably 
in using inches for linear measures). An Englishman 
added that America herself had not been too quick in 
moving to decimals. Whereas England has been on the 
sterling-shilling standard for more than 1,000 years, 
America did not adopt the cent system until 1792 — and 
continued to think and do local business in the mother 
currency for at least a quarter of a century longer. 

In fact, the decimal plan as drawn up by the founders 
of the American Republic has still not been adopted 
in its entirety. The mill (one-tenth of a cent) exists on 
paper but no one is ever offered change or charged 
money in mills. Even government documents prefer to 
write in terms of quarters — or, if necessary, thirds — 
of the familiar cent, rather than in mills. 


Weights and measures 


More surprising still has been America’s loyalty to the 
imperial heritage, in terms of weights and measures. 
Americans have been astonished to learn that, in taking 
an inch, they are dividing into 12 convenient but 
unmathematical parts a measure originally defined 
as the length of 36 barleycorns ‘taken from the middle 
of the ear’. Or that the fathom used in plotting the 
course of their atomic submarines is said to have been 
based on the width of a Viking’s outstretched arms. Or, 
worse still, that their yard was first defined as the 
arm’s length of the Anglo-Saxon King Edgar. 

True enough, the United States Navy can explain that 
it is measuring distances in international nautical miles 


From Our New York Correspondent 


(each equivalent to 2025-37183 yards, or 1°852 kilo- 
metres). But this hardly seems to make for simplicity. 

Nor does the acre—or the 640-acre section into 
which the whole surface of America’s public lands is - 
divided — fit into any neat, modern code. The best 
that can be said for it is that it equals 4,840 square 
yards or 160 square rods. The latter unit is fully as 
foreign to the American ear as its metric equivalent, 
04047 hectares. 

Weights are complicated by the American preference 
for avoirdupois units — except in the case of gems and 
precious metals, which are measured more sparingly 
in lighter, 12-ounce pounds. These troy ounces, made 
up of 20 stolidly British pennyweights and equivalent 
to the awkward metric quantity of 31-103 grams 
provide the underpinning of the entire American 
currency — at the decidedly undecimalized rate of $35 
to the ounce of gold. 

Gone (but not too many decades ago) are the days 
when the holder of dollars could hedge his bets on the 
stability of gold by accepting silver instead. In a few, 
slippery stages, bimetallism has yielded to no-metallism 
and to continuous currency erosion, leaving the weight 
in which it is defined — and which was developed in the 
French city of Troyes and perfected by the apothecaries 
of a remote, pre-dectmal age—as almost the only 
unchanging attribute of the dollar. 


Scraping the barrel 


American practice departs even further from metric 
perfection in the measurement of volume. ‘There seems 
to be a barrel for every occasion. The dry barrel 
(115-619159 litres, in careful, metric language) is 
acceptable to the Department of Agriculture for 
measuring most farm produce — but, strangely, not 
cranberries. The liquid barrel may contain anything 
from 31 to 42 gallons (American, of course, and hence 
equivalent to 3-785 litres), depending on whether it 
is measuring beer, wine, petroleum or other fluids. At 
this point, the Federal authority gives up, admitting 
that the number of gallons in a barrel differs among 
States as well as among products. 

Although American clocks are, for much of the year, 
six hours behind those in Britain, it is reassuring to 
note that the second hand of an American accountant’s 
watch travels at the same speed as that of his British 
counterpart. This speed is determined by an in- 
credibly precise formula based upon the radiation of 
the cesium atom. And some members of the profession 
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argue that similar precision and standardization should 
be applied throughout the realm of weights and 
measures. 

The National Bureau of Standards has, indeed, 
undertaken a survey to assess the effects of embarking 
on the transition to a full-blooded metric system in the 
United States. But it seems unlikely that a target date 
for a change as early as Britain’s (that is, 1975) could 


ACCOUNTANT 


March 4th, 1971 


be adopted in the USA. American practice (outside 
the narrow confines of the science laboratories) is so 
amazingly diverse that every business across the 
country — and every accountant ~ would be affected. 
This will be an interesting decision to wait for. If 
America does decide to go metric, the switch will be 
so fundamental that it will take not days but months 


or even years. 








Books 


An Introductory Programme to Accounts 
by ANDREW BASTON. 
Cassell, gop. 


The author describes this as a programmed text designed to 
make the reader think, rather than one where the questions 
are so simple that it is impossible to make a mistake. He 
believes it to be essential in the training of an accountant 
that he should think deeply in his subject. 

Nevertheless, it is inherent in the answers given that some 
aspects of accounts appear to be more precise than they 
sometimes are in fact. While accountancy presents its 
findings in monetary form, it is an over-simplification to say, 
as Mr Baston does, that a piece of property is not an asset if 
it has no money value — if only because the whole question 
of value can be a subjective one. 

There is the danger, therefore, that a student using a 
programmed text such as this will accept the stated 
answers through a lack of previous experience which would 
otherwise prompt him to question their full validity. 
Alternatively the text may be used as debating material — 
preferably in a group discussion — and as stich, it has very 
real value. The current reawakening of interest in account- 
ing concepts and dissatisfaction with generally accepted 
practices needs all the encouragement which can be given. 


A Popular History of Taxation 
by James COFFIELD. 
Longman, £275. 
The sub-title of this book ‘From ancient to modern times’ 
provides a clearer indication, not only of its content, but of 
the reader for whom it is intended; it is also comprehensive 
in its geographical coverage since it covers ancient Rome, 
Britain and the USA. Nevertheless, the average reader, 
particularly if he has only a limited knowledge of the sub- 
ject, will not require an academic treatise. 

Mr Coffield writes well; he introduéts the occasional 
anecdote and has a good sense of history. Anyone who read 


his earlier book, The Tax Gatherers will not expect a mere 
narrative account; indeed, in his introduction to the new 
book he explicitly rejects such an approach. 

Readers of this journal will find much of interest and, 
on the more recent domestic fiscal history, much with which 
to agree. The average finalist who has completed his pro- 
fessional accountancy examination will find the book a 
pleasant break from the language of the taxing statutes, 
even if he does not agree with everything that the author 
has to say on this subject. 


Accounting for Salesmen 
by M. W. MONAGHAN, A.A.C.C.A. 
Business Books, £1-75. 


This short handbook is written in simple — almost basic — 
terms giving advice, from an accounting viewpoint, to 
those accountants preparing data on sales operations. It is, 
however, very much a ‘beginner’s book’, and as such is 
probably of greater use to either managers who are not 
accountants who wish to install accounting controls on sales 
areas, or to salesmen seeking guidance on the sort of ac- 
counting records required. 

But it is a difficult task to attempt without falling between 
the two aims. Nevertheless, Mr Monaghan’s book should 
appeal to both categories of seekers after such knowledge, 
though its value will be less to accountants themselves, who 
should know most of the answers involved. 


Economic Forecasting 
by H. O. STEKLER. 
Longman, £3:50. 


Recent post-war experience with economic forecasting has 
not attracted much favourable publicity. Next to the 
meteorologists who make the long-range weather forecasts, 
the economists responsible for some recent assessments of 
the trend of the British economy have an unenviable 
record, at least in the opinion of the man in the street. 

In fact, during the past decade or so there have been some 
considerable developments in econometric techniques 
which, coupled with the improvement in economic statistics 
and more efficient computers, now make economic pro- 
jections a practicable possibility. Professor Stekler’s book 
is not intended for the sceptical layman although much of 
it can be read easily by him, even if he may not always 
grasp the full implications of the argument. 

The book is intended primarily for economists, and those 
interested in or engaged upon forecasting, for whom the 
references to practitioners in this esoteric field will have 
some meaning. For the reviewer, the author’s approach 
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was especially agreeable, since ‘Professor Stekler has 
throughout maintained a logical and detached approach to 
the evaluation of past experiments in this field. He is not 
so bemused by the computer that he actually believes the 
results which are churned out. 


Financial Times Year-Bocok 1970-71 
edited by MARGOT NAYLOR. 


Longman, £3°75. 
The second edition of this useful reference work has been 
revised and brought up to date by Dr Bonham. 

The book is much more than a mere reference book. 
For each of the 25 countries included and ranked in order 
of the importance of their external trade, there is a detailed 
but succinct description of the main characteristics ot the 
national economy. The range of information given is very 
wide; for example, in the case of the USA it extends from 
such matters as the political system and the fiscal structure 
to labour relations and anti-trust legislation. 

Apart from individual summaries of the national econo- 
mies, there is an extensive section in which international 
comparisons of a number of economic characteristics, e.g., 
taxation, trade, g.n.p., etc., are made. The book ends with 
a useful vocabulary of French and German business terms 
which should enable readers with a working knowledge of 
these languages to translate technical articles and corre- 
spondence. 

For each country the visiting businessman is given a list 
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of useful addresses such as the Chambers of Commerce, 
Consulate-General and Commercial Counsellors, as well 
as the national industrial organization. A great deal of 
information is packed into this volume; much of it interest- 
ing and helpful to any businessman contemplating an 
overseas trip. 


RECENT PUBLICATIONS 


MANAGEMENT PLANNING AND CONTROL: -MATHEMATICAL 
Movers, by John Leslie Livingstone. 616 pp. 9X6. 
McGraw-Hill, £6025. 

THE Mopern Law oF T'RuSTS, second edition, by David B., 
Parker and Anthony R. Mellows. xxx+-446 pp. 84 x 54. 
Sweet & Maxwell, £4, paperback £2-s5o0. 

INVESTMENT ANALYSIS AND PORTFOLIO MANAGEMENT: Read- 
ings from British Publications, edited by Basil Taylor. 
536 pp. 83 x 6. Elek Books, £6. 

THE LONDON CLEARING BANKS, by Edward Nevin and E. W. 
Davis. vili+322 pp. 10x 6. Elek Books, £5:25. 

REVENUE Law, by Barry Pinson, fourth edition. lxviii-+ 702 
pp. 84 x 54. Sweet & Maxwell, £5-50, paperback, £{2-90. 
THe Law op Income TAX, SURTAX AND CAPITAL GAINS TAX, 
by Michael P. Barber. ix-+-114 pp. 74%. Sweet & 

Maxwell, paperback 6op. 

ACCOUNTING: A Book op READINGS, edited by Gerhard G. 
Mueller and Charles H. Smith. xvi-+429 pp. 9 x6. Holt, 
Rinehart & Winston, New York, paperback, £2-80. 


These books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, London 
WC2R ll 


Exports on Deferred Credit 


HIS week ‘Finance and Commerce’ indulges in one of 

its periodic excursions away from the accounts of public 
quoted companies. The accounts reprinted are those of 
the Exporters’ Refinance Corporation, a company which, 
as the first page of the report shows, has more directors 
than shareholders. There are ten directors reading con- 
veniently alphabetically from Lord Aldington (chairman) 
to Mr C. R. P. Wald (general manager) — well almost 
alphabetically, Mr G. G. Aitkenhead being on the list 
immediately after the chairman. 

But there are only three shareholders, Lloyds Bank, 
National and Grindlays Bank and The Hongkong and 
Shanghai Banking Corporation. And for an obviously ‘City’ 
type of company, Exporters’ Refinance Corporation, a 
shade surprisingly, lives outside the City on ‘the other side 
of the River’ in Southwark Street, London SEr. Never- 
theless, there are many addresses in the City itself much 
further from the headquarters of Lloyds Bank, the holding 
company which has 75 per cent of ERC’s capital. 

The business of the company consists principally of the 
financing of exports from the United Kingdom on deferred 
credit terms. In the directors’ report it is stated that during 
the year the amount of business undertaken without the 
benefit of either a bank guarantee or a United Kingdom 
Government guarantee increased. It is added, however, 
that ‘the directors have satisfied themselves that the asset 


value shown in the balance sheet properly reflects the 
standing of the borrowers and their countries’. 


Suitable provisions e 


Lord Aldington, in his review with the accounts, comments 
that although at over £67 million, new business undertaken 
during the year showed an increase of 75 per cent on the 
previous year? much of the finance provided was for 
relatively short periods -up to three months — with the 
result that the year-end balance sheet total has not increased 
to an equivalent extent. 

Whilst the record profits improved some 50 per cent on 
1968-69 ‘they are not yet at a proper Jevel’. Like other 
institutions of its kind, ERC has to bid in the market for 
money to finance its transactions and ‘throughout most of 
1970 margins, given the need to provide competitive rates 
for exporters, were difficult’. 

In a business involving the provision of finance in almost 
every country of the world, a degree of risk has to be 
accepted. Lord Aldington states that the directors have 
carefully reviewed the business undertaken and have made 
‘suitable provisions out of the year’s earnings for advances’. 

In addition, priority has again been given to the building 
of reserves towaftis an initial target of £1 million. As will 
be seen from the accounts there is no dividend payment 
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but the reserves have been doubled by the transfer of 
£400,000 to general reserve. 

Business undertaken by the Corporation during the year 
covered exports to 35 overseas countries. Equipment 
financed in this way included aircraft, agricultural machi- 
nery, marine equipment, mining and textile machinery, 
machine tools, earthmoving equipment and an aircraft 
simulator. i 


Aircraft leasing 


As note 7 to the accounts indicates, the Corporation has 
made a move into aircraft leasing. Lord Aldington in his 
statement does not comment on this particular aspect of 
the Corporation’s business, but the directors in their report 
state that £177,465 was spent on the acquisition of aircraft 
for the purpose of leasing to customers and that a further 
aircraft previously leased with an option to purchase was 
repossessed on February oth, 1970. The cost of this 
aircraft (£1,306,744) has been calculated by deducting 
capital repayments to the date of repossession from the 
original purchase price. 

Export finance, however, is by far the Corporation’s 
major business. ERC finances sales of British goods, 
without recourse to the exporter, provided that buyers are 
credit-worthy. In assessing credit risks consideration is 
given to the availability of security and ECGD cover. 
Finance may be provided in sterling or in other currencies 
as appropriate. 

ERC will also discount bills drawn against exports and 
expressed in sterling or in certain other currencies — 
normally against assignment of ECGD cover. The Corpora- 
tion may also be able to ease company liquidity strains by 
lending funds against work in progress or stocks held 
awaiting shipment. This is normally effected by a cash 
advance or under an acceptance credit facility. 


Range of facilities 


Where buyer-credit finance is not appropriate ERC is 
prepared to consider the financing of export debts by making 
cash advances to exporters against amounts owed to them 
by their overseas buyers. Cash advances can also be made 
against export collections on presentation of shipping 
documents. 

The ‘shopping list’ facilfties are for the overseas buyer 
wishing to place a series of individual orders with various 
British manufacturers within an overall purchasing pro- 
gramme. The provision of finance for orders with manu- 
facturers outside the U.K. within a basic framework of a 
U.K. capital goods purchase programme will also be 
considered. 

ERC can also provide front-end finance in financing costs 
not covered by insured export credits, and can assist 
overseas agents, stockists or distributors who are buying 
from British manufacturers by arranging to finance their 
purchases over an agreed period - usually 12 months. 

Short-term finance is available to cover the purchase of 
raw materials, consumer durables and semi-finished goods 
on terms of up to six months from shipment and the 
Corporation is prepared to consider providing finance in 
cases where overseas buyers prefer to take delivery of 
capital equipment on lease from a manufacturer rather 
than purchase for cash or on credit terms. 

Interest rates on finance provided or arranged by ERC 
are normally related to rates prevailing in the London 
money markets or, where applicable, to the preferential 
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interest rates currently available for certain categories of 
British exports. A ‘reasonable’ charge. is also made for 
ERC’s services and, where appropriate, this will include 
the ECGD premium. 


Facts and Figures 


LEARLY, no commercial manager can afford to 

ignore nearly 11,000 companies which collectively 
employ one-third of the country’s working population and 
have sales potential exceeding {20 million per annum. 
These are the companies listed in Dun & Bradstreet’s 
biennial Guide to Key British Enterprises, the sixth edition 
of which has now appeared. 

The information available includes full names, head- 
quarters addresses, factories and branches, group affiliations, 
names of directors, specific trade names, corporate structure 
and telephone, cable and telex numbers. Products and 
services are arranged alphabetically, as well as being in- 
dexed by trade groupings. The publishers claim that the 
Guide (which includes no displayed advertising or paid 
entries) represents ‘a storehouse of information — 1,400 
pages of current, unbiased and authenticated facts of 
paramount importance’. 

A companion volume covering 15,000 middle-range 
enterprises with sales turnover in the {100,000 to £750,000 
range, British Middle Market Directory, is published in 
alternate order with the Guide to Key British Enterprises. 
The two together thus provide a valuable reference system 
to over 25,000 substantial companies, their structure, 
affiliations and products. 


EXPORTERS’ REFINANCE CORPORATION 
LIMITED 


and its subsidiary companies 


Consolidated Profit and Loss Account 
for the year ended 30th September, 1970 




















Note a? Ver 
SE before taxation 1 707,757 423,270 
ess: 
Taxation 2 295,201 182,475 
Profit after taxation 412,556 240,795 
Less: 
Exceptional costs 
Computer system development D 19,990 
Capital increase — 20,000 
vn 39,990 
Consolidated profit available for 
appropriation, dealt with in the 
accounts of Exporters’ Refinance 
Corporation Limited £412,556 £200,805 
Appropriation of consolidated profit 
Transfer to general reserve 400,000 200,000 
Increase in unappropriated profit of 
Exporters’ Refinance Corporation 
Limited 12,556 805 
£412,556 £200,805 


The notes on pages [281] form part of these accounts. 
The auditors’ report appears on page [281]. 
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CITY NOTES 


ESPONDENT is now a much used word in des- 

criptions of the City, of industry and more particularly 
of the stock-market. There are, admittedly, plenty of in- 
gredients of despondency freely available and the supply 
seems to become more plentiful each week. 

The strike situation in which leap-frogging standstills are 
bidding to take over from leap-frogging wage claims, the 
apparent determination of the Government to stand by its 
policy of attrition on wages, the repercussions of the Rolls- 
Royce affair, the acute liquidity situation in industry, stag- 
nation in industrial output and above all the absence of any 
semblance of a sign of a break in the leaden grey economic 
skies are some of the ingredients — the main ones. 

They are hardly calculated to inspire equity investment 
confidence and there is a limit to which sheer hope can pro- 
vide a stiffening factor in the market. At the turn of the year 
it was popular to say that although the first few months of 
1971 would be dificult, eventually the basis would be 
established for confidence and for equity recovery. 

The emphasis was put on ‘eventually’ even then, but now 
‘eventually’ still seems an extremely long way off simply be- 
cause there are no foreseeable factors making for a change in 
economic climate and stock-market sentiment without a 
change of policy on the Government’s part. 

There is, at present, no indication of such a change. 


VEN taking into fullest possible account the status of 
the two companies concerned, it is difficult to regard 
seriously the vague plan for amalgamation suddenly 
announced by The Burmah Oil and Continental Oil com- 
panies. The whole scheme pivots on the fact that Burmah’s 
23 per cent holding in the equity of BP bars Burmah’s 
entry to the lucrative North American market. 
BP had to play extremely ‘canny’ to get in, but with BP 
successfully in North America, Burmah’s position became 
that much more difficult. Hence Burmah’s suggestion that 


their stake in BP should be cancelled and replaced by 
participation by Burmah, Continental and others in BP oil 
and gas exploration and development areas. 

The suggestion has a parallel in the cancellation of the 
ICI stake in Courtaulds in exchange for Courtaulds’ half 
share of British Nylon Spinners. But the circumstances of 
the ICI and Burmah shareholdings in Courtaulds and BP 
respectively were very different. 

If Burmah want to rid themselves of their BP stake they 
will have to think up something better than this. 


F the Government is, as some commentators insist, merely 

going through the motions in referring to the Monopolies 
Commission the intended merger of the pulp and paper in- 
terests of Bowater and Reed International then there ought 
to be astern protest by industry and the City. 

Of course, the only proot of ‘going through the motions’ 
allegations would be in a positive decision by the Commis- 
sion. Otherwise there can be no more proof than there can 
be in the matter of whether or not the banks putting up 
funds for Rolls-Royce were or were not told that flanking 
Government funds depended for their placement on an 
independent examination of Rolls-Royce’s position. 


T the Ideal Home Exhibition the Wider Share Owner- 

ship Council is running a competition in which entrants 
have to put down which shares out of a list of ten they 
think will perform best in April and then make up a pro- 
share ownership catch phrase. All good clean fun but choos- 
ing the best performing share in any month is 95 per cent 
a matter of luck and only 5 per cent judgement. Is this the 
image of share ownership that the Council wishes to widen — 
that stock-market money is made more by luck than judge- 
ment? 


RATES AND PRICES 


° Closing prices, Monday, March Ist, 1971 


Tax Reserve Certificates: (25.2.70) Companies 54%; 
3% surrendered for cash; Personal 4% 


Bank Rate ý 
Oct. 19, 1967 . .. 6% Sept. 19, 1968 7% 
Nov. 9, 1967 .. .- 63% Feb. 27, 1969 .. 8% 
Nov. 18, 1967 .. 8% Mar. 5, 1970 .. 134% 
Mar. 21, 1968 .. 74% April 15, 1970 “i. 2% 


Finance House Base Rate — March ist, 1971. 8% 


Treasury Bills 
Dec. 24 .. £6 16s pord% Jan. 29 £6 rer §°390d% 
Dec. 31 .. £6 16s 3:37d% Feb.5 .. £6 15s 620d% 
Jan. 8 .. £6 16s 3rd% Feb. 10 .. . £6°7668% 
Jan. 15 .. £6 15s 673d% Feb, 19 .. L67299% 
Jan. 22 .. £6 15s 7-44d% Feb. 26 .. £6157% 
Money Rates 
pe to day T 7 Bank Bills 
o days .. eg, O8 9 2 months .. 8-840% 
Fine Trade Bills : 3 months . 8-810% 
3 months RÄ ont 4 menths 8-4-84% 
4 months 84-9 % 6 months 8i-82% 
6 months 87-93% 


Foreign Exchanges 


New York 24155 Frankfurt 8-7820 
Montreal .. 24315 Milan 1506-35 
Amsterdam 8-6835 Oslo 1'7°2480 
Brussels .. 119°88 Paris 13°3225 
Copenhagen 18-0680 Zürich 104025 
Gilt-edged 

Consols 4% Ss .. 43 Funding 6% 1993 . 68% 
Consols 24% 27% Funding 64% 85-87 .. 80% 
Conversion 34% 37% Savings 3% 65-75 , Bel 
Conversion 5% 1971 994 Treasury 64% 1976 .. 94+ 
Conversion 54% 1974 .. 94$ Treasury 34% 77-80 .. 744 
Conversion 6% 1972 .. 98% Treasury 34% 79-81 .- 71% 
Funding 34% 99-04 . 44% Treasury 5% 86-89 .. 65% 
Funding 4% 60-90 . 994 Treasury 54% o8-12 .. 614 
Funding 54% 78-80 . 82$ Treasury 23% . . 26% 
Funding 54% 82-84 .. 764 Victory 4% =... =: 95 
Funding 52% 87-91 . 684xd War Loan 33% .. 388 


THE 


Macra aan | ACCOUNTANT o 








Property 
Investment 








Grasshopper 
Property 
Unit Trust 


are seeking investments secured 
on good quality shop, office 
and industrial properties, 

also purchase and leaseback 





Trustee: 


Barclays Bank 
Trust Company Ltd 





The younger generation is, 
more often than not, in the 
minds of people when they are 
making their Wills. Will you 
please help our work by 
bringing to the attention of 

your clients the well deserved 
claims of the less-than-fortunate 
children in our care. ) 

May we please send you for 
reference, a copy of our 

Year Book which includes a 
Balance Sheet and Account ? 


Hillier Parker NATIONAL 
SE CHILDRENS 
77 Grosvenor St, London WA1 2BT | 
Telephone 01-629 7666 HOME 
also at ; | NCH 


A - l The Principal, 85/L14 Highbury Park 
Edinburgh and Sydney, Australia London N15 


Patron: H.M. The Queen 





Retained Surveyors: 
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YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 











The School of Accountancy Look at this outstanding examination 

& Business Studies offers you success record.... 

specialist home-study courses for Over 29,000 passes in English, 

the examinations of Scots and Irish C.A. examinations 

The Institute of Over 19,000 passes in the 

Chartered Accountants A.C.C.A. examinations- A 

(English, Scots and Irish) Over 18,000 passes in the e 

The Association of Certified IL.C.W.A. examinations EPA 23 S200 fAccoun 
- and Corporate Accountants Many pec lc courses including Ss ch ec? 

The Institute of Cost and ont Ba EE "SE 

Works Accountants. GE EE Ge ge 


The School of Accountancy 
& Business Studies ssr mo 





Member of the Association of British Correspondence Colleges wut mm mm mm om =m ` pm ` mm ` mem ` pm “| 


i 
y Your way to success starts here! POST THIS QOUPON a Cae i 
To: i Subject or Oar iret sssecissesisovscrsissenincsatncconsncseasonisescoesssoronsssonbereccersgoyndnsinsssenecbbeneenstseshpest 
| The School of Accountancy & , i 
Business Studies, IN BMG E 
[ Dept. 107, 2 Norfolk Street, London WC2. Tel. 01-836 6288 Së l 
or F: POSS DEA REDEN E EE E EEE EAE A E E E ATOE 
A Dept. 107, 2 West Regent Street, Glasgow C2. Tel. 041-332 0213 ` E l 
=l 


Decimal Conversions? 





“DON'T WAIT TO SEE ME BEFORE 
RINGING THE ‘ESSEX’, THEY CAN 
ALWAYS HELP YOU — CONVERSIONS 
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OR OTHERWISE.” ` 
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SAID THE MANAGING DIRECTOR 


Work undertaken on our premises is efficiently and 
speedily executed under strict supervision. (Utmost 
secrecy observed.) 


Comptometer operator and machine-hire service 
anywhere in the British Isles. 


80 Column Punch Card Bureaux. 





ESSEX CALCULATING SERVICE LTD - DEB EMPLOYMENT BUREAU LTD 
DATA AID SERVICE BUREAUX LTD - REGISTRAID (SERVICE TO THE REGISTRAR) 


MEMBERS OF THE LONDON BUSINESS GROUP 


CCALDARE HOUSE 78 OLD BROAD STREET 128 THE GROVE 
144/146 HIGH ROAD LONDON EC2 STRATFORD, LONDON E15 
CHADWELL HEATH, ESSEX 588 3458 534 5955 

e 


| 590 1155 
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Letters 


Taxation is not the Answer 


Sir, — It must surely be painfully obvious to everyone now 
that the twin evils of excessive taxation and excessive 
government expenditure are responsible for our present 
plight. 

Rolls-Royce has been brought to its knees - so much for 
the Wilsonian ‘export-led’ boom! A soundly based domestic 
market is a prerequisite for successful export sales — as any 
student of classical economics knows. The requirements for 
successful home sales are the production of good quality 
articles at reasonable prices to satisfy normal consumer 
demands. Reasonable prices imply that the costs on which 
the prices are based are not distorted by arbitrary imposts 
such as purchase tax, selective employment tax, petrol duty, 
etc., or — heaven help us — a value added tax. It may not be 
generally known or appreciated that there are at the present 
time 35 different sorts of taxes, levies, duties, etc., which 
are borne by the long-suffering individual and desperately 
striving company or commercial organization. Small 
wonder that Rolls-Royce went to the wall. 

A clean sweep must be made. As a start, all excise duties, 
Le, Indirect taxation, should be repealed. The hydro- 
carbon oil duty accounts for half of the total of indirect 
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taxation and purchase tax is a close second. The selective 
employment tax should be withdrawn. 

A new method of financing government expenditure 
must be found — taxation is not the answer. 


Yours faithfully, 


Northwood, Middx. D. A. TRIGWELL, F.c.a. 


Inflation by Arbitration 


SIR, - Your deep concern about inflation is wholly com- 
mendable. But I should like to suggest that your observation 
that any pay increases in excess of the expected rise of 
3 per cent in output this year ‘merely adds to inflationary 
pressures’ is too generalized to be especially helpful. 

During the past year the cost of living has risen by 8-4 
per cent, so that any individual who has not received an 
increase during the period needs a substantial increase 
now if he is not to be worse off than 12 months ago, and 
any such increase would be liable to tax. 

Moreover, there is the added problem created by the 
new agricultural policy, the ending of subsidies on com- 
muters’ fares, and higher rents. These may all make good 
sense, but their effect on the cost of living is not insignificant, 
especially as regards necessities, and must generate fresh 
pressure for pay increases. 

Yours faithfully, 


F.C.A. 


[The points made by our correspondent are not disputed, 
but if inflation is to be halted there must first be a halt to 
inflationary wage settlements. From the national viewpoint 
settlements such as that proposed by the Wilberforce Com- 
mittee do not help to this end. — Editor.] 
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Taxation 
Case 


P 


National Bank of Greece and Athens S.A. 
v. Westminster Bank Executor and 
Trustee Co (Channel Islands} Ltd 


In the House of Lords — November rıth, 1970 


(Before THE LORD CHANCELLOR (Lord HAILSHAM OF ST 
MARYLEBONE), Viscount DILHORNE, Lord Upyoun, Lord 
Donovan and Lord PEARSON) 


Income tax — Interest on bonds — Paid by guarantor — To 
non-resident — Whether interest of money — Whether annual 
payment — Whether income from securities abroad — Income 
Tax Act 1952, sections 123 (Case III, Case VI), 169, 170. 


In 1927 the National Mortgage Bank of Greece, a company 
incorporated in Greece (the Mortgage Bank) issued £2 


A full report of this case will be published, with notes on the 
judgment, in Annotated Tax Cases. 


million sterling mortgage bonds, with interest at 7 per cent 
payable half-yearly on presentation and surrender of 
coupons. Payment of principal and interest was to be made 
at the offices of Hambros Bank Ltd, or Erlangers Ltd, or 
at the offices of the National Bank of Greece (the Nationa! 
Bank) in Athens by cheque on London. The due payment 
of principal and interest was guaranteed by the National 
Bank. ‘The bonds were secured on property in Greece. 

In 1941 the Germans occupied Greece, and the mortgage 
bank became unable to meet its obligations on the bonds. 
In 1949 a law was enacted in Greece suspending all those 
obligations, and that moratorium has continued ever since. 
In 1953 the National Bank was amalgamated with the 
National Bank of Athens to become the National Bank of 
Greece and Athens S.A. (the Bank of Greece and Athens). 
The new bank company has an office in England, and carries 
on business here. Some cases in the House of Lords estab- 
lished that the Bank of Greece and Athens was the universal 
successor of the Bank of Greece, and was liable to pay the 
principal and interest on the bonds; and that its liability 
could be enforced in England and could be recovered by 
execution against its assets here. 

In 1963 the Channel Islands company, resident there, 
presented coupons for interest, {100 14s, due from De- 
cember 1957 to June 1960. The Bank of Greece and Athens 
admitted liability, but claimed to deduct United Kingdom 
tax at the standard rate. The amount of this tax was 
£39 os 5d. The Channel Islands company refused to allow 
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the deduction of tax. Counsel for the Inland Revenue 


appeared as amicus curiae. 


It was contended for the Channel Islands company 
that the sum due from the Bank of Greece and Athens was 
not interest of money but a payment by a guarantor; 
alternatively, that the sum was income from securities out 
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of the United Kingdom; and that as a non-resident the 


company was entitled to payment in full. 


Held (affirming the judgment of the Court of Appeal): 
the income in question was from a source outside the 
United Kingdom and that therefore tax could not be 
deducted therefrom. 





In Parllament 


Professional Partnerships: 
Capital Gains Tax 


Mr PETER Rees asked the Chancellor 
of the Exchequer whether it is the 
practice of the Inland Revenue to 
treat the admission of new partners 
into professional partnerships without 
the payment of any lump sum con- 
sideration as involving a disposal for 
the purposes of capital gains tax by the 
original partners of part of their shares 
of the partnership goodwill. 

Mr Patrick JENKIN: \es, but if no 
consideration is given by the new 
partners the disposal will not normally 
give rise to a chargeable gain. Special 
rules apply, however, where an exist- 
ing partner and an incoming partner 
are connected with each other (other- 
wise than as partners). 

Hansard, February 15th, 1971. Writ- 
ten answers, col. 354. 


d 
Tax Avoidance and Evasion 


Mr MEACHER asked the Chancellor of 
the Exchequer whether he will set up 
a committee of inquiry to investigate 
the full extent of current avoidance and 
evasion of income tax, surtax, capital 
gains tax and estate duty in this count- 
try, and to make recommendations for 
its mitigation. 

Mr Maurice MACMILLAN: No. 

Hansard, February 16th, 
Written answers, col. 381. 


1071. 


Pay As You Earn 


Mr LesLie HUuCKFIELD asked the 
Chancellor of the Exchequer what pro- 
posals he has for preserving the privacy 
and confidentiality of personal taxation 
information stored at pay-as-you- 
earn computer centres. 


Mr MAURICE MACMILLAN: Pre- 


cautions are taken to ensure that no 
unauthorized person gains access to 
information from the computer, and 
that the Revenue’s principle of strict 
confidentiality is fully preserved. I am 
satisfied that the present safeguards 
are adequate. 

Hansard, February 16th, 1971. Writ- 
ten answers, col. 382. 


Contractual Savings: Tax Allowances 


Mr Rost asked the Chancellor of 
the Exchequer whether he will propose 
to extend the income tax allowances 
now obtainable to those who save on a 
contractual basis through insurance 
and pension schemes, to other forms of 
contractual savings, such as through 
unit trusts and investment clubs. 

Mr Hoos: I have noted my hon. 
Friend’s suggestion. 

Hansard, February 16th, 1971. Writ- 
ten answers, col. 385. 


Tax Assessments: Age Relief 


Mr GEORGE CUNNINGHAM asked the 
Chancellor of the Exchequer if he will 
take steps to ensure that tax offices 
apply age relief or age exemption to 
tax assessments in respect of taxpayers 
over the age of 65 years without the 
taxpayer having to apply for it. 

Mr Hiceins: The tax office can 
normally give these reliefs if they know 
that the qualifying income conditions 
are satisfied and the individual has 
entered his date of birth in the appro- 
priate section of his tax return. It may 
be necessary for taxpayers who qualify 
for one or other of these reliefs follow- 
ing a change in circumstances to apply 
to the tax office. i 


œ Hansard, February 16th, 1971. Writ- 


ten answers, col. 38s. 


Company Trading Profits and 

Employment Income 
Mr Marten asked the Chancellor 
of the Exchequer by what percentage 
the gross trading profits of companies 
have risen between 1964 and 1970 
and, in the same period, income from 
employment. 

Mr Hiccrns: Between 1964 and the 
first three-quarters of 1970 the level of 
the gross trading profits of companies 
(adjusted for nationalization) increased 
by 11 per cent and that of income from 
employment by 52 per cent. 

Mr Marten: Does this not confirm 
that the narrowing of profit margins 
had had very adverse effects upon 
investment and, therefore, on our 
growth rate? 

Mr Hicerns: I certainly agree with 
my hon. Friend that the figures under- 
line how far the rate of growth of wages 
and salaries has outstripped the growth 
of company profits in recent years. 

Hansard, February 16th, 1971. Oral 
answers, col. 1597. 


Earned and Unearned Income: 

Taxation 
Sir G. NABARRO asked the Chancellor 
of the Exchequer what sum he is ex- 
pecting to collect in surtax during the 
year 1070-71; and how this is divided 
between surtax revenue derived, res- 
pectively, from earned and unearned 
incomes. 

Tue MINISTER OF STATE, TREASURY 
(Mr Terence Hiccrns): The Budget 
estimate was {277 million. I cannot 
divide this between earned and invest- 
ment income because surtax is charged 
on the total of a mixed income and not 
on its separate parts. 

Hansard, February 16th, 1971. Oral 
answers, col. 1582. 


Estate Duty 

Mr Davip James asked the Chancellor 
of the Exchequer whether he has 
completed his consideration of the 
proposition to retain the capital sum 
of estate duty paid in trust for the 
surviving spouse and for dependent 
children still in receipt of full-time 
education; and if he will make a 
statement. 
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Mr Hiccins: I am afraid I cannot 
anticipate my right hon. Friend’s 
Budget statement. 

Mr Davip James: Would my right 
hon. and hon. Friends agree that to hit 
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a woman at the point of bereavement 
suggests a heartless society, and, since 
married couples are taxed as one in life, 
should they not be taxed as one in death? 

Mr Hiceins: I sympathize with my 
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hon. Friend’s views, but I am sure he 
will appreciate that I cannot say more 
at this time. 

Hansard, February 16th, 1971. Oral 
answers, col. 1583. 








PROFESSIONAL NOTICES 


HarmMoop BANNER & Co, Nigerian 
firm, announce that Mr E. A. Isichei, 
A.C.A., has been admitted to partnership. 


OGDEN, Parsons & Co, Chartered 
Accountants, announce that as from 
March 8th, 1971, their address will be 
34 Farringdon Street, London EC4 
(Telephone 248 3913). 


ToucHE, Ross & Co, UK firm, 
announce that they opened an office 
at Minerva House, East Parade, 
Leeds 1, on March rst, 1971. Mr 
T. W. E. Booth, F.c.a., who has been 
a partner in the firm’s Manchester 
office for many years, is the partner 
in charge. 


J. WiLp & Co, Chartered Account- 
ants, of Radcliffe, Manchester, an- 
nounce the admission to partnership 
on March ist, rg71, of Mr B. J. 
LEYLAND, A.C.A., who has been with 
the firm for a number of years in a 
senior capacity. 


J. Witp & Co, Chartered Account- 
ants, of Radcliffe, Manchester, an- 
nounce that they have acquired the 
practice of Parkinson & Co, Char- 
tered Accountants, of Burnley, Lanca- 
shire, with effect from March rst, 
1971. The practice will be operated 
under the style of J. Witp & Co 
(incorporating PARKINSON & Co) from 
3 Ormerod Street, Burnley, for a 
period of approximately two months, 
following which a new office at York 


House, Ormerod Street, Burnley, will 
be opened. Mr E. J. Parkinson will 
continue with the new firm in a 
consultancy capacity. 


APPOINTMENTS 


Mr J. K. Laurence, T.D., B.L., C-A., 
has been appointed director and 
deputy chairman of Bristol Merchant 
Finance. 


Mr J. H. Loosemore, F.c.a., has 
been appointed secretary and co- 
ordinator (financial and commercial) 
of Kuwait Oil Co. 


Mr M. I. Peacock, M.A., A.C.A., 
has been appointed to the board of 
Habitat Designs Holdings. 


Mr M. S. Brayshaw, A.C.A., has 
been appointed to the board of Fisher- 
Bendix at Kirkby, Liverpool, Mr 
Brayshaw joined 
Fisher-Bendix in 
1969 having pre- 
viously been 
divisionalac- 
countant at 
Parkinson Cowan 
Management, 
Manchester, 
since 1966. He 
continues in his 
capacity as comptroller of the company. 





BRITISH STANDARD FOR e 
DIVIDEND WARRANTS 


An amendment to the British Standard 
for dividend and interest warrants and 
related tax vouchers, which brings 
these documents up to date, particular- 
ly in respect of decimalization, is 
now available from the British Stand- 
ards Institution as amendment No. 1 
to BS3723, 1966. 

The amendment takes into account 
the decision of the Inland Revenue to 
express the standard rate of income 
tax as a percentage — 41°25 at present — 
the abolition of stamp duty and the 
corresponding stamp or medallion 
which has appeared on the warrant, 
and the change to decimal currency, 


especially with regard to the specimen 
tax deduction table for the reverse of 
dividend vouchers. 

Copies may be obtained from BSI 
Sales Branch, ror Pentonville Road, 
London Ni oND. 


INVESTMENT GRANTS 


In view of the continuance of the 
postal strike, the Department of Trade 
and Industry has announced that the 
original closing date of February 28th 
for notification of expenditure which 
may qualify for investment grant under 
a contract made on or before October 
26th last (The Accountant, February 
4th) will be extended. 

A further announcement of a re- 
vised closing date will be made in due 
course. 


AVAILABILITY OF PAID CHEQUES 


Last September, the Council of The 
Institute of Chartered Accountants in 
England and Wales obtained confirma- 
tion from the Committee of London 
Clearing Bankers that paid cheques 
would be available on request ‘for a 
limited period’. (The Accountant, Octo- 
ber 15th, 1970.) 

The banks have now stated further 
that, in interpreting the phrase ‘limited 
period’, it will be reasonable to assume 
that cheques will be available for a 
period of 18 months to two years, 
and should be obtainable from the 
banks without undue difficulty or 
expense. 


MANAGEMENT INFORMATION 
COURSE CANCELLED 


The Institute of Chartered Account- 
ants in England and Wales has 
announced that the proposed course 
on ‘Management Information — Appre- 
ciation’ at Churchill College, Cam- 
bridge, from March 22nd to 25th 
(The Accountant, February 18th and 
25th) has been cancelled, as a result of 
the postal strike. It is hoped to hold an 


“alternative course in this subject, again 


at Churchill, during July. 


286 


THE INSTITUTE OF INTERNAL 
AUDITORS 
Regional Conference in London 


The 12th West European Regional 
Conference of the Institute of Internal 
Auditors will be held at Grosvenor 
House, London W1, from Wednesday 
to Friday, April 28th-3zoth, under the 
chairmanship of Mr F. J. Rigg, F.c.a., 
President of the London chapter. 

Subjects of the conference will in- 
clude, on Wednesday, ‘Human as- 
pects of management’, presented by 
Professor A. T. M. Wilson, of the 
London Graduate School of Business 
Studies; and on Thursday “The special 
role of the internal auditor in com- 
puter installation’, when the speakers 
will include Mr B. J. Brocks, of Price 
Waterhouse & Co, and Mr B. G. 
Jenkins, B.A., A.C.A., of Cooper Brothers 
& Co. There will also be a full ladies’ 
programme, and a banquet on 
Thursday evening. 

The conference fee will be {20 for 
members of the Institute and {25 for 
non-members: or for Thursday’s pro- 
ceedings only (including the banquet) 
£12and £18. The administrative office 
of the London chapter is at 18 
Meadow Road, Pinner, Middlesex 
HA5 1EB, and conference reservations 
are now being accepted at this address, 
telephone 01-866 9306. 


COST ACCOUNTANTS‘ 
MANAGEMENT CONFERENCE 


‘Fundamentals in management ac- 
counting’ is the theme of a one-day 
conference to be held at the University 
of Lancaster on March z4th by The 
Institute of Cost and Works Account- 
ants. Speakers will be Professor 
Edward Stamp, M.A., C.A., Professor 
of Accountancy, University of Edin- 
burgh, and Professor G. H. Lawson, 
M.A.(ECON.), A.A.C.C.A., Professor of 
Business Finance, Manchester Busi- 
ness School, 

Professor Stamp will examine the 
conflicting interests of internal and 
external users of accounting state- 
ments, and will stress the need to 
recognize the community of interests 
between management accountants and 
financial accountants in developing 
accounting principles. “Measurement 
of profit centre performance’ will be 
dealt with by Professor Lawson, who 
will discuss such matters as the basis 
on which profits should be measured 


and the identification and evaluation ® 


of cash flows. 
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Conference fee is £6, including 
coffee, luncheon, tea and gratuities, 
and applications should be made to the 
registrar, Mr N. H. Shutt, M.A., 
F.c.w.A., Department of Financial 
Control, University of Lancaster, 
Bailrigg, Lancaster. Telephone: Lan- 
caster (0524) 65201, ext. 4770. 


TAX AND THE FAMILY BUSINESS 


Certified Accountants’ Conference 


A one-day conference on “Taxation 
and the family business’ is to be held 
by the Central London Society of 
Certified Accountants on Saturday, 
April 24th, at the Connaught 
Rooms, Great Queen Street, London 
WCa. 

The speakers and their subjects will 
be: Mr Kenneth R. Tingley, F.A.c.c.a., 
of Taxation Practical Service, on ‘Tax 
planning for the new business’; Mr T. 
A. Hamilton Baynes, opp, MA. 
F.c.A., on ‘Share valuations for capital 
gains tax and estate duty’, and Mr 
Alan W. Nelson, F.A.c.c.A., a member 
of the Council of the Association, .on 
“Tax planning for survival’. 

The cost of conference tickets (in- 
cluding luncheon, coffee and tea) is 
£5, and applications should be addres- 
sed to Mr R. 5. Waldron, F.C.A., 
F.A.C.C.A., Messrs Hill, Vellacott, 21 
Whitefriars Street, London EC4. 


March 4th, 1971 


LONDON ACCOUNTANTS’ 
FOOTBALL LEAGUE 
Results of matches played by teams 
in the London Accountants’ Football 
League on February 28th, were as 
follows: 


Cur SEMI-FINAL 


Temco B.5S.C. 

(Temple Gothard) (Baker Sutton) 
DIVISION ONE 

Crest 1 Shipley 4 
(Deloittes) (Shipley Blackburn) 
Cohorts Hanover I 
(Crane Houghton) (Derbyshire) 
Division Two 

Alpha Res. 1 Liquidators 6 


(Arthur Andersen) (Trent Raymond) 


HOCKEY 


The Chartered Accountants’ recent 
success by two goals to nil against 
Oxford University Occasionals was 
their first at Oxford for many years 
and the team’s first win this season. 

The game was played on a firm 
pitch, with the Occasionals off at a 
quick pace and looking dangerous. 
However, the CAs made good use of 
the wings to open the attack and their 
first goal came from Webster-Smith. 

In the second half they showed 
their superiority in mid-field and, 
apart from a few breaks by Oxford, 
the defence stood firm. The second 
goal was scored by Hines. 


EMI FINANCE MANAGERS’ CONFERENCE 


‘Profit optimization and improved 
techniques of financial management’ 
was the theme of a conference attended 
by 45 EMI finance managers and 
staff during the weekend of February 
12th to 14th at Wickham Management 
Centre, Bucks. 

The conference brought together 
financial staffs from fourteen EMI 
divisions in the electronics industry 
and associated fields under the chair- 
manship of Mr Peter Hayman, B.COM., 
F.C.A., finance director of EMI Elec- 
tronics and Industrial Operations. 

In all, twelve papers were delivered 
by EMI financial executives on a 
variety of topics. These ranged from 
profit improvement methods by Mr 

rnest Gostling, F.C.W.A., F.A.C.C.A,, 
chief accountant of EMI Electronics 
and Industrial Operations, to how in- 
ternational audit can help in profit im- 
provement by Mr Fletcher Nicholson, 
F.C.A., internal audit manager, EMI 


Group. An interesting paper was pre- 
sented by Mr R. Heatley, finance 
manager of the Radar and Equipment 
Division, EMI Electronics Ltd, on 
the introduction in his division of 
management by objectives techniques. 

Commenting on the conference, Mr 
Hayman said afterwards that ‘occasions 
like this are extremely valuable in co- 
ordinating the efforts of our financial 
people in the individual divisions which 
comprise electronics and industrial 
operations. The conference provided 
the opportunity for cross fertilization 
of ideas and helped to ensure that the 
most efficient integration occurred 
with other management functions’. 

He added that an important item 
on the agenda had been the announce- 
ment of proposed new financial control 
methods which should further improve 
the assessment by management at all 
levels ot the performance of the various 
operating units. 
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ACASS - The Proposed Structure 


Matters for Decision at This Week's Meeting 


by Tony Robinson, B.A., A.C.A., a Member of the National Executive Committee 


Y any standards ACASS has 
progressed rapidly since its in- 
ception a few years ago, but this 
past year has seen it emerge with, for 
the first time, definite policies directed 
towards those areas of the profession 
where it considers change is overdue. 
This year’s annual conference to be 
held in London on Friday and Satur- 
day of this week will therefore 
assume an importance greater than 
ever before as it discusses these 
newly formulated policies and ratifies 
or modifies them as it sees fit. For 
whilst the day-to-day running of 
ACASS is handled by the National 
Executive Committee, they are answer- 
able to the conference and carry out 
the policies which are laid down there 
by delegates from every chartered ac- 


countant students’ society in England 
and Wales. 


Problems to be solved 


The very progress which ACASS 
has made during the past year has, 
however, brought its own problems. 
In an attempt to solve them the NEC 
is proposing some far-reaching altera- 
tions to the rules which, if adopted, 
would radically change the structure 
of ACASS, and especially its re- 
lationship with its member societies. 

Let us examine some of the prob- 
lems and some of the myths. John 
Underhill, Vice-Chairman of London 
CASS, in a recent article on ACASS 
(The Accountant, February 25th), said 
that member societies ‘do not take 
kindly to the national body assuming 
responsibilities which may remove 
many of their functions...’ This is 
hardly fair comment on a body which 
is merely carrying out the instructions 
of its conference: that it is doing it 
more efficiently than before, thereby 
attracting more attention, should not 
be confused with it assuming more 
responsibility. 

Again from the same article the 
writer says there is ‘no consultation 





Tony Robinson, who was co-opted to the 
National Executive Committee of ACASS 
in April last year, is currently chairman of 
its Conditions of Employment Board. After 
graduating from Newcastle University with 
a degree in economics, he commenced his 
articles with Whinney Murray & Co, of 
Newcastle, in 1966. Since his admission to 
membership of the Institute in 1970, he 
has been with the firm’s Londan office. 
Formerly an active member of the Northern 
CASS, he served as secretary from 
1969-70. 


with the local society on particular 
courses of action with which ACASS 
may, it seems, bind them’, Once again 
harsh words about an organization 
that held an extra-ordinary conference 
last October, and a further national 
meeting on education just three 
months later. 


Valid observations 


However, the writer did have some 
valuable and constructive criticisms 
to make. “The national body is subject 
only to an annual conference of 
delegates from constituent societies 
. . . and may well become too in- 
dependent.’ ‘The relationship of the 
local society with the Association 
must also be reconsidered: at present 
there is no formal means of com- 
munication.’ Both these are valid 
observations and the new rules are 
designed to solve these very problems. 


Briefly, the changes are these: 
The annual conference would be re- 
placed by an ACASS Council con- 
stituted as the present conference but 
meeting twice a year. The delegates 
would be ACASS Council members 
elected at their society’s annual general 
meeting. These Council members 
would hold their post for one year and 
would be the prime means of com- 
munication with the local societies. 
Their responsibilities would therefore 
be far greater than those of the present 
delegates whose duties end when the 
conference closes. 


Participation 


The student member thus becomes 
more directly involved with ACASS 
and not necessarily through the local 
committee as at present, though it is 
hoped that a Council member would 
be a local committee member as well. 

The present NEC would be re- 
placed by the ACASS Executive and 
be increased in size from 7 to 12 
members. This change in terminology 
is considered necessary to alleviate the 
present confusion over names and to 
present a clear identity of ACASS to all. 

The increase in size of the Executive 
is inevitable given the present work- 
load. The idea of delegation to local 
societies is not really feasible by 
definition since any issue handled by 
ACASS is a national issue and must 
be dealt with at a national level. That 
is not to say that the views of the 
member societies will not be sought, 
indeed they are most welcome. Further, 
those particular activities which are 
essentially local — such as the Business 
Game — will continue to be delegated 
locally. 

The NEC is therefore aware of the 
problems facing ACASS, problems 
which are basically concerned with 
the relationship between member 
societies and itself and of its com- 
munications with them. The proposed 
alterations to the rules are the solution 
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which the NEC sees to the present 
situation. 

ACASS is not attempting to deprive 
the local societies of their powers; 
rather the opposite — it is there to 
supplement and augment the local 
voice with a national voice to give 
weight and depth where needed. It 
exists for the benefit of chartered 
accountant students, and consequently 
the benefit of the accountancy pro- 
fession. 

Whether member societies will agree 
that ACASS should develop in the way 
the NEC proposes will, of course, only 
be known after this week’s conference 
— a full report of which will appear in 
the next issue of The Accountant. 


BRANCH GAMES AT 
READING 
THE Reading Branch of CASS held 
its 1970 AGM on February 17th at 
the Ship Hotel, Reading, when the 
chair was taken by the President, Mr 
S. Varey, F.C.A., to whom thanks are 
due for his patience in control. 

According to our correspondent, 
the AGM is considered a bit of. a 
nuisance, with this one no exception. 
The argument that it was unconstitu- 
tional in so far as notice was delayed 
by the postal strike was considered 
somewhat academic as no enforceable 
constitution exists. Not that this 
deterred the committee from devoting 
their week-end to an attempt to raise 
the attendance above the lamentable 
level such a meeting consistently 
attracts. 

In parentheses, it should perhaps be 
explained that the Reading Branch 
does not have financial autonomy; con- 
sequently, with other restrictions ex- 
ercised by London, there is very little 
administrative autonomy, notwith- 
standing the fact that its size relative 
to societies completely independent 
is large enough to warrant separation. 
Such a move would also reduce the 
size of the unwieldy London Society. 

In the meantime Reading must 
perpetuate the anomaly by playing 
AGMs. Those who attended the 1970 
game gave apprehensive glances at the 
clock in case thé irksome duty dug 
deeper into drinking time than 
anticipated. However, the mood for 
innovation caught from the decimal 
changeover extended to the adoption of 
an agricultural system of rotating Presi- 
dents, with two Vice-Presidents lying 
fallow each year. This move, we 
understand, is based on the assumption 


that it is more difficult to hit a moving ® 


target. 
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The annual report and accounts for 
1970 were adopted, despite an appeal 
from the co-author of the former for 
some opposition in order to provoke 
interest. None was forthcoming. The 
committee then did its annual self- 
perpetuating ‘now you see us, now you 
still see us’ trick, with the occasional 


mutation. 
After thanks all round and a short 
introspective interlude, the whole 


thing was wound up for another year 
in time for an ‘ordinary’ meeting. 


Officers for 1971-72 


President: Mr David Barnes, A.C.A. 

Vice-Presidents: Mr S. Varey, F.c.A., and 
Mr R. A. Whitman, A.C.A. 

Chairman: Mr P. R. Pennington Legh. 

Treasurer: Mr A. C. Shepherd, A.C.A. 

Membership secretary: Miss Alison Croser. 

Lecture secretary: Mr Andrew Franklin. 


FORWARD-LOOKING IDEAS 
MAN 


PETER Pennington Legh, the new 
chairman at Reading, is regarded as a 
forward-looking ideas man intent upon 
seeing that the 
Reading Branch 
is active in every 
way and does not 
let the Berkshire 
grass grow under 
its feet. He is 
hopeful that at- 
tendancesatmeet- 
ings can be im- 
proved, but points 
out that ‘the district society has lower 
attendances than we attract, so per- 
haps non-involvement is a professional 
malaise’. 

He was educated at Chard School, 
Somerset, and later HMS Conway, 
where he obtained a First Class 
passing-out certificate, but decided 
against a career at sea. Now articled 
with Helmore & Helmore, of Maiden- 
Head, he is due to take his Final Part II 
in May. His interests include ‘golf, 
classical music, politics and other 
outdoor pursuits’. 

The new chairman is at present 
immersed in the arrangements for the 
ambitious seminar to be held this 
month in Reading, which, as noted 
under ‘Roundabout’ on January 28th, 
will have as its theme ‘Articled service 
an anachronism? ‘To date, he has 
booked that controversial personality 
in the accountancy profession, Pro- 
fessor Edward Stamp, of Edinburgh 
University, as one of the speakers and 
is hopeful that Mr C. Croxton-Smith, 
M.A., LL.B., F.C.A., President of the 
Institute, may be persuaded to attend. 


March 4th, 1971 


ACCA AND ICWA 
EXAM RESULTS 


REPRODUCED on the following pages are 
the names of the successful candidates 


in Parts IV and V of the December 


examinations of The Association of 
Certified and Corporate Accountants, 
and the names of those successful in 
Parts III and IV together, and 
Parts IV and V of the examinations of 
The Institute of Cost and Works 
Accountants also held in December. 

Due to the postal strike, these are the 
only pass lists so far published, but 
as announced under ‘Roundabout’ in 
last week’s issue, a special telephone 
answering service for results has been 
arranged by the ICWA and lists are 
being made available at some 4o 
technical colleges and polytechnics 
throughout the country. The Associa- 
tion is also making its pass lists avail- 
able at over 60 addresses throughout 
the United Kingdom — these are 
given in an advertisement elsewhere in 
this issue. 


CHANGING FACE OF ACASS 


WE understand from the National 
Executive Committee that the ac- 
counts of ACASS were not ‘very 
much underestimated’ as stated by 
John Underhill in his article on “The 
Changing Face of ACASS’ in last 
week’s issue of The Accountant. Ade- 
quate steps have, we are told, been 
taken in time to charge member 


societies for their delegates to attend 
ACASS conferences. 


LORD ALPORT SPEAKS AT 
. EAST ANGLIAN DINNER 


REPLYING to the toast of the East 
Anglian Chartered Accountants’ 
Students’ Association at its annual 
dinner at Colchester on Wednesday 
of last week, Lord Alport, P.C., a 
former Minister of State at the 
Commonwealth Relations Office, com- 
mented on the responsibilities of 
chartered accountants ‘in this modern 
day and age’. He was convinced that 
chartered accountants’ advice was 
essential for the welfare of the country 
but at the same time he said that 
considerable moral courage was re- 
quired by them to stand up to pres- 
sures from clients for changes, possibly 
in their accounts and accounting in- 
formation as presented to share- 
holders. 

Lord Alport, whose audience of 
students and their guests had as- 
sembled from all parts of East Anglia, 
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declared that chartered accountants 
were a ‘good thing’ and becoming one 
should give great satisfaction to all 
those entering the profession, par- 
ticularly bearing in mind the changes 
that were bound to come in the 
future and the responsibilities of 
chartered accountants in interpreting 
taxation and company law. 

The dinner was also attended by 
the Lord Mayor of Colchester; Mr 
G. S. H. Dicker, C.B.E., T.D., A.D.C., 
D.L., F.C.A., President, East Anglian 
Society of Chartered Accountants, and 
Mr R. H. Taylor, F.c.a., a member of 
the Council of the Institute. 


Annual meeting 


The annual dinner was held at the end 
of a full day’s activity for members of 
the Association. In the morning and 
afternoon, lectures had been arranged 
for Intermediate, Part I and Part II 
students, all of which were well 
attended. Following the lectures, the 
annual general meeting was held and 
the accounts for the year ended Decem- 
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ber 31st, 1970, presented. Mr G. M. 
Dowrick, F.c.A., chaired the meeting 
in the absence through illness of the 
Vice-President, Mr H. E. Rushmer, 
F.C.A. In the circumstances, Mr D. P. 
Valentine, F.C.A.. was approved by 
committee members to be the. As- 
sociation’s new President for 1970-71. 
However, even Mr Valentine was 
unable to be present as he was abroad 
on business. This meant that the 
new secretary and treasurer could not 
be appointed in view of the fact that 
it is the new President who puts 
forward nominations for these offices. 


The past year 


The annual report presented at the 
meeting highlighted some of the items 
discussed in depth by the committee 
during the year. It was reported that 
the subsidy to enable the Association to 
circulate The Young Accountant had 
been withdrawn. The lecture pro- 
grammes were outlined and also the 
part undertaken by the committee 
in their attempts to deal with the 
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problems facing members sitting the 
Institute’s exams. 


Close liaison had been maintained 
with ACASS on this front and the 
committee were actively engaged in 
approaching the Fast Anglian District 
Society for a joint meeting as requested 
by the ‘Education Council’ held in 
London in January (The Accountant, 
January 21st). A feature of the 
report was the success of the firms’ 
representation scheme which had been 
introduced in East Anglia and has been 
implemented. It is already paying 
dividends — group meetings have been 
held at Ipswich, Cambridge, Norwich 
and Colchester. As a result of the 
scheme the highest number attending 
lectures was 150 at Cambridge with 
regular attendances of over 120 else- 
where. Much discussion was held on the 
scheme at the annual general meeting. 


There was great emphasis on the 
fact that the Association’s different 
areas could be self-sufficient in their 
own interests and hence further the 
interest of the student. 





Certified Accountants’ Exam Results 


December 1970 — Sections IV and V 


SECTION IV 
First Place and Prize: Metcalfe, F. M., Ripon 
Second Place: Simpson, G., Kenilworth 
Third Place: Chuah, T. H., London 


(in alphabetical order) 


Under the transitional provisions of the new syllabus, the following 29 candidates have now successfully completed the 


professional examination: 


Akinnikawe, F. A., London 
Allcock, I. C., Hemingford Grey 
Alomoge, P. I., London 

Arkaah, J. J., Leeds 

Asante, I., London 


Baxter, J. A., Dundee 
Bell, S. L., Ilford 


Dawodu, C. E., London 
Dover, S. J., London 


Fish, G. W., Norwich 
Fowler, D. J., Maidenhead 








Griffith, E. D., Horsforth 
Hawes, B. G., Watford 
Ige, J. O., London 
Joplin, R. J., Ollingswick 


Kintu, 5. M., London 
Kotey, A. N., Leeds 


Lanlehin, Y. O., London 


Mainoo, S. K., London 
Mbuy, L. S., Leeds 


Peters, J., Harrow 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


Nwaozuzu, O. N., London 
Ogbodo, C. N., London 

Phillips, J., Birmingham 

Proyer, J. D., Gravesend 

Rawson, P. R., London 

Thum, C. W., London 

Ugbo, L. E., Brighton 

Wright, G. M., Ashton-in-Makerfield 


Telephone 01-834 2002 (4 lines) 


Abadom, O. V., London 
Acham, N. C., New Malden 
Adebajo, S. O., London 
Adebowale, G., Walsall 
Adekoya, R. A., London 
Adekugbe, A. C., London 
Adesina, A. E., Manchester 
Adeyemo, B. A., London 
Aduhene, P. K., London 
Afflu, A. K., Walsall ` 
Afonja, A. A., Surbiton 
Afxentiou, A. C., Orpington 
Agu, P. O., London 
Ajaegbu, N. O., London 
Ajenifuja, T. O., London 
eAkers, T. J., Pontypridd 
Akinduro, D. O., London 
Akingbade, E. O., London 
Akinwale, A., London 
Akinyemi, S. O., London 
Akpan, E. U., London 
Akyeampong, F. K., London 
Alagendranathan, T. P., London 
Ali, A., London 

Ali, Mrs C. I., London 
Al-Kadi, A. A., Hove 

Allen, O. F., Drogheda 
Alshammari, A. S., London 
Alsokooti, T. T., London 
Amadi, I. A., London 
Amatt, P., Oldham 

Amey, P. T., Hove 
Anderson, M. T., Farnsfield 
Anderson, P. R., Colchester 
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Appiah-Twum, Y., London 
Argent, D. J., London 
Argyrou, D. S., Edgware 
Arias, E. F., Winchester 
Ash, S., Norwich 


Ashley, 'F. H., Wotton-under-Edge 


Asogwa, G. P., Liverpool 
Austin, W. A., Lymm 
Awundaga, J. C., Birmingham 


Baah, S. K., Leeds 

Bacon, E. P., Stowmarket 
Bandara, G. R., Birmingham 
Barber, T. C., Durham 
Barry, T. J., London 

Barton, D. R., Wallasey 
Baxter, D. M., Petts Wood 
Beaver, S., London 

Bell, M. P., Thornton Heath 
Belton, P., Godalming 
Biggin, B. R., Hadleigh 
Binstead, J. W., Bedford 
Black, C. S., Osterley 

Booth, D. J., Manchester 
Boskett, R. J., Cheltenham 
Bovington, Mrs P. A., Ruislip 
Bowater, J. F., Bilston 
Bowditch, P. A., Glastonbury 
Bowie, J. H., Romford 
Bradbury, H. K., Blackpool 
Bradshaw, K. G., Hoddesdon 
Braithwaite, M. L., London 
Breedyk, P. J., Leicester 
Brennan, P. C., Belfast 
Brewster, R. L., London 
Bright, R. P., Spalding 
Brister, J. N., Manchester 
Buckland, L. R., Milford Haven 
Burditt, P. W., Brixham 
Burgess, H. G., Swindon 
Burns, K. J., London 
Burrows, J. P., Manchester 
Burton, S. M., Doncaster 
Butler, Miss S. J., London 
Button, P. C., Carshalton 
Buxton, M., Giltbrook 
Byam, Mrs R., Leeds 

Byrne, K. F., Dublin 

Byrne, N. P., Swanley 


Cahill, J. G., Hornchurch 
Cahill, T. K., London 
Caine, H. J., Bradford 
Campbell, A. A., Leeds 
Campbell, T. H., London 
Carlisle, R. E., Bradford 
Carpenter, A., Worthing 
Carpenter, D. F., London 
Carr, Miss J. M., Cambridge 
Carroll, E. E., Dublin 
Cary, W. J., Portslade 
Castleton, R. W., Ashford 
Charania, S. J., Bromley 
Charmak, R., Brighton 
Chave, K. J., Leigh-on-Sea 
Chiad, H. H., Manchester 
Chin, K. F., London 
Chincheong, V. A., London 
Chuah, T. H., London 
Chukwu, L. O., London 
Chung, K. H., Brighton 
Clayton, D. F., Reading 
Clayton, R., Long Eaton 
Cleary, M. J., Hounslow 
Clements, D. M., Cheshunt 
Clinton, P. E., Royton 
Cofie, E. A., London 
Colgan, B. A., Clara 

Cook, R. C., Corringham 
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Cooper, C. O., Esher 


Cooper, Miss S. A., Burton-upon- 


Trent 
Corlett, A. S., Colchester 
Cowley, W. E., Leeds 
Cox, D. A., Humberston 
Crawley, T., London 
Crookes, R. N., Sheffield 
Cross, J., Formby 
Crosse, W. J., Tipperary 
Crouch, M. J., Purton 
Cumberland, T. M., Hollywood 


Da Cunha, TA, London 
Dada, O., London 
Dan-Jumbo, H. E., London 
Davies, L., Bramhall 
Davis, K. G., Orpington 
Davis, Miss S. I., Reading 
Dawson, A. W., Barnsley 
De Freitas, K. B., Leeds 
Difford, S. L., Overton 
Dijkers, C. G., London 
Dixon, P. W., Hartburn 
Doherty, A. M., Glasgow 
Dolan, J. F., Greystones 
Dolman, R. M., Luton 
Donnelly, A., Sheffield 
Dowds, A., Belfast 
Downey, M. P., London 
Driscoll, J. P., Warrington 
Druce, S. M., Ruislip 
Drury, D. R., Rotherham 
Drysch, H., Leeds 
Duffus, W., Bucksburn 
Dulal-Whiteway, B. S., London 
Dunn, G. S., Beckenham 
Durham, J. A., Barton 
Dyke, C., Crewe 


Edhouse, M. J., Shenfield 
Edwards, R. J., Reading 
Efstathiou, C., London 
Egbeama, H. O., London 
Elford, M. G., Dagenham 
Ellison, C. J., Warrington 
Elsom, K. F., Ealing 
Elsom, R. E., Birmingham 
Emblin, R. E., Paignton 
Emeagi, O. R., London 
Emmens, R. C., London 
Emmitt, L. M., Coventry 
Eniwaiye, J. O., London 
Essah, A. A., Birmingham 
Euba, Miss T. O., London 
Evans, B. J., Bilston 
Evans, Miss J. C., Hereford 
Ewart, R. M., Perth 
Eyayo, J. O., London 
Ezihe, I. N., London 


Fabikun, Miss A. O., London 
Fadlalla, E M., London 
Farrow, D., Manchester 
Fawbert, D. F., Manchester 
Fennell. J. A.. Portlaoise 
Fennell, R. B., Dundee 


Fenton, R. A., Burton-upon-Trent 


Ferdinand, St. C., London 
Fetuga, G. A., London 
Fifield, E. C., London 
Findlay, I. R., West Drayton 
Fish, K. J., Lincoln 

Fletcher, A., Selsey 

Flux, D., Chelmsford 

Fogarty, J. D., Dublin 

Folson, E A., West Bromwich 


Foster, P. J., Tonbridge 


Fotheringham, R., Penicuik 


Foulds, M. H., London 
Franjieh, R. N., Manchester 
Franklin, R. M., Leigh-on-Sea 


Furbank, Miss R. O., Portsmouth 


Furlong, P. T., Liverpool 


Gaffeny, A. J., London 
Garcia-Ibanez, M., London 
Gardner, E. D., Wallington 


Gardner, Miss M. V., Petts Wood 


Gbenle, E. O., Croydon 
Gbolade, M. O., London 
George, C. A., Shoreham-by-Sea 
Gerrie, G. A., Ellon 

Ghauri, M. Z., London 
Glah, K., London 

Gleeson, J., London 

Golds, J. D., Brighton 
Gomez, F. O., Peckham 
Goodwin, B. W., Chelmsford 
Gorham, M. G., Strood 
Gourvenec, Y., London 
Graham, A. P., Enfield 


Greatbanks, M. D., Stoke-on-Trent 


Green, H. M., Hatfield 

Green, J. H., ford 

Green, W. A., Orpington 
Greenhalgh, D. G., Warrington 
Griffiths, K., Blackwood 
Griffiths, R., Bilston 

Gritz, R., London 

Gujadhur, G., London 
Gulabivala, T. C., London 
Gunning, G. J., Chelmsford 


Haley, R. J., Billinghurst 
Hall, D. L., Marston 

Hall, Miss P. J., Clifton 
Hamilton, I. S., London 
Hamilton, V. G., London 
Hanahoe, M. J., London 
Hand, R., Nottingham 
Handworker, L. I., London 
Harding, P. E., Grimsby 
Harris, G. D., Liverpool 
Harrison, D. C., North Cheam 
Harrison, D. E., Colchester 
Hastie, D. C., Angus 

Hayes, M. St. J., London 
Haylins, M, J., Cwmbran 
Hayman, Miss V, J., Salford 
Heaney, Miss E. H., London 
Heath, A. J., Colchester 
Henderson-Ross, D. H., Harlow 
Henley, C. A., Maldon 
Herbert, G., Manchester 
Higenbottam-Hoyle, J., Leigh 
Hijazi, $. A., Birmingham 
Hill, K. W., Ipswich 

Holliss, M. G., Chatham 
Homer, B. T., Leeds 

Horne, D. B., London 
Hosmer, J. G., London 
Hughes, J. E., London 
Hulme, B. A., Lymm 
Humphrey, D. N., Bromley 


Humphries, R. G., Great Bookham 


Huntley, A. E., Richmond 
Husein, A. M., London 
Hyde, Mrs E., Croydon 


Ibidapo, J. A., London 
Idemudia, B. I., London 
Idowu, T. O., Walsall 
Ige, R. 5., London 
Ijewere, E. I., London 
Tkirtko, N. K., London 
Ikwuemesi, V., London 
Ings, D A., Croydon 
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Irvine, R. H., Great Yeldham 
Irving, A., Welwyn Garden City 
Ise, I. E., Walsall 

Iyamu, T. O., London 


James, G. O., Swansea 
Janmohamed, A. F., Cardiff 
Jarrett, G. W., Sawbridgeworth 
Jeraj, N. A., Barking 
Jeremiah, K. M., Wallington 
Jones, J. L., Sidcup 

Jordan, A. W., London 
Kakouris, A. G., London 
Kann, P. R., Dunlaoghaire 
Kapil, N. D., Harrow 

Keogh, M., Ross-on-Wye 
Khagram, J. D., Brighton 
Khan, Mrs A. R., London 
Khan, S., Birmingham 

King, R., Benfleet 

Kinsman, K. H., New Malden 
Kirsch, S., [ford 

Kneafsey, B. M., Edinburgh 
Kong, B. A., London 
Kwateng, R. S5., London 


Lakhani, Miss U., London 
Langler, S. R., Surbiton 
Leatherland, R. E., Grimsby 
Ledger, Mrs K., Worksop 
Lee, K. M., Grays 

Leek, N. A., Scunthorpe 
Legon, H. A., Seaford 
Lehane, D. C., Edgware 
Leung, C. A., London 
Levy, J. S., Timperley 
Lingard, C. S., Immingham 
Littlefair, D., Winchester 
Lloyd, D. B., Durham 
Lock, A. R., London 
Lonis, B. G., London 
Lovatt, R., Stoke-on-Trent 
Love, R. F., Bath 

Lovell, A. T., Dagenham 
Low, S. C., London 

Low, T. K., Birmingham 
Lowe, F. R., London 
Lum, Miss S. N., London 


McCloskey, M. J., Dublin 
McCormack, U. P., Enniscorthy 
McCrow, R. K., Folkestone 
McGaffin, T., Belfast 
McGregor, P. R., Falmouth 
McInerney, J. L., Limerick 
Madden, P. B., London 
Maguire, H. M., Darvel 
Mahon, R. H., Cheadle 
Mainu, B. G., London 
Major, K. R., Epping 
Makepeace, C. B., Didcot 
Mallalieu, T., Oldham 
Manji, N. S., London 
Mapunda, A., London 
Mardle, A. G., Dunstable 
Martin, D. G., London 
Mattey, B. J., Rugeley 
Matthews, J., Greenford 
Mawhinney, M. I., Belfast 
Mawjee Kamrudin, N., Cardiff 
May, F. J., Neston 

Mekki, M. A., London 
Meredith, A. L., Birmingham 
Metcalfe, F. M., Ripon 
Mebeze, P. O., Beckenham 
Midwinter, S., Weybridge 
Millman, D. C., Hatfield 
Mills, R. F., Chatham 
Mockridge, K. W., Plymouth 
Monks, F. A., Paddock Wood 
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Morjarria, R. P., New Malden 
Morrissey, T. J., Hednesford 
Moss, P. C., London 
Mowat, W. S., Aberdeen 
Mukhaimer, H. A., London 
Mulligan, A., Arva 
Munday, C. M. , Horsham 
Murphy, J. G., Kilkenny 
Murphy, J. M. , Reading 
Murphy, J. P., ‘Dublin 
Muskett, M. J., Gt Yarmouth 
Myatt, A. S., Newcastle-under- 
Lyme 
Mycroft, M. S., Pickering 


Naughton, T.. Dublin 
Newey, J. L., Bristol 

Noble, B., Weybridge 

Noyes, A. D., Knebworth 
Nurmohomed, G. R., London 
Nwosu, H. M. Birmingham 


O’Brien, J. N., London 
O’Connor, T. D., Limerick 
Odetunde, E. O., London 

O’ Donnell, H. R., Rathcoole 
Odunuga, O. I., London 
O'Farrell, W., London 
Ofosu-Osei, F., London 
Ofwono, S., Leeds 

Ogbuli, C. C., London 
Ogunbo, R. O., London 
Ogungbe, A., London 
Ogunsanwo, T. A., London 
Ogunsola, T. A., London 
Ojeikere, C. A., London 
Oke, O., Birmingham 
Okwuosa, A. E., London 
Oladejo, R. O., Wolverhampton 
Olagunju, A. O., London 
Oloni, I. O., London 
Oluwole, O. O., London 
Ong, T. W., London 
Opebiyi, A. O., London 
Orisafeyijimi, S. B., Croydon 
Osayogie, W, I., Birmingham 
Osekita, F. A., London 
Osinaike, S. T., London 
Osiriomo, J. A.. Leeds 
Osunbunmi, G. O., London 
Ottley, I. P., Leeds 

Oviasu, Miss V. E., Birmingham 
Owadally, A. M., London 
Owen, K. G., London 


Pandya, B. V., Harrow 
Panju, A. H., London 
Pantrey, R., Dorking 
Pardhanani, L., London 
Paris, A. A., London 

Patel, N. R., London 

Patel, Y. R., London 
Patient, R. T., London 
Peach, P, F., Aylesbury 
Pearce, M. R., Woodford Green 
Perry, J. A., Beckenham 
Persaud, C. O., London 
Phillips, R. H., London 
Pickard, E. J., Birmingham 
Pinney, C. F., Birmingham 
Porter, D. R., Bangor, Co. Down 
Potter, J. V., Liverpool 
Preen, D. V., Amersham 
Price, §, I., Manchester 
Proctor, G., Billingham 
Prokopiou, M., Stanmore 
Pulfrey, A. W., Nottingham 


Radley, R. J., Welling 
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Rajani, A. P., London 
Rajaram, R., London 
Rampersad, CR London 
Rauceo, Miss L. C., Leeds 
Rawana, 5., London 
Rayani, N., London 
Razavi, E., London 
Redman, R. G., Portslade 
Reid, L. E., Croydon 
Reilly, W. F., Hartford 
Revell, F. A., Harrietsham 
Reynolds, B. E., Worthing 
Rice, G. Ge 
Richards, M., Sheffield 
Richards, P. A, London 
Richley, J. B., Morrtston 
Rigby, D. L, Lancaster 
Robinson, J. D., Swindon 
Robinson, J. M., Grimsby 
Robinson, K., Leicester 
Roe, F. G., London 

Rose, I. S., Horsham 

Ross, D. eg Luton 

Russell, J. W., EE 
Ruston, J. C., Ilford 
Rweyemamu, j N., London 
Ryan, J. W., London 


Said, E. S., Leeds 


Sakyi, F. S. , Wednesbury 
Geier G. W.. Warlingham 
Sankar, M. K.. Derby 
Sargent, P. Dagenham 
odes C.D . Potters Bar 
Selvey, A. R., Ge 
Severn, J. P., 'Nottingham 
Seymour, J. A., Colchester 
Shabbir, H., London 

Shah, N. R., London - 
Sharma, P., London 


Shaw, C. H., Wakefield 
Sheikh, M. Í., Edinburgh 
Shevherd, M., Rotherham 
Shillam, F., Wembley 
Shirley, L. R., London 
Shoaga, Mrs N. A. London 
Shorey, D. C., Maidstone 
Simmons, A. C., Cheltenham 
Simpson, G., Kenilworth 
Singh, J., Wednesbury 
Slade, P. J., London 

Smith, A., Doncaster 
Smith, C. E., Leeds 

Smith, J Blackburn 

Smith, P . R., Hull 

Smith, R. A., Rugby 
Sotimehin, L. O.. Walsall 


Sotimirin, E, $., Birmingham 
Spacie, R. A., Bristol 
Sparrow, T T. C., Evesham 


Spencer, H. R., Gosport 
Spillman, P. R., Uford 
Stacey, L. N., Liss 
Standing, I. H., London 
Stanley, F. A., London 
Steel, I. M., Salisbury 
Stewart, J., Aberdeen 
Stringer, 'T., Leicester 
Styles, R. W., Oxford 
Stylianides, P, C., Maidenhead 
Sutherland, J. L., London 
Sweeney, C. R., London 


Talby, A. J., Norwich 
Talebizadeh, M. H., Leeds 
Tam, I. K., London 
Tambe-Ebot, J. N., Birmingham 
Tanner, D., Mitcham 

Tasker, M. R., Bletchley 
Taylor, C. E., Hadleigh 


REED 


Burnham-on-Crouch 


BOOK NOW 


Taylor, Mrs J., Brighton 


Tewari, V. C., L 


Thia Peng Heok, G., London 
‘Thomas, J. P., London 
Thomasson, I. B., 
Lyne 
Thompson, D. S., London 
Eh ieee d T. W., Cheshunt 
Thurman, D. J., Chorley 
Thursfield, G. CG Burton-on-Trent 
Towill, R. W., Bristol 
Treacy, J.J., Bray 
row, L. B., Warrington 
Tse, W. L., London 


Ashton-under- 


Vennard, P., Bexley 

Virjee, A. J., London 
Vutirakis, L., London 
Vyas, K. K., London 


Wagster, G., Manchester 
Wallington, B. H., Bristol 
Walls, J. R., Dollar 
Walmsley, C., Middleton 
Walton, P. J., Sheffield 
Watson, F Bee Dublin 

Watson, R. W., Ventnor 
Weigheli, D. , Orpington 
Wenah, T. Å., Leeds 
Westley, R. J., Alton 

White, G. B., Leamington Spa 
White, N. H., Southwell 
White, R. A., Swanley 
Whitworth, P. A., Altrincham 
Whyte, W. W., Kirkintilloch 
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Wigner, J. D., Bromley 
Wild, J., Morecambe 

Wilkie, A., Ipswich 
Wilkinson, B. J., Birmingham 
Willcox, R. S., Hor ey 
Williams, J. Ò., London 
Williams, K. E, Birmingham 
Williams, M. J., ' Walsall 
Williams, R. J., BE 
Williamson, N. A., 

ée R. A., Sheffield 
Wilson, A. R., Cumbernauld 
Wilson, C. E., London 
Wisedale, N., Warrington 
Wolstenholme, J. L., Manchester ~ 
Wong, H. Y., London 

Woodward, A. R., Keyworth 
Woolf, A. F., Boston 

Woolfall, D. E., Coventry 
Worrall, A. D., Romford 

Worth, B. W., Benfleet 

Wylie, G. T., Croydon 

Wynne, R., Manchester 
Wynne-Brown, M. J., Nottingham 


Yadua, G. A., London 
Yeboah, P. P., Slough 
Yiannikos, A., London 
Yirrell, R. E., Northampton 
Yong, Y. S., Ilford 

Yoong, K. L., Birmingham 
Young, D. B., London 
Young, L. O., London 
Young, R. P., Leeds 


Zanker, D. J., Leicester 


SECTION V 


Frist Place and Prize: Furlong, N, J., Newcastle upon Tyne 
S Se P. J., Leicester 


Second Place: 4 Pari 


A. A., Lond on 


Fourth Place: ees J. F., Bilston 


(in alphabetical order) 


Adcock, J., Glasgow 
Adeniran, Mrs A. A., London 
Adesina, A. E., Manchester 
Adeyemo, Mrs B. A., London 
Adjei, S. O.. Worthing 
Ajiboye, P. A., London 
Alderton, J., London 

Ali, Mrs C. I., London 
Allen, D. J., Coventry 
Alsokooti, T. T., London 
Anarh, J. S., London 

Appett, M. L., Walsall 
Argent, D. J , London 
Arnold, K., Stourbridge 
Asante, P. K., London 
Ashley, T. H., Wotton-under-Edge 


Baker, R. W., Cardiff 
Bakewell, R. W., Lendon 
Baldry, Mrs B., Slough 
Bamgbelu, S. A., London 
Barber, T. C., Durham 
Barker, G., Rutland 

Bate, G. A., London 
Baxter, D. M., Petts Wood 
Beejay, K. D., London 
Bello, M. K., London 
Bentley, T., Canterbury 
Biddle, R. H., Chigwell 
Bidewell, J. M., York 


Binstead, J. W., Bedford 
Birchmore, T. M., Enfield 
Black, C. S., Osterley 
Blyth, T. A., Binfield 
Booty, R. T., Sevenoaks 
Bowater, J. F., Bilston 
Bowditch, P. A., Glastonbury 
Bradbury, H. K., Blackpool 
Braganza, M. A., Sutton 
Breedyk, P. J., Leicester 
Brennan, P. C., Belfast 
Brewster, R. L., London 


Bright, R. P., Spalding 


Burns, K. J., London 
Butterfield, J. R., Countesthorpe 
Button, P. C., Carshalton. 
Byam, Mrs R., Leeds 


Cahill, T. K., London 
Caine, H. J., Bradford 
Cammell, A. E., Oxford 
Carpenter, D. F., London 
Carroll, E. E., Dublin 
Cary, W. J., Portslade 
Castleton, R. W., Ashford 
Charania, S. J., Bromley 
Charmak, R., Brighton 
Chew, Miss M. P., London 
Chiad, H. H., Manchester 
Chin, K. F., London 


are ready to help you with the flood 
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Chincheong, V. A., London 
Christofides, A. P. London 
Chua, K. 8., London 

Chung, K. H., Brighton 
Clarke, B. R., High Wycombe 
Clements, D, M., Cheshunt 
Cofie, E. A., London 
Connolly, B. E., Reading 
Cooper, C. O., Esher 

Corts, J., Wakefield 

Cowie, I, H., Aberdeen 
Coyne, M. J., South Ruislip 
Cridland, T. J., Bristol 

Cross, C. A., Chelmsford 
Cross, e Formby 
Cumberland, T. M., Birmingham 


Da Cunha, J. A., London 
Davidson, J., Edinburgh 
Davies, E. J., Camberley 
Dobson, L. A., Harlington 
Docherty, M., Airdrie 
Doherty, A. M., Glasgow 
Donleavy, G. D., Potters Bar 
Donnelly, A., Sheffield 
Dowling, M. A., Scunthorpe 
Downey, M. P., London 
Drysch, H., Leeds 

Duffus, W., Bucksburn 
Dulal-Whiteway, B. S., London 
Dunn, G. S., Beckenham 
Dunn, R. E., Birmingham 
Dunn, R. W., Stourbridge 
Durham, J. A., Barton 
Dyke, C., Crewe 


Eastaugh-Waring, M., Scunthorpe 
Easton, J., Norwich 

Edwards, J. Le, Basildon 
Edwards, P. A., Cheltenham 
Ellis, DS, Staines 

Elsom, R. E., Birmingham 

Emitt, a M., Coventry 

Evans, B SE, Bilston 

Eyayo, J. O., London 


Fagbohun, M. A., Birmingham 
Falase, A., London 

Fetuga, CG. A., London 

Finch, G., Cleethorpes 
Findlay, A. J., Glasgow 
Fingleton, M. P., Dublin 
Finn, M. O., London 

Fletcher, B. T., London 

Flux, D., Chelmsford 

Folson, E. A., West Bromwich 
Foster, P. J., Tonbridge 
Foulds, M. H., London 

Fuller, P, J., Epsom 

Furbank, Miss R. O., Portsmouth 


Gadd, J. B., Horsham 
Gardiner, T. G., Strood 
Gardner, E. D., Wallington 
Gardner, Miss M. V., Petts Wood 
Gatie, T. W., Nottingham 
Giles, B. K., London 
Gomez, F. 0O., London 
Gorham, M. G., Strood 
Grafton, M. B., Woking 
Green, H. M., Hatfield 
Griffith, J., Macclesfield 
Griffiths, K., Blackwood 
Grimley, C. R., Nottingham 
Gritz, R., London 

Groom, D. M., London 
Grover, C. M., Worthing 


Hall, M. F., Gloucester 
Hamilton, R. C., Wickford 
Han, J. K., Londen 

Hand, R., Nottingham 

Hankin, Miss J., London 
Hanson, R., Bearsden 

Harris, G. D., Liverpool 
Harrison, J., Uxbridge 

Hastie, D. CG Angus 

ebe G. H., Broadstairs 
Hayes, M. St. A London 
Hayman, Miss V. J., Salford 
Heath, A. J., Colchester 
Henderson-Ross, D. H., Harlow 
Hermon, P. F., Hemel Hempstead 
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Hewlett, C A., London 
Higenbottam-Hoyle, J., Leigh 
Hill, J. G., Woodford Green 
Hill, K. W., Ipswich 

Ho, C. M., ‘Isleworth 
Hosmer, ie . G., London 
Howard, R. C. Bradford 
Howells, N. W., Northampton 
Hoy, D. F., Farnborough 
Hulme, P., Nottingham 
Humphries, A. R., Formby 
Hurd, R. C., Scunthorpe 
Hymanson, B. R., Bury 


Ibidapo, J. A., London 
Ibitoye, J. A., London 
Irvine, R. H., Great Yeldham 
Ise, I. E., Walsall 


James, J. D., Worcester 
Jamieson, W., Aberdeen 
Jarrett, G. W., Sawbridgeworth 
Jenkins, H. S., Swansea 

Jones, E., St., Sampson’s 
Jones, G. F., Birmingham 
Jones, J. La, Sidcup 


Kakouris, A. G., London 
Kapil, N. D., Harrow 
Kenney, M. D., Reading 
Kerslake, A. R., Twickenham 
Khan, $., Birmingham 

King, R., Benfleet 

Kinsman, K. H., New Malden 
Kirkham, R. E., Stockport 
Kivirt Batuma, M., Leeds 
Kong, D A., Londen 
Kushanu, E. O., London 
Kwateng, R. S., London 


Lakhani, Miss U., London 
Lammie, N. R., Troon 
Ledger, Mrs K., Worksop 
Lee, K. M., Grays 

Leek. N. A., Scunthorpe 
Lehane, D. C., Edgware 
Leslie, W. J., Perty 
Lewis, K. e London 
Lingard, C. S., Immingham 
Llewellyn, J., Cheltenham 
Lock, A. R., London 
Love, G. A., Maidstone 
Lowe, F. R., London 
Lynch, W. W., London 


McConnon, E., Dublin 
McCrow, R. K., Folkestone 
McGaffin, T., Belfast 
McGlashan, A. J., Stirling 
McGregor, P. R., Falmouth 
McKay, J. B., Highworth 
McKinnon, P. F., Glasgow 
Madden, P. B., London 
Mallinson, K., Bingley 

Maltby, M. E., Orpington 
Maniar, 5. V., London 

Mann, C, J., Bradford 

Marriott, D. S.~Doncaster 
Martin, D. G., London 

. Neston 

a Plymouth 

., Brighouse 

Merali, M. J., Wembley 

Merry, Mrs S. M., Southampton 
Milchem, D. I., Coulsdon 
Mitchell, L., Newcastle upon Tyne 
Moncur, I, J., Crewe 

Moore, A., London 

Morrissey, T. J., Hednesford 
Mortlock, Miss C. E., [ford 
Moss, M. H., Leek 

Moss, P. C., London 

Moule, D. R., Welwyn Garden City 
Mouskis, CC London 


Munday, Be , Horsham 
Murphy J. G., Kilkenny 
Murphy, J. P., "Dublin 


Myers, J. D., Harrogate 


Newey, J. L., Bristol 
Newman, If). Brierley Hill 
Ngene, G. U., Walsall 
Noble, B., Weybridge 


Noormohamed, M. R., London 
North, J. G., Reading 

Noyes, A. D., Knebworth 
Nursey, B. J., Slough 

Nzeogu, A., Newcastle upon Tyne 


Obisesam, S. O., Birmingham 
O'Donoghue, P., Dublin 
Odunuga, O. I., London 
O’Farrell, W., London 
Ogbenna, G. C., London 
Ogilvie, J. R., Glenrothes 
Ogunbo, H O., London 
Ogunsola, T. A., London 
Okele, J. B., London 
Oladogba, S. O., Walsall 
Olawoye, C. O., London 
Ong, T. W., London 
Osayogie, W. I., Birmingham 
Ottley, I. P., Leeds 

Ow, C. K., London 
Owadally, A. M., London 
Owen, J. D., Ashington 
Owen, R. B., Barrhead 
Owolabi, U. K., Leeds 


Pantrey, R., Dorking 
Paris, A. A., London 
Parker, R. J., Newcastle upon Tyne 
Payne, J. D., Leeds 
Pearce, P. J., Ewell 
Perrem, P. C., Blackrock 
Pestonjee, S. P., Northolt 
Phillips, B. R., Widnes 
Pickin, R., Stoke-on-Trent 
Pink, P. D., Plymouth 
Plavle. Mrs J. B., Bexley 
Poole, P. J., Birmingham 
Powell, D. J., Burnley 
Powles, D., Bromley 
Price, K., Manchester 


Queenborough, R. J., Birmingham 


Rahaman, K. K., London 
Rampersad, R., London 
Ramsbottom, S. E. » Stockport 
Read, B. W., Reading 
Renshaw, D., Bradford 
Reta, B. E., Canewdon 
Revell, F. À., Harrietsham 
Rice, K. R., Edinburgh 
Richards, S P., Canon Pyon 
Rigby, D. IL., Lancaster 
Riordan, A. T., Dalkey 
Robinson, J. M., Grimsby 
Roe, F. G., London 

Ross, D. EK Luton 

Russell, J. W., Hungerford 
Rweyemamu, J. N., London 
Ryan, J. W., London 
Ryman, J. A., Worcester 


Sakyi, F, S., Wednesbury 
Sangodele, A. O., Wednesbury 
Sankar, M. K., Derby 
Sargent, P., Dagenham 
Saunders, CD: ; Potters Bar 
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Scott, G. I., Kenley 
Segbefia, R. P., London 
Shah, D. P., Barking 

Shah, N. R., London 

Shaw, C. H., Wakefield 
Shepherd, M., Rotherham 
Shillam, F., Wembley 
Shirley, C. H., London 
Shirley, L. R., London 
Shoaga, N. A., London 
Shorey, D. C., Maidstone 
Simmons, A. C., Cheltenham 
Simpson, Miss M. K., Walsall 
Singh, J., Wednesbury 
Sinnadurai, L., Birmingham 
Smith, A., Doncaster 

Smith, D. M., Folkestone 
Smith, J., Blackburn 

Smith, P., Woking 

Smith, P. R., Hull 
Soboyede, O. A., London 
Sotimehin, L. O., Walsall 
Spencer, D. E., London 
Spencer, H. R., Gosport 
Spillman, P. R., Ilford 
Spindler, D. K., Ipswich 
Standing, I. H., London 
Steel, I. M., Salisbury 
Stockdale, P. M., Burgess Hill 
Strong, Miss D. J., Edgware 
Stuart, C. V., Leeds 

Swaine, Miss S. G., Teddington 
Sweeney, C. R., Landon 
Swift, P. B., Maidenhead 


Tanner, D., Mitcham 
Tasker, M. R., Bletchley 
‘Taylor, M. R., Gainsborough 
Tett, F. H., Worcester Park 
Thia, P. H., London 
Thomas, S., Bromley 
Thompson, W. E., Leeds 
Towill, R. W., Bristol 
Treacy, J. J., Bray 
Trumpess, T. F., Chinnor 


Udaba, L. U., Birmingham 
Uzokwe, J. C., London 


Virjee, I. H., Romford 
Vutirakis, L., London 


Walsh, S. C., Woodley 
Walton, P. J., Sheffield 

Wang, H. K., London 

Ward, G. C., Rutherglen 
Warmes, T. D., Fakenham 
Watson, F., Dublin 

Watson, R. W., Ventnor 
Webber, A. J., Weston-Super-Mare 
Westley, R. J., Alton 

White, G. B., Leamington Spa 
White, R. A., Swanley 

Wilcox, B., Bedford 

Willcox, R. S., Horley 
Williams, D. R., Rugby 
Williams, J. O., London 
Williams, K. E., Birmingham 


SUMMARY OF RESULTS 


Examination 
Preliminary 
Section I 
Section II .. 
Section III 
Section IV . 
Section V 


Totals 


Total 
Passed 





Total 
Candidates 


Total 
Failed 


98 181 
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Williams, R. J., Trelevis 
Williamson, 


Tyne 
Willis, E. J., Hampton 


W. G., Newcastle upon 
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Wilson, C. E., London 
Wolstenholme, J. L., Manchester 
Wood, D. T., Brewood 
Woodward, A. R., Keyworth 


` Woolf, A. F., Boston 


Wynne, R., Manchester 


Yadua, G. A., London 


The following 73 candidates have passed Section V but in order to complete the Professional Examination are required 
to satisfy the examiners in Auditing and Investigations, Section IV: 


Adeboye, M. A., Walsall 
Adesina, $. O., London 
Agunsoye, G. E., London 
Agyen-Frempong, B., Glasgow 
Alcock, M. J., High Wycombe 
Ambrose, P. J., Leeds 
Andrews, M. J., Halesowen 
Anjarwalla, O. K., New Malden 


Barrass, K. A., Worksop 
Bello, M., London 
Browne, R. E., London 
Burnett, R. F., York 


Campbell, J. R., Slough 
Chin, Miss V. L., London 
Clark, M., Narborough 
Cotterill, R., Birmingham 
Craig, J. H., Cardiff 
Crampton, C., Glasgow 
Cross, J., Formby 


Danzey, R. H., Woodford Green 
Dods, J., Edinburgh 


Edwards, J. H., Sawbridgeworth 
Ejegi, P. 5., Leeds 

Elliott, M. A., Brighton 

Evans, A. G., Liverpool 

Evans, J. A., Chelmsford 


Furlong, N. J., Newcastle upon 
Tyne 


Goodfellow, A., Birmingham 
Gosling, G. H., Derby 


Hirst, D., Huddersfield 
Honey, R., Callington 


Jansz, B. W., London 
Jones, K. R., London 


Kirby, D. J., Reading 
Knowles, J., Batley 


Lane-Sims, M., Buntingford 
Lawson, B. W., Sevenoaks 
Lee, B. H., Hitchin 

Luck, C. C., High Barnet 


McCarthy, B. J., Swansea 
MeInerney, Miss M. B., London 
Momoh, J. O., Birmingham 
Moran, J., Merthyr Tydfil 
Morris, M., Llanelli 

Mulumbi, S. C., London 


Nottingham, C., Harrogate 
Nwachukwu, 5., Newcastle upon 
Tyne 


O’Callaghan, D. T., Dublin 
O'Connor, Miss M. M., Hull 
Ojukwu, A. O., London 
Oredein, A. O., Hove 

Owen, J., Leeds 
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PARTS 


Akinware, J. A., Manchester 
Allan, R., Glasgow 

Arnott, W. G., Winchester 
Arowolo, R., Walsall 


Barnet, J. C., Southampton 
Beckett, P. R. A., Luton 

Bell, A. J., Bath 

Benton, D., Worthy Down 
Boocock, M., Worthy Down 
Boucher, J. H., Harlow 

Briggs, P. G., Bramhall 
Bulbrooke, C. A., Southampton 


Cadman, J., Winchester 

Cage, C. J., Bury St Edmunds 

Calvert, A., Worthy Down 

Chakrabartty, M. K., Hyderabad 

Chung Sing Pang, Singapore 

Coffey, W. C., London N17 

Cogram, A. G. M. , Worthy Down 
`- Cook, J. A. , Worthy Down 

Coyne, is Glasgow 

Crabbie, J . å., Oakley 

Cuddy, F. M., Winchester 

Cunningham, J. Q., Melksham 


Davenport, P. G., Oldham 
Devasia, C. P., Bihar 


Ellis, P. A. New Milton 
Fussey, J. R., Hitchin 


Gillen, J. J. P., Stoke-on-Trent 
Gough, D. W., Looe 


Green, C. R. J ohannesburg 
Gupta, G. 8., Delhi 

` Hall, J. S. M., Effingham 
Harris, A. S., Glasgow 


lil and IV 


Harris, B. H. C., Rainham 
Harris, B. L., Cambridge 
Hewitt, T G., Scarborough 
Hollis, A. J. E., Worthy Down 
Hooker, R. G., Croydon 
Horden, R. I., Banstead 
Hotchkiss, D., Glasgow 


Insley, G. K., Coventry 


James, R. G., Gloucester 
Jayawardena, M. C. J., Kolonnawa 
Johnston, I. B., Glasgow 
Jones, A., Worthy Down 


Kelly, R. A., Sittingbourne 
Kidd, D. G., Bedford 
Kuek Tong Au, Singapore 


Lavender, M., Worthy Down 
Leason, I. R., Worthy Down 
Lee Siew Seng, Stngapore 
Leslie, D., Newcastle upon Tyne 
Lillicrap, H. J., Winchester 
Long, P., Worthy Down 

Lyle, N., Dromore 


Magowan, I. W., St Annes 
Malik, A. H., London SW7 
Mason, J. L., Worthy Down 
Mason, P. C., Derby 
Matheson, C. C. Glasgow 
Maung Maung Lin, Rangoon 
Mawbey, A. R., Derby 

Nat inet D. V., Liverpool 
McGhee, D , Southsea 
Megson, J. C., „Brierley Hill 
Mellalieu, D, C. J., Salford 
Mitchell, R. A., “Halesowen 
Morley-Scott, W W. C., Altrincham 


Nadarajah, K., Westcliff-on-Sea 
Nanayakkara, G. V. M., Colombo 

Nash, A. M. J., Aldershot 

Noble, E., Salisbury 

Nwoke, E., London SW1r2 


Partridge, J., Sittingbourne 
Quartermain, R. M., Ndola 


Rahman, B. L., Karachi 
Rajandran, Y. B. M., Colombo 
Rayner, D., Stockport 

Read, J. E., Stoke-on-Trent 
Rhymes, R. 5., Bristol 
Roberts, J. C., Bournemouth 
Royle, I., Derby 


Service, T. W., Worthy Down 
Shasha, J. D., Bromsgrove 
Smallbone, D. C., Sunderland 
Srinivasan, N. S., Hyderabad 
Steele, R. W., Derby 

Sturges, R. L., Warley 


Tate, A., Chelmsford 

Taylor, I). A.. Worthy Down 
Thomson, D. W., Arbroath 
Throup, G. R., London E4 
Tin Myint, Rangoon 
Titman, P. A., London SW7 
Tuil, D. A., Portsmouth 


Wall, J. A., Warwick 

Walpola, D. V. A., Colombo 
Wan Lok Peng, Ipoh 

Weller, L. GE 
Whiteaker, A . J., Maidenhead 
Wijeyekoon, H. M., London SWs 
Woodward, G. R., Guildford 


PART IV 
Abayasiri, A., Kiribathgoda 
Adcock, D. H., Leicestes 


Adesida, W. I., London N4 
Adeyemo, A, A, A., London SWa 
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Yeboah, T. N., London 
Yirrell, R. E. , Northampton 
Yong, Y. S., Ilford 

Yuille, J. e Edinburgh 


Palmer, M. J., Birmingham 
Pearce, E. D., Leigh-on-Sea 
Pearce, M., London 


Rice, T. B., Ardee 
Riding, S., Liverpool 
Roberts, C., Woking 


Samson, Y. J., Wembley 
Shah, å., London 

Shah, K. C., London 

Shah, S. N., London 

Sillis, M. J., Enfield 

Smith, D. R., Leeds S 
Soon, T. K., London 
Springford, N., Lasswade 
Strevens, C. F., Birmingham 
Swift, J. A., Huddersfield 


Tapp, D. J., Barnehurst 
Tharani, F. K., Cardiff 
Turnbull, R. K., Edinburgh 


Williams, R. J., Potters Bar 
Wong, C. K., London 


Adjin Tettey, M. V., London 
E5 coQB 
Agbejule, A. O., London NW4 
Ahmed, K., Harrow 
Aigbekaen, H. A., Leeds 
Aikman, A. Se ee 
Akano, J. J. A 
Akomeah, K., Tondon NW4 1DG 
Allen, J. V., Carterton 
Ambanpola, E. M. K., London W2 
Anderson, L. J., Harlow 
Anderson, L. W., St Albans 
Ankrah, T. O., Birmingham 
Archer, B. R., Sheffeld 
Areago, R. B., London SW1ır 
Ashford, J. K., Romiley 
Aslam, M., London E17 
Atkin, J. R., Nuneaton 
Atkins, C., Leicester 
Atugoda, D. M. S., Colombo 
Austen, M. E., Ashtead 
Austin, A. R., Sittingbourne 
Ayeni, G. B., London N7 


Bada, F. A., London SW8 
Baker, D. J. H., Wakefield 
Baker, R. M., Wolverhampton 
Balakrishnadas, T., Dehiwela 
Balaratnam, $., Dehiwela 
Balasingham, K. Colombo 
Baldwin, K., Grimsby 
Balendra, S., Jaffna 
Balendra, T. N., Luton 

Ball, R. C., Pietermaritzburg 
Barnett, A. H., Sutton Coldfield 
Barton, G., Brentwood 
Barton, P. N., Salisbury 
Basheer, O., London SW7 
Batey, T., Cramlington 
Beckett, E., Grimsby 

Behan, J. P., St Leonards 
Bell, J. B., Wishaw 

Bell, W. W.. Bath 

Bennett, M. G., Birmingham 
Berman, A. T. R., Colombo 
Berry, D. W., Camberley 
Bessey, R. A., Great Yarmouth 
Beverley, R., Barnsley 
Bhaduri, S5., Calcutta 

Biggs, D. G., Halesowen 
Birbeck, J. H. J., Wickford 
Bishop, T. A., Brentwood 
Bissell, J. J. P., Exeter 
Biswas, S., Warrington 
Black, N. E., Billingham 
Blackley, T. A., Glasgow 
Blakey, R., Chester-le-Street 
Bolton, D. E., Southampton 
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Boon Kim Guan, Singapore 
Boram, N. J., Bishop’s Stortford 
Bourne, D. J., Sandbach 
Bowers, M. R., Scunthorpe 
Boyes, R, F., Hull 

Brabbins, B. P., Wolverhampton 
Bradbury, N. F., Kidderminster 
Brassington, R. J., Birmingham 
Braude, K. D., Johannesburg 
Bridgman, M. C., Neath 
Brooks, N. J., Beckenham 
Brouard, R., Rome 

Brown, C., Stockton-on-Tees 
Brown, D A., London SW19 
Brown, E. D., Fleet 

Brown, K. G., Kirkcaldy 
Brown, W., Croxley Green 
Browne, E., Clondalkin 

Bryant, C. J., Weston-super-Mare 
Buck, T. E., Grays 

Bull, G., Coventry 

Bumford, J. E., Barry 

Burton, D. J., Birmingham 
Bushnell, P. F., Cork 

Buttfield, D. F., Gillingham 
Byrnes, P., Middlesbrough 
Byworth, C: J., Newcastle upon Tyne 


Caldera, H. D., London W4 
Caldwell, G. R., Glasgow 
Calverley, A. 5., Burnley 
Campbell, R. N., Dublin 
Cant, A. P., Ormskirk 
Cardinal, K. J. C., Hockley 
Carter, R. A., Worksop 
Chamberlain, I. P., London W13 
Chambrin, A. P. E 
Chapman, R. S., "Oldham 
Chatterjee, N. G , London W3 
Chaudhrey, G. A. , London SW17 
Childe, A. A., Stourport-on-Severn 
Chiu Sun Sang, Hong Kong 
Chong Chung Yik, J., London 
N2o 8HG 
Chotai, A. J., London W12 
Clark, R. G., Salisbury 
Clarke, R. D., Lancing 
Clements, A. C., London E13 
Cobb, T. J., Chelmsford 
Coghlan, J: P., Dublin 
Cogzell, T., Solihull 
Coillie, K. R., Birmingham 
Colquhoun, R. M., Windsor 
Connell, W. E., Rotherham 
Constantinou, A., London N22 
Cooke, N. S., Colombo 
Cooke, P. V., Pinner 
Coole, 5., Dundee 
Cooray, J. C. R., Colombo 
Copeland, H. H., Newtownards 
Coppock, A. M., Beaconsfield 
Coram, J. D., Bradford 
Corcoran, R., Dublin 
Corrin, R. M., Belfast 
Cracknell, N., Sutton Coldfield 
Craig, C. F Newcastle upon Tyne 
Cranfield, M. J., Downham Market 
Crickett, O i Romford 
Crompton, J. F., Manchester 
Cronin, T., Dubli in 
Croucher, W. M. , Westbury 
Crowther, j. A. R., Derby 
Curtis, E., Bristol 
Curtis, J. G., Dunfermline 


Dangerfield, A., Wednesbury 
Daniel, P. G. V., Andover 
Danquah, S. A., London SW4 
Davidson, K. I., Sutton Coldfield 
Davies, B. F. A., London Nro 
Davison Lungley, G. T., Caterham 
Dayal, D., London SE23 

Daykin, M., Mansfield 

De Almeida, P. D. J., Dehiwela 
De Alwis, D. S. C., Moratuwa 

De Costa, J. E. F., Pita Kotte 

De Wilde, T. C., Hemel Hempstead 
Dearden, F., Leigh 

Dennehy, B. J., Limerick 

Denner, G. M., Reading 

Denton, B., Lincoln 

Deveraj, D. R., Richmond 
Deverajan, V., Colombo 

Devlin, ©., Wigan 
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Dissanayake, M. D. P.. Nugegoda 
Dixon, C. W., horley 
Docking, J. W., Sheffield 
Dolan, J. i Rainham 

Dossa, M. A. R., London W8 
Douglas, D. S., Maidstone 
Douglas, J. S., ‘Godalming 
Douglas, K. P., Bramhall 
Duckett, B. A., ' Camberley 
Duckett, M. J., Todmorden 
Duffy, E. J., Dublin 
Duxbury, R., Padiham 

Dyne, S. W., Sutton-at-Hone 
Dyson, I., Warrington 


Eade, A., Consett 

Easter, T. R., Ipswich 
Eastwood, M., New Malden 
Eaton, A., Harlow 

Ekanayake, M. P., Colombo 
Elliott, S., Newcastle upon Tyne 
Elsey, D., London NWrt1 
Entwistle, C. G., Chelmsford 
Evans, C. N. D. London NW: o5U 
Evans, P. J., Slough 

Evans, B., Bilston 

Evans, D. A., Birmingham 
Evers, G. W., Brierley Hill 
Ewing, N. H., Leicester 


Fadzil Bin Mohamed Akib, Birm- 
ingham 

Fairlamb, B. M., Carlisle 

Fallon, R. A., Dublin 

Farrell, P. O., Derry 

Feest, G. P., Southwold 

Fernando, K., London NW2 

Fernando, M. S5. J., London N22 

Fernando, S. N. R., Beckenham 

Firth, D. A., Leeds 

Fisher, M. J., Stockton-on-Tees 

Flint, R. S., Edinburgh 

Foley, P. J., West Bromwich 

Foo Chee Mian, London W4 

Foxall, F. H., kën, 

France, M. S., 

Franks, POs EH Heath 

Fraser, I. F., Hatfield 

Freeman, R. J. W., Enfield 

Fursman, C. P., Chelmsford 


Gamage, L., London Nro 
Ganesan, S. K., Romford 
George, N. E., Birmingham 
Ghosh, D. K., Calcutta 
Gibb, D. A. B., Larkhall 
Gibson, B., Pontypridd 
Gibson, I. M., Clare 

Gill, M. A., London SW17 
Gilligan, M. A., London N2 
Glancy, T. M., Dublin 
Gnanakkan, E. D., London W12 
Gnanasakaran, N., Colombo 
Godbole, R. G., Bombay 
Godwin, A. B., Stroud 
Goldberg, A. M., Cape Town 
Gorman, D. , Dublin 

Grafton, G. E: Kitwe 
Grafton, J. E. Newtownabbey 
Graham, D. R., Darlington 
Graham, W. , Glasgow 

Grant, C. A. , Beaconsfield 
Gray, Tos Gateshead 

Gray, R, York 

Green, M., Leeds 

Green, S., Dalton 

Green, W. O., Accrington 
Greenfield, B. J., Durban 
Griffin, T. T., Rugby 
Griffiths, D. J., Rugby 
Griffiths, E. D., Ickenham 
Guise, R. T., Birmingham 
Gunawardena, D. J., Ratmalana 
Gundecha, R. L., Northolt 
Gupta, S. K., Salford 


Hack, A. G., Enfield 
Hadjimichail, A. G., Athens 
Hair, W. G., Hornchurch 
Haken, ECH Walsall 

Halbert, D Glasgow 

Hall, B. J. EE 

Halliley, C. G. E., Letchworth 
Hanson, T. H., De 


Harbron, D., Stockton-on-Tees 
Hargreaves, A., Manchester 
Harland, C. W., York 

Harris, C. A. F., Cheltenham 
Harris, M. R., Leamington Spa 
Harrison, D., York 

Harrison, P., Chorley 

Harrison, W., Motherwell 

Harvey, K. G. H., Stroud 

Hasnan Fadzil Bin Darus, Birming~ 


ham 
Hawkins, G., Oldham 
Haworth, D. J., Blackpool 
Hay, I. T., London SW16 
Hayes, L. R., Petts Wood 
Hayward, R. W., Warley 
Heald, D. A., Sandiacre 
Heaton, G. W., Bolton 
Heery, A. P., Dublin 
Hefford, C. R., Coventry 
Henderson, R. A., Sheffield 
Henry, A. S., Keighley 
Herbert, C., Lancaster 
Hewagama, L. R., London W2 
Hicks, D. A. M., Portsmouth 
Higgs, R. A., Birmingham 
Hinds, J. R., Coalville 
Hippett, P. L., Bristol 
Hobbs, J. J., London SE7 
Hodgson, J. N., Wednesfield 
Hogan, W., Ashford 
Holder, A. A., Basildon 
Holmes, A. F., Waltham Cross 
Hood, E. J. D., Shoreham-by-Sea 
Hooper, C., Southampton 
Hooper, R. D., Darlington 
Hopton, B. E., Hyde 
Howard, M. J., Buckley 
Howard, P. D., Coventry 
Howarth, B., Hyde 
Hui Tak Fai, J., Hong Kong 
Hull, R. J.. Newton-le-Willows 
Hunter, I. A. A., Dundee 
Hussain, S., Karachi 
Hutchinson, D., Wigton 
Hyland, T. J., Liverpool 


Idowu, E A., London E7 
Iheanacho, I. A., London SWr7 
Yiaseun, O., London SEr7 

(or, P. E., Worcester 

Tlugbo, P. O., London SW17 
Inns, H. J., Rainham 


Jackson, E. P., Skelmersdale 

Jacques, M. W., York 

Jaffray, K. F., Burton-on-Trent 

James, D. R., York 

Jarvis, T. W., Basildon 

Jayalath, C. S., Rajagiriya 

Jayaram, V., Swindon 

Jayasekera, A. B. A., Dehiwela 

Jayasundera, N. R. J., Colombo 

Jayasuriya, P., Wednesbury 

Jebamony, C. D. I., Colombo 

Jenkins, W. G. F., Corringham 

Johnson, S., Gateshead 

Jones, A., Swansea 

Jones, M., Chelmsford 

Jones, M. E., Romford 

Jones, J. A., Kingston upon 
Thames 

Jones, W. R. A., St Helens 

Judd, M. J., West Wickham 


Kanagaratnam, S., London SW17 
Kanungoe, A. K., London WC 
Karunakaran, K., London W13 
Karunananthan, S., Colombo 
Karunanithi, S., London N22 
Keeley, S. H., Portsmouth 

Keil, D., Billericay 

Kelly, K., Manchester 
Kendrick, W. K., Water Orton 
Kenneally, A., London N8 
Kent, R. M., Elstree 

Kerr, J. M. B., Rugby 

Killian, A. J., Dundalk 

Kind, N., Shefield 

King, D. W. E., London E11 
Kirmani, S. U., Karachi 
Knuckey, B. A., Neath 
Kunaseelan, S., Salford 


Lamb, R. E., Birmingham 
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Lambert, P. G., Stockport 
Land, D., Sheffield 

Langevad,, N. E., London W14 
Langley, R. N., London N i4 
Lankford, P., Glenbrook 
Latham, B. P., Sutton 

Latham, G., oe r 

Lawley, K. M., Stourbridge 
Lawson, A. N., Harlow 

Lee Min Hung, P., Singapore 
Lee Seng Suan, Singapore 
Lekamge, V., Colombo 

Leong Chip Heng, S., Singapore 
Levesley, J. G. L., Sheffield 
Lewis, J. J., Portsmouth 
Lewis, P. C. S., Watford 

Lim Chun Hock, Petaling Jaya 
Livingston, E. J., Wells 
Lockyer, K., Hull 

Lomax, H. C., Brussels 
Lording, J. M., Leigh-on-Sea 
Lovering, M., Enfield 

Lowe, C. E., Durban 

Lowe, W. B., Glasgow 
Luccock, I. M., York 

Luckin, R. E. F., Southampton 
Lumley, T., Slough 

Lutton, J. A., Ballyclare 

Lyon, P. A., Glasgow 


Maas, G. J., Edenvale 

Mac Caughey, M. S., Dublin 
Macdonald, P., Liverpool 
Maclean, A M. B., Kirkliston 
Maina, D. S., Derby 

Maingi, R. 5., London SW6 
Malik, M. B., Birmingham 


Mansour, M. M. H., Kuwait 
Markham, G. J., Chelmsford 


Marsden, J. S., Bakewell 
Marsh, K., Leeds 

Martin, J., Portsmouth 
Matthews, J. R., Grays 

Maung Hla Thein, Rangoon 
Maung Kyaw Thaung, Rangoon 
Maxwell, W. C., Kilmarnock ` 
Mayze, D. M., Winchburgh 
McBean, R. R., Hartwell 
McBride, M. J., London Ws 
McCaldin, T. K., Shotts 
McCarthy, M., Barrow-in-Furness 
McClure, H., Slough 
McCubbin, D., Paisley 
McGarry, D., Edinburgh 
McGlashan, D. S., Randburg 
McGrath, E. F., Birmingham 
McGrath, T. P., Hong Kong ` 
McGregor, I. R., London Nro 
McIntosh, L., Glenrothes 
McKee, P. R., Stebbing 
McKenna, J. W., Chesterfield 
McMurray, F. J., Roscrea 
Mead, K. G., Mitcham 
Meddes, K., Middlesbrough 
Meek, F. E., Sheffield 
Meeuwsen, I. J., Cape Town 
Melville, D. M., Monifieth 
Miller, A. L, Swindon 

Miller, B. L. R., GE 
Miller, C., Cardiff 

Mills, M. D., Derby 

Milis, P. K., ‘Colombo 

Milne, F. S., Roodepoort 
Mincher, M., Wolverhampton 
Mohamed, M. A. L., London SW7- 
Mohamedali, A., Karachi 
Momo, A. D., London NW6 
Monaghan, G., Manchester 
Monkton, J. E., Dudley 
Moolman, P. J., Brits 

Mooney, A. J., Dublin 

Moore, J. M. O., Birmingham 
Moore, J. R., Harrogate 

Moran, J. R., Rotherham 
Morgan, J. C., Runcorn 

Morley, M. J., Dublin 
Moronkeji, J. A., London Ero 
Morris, K. W., Bury St Edmunds 
Morrison, W. M. O., Ayre 
Mottram, B. H., Ndola 
Muhammad Nur Anwar, Birming- 


ham , 
Muirhead, J., Manchester 
Murphy, B., Huddersfield 
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Murray, H. P., Cumbernauld 
Musgrave, A., Pucklechurch 
Muthiah, A. K. M., Madras 
Mutukisna, A. V. H., Colombo 


Nagalingam, S., Enfield 
Namasivayam, D., P., Colombo 
Namiasivayan, S. P., London SE25 
Nathani, A., Karachi 

Neale, B. H., Dagenham 
Newbery, N. R., Wednesbury 
Newton, E. T., Ormskirk 
Nicholls, J. W., Port Elizabeth 
Nield, W., Cheltenham 
Nightingale, C. J., Sheffield 
Niles, N. N., Dehtwela 

Noble, R. T., Whitley Bay 
Noon, G. A., Ewell 

Norgate, C. S., Fareham 
Norris, R. J., Prescot 
Nwabenu, J. E., London SE15 


O'Hara, B. J., Swinford 
O’Brien, J.. J., Dublin 

Odell, P. G., Birmingham 
Odumade, W. O., London Es 
O’Flynn, D. J., Scunthorpe 
Ogun, M. O., London Nı2 

Ojo, 5. A., London N4 
O'Kennedy, P. B., Dublin 
Okonkwo, O. J., Manchester 
Omisande, A., Birmingham 
Omiyale, D. B., London Nro 
Onions, G., Wolverhampton 
Ononaiye, J. A. 0O., London SW2 
Oriowo, G. O., Coventry 
Ormerod, R., London Ee 
Osborn, P., Leeds 

Osinaike, D. S. N., London Err 
Oteri, J. O. A., Lagos 

Owen, R. W., Coventry 


Paisley, P., London NW3 
Pandey, B. D., Barkakana 
Park, J. E., Rochester 

Park, P. J., Durban 

Parker, G., Cheadle 

Patel, P. C., Crawley 

Patel, V. R., Aylesbury 

Pater, R. H. D., Wadeville 
Pathmanathan, K., London N22 
Paul, N., London Wọ 

-© Paul, P. J., Colombo 

Pavey, W. L. P., Mount Lavinia 
Payne, L. J., Tonbridge 
Pearse, M. J., Ilford 

Perera, L. N. L., Nugegoda 
Perera, T. P., Moratuwa 
Perry, R., Stourbridge 

Petch, D., Mansfield 
Petheram, A. T., Worcester 
Philip, R. W., Wallsend 
Phillips, J. R., Edinburgh 
Pikett, P, I., Peterborough 
Pine, M. R., Reigate 

Pitcher, G. L., Waltham Cross 
Plowman, D. L., Brierley Hill 
Polland, O., Port Glasgow 
Porter, R. C., Lisburn 

Price, C. J., Matlock 

Price, S. W., Mansfeld Woodhouse 
Price, T. P. P., Wrexham 
Pugh, K., Pontllanfraith 

Pugh, L., Chippenham 

. Pye, A., St Helens 

Pye, J. N., St Helens 

Pyke, R. T. E., Nottingham 


Quelch-Woolls, J. T., Birmingham 
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Accountancy Appointment Specialists 


NEWLY QUALIFIED AND FINALISTS: 


TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 


(A few yards from Oxford Circus Station) 


TEL. 01-437 6063 





No Fees to Staff 


SO MANY OPPORTUNITIES ARE AVAILABLE TO YOU THAT WE SUGGEST YOU CONTACT US TO DISCUSS THE EXACT POST 
YOU ARE REALLY SEEKING AND THE TYPE OF EXPERIENCE AND TRAINING YOU WISH TO GAIN. WHATEVER TYPE AND 
SIZE OF FIRM YOU ARE HOPING TO JOIN AND IN WHATEVER AREA YOU ARE INTERESTED ~- WE ARE CERTAIN THAT YOUR 
CALL TO US WILL BE MORE THAN WORTH WHILE. 


AUDIT SENIOR 

A medium-sized City firm require a 
qualified Senior to deal with a variety 
of auditing and taxation work. Starting 
salary circa £2,500. 


AUDIT MANAGER 

A small{/medium-esized firm in Central 
London seek a young Audit Manager. 
Opportunity of partnership to right 
man. Salary circa £2,750. 


AUDIT SENIOR 

A young qualified A.C.A. or A.C.C.A. 
is offered a rewarding and interesting 
post with a medium/large City firm. 
Salary £2,600-£2,850. 


AUDIT MANAGER ; 
SC £3,000. Small/medium expanding 


SENIOR/SEMI-SENIOR 
City. £1,800-£1,900. Suitable for man 
experienced in small audits. 


RECENTLY QUAL ALIFIED 
SWI. £2,400. 1-2 years’ post-qualifica- 
tion experience, 


AUDIT SENIOR 
WI. £2,750+. Well experienced man 
seeking to progress. 


SEMI-SENIOR 
WC2. £1,600-£1,700. Medium-sized 
firm. Partly qualified young man. 


SUPERVISORY SENIOR 
City. £2,800. Medium/flarge firm seek 
qualified man, 


TAXATION SENIOR 
City. £2,250. To assist Manager of 
small Tax Department. 


hee TAX ASSISTANT 
£1,600. Young lady or 
Se keen to progress. 


TAXATION JUNIOR 

City. £1,200-£1,300. Someone with 
personal tax experience. Good training 
given. 


PERSONAL TAX SENIOR 
Wt. £2,000--£2,200. Medium-sized firm. 
Excellent prospects. 


COMPANY TAX SENIOR 
City. £2,750-£3,000, Large City firm. 
A.T.LI. preferred. 


TAXATION SENIOR 
WI. £1,800-£2,000. Small/medium 
friendly firm. 


AUDIT SENIOR 

A small friendly West End firm have a 
position suitable for someone well 
experienced in small- and medium-sized 
el Not necessarily qualified. £2, 100-~ 


P.A. TO PARTNER 

A City firm of medium size require 
a young qualified man to act as assistant 
to one of their partners. Starting salary 
circa £2,500. 


TAXATION ASSISTANTS 

There are numerous opportunities 
available to Tax Assistants (male and 
female) with at least 1-2 years’ expert, 
ence of Personal Taxation in the Pro- 
fession, Inland Revenue or Bank. Op- 
portunity to advance to company work 
if desired. £900-£2,000. 


OUR SERVICE COVERS ALL THE MAJOR CENTRES ~ BIRMINGHAM, BRISTOL, BRIGHTON, CHELMSFORD, COLCHESTER, 
IPSWICH, LIVERPOOL, LUTON, MANCHESTER, NORWICH, NOTTINGHAM, OXFORD, SALISBURY, SOUTHAMPTON, ETC, 


WE HAVE EXCELLENT POSITIONS AT ALL LEVELS OF EXPERIENCE, PARTICULARLY FOR THOSE KEEN TO PROGRESS. 
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Progressive 
Careers for Young 
Accountants 


Deloitte & Co offer recently qualified accountants: ` 


@ Excellent opportunities to widen their experience of 
modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 





We have room for 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, par- 


© Early promotion for those who are capable of under- ticularly at this time In Bermuda and Greece. 


taking responsible work. 


@ A well-established training scheme, which provides 


courses in auditing, EDP, taxation, and investigations, We pay good salaries which are reviewed annually, and 


we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


@ Opportunities to transfer to an office overseas. 


Posts are available in our LONDON, EDINBURGH, 
GLASGOW, BELFAST, BIRMINGHAM, BRISTOL, 
LIVERPOOL, MANCHESTER, NEWCASTLE, SOUTH 
WALES and OVERSEAS OFFICES. 


BS) S/S) S| 6/6] 5/5/56] 5/5] 5/6/S/S15/5/s)e o/c 


There are excellent opportunities for advancement. 
® 


Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 


Interviews will be arranged at the office concerned but in 
the first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, London EC4 
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Staff Consultants for Public Practice 


Accountancy Personnel Ltd 


we 


March 4th, 1971 


51 Cannon St 
London Ze: 
01-248 1781 


f.s... IN THE CHRONICLE OF WASTED TIME......’ 


Most of us can remember a few false starts. But Accountancy Personnel exist (o help you choose the right position. We always bave a wide range of posts available and we will be pleased 
to discuss them with you. Here are some current vacancies: 


LONDON AND SOUTH 


SENIOR 


A City firm require a young man aged 
25-30 for medium-sized audits. Not 
necessarily qualified but preferably 
studying. Salary up to £1,930. 


AUDIT SENIOR 


Qualified or unqualified experienced man 
is sought by a West End firm to deal with 
audits of small and medium-size. Starting 
salary £1,800-£2,000. 


AUDIT SENIOR 


A mature man, not necessarily quali- 
fied, but experienced in auditing 
required by a medium-sized City firm. 
No travelling outside London will be 
necessary. Starting salary £2,200~-£2,400. 


P.A. TO PARTNER 


A well-known firm of Chartered Ac- 
countants offer good prospects for 
advancement to a young recently quali- 
fied Accountant who is seeking an inter- 
esting and progressive post. Starting 


MIDLANDS AND NORTH 


UNQUALIFIED SENIOR — WORCS 


South Worcs office of large firm requires 
an older man with good experience of 
farm and small company audits. Salary 
up to £1,750. 


SENIOR/SEMI-SENIOR 


Young, part-qualified man with drive 
and ambition, is sought by medium- 
sized Birmingham firm. Excellent future 
prospects and a salary in the range of 
£1,200-£1,400. - 


NEWLY QUALIFIED A.C.A. 

required by large International firm in 
Birmingham. Excellent experience to 
be gained which will prove invaluable 
both for those interested in a professional 
career and for those intending a future 


move into industry. Salary £1,900- 


D 


AUDIT MANAGER 

Qualified accountant under 30 to 
become manager of a varied block of 
audits, with a medium-sized firm in 
Birmingham. Salary £2,230-£2,500. 


INDUSTRIAL AND COMMERCIAL 


salary £2,500. POSTS 
A WHILST WE MAINLY ADVERTISE 
A Seier ir aaee IGOR OOT 
A medium-sized firm in Wolverhampton S 
AUDIT SENIOR AUDIT MANAGER offers excellent training and 8 weeks OF OUR EFFORTS ARE ALSO 


A small/medium firm in the West End 
is seeking a well experienced audit 
senior wishing to expand his knowledge. 
Salary £2,000—£2,500. 


A City firm seek a qualified man who 
will make quick progress. Experience in 
Taxation is a necessity. Starting salary 
around £2,800. ; 


paid study leave to man who will take - 


Final ' Part 2 in November. Pleasant 
working atmosphere. Salary £1,300- 


INDUSTRIAL AND COMMERCIAL 
POSITIONS, AT ALL LEVELS 
THROUGHOUT THE U.K. 
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Birmingham Office: 201/2 Unity Buildings, 14/16 Temple St, Birmingham 2. (021-643 6201) 
EXPERT ADVICE - IMMEDIATE INTERVIEWS - YOUR CAREER FURTHERED 


= 
A 


Young 
cAccountants 


THE WORLD'S 
THINE OYSTER... 


‘Now that you are qualified you are faced with a be- 
wildering array of opportunities. But before coming to 
a decision you may wish to obtain first-class experience 
of modern auditing techniques and accounting pro- 

. cedures, investigations, taxation and other work covering 
a wide variety of businesses. This is where we come in. 


Thomson MeLintock & Co. shave vacancies for 
qualified accountants (and finalists with a 
successful examination. record to date). Initially 
the work will be mainly auditing of a wide 
variety of public and private companies. There are 
early opportunities for experience of computers and 
of investigation work. 

The work is demanding but is matched by above 
average remuneration and carefully planned 
training, which although geared primarily to the ` 
requirements of the man planning to remain in a 
practising firm, will prove valuable to the 
accountant moving into industry. For those 
interested in travelling there are opportunities 
overseas in our international firm after an initial 
period in the U.K. In the longer term the prospects 
for the able man to win promotion are outstanding 
in a rapidly expanding firm. 


Write, giving brief career details, to-— 


M. G. Adamson, 
33 King William Street, 
London, E.C.4. 


Apart from London there are vacancies at present 
in our offices in Birmingham, Bristol, Manchester 
and Sunderland. Interviews will be arranged at 
the office concerned. l š 


If you are interested in joining a large professional 
firm, have a good examination record and are eager to 
accept responsibility, then we shall be very pleased to 
hear from you. For those who decide to make their 
careers on the practising side there are excellent pros- 
pects of promotion to manager and partner status. 


Robson, Rhodes & Co have offices in the City of 
London, Manchester, Leeds, Bradford, Birmingham, 
Dewsbury and Oxford, as well as affiliated firms overseas. 


Please write to the Staff Partner, 24-28 Moorgate, 
London EC2, or telephone 01-638 3644. 
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Continental ` 
Europe 


Deloitte & Co have vacancies for Accountants, recently 
qualified or with post-qualification experience, in their offices 
in BRUSSELS and PARIS. The work in these offices is varied 
and interesting and provides good experience in British, 
American and Continental accounting and auditing procedures. 
There are excellent opportunities for those who wish to make 
their careers on the continent. 
Present knowledge of the relevant language is not essential. 
Please write or telephone: David F. Pratten 
128 Queen Victoria Street 
London EC4 
Tel. 01-248 1244 
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YOUNG 





DD 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 


m We offer training courses covering all aspects of 
our work. 


m For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


m ‘Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in. general 
practice. 


m If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. 


Conditions of service are competitive and will be 
discussed fully at an interview but, first, please write 
in confidence to J. B. Barton, Staff 
Partner, at 11 Ironmoriger Lane, London, 
E.C.2. giving brief details of your career 
so far. 
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Taxation 


Deloitte & Co have positions available in the taxation 
department of their London office for qualified account- 
ants who have specialised in company taxation work 
for at least one year since qualifying. 


Please write or telephone: 


M. G. Wheeler, 128 Queen Victoria Street, London EC4 
Tel. 01-248 1244 
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We would like to 


meet you too — ee rot 
telephone me: WY, IL 
The Staff Partner, 7, A Z 
Whinney Murray & Co., a 

London (and overseas) 01-628 6088 

Glaegoe. nn 041-221 6242 Leeds nceecmuernenrmnenninnmnnee 0532-27496 
Birmingham ron omn 021-236 9151 Liverpool 051-236 1141 
Cardiff E 0222-44641 Mancheater m- AG1-228 1551 
Edinburgh... 031-226 4621 Newcastle 0632-24333 ` 


~ 


or write ta: 67 Chiswell Street, London, E.C.1. 
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on a consistent basis. . 


Maybe your career doesn’t make any 
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we want an 
accountant to 
- go into Europe 


for around £4,000 a year 





The man we have in mind should fit this profile 


Age: 35-4. Professional qualifications: Chartered 
Accountant or equivalent. Linguistic abilities: fluent spoken 
and written French, as well as English. A knowledge of 
German or any other European language would be an asset. 


The successful candidate will be based in London. 

But we shall want him to travel extensively in Europe— 
mainly to capital cities—where he will be expected to 
undertake these responsibilities : 


© To develop an existing framework of European accounting 


© Oversee the local requirements and obligations of 
contracts between CAP and its clients. 


@ Advise on general administration financial policies, such 
as exchange control, taxation and insurance, 


®@ Assist the financial management of the company with 
year end accounting, consolidation, etc. 


@ Actas a consistent link between central and local 
administration of CAP companies. ` 


more sense than this right now. But we in return we offer a good salary—negotiable around 


have plans for you, designed to turna 
qualified young accountantinto a really 

desirable property —in business, in DEER? 
industry, or in practice 


arrangements. 


£4,000 a year ; useful fringe benefits ; and generous travel 


If you think you're the man we have in mind, please get in 





Write to Brian Jenkins mentioning ` David Sheahan, F.C.A 


where in the UK you'd like to work. 
The address is Cooper Brothers & Co, 





Computer Analysts and 
Programmers Limited 
33 Gutter Lane, London EC2. CAP House 14/15 Great James Street, 


London WC1N 3DY Tel: 01-242 0021 





© RECRUITMENT ` 
CONSULTANTS 


35 New Broad Street, London EC2M 1NH 01-588 3588 


Opportunity exists to advance to wider responsibilities in the short term — partnership prospects within the 
short/medium term. i 


CHARTERED ACCOUNTANTS 


—recently qualified 
Middle East— South Africa 


Commonwealth — Europe £3,000—£5,000 





‘Our clients are among the established world leaders in professional accountancy practice and have a number of specific vacancies 


in their overseas offices for recently qualified Chartered Accountants, aged 22-27, who wish to consolidate their experience. 
(Candidates qualified A.C.C.A. or A.C.W.A., who have gained at least four years’ professional experience will be eligible.) The 
successful candidates will be required to work on‘a wide variety of audits and will be provided with full continuation training in 
modern and sophisticated accounting methods and procedures in the best accounting principles. Candidates must be mature 
and possess a positive personality. initial remuneration nagotiable — £3,000-£5,000 pa plus travel and generous leave. 
~Applications in strict confidence under reference CA3096/D.T., by writing or by telephone, to make an appoint- 
ment, to the Managing Director: Tel. 01-588 3588, 01-638 9216, or, after 7.30 p.m.. Sonning (07355) 2160. 


CAMPBELL-JOHNSTON ASSOCIATES (MANAGEMENT RECRUITMENT CONSULTANTS) LID 
33 NEW BROAD STREET, LONDON HAN INH TEL. 01-588 3588 
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A PAKISTANI (23), B.A. (Economics 
Statistics, Mathematics), preliminary ex 
empted, seeks articles. — Box AP 1541. 

A STUDENT (23), preliminary exempted 
seeks five years’ articles; six ‘O’ levels anc 
one ‘A’ level in maths. — Please write Bo: 
AS 1528 or phone 589 7817. 

A YOUNG student with five ‘O’ levels, twc 
‘A’ levels and preliminary exemption seek: 
articles. — Please ring 01-937 9074, 10 a.m. tc 


1 p.m. 

MALAYSIAN CHINESE (19) female, seek: 
articles with chartered accountants’ firm 
Preliminary exempted; eight ‘ʻO’ level: 
(distinctions in Mathematics, Physics anc 
Biology and credits in English and Add 
Mathematics). Available immediately.. 
Please write to Nyi Hong Ng, 126 Wei 
Road, Balham, London SW12, or phon 
01-673 5192. 

MALAYSIAN STUDENT with seven ‘O 
levels seeks articles with chartered account 
ant firm. Preliminary certificate exempted. - 
Please write Mr Wai Lam Yam, 54 Porcheste: 
Road, London W2 GEI, or phone 01-225 
6005 (Flat 2). 

MALAYSIAN (20, of Ceylonese descent 
seeks articles; one ‘A’ level and seven ‘O 
levels (distinctions in English, general paper 
and mathematics}. Good command of spoker 
and written English. Available immediately. - 
Please write to S., A. Vanar, 191 Quantoc} 
Drive, Ashford, Kent, or phone 0233-20176 
STUDENT (22), preliminary exempted, seek 
four years’ articles. Available immediately. - 
Please write to Mr Y. J. Mistry, 18 Hilldow: 
Road, London SW16, or phone 01-679 3312 
STUDENT (21) seeking articles, eight ‘O 
levels and three ‘A’ levels, presently a B.Sc 
student. — Please write to Seyan, S., IG 
Oswald Road, Southall, Middx. Telephon: 
01-574 1263 (between 2-5 p.m.) 
TANZANIAN ASIAN GRADUATE, pre 
liminary exempted, pursuing nine months 
full-time course ending June 1971 seek 
articles immediately. — Box TA 1526. 
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THREE YOUNG ACCOUNTANTS: 
London West End it 


TO REINFORCE A FINANCIAL SERVICES TEAM ` 
INVOLVING REGULAR TRAVEL WITHIN THE U.K. - 
SALARY NEGOTIABLE UP TO £2,750 | 


A unique range of experience can be achieved quickly by joining 
this team. Applicants should be A.C.A., C.A. or A.C.C.A. and be 
capable of undertaking a variety of non-routine duties including 
acquisitions and investigations into management reporting functions. 


These vacancies provide an excellent opportunity to gain wide 
experience in the financial and management accounting systems of 
a Major British Industrial Group. The rewards which this experience 
can bring are considerable, the policy of the Group being to promote 
internally. 


Please telephone G. A. Skinner, 01-493 6793. 
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COST 
ACCOUNTANT © 


Our Cost Accountant requires a qualified assistant 
to help in introducing and developing a costing 
system. 


Applicants should be qualified Cost Accountants, 
preferably in their mid-twenties, with several years’ 
responsible costing experience in industry or com- 
merce. They should also be interested in research in 
this field and be prepared to undertake in the first 
instance a certain amount of overseas travel. 


The salary will be around £2,500 per annum, plus 
the advantages ofanon-contributory pensionscheme, 
house purchase scheme and other fringe benefits. 


If you have the necessary qualifications telephone 
John Chell of our Staff Department (01-626 5656, 
ext. 8159) for further details. 


BARCLAYS DCO 


DODERER 






d 


r 





Financial Accountant 








~ 


for duties involving general ledger, expense and sales accounts and 
depreciation. 


He will be responsible to the Chief Accountant for the work of his 
section, which includes eight other people. He will need some years 
of experience of general financial accounting duties at managerial 
level and of staff control. 


Professional qualifications would be desirable but not essential. 
We will, however, seek evidence of a successful career to date. The 
age bracket Ís likely to be from 25 to 40. 


We need a strong member of the accounts team in this job and 
the rewards will be realistic. 


Apply to: D. Newbery 
Wates Limited 
1260 London Road 


Tel. 7645000 wates 


ASSISTANT COMPANY SECRETARY 
THE WORLD-WIDE SHIPPING GROUP 


A new appointment has arisen for an Assistant Company Secretary at the 
Hong Kong Head Office of the World-Wide Shipping Group. 

This appointment is as a result of expansion of activity in the Secretarial 
Branch of the Group who as one of the World’s leading Ship-owning Organiza- 


| tions have plans to double their activity again by 1973. 


Applicants, preferably under 30 years of age should be Chartered Secretaries 
and have worked for 2 or 3 years in a Public Company since qualifying. 


Salary and overseas allowances most attractive for the right applicant. 
Full career details to: 


P., Cater 
; Director 
Marine Navigation Co Ltd (As Agents) 
3—4 Bevis Marks, London EC3 
(Tel. No. 01-283 6811) 


Chartered or 
Certified Accountants 


Macarthys Limited require a qualified accountant with previous 
industrial experience to take charge of the company’s accounting 
activities. The company is engaged in wholesaling and is a subsidiary 
of a public company in the pharmaceutical industry. 

The person appointed will be responsible for a staff of seventy 
and for the preparation and interpretation of financial and man- 
agement accountants. The company is developing budgetary 
control and computer techniques. 

Applications stating age, qualification, experience and salaries 
earned should be sent to The Group Chief Accountant, Macarthys 
Pharmaceuticals Ltd, Macrom House, Seymer Road, Romford, 
Essex. 

For the duration of the postal strike applicants should telephone 


~ Mr D. A. Banks at Romford 40437. 
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World- 


still new! d 


Life for the young, well-paid 
Chartered Accountant in the 
Caribbean offers much more than the 
shining sun and blue-mountain coffee. 


A bustling economy, and a 
continually expanding and developing 
professional practice that embraces 
every aspect of business, involving 
the most advanced British and 
American auditing techniques 
including the use of computers—*these 
give you the chance to reinterpret 
your plans for career success. 


We can provide you with an 
excellent salary, and a new kind of 
professional, and personal, ` 
development—in Jamaica, where we ` 
have offices in Kingston, Montego 
Bay, Ocho Rios and Mandeville. 

Write to Colin Brown, 


Price Waterhouse & Co., ` 
3 Frederick’s Place, Old J ewry, 
London EC2R8DB_ ` 


or telephone 01-606 6044. 
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South West 
Africa 


Deloitte & Co, have vacancies for qualified accountants in 
Windhoek in South West Africa. Our office in Windhoek is 
expanding and applicants will be judged on their ability to 
accept responsibility and to fit into a young and energetic 
team. 

in common with all our African offices Windhoek offers 
experience and training in the latest audit techniques includ- 
ing statistical sampling and the audit of computer based 
systems. l 

Return air fares are paid on two-year contracts which includes 
a generous settling-in allowance. Salaries start at not less than 
£3,300 (R5,700) and are reviewed annually. Contracts may be 
renewed after two years and the opportunity is given to 
transfer to other offices if desired. 

For further details please write or telephone: David F. Pratten, 
128 Queen Victoria Street, London EC4. Tel. 01~248 1244. 








ACCOUNTANTS 
FOR PARIS 


Peat, Marwick, Mitchell & Co. are seeking young 
‘Chartered Accountants who wish to broaden their pre- 
sent experience by acquiring 2 knowledge of European 
and U.S. accounting and auditing requirements. 


Successful candidates may expect rapid recognition 
of ability and will be encouraged to further their 
careers with the firm. 


Salaries will range upwards from £3,000 -according 
to experience and are reviewed at least annually. 
Assistance is provided with settling-in and language 
courses. The firm also offers comprehensive training 
courses including E.D.P. Four weeks annual holiday. 


_ Please telephone Mr. Haig 01-606 8888. 
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PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. - The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SE1 (HOP 1209). 
ACCOUNTANTS’ PRACTICE for sale 
North Kent. G.R.F. £6,000. Good lease 
available. — Box AP 1524, 

SMALL PRACTICE required, up to £2,000 
Se ae. London area, preferably NW. ~ Box 
CHARTERED ACCOUNTANTS (50s), hav- 
ing to vacate fine premises in West End, 
would welcome suggestions from another 
C.A. or firm with space available. Merger, 
association or straight letting considered but 
objective is to achieve fresh expansion and 
provide wider service to clients. Annual fees 
around £20,000. — Box CA 1517. 
CITY FIRM require pleasant, newly 
qualified chartered accountant. We are small, 
old-established and fast growing. Senior 
Partner retiring early this year so attractive 
partnership can be offered after probationary 
Ce ~ Please phone Mr Collins at 01-606 
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PARTNER IN. CENTRAL LONDON 
CHARTERED PRACTICE wishes to acquire 
share in, or whole equity of good-class prac- 
tice yielding a minimum of £5,000 p.a. 
Would be interested in annuity arrangements 
with Principal contemplating retirement. 
ronson or South-east England. — Box PI 





BUSINESS 
OPPORTUNITIES 


A COMPANY FORMED PROMPTLY. — 
Fifteen guineas, incl. seal, books, mem., and 
arts, Also re-registrations and ready-made 
companies. — Reichmann & Wing Ltd, 40 
Silver Street, London N1$ (01-803 3036). 

A BACKED SERVICE. - Limited companies 
formed (seven days) or ready-made. — £33. — 
Clifton Secretaria] Agency, 55 Stoke Newing- 
ton Church Street, London N16 (01-254 7310). 
ABANDON CHASING THAT MORT- 
GAGE, — 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees ‘repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595), 





Accountants 





If you want 


Please contact: 


Manager Selection Services 
BOAC 
Comet House (S. Block, Ist Floor) 
London (Heathrow) Airport 
(Adjacent to Hatton Cross) 
or ring 01-759 5511, ext. 3744 





a very special job, 
read this and act. NOW. 


You are aged 24-29. You hold a Chartered, Cost or Certified 
Accountants qualification, and have 2 to 3 years’ industrial or 
commercial experience. You believe you are cut out for big things. 
You are alert, energetic, ambitious, but are finding it difficult to 
‘get something worthy of your ability. 


If this is your problem, you may well find your answer at BOAC, 
for in 10 years’ time the number of senior accountants retiring from 
service will be substantially higher than usual, and to equip those 
who are to succeed them, we must act now. The people we select 
for these important jobs will be given a thorough one-year training, 
following which the men concerned will spend 2-3 years in each 
of the accounting branches of 4 main divisions or departments. 


On successful completion of this comprehensive training-on- 
the-job period, every accountant who has participated will be ready 
to take one of the senior or semi-senior appointments which by 

le. that time will have become available, 


Here, then, is an enviable opportunity to pursue an: accounting 
career of interest and reward in the service of one of the world’s 
great airlines. Salary progression is excellent and will start at 
approximately £2,100 per annum (including London Weighting) 
under training. Additional benefits include an excellent pension 
scheme and opportunity for holiday air travel. 


A BARGAIN. — Ready-made companies. 
All trades — and rapid company formations 
{under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 20p per doz. (post 5p). 
~ Business Economy Company Registrations 
Limited, 133 Moorgate, London EC2 
(01-628 '8821/2/3). (Late of Strand, WC2.) 


COMPANY FORMATIONS 


READY-MADE COMPANIES 
£46 inclusive 


SE SEARCHES 
or 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LIMITED 


Temple Chambers 
Temple Avenue 
London EC4 
01-353 1223 
01-353 2605 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE 12 pius duties 
also 


READI-MADE COM 


(Dept A2), SA e ROAD 
LONDON ECI 
01-628 5 5434/5 


Investments Required 


Director of Public Property Company 
(now taken over) has substantial funds 
available for purchase of Property 
Investments of all descriptions, Shares, 
Mortgages etc. Immediate inspection and 
decision. - J. C. JONES, 221 
STREATHAM HIGH ROAD, LON- 
DON SWiI6. 01-769 2066. 


LEWIS, COATES 
& LUCAS LTD 
LAW STATIONERS 


Y-MADE COMPANIES FOR 
SALE with memo. and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) ` 


38/40 Featherstone Street, London ECI 
01-253 2977-8-9 Telex 262687 


Established 1921 


READY-MADE COMPANIES £40 (in- 
clusive) transferred immediately. Companies 
registered from £15 plus duty. Searches 
carried out. — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 
Code OME4, 


HART & co 


(CITY ROAD) LTD.. 
1-3 7 | 
‘Leonard. Street i 


“London: EC. 2. : 


Di: 253 ‘4108 


HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
£13 pius Sg fee 


READY-MADE £40 
For accountants and solicitors only 





á 





BUSINESS PREMISES 


ESTABLISHED C.A.s egute 1,000 sq. ft in 
City or West End. — Box EC 1518. 
EXCELLENT WEST END OFFICES to let 
on seven-year lease at £5,000 per annum, 
inclusive of all services. Six offices approxi- 
mately 1,100 square feet. — Telephone Mr 
Shulman 01-580 3823, 

OFFICES TO LET. — North-west London. 
Ground floor with reception area and two 
offices. Opposite underground station. 
Suitable accountant. Rent £550 p.a. — 
Wretham & Co, 303 Rayners Lane, Pinner, 
Middlesex. (01-868 8886.) 








MISCELLANEOUS 








ACCOUNTANTS — YOUR TYPING 
AND DUPLICATING requirements 
efficiently catered for. ACCOUNTS} 
SCHEDULES/FACSIMILELETTERS/ 
STENCIL/LITHO/PHOTOCOPYING, 
For prompt attention contact DEPT 
T/F THE FACSIMILE SERVICE, 
11 Ludgate Hill, London ECA. (Entrance 
Creed Lane.) Tel. 01-248 3370/2156. 


ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group, St 
Helen’s, 1 Undershaft, London EC3. 


ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines, 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL i; 
APPLIANCES ` 


5/7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers, ~ MacVeigh & a 
55 Cowcross Street, London EC! (opp 
Farringdon Station). (CLErkenwell 7434. 
BRONZE, BRASS AND PLASTIC NAME- 
PLATES. Estimates and sketches free, also 
rubber stamps, etc, — A. T, Brown & Co Ltd, 
347-349 Katherine Road, London E7. 
(Grangewood 1024.) 


FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A compere Range 


aii to 
£2 per 100 (plus postage} 


SHARPTHORNE 
PRESS LTD 


62 High Street, Croydon CR9 2UT 
Tel. 01-688 1010 


HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


service 


NAME-PLATES MADE IN SEVEN DAYS 
(in modern plastics or aluminium). Bronze, 
brass, stainless steel directory boards, and 
rubber stamps also supplied quickly. Send 
required wording for free design, — Austin 
Luce & 59 College Road, Harrow, 
Middlesex E CT: el. (Sales) Northwood 24326). 
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TARATION ACCOUNTANT 


Richard Costain Limited, the major International construction group, has a 
vacancy for a Taxation Accountant at their Head. Office in London. 

The successful candidate will assist the Taxation Manager in the preparation of 
the Corporation Tax computations of some 30 active companies and their 
negotiation with the Inland Revenue. His duties will include the investigation of 
overseas taxation implications of proposed new contracts and he will be respon- 
sible for concluding all Group Investment Grant claims and registering qualifying 
activities under the Selective Employment Payments Act 1966. 

The person appointed will be a Chartered Accountant or have an equivalent 
qualification. He must have not less than two years’ experience of corporate 
taxation. A knowledge of the construction industry, although desirable, is not 
essential. 

Salary not less than £2850 per annum. Contributory pension scheme with free 
life assurance. 

During the postal difficulties please dictate over the telephone your predratted 
reply, giving age, experience and telephone number, by ringing 01-928 8030 
Extension 707. 





The Central Personnel Services Manager, (929 A) 
Richard Costain Limited, 

111 Westminster Bridge Road, 

London S.E.1. 


GOSTAIN 


For nearly 100 years we have published books for the 


Accountancy Profession, especially Textbooks for Students. 


Our experience is at your disposal — let us help you. 


THE LARGEST SELECTION OF 


March 4th, 1971 


UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 
tals. Tufted. £200,000 carpets on display in 
our extensive London and provincial show- 
rooms. All makes available with full manu- 
facturers’ guarantees. Free delivery U.K. No 
imperfect goods sold. Expert fitting service 
available most areas. — Write stating require- 
ments or for introduction to showrooms in 
most main cities. Quote ref. A.C. — Dodson- 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Lon- 
don EC4, Tel, 01-248 7971 (ten lines); also at 
90-92 Pilgrim Street, Newcastle upon Tyne, 
Tel. 20321/21428; 55-61 Lever Street, Mar 
chester, Tel. 061-236 3687/8/9; 268 Old 
Christchurch Road, Bournemouth, Tel. 
21248; 2-3 Royal London House, Queen 
Charlotte Street, Bristol 1, Tel. 28857; 
12 Great George Street, Leeds 2, Tel. 41451: 
164 Edmund Street, Birmingham, Tel. 23€ 
$862 and 495 London Road, Westcliff-on- 
Sea, Tel. Southend 46569, 





STOCK VALUERS 





THE JOHN CHURCHILL | 
ORGANISATION ` 


Stock-taking and valuation staff available ` 
throughout the United Kingdom. 
Distributive and industrial stocks 
inventorised and valued for audit, probate, 

merger verification purposes. 

Stock control card/record systems 
checked and corrected periodically or 
perpetually. 


JOHN CHURCHILL & CO 


H » » 


INCORPORATED VALUERS 


Head Office 
155 HIGH ST, BROMLEY BRI 1JE 
Tel, 01-460 8601/9220/5550 





ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 


IN LONDON 


Orders by post dispatched to all parts of the world 


THE CITY LIBRARY 


GEE & CO (Publishers) LIMITED 
151 STRAND, LONDON WC2R 1JJ 


Publishers of The Accountant 


Telephone 01-836 0832 
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| Property Investment Requirements 


Professional Advisers may like to note that our 
Institutional and Trustee Clients require: 
e Rack-rented shops, offices, factories and warehouses. _ 
Including leaseback transactions. _ 
e Reversionary shop and office buildings. 
Reversions within 20 years. 


e Special fund of £200,000 allocated for shop property 
oe within 40 years. (Providing immediate income is 





minimal 
FULL DETAILS TO: 






| Is ebe. zi 
MILNER HOUSE LONDON Ñ ae WIM 6AA. TEL 01-935 4499 






The Orridge Group of Companies 
Stock Valuers for all Distributive Trades - Valuers of Fixtures, Fittings 
and Equipment for Income Tax - Accountancy « Sale: Probate 
Specialists in Verification of Stock Records Systems 
-Orridge & Company 
S. V. Brown, F.S.V.A. A. A. Mclachlan, F.S.V.A. 


incorporated Valuers 


Over 120 years Dacre House, Dacre Street: London SW1. ‘Tel. 01-799 6433 (6 lines) 
of experience 
allied to latest Offices also at- 
hni 14 CHAPEL STREET, LIVERPOOL 3 L3 she: Tel. 051-236 7523 
techniques 36 CANNON STREET, BIRMINGHAM 2. Tel. 021-643 6 
617 CHRISTCHURCH ROAD, BOSCOMBE,- BOURNEMOUTH, HANTS. Tel. 0202 35832 


FACTORY VALUERS & AGENTS 
RATING SURVEYORS 
Throughout the United Kingdom 


3/4 Holborn Circus London ECIN 2HL 
EULLER CEISEP A CO Telephone 01-353 6851 Telex 25916 





One word from him 
where are you... 


r 





t 
HI 


E 


if 












What do you do if a Gnome 
of Zurich says ‘No’ just when 


you want to sell some shares? 

Fj If you’re wise you will have 
> invested at least part of your 

ae CN E > K ( earns 5% interest clear of income 

Eee RS SE, E SS ‘tax; and is readily available when 

Me Ka Ge vi kv SH 
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ortfolio in the Leicester 
ermanent. 

Where it’s safe as houses; 
you need it ~ no matter what the 
world’s coming to. 

“k 


E 






Leicester Permanent Building Society - gead Office: Oadby, Leicester, LEZ 4PF 
London Office: 49 Park Lane, W.L - City Office: 66 Gresham Street, BCS 
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CONSPIRACY OF SILENCE 


QUALIFIED AUDIT REPORTS — 
| BY ORDER 


ECONOMIC MISJUDGEMENT 


THE FUTURE OF PARTNERSHIP 
TAXATION 


ECONOMIC PROBLEMS AND POLICIES 


BUILDING SOCIETY AND 
INSURANCE COMPANY LINKS 


STUDENT ROUNDABOUT - 
ACASS CONFERENCE 


“ents 


F | THE RECOGNIZED WEEKLY JOURNAL ` 
seis || FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 


H 
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Early Cosh 
Paymen 
Endowm ent | 


Policy 


FOR THE YOUNG EXECUTIVE 


A substantial cash sum 
10,15 or 20 years before 
the policy matures. 


A new approach to ‘with profit’ 
Endowment Assurance from 


THE SENTINEL 


Please apply for quotations to: 


THE SENTINEL INSURANCE CO. LTD 
Williams National House, 
11-13 Holborn Viaduct, London E.C.1, 

Tel. 01-248 8070 



















FOURTH EDITION — April 1971 


THE 


COMPANY 
DIRECTOR 


his functions, powers and duties 
by l 
ALFRED READ, cp. F.ca.s.° 


‘in my opinion every director, whatever ` 
the size of his Company, would be well 
advised to have a copy of this book 
upon his shelves.’ 

Rt Hon. Viscount Chandos, P.C., D.S.0., M.C. ” 


price £2-10 by post £2-25 `- 


Published under the authority of the 
Council of the Institute of Directors 


by 
JORDAN & SONS LIMITED 


Wilec House, City Road, Londc EC1 





Whiteman and Wheatcroft on 





Income lax 
and 





Surtax 


by PETER G. WHITEMAN, LL.B., LL.M. 
(LONDON) 
of Lincolns Inn, Barrister-at-law 


and G. S. A. WHEATCROFT, M.A.(oxon.), 
J.P., F.B.I.M., 

Solicitor of the Supreme Court, Professor 
Emeritus of English Law, University of London, 
Joint Editor, British Tax Review, General | 
Editor, British Tax Encyclopedia i 


This will be the definitive work on the law of 
income tax and surtax in the light of the recent 
1970 legislation. It is more comprehensive and 
includes more cases, set out in detail, and more 


‘detailed discussion of legislative provisions, 


cases, judgments and Revenue practice than any 
comparable single-volume work. It will appeal 
to solicitors, accountants and post-graduate law 
students and is being supplied automatically to 
subscribers to the British Tax Encyclopedia as 
part of the 1971 service.. It is also being made 
available to non-subscribers as a separate 
publication. 


April 1971 £12-75 net. Postage 30p 


Sweet & Maxwell 


Mail orders to: 

North Way, Andover, Hants. 

Bookshop: 

23 Chancery Lane, London WC2A ILS. 
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151 Strand, London WC2R 1JJ Tel. 01-836 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 
Home and overseas: £8 per year; £4-25 half-year 


Reduced rate for two years: £15 
Airmail edition: £11-25 one year; £5°75 half-year 


Concessional rate for students: £5:25 one year 
(forms on application) 





Classified Advertisements 





Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata, 


CONCESSIONAL RATES per insertion are also quoted These. are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID, 


Box numbers extra — see next column. 


Linage Basic’ Concessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines £1°874 £1°25 
per line (5 words) in addition 3734p 25p 
SITUATIONS WANTED 
(including Articles Wanted) 
Minimum covering 5 fines £1:50 £1-00 
per line (5 words) in addition 30p 20p 
Semi-displayed 
All headings: 

per single-column inch £6-00 £4-00 
Fully-displayed 
All headings: 

per single-column inch £7°50 £5-00 
(minimum 2” single column) 
Box Numbers per insertion | 22ip | 15p 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 


Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 


- If proofs are required, or if blocks have to be especially made for fully- or semi- 


displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 


All blocks, plates, etc. must be supplied in duplicate. 


Alterations or cancellations will be accepted up to 10 30 a.m. on Monday of the 
week of publication. 


These ‘times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 








LEWIS, COATES & LUCAS LTD 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


Ku keete 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01-253 2977/8/9 Telex 262687 


RICHARD OWEN 
ASSOCIATES 


Staff Consultants ~ Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 





ACCOUNTANTS! To explore the field ring for free list, 
or step in and — without any form-filling ~ scan our 
classified register. Over 700 vacancies in London, the 
Home Counties and Overseas offer you the widest 
choice: salaries £1,000 to £5,000+-. 


All grades of O. & M. specialists, Credit Controllers, 
Computer Programmers and Systems Analysts are also 
invited to contact us. 


Public Practice: L. E. Kelleher. Tel. 01-628 4550. 


Commerce and Industry: R. Thornhill. Tel. 01-628 8860. 


EMPLOYERS! Our register lists over 800 accountants - 
from Trainee to Financia! Director — and perhaps one of 
them is the man you seek. To find out, ring now, and we 
shall reply within the hour. 


To discuss your requirements please ring R. Owen, Tel. 
01-628 8869. 
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Accountancy Tuition by the Metropolitan College for Examinations 


J.Dip. M.A. the Highest award available to 
=~ Accountants tn Great Britain 


Certificate in Management Information 


The Joint Diploma in Management Accounting Services (promoted 
by the three Chartered Institutes and the ACCA and ICWA) is for 
the purpose of improving the standard of Management Accounting 
Services which the profession can give to industry and to provide a 
qualification for. accountants in industry and those acting as con- 
sultants to industry, the possession of which will indicate the 
holder is wholly qualified by experience and by examination in this 
fleld. The Certificate in Management Information (sponsored by The 
Institute of Chartered Accountants in England and Wales and in 
ireland) is for the purpose of encouraging study in the increasingly 
important field of Business Administration and Organisation. 


The subjects of examination for the J.Dip.M.A. Part I, and C.M.i., 


for which the Metropolitan College provides expert postal tuition, . 


are: Business Organisation and Administration, Design of Systems 





Metrop olitan Colle ge, St. Albans 


Founded 1910. Member of Association of British Correspondence Colleges ` 


and Data Processing, Management Information and the Use of 
Analytical and Statistical Techniques, Financial Management and the 
Use of Accounting Information, J.Dip.M.A. Part H examination 
comprises a thesis ahd a viva thereon and is open to candidates who 
have passed Part | examination and have at least five J.Dip.M.A. years’ 
qualified experience. Those who qualify for the Diploma have the 
right to use the designatory letters J.Dip.M.A. 


Examinations are held annually, each October in London, Man- 
chester, Glasgow, Belfast and Dublin. 


Please write for full particulars to The Principal, 
B. Mendes, B.Sc.(Econ.), A.C.A. (Dept A1), Metropolitan 
College, St Albans, stating the examination in which 
you are interested. 











Make sure of your own copy 
of THE ACCOUNTANT 





SUBSCRIPTION ORDER FORM 


Please send The Accountant each week until fyrther notice, commencing with the issue 


PROCESS E 


Counter-signature for student’s subecrtptlon. EE seccteeeses 


Remittance enclosed £ 


Rates: £15 for two years; £8 for one year; £4-25 half-year. 
Airmail edition £11-25 for one year; £575 half-year. 


Students’ concessional rate £5-25 per year. 
$ 


THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01-836 0832 
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Students’ Concessional 
Subscription 


Date Studentship registered: 
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Professional body 


ACCT 11/3/74 





March 11th, 1971 


THE 


ACCOUNTANT 


CLASSIFIED 
ADVERTISEMENTS 





[Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2R IJJ, except 


‘where otherwise stated in the advertisement. 
Box addresses must not be used for the forwarding of original dee 


goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter. 


See page I for rates and latest times for acceptance. 








PERSONAL 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 


for any period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 








TAXATION. ~ London and provincial 
lectures, a self-study course and tape. Fully 
up-dated for 1970-71. — Apply today, College 
of Taxation, 21  Oakbury Road, London 
SW6. Tel. 01~736 8389, 


WE TYPE 
ACCOUNTS 


Schedules, Tax Computations 


JOY HAMILTON-KING 
Typing Services 


60 Blandford Street, London Wi 
01-486 4041 , 





-- COMPANY 
SECRETARY / ACCOUNTANT 


A leading International Company wishes to recommend the 
services of their Financial Controller to Companies seeking a 
Company Secretary/Accountant. 


Due to a Company merger, this gentleman is, unfortunately, 
redundant after 11 years’ service. 


Our Financial Controller.is a Fellow of the Chartered Institute 
of Secretaries, Fellow of the Institute of Company Accountants 
and a Member of the British Institute of Management. He is married 
and willing to reside anywhere in the South of England, although he 
would naturally rather remain in his present area. 


The duties covered by him are the control of accounting budgets 
and forecasting, Company secretarial duties and’ handling of the 
Company’s insurance and pension scheme facilities. He is also 
responsible for all legal and statutory requirements appertaining to 
the administration, from the general management point of view, of 
the organisation which included a warehousing and distribution 
centre. Initially the accounting, warehousing and distribution centres 
were reorganised and mechanised under his guidance. He has 
excellent previous experience with other well-known Companies, 


Would interested prospective employers please telephone the 
home of our Financial Controller, Berkhamsted 4571. 





OFFICIAL 
APPOINTMENTS 





UNIVERSITY OF MALAWI 


Applications are invited for the post of 
UNIVERSITY FINANCE OFFICER in 
the University office tenable from June/July 
1971. Candidates should have long experience 
in the fields of finance and accounting and a 
professional qualification would be an 
advantage. The appointee will be expected 
to control the finance and accounting of the 
five constituent colleges of the University, 
with special emphasis on the continuance of 
the present standardised system of account- 
ing and on the continued training of the 
Malawian Finance Trainee with a view to his 
eventual take over of full control. A two-year 
(extendable) contract will be offered. Salary 
scale (including expatriate addition}: £2,900- 
£3,700 p.a. plus either University addition 
£500 p.a. (taxable in Malawi) or salary 
supplemented by £450 p.a. (normally tax free) 
in appropriate case by British Government. 
Gratuity; EE scheme trans- 
ferable with F.S.S.U.; family passages; 
various allowances; biennial overseas leave. 
Detailed applications (6 copies) naming 3 
referees by April 8th, 1971, to Inter-University 
Council, 90/91 Tottenham Court Road, 
London WIP ODT, from whom particulars 
are available. Candidates are advised that 
their applications may be channelled through 
the Registrar of any British University pro- 
vided that the envelope is clearly marked ‘For 
onward transmission to the Inter-University 
Council’, 





SITUATIONS VACANT 
PUBLIC PRACTICE 





A PROGRESSIVE West End firm of 
chartered accountants require managing 
clerk. Applications from qualified account- 
ants and Part II finalists invited. — Please 
write to Box AP 1557. 





m 
RING 
LAURIE & COMPANY 
City Office 
01-606 6301 


about these openings 


£3,200 CHIEF ACCOUNTANT 
Electrical group situated in Ed 
are seeking an A.C.A., A.C.C.A., 

be responsible for 5 Unit Des 
and the preparation of monthly accounts. 
Must have the ability to delegate and 
be prepared to do occasional travelling. 


£2,500-£3,500 ACCOUNTANTS 
Opportunities | exist for qualified men 
with 1/2 years’ post-qualification experi- 
ence to join an Electronic group in South 
London. Inittally to orientate themselves 
through the accounting techniques of the 
company and then move on to senior 
accounting pasitions, 


£3,000 ACCOUNTANT 

Qualified man required by Construc- 
tional company in PORTSMOUTH. 
Will be responsible to Chief Accountant 
for all accounting procedures, with 
emphasis on the financial side as opposed 
to management. Will consider a man 
leaving the profession, and will assist with 
removal. 


£3,000 ACCOUNTANT 

Young qualified man with at least 
2 years’ commercial experience required 
by Pharmaceutical manufacturers, Will 
be responsible for administration of 
company’s accounting, preparing 
monthly management/financial accounts 
and reporting to Controller. 


LAURIE & COMPANY 


Executive Selection Consultants 
91 Moorgate, London EC2 
01-606 6301 


TEMPORARY 
ACCOUNTANTS 


FOR INDUSTRY, 





COMMERCE AND PUBLIC 
` PRACTICE 
THROUGHOUT THE U.K. 


We introduce accountants at all levels from juniors 
to fully qualified men, to cope with staff shortages 
caused by illness, holidays or pressure of work. 


We are always pleased to hear from accountants 
(whose references we shall want to establish) 
interested in assignments varying from a week to 


nine months in length. 


Accountancy Personnel Ltd 


LONDON: 51 CANNON ST 
LONDON EC4 
01-236 4657 


MIDLANDS: 14 TEMPLE ST 
BIRMINGHAM 2 
021-643' 6201 





Iv 





A BACKGROUND OF EXPERIENCE 
built up over 35 years, puts TAYLOR 
STAFF BUREAU in the lead. Salaries 
£1,500-£5,000. For top pay posts at 
home or overseas contact Dept C/T. 
Tel, 01-236 7102/3/4, or call at II 
Ludgate Hill, London EC4, 


THE 
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DARTFORD CHARTERED ACCOUNT- 
ANTS have a vacancy in their taxation 
department for a tax assistant with experi- 
ence in personal tax work. Salary according 
to experience. — Telephone Dartford 20459. 
EXPERIENCED MAN REQUIRED. Used 
to incomplete records and small companies 
to draft accounts. Salary according to 
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ROOM AT THE TOP 


experience. — Dewey & Co; 987 High Road, 
North Finchley, London N12. 01-445 7786. 


APPOINTMENTS ADVISORY SERVICE TEMPORARY WORK - NEWLY QUALIFIEDS a 


"Accountancy staff of all grades are required throughout the country in the pro- Short-term assignments in the food industry, property, and antiques. Candidates must 
, fession, industry, and commerce. We provide free information about these vacancies, be under 30. 


a confidentially and without obligation, to the applicants on our Register. 
' Por details, telephone or write to: MAN AGEMENT CONSULT ANCY 
PRACTITIONERS SERVICES BUREAU Openings for newly qualifieds in City and Midlands, Also C.A.s with experience of 
233 Cr anbr o ok R oa d, Uf or d, E ssex 2 industries earning over £4,000 a year, 
INDUSTRIAL TRAINEES — £2,600 


(Telephone 01-554 3484) 
Chemical manufacturers offer new qualifieds intensive training in their London office. 
Similar openings oils, banking, newspapers. 


EUROPE — 75 VACANCIES 


aoe Switzerland, Netherlands, Scandinavia, Germany, Spain, Italy, Portugal, 
reece, : 


NEWLY QUALIFIEDS BIRMINGHAM - 
THE WORLD IS AT YOUR FEET 


Mark Pembroke, F.c.A., will be visiting Birmingham weekly to advise on career 
opportunities, City, Midlands, Europe, and Caribbean, Please telephone for an 
appointment stating time and place. 


* PEMBROKE & PEMBROKE * 


01-236 8214 (Accountancy Personnel Division) ` 01-262 4014 


Kingston Polytechnic 
School of Business Studies 


Applications are invited for the posts of: 


Senior Lecturer/Lecturer in BUSINESS FINANCE 


Lecturer in ACCOUNTING 


Salary: Senior Lecturer £2,537—£2,872; Lecturer |: £1,335-£2,200; 
Lecturer Il: £1,947~£2,537. London allowance £85. 

Application forms and details from the Appointments Officer, 
Kingston Polytechnic, Penrhyn Road, Kingston upon Thames. 





+ . 


01-546 1127. 


MINISTRY OF AVIATION SUPPLY 


ACCOUNTANTS 


9.30 a.m.—5.30 p.m. 


... to advise on spending in the Aerospace, 
Electronics, Avionics indusiries 


Our accountants are expected to exercise considerable personal judgement and, through 
frequent direct contact, become involved in the financial and management methods of these 
modern industries. Mainly they advise on R & D expenditure and production costs in the 
aerospace and associated fields; investigate contractors’ cost systems and accountancy 
procedures; and examine contractors’ costs of production/capital employed ratios and 
financial resources. 


- There. is great scope for personal development. The annual value of contracts to be priced 
~ and assessed is in the region of £500 million. This necessarily entails high level contact with 


the largest industrial concerns. Often judgement must be made without historical precedent 
since R & D is, by definition, an area of innovation. 


‘Most of the appointments to be filled are in London and at Senior Accountant level. Knowl- 
edge of the industries concerned is not essential, but candidates (men and women normally 
aged at feast 30 and under 45) must be either Chartered or Certified Accountants with 
suitable professional experience. Starting salary could be up to £3,224 with good prospects 
of promotion to. posts carrying salaries of £4,000 or more. Recently qualified or younger 
Accountants (aged at least 23) start on salaries up to £2,347 with the prospect of promotion 
to Senior Accountant within two years. l 


There are also vacancies in Inland Revenue (Edinburgh and Leeds), Department of 
Trade and Industry (London, Glasgow, and Heston), and Ministry of Defence 
London, Barrow-in-Furness, Birmingham, and Glasgow). 


Application forms may be obtained from and, when completed, returned to Civil Service Com- 
mission, Alencon Link, Basingstoke, Hants, or #3 Savile Row, London W1, or Department of Em- 
ployment Professional and Executive Register Offices outside London (these are listed in local 
telephone directories). Inquiries should be telephoned to Civil Service Commission, 
Basingstoke 29222, ext. 500, or London 01-734 6010, ext. 224, quoting reference 
G/590(B)j. e 


76 Cheapside, London EC2 


5.30-9.30 p.m. 


AAVIAN APPOINTMENTS AGENCY. - 
Require and supply all grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeper, and all accountancy and 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. ~ 20 Dover Street, Piccadilly, 
London WI (01-493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261), 109 Tottenham Court Road (Warren 
Street Station), London WI (EUS, 8406). 


ACCOUNTANTS, QUALIFIED OR 
PART-QUALIFIED, required for pro- 
fessional/commercial posts in City, 
Central London and Suburbs. TOP 
salaries available for Taxation specialists 
and Semi-Senior Audit staff. ~ Call 
ASTON MANAGEMENT SERVICES 
LTD, 145 Holborn, London ECI or 
telephone 01-405 2702/3. . 


A CITY FIRM, near Monument, small 
but old-established, expanding, includ- 
ing international and public company 
clients, require two C.A.s above average 
ability and enthusiasm, one recently 
qualified, other at least two years’ ex- . 
perience in practice since qualifying. 
Progressive and rewarding appointments. 

— Full details to Box AC 7761. 


ARE YOU INTERESTED in a profes- 
sional position in the salary range be-— 
tween £2,000 and about £3,000 p.a.? 

Benefit from the approach of a char- 
tered accountant in the selection of a 
suitable professional firm and position, 
without charge to yourself. — Telephone 
D G. Leonard, F.c.A., proprietor of 
Accord Appointments, 34-36 Maddox 
Street, Oxford Circus, London WI. 
01-629 1804, 


CITY CHARTERED ACCOUNTANTS 
have vacancies for senior taxation assistants. 
— Telephone for appointment to 01-283 
3771. (Ask for reference 2, 3 or 10.) 
EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants. London NW1, Wide 
range of work available,-including taxation. 
Scope for extending experience for tho 
willing to accept responsibility. Luncheon 
vouchers, — Write full details to Box ES 6172. 
HIGHEST SALARIES for accountants and 
accounts staff — all levels — in the profession, 
commerce, and industry. Also long- and 
short-term temporary assignments. ~ Consult 
us now. — Imperial Agency, 38 Dean Street, 
Shaftesbury Avenue, London W1 (01-437 
6384/7074), 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


CARDINAL HOUSE, 39/40 ALBEMARLE STREET, LONDON WI. 


01—629 4463/4/5 ge 


73 MOORGATE, LONDON EC2. 01—638 8535/6/7 


PUBLIC PRACTICE (OVERSEAS) 


RECENTLY QUALIFIED - THE OPTIONS ~ During the next 
ew weeks we shall be featuring a number of appointments which 
ve consider offer exceptional interest. Prospects and experience to 
he younger A.C.A. 


Newly qualified A.C.A.s will find SOUTH AFRICA with its 
*xpanding economy offers the opportunity of gaining valuable 
xperience in auditing subsidiaries of U.S. and British companies 
industrial and commercial) as well as larger South African public 
companies — tours are normally of 2 years’ duration ~ though 
nany young British C.A.s/A.C.A.s settle permanently. Salaries to 
13,400 p.a. Commencing (6,000 Rand). 


The young accountant will find in the BAHAMAS multiracial 
ociety the opportunity of gaining excellent experience of the audits 
d commercial companies and should his ultimate intention be to 
york in a service industry (e.g., retail, finance, hotels) on his return 
o the U.K. then his 2-year tour will provide a valuable insight in 
hese spheres. Salaries to £4,500 initially. 


Overseas vacancies also exist in ZAMBIA, EUROPE, 
SERMUDA, NIGERIA and the MIDDLE EAST. For an immedi- 
te interview to discuss these matters, phone, write or call at our 
-ity Office, MR GABRIEL DUFFY being your contact. 


PUBLIC PRACTICE (U.K.) 


“o discuss the comprehensive range of audit/tax vacancies that we 
yave been asked to fill by our international/medium and small 
irm clients, contact MICHAEL GREEN or PHILIP JACOBSON 
at our Albemarle Street office) or GABRIEL DUFFY (at Moor- 
rate). 


COMMERCE & INDUSTRY 


Current vacancies on our private files 
include: 


Management consultants — qualified 
accountants with E.D.P. experience for 
EC2 consultants — £4,000. 


Financial Controller. London Sales Co. 
£4,000 +-, 


Company Accountant — South London 
betting group. £3,500. 


Management Accountant for London 
Computer Co. £2,800. 


Budget Accountant NW. London manu- 
facturing group. £2,500. 


This insertion. is directed, however, to 
the qualified accountant (and those 
intending to qualify) who feel that further 
progress may best lie in making a change 
at this time. Most positions that we have 
been asked to fill have not been adver- 
tised ~ and many we handle on an ex- 
clusive basis. ~ Please contact CHARLES 
PEARCE (Moorgate office) or DAVID 
J. WILKINSON (Albemarle Street). 


TEMPORARY VACANCIES 


Qualified accountants and finalists — we 
can often offer interesting short-term 
assignments in and around London. All 
inquiries please to MR R. W. WATHEN 
at our Moorgate-office, .........-- ©. . —--- 


POSTS OF THE WEEK 


MANAGEMENT ACCOU NTANT 
ABOUT £3,500 


For an international group in NW.- 
London engaged in the process industry. 

The company is currently developing 
an integrated computer accounting 
system. An AC WA with some years’ 
experience in industry utilising a com- 
puter based accounting system would be 
most suitable for this important position. 
Responsibilities will include co-ordinat- 
ing and standardising the company’s 
Management accounting systems and 
further developing the budgetary control 
and standard costing systems. — Please 
apply in complete confidence to 
MAXWELL YULE at Albemarle 
Street or CHARLES PEARCE at 
Moorgate. 


FINANCIAL ACCOUNTANT 
ABOUT £3,500 - LONDON wi 


This is an excellent opportunity for a 
young (30-35) A.C.A., with our clients, 
an engineering group. The financial 
accountant’s duties will include the 
preparation of consolidated accounts, the 
co-ordinating accounting information 
from subsidiaries. A knowledge of E.D.P. 
tax would be advantageous. — Please 
apply in complete confidence to 
CHARLES PEARCE at Moorgate or 
MAXWELL Y ULE at Albemarle Street. 
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Taxation 


Deloitte & Co have positions available in the taxation 


Deloitte & Co have vacancies for Accountants, recently 
qualified or with post-qualification experience, in their offices 


Gy 
B] 
9 
Gj 
a in BRUSSELS and PARIS. The work in these offices is varied 
9 
ol 
oy 
a] 
o] 
N 
Gy 
D 


department of their London office for qualified account- 


and interesting and provides good experience in British, ants who have specialised in company taxation work 


American and Continental accounting and auditing procedures. 
There are excellent opportunities for those who wish to make 
their careers on the continent. 
Present knowledge of the relevant language is not essential. 
Please write or telephone: David F. Pratten. 

128 Queen Victoria Street 

London EC4 

Tel. 01-248 1244 
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for at least one year since qualifying. 
Please wie or telephone: 


M. G. Wheeler, 128 Queen Victoria Street, London EC4 
Tel. 01-248 1244 
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MERVYN HUGHES AND COMPANY LIMITED 


5-7 Russia Row, London E62 Telephone 01-606 4701/4 ansarone 


PUBLIC 
PRACTICE 
ACCOUNTANCY 
APPOINTMENT 
SPECIALISTS 


PROFESSIONAL CAREER OPPORTUNITIES..... 


Extracts from our United Kingdom and Overseas Register of vacancies with major firms of Chartered Accountants: 


U.K. DIVISION 


Yorkshire — Large/Medium firm of Chartered Accountants 
requires a young recently qualified accountant to work on a wide 
range of audits from small to large public company groups. An 
appreciable amount of travelling will be involved. There are excellent 
prospects for partnership in the medium term. Initial salary above 
local rates. b 


Yorkshire — The above firm also seeks a highly experienced 
Taxation Accountant (both Company and Personal) to set up a 
specialist taxation department as Manager. Partnership prospects 
could exist in the medium term. Salary £3,000 p.a. plus. 


Managership - City Firm ~ A large medium international City 
firm of Chartered Accountants seeks to appoint a manager of a 
mixed audit group — Partnership prospects in the long-term. 
Initial salary to £3,500 p.a. 


City - Qualified Senior with Good German required by an 
international firm. Work will be mainly in the City office with 
occasional visits to Germany. Good post-qualification experience is 
important and the position could well offer partnership prospects. 


Qualified Seniors ~ We are in contact with over 300 clients in 
London, the Provinces, Wales, Scotland, Northern Ireland and any 
young chartered accountant seeking a career move in the United 
Kingdom is invited to contact us. 


OVERSEAS DIVISION 


Middle East — There are excellent tour and career opportunities 
in a number of attractive locations in the Middle East including 
Tehran, Kuwait, Aden, etc. for both single and married accountants. 
A high level of savings in excess of £1,000 p.a. is added to a good range 
of audit work and an attractive expatriate social life. 


Hong Kong — Two-year tours — three-months’ terminal leave — 
Manager level experience — wide range of work — Superb sports/ 
social life — Salaries £2,800 p.a. (single). 


South Africa — Two-year tours — vacancies mainly in Johannesburg 
but also in Durban, Cape Town, Port Elizabeth, Mafeking. Salaries 
4,800-6,000 Rand dependent on area — superb climate, complete 
range of modern audit work. 


` Australia — Vacancies in Sydney, Melbourne, Perth (with two-year 


tour options). Salaries 5,000-5,500 Dollars — an opportunity to 
start a complete new career in a dynamic environment. 


Jamaica — Vacancies in Kingston and Montego Bay - three-year 
tours — Salaries £2,850 p.a. plus a car (Ford Escort size) for newly 
qualified accountant. Good range of work, superb setting, excellent 
climate. 


Europe ~ Two/three year agreements — excellent professional 
experience — professional openings in major European cities offer 
the qualified accountant excellent experience, competitive salaries, 
an opportunity to gain commercial fluency in a European language 
and a chance to live a sophisticated social/sporting life in an inter- 
national environment. Current vacancies exist in Paris, Frankfurt, 
Düsseldorf, Milan, Madrid, Barcelona, Oslo, Copenhagen, The 
Hague, Brussels at salaries circa £3,000 p.a. 


Applications to: Mr R. J. Welsh (Managing Director) or Mr L. G. Gibson (Director U.K. Division) 
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LADY AUDIT CLERK with experience of 
preparation of accounts from incomplete 
records required by City chartered account- 
ants, mainly for work in their own office. ~ 
Telephone for appointment to 01-283 3771. 
{Ask for reference 2, 3 or 10.) 

NORTH LONDON ACCOUNTANTS re- 
quire senior and semi-senior audit clerks for 
varied work. Experience of incomplete 
records essential. — Send full details of 
experience to Box NL 1531. 

YOUNG QUALIFIED ACCOUNTANT 
required by London and Edgware progressive 
coaneres accountants. ~ Telephone 01-952 


` 





TAX MANAGER — UP TO £5,000 


Progressive City acceuntants require 
expert on company and overseas taxa- 
tion to advise clients and manage depart- 
ment. Must have experience with Inland 
Revenue, large commercial firm, or in 
senior tax capacity in professional firm. 
Preferred age 30-40. Non-contributory 

ension scheme. ~ Apply CAREER 

LAN LTD, 7 Wine Office Court, 
London ECA. Telephone 01-353 1858. 


THORNHILL 


EXECUTIVE AND PROFESSIONAL 
APPOINTMENTS DIVISION 


Invite inquiries — in strictest confidence — from qualified 
accountants of all grades who may be considering a 
change of employment. 


138 New Bond Street, London W1.° 01-499 9735 


SENIOR AUDIT CLERK, preferably quali- 
fied, required by firm of chartered accountants 
in North Hertfordshire. Should have experi- 
ence in incomplete records and taxation; 
wide range of work. — Reply stating age and 
experience to Box SA 1550. 


TAXATION ASSISTANT. — City chartered 
accountants, old-established and with nine 
partners, have vacancy for taxation clerk to 
deal with company taxation, including 
groups, and with substantial personal cases. 
He or she would work as direct assistant to 
partner, This is a post of unusual interest and 
variety, with opportunities to attend courses 
at the firm’s expense. Salary £2,000 to £2,600 
according to experience and ability. — Apply 
Box TA 7749, or telephone 01-623 6383. 


TWO RECENTLY QUALIFIED CHAR- 
TERED ACCOUNTANTS required by 
progressive firm of London EC2 CAs 
Ideally the two accountants will have 
experience of medium-sized clients and some 
experience of large audits. There are pros- 
pects in the medium term for promotion to 
managerial positions. Hours 9.30-5.30. 
Salary £2,100-£2,200 pa to commence.— 
Telephone D, G. Leonard, F.c.a., Accord 
Appointments to arrange a meeting. 34-36 
Maddox Street, Oxford Circus, London WI. 
01-629 1804. 


WANTED, MANAGING CLERK to take 
over accountants’ branch office in Warwick- 
shire. A growing practice with mixed collec- 
tion of industrial clients. Part of work in 
office part external. We are anxious to have 
someone who can act as assistant, develop 
the branch office and. assist in expansion. — 
Box WM 1556, 


TAXATION 
SPECIALIST 


with sound knowledge of capital gains 
tax required immediately for short-, 
term assignment in City area. Excellent 
hourly rate. 


Accountancy Personnel 
Assignments Ltd 
51 Cannon Street 
London EC4 
01-236 4657 





ARTICLED CLERKS 


[m 


CITY C.A.s require articled clerk. Person: 
supervision of partners. Progressive salary. - 
Box CC 1558. 


NORTH LONDON ACCOUNTANTS re 
quire articled clerks. Interesting and varie 
experience under supervision of principal. 
Write Box NL 1529. 
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Progressive 
Careers for Young 
Accountants 


Deloitte & Co offer recently qualified accountants: 


@ Excellent opportunities to widen their experience of 
modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 


@ Early promotion for those who are capable of under- 
taking responsible work. 


@ A well-established training scheme, which provides 
courses in auditing, EDP, taxation, and investigations, 


@ Opportunities to transfer to an office overseas. 
Posts are available in our LONDON, EDINBURGH, 
GLASGOW, BELFAST, BIRMINGHAM, BRISTOL, 


LIVERPOOL, MANCHESTER, NEWCASTLE, SOUTH 
WALES and OVERSEAS OFFICES. 


Interviews will be arranged at the office concerned but in 
the first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, London EC4 
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We have room for 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, par- 
ticularly at this time in Bermuda and Greece. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


SE HE DDD bbb bbb E Sera 


There are excellent opportunities for advancement. 


Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 
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Perhaps the most valuable asset to the Accountant 
is TIME. It certainly is to us at Douglas Llambias. 
We invest our time where our successful experience 
has shown it to be the most productive. 

1. In a searching comprehensive personal interview 
with the accountant seeking guidance in the expan- 
sion of his future. 

2. Through personal visits to Professional Practices, 
Financial and Banking Institutions, Industrial and 
Commercial companies which expect us to provide 
their accountant requirements. 

WE ARE DIFFERENT BECAUSE WE INVEST TIME 
INYOU! 


International Franchising Operation 
Recently qualified C.A. to join young 
London-based Management Team — 
Initial salary circa £2,600. Ref. 312A. 


International Practice 
Assistant Manager with fluent Ger- 
man based in London office. Salary 
circa £3,250. Ref..313A. 


Trust Manager — Large City Firm 
circa £3,000. Ref. 314A. 


Personal Tax Consultant 
International City Practice to £4,400. 
Ref. 315A. 


City Practice 
Corporate Tax Specialist to £3,500. 
Ref. 316A. 


Plus 

Plus many Overseas vacancies in- 
cluding Caribbean, South Africa, Paris 
and Brussels. 


Birmingham Visit 

Douglas Llambias will be at the Albany 
Hotel on April 5th and 6th, from 
12 noon to 9 p.m. Interviews to discuss 
opportunities in Birmingham, U.K. 
and Overseas may be arranged in 
advance by telephoning us in London. 


We make no charge to applicants. 


Evening and Saturday morning inter- 
§ views can be arranged by appoint- 
CS ment. 


Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON Wi 
e TELEPHONE 01 486 6544 
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Accountancy Personnel Ltd 


Staff Consultants for Public Practice 
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SOMETIMES AN UNBIASED OPINION FROM A STRANGER CAN EXERT AN ENORMOUS AND BENEFICIAL EFFECT ON FUTURE PLANS ~ ESPECIALLY 
WHEN THE STRANGER IS AN EXPERT IN HIS BUSINESS. IF YOU’D LIKE A CHAT ABOUT YOUR CAREER - COME AND SEE US. SOME OF OUR 


CURRENT VACANCIES: 


AUDIT — SENIOR, LONDON WCI 


A Smali/medium-sized firm requires 
older man with good experience in audit 
work not necessarily qualified but 
somebody who wants to take on a 
permanent post. Salary £1,800~-£2,400. 


FINALISTS PART H 


A large City firm offer extensive training 
and experience to Part II finalists, 
Starting salaries up to £1,900 


SEMI-SENIOR 
A City firm require a young man, aged 


- 25-30, for medium-sized audits. Not 


necessarily qualified but preferably 
studying. Salary up to £1,930. . 


P.A. TO PARTNER 


A small firm in West End have a position 
which would suit either a young recently 
qualified man or finalist seeking to pro- 
gress; some investigation experience. 
Starting salary £1,900-£2,300, 


AUDIT SENIORS 

A medium-sized firm has two vacancies 
for Seniors newly or recently qualified. 
Starting salaries up to £2,250. 


SENIOR 

A City firm require a young man, aged 
25~30, for medium-sized audits. Not 
necessarily qualified but preferably 
studying. Salary up to £1,950, 


" AUDIT MANAGER 


Qualified accountant, minimum age 26; 
managerial position with large City firm. 


+ 


LONDON OFFICE: 51 CANNON STREET 
“LONDON EC4M 5ST - 01-248 1781 





TAXATION: | 
PROSPECTIVE } 


An 


SENIOR 

A leading West End firm seek a young 
A.C.A. or A.A.C.C.A. prepared to work 
hard for an above-average salary and 
really excellent experience. Taxation 
knowledge not essential but useful. 
Starting salary £2,250 minimum. 


TAXATION ASSISTANTS i 

There are many opportunis available 
to Tax Assistants who have 1-2 years’ 
experience of Personal Taxation in the 
Profession. Opportunity to advance to 
company tax if you wish. £1,000-£2,200. 


TAXATION OFFICER, LONDON W1 
Lady, experienced in personal taxation is 
offered good prospects by medium-sized 
firm of C.A.s. Salary £1,400-£1,600. 


TAXATION SPECIALIST f 
City £2,000 pius, Young recently quali- 
fied man wishing to specialise. Excellent 
training and prospects. 


POSTS IN THE PROFESSION in 
THE MIDLANDS. Our office in 
Birmingham has contacts with most firms 
in the Midland cities and towns. The 
opportunities are as numerous in 
London and our service is certainly as 
good. Vacancies at all levels exist now. 


INDUSTRIAL AND COMMERCIAL 
POSITIONS 


Whilst we mainly advertise professional 
posts in this journal, a large portion of 
our efforts is also directed to arranging 
industrial and commercial positions, at all 
Jevels throughout the U.K. 


MIDLANDS OFFICE: 14 TEMPLE STREET 
BIRMINGHAM B2 5BG - 021-643 6201 


© Young 
cAccountants 





PARTNERSHIP 


| 

} 

The Manchester office (som 60 strong) of a large . 
professional firm seek a. Chartered Accountant ~ 
wishing to specialise in Taxation. Ideally, the indi- 
vidual would be a tax orientated Partner or Tax 
Manager in practice in the Manchester area and 

a currently earning some £2,500-£4,000-- per annum. 

Y Initial salary ~ £3,500-£4,500-+ per annum. Partner- 
ship prospects are good. Í - 


Please send personal history and telephone number 
to Douglas Llambias, A.C.A., A.T.1.1., Reference 311, 





c/o Stowe & Bowden (Manchester) Ltd, 16th Floor, gd 


St Andrew's House, Portland Street, Manchester 
M60 7HT, or telephone 01—486 5722 reversing charges. 


Candidates’ identities will not be disclosed without Zi 
their permission. 


Interviews will be held in Manchester. 


mare: 





Douglas Llambias 
Associates Lid 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON W1 
TELEPHONE 01 486 6544 













Thomson McLintock & Co. have vacancies for 
qualified accountants (and finalists with a 
successful examination record to date). Initially 
the work will be mainly auditing of a wide 
variety of public and private companies. There are 
early opportunities for experience of computers and 
of investigation work. | 
The work is demanding but is matched by above 
average remuneration and carefully planned 


training, which although geared primarily to the’ 


requirements of the man planning to remain in a 


practising firm, will prove valuable to the ` 


accountant moving into industry. For those 
interested in travelling, there are opportunities 
overseas in our international firm after an initial 
period in the U.K, In the longer term the prospects 
for the able man to win promotion are outstanding 
in a rapidly expanding firm. 


Write, giving brief career details, to- 


M. G. Adamson, 
33 King William Street, 
London, E.C.4, 


Apart from London there are vacancies at present 
in our offices. in Birmingham, Bristol, Manchester 
and Sunderland. Interviews will be arranged at 
the office concerned. 


~ 
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NEWLY QUALIFIED AND FINALISTS: 


SO MANY OPPORTUNITIES ARE AVAILABLE TO YOU THAT WE SUGGEST YOU CONTACT US TO DISCUSS THE EXACT POST 
YOU ARE REALLY SEEKING AND THE TYPE OF EXPERIENCE AND TRAINING YOU WISH TO GAIN. WHATEVER TYPE AND 
SIZE OF FIRM YOU ARE HOPING TO JOIN AND IN WHATEVER AREA YOU ARE INTERESTED ~ WE ARE CERTAIN THAT YOUR 
CALL TO US WILL BE MORE THAN WORTH WHILE, 


TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON Wi 


(A few yards from Oxford Circus Station) 


‘ TEL. 01-437 6063 





No Fees to Staff 





AUDIT SENIOR 

A medium-sized City firm ‘require a 
qualified Senior to deal with a variety 
of auditing and taxation work. Starting 
‘salary circa £2,500, g 


AUDIT MANAGER 
A small/medium-sized firm in Central 
-London seek a young Audit Manager. 
Opportunity of partnership tọ right 
man. Salary circa £2,750. 


AUDIT SENIOR 

A young qualified A.C.A. or A.C.C.A. 
is offered a rewarding and interesting 
post with a medium/large City firm. 
Salary £2,600-£2,850. 


AUDIT MANAGER 
E £3,000. Small/mediurmn expanding 


SENTIOR/SEMI-SENIOR 
City. £1,800-£1,900. Suitable for man 
experienced in small audits. 


RECENTLY QUALIFIED 
SWI. £2,400, 1-2 years’ post-qualifica- 
tion experience. 


AUDIT SENIOR 
WI. £2,750-+. Well experienced man 
seeking to progress. ; 


SEMI-SENIOR 
WC2. £1,600-£1,700, Medium-sized 
firm. Partly qualified young man. 


SUPERVISORY SENIOR 
City. £2,800. Medium/large firm seek 
qualified man. 


TAXATION SENIOR 
City. £2,250. To assist Manager of 
small Tax Department. 


PERSONAL TAX ASSISTANT 
SWi. £1,400-£1,600. Young lady or 
gentleman keen to progress. 


TAXATION JUNIOR i 
City. £1,200-£1,300. Someone with 
personal tax experience, Good training 
given. 


PERSONAL TAX SENIOR 
W1. £2,000-£2,200. Medium-sized firm. 
Excellent prospects. 


COMPANY TAX SENIOR l 
City, £2,750-£3,000. Large City firm. 
A.T.LI. preferred. 


TAXATION SENIOR 
1. £1,800-£2,000. 


Small/medium 
KEE firm. 


AUDIT SENIOR 

A small friendly West End firm have a 
position suitable for someone wel! 
experienced in small- and medium-sized 
pin Not necessarily qualified. £2,100- 


P.A. TO PARTNER 

A City firm of. medium size require 
a young qualified man to act as assistant 
to one of their partners. Starting salary 
circa £2,500, 


TAXATION ASSISTANTS 

There are numerous opportunities 
available to Tax Assistants (male and 
female) with at least 1-2 years’ experi- 
ence of Personal Taxation in the Pro- 
fession, Inland Revenue or Bank. Op- 


. portunity to advance to company work 


if desired. £900-£2,000 


OUR SERVICE COVERS ALL THE MAJOR CENTRES - BIRMINGHAM, BRISTOL, BRIGHTON, CHELMSFORD, COLCHESTER, 
IPSWICH, LIVERPOOL, LUTON, MANCHESTER, NORWICH, NOTTINGHAM, OXFORD, SALISBURY, SOUTHAMPTON, ETC- 
WE HAVE EXCELLENT POSITIONS AT ALL LEVELS OF EXPERIENCE, PARTICULARLY FOR THOSE KEEN TO PROGRESS. 


Prospects, fair and pleasant. 


One could reasonably assume 


that a person with the ability to pass the . 


examinations would also be able to 
make a modestly successful way in the 


world without unduly extending himself. 


Most accountants are not 
contented with the modest way. 
Accountancy isa hard school, and no 
other professional training gives such 


special insight into business at all levels. 


However, a qualification and 


London Birmingham Brol 


ko Brown E.R. Jey 


01-606 6044 021-236 E 


Cardiff 
B.A. Baldwin R.C. Gilber E RS 
0272- Si 


pbell 
0222-21 723;34106 041- 332 9208 


Le 
Legd Tarner R.G. Wilkes A.G. Whalley 
- 0532-24607 


strong mctivation are not in themselves 


enough. Experience in the widest 


variety is essential if prospects are of 
partnership, the upper echelons of 
finance, management consultancy, or 


outside public practice. 


any senior executive post inside or 


Price Waterhouse & Co., 
3 Frederick’s Place, Old Jewry, 


London EC2R 8DB. 


l Leicester Liverpool 


0533-27141 Dt. 236 3581 061-832 9676 


Manchester Newcastle Nottingham 
C.R, Gadwin R. Lovely 
9632-28493 


d. e 
0602-50311 
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break the paper chain of outstanding accounts! 
self-contained service converts overdues into cash 


& When you use the services of the Credit Collections Group you do not pay subscriptions, form charges 
or membership fees. This is a service which is paid for by results. 


Commission rates are negotiable and geared to the age, nature and volume of the accounts in question. 
You reduce the load on your own accounts department and save the need to employ extra staff 
The aim of Credit Collections is to cut down paper work and achieve positive results. 


CREDIT COLLECTIONS GROUP OF COMPANIES 


Head Office: London Office: 


Park Mill House i 334/336 Goswell Road 
47/49 Stanningley Road, Leeds LS12 3LU London EC1 
Tel. OLE2/630448 Tel. 01-278 4161. 


ALSO AT: BIRMINGHAM CARDIFF GLASGOW LIVERPOOL MANCHESTER NEWCASTLE SOUTHAMPTON 


ae “you'll e 

f do better ‘ay 
with ` as 
, P. 0.B.S.” 


Vë LE EM To äi 
” EXCELLENT ADVICE FOR INVESTOR AND BORROWER ALIKE 


A higher return from a Trustee status investment. Mortgage facilities on the most generous terms. 















Current interest rates: ® 95% advances. Speedy decisions 
Shares 52% equal to £9.36% è 30-year repayment term 
when taxed at a standard rate. e Joint income plan for married couples. 

Monthly Savings 6% equal to £10.21% e Option mortgages. 
Deposits 43% equal to £7.66% e Special facilities for shops with living accommodation 
Prompt withdrawals. No fixed term restrictions. for owner occupation. 

Property Owners Building Society 
Directors: 


Assets exceed $24,750,000. 
K, G. Gale, F.I Arb., A.S.V.A. (Chairman); 
Rt. Hon. Lord Ogmore, P. c. T.D. (Deputy Ghairman); 


T i Honiton PRLS FAL, ELAD l We mani h Plax Weer ere AQ. a 
, Mactaggart BE: , s 4, Cavendis ace, London | 
S P Rudolf CS Telephone: o1-§80 5864 Se 
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ON OTHER PAGES Conspiracy of Silence 


| T ESTORS and policy-holders in the Vehicle and General 
Insurance Company — and particularly those who renewed 
their policies shortly before last week’s collapse — have little cause 
for gratitude to the Department of Trade and Industry, which in 


Economic Misjudgement 298 


Qualified Reports — By Order 298 


Current Affairs 299 this case appears dismally to have failed to make effective use of 
> its considerable powers under Part II of the Companies Act 1967. 
This Is My Life It is now known that, on February 24th, V & G was given the 

by An (ngustrious Accountant 302 statutory 30 days’ notice of the Department’s intention to invoke 
Auditing Computer Systems — section 68 of the Act; but this must surely rank as a case of ‘too 
ICA Course at Brighton 203 little and too late’, as the company remained free to transact 
ee ar oe business up to the moment when its own directors, on March 
Economic Problems and Policies 1st, admitted that it was insolvent. 

by The Hon. David Montagu, Chairman, On February 26th, the DTI, whose uneasiness had culminated 

Samuel Montagu & Co Ltd 304 3 i ae 

very vehemently? as long ago as last July, would ‘neither 

The Future of Partnership confirm nor deny’ that it was interested in the affairs of V & G 
Taxation at all; and the British Insurance Association maintained throughout 

by J. C. Eckford, M.A.(Econ.), A.C.A. ` ` 306 that it could not discuss the affairs of individual member-com- 
GENEE ` panies. The company itself seemingly adopted the expedient of 
Effect of Accounting Standards referring all inquiries to a single named official, who was never 
on Auditors’ Reports 310 i 

available for comment. 

Building Society Link with One important question which is unlikely to be answered — at 
Insurers for Mortgages least in public — is to what extent the DTI may bave been in- 

by Our Insurance Correspondent 311 fluenced in its inquiries by the fact of V & G’s membership of the. 


BIA. Any such considerations would, of tourse, have been totally 


Finance and Commerce irrelevant, and could only have served to delay further the taking 


Cope Allman International — City Notes — 


Rates and Prices 313 of action which is now seen to have been urgently necessary in 
the public interest. The, DTI has wide-ranging and specific 
Letters 320 powers under Part II of the 1967 Act, and these can be neither 


delegated nor shared — least of all with a trade association which 


The Institute of Chartered does not guarantee its members’ solvency. 


Accountants in England and 


Wales Asked on March 2nd whether an earlier exercise by the 
Special and Ordinary Meetings of the DTI of its powers might not have preserved a more favourable 
Council 8 321 position for V & G’s policy-holders and unsecured creditors, 
BNC ra EENEG 399 a spokesman for the Department replied that as he understood 

EE that a petition to wind up the company was being presented 

Investors Seek Better Advice that day, the matter was now sub judice. 

President's Comments at Sheffield 323 Confronted later with the apparent disparity between the 

Sdent Roundabout- DTT’s 30-day notice to the company on February 24th and its 

ACASS Annual Conference 394 refusal either to confirm or to deny anything two days later, the 


nl same Official replied: “These warnings are always confidential to 
Notes and Notices 327 the company concerned. There has been no mishandling, and if 
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the circumstances should be repeated you would 
receive the same answer.’ 

It now appears plain that even on February 24th 
V & G was in a hopeless position, and it was the 
company’s policy-holders and creditors who had 
greater claim to a warning. Constitutional lawyers 
and others may usefully debate to what extent it should 
be possible ~ never mind appropriate — for a public 
officer discharging a statutory duty laid upon him for 
the protection of the public to do so ‘confidentially’ 
to the one party who is already fully informed. 

We may devoutly hope that the circumstances of the 
V & G collapse will not be repeated; but we hope with 
even greater fervour that if the DTT’s officials have, 
in fact, followed the present laid-down procedures, 
those procedures will be subjected to an urgent review 
at the highest level. The powers of the DTI to control 
the conduct of insurance business are, in general terms, 
adequate to the need: the manner of their execution, 
in the present case, was not. 


Economic | 
Misjudgement 


HAT there is widespread concern over the state of 

the economy is understandable. Unemployment is 
rising and investment probably declining, while output 
is little more than static; superimposed on all this is a 
serious degree of inflation. 

No one disputes that a measure of reflation would 
reduce unemployment, save some firms from bank- 
‘ruptcy, and perhaps encourage industrial investment. 
But this is not the real issue. The question is the effect 
which such a measure of reflation as has been advocated 
by the National Institute of Economic and Social 
Research might have upon the econonry. Let there be 
no doubt that it is the current pace of inflation that is 
serious; not unemployment, nor the failure of Rolls- 
Royce, nor even the inadequate rate of industrial 
investment. 

Similarly, it is as well to recognize the causes of the 
current bout of price rises and, let it be faced, the 
increases yet to come. It is a succession of pay awards 
entirely unrelated to productivity, due simply to the 
bargaining strength of the workers concerned. That is 
why, for example, the electricity supply workers did so 
well. 

The National Institute’s arguments in support of 
reflation — some {£500 millions in, reduced indirect 
taxes in the Budget and a further like sum in the more 
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distant future — are based on sound economic logic. 
Such an injection of consumer spending could revive 
the economy, encourage investment and reduce 
unemployment. It would, however, at the same time 
strengthen the bargaining position of labour and 
weaken the employers’ resolve to reject unreasonable 
claims. 

The state of the economy, and its adjustment, 1s not 
merely a matter of adjustment of key economic 
variables. If that were all, the post-war record of the 
United Kingdom economy would look very different. 
It is a matter of judgement, and of assessing the 
psychology of the various pressure groups in the 
economy. Once the Government has made it clear that 
it will not give way on pay awards, when employers in 
the private sector have realized that to give way will 
bring still further losses, and as soon as employees 
recognize that there is no more to be had for the mere 
asking, then there will be a basis for meaningful 
negotiations. 

It can hardly be imagined that Mr Feather’s visit to 
Mr Heath has nothing to do with the clear signs that the 
Government is determined to pursue its present policies 
to their logical conclusion, whatever the consequences. 
One may criticize those policies as inadequate in the 
longer run, but they reflect one virtue which has been 
singularly lacking in post-war governments — that is, to 
stand firm and face the consequences. Everything else 
has been tried and has been seen to fail; the present 
experiment could prove worth while. 


Qualified Reports 
— By Order 


‘ACCOUNTING standards introduce a definitive 

approach to the concept of what gives a true and 
fair view, and hence new considerations for auditors.’ 
A statement issued last week by the Council of The 
Institute of Chartered Accountants in England and 
Wales makes it clear that members of the Institute 
acting as auditors will be expected to qualify their 
reports in respect of all significant departures from 
accounting standards, even if such departures have 
already been disclosed by the directors in the notes 
to the accounts. 

Provision is also made in the Institute’s statement 
for the exceptional case in which it may be necessary, 
in the particular circumstances, to depart from a 
standard in order to show a true and fair view. In that 
event the auditors are advised to ‘refer to the departure 
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in their report and state that they concur’, but ‘should 
not express a qualified opinion or quantify the financial 
effect of the departure’. 

Although the principles which may necessitate a 
qualified report are well known within the profession, 
this is the first occasion on which auditors have been 
told that, given a certain set of circumstances, they 
must do so. The practical effects of this new develop- 
ment will be awaited with interest, since directors of 
public companies whose accounts already comply 
with statute will be quick to point out the damaging 
effects of a qualified report based on a ‘standard’ 
which they may not themselves think fit to accept. It 
has already been made clear, on the other hand, that 
members of the Institute who do not apply the stand- 
ards where appropriate may face the burden of justi- 
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fying their attitude to the Investigation and (if 
necessary) Disciplinary Committees. 

It is at least a partial consolation to see that the new 
statement is intended to be read in conjunction with 
the guidance already given in the existing statement 
(U roi on ‘Auditors’ reports: Forms and qualifica- 
tions’ (The Accountant, August 24th, 1968), which 
makes it clear that a qualifed report is not normally 
necessary unless the amounts at issue are material. 
Auditors may be tempted to take a broader view of 
materiality. 

The full text of the statement, The Effect of State- 
ments of Standard Accounting Practice on Auditors’ 
Reports, which has been issued in association with the 
Councils of the Scottish and Irish Institutes, is re- 
produced elsewhere in this issue. 





CURRENT AFFAIRS 





Clearing the Arrears 


Y the time these words are read, the public in 
general and our readers in particular will probably 
have lost what enthusiasm they ever had for debating 
how much Mr Jackson has gained for his members; to 
what extent the postal strike was prolonged by other 
interests as a ‘front’ against the Government’s in- 
dustrial relations policy; or whether a free vote of the 
UPW membership might not have achieved a return 
to work weeks ago. To talk in terms of ‘victory’ or 
‘defeat’ for any one party would be singularly futile; the 
indications are that most people, whatever their personal 
interest, are glad to see a return to normal working. 
The prolongation of the dispute has caused many 
businesses and individuals to evolve their own means 
of doing without the affected services, and this habit 
will die hard. As Mr Ryland, acting Chairman of the 
Post Office Corporation, said at the week-end, this 
experience has accelerated the need to consider 
changes in the pattern of postal services, and in some 
areas the level of business will inevitably be lower. 

The Accountant, fortunately, has been less affected by 
the strike than were several other publications, and has 
continued to distribute between 60 and 70 per cent of 
its normal circulation, through trade and other 
channels, each week. We take this opportunity of 
thanking all those willing ‘volunteers’ - among them 
students, officers of local societies, and casual travellers 
to more distant parts — who have in any way played a 
part in keeping this channel of professional communica- 
tion open. There is, nevertheless, a considerable 
backlog of postal subscription copies to be moved, and 


for which we must continue to ask our readers’ in- 
dulgence until such time as the Post Office is able to 
deal with them. 

As a guide to those whose regular sequence of issues 
has thus been interrupted, we draw attention to the 
following items of particular professional interest which 
appeared in The Accountant during the strike period: 


Accounting Standards Steering Committee: 
Exposure Draft No. 2 ~ Disclosure of Ac- 


counting Policies Jan 28th 
No. 3 ~ Acquisitions and 
Mergers Feb. 4th 
Allied Accountancy Bodies: 
Memorandum to the Board of Inland 
Revenue on investment incentives Feb. 25th 
Association of Certified and Corporate Accountants: 
December 1970 examination results Mar. 4th 
Inland Revenue: 
Changes to list of GE con- 
cessions Feb. 11th 


Institute of Chartered Accountants j in ı England and Wales: 
Statement on company regiftrar and data 


processing services Feb. 18th 
November Final examination results Feb. 4th 

Institute of Cost and Works Accountants: 
Mar. 4th 


December 1 Chee examination results 
London and 
‘The Accountant in the 19708’ (by Sir 


Paul Chambers} `. . .. Jan. 28th 
“The Plight of the Professions’ (by P F. A. R, 
Bennion): ts 
The Monopolies Commission report Feb. "tb 
The case for a joint professional body Feb. 18th 


Shell Tax Appeal Dismissed 


fee Court of Appeal has dismissed the appeal by 


Shell Petroleum Co Ltd for transitional relief 
under the Finance Act 1965, section 84 and Schedule 
20. The Court affirmed the decision of Mr Justice 
Buckley in Shell Petroleum Co Ltd v. Carr (The 
Accountant, May 1gth, 1970). 

Shell had two wholly-owned subsidiaries whose 


istrict Society of Chartered Accountants: n a 
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President's Dinner 


The President, Mr C. Croxton-Smith, MA LL.B., F.C.A., and 
members of the Council of The Institute of Chartered Accountants 
in England and Wales gave a dinner in Chartered Accountants’ 
Hall, London, on Wednesday of last week. Among the dis- 
tinguished guests present were the Rt Hon. Lord Denning, 
Master of the Rolls; the Rt Hon. Lord Cooper of Stockton Heath, 
Chairman of the TUC; the Rt Hon. Sir Peter Rawlinson, Q.C., 
MP. Attorney-General; Mr H Graham Page, M.B.E, MP. 
Minister for Local Government and Development, and Mr 
Patrick Jenkin, MP. Financial Secretary to the Treasury. 

Left. /eft to right: Mr S. A. Middleton, F.C.A., Mr A. C. Dixon, 
M.B.E, TD., F.C.A., and Mr G. S5. H. Dicker, C.BLE., T.D., A.D.C., 
D.L, F.C.A., in conversation with Mr D S. Morpeth, TD. 
B.Com., F.C.A., Vice-President of the Institute. 

Below. The President of the Institute, centre, with Sir Norman 
Skelton, Director of Public Prosecutions, right. and Mr A. H. 
Walton, F.C.A., Deputy President. 





















































Left. Mr E. G. R. Moses and Sir Charleg Sopwith, F.C.A. Right. Three members of the Council in conversation. Left to right: ` 
Mr W. Hare, MA FCA Mr J. A. Jackson, F.C.A., and Professor H C. Edey, B.Com., F.C.A. | 
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overseas trading results had to be taken into account 
under Schedule 20 of the Finance Act 1965 in com- 
puting Shell’s right to transitional relief under section 
84 for 1966-67. According to The Times of March. 4th, 
Lord Justice Russell said that the first question was 
whether paragraph 2 of Schedule 20 enabled a cal- 
culation of relief to be made in respect of subsidiary A, 
in view of the fact that during the basis years 1962-63 
to 1964-65 that company was neither resident nor 
trading in the United Kingdom, and was not therefore 
liable to income tax nor in receipt of any credit for 
foreign tax. Plainly, section 84 by itself afforded relief 
only to companies which during at least one of those 
three years had been resident in the UK, while 
trading overseas, as only in those circumstances could 
there have been an allowance of credit for foreign tax. 

The direction in paragraph 2 that a company which 
has at any time been an overseas trade corporation 
should be treated as never having been an OTC could 
not be properly taken to relate otherwise than to years 
in which that company was in fact an OTC. That 
paragraph opened, therefore, with a reference to 
periods which in that company’s case did not include 
any of the basis years in section 84. 

As to subsidiary B, its accounting period for cor- 
poration tax purposes did not arise in 1966-67, since 
it did not become liable to that tax in time to have such 
an accounting period. Therefore, prima facie, section 
84 (2) could not apply for 1966-67, and the company 
had no relevant period in relation to 1966-67. 

Shell obtained leave to appeal to the House of Lords. 


Capital Allowances on Leased Plant 


HE Carlton Tower Hotel (now the Sonesta Tower 

Hotel) was leased for oo years from September 
29th, 1960. Certain machinery and plant was let with, 
and forms part of, the hotel. The lessee covenanted to 
maintain it in good repair and also to replace all outside 
service installations becoming worn out or unfit for 
use. 

The Special Commissioners granted capital allow- 
ances on the plant and machinery to the lessor and 
refused them to the lessee (Lupton v. Cadogan Gardens 
Developments Limited; Carlton Tower Limited v. 
Moore, The Accountant, September 3rd, 1970). The 
lessee appealed successfully to the High Court. Both 
the lessor and the Inland Revenue appealed from this 
decision to the Court of Appeal. 

Giving judgment for the lessee last week, Lord 
Justice Russell said that the crucial point in the case 
depended upon the proviso to section 299 of the 
Income Tax Act 1952. This proviso added, to the test 
whether the lessee was bound to maintain the plant, a 
requirement that the commissioners should be satisfied 
‘having regard to all the relevant circumstances of the 
case, that the burden of the wear and tear would in 
fact fall directly on that person’. 

Items of plant in the present case included lifts, with 


THE 
ACCOUNTANT 


301 


an agreed useful life of 30-35 years. Plant in use at the 
end of a particular fiscal year would have disappeared 
before the end of the lease and would have been 
replaced by the lessee at its own expense. His lordship 
could not see how in these circumstances it would 
properly be said as a matter of construction of the 
proviso that the burden of wear and tear was not 
necessarily upon the pocket of the lessee. 

It had been argued that at the end of the lease the 
lessor would in all probability be left with some plant 
which would have suffered a degree of wear and tear 
for which no allowance would have been received by the 
lessor. It was also probable that the lessee would be 
allowed to deduct cost of replacements from its trading 
profits for tax purposes. That might be so, but it 
resulted inevitably from the form of the legislation. 

The lessor’s appeal was accordingly dismissed, leave 
to appeal to the House of Lords being refused. 


Britain's Social Stability 


IR FRED CATHERWOOD, M.A., F.c.a., in his 

final speech as a public servant at the British Insti- 
tute of Management’s annual conference in London on 
‘Tuesday, praised Britain’s social stability as being the 
envy of the world and also the continuous trading 
surplus earned by the commercial community. He put 
the onus on adverse fiscal budgets fairly and squarely 
on government expenditure and regretted that his 
prediction of the pointlessness of devaluation had been 
proved correct. 

As the conference was held during a climate of 
national industrial unrest it was only to be expected 
that there would be some pointed remarks made 
about management and labour relations by subsequent 
speakers. It was, however, quite coincidental, according 
to Sir Basil Smallpeice, K.C.v.0., B.COM., F.C.A,, 
].DIP.M.A., the Chairman of the BIM, in his opening 
remarks, that the theme ‘Competitive Britain, Man- 
agement Must Lead’ was chosen so long ago. 

Mr John Davies, M.P., F.C.A., Secretary of State for 
Trade and Industry, was the guest of honour at the 
conference dinner at the London Hilton, and it was 
pertinent that in the present national situation he 
should speak at the close of the session on ‘Manage- 
ment and Industrial Relations’. A report of the con- 
ference will appear in the next issue of The Accountant. 


TSBs Seek Lending Powers 


RES Trustee Savings Banks are seeking amending 
legislation which would allow them to make personal 
loans to their ten million depositors. Whilst this 
facility may at first appear contrary to the whole 
concept of a savings bank movement, TSB officials — 
who at present find themselves in the invidious 
position of provideng references and executing standing 
orders for repayment on behalf of their own customers 
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to other finance houses ~ are convinced that this 
service is one which the public wants and which the 
TSB movement should be able to offer in appropriate 
cases. 

Announcing this policy last week, the chairman of 
the Trustee Savings Banks Association, Mr Athelstan 
Carée, C.B.E., B.A., said that the savings banks were not 
interested in providing finance for the larger insti- 
tutions, but wanted to be able to lend ‘£100 or £500 
to Tom, Dick and Harry’. Personal loan customers were 
often reluctant to recourse to have their savings which, 
once withdrawn, were not always replaced, whereas 
the positive obligation to repay a loan acted as an 
element of self-discipline. 
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During the year ended November 2oth, 1970, funds 
due to depositors in the special investment department 
increased by 98 million, and in the ordinary 
department by {19 million. The rate of interest 
payable on ordinary deposits, repayable on demand, 
has been increased from 24 to 34 per cent, representing 
an equivalent gross return of 5? per cent to the standard 
rate taxpayer on the first {600 invested. 

The TSB ‘Save as you earn’ department, in its 
first full year of operation, entered into approximately 
85,000 new contracts at an average monthly con- 
tribution of £685. Estimated total savings through 
this medium in respect of contracts now in existence 
should amount to £45 million over a five-year period. 





THIS IS MY LIFE 


Get On or Get Out? 


by An industrious Accountant 


FRANK, after working in our Accounts Department 
for some years, has got a touch of wanderlust and 
the ‘desire of many marvels overseas, where the new- 
raised tropic city sweats and roars’. It appears he had 
answered some advertisements for ‘ambitious young 
accountants’ and had already had a few uninspiring 
interviews. 

But his girl-friend had intervened. Why chuck up 
a good job, she argued, going on about ‘the devil you 
know’ and the far-off Nu whose green was a mirage. 
He’d become confused, so he came to me for a cards- 
on-the-table talk about his prospects. 

I dealt them face-up before him, Of our four 
sections, he currently headed up internal audit (we’re 
still rather in the backwoods in terms of modern 
internal audit thinking), and he’d also been in finance. 
Our more-than-good cost accountant wasn’t due for 
rotation till the end of 1972; the departmental ac- 
countant — past his best — might retire early but his 
post was only slightly better paid than Frank’s. 
Shuffle the pack how you would, there were only four 
aces. 

Experience in the DA’s job was so highly specialized 
as to be useless except in a similar store, Frank brooded; 
and he’d no guarantee he’d be picked as my successor 
should I leave. Absit omen, he grinned apologetically, 
so I assured him I’d wait till he organized another Ides 
of March. ° 

After this flaunting of our classical education I 


showed him a graph I roughed out last year. The 
vertical scale was marked off in hundreds of fs and 
the horizontal scale in years of age from 16 to 65. A 
few irregular lines meandered upwards, starting 
around ages 17/26, and ending either about 35/45 or 
else 55/65. 

Frank got the message quickly enough when he 
spotted the initials. That line represented old Walter, 
who'd joined us at age 17 at {80 per annum (that was 
in 1922, I explained), risen gradually to ledger clerk 
at age 39 (promotion was slower in those days) and 
retired last year at age 65, still a ledger clerk. His 
graph sloped but slightly upwards for the last twenty 
years. Cost-of-living increases only, for men at the top 
of their scale, was the reason. 

By comparison there was Richard, who’d joined us 
as a young qualified accountant at 25. His line ran 
upwards with sharp jerks for fourteen years. Hed 
started as assistant cost accountant, obtained top merit 
increments each year, been promoted to internal 
auditor and then back to costs, where he’d worked for 
his last five years with us. Then he left to be a chief 
accountant and he was now a successful general 
manager. 

Richard, we both remembered, used to pontificate 
that an accountant who hadn’t made top ranking by 
age 40 would never get much further. Third-class at 
41, he declared, third-class for life. In former sluggish 
decades clerks filled their dead predecessors’ shoes, 
step by weary step, in the slow climb up the old firm’s 
ladder. Today, accountants had to get out to get on. 

His own personal graph — should he chart it to date — 
would be much like Richard’s, Frank reckoned; but 
what if he extrapolated it for another couple of decades 
with us? Would it, like Walter’s, result in a plateau 
with but a gentle incline? A job rotation or so, but no 
real promotion? 

There was no need to answer. With a degree to give 
him sub-managerial mobility, bel have to pull out. 
DU be sorry to lose him, but what’s the alternative? 
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Auditing of Computer Systems. An increasing number of accountants, both in practice and internal 
audit, are becoming involved in the audit of computer-based systems, and to assist members to undertake the 
audit of most computer systems The Institute of Chartered Accountants in England and Wales held another 
successful residential course at the Hotel Metropole, Brighton, last week. Top left. Mr B. G. Jenkins, M.A., 
A.C.A., course director, centre, with Mr J. A. Souden, A.C.A., /eft, and Mr A. J. Westall, F.C.A. Top right. 
Mr |. D. Watson, C.A., lecturer and syndicate tutor, centre, discusses a problem with Mr C. J. Goodban, A CA. 
left, and Mr J. S. F. Hopkinson, A.C.A. Centre. Members of Syndicate C work on one of the case studies. Lower 
left. Mr J. E. Rule, F.C.A., lecturer and syndicate tutor, /eft, with Mr J. W. Ferris and Mr S. V. Dandekar, B.Com. 
Lower right. Mr B. M. L. Gray, A.C.A., a lecturer and syndicate tutor, second from left, with, /eft to right, 
Messrs V. Rushworth, F.C.A.. B. R. Coker and C. J. Key, F.C.A. _ 8 | 
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Economic Problems and Policies 


Accounting Weaknesses and Long-term Strategy 


by THE HON. DAVID MONTAGU, 
Chairman, Samuel Montagu & Co Lid. 


The address at last week's luncheon meeting of the London and District 


Society of Chartered Accountants. 


HAVE some fairly strong views about the accountancy 

profession, and the relationship between accountants and 
merchant: bankers, particularly in an era of inflation and in 
reference to the forecasting of profits in merger situations 
and in prospectus documents. 

It is my strong view that the question of accounting 
in an era of inflation is a subject with serious implications 
for the country’s economic health. Accountants who live 
in countries experiencing a rapid rate of annual inflation 
have learned that it is an essential part of business life to 
make special adjustments to allow for it. Many governments 
in South America publish official indices to be used for this 
purpose. 

In the United Kingdom, despite the publicity given to 
it, inflation until very recently has been of more modest 
proportions, and this has led to the vast majority of com- 
panies in the United Kingdom running their businesses 
as if the £ represents a constant measure of value. I would 
like to point out that inflation of 4} per cent per annum 
over a ten-year period, which has been the British ex- 
perience, can distort certain figures in company accounts 
more than inflation, of say, 40 per cent in one year. 


Distortion by inflation 


If the effects of inflation are not reflected in a company’s 
accounts, that company’s profitability can be greatly over- 
stated. This, in turn, can result in the mismanagement of 
capital resources in ways that can have major consequences 
for a company’s future, and for the industrial health of the 
nation, if we examine the whole industrial scene in the 
United Kingdom. A major contributor to this distortion 
is the accounting principle which calls for depreciation to 
be made on a historic cost basis. : 

The principle has the disadvantage that the recovery of 
historic cost over the life of an investment results in the 
recovery of a steadily decreasing amount of the original 
investment during an inflationary period. With certain 
exceptions this is a common weakness in British industry, 
and means that there is a serious under-recovery of capital 
taking place. The failure to recognize this under-recovery 
is due, I think, to the tempo of technological advance 
which means that plant to be replaced has usually been 
superseded in design and complexity so that price com- 
parisons are difficult to make. 

Another serious distortion arising from the historic 
cost principle is that its use can profoundly affect a com- 
pany’s asset base. 

Let me give you an example. We may have two com- 
panies, A and B. A may have assetsewell written down, 
while B may have revalued its assets to bring them into 
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line with current prices. A may be a great deal less efficient 
than B, yet the two companies’ return on capital employed 
may be exactly the same. Return on capital employed is a 
primary yardstick in determining the flow of funds from 
the investor to the industrial sector. Accounting presen- 
tation does not show this return clearly, and it is important 
that it should be clear. 

I hope that the City and the institutional investors will 
take a lead in encouraging changes in accounting practice 
which will result in more meaningful accounts as an aid to 
investment decisions. 

Capital is a scarce resource, and it is vitally important 
that capital should flow to the companies which can use it 
most efficiently. The historic cost principle obscures 
judgement of true efficiency and is a powerful force in 
maintaining the freedom of range in declaring profits. 


Realistic accounting 


In the light of these points, I think a reasonable addition 
to our company legislation would be a requirement for a 
revaluation of freehold and long leasehold land and build- 
ings every ten years by independent valuers. This re- 
valuation could be added as a note to the historic cost value, 
less depreciation, of the assets. This device would preserve 
the stewardship nature of accounting, would recognize the 
going concern concept, but would enable the efficiency 
of a company to be better judged in that return on capital 
employed calculations could be made against a realistic 
asset base. 

Companies in Europe have done much more than we have 
to adjust for the effects of inflation. Some European 
nations legislated during the fifties to make ‘once off’ 
revaluation compulsory for all large companies in order 
to eliminate the distortions caused by the post-war in- 
flation. Belgium allows relief from capital gains tax on the 
sale of assets whose selling price has increased due to a rise 
in price levels. This allowance is a great inducement to 
industrial modernization. 

Company law in the United States of America, as in 
Britain, is based on historic cost accounting. However, 
many more managements in the United States than appears 
to be the case in the United Kingdom adjust for inflation 
in making their investment and depreciation decisions. 

South American experience has shown that where chronic 
inflation is a serious problem to companies, the accounting 
problems in adjusting for inflation can be overcome. 

Some British companies have already gone some way 
to recognizing their responsibilities in this area by adjusting 
for inflation by means of the creation of an ‘inflation 
reserve’. This means that the total depreciation charged 
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against profits takes into account the reduced purchasing 
power of money. The amount provided in excess of that 
required to write off the original cost of fixed assets over 
their estimated life is transferred to the reserve for replace- 
ment of fixed assets. 


Profit forecasts 


I now wish to turn to the question of the preparation of 
profit forecasts, a subject which intimately concerns me as a 
merchant banker. It appears to be a commonly held mis- 
conception by many of the investing public that account- 
ancy 1S an exact science. 

This illusion can be shattered, with much attendant 
press publicity, in a take-over situation when the successful 
bidding company later shows the acquired company to 
have been notably unsuccessful in living up to its pre- 
acquisition profit forecast. In this situation the accountant 
who has had the responsibility of preparing the profit 
forecast can come in for a good deal of undeserved criticism. 
The investing public should be made aware of the fact that 
the failure of a company to live up to its profit forecast may 
well have been caused by a change in the accounting 
conventions used by the bidding company. 

This touches on the whole question of the freedom of 
directors to choose which accounting conventions should be 
used in the preparation of profit statements. I firmly believe 
that the freedom of directors to declare their profits within 
a range should be more exactly defined. 

For example, the valuation of stock and work in progress is 
still a controversial area. When stocks account for a material 
proportion of net assets, different methods of calculating 
cost produce different patterns of profit. While I recognize 
that consistency in the valuation of stocks is a well-accepted 
accounting convention, this consistency does not produce 
uniformity of accounting treatment. For example, methods 
of costing stock range from absorbing materials and direct 
labour only to all direct costs, plus full overhead absorption. 

Unless those using accounts for business purposes have 
some knowledge of the method of valuation, it is impossible 
to make a fair comparison between two companies in 
apparently the same type of business. Even more serious, 
they may draw the wrong conclusions if the accounts are 
studied over a period of time. 


National economic problems 


I would also like to talk to you this afternoon about the more 
general economic situation, as I see it at this traumatically 
interesting moment in British history; and I would like 
to comment on one or two events which have occurred in 
recent times and which have attracted enormous publicity. 

The basic problem affecting the British economy is, 
in my opinion, the low level of investment, and an awful 
lot of nonsense has been talked about the need to increase 
investment without distinguishing the difference between 
good and bad investment. One of the strongest arguments 
for supporting the present Government’s economic strategy 
is that if there was to be a freeze on incomes and prices at 
the current level of industrial profits this freeze would have 
a disastrous effect on investment. The simple truth is that 
industrial profits in this country are far too low to sustain 
growth, and the future of an industrial society depends on 
two things more than any other; sensible investment of 
resources and good management. 

It is painfully apparent that not only has investment 
been far too slow since the war, but it has in many cases 
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been extremely ill-judged. It is, therefore, completely 
right to embark on a long-term policy, as this Government 
has done, which will result in allowing prices to rise, thereby 
increasing the profitability of the private sector whilst 
slowly clawing back the level of wage inflation over a 
period of time. This will help to create the sort of cash 
flow which is required to enable industry to embark on 
long-range investment planning of a type which will 
reintroduce into the economy genuine growth. 

Now, a second by-product of this Government’s policy 
is to create an unhappy level of unemployment. Nobody 
with the smallest social sense can welcome the current 
rate of unemployment, especially when it is quite obvious 
that this is likely in the short term to increase. But we must 
face the fact that the Government has a clear mandate 
from the country to deal with industrial relations, and it is 
very difficult to plan for a better future on the industrial 
front in an atmosphere of over-employment. If the Govern- 
ment’s economic policy is successful, as I believe it must be, 
if one is to view the future of this country with any con- 
fidence, a temporarily high unemployment level is one 
of the ingredients in the formula for success ~ definitely 
not desired, but equally definitely to be faced. 

Another point which I made as being of considerable 
importance is the improvement of management. I think 
that this is one of the things which can be helped a lot by 
the reorganization of the tax structure of this country. 
The Conservative party is pledged to substantial reductions 
in direct taxation, and they made in opposition a number of 
promises. I think it would be unrealistic to assume that 
all of these promises will be met in the first Budget which 
they introduce at the end of this month, but I do hope that 
this first Budget will contain a great deal more towards the 
simplification of the tax structure and the reintroduction 
of incentives than has been seen in the cataclysmic years 
through which we have passed. Socialism became clearly 
defined as levelling down. I hope that Conservatism means 
levelling up. 


Tax simplification 

Option schemes, interest set-off, non-aggregation of 
children’s income, separate taxation for women, were all 
part of Tory policy pledges. None of them are, in my 
judgement, too burdensome to the Revenue. All of them 
could play their part in creating*the necessary incentive for 
management. But, above all, one must look for a significant 
simplification of the tax system. The only people who 
benefit from the absurdly complex nature of taxation in this 
country at the moment are the accountancy profession, and 
even you who are present today would welcome, I feel sure, 
simplification. 

It is also essential that industry should know that the 
method of taxation, especially in respect of investment 
grants or allowances, is something which is reasonably 
constant. The incessant chopping and changing of these 
provisions by different governments since 1945 has con- 
tributed very largely, I feel, to the lamentable investment 
record of British industry to which I referred earlier. 

Having said these things, I must say that I for one 
welcome the emergence. of a strong government with a 
long-term economic strategy. Short-term, instant and ad 
hoc government tends to be political and to ignore national 
interests. But it would not be true to say that I welcome 
all the actions so far taken by this Government, and there 
are two areas whick I feel call for comment. 

First of all, let me say that the bank of which I am 
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chairman is involved to a small extent in the Mersey Docks 
and Harbour Board, and therefore, I speak as an interested 
party. It is, however, the principle behind the proposals 
that I deprecate. 

I think the decision of the Government in respect of this 
authority was ill-advised and lamentable. Quite apart from 
the fact that the public over the years had been lulled into a 
belief that Mersey Docks paper was equivalent to gilt- 
edged (a belief which, if they had read the small print, they 
would have found to be ill-founded) it seems to me a 
retrograde and unprecedented step for a Conservative 
government to introduce retrospective legislation penalizing 
investors in this type of paper, and to use the public’s 
deposits to allow the business to continue in operation 
whilst paying trade creditors in full. 

This to me is monstrously inequitable. I simply cannot 
believe that this action was taken as anything but a warning 
shot across the bows of British industry to demonstrate the 
Government’s determination to penalize inefficient man- 
agement. It was ill thought out in its selection because 
in achieving this it has eroded the savings of tens of 
thousands of innocent people and damaged permanently 
the credit of similar statutory authorities. 

If government, in their wisdom, consider it necessary 
for such organizations to continue in business, then surely 
it is Monstrous to remove by legislation from the creditors 
any legal redress, and arbitrarily to single out certain 
creditors to bear the cost. 

Their decision in respect of Rolls-Royce, on the other 


ACCOUNTANT 


March 11th, 1971 


hand, seemed to me both courageous and inevitable. I 
might also add that we as a merchant bank are involved in 
that situation. My views on Mersey Dock are not purely 
derived from self-interest. 

The other area in which the Government appears to 
me to be behaving in a somewhat ostrich-like posture is in 
maintaining the level of short-term interest rates at their 
current high figure. There can be nothing worse for the 
technical control of foreign exchange markets than to 
tolerate an inflow of hot money of the sort which we have 
seen in the last few weeks. I recognize that at a time of major 
confrontation with militant labour, any reduction in interest 
rates could be wrongly interpreted as a relaxation. At the 
same time, to adopt the position of King Canute can only 
result in getting wet. 

I would revert once more, though, to the general question 
of long-term government economic strategy. It must be 
absolutely plain to those of us who live and work in the 
somewhat restricted confines of the City of London that 
we are lucky to have a complete change in the management 
of our affairs. Those people who are arguing for a freeze 
situation and who are recommending short-term action 
should stop criticizing and help this policy to succeed, for 
it is the only policy which will change the climate of this 
country in the long term. If the 1964-70 type of instant, 
ad hoc economic strategy is the one which you wished to 
see, then you should have re-elected a Labour government, 
because that was all that they proved capable of 
providing. 


The Future of Partnership Taxation 


Are Changes in the Pipeline? 


by J. C. ECKFORD, M.A.(Econ.), A.C.A. 


After last year’s change of Government in the United Kingdom, we can expect to 


see changes in many of the present forms of taxation. 


Notable for its absence from government statements and financial comment 
within the City is any suggestion that partnership taxation may be the subject of 
future fiscal attention. This is indeed strange, as the present method of partnership 


taxation would appear to need immediate reappraisal. 


Re difficulty with any system of taxation is to 
arrive at a balance, within the system, which is 
equitable as between differing taxable units, whilst at 
the same time is still comparatively simple to ad- 
minister. Partnership taxation is no exception, as all 
professional accountants can witness, and it is difficult 
to think of a more involved method of income assess- 
ment. 

The major weakness with the present method of 
partnership taxation is the basis period that is utilized 
for the purpose of selecting profits to form the assess- 
ment to income tax for any particular fiscal year. The 
basis period for assessments will be known to all 
accountants, that 1s the previous year basis (section 


115).4 But how many clients of accountants are able 
to comprehend the normal basis period? It must be 
clearly evident to all involved in the field of partner- 
ship taxation that very few clients are aware of the 
previous year basis, let alone the provisions appropriate 
to the opening and closing (sections 116-118) years of 
a partnership. With the present basis periods for assess- 
ing partnership profits, it is necessary to be a qualified 
accountant so as to comprehend the basis of assessment. 

Upon the introduction or retirement of a partner, 
immediate taxation consequences are experienced. For 
taxation purposes, a change in the composition of a 


i References are to the Income and Corporation Taxes Act, 1970, 
throughout, unless otherwise stated. 
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If you suddenly need a merchant bank 
you probably needed ere before. 


The fact that a business needs specialised financial the boat nearer home. 
advice in a hurry often means that the situation need Nor is it just large companies that need this 
never have developed to crisis point at all ifa merchant ` service. A merchant bank is fundamentally 
bank had been consulted earlier. concerned witk business growth and development. 

A merchant bank with the breadth of services Any company that thinks it’s too small for a 
that Kleinwort Benson provides can help a company merchant bank is likely to remain so. 
take in its stride such situations as the Wed like to spread our services before you. To 
raising of capital, the need to react quickly toa discuss what we do in a calm and leisurely atmosphere. 
take-over bid or the ‘now-or-never’ development of And show you the ways in which we as onlookers 
a business opportunity. sometimes see more of the game than you do. 

It also has a very sensitive eye for the ripples on the We'll talk about any aspect of business or finance. 
surface of international events which can often rock If necessary we'll even cope with emergencies. 


Write for a copy of our booklet 
‘Financial productivity, or the art of using a merchant bank’. 


Kleinwort Benson 


20 Fenchurch Street, London EC3M 3DB. Telephonego1-626 1531 
Brussels - Geneva + Guernsey + Jersey - New York - Sheffield - Tokyo 
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It's that extra 





specialised knowledge 


that makes us 





Father's alarm clock has just been 
‘specialised’—into pieces! But at Sun Life, 
our specialists are a little more constructive ... 


— = We specialise in life assurance. And in estate 
eC specia iS A we ar duty. And in pension schemes and annuities. 


CE SS WG es ee Sa 
: The Sun Life Assurance Society Limited 
i Please arrange for a representative (a) to call at d 





o'clock on 
f or (b) to telephone for an appointment p 
i Name Mr/Mrs/Miss § 
(Block Capitals please) 
p Address 
Postal Code 
; Telephone No. SL9/A5 





Sun Life covers all of these in depth, in detail. 

Through years of long and varied experience we have 

accumulated a fund of extra-value knowledge that is of 

great practical assistance both to insurance brokers 
and the public in general. 

How can we help you? 

What is your particular need or problem? Put it to Sun 

Life and rest assured—that we will take a very special 

interest. 


life assurance 
society limited 


foe ma en we mer a wm vn emm wet mm vm vn ven wll 107 CHEAPSIDE, LONDON, EC2V 6DU Telephone: 01-606 7788 
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partnership constitutes a cessation of the existing 
partnership and the commencement of a new one. 
‘There are provisions allowing a partnership to continue 
to be assessed as a continuing entity if the appropriate 
election is made (section 154 (2)). If no election is 
made, then the commencement and cessation provisions 
relative to basis of assessment are applicable. 


Undue complexity 


The present system requires a complete examination 
of the closing three years of assessment of the old 
partnership and the opening three years of the new one. 
This in turn necessitates an accurate estimate of the 
income tax liability of the partnership if it is decided to 
elect for continuing basis, compared with the estimated 
liability to income tax if no such election is lodged with 
the Revenue. The present method is extremely com- 
plex and an unduly large element of doubt is experi- 
enced whenever the question of an election for 
continuance arises. 

The problems briefly turn around the fact that a 
partnership must make a decision about future 
taxation liabilities before future events and profits can 
be precisely determined. The uncertainty of future 
profits is always present whenever forecasting is 
involved, and this problem is no less acute where tax 
planning is concerned. It is, therefore, argued that the 
present right of election contained in section 154 (2) 
leads to uncertainty and doubt within the partnership 
taxation framework. 

Besides being extremely complicated and uncertain, 
the present basis of assessment permits tax avoidance 
by the repeated application of the cessation and com- 
mencement provisions relating to the opening and 
closing three years of assessment; the opening and 
closing provisions of Schedule D, Case I and II 
operating due to planned changes in the composition 
of the partnership. The majority of professional men 
exercise their vocations by means of partnerships, due 
to the very fact that they are not permitted to practise 
under limited liability. 


Tax plans 


It is the professional partnerships that are able, to a 
certain degree, legitimately to vary their taxable 
incomes year by year. The methods employed are 
various, but for the main part they centre around the 
determination of the amount of work in progress at 
the end of accounting periods and the level of fees 
rendered to clients during any accounting period. Also, 
most important is the inter-relationship between the 
level of work in progress and fees rendered during any 
particular accounting period. 

Accordingly many professional partnerships adopt 
tax plans such as that illustrated in Example A which 
utilizes the provisions relative to the opening and 
closing years of assessment. A certain degree of freedom 
in respect to deciding upon the level of fees to be 
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rendered to clients and the level of work in progress at 
the end of respective accounting periods has been 
assumed. 


Example A 


Partnership preparing accounts for accounting periods of 12 
months to September 3oth of each year. 

A new partnership commenced October rst, 1965, and it 
was planned to change the composition of the partnership 
on October 1st, 1972, when no election for continuance 
would be made. Partners decide on the level of fees to be 
rendered for each accounting period. The income tax 
adjusted profits for the years ended September 3oth are 
planned as follows: 


September 30th £ September 30th £ 
1966 30,000 1969 .. 100,000 
1967 20,000 1070 .. 45,000 
1968 40,000 IQ7I .. 100,000 

1972 .. 48,000 


Total Profits for seven years — estimated at £383,000 


INCOME TAX ASSESSMENTS 











Year Basis Period Assessment 
4 

1965-66 Actual 

$ X £30,000 15,000 
1966-67 Election for actual 

$ xX £30,000} X £20,000 .. 25,000 
1967-68 Election for actual 

4 X £20,000+4 X £40,000 .. 30,000 
1968-69 Previous year 

Accounts September 30th, 1967... 20,000 
1969-70 Previous year 

Accounts September 30th, 1968 .. 40,000 
1970-71 Revenue adopt actual 

$ X £45,000-+-4 X £100,000 72,500 
1971-72 Revenue adopt actual 

4x £100,000-++4 X £48,000 74,000 
1972-73 Actual 

4 x £48,000 24,000 
Total income tax assessments .. 300,500 
Profits falling out of assessment .. £82,500 


The question then is whether a partnership should 
obtain a tax-free sum every five or seven years merely 
by changing the composition of partners and the levels 
and inter-relationship of work in progress and fees. A 
firm’s accounting date within the mcome tax year 
determines whether a five- or seven-year tax plan is. 
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appropriate. A partnership with an annual accounting 
date of April 30th can utilize a five-year tax plan; 
whilst if an annual accounting date of September 30th 
is applicable, then a seven-year plan must be adopted. 
It is not expected that many practising accountants 
will agree with the view advanced above, but then why 
should they if accountants and their partnership 
clients are on a winning wicket? Academically it is not a 
question of financial reward to one or other class of 
taxpayer, but rather equity between different taxable 
units, 


Allocation between partners 


A further major weakness of the present system is the 
complication and delay experienced when agreeing the 
income tax payable on assessable income. Income tax 
is assessed on the partnership, but the actual deter- 
mination of the liability is calculated by reference to 
partners’ individual liabilities. Problems always appear 
to arise when the assessment is based on the previous 
year’s profits and a change has been made in profit 
sharing ratio. Income tax assessments are apportioned 
between partners in the same manner as profits are 
shared during the current fiscal year, which is not 
necessarily the same ratio in which the profits forming 
the basis of assessment were shared. 

Accordingly a change in an individual partner’s 
liability necessitates a revision of the whole partnership 
income tax assessment, which in turn demands a re- 
vision of the allocation of income tax payable between 
partners and the corresponding adjustments in the 
partnership’s financial accounts. Problems are en- 
countered where a new partner is introduced and an 
election is made for continuance (section 154 (2)). The 
incoming partner bears income tax on the apportion- 
ment of the previous year’s profits although the partner- 
ship income upon which he is assessed has never been 
credited to him. 

Therefore, besides the question of whether the 
present system of partnefship taxation is equitable or 
easy for partners to comprehend, we must ask whether 
it is economic to administer. It can be expected that 
when Professor Sandford publishes the results of 
his survey into the costs of administering the present 
tax system that the cost to the community of the time 
spent on partnership taxation, by the Revenue and the 
profession, will surprise even the accountancy pro- 
fession. The net yield per £ of gross tax payable is 
almost certain to be one of the lowest for all forms of 
income taxation. 

This leads us to consider what possible amendments 
to the legislation might be appropriate, so that partner- 
ship taxation will be equitable when compared with 
other taxable units, easier to comprehend and eco- 
nomical to administer. 

The Finance Act 1965 introduced provisions which 
brought company income tax assessments (renamed 
corporation tax) on to a current year basis. There is no 
doubt that the current year basis of assessment has been 
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a significant help in the more efficient administration of 
the company taxation structure. Gone by the board 
have the commencement and cessation provisions of 
Schedule D, Case I, and there are now no difficulties 
encountered with such problems as change of ac- 
counting date. 

Why, then, should partnerships not be assessed to 
income tax on a current year basis? Admittedly, 
difficulties would be encountered during the transi- 
tional period but such difficulties are not insurmount- 
able. If, for instance, it was decided to apply current 
year basis of assessment to partnerships as from April 
6th, 1971, (1971-72) it would only be necessary to 
introduce legislation such that the first accounting 
period ending during 1971~72 would constitute a 
cessation of trade for taxation purposes. 


Current year basis 


The advantages of current year basis should be clearly 
evident. Difficulties would no longer be encountered 
when changes occurred in the composition of partner- 
ships. Assessments could be shared between partners 
in the same manner as the profits forming the basis of 
the assessment. Incoming partners would no longer be 
required to bear income tax on profits not credited to 
them, as happens when a continuance is decided upon 
under the present partnership taxation provisions. The 
difficulties experienced with changes in the accounting 
date would be problems of the past. Also, it would no 
longer be possible to avoid taxation by judicious use of 
the commencement/cessation provisions. In addition 
it is suggested that partners in the majority of partner- 
ships would find it easier to comprehend the basis of 
assessment. 

It is noted that a partnership’s eventual liability to 
income tax is determined by reference to individual 
partners’ liabilities to income tax. A change to current 
year basis would require alterations to the provisions 
relating to a partner’s liability to income tax for a 
particular year of assessment. It is necessary, if current 
year basis is to be adopted, that partners be treated on 
a similar basis to that utilized for assessing Schedule E 
upon directors of limited companies when their 
remuneration is determined on an actual basis, and not 
as 1s sometimes agreed to by the Revenue, the accounts 
basis. This would then entail reference to two sets of 
accounts so as to determine a partner’s total income for 
a particular fiscal year. So that partnerships would be 
in a position to account for income tax on profits 
earned during any period of account without waiting 
for the succeeding period’s accounts to be agreed with 
the Revenue, partners’ personal allowances would be 
required to be apportioned on a monthly basis. Earned 
income relief would be given accordingly against each 
instalment of a partner’s liability for a particular year 
of assessment, but the first instalment would receive the 
full benefit of two-ninths relief whilst the second 
instalment would merely receive the balance of the 
earned income relief. 

Finally, it might also be possible to assess individual 
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partners personally in respect of over- or under- 
assessment to Schedule E, as this would inevitably lead 
to savings in time, complication and in the end ex- 
pense. For example, where a partner has been given the 
incorrect child allowance or life assurance relief in 
the partnership’s main income tax assessment, it is 
suggested that a supplementary Schedule D assessment 
might be made on the individual partner concerned, in 
preference to reopening the entire partnership assess- 
ment and its allocation between partners. 


Example of assessment 


Example B illustrates a partnership taxation system 
where assessments are on a current year basis and 
partners’ personal allowances are apportioned on a 
monthly basis. Adjusted Schedule D profits have been 
apportioned to individual income tax years, and the 
example assumes that the partnership will pay one 
sum of income tax which represents the second instal- 
ment for a particular year of assessment, and a further 
sum which represents the first instalment for the 
subsequent year of assessment. It is suggested that the 
payment of the two sums might be staggered so as to 
strengthen partnerships’ working capital. 


Example B 


Partnership with three partners A, B and C. The partner- 
ship’s adjusted profits figures and partners’ profit sharing 
ratio are as detailed: 


A.B.C. 
Profit 
Sharing 
£ Ratio 
Year to September 30th, 1973 7,200. “5:23 
Year to September 30th, 1974. 9,000 4:24 


Partners’ personal allowances for fiscal years are: 














1972-73 1973-74 1974-75 
A ii wé e 580 640 640 
B i a? Si 600 680 700 
C es e ‘2 920 700 780 
Assessments raised on agreement of 1973 accounts 
Second instalment of income tax 1972-73: 
Total A B C 
£ £ £ &£ 
Profits (current year basis) 
A year to PEEP ORE 30th, 
1973 - 3,600 1,800 720 1,080 
Less ee 
Earned income relief 800 400 160 240 
Personal allowance (4x 
1972-73) 1,050 290 300 460 
Chargeable at standard rate 
(say 40 per cent) .. “2975: GEERT 260° 380 
Payable, say, April rst, 1974 .. Joo 444 104 152 
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First instalment of income tax, 1973-74: 
Total A B C 
Profits (current year basis) x SE oe 
4xXyear to September oth, 
1973 . SS 3,600 1,800 720 1,080 
Less Allowances: 
Earned income relief 800 400 160 240 
Personal allowance (4x 
1973-74) 1,010 320 340 350 
Chargeable at standard rate 
(say 40 per cent) 1,700 1,080 220 490 
Payable, say, October xst, 1974 716 432 88 196 
Assessment raised on agreement of 1974 accounts 
Second instalment, 1973-74: 
Total A B C 
Profits (current year basis) £ L £ £ 
4xXyear to SEN delt 
1974 . i . 4,500 1,800 goo 1,800 
Less Allowances: 
Earned income relief 1,000 400 200 400 
Personal allowance (4X 
1973—74) 1,010 320 340 350 
Chargeable at standard rate — 
(say, 40 per cent) 2,490 1,080 360 1,050 
Payable, say, April 1st, 1975 .. 996 432 144 420 


First instalment, 1974-75: 
Total A B C 


Pi ofits (current year basis) £ L fo A 
4XxXyear to September 3oth, 
1974 . W 4,500 1,800 goo 1,800 


Less Allowances: 














Earned income relief 1,000 400 200 400 
Personal allowance (4x l 
1974—75) 1,060 320 350 390 
Chargeable at standard rate — 
(say 40 per cent) 2,440 1,080 350 1,010 
Payable, say, October rst, 1975 976 432 140 404 


It is not the purpose of tħis article to demolish the 
present system of partnership taxation without at- 
tempting to substitute constructive suggestions for its 
improvement. The suggestions, it is hoped, will 
transform the‘partnership tax system into a system that 
can be comprehended by all partners of partnerships, 1s 
efficient and economical to administer both from the 
point of view of the Revenue as well as the profession. 
Finally, possible changes in the basis of assessment 
may allow partnership taxation to move back into a 
state of equity as compared with different taxable units 
and end, for once and all, the opportunity for tax 
avoidance. 

It is now up to the accountancy profession to grasp 
the opportunities available to it and to press forward 
the required amendments which are necessary to the 
taxation system. If the present challenge is not ac- 
cepted by the profession then the provision of future 
legislation will be the sole responsibility of the Parlia- 
mentary draftsmen. What a thought! 
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Effect of Accounting Standards 
on Auditors’ Reports 


The Council of The Institute of Chartered Accountants in England and Wales 
(in association with the Councils of The Institute of Chartered Accountants 
of Scotland and The Institute of Chartered Accountants in lreland) has issued 
the following statement for the guidance of members entitled: ‘The Effect of 
the Statements of Standard Accounting Practice on Auditors’ Reports’ (U17). 
lt deals solely with the problems which arise from the issue of the Statements 
of Standard Accounting Practice and should be read in conjunction with the 
Statement on Auditing U10 - ‘Auditors’ Reports: Forms and Qualifications’ — 
issued by the Council of the Institute (The Accountant, August 24th, 1968). 


TATEMENTS of Standard Accounting Practice 

(‘accounting standards’) describe methods of account- 
ing approved by the Council of The Institute of Chartered 
Accountants in England and Wales for application to all 
financial accounts intended to give a true and fair view of 
financial position and profit or loss. Accounting standards 
introduce a definitive approach to the concept of what 
gives a true and fair view and hence new considerations for 
auditors. 


2. All significant departures from accounting standards 
made by the directors in preparing the accounts should be 
referred to in the auditors’ report, whether or not they are 
disclosed in the notes to the accounts. The extent of the 
detailed description in the auditors’ report will depend upon 
whether the departure is fully explained in the notes to the 
accounts. If it is, the auditors need make only a brief 
reference to the circumstances in their report, but if it 
is not, a more detailed reference will be necessary. 


3. If the auditors consider, that a departure is not justified 
and that the true and fair view shown by the accounts is 
thereby impaired, they should, in addition to referring 
to the notes and disclosing the necessary information in 
their report (in accordance with the preceding paragraph), 
express a qualified opinion and quantiff the financial 
effect of the departure, unless this is impracticable. If it 
is considered impracticable to give this quantification, the 
reasons should be stated. (See Appendix for examples.) 


4. If, in exceptional circumstances, the auditors consider 
that the directors, in preparing the accounts, have neces- 
sarily departed from an accounting standard in order to 
show a true and fair view, the auditors should nevertheless 
refer to the departure in their report and state that they 
concur. In these circumstances, the auditors should not 
express a qualified opinion or quantify the financial effect 
of the departure on the accounts. 


5. There may be rare circumstances in which adherence 
to an accounting standard does not, in the auditors’ view, 
produce a true and fair view. In such gircumstances, the 
auditors should express a qualified opinion and quantify 


the financial effect on the accounts, unless this is impractic- 


able. 
Appendix 


PRACTICAL APPLICATIONS 


The following are examples, for purposes of illustration only, 
of statements in auditors’ reports which are appropriate 
in the circumstances described in paragraph 3 of the ac- 
companying statement. 


Departure from an accounting standard 
impairing the true and fair view 


(a) When full disclosure is made in the accounts 


‘As indicated in Note „s... to the accounts, the group 
profit for the year and the amount of the investment 
in the associated company are stated before deducting 
DARE me the group’s share of the loss incurred in the 
year by the associated company, and are therefore 
not in accordance with Statement of Standard Ac- 
counting Practice No. 1 (Accounting for the results of 
associated companies). 

‘With this exception, the accounts set out on pages 
eee to in our opinion gtve a true and 
fait View tege (followed by an appropriate 
form of wording).’ 


Aube AK ORR eee E zreei 


(b) Where there is no disclosure, or inadequate 
disclosure, in the accounts 


“The company follows the policy of including in the 
accounts only the dividends received from X Ltd, its 
associated company. This is not in accordance with 
Statement of Standard Accounting Practice No. 1 
(Accounting for the results of associated companies). 
If the company had recorded its share of the increase 
in the net assets of X Ltd, in accordance with that 
accounting standard, the profit after tax shown in the 
profit and loss account would have been increased 
and its group’s interest in X Ltd, as 
shown in the consolidated balance sheet, would have 
been increased by £s.. 

“With this exception, the accounts set out on pages 
Se tO oun IN our Opinion give a true and fair 
VIEW" wamu (followed by an appropriate form 
of wording).’ i 
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Building Society Link with Insurers 


H AVING gone their separate ways for a long time, 
there is now a much greater awareness among 
building societies and insurance companies of the 
need to co-operate. There are a variety of ways in 
which each can help the other. An example of this 
was seen in 1969, when the first link was established 
between a building society and an insurance company 
on the investment side of the business. In this case, 
an insurance company issued a special policy under 
which the premiums it received were invested with 
a building society. In this way, a policy-holder could 
achieve a high equivalent gross rate of interest on his 
premiums, and have some life cover as well. That 
particular scheme has been copied by many insurance 
companies and building societies, a few of which have 
added various ‘fringe benefits’ to the original idea. 

Now the idea is being taken up of building socteties 
and insurance companies co-operating on the mortgage 
side of the business. In recent years, there has been a 
certain amount of ill-feeling in this quarter. Whilst 
insurers have been anxious enough to sell endowment 
policies which could be used as collateral security 
and to repay a loan at the end of the mortgage term, 
many building societies have looked upon this with a 
certain amount of disfavour. Their attitude has been 
that, with the general shortage of funds which has 
existed, it is better to issue repayment mortgages, so 
as to have capital flowing back into their hands during 
the course of the policy. Under a standing mortgage, 
the capital is not repaid until the end of the term, 
when the endowment policy matures. 


Long-term advantages 


Generally speaking, a standing mortgage and an 
endowment policy (especially if arranged on a with- 
profit basis) provide better value for a house purchaser 
in the long-term than a repayment mortgage, although 
the net payments under the first system are higher at 
the outset than those made under a repayment 
mortgage, where a high proportion of each of the first 
few payments represent interest on which full relief 
of tax can be obtained. 

The latest linking of interests of building societies 
and insurance companies has much to offer both the 
building societies and the house purchasers who adopt 
it. 
The principle is simple enough. It is simply that a 


for Mortgages 


by OUR INSURANCE CORRESPONDENT 


ao 


non-profit endowment assurance policy is arranged, 
to mature at the end of the term of the mortgage. Also, 
the building society provides a standing mortgage. 
The new aspect about this scheme ts that a substantial 
part of each premium paid towards the endowment 
policy is invested with the building society. The 
society undertakes to pay a fixed rate of interest, net 
of tax, for the period of the policy. In today’s con- 
ditions, the rate of premium being charged can be 
considered low. Nevertheless, a number of insurance 
companies are interested in the idea. 


Cash flow effects 


Since the insurance company receives only a low 
rate of interest (although it can recover the tax rep- 
resented by the differential of gd in the £ paid by the 
building society and by itself), it is the building society 
which stands to gain most from this arrangement 
in the long-term. Because of this, a building society 
can afford to be generous to its borrowers or investors, 
depending on which it wishes to attract. It is expected 
that, as the idea develops and the annual premiums 
flow in to building societies, they will be able to build 
up an ever-larger fund of this money, developing a 
flexibility in their affairs which previously has been 
unknown. It may take 15 or 20 years for the impact 
of this new type of arrangement to be fully appreciated. 
Under this scheme, a buikding society does not face 
the problems of cash flow for withdrawals of the 
premiums invested. This is because, when a policy 
matures or is surrendered, the investment account is 
closed and is offset against the mortgage account. 
The capital repayment under an ordinary mortgage 
varies according to the level of interest rates, with the 
cash flow from the capital repayments being high 
when interest rates are low, and low when interest 
rates are high. Under the new scheme, the capital 
investment is constant and is at a level which provides 
a cash flow twice as high as under a repayment mortgage 
with a 25-year repayment term and interest rate of 
84 per cent during the early years of such a mortgage. 
Thus the building society receives a higher cash 
flow in the early years of a mortgage when interest 
rates are high. Clearly, it is during such a period that a 
building society has the greatest need of a high cash 
flow. When interest rates are low, the cash flow is only 
slightly higher *than for a repayment mortgage. 
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Nevertheless, during such a period, a building society 
will not have any particular wish to increase its cash 
flow, since, in view of the low interest rates, cash 
is likely to be fairly plentiful. 

Since the idea is for building societies to pay a low 
fixed rate of interest on the deposits made by the 
insurance company, there is a large financial benefit 
when interest rates are high. On the other hand, there 
is only a small benefit when interest rates are low, and 
a mortgage interest rate of 52 per cent is regarded as 
low for this purpose. 


Building society benefits 


From this it can be seen that, as the volume of the 
investment from premiums grows, a building society 
can, during periods of high interest rates, use the 
financial benefit which accrues by reason of the low 
deposit interest rate either to reduce. the rate of 
interest paid by the borrower, or to accumulate that 
benefit and use it in the form of bonuses payable to 
investors. In this way, a society with a large volume of 
this business would have a hedge against periods of 
high interest rates. When interest rates are low, any 
benefit which arises can be used to compete for 
mortgage business. 

` Another advantage of the new scheme is that, since 
it provides a faster rate of cash flow during periods of 
high interest rates, more money is made available for 
lending. While the volume of money for lending arising 
from monthly capital repayments is only a small part 
of the total needed, clearly any increase during such a 
period is to be welcomed. A further aspect is that the 
total assets of a building society are boosted by 
the deposits from the insurance company. Since the 
scheme is simple to administer, it is not likely to have a 
great effect on the present management costs of socie- 
ties. 

The first building society to use this scheme, the 
City and Metropolitan, decided at the outset that it 
would apply some of the benefits accruing to it to 
help borrowers making use of the scheme. It has said 
that, so long as its normal repayment mortgage interest 
rate is 8% per cent, the rate of interest charged on 
mortgages taken out under the schemé will start at 
84 per cent. This will apply for the first five years, 
after which there will be further reductions after each 
five-year period. 

Clearly, a building society will benefit by an in- 
creased flow of funds if a life assurance policy is 
arranged before a mortgage is required. To encourage 
this, the first building society to operate this type of 
scheme has said that it will allow a mortgage advance 
of 100 per cent of the house valuation on suitable 
properties (provided the sum assured under the policy 
is adequate) if the policy is taken out two years or 
more before house purchase. There is, however, a 
condition that in this event the term of the policy 
must not exceed 25 years. Another important advantage 
is that the reducing rates of interest will be calculated 
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from the date of the policy and not from the date when 
the mortgage is granted. This means that a policy 
arranged prior to house purchase will provide reduced 
rates of interest from an earlier date than would other- 
wise have applied. 

A further benefit for a mortgagor is that high guaran- 
teed surrender values for the assurance policies are 
given. The effect of this is that the surrender value of 
a policy will always exceed the amount which would 
have been repaid under a repayment mortgage. 
Incidentally, the gross interest will always be 4 per cent 
or more. 

Although a policy can be surrendered at any time, 
and a switch can be made to a repayment mortgage, 
this is not likely to occur very often. This is because 
an endowment policy arranged in conjunction with 
the scheme can be transferred to another house without 
loss of benefit. In this case, if required, the building 
society is likely to be prepared to consider making a 
further loan. It is, of course, likely to be in the interests 
of borrowers to maintain their policies when they 
move house, so as to take advantage of the reducing 
rates of interest. 


Tax relief 


Over all, for a borrower, the initial gross cost is 
slightly higher than in the case of a repayment mortgage 
(as is always the case with an endowment mortgage). 
Nevertheless, the cost is less than that for a repayment 
mortgage over the whole term. An advantage for a 
house purchaser is that, when interest rates are high 
during the early years of the mortgage, there is a 
high surrender value under the endowment policy. 
This is much greater than the capital which would 
have been repaid under a repayment mortgage. 
Equally, during the later years, there is the advantage 
of the tax relief on the premiums. Unlike a repayment 
mortgage, the capital outstanding is constant throughout 
the term of the mortgage. Thus, barring changes in 
rates of tax and relief, the tax relief will be level 
during the mortgage. In view of this, the new scheme 
becomes progressively cheaper than a repayment 
mortgage, and it should be added that surrender 
values are higher than those normally associated with 
endowment assurance. 

The chief advantage for a house purchaser is the 
reducing rate of interest throughout the policy, even 
though he may move to another house during the 
period. Nevertheless, it should be borne in mind that 
it is a condition of the scheme that the reduced mort- 
gage rates quoted are based upon current rates of 
income tax and legislation as they affect building 
societies and endowment assurance policies. The 
building society has therefore reserved the right to 
vary the reduced interest rates in the event of change 
in this sphere. If, however, there should be such a 
change, a borrower would be free to transfer to a 
conventional repayment mortgage. 

Whilst, in view of the low rate of interest being 
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paid by the building society, this scheme would 
appear to be much more attractive to building societies 
and their borrowers than to insurance companies, the 
latter appear to be attracted to this scheme in view of 
the bulk of business which can be obtained with 
comparatively little effort on their part. Although there 
is really no scope for an insurance company to make a 
profit on the investment with the building society, 
its administrative costs should be very low. In any 
event, the whole of each premium is not invested with 
the building society. A level premium is payable by 
the building society to the insurance company to 
cover the life risk and the insurance company’s 
expenses and management charges. 

Perhaps this scheme will bring about the end of the 
practice applied by many building societies of charging 
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higher rates of interest for standing mortgages linked 
to life assurance than for repayment mortgages. In 
some cases, building societies have been asking for a 
substantial proportion of the commission payable to 
introductory agents on the life business in connection 
with standing mortgages. On the other hand, the 
terms for anyone introducing business under the first 
of these new schemes are distinctly poor. It seems clear 
that the building society considers this is a scheme 
which it will be possible to sell direct to the public 
quite easily. Nevertheless, other insurance companies 
which link up with building societies may be able to 
agree to receive a larger percentage of each premium 
(or a higher rate of interest on the investments), so 
that a reasonable rate of commission may be paid to 
introductory agents. 


New Image for Cope Allman 


OPE ALLMAN INTERNATIONAL’S 19609-70 

report and accounts have been given the full treatment 
~ the entire form and design of the previous year’s report 
has been scrapped. The immediate feature that strikes the 
reader is that each successive section of the report is 
printed on slightly wider paper, so providing a thumb index 
indicating the main sections: statement of the chairman; 
report of the directors; consolidated profit and loss account/ 
notes; balance sheet/consolidated balance sheet; notes to 
the balance sheets/financial summary of the years 1967-70, 
and, finally, subsidiary companies. 

The opening page provides the detail of the board, 
registered and transfer offices, auditors and bankers, and 
also contains the auditors’ report. The directors’ report 
provides the breakdown of sales and profits so essential 
in the report of an industrial holding company, and the 
breakdown is taken further this year than last. This 
analysis of turnover and profit is included in the reprint. 

In the 1968-69 report the manufacture of amusement 
machines was included under ‘Engineering’ and the 
operation of the machines under ‘Miscellaneous’. The 
pharmaceutical activities were also included under "Mis. 
cellaneous’ in 1969. This time the amusement machine 
activity has been analysed separately as has the pharma- 
ceutical activity and comparative figures have been adjusted 
accordingly. 

‘Miscellaneous’ includes investment dealing, fancy goods, 
giftware and sundry activities and is stated after the 
deduction of bank interest and other head office expenses. 


Four-year record 


Cope Allman’s chairman, as most people must know, is 
Mr Leonard Matchan, F.a.c.c.a., and in his report he 
draws shareholders’ attention to the four-year financial 
summary which begins with the first full year after the 
mergers in 1965-66 which created the present Cope 
Allman International organization. Over this period earn- 


ings per share, excluding investment dealing profits, have 
risen in old currency terms from 956d to 15-05d, while 
earnings per share including investment dealing profits 
have risen from 11:27d to 18:56d. Dividend itself has 
remained static at 7-2d. 

Over the four years turnover has risen from {43°44 
million to £58-31 million, operating profits from £2,946,037 
to £4,359,326 and dealing profits from £362,914 to 
£861,200. Generated funds in 1966-67 were £2,613,264, 
and in 1969-70 they were £5,495,454. Over the four 
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3 Analysis of Turnover and Profit 


An analysis of the Turnover and Profitability of the Group throughout the world 
is as follows =- 

















(a) By Major Product Divisions 1970 | 1969 
NET TRADING NET TRADING 
SALES PROFIT SALES PROFIT 
£ £ £ £ 
Engineering 44,026,267 859,269 11,217,946 681,461 
Fashion s 9,358,165 398,751 8,214,337 270,181 
Plastics, Packaging 
and Printing 23,465,552 2,791,266 18,631,099 2,333,584 
Amusement Machines 6,225,531 653,200 3,858,694 654,443 
Transportation 2,381,019 16,775 2,421,684 (76,751) 
Pharmaceuticals 3,345,596 399,287 2,577,127 341,472 
Miscellaneous 2,504,946 101,978 2,477,195 9,176 
£58,307,076 £5,220,526 £49,298,082 £4,213,566 
{b} Geographically 1976 1969 
NET TRADING NET TRADING 
SALES PROFIT SALES PROFIT 
£ £ £ 
United Kingdom: £ ` 
Home 37,799,326 
Export 4,037,444 
mananan 41,836,770 3,025,206 36,517,533 2,407,498 
Europe 11,487,834 1,458,660 9,639,640 4,256,332 
Australia 4,982,472 736,660 3,140,909 549,736 


£49,298,082 £4,213,566 


® £58,307,076 


ET nonn net mma 


£5,220,526 
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years, capital employed has risen from {25-47 million to A S 88 Rl? ggz? = 
Ce ) ful | SE RIS SES $ 

Mr Matchan comments that the policy of decentralized y zs als comin 
management power and decision-making has been effective. Z i Kë 
Identifying the group as closely as possible with the a as asa 
interests and characteristics of the countries in which it Da AA EE 
operates has also proved sound and some 50 per cent of il q Ire 
trading profits arise from subsidiaries overseas. 

Se sis EHN 
Stock market performance A gs S SS SIS SIE 

e D wi 

The ‘excellent’ 1969-70 results are considered to prove | E a = Ië = 18 
the worth of the rationalization policy ‘relentlessly pursued’ | £ Z Rg aoe 
since the 1965-66 mergers and Mr Matchan professes | = j SE Sot | go 
particular pleasure with the improvement in liquidity. | d W d ow Sha 
That improvement, as the company’s position shows, is S T ei = 
necessary. O r 

Next September the company is due to redeem the first | = w 
tranche of £400,000 unsecured loan stock. Mr Matchan | € wy H S n 
says: ‘Arrangements have already been made to satisfy this | Z = £ 2 S 
obligation by surrendering for cancellation the full amount | & ae E S a 
of stock due to be redeemed.’ Note 8 to the accounts shows | H € < ZS S p g 
that over the next five years the company faces heavy | Z S 58 e g 3 S 
loan repayments and this effective mortgaging of liquid | > >» Q © «| =f £ Sag d 5 
funds has been one of the main reasons why Cope Allman | a sg FE & S| SS 3 v = sgj 45 
shares on the stock market have performed far from well | © 3 z yi al g EA , ER EAR E 2588 A 
during a period in which earnings have been steadily on| 3 4 og $ Hea ote dE af Erik 

D Hd KL ke ca Léi — 
the rise. ; azo gi ZEsEsé gjara 20E] | 

A dividend yield of 8-3 per cent and a price earnings | w 8 HS EEEE EECH 
multiple of 8:5 are hardly indications of an earnest degree O ip 3 N it g 
of investment confidence, but then nothing is more likely | 6 E O ¥ on Sic. ada 
to be ignored in the stock market than a fallen former 
growth share. That earnings per share have risen 57-4 
per cent in four years has been ignored. 

Although earnings have been increased, dividend has a Ala aS 

D a D a Ch CH LO ZC To o CH ko Isi 
remained static, with the difference that four years ago the Ger  2lLe Soa la 
payment was barely covered whereas it is now over twice on <37 OURS SSj 
covered. < à Sj ae 18 

, å Ss SE 
Small holdings SÉ ZS S ae 
In addition to the loan capital repayment situation and its gës "Ss 
potential drain on group cash resources, there is the matter 
of the deferred purchase consideration for subsidiary Wes Gig ees | 
companies detailed in Note o Capital expenditure com- | q e noe BS sacle 
mitments approaching {1-4 million at the end of the | H x “+s Si aa Ke 
financial year provided another point of attention for those = ee È È g 
concerned with totting up the group’s cash needs. = Z SA A SR 

The chairman makes it clear in his statement that there | = E N PET 
is a continuing conservation effort in the group and there | 2 S ciel =o £ 
is particular evidence of one part of this effort in an attempt 7 8 
to reduce the cost of servicing small share and loan stock | O 
holdings. It is explained that as a result of various mergers | = 3 
in 1965-66 there are a large number of people with very | € í 5 
small numbers of shares or amounts of loan stock. Z E 

There are some 11,000 people holding less than 50 shares Se e 
or £50 of loan stock and many have written to the company | E: E 5 S 
indicating a wish to sell their holdings but at the same time Z Lk S y p È £ 
not wishing to incur the now heavy minimum brokerage | o et e 2 a, = f w g a 
fee. et TS A 2548 3 3 SI jE 

In order to help these people and at the same time | ZS a s zl spege XIS 8 238] ly 
reduce the company’s costs, arrangements have been made | "3 wee 7 ga <f Figss 2 ay 8 
for an offer for these small holdings ‘at the approximate | e > = S SEI Sige GR 3 
market price of the relevant securities at the date of the | w <5 ele X25 58 |85 82| j$ 
offer. The arrangements have the approval of the Stock O 2 N KEN R 
Exchange and the Takeover Panel. O nm e SE Sas noe £ 
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Meet some prosperous members of Shield Factors’ ‘Cash Flow Club’ 


Capability Brow 


Accountant, horticulturist and the Club’s most 
popular member because: 
“Pve made many a stunted business flourish by 
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introducing it to Shield Factors. Whole crops of bad debts Sx +S 


have been wiped out, liquidity has been increased and the § 
Companies’ finances have become self-fertilising.” 


Capable man, Harry Brown, 
Professional Accountant. With his 
financial expertise and horticultural 
interests it’s no wonder he’s known in 
the Club as ‘Capability’ Brown, after 
his illustrious 18th century namesake. 
As an independent Accountant and 
Auditor he regularly gets an insight into 
a wide variety of businesses. He has 
seen at first hand how shortage of 
capital blights expansion, bad debts eat 
into prosperity and companies are 
robbed of the full harvest of their 
labours due to circumstances within 
their control —if they only knew how. 
He’s told them how. He’s introduced 
them to the modern financial technique 
of credit factoring, as applied by 
Shield Factors Ltd. 


So simple, so effective 
‘It’s really quite simple,’ Harry 
explained to a recent hardpressed client, 
‘Shield Factors pay you cash for your 


wir 


account-approved sales and take all the 
credit risk. This provides your company 
with a guaranteed cash in-flow every 
month, the amount being dependent on 
the volume of your sales. Thus bad 
debts are abolished and money arrives 

as regularly as the dawn ~ to shed 
sunshine all around.’ 

Shield Factors’ service is not only å 
financial service. Account rendering and 
collection costs become last season’s 
memory because you have only one 
account — Shield — who need no 
prompting. This trims back ledger- 
keeping expenses and frees staff for 
really productive work. After all, Shield 
have taken over virtually all the 
wearisome book-keeping. 

‘Capability’ knows too that Shield, 
being independent, can complete 
negotiations speedily, and that all their 
clients’ problems and requirements 
receive equally prompt treatment. 

You'll be meeting more members of * 










the ‘Cash Flow Club’ in these pages. 
They assemble, in spirit only, at Shield 
Factors—the Free House. Join them and 
obtain all the advantages of 
membership for your Company. 


Details of Shield service are 
given in this booklet ‘Credit 
Factoring’, a copy of which 
is waiting for you. 

Write or phone (asking for 
Mr F. C. Squibb) 

and it will be sentto you 

by return. 


Cred we 
z I 
Rg 
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SHIELD FACTORS LTD 


owned by N. M. ROTHSCHILD & SONS LTD 
ANGLO-AFRICAN SHIPPING CO (SA) LTD 
C. T. BOWRING & CO LTD 
EAGLE STAR INSURANCE CO LTD 
INDUSTRIAL & COMMERCIAL FINANCE 
CORPORATION LTD 
KLEINWORT BENSON LTD 





Plantation House 
MincingLane, London EC3M 3LE 
Phone 01-623 3701 
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Why do hard-boiled | 


businessmen 
come to Gilletts? 






Lee e 


RA 

Look, I know Bug l'm doing? GE 
Of course you do. Youre wasting a lot of time and money. 

What makes you so sure of that ? 

; Youre not taking Extel’s 1970/71 “Capital Issues” and 

| “Dividend Record”, 

' | knew it, you're trying to sell me something. Goodbye ! 

[fyou'll just stop beating a tattoo on your desk you'd hear 
something to your advantage. 

Like what ? 

Like how these beautifuliy bound volumes will save 80% 
of the time usually taken calculating tax liabilities. 

80% ? That's almost unbelievable, but tell me more. 
Certainly. The Inland Revenue use them in their offices for 
assessing Capital gains and other taxes. 

If it’s so good, why haven't | heard of this service before ? 

You've been too busy doing things the hard way. 


eect get the hes? When can | getit? 


April 30th, then updated regularly. 





A | suppose it'll cost me a fortune ? 
out of thei r : At £15 for either (£27 the pair) you can't afford to be 
without them. 
short-term fu nds Well, what are you waiting for ? Get me on the list! 
s Thank you. 


if you have £50,000 or more to invest at short term, 


get in touch with GILLETTS. Why bother with middlemen? call in a friend from Extel. 


We are direct traders in:- 
Sterling and dollar certificates of deposit Exte Extel Statistical Services Ltd. 
British government short-dated bonds Extel House, East Harding St, London EC4 


British government treasury bills wem Ma jiis gel Ee eege eme 
London bank acceptances ess 


Local authority one year bonds 
Loca! authority bills 
Bills in dollars and marketable eurocurrencies 












Please send free brochure —with specimen pages — of Extel’s 
1870/71 ‘Capital issues’ & “Dividend Record” or put our 
name on your list of subscribers aow. {delete as applicable} 


Write or call, Dugald Stewart at:- NAME 


Gillett Brothers Discount Company Ltd 
65 Cornhill, London EC 3V 3PP 


Telephone 01-283 3022 Telex 887103 
e 


ADDRESS 
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CITY NOTES 


ETTLEMENT of the immediate postal problem — 

but not necessarily of the Post Office wages problem — 
has not led to any false illusions that the strike situation as a 
whole is now over and done with. The Ford strike in fact 
and others in potential remain worry points for a stock- 
market which is now approaching the Budget in far from 
confident mood. 

By common consent the Chancellor of the Exchequer 
appears already to have “given away’ everything that he can 
conceivably give away this year. Reductions in tax an- 
nounced last autumn seem unlikely to be followed by any 
more indications of generosity this spring. 

That the Government this week talked with the CBI 
and with the TUC may be optimistically translated in 
terms of possible agreement on the way the economy should 
be managed from now on. Such optimism, however, would 
be combined with a considerable amount of whistling in the 
dark, taking current trade union criticism of the Industrial 
Relations Bill into account. The TUC can be expected to 
have placed the rejection of that Bill ahead of anything else 
in terms of any deal on economic co-operation. 

With the industrial cash situation as tight as ever and 
doubts concerning industrial solvency in a number of 
quarters unallayed by the prospect even of better cash flow 
through the resumed postal service, the immediate stock- 
market outlook remains doubtful. 


$ Ka Ke * 


HIS week’s issue of £600 million Treasury 9 per cent 

1992-96 stock was the fourth ‘tap’ issue to be made by 
the Treasury since mid-January. Two short-dated and two 
long-dated ‘tap’ stocks have brought the total of stock issued 
to a staggering £2,300 million. That the Treasury has been 
able to issue and place this amount of stock is an indication 
of the extent of the inflow of funds into London. Bank rate 


has stayed at 7 per cent while comparable rates have fallen 
both in the United States and in Europe. It will be sur- 
prising if Bank rate in London is changed this side of the 
Budget: a background of intense Government pressure on 
wages and against inflation is not conducive to a reduction in 
domestic interest rates, no matter how logical a decrease in 
rates for external reasons may be. 


% * Kë * 


HE question of the Monopolies Commission and the 

Bowater Paper Corporation and Reed International 
pulp and paper merger will never be answered — Bowater 
and Reed having failed to agree on a merger basis. Cynics, 
of course, will make something of the fact that merger 
talks, which appeared to have been going well before the 
announcement of the Monopolies Commission reference, 
were stated to have collapsed soon after it. The moves made 
for rationalization by both companies will now be closely 
watched. 


Ke Kë * % 


HE pending Crowther Report on consumer credit is 

being awaited with some impatience to see if it does 
confirm all the forecasts of what it will contain. Basically, 
the report is expected to recommend a uniform loan basis 
for all consumer credit with the abolition of hire-purchase as 
it is presently known. Allied to an all-purpose loan system 
of consumer credit, the report is expected to recommend 
the creation of a firmer system of consumer protection, 
particularly in terms of the consumer being allowed a 
‘second thoughts’ period. If the Crowther Report does make 
these basic recommendations, to which the consumer 
credit industry does not appear antagonistic, it remains to 
be seen how long it takes the Government to introduce the 
necessary changes in terms of law. That ts the real point. 


RATES AND PRICES 


Closing prices, Tuesday, March oth, 1971 


Tax Reserve Certificates: (25.2.70) Companies 54%; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Oct. 19,1967 .. 6% Sept. 19, 1968 1% 
Nov. 9, 1967 64% Feb. 27, 1969 .. 8% 
Nov. 18, 1967 .. 8% Mar.5,1970 .. 7%, 
Mar. 21, 1968 .. 94% April 15, 1970 7% 


Finance House Base Rate — March ist, 1971. 8% 


Treasury Bills 


Dec. 31 .. £6 16s 3:37d% Feb. 5 £6 15s 6:20d% 

Jan.8 .. £6 165 zid% Feb. ro .. £6°7668% 

Jan.15 .. £6 15s 673d% Feb. 19 .. £67299% 

Jan. 22 .. £6 155 7°44d% Feb. 26 .. £67157% 

Jan.29 .- £6 158 5°39d% Mar. e . £66940% 

Maney Rates 

Day to day 58-7% Bank Bills 

7 days .. .. 54-65% 2 months 8-82 % 

Fine Trade Bills 3 months 88-84% 
3 months 84-9 % 4 months 8 A —-BL% 
4 SE ek Sch 6 months 84-82% 

months 04% 


Foreign Exchanges 


New York 2'4192 Frankfurt 8-7825 
Montreal .. 2°4262 Milan 1506°05 
Amsterdam 8:6055 Oslo 17:2580 
Brussels 12007 Paris 13°3425 
Copenhagen 18-0930 Zürich 104050 
l e 
Gilt-edged 

Consols 4% 43% Funding 6% 1993 60} 
Consols 24% 27 Funding 64% 85-87 .. 80% 
Conversion 34% 37% Savings 3% 6s—75 .. 853 
Conversion 5% 1971 .. 998 Treasury 64% 1976 .. 94% 
Conversion 54% 1974 .. 94% ‘Treasury 33% 77-80 .. 742 
Conversion 6% 1972 .. 99 Treasury 34% 79-81 .. 72% 
Funding 34% 99-04 , 448 Treasury 5% 86-89 ..644xd 
Funding 4% 60-90 , got Treasury 54% o8-12 .. 613 
Funding 5$% 78-80 .. 834 Treasury 24% . 26% 
Funding 54% 82-84 6 .. 773 Victory 4%  .. we 95 
Funding 53% 87-91 684 War Loan 34% 38% 
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Capital Project Evaluation 


SIR, — Mr S. A. Freeman’s article (January 7th issue) gave 
two quick methods for use in screening capital investment 
projects. First, he stated that the maximum expenditure 
‘that is justified by a stated annual saving is found by 
multiplying the annual savings before tax, by the number 
of years’ over which the savings are made. Thus, he says, 
one could afford to spend £20,000 on an investment giving 
a saving of {5,000 before tax for four years. This is clearly 
wrong, as he himself admits, for it does not give any return 
on the money invested. It would be more profitable, for 
example, to put the money in a building society. Such 
investment opportunities should be taken into account, and 
therefore we see no point in Mr Freeman’s rule. 

Secondly, Mr Freeman constructs two graphs which 
can be used, under certain assumptions, to calculate 
quickly the annual profits before tax which will give a 
specified net-of-tax DCF return for a particular level 
of expenditure. These are obviously useful tables. For 
example, a similar table based on a four-year life will 
give the correct answer to the question posed above, i.e., 
what is the maximum expenditure justified by a given 
annual saving. With an annual saving of £5,000 for four 
years, the maximum expenditure, to give 10 per cent DCF, 
is £15,700 (and not £20,000). 

We wish to point out that graphs of this nature have 
been available for some timg in a book by A. M. Alfred and 
J. B. Evans Discounted Cash Flow — Principles and Some 
Short Cut Techniques (Chapman & Hall). Chapter 3 of this 
book deals with the short-cut method discussed by Mr 
Freeman, and it can be applied to any project life, all forms 
of capital investment (e, plant, buildings, working 
capital, and revenue expenditure), and both ordinary and 
development area locations. It is also useful in describing 
quick ways to deal with varying profit profiles. 


i Yours faithfully, 


J. CONNOR, 


London WI. R. COOPER. 


[Mr Freeman replies: Dealing first with the ‘maximum 
justifiable expenditure’ idea, I did make the point in the 
article that the formula gives the absolute maximum — and 
at that point, no return is shown. Of course, one would not 
go in for such a project; by the same token, projects which 
cost more than this should be rejected — and this is not 
always realized in technical and process development 
departments. But if it is anticipated that a project could be 
constructed for, say, half or two-thirds of the ‘maximum’, 
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then this justifies further investigation. The point made was 
that a simple rule like this which can be carried in the head 
of technical people is useful o practice for indicating projects 
where further work is justified, and those which ought to be 
scrapped forthwith. 


Dealing with the second point 


(1) The graphs do give a more sophisticated and precise 
answer than the ‘maximum justifiable expenditure’ 
formula, but they will be less likely to be used by, 
say, a busy workshop supervisor. He will be more 
inclined to use the formula for his initial screening. 


(2) While the graphs in Discounted Cash Flow ~ Principles 
and Some Short Cut Techniques (Alfred and Evans) are 
excellent, as far as I know they have not yet been 


revised to give effect to the October Government 
White Paper. 


(3) My experience indicates that a graph from which a 
DCF return can be read directly from an annual profit 
figure is more useful in the hands of non-financial 
people than one which depends on the calculation of 
an annual return (as in chapter 3 of Alfred and Evans). 
The graphs of my article were designed primarily for 
non-accounting people in the early stages of thinking 
on a project. | 


This is My Life 


SIR, - Your ‘Industrious Accountant’ is always versatile, 
and his psychological insights are ever a welcome diversion 
from your more ‘solid’ features. “Return on Investment’ — 
February 25th issue — and its theme of the unpredictability 
of daughters prompts me to write in responsive vein. 

In the circumstances -of his experience long-term 
investment, contingent liabilities and negative cash-flow 
were important considerations. But what if he had drawn 
his daughter’s attention to discounted cash-flow instead of 
‘positive cash-flow’ and to the advantages of long-range 
planning? 

It so happens that a per contra case of which I have some 
knowledge started with a daughter whose interest in - yes, 
accountancy as a profession ~ came from extraneous 
influences in the last year at school. There was then a 
balancing of the more lucrative prospects of stenography or 
commercial administration against the costs of training, 
including notional salary losses during years under articles. 
Possibly this was the dawn of cost consciousness in the 
young mind, but anyway accountancy won. Eventual 
qualifying interspersed with tears of joy at successes and of 
frustration at setbacks, and after that, what? Well, possibly 
the biggest ‘secret reserve’ to be identified in any feminine 
balance sheet — a husband who also qualified, and partner- 
ship for life! 

Small wonder that nowadays there are so many daughters 
in the pass lists, and more than an occasional ‘place’. The 
penny must have been dropping in many a sixth form or 
undergraduate common room! 

Nevertheless, the profession still seems to be a ‘man’s 
world’ in the eyes of ‘Industrious Accountant’, as judged by 
his reactions to the advances of the thrusting, intransigent 
‘Hairpin’ in this week’s contribution: “A Close Run ‘Thing’. 


Yours faithfully, 
PER CONTRA. 


March 11th, 1971 
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The Institute of Chartered Accountants 
in England and Wales 


Special and Ordinary Meetings of the Council 


At special and ordinary meetings of the 
Council held on Wednesday, March 
3rd, 1971, there were present: 


Mr C. Croxton-Smith, President, in the 
chair; Mr A. H. Walton, Deputy President; 
Mr D. 8. Morpeth, T.D., Vice-President; 
Messrs J. F. Allan, J. A. Allen, G. R. 
Appleyard, B. D. Barton, Sir Henry 
Benson, opp. Messrs D. A. Boothman, 
N. Charlton, L. H. Clark, D. A. Clarke, 
R. W. Cox, S. Dixon, P. H. Dobson, 5. M. 
Duncan, J. V. Eastwood, Professor H. C. 
Edey, Messrs S. Edgecumbe, W. W. Fea, 
R. W. Foad, cns, E. J. Frary, J. W. G. 
Frith, R. F. Griffiths, S. R. Harding, W. 
Hare, M. R. Harris, J. S. Heaton, J. A. 
Jackson, A. W. John, Gang, G. B. Judd, 
R. O. A. Keel, S. Kitchen, M. G. Lickiss, 
J. Lunch, B. A. Maynard, W. R. McBrien, 
E. C. Meade, W. G. Medlam, S. A. 
Middleton, W. Bertram Nelson, C.B.E., 
E. J. Newman, F. E. Price, ¢c.g.£., D. G. 
Richards, D. W. Robertson, J. D. Russell, 
E. C. Sayers, K. J. Sharp, T.D., R. G. 
Slack, H. G. Smith, G. Tattersall-Walker, 
C. C. Taylor, R. H. Taylor, A. G. Thomas, 
R. P. Tovey, D. C. Urry, D. N. Walton, 
J. Whitehead, R. G. Wilkes, 0.B.E., T.D., 
i Poe o Montgomery Williams, R. G. 
Williams, E. K. Wright. 


Advertisements for staff — 
television, cinemas, use of 
colour 


The following statement was approved 
for publication: 


(a) The Council recognizes that the 
attraction of suitably qualified 
staff may be assisted by the 
appearance of staff advertise- 
ments on television or cinema 
screens in colour or black and 
white. Provided such ad- 
vertisements are under a box 
number and neither identify the 
firm nor give any greater des- 
cription of the services it offers 
than is necessary to describe the 
duties to be performed there is 
no objection to such advertising. 

(b) The Council has no objection 
to an advertisement fer staff, 
which otherwise conforms with 


the Institute’s requirements, ap- 
pearing in colour in the press 
provided the rest of the content 
of the page on which it appears 
is also in colour. 


(c) The above should be read in 


conjunction with paragraphs ro 
to 14 of Section E.3 and para- 
graph 4 (7) of Section E.6. 


Annual Report and Accounts 
for 1970 


The annual report of the Council and 
the accounts of the Institute for the 
year 1970 were approved for issue to 
members of the Institute. 


P. D. Leake Trust Reports and 
Accounts 


The Council approved the Report and 
Accounts of the P. D. Leake Trust for 
the year ended October 31st, 1970. 

Copies of the P. D. Leake Trust 
Reports and Accounts may be obtained 
free of charge on application to the 
Secretary of the Institute. 


Appointment to Committees 


Mr M. G. Lickiss was appointed “to 
serve on the District Societies Com- 
mittee, the Education Committee and 
the Joint Standing Committee on 
Degree Studies and the Accountancy 
Profession. Mr Lickiss previously 
served on the latter two committees as 
a co-opted member. 


University and CNAA Degree 
Courses — Exemption from the 
Intermediate Examination 


The following statement was approved 
for publication: 


The Council has approved the follow- e 
ing university and CNAA degree 


courses under bye-laws 68 and 88 (c) 
respectively. These courses are, there- 
fore, recognized not only for reduction 
in service under articles but also for | 
exemption from the intermediate ` 
examination of the Institute. 


University degrees 


University of Aston in Birmingham -~ 
Bachelor of Science with Honours 
— course conducted at the City of 
Birmingham Polytechnic. 


University College, Cork — Bachelor of 
Commerce — a variation of the course 
formerly approved. 


CNAA degrees 

Hatfield Polytechnic — Bachelor of Arts in 
Business Studies, ordinary degree. 

Polytechnic of Central London — Bachelor 
of Arts in Business Studies. 


Sheffield Polytechnic — Bachelor of Arts in 
Business Studies, Honours degree. 


Degree courses approved by the 
Council are, in some cases, a selected 
part of a larger course and precise 
details may be obtained from the 
Institute on request. 


Registration of Articles 


The Secretary reported the registra- 
tion of 124 articles of clerkship during 
January 1971, the total number for the 
year ended January 31st, 1971, being 
4,644. Comparative figures for 1970 
were 184 and 4,227. 


Admissions to Membership 


The following were admitted to 

membership of the Institute: 

Amos, Eric William, A.C.A., a1971; 102 Pine 
Gardens, Eastcote, Ruislip, Middlesex HA4 
9TH. 

Fenn, Bryan Kenneth Stanford, A.C.A., @19'71; 


‘Glencar’, Talbot Avenue, Little Aston 
Park, Sutton Coldfield. 


Fitzpatrick, Barry John, A.C.A., @1971; 57 
Kensington Road, Northolt, Middlesex. 


* Tansze, Leonard Nigel Budd, A.C.A., @1971; 7I 
Amblecote Road, Grove Park, London SErz. 
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Kerry, Michael Walter, A.C.A., Gigi: 6 
Crescent Road, Enfield, Middlesex, 


Olson, (Miss) Gillian Ann, A.C.A., A1971; 100 


Lower Cippenham Lane, Cippenham, 
Slough, Bucks. 
Onyekwelu, Christopher Tagbo Obiora, 


B.SC.(ECON.), A.C.A., @1971; PO Box 195%, 
Lusaka, Zambia. 


Parry, Hugh Archibald Pryce, A.C.A., a1971; 
with Cooper Brothers & Co, Kindersley 
House, 20-22 O’Connell Street, PO Box 
2650, Sydney, Australia. 


Sargant, The Rev. John Raymond, M.A., ACA., 
41971; 54 Howley Road, Croydon, Surrey 
Ro rAZ. 


Tinson, Richard Clive Pelham, A.C.A., @1971; 21 
21 Cofton Church Lane, Barnt Green, near 
Birmingham. (Resident abroad.) 


Fellowship 


The Council granted applications from 
five associates to become fellows under 
clause 6 of the supplemental Royal 
Charter. 


incorporated Accountant 
Member becoming Chartered 
Accountant 


The Council granted an application 
from the following incorporated ac- 
countant member to become a char- 
tered accountant under by-law 129: 


Smitherim, Leonard, F.c.a., PO Box 335, 
Springfield, Johannesburg, South Africa. 


Members commencing to 
Practise 


The Council received notice that the 
following members had commenced 
to practise: 


Gower, Colin Thomas, F.C.A., 1956; 
MacIntyre Hudson & Co, Craig’s Court 
House, 25 Whitehall, London SWr. 

Gravett, Michael Louis, F.C.A.,  @1987; 
MacIntyre Hudson & Co, Graig’s Court 
House, 25 Whitehall, London SW1. 

Greene, Michael Edwin, A.C.A., a1965; James 
Worley & Sons, 261 Cranbrook Road, 
Ilford, Essex. 


Hackett, John Charles, A.C.A., arg61; 57 Hill 
Grove Crescent, Kidderminster, Worcs. 

Harman, Henry James William, A.C.A., 21969; 
Piner, Harman & Co, 104 Great Russell 
Street, London WCIB 3LA. 


a indicates the year of admission to the Institute. 


aS indicates the fear of admission to The 
Society of Incorporated Accountants. 


2 means ‘Member in Practice’. 


Firms not marked f or * are composed wholly 
of chartered accountant members of the 
Institute. 


t against the name of a firm indicates that the 
firm, though not wholly composed of members 
of the Institute, is composed wholly of chartered 
accountants who are members of one or 
another of the three Institutes of chartered 
accountants in Great Britain and Ireland. 


* against the name of a firm indicates that the 
firm is not wholly composed of members of one 


or another of the three Institutes of chartered € 


accountants in Great Britain and Ireland. 
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Layton, Edward Charles, A.C.A., a1969; James 
Lë & Co, 3-5 Ripple Road, Barking, 
SECH, 


Meller, Andrew ‘Temple, A.C.A.,  a1964; 
Whinney Murray & Co, 67 Chiswell Street, 
London ECrY 4SY. 


Newman, Graham Anthony, B.COM., A.C.A., 
arg7yo; Graham A. Newman & Co, 8 
Etchingham Court, Etchingham Park Road, 
London N3 2EA. 


Pearson, Philip Hugh Arthur, A.C.A., @1967; 
James Worley & Sons, 35 Westminster 
Bridge Road, London SEr. 

Pearson, Richard John Crewdson, M.A., A.C.A., 
a1966; fPannell Fitzpatrick & Co, Lee 
House, London Wall, London EC2Y sAL. 

Perera, Melvin Ralph, A.C.A., a1g65; Warburg, 
Perera & Co, 69 Hillgate Place, London W8. 


Rich, Roy Thomas, B.SC.(ECON.), A.C.A., 
a1g963; W. H. Barnes & Co, 24 Bedford Row, 
London WC1R-4HA. 


Shaw, Colin Wallace, A.C.A., @1967; John 
Diamond & Co, 73 Basinghall Street, 
London EC2V sAY. 

Stein, Phillip Charles, A.C.A., arg7o; Stein & 
Co, 65 Marlborough Mansions, Cannon Hill, 
London NW6 1JS. 

Sunderland, David Grahame, A.C.A., a1967; 
Sunderland Mountstephen & Co, Dundee 
House, 15 Eastcheap, London EC3. 


Tripp, Dennis Pearson, M.C., A.C.A., @1964; 
{Pannell Fitzpatrick & Co, Lee House, 
London Wall, London EC2Y sAL. 


Warburg, Andrew Oscar, A.C.A., a1g968; 
Warburg, Perera & Co, 69 Hillgate Place, 
London W8. 


Re-admissions to Membership 


Subject to payment of the amount 
required by the Council, one former 
member of the Institute was re- 
admitted to membership under by-law 
38. 

It was reported to the Council that 
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the following re-admission, made at 
the Council meeting on February 3rd, 
1971, subject to payment of the amount 


:required, had become effective: 


Mr Stanley Margolis, A.C.A., Dexion-Comino 
International Ltd, Dexion House, Empire 
Way, Wembley, Middlesex HAg oJ W. 


Deaths of Members 


The Council received with regret the 
Secretary's report of the deaths of the 
following members: 


Brewis, Roddison Douglas, 
Cranleigh, Surrey. 


O.B.E., FECA., 


Clarke-Lens, Bernard Leslie, F.c.a., Pinner, 
Middlesex. 

Coleman, Geoffrey William, F.c.A., Bexhill-on- 
Sea, Sussex. 


Gardner, Frederick John Baucher, M.C., F.C.A., 
Rustington, Sussex. 
Gunn, Edward Roy, F.c.A., London. 


Haley, Hubert Cyril, r.c.a., Brighton, Sussex. 
Jones, John William, F.c.A., Purley, Surrey. 
Kenney, Roger Louis, A.C.A., Billericay, Essex. 


Leek, Charles Kenneth, F.c.a., Stoke-on- 
Trent. 
Locke, Douglas Barnard, F.c.a., Westbury-on- 


Trym, Bristol. 


Peckett, Karl Alwyn, F.c.a., Epsom, Surrey. 

Pewsey, Col Horace Cecil, F.c.a., Whitby, 
Yorks. 

Porteous, Edmund, F.c.a., Nottingham. 


Sutton, Charles Ernest, 
London. 


F.C.A., J -DIP.M.A., 


Wandless, Eric John, F.c.A., Merrow, Guild- 
ford, Surrey. 

Webb, Frank Leslie, F.c.a., London. 

Wells, Cecil Edward, F.c.a., Barnet, Herts. 

Wild, James Albert, F.c.a., Colwyn Bay, 
Denbighshire. 


FINDING AND DECISION OF THE APPEAL COMMITTEE 


Finding and Decision of the Appeal Committee of the Council of the 
Institute at a hearing held on 17th February 1971 


The Appeal Committee heard an 
Appeal against the Finding and 
Decision of the Disciplinary Commit- 
tee of the Council of the Institute 
upon the following formal complaint 
preferred by the Investigation Com- 
mittee of the Council to the Dis- 
ciplinary Committee: 

That Frank Edwin Wood a member 
of The Institute of Chartered Ac- 
countants in England and Wales has 
been guilty of acts or defaults dis- 
creditable to a member of the Insti- 
tute within the meaning of clause 21 (3) 
of the Supplemental Royal Charter 

In that he in the year 1969 stole the 
sum of $7,100 or thereabouts the 
property of a limited company. 


e 


Finding 
The Appeal Committee affirmed the 
Finding of the Disciplinary Com- 
mittee that the formal complaint 
against Frank Edwin Wood had been 
proved. 


Decision 


The Appeal Committee affirmed the 
Decision of the Disciplinary Com- 
mittee that Frank Edwin Wood of 245 
Roehampton Avenue, Apartment 1102, 
Toronto 315, Ontario, Canada, be 
excluded from membership of the 
Institute. 
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Investors Seek Better Advice 


HE investing public are demanding 

better help from accountants in 
assessing the success or failure of the 
business enterprises in which they 
put their money, said Mr C. Croxton- 
Smith, M.A., LL.B., F.C.A., President of 
The Institute of Chartered Account- 
ants in England and Wales, speaking 
in Sheffield last Friday. Mr Croxton- 
Smith was responding to the toast 
of the Institute at the annual dinner of 
the Sheffield and District Society of 
Chartered Accountants held at the 
Cutlers’ Hall. 

While it was not possible to achieve 
complete compatibility of accounts 
practice, it should be possible to meet 
some of the criticism, he said. 

This was what the Accounting 
Standards Steering Committee was 
trying to do, and they were being 
pressed by the Department of Trade 
and Industry and bodies like the City 
‘Take-over Panel to push on with the 
programme as fast as possible. 


Tax changes 


Mr Croxton-Smith said he thought 
those people concerned with the 
practical day-to-day application of the 
tax laws should be represented on a 
select subcommittee, which would be 
given details of tax changes or new 
forms of taxation in advance of the 
Budget. 

While it was easy to understand and 
sympathize with the reluctance of the 
Treasury to permit anyone outside 
Parliament and the Treasury itself 
to have knowledge of tax changes in 
advance, there could be no doubt that 
chaos had resulted from complicated 
tax legislation, which had caused a 
serious lack of confidence between the 
taxpayer and the Revenue. 

It was too late for any changes to be 
made before the next Budget, but 
representations had been made to the 
Board of Inland Revenue and the 
Financial Secretary on this topic. 

Sir Kenneth Keith, Chairman and 
Chief Executive of the Hill Samuel 
Group, who proposed the toast, said 


President's Comments at Sheffield 


that the Chancellor should do two 
things in his forthcoming Budget. He 
should encourage some modest degree 
of reflation to restore businessmen’s 
confidence and to get the economy 
going forward again, and he should take 
measures to improve profitability and 
bring life back to the capital market. 

In this way, companies could be 
persuaded to shake the dust of their 
expansion plans, and the funds could 
be found to enable these plans to be 
financed. 

We had got to realize that the world 
did not owe us a living. He asked how 
we could hope to prosper when we 
lost one-seventh of our bargaining 
output in the motor industry through 
strikes, as we had done in the past year. 

For years, the country had been 
waiting for collective bargaining, while 
the trade unions had been ‘pussy- 
footing’ around, trying to reform 
themselves. 

Sir Kenneth said that the months 
ahead would not be easy ones, but he 


saw considerable cause for hope. If 
we could stop paying ourselves more 
than we earned and make changes in 
our management structures and work 
habits, then there was light at the end 
of the tunnel. 


The guests 


Mr K. H. Glossop, F.c.a., President 
of the Sheffield Society, proposed the 
toast of “The Guests’, which was 
responded to by Mr A. H. Connell, 
pro-Chancellor of She feld University. 

Official guests at the President’s 
table included the Lord Mayor of 
Sheffield, Alderman S. I. Dyson; Mr 
S. L. Waide, President of the Shefield 
Chamber of Commerce; the Rev. G. 
Needham, Vicar of Ranmoor; Mr 
C. A. Evan-Jones, M.B.E., Secretary of 
the Institute; Mr J. H. Osborn, MP 
for Hallam; together with the Presi- 
dents of kindred professional bodies 
and of other district societies of the 
Institute. 





Mr K. H. Glossop, F.C.A., President of the Society, /eft, with Mr C. Croxton-Smith, 





MA LL.B.. F.C.A., President of the Instityte, and Sir Kenneth Keith, Chairman: and 


Chief Executive, Hill Samuel Group. 
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STUDENT ROUNDABOUT 





HE success achieved by this year’s 

National Executive Committee was 
clearly endorsed and consolidated at 
the annual conference of the Associa- 
tion of Chartered Accountant Students’ 
Societies which took place in London 
last Friday and Saturday. 

Attended by some sixty delegates 
representing student societies through- 
out England and Wales, together with 
a delegate from the Irish Chartered 
Accountant Students, the conference 
was ably presided over by Stuart 
McDonald, B.A., A.C.A., President of 
the Association. At one of the sessions 
it was agreed to adopt a symbol for 
ACASS, as reproduced in the heading 
of this report. 


Progress on education 


Opening the conference on Friday 
afternoon, Stuart McDonald intro- 
duced the Chairman, Tony Cross, 
B.A., A.C.A., the members of the Execu- 
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tive Committee, and each delegate in 
turn. He then invited the Chairman 
to present the committee’s report for 
the year. 

The outstanding triumph of the 
year was the progress made in the 
field of education. Much time and 
work has been devoted to this topic, 
including two national conferences, 
and the encouraging reports from the 
delegates on the progress of their 
feasibility studies into the possibility 
of setting up regional schools of 
account showed how seriously this 
task is being undertaken by the 
students and their district societies. 
To complete the picture it was 
announced that the Institute has 
agreed to appoint three members of 
its Education Committee to serve on a 
Joint Steering Committee to co- 
ordinate the results of the regional 
investigation committees. 

A mark of the close relationship 





Stephen Parry, B.A., A.C.A., the new treasurer of ACASS’ right, discusses the day's 
events with Sheilagh Findlay, A.C.A., and, geft to right, David Halstead, W. Baldwin and 
Kevin Lenon. 
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ACASS Consolidates 
its Success 


New Rules Agreed at Annual Conference 


which has been built up with the 
Institute over the year is the appoint- 
ment of the Chairman, Tony Cross, to 
the Institute’s special committee on 
the future development of the profes- 
sion. Stuart McDonald has also served 
as a member of the Institute’s Educa- 
tion Committee during the year. 


Voting system 

The complicated system of voting 
was then explained to the delegates, 
who at this point showed their deter- 
mination to control the meeting and 
the decisions taken. Insisting that this 
was their conference, a clause in the 
rules allowing their Executive to vote 
on a show of hands was un- 
ceremoniously deleted, taking away 
from the NEC all voting rights. 

Passing on to the proposals, educa- 
tion was first on the agenda. Various 
resolutions were passed, re-affirming 
the students’ desire for the Institute 
to take a more positive attitude towards 
their training. A plea for improved 
exam facilities was made, and a 
proposal by London that candidates 
should be referred in one failed paper, 
provided that the marks obtained in 
the others were satisfactory, was 
adopted by the conference. 

The future plans to raise the 
minimum entry requirements to two 
‘A’ levels were given delegates’ whole- 
hearted support, although it was 
stressed that the reason for this was 
the academic advantage gained and 
not necessarily increased technical 
expertise. 

At an informal dinner on Friday 
evening, Mr D 5. Morpeth, T.D., 
B.COM., F.C.A., Vice-President of the 
Institute, was the chief guest, Stuart 
McDonald presided and entertained 
delegates with a short speech in his 
customary amusing vein. He welcomed 
the guests and expressed his regret 
that his own days of student involve- 
ment were coming to an end. 

Mr Morpeth separated a string of 
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amusing stories with some forceful 
observations on the profession. He 
stressed the need for increasing com- 
munications as a means of improving 
accountancy standards. The Institute, 
he said, required the solidarity of its 
members to maintain high standards, 
and he emphasized that a constructive 
approach to the future of the Institute 
was vital for its development. 


Rules amended 


On Saturday, perhaps the most im- 
portant, and as it turned out certainly 
the most debated, section of the 
conference was devoted to the pro- 
posed amendments to the rules of 
ACASS. The future management of 
ACASS is to be vested in a Council 
whose members are to be elected as 
such by their respective student 
societies. The intention is to bring 
ACASS nearer to the students and to 
place more responsibility on delegates 
to inform their local committees of 
ACASS activities. This effectively 
increases the role of former delegates 
by giving them direct control of the 
Association’s policy. 

The otticers and members of the 
Executive are to be elected from 
among the council members. A pro- 
posal by Margaret Fray, of the 


NEC, and by Liverpool CASA that 
council members should only be 
eligible as articled clerks or within one 
year of terminating articles, and a 
further proposal by Bob Carter, of the 
NEC, and by Liverpool CASA at- 
tempting to ensure that the majority 
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A group of charming lady delegates pose for ‘Roundabout’s’ photographer. Left to 
right: Helen Sims, Moira Pattinson, Vivien Allen, Mary Wilson, Sheilagh Findlay, A.C.A., 
Margaret Fray and Brenda Hewes. 


membership of the Executive would 
be genuine students, i.e., members 
who are at the time of their election 
not members of the Institute, were 
hotly contested, although both had 
the full backing of the NEC. 

On the one hand it was argued that 
ACASS is a student representative 
body and should be represented on 
the whole by students, with a small 
number of non-students allowed for 
continuity and their ability. London 
were sensitive to such restrictions and 
claimed that it was the students’ 
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nducted the meeting in his own masterful and inimitable style. 


right to elect anyone they wanted as 
their representative. They refuted 
as irrelevant the suggestion that the 
Institute and many students regarded 
ACASS as being run by professional 
students. A poll was taken and the 
proposals were narrowly defeated by 
eight votes. 

It was clear from his introduction 
of the subject that Tony Robinson, 
B.A., A.C.A., Chairman of the NEC’s 
Conditions of Employment Board, had 
put a lot of thought behind the NEC’s 
recommendations on the structure of 
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H 
articles. The conference agreed un- 
animously that a compulsory minimum 
period ‘of practical training is still 
desirable and necessary. It was also 
agreed that the solution is for a 
student to enter into two contracts. 
Contract 1 with the Institute and 
Contract 2 with a firm of chartered 
accountants, the second of which 
should be freely transferable. 

This proposal, which is linked to 
the concept of student membership 
and to the regular plea for transferable 
articles, takes both aspects and in- 
corporates them in a plan for practical 
application. 


Improved status 


One result of integration would have 
been the elevation in status of articled 
clerks to the position of student 
members of the Institute. The NEC 
are determined that this concept 
should not be lost sight of because 
of the failure of the integration pro- 
posals. It was reported that the subject 
had been mentioned on a number of 
occasions to the President and certain 
members of the Council of the 
Institute, but their reaction had not as 
yet been favourable. 

The Executive was given a clear 
mandate by delegates to continue to 
press for this improved status to give 
students a greater degree of partici- 
pation and involvement with their 
chosen profession. 


New officers 


The following were elected as officers 
of the Executive for the coming year: 


President: Tony Cross (Birmingham). 
Vice-President: Derek du Pré (London). 
Secretary: David Gilks (Biymingham). 
Treasurer: Stephen Parry (London). 


The Executive, which has been 
increased in size from seven to twelve, 
was elected as follows: 


Miss Margaret Fray (Southampton); 
Bob Carter (Liverpool); Bill Dorman 
(Leicester); Ian Dalzell (Bradford); Tony 
Robinson (Northern); Alan Sutton (Man- 
. chester); Peter Atkinson (Manchester); 
David Clapham (Liverpool); Alastair 
Greeves (Birmifigham); Kevin Lenon 
(London); John Underhill (London); 
Terence Webb (Birmingham). 
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NEW PRESIDENT AND SECRETARY 


Tony Cross, B.A., A.C.A.,, the new 
President, has been a member of the 
National Executive Committee of 
ACASS for the past two years and has 
been chairman since the last annual 
conference. He has been largely 
instrumental in forging closer links 
between ACASS and the Institute, 
particularly in regard to education. 

From May to September of last year 
he served as chairman of the Education 
and Integration Boards, and at present 
is a member of the Institute’s Special 
Committee on Development Policy and 
of the Joint Advisory Board on 
Education. 

Educated at George Dixon Grammar 






Eelst Peer 
SÉ A * P 


School, Birmingham, he subsequently 
graduated in 1967 with a degree in 
economics from Fitzwilliam College, 
Cambridge. While at Cambridge he 
played cricket for the First XI in 
1966-67, and later for Warwickshire 
CC 


Articled to Mr John R. Adcock, 
F.C.A., a partner in Peat, Marwick 
Mitchell & Co, of Birmingham, in 
1968, he was admitted to membership 
of the Institute last year. He is a former 
secretary and committee member of 


Birmingham CASS. 


Davip GILKS, A.C.A., the new Secretary 
of ACASS, was educated at King’s 
College, Taunton, and entered articles 


in January 1967 with Cooper Brothers 
in Birmingham. Like the new 
President, he is a former committee 
member of Birmingham CASS and 
was elected treasurer of the Society 
for 1968 and 1969. In the latter year 
he was co-opted to the National 
Executive Committee, subsequently 
becoming treasurer of ACASS last 
March and later chairman of the 
Services Board. 

He is in full agreement with the 
ACASS proposals for the establish- 
ment of schools of account and favours 
a system which would employ the best 
features of correspondence courses, 
polytechnics and the private sector, but 
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David Gilks — Secretary. 


which is essentially based on oral 
education. At the recent annual liaison 
meeting of the NEC with the President 
of the Institute and members of the 
Council, he spoke on behalf of the 
NEC on student membership of 
the Institute and ancillary benefits, in- 
cluding the right to speak at general 
meetings of the Institute. 

He enjoys sport and plays squash 
and tennis and hopes to return to 
rugby next season. His other interests 
include music — he plays the Hammond 
organ but claims only moderate 
ability. 

Successful in last November’s 
examinations, he came out of articles 
in January this year. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


Telephone 01-834 2002 (4 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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PROFESSIONAL NOTICE 


GIBBONS & MIUTCHELL, Chartered 
Accountants, and WATERHOUSE & 
Francis, Chartered Accountants, an- 
nounce that as from March Ist, 1971, 
their two practices have been amal- 
gamated, and will be carried on under 
the style of GIBBONS & MITCHELL at 
7-8 Wellington Square, Hastings, and 
under the style of WATERHOUSE & 
Francis at 20 Eversley Road, Bexhill- 
on-Sea. The St Leonards office of 
WATERHOUSE & Francis has been 
closed. Mr P. TT SINDEN, F.c.a,, 
retired from the firm of WATERHOUSE 
& Francis on February 26th, 1971. 


APPOINTMENTS 


Mr T. G. Coombs, F.C.W.A., F.C.1LS., 
secretary of DCE - Dust Control 
Equipment (a member of the Thomas 
Tilling Group) has been appointed 
financial director of the company. 

Mr William J. Emmerson, F.C.1S., 
F.c.W.A., has been appointed general 
manager of the Glasgow works of 
Hulland Products. He retains his 
position on the board of Samuel 
Tyzack & Co, who were recently 
acquired by Hullands. 

Mr Andrew Rintoul, C.B.E., C.A., 
has become chairman of the Scottish 
Advisory Board of the Legal and 
General Assurance Society. 

Sir Basil Smallpeice,  k.c.v.o., 
B.COM., F.C.A., J.DIP.M.A., has been 
appointed chairman of Associated 
Container Transportation (Australia). 


JONES LANG 
WOR 


Chartered Su rveyors 
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Mr R. A. Bambrough, A.C.A., has 
been appointed a director of British 
Essence Co and Britesco Commodities. 
He joined the organization in Septem- 
ber and became secretary in November. 

Mr A Jones, A.C.A., has been 


appointed financial controller of the 


Reliance Telephone Co, a member of 
the GEC Group. 


a 
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Mr R. A. Bambrough. Mr A. Jones. 


LONDON ACCOUNTANTS’ 
CENTENARY 


The centenary of the foundation in 
London, in November 1870, of the 
Institute of Accountants (one of the 
founder-bodies of The Institute of 
Chartered Accountants in England and 
Wales) will be celebrated by the 
London and District Society of Char- 
tered Accountants with a dinner-dance 
at Grosvenor House, London W1, on 
Friday, March 19th. The reception 
will be at 8 for 8.30 p.m., and dancing 
will continue until 1.30 a.m. 

The number of tickets available (at 
£s each, inclusive of dinner, wines, 
dancing, and cabaret) is limited to 
1,000. Applications should be made to 
the Assistant Secretary of the Society 
at 56 Goswell Road, London FC, 
telephone o1~253 1090. 


JOINT DIPLOMA IN 
MANAGEMENT ACCOUNTING 


The 1971 examinations for Part 
1/CMI of the Joint Diploma an 
Management Accounting Services will 
be held on October 5th~6th, 1971, and 
registrations must be lodged with the 
Joint Diploma Board, 73 Cheapside 
(sth floor), London ECa, by the end of 
April. Forms can be obtained on 
request (telephone 01-236 6684). 
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A number of attractive, short, 
full-time oral courses are available in 
Birmingham, Leeds and London, 
details of which are available from the 
Joint Diploma Board. 

The reading list dated February 
1968 has now been superseded by the 
1971 edition which will apply to this 
year’s examination and until further 
notice. 


COST ACCOUNTANTS’ 
COMPUTER CONFERENCE 


A half-day computer conference will 
be held by the Berks and South Bucks 
Branch of The Institute of Cost and 
Works Accountants at Esso Motor 
Hotel, Maidenhead, on Friday, April 
16th, from 2 p.m. to 6.30 p.m. Under 
the chairmanship of Mr R. Newell, 
M.A.(OXON,), F.B.C.S., Senior Lecturer 
at the Computer Division, South 
West London College, four speakers 
will give representative views of 
manufacturers, software houses, audi- 
tors and users. 

In view of current postal problems, 
applications by telephone are being 
accepted at: Beaconsfield 2155, 
Maidenhead 29767, and Amersham 
492; conference registrar is Mr A. 
MacFarlane, A.c.W.A., 25 Stanley Hill, 
Amersham, Bucks, and fee for the 
course is £6, including light re- 
freshments. 


THE CHARTERED ACCOUNTANTS’ 
BENEVOLENT ASSOCIATION 


At a recent meeting of the Manage- 
ment Committee, with Mr R. L. Eke, 
F.C.A., President of the Association, 
in the chatr, and seven members 
present, nine new applications were 
considered* and grants or donations 
were made in eight cases. 

One of the applicants was a widow 
in her early seventies who had pre- 
viously been assisted when she had 
been left with two children to bring 
up. When they were off her hands, 
the Association paid for a course in 
typing, following which she was 
independent for magy years until 
she retired from work last year. She 
was given the maximum grant per- 


The Companies Act 1967, Section 16 


VALUERS OF 
PROPERTY ASSETS 


: City Office : 16/17 King Street, London EC2 
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mitted by Social Security. Two small 
hire-purchase accounts were paid off 
and a deposit in the National Savings 
Bank was made for use in emergencies. 
She will also receive a grant for a 
holiday each year and the cost of 
hiring a TV set will be paid. 

Thirty-four grants were renewed, 
many at increased rates. Appropriate 
action was taken where the circum- 
stances of eight other beneficiaries had 
changed. 

In view of recent rises in the cost 
of living a further increase in the scale 
on which benefit is given was approved. 


ACCOUNTING FOR MERGERS 


A one-day seminar and open forum 
will be held at the Guards’ Club, 
16 Charles Street, London Wr, on 
Tuesday, March 16th, under the 
chairmanship of Mr Peter Tapscott, to 
express the case against the Accounting 
Standards Steering Committee’s ex- 
posure draft on Accounting for acquist- 
tions and mergers (The Accountant, 
January 21st and February 4th). 
Speakers will include Mr Colin 
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Perry, F.A.C.C.A., J.DIP.M.A., and Mr 
Christopher Marley, joint author with 
Professor Edward Stamp of Accounting 
Principles and the City Code. 

The fee of five guineas (£5:25), 
payable on arrival, is inclusive of light 
refreshments and buffet luncheon. 
Attendance is necessarily limited to a 
maximum of fifty persons, and reser- 
vations should be made to Mr Trevor 
Sharman, a.c.w.a., of Harold 
Whitehead and Partners Ltd, tele- 
phone o1—580 o191. 


IN PARLIAMENT 
New Halfpennies 


Mr Carrer asked the Chancellor of 
the Exchequer if he will introduce 
legislation to require banks and other 
bodies to conduct transactions using 
new halfpennies. 

Mr Hicerns: The banks ignore the 
4p on cheques but issue and accept 
the 4p coins in pairs. This follows the 
former treatment of the old half- 
penny and has no bearing on the use 
of the An in ordinary cash shopping. 
The White Paper ‘Decimal Currency 


LONDON CHARTERED ACCOUNTANTS’ CONFERENCE 


‘The sole practitioner and the smaller 
firm’ was the theme of a very success- 
ful conference held last week at 
Brighton by the London and District 
Society of Chartered Accountants 
under the chairmanship of Mr Hugh 
Nicholson, F.c.A. 

Opened by Mr J. A. Allen, F.c.a., 
a member of the Council of the 
Institute, the conference did what it 
set out to do, namely, to benefit sole 
practitioners and partners in smaller 
firms. This was done not only by first- 
class addresses followed by group 
discussions — some far into the night — 
but by visits to the groups by Mr John 
Hough, F.c.a., Deputy Secretary of 
the Institute, to discuss ways in which 
the Institute could be of greater 
service to practitioners. 

The programme was comprehensive 
and included asldresses by Mr Philip 
Hughes, F.c.A., on ‘Dealing with the 
hazards of practice’, and Mr Keith 


Wë 


ier 

1 BROAD STREET PLACE 
LONDON ECH 

TEL. 01-588 2611 


Carmichael, F.c.a., on ‘Buying and 
selling businesses, incorporation and 
other considerations’. As might have 
been expected, “Taxation ~ pitfalls and 
opportunities’ was near to the heart 
of Mr Halmer Hudson, F.c.A., and was 
indeed the subject of a paper given by 
him. The question of consulting other 
firms for specialist advice and what 
sources of finance were available for 
clients were dealt with by Mr Lawrence 
Fenton, F.c.A., and Mr Peter D. Smith, 
F.C.A., respectively. 

On the last morning of the con- 
ference Mr Robin Waldron, F.C.A., 
spoke on ‘Organizing and financing 
tte practice’ and the final address was 
given entertainingly as well as in- 
formatively by Mr Godfrey Judd, 
M.A., F.C.A., on “The future of the small 
firm.’ 

Undoubtedly the success of the 
conference augurs well for another on 
a similar theme. 
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in the United Kingdom’ (Cmnd 3164), 
of December 12th, 1966, stated that 
many organizations, including the 
banks, would ignore the Ap for ac- 
counting purposes; and no provision 
such as that suggested by the hon. 
Member was thought necessary in the 
Decimal Currency Acts 1967 and 1969. 

Hansard, March 2nd, 1971. 
Written answers, col. 388. 


Insurance Companies: Investigation 


Mr ARTHUR Lewis asked the Secretary 
of State for Trade and Industry 
whether, in view of ‘the continuing 
failures of insurance companies in 
general and the Vehicle and General 
in particular, he will now appoint a 
committee of inquiry to investigate all 
matters pertaining to insurance of road 
vehicles and the reliability of insurance 
companies. 

Mr Ton Davies: As I stated in the 
House on March 2nd, in the review of 
company law which I am undertaking 
I will not exclude the law relating to 
insurance companies. I am considering 
an inquiry under section 165 of the 
Companies Act, 1948, in relation to 
Vehicle and General but I am not 
convinced of the need to appoint a 
committee of inquiry such as the hon. 
Member suggests. 

Hansard, March sth, 1971. Written 
answers, Col. 553. 


income Tax Queries: Centre 1, 
East Kilbride 


Mr ALEXANDER WiıLson asked the 
Chancellor of the Exchequer what 
recent complaints he has received 
concerning delay in replying to income 
tax queries from Centre 1, East 
Kilbride, and what further steps he pro- 
poses to take to effect an improvement. 
Mr Patrick JENKIN: While I cannot 
give details of individual cases, I can 
tell the hon. Member that I recognize 
that there is still room for improve- 
ment in the service provided. Changes 
in procedures at Centre r have been 
made in the light of experience, and 
others are being considered. 
Hansard, February 18th, 
Written answers, col. 571. 
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If you’ve _ Peace of mind ` 






toinvest. — 
We can help you. 


With that kind of money you deserve a truly 
professional service. 

At Long, Till & Colvin, we have access to all 
the principal money markets ` local authority short 
term and mortgage deposits, sterling certificates of 
deposit, hire purchase and industrial deposits, 
Interbank and discount dealings. 

if you've £50,000 or more to invest, let us 
find the best home for your money at a rate of 
interest it would be difficult to beat. If the thought 
of making your money make more money Sounds 


the 





than 


even 





good, get in touch with us Over 400 Agents throughout Great Britain and Ireland. 


mg wor eiea gem ` gg — ST PI HI i i Gi ST mney MN WO ` mmm ` mmm gem 


T Please send me details of (please tick) `. 
Longo, ill & i e] Decimo Calculators TE Decimo Adding Machines 
Colvi Li it ed | O] Decimo Cash Registers C] 7 days free trial 
num KEE 


34 King Street, London, E.C.2. 01-606 4080. |: Sompany 

Edinburgh.: 031-225 6167. | Address — 
Manchester : 061-834 9335/8. l aaa e No, ee 
A Member of the Clive Group. | Decimo Limited ` Volen, 


NT I Juegt et D e gengen NH A e e S| PEN GEREN AA 









Hill Samuel Trusts 


It's performance that counts. At least one of our trusts appears 
_in the top ten of the current five-year growth records of each of the three 
main categories~growth funds, balanced funds and income funds. 


Hill Samuel have one of the strongest concentrations of money managing talent in the City 
and are Seu ue with the handling of funds in excess of £600 million. 
Confidence on this scale doesn’t just happen-it has to be earned. ° 


If you believe in backing top management talent, take a close look at our range of trusts: 
For growth: Capital Trust, Financial Trust. l 


For income: Income Trust. i 
For balanced performance: British Trust, Security Trust. 
For investment overseas: International Trust, Dollar Trust. 


Normal rates of commission are paid to agents. 


For full details, including the Fortune Plan (a simple method, 
offering tax benefits, of combining life assurance with 
investment in units) contact: 


HILL SAMUEL UNIT TRUST MANAGERS LIMITED, 
(A member of the Association of Unit Trust Managers) 


Sales Dept. K5. P.O. BOX 173, N.L.A. TOWER, 12/16 ADDISCOMBE ROAD, f f 
CROYDON, CR9 6AL. Tel: 01-681 1031 Sir Kenneth Kerth 


...HillSamuelinvestintoptaient |. arman 


~ Take aclose look at 


£50,000 or more _| for £1.50 per week 


That's what you get 
when you rent or buy 
Decimo 
Quicker 
mind, as instant as a 
thought, Decimo ma- 
chines 
memories. 
can forget a calculator 
which comes up with 
the answer to your 
most complex prob- 
lems — costing, per- 
centages, discounts, 
commissions 
budgets and sets the 
new decimal point 
j for you. 
st £1-S0 per week, including service, or £198, 


1200, 
the 


have 
But who 


and 
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Extracts from Mr. John Lyle's Statement in the ASROR and Accounts for 1970. 


Profits before tax up by £1 million 
Further improvement forecast for 1971. 


U.K. Refining profits improve 


A better performance but still inadequate return on capital employed due to 


insufficient margins. 


Molasses, Liquid trading and Shipping do well 


Expansion continues. 


Canadian operations show higher sales and earnings 


Long-term growth expected. 
Changes in Raw Sugar Estates 


Group's investment being reduced because of increased involvement by Governments 


concerned. Need for an increased price for Commonwealth Raw Sugar. 
Conditions for entry into:E.E.C. vital to whole future of 


British Refining 


Danger of shortage of raw sugar supplies. 








1970 

: £'000 

Group Profit m | ig ae a Di sie 9,163 

Profit after Tax and Minority Interests. Sg Geh NEE 4,290 

Cost of Dividends .. he ee D Sak oa Béi es 4,409 

Capital Employed ... 60.00 kk see ke ews a 142,451 
Burden of Taxation: d 

Charged on Group Profit... , .. ge 4,249 

Income Tax on Dividends collected for Government sie 1,787 

£6,036 


1969 
£°000 
8,128 
3,727 
4,367 


` 142,040 


3,687 
1,801 





£5,488 





e The Annual General Meeting is planned for 14th April, 1 971, at 


Europa Hotel, Duke Street, Grosvenor Square, London W.1, 


11.30 a.m. 


Raw Sugar Praduction—Sugar Refining—Molasses and Liquid Commodity Trading-——Shipowning—Road 


Transport—Export Engineering—Technical Service and Design——Building Trade Supply—Bulk Stevedoring—-Computer Services 


The Report and Accounts will be available for collection at this address from 5th March, 


and will be posted to shareho/ders as soon as possible. 


TATE & LYLE, LIMITED, 21 MINCING LANE, LONDON E.C.3 
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COMMERCE 
AND INDUSTRY 





ACCOUNTANT, not necessarily qualified, 
required to manage accounts and wages 
department of furniture manufacturers and 
install a system of costing and budgetary 
control. Salary from £2,000 p.a.— Apply 
bed full details of experience to Box AN 





FINANCIAL 
ACCOUNTANT 


Parent Company of international Public 
Group engaged in diverse engineering 
enterprises requires a Chartered Ac- 

- countant for W1 H.Q. Salary, bonus, ete., 
in region of £3,500. Age 30-35. 


The successful applicant will be respon- - 
sible for the co-ordination of accounting 
information from subsidiary Companies; 
will assist with Parent Company finan- 
cial planning and prepare consolidated 
accounts. 


A knowledge of secretarial ‘practice, 
taxation and E.D.P. would be advan- 
tageous. 


_ Ring: Mrs Browne at 01-493 9781 for 
` appointment. 















m We offer training courses covering all aspects of 


our work. 


m For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


‘Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 


practice. 


m If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 


overseas offices. 


Conditions of service are competitive and ‘will be 
discussed fully at an interview but, first, please write 
in confidence to J. B. Barton, Staff 
Partner, at 11 Ironmonger Lane, London, 
E.C.2. giving brief details of your career 


so far. 





YOUNG 
UALIHED 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. ` i 


` THE 


“ACCOUNTANT ` 


ACCOUNTANT/OFFICE MANAGER re- 
quired by expanding company in Streatham 
area (London SW2). Good salary and 
prospects for the right applicant, — Please 
telephone (in confidence) 01-674 0326, 
ACCOUNTANT REQUIRED by educa- 
tional charity for smal] accounts department. 
Main duties will involve preparation of 
Statistical information. Salary by arrange- 
ment, ~ Box AR. 1520. 


A KEEN YOUNG qualified accountant 
is required to specialize in taxation. 
Wide and unique experience available. 
Luncheon vouchers and non-contribu- 
tory pension scheme. ~ Details. of past 
experience and salary required to Box 
AK. 7433, R 


HIGHEST SALARIES for accountants and 
accounts staff — all levels — in commerce, 
industry, and the profession. Also long- and 
short-term temporary assignments. Consult 
us now. ~ Imperial Agency, 38 Dean Street, 
London W1, (Tel. 01-437 6385/7074.) 
INTELLIGENT AND MATURE 
required for credit control department. Good 


telephone manner essential. Previous expert, | 


ence in a financial department would be 
helpful, Salary £2,000 p.a. or according to 
experience. — Servicised, 2 Caxton Street, 
London SWI. Yel. 01-222 1244. Mr Thurbin. 


TEMPORARY AND PERMANENT 
ACCOUNTANCY STAFF at all levels 
always available. ~ Call department 
C/T TAYLOR STAFF BUREAU, 
11 Ludgate Hill, London EC4. (01-236 
7102/3/4.) 


D 








TAXATION ASSISTANT 


Gray Dawes & Co Ltd, Merchant 
Bankers, require a taxation assistant, 
Male or Female, preferably aged 25-35, 
A sound practical knowledge of Schedule 
E, Cases III and V, Double Tax Relief 
and Capital Gains Tax is essential. 
The appropriate level would be T.O. 
(H.G) or E.O. in the Inland Revenue, 
or intermediate professional level else- 
where. The Taxation Assistant will be 
responsible to the Taxation Manager 
and his duties will be of a varied and 
interesting nature. 

An attractive salary will be paid, 
negotiable according to experience; 
other benefits include a pension scheme 
and 30p Luncheon Vouchers. 

Please apply, in writing, with details 
of experience to: The Personnel Man- 
ager, Gray Dawes & Co Ltd, 40 St 
Mary Axe, London EC3., 

(During postal strike please telephone 
Mr A. L. Mackrill on 01-283 4680; 
charges may be reversed for long distance 
calis.) 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





ACCOUNTANTS AND ASSISTANTS 
AVAILABLE, on freelance basis. Long or 
short periods Gr specific jobs. — Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01-554 3484). 





TEMPORARY ACCOUNTANTS OF 
STANDARDS ALWAYS 
A , FROM TAYLOR 
STAFF BUREAU, The Accountancy 
Specialists ~ Contact Dept C/T, 11 
Ludgate Hill, London EC4. 01-236 
. 7102/3/4. 


Grimsby. 
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A 28-YEAR-OLD NIGERIAN, recently 
qualified (A.A.C.C.A.), with many years’ 
auditing and taxation experience in U.K. and 
abroad, seeks suitable position in any profes- 
sional firm. Salary required £1,750. — Please 
yin O. Ige, 23 Kellino Street, London 


SW17. 

CHIEF ACCOUNTANT/SECRETARY, 52, 
qualified, with many years’ industrial and 
commercial experience seeks post in London 
or Southampton. — Reply Box CA 1539, 
or Tel. 01-360 5032. 

MALAYSIAN A.C.C.A. FINALIST having 
two-and-a-half-years’ experience, seeks work 
in a firm of chartered or certified accountants 
in London. Available immediately. — Box 
MA 1559. 

PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. — Ring Jay Cory Ltd, 
NOW. Windsor House, 46 Victoria Street, 
London SW1 (01-222 2354/5817}. 





ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 





A B.COM. with advanced accounting and 
auditing as the special subject seeks articles 
with a chartered accountant firm. Preliminary 
exempted. — Please telephone Mr Kherani 
01—589 2886. f 
A KENYAN, having two months’ experience 
with a London ; and seven "CH levels 
and B.A.(Econ.})(Hons), seeks four-year 
articles. — Please reply Box AK 1540. 
AMBITIOUS hardworking B.A., B.Com. 
with six years’ audit and accountancy 
experience seeks articles. — Please ring 
Saeed, 01-476 4057. 
AN ARTICLED CLERK’ with one-year 
experience of incomplete records, wants to 
transfer his articles. Principal’s consent. — 
Roy Arshad, 23 Earlsbrook Road, Redhill, 
Te}. Horley 2800. 
AN ARTICLED CLERK with three and a 
half years’ experience wishes to transfer to a 
medium-size firm. Passed Intermediate and 
Final Part I at first attempt. Appearing for 
Part II next May. Principal’s consent ob- 
tained. — Box AA 1544. 
A STUDENT (23), preliminary exempted, 
seeks five years’ articles; six ‘O’ levels and 
one ‘A’ level in maths. — Please write Box 


-AS 1528 or phone 589 7817, 


TAXATION SPECIALIST 


Salary c. £4,000 


Owing to continued expansion the Food Division ; 
of Imperial Tobacco Group Ltd requires a Taxation 
Specialist to form a Tax Department at its office in 





This appointment offers an exceptional challenge 
and will ideally suit applicants with practical 
experience of corporate taxation gained in a 
professional office or an industrial group. 


He will be responsible for tax planning and advice 


to the Board as well as und@rtaking negotiations 
_with the Inland Revenue authorities and-agreement 
of the taxation liabilities of the various Companies 


in the Division. 


There are excellent prospects for a man of the 
right calibre with good organisational and ad- 


ministrative ability. 


Contributory pension scheme and assistance with 


relocation expenses. 


Ref. A.3030 — Miss Marion Williams. 


© 


MANAGEMENT RECRUITMENT LTD 
50 Lincoin’s Inn Fields, London, WC2A 3BR 





Teldphone: 01-242 8708 (Answering Service) 





SIN 


AN INTERMEDIATE wishes to transfer 
articles to widen experience. Principal’s 
consent obtained. — Box AI 1571. 

A PAKISTANI (23) B.A. (Economics, 
Statistics, Mathematics}, preliminary ex- 
empted, seeks articles. — Box AP 1541, 

A STUDENT (22), with seven ʻO’ levels, 
two ‘A’ Jevels, and preliminary exemption, 
egy articles. Available immediately. — Box 


AS 1562. 

A. YOUNG PAKISTANI B.COM., with 
advanced accountancy and auditing, seeks 
articles with chartered accountants’ firm. — 
Write to: S$. N. Haque, 5 Denbigh Street, 
London SWI, 

A YOUNG student with five "OH levels, two 
‘A’ levels and preliminary exemption seeks 
articles, — Picase ring 01-937 9074, 10 a.m. to 


ipm. 

MALAYSIAN CHINESE (23), male, seeks 
five years’ articles with a London chartered 
accountants’ firm. Preliminary exempted. 
Available immediately. — Please write to 
NK Sng, 40 Gauden Road, London SW4, 
or phone 01-629 1234, extension 317. 
MALAYSIAN CHINESE (19) female, seeks 
articles with chartered accountants’ firm. 
Preliminary exempted; eight ‘O’ levels 
(distinctions in Mathematics, Physics and 
Biology and credits in English and Add. 
Mathematics), Available immediately. — 
Please write to Nyi Hong Ng, 126 Weir 
Road, Balham, London SW12, or phone 
01-673 5192. 

MALAYSIAN STUDENT with seven ‘O’ 
levels and three ‘A’ levels, seeks articles with 
chartered accountant firm. Five-and-a-half- 
years’ experience as accounts clerk with local 
council. ~ Please write Mr Wong Seang Hock, 
82 Handen Road, Lee, London SE12. 
PAKISTANI GRADUATE (26), seeks 
atticleship for four years with chartered 
accountants, ~ Please telephone Ali Khan, 
01-385 7193, or write to 2 Portsdown 
Avenue, London NWI11. 
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RECOMMENDED KENYA STUDENT 
(18) seeks articles in Leicester area. Seven 
"OH levels and three ‘A’ levels. — Inayatali 
Bhaiji, 21 Chatsworth Street, Leicester 
LE2 OFQ. (Phone 25689.) 

TANZANIAN ASIAN GRADUATE, pre- 
liminary exempted, pursuing nine months’ 
full-time course ending June 1971 seeks 
articles immediately. — Box TA 1526, 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. — The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SE1 (HOP 1209). 
ACCOUNTANTS’ PRACTICE for sale 
North Kent. G.R.F. £6,000. Good lease 
available. - Box AP 1524. 

A YOUNG CHARTERED ACCOUNTANT 
is required for Mid-Wales practice. A 
partnership will be offered after twelve 
months’ employment. Share of profits will be 
guaranteed at a minimum £2,500 for a 
nominal capital introduction. The applicant 
will be joining two young chartered account- 
ants in an old-established practice serving 
this pleasant country area. — Telephone after 
7 p.m. Liandrindod Wells 2590. 

CITY FIRM require pleasant, newly- 





qualified chartered accountant. We are small, 
old-established and fast growing.. Senior 
Partner retiring early this year so attractive 
partnership can be offered after probationary 
penod, — Please phone Mr Collins at 01-606 

















We would like to 3 

meet you too — EE ong 
telephone me: ; vy O CSC Y Y, | 
The Staff Partner, S h DÉI f Li 
Whinney Murray & Co., E h, EA ES PPRS 
London (and overseas) 01-628 6088 e 
SOW anc nn DAL-221 C242 Leeder 0532-27496 
Birmingham... „021-236 9151 Liverpool 051-236 1141 
Cardiff... t 0222-44641 Manchester......,.-.........061-228 1551 
Edinburgh... 081-226 4621 Newcastle —n 0632-24333 








or write to: 67 Chiswell Street, London, E.C.1. 
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MERVYN HUGHES INTRODUCTORY SERVICES LIMITED 


5.7 Russia Row, London EC2. Tel. 01-606 4701 


PRACTICES CONTEMPLATING AMALGAMATION OR ACQUISITION 
IN THE UNITED KINGDOM OR OVERSEAS ~ £2,000-£125,000 GROSS 
RECURRING FEES 


We are currently acting for clients interested in acquisition or amalgamation as 
detailed below: 


ACQUISITIONS - LONDON 
Three clients are seeking £2,000-£5,000 G.R.F, 
Four clients are seeking £15,000~-£30,000 G.R.F. 


AMALGAMATIONS — LONDON 
A large medium national firm with a City Head Office seeks a merger with a 


£75,000-£125,000 G.R.F. practice with a solid audit/investigation work bias in 
the London area. 

A firm with £80,000 G.R.F. wishes to merge with a firm of similar size in London 
or the Home Counties. 

A firm with £40,000 G.R.F, wishes to merge with a larger unit. A new Central 
London office lease is available or a move by October 1971 is possible. 


AMALGAMATIONS - MIDLANDS 

A client firm seeks a merger with a practice in the £100,000-£120,000 G.R.F. 
category (Approximately 5,000 square feet of office space is available). 

A client seeks to acquire or merge with a practice of £50,000 G.R.F 

Two firms with £25,000 G.R.F. seek to merge in Midlands. 


INTERNATIONAL 

A rapidly expanding overseas professional firm seeks to acquire a small Central 
London practice, 

An established Cape Town firm is offering local representation to a United King- 
dom firm interested in South Africa. 


Inquiries in strict confidence to: Mr L., G. Gibson, Managing Director. 
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YOUNG CHARTERED 
ACCOUNTANTS 


Tansley Witt, James, Dangerfield have vacancies 
in their various U.K. Offices for young chartered 
accountants and Part II finalists. We have a world- 
wide practice and can offer applicants: 





éi 


% avariety of audit experience 
% modern auditing techniques 


* responsibility for those willing 
and able to take it 


g * aregular programme of staff 
training 
` * specialisation in management 
services including computer 
systems advice 
‘ * competitive salaries 


% periodical travelling with 
possibility of Continental work. 


Please write to: 
Anthony Butler, 28 Ely Place, E.C.1. 


William A. Lowe, 17 Harrington Street, 
Liverpool 2 


Peter Cadman, Lloyds Bank Chambers, 
75 Edmund Street, Birmingham 3 A WW 


Donald Armitage, City House, 
New Station Street, Leeds. 
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CHARTERED ACCOUNTANT, Central 
London, with increasing and profitable fees 
mow approximately £15,000 p.a.) seeks 
ari ee aaa in West End or City. — Box 
RECENTLY QUALIFIED ACCOUNT- 
ANT (C.A.) requires partnership in small or 
medium London firm. — Box RQ 1549, 


Management Accounting — London 


THE 


PARTNER IN CENTRAL LONDON 
CHARTERED PRACTICE wishes to acquire 
share in, or whole equity of good-class 
practice yielding a minimum of £5,000 p.a, 
Would be interested in annuity arrangements 
with Principal contemplating retirement. 
Toon or South-east England, ~ Box PI 


MM 


"ww 


A UK Life Insurance Company with overseas activities 
insures its continuing success by active marketing and 
detailed computer control. It has a new post reporting to 
the division head for an experienced qualified Accountant. 
Analysis of current expense information on all business : 
aspects predicts criteria to decide future requirements. 
Positive projections of each case decide tomorrow's profit 
prospect for the Company — and you. 

You have medium — large company cost and management 
accounting background. Three or more years’ success 
have taught you to correlate fact and future into strong 
presentation of detailed financial arguments. You expect 


around £4,000. 


For prompt discussions please write or ring 
Peter Somerville, Management Resources, 
53 Victoria Street, London SW1. 
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SPECIALISTS IN MANAGEMENT APPOINTMENTS 








Maybe your career doesn’t make any 
more sense than this right now. But we 
have plans for you, designed to turn a 
qualified young accountant into a really 
desirable property —in business, in 
industry, or in practice 

Write to Brian Jenkins mentioning 
where in the UK you’d like to work. 





The address is Cooper Brothers & Co, 
33 Gutter Lane, London EC2. 


ACCOUNTANT 





A selection of vacancies for qualified and part- 
qualified accountants are listed below. All 
inquiries are dealt with in confidence. You may 
if you wish call for an informal interview 
without appointment or commitment. 





Appointments Limited 





ACCOUNTANT 


LONDON SW11 £3,000 


The Research and Development Division of a well-known Company requires an 
adaptable young man, preferably qualified, who can adjust at short notice in a 
post which is by no means static in nature. He would act as assistant to the 
Financial Controller gaining a great deal in useful experience. Pension and Sick 
Benefit schemes in operation. — Contact Robert Williams. 





INTERNAL AUDITOR 


TRUST COMPANY, CENTRAL LONDON £3,000 


A man, thirtyish, ideally of A.C.A. or A.A.C.C.A. qualifications and with inter- 
national banking and systems experience plus a willingness to undertake 
occasional visits to the United States on a liberal expense account might be 
interested in this post, if so, please contact John Greenslade. 





OPERATION ACCOUNTANT 


SURREY circa £3,000 


A muki-million-pound concern engaged in the manufacture of electronic 
equipment are recruiting through our offices an Accountant who should be 
either qualified or of exceptional experience. He will be responsible to the Chief 
Accountant for the group accounting policy, budgets and all financial matters 
including payrolls. He will supervise a competent staff of 40, make periodic 
reports to Management and be familiar with computerised systems. Pension 
and Sick Benefit schemes are in operation. — Contact David Falconer. 





REGIONAL CONTROLLER 


CONSTRUCTION INDUSTRY, LONDON SW1 £3,500 


An A.C.A. ideally 30-35, with a five-year background of experience preferably 
involving construction firms to assume complete control of the administration 
of the subsidiary of a U.S.A. multi-million seven-company group. He would be 
responsible to the European Regional Controller. Usual benefits apply. — Contact 
Robert Williams. 





INTERNAL AUDITOR 


TRAVEL AGENCY, LONDON EC2 £2,500 


Aman, 27—40, not necessarily qualified is required to act as Internal Auditor for a 
well-known holiday Travel Agency. He would be expected to take charge of two 
assistant auditors on non-routine assignments. He should have a good know!edge 
of systems and be prepared for the possibility of overseas visits to trouble spots 
in holiday resorts. The usua! Benefits include special holiday concessions. 
~ Contact John Greenslade. 





TAXATION MANAGER 


DUBLIN ° £3,000 


If you are a taxation expert this is your opportunity to be considered for a senior 
supervisory taxation post with a reputable practice in Dublin. The Taxation 
Department consists of four persons. Men with Inland Revenue or professional 
experience are invited to apply. The preferred age range being 30-35.~— Contact 
John Greenslade. 





PUBLIC PRACTICE U.K. AND OVERSEAS 


Our vacancy register includes current openings for Audit Managers, Seniors 
and Semi-Seniors. Additionally our taxation section is seeking experienced 
staff to deal with personal tax, company tax and other positions of a senior 
nature. — John Greenslade will be pleased to assist. 





BARTON MANAGEMENT APPOINTMENTS 


e 80 Chancery Lane 
London WC2 


01-405 1431 01-242 7778 
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Certified Accountants 


Macarthys Limited require a qualified accountant with previous 
industrial experience to take charge of the company’s accounting 
activities. The company is engaged in wholesaling and is a subsidiary 


of a public company in the pharmaceutical industry. 
The person appointed will be responsible for a staff of seventy 
and for the preparation and interpretation of financial and man- 


-agement accountants. The company is developing budgetary 


control and computer techniques. : 
Applications stating age, qualification, experience and salaries 

earned should be sent to The Group Chief Accountant, Macarthys 

eegen Ltd, Macrom House, Seymer Road, Romford, 
SCH, ` . 


> FINANCE MANAGER 
‘OVERSEAS BUSINESS 


- Chartered Accountant 


A major engineering group located in the Midlands require a 
CHARTERED ACCOUNTANT, preferably aged between 25-32, 
with two or three years’ industrial experience to fill the position 
of FINANCE MANAGER OVERSEAS BUSINESS. 


The responsibilities are varied and would provide both a 
challenge and considerable experience to an applicant seeking. 
to broaden his outlook and develop beyond the confines of 
Accountancy as such, into the wider aspects of commercial 
practices. l 


In addition to several £multi-millijn contracts abroad, the 
group has substantial overseas interests and overseas travel 
could be involved. 


This is a senior appointment and the salary offered will be 
commensurate with the importance of the position. 


Applications please in the first instance quoting ref. A/BH/1. 


If you wish, you may send your applications with a covering letter 
Stating any companies to which you do not wish your application 
to be forwarded. In tfis case, please mark your envelope 
‘CONFIDENTIAL’, 


P Personnel Advertising Service 
Ingham Butterworth Limited, Byrom House, 
21 Quay Street, Manchester M3 3HT. 


or telephone 061-832 2523 


H 
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ASSISTANT COMPANY SECRETARY 
THE WORLD-WIDE SHIPPING GROUP - 


A new appointment has arisen for an Assistant Company Secretary at the 
Hong Kong Head Office of the World-Wide Shipping Group. ; 

This appointment is as a result of expansion of activity in the Secretarial 
Branch of the Group who as one of the World’s leading Ship-owning Organiza- 
tions have plans to double their activity again by 1973. 

Applicants, preferably under 30 years of age should be Chartered Secretaries 
and have worked for 2 or 3 years in a Public Company since qualifying. 

, Salary and overseas allowances most attractive for the right applicant. ` 


Full career details to: 


P. Cater 
Director 


Marine Navigation Co Ltd (As Agents) 
3—4 Bevis Marks, London EC3 
(Tel. No. 01-283 6811) 


March 11th, 1971 








An International Company headquartered in the 
Midlands with a turnover in excess of £70 million pa, 
is creating a New Position of Special Appeal to a 
mature accountant who no longer wants a routine job. 


This Company has a number of subsidiary companies 
throughout Great Britain and is establishing a job 
function to provide a liaison between the subsidiaries 
and the parent company involving financial planning 
matters and other major details. 

This job will require: 

a high degree of mobility. 

an extrovert but tactfùl personality. 

a tenacious ability to acquire information. 

the ability to report and make recommendations, 

preterably a Chartered Accountant with audit 

experience and around 35 years of age. 


There is a full range of fringe benefits and immediate 
Pension Plan entry. A company car will be provided 
and substantial assistance with house removal if 
necessary. 


Salary will be negotiated to reflect qualifications and 
experience. 


In the first instance, please telephone 
Mr. A. W. Cooke on 021-643 4351, 
Classified & Recruitment Services 
Limited, The Rotunda, New Street, 
Birmingham B2 4PA. All replies will be 
treated in the strictest confidence. 
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Accountant 


Commencing Salary in the region of £3,000 
per annum. 
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The duties of the successful applicant will include assist- 
ing in the development of methods of costing and the 
presentation and interpretation of cost information to 
management; also responsibilities in relation to the 
Board’s Accounting Manual. He should be capable of 
preparing cost information relevant to the review of 
charges to customers and to undertake ad hoc costing 
investigations. 


E Applicants should hold a recognised accounting qualifi- l 
2 cation or be graduates with industrial experience 
=. prepared to study for an accounting qualification. 


22 Applicants are invited to telephone Mr. P. M, Stevens, 
2% Assistant Financial Controller, at 01-486 6621 be- 
£2 tween 9.15 am and 5.30 pm Mondays to Fridays, or 
22 alternatively application forms may be obtained 
SS from the Board’s offices at Melbury House, 
#2 Melbury Terrace, London NWI 6JY or from any of 
% the Board’s Ports. 
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British Transport 
Docks Board 







COST 
ACCOUNTANT 


Our Cost Accountant requires a qualified assistant 
to help in introducing and developing a costing 
system. 


' Applicants should be qualified Cost Accountants, 


preferably in their mid-twenties, with several years’ 
responsible costing experience in industry or com- 
merce. They should also be interested in research in 
this field and be prepared to undertake in the first 
instance a certain amount of overseas travel. 


The salary will be around £2,500 per annum, plus 
the advantages of anon-contributory pension scheme, 
house purchase scheme and other fringe benefits. 


if you have the necessary qualifications telephone 
John Chell of our Staff Department (01-626 5656, 
ext.8159) for further details. 


BARCLAYS DCO 


` 
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ACCOUNTANT - 


LONDON & PROVINCIAL 
ACCOUNTANCY APPOINTMENTS 


Chief Accountant 
London £3,500 p.a. 


This is a newly-created position with a well-established and steadily 
growing firm of Consulting Engineers: the firm is involved in all the 
“main engineering and associated disciplines and employs a total 
staff of around 300. 

Initially duties will involve the reappraisal of existing management 
and financial accounting procedures, followed by the introduction 
of streamlined methods. Longer-term objectives include the 
implementation of budgeting/forecascting and ‘efficiency incentive 
systems. Some accounting functions are already computerised and 
a small in-house computer is now in process of installation. 

An A.C.A. or A.C.C.A., aged at least 28 and up to around 38, your 
professional ability must be accompanied by a mature personality 
and self-confidence. Previous success in commercial accounting 
would be an advantage but experience of the consulting engineering 
profession is not necessary. Your achievements will naturally 
govern your prospects and if you are realistically ambitious a 
satisfying and rewarding career is open to you. 

if you are suitably qualified, your initial step should be to contact: 
Janet Grant, Managing Director, London & Provincial Accountancy 
Appointments, Devonshire Chambers, 146 Bishopsgate, London 
ECH Tel. 01-247 3434. 


H 
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LLOYD'S 


_ UNDERWRITING 


AGENCY 


The Principals of a medium-sized and fast growing 


-© Underwriting Agency wish to appoint a qualifiéd. 


Accountant to deal with the management and adminis- 
tration of the Agency. À knowledge and experience of 
Lloyd’s and of an Underwriting Agency is essential. 
Applicants ‘should have a good® personality and be 
ambitious. The successful candidate will be responsible 


directly to the Principals and there.are prospects: of 


participation in the Agency for the right man. A 


- commencing salary of not less than £3,000 is envisaged. 


- Applicants’ should apply in the first instance to Mr E. 
Cowap, Keith Shipton & Co Ltd, Adelaide House, 


‘London Bridge, London EC4, and full details of experi- 


ence to date should be given. If postal difficulties persist 
please deliver by hand or telephone 01-623 5210. 
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Tax Accountant 


£4,000 





THE 
ACCOUNTANT 


A major British manufacturing group 
with international interests is seeking 
a tax accountant for its head office in 
London. Commencing salary: about 


£4,000 p.a. 


This is a new appointment offering 
an excellent opportunity for an able 
and energetic man to develop tax 
planning as an important aspect of 
corporate policy. 
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CHARTERED ACCOUNTANTS with City 
office wish to expand their practice by the 
acquisition of additional fee income in or 
about the London area. Inquiries are par- 
ticularly invited from practitioners who are 
contemplating retirement. — Box CA 1563. 
CONSULTANCY AND TAXATION. Char- 
tered accountant seeks partnership with 
opportunity to specialize in above fields, also 
experienced in modern auditing techniques 
and incomplete records. South or midlands 
areas preferred. ~ Box CA 1565. 
OLD-ESTABLISHED PRACTICE FOR 
SALE, Medway area, Kent. G.R.F. approxi- 
mately £6,000. Excellent lease in good 
position. — Box OE 1566. 

SMALL PRACTICE required, up to £2,000 
G.R.F. London area, preferably NW. — Box 















have the necessary experience and maturity. 


EC2A 2HD quoting reference MCS/5004. 


rotor 


ACCOUNTING ASSISTANT 


Continued expansion of this International company makes it neces- 
sary for us to increase our accounting staff. We are looking for a 
young finalist having good professional experience to join a young 
management accounting team. This is an excellent opportunity to 
participate in all aspects of management and the financial accounting. 


— Please apply Personnel Manager, ROTORK CONTROLS LTD, 
Brassmill Lane, Bath BA1 3JQ. 


ANGLO-SWISS SCREW CO LTD 


FINANCIAL ACCOUNTANT 


To administer accounts department, control mechanised and pay-roll 
for 500 employees: to prepare budgets and monthly accounts and 
contribute to further development of control systems. 


~ MANAGEMENT ACCOUNTANT 


To assume responsibility for monthly management reports and take 
an active part in development of costing systems and budgetary control 
with the group. 

Both these senior appointments carrying good prospects for ad- 
vancement. Applicants should preferably be aged 30-35, suitably 
qualified with industrial experience. Commencing salaries around 
£2,500 per annum according to experience with profit-sharing bonus 
and contributory pension scheme. 

Please write in confidence to: 


The Secretary 

Anglo-Swiss Holdings Ltd 
West Drayton e 
` Middlesex 


and confirm by telephone West Drayton 3644, extension 7, reversing 
charges where necessary. r 





The successful candidate will probably be a chartered accountant with about five 
years’ practical experience of corporate taxation, which could have been gained either 
in a professional accounting office or in the tax department of a large industrial group. 


No age limits are imposed but it is unlikely that anyone under the age of 30 would 


Interested candidates are invited to submit brief particulars showing how they meet 
the above requirements to Price Waterhouse Co., 31/41 Worship Street, London 





SP 1532, 





BUSINESS 
OPPORTUNITIES 


A BACKED SERVICE. — Limited companies 
formed (seven days) or ready-made. — £33. — 
Clifton Secretaria) Agency, 55 Stoke Newing- 
ton Church Street, London N16 (01-254 7310). 
ABANDON CHASING THAT MORT- 
GAGE, ~ 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion, 
Personal attention of a director, — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 

A COMPANY FORMED PROMPTLY. - 
Fifteen guineas, incl. seal, books, mem., and 
arts, Also re-registrations and ready-made 
companies. — Reichmann & Wing Ltd, 40 
Silver Street, London N18 (01-803 3036). 








COMPANY FORMATIONS 


READY-MADE COMPANIES 
£40 inclusive 


COMPANY. SEARCHES 
or 


Accountant 


A national company with modern South 
Woodford offices requires an Account- 
ant to control all financial, management 
and budget functions within their sales 
organisation. Ability to control staff 
and assist the Managing Director. 
Excellent commencing salary plus com- 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LIMITED 


Temple Chambers 
Temple Avenue 


pany car, Telephone General Manager, raoin r 
é i ~530 ; -393 122 
Mr D. Dawkins at 01-530 2131/4 01353 2605 : 





Overseas 
Taxation/ 
Legislation 


A leading British insurance company has a vacancy 
within the tax section of its accounts department at head 
office in London. 

The position relates to overseas taxation and govern- 
ment returns and would be best suited to a person 
studying for an accounting or taxation qualification or 
with similar insurance company experience. 

On appointment he will become eligible for the type of 
benefits that are associated with a large, well-established 
insurance company; this will include house purchase 
facilities, An attractive salary is offered along with good 
promotion prospects. 

Applicants are invited to submit brief details of age, 
qualifications and experience by phaning the Personnel 
Manager on 01-626 9876. 
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LEADERS IN MOTION CONTROL 


THRE. 


wir 


ASSISTANT 
ACCOUNTANT 


CONSULTING ENGINEERS 


Require an assistant to the Chief Accountant at their head office in 
Woking. 


This appointment should appeal to an accountant in the age group 
28 to 35, with sound professional and/or commercial experience 
including the preparation of financial accounts and some knowledge 
of costing, branch accounting, mechanical accounting and the 
principles of taxation. j 


The successful candidate would necessarily be required to involve 
himself in the detail of all aspects of the accounting operation and, 
in particular, to be responsible for the continuous verification of the 
accuracy of all entries appearing on the monthly Trial Balance. 


Since some of the firm’s accounting activities are currently being 
computerised, experience in this field would be an added advantage. 


Applicants should telephone Woking 5900 (ref. AP), Kennedy 
& Donkin, Staff Appointments, Premier House, Woking, 
Surrey, and be prepared to give a brief outline of their career 
to date. ` 


VE 
ACCOUNTANT — 


The Company which employs some 850 people in the production, 
distribution, and sale of electrical components, is situated in a 
pleasant rural area providing easy access to nearby towns, 
seaside resorts, the Lake District, and Yorkshire Dales. | 


As part of an expansion programme, the Finance Department is 
refining and developing the Company’s management accounting 
systems, and requires an imaginative and energetic young cost 
accountant to assist in this task as an increasing proportion .of 
management data is processed by the Company’s computer, this 
is an opportunity for the successful applicant to gain experience 
in all aspects of inventory and product costing and budgetary 
control in an EDP environment. 


Candidates must be professionally qualified, with possibly a 
year or two of post-qualifying experience preferably in a light 
engineering environment. They will currently be earning up to 
about £2,000 per annum. 


Applications, quoting reference A.76416, and giving details of 
age, qualifications, previous experience, and present salary, 
should be addressed to the Personnel Manager, Westool Limited, 
St Helens Auckland, Bishop Auckland, Co. Durham. 
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" ACCOUNTANTS 
FOR PARIS 


Peat, Marwick, Mitchell & Co. are seeking young 
Chartered Accountants who wish to broaden their pre- 
sent experience by acquiring a knowledge of European 
and U.S. accounting and auditing requirements. 


Successful candidates may expect rapid recognition 
of ability and will be encouraged to further their 
careers with the firm. ge 


Salaries will range upwards from £3,000 according 
to experience and are reviewed at least annually. 
Assistance is provided with settling-in and language 


S courses. The firm also offers comprehensive training 


courses including E.D.P. Four weeks annual holiday. 


| Please telephone Mr. Haig 01-606 8888. 


2 Qualified Accountants 


£3,000+ 
MALAWI 


Deloitte & Co invite applications from recently qualified 
accountants for appointments to their audit staff in Blantyre, 
Malawi, 

* 


DUTIES 
The position offers a wide range of professional experience 
and new and exciting conditions. 


TERMS 


Each contract term of two years’ duragion. 


SALARY 
Starting salaries are not less than £3,300 per annum. 


OTHER CONDITIONS OF SERVICE 
@ Free furnished accommodation. 

@ Settling-in allowance. 

@ Free passages by air to and from Malawi. 
@ 4 weeks’ holiday per annum. 


THE COUNTRY . 

Blantyre is situated in the highlands of Malawi, has a healthy 
climate and sporting activities are undertaken throughout 
the year. e 


Applications should be made in writing to: David F., Pratten, 
128 Queen Victoria Street, London EC4. 
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Deloitte & Co, have vacancies for qualified accountants in 
Windhoek in South West Africa. Our office in Windhoek is 
expanding and applicants will be judged on their ability to 
accept responsibility and to fit into a young and energetic 


in common with all our African offices Windhoek offers 
experience and training in the latest audit techniques includ- 
ing statistical sampling and the audit of computer based 


Return air fares are paid on two-year contracts which includes 
a generous settling-in allowance. Salaries start at not less than 
£3,300 (R5,700) and are reviewed annually. Contracts may be 
renewed after two years and the opportunity is given to 
transfer to other offices if desired. 


For further details please write or telephone: David F. Pratten, 
128 Queen Victoria Street, London EC4. Tel. 01-248 1244. 
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A BARGAIN. — Ready-made companies. 
All trades — and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 20p per doz. (post 5p). 
— Business Economy Company Registrations 
Limited, 133 Moorgate, London EC2 
{01-628 Site 3). (Late of Strand, WC2.) 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE FLL pins duties 
also 


BESS SOMA 


{Dept A2), ai om ROAD 
LONDON ECI 
01-628 5434/5 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts. seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 
38/40 Featherstone Street, London PC) 
01-253 2977-8-9 Telex: 262687 
Established 1921 


Over 120 years 

of experience 

allied to latest 
techniques 


READY-MADE COMPANIES £40 (in- 
clusive) transferred immediately. Companies 
registered from £15 plus duty. Searches 
carried out. ~ Graeme Ltd, ol Fairview 
Avenuo gu e EE Kent (Medway 32558). 
ode 


HART &CO 


(CITY ROAD) LTD. 
jr? 

Leonard Street 
London E.C. 2 


. 01-253 4108: 


HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
£13 pius stamp fee 

OR 


READY-MADE £40. 
For accountants and solicitors only 


BUSINESS PREMISES 


EXCELLENT WEST END OFFICES to let 
on seven-year lease at £5,000 per annum, 
inclusive of all services. Six offices approxi- 
mately 1,100 square feet. — Telephone Mr 
Shulman ~ 01-580 3823. 
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STOCK VALUERS 


THE JOHN CHURCHILL 
ORGANISATION 


Stock-taking and valuation staff available 
throughout the United Kingdom. 


Distributive and industria} stocks 


inventorised and valued for audit, probate, 
merger verification purposes. 


Stock control card/record systems 
checked and corrected periodically or 
perpetually. 


JOHN CHURCHILL & CO 
F.S.V.A. 


INCORPORATED VALUERS 


Head Office 
155 HIGH ST, BROMLEY BRI 1jJE 
Tel. 01-460 8601/9220/5550 





MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group, St 
Helen’s, 1 Undershaft, London EC3. 


ACCOUNTANTS — YOUR TYPING 
AND DUPLICATING requirements 
efficiently catered Tor, ACCOUNTS/ 
SCHEDULES/FACSIMILELETTERS/ 
STENCIL/LITHO/PHOTOCOPYING. 
For prompt attention contact DEPT 
T/F THE FACSIMILE SERVICE, 
11 Ludgate Hill, London EC4. (Entrance 
Creed Lane.) Tel. 01-248 3370/2156. 


ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elhot*-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 
55 Cowcross Street, London EC1 (opp. 
Farringdon Station). (CLErkenwell 7434.) 

AS NEW! Olivetti divisumma 24 printer 
calculator (£226 new). Divides, multiplies, 
memories: etc. £128 o.n.o. — Phone 01-476 


March 11th, 1971 


FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A Sampers Range 


£2 per 100 Olus postage) 
SHARPTHORNE 
PRESS LTD 


62 High Street, Croydon CR9 2UT . 
Tel. 01-688 1910 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 


For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


NAME-PLATES MADE IN SEVEN DAYS 
{in modern plastics or aluminium). Bronze, 
brass, stainless steel directory boards, and 
rubber stamps also supplied quickly. Send 
required wording for free design, — Austin 
Luce & Co, 59 College Road, Harrow. 
Middlesex (Tel. (Sales) Northwood 24326). 

UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 
tals. Tufted, £200,000 carpets on display in 
our extensive London and provincial show- 
rooms. All makes available with full manu- 
facturers’ guarantees. Free delivery U.K. No 
imperfect goods sold. Expert fitting service 
available most areas, ~ Write stating require- 
ments or for introduction to showrooms in 
most main cities. Quote ref, A.C. — Dodson- 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Lon- 
don EC4, Tel. 01-248 7971 (ten lines); also at 
90-92 Pilgrim Street, Newcastle upon Tyne, 
Tel. 20321/21428; 55-61 Lever Street, Man- 
chester, Tel. 061-236 3687/8/9; 268 Old 
Christchurch Road, Bournemouth, Tel. 
21248; 2-3 Royal London House, ‘Queen 
Charlotte Street, Bristol 1, Tel. 28857; 
12 Great George Street, Leeds 2, Tel. 41451; 
164 Edmund Street, Birmingham, Tel. 23€ 
5862 and 495 London Road, Westcliff-on- 
Sea, Tel. Southend 46569, 





SALARIES 
AND LOCATIONS 


i 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 
also their geographical location. 

This will greatly assist those 
whe propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 


tween advertisers and applicants. 





Group of Companies 


Stock Valuers for all Distributive Trades ' Valuers of Fixtures, Fittings 
and Equipment for Income Tax: Accountancy ` Sale * Probate 
Specialists in Verification of Stock Records Systems 


Orridge & Company 


S V. Brown, F.S.V.A. A. A. McLachlan, F.S.V.A. 


Incorporated Valuers 


Dacre Hose, Dacre Street, London SW1. Tel. 01-799 6433 (6 lines) 


Offices also at: 

14 CHAPEL STREET, LIVERPOOL 3 L3 94G. Tel. 051-236 7523 

36 CANNON STREET, BIRMINGHAM 2. Tel. 021-643 6547 

517 CHRISTCHURCH ROAD, BOSCOMBE, BOURNEMOUTH, HANTS. Tel. 0202 35832 | 
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Knight Frank & Rutley FY ng 


| 





in association with 


Wheatley Kirk, Price & Co 


* 
AUCTIONEERS, SURVEYORS and VALUERS 
d | of 
INDUSTRIAL PROPERTIES | PLANT and MACHINERY 


FIRE LOSS ASSESSORS 


20 Hanover Square, London WiR OAH Telephone o1—629 8171 
Telegrams Knitefrank London Wr OAH Telex 265384 


YOUR WAY TO SUCCESS 
asa QUALIFIED ACCOUNTANT 






The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record... 

specialist home-study courses for Over 29,000 passes in English, 

the examinations of Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations 

(English, Scots and Irish) Over 18,000 passes in the 

The Association of Certified 1.C.W.A. examinations 

and Corporate Accountants Many non-examination courses including 
The Institute of Cost and Hot Boe ic Gan e 
Works Accountants Cost Accountancy, Management Techniques. 


The School of Accountancy 
& Business Studies ssr 





i Member of the Association of British Correspondence Colleges wm wm mm mm wm mm am um ` mm mm ew 
i E way to success starts here! EOS TALI EE i 
Subject of eenig 
l Tho School of Accountancy & S i 
i Business Studies, Name EE i 
GEN 107, 2 Norfolk Street, London mo Tel. 01-836 6288 PEO carrannan aa 
e A Dept. 107, 2 West Regent Street, Glasgow C2. Tel. 041-332 0213 ee 





The Halifax qualifies. 
Halifax investments return consistently good 
interest whilst having the added advantage of 


being easily realisable. 





ALIFAX 


BUILDING SOCIETY 


Member of The Building Societies Association 


e Thelargestin the World. 


Printed and published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, St Albans, Herts, 
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MR BARBER’S DILEMMA 
RESTRAINING THE R-R RECEIVER ? 
MERGER ACCOUNTING 

COMPUTERS IN FINANCE PLANNING 
TAXATION OF BENEFITS IN KIND 
LETTER FROM AMERICA 


ACCOUNTING FOR 
HUMAN RESOURCES 


FIDELITY GUARANTEE INSURANCE 


THE RECOGNIZED WEEKLY JOURNAL ° 
FOR THE ACCOUNTANCY’ PROFESSION THROUGHOUT THE WORLD 
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THE BUDGET AND 
FINANCE BILL—1971 


A one-day conference conducted by: 
G. S. A. 


WHEATCROFT 


Professor Emeritus of English Law of the University of London, 
Joint Editor of the British Tax Review ` 
and General Editor of the British Tax Encyclopedia. 





After six years of Labour Budgets the next Conservative Budget and Finance Bill is 
awaited with considerable interest, especially as the reduction of taxation has been 
announced as an important part of present Conservative policy. 


Associated Business Programmes Limited have therefore arranged for this con- 
ference to take place shortly after the 1971 Finance Bill is expected to be available. 

= The speakers will discuss in detail the Budget speech and Finance Bill, copies of the 
latter being provided for the use of those attending. 


As the arrangements for the conference have been made before the Budget, details 
of the topics to be discussed cannot be given at this stage, but everyone registering 
for the conference will be sent a detailed programme after the Budget speech. 


Professor Wheatcroft will be assisted by J. Philip Lawton, Joint Editor of the 
British Tax Review and K. S. Carmichael F.C.A., Member of the Editorial Board of 
Simon's Taxes, both of whom are well known as speakers and writers on Taxation. 


Gs, 





EDINBURGH 
May A 
GEORGE HOTEL 


LONDON 
May 6 
ROYAL LANCASTER HOTEL 


MANCHESTER 
May 10 


MIDLAND HOTEL 


(SS SS a Se SS ee A 
Associated Business Programmes Limited P93AA | 


17 Buckingham Gate, London SW1. 
Telephone 01-834 3094/5 


Please reserve „s. places at £30-00 each for your 
conference THE BUDGET AND FINANCE BILL, 1971 
‘in EDINBURGH [] LONDON [] MANCHESTER [] 
CTT, Et 
Company: EE 
Address and Telephone En 
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Established 1874 


THE 7 
ACCOUNTANT 


March 18th, 1971 





151 Strand, London WC2R 1JJ. Tel. 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 
Home and overseas: £8 per year; £4-25 half-year 


Reduced rate for two years: £15 
Airmail edition: £11-25 one year; £5-75 half-year 


Concessional rate for students: £5-25 one year 
(forms on application) 


h 


Classified Advertisements 


Rates and Information 


A minimum charge is made for each advertisement which covers up to five linas 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
of longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID, 


Box numbers extra — see next column, 


Linage Basic ` Concessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines £1873 £1°25 
per line (5 words) in addition 37ip 25p 
SITUATIONS WANTED 
(including Articles Wanted) 
Minimum covering 5 lines £1-50 £1-00 
per line (5 words) in addition 30p 20p 
Semi-displayed 
All headings: | 

per single-column inch £6-00 £4-00 
Fully-displayed 
All headings: 

per single-column inch £7-50 £5-00 
(minimum 2” single column) 
Box Numbers per insertion | 223p_ | 15p 


` Box numbers are not transferable and cannot be repeated at a later dats. 


` CLOSING TIMES 


Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 
if proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.36 p.m. on Monday of the week of 
publication. 

All blocks, plates, etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 


These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier, Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 





LEWIS, COATES & LUCAS LTD. 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


K 40) inclusive 


38/40 FEATHERSTONE STREET 
LONDON EC? 


01-253 2977/8/9 Telex 262687 


RICHARD OWEN 
ASSOCIATES ` 


Staff Consultants - ‘Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 


ACCOUNTANTS! To explore the field ring for free list, 
or step in and — without any form-filling — scan our 
classified register. Over 700 vacancies in London, the 
Home Counties and Overseas offer you the widest 
choice: salaries £1,000 to £5,000+-. 


` All grades of O. & M. specialists, Crédit Controllers, 
Computer Programmers and Systems Analysts are also 
invited to contact us. 


Public Practice: L. E. Kelleher. Tel. 01-628 4550. 
Commerce and Industry: R. Thornhill. Tel. 01-628 8860. 


EMPLOYERS! Our register lists over 800 accountants ~ 
from Trainee to Financial Director — and perhaps one of 
them is the man you seek. To find out, ring now, and we 
shall reply within the hour. 


To discuss your requirements please ring R. Owen, Tel. 
01-628 8869. 


THE 
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YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 







The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record.... 

specialist home-study coursesfor Over 29,000 passes in English, 

the examinations of Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants A.€.C.A. examinations 

(English, Scots and Irish) Over 18,000 passes in the 

The Association of Certified 1.C.W.A. examinations 

and Corporate Accountants Many non-examination courses including 
The Institute of Cost and Invethnent, Bookkeeping and Accountancy 
Works Accountants Cost Accountancy, anagement Techniques. 


| The School of Accountancy 
& Business Studies sr. so 





| Member of the Association of British Correspondence Colleges ` wen mam mm am =m am am ` mm =m an “ 

y Your way to success starts here! POST THIS OOUPON TODAY i 
To: Subject or oXaminatiON. EE 

| The School of Accountancy & i i 
Business Studies, NADIS konaa O 

l Dept. 107, 2 Norfolk Street, London WC2. Tel. 01-836 6288 Se 
o E EE 

I Dept. 107, 2 West Regent Street, Glasgow C2. Tel. 041-332 0213 E : i 





Make sure of your own copy 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send The Accountant each week until further notice, commencing with the issue Students’ Concessional 
Subscription 

OL BEE 
Date Studentship registered: 

TT EE 

KL 
E EE, . A a 
Counter-signature for student's subecription EEN Expiring: 
, (Principal, head of department, or tutor) 
Remittance enclosed £ tee 
Rates: £15 for two years; £8 for one year; £4-25 half-year. Professional body 


Airmail edition £11-25 for one year; £5-75 half-year. 


Students’ concessional rate £5-25 per year. 
e 


THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01-836 0832 EE 
+ 
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CLASSIFIED 
ADVERTISEMENTS 


| 





Replies to advertisers using Box numbers shouid be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2R IJJ, except 
where otherwise stated in the advertisement. 

Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 
circulars or canvassing matter. 

See page I for rates and latest times for acceptance. 






















OFFICIAL 


PERSONAL 
APPOINTMENTS | 





PRACTITIONERS 
BRITISH SOCIETY OF COMMERCE SERVICES BUREAU 


LIMITED ” supplies 


oy oe: SS ee 1947. Freelance help 
rofessional Soctety for those et, e 
gaged in Industry, Commerce, and the for any period to 
Professions. Designation F.B.S.C., and overburdened Practitioners 





WE TYPE 
ACCOUNTS 


ROYAL BOROUGH OF 
KINGSTON UPON THAMES ` 


Kingston College of Further Education 


Kingston Hall Road Schedules, Tax Computations 


: Incorporated Commercial Consultant. — : 
Kingston upon Thames For information write Secretary, 25 Details from 
Required for September Ist, 1971: Bridgeman Terrace, Wigan 5. SI SRO ER OO ROAD 


ILFORD, ESSEX 
Telephone 01-554 3484 


JOY HAMILTON-KING 


Business Studies Department ‘ 
Typing Services 


E.D.P. — Is your computer a problem child? 


Post No. T/71/4 


LECTURER H in Accountancy Subjects, 
Courses are provided for A.C.C.A. Parts 
I, If and IMI and Intermediate CIS. LM. T.A. 
and I.C.W.A. The main teaching requirement 
would be for Accounts, Auditing and 
Taxation at this level and applicants should 
be graduates or professionally qualified 
Accountants with business experience, 
preferably with teacher training or experience. 


Salary Scales 


Installations guided to objectives — tape or 
disc — commercial. Complete — confidential. — 


3. 
RETIRED, EDUCATED GENTLEMAN, 
generally handy, experienced driver, required 
by middle-aged woman director and son, 
assist as family, the running of small London 
residential properties, travel. ~ Box RE 1422. 
TAXATION. ~ London and provincial 
lectures, a self-study course and tape. Fully 
up-dated for 1970-71. — Apply today, College 
of Taxation, 21 Oakbury Road, London 


SW6, Tel. 01-736 8389. 
Lecturer If £1,947~£2,537 


£85 London Weighting added to all salaries. 
Assist ith I » D 

purchase, etc., available in approved cases. | SITUATIONS VACANT 
PUBLIC PRACTICE 





Please write or preferably telephone The 
Principal for further details and an applica- 
tion form (telephone 01-546 7222). Please 


return completed forms as soon as possible. AN EXPERIENCED SENIOR requi 

quired by 
EE post number in all corres- medium-sized City chartered accountants. 
p : Salary £2,000+. Luncheon vouchers, — 
re rere tree re Vv Reply Box AE 1593. 


TEMPORARY | 
CCOUNTANTS 


FOR INDUSTRY, 
COMMERCE AND PUBLIC 
PRACTICE 
THROUGHOUT THE U.K. 








We introduce accountants at all levels from juniors 
to fully qualified men, to cope with staff shortages 


caused by illness, holidays or pressure of work. `" 


We are always pleased to hear from accountants 
(whose references we shall want to establish) 
interested in assignments varying from a ‘week to 
nine months in length. = 


Accountancy Personnel Ltd 


MIDLANDS: 14 TEMPLE ST 
BIRMINGHAM 2 
021-643 6201 


LONDON: 51 CANNON ST 
LONDON EC4 
01-226 4657 








Applications from 
Freelances also invited 






60 Blandford Street, London Wi 
01-486 4041 





TEMPORARY 
ACCOUNTANTS 


A Fast, reliable, economical service for Accountants 


ACCOUNTING ASSOCIATES 


168 Finchley Road, London NW3.. Tel. 01-794 0202 










HARRISON & WILLIS 
TASK FORGE 


EMPLOYERS PLEASE NOTE ` 


Established in 1965 and devised to relieve acute staff 
shortages and pressure periods existing then and now 
in Industry and Public Practice. We have experienced 
Audit Staff, Commercial and Industrial Accountants 
available immediately to be RUSHED to your office to 
deal with backlogs of work, pressure loads and absences 
arising through sickness. , 

The speed factor coupled with the reduction in over- 
heads (no S.E.T., Social Security, etc.) has made this 
service indispensable to many organisations. >. | | 








a 
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YOUR SATISFACTION AND OUR ` 
| 


H 


REPUTATION ` ` ` 


Unless a candidate is capable of meeting. our high pro: 
fessional and ethical standards he is rejected. ~ All Task 
Force personnel undergo a rigorous series- of. tests to 


` 
D 


determine ability, reliability and personality: ` ' 


AU inquires to MR B. W. DANES, or MISS V. L. 
MOORE, at 118 NEW BOND STREET, LONDON 
W1, 01-493 9441, or MR R. W. WATHEN, at 7 


Z 


MOORGATE, LONDON ECH, 01-638 8535/6/7.. 
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Commission for the 
i New Towns 


‘MANAGEMENT ` 
ACCOUNTANTS (2) 


£2.025-£2,364 : 












Warwick Schools 


Foundation Secretary 


Applications are invited from suitably qualified candidates for this 
new post with responsibility for the administration of the Founda- 
tion’s three schools; Warwick School which is a public school of 
892. boys, Warwick Kings High School for Girls which is a Direct 
Grant School of 616 girls, and Warwick Preparatory School of 216 
girls. Competence in Accountancy and previous administrative 
experience are essential. The starting salary is £2,750 to £3,250 p.a. 
according to qualifications and experience. — Application forms 
obtainable from the Clerk to the Governors, 1 New Street, War- 
wick, before April 30th, 1971. 


Pa ARA pie ma apie, Lae, ES 


These are newly-established posts, one of which is located at 
Crawley and the other at Welwyn Garden City. Applicants 
should be qualified accountants and have practical experience of 
management accounting. 


* Starting salary according to experience. 


* Housing available and assistance given toward the cost 
of removal. 


SS Local Government Superannuation rules apply. 


Applications stating age, qualifications, education and experi- 
ence, with names of two referees and a telephone number for 
contact, should be submitted in writing to the Manager, Com- 
mission for the New Towns, Broadfield, Crawley, Sussex, or 
Church Road, Welwyn Garden City, Herts, by March 29th, 1971. 


TELFORD DEVELOPMENT 
CORPORATION 


The New City of Telford is now being developed in Shropshire by the 
Development Corporation to a population of some 230,000. The pro- 
ject creates a fascinating change from more routine types of public 
sector work and top quality staff are essential. A qualified accountant 
of high potential is now required for the following post. 


Senior Internal Auditor 
Grade VII £2,184-£2,751 


The work will be varied and responsible. A flair for contract audit 
would be welcome but is not essential if other qualities are present. 

Housing, Car Loan and Allowance. 

Applications, giving two referees, to the Secretary, Telford Develop- 
ment Corporation, Priorslee Hall, Telford, Salop. 

Initial applications may be placed by telephone OAKENGATES 
3131, EXT. 23 and written applications should be received within 7 


+ 


Auditors 


Acareer to 
develop your 


professional expertise 


The important task of the District Audit 
Service in the new Department of the Environment 
is the auditing of Local Authority Accounts to 
ensure that ratepayers’ money's used correctly 
and to the best advantage. This work offers wide 
scope for you to develop your professional skill 
and judgement. 

The District Audit Service has openings for 
Audit Examiners in many localities throughout e 
England and Wales where you will work with an 
audit team on the accounts of Local Authorities. 

if you are 25 or over, professionally qualified 
(IMTA, ICA, ICWA, ACCA) and preferably with 
some experience of local authority finance work, 
starting salary could be up to £2222, 

There is amp? scope for promotion to jobs 
earning over £3000. If you have the potential there 
are opportunities of further promotion and of 
earning much more than this. You will workin 
truly professional conditions,.and there is a 
non-contributory pension. 

Fuller details of these appointments may be 
obtained from the Civil Service Commission, 
Alencon Link, Basingstoke, Hants, or by 
telephoning Basingstoke 29222 ext 500 or 
(London) 01-734 6464 (24-hour "Ansafone" 
service). Please quote reference G/7678/ 4. 

Closing date for return of application forms, 


13 April 1971. i 


Department of the Environment 





days. 


AAVIAN APPOINTMENTS AGENCY. — 
Require and supply all grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeper, and all accountancy and 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. - 20 Dover Street. Piccadilly, 
London W1 (01-493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261), 109 Tottenham Court Road (Warren 
Street Station), London W1 (EUS. 8406). 





A BACKGROUND OF EXPERIENCE 
built up over 35 years, puts TAYLOR 
STAFF BUREAU in the lead. Salaries 
£1,500-£5,009. For top pay posts at 
home or overseas contact Dept C/T. 
Tel. O1-236 7102/3/4, or call at 11 
Ludgate Hill, London EC4, 





ACCOUNTANTS, QUALIFIED OR 
PART-QUALIFIED, required for pro- 
fessionalicommercial posts in City, 
Central London and Suburbs. TOP 
salaries available for Taxation specialists 
and Semi-Senior Audit staff. — Call 
ASTON MANAGEMENT SERVICES 
LID, 145 Holborn, London EC1 or 
telephone 01-405 2702/3. 





A CITY FIRM, near Monument, small 
but old-established, expanding, includ- 
ing international and public company 
clients, require two C.A.s above average 
ability and enthusiasm, one recently 
qualified, other at least two years’ ex- 

erience in practice since qualifying. 

rogressive and rewarding appointments. 
~ Full details to Box AC 7761, 








ADDITIONAL SENIOR required by 
Southend-on-Sea chartered accountants. 
Must be experienced and able to take contro} 
of audits and accounts of medium-sized 
companies in a substantial practice. Scope 
available to assist a busy senior partner. 
Salary region £2,100. — Reply with ful) 
details to Box AS 1381. 

AMBITIOUS A.C.A. (25-30), required tc 
join Romford accountants as potential 
partner. At least £2,500 to start. Successful 
applicant can expect up to £5,500 after about 
two years’ probation. ~ Practitioners Services 
Bureau, 233 Cranbrook Road, Hford, Essex 
(01--554 3484). - 
A PROGRESSIVE West End firm of 
chartered accountants require managing 
clerk, Applications from qualified account- 
ants and Part II finalists invited. — Please 
write to Box AP 1557. 


ARE YOU INTERESTED in a profes- 
sional position in the salary range be- 
tween £2,000 and about £3,000 p.a.? 

Benefit from the approach of a char- 
tered accountant in the selection of a 
suitable professional firm and position, 
without charge to yourself. — Telephone 
D. G. Leonard, F.c.a., proprietor of 
Accord Appointments, 34-36 Maddox 
Street, Oxford Circus, London W1. 
01-629 1804, 





A WEST END FIRM of chartered account- 
ants have vacancy for an experienced audit 
clerk, Very comfortable conditions. — Write 
with details to Box AW 1431. 
BLACKPOOL. — Chartered accountants 
require senior or semi-senior assistant — 
qualified/unqualified. Salary £1,200-£1,700 
dependent on qualifications and experience. — 
Full particulars to Box BC 1377. 
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ACCOUNTANT 


Equipment for achievement. 


There is but one factor on | 
which the success of a-young accountant 
finally depends, and that is the quality 
of his brain. ` 

Little can be done to shorten 
the odds against large achievements 


except to give that brain experience and 
training, in depth and in variety. 

The eventual senior executive 
position may seem more likely in 
industry, public practice, or elsewhere, 


London ie Wiele Bristol Cardiff lasgow 
e I Brown KR Jey B.A. Baldwin R.C. Gilbert A.G. Campbe 
01-606 Gg 21-236 Suz 0272-293701 0222-21723; 34106 041-332 9204 





Young 
cAccountants 


Thomson McLintock & Co. have vacancies for 
qualified accountants (and finalists with a 
successful examination record to date). Initially 
the work will be mainly auditing of a wide 
variety of public and private companies. There are 
early opportunities for experience of computers and 
of investigation work. 

The work is demanding but is matched by above 
average remuneration and carefully planned 
training, which although geared primarily to the 
requirements of the man planning to remain in a 
practising firm, will prove valuable to the 
accountant moving into industry. For those 
interested in travelling there are opportunities 
overseas in our international firm after an initial 
period in the U.K. In the longer term the prospects 
for the able man to win promotion are outstanding 
in a rapidly expanding firm. 


Write, giving brief career details, to:—~ 


M. G. Adamson, 
33 King William Street, 
London, E.C.4. 


Apart from London there are vacancies at present 
in our offices in Birmingham, Bristol, Manchester 
and Sunderland. Interviews will be arranged at 
the office concerned. 


depending on professional leanings. 

In the meanwhile, the 
capabilities of good basic equipment can 
be increased and refined by experience 
and training with an international 

accounting firm. 


- Price Waterhouse & Co., 
3 Frederick’s Place, Old Jewry, 
London EC2R 8DB. 


Leicester Manchester. Newcastle Nottingham 


Leed ; 
H PLN, Turner R.G. Wilkes i ive erpool CR Gadwin R. Lovely J. Day 
0532-34607 


0533-27142 051-236 ae 061-832 9676 0632- 28493 0602- r 





Add 
Brussels 

to your. 
Bargaining 
Power - 


SENIORS TO £4,500 


* 
Since 1963 the Brussels office of our client, one of the fore- 
most international firms of accountants, has quadrupled in 
size. The current management team (Gross range £5000— 
mae £7000 p.a. -Net £4150/£5900) includes C.A.'s who joined 
D when newly qualified only 3 or 4 years ago with fairly 
average experience during articles. 2 
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Where there's growth, there are prospects, and age is no 
bar to advancement through to Partner. 


if you are newly or recently qualified and want detailed in- 


formation, contact Douglas Liambias, A.C.A., A.T.LL, Ian 
du Pre, A.C.A., or John Buckman. Ref. 3174/1 


Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
l -RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON Wi 
TELEPHONE 01 486 6544 
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MERVYN HUGHES AND COMPANY LIMITED 


6-7 Russia Row, London £62 Telephone O1-606 4701/4 ansarone 
PROFESSIONAL TOUR/CAREER OPPORTUNITIES IN THE 


PUBLIC 
PRACTICE 
ACCOUNTANCY 
APPOINTMENT 
SPECIALISTS 


UNITED KINGDOM AND THROUGHOUT THE WORLD 


U.K. DIVISION 


A Career as a Lecturer 


An established Intensive Tuition Company is offering two career 
lecturer appointments. These positions are open to qualified 
accountants A.C.A., A.C.W.A,, A.A.C.C.A., with both good 
academic backgrounds and, ideally, broad professional and com- 
mercial experience. Lecture subjects include Costing and Manage- 
ment Accounting, Book-keeping and Auditing. Other duties will 
involve course supervision, examination preparation, etc. Salary 
£3,000 p.a. plus bonus. 


Yorkshire — Large/Medium firm of Chartered Accountants 
requires a young recently qualified accountant to work on a wide 
range of audits from small tolarge public company groups. An appreci- 
able amount of travelling will be involved. There are excellent 
prospects for partnership in the medium term. Initial salary above 
local rates. 


Yorkshire- "he above firm also seeks a highly experienced 
Taxation Accountant (both Company and Personal) to-set up a- 
specialist taxation department as Manager. Partnership prospects 
could exist in the medium term. Salary £3,000 p.a. 


Managership — City Firm. A large/medium international City 
firm of Chartered Accountants seeks to appoint a manager of 
a mixed audit group — Partnership prospects in the long term. 
Initial salary to £3,500 p.a. 


City - Qualified Senior with Good German required by an 
international firm. Work will be mainly in the City office with 
occasional visits to Germany. Good post-qualification experience is 
important and the position could well offer partnership prospects. 


OVERSEAS DIVISION 


Tripoli ~- Negotiable Contract Period — Interesting range of 
work including international oil companies ~ reasonably close to 
Malta and Cyprus, ~ Salary from £4,000 p.a. newly qualified. 


Middle East — There are excellent tour and career opportunities 
in a number of attractive locations in the Middle East including 
Tehran, Kuwait, Aden, etc., for both single and married account- 
ants. A high level of savings in excess of £1,000 p.a. is added toa 
good range of audit work and an attractive expatriate social life. 


Hong Kong - Two-year tours—three months’ terminal leave - 
Manager-level experience - wide range of work -superb sports/ 
social life. — Salaries £2,800 p.a. (single). 


South Africa — Two-year tours — vacancies mainly in Johannesburg, 
but also in Durban, Cape Town, Port Elizabeth, Mafeking. Salaries 
4,800-6,000 Rand, dependent on area- superb climate, complete 
range of modern audit work. 


Jamaica — Vacancies in Kingston and Montego Bay ~ Three-year 
tours. — Salaries £2,850 p.a. plus a car (Ford Escort size) for newly 
qualified accountants. Good range of work, superb setting, excellent 
climate. 


Europe — two/three-year agreements — excellent professional 
experience — professional openings in major European cities offer 
the qualified accountant excellent experience, competitive salaries, 
an opportunity to gain commercial fluency in a European language 
and a chance to live a sophisticated social/sporting life in an inter- 
national environment. Current vacancies exist in Paris, Frankfurt, 
Dusseldorf, Milan, Madrid, Barcelona, Oslo, Copenhagen, The 
Hague, Brussels, at salaries circa £3,000 p.a. 


Applications to: Mr R. J. Welsh (Managing Director) or Mr L. G. Gibson (Director U.K. Division) 
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Continental 
Europe 
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A Deloitte & Co have positions available in the taxation 
department of-their London office for qualified account- 
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[G] Deloitte & Co have vacancies for Accountants, recently | 

Il qualified or with post-qualification experience, in their offices 

|G] in BRUSSELS and PARIS. The work in these offices is varied 

(o and interesting and provides good experience in British, 

American and Continental accounting and auditing procedures. 

Il There are excellent opportunities for those who wish to make 

[G] their careers on the continent. 

II Present knowledge of the relevant language is not essential. 
Please write or telephone: David F. Pratten 

Il 128 Queen Victoria Street 

[G] London EC4 

II Tel. 01-248 1244 
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for at least one year since qualifying. 


Please write or telephone: 
M. G. Wheeler, 128 Queen Victoria Street, London EC4 
Tel. 01-248 1244 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


CARDINAL HOUSE, 39/40 ALBEMARLE STREET, LONDON W1. 01-629 4463/4/5 


(Open Saturday 10—12 noon) 


PUBLIC PRACTICE (U.K.) 


POTENTIAL PARTNER 
About £3,000 initially. 


Our clients, a medium-sized firm 
in London EC2, wish to recruit a 
chartered accountant —- with 
experience in a medium-sized 
firm, candidates aged 25-32 should 
be able to accept responsibility — 
including staff management. 


P.A. TO PARTNER 
circa £3,000 


rThis is an excellent opportunity 
“for an A.C.A.. with a firm in 
London W1 ~ A smaller firm with 
an expanding practice. Outstand- 
ing prospects exist for a younger 
man with several years’ post- 
qualifying experience. 


AUDIT SENIORS IN 
LONDON (CITY 
AND WEST END) 


We are at present recruiting for 
many firms in London. Whether 

Fe wish is to join a small, medium 
or large firm you'll find well have 
vacancies to interest you. 


PUBLIC PRACTICE (U.K.) 


AUDIT SENIORS 
(UNQUALIFIED) 


To £2,600 p.a. 


Several interesting vacancies exist 
with sundry clients of ours in 
London (City and West End) - 
well respected medium-sized firms 
with whom we have developed a 
close liaison. These firms wish to 
recruit thoroughly experienced 
audit seniors — these are vacancies 
which offer security, good salaries, 
job satisfaction, in congenial 
working conditions. 


£2,500 to £4,500- 
ESTATE DUTY 


International City firm of C.A.s 
require an experienced respon- 


sible man. ww 


£3,500-£4,000 
TRUST MANAGER 


Large City firm of C.A.s require 
an experienced man to supervise 
the running of a medium-sized 
trust department. 


PUBLIC PRACTICE 
(OVERSEAS) 


Newly qualified A.C.A.s, prefer- 
ably single are urgently required 
to fill attractive vacancies in the 
Bahamas, $. Africa, East Africa, 
Paris, Madrid ... and many other 
locations too lengthy to specify in 
this ad. May we suggest you call or 
phone our nearest office. 


73 MOORGATE, LONDON, EC2. 


~ COMMERCE & INDUSTRY 


MANAGEMENT 
ACCOUNTANT 


£2,750 


Our clients engaged in the print- 
ing industry are located in London 
EC2. They wish to recruit a 
qualified accountant with in- 
dustrial experience for this posi- 
tion. Reporting to the chief 
accountant, he will prepare annual 
budgets and will work on the 
further development of manage- 
ment information systems. 


FINANCIAL 
ACCOUNTANT 


About £3,000 p.a. 


Our clients in E. London are 
seeking a qualified accountant, 
aged 28-35, who has some com- 
mercial experience in a company 
with a computer (or utilizing a 
computer bureau). The company, 
the British Subsidiary of a U.S. 
company, is engaged in the distri- 
bution field. Please apply in con- 
fidence to David J. Wilkinson 
(West End office) or Charles 
Pearce (City office). 


01-638 8535/6/7 


POSTS OF THE WEEK 


P.A. TO CHAIRMAN (1) 
£4,000 +- 


Leading industrial bank in London 
wish to recruit an accountant as 
assistant general manager/P.A. to 
chairman. Experience in banking 
with particuiar reference to 
negotiated advances, property 
finance and in-depth credit sanc- 
tion is prerequisite. Whilst a 
qualification may be preferred, 


` applications from all accountants 


with the appropriate experience 
should reach us at an early date 
Please apply in confidence to 
Maxwell Yule (West End) or 
Charles Pearce (City). 


MANAGEMENT 
CONSULTANTS (2) 


To £4,000 p.a. 


We have been asked by our clients, 
an expanding well respected firm 
in the City of London, to recruit 
two consultants. The men ap- 
pointed should be clear and con- 
cise communicators and have line 
management experience in in- 
dustry, ideally have a knowledge 
of E.D.P. and experience of 
performance reporting and con- 
trol of budgets. Their responsi- 
bilities will include advising client 
companies on financial and man- 
agement problems. This will entail 
considerable U.K. travel and 
would better suit single men. 
Please apply in confidence to 
Maxwell Yule (West End) or 
Charles Pearce (City). 





THORNHILL 


EXECUTIVE AND PROFESSIONAL 
APPOINTMENTS DIVISION 


D Invite inquiries — in strictest confidence — from qualified 
accountants of all grades who may be considering a 


change of employment. 


138 New Bond Street, London W1. 01-499 9735 


QUALIFIED ACCOUNTANTS 


Josolyne, Miles & Cassleton Elliott invite applications from qualified 
accountants with initiative and ability who are seeking an oppor- 
tunity to broaden their experience ~ varied work on large and medium 
Public Companies in U.K. and on the Continent and elsewhere 
abroad.,~ Appl&@ations to the Staff Partner, 4 Throgmorton Avenue, 
London EC2. Tel. 01-606 4488, or to Mervyn Hughes & Company, 
Accounting Appointment Consultants (who will not disclose an 
applicant’s identity without his permission) at 5-7 Russia Row, 


London EC2 (01-606 4701/4). 


VIIL 


Oe 





— LONDON 


P.A. TO PARTNER 

A small firm in the West End have a 
position which would suit either, a 
young recently qualified man or finalist 
seeking to progress, some investigation 
experience. Starting salary £1,900- 


9 * 


AUDIT MANAGER 


An A.C.A., who is eitber a partner 
or has potential to quickly become a 
partner is sought by a medium-sized 
firm of City Chartered Accountants. 
Salary by arrangement £2,500-£3,500, 


FINALISTS PART OU 

A large City firm offer extensive 
training and experience to Part II 
finalists. Starting salaries up to £2,000. 


PERSONAL ASSISTANT 

To four partners is required by a City 
; a finalist would be considered. 

Salary negotiable up to £2,200, 


THE 
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Accountancy Personnel Ltd 


Staff Consultants for Public Practice 


‘WHEN IN DISGRACE WITH FORTUNE .. .’ 
WELL, WE CAN'T ALL MAKE A FORTUNE ~ BUT WE CAN ALL HAVE AN INTERESTING AND PROGRESSIVE CAREER. AND THAT'S OUR JOB AT ACCOUNT- 
ANCY PERSONNEL ~ TO HELP YOU FIND ONE. COME AND SEE US OR GIVE US A CALL, TYPICAL POSTS OPEN AT THE MOMENT: 


SOUTH 


TAXATION SENIOR 

If you are an energetic C.A. with about 
3-4 years’ taxation experience, our 
clients, who are a reputable International 
firm can offer a salary up to £3,000 and 
will really encourage your career de- 
velopment. The firm is expanding rapidly 
and there are first-class prospects of 
promotion to a Managership. 


TAXATION MANAGER 
City £2,500-£3,000. Small firm. Part- 
nership prospects. 


PERSONAL TAX SUPERVISOR 

To lead section covering all aspects 
personal taxation including Capital 
Gains, Estate Duty and Estate Planning, 
knowledge of foreign tax would be an 
advantage. £2,500. 


PROSPECTIVE TRUST MANAGER 
Experienced able and ambitious man to 
join leading City practice due to retire- 
ment of present Trust Manager; com- 
mencing salary negotiable depending 
upon experience £2,000-£2,500. 


MIDLANDS 


SENIOR QUALIFIED 


Gain excellent experience in modern 
techniques and top public company 
audits with a large Birmingham firm. 
Opportunities for travel abroad. Salary 
£2,000-£2,400. 


SEMI-SENIOR LANCASTER 
Sole practitioner requires able and 
experienced older assistant for work 


mainly concerned with incomplete 
records. £1,000-£1,500. : 


P.A. TO PARTNER 

Part I finalist, with good exam record, 
to assist partner in a medium-sized 
Birmingham firm with varied and 
ee group of clients. Up to 


D 


TAXATION ASSISTANT 
For a firm of C.A.’s in Leicester. Pre- 
vious personal taxation experience in 


the profession or the Inland Revenue 
essential. £1,100-£1,400. 


March 18th, 1971 


NORTH — 


SENIOR £1,800 


Excellent opportunities for advance- 
ment with a large firm in Coventry. 
All the advantages of an international 
firm are available to a newly qualified 
man, 


INDUSTRIAL AND COMMERCIAL 
POSTS 


Whilst we mainly advertise professional 
posts in this journal, a large portion of 
our efforts are also directed to arranging 
industrial and commercial positions, at 
all levels throughout the U.K. 
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LONDON OFFICE: 51 CANNON STREET 
LONDON EC4M 5ST - 01-248 1781 


MIDLANDS OFFICE: 14 TEMPLE STREET 


BIRMINGHAM B2 5BG - 021-643 6201 









We are a recently amalgamated 
firm of accountants — Fuller 
Jenks Beecroft —- we already 
employ over 400 In the UK and 
there are 1000 in 

associated firms overseas. 


The following positions are a selection of the many 
vacancies we have available. 


MANAGEMENT CONSULTANTS 


circa £4,000 p.a.-our London-based clients 
require qualified Accountants with sound industrial 
experience for varied U.K. assignments, — Ref: 
A.1138 - Miss Marion Williams. 


YOUNG QUALIFIED ACCOUNTANT 


£2,500 p.a.-} -Major Industrial Group — West 
London -to control accounting function. — Ref: 
A.1141 — Hugh Harvey. $ 


PERSONAL TAXATION 


to £1,800 pa Male/Female -with 2/3 years’ 
experience Inland Revenue or Bank, etc., for 
Central Londan practice ~ opportunities at a later 
date for Company Tax involvement. — Ref: A.1142 
~ Hugh Harvey. 


TAX MANAGER 


£3,000 p.a.— City Practice ~ Ideal opening for 
qualified man seeking first managerial position. 
Two years’ personal and company tax experience 
preferred. Positions also available for newly 
qualifieds wishing to take up a career in tax. ~ 
Ref: A.1132 — Hugh Harvey. 















now for big company 
experience... 


The policy of Fuller Jenks Beecroft is to develop young men 
and women by planned experience and training to achieve 
the highest standards required by modern business. We offer 
broad experience in modern auditing with public companies 
as well as opportunities for specialisation in taxation and 
other fields. If you are just qualified and want to be in a firm 
which is big enough to have maior clients, is interested in 
your career development and yet not too big to be impersonal, 
this could be your opportunity... 


We have openings at our offices in London, Manchester and 
Birmingham — write to us now. 


D. Molyneux-Berry, 55/61 Moorgate, London, E.C.2. 
F. White, Astley House, Quay Street, Manchester M3 4AH. 
W. B. James, St. Martins House, Bullring, Birmingham 5. 


MANAGEMENT RECRUITMENT LTD ` 
50 Lincoln’s Inn Fields, London, WC2A 3BR e 
Telephone: 01-242 8708 (Answering Service) 
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TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON WI TEL, 01-437 6063 


(A few yards from Oxford Circus Station) 
Accountancy Appointment Specialists 





‘No Fees to Staff 


NEWLY QUALIFIED AND FINALISTS: 


SO MANY OPPORTUNITIES ARE AVAILABLE TO YOU THAT WE SUGGEST YOU CONTACT r US TO DISCUSS THE EXACT POST 


YOU ARE REALLY SEEKING AND THE TYPE OF EXPERIENCE AND TRAINING YOU WISH TO GAIN. WHATEVER TYPE AND 
SIZE OF FIRM YOU ARE HOPING TO JOIN AND IN WHATEVER AREA YOU ARE INTERESTED ~ WE ARE CERTAIN THAT YOUR 


CALL TO US WILL BE MORE THAN WORTH WHILE. 





P.A. TO PARTNER 


A medium-sized firm in the West End 
require a young qualified man who is 
seeking a progressive post with an 
Ee firm. Starting salary circa 


AUDIT SENIOR 


An excellent opportunity has arisen with 
a medium/large City firm which is 
~suitable for a qualified A.C.A. or 
A.A.C.C.A, who is keen to expand his 
experience of modern auditing tech- 
niques. £2,750+-. 


SENIORS/SEMI-SENIORS 


We have many vacancies for partly 
qualified and unqualified men in all 
areas, We suggest you contact us and 
find out for yourself the opportunities 
zE salaries (£1,000-£2,500) available 
o you, 


AUDIT MANAGER 
City. £3,000-£3,250. Small/medium- 
sized firm. 


SENIOR 
W1. £2,250. Experienced man. Not 
necessarily qualified. 


SEMI-SENIO ` 
pada £1,450. Zo abeng medium-sized 


AUDIT SENIOR 
City. £2,750. Large firm seek ambitious 
qualified man, 


AUDIT SENIOR 
WI. £1,850--£2,250. Newly qualified or 
finalist for smali firm. 


SEMI1-SENIOR 
City. £1,600. Suitable for partly 
qualified A.C.A. or A.A.C.C.A. 


TRUST MANAGER 
City. £3,500-£4,000. 35-40. Good 
managerial ability essential. 


TAX SENIOR 
City, £2,000 -£2,500. A.T.LI. preferred. 
Small/medium-sized firm, 


PERSONAL TAX SENIOR 
WI. £1,750-£1,900. Preferably lady. 
Excellent opportunity. 


OMPANY TAX SENIOR 
Go £3,500-£4,000. Good experience 
essential. 


TAXATION JUNIOR 
W1. £1,100-£1,300. Small friendly Tax 
Department. 


PERSONAL TAX ASSISTANT 
City. £1,600-£1,800. Well-established 
Tax Department. 


AUDIT MANAGER 


A medium-sized firm seek a well-ex- 
perienced qualified Audit Manager who is 
seeking to expand his career prospects. 
Starting salary circa £3,400. 


SUPERVISORY SENIOR 


A small friendly Central London firm 
require a Senior who is seeking to 
progress, Varied and lier position. 
Starting salary £2,800. 


TAXATION ASSISTANTS 


There are numerous opportunities 
available to Tax Assistants (male and 
female) with at least 1-2 years’ experi- 
ence of Personal Taxation in the Pro- 
fession, Inland Revenue or Bank. 
Opportunity to advance to company 
work if desired. £900-£2,000, 


OUR SERVICE COVERS ALL THE MAJOR CENTRES — BIRMINGHAM, BRISTOL, BRIGHTON, CHELMSFORD, COLCHESTER, 
IPSWICH, LEEDS, LIVERPOOL, LUTON, MANCHESTER, NORWICH, NOTTINGHAM, OXFORD, SALISBURY, SHEFFIELD, 
SOUTHAMPTON, ETC. WE HAVE EXCELLENT EES AT ALL LEVELS OF EXPERIENCE, PARTICULARLY FOR THOSE 


KEEN TO PROGRESS. 


Taxation 
Senior Manager 
London 


We are: 


Chartered Accountants with wide U.K. coverage, and 
overseas connections. 


With substantial London office to be further enlarged. 
With specialist taxation departments. 


A 


We require: | 


Widely experienced taxation specialist with managerial 
ability. 


A.T.LE or F.T.LI qualification essential, 
Ideal age 30-45. a, 


We offer: 8 
Permanent post to run our London tax department, and 
advise elsewhere in U.K. 


Progressive levels of responsibility approaching that of a 
principal. 


An initial salary of around £4,000 or more, to the right . 


applicant. 
Please reply to Box TS 14017. 

















See a Chartered 
Accountant First 


The situation in the recruitment field for qualified 
accountants changes almost daily. 

We act for firms in Public Practice from compact 
small practices to some of the giant international 
names. We know the requirements of our clients 
through regular personal visits to their offices in 
London, Provinces and overseas, 

Our record of “offers and acceptances” is the basis 





Ps of confidence developed between our clients, our 


applicants and ourselves. 

When you call on us, we identify with your hopes, 
expectations and ambition. 

We guide you into the post that fits your per- 
sonality and skill. 


Write, telephone or call Douglas Llambias, A.C. As 
ATI, lan du Pre, A. C.A. or John Buckman. 





Associates Lid 


ACCOUNTANCY AND MANAGEMENT 

RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON W1 
e TELEPHONE 01 486 6544 





Douglas Llambias 












P f I l | 
Kidsons require for their Group of Practices, Chartered Account- 
ants, Certified Accountants, Qualified Tax men, and experienced 


unqualified professional personnel for the South Eastern, Midlands, 
and North Western areas of their Group. 


The following is provided: 


Varied and interesting work with progressive levels of responsibility. 
Competitive terms of employment, with continuous reviews for 
merit and market rates. 


Work in an energetic but personal atmosphere where the progress § 


of the individual is of major importance. 

Opportunities for substantial promotion for those of exceptional 
ability. 

Modern professional methods, and the support of departmental 
specialists. 

Continuous training to improve knowledge and performance. 


Please reply in confidence to the Staff Partner at Sardinia House, 
52 Lincoln’s Inn Fields, London WC2. 
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We would like to 
meet you too — 
telephone me: 


The Staff Partner, 

Whinney Murray & Co., 
London (and overseas) 01-628 6088 
Glasgow. nee 041-221 6242 Leeds 


LEE SCC Abel gf 





0532-2749% 




















Birmingham... 021-236 9151 Liverpool. 051-236 1141 
Cardiff. . 0222-44641 Manchester .061-228 1551 
Edinburgh........................031-226 4621 Newcastle... mmn 0632-24333 





j or write to: 67 Chiswell Street, London, E.C.1. 
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ROOM AT THE TOP 


TEMPORARY WORK - NEWLY QUALIFIEDS 


Successful candidates at 1970 examinations urgently required for short-term assign- 
ments London, Surrey and North Midlands. 


MANAGEMENT CONSULTANCY 


Vacancies for newly qualifieds in London, Warwickshire, North Midlands. Also 
CAS with industrial experience earning not less than £4,000 p.a. 


PERSONNEL CONSULTANTS 


Newly qualifieds required in our City Office and also in the Midlands. 


INDUSTRIAL TRAINEES £2,600 


Well-known chemical manufacturers offer newly qualifieds a highly professional train- 
ing programme in a relaxed atmosphere. Similar openings in investment trusts, 
merchant banking, import/export. 


NEWLY QUALIFIEDS — BIRMINGHAM 
THE WORLD IS AT YOUR FEET 


To advise newly qualifieds of career opportunities in London, the Midlands, Europe, 
the Caribbean and other overseas centres. Mark Pembroke, F.c.a., will be visiting 
the Midlands weekly. Ring for an appointment, stating time and place. 


* PEMBROKE & PEMBROKE * 


01-236 8214 (Accountancy and Taxation Appointments) 01-262 4014 
9.30 a.m.—5.30 p.m. 76 Cheapside, London EC2 


Or by appointment in the Midlands 





Maybe your career doesn’t make any 
more sense than this right now. But we 
have plans for you, designed to turna 
qualified young accountant into a really 
desirable property -in business, In . 
industry, orin practice 

Write to Brian Jenkins mentioning 
wherein the UK you’d like to work. 
The address is Cooper Brothers & Co, 
33 Gutter Lane, London EC2. ) 


5.30-9.00 p.m. only 


March 18th, 1971 
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Specialists in recruitmėnt for Public Practice SC 
London, Provinces and Overseas , s , 


We have room for Kan 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and. opportunities also exist Overseas, par- 
ticularly at this time in Bermuda and Greece. 


Whatever (he type of Public Practice post you seek our specialist 
service is at your disposal. We are anxious to meet qualified Ac- |: 
countants, junior and senior Audit Staff, Audit Managers and 
Taxation staff of all grades. Currently, we have vacancies to fill for: : 
all these categories. John Greenslade, M.I.P.M., in charge of our 
Public Practice recruitment department, has had wide experience 
‘in the recruitment sphere of operations and will be pleased to Ẹ 
advise you and utilise the full resources of his department on your 
$ = behalf. 








BARTON MANAGEMENT APPOINTMENTS 
i g0 Chancery Lane 
London WC2 (01-405 1431, 01-242 7778) i. 
~ See also our advert on page XXL _ B 


AACHEN ` 





We pay good salaries which are reviewed annually, and | 
we operate a pension : scheme with valuable death benefits 
throughout and SS pensions on retirement. 


"APPOINTMENTS ADVISORY SERVICE ee 


Accountancy ‘staff of all grades are required throughout the country in “the proa `’ 
fession, industry and commerce. We provide free information about these vacancies, a 


. -confidentially and without obligation, to the ooo on our Register. - 


a dich 
EI DN 


For details, telephone or write fo: ` Ki 


PRACTITIONERS SERVICES BUREAU 
233 Cranbrook Road, Ilford, Essex 
(Telephone 01-554 3484) — 


pe 


There are excellent opportunities for advancement. 


eege 


Write in confidence to the Staff Partner, Moore, Stephens 
'& Co, Bucklérsbury House, London EC4. 
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: YOUNG CHARTERED, 
ACCOUNTANTS . 


Tansley Witt, James, Dangerfield have vacancies ~- 
in their various U.K. Offices for young chartered . 
accountants and Part II finalists. We have a world- . B 
wide practice and can offer applicants: ee 


* a-variety of audit experience 5 , 
%& modern auditing techniques. 


ap responsibility for E Ke, ` 
` ‘and able to take it RER y 


2 a regular programme dë staff . 
training : 
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Progressive | 
Careers for Young 


Accountants ` 
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Deloitte a Co offer recently qualified accountants: 


@ Excellent opportunities to widen their experience of |. 
modern accounting: methods, including advanced +- 
techniques for auditing computer systems, and (as. E 

` experience is gained) to take part in investigations and: l 
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OCH ‘specialisation in management 
‘services including computer" | 
systems advice ~. O ` 


E competitive salaries ` 


* periodical travelling with , SC 
“possibility of Continental work, ` ae 
‘Please Wiite to: so a 


Anthony Butler, 28 Ely Place, E C. i: 


` William Ay ‘Lowe, 17 Të ET Street, 
l Liverpool 2 _ 


H 
h 
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@ Early promotion fofithose who are capable ‘of dider“ i 
- . taking responsible work. 


@ A well-established training scheme, which provides” ` 
courses in auditing, EDP, taxation, and investigations, ` 





= 
ta ge 


aes 


kl Opportunities to transfer to an office overseas. 









Posts are available in’ our LONDON, : EDINBURGH; SC 
GLASGOW, BELFAST, BIRMINGHAM: : BRISTOL Bi 
LIVERPOOL, MANCHESTER, NEWCASTLE; - -SOUTH 
WALES arid OVERSEAS OFFICES. | ones" ore Yo 


interviews will be arranged at the office’ SE éi in 
the first- instance applications. should be addressed to: 


Péter Cadman, Lloyds Bank Chari e 
_ 7p Edmund Street, Birmingham: 3. £ 


Donald Armitage, City. House, es 


David F; Pratten, 128 Queen Victoria Street, London EC4 New Station. SE Leeds: N : 
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j BLACKBURN 
i CHARTERED ACCOUNTANTS re- 
; quire Senior Assistant to take charge, 
under slight supervision, of a group of 
audits‘-and interested in taxation. The 
position offers opportunity for wide 
' experience in a medium-sized provincial 
office. Salary according to experience 
„and qualifications. — Apply Waterworth, 
_Rudd & Hare, Central Buildings, Rich- 
‘mond Terrace, Blackburn. 


BOURNEMOUTH. — Busy practice requires 
energetic newly qualified senior for work on 
medium or large private companies. Vacan- 
cies also for unqualified staff. — Particulars to 
Staff Partner, Miles, Watson, Gow and Ford, 
70 Richmond Hill, Bournemouth. 

BUSY SOUTH MIDLANDS PRACTICE 
requires services of qualified or near qualified 
chartered accountants. Permanent and 
progressive positions, pension scheme, salary 
according to experience. Minimum £1,600 
p.a. — Box BS 1611. 

CHARTERED ACCOUNTANT, experi- 
enced in incomplete records and taxation, 
required for senior position in East Kent 
accountants’ office. Includes responsibility 
for cases dealt with by retiring partner. Salary 
negotiable. — Box CA 1430, 

CHARTERED ACCOUNTANTS in busy 
Sussex town (two partners) have vacancy for 
chartered man as senior clerk with view to 
partnership in 2-3 years. Substantial prac- 
tice in accounts and taxation. — Box CA 1375. 


CHARTERED ACCOUNTANTS in 
Central Southern England have a 
vacancy for a recently qualified Ac- 
countant to be personal assistant to one 
of their partners. Commencing salary 
up to £2,000 p.a. according to experi- 
ence. — Write giving details of age and 
experience to Box CA 1441, 





CHESTER CHARTERED ACCOUNT- 
ANTS require young qualified accountant 
to assist partners in varied practice. Appli- 
cants should be willing to accept responsi- 
bility and have a thorough knowledge of 
taxation and incomplete records. Salary up 
to £2,000 per annum according to ability. — 
Box CC 1356. 

CITY CHARTERED ACCOUNTANTS 
have vacancies for senior taxation assistants. 
— Box CC 1547. 

DARTFORD CHARTERED ACCOUNT- 
ANTS have a vacancy in their taxation 
department for a tax assistant with experi- 
ence in personal tax work. Salary according 
to experience. — Telephone Dartford 20459. 
EASTBOURNE ACCOUNTANTS require 
senior assistant, aged under 45, to deal with 
audits and preparation of company and 
Partnership accounts. Salary according to 
experience. — Apply in writing stating age 
and experience to Plummer, Parsons and Co, 
18 Hyde Gardens, Eastbourne, Sussex. 
EAST KENT. — Accountants require senior 
clerk experienced in taxation and incomplete 
records. Salary £1,600-£2,000 with scope for 
further advancement on merit. ~ Write in 
confidence to Box EK 1429, 
EXPERIENCED MAN REQUIRED. Used 
to incomplete records and small companies 
to draft accounts. Salary according to 
experience. — Dewey & Co, 987 High Road, 
North Finchley, London N12. 01-445 7786. 
EXPERIENCED SENIOR and semi-senior 
audit assistant required by firm of London 
chartered accountants, London NW1. Wide 
range of work available, including taxation. 
Scope for extending experience for those 
willing to accept responsibility. Luncheon 
vouchers. — Write full details to Box ES 6172. 





. EXPERIENCE IN PRACTICE 


A médium-sized City firm has vachcies 
for Senior and Semi-Senior Audit Staff. 
The positions offer a wide experience at 
varying levels of responsibility, from 
small companies requiring a full range 
of services to large groups with sophis- 
ticated accounting techniques. Qualified 
seniors of ability have excellent chances 
of special assignments, advanced training 
and ultimate promotion. Very com- 
petitive salaries for the right applicants 
in the £1,800 to £3,000 bracket. . 
— Applications to Box EI 7612. 





HIGHEST SALARIES for accountants and 
accounts staff — all levels — in the profession, 
commerce and industry. Also long- and 
short-term temporary assignments. — Consult 
us now. — Imperial Agency, 38 Dean Street, 
Shaftesbury Avenue, London WI! (01-437 
6384/7074). ` i 
LADY AUDIT CLERK with experience of 
preparation of accounts from incomplete 
records required by City chartered account- 
ants, mainly for work in their own office. — 
Box LA 1548. 
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INSOLVENCY ASSISTANT required 
by Reading Chartered Accountants. 
Although previous experience is desir- 
able, it is not essential as training could 
be given to suitable applicant. Salary 
according to age, experience, etc, ~ 
Replies to Mr I. G. Highley, West & 
Drake, 16 Market Place, Reading, Berks, 


NORTH LONDON ACCOUNTANTS re- 
quire senior and semi-senior audit clerks for 
varied work. Experience of incomplete 
records essential. ~ Send full details of 
experience to Box NL 1531, 

PART-TIME PERSONAL TAXATION 
ASSISTANT required by City C.A.s. ~ Suit 
retired Inland Revenue official ~ Fares paid — 
Hours by arrangement. ~ Box PT 1374, 
SENIOR AND SEMI-SENIOR CLERKS 
required by expanding West End chartered 
accountants. Successful applicants will have 
varied and interesting work with excellent 
prospects, Clients include several public 
companies, Luncheon vouchers. ~ Write Box 
SA 1410. 

SENIOR ASSISTANT not necessarily quali- 
fied required by London chartered account- 
ants. Pension scheme, luncheon vouchers, 
permanent post with good prospects. — Write 
ve 3 Bradford & Co, 376 Strand, London 


wW 

SENIOR AUDIT CLERK, preferably quali- 
fied, required by firm of chartered accountants 
in North Hertfordshire. Should have experi- 
ence in incomplete records and taxation; 
wide range of work, — Reply stating age and 
experience to Box SA 1550, 

SENIOR OR SEMI-SENTIOR, with experi- 
ence of incomplete records, required by 
Somerset accountants. Applicants, who 
should be able to work on own initiative, will 
gain wide experience in varied practice. Good 
salary, conditions and prospects. ~ Please 
write, giving details of age, experience and 
present salary, to Chinnock Freeland & Co, 
36 Princes Street, Yeovil, Somerset. 












m We offer training courses covering all aspects of 


our work. 


m For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


| WR Should you wish to specialise in computer 
8 systems, taxation. or consultancy, there are 
opportunities to do so after a period in general 


practice. 


SENIOR TAX ASSISTANT (FEMALE) in 
age group 25-30, with some years’ profes- 
sional experience required for growing 
personal tax department of medium-sized 
of City chartered accountants. Salary 
commensurate with experience. — Apply Box 
ST 1423. f 
TAXATION ASSISTANT. — City chartered 
accountants, old-established and with nine 
partners, have vacancy for taxation clerk to 
deal with company taxation, in luding 
groups, and with substantial personal cases. 
He or she would work as direct assistant to 
partner. This is a post of unusual interest and 
variety, with opportunities to attend courses 
at the firm’s expense, Salary £2,000 to £2,600 
according to experience and ability. — Apply 
Box TA 7749, or telephone 01-623 6383. 
TAXATION ASSISTANT required by 
Bucks sole practitioner, to deal with all tax 
matters in respect of individuals, partner- 
ships and companies. — Write stating age, 
espns and present salary, to Box 


1440. 
TAXATION ASSISTANT required by 
West Surrey accountants. Above average 
salary. Suit revenue tax officer. — Box TA 


1365. 

TAXATION CLERK required by chartered 
accountants, WC2 area. Sound knowledge of 
personal taxaticn including capital gains tax 
essential. Salary according to age and ex- 
perience but in the range £1,750 to £2,000. 
Three weeks’ annual leave, membership of 
ea and pension scheme. - Box TC 


TAXATION. — Senior Assistant required 
by London Chartered Accountants to 
take charge of personal tax cases. Per- 
manent and progressive position. Pension 
scheme, luncheon vouchers. -— Please 
reply, with details of experience to M. S. 
Bradford A Co, Manfield House, 376 
Strand, London WC2, : 





YOUNG 
UALIFIED 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 





m If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 


overseas offices. 


Conditions of service are competitive and will be 


discussed fully at an interview but, first, please write 


in confidence to J. B. Barton, Staff 
Partner, at II Jronmoriger Lane, London, 






so far. 


© E.C.2. giving brief details of your career 
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RING 
LAURIE & COMPANY 
City Office 
01-606 6301 


about these openings 


£3,500-£4,000 ACCOUNTANT 
A.C.A. required by Industrial organi- 
sation in W. London. He will act as 
Senior financial/fmanagement account- 
ant, and his duties will include develop- 
ment of systems, responsibility for co- 
ordinating a small team, reporting to 
Director and liaison with factories and 
personnel. 


~ 


£3,500 ACCOUNTANT 

Expanding Freight Service seek an 
A,C.A., A.C.C.A., to be based initially 
in the City, then to move permanently to 
SOUTHAMPTON at end of the year. 
Overall responsibility will be to assist 
general manager and all levels of 
management in improving profitability 
of operations. Will prepare accounting 
and statistical information and submit 
budget revisions for approval. 


£3,000 ACCOUNTANT 

City Merchant Bankers have a vacancy 
for a qualified man preferably experi- 
enced in banking and conversant with 
investment appraisals, budgeting, etc. 
Good educational background essential. 


£2,500-£3,000 

GROUP FINANCIAL ACCOUNTANT 
Qualified man required by Manufactur- 
ing Group situated near Kingston. He 
must be experienced in preparation of 
management accounts of manufacturers/ 
distributors and in consolidated ac- 
counts including overseas subsidiaries. 


LAURIE & COMPANY 


Executive Selection Consultants 


91 Moorgate, London EC2 
01-606 6301 


SURREY/HAMPSHIRE accountants nm 
quire a semi-senior clerk. - Box SH 1366.’ 


SUSSEX (WORTHING) CHARTERE) 
ACCOUNTANTS require senior audit cler 
with experience of incomplete record 
Initial salary according to ability an 
experience, with regular reviews. Thre 
weeks’ -annual holiday. Pension scheme. 
Box SW 1409. 


WEST DRAYTON, MIDDLESEX, - Ri 
cently opened branch of City firm of cha 
tered accountants requires assistant t 
resident partner. Experience of taxation an 
accounting an advantage. ~ Reply Bo 
WD 1583. 


WEST END FIRM of chartered accountan 
require senior accounts and audit clerks fc 
work connected with the entertainmer 
industry. Top salaries paid for applica 
with outstanding ability. — Tel. 01-437 769: 


WORCESTER CHARTERED ACCOUN] 
ANTS have vacancy for young C.A., mic 
twenties; experience of incomplete recorc 
oo partnership prospects. - Box Wi 


YOUNG QUALIFIED ACCOUNTAN 
required by London and Edgware progressiv 
EES accountants. — Telephone 01-95 


YOUNG SEMI-SENIOR required b 

chartered accountants, Wanstead, Londo 

E 5 Wide experience available. - Box Y 
7 a 





ARTICLED CLERKS 





ARTICLES ARE NOW AVAILABLE t 
bright young men looking for all-roun 
professional experience in an expandin 
West End practice. — Please write wit 
personal details to Box AA 1415, 


A VIGOROUSLY EXPANDING West En 
firm of chartered accountants are able f 
offer outstanding opportunities to article 
clerks at all levels. Personal supervision b 
the partners, interesting clients and excellen 
experience available for those able to accep 
responsibility. - Please write in confidence 
with full details of career to-date to Bo: 
AV MIG © ets 


5 3 en 
- + sn 


4 


THE 
March 18th, 1971 


Fight 
cancer < N 


with a \ 4 
will d 


When testators ask your advice, please remind them 

of the urgent work of the Imperial Cancer Research 
Fund. In the Fund’s up-to-date laboratories trained 
minds are using every weapon 
of modern science to fight all 
forms of cancer, including 
leukaemia. 
Now one of the world’s great 
research centres, the 1.C.R.F. 
relies entirely on public sup- 
port. The cancer problem must 
be solved. Please help now. 


Please write for further information to: 
The Secretary, I.C.R.F. (Dept 163) 
PO Box 123, Lincoln’s Inn Fields, Eat IR 
London WC2A 3PX wie 


at 
ww 





Patron: 


fe SON H.M. THE QUEEN 


President: 
The Honourable 
Angus Ogilvy 
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The Gity of London 
BuildingSociety 


MEMBER OF THE BUILDING SOCIETIES ASSOCIATION 


SHARE DIVIDEND 


RA 


per annum, with income tax paid by the 
Society. 


This is equivalent to £8°98 per cent to a 
person subject to income tax at the 
standard rate of 38-75%. 


ASSETS EXCEED £23,000,000 


SHARES AND DEPOSITS IN THE SOCIETY ARE 
AUTHORISED INVESTMENTS FOR TRUSTEES. 


34 LONDON WALL, LONDON EC2. Tel 01-606 2525 
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Third Edition in course of publication — 
First four volumes now available 


SIMON’S 
TAXES 


Editorial Board 

Sir JOHN FOSTER, KBE, QC, MP 
K. S. CARMICHAEL, FCA, FT]! 
B. J. SIMS, LLB, FTU, Solicitor 


Editor for Scottish Law: 
W. J. MENZIES CAMPBELL, MA, LLB, Advocate 


Managing Editor: 
JOHN JEFFREY-COOK, FCA, FTII 


This Third Edition, fully revised and re-styled, is com- 
pletely up to date and modern in appearance as well as in 
content. The nine loose-leaf volumes are serviced at least 
four times a year, and special booklets are issued to cover 
each new Finance Bill and Finance Act. There are over 


_ thirty contributing authors, more than twenty of whom are 


new to this edition — many are accountants specialising in 
taxation, and several are authors of specialised texts on 
taxation or related subjects. Most contributors have 
provided their own accountancy examples to illustrate 
points made in the text, and all these worked examples are 
fully decimalised. 

Ever since Simon's Income Tax first appeared in 1948, 
the work has been renowned for comprehensive coverage 


-~of its field, which since 1965 has included corporation tax 


and capital gains tax. The new edition incorporates many 
new features and these (particularly the revised arrange- 
ment of material, the meticulous indexing system, copious 
cross-references and simpler servicing arrangements) 
will ensure that Simon will continue to be the most 
sought-after work on tax law and practice. 


The new Simon is unique; it is 
the only loose-leaf work onetaxation which is com- 
plete in itself 
the only comprehensive narrative which is fully cross- 
referenced 
the only work with a single comprehensive index (as 
well as indexes in each volume) 


the only work issuing a Finance Act booklet (setting 
out the legislation, with copious annotation, 
examples and index) within a few weeks of . 
the Royal Assent 


the only work serviced at least four tanes a year, 
keeping it fully up to date in respect of 
cases, legislative changes and practice. 


in short, no one concerned with tax can afford 
to be without the new Simon! 


Further details on application 


BUTTERWORTHS | 

88 Kingsway, London WC2B 6AB 

Showroom: 11-12 Bell Yard, WC2 
KL 
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S Commerce and 
ACCOUNTANTS . Industry 


Public Practice 
AUDITOR ai 
aam a, Taxation 
£2,000 Min ‘SEMFSENIORS, ` ton and Short-term 
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Overseas Appointments 


by Special Arrangement 
Wren House, Bear Street 


_ Leicester Square, London wc2 01-734 9444 


HENRY BUTCHER & CO 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 


Specialist Auctioneers, Surveyors and Valuers operating in the British Isles and Europe 
FACTORIES, PLANT AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 


Se by Henry Butcher & Co ue every item priced is an assurance of maximum. settlement of a claim for 
loss by fire. 





A SCHEDULE OF FACTORY BUILDINGS 
prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a rebuilding liability 
in the event of loss by fire. 


A VALUATION OF PHYSICAL ASSETS 
as a whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure 
basis.on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES PLANT AND MACHINERY 
Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (b) owners of surplus Factory Space and Plant and Machinery 
wishing to dispose of same. 


HEAD OFFICE 


59—62 HIGH HOLBORN, LONDON WCI 
= Telephone 0§-405 6411 (9 lines)... Grams: Ee London WGI 
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Mir Barber’s Dilemma 


Dhaene the absence of any official report, it is not difficult 
to visualize what Mr Heath and his TUC visitors discussed 
last week. ‘They are not alone in their concern over present trends 
in the United Kingdom economy; the public generally is beginning 
to feel uneasy about the future. 

It is understandable that most of the criticism of the Govern- 
ment’s economic policies should be directed at its failure to main- 
tain a high level of employment. Yet this is not the most serious 
aspect of the current scene; the consequences of flagging industrial 
investment are likely to have much more serious consequences in 
the longer run. Only through higher investment is there any hope 
of increased productivity and faster economic growth. 

Against this background the measures announced last month to 
assist the special development areas, coupled with the recent 
statement from the Bank of England that current restrictions on 
bank lending would be eased for firms affected by the Rolls-Royce 
collapse, are unlikely to make any significant difference. 

What ys needed is a clear statement from the Government 
about oie although it can be argued that uncertainty 
plays an important role in its current dealings with the trade 
unions. The forthcoming Budget should provide such an oppor- 
tunity. It is unlikely to provide much else, since, however much 
Mr Barber may wish to cut the present high taxes, to do so would 
merely put the Government and the economy back to square one 
before the year was out. ° 

There is, nevertheless, an undeniable case for reducing the 
present massive surplus on revenue account. Much more con- 
troversial is what the Chancellor should do with the proceeds of 
any tax remission he may feel able to provide. There are claimants 
enough from the special development areas to the aircraft industry, 
from redundant workers to pensioners, not to mention the tax- 
payers — though the latter have already been SSES 2ip off 
the standard rate. 

On that basis the obvious candidates for oe from the 
Exchequer must be the special development areas, those companies 
prepared to increase their rate of investment in modern plant, and 
possibly, through an easing of the credit squeeze, some help for 
companies needing cash. It should not be forgotten that industry 
and trade are affected much more by the present credit squeeze 
than by the level of taxation. 

Some justification for easing the credit squeeze, albeit only 
slightly, is provided by the regord surplus of £600 million achieved 


330 


last year on the balance of payments current account, 
the highest since the war, and the high level of savings. 

The Chancellor thus has some scope for manceuvre, 
but it is small. However important the Budget may 
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seem, unless there is a change of mood in the market- 
place for labour on the part of both labour and employers, 
Mr Barber and his colleagues may have no option but 
to let the unemployment figure go much higher. 


Merger Accounting 


Te exposure period of the Accounting Standards 
Steering Committee’s second and third exposure 
drafts (The Accountant, January 21st), has largely 
coincided with the recent postal strike, and for 
this reason might be thought to have slipped away 
unobserved. 

This, in fact, is not the case, and there are indica- 
tions of considerable interest in the new venture. Over 
5,000 copies of each of these two exposures have been 
issued, according to an Institute spokesman this week, 
compared with approximately 2,700 copies of the first 
draft (now a definitive standard) on accounting for the 
results of associated companies. 

It is already evident that the subject of merger ac- 
counting is likely to prove the more controversial of 
the two. The member bodies of the ASSC have, in fact, 
been accused of attempting to dictate to companies and 
of advocating practices which are of doubtful validity in 
law. Whilst the legal position is not entirely satisfactory, 
in that lawyers differ on the correct treatment, there 
are precedents for the ASSC concept of merger 


Restraining the R-R 


NSECURED creditors of Rolls-Royce Ltd have 
been angered by the reported intention of the 
receiver, Mr E. R. Nicholson, F.c.a., to*make ex gratia 
payments of up to seven weeks’ pay to employees who 
now face redundancy. Not only do such ex gratia pay- 
ments threaten to reduce the funds available for un- 
secured creditgrs, but other companies who have been 
forced to lay off staff as a result of the Rolls collapse 
have not unnaturally been confronted with demands 
for redundancy compensation on the same scale. 
Abrasives International, which last week instructed 
counsel to apply for an injunction to restrain Mr 
Nicholson from making payments in excess of the legal 
minimum to redundant employees, is now reported 
to have withdrawn its action in consequence of ‘in- 
direct pressures’. A receiver has implied powers to 
make ex gratia payments in order to secure’a bona fide 


accounting which extend back for at least 15 years. 

A statement issued recently on behalf of the com- 
mittee points out that, whilst the circumstances in 
which ‘merger accounting’ may be appropriate are not 
of everyday occurrence, the cases in which it has been 
used are too significant to be dismissed. Amongst 
companies included in ‘The Times oo for 1969-70, 
the amalgamations of Thorn’s and Radio Rentals, 
Allied Breweries and Showerings, Tarmac Derby and 
Derbyshire Stone, and English Calico and CPA were 
all dealt with on a basis of merger accounting or variants 
of it. 

It is precisely because cases in which merger account- 
ing may be appropriate, when they arise, are of such 
pronounced significance that the variations in account- 
ing practice which have hitherto existed are felt to be 
unsatisfactory. So far from attempting to ‘dictate’ their 
point of view — weighty in any event as it would be — 
the three Institutes of Chartered Accountants, through 
the ASSC, are seeking a consensus of opinion on which 
a definitive standard may in due course be based. 


Receiver? 


commercial advantage, and whilst the full extent of the 
‘indirect pressures’ has not been disclosed, it may be 
conjectured that Mr Nicholson is not oblivious to the 
need for securing the continued co-operation of the 
trade unions. 

Mr K. D. Wickenden, F.c.a., who represents a 
number of Rolls-Royce unsecured creditors (The 
Accountant, March 4th) this week expressed his 
sympathy and respect for the recetver in his difficult 
position, but said at the same time that he was con- 
cerned that unsecured creditors still had no formal 
representation. It was in his view only a question of 
time before the company was placed in liquidation, 
although a petition had not yet been presented. 

Mr Wickenden also denied that he was in any way 
responsible for persuading Abrasives International to 
withdraw their action. Whilst the creditors’ group was 
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not at present contemplating an application to restrain 
the receiver from paying out more than the legal 
minimum, it would not seek to dissuade any individual 
creditor from doing so. The present scale of redundan- 
cies was ‘a drop in the ocean’ when compared to the 
total sums involved, but if the failure to re-negotiate the 
RB 211 contract should be followed by redundancies 
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on a much larger scale, then a potentially embarrassing 
precedent would have been created. 

The amount ultimately receivable by unsecured 
creditors will also depend in large measure on the price 
paid to the receiver for Rolls-Royce assets taken over 
by the Government. There are indications that the 
Government has been driving a very hard bargain. 





CURRENT AFFAIRS 


Guide to Accounts 


H Wei 1968 accounts of the George Cohen 600 Group 
received The Accountant Annual Award for 1969 
for larger companies. A further distinction has now 
befallen the 600 Group in the selection of its 1969 
accounts by Professor Peter Bird, B.SC.(ECON.), A.C.A., 
of the University of Kent, to illustrate his paper on the 
Interpretation of Published Accounts (HMSO, 2op). 
This is No. 14 in the series of ‘CAS Occasional Papers’, 
and was the last such paper to be commissioned before 
the Centre for Administrative Studies was amalgamated 
last June into the Civil Service College. 


are following American practice in providing this 
information as a standard component of their annual 
presentation. 


No New Contract 


AY offer by an insurance company to consider an 
increase in the sum assured subject to further 
favourable medical evidence did not impose a binding 
obligation to do so. A subsequent increase in the 
sum assured under these provisions did not therefore 
amount to a variation of the original insurance contract. 

A taxpayer, Lady Vera Anderson, took out a single 
premium assurance shortly before the 1968 Budget at 
a premium of £5,000. It was widely believed at the 
time that the tax advantages inherent in this type of 
policy would be curtailed in the Budget, and in fact 
section 16 of the Finance Act 1968 withdrew the tax 


Professor Bird explains in simple terms a number of \yelief in respect of all such policies effected after March 


the profession’s traditional concepts, including the 
reason for the two sides of a balance sheet always having 
identical totals; the alternative interpretation of the 
phrase ‘lower of cost and net realizable value’ in 
relation to stock; and the effects of the straight-line 
and declining balance systems of depreciation. 

He is open to criticism in suggesting that ‘if depre- 
ciation is charged by the declining balance method, the 
total charge for use of the assets (depreciation plus 
repairs) is held approximately constant over the years’, 
but he has been thoughtful enough to include a‘mathe- 
matical formula for the calculation of a declining 
balance rate which some accountants, no less than 
laymen, may find useful. One of the weaknesses of the 
diminishing balance system is that, by virtue of its 
simplicity, an inadequate percentage rate may be 
chosen at random. 

The paper also includes several pages on analysing 
the accounts and the construction of meaningful ratios, 
and concludes with an illustration of a cash-flow state- 
ment — or, to use the term adopted by the George 
Cohen Group, a ‘summary of investment of funds’. As 
Professor Bird points out, it is a burdensome process, 
though perfectly possible, to prepare such a statement 
from a set of published accounts; and he rightly 
welcomes the increasing number of companies who 


19th, 1968. In Lady Anderson’s case, the insurance 
company increased the minimum sum insured, and 
on the surrender of the policy in 1969 she received 
£5,748. The Crown sought to assess her to surtax on 
£748, which they claimed arose in respect of an insur- 
ance made after March rgth, 1968. 

In the High Court, Mr Justice Foster held that no 
binding contract arose which was fulfilled after March 
1gth, and the policy still qualified for income tax relief. 
The effect of this decision is that so long as nothing has 
been done thaf results in a variation of the policy after 
the crucial date — in particular, a promise to ‘consider’ 
raising the minimum sum assured, without legal 
obligation — it is not caught under the section. 


A Date to Remember 


jt is the fifth of April, not November, which the 
accountant should doubly remember. Although the 
numerous time limits important for individuals are not 
applicable to companies, it may be observed that the 
approach of the second anniversary of a corporate 
accounting period should entail equal vigilance. How- 
ever, April 5th signals the end of the income tax year 
within whieh tax®accountable in respect of amounts 
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withheld from dividends or from annual payments he was connected. Certain information, admittedly 
requires to be matched with the receipts side, failing insufficient, was supplied on November 13th, and three 
which the running account with the Collector must be days later Mr Mankowitz was ordered to pay a further 
closed in his favour. £5,760 in penalties, this being three-quarters of the 
For parent companies it may be appropriate to maximum amount which could have been imposed. 
invite a series of interim dividends (to be paid under Shortly afterwards the necessary information was 
deduction of income tax, even if an election is in force supplied. 
under section 256 of the Taxes Act 1970) from sub- Mr Mankowitz contended that he had a reasonable 
sidiaries blessed with a surplus of franked investment excuse for not supplying the information; he had 
income. Nor should it be overlooked that some com- relied on his then accountant to deal with the matter 
panies which in the past cashed their franked invest- and the accountant, he alleged, had failed in his duty. 
ment income against losses and suchlike under the ‘The Crown replied that that was no excuse and that, 
terms of section 254 may now reinstate that income to in any event, Mr Mankowitz knew long before the 
good purpose, at the price of a corporation tax ad- present case that his accountant was incompetent. 
justment (see subsection 254 (5)). In assessing penalties at three-quarters of the 
On the other side of the coin, the cashing of franked maximum, the Special Commissioners found that there 
investment income to mop up certain unused corpora- had been a long history of non-co-operation by Mr 
tion tax deductions is still possible as regards account- Mankowitz, and they were satisfied that the case was a 
ing periods ending within the fiscal year 1968-69. The bad one. Although warned that penalties of {10 per 
trading loss arising in such a period may, indeed, be day could be incurred for non-compliance with each 
carried backwards to the period parallel in time’ with it. of four notices requiring information, neither the tax- 
Hence a claim may be made not later than April 5th, payer nor his accountant had attended the penalty 
1971, for a loss sustained in the calendar year 1968 to hearings. 
be relieved against the appropriate proportions of 
franked investment income for 1966-67 and 1967-68, 


apportioned to the parts of the calendar year 1967 
falling within those fiscal years, assuming that all other Comparable Terms 


possibilities of relief have been exhausted. Comparable DISSENTIENT shareholder whose shares are 
opportunities arise as regards the special classes of compulsorily acquired under the provisions of 
capital allowances available for relief under section 74 section 209 (2) of the Companies Act 1948 may require 
of the Capital Allowances Act 1968. the transferee company to make or procure an offer 


Among the transitional provisions which accom- incorporating the same terms as those received by 
panied the introduction of corporation tax is section 87 „accepting shareholders. 
of the Finance Act 1965 which has no further efec In April 1970, Priam Investments Ltd made an 
unless a company ceases to possess a source of income offer to purchase the issued share capital of Carlton 
within Cases I to V of Schedule D before April sth, Holdings Ltd by the issue of seven shares in Priam for 
1971. Moreover, that date is the final one by which every six shares of Carlton. There was also an alter- 
claims for relief in respect of the one-year or three-year native offer by Slater Walker to purchase at 6os a share 
surplus under section 85 require to be made, including any Priam shares which accepting shareholders did not 
the election provided for by Schedule VII of the wish to retain. 
Finance Act 1966, paragraph 3. The share exchange and cash offer remained open 
until May 14th, and were accompanied by a letter from 
the Carlton chairman to the effect that the directors 


Taxp ay er's ‘Lamentable’ Hi story considered the offer to be fair and reasonable. The offer 
was, in fact, accepted by go per cent of the Carlton 


R WOLF MANKOWITZ, the writer, had a shareholders, the majority choosing the cash offer. 
‘lamentable’ tax history, said a High Court On October 2oth, Priam gave notice under section 
judge last week. 209 of its intention to acquire the remaining shares. 
‘Not only dig he pay no attention to the tax require- On November 6th, a Mr Worster, who had neither 
ments of this country, of which he is admittedly a accepted the exchange nor the cash offer, gave notice 
resident, but he showed a fine disregard of them,’ under subsection (2) requiring Priam to acquire his 
commented Mr Justice Foster. Dismissing an appeal shares, assuming that it was not already bound to do 
by Mr Mankowitz against penalties of {5,760 imposed so under subsection (1). 
on him for failing to disclose documents, the judge Mr Justice Brightman said that in his opinion it was 
added: ‘It was lucky for him that the Crown did not quite unrealistic, in considering the terms under which 
ask me to increase the penalties, which I have the the shares of the accepting shareholders had been 
power to do.’ transferred to Priam, to leave the alternative cash offer 
Penalties of {200 had been imposed on Mr out of account. The cash offer was an essential part of 
Mankowitz in May 1970 for failing to disclose docu- the scheme, which had been accepted by the Carlton 
ments concerning a Nassau-based company’with which board only because it obtained such an alternative. 


~~ 
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The offer date having expired, the price of 60s per suchas managerial economics, mathematics and model- 
share could not now be enforced against Slater Walker building. Entry qualifications are stated as being a 
Ltd without their consent, which obviously would not second-class honours degree together with an ‘A’ level 
be forthcoming: the present market price of Priam in mathematics, or their equivalent. As to whether or 
shares was approximately 34s. But a dissentient not qualified accountants are considered eligible for 
shareholder was entitled by statute to receive the same the course will depend entirely on the merits of each 
terms as accepting shareholders, and Priam would particular application. 
therefore be ordered to pay the appropriate sum of Minimum age for applicants is 23 years but there is 
money to Mr Worster. no upper ‘limit and it is anticipated that the average 

age of candidates from middle management will be the 

early thirties. Fees are {58-75 per annum plus {10-50 

Investigation at V & G for CNAA registration, and applications for the course 
l SE ! ; starting on October 4th should be made to The 

N investigation of the affairs of the Vehicle and Roose: The P of Management Studies, 35 


General Insurance Company has been ordered Maryl S 
under section 165 (b) of the Companies Act 1948. This prea ebone Road, London .NW1. Telephone 01-486 


section, it will be remembered, empowers the Depart- 
ment of Trade and Industry to appoint inspectors 
where the circumstances suggest that a company’s 
business is being ee at intent to GE If More Than One 
creditors; or that persons concerned with its manage- AT AXPAYER with two dependent children, for the 
ment have been guilty of fraud, misfeasance or other second of which he receives a family allowance, 
misconduct; or that members have not been given all jis exempt from the reduction of his tax allowances 
the information which they might reasonably expect. under the ‘clawback’ provisions. This is the effect of 
Mr R. T. M. McPhail, M.B.E., C.a., of the London Mr Justice Foster’s decision in Restorick v. Baker (The 
office of Deloitte & Co, has been appointed one of the Times, March 6th). 
inspectors. The other is Mr Michael Eastham, oc Section 14 (4) of the Finance Act 1968 provides that 
the clawback shall operate ‘for each allowance if more 
than one’. These words, said the judge, were not 
V.A. Degree in Management ambiguous; they were clear in their meaning, and he 
Studies could find no grounds on which he was entitled to 
disregard them. The section was one which, though 
NTEREST has been shown by leading industrialy not a charging section, at least increased the tax- 
companies in the first Master of Arts degree in “payer’s liability, and the Court could not disregard 
management studies to be approved by the Council for clear words to accord with the presumed intention 
National Academic Awards. of the legislature. If the words used in the section 
The course for this new M.A. degree has been produced an absurd situation, then it was one which 
authorized at the School of Management Studies of Parliament should rectify. 
The Polytechnic of Central London, and has been The Crown had contended that the words ‘if more 
developed to meet the urgent requirements of what than one’ were parenthetical and did not amount to a 
could well be today’s major industrial problem, condition precedent. 
namely, the handling of human resources. An intensive The reversal of what has hitherto been regarded as 
review of existing post-graduate courses in the United settled practice may affect 14 million taxpayers, and 
Kingdom, the United States of America and Europe, cost tens of millions of pounds in a full income tax 
added to research and close contact with practising year. It is unlikely that such a situation will be lightly 
managers, has led to the identification of three regarded by the Inland Revenue, and there is a strong 
specialized study areas for the new degree: industrial probability that the case will be taken to appeal. 
relations, manpower’ planning and manpower develop- 
ment. Two further conclusions emerged from the ‘ 
review ; first, that special subjects would have to be Discordant Beatles 
integrated into a broader approach in which sub- 
management could be seen clearly as an essential part HE financial affairs of the Beatles partnership were 
of corporate planning and control; secondly, that ‘confused, uncertain and inconclusive’, said Mr 
whilst intellectual depths appropriate to a higher Justice Stamp last week. He likened the evidence of 
degree had to be achieved, too academic an approach Mr Klein, who claims to be the group’s present 
had to be avoided if the course was to have its proper manager, to ‘the irresponsible patter of a second-rate 
impact on business practice. salesman’, and said that Mr Klein’s company, Abkco, 
The new M.A. course has therefore been designed had received commission grossly in excess of that 
with a clear slant towards behavioural science, but specified in its appointment. 
also includes a substantial grounding in related areas Mr J. D Spooner, M.A., F.C.A., has been appointed 
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receiver and manager of the group’s substantial busi- 
ness undertakings pending trial of an action by Paul 
McCartney to dissolve the Beatles partnership. 

The present dispute originated from a purported 
appointment by three of the Beatles — John Lennon, 
George Harrison and Ringo Starr — of Mr Klein and 
Abkco to manage the group’s affairs in place of the 
Beatles’ own company, Apple Corps. It was contended 
at one point that the Abkco appointment could law- 
fully have been made by a majority of the partners, but 
the judge ruled that this appointment without Paul 
McCartney’s concurrence was a breach of the terms of 
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the partnership agreement. It was not open to the 
others, in effect, to exclude Paul from the management 
of the partnership. 

Though there was no evidence that Mr Klein had 
pocketed any of the Beatles’ money, the judge said that 
Paul McCartney had solid grounds for mistrusting him. 
He could not be expected to continue dealing with 
Mr Klein, and the appointment of a receiver was un- 
likely to discourage the purchase of the Beatles’ records 
from which much of their income arose. 

A stay of Mr Spooner’s appointment was granted 
pending a possible appeal against the judgment. 





THIS 1S MY LIFE 


Thinking Big 


by An Industrious Accountant 


MONG the responsibilities of our financial account- 
ant is the oversight of the registration office — an 
antiquated but respectable adjunct to the secretaria 


deaths and consequent probates. Then followed 
statistics of the booklets for the annual general meetings 
(we always seemed to lose money by ordering too 
many) and their handling didn’t merely involve 
addressing envelopes. There were the proxy forms 
and copies of the chairman’s review — we haven’t yet 
got around to the idea of printing the review in the 
booklet — plus the managing director’s new gimmick 
of separate explanatory graphs of twenty-year trends. 
It hardly seemed excessive for a senior clerk and 
an experienced typist, I protested, so he produced 
yet another sheet headed ‘Sundries’. This included 
details of the two dividend payments, plus the chair- 
man’s latest brainwave of a ‘Christmas greetings’ card 


l 
side of our business. I overhauled it once, years ago to all shareholders. As a last straw to break our suffering 


in a spasm of that sort of efficiency-orientation peculiar 
to the dedicated young, but it hasn’t received any 
special scrutiny lately; so, to test his mettle, I asked the 
financial accountant to spend a bit of time on a review 
of the section. 

He returned a week later with a spot of gloomy head- 
shaking. Improperly staffed, in terms of its workload, 
he stated bluntly; the whole set-up needed streamlining. 

With a faint feeling of resentment, inasmuch as 
Id personally designed the procedure, I argued that 
it couldn’t be that bad. After all, those awful old 
‘distinctive numbers of shares’ had been dropped 
(oh, those maddening institutional transfers of holdings 
of several blocks of seven-digited numerals — what a 
colossal amougt of time they wasted), and we'd 
replaced the loose-leaf registers with card-indexes. ... 

But he wasn’t listening. He was pinning sheets on my 
wall-board, with that modern approach of letting the 
written evidence speak for itself. So many share- 
holders; so many annual transfers involving acknowl- 
edgements, and advices to transferors, and new 
certificates for signing, sealing, dispatching; then 
recording in the transfer journal, the card-index and 
the addressograph stencils. 

Another sheet listed the dividend mandates, changes 
of address, marriage advices of our lady members, 


+ 


camels’ backs, the sales manager started sending 
along bundles of ‘stuffers’ (coloured bills announcing 
special bargains) for circulation with the dividend 
warrants. At least go per cent of the office’s work was 
repetitive junior-level routine. 

I reviled the senior clerk for not reporting the 
unauthorized introduction of the ‘stuffers’, and then 
the financial accountant became cunning. He had an 
idea, he said mysteriously, which would revolutionize 
the whole hotchpotch of registration work. 

Our system — in common with others, no doubt — was 
hopelessly overburdened by scores of tupp’ny-ha’ penny 
members with tiny holdings, he said. They'd been 
there since pre-war days, clogging up the records, 
wasting valuable time — all pretty useless and trouble- 
some. Why not set a minimum holding — say vo 
ordinary shares, or do a consolidation wangle by 
special resolution — and eliminate all those bits and 
pieces? They'd probably be glad enough to sell out 
së asked. That way, a smart girl could run the whole 
show. 

I suppose he had a point, though the Wider Share 
Ownership Council might have something to say about 
it. Still, it would simplify administration if all the small 
holdings in our company could be sold off to the unit 
trusts at a reasonable profit. 
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Computers in Finance Planning 


by R. MITCHELL, A.A.C.C.A., J.Dip. M.A. 


Accountants undoubtedly will be at a disadvantage if they do not make the 
best use of the computer in competing not so much with other accountants 
but with the new disciplines that are arriving on the business scene — the 
model-building economist and the forecasting statistician. 


Cc. have proved their ability to relieve 
the accountant of some of the more tedious tasks 
of analysis and document creation. The creation of 
invoices and sales analysis, wages and salaries, costing, 
could after all be done by a force of clerks, provided 
that we could recruit and supervise them. This hardly 
extends our mental power although it does allow us 
more time to concentrate on other important matters. 
Accountants in the past have sometimes been criti- 
cized for their conservative approach towards manage- 
ment information systems; trained primarily in 
establishing methods for accurate recording of past 
transactions, they have sometimes been reluctant to 
project accounting information forward to provide the 
financial implications of proposed action. Often they 
have not had available the tools to assist them in 
making accounting information forward-looking with 
an acceptable degree of confidence. 


Reporting and planning 


Financial reporting is designed to emphasize the im- 
portance of growth in the long term and profit in the 
short term. A whole range of statements are compiled 
whose format depends on the individual requests of 
each organization. The problem is how to collect the 
data, process and present it before the assembled data 
has become out of date. In planning for growth we 
need a flow of information about the future that will 
enable us to adjust our course continuously in order to 
arrive at a given objective. Of all the alternatives and 
options available to us, we are choosing in the light of 
the best available information. 

There are two aspects of this work; on the one hand 
there is the invéstment of the funds at our disposal in 
the optimum manner and on the other hand making the 
best use of existing facilities. For the first we require 
statements of cash-flows, the risks associated with them 
and the finance needed for their use; and, for the 
second, estimated revenue accounts and finance esti- 
mates. Not only is a system required that will produce 
the returns, but a method of getting a quick response 
of the financial implications in the light of changing 
data and our better knowledge of the future. 

Financial planning is concerned with ensuring that 


the owner’s wealth is kept to a maximum by balancing 
the distributions with the investment of retained earn- 
ings and the use of new funds in optimum fashion. ‘The 
financial planner is concerned with assessing what 
assets ta invest in, the rate of growth of the organization 
and the manner in which the expansion shall be 
financed. It will be necessary to conduct a great deal of 
research and experimentation before a quantitative 
method can be adopted that satisfactorily solves this 
problem. However, methods are being used that may 
lack full mathematical precision but have advantages 
over conventional techniques. 

In the past, accountants have been handicapped 
by the tools available to them in using sophisticated 
techniques in this field and have concentrated on two 
methods of measurement, return on capital employed 
and yield on new investment. ‘The former has a number 


“apf serious drawbacks; it is based on arbitrary valuations, 


and does not pay sufficient attention to the passage of 
time. Yield on new investment pays attention to the 
element of time when discounted techniques are em- 
ployed, but the owner’s interest can only be enhanced 
if this is combined with determining the optimum 
growth — which in turn raises considerations of the cost 
of capital, gearing and othe» elements, in addition to 
the return on investment. 

Let us state that the planner’s prime function is to 
maximize the net present-day value of future cash-flows 
to and from (e owner, whether this is a general body of 
shareholders or a single holding company, and consider 
some of the important issues and problems in trying to 
formulate this function in quantitative terms. 


Alternative strategies ° 


Let us for one moment lavishly ignore taxation, and 
assume that shareholders can obtain a certain yield with 
comparable risk in an alternative investment oppor- 
tunity. A company may have two alternative strategies 
that are capable of producing the following flow of 
dividends over 10 years: 
Endofyear 1 2 3 4 5 6 7 Bo to 
Strategy 1 180 180 200 210 210 230 225 240 250 260 
„ 2 220 220 220 220 180 180 180 220 270 270 


It will bè advantageous to choose strategy. 2 (although 
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for ‘optical’ reasons strategy 1 may be preferred), for 
by using a discount factor the net present worth is 
greater than in strategy 1, although the total amount 
received over the period is identical in both. If, how- 
ever, it becomes necessary to obtain fresh finance from 
the shareholders in year 4 in strategy 1, and in year 3 
in strategy 2, the preferential choice will become 
strategy 1. The stage we have reached is to define the 
shareholders’ net present worth as the sum of the 
dividends (D) — fresh capital (C) x yield factor (r). 
It is, of course, much more fashionable and more 
convenient to write this in symbolic notation, but before 
doing so let us consider one further point that is of in- 
terest to our shareholder — this being the capital appre- 
ciation (CA) over the period of the exercise. We can 
now write out our equations for the above as follows: 


NPV n (O-O) EE SE Oh g 8 
tir ({tẹrr (x -H r) (r +r) 

This is much easier to state in theory than to use in 
practice, but before proceeding to discuss some of the 
difħculties it may be worth while asking ourselves 
whether this in concept is superior to present methods 
used in assessing future performance. If so, it may well 
warrant further examination. 

It can be demonstrated, although space does not 


-= enable the proof to be given, that internal methods of 


measuring management’s effectiveness, e.g., maximizing 
return on capital employed, may recommend a course 
of action that is incompatible with the interest of the 
shareholders. 

Although the writer believes that this as a financial 
objective has more to recommend than other measuring 


instruments, it does have its difficulties in application,# 


apart from the normal ones associated with forecasting 
and estimating. These are in the main two; firstly, the 
selection of the owner’s alternative rate of return (r), 
and secondly, the increase in value of the shares over 
the period of the exercise. 

Let us deal with the capital appreciation (CA) of the 
shares over the period of¢he forecast. It seems that the 
only way in which this can be dealt with is to assume 
that £1 invested in the business adds a corresponding 
amount to the value of the ownership. One must admit 
that there does not appear to be any evidence to 
suggest that there is any direct relationship between the 
amount retained and the appreciation, but until further 
research suggests a better alternative this appears to be 
the only course open. 

© 


Tax considerations 


To estimate the rate of return an owner can obtain with 
comparable risk over the next ten years has so many 
difficulties that it hardly bears contemplating. Although 
statistics based on past performance are available to 
guide us, the future will be greatly influenced by taxa- 
tion consideration and inflationary trends. Also, in any 
period of time, the return that low income tax payers 
will receive will be much different from that of surtax 
payers, and it is often impossible to determine the 
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taxation characteristics of the collection of owners. 

One way around this problem that appears to produce 
satisfactory results is to assume that the owner will 
exercise his choice by switching to maximize his 
wealth, thus allowing the company to concentrate on 
maximizing the rate of return. In terms of discounting 
terminology, this involves switching from ‘net present 
worth’ to ‘yield’ method of calculation. 

Let us assume that the owner’s marginal rate of in- 
come tax is 28 per cent and he has recently purchased 
his investment for £2,500. The company, in addition 
to the dividend flow in strategy 2, has the choice of full 
distribution of the retentions at the rate of f200 per 
annum or allowing them to remain in the business to 
earn, after corporation tax, 4 per cent compound return 
in future years, the appreciation in the share value being 
equal to the amount of the retention. 

In this case the owner will prefer full distribution 
rather than retentions; at an eight per cent return, he 
will be indifferent to either course, and beyond this he 
will prefer retentions to distributions. 

Although the income tax payer referred to above at a 
4 per cent growth rate prefers full distribution to 
retention of earnings, a surtax payer at 28 per cent has 
a strong preference for retention of earnings and sub- 
sequent capital appreciation (less capital gains tax). 
It.seems that the only course of action where it is im- 
possible to know of the taxation circumstances is to 
assume that the group of shareholders bears tax at the 
standard rate. 

The point of this discussion is to illustrate that if 
these types of calculations are to be carried out for each 
strategy — and there could well be scores of them, con- 
sidering the alternative investment opportunities and 
financing arrangements — then it becomes an impossible 
exercise with only mechanical aids. The computer is 
capable of running through a series of operations in a 
few minutes that would take months to be performed 
by other methods. As these prime functions are relative- 
ly simple to write into the system, it may be useful to 
experiment with others until experience shows which 
is superior in the particular circumstances. 

The computer system to project information forward 
in revenue accounts, balance sheets, statement of 
sources and uses of funds, and business ratios is gener- 
ally referred to as a ‘model’. A model is a simplified 
representation in numerical terms of some of the factors 
and their relationships of the true system so as to mimic 
the true situation in a way that will satisfy its objectives. 

If we desire to produce by a computer a full set of 
statutory accounts, it is necessary to obtain a high 
degree of accuracy in the figures presented; a large 
amount of data will have to be handled in a disciplined 
manner and a systems and programming philosophy 
adopted to give us the same degree of detailed accuracy 
as if done by conventional methods. If, however, we 
are dealing with forecasts and estimates, there is by 
definition an unknown error present in the data, and it 
would be foolish to employ precise methods that only 
increase the costs of design. We are, therefore, able to 
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simplify a great deal of the detail and employ computer models it may be a matter for team effort by combining 
systems techniques that are less costly. the disciplines of the economist/accountant, statistician/ 
mathematician and the systems analysts/programmer. 
There are three recent developments that have con- 
tributed to the advancement of financial models: 
Systems are suitable for computer application pro- e 
vided that a set of rules can be formulated and ex- ‘/ardware 
pressed in numerical terms and the operation repeated The enormous advances in speed and capacity over 
with sufficient frequency to justify the cost of redesign. recent years have exceeded our ability to make the best 
This makes the accounts and statements referred to in use of them..Conventional methods of data processing 
the penultimate paragraph suitable for being handled are performed in ‘batch’ production mode, i.e. docu- 
by a computer. For instance, if selling prices move, the ments are accumulated and cards (or tape) produced 
trading profit and the financial changes are affected in in batches that are eventually fed into the computer to 
the revenue account and the working capital, profitand create output usually in the form of print-outs, 1.e., the 
loss balance and cash/outside borrowing are affected in user communicates with the machine via forms and 
the balance sheet. It is an extremely easy thing to pre- tabulations. 
sent this in the form of a simple equation. In ‘conversational’ computing the user conducts a 
Model building may be classified into two general dialogue directly with the computer model, by using a 
fields, known as ‘solvability’ and ‘simulation’, the device to send data direct to the machine and obtain an 
former generally being associated with mathematics immedijate response to his inquiry. The inquiry ter- 
and the latter employing only simple arithmetic yet minal can take many forms, the most common being the 
with connections to sub-routines containing other teletypewriter and the most advanced being the Visual 
techniques. Both of these methods have their uses in Display Unit (V.D.U.) that looks very much like a 
business life. television screen with a typewriter keyboard attach- 
Of these two types of models, the mathematical ones ment. Data and inquiries can be entered via the 
such as linear programming have the great advantage keyboard and the results are flashed back to the screen, 
of producing an optimum solution subject toa number although the bulk of the data will be fed by normal 
of restraints. On the other side of the coin they are ex- cards and tape method, and the normal reporting will 
tremely complex, requiring highly-specialist staff with be done by the usual hard copy methods. ‘The terminals 
a long development period, measured in tens, and are usually connected to the computer by means of a 
sometimes hundreds of man-years of effort. Very often, telephone line. 
financial systems cannot justify the expense of develop- ` ` Conversational computing, that is sometimes referred 
ing such a system. There has, however, been one, to as direct access or real time, has gathered momentum 
organization that after a number of years, being subject “over the past few years. A number of computer bureaux 
to the discipline of simulation models, has switched to are offering a direct access service to clients who have 
linear programming. This may be a sensible course to a terminal in their own office with a telephone connec- 
follow. tion to a remote and usually very large machine. It is 
Simulation models that show ‘cause and effect’ necessary to have a large machine to handle this type of 
relationship, in addition to having a much shorter equipment, and this may involve hiring time on a 
development time, have advantages where time and bureau if the in-house computer is of insufficient size; 
lagged relationship are important in probabilistic in addition it is necessary to have sophisticated soft- 
situations, and where a great deal of subjective judge- ware (computer programs), to handle time-sharing 
ment enters into the final decision. facilities, where a number of users are demanding time 
Simulation, therefore, although lacking the preci- simultaneously. 
sion of the rigorous mathematical techniques, has the 
great advantage that it is relatively easy to construct 4@nguages 
and simple to use. The financial structure of an organi- It is more the change in the nature of the problem 
zation can be represented by experienced staff in a rather than specific developments in computer lan- 
matter of months. Often these models have connections guages that have made it possible to program a machine 
to statistical routines — discounting is an obvious one — for a complex model in a fraction of the time that it takes 
risk analysis, forecasting techniques and linear pro- to do asimilar task with anormal computerized account- 
gramming in the final allocation of finance over the ing routine. These languages, e.g. FORTRAN, that 
requirement to achieve the minimum of financial initially were used on scientific applications are not 
charges. only simpler to use, but add much greater flexibility by 
This may be the appropriate place to say that this is the ease in which they can be amended to changing 
not an area of work for inspired amateurs, and it would circumstances. 
be foolish to embark on building a simulation financial 
model without some background experience of com- Packages 
puter-based systems. The employment of specialists In addition to the developments in hardware over the 
will be necessary, and especially in the building of large past few years, a number of computer packages have 


Computer models 


THE 


338 ACCOUNTANT 


appeared on the market. These are ready-made com- 
puter programs and systems together with operating 
instructions. There will be a number of input formats 
depending on the structure of the data, the input form 
for the investment profiles being different from the 
form designed for entering selling prices. The formats 
of print-outs could be determined by filling in forms 
according to the instructions. 

On first sight this appears to produce rigid systems, 
but a number of these modelling systems have general 
purpose programs that are adaptable to a wide range of 
requirements, The package gives the user a set of 
building bricks; the form the design takes is then up to 
him. 

These are usually batch systems, although there have 
been a few conversational systems announced recently. 
If it is possible to use one of these developed systems 
the cost will be a small proportion of the expense of 
developing a system from square one. This is the field 


‘that should first be explored by anyone anxious to enter 


the area of financial planning with a computer. 

The ‘batch’ mode systems are able to operate on 
small computers, but they lack the simplicity of use of 
the conversational ones. In conversational systems the 
user has immediate response to his input and data 
errors are identified immediately; whereas, with a 
batch system, mistakes in form-filling are not dis- 
covered until much later when the computer run is 
done. This can make the exercise rather tedious when 
the computer is reserved for this type of work during 
one particular time in the day, especially when testing 
the system for the financial repercussions of changes in 


data and/or assumptions, as the user will find that ay 


results of one test generate further inquiries. This ca 
be handled more conveniently in a conversational mode. 


E 


Package costs 


It is always extremely difficult to estimate costs of 
acquiring and using thesé packages. Some of the batch 
systems, that in any case are always a fraction of the 
costs of the conversational ones, are produced by com- 
puter manufacturers and are available free to the users 
of their equipment, an example being the ‘PROSPER’ 
system designed by ICL. An indication of the costs of 
a ready-made conversational system was given in the 
Financial Times of January 19th, 1970, under the title 
‘Models in the Boardroom’: 


Small Large 


firm firm 
£ £ 
Turnover T E SS .. (4m.) (400 m.) 
Installation cost 
Modelling consulting ke .. 1,500 15,000 
Training .. ae e i 440 1,300 
System subscription Se .. 2,000 3,600 








e £43,940 £19,900 


eae ee 








ered 
re pects 
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Average yearly cost £ £ 
Computer terminals Ge ka 360 1,800 
Communication .. T geg 120 600 
Computer usage .. CN .. 1,400 5,000 
System rental e em .. “2,000 7,200 





en 


£3,880 £14,600 


—— 














Before embarking on a modelling system that on the 
surface appears fashionable and attractive, a systems 
feasibility study or a costs/benefit analysis should be 
conducted to assess the costs of the system and likely 
benefits to be derived. It will be impossible to quantify 
some of the benefits; after all, if we conducted a cost/ 
benefit analysis of assessing the use of a bicycle versus 
a motor-car as a means of private transport there is little 
doubt, because of the greater unquantifiable benefits 
associated with motor-cars, that the bicycle would 
appear to be the best choice. Possibly an impartial 
arbitrator having little knowledge of either method of 
transport would choose the bicycle. 

Whether the modelling system uses a ready-made 
package or a specially designed computer system, some 
basic components must be present: 


1. Simplicity — The user must have a thorough under- 
standing of the logic and basic assumptions of the 
system. It must have accessible sufficient grouping 
of information to check the solution by conventional 
methods. The operating instructions should be 
written free from Jargon, and batch systems should 
avoid complicated form-filling exercises and flooding 
out the user with volumes of paper. (This latter point 
can be overcome by sophisticated report generator 
programs.) 


2. Secrecy ~ There should be no easier access to con- 
fidential data than in conventional systems. 


3. Development — It must be recognized that changes to 
procedures always produce an upheaval. The selected 
system should be able to take advantage of the latest 
techniques and equipment in addition to meeting the 
future needs of management for information over at 
least the following five years. 


4. Control — The user must not be a slave to the machine. 
The system, although designed to produce results 
according to predetermined rules, should have the 
flexibility of allowing the user to speedily alter the rules 
and intervene in the production of results if circum- 
stances should demand this to be done. 

5. Accessibility — Not only should the model have access 
to historical data files but also be capable of using 
such statistical/mathematical techniques as are likely 
to be relevant in the circumstances. 

6. Integration — The system should be capable of inte- 
grating with the organization’s accounting, planning 
and data processing routines. If a package is acquired, 
certain amendments to the system will be inevitable. 


More than book-keeping 


Computers and the techniques associated with them 
are here to stay. In this field of work, the contribution 
the computer can make in assisting in the production 
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of regular planning and budgeting reports, and to the 
ad hoc exercises in testing the financial system for 
proposed changes, will depend on the demands of 
the organization for projecting financial information 
forward. 

When. using a model, the novelty soon wears off, and 
the user goes through a learning stage before the full 
benefits are realized. For example, in investment apprai- 
sal using one of the packages available, after doing 
simple DCF calculations, the user realizes it is possible 
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to do sensitivity analysis with very little extra effort 
and when this has been mastered moves on to risk 
analysis. It is extremely difficult, if not impossible, ‘to 
assess these and other benefits when first deciding on 
whether to build a model without having first-hand 
experience. 

There must be a great deal of work being under- 
taken in this field that has yet to be published. This is 
perhaps the first opportunity for accountants to use the 
computer for, something more than book-keeping. 


Taxation of Benefits in Kind 


II — Travelling Expenses and Motor-car 
by L. OSBORNE, AT LL 


A great deal of criticism has from time to time been directed against the 
legislation governing taxation of directors’ expenses and benefits by members 
of the judiciary, who are concerned with its interpretation and enforcement. 
The practical effect of current statutory enactments and decisions upon this 


HE Royal Commission on Taxation of Profits and 

Incomes reported in 1955 ‘that the rule governing 
the deduction of expenses in respect of offices an 
employments under Schedule E is too narrow’. Un- 
fortunately, the commission’s recommendation that 
all expenses reasonably incurred for the appropriate 
performance of the duties of the office or employment 
should be free from assessment has not been given 
effect, either by statutory amendment or by official 
concession. 

The present antiquated legislation, capable of general, 
all-embracing interpretation, leaves ample scope for 
the Revenue to enforce their own version upon the 
taxpayer, who is often deterred by high costs of 
litigation from seeking the protection of the Courts. 


Charging provisions 


Current legislation distinguishes between employees 
whose earnings do not exceed {£2,000 per annum on 
the one hand, and directors and employees earning in 
excess of that figure on the other. This has remained 
unchanged since 1948. 

In the case of the former, the payment of expenses 
and provision of benefits will not normally give rise to 
liability unless these represent an advantage con- 
vertible to cash, and no declaration of payments to 
such persons need be made by the employer. The full 
An earlier article on “Taxation of Benefits in Kind’, dealing with 


directors’ residence, appeared in the issue of January 28th. 
e 


thorny problem is explained below. 


rigour of legislation is applied to the latter category. 

Under the heading of ‘expenses allowances to 
directors and others’, section 195 (1)' provides that 
any sum paid in respect of expenses by a body cor- 
porate to any of its directors or to any person employed 
by it in an employment to which this chapter applies’, 
shall be treated for the purposes of section 183 above 
as a perquisite of the office or employment of the 
director or employee and included in the emoluments 
thereof assessable to tax accordingly. 

For this purpose (2) ‘any feference to a sum paid in 
respect of expenses includes a reference to any sum 
put by a body corporate at the disposal of a director 
or employee and paid away by him’. 

‘The scope of the above mentioned section is extended 
by section 196 (1) to cover any expenses incurred by a 
body corporate ‘in or in connection with the pro- 
vision . . . of living or other accommodation, of enter- 
tainment, of domestic or other services or of other 
benefits or facilities of whatever nature’, to the extent 
that such expense ‘is not made good to the body 
corporate by the director or employee’. 

Furthermore, under section 197 (3) ‘where an asset 
which continues to belong to the body corporate 1s 
used wholly or partly in the making of any such 
provision as is mentioned in subsection (1) of the said 
section 196, the body corporate shall be deemed for 
the purposes of that section to incur annual expense in 


` References are to the Income and Corporation Taxes Act 1970, 
unless otherwise stated. 
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connection therewith of an amount equal to the annual 
value of the asset’ and this amount in addition to any 
other, shall also be treated as taxable remuneration of 
such director. 

Thus it would appear that all payments made to 
directors in respect of expenses of whatever nature 
are, in the first instance, to be treated as their assess- 
able remuneration, in addition to expenditure which 
may be construed as giving rise to a taxable benefit 
under sections 196 and 197, all or a part of which 
may also be treated in this way. 

Views have sometimes been expressed that liability 
can only arise where the expenses paid or refunded 
are of a nature capable of giving rise, per se, to some 
advantage or benefit and that a refund of a disburse- 
ment made on the employer’s business does not give 
rise to liability as it only replaces what has been taken 
from emoluments. It is here suggested that, however 
plausible, this interpretation is in no way borne out 
by the wording of section 195. 

Logic and equity have little bearing on fiscal legis- 
lation and, as Lord Cairns pointed out: ‘If the person 
sought to be taxed comes within the letter of the law, 
he must be taxed, however great the hardship may 
appear to the judicial mind to be... . in other words 
if there be admissible, in any statute, what 1s called 
an equitable construction, certainly such a construction 
is not admissible in a taxing statute, where you can 
simply adhere to the words of the statute.’ (Partington v. 
Attorney-General (1869), LR 4 HL 100: 21 LTR 370.) 


Relieving legislation 


In order to escape, wholly or in part, the liability” 


arising under these all-embracing provisions, a claim 
must be made under section 189 which provides that 
‘if the holder of an office or employment is necessarily 
obliged to incur and defray out of emoluments thereof 
the expenses of travelling in the performance of the 
duties of the office or employment, or of keeping and 
maintaining a horse to enable him to perform the same, 
or otherwise to expend money wholly, exclusively and 
necessarily in the performance of the said duties, there 
may be deducted from the emoluments fo be assessed, 
the expenses so necessarily incurred and defrayed’. 
It will be appreciated that the qualification of ‘wholly, 
exclusively and necessarily’ is by no means easy to 
satisfy, and that frequently reasonable expenditure 
incurred bonaefide for business reasons will fail the 
test, involving the director in additional tax liability. 
Expenditure may be desirable though not necessary. 
As Lord Blanesburgh stated in Ricketts v. Colquhoun 
(1926), (4 ATC 56s) to qualify, the expenditure must 
be that which ‘each and every occupant of the par- 
ticular office is necessarily obliged to incur in the 
performance of his duties’. Nor will it help to claim 
that expenditure was incurred on instructions of the 
employer, for ‘the test is not whether the employer 
imposes the expense but whether (he duties do, in the 
sense that, irrespective of what the employer may 
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prescribe, the duties cannot be performed without 
incurring the particular outlay’. (per Lord Donovan 
in Brown v. Bullock, 40 ATC 183.) 


Travelling expenses 


Substantial sums are spent annually by directors and 
executives travelling on business, and this type of 
expenditure will normally constitute the largest item 
appearing on forms Pri. In accordance with legis- 
latign quoted above, sums so expended will con- 
stitute, in theory at least, assessable remuneration 
and the claims under section 189 (formerly Rule 7) 
will need to be made if taxation liability is to be 
avoided. In this connection, it will be observed that 
under the wording of this section, the qualification of 
‘wholly, exclusively and necessarily’, does not apply 
to travelling expenses. 

This point was brought out with some clarity by 
Roxburgh, J., in Maclean v. Trembath (1956), (35 
ATC 76): 

“The paragraph in regard to travelling expenses has 
nothing to say about wholly or exclusively, what it 
says is this: If the holder of an office or employment 
is necessarily obliged to incur and defray out of emolu- 
ments thereof the expenses of travelling in the per- 
formance of duties of the office or employment. There 
is nothing about wholly or exclusively at all. That comes 
in the later part of the paragraph which seems to be 
directed to things other than travelling expenses. 

‘If a public company acting with all proper formalities 
required a director to travel to Australia for the per- 
formance of one single duty occupying but a single 
day, I feel no doubt that the whole of the passage would 
be allowable as a deduction notwithstanding that he 
spent several further months in Australia doing nothing 
but visiting his friends and relations.’ 


Subsistence on journeys 


Expenses allowable in connection with business 
journeys are not, of course, confined to cost of fares, 
and will include the cost of accommodation and sub- 
sistence. In Nolder v. Walters (1930), (9 ATC 251) 
Rowlatt, J., said: 


‘I think it always has been agreed that when you get 
a travelling office so that travelling expenses are allowed, 
these travelling expenses do include the extra expense of 
living which is put upon a man by having to stay at 
hotels and inns and such places rather than stay at home.’ 
The judge went on to explain that only the excess 
over the cost of eating etc., at home was allowable. 
It should, however, be noted that the Revenue 
abandoned several years ago the practice of assessing 
what was then called ‘the home saving’, which the 
Royal Commission criticized as involving ‘a niggling 
inquiry’. 


Club subscriptions 


It has in the past been accepted that club subscriptions 
paid by employees or directors would not rank as a 
deduction from taxable remuneration of the employee, 
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even if they were paid for the benefit of and upon the 
instigation of the employer. This view was confirmed 
by the High Court decision in Brown v. Bullock, 
referred to above. 

In the recent case of Utitz v. Ellwood (1965), (44 
ATC 193) the Court of Appeal of Northern Ireland 
decided that where the club subscriptions were paid 
in order to enable the taxpayer to obtain in the course 
of his journeys on behalf of his employer accommoda- 
tion at a reasonable price, the cost of such subscriptions 
could be deducted from his earnings for tax purpéses. 


Wives’ travelling expenses 


It may be necessary at times for directors’ wives to 
accompany their husbands on business travels, and the 
claims in respect of the wife’s proportion of expendi- 
ture thus incurred are particularly difficult to negotiate. 
Where the wife is not an employee or director of the 
company, such expenses cannot of course be assessed 
as her emoluments; however, section 202 (2) provides 
that ‘any reference in this chapter to anything provided 
for a director or employee shall . . . be construed as 
including a reference to anything provided for the 
spouse, family, servants, dependants or guests of 
such director or employee’. In consequence all ex- 
penses of this nature are assessable, subject to a claim 
under section 189, as emoluments of the husband. 

In general the Revenue tend to treat husband and 
wife journeys as pleasure cruises, regarding with 
suspicion any suggestion that the wife’s presence 
may have been necessary in terms of business. 

It would not appear to be of relevance whether the 
wife is a director of the company in her own right® 
In the case of Maclean v. Trembath, mentioned above, 
a husband and wife, controlling directors of a family 
company, undertook a journey to Australia for what 
purported to be the business of their company. In 
the High Court, Roxburgh, J., (reversing the decision 
of the Special Commissioners) rejected the claim in 
respect of the wife’s proportion of the expenses on the 
grounds that she had no qualifications which might 
be expected to benefit the business of the company. 
The proportion of the expenses relating to the husband 
was fully admitted. 

In the course of his judgment, his lordship made, 
however, the following reservation: ‘It being therefore 
an emolument, it is quite plain that it would be allow- 
able as a deduction if the wife was necessarily obliged 
to incur and defray out of the benefits or facilities the 
expense of travelling in the performance of duties of 
office or employment.’ 

In consequence, the only hope lies in the negotiating 
prowess of the professional adviser, and it may be 
useful to mention that the arguments which have met 
with some success in the past are: 


(a) That the wife was acting in the capacity of 
secretary to her husband. 


(b) That due to the husband’s age or ill-health, she 
attended in the capacity of nurse. 
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(c) That the social habits in the countries visited 
were such that the absence of the wife at functions 
and parties which the director of the company 
was for business reasons obliged to attend would 
be taken as a slight to the host, thus reducing the 
chance of obtaining business for the company. 


Cost of travelling to work 


It should perhaps be mentioned that the recent High 
Court decision in Horton v. Young, (The Accountant, 
December roth, 1970), allowing the deduction’ of 
expenses of travelling to work of a sub-contracting 
bricklayer, was based on Schedule D legislation and 
cannot have any bearing on the position of directors 
and employees. In the case of a person assessable 
under Schedule E, no deduction can be allowed for 
moneys spent on travelling from the residence to the 
premises of the employer, since it is held that duties 
do not, commence until the place of employment is 
reached. 

This principle is confirmed by the House of Lords 
decision in Ricketts v. Colquhoun (1926), (4 ATC 567), 
where a barrister practising in London and holding the 
office of Recorder of Portsmouth claimed that he was 
entitled to deduct from the Schedule E assessment 
made in respect of that office ‘the cost of travelling 
between London and Portsmouth, and of hotel ex- 
penses arising in this connection. ‘The House of Lords 
upheld the decision of the Court of Appeal: that 
travelling and hotel expenses were not incurred 
‘wholly, exclusively and necessarily in the performance 
of duties of the office’. We 

In the course of his judgment, the Lord Chancellor 
said: 


‘In order that travelling expenses may be deductible 
under this rule from an assessment under Schedule E, 
they must be expenses which the holder of an office is 
necessarily obliged to incur, that is to say, obliged by 
the very fact that he holds the office and has to perform 
its duties - and they must be incurred in the performance 
of those duties. The expenses in question in this case 
do not appear to me to satisfy either test. They are 
incurred, not because the appellant holds the office of 
Recorder of Portsmouth but because, living and practising 
away from Portsmouth, he must travel to that place 
before he can begin to perform his duties as Recorder, 
and having concluded those duties, he desires to, return 
to his home.’ l 


The above ruling is in no way „disturbed by the 
recent decision in Owen v. Pook ((1969) 48 ATC r02), 
in which a doctor carrying on medical practice at 
his residence and holding a part-time appointment at 3 
hospital 15 miles away was allowed the deduction of 
travelling expenses from the hospital emoluments 
assessable under Schedule E. The appointment re- 
quired the doctor to be on standby duty on certain 
days of the week, so that he travelled to hospital when 
specifically summoned by telephone and often . gave 
instructiofls concerning patients before leaving his 
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home. Reversing the decision of the Court of Appeal, 
the House of Lords held that the doctors’ responsibility 
commenced from the time he was summoned, so that 
when travelling to hospital he was already performing 
a duty of employment. The decision, from which 
Lord Donovan and Lord Pearson dissented, has little 
application to directorships “and appointments with 
commercial enterprises, but could perhaps be used to 
advantage where a sales executive makes it a practice 
to call upon customers on the way to and from work. 

By concession, a director holding appointments with 
two or more companies in the same group or with 
associated companies will be allowed the cost of travel 
to offices other than the main office where his duties 
are usually carried out, and to other places of business 
within the group. 


Cars and motor expenses 


A close examination of case law on the subject of motor 
expenses shows that unfavourable treatment i$ gener- 
ally accorded to expenses claims in circumstances 
where an employee provides his own vehicle for use in 
conjunction with his employment. 

In Nolder v. Walters, referred to above, Hammerton 
v. Overy (1954) (33 ATC 64), Burton v. Rednall (1954) 
(33 ATC 337) and Marsden v. CIR (1965) (44 ATC 
100), an airline pilot, a medical consultant, a company 
secretary and an Inland Revenue investigator, failed 
to obtain allowance of the excess of motor expenses 
incurred in connection with their employment over 
sums actually refunded to them, on the grounds that 
such expenses were not incurred wholly, exclusively 


and necessarily in the performance of their duties” 


within the definition now incorporated in section 189. 
Thus, a situation appears to arise where, whilst on 
the one hand any excess of allowances made by the 
employer over the sums actually expended by the 
employee will be treated as taxable emoluments, 
the excess of expenditure over reimbursements re- 
ceived will not be allowed as a deduction from taxable 
earnings. The, position of the employee in those 
circumstances appears even more inequitable if one 
considers that he will need to buy or replace the 
vehicle out of his taxed income, so that in order to 
acquire a car costing {1,000 he will need to part with 
approximately {£1,500 of his gross earnings. 

A much more beneficial situation applies where 
the vehicle tobe used by the employee is acquired 
and provided by the employer. In the first place, 
taking into consideration capital allowances, the net 
cost after tax of a car priced at {1,000 will ultimately 
amount to only £575 if the employer is a company. 
It may be lower if he is an individual subjected to a 
high rate of surtax. 

Secondly, it is generally accepted by the Revenue 
that where a vehicle is provided for the use of the 
employee, it is so provided because it is essential for 
the proper performance of his duties and it is therefore 
much easier to obtain a full allowance of motor ex- 
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penses incurred; even.where these are in excess of sum 
refunded by the employer. 

The employee will of course be liable to assessment 
on the proportion of annual value (taken as one-eighth 
of purchase price) of the motor-car related to his 
private use, which will usually include travel to and 
from work. It should, however, be borne in mind that 
such an assessment will almost inevitably give rise to a 
liability which in terms of cash will be insignificant. 
Thus assuming that the private use proportion of a 
vehfcle is agreed at 50 per cent, the tax payable by the 
employee using a car costing £1,000 would be in the 
region of {20 per annum (i.e., £1,000 x4 x4 standard 
rate of tax after earned income relief). 

The employee would of course be taxed on the 
proportion of expenses incurred by the employer in 
connection with the car, such as road tax, insurance, 
etc., relating to his personal use. This, however, can 
hardly be classed as a serious drawback. 

Bearing in mind that a motor vehicle has for some 
time been regarded as essential to the auditor, and in 
view of the enormous saving in time and costs where 
motor-cars are used by audit staff, it is indeed sur- 
prising that so few professional firms have so far come 
to provide motor-cars for the use of their audit 
personnel. 

It should perhaps be mentioned that the above 
considerations are not in any way affected by the 
adverse House of Lords decision in Heaton v. Bell 
(1969), (48 ATC 73). This concerned a car loan 
scheme introduced by a company for the benefit of 
its employees, under which the company purchased 
yehicles on which it claimed capital allowances and 
which it leased to the employees (most of whom, it 
would appear, could not claim that they were using the 
cars for the company’s business) in consideration of a 
reduction in wages of £2 tor per week. 

The scheme provided that the employee had an 
option to terminate the leasing agreement by giving 
14 days’ notice, when the remuneration would be 
automatically increased by the specified sum, Le, - 
restored to the level at which it would have been had 
the agreement not been entered into in the first place. 

This part of the agreement provided the Revenue 
with firm grounds on which to base their contention 
that the value of the benefit should not be computed 
by reference to the conventional basis of one-eighth 
of cost, but by reference to the sum by which the 
employee’s annual remuneration would be reduced 
upon entering into the agreement and increased upon 
its termination. At the same time it deprived the 
taxpayer of the argument (though this was in fact 
put forward) that the benefit could not be converted 
into money or money’s worth, for all the employee 
had to do to increase his pay by some £130 per annum 
was to terminate the agreement. Understandably, the 
House of Lords held that the taxpayer accepted a 
deduction from his wages upon entering the loan 
scheme and that the use of the car was a perquisite of 
employment, of an amount equal to the full payment 
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The harmony’s fine: but 
what happens when one stops singing? 


When amember of a partnership dies or retires, the other 
partner (or partners) may well need immediate extra capital. 
That's what our Partners Life Assurance Scheme is all about. 


ə itis avery flexible scheme, suitable for a wide variety 
of differently constituted partnerships and itis 
equally suitable for directors of private limited companies. 


It ams at the maximum savings in both income tax and estate duty. 
Send for full details - for yourself or for your clients. 


Fquity & Law 


Equity & Law Life Assurance Society Ltd., 20 Lincoln’s Inn Fields, London WC 2A 3ES. 
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of the extra wages which the taxpayer would have 
received for the year of assessment if he had given 
up the car. , 

A close scrutiny of the speeches made by their 
lordships in the above case shows that the decision 
was based on the part of the agreement providing for 
the restoration of pay upon the discontinuance of the 
loan agreement. It would accordingly appear that the 
practice of providing motor vehicles for the use of 
certain members of the staff who have cause to use 
these on business of the employer, would not be 
affected by the outcome of this case. In consequence, 
it can be safely assumed that the value in real terms of 
the benefit arising from the provision of vehicles for 
employees and directors will not be debased. 


Conclusion 


The cumbersome provisions now incorporated in 
Chapter IT of Part VIII of the Act were introduced 
many years ago in order to prevent the abuse of 
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tax-free expenses allowances on the part of directors 
and employees of executive grades. 

Due to the general increase in the levels of re- 
muneration in recent years, great numbers of em- 
ployees of lower grades, for whom these provisions 
were obviously not intended, have come within the 
scope of Chapter IJ, thus increasing the burden of 
forms PrrD and expenses claims upon administrative 
departments of companies, innumerable taxpayers, 
and the Inland Revenue itself. 

The conduct of business and ways of commercial life 
have changed over the years as so to render some aspects 
of the legislation either impractical or superfluous. 

It is therefore high time that the law governing the 
treatment of expenses of employees generally and of 
directors and executives in particular (a major part 
of which remained unchanged for half a century) 
should be brought up to date and its provisions 
relaxed in accordance with the recommendation which 
the Royal Commission on Taxation put forward some 
15 years ago. 





Books 


The Private Company Today 
by Professor A. J. Merrett and M. E. LOHR. 
Gower Press, London, {2-50. 


At the beginning of this book the authors state two funda- 
mental conclusions reached as a result of their researches 
into the present position of the private company in the 
United Kingdom: 


(1) Private companies and businesses make a large and 
special contribution to the UK economy. 


(2) The current trend of tax legislation, if continued 
unchanged, will ultimately eliminate all private 
businesses of any significant size. 


The book, in fact, comprises a report arising from a 
commission entrusted to the authors by a group of directors 
of substantial private companies; the first part of it consists 
of the results obtained from the research, while the second 
part is an attempt to assess the ultimate effects of present 
taxation policies on private companies. 

The research produced enough evidence to confirm the 
first conclusion and to engender a warm feeling of pride in 
those positive aspects of truly private enterprise. Unfor- 
tunately, the combined impact of those taxes which may 
fairly be described as wealth taxes (e.g. estate duty and 


capital gains tax on deemed disposals and trusts) together 
with taxes on income (produced with greater economy than 
in the public company sector) must, in the authors’ view, 
kill private enterprise and with it the many benefits including 
the loyalties of its employees — which public companies so 
often fail to achieve — and the efficiency and anti-monopoly 
virtues of many of its units. 

There is a valuable discussion of the sort of taxation policy 
which ought to be applied in order to avert the apparent 


“dangers described. There is also a plea that company law 


should be amended so as to permit companies to purchase 
their own shares. Perhaps these two suggestions constitute 
the most important part of the book. They are worthy of 
debate, as well as of further research in their respective 
fields ~ a task which would not be inappropriate for the 
professional accountancy and/or secretarial bodies. 

This is a book well embellished by statistics — many of 
which are included as ‘the best available’ and would, no 
doubt, be improved upon if inter-firm statistics were more 
readily accessible. It will doubtless be widely read and it is 
to be hoped that its conclusions and the scholarly researches 
which led to them, will not be ignored by the politicians in 
whose hands the future fate of such a vital part of the life and 
employment of the British people rests. 


Accounting and Business ReSearch 


No. 1 (Winter 1970). The Institute of Chartered Accountants 
in England and Wales; Annual subscription Ze, 


Whether or not one subscribes to the view that accounting 
is a practical rather than an academic study, no subject 
which is continuously applied in various situations remains 
static. A body of knowledge and techniques is acquired over 
the years and it behoves each generation to assess the 
validity of its store of existing knowledge and to consider 
how it may best be adapted to changing circumstances. 
With this thought in mind it is clear that a cordial 
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welcome should be given the first issue of Accounting and 
Business Research, not least because it is published under 
the auspices of the Council of the English Institute which, 
on the occasion of the integration with the Society of 
Incorporated Accountants in 1957, decided not to continue 
with Accounting Research. The editors of the new journal 
already produce Accountancy, but the contents — and 
indeed the continuity — of the new journal will depend on a 
steady flow of contributions from practising accountants. 
This may well be something of a problem for it has to be 
admitted that the term ‘research’ does not often strike a 
responsive chord outside the circle of academit accountants. 
It is understandable, therefore, that the title should have 
been extended to cover business topics of research, on 
which accountants ought to have much to say. 

This first number includes nine articles — most of them 
brief, which is a good thing since time for leisure reading is 
always limited. Professors Bird and Edey write on the scope 
of the company audit and the nature of profit, respectively; 
while Professor Yamey continues his historical researches 
into 18th century accounts. Professor Bottomley and Mr 
Raj Kumari -Khanna at Bradford University have pro- 
duced some interesting data and comments on the costs 
and probable earnings of graduates. 

Professor Simmonds and Dr Vause, currently P D 
Leake Research Fellow, consider cost estimating under 
uncertainty, while Professor David Solomons reviews the 
state of accounting research in the USA with particular 
reference to its sponsorship. On a rather more practical 
plane, Mr C. A. Westwick takes a closer look at the gearing 
of capital, and Professor Sizer considers marginal cost 
pricing in conditions of uncertainty. 

There is, inevitably, a heavy reliance upon academic 
authors and it is to be hoped that practising members will 
take up the editors’ plea for articles from those engaged in 
research in industry, including management and finance. In 
the meantime one can but wish this venture well, 


dé 


Investment Analysis and 
Portfolio Management 


Readings from British Publications. 
edited by Basix TAYLOR. 
Elek Books, £6. 


The subject of investment has not attracted anything like 
the attention of academics in Britain that it has in the USA. 
Not least for this reason, therefore, there is a marked lack 
of literature on the subject. 

The author of the first article, which provides a clear 
and succinct account of the art of investment, in his role as 
editor has drawn heavily on The Investment Analyst, the 
journal of the Institute of Investment Analysts. Twenty- 
three of the 38 published papers come from this source. 
The next major s8urces are the publications of the actuarial 
bodies, and it is both a sign of the times and possibly a 
matter for comment that the major accountancy periodicals 
— The Accountant among them ~ provide only one article 
apiece in this symposium. Are we to assume that accountants 
have less to contribute on this subject than the actuary 
or the economist? 

The arrangement of the papers is well organized. The 
first section comprising eight papers deals with the objec- 
tives of portfolio investment; Part 2 entitled ‘Level of the 
Stock Market’ contains four papers on the utility of share- 
price movements -for forecasting purp@ses; while Part 3 
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includes five papers under the general heading of “Random- 
ness in stock market data’. 

Part four has three substantial articles on the gilt-edged 
market, while the longest section — Part 5 — contains fourteen 
pieces dealing with the analysis of equities and published 
accounts as well as sundry topics such as split trusts and 
the dollar premium on overseas investments for residents. 
There are three further articles on computer applications 
and the book is rounded off with a brief selection of exami- 
nation papers on investment analysis. 

This is a highly useful symposium which should find a 
placg in every professional library and on the shelves of 
every investment adviser, even if only for bed-time reading. 


National Economic Accounting 
by CARLEEN QO’ LOUGHLIN. 
Pergamon, £275. 


The author of this basic text on national income accounting 
is Director of the Institute of Statistical, Social and Econo- 
mic Research of the University of Ghana. The particular 
feature of the text, which covers much of what is already 
contained in the standard works, is that it is clear and read- 
able and reflects the author’s practical experience. 

The introduction claims that the objective of the book 
is to provide a more profound examination of the relation- 
ship between the accounting conventions and the statistical 
material used in the accounts. This is, however, only a small 
part of the book which, for all its merits for the student and 
interested reader is rather expensive. 


RECENT PUBLICATIONS 


THe RISE OF THE ACCOUNTING PROFESSION, Vol. II: To 
RESPONSIBILITY AND AUTHORITY 1937-69, by John L. 
Carey. xvi+ 545 pp. 94 x 6. American Institute of Certified 

æ Public Accountants, $10-00. 

PALMER’S EXAMINATION NOTEBOOK FOR ACCOUNTANCY AND 
SECRETARIAL STUDENTS, twelfth edition by Alfred Palmer, 
F.C.A., F.C.LS. 209 pp. 83 x 5}. Gee & Co (Publishers), £2-ro. 

CAREERS IN MARKETING: An Institute of Marketing Review, 
edited by J. D. Straton-Ferrier. 175 pp. 7 x 44. Pan Books, 
paperback 3op. 

THE MANAGER’S ENVIRONMENT: An Economic Approach, by 
G. H. Webster and J. M. Oliver. 275 pp. 7 x 44. Pan Books, 
paperback 4op. 

A CASEBOOK ON Company Law, by H. R. Hahlo. xxviii-+ 
592 pp. 94 X 6. Sweet & Maxwell, £5-50; paperback £3-50. 

Kerey To CAPITAL GAINS TAXATION, fourth edition edited by 
Percy F. Hughes and K. R. Tingley, F.A.C.C.A. 394 pp. 
84 x 54. Taxation Publishing Co, £2-25. 

THE ARTS oF ‘Top MANAGEMENT: A McKinsey Anthology, 
edited by Roland Mann. xi+404 pp. 93 X 6. McGraw-Hill, 
£4°25. 

HANDBOOK OF MODERN ACCOUNTING, editor-in-chief Sidney 
Davidson. 1280 pp. 9 X 6. McGraw-Hill, New York $22.50; 
UK £1080. 

MARKETING THROUGH MEASUREMENT, by F. Keay and G. L. 
latinas X+154 pp. 8x5. Pergamon, £2:25; paperback. 

1'25. 

SUCCESSFUL PROJECT MANAGEMENT, by W. J. Taylor and 
T. F. Watling. 255 pp. 9 X 54. Business Books, £475. 

CORPORATION Tax AND INCOME TAK UPON COMPANY 
DISTRIBUTIONS with second cumulative supplement, by 
John E. Talbot, F.c.a., and G. S. A. Wheatcroft. xxviii-+ 

. Addendum-+ 401 pp. 10 x 6. Sweet & Maxwell, £5:g0. 


These books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 15: Strand, London 
WCaR 1J]. 
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LETTER FROM AMERICA 


Back to the Land 


from our New York Correspondent 


$ 

T is now two and a half years since Resurrection City - 

one of the strangest land development projects in 
American history — was demolished. The Poor People’s 
Campaign, in a massive protest against conditions in the 
nation’s slums, built the city of tar-paper and tents in one of 
Washington’s parks; and the police removed it and its 
citizens on the legally unquestionable ground that they were 
guilty of trespass. 

‘Today, the park is once more as neat and empty as ever. 
But the building industry has been shaken out of its torpor 
and is now getting ready to construct nearly 20 per cent 
more houses than a year ago. This sudden revival of the 
interest in housing and the land it stands on has breathed 
new life into real estate companies — and the complexities 
and possible shortcomings of their accounting practices. 

The main reason for today’s intense study of these com- 
panies by the American Institute of Certified Public 
Accountants is that they are a new type of enterprise for 
which no firm set of accounting bases has yet had time to 
emerge. The enthusiasm for land did not begin to spread 
until the fifties. In the early sixties, it suffered from a rash 
of trauds and failures; yet, as the seventies open, more than 
20 large companies — with exotic names such as Horizon, 
Carolina Caribbean, Leisure Living and Royal Palm Beach 
— are racking up total sales equivalent to some {40 
million annually. 

As usual, the stock exchange has reflected this change in 
fortunes. During last year’s crash, land-sale companies 
fared much worse than the average, losing some 75 per cent 
of their value. The table below shows the extent of the 
1970 stock-price fluctuations of some of the leading com- 
panies; but also the extent of their subsequent recovery, 
and the scale of their dollar sales during the first nine 
months of last year. The vigour with which they are now 
pushing their wares is suggested by a completely uninvited 
letter recently received by your correspondent offering him 
pre-development land rights in a ‘mountain retreat with cool, 
clean air... and a sparkling, 133-acre lake’ — and two free 
gifts thrown in for good measure. 

The most surprising thing about the 
recovery is that the business has so 
quickly shaken off the effects of the 
Tax Reform Act of 1969. Chiefly 
through the so-called limit on tax 
preferences, this was intended to add 
the equivalent of more than {£400 
million to the tax burdens of the real 
estate business. Yet three-quarters of 
the land sales now being made are 
believed to represent not the hunger 
for country homes but the search for 
capital gains and tax breaks by 
investors. 

The price of land in the United 
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GAC Corporation 
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States doubled during the sixties, with the result that the 
annual increase in value (more than the equivalent of 
£10,000 million -~ most of its tax-free) was greater than the 
annual after-tax earnings of the 500 largest United States 
manufacturing companies. Nor is the supply of ‘raw’ land 
anywhere near exhaustion. Only 2 per cent of the United 
States surface is now built up — compared with 3 per cent 
still in the totally undisturbed wilderness condition, and 
vast tracts still held by the Government and awaiting a 
purchaser. 

Although a land company prefers to work with a large 
block of real estate, its initial outlay is small. A purchase price 
equivalent to {roo per acre would be typical; but develop- 
ment costs could easily raise this figure tenfold; and the 
customer would probably pay at least {10,000 per acre. 
These are rich profit margins. And they are made even 
richer by the accounting practices usually adopted by the 
company. 

The business is run on the assumption that an investor 
will not wish to put all his cash eggs in one basket; and that 
the 25 per cent of the customers who are genuinely inter- 
ested in building on the land they buy must also be offered 
generous credit terms. As a result; down payments are 
often as low as 5 per cent of the sale price, and instalments 
may be spread over ten years or more. The peculiar fascina- 
tion of the business derives from the practice of taking the 
full sale price into the selling company’s income as soon as 
the first down payments have been received. Companies 
vary as to both the amount of the down payment they 
require and the point at which they record the full sale price 
as income. 

Benguet — to give one example of how this works - is 
the company that has acquired extensive rights from the 
Port Authority in Grand Bahama Island and transformed a 
flat, empty stretch of pine-fringed beach into one of the 
Caribbean’s most balmy and sybaritic casino centres. The 
company has performed well on its promises to lay out golf 
Wourses and other attractions; and it demands 20 per cent 
down payments, with later instalments spread over no more 
than five years. In each of these respects, Benguet passes 
as one of the most conservative companies in the business. 

For fully a year, the American Institute has been working 
on the problem of introducing improvements of this kind 
in the accrual system of accounting now generally adopted 
in preference to the cash oe instalment systems. The 
suggestion has been made that, as a minimum, a Io per cent 
down payment should be required. There is also concern 
over the collectibility of the massive receivables accumu- 
lated by thesg companies — the suggestion being that 
receivables ought to be heavily discounted. This question 


IMPROVED FORTUNES OF LAND DEVELOPMENT COMPANIES 


Sales Stock price ($) 
71970 1969 1970*° 1970 

(Millions of dollars) high low recent 
$314 $25-3 504 103 352 
144 5-6 102 3 S 

62-3 55-8 54 72 13 
72:8 732 644 124 344 
295:6 248-7 62 154 221 
90:1 779 324 143 264 
39-5 27°1 544 12 394 
55-7 38-1 382 16% 404 
8-5 BZ 128 3 104 
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is linked with the practice of imputing artificially low rates 
of interest on the credit given on instalment sales. 

In spite of the formation last year of the American Land 
Development Association, attempts at self-regulation do 
not seem to have progressed very far. The AICPA has 
therefore set up a committee, which has been holding 
frequent meetings, and conferying with companies and 
analysts on the best line of advance. But Mr Leonard M. 
Savoie, Executive Vice-President of the AICPA, told your 
correspondent that a revised draft of the committee’s find- 
ings would not be completed before the summer, so that 
the exposure draft itself is unlikely to be issued much 
before the end of this year. 

Meanwhile, some progress was made by the issue last 
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month of an AICPA proposal dealing with the question of 
imputed interest, and requiring it to be applied (presumably 
at a realistic level) as a reduction in the sale price of a 
building or other major asset, in cases where the seller takes 
back a long-term note as part of the consideration. 

North of the border, a draft research study — Accounting 
for Real Estate Development Operations has already been 
issued by the Canadian Institute, and comments on it are 
now being considered. As investors look increasingly to the 
land as a haven for their savings, it seems that members of 
the profession will have their hands full in attempting to 
straighten out the many irregularities and disagreements 
that at present mar the image of this fast-growing 
industry. 


Accounting for Human Resources 


On of the anomalies of current accounting practice is 
that while we try to account for the value of the invest- 
ment in office furniture, often to the nearest penny, we do 
not put any value on the investment that the firm may have 
made in human resources. While the former will appear as 
an asset in the reported accounts, the latter will not be found 
after the most minute scrutiny. Yet human resources are 
absolutely vital to the success of the business, and the 
process of acquiring the skills and expertise provided by the 
people employed will involve the business in considerable 
expenditure. 

Similarly, the disposal of an asset will usually result in a 
lower figure being realized than the asset cost, being partly 
reflected in the annual depreciation charge and partly in a 
loss or profit on disposal; but the disposal of a part of our 
human skills will not be reflected in the reported results. 
The latter disposal may have far more extensive effects 
than the disposal of physical assets and may affect the 
profitability of the firm for years. 

If attempts are to be made to bring the accounting for 
human resources on the same basis as other resources used, 
there are three basic areas to be considered? 


(2) How is the investment in human resources to be 
measured? 


(b) How are they to be accounted for in the balance sheet? 


(c) How are ghe effects of recruitment, training, and 
disposals to be dealt with in the income statement? 


Measurement of investment 


Costs included under this heading will include not only 
the acquisition costs but also outlays which improve the 
value of the employee to the business. R. L. Woodruff, jun., 
in an article entitled, ‘Human Resource Accounting’, in 
the September 1970 issue of The Canadian Chartered 
Accountant defines seven functional headings: 


(1) Recruiting costs. This would include alb costs con- 


nected with the acquisition of personnel, including a 
share of the costs of the personnel department and 
the cost of unsuccessful candidates. 


(ii) Acquisition costs. Included here would be all costs 
incurred from successful selection at interview to 
being present on the shop floor or office, i.e., moving 
costs, putting on the payroll, providing the necessary 
equipment for his proper functioning. 


* (iii) Training and familiarization costs. Costs incurred 
immediately after engagement, including formal 
orientation programmes. 


(iv) Informal training costs. 'This includes costs incurred 
in teaching the new entrant to adapt his skills to the 
specific job requirement. 


(v) Familtarization costs. This area covers the process of 
integrating the new manager into the organization 
to the point where he becomes fully effective. It will 
cover learning the company’s philosophy, history, 
objectives, communications patterns, etc. 


(vi) Investment building experience costs. These cover the 
costs associated with developing the capability of the 
manager beyond that required as a normal level for 
his job. 

(vii) Development costs. Costs associated with the develop- 
ment of technical skills beyond those required for the 
job. This would include management seminars, 
university courses, etc. 


Mr Woodruff quotes the experience of a company listed 
on the American Stock Exchange which has attempted to 
put human resource accounting into practice. About 
$3,000 is invested in a first-line supervisor and something 
over $30,000 in a top manager. For the 155 management 
personnel covered by the scheme in 1969, a little over 
$100,000 was spent in engagement, transfers, and promo- 
tion; a slightly larger amount for on-the-job training; just 
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When you’re looking round for ways of 
making money grow to protect its value, it’s 
worth taking a note of some of the inflation- 
fighting weapons in Crusader’s armoury. 


Take insurance, annuities, pensions—all 
geared to growth by skilled investment. 


* Crusader “With Profits” Endowment and 
Whole Life Assurances: leaders in their field. 
* Crusader Annuities: consistently featured 
in lists of best buys. 

* Crusader Growth Pension Group Scheme: 
safeguards pension purchasing power. 

* Crusader Pensions for the Self Employed: 
generous terms plus important guarantees. 

* Crusader Growth Property Bonds: steady 
growth with the backing of Life Assurance. 
* Crusader Growth Equity Policy: 

linking “With Profits” Life Assurance to 
investment in a Hill Samuel Unit Trust. 
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Crusader ` ` 
protects moneys 


value 


in all these ways 


zk Crusader Assured Income Policy: the 
benefit grows automatically every 5 years by 
10% of the value for the previous 5 years. 
* Crusader Permanent Sickness & 
Accident Assurance: enables an individual 
automatically to enjoy a 10% uplift of 
benefit every 5 years. 

Get full details of the inflation-fighting 
opportunities you can offer clients when 
you’ve got Crusader on your side. Either 
write to us or telephone Mr. J. €. Stuart 
on Reigate 42424. 


CRUSADER 


INSURANCE COMPANY LIMITED 
REIGATE, SURREY 
ESTABLISHED 1899 ASSETS EXCEED £56,000,000 


A MEMBER OF THE BOWRING GROUP 
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If you want a 
second opinion... 


Those who are Involved skills are the appropriate ones in 
professionally in advising other a given case. Where is one to find 
people on money matters may this? The answer is generally —in 


sometimes wish to take a second a merchant bank, which provides 
opinion, Usually this happens when the widest variety of financial 
questions arise which are outside skills under one roof. 


thelr own professional sphere of Ansbachers, the well-known 
expertise, or when the advisor London merchant banking house, 
seeks to reinforce advice of a is particularly well suited to this 
long-term nature to a client's advisory capacity. Not so large as 
satisfaction. to be uninterested in any but 

In these cases, a second very large clients, Ansbachers 
opinion approaching the problem nonetheless provides a complete 
perhaps trom a slightly different range of financial services and 


angle and with a differing range of , prides itself on dealing with all its 
professional monetary disciplines, clients’ problems in a spirit of 
may be of great help to all - friendly co-operation. Ansbachers 
concerned. have offices in London and 

The difficulty may be that Manchester, where they welcome 
one is not certain precisely which ` professional enquiries. 





Henry Ansbacher & Co. Limited 


1 Noble Street, Gresham Street, London E.C.2. Telephone 01-606 4010 
or Dennis House, 1 Marsden Street, Manchester, M2 LHF. Telephone 061-832 5071. 
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over $150,000 on familiarization; and some $50,000 on 
formal development. 

In an article in The Accountant for August 6th, 1970, Mr 
J. V. C. Butcher, A.C.A., also examines the problems asso- 
ciated with the valuation of human assets. He approaches 
the problem from a different point of view, i.e., the value 
of the employee to the business. This takes into account the 
specialist knowledge that each employee has of the business 
which would be lost, his ability to generate profit, as well as 
the costs of replacement. Butcher takes the matter further 
still and examines the relevance of stock valuation prin- 
ciples to human resources and concludes that they should 
be valued at ‘net replacement cost’ or ‘net cost of retention’. 

The ‘net cost of retention’ concept adds an important 
dimension to one’s thinking. The business might be more 
profitable if certain employees were no longer employed 
since they could be replaced with staff with the ability to 
generate a higher level of income. The net cost of retention 
is, therefore, a negative value and can be used to measure 
the incentive that could be offered to sever that person’s 
employment. 


Recording human resources 


The method of recording human resources will follow the 
same process as recording other long-term assets. ‘There will 
have to be an item in the balance sheet recording the book 
value of the asset (as the system becomes more sophisticated 
it would be possible to differentiate different classes of 
employee). This will be made up of the capitalizable per- 
sonnel costs during the period added to the balance brought 
forward from previous periods, from which will be deducted 
the capitalized costs not written off for those personnel 
who have left the business during the year, and, in a similar 
way to depreciation of fixed assets, an-element of deprecia- 
tion in the values brought forward since obsolescence 
applies equally to management skills. a 

As a consequence of the creation of an asset, the share- 
holder’s equity will have been increased to a figure above 
that reported on the conventional accounts. ‘This must, 
however, take account of the tax implications. Under 
present tax law, the whole of the costs that have been 
discussed are allowable in the year in which they are 
incurred (the equivalent to ‘free depreciation’ for fixed 
assets). This tax benefit must be carried forward and 
spread over the life of the ‘assets’ involved in the same way 
as investment grants and initial allowances have been in the 
case of other fixed assets. 

The increase in the shareholders’ funds will, therefore, be 
limited to the amount capitalized less this carry-forward of 
tax benefits. The difference will be shown as ‘Deferred 
corporation tax as a result of appropriation for human 
resources’, or some similar heading. 

Where the valuation has been made in terms of ‘net 
replacement cost’ and ‘net cost of retention’ the latter 
should be set off against the former and the net value shown 
as an asset beneath fixed assets and investments and above 
current assets. 


Recording disposals and movements 


Disposals will occur through personnel leaving the firm and 
through the firm firing staff. In addition to these losses 
there will also, as has already been mentioned, be losses 


due to the exhaustion of previous benefits through 


obsolescence and the general ageing of management. 
One of the major benefits of accounting for human 
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resources in the way outlined is that it brings home to 
management the cost of losing staff, whether voluntary or 
involuntary. The capitalized costs associated with those 
people now have to be written off as a loss, and this will 
appear in the reported results. 

Since the rate of loss of staff will be influenced by a 
number of managers in the typical company, the reporting 
system must be structured so that they are aware of the 
implications of their own actions as they affect the turnover 
of staff. In addition to the company report, each manager 
should be responsible for staff reporting to him and should 
receive a control document showing the performance of 
his department. The headings of such a report, to be 
prepared on a quarterly and annual or other basis are 
shown below: 


Beginning balance 
New investment: 
Management personnel 
Additions 
Replacement 
Development 
Transfer in 


Haurly personnel 
Total 


Less 
Written off 
Management personnel 
Amortization 
‘Turnover losses: 
Voluntary 
Involuntary 
Training/development obsolescence 
‘Transfer out 
Hourly personnel 
Total 
Ending balance. 


eUses of the system 


The highlighting of the sums invested in human resources 
together with some planning and control on the lines of a 
capital budget for the resource should increase management 
perspective of the effectiveness with which it is used in the 
business and bring home the real costs of high labour 
turnover at any level. In addition it should help management 
to answer such questions as: ° 


(a) allocating resources among competing opportunities; 


(b) determining the real costs of continuing production 
and building up stocks, or of reducing the work 
force; 


(c) the investment necessary to meet the expected needs 
of the next three to five years; 


(di the development investment necessary to equip 
people to meet new responsihjlities and new 
technologies ; 


(e) the real cost of re-locating a factory; 


(f) the justification of expenditures in activities such as 
management development. i 


Although the technique is still in its infancy, the experi- 
ence gained so far indicates that it can contribute signifi- 
cantly to the planning and control of the use of resources 
and that the type of information that it produces is necessary 
in many decision-making areas. As experience builds up 
and a results pattern emerges this should provide an 
additional tool for*the decision-makers. 
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Insight into Unit Trust Accounts 


NLESS memory plays false, the accounts of a unit 

trust management group have not been reprinted 
before in ‘Finance and Commerce’. The accounts of the 
Save and Prosper Group for the year to September 1970 
were presented to shareholders at the annual meeting 
last New Year’s Eve and there were, not unnaturally, some 
fond hopes of a better New Year in so far as investment 
conditions and group profits are concerned. 

It will be seen that in 1969-70 profit from managing 
29 unit trusts and seven open-ended investment companies, 
as well as life insurance business through four subsidiary 
insurance companies, was {421,322 as against {1,111,395. 
The comment in the directors’ report is that, “The con- 
tinuation of unsettled conditions on the principal stock 
exchanges in the world had a material affect on the results 
for the year.’ 

The result is worse than it looks because the figures 
include the trading results of the Ebor Group of trusts 
for a full year. The fall in profits, following two extremely 
good years, emphasizes the cyclical nature of the unit trust 
business. Against the market background of sharply 
falling stock-market values, demand for units fell and the 
costs of fund management rose substantially. 

All the way round, 1970 was a poor year and Save and 


Prosper’s first four months of the current year have 
certainly been even worse. 

‘Treatment in the accounts of the Ebor acquisitions has 
found the directors and the auditors at odds. The auditors’ 
report and Note 12 to the accounts put both sides of this by 
no means unusual argument which, in theory, should have 
been settled by more recent institutional recommendation. 


Management costs 


In the profit and loss account the increase in management 
fees receivable reflects the acquisition of the Ebor Group, 
but the increase was substantially exceeded by the rise of 
well over {500,000 in management expenses. Although 
administration costs rose, the number of accounts managed 
throughout the year was substantially greater than in 1968- 
69. In order to offset increased salary costs steps were taken 
to streamline administrative operations ‘whilst still main- 
taining a high standard of service to customers’. 

A five-year summary headed ‘Growth of unit trust 
business 1966-70’ indicates how unit trust managements 
appear to have been left with the legacy of high costs built 
up during the glory years of 1968 and 1969. Save and 
Prosper’s profits in 1965-66 were £645,000 pre-tax although 
the group operated on 478,000 unit holdings, £193 million 





SAVE AND PROSPER GROUP LIMITED 


AND ITS SUBSIDIARIES d 


Consolidated Profit & Loss Account 
for the Year ended 30th September, 1970 


1970 1969 








£ £ 

Offer Value of Funds Managed £480,260,994 £459,430,131 

Gross Sales of Units £57,453,006 £71 ,260,532 

Gross Profit from Trading in Units 4,486,339 1,989,928 

Management Fees Receivable 4,358,183 1,242,777 

Interest and Distributions? 364,365 207,507 

Other Income 20,168 8 8,258 

3,229,055 3,418,470 

Management Expenses? 2,807,733 2,307,975 

Profit before Taxation 421,322 1,114,395 

Taxation based on Profit of the Year*® 402,814 469,830 

Profit after Taxation 318,508 644,565 

Minority Interests = 374 

Exceptional Payments, less Taxation* 37,691 = 

Profit Attributable to 

Save and Prosper Group Limited 280,817 649,197 

Retained by Subsidiaries 9,180 9,495 

Profit Available for Appropriation 271,637 631,696 
Dividends 

Interim of 84% 123,250 112,200 

Proposed Final of 93% 139,650 136,300 

262,900 248,500 
Retained by 

Save and Prosper Group Limited? £8,737 £383,196 

EEA 


The notes on pages [350] form part of these accounts 


SAVE AND PROSPER GROUP LIMITED 
AND ITS SUBSIDIARIES 


Consolidated Balance Sheet at 30th September, 1970 


WA 1 en 
Fixed Assets’ 427,688 411,417 
Investments’ 307,595 313,601 
Trade Investments? 
at cost 70,576 — 
Current Assets 
Stock of Units at the lower of cost and net 
realisable value 345,997 558,024 
Quoted Securities at the lower of cost and 
market value —- 260,146 
Debtors and Prepaid Expenses? 2,456,768 1,644,329 
Short-term Deposits 1,423,135 2,030,000 
Bank Balances and Cash 467,967 857,566 
4,693,867 5,350,065 
Current Liabilities 
Provision for Taxation ‘® 578,894 1,068,327 
Creditors and Accrued Charges’ 1,557,050 1,773,409 
Bank Overdraft 30,812 — 
Proposed Final Dividend 139,650 436,300 
2,306,406 2,978,036 
Net Current Assets 2,387,461 2,372,029 
Excess of Cost of Shares 
over book value of subsidiaries!? 4,437,112 1,414,464 
Net Assets £4,630,432 £4,511,511 
Issued Share Capital of 
Save and Prosper Group Limited 1,470,000 1,450,000 
Share Premium Account’? 742,638 672,638 
Revenue Surplus® 1,417,794 1,379,377 
52% Convertible Unsecured Loan 
1974°¢ 4,000,000 1,000,000 
Minority Interests — 496 
Capital Employed £4,630,432 £4,511,511 
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The notes on pages [350] form part of these accounts 
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SAVE AND PROSPER GROUP LIMITED AND ITS SUBSIDIARIES 


Ten Year Record 


Value of funds managed 


Gross sales of units 








£000s 
1969/70 1968/69 1967/68 1966/67 1965/66 1964/65 1963/64 1962/63 1961/62 1960/61 
459,430 254,450 193,276 181,261 172,989 142,009 112,110 94,672 

71,261 27,106 36,570 25,970 35,356 26,793 19,489 9,955 


409,069 
66,141 


480,261 
57,453 

















Profit before taxation A9 141411 1,090 464 645 390 632 510 340 66 
Taxation 103 470 390 142 230 160 343 mm e A 
Profit after taxation 318 641 700 322 415 230 289 240 171 22 
“Gross dividends Amount (Net until 1964/65) "ae 248 227 218 *% #202 #24109 up 6 33 13 
Rate (Adjusted far scrip issues} 18% ITAA 174% 168% 154% 134% 134% 7TE% AG 18% 
Issued share capital 4,470 1,450 1,320 1,090 1,090 . 9872 872 654 436 436 
Reserves 2,160 2,061 987 698 569 563 430 am 466 ` 300 
Convertible Unsecured loan 1,000 1,000 = = = Es Se = e = 
Capital Employed 4,630 4,511 2,307 1,788 1,659 1,435 1,302 1,089 902 736 
Represented by 
Fixed assets 428 411 356 162 180 84 53 7 2 77 
Investments 378 314 ve — — — ag So Së = 
Net current assets 2,387 «2,372 «41,951 1,626 1,479 4,351 41,249 1,068 882 749 
Excess of cost of shares over book value of 
subsidiaries 1,437 1,414 — — — = _ — — — 
Net Assets 4,630 4,511 2307 1,788 41,659 1,435 1,302 1,089 902 736 


Return on Capital Employed % 
(5 year moving average) 


18.9 24.3 24.8 214.9 22.7 19.2 19.0 16.6 11.9 7.4 
Note: Figures for the Ebor Group, acquired on 2nd September, 1969, have been included for 1968/69 onwards, 





SAVE AND PROSPER GROUP LIMITED 


Balance Sheet at 30th September, 1970 


SAVE AND PROSPER GROUP LIMITED 


Consolidated Life Fund Accounts 
of its Life Insurance Subsidiaries 

















H 1 SE 
Fixed Assets’ 375,278 347,862 Consolidated Life Fund Revenue Account 
Trade Investments’? for the Year ended 30th September, 19706 EH BH 
at cost 19,889 — ® £ £ 
Subsidiaries Premiums, less Reinsurances 12,432,163 10,448,876 
Shares at cost 2,370,454 2,362,687 Distributions and Interest 949,758 630,359 
LEET SE Total Income 13,381,921 11,079,235 
i S A O icngos o Claims, less Reinsurances—by Death 163,347 191,167 
Debtors and Prepaid Expenses? 1,444,954 896,353 SIE ee eee E 
Amounts due by Subsidiaries 546,935 248,276 18 : , 
Short-term Depasits 878,122 1,675,000 Management Expenses E Ve? 
Bank Balances and Cash 175,888 387,209 ee eech 2,695 13,566 
3.214.694 3.336.718 Total Expenses 2,921 169 2,416,249 
meres BES Ra) during the E 10,460,752 queens 
Sit rece ife Fund at Ist October, 196 25,228,515 1273, 
ee legen 456,305 659,505 Subsidiary acquired during Year — 571,865 
Gett AETR DATERT SO ee Life Fund at 30¢h September, 1970'*  £35,689,267 £25,228,515 
Proposed Final Dividend 139,650 136,300 Fa ge RE E ee 
Consolidated Life Fund Balance Sheet 
1,506,854 1,715,043 at 30th September, 1970 à 
1970 1969 
Net Current Assets 1,707,840 1,621,675 ERE T f £ 
Net Assets {4.473 464 t4 332 224 at market value £38,922,889 £28,625,739 
a a a at cost 35,658,088% 24,961,499 
Authorised Share Capital £1,500,009 £t 500,000 Currane Arsti 
Ka eo eeeanaling Fiemium ae oa 
. ebtors and Prepaid Expenses 617,54 x 
Issued Share Capital Short-term Deposits 476,000 65,000 
Ordinary Shares of £1 each fully paid 1,470,000 1,450,000 Bank Balances and Cash 217,174 78,468 
Share Premium Account)? 742,638 672,638 . ~~ pr 6,623 738,578 = 
Revenue Surplus’ 4,260,823 1,209,586 é irai 
4 urrent Liabilities 
52% Convertible EE ETETA eee Claims Payable 256,249 94.035 
Vtt SS Creditors and Accrued Charges 1,069,195 377,527 
A. H. CARNWATH e 1,325,444 471,562 
D. H. MAITLAND b Directora 
Net Current Assets 31,179 267,016 
Capital Employed £4,473,461 £4,332,224 Life Fund at 30th September, 1970'S ~~” £35,689,267 £25,228,515 
$ Ge, a N Pe 
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The notes on pages [350] form part of these accounts 
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of funds managed and £37 million of units sold during the 
year. In the past year profits were £421,000 when the group 
operated on 785,000 unit holdings, £480 million of funds 
managed, and £57 million of units sold. 

During the current year economies of scale resulting 
from the merger with Ebor should arise, but unless there is 
a major improvement in stock-market conditions the 
crucial “Units sold’ figure may well fall below the 1969-70 
level, despite Save and Prosper’s efforts to broaden its 
markets by overseas operations either on its own account 


or as a member of various investment consortia. e 


Selling time 


Within the £57-4 million of units sold in the past year, 
sales of international funds under the group’s control 
amounted to £3-8 million and clearly the vast bulk of unit 
sales is a home market business. And in that market it is 
an undoubted fact that unit trust managements cannot sell 
units when stock-markets are flat. 

In other words, managements can only sell units with 
ease when investors should not be buying. The biggest sales 
successes are achieved when stock-markets are nearing their 
peak in a bull market. That is the time when trust manage- 
ments can point to the most successful growth records. 
In unit offer advertisements there will be due attention 
drawn to the point that prices of shares ‘can fall as well as 
rise’. But in stock-markets nothing succeeds like excess 
and when shares are nearing an all-time peak and the cult 
of the equity thrives, there is no doubt that unit trust 
managements can sell units literally hand over fist. 

In the second half of 1968 and early in 1969 the unit trust 
boom was at its height and so were stock-market prices. 
Although in unit trust advertisements the fact that prices 
could fall as well as rise was duly emphasized, no unit trust 
management was bold enough (nor could have been 


expected to be bold enough) to suggest that since the Finan” 


cial Times index had risen from under 300 to over soo in 
two years it was likely that the market was at a peak which 
would not be seen again for another three or four years. 


Overseas business 


During the year under review Save and Prosper materially 
widened its overseas interests by joining a powerful 
consortium of international banks in starting up Security 
and Prosperity Fund which achieved an initial issue of 
$30 million. The group also took an interest in another 
consortium of British and Hong Kong-based institutions to 
open a series of Japanese funds. 

But overseas business, it is admitted, was ‘hard going 
during the year’, partly due to international stock-market 
problems and partly because of ‘events in other sectors of 
the international mutual funds industry’. Even so, sales of 
international funds under Save and Prosper’s control 
amounted to 3-8 million and there are believed to be good 
growth prospects in such operations over the years. 

Total net premium income of the group’s life assurance 
subsidiaries rose by {2 million to {12-4 million, but new 
annual premium income at {3:1 million fell below the 
previous year’s record £41 million. “There was’, Mr A. H. 
Carnwath, the chairman, comments, ‘a good build-up by 
our team of sales representatives, but a reduction in new 
business from advertising’, and in that comment there is 
more than a germ of the changing growth in unit trust 
movement development. 

Direct advertising is likely to play a reducing role in 
future unit trust marketing. 
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CITY NOTES 


ITTLE over a week before the Budget the stock-market 
reflects all the prevailing doubts about that event. 
Industry cries out for reflation but indications are that 
Government policy is to insist on a victory on wages 
problems before considerifig any easement of the economy. 
If that is, in fact, the true position then it is going to be 
some time before the Chancellor of the Exchequer can 
announce the kind of move that industry wants him to 
make. But ir this situation there is the essence of the 
present economic problem. 

Is it desirable to win the wages battle before reflating or 
is it desirable to reflate so that higher wages can be more 
readily carried? Are wages to be held back to a smaller 
slice before the cake is enlarged or is the cake to be enlarged 
so that the wages slice is not so conspicuously large? 

The present performance of the stock-market hardly 
suggests that there is any great degree of hope that the 
latter alternative will be used as Budgetary policy. There is 
a marked disinclination to take a bullish view of the equity 
markets and any temporary advance in prices falls foul of 
profit-taking before it has gone particularly far. 

If the Budget does little or nothing to ease the economic 
situation in terms of easier taxation and easier money 
conditions, present doubts will prove justified. 


RATES AND PRICES 


Closing prices, Tuesday, March rock, 1971 


Tax Reserve Certificates: (25.2.70) Companies 54%; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Oct. 19,1967 .. -- 6% Sept. 19, 1968 vw 4% 
Nov. 9, 1967 .. 64% Feb. 27, 1969 .. -- 8% 
Nov. 18, 1967 .. e 8% Mar. 5, 1970 .. ,, 374% 
Mar. 21, 1968 .. 44% April 15, 1970 ss F% 
` 
Finance House Base Rate — March rst, 1971. 8% 
Treasury Bills 
Jan.8 .. £6 16s zrrd% Feb. 10o .. . £67668% 
Jan. ze .. £6 15s 673d% Feb. 19 , £67299% 
Jan. 22 .. £6 15s 744d% Feb. 26 .. L67157% 
Jan. 29 .. £6 15s 5'39d% Mar. 5 .. L66940% 
Feb.5 .. £6 15s 6:20d% Mar. 12 .. . £66659% 
Money Rates 
Day to day .. 58-62% Bank Bills 
7 days .. ET Gecke? 2 months 8-84% 
Fine Trade Bills 3 months 8-84% 
3 months ,.. 84-90% 4 months 8-4-84% 
4 months 84-9 % 6 months 84-82% 
6 months 83-94% 
Foreign Exchanges 
New York 2°4188 Frankfurt 8:7887 
Montreal .. 2°4305 Milan 1505'40 
Amsterdam 8-6985 Oslo + 1'7°2660 
Brussels 120'07 Paris 13°3495 
Copenhagen 18-0890 Zürich 104010 
' Gilt-edged 
Consols 4% = --. .. 43$ Funding 6% 1993 .. 692° 
Consols 24%  .. .. 294 Funding 64% 85-87 .. Sri 
Conversion 34% 1. 37% Savings 3% 65-75  .. 854% 
Conversion 5% 1971 .. 99 Treasury 64% 1976 .. 95 
Conversion 54% 1974 .. 9438 Treasury 34% 77-80 .. 754 
Conversion 6% 1972 .. 993% ‘Treasury 34% 79-81 .. 73 
Funding 34% 99-04 .. 45 Treasury 5% 86-89 .. 64} 
Funding 4% 60-90 , . got Treasury 54% o8—-12 .. 613 
Funding 54% 78-80 .. 83% ‘Treasury 24% .. n. 27% 
Funding 54% 82-84 .. 78 Victory 4% œ ,, 05 


Funding 5% 87-91 .. 69 War Loan 34% , 39 
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Accounting Standards 


Sir, — The English Institute’s latest exposure draft on the 
proposed treatment in published accounts of mergers and 
acquisitions has attracted widespread comment and in a 
recent letter to the Financial Times, Mr Colin Perry, 
F.A.C.C.A., has challenged the authority for the method it 
advocates. 

In an article in the current issue of The Investors’ Chronicle 
sympathizing with Mr Perry’s views, the Institute’s techni- 
cal director is quoted as saying that Mr Perry’s apparent 
ignorance on this question is rather surprising and, pre- 
sumably in reference to the seminar which has been con- 
vened to discuss this important matter, ‘.. . it is impossible 
to go up and down the country attending meetings called 
by individuals’. 

The fact that the financial director of I.C.I. has been 
quoted as saying that he disagrees with one of the Institute’s 
earlier exposure drafts seems to indicate that they need to 
be discussed very fully and it is unfortunate that it should 
take this ill-tempered attitude to those who disagree with 
it in public. 

The first thing it should do is to improve the procedures 
by which these opinions are formulated and codified and 
this surely requires that its Accounting Standards Steering 
Committee should be made fully representative of all the 
recognized elements of the profession. To be more specific 
— it should co-opt members of the ACCA, the ICWA and 
the IMTA on to its working parties. 


Yours faithfully, 


Harpenden, Herts. DESMOND GOCH, F.a.c.c.a. 


Names Not Numbers ` 


Sir, — I view with dismay the fact that the Institute with 
only some 50,000 members finds it necessary to computerize 
us to such a degree that we are now only known as ‘personal 
numbers’. I feel it shows how out of touch the Council 
and administrative staff of the Institute are in regard to 
their members. 

This is not a Diners Club or Barclay Card organization 
that enlists members by the tens of thousands. It is a 
highly selective professional body and as such should 
remain personalized. There will be the inevitable argument 
that the change is required in the interests of efficiency etc., 
but in such a body as the Institute of Chartered Accountants 
surely day-to-day communications can well do without 
members being allocated a ‘personal number’. 

I see no objection to any number the Institute cares to use 
being recorded on a payment advice in order to assist 
identification, but when I am instructed ‘that my attention 
is drawn to my ‘personal number’ shown below which 
should be quoted on any communication with the Institute’, 
then I can only say my hackles rise. 


ACCOUNTANT 


March 18th, 1971 


Perhaps it is just a matter of approach. It could be that 
if I was told it would assist if this number was quoted 
then my co-operation would be enlisted; as it is I have no 
intention of quoting my ‘personal number’ and I would 
earnestly request fellow members to follow suit. 

The Institute misinterpreted the wishes of members 
when it was proposed that we should become the con- 
trolling body of anyone who could extract a trial balance, 
and I think that they have again misinterpreted the feeling 
of pride and pleasure that members take in their qualifica- 
tions and how this is destroyed by becoming a ‘personal 
number’. 

Yours faithfully, 


Thames Ditton, Surrey. PETER J. H. RUDGE, F.c.a. 


"Subject to...’ 


Gm, — What is the reader expected to make of the auditors’ 
report on the Priam Investments Ltd accounts (your issue 
of January 7th), namely that ‘subject to (the fact that the 
accounts of certain of the subsidiaries do not show a true 
and fair view as there were) material unexplained differences 
at June 30th, 1970, in amounts due to and by certain of 
their fellow subsidiaries which were not agreed at the 
balance sheet date (and) some of these differences still 
remain unresolved (at December 4th, 1970) .. . the attached 
accounts ... give a true and fair view... °? 

If these amounts were material enough to justify a 
qualification, surely it would have been truer and fairer to 
have stated the net amount of the differences. 

Also, as the accounts appear to balance one can only 
assume that what the textbooks describe as ‘appropriate 
consolidation adjustments’ have been made to eliminate 
the differences (which, in the auditors’ opinion, were 
material). This means either that one or more items of 
€ssets, liabilities, income or expense are materially over/ 
understated or that the auditors have been unable to form 
an opinion on such items — why don’t they say so? 


Yours faithfully, 
BRIEFMARKE. 


Problems of insurance 


Sir, — In the light of your two recent articles on insurance 
(February 11th and 25th issues) and the recent publicity 
surrounding companies whose business it is, we are of the 
opinion, based upon experiences over the past few years 
with various clients, that not only should the fiscal aspect 
of such operations be subject to more stringent control, 
but also the practices imposed upon the insured be looked 
into, 

Many examples of malpractices operated by household 
names have come our way, and have necessitated in-depth 
audit by ourselves on cover and charges therefor. We have 
examples of a client paying over four figures as premiums 
for every conceivable type of cover for a business, only to 
lose every claim on the most minute of loopholes. Another 
is a case of vehicles, long since sold, still being charged 
for in an all-in policy which makes amendments to specific 
cover so difficult to check. Many other strange stories could 
be told. 

But our main complaint concerns the adamant attitude 
by insurers that their objective is to ‘have their cake and eat 
it. Two contrasting examples illuminate this: insure a 
car for £500, a year later when its value drops to £400, it’s 


+ 
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a write-off. You will get {£400 yet will have paid a premium 
based upon £500. Again you insure a property for £5,000; 
ina year or so it may be worth £6,000, but if it’s burnt down 
-you will get £5,000. 
- Many are the arguments, with several companies and 
_ their agents, over these kinds of operation which basically, 


in the case of the car, amounts to giving cover without any 


intention of paying the full amount if the market value can 
provide a reduced figure. We submit this is a clear case of 
fraud, as yet untested in a Court, simply because the subject 
under discussion is rarely examined in depth. 
There was a practice at one time, undertaken by thé few 
who. became wise to the insurance companies, that each 
year a revaluation be made with consequent amendment 
of premiums. Now, ever-spreading is the tariff table, based 
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upon eligible ingredients, which merely provides an under- 
or over-limit into which one’s requirements may be placed. 
Thus no more is it any use carrying out annual adjustments 
— one pays the same for less and less market value. 

We have endeavoured to obtain quotations, from very 
prominent companies who insist on increasing their charges 
yearly, based upon a repdacement value of an asset. They 
state that this is impossible, for no reason other than ‘it’s 
just not done’. 

But, of course, we well realize that insurance today is an 
all powerful discal institution. Only the market in motors 
makes news, but what about the rest of the iceberg? 


Yours faithfully, 


Ipswich. ERIC A. PHILLIPS & CO. 





Fidelity Guarantee Insurance 


HE purpose of fidelity guarantee 

insurance is to provide an indem- 
nity to the employer for direct loss as 
a result of the dishonesty of his em- 
ployees, Speaking at last week’s 
luncheon meeting of the London 
Chapter of the Institute of Internal 
Auditors, Mr George Cavell, of the 
Legal and General Assurance Society 
Ltd, dealt in turn with each of the 
essential elements in this definition. 

Firstly, the insurance contract was 
one of indemnity, which meant that 
in the event of a claim the insured 
should be placed in no better and no 
worse a position, 

Secondly, the relationship between 
the parties must be one of employment — 
that is master and servant, not prin- 
cipal and agent. The prevalence of 
independent sub-contracting in various 
trades, particularly to avoid liability 
for PAYE deductions and SET, has 
blurred the edges of these alternative 
relationships, and for present purposes 
it might be helpful to consider the 
individual’s duties in the handling of 
money. An employee who receives 
money for his employer should at 
once pay it in to the employer’s 
account; an agent, on the other hand, 
might lawfully pay money into his 
own bank, and render an account to 
his principal at intervals. Fidelity 
guarantees were directed to the honesty 
of employees, and not the solvency of 
agents. 

Thirdly, the cover was for direct loss 
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only and did not include any element 
of consequential loss or anticipated 
profit. For example, a claim for the 
theft of goods would be limited to their 
reinstatement at wholesale prices, 
disregarding their resale value in the 
ordinary course of trade. 

Finally, only, losses by dishonesty 
fell within the policy -~ not carelessness, 
foolishness, or even wilful misconduct. 
In most cases, such insurance should 
be freely available if the employer’s 
business methods were satisfactory 
and his employees of good character. 


Checking system 


An employer’s proposal form for 
fidelity guarantee insurance included 
a number of questions designed to 
ascertain whether it is reasonably 
possible for an employee to default, 
and if so, how soon the loss would 
be discovered. It would deal with 
the system of check in force for the 
receipt and payment of cash and the 
control of stock. There was also an 
employees’ form which dealt with such 
matters as previous employments and 
personal commitments. 

Whilst both of these documents are 
essential to insurers, the employees’ 
form is not a contractual document 
but merely a vehicle for information 
upon which the insurers may make 
their own inquiries. Mis-statements 
in the employees’ form do not, there- 


fore, invalidate the policy. TRe em-° 


ployer’s proposal, on the other hand, 
is the basis of the contract of insurance 
and any mis-statements in it will 
entitle the insurers to avoid the policy. 


Alternative forms of policy 


The most satisfactory form of cover 
was normally the ‘un-named collective 
policy’, under which all employees 
were automatically covered within 
specified limits. This presumed that 
the employer made satisfactory in- 
quiries about new employees — other- 
wise insurers would find it necessary 
to make their own inquiries, which 
could måterially increase the cost. 
Mr Cavell quoted a figure of £3 to £5. ` 


under this heading for each employee” ` 


included in the policy. 
Other forms of cover, where the 


‘un-named collective policy’ was not 
available or otherwise inappropriate, 


were the ‘named individual’ and the 


“named collective’ policy. These were 


subject to the disadyantage, from an 
employer’s point of view, that cover 
was restricted only to named em- 
ployees, so that it was necessary to 
consider carefully those employees 
whose duties made the cover desirable 
and to keep the insurers advised of 
personnel changes. 

The standard form of fidelity policy 
includes a ‘prosecution clause’, under 
which the insurers may require the 
employer to prosecute a defaulter 
as a condition of meeting the claim. 
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Speaking for his own company, Mr 
Cavell confirmed that prosecution 
clauses were seldom, if ever, invoked 
Save as a means of proving that the 
loss was due to dishonesty within 
the terms of the policy. The presence 
or absence of a prosecution clause did 
not, in any event, affect the legal 
rights of either party to the policy, 
and to invoke the clause indiscrimi- 
nately would serve no useful purpose. 


The changing scene 


Fidelity guarantee insurance had at 
one time been regarded as the cream 
of the business, showing very sub- 
stantial underwriting profit rates, but 
within the last 15 years this experience 
has declined sharply. Although it was 
common knowledge, said Mr Cavell, 
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that moral standards were declining 
and that the word ‘perks’ was being 
given a wider meaning, he attributed 
the major share of worsening fidelity 
risks to two elements which his 
audience might be reluctant to admit — 
namely, computers and business or- 
ganization and methods study. 
‘Computer people do not have 
security in mind’, he claimed, ‘I am 
not every happy about computers.’ 
The advent of the cémputer had 
created a need for fidelity cover in 
respect of employees who formerly 
would not have been regarded as 
security risks at all; but it was a 
mistake to concentrate on cash- 
handling to the exclusion of other 
possibilities. Several recent cases had 
shown that the input of fictitious 


But 


BIM Annual Conference 


PEAKING as a professional 
accountant myself’, said Mr John 
Davies, M.B.E., F.C.A., J.DIP.M.A., M.P., 
Secretary of State for Trade and 
Industry, ‘I can think of nothing 
more futile than ruthlessly to tear up 
the professional code in rather inane 
pursuit of competition at any price. 
But that is no reason for failing to 
understand the issues involved and 
if shortcomings are revealed then 
endeavouring to remedy them’, He 
was speaking as principal għest at the 
dinner of the British Institute of 
Management’s National Conference 
held at the London Hilton last week, 
presided over by Sir Basil Smallpeice, 
K.C.V.0., B.COM., FCA,  J.DIP.M.A., 
Chairman of the Institute’s Council. 
Understanding, in Mr Davies’s view, 
did not mean penalization or victimiz- 
ation. This mustnot be confused with 
the fact that management must lead 
in generating a degree of confidence in 
commercial and industrial life suffici- 
ently to enable the United Kingdom 
to pay its way for the benefit of a good 
standard of living in an increasingly 
competitive world. Nothing con- 
stituted a greater guarantee of future 
success as an industrial nation than 
the heightening tensions of rational 
competition. As Mr Davies said, ‘It 


Sir? Basil Smallpeice, K.C.V.0., B.Com., 
F.C.A., J.Dip.M.A., Chairman of the BIM 
Council, /eft, and Mr John Davies, M.B.E., 
F.C.A., J.Dip.M.A., M.P., Secretary of 
State for Trade and Industry, exchange 
views at the conference dinner. 


the controller of excess, the propeller 
of innovation and last, but certainly 
not least, the true protector of the 
people's interests.’ 


A matter of strategy 


Earlier, at one of the conference 
sessions, Sir Frederick Catherwood, 
MA, ECA., Director-General, 
National Economic Development 


is in the end the stimulation of effort, ° Offic® spoke on achieving economic 
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data could be used to divert huge 
sums of money into the wrong hands. 

Business efficiency experts also ten- 
ded, in Mr Cavell’s experience, to be 
insufficiently securitv-minded, and to 
base their recommendations upon the 
assumption of an ideal world; but 
this made no allowance for potential 
dishonesty. It sometimes happened 
that radical changes were made in 
procedures as the result of a systems 
study; but, where the company’s 
fidelity guarantee cover had been 
written on the basis of the risks 
inherent in the original procedures, to 
introduce changes without notice to 
the insurers would invalidate the 
policy. Mr Cavell concluded by 
recommending his audience to bear 
this contingency in mind. 


Not At Any Price 


growth. In acknowledging the com- 
mitments of management and em- 
phasizing that the British were a 
trading nation, he observed that from 
his own business experience and that 
of many businessmen he believed that 
the biggest single improvement in a 
company’s performance came, not 
from cost trimming on the factory 
floor nor the periodical drive against 
overheads, but from a basic re- 
appraisal of the company’s com- 
mercial strategy. In a market economy, 
he said, the business must respond 
swiftly and intelligently to the forces 
of the market, and companies lost 
money more by failure to respond to 
these forces than in almost any other 
way. 

The symptom of the failure to 
respond, Sir Frederick continued, was 
a declining margin on a particular line 
of products. In his opinion, the bane of 
British business was the cross-sub- 
sidization of weak products by strong 
products, of weak divisions by strong 
divisions, and of unprofitable divisions 
by profitable divisions. Although this 
cross-subsidization purported to 
spread the risks, it actually increased 
the risk to the whole of the business 
for in the present highly competitive 
world no company could afford to carry 
passengers. Indeed, he went so far as 
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to predict that the only companies 
which would still be around in ten 
years’ time were those which did not 
carry passengers and were prepared 
to capitalize on their strength. 

< Conflicting opinions were expressed 


~ at the session on management and 
trade relations by Mr 5. T. Ryder, 
‘chairman and chief executive, Reed 


- International Ltd, and Mr G. H. 
Doughty, secretary, Draughtsmen’s 


and Allied Technicians’ Association. 
They both gave their separate views 
on ‘A high wage economy — how can 
we not afford it? Mr Ryder referred 
to the problems that ensued from 
productivity bargaining, and said that 
it was interesting to speculate how far 
in the late 1960s it was just a gimmick 
for wage increases and how far it led 
to improvements. Certainly, unless 
there was economic growth, pro- 
ductivity was of little value. On the 
other hand Mr Doughty, although not 
trying to argue that the payment of 
high wages would automatically lead 
to rapid economic growth, was certain 
that neither ‘this government nor any 
other’ would expand the economy by 
restricting wage increases. 

Sir Marcus Sieff, 0.B.£., vice- 
chairman, Marks & Spencer, in an 
opening address to a discussion forum, 
stated that the top management of 
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many organizations failed to tackle the 
problem of increasing productivity 
because they did not know how to 
start. Whether the top management 
was of private enterprise, trade union 
or government, it did not really 
understand the importance of good 
human relations in overcoming this 
problem. If people saw management 
take an interest in their well-being 
there would be co-operation right 
down the line from the senior execu- 
tive to The" most junior employee. 
Productivity and profitability would 
increase and substantially offset rising 
costs, so that values would improve 
and higher wages would be justified. 


Financial planning 


The last session of the conference 
was devoted to the opportunity of a 
competitive Britain in Europe and Sir 
Arthur Norman, K.B.E., D.F.C., chair- 
man, The De La Rue Co, speaking 
about the combination of resources and 
the search for new operating 
economies, referred to the subject 
which always loomed large in the 
decision-taking process — finance, 
European expansion and competition 
would exert additional pressures in 
this area and would test the quality of 


ee Soure 
financing business in the 
Western Europe were di 
those applicable in the United 


dom and accurate knowledge and ` ` 


information was, as always, a first 
requirement. 

Full freedom of capital movement, 
said Sir Arthur, was still a dream in 
Western Europe and exchange controls 
were still a major obstacle, but there 
were real opportunities for competent 
financial management in terms of the 
availability and competitive cost of 
capital. 

Good professional advice would not 
come amiss on both sides of the 
Channel, and at the final discussion 
forum of the conference an amusing 
reference was made by a participant to 
the three sets of accounts that were 
often compiled by some European 
companies: one for management, one 
for shareholders, and one for tax 
authorities. It was observed by the 
panel that the influence of well-known 
firms of accountants through opening 
an increasing number of European 
branches was having a favourable 
effect in the right direction, and that 
there were great hopes of universally 
accepted accounting principles being 
gradually established. 


Training for the Profession- 
A Call for Change — 


Northern CASS Dinner in Newcastle 


HARTERED accountants came 

under fire at the annual dinner of 
the Northern CASS held in the 
Guildhall, Newcastle, last Friday, for 
failing to provide the service manage- 
ment and investors require. Senior 
finance lecturer, Mr Richard Briston, 

B.SC.(ECON.), (LOND. )a.c.a., from Brad- 
ford University, proposing ' the toast of 
the junior members of the profession, 
declared that ‘industry requires more 
than the profession is offering’. 

‘The exams of the Institute seem to 
be prepared by professional account- 
ants for pure theorists. Industry 
needed a far greater emphasis on 


decision-making and on forecasting’, 
he said. ‘In future, university graduates 
with industrial training or business 
school graduates may be hired rather 
than the chartered accountant. I 
feel that business schools have a great 
deal to offer’, Mr Briston added. ‘The 
only thing they haven't got is grants 
for the course.’ 

He suggested the Institute should 
consider giving such grants for any of 
its members who wanted practically- 
oriented training. ‘There were almost 
a dozen such students at Bradford at 
the present time for whom the 


£360 grant showed very high moti- 
vation. Mr Briston himself recently 
received a {2,000 grant from the 
Institute for research into the size and 
importance of insftutional share- 


holders. The largest single grant for 


research the Institute had yet given, he 
said. 

Replying to the toast, David Gilks, 
in his maiden speech as the newly- 
elected secretary of ACASS (The 
Accountant, March 11th), spoke with 
vigour and enthusiasm on the role of 
ACASS on student affairs. 

He said that the most important 


sacrifice of a £2,000 plus salary for a e event or non-event of the past year 
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had been the failure of integration but 
this had brought with it an improve- 
ment in atmosphere at Moorgate 
Place. ‘This improvement brings 
greater depth of representation’, he 
said, "a reassessment of past policies 
and most important of all an amos- 
phere committed to change’. He 
emphasized that in this position 
ACASS was the only organized student 
body capable of offering criticism 
on Institute policy. That criticism, 
David Gilks said, would suggest 


feasible and practical alternatives, un- 


like the opposition to integration. 


Three-point programme | 


‘The Institute used to suffer from a 
history of chronic mental constipation 
based on a pre-historic aversion to 
change and insufficient young blood 
recruited on to the Council’, he de- 
clared. ‘The failure of integration, 
which was an enormous vote of no 
confidence in the Institute, was an 
effective and efficient laxative. We 
hope that we may act as a stimulant to 
the Institute though we do not think 
we have all the answers.’ 

David Gilks announced a three- 
point programme for ACASS in his 
year as secretary. First, the realization 
of student membership of the Institute; 
second, a revised structure of articles 
and, third, a complete revision of the 
system of education. 

The first, he said, was an Institute 
proposal which ACASS heartily en- 
dorsed. But the concept of a clerk being 
articled to one member of the Institute 
was outmoded. “The current system 
of articles served no more purpose 
than that of a basis for allowing the 
annual intake of students gnd acted 
as a hindrance in cases of justifiable 
grievance. The alternative we present 
is a tri-partite contract with the 
Institute on one side, a firm of ac- 
countants on another and the student 
himself as parties to the contract.’ Be- 
cause the foundation of the contract 
would be between the student and the 
Institute it would be easier for a 
student to transfer his articles, he said. 


Personal guidance 


He attacked the system where the 
basis of professional training was a 
correspondence course. “The practice 
of working a full and effective day at 
the office and then retiring dutifully 
in the evening to doze over a corres- 
pondence course is antiquated’, he 
said. ‘There is no substitute for 
personal guidance during exam pre- 
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paration’. Over 25 per cent of ac- 
countancy students were taking private 
courses and their pass rate was 
significantly higher than the average. 


He repeated the call of the ACASS 
national conference for district society 
schools of account and said that 
suggestions on these proposals from 
district and student societies would be 
considered by a National Joint Steering 
Conamittee. ‘I forecast a very import- 
ant and effective year Both for our 
national committee and for the 
Institute’, he concluded. 


The toast of the guests was proposed 
by John Stranger-Leathes, a member 
of the Society’s committee, and Dr 
Andrew Smith, 0.8.£., M.B.B.S., F.R.G.P., 
responded. 
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LIVERPOOL FORUM 


CAPTAIN F. V. Stoprorp, H. Foulks 
Lynch’s information and haison officer, 
has recently returned from a successful 
two-day visit to Liverpool’ where he 
attended a forum of the Liverpool 
Chartered Accountant Students’ Asso- 
ciation. All aspects of correspondence 
courses were considered, together with 
the present-day requirements for oral 
classes in the North-west and Liver- 
pool area in particular. 

In the course of these discussions 
and during visits made to firms, 
Captain Stopford was interested to 
find that as many as 35 per cent of a 
sample batch of students had changed 
firms since they commenced their 
studies. 


AUDITING TECHNIQUES EXPLAINED AT TEES-SIDE 
e CONFERENCE 


Mr W. F. GARTON, FCA, ATLL, 
A.M.B.I.M., D.M.S., secretary of Tees-side 
CASS, rightly deserved the unanimous 
congratulations of members who at- 
tended the recent week-end course on 
current auditing techniques which he 
organized in conjunction with Touche 
Ross & Co. Held at the Golden Eagle 
Hotel, Thornaby, Tees-side, the course 
gained added interest by being ar- 
ranged on a semi-residential basis, 
lunches, etc., being provided as part 
of the modest £3°50 cgst, and was well 
supported by over 4o students out of a 
membership of aout 160 spread over 
a very wide area. 

Subjects covered included computer 
auditing, sampling techniques, and 
measures to deal with stocks and 


debtors. A fully-illustrated case study 
based on the practical situation of the 
audit of a major engineering company 
was used to exemplify the points made. 
These were further emphasized by a 
series of playlets acted out by members 
which involved dialogues between 
levels of audit staff — a manager, a 
senior, an articled clerk and between 
these and a client. This feature proved 
to be an original and interesting 
method of putting across the content 
of the course and encouraged many 
searching questions. 

All those who attended fully agreed 
on its value and interest and thoroughly 
enjoyed the week-end ~ perhaps 
the best indication being that more 
attended on Sunday than on Saturday! 





Mr D. J. Roques, C. A., answers a Seenen diiring the Tees- sida CASS auditing con- 
ference. Seated, /eft to right, are some of the lecturers: Messrs D. R, Willetts, B.A., 
® A.C.A. 9 Mike Middiemas, A.C.A. ; C. F. Musgrave, A.C.A., and H. S. Brown, MA. A.C.A. 
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BRADFORD'S NEW 
PRESIDENT 

MR Eric R. ARMSTRONG, F.C. A., of 
Boyce, Welch & Co, of Bradford, is the 
new President of the Bradford CASS. 
An active mem- 
ber of the Society, 
he first joined its 
committee in 
1952 and became 
secretary for the 
period 1959-62. 
He has served as 
Vice-President 
since 1969. His 
SE role of toast- 
master at t the Society's annual dinners 

for 14 years must surely be a record. 
Mr Armstrong lectures on auditing 
at the Society’s Saturday morning 


course for intermediate students at 
„Bradford Technical College. 


Other new officers for 1971—72: 


Vice-Presidents: Mr G. D Verity, B.COM., 
F.c.a., and Mr C. H. Walker, M.A.(oxon), 
FCA. 

Secretary: John C. Brearton, c/o Claridge, 
Turner & Co, Auburn House, 8 Upper 
Piccadilly BDı 3NX. 

Treasurer: Bob K. Sutcliffe. 

Auditor: Mr E. Brook, F.c.a. 


Assistant Secretaries: 
Education: Ian R. Dalzell. 
Dinner: Steve M. Harvey. 
Membership: Geoff R. Wrigglesworth. 


A satisfactory year 


Saturday morning lectures have never 
been popular among student societies; 
is is therefore a change to read in the 
Bradford annual report that these ‘have 
been fairly well attended’. Even the 
intermediate course, cancelled last 
year due to lack of support, has been 
re-instated. There has been a high 
proportion of passes among the 
‘regulars’ which should surely be 
sufficient inducement for the ‘non- 
regulars’ to attend. 

Still on education, the residential 
course in April held at York attracted 
nearly yo members, and in October 
there was an attendance of just on 100 
at the decimalization seminar held at 
Bradford Technical College — a good 
response from a student membership 
of 271. 

Many more sports fixtures were 
arranged and the report expresses the 
committee’s appreciation to those 
: principals who released their articled 
clerks to participate in various events. 
Ta. particular, Rawlinson, Greaves & 
‘Mitchell & Co are mentioned as 
having ‘supplied clerks on every 
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occasion’, The inter-firm five-a-side 
soccer competition held in May drew 
a total of 22 teams, but the golf 
tournament held in June was poorly 
supported. 


In contrast, the annual dance was, 
by all accounts, a very successful 
event with an attendance of over 220. 
Males were outnumbered by two to 
one, and at the Christmas dance there 
was a similar ratio. In the words ofthe 
report, it seerfis that Bradford girls are 
attracted to those entering the pro- 
fession. 


OMBUDSMAN FOR 
BIRMINGHAM CASS 


BIRMINGHAM Chartered Accountant 
Students’ Society has recently ap- 
pointed an ‘ombudsman’ whose duties 
will be to take up members’ com- 
plainte on all matters concerning them 
as students. 

The first person to fill the office is 
Mike Atkins, a graduate and Part II 


finalist. As a newcomer to student 


society affairs it is hoped he will be 
able to take an independent, impartial 
approach. 


Letters to Roundabout 





IMPRESSIVE CONFERENCE 


From a senior lecturer in accountancy 


2 

Sir, ~ As one of the delegates to the 
ACASS conference I should like to 
comment on what was for me a highly 
interesting and revealing week-end. 
This was my third student conference 
in six months, the other two being the 
previous conferences on education, and 
what has impressed me more than 
anything has been the serious, respon- 
sible attitude which the students have 
brought to bear on the burning topics 
of today. In particular, their ideas on 
education and their relationship with 
the Institute proved highly interesting 
and certainly very far advanced. It is 
interesting in this context to note the 
contents of the DerrYhale report of the 
Irish Institute (The Accountant, January 
21st) which raises much the same 
problems and propounds somewhat 
analogous solutions. 

What has impressed me so much is 
the self-restraint the ACASS delegates 
have placed on their own actions when 
formulating their policies and their 
‘demands’ on the Institute, so that the 
Institute has paid them the compliment 
of co-operating with them to the utmost 
in their activities. 

In one sense I was in an unusual 
position in that as secretary of the local 
students’ society and also as a senior 
lecturer at a polytechnic, Į could 
observe the situation in a far more 
objective manner than most. I was not a 
student and yet throughout I was 
granted a full hearing for my own 
opinions which did not always coincide 
in detail with theirs, although my 
sympathies certainly lay with their 
ultimate objectives. 

Perhaps I could strike one minor 
note of criticism. With regard to the 
questionnaire sent out, [ think it might 
be advisable to give more careful 
thought to the design in future; other- 
wise this could fog the real issues at 


SIR, 
‘interest your report of the ACASS 


drawing of statistical conclusions from 
inadequate and incorrectly described 
population samples can lead to the 
devaluation, by opposing parties, of 
the whole of what may prove to be 
valid arguments. However, these are 
minor points which can easily be 
remedied. 

Finally, I would like to say how 
easy I found it to discuss matters on a 
responsible level with all delegates at 
the conference, many of whom, having 
met me before, went out of their way 
to make me feel welcome. I would also 
like to express my admiration for the 
able chairmanship of Stuart McDonald 
who showed remarkable ability and 
fairness in co-ordinating all discussions, 
and a gifted flair as an after-dinner 
speaker. 

Yours faithfully, 
W. F. GARTON, 
F.C.A., ATLI, A.M.B.LM., D.M.8. 


Senior Lecturer in Accountancy, 
DEPARTMENT OF BUSINESS STUDIES, 
"TEES-SIDE POLYTECHNIC. 
Middlesbrough. 
= 


LONDON BEARING TOO 
GREAT A BURDEN 


From Sheilagh Findlay 


~ In your last issue, I read with 


conference held in London on March 
sth and 6th. I think everyone is agreed 
that ACASS has had successful year 
and I hope that this trend of achieve- 
ment will continue. The amount of 
work undertaken by ACASS encour- 
aged the delegates at the conference to 
increase the size of the Executive from 
7 to 12 members. 

The running costs of ACASS have 
risen in proportion to this increased 
activity, however, and this was not high- 
lighted in your report. As a delegate 
at the conference, I can say that this 
was of particular concern to my Society 


stake. In addition, I think that the e (London) as, at present, expenditure 
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on ACASS is recovered by a levy on 
member societies in proportion to their 
student membership. As there are 
approximately 17,700 students, of which 
9,600 belong to the London area, this 
means London bears the greatest bur- 
den of the cost. 

London already bears expenggs for 
which ACASS is not billed — ACASS 
has the use of our premises, telephones, 
stationery, etc. — and it is only in 1971 
that ACASS has been accurately 
charged for secretarial work undertaken 
on its behalf. When the activities of 
ACASS were merely building up, 
London could accept the old basis of 
apportioning expenses. Now, however, 
the time has come to choose a new basis. 

It should be remembered that individ- 
ual members do not belong to ACASS 
but to their student societies. Although 
London does not envisage each member 
society paying in proportion to the 
number of delegates permitted at the 
conference, it does think that a fair 
basis would be on the number of votes 
apportioned to each society in the 
event of a poll. These votes are weighted 
according to the average membership of 
a member society. As this is the ex- 
treme method of voting, this is where 
final control of ACASS lies, and it is 
only proper that the people who control 
ACASS should pay for such responsi- 
bility. 

A comparison of the effect of these 
different bases on London’s proportion 
of the expenses for 1971 1s as follows: 
on delegates attending £600; on voting 
powers £1,700; on student membership 
£3,300. As can be seen, the range is very 
wide. 

When the resolution that the expenses 
be levied on the new basis was proposed 
at the conference, most of the delegates 
felt they would need further authority 
from their society before agreeing to 
such a fundamental change. Their 
immediate reaction was that their 
society would run into a deficit. I should 
like to remind them that London had 
a deficit in 1970 amounting to five 
figures, and we had to appeal to our 
District Society for a special levy to 
offset the deficit, and for an increased 


subscription to offset rising costs. We ` 
have to control our expenditure very. 
carefully, and we think we are bearing — 


an inequitable proportion of ACASS 
expenses. 

The resolution @vas withdrawn at the 
conference on the understanding that 
it would be brought up and resolved 
at the September conference. Until 
then, an interim levy on the old basis 
was accepted. 

I hope that by September the other 
member societies will have had time 
to consider and approve our resolution. 

Yours faithfully, 


SHEILAGH FINDLAY, 
A.C.A., ATLI. 


ACCOUNTANT 


A SENSE OF FRUSTRATION 


From Kevin Lenon 


SiR, — The annual conference of ACASS 
held in London recently was a dis- 
appointing affair in some respects. 

It was attended by over 6o delegates 
representing practically all the student 
societies in England and Wales and for 
most of the delegates the conference is 
both a personal test of capability in 
debate and, more important, a critical 
appraisal of the ability oPACASS as an 
efficient vehicle for decision and con- 
sequent effective action. Therefore, 
when neither debate was heard nor 
decisions taken for the first three hours 
of the conference, it was not surprising 
that a sense of frustration was felt by 
many students at this time-wasting 
monologue. 

Furthermore, it was most unfortun- 
ate when, during the first day of the 
conference, a split appeared among the 
delegates *with, broadly speaking, a 
large group of the small- to medium- 
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sized societies bluntly opposed to the 
London delegation’ s legitimate attempt 
to reflect the interests of its members. 

‘There can be little dispute that the 
two main issues arising from this 
conference are, on the one hand, the ` 
problems facing students at a national ` 
level — and these are very clearly de- 
fined; and, on the other, a responsi- 
bility to its members of the London 
Students’ Society which to date has 
contributed approximately 70 per cent 
of the annual cost of running ACASS 
and in return is allocated only 35 per 
cent of the voting power at annual 
conferences — and this is not so straight 
forward. 

The NEC has a mandate on the 
former. I feel that the Chartered 
Accountant Students’ Society of Lon- 
don must now seek a mandate on the 
latter. 

Yours faithfully, 


K. LENON. 


LONDON STUDENTS SOCIETY 
AND NEC MEMBER. 


LONDON'S CAMBRIDGE COURSE 


Wuar is likely to be the most suc- 
cessful residential course London 
CASS has yet held at Cambridge 
takes place at Corpus Christi and 
Pembroke Colleges next month — 
April rst to 4th. 

‘Finding out’ wall be the theme, 
and four speakers will deal in depth 
with current and f@ture accounting 
principles and practice. The tech- 
nical content and talks have been 
arranged by Robson Morrow & Co 

Mr Colin Grey, F.c.a., in a talk on 
‘Finding out about the present’, will 
describe how a management consult- 
ant uses accounting and other in- 
formation to assess the strength and 
weaknesses of a business organization. 
Speaking on ‘Finding out about the 
future’, Mr Robert A. May, A.C.A. 
wil] consider whether accounting 
figures or a crystal ball are more 


helpful in preparing profit forecasts 
in a merger or take-over situation. 


Mr Tanc Agius will discuss the role of 
sales and marketing and the part that 
can be played by the accountant, 
and the fourth speaker, Mr Patrick 
Ravenhill, F.c.a., will talk on ‘Finding 
out about the past’. 

A feature of the course will be an 


unusually interesting business game. 


Based on an engineering company, 
the game will illustrate the practical 
problems of business life and course 
members will be expected to partici- 
pate fully, taking the parts of man- 


ASSISTANT TREASURER, LoNpon CASS. eagers and workers. ‘Strikes’ will be 
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among some of the problems which 
will be introduced and there will be 
two competitions within the game — 
one for management producing the 
highest profit and one for workers 
earning the most money, 

As at previous courses, there will 
be group discussions following each 
address and sessions with lecturers to 
deal with students’ problems. Free- 
time activities will include the tradi- 
tional punt race which a large crowd 


of the less hardy always enjoy 
watching. 
The fee for the course, which is 


open to members of all other chartered 
accountant student societies, is £15. 
Applications must be sent to the 
Society, 43 London Wall, London 
EC2 without delay. 


AN ‘ASSURANCE’ AT 
SOUTHAMPTON 


A USEFUL and enlightening digression 
from subjects directly related to 
exams occurs at the next meeting of 
the Southampton CASS on April 6th 
when the many aspects of ‘Life as- 
surance’ will be discussed. Commenc- 
ing at 6 p.m. the meeting will take 
place in the Pilgrim Room, the 
Polygon Hotel, Southampton, and 
members are requested to make every 
effort to attend — with the ‘assurance’ 
that the meeting is not a trap into 
taking out life cover. 
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Notes 
and 
Notices 


PROFESSIONAL NOTICES 


ALLIOTT, VERNON SMITH & Co, 
Chartered Accountants, of 10 College 
Road, Harrow, and Portland House, 
73 Basinghall Street, London ECa, 
announce that Mr ALAN P. WILSON, 
F.C.A., has joined the firm as a partner. 


ALTMAN, BLANE & Co, Chartered 
Accountants, of 307 Finchley Road, 
"Hampstead, London NW3, and L. 
Cousins & Co, Chartered Accountants, 
of 8 Woodland Way, Mill Hill, 
London NW7, have amalgamated their 
practices, and from January 1st, 1971, 
have carried on practising in the style 
of Altman, Blane & Cousins at High- 
view House, 165-167 Station Road, 
Edgware, Middlesex. 


S. R. Futter & Co announce that 
on March 31st, 1971, the partnership 
between Messrs H. MARRINER, F.C.A., 
S. SNowBALL, F.c.a., and B. H. 
ARMITAGE, F.C.A., practising in the 
name of $. R. Futter & Co, Char- 
tered Accountants, will be dissolved 
by mutual agreement. After March 
31st, 1971, Messrs H. Marriner and 
S. SNOWBALL will admit Messrs N, H. 
MArRINER, A.C.A., and T, M. WEBSTER, 
A.C.A., as partners and practise in the 
name of S. R. FULLER & Co, Chartered 
_ Accountants, from the above address, 

Mr B. H. Armitace will practise in 
his own name from an address to be 
announced later. After March 31st, 
1971, and until further notice, his 
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telephone number will be Leeds 51491. 


Law, FirzHucH & Co, Chartered 
Accountants, announce that as from 
February 8th, 1971, the practice of 
Rowan Baker & Co has been in- 
corporated into the practice of Law 
FitzpucH & Co, of Mortlake-on- 
Thames. 


Noses, Young & Pratrent & Co 
announce that as from April rst, , 1971, 
the firm is ,changing its name” to 
Bartow, Younc, Grirrirus & Co, 
and will continue to practise from 
g/11 Mumby Road, Gosport, Hants, 
and 16 New Street, St Peter Port, 
Guernsey, CI. Mrs WINIFRED NOBES 
is retiring from the practice but will be 
available for consultation. Mr E. K, 
YOUNG, F.A.C.c.A., will be joined in 
partnership by Mr C rive BARLOW, 
B.SC.(ECON.), A.C.A., on that date. 


STUBBS, PARKIN & Soum, Char- 
tered Accountants, of Liverpool, Whit- 
church, Market Drayton and Wem and 
Mr H. V. PHILLIPS, F.C.A., A.T.LI, of 
Whitchurch, announce that on March 
Ist, 1971, they amalgamated their 
practices. The Shropshire offices will 
practise under the style of STUBBS, 
PARKIN, SoutH & Pui ups, and the 
Liverpool office will practise under the 
style of STUBBS, PARKIN & SOUTH. 
The partners will be Messrs J. P. C. 
GOTHARD, F.C.A.,°.T. ROBERTSON, 
F.C&A, E. C. SOUTH, FCA, ATLI, 
H. V. PuLLirs, Bea, ATLL, G. E. 
SWEET, A.C.A., F. J. SWEENEY, F.C.A., 
and A. S. JOHNSON, A.C.A. 


Young, Tore, Watson & Co, 
announce that as from April ist, 1971, 
the firm is to change its name to 
Bartow, Younc, Grirrirus & Co, 
and will continue to practise from 
16 New Street, St Peter Port, Guern- 
sey, CI, and g/11 Mumby Road, 
Gosport, Hants. Messrs A. 5, JOLLIFFE, 
A.C.A, H T. WATSON, a.c.a., R. E. 
Morris, F.c.A, and E. J. ROGERS, 


F.C.A., will be leaving the partnership ` 
Income Tax on Dividends (Extension 


cof Period) Order 1971’, 


on April Ist, 1971. 


APPOINTMENTS 


Mr Leslie Fletcher, D.S.C, F.C.A., 
has been appointed to the boards of 






The Standard Bank and ‘Standard ` : 
Bank of West Africa. ` É 


Mr John R. Field, A. c.a., has been 
appointed to the board of Tizer Ltd. 
During the last 
five years he has 
been @ngaged in 
management con- 
sultancy over- 
seas — mainly in 
North America — 
and has worked 
for Fisons, deal- 
ing with internal 
systems. 

Mr K. Brooks, F.c.a., has ceeds the 
board of Fenner International. 





INLAND REVENUE DUTIES 
Effect of Postal Strike 


The Board of Inland Revenue have 
announced that they recognize that 
there may be cases where taxpayers 
had no reasonable means of getting 
remittances to the Department because 
of the postal strike, and they propose 
to allow for that in considering any 
question of charging interest, provided 
the tax is paid promptly now that the 
strike is over. 

The Board also propose to allow for 
unavoidable delay in transmitting 
documents and remittances which. is 
attributable to the strike, for the 
purpose of the charge of interest on 
estate duty. 

For the purposes of any penalty 
provision applying where a document 
is not presented for stamping in due 
time, the Board of Inland Revenue 
propose to disregard unavoidable delay 
in presenting the document which is 
attributable to the strike. 


DOUBLE TAXATION 


Two draft orders entitled “The Non- 
Residents’. Transitional Relief from 


and “The 
Transitional Relief for Interest and 
Royalties paid to Non-Residents (Ex- 
tension of Period) Order 1971’, were 
published on February 26th. ‘The draft 





Telephone 01-834 2002 (4 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 














aen 


$ 


orders extend respectively the opera- 
tion of sections 31 and 32 of the 


‘Finance. Act 1966, in each case by a 


further period of one year. 


as France 
A protocol amending the Double 
Taxation Convention between the 
United Kingdom and France was 
signed. in London on February roth. 
The protocol is subject to approval 


by the House of Commons. The text 
-has now been published as a schedule 


to a draft order in Council. 


israel 


A protocol amending the United 


Kingdom — Israel Double Taxation 
Convention was ratified on February 
22nd and will shortly be published as a 
schedule to an order in Council. 


Netherlands Antilles 


The agreement published recently 
as a schedule to an order in Council 
numbered SI 1970 No. 1949, extend- 
ing to the Netherlands Antilles the 
Double Taxation Convention between 
the United Kingdom and the Nether- 
lands, entered into force on January 
18th, 


SOUTH ESSEX CHARTERED 
ACCOUNTANTS’ TAX COURSE 
‘Capital gains tax’ is the theme of a 
one-day course to be held by the South 
Essex Society of Chartered Account- 
ants at Nan’s Pantry, 772 Eastern 
Avenue, Newbury Park, Ilford, on 
March 24th starting at 9.45 a.m. 
Speakers will be Mr R. G. Bigmore, 
LL.B, Mr J. Docwra, F.c.a., and Mr 
M. Holland, A ca. Papers will be given 
on ‘Valuation of shares for unquoted 
companies’; ‘Partnership problems, 
including those of the accountant’, and 
“Taxation, including capital gains on 
property’. There will also be ample 
opportunity for discussion between 

speakers and participants. 

Fee is £6, including documentation, 
coffee, lunch and tea — students being 
accommodated “for a reduced fee of 
£450. Further information may be 
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obtained from the Branch Secretary, 
Mr D E. Heady, F.c.a., 1874 South 
Street, Romford, Essex RM1 "OD 
Telephone: Romford 44728. 
Members are reminded that the 
annual dinner of the Society will be 
held on April 27th at The Masonic 
Hall, Mount Avenue, Hutton, Shen- 
field, Essex, when the principal guest 
will be Major G. N. Capel Cure, T.D., 
J.P, D.L., Vice-Lieutenant of Essex. 


MODERN AUDITING COURSE 


A two-day course entitled ‘Modern 
auditing’ will be held at the Great 


Western Royal Hotel, London W2, 


on April 2gth and 30th, by the London 
and District Society of Chartered Ac- 
countants. Based on the Institute’s 
successful ‘Current developments in 
audit practice’ course last November, 
the subjécts to be presented include 
the organization and control of an 
audit; ascertainment and recording of 
internal control; detailed audit tests; 
and potential savings to the client. 
There will also be case studies and a 
general speakers’ forum. The course 
chairman is Mr M. R. Harris, F.c.a. 
The course fee of £20 includes 
morning coffee, luncheon, and after- 
noon tea on both days. Applications 
should be made to the assistant 
secretary of the Society at 56 Goswell 
Road, London EC1, telephone o1~253 


Togo. 
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INSTITUTE OF INTERNAL 
AUDITORS 


Audit of Computer Systems 


The London Chapter of the Institute 
of Internal Auditors has arranged a 
two-day course at the Friends’ Meet- 
ing House, London NW1, on March 
29th and 3oth. Entitled ‘Computer 
systems and the internal auditor’, 
the programme will include the views 
of data processing management and 
the latest approach of professional 
auditors. 

Attendance on this occasion is 
limited to members of the Institute, 
and a maximum of 36 places is avail- 
able. The course fee of {10 is inclusive 





of lunch and. light: refreshments on 
both days, and applications should be 
made to Mr T. L. Roworth at Room 
724, Shell-Mex House, Strand, Lon- 
don WCa, telephone 01-438 3369. 


THE ACCOUNTANTS’ CHRISTIAN 
FELLOWSHIP 


The next discussion meeting has 
been arranged for Tuesday, March 
23rd, 1971, at the Waverley Hotel, 
Southampton Row, London WC1, 
beginning at 7 p.m. ‘The subject will be 
‘What time for God?’ | 

Before the meeting there will be a 
buffet supper (charge 7gp — students 
gop). The discussion will close about 
9 p.m. 

At 6 p.m. at the same address the 
annual general meeting of the Fellow- 
ship will be held. 


CORRECTION 
Accounting for Mergers 


Arising out of a reference under the 
title “Accounting for mergers’ on 
this page last week, we have been 
asked by Mr Christopher Marley to 
say that he did not, in fact, consent to 
appear or speak at the seminar in 
question, and was in no way connected 
with it. 

Whilst the announcement was, of 
course, published by The Accountant 
in good faith, we regret any embarrass- 
ment which may have been caused to 
Mr Marley. 


LONDON ACCOUNTANTS’ 
FOOTBALL LEAGUE 


Results of matches played by teams in 


the London Accountants’ Football 
League on March 14th were as 
follows: 

SEMI-FINAL LEAGUE Cup 

Hazy Ideas oz Alpha 2 


(Arthur Young) (Arthur Andersen) 


Division ONE 

B. S. Casuals 2 
{Baker Sutton) 
Division Two 
Huailenac 


(Hughes & Allen) 


"Tansley 
(Tansiey Witt) 


'Tor Beta 
(Thornton Bie 


AN RRC. HOME STUDY COURSE provides the simplest : answer. Backed by. 42 years 
of postal tuition experience and over 190,000 passes, it assures your success in all the 
principal Accountancy exams, and also in Banking, Book-keeping, Civil Service, Computer 
Appreciation, Costing, G.C.E., Insurance, Law. Local Govt, Marketing, Secretaryship, ete. 


Free 100@-page book (without obligation} on application to Careers Adviser: 


THE RAPID RESULTS COLLEGE 
DEPT AHA TUITION HOUSE, LONDON SW19 
Member of the Association of British Correspondence Colleges 
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Who had ably eight branches in 1957 
and now has over one hundred... 
who, in 1970, opened a new 

Chief Office equipped with a 

computer centre for more efficient 
handling of members’ accounts... 

who has assets that jumped from nearly 
£30 million in 1954 to 

£300 million at the beginning of 1971... ° 
who, with a proven record of growth, 
looks forward to even greater expansion 
with security in the years ahead? . 

Leek and Westbourne 


That’s Who! 
That’s why you should contact 


Leek and Westbourne 


BUILDING SOCIETY (FOUNDED 1856) 


Member of The Building Societies Association 


Chief Office: Nen ton House, Leek, Staffs. 
Tel: Leek 4351 

London Head Office: Westbourne House, 
Westbourne Grove, W.2. Tel: 01 -229 2440 

Principal City Offices: 

London: 7, 9, 11, Moorgate, E.C.2. Tel: 01-600 9771/2 
60,. Kingsway, W.C.2, Tel; 01-405 1781/2 
38, Baker Street, W.1. Tel: 01-486 0417/8 

: 130, Edgware Road, W.2. Tel: 01 SE py 

Manchester: 70/72, Cross Street. Tel: 061-8 3664/5 

Birmingham: 13, Bennetts Hill. Tel: 621- Are 3088/9 

Liverpool: 8, Dale Street. Tel: 051-236 5038 

Edinburgh: 55, George Street. Tel: 031-225 3321 

Glasgow: 142a, St. Vincent Street. Tel: 041-221 2240 

Cardiff: 89, Queen Street. Tel: 43757 

Belfast: 43, Arthur Street. Tel: 41639. 


Branches and Agencies throughout the United Kingdom 


ACCOUNTANT 


THE INSTITUTE OF 


INTERNAL AUDITORS 


XIIth WEST-EWROPEAN REGIONAL 


CONFERENCE 


28th - 30th April, 197 1 


Gegen House 
PARK LANE, LONDON WI 


Subjects include: 


Wednesday, 28th April 


9 

‘THE GREAT ILLUSION’, by Mr H. P. Cemach, 
Managing Director, Anbar Publications Ltd (Author 
of Guilty Men in the Office). 

HUMAN ASPECTS OF MANAGEMENT’, by 
Professor A. T. M. Wilson, B.SC., M.D., F.B.PS.S., 
Professor of Organisational Behaviour, London 
-Graduate School of Business Studies. 


Thursday, 29th April 


‘THE SPECIAL ROLE OF INTERNAL AUDIT IN 
COMPUTER INSTALLATIONS’. Speakers: 
Mr A. Verschraege, Management Consultant, 
Berenschot-Diebold, Brussels. 

Mr B. J. Brocks, Price Waterhouse Consultants, 
London. 

Mr B. G. Jenkins, B.A., A.C.A. Partner, Cooper 
Brothers & Co, London. 


LADIES: Interesting and varied programme, including 
visit to Knole House, Sevenoaks, Kent. 


FEES: Members £20; Non-members £25; Ladies £12. 
Partial Registrations accepted, 


REGISTRATION: Telephone (day or evening): 
01-866 9306 or Tadworth 2732. 


* or complete coupon below 


To: The Conference Secretary, 
18 Meadow Road, Pinner, Middx HAS 1EB 


l l 
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THE 


Capital Choice 


the £63,000,000 society 
with the ‘personal’ touch 


LEEDS & 
HOLBECE 


BUILDING SOCIETY 
Head Office : HOLBECK HOUSE, 
105, ALBION ST. LEEDS LS1 DAS 
Branches and Agencies throughout the country 
Member of the Building Societies Association 








20,000 


Limbless Ex-Service Men 
await 

-a word- 
from you 





A word of encouragement and a token of help — needed, now, 
by British Ex-Service men who have sacrificed a full life. 
Many of them are completely unable to help themselves. 
Money is urgently needed to help these men conquer their 
handicap — mogey to equip and maintain homes in which 
they can be given convalescence, or care and comfort in their 
old age. BLESMA is not aided by the State. Will you help ? 


Another way you can help. Do you know any British Ex-Service 
man or woman who has lost a limb and would benefit from specialist 
help and advice ? Let BLESMA know. 


Donations, legacies, information: 
Major the Earl of Ancaster, T.D., Chairman of Appeal (A1), 
Midland Bank Ltd., 60 West Smithfield, London EC1 


BRITISH LIMBLESS 
EX-SERVICE MEN’S ASSOCIATION 


(Registered in accordance with the National Assistance Act 1948, and 
as a charity. under the Charities Ag 1960) 


ACCOUNTANT 
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Specialized Tuition for the Examinations of the 
INSTITUTE OF CHARTERED ACCOUNTANTS 


At the examinations leading to the qualification of Chartered Accountant, 
Metropolitan College students have gained over 


10,500 SUCCESSES AND 350 HONOURS 


including fifty-six first places, thirty-eight second places, sixty-six third and 
fourth places, and numerous prizes, medals, and scholarships. 


% The Metropolitan College offers you the benefit of more than fifty years’ 
aecumulated experience in examination coaching, 


zk A guarantee of coaching until successful. 

* Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. 
% Adequate test practice and tutorial criticism. 

x Invaluable self-examination questions. 


zk Official publications of the Institute, appropriate to the Intermediate and 
Final examinations. 


JOINT DIPLOMA IN 
MANAGEMENT 
ACCOUNTING SERVICES 


CERTIFICATE IN 
MANAGEMENT 
INFORMATION 


The above-mentioned examinations are open to members of the Institute and 
have been instituted to improve the standard of accounting services and to 
encourage study in the increasingly important field of business administration 
and organization, respectively. When applying for particulars of the College’s 
expert postal courses, please specify the examination in which interested. 


Write today for a free copy of this College ‘Accountancy’ Prospectus to 
the Metropolitan College, St Albans (A1),or CALL at 30 Queen Victoria 
Street, London EC4. Telephone 01-248 6874. After Office hours (5 p.m. 
Monday to Friday) telephone messages are recorded electronically. 





e 
ST ALBANS 


Founded 1910 — Member of the 
Association of British Correspondence Colleges. 


auctioneers; 


valuers, 
fire loss aSSe 


estate agent 
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EDWARD RUSHTON SON & KENYON ` 


f Co, 
KE MANCHESTER, M2 3AX, 


LONDON. E.C.2. 


DASHWOOD 
Telephone: 01 
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A WEST END FIRM of chartered account- 
ants has vacancies for clerks wishing to 
transfer articles. — Please write with details 
of career to Box AW 1417. 
CITY CAS require articled clerk. Personal 
supervision of partners. Progressive salary. — 
Box CC 1558, 
NORTH LONDON ACCOUNTANTS re- 
quire articled clerks. Interesting and varied 
experience under supervision of principal. — 
Write Box NL 1529. 
READING. — Chartered accountants have 
. vacancy for an articled clerk. ~ Apply giving 
experience and educational background. — 
Box RC 1574. 


THE 


ACCOUNTANT 


CHARTERED ACCOUNTANTS, Holborn 
and North London, require articled or junior 
clerk with professional experience. Top 
wages and bonuses paid. Three weeks’ 
holiday. Luncheon vouchers. — Telephone 
01-348 3551. 

WEST END CHARTERED ACCOUNT- 
ANTS seek an articled clerk preferably with 
experience. — Please write with full particulars 
to Box WE 1614. 

WEST END CHARTERED ACCOUNT- 
ANTS seek an articled clerk with experience. 
The work is varied and a person with initiative 
SC Transferees considered. — Box WE 





COMMERCE 
AND INDUSTRY 





A KEEN YOUNG qualified accountant 

is required to specialize in taxation. 

Wide and unique experience available. 

Luncheon vouchers and non-contribu- 

tory pension scheme. — Details of past 

experience and salary required to Box 
K 7433 
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ASSISTANT ACCOUNTANT 


required for Society in WC This is a 
new appointment in an expanding 
organisation arising from the amalga- 
mation of four publishing and profes- 
sional bodies. Applicants should be 
qualified accountants or secretaries, 
preferably aged 25-35. -- Applications in 
writing to J. F. Harding, The Royal 
Institute of Chemistry, 30 Russel? 
Square, London WC1B SDT, marking 
envelope ‘personal’. 


First National Finance 
Corporation Limited 


requires the following additional staff for 
the Accounts Department of its Property Division 


Due to expansion and internal reorganisation we require additional 
senior staff to assist in the management and control of our Property 
Division. These positions offer excellent opportunities to join this 
rapidly growing finance and property Group. The prospects for first- 
class personnel are excellent. 


1. Financial Accountant 


This position will suit a recently qualified A.C.A. or A.A.C.C.A., prefer- 
ably with some experience relating to the implementation of computer 
systems. Salary up to £2,500. 


2. Assistant Management Accountant 


This position will suit a finalist or recently qualified A.C.C.A. or 
A.C.W.A. with experience in budgeting and management accounting 
and investment appraisal. Salary up to £2,500, 


3. Assistant Financial Accountant 


This position offers scope to a partly qualified accountant who has 
some experience of controlling staff and accepting responsibility for 
their work. Salary up to £1,750. 


4, Trainee Management Accountant 


This position will suit a school leaver wishing to commence a career in 
accountancy and who has exemption from Part I of the professional 
examinations. Salary up to £1,000. 


Please send details of your career to date to: 
S. A. Hill, Esq. 
First National Developments Limited 
City Wall House 
Finsbury Pavement 
London EC2P 2HJ 
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Up to £5,000 p.a. 





responsibilities will be :— 


corporate planning activities. 
* Finance and accounting services to operating 
companies on a consultancy basis 


Group Projects | 


Brooke Bond Liebig require an experienced Accountant for a 
senior appointment in their Finance Department. The principal 


* Evaluation of capital and revenue investment projects, 


including the investigation of acquisition possibilities. 
* Active participation in the financial aspects of Group 


Candidates should be Chartered Accountants aged between 30 





Young Management 


Accountants 
£2,750 


As a result of development within its Finance Department a 
leading international food manufacturing company has 
vacancies for two Management Accountants. Both posts 
report to the Divisional Controllers and offer prospects of 
future career development. 

Applicants, in their mid-20s, should be qualified A.C.A. or 
A.C.W.A., be familiar with modern management accounting 
techniques, and have experience of staff management. 
Responsibilities will include divisional budgeting, standard 
costing, cost analysis, monthly reporting and ad foc 
investigations. They will be expected to help compile 
financial statistics as a contribution towards the preparation 
of a corporate business model, and to efficiently supervise 
and develop a small section as each division. 

The starting salary will be negotiable around £2,750. 
Employee benefits include a contributory pension scheme. 
One post will be located in the Home Counties and one in the 
Midlands. 


(London Office Ref: H8187/DT Accountant) 


REPLIES will be forwarded direct, unopened and in confidence to the 
client unless addressed to our Security Manager listing companies to 
which they may not be sent. They should include comprehensive career 
details, not refer to previous aprrespondence with P.A., quote the reference 
on the envelope and be sent to: 


P.A. Advertising Limited, 2 Albert Gate, London 
SW1. Tel. 01-235 6060 












ccountant 


and 40 and, preferably graduates. Experience in a 
marketing-oriented company (especially in the food 
industry), would be an advantage. 

There will be a need to travel on visits to Group 
companies overseas. 

Apply with full career details to: The Financial Controller, 
Brooke Bond Liebig Limited, 35 Cannon Street, 
Landon, E.@.4. 


Brooke Bond Liebig Ltd 
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THE SCOTTISH MILK MARKETING BOARD 


have a vacancy for a 


CHARTERED ACCOUNTANT 


The position is suitable for a young man who will be responsible 
to the Chief Accountant, and who will be located at the Board’s 
Head Office in Paisley. l 

The Board’s operations include the marketing of milk from 5,000 
Farmers, Manufacturing Creameries, Transport Unit and an 
Artificial Insemination Service. 


An attractive salary will be offered and there is a Contributory 
Pension Scheme with good Life Assurance Cover. 


Applications, giving full details of age, education and experience, 
should be marked ‘Private’ and addressed to: 


The Chief Accountant 
THE SCOTTISH MILK MARKETING BOARD ` 
UNDERWOOD ROAD, PAISLEY 
RENFREWSHIRE 


ACCOUNTANT 


kV 





Taxation Adviser 


£4.000—£4,500 with attractive benefits 


A City financial institution with extensive overseas interest wishes 
to appoint a Taxation Specialist to be responsible for all day-to-day 
tax matters. The position should interest Inspectors of Taxes or 
qualified accountants with several years’ extensive experience in 
corporate taxation. The work is complex and interesting and the 
opportunity will arise in due course to become involved in the 
Group’s financial operations. Occasional overseas travel will be 
necessary. 


There are insurance, non-contributory pension and low interest 
mortgage schemes. Salaries are reviewed regularly. 


Applicants should be university graduates, aged under 35. 
Applications, which should contain full details of your career to 
date, should be sent, quoting ref. CL.2554/A, on the envelope to: 
Foster Turner & Benson Ltd 
Recruitment Division 
St Alphage House, Fore Street, London EC2Y SDP 


March 18th, 1971 


number on the envelope. ' 


_ Telephone 041-887 1234 


Should there be any company to whom you do not a 
wish your application to be forwarded, please advise CONF) 
us in a covering letter omitting the reference iP y, DENT 
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-COST 


Factory 


+ 


Accountant 


c£2750 


A vacancy has occurred in one of our 
clients’ factories for a production- 
oriented Accountant. They are a 
company in the field of engineering 
technology, with a turnover of £30m 
andafirst-class reputation throughout 
the world for quality products. 

Basic requirements: 


A qualification—ACA, ACWA, or 


ACCA; soundly based industrial ex, 
perience gained in a modern environ- 
ment; familiarity with standard cost- 
ing and budgetary control techniques; 
and, ideally, an appreciation of com- 
puter-based management information 
systems. 

Aged ot less than 25, with a mature 
personality, he must be able to co- 
operate and establish communication 
with all levels of management. 
Prospects are excellent for a man with 
drive and ability. Location—Bucking- 
hamshire. Generous removal ex- 
penses will be paid if warranted. 

Initial interviews will be in London. 
Please telephone 01-405 6922, or write 
with career details, naming concernsto 
which these should not be forwarded. 


Gordon F. Vivian (ref CRS 11), 


Benson Recruitment Advertising Limited, 


210 High Holborn, London WC1V 78W. | 
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ACCOUNTANT © 


Our Cost Accountant requires a qualified assistant 
to help in introducing and developing a costing 
system. 


Applicants should be qualified Cost Accountants, 
preferably in their mid-twenties, with several years’ 
responsible costing experience in industry or com- 
merce. They should also be interested in research in 
this field and be prepared to undertake in the first 
instance a certain amount of overseas travel. 


The salary will be around £2,500 per annum, plus 
the advantages ofanon-contributory pensionscheme, 
house purchase scheme and other fringe benefits. 


If you have the necessary qualifications telephone 
John Chell of our Staff Department (01-626 5656, 
ext.8159) for further details. 


BARCLAYS DCO 
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THE 





INTERNAL AUDIT 


Richard Costain Limited, the major International 
construction group has a vacancy in their internal 
Audit Department for an accountant. 

The successful candidate will be appointed as 
Deputy Manager and will be responsible for assistings 
the Manager in the provision of routine and indepen- 
dent checks of the financial procedures and account- 
ing activities including computer accounting systems 
throughout the Group within the United Kingdom. 

The Person to be appointed must be profession- 
ally qualified. Experience in Internal Audit or 
alternatively as site accountant in the Construction 
industry is preferred. 

Salary not less than £2750 per annum. 
Contributory pension scheme with free life insurance. 


















Send brief details giving age 
and experience to: 

The Central Personnel 
Services Manager, (930 /AT) 
Richard Costain Limited, 

111 Westminster Bridge Road, 
London S.E.1. 





COSTAL 
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Company Secretary 


A medium-sized public company in the construction 
industry seeks a Chartered Secretary or qualified 
Accountant with secretarial experience. He will 
have responsibility for the accounts department in 
addition to normal secretarial duties. Experience in the 
industry is very desirable. His staff will be small and he 
must be prepared to involve himself in detail as 
occasion demands. 


Age — 35 to 45. Location London. Salary not less than 
£4,000. 


Send summary of career with positions held and 
salaries commanded: marked C.S.222. 


All applications will be treated in strict confidence, and 
short-listed candidates will be notified within fourteen 


days. 


Charles Martin Associates Limited 
23 College Hill, London EC4 





ACCOUNTANT 





LONDON & PROVINCIAL 


ACCOUNTANCY APPOINTMENTS 


Chief Accountant — London 
to £3,500 p.a. 


In addition to complete responsibility for the accounting functions 
this appointment carries with it involvement in general management 
and excellent promotion prospects. You will be succeeding the 
retiring Chief Accountant, a Board Member, from whom you will 
receive extensive co-operation to effect a smooth takeover. 


Operating on a large scale in the clothing wholesale business, our 
client supplies substantial U.K. outlets including the main depart- 
ment stores, and has achieved a considerable export trade. 


Although a mechanised accounts system and well-developed pro- 

cedures currently provide very satisfactory management informa- 

tion, ane of your initial objectives will be to work towards more 

frequent presentation of detailed managementaccounts. Preparation 

of interim and annual accounts, and involvement in budgeting, 

BER forecasting and costing will figure amongst your other 
utiles, 


An accountancy qualification is essential, and you should be aged 
around 2737; concern with the company’s welfare and a willingness 
to immerse yourself deeply in its affairs are equally important. A 
pleasant office and private secretary complete the picture. 


As a first step, please include appropriate personal information in 
a letter addressed to: Janet Grant, Managing Director, London & 
Provincial Accountancy Appointments, 146 Bishopsgate, London 


International 
Taxation 
Speciali 


RTZ, the British based multi-national mining 
and industrial eGroup, is involved with 
countries all over the world, each with its own 
particular taxation features, 


The team in the Taxation Department of our 
London Headquarters plays a major role in the 





b ; i tye i 
Groups total activities and we require an 


additional specialist with an appetite for in- 
tellectual stimulation and the ability to get to 
grips with a fascinating variety of problems. 
Applicants should be creative thinkers in their 
early thirties with an accountancy or legal 
background and at least tRree years’ ex- 
perience in company taxation work, prob- 
ably in a large international company. Sub- 
stantial commonwealth and foreign taxation 
experience and a genuine understanding 
of overseas tax systems and philosophies are 
essential. 


Please write or telephone for an application 
form to:—T. J. Butler (AT), Group Personnel 
Services, The Rio Tinto-Zinc Corporation 
Limited, 6 St. James’s Square, London, 
S.W.1. Telephone: 01-930 2399. 

LU 


THE RIO TINTO-ZINC 
CORPORATION LIMITED 





XIX 





XX 





*. THE 


ACCOUNTANT 


AUDITORS 
A CHALLENGE 


We are a leading International Hair & Beauty manu- 
facturing company with our U.K. headquarters based in 
the West End of London. 


Currently, we are seeking an experienced Internal 
Auditor to organize and develop an effective Audit 
Function within the company. Areas of responsibility will 
include systems checks at headquarters, factory and 
depots and, therefore, some travelling will be involved. 


This is a challenging opportunity offering high rewards — 
we envisage a salary in the region of £2,750 p.a., plus 
excellent fringe benefits including non-contributory 
pension scheme and B.U.P.A. membership, and car. ° 


If you accept our challenge, then write with details of age, 
experience and present salary to: 


Box AA 14029, 





Leet Management Consultants 
ug in Human Resources 
ae 17 Stratton St. London W1X 6DB 


Company Accountant 
Possibly Unqualified 
£2750-£3000 ` 


This appointment is with a UK company (subsidiary of a large 
international organisation) selling an imported range of quality 
automatic packaging machines to industrial users, Turnover Should 
reach {3m. next year and grow progressively with the scale of 
operations. Controlling a clerical staff of ten, he will be responsible to 
the Managing Director for the financial and general accounting of the 
company, as well as for office and staff administration. An accounting 
or secretarial qualification would be useful but is not essential. More 
important is responsible experience relevant to the foregoing, gained 
preferably in an industrial or commercial environment, and the ability 
to work within a compact team for company growth and commercial 
improvement. Location London area. Non-contributory pension. 

P. Saunders reference J.2113. 


SS The MSL Consultant has analysed this appointment 
S Further information will be sent H you provide your name and 

S address by telephoning 01-629 1844 or writing tg the consultant 
erem quoting the reference. Your enquiry will be in confidence. 
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Financial Analyst 
Economist — Distribution 


A major brewery company has a vacancy for a Financial Analyst/ 
Economist to work in the central Distribution department at its 
headquarters i in London. 

The group’s distribution costs currently run into several millions of 
pounds annually. Programmes of research and analysis are in the 
course of implementation to improve the group’s cost performance 
in the distribution area. 

The successful candidate will work with professional distribution 
men and will have the backing of a strong financial analysis team. 

Candidates must be numerate and articulate and also capable of 
initiating their own methods of analysis and preparing new and more 
effective operating procedures. Personal success will open wider fields 
either in Distribution or other areas of the group’s activities. The 
existing incumbent has been promoted into distribution line manage- 
ment, hence the vacancy. 

Qualifications: University degree, any subject - and/or accounting 
qualification. 

Age: Flexible. 

Experience: Preferably minimum of two or three years’ industrial 
experience with a bias towards distribution. 

Salary: Negotiable. 


Applications to the Financial Director, Box FA 13838. 













Assistant. 
Management 
Scountant ` 


Wa are an expanding international 
group of companiés mainly 
producing man- -made textured yarns 
with an eight figure. turnover. To: 
Strengthen our Accounts Function- í 
S we require an Assistant to our Head f 
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Mee ee Applicants 22 to 30 years of age” 


GE should be qualified A. Ki W., A. S; with 
i commerce. They must be pincer to 
travel, 






Kä _afound £2. 000 4 E appropiate. pi 
“fringe benefits. Most important isthe 
opportunity to obtain broad ` ; 
experience and rapid progression. 
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the Financial Čotitrólleć, 
Qualitex Limited: 

St. James Buildings? 

Oxford Street, Manchester. 
Telephone 061 236 9871 


Oo of 
1869 1970 


March 18th, 1971 


THE 


Divisional 


Controller 


c. £4,000 


A Controller is required for a large Division of a Light Engineering 
Company, itself a member of a major international Group. The 
Division has a turnover in excess of £6 million, and operates on a 
number of Sites. The business is expanding rapidly and the Controller 
can make a substantial contribution to its development. 

The Controller will be responsible to the General Manager and 
provide management and financial information to all levels, including 
standard costing and variance analysis, inventory and capital control, 
tendering and future strategy, monthly reports, annual budget, etc. 
Applicants should be Chartered or Certified Accountants, aged 
30—40, with at least three years’ industrial experience in the engineer- 
ing industry, preferably in a large Group. 

The salary will be of the order of £4,000; the position is based in 
a Future career prospects within the Group are very good 
indeed. 

Please write giving details of age, education, qualifications, career to 
date and present salary to Position No. CBD 2740, Austin Knight 
Ltd, London WIA 1DS. Companies in which you are not interested 
should be listed in a covering letter to the Position. Number Super- 
visor. 
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LLOYD’S 
INSURANCE BROKERS 


Keith Shipton & Co Limited, an expanding 
and well-established firm, wishes to recruit a 
qualified accountant (A.C.A. or A.A.C.C.A,) - 
to be responsible to the Group Secretary/ * 
Financial Controller. The duties will cover the 
whole financial and management accounting 
functions. Previous experience of Lloyd’s 
insurance broking desirable. Preferred age 
25-30. Salary according to age and experience 
but not less than £2,500 per annum. Attractive 
pension and life assurance scheme. 


Please write, in confidence, giving full details 
to: 


R. W. Hall, F.A.C.C.A. 
Group Secretary/Financial Controller 


Keith Shipton & Co Limited 


Adelaide House 
London Bridge, London EC4R 9DS 





ACCOUNTANT 





+ 
Barton Management 80 Chancery Lane 
London WC2 
01-405 1431 
Appointments Limited 01-242 7778 
A selection of vacancigs for qualified and part-qualified accountants are 
listed below. All inquiries are dealt with in confidence. You may if you 
wish call for an informal interview without appointment or commitment. 
a 
FINANCIAL CONTROLLER 
FROZEN FOODS, NORTH MIDDX £4,000 


An A.C.A. aged up to 45 having had a three-year background in the distribution 
field to accept responsibility for a non-mechanised eighteen-staff department 
dealing in all accounting functions to management level, with reports to the 
Board. Apart from the usual benefits a non-contributory pension scheme is in 
operation. Contact Robert Williams. 


TRUST ACCOUNTS MANAGER 


LONDON EC4 to £4,000 


A®major London Practice requires a man not essentially qualified but with a 
thorough knowledge of trust accounts to head a department of eight people. 
He should have an enthusiastic approach to his work and be able to instil 
confidence in his associates. Conditions of employment are excellent in this 
modern office. Contact John Greenslade. 





LONDON SE £3,500 
A qualified accountant, 30-45, to head an Accounts Department of an efficient 
staff of eight. His duties will involve financial and cost accounts with responsi- 


bility for reports to the Financial Director of this 600 strong Manufacturing 
Company. For fuller details in strict confidence contact John Greenslade. 





ASSISTANT ACCOUNTANT 
LONDON swt £2,000 


This is a new appointment with a well-known Petroleum Company of particular 
interest to a man at intermediate examination level. Working within a depart- 
mental structure of Chief Accountant/Company Secretary and Assistant Account- 
ant, duties of the successful candidate will include Trouble Shooting involving 
U.K. travel. Contact John Greenslade. 





CHIEF ACCOUNTANT 

SHIPPING, WEST END £3,000 
A qualified man up to age 45, having experience in a shipping environment, 
would become involved with the full accounting functions of a small compact 
company iacluding preparation of commercial systems, statements and cash 
flow. A knowledge of Spanish would be useful. Contact Robert Wiliams. 





ASSISTANT TO CHIEF ACCOUNTANT 


WEST END £2,500-+ bonus 


l ® 
A young man being qualified or a finalist will find this an absorbing post in the 
stimulating atmosphere of a well-known Management Consulting Organisation, 
The post will afford an opportunity for system appraisal and re-organisation 
within the company together with the development of management information 
and budget control. A knowledge of overseas taxation would be an asset. 
Contact Robert Williams, 





BARTON MANAGEMENT APPOINTMENTS 


EXECUTIVE STAFF SELECTIONS 
See also our advert on page XI. 
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ACCOUNTANT 


FINANCIAL CONTROLLER 


to 


A large independent department store in the North East 


of England employing over 700 staff. Suitable candidates 


should be Qualified Accountants, age 30—40, fully experi- 
enced in modern techniques and systems preferably in 
retailing. This appointment offers excellent opportunity 
for advancement and will justify a generous salary with 
fringe benefits. - Apply in strict confidence with, full 
details of career to Box FC 14022. 





Chartered or 
Certified Accountants 


Macarthys Limited require a qualified accountant with previous 
industrial experience to take charge of the company’s accounting 
activities. The company is engaged in wholesaling and is a subsidiary 
of a public company in the pharmaceutical industry. 

The person appointed will be responsible for a staff of seventy 
and for the preparation and interpretation of financial and man- 
agement accountants. The company is developing budgetary 
control and computer techniques. l 

Applications stating age, qualification, experience and salaries 
earned should be sent to The Group Chief Accountant, Macarthys 


Pharmaceuticals Ltd, Macrom House, Seymer Road, Romford, 
Essex, 


ACCOUNTANT 


required to take full control of all costing and in due course all 
financial records of a company engaged in manufacturing 
components to the electrical industry and employing 300. It is 
anticipated that there would be for a suitable applicant a seat on 


the board within three years on the retirement of the present 
finance director. Age 30-40, qualified and preferably with 
commercial experience. 


Apply in writing to: 


Critchley Bros Ltd 
Brimscombe 
Stroud, Glos 

GL5 2TH 





ACCOUNTANT/OFFICE MANAGER re- 
quired by expanding company in Streatham 
area (London SW2). Good salary and 
prospects for the right applicant. ~ Please 
telephone (in confidence) 01-674 0326. 

AVOID COSTLY COMMUTING. — We 
are located in congenial surroundings in 
Horsham, Sussex, and have vacancies for 
experienced tax assistants. The work is 
exacting and offers prospects of advancement 
to personal tax planning at intermediate and 
top levels. The salary range is from £1,500 to 
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ACCOUNTANT, not necessarily qualified, 
required to manage accounts and wages 
department of furniture manufacturers and 
install a system of costing and budgetary 
control. Salary from £2,000 p.a, - Apply 
with full details of experience to Box AN 


1552. 

CHARTERED ACCOUNTANT required 
by progressive company manufacturing 
engineering products, situated north Cheshire 
to act as accountant secretary. Previous 
experience in industry preferred, Age bracket 


£2,000 initially, there is a non-contributory e 
pension scheme and fringe benefits. — Please ing conditions. Superannuation 
write fully, stating experience, age and present 
salary to Box AC 1346, 










ence to Box CA 1445, 


Auditors 


£3,000 
CROYDON BASED 


Segas wishes to strengthen the audit function and 
to provide an improved service to management. A 
number of vacancies exist for experienced audi- 
tors capable of adopting the management view- 
point. The emphasis is on constructive recommen- 
dations rather than routine verifications, and 
responsibilities include advising on and testing 
systems and controls including computer based 
accounting, compliance with Board policies, and 
special investigations. There are definite pros- 
pects of promotion. 


There are vacancies for: 


AUDIT SUPERVISOR Ref. E6584/C 


Salary up to £3,051. The man appointed will be pro- 
fessionally qualified and able to assume responsibility 
for auditors at locations in the Board’s area covering 
South East England south of the Thames. A knowledge 
of EDP is desirable. Applicants must be capable of 
dealing with senior levels of management and of 
writing cogent and persuasive reports. 


SENIOR AUDITOR Ref. E6585/C 


Salary up to £2,490, The auditor will be the senior 
member of the team reviewing Headquariers activities 
including computer based accounting systems. Prefer- 
ence will be given to applicants with experience in 
auditing including the EDP field, who hold or are study- 
ing for a recognised accounting qualification. 


AUDITORS Ref. E6586/C 


Salaries up to £2,040. Applicants need not necessarily 
be professionally qualified, but must have had wide 
commercial accounting experience including auditing. 
Requirements include an enquiring. mind and ability to 
work on own initiative. One post Is for the audit of 
Headquarters activities and the others to cover loca- 
tions elsewhere in the area. 


Please reply to the Director of Personnel, South 
Eastern Gas Board, Katharine Street, Croydon, CR91JU 
quoting the appropriate reference number, within 
seven days. 
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SGUTH EASTERN GAS 





30-55, salary around £2,500. Pleasant work: 


operated. — Replies including age and experi 
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ACCOUNTANT 


preferably qualified required by expand- 
ing manufacturing and distributing 
company to control busy compact 
office, prepare and advise on monthly 
trading accounts for M.D. To have the 
ambition, drive, energy and wisdom 
for managerial capacity, leading to 
eventual Boardroom promotion. Pre- 
ferred age 25—40, salary based on age and 
experience £1,800 to £2,500. — Fullest 
details to Managing Director, D. 
Senker & Son Ltd, 42—44 Kingsland Road, 
London E2, Tel. 61-739 7551. 
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ACCOUNTANT REQUIRED by educa- 
tional charity for small accounts department. 
Main duties will involve preparation of 
Statistical information. Salary by arrange- 
ment. — Box AR 1520, 





AMBITIOUS ACCOUNTANT 


Top class career and experience. Inter- 
national company, Central London, age 
22-27, commencing salary up to £2,700 
p.a, — Contact: 
Management Appointments Ltd 
40 Beauchamp Place 
Knightsbridge 
London SW3 
Tel. 01-589 1222 





COMPANY ACCOUNTANT 


required for old-established group of 
companies based in Gloucester. 


The successful applicant as well as 
preparing accounts up to tfial balance 
Stage will be required to assist with the 
company secretarial work and will 
supersede the present company secretary 
who is due to retire in five years. 


The company will offer an attractive 
commencing salary and opprates a 
Contributory Pension Scheme. 


Write in the first instance giving details 
of age, qualifications and past experience 
to Messrs S. J. Dudbridge and Sons, 
Tabard Chambers, 53 Northgate Street, 
Gloucester. ë 
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LONDON d 
COMPANY SECRETARY/ 
ACCOUNTANT 


required by group of companies in 
North London. A salary of up to £3,000 
is offered and a board appointment in 
due course is available for the right man 
who should be gualified A.C.A., A.C.LS. 
or equivalent. Preferred age 30 to 45. —° 
Apply giving full details to Managing 
Director, Box LC 7782, 


TEMPORARY AND PERMANENT 
ACCOUNTANCY STAFF at all levels 
always available. — Cail department 
C/T TAYLOR STAFF BUREAU, 
11 Ludgate Hill, London EC4, 01-236 
7102/3/4. 


ASSISTANT COMPANY SECRETARY 
THE WORLD-WIDE SHIPPING GROUP 


A new appointment has arisen for an Assistant Company Secretary at the 
Hong Kong Head Office of the World-Wide Shipping Group. 


This appointment is as a result of expansion of activity in the Secretarial 
Branch of the Group who as one of the World’s leading Ship-owning Organiza- 
tions have plans to double their activity again by 1973. 
















rotore ` ` 


, ACCOUNTING ASSISTANT 


Continued expansion of this International company makes it neces- 
sary for us to increase our accounting staff. We are looking for a 
young finalist having good professional experience to join a young 
management accounting team. This is an excellent opportunity to 
participate in all aspects of management and the financial accounting. 
~ Please apply Personnel Manager, ROTORK CONTROLS LTD, 
Brassmill Lane, Bath BA1 3JQ. 


Applicants, preferably under 30 years of age should be Chartered Secretaries 
and have worked for 2 or 3 years in a Public Company since qualifying. 


Salary and overseas allowances most attractive for the right applicant. 
Fuif career details to: 


P, Cater 
Director 


Marine Navigation Co Ltd (As Agents) 
3—4 Bevis Marks, London EC3 
(Tel. No, 01-283 6811) 





FINANCIAL 
DIRECTOR 
Up to £10,000 


A leading Company located in the 
Midlands, with a variety of interests, is 
seeking to appoint a Financial Director 
to its Group Board. 


The successful applicant will be about 
40-45 years old, a qualified Accountant 
and will be responsible to the Group 
Managing Director for all financial and 
Accounting activities within the Group. 


He will be required to have the ability 
and knowledge to introduce and imple- 
ment Profit and Financial Planning, 
Budgetary Control and Management 
reporting procedures throughout the 
Group. 


The position is a new one arising out of 
the growing complexity of the Company’s 
activities and offers wide scope to the 
man whose abilities and interests are 
compatible with taking the broad 
business view. 


| GOST 
ACCOUNTANT 





The Company which employs some 850 people in the production, 
distribution, and sale of electrical components, is situated in a 
pleasant rural area providing easy access to nearby towns, 
seaside Yesorts, the Lake District, and Yorkshire Dales. 


As part of an expansion programme, the Finance Department is 
refining and developing the Company’s management accounting 
systems, and requires an imaginative and energetic young cost 
accountant to assist in this task as an increasing proportion of 
management data is processed by the Company’s computer, this 
is an opportunity for the successful applicant to gain experience 
in all aspects of inventory and product costing and budgetary 
control in an EDP environment. 


Candidates must be professionally qualified, with possibly a 
year or two of post-qualifying experience preferably in a light 
engineering environment. They will currently be earning up to 
about £2,000 per annum. 


Applications, quoting reference A.76416, and giving details of 
age, qualifications, previous experience, and present salary, 
should be addressed to the Personnel Manager, Westool Limited, 
St Helens Auckland, Bishop Auckland, Co. Durham. 


Please apply for application form in 
first instance to: 
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ASSISTANT ACCOUNTANT 


A challenging opportunity exists for a 
young chartered or certified accountant 
who has either qualified recently or who 
will shortly take his finals. There will be 
opportunities to handle a comprehensive 
range of accounting duties which will 
include preparation of accounts and 
reports and being able to take an active 
part in the development of new systems, 
some of which will be computer based. 


Salary will be highly competitive and 
subject to negotiation and other benefits 
include non-contributory pension scheme. 


The successful applicant will have had 
a good general education and will not 
necessarily intend to devote his entire 
career to accountancy, but will, in the 
long-term, be able to accept a high- 
level appointment in any capacity within 
a major publishing house. Please write 
giving full details of age, educational 
qualifications and experience to The 
Personnel Officer, MacMillan, Hound 
Mills, Basingstoke, Hampshire. Tele- 
phone Basingstoke 5431. 


ASSISTANT 
ACCOUNTANT 


We are seeking an intelligent, energetic 
and competent young man to assume 
the position of assistant accountant in 
our rapidly expanding estate developers 
and plant hire contractors organisation. 
It is expected that he will be studying for 
a recognised accountancy qualification 
(preferably A.C.W.A.) and at present be 
at least of intermediate standard. 


Salary will be commensurate with 
experience but will be in the region of 
£1,500 per annum. The successful appli- 
cant will be involved mainly in the pre- 
paration and presentation of monthly 
management accounts and weekly cost 
statements with direct responsibility to 
the Chief Accountant. 


Apply in confidence, giving full par- 
ticulars of age, education, qualifications 
and experience to: 


The Chief Accountant 
Abbey Homesteads Limited 
Mallinson House 
321 Chase Road 
Southgate, London N14 63R 





CENTRAL PERSONNEL 
43 New Oxford Street 
London WC) 

Tel, 240 3911/2/3 


ACCOUNTANT, London W2. Young 
qualified man to assist Financial Con- 
troller on special projects. Previous 
experience in an engineering environ- 
ment useful though not essential. Salary 
circa £2,500. 


COST ACCOUNTANT. NW. London. 
A.C.W.A. aged 25-35 required for 
Engineering Company, experience of 
Standard costing, job costing, etc. 
Salary to £2,750. 


DEPUTY CHIEF ACCOUNTANT. 
E. London. International Freight For- 
warding agents seek man to control 
general accounts sections, Knowledge 
of foreign currency accounts useful. 
Experience more important than quali- 
fication. Age 30-45. Salary £2,500%. 


TAXATION ACCOUNTANT. City. 
Small/Medium firm of CAS require. a 
man experienced in Company Tax. 
Ex-Inland Revenue man acceptable. 
Salary circa £3,000, 


BERMUDA. Young qualified A.C.A.s 
urgently required for professional firm. 
Salary to commission £3,250 Tax Free. 
A free and confidential service to all 
applicants. Vacancies in commerce, 
Industry and the profession. 


COMPETENT ACCOUNTANT required for 
American subsidiary, based at Ripley, 
Surrey. The company manufactures and 
supplies the building industry and wholesale 
trade with specialized equipment. Salary by 
negotiation. — Write to Box CA 1345. 
COST CLERK required for estate developers 
situated in Reigate. Five-day week, interest- 
ing position and attractive working condi- 
tions. Salary from £1,500. ~ Brief details of 
experience to T, ESP Homes Ltd, Bancroft 
Road, Reigate, Surrey. 
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COUNTRY SOLICITORS practising in the 
heart of Somerset require recently qualified 
accountant or experienced audit clerk to 
manage their accounts department, keep 
their books, deal with clients’ income tax 
and prepare estate accounts and kindred 
matters. — Apply Messrs Clarke, Louch, 
Willmott & Clarke, Bank Chambers, 
Langport, Somerset. 

FASHION HOUSE. — Well-established 
young dress manufacturers require account- 
ant to take charge of all administration and 
statistics. Excellent remuneration. Possible 
directorship. ~ Contact in confidence Mr 
Keith or Mr Federer, 109 Kings Road, 
London SW3, telephone 01-352 1134. 
HIGHEST SALARIES for accountants and 
accounts staff — all levels ~ in commerce, 
industry, and the profession. Also long- and 
short-term temporary assignments. Consult 
us now. — Imperial Agency, 38 Dean Street, 
London W1. (Tel. 01-437 6385/7074.) 





QUALIFIED ACCOUNTANT required 
by Electrical Wholesalers based in 
Cornwall. Duties will include super- 
vision of Accounts Department, pre- 
paration of management and annual 
Accounts, and Company Secretarial 
work, Salary will be negotiable but, with 
benefits, will be in excess of £2,000 per 
annum. Good prospects for early 
advancement. — Apply to Peat, Marwick, 
Mitchell & Co, 11 Chapel Street, Cam- 
borne, Cornwall, 





SOUTH DEVON 
£1,500/£2,000 


Tax Senior (Schedule D/Capital Gains) 
not necessarily qualified. To assist 
principals of thirty-year old business. — 
Write or phone Farm Accounts Limited 
2 Highweek Street, Newton Abbot 
TQI2Z1TQ. Telephone 0626 $329, 





THE HOUSING CORPORATION 


require an experienced man, preferably 
qualified, for the investigation of ac- 
counts of housing societies in England, 
Wales, and Scotland. Frequent journeys 
from London will be necessary. 


Starting salary £2,000~£2,500 according 
to age and experience. Local government 
superannuation scheme. 


For full details of’the post please apply 
to The Chief Finance Officer, The 
Housing Corporation, Sloane Square 
House, London SW1, Telephone 01-7306 
9991, extension 34, 





TRUST OFFICER required by leading 
insurance company for its trustee department 
in London. Age 30-40. Salary £2,000 up- 
wards according to experience and qualifi- 
cations, ~ Details to Box TO 1384, 





U.K. AND OVERSEAS 


£2,900 FINANCIAL ANALYST 
(STAINES); £2,250 Assistant Account- 
ant (Newton-le-Willows); £3,500 Man- 
ager Designate, Partnership Prospects, 
Professional (Manchester, London); 
£2,000 Management Accountant (Liver- 
pool); Partner Designate, A.C.A. or 
Finalist (Southport), — Please send name 
and address for details of widest 
selection of accountancy positions to 
DIRECTOR, F.C.A., SENIOR STAFF 
SELECTION LTD, INTERVIEWING 
CENTRE, 21 LATHOM ROAD, 
SOUTHPORT, LANCS., 








SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





A.A.C.C.A., A.C.W.A., seeks a non-routine 
job in management accounting and/or 
financial planning. Based Central/North 
London, Herts or Middlesex, preferably with 
some U.K. travel. Experience five years 
profession, ten years industry and com- 
merce. Salary £3,2@0-£3,500, e. Write to 
Box AA 1575, 

A.C.A.. AT.LL, Aged 34, Of good English 
stock. With above average professional 
ability and energy, geeks permanent position 
with above average interest and rewards. 
{East Midlands/Anglia.) Present salary 
£2,450, — Box AC 1622, 


- 


A Bermuda firm of Chartered Accountants experiencing substantial growth require 


recently qualified Accountants at a minimum commencing salary of £3,250 per 
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OVERSEAS 


BERMUDA 


annum tax free. 


Outward and return passages are paid for the applicant and his wife and there are 


rewarding prospects for able men in a challenging growth environment. 


The Practice has a diversified clientele and offers a full range of services. ~ Reply 


in confidence to Box BA 7654. 


CHARTERED 
ACCOUNTANTS 


INTERNATIONAL CAREER 
DEVELOPMENT PROGRAMME 


Initially in the UNITED STATES 


Peat, Marwick, Mitchell & Co. offer to Chartered 
Accountants with from two to four years’ post 
qualifying experience an international develop- 
ment and training programme involving: 

m Eighteen months’ diversified field experience in 
the United States. Assignment responsibility will 
be based on experience. 

E Formal staff training in the United States 
covering advanced audit techniques, concepts of. 
computer auditing, management principles, etc. 


We need accountants with a broad international 
outlook who have achieved responsibility in a 
practising firm. 


This programme is designed to provide oppor- 
tunities to work with U.S. clients and to obtain 
diversified first hand experience of American pro- 
fessional and industrial practices. 


The successful candidates will be expected to 
spend a minimum of three years with the firm, 
consisting of eighteen months in the United States 
followed by eighteen months in one of our offices 
in Europe, the United Kingdom, or South America. 


It is our hope that this International Training 
Programme will be the start of a permanent career 
in our international firm. ` 


The successful candidates will receive: 

m Round-trip travel and expenses for the man and 
his family; 

m Assistance in obtaining accommodation in the 
United States; 

gw AUS. visa furnished by our Firm. 


For an appointment for an interview 
with one of the partners from New York 
to learn more about this programme, 
please send brief details of your educa- 
tion, training, and professional experi- 
ence to the Staff Partner, 11 Iron- 
monger Lane, London, EC2P ZAR. 
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ACCOUNTANTS 
FOR PARIS 





Peat, Marwick, Mitchell & Co. are seeking young 
Chartered Accountants who wish to broaden their pre- 
sent experience by acquiring a knowledge of European 
and U.S. accounting and auditing requirements. 


Successful candidates may expect rapid recognition 
of ability and will be encouraged to further their 
careers with the firm. 


Salaries will range upwards from £3,000 according 
to experience and are reviewed at least annually. 
Assistance is provided with setfling-in and language 
courses. The firm also offers comprehensive training 
courses including E.D.P. Four weeks annual holiday. 


Please telephone Mr. Haig 01-606 8888. 





SEET 


2 Qualified Accountants 
£3,300+ 
MALAWI 


Deloitte & Co invite applications from recently qualified 
accountants for appointments to their audit staff in Blantyre, 
` Malawi. 


DUTIES 
The position offers a wide range of professional experience 
_ and new and exciting conditions. 


TERMS DE 
Each contract term of two years’ duration. 


SALARY 
, Starting salaries are not less than £3,300 per annum. 


OTHER CONDITIONS OF SERVICE 
. @ Free furnished accommodation. 
@ Settling-in allowance. 
@ Free passages by air to and from Malawi. 
@ 4 weeks’ holiday per annum. 


THE COUNTRY i 

- Blantyre is situated in the highlands of Malawi, has a healthy 
climate and sporting activities are undertaken throughout 
the year. 


Applications should be made in writing to: David F. Pratten, 
128 Queen Victoria Street, London EC4. 
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Afri 

rica 

Delojtte & Co, have vacancies for qualified accountants in 
Windhoek in South West Africa. Our office in Windhoek is 
expanding and applicants will be judged on their ability to 
accept responsibility and to fit into a young and energetic 
team. l 

In common with all our African offices Windhoek offers 
experience and training in the latest audit techniques includ- 
ing statistical sampling and the audit of computer based 
systems. 

Return air fares are paid on two-year contracts which includes 
a generous settling-in allowance. Salaries start at not less than 
£3,300 (R5,700) and are reviewed annually. Contracts may be 
renewed after two years and the opportunity is given to 
transfer to other offices if desired. 


For further details please write or telephone: David F. Pratten, 
128 Queen Victoria Street, London EC4. Tel. 01-248 1244. 
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Jamaica International 
Telecommunications Ltd 
Jamaica International Telecommunications Limited 
(JAMINTEL) is a new company being formed (with a majority 
shareholding by the Government of Jamaica) to operate the 
international telecommunications services of Jamaica. 
Construction for an extensive expansion programme 
including a Satellite Earth Station, and International 
Telephone Switching Centre, a 120-circuit Submarine Cable 
Terminal, and an 8-floor Head Office complex in Kingston, 
has already commenced. Applications are invited from 
qualified and appropriately experienced Jamaicans for the 


following appointment in the Management team which is now 
being brought together: 


General Manager 
Finance and Accounts 


The selected applicant will be required to successfully understudy 
this position prior to appointment. Candidates should be 
professionally qualified accountants, and have substantial 
experience in the organisation and presentation of Company 
Accounts, including a comprehensive understanding of the 
international financial aspects. Experience in the capacity of 
Company Secretary would also be advantageous 


This post is pensionable. Further details, conditions of service and 
salaries will be discussed with suitable applicants. 


Applications, giving full particulars of experience and qualifications 
(do not enclose originals of certificates etc.) should be addressed 
under private and confidential cover to: 


JAMINTEL, 

c/o Group General Manager (Staff), 
` Mercury House, 

Theobald’s Road, 

London WC1X BRX 
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A.C.A. A.T.LI. Y31), particularly experi- 
enced jo taxation sacks managing/partnership 
posilion preferably in NW. London area. - 
EE Box AA. 1340. 

A.C.A. FINALIST, highly experienced in 
incomplete cecords, preparation of accounts, 
audit and taxation work. Good dee 
experience. Presently working ns scnior clerk 
600 pa — Hox 


AF 1402. 
A.C.A. (FINAL PART D. having six years’ 
experience of audit, incomplete records and 
rsonal taxation, recently returned from 
akistan, seeks permanent position. — Box 
AC 1617. 
A.C.A.. PART I, NOVEMBER 1970, seeks 
ponon in profession, medium-sized firm, 
ondon area. Experienced in incomplete 
records, small audits, relevant tax. Five years’ 
in Surrey firm. From Middle East. - Box 
AC 1388. 
A.C.C.A. FINALIST, with six years’ profes- 
sional, two years" commercial experience, 
seeks position as senior audit clerk/taxation 
with firm of accountants. ~ Box AF 1621. 
ACCOUNTANT, UNQUALIFIED (39), re- 
siding Herts/Esscx borders, with twelve 
years’ professional experience, seeks position 
ck SEH or commerce. — Write Box 


ACCOUNTANT (40), twelve years’ experi- 
ence small firm C.A.s. Varied audits working 
on his own. Sccks similar position. — Box 
AT 1441. 

ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, pase (clen here 01-554 3484). 
A CERTIFIED ACCOUNTANT, five years’ 
commercial and three years’ professional 
experience is looking for a job in profession. 
Available immediately. - Please reply Box 
AC 1623. 

A CEYLONESE (27), with three years’ 
accounting experience in London, seeks 
suitable employment. ~ N. S. C. Perera, 
Esa., 33 Dunstable Road, Richmond, Surrey. 
A NEWLY QUALIFIED C.A. with a good 
examination record and wide experience, 
secks position in profession, industry or 
commerce. — Please Phone 01-263 2396. 
ASIAN (28), four years’ experienco of small/ 
medium audits, incomplete records and 
taxation. Passed, except auditing, all the 
ecxarunations of A.C.C.A. Seeks suitable 
post with practising accountants. — Please 
reply Box AT 1616. 

ASIAN, several years in commerce and 
industry up to final accounts stage, currently 
with C.A.s, studying A.C.C.A., seeks 
challenaing work in wider practice. - Box 


CERTIFIED ACCOUNTANT, twenty years’ 
varied experience, seeks post with busy 
practitioner on South coast. Some capital 
available if partnership prospects. - Box 
CA t$76. 

CHARTERED ACCOUNTANT (29), ex- 
perienced all aspects of a small practice, seeks 
a professional appointment with prospects. 
Sussex/East Hampshire. ~ Box CA 1624. 
CHARTERED ACCOUNTANT (28), ex- 
perienced most aspects of small practice, 
seeks professional appointment Sussex} 
East Hampshire area, ~ Box CA (370. 
CHARTERED ACCOUNTANT (56) with 
good experience of all types of taxation work 
requires post in professional firm's taxation 
department. — Box CA 1620. 


in a smaller firm earning £1, 
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CHARTERED PART H (Nov. 1971), aged 28 
with six ycars’ varied professional experience, 
secks position in a London-based medium- 
Sized professional firm. ~ Reply Box CP 1262. 
CHIEF = ACCOUNTANT/SECRETARY, 
(32), qualified, with many years’ industrial and 
commercial expcricnce seeks tin London 
or Southampton. - Reply Box CA 1530, 
or Tel, 01-360 $032, 

EXPERIENCED SENIOR AUDIT ASSIST- 
ANT, Part 1 AC A. finalist, seeks a position 
with a professional firm in London. Six years’ 
experience. Capable to take control of audits 
and accounts of Jorge, and medium-sized 
compunics@—- Reply Box ES 1586, or Tele- 

hone 01-942 7108. 

Z-XPERIENCED SENIOR, eight years with 
Gore! firms in West End and City. 
Student of A.C.C.A., secks suitable employ- 
ment, Mintmum salary £1,600. - Please reply 
Box ES 1619. 

MALAYSIAN A.C.C.A, FIWALIST having 
two and a half years’ experience, secks work 
in a firm of chartered or certified accountants 
in London. Available immediately. - Box 

MA 1559. 

NIGERIAN. ~ A.C.C.A. Finalist, aged 29, 
with four years’ experience in professional 
office, seeks position in firm of accountants 
in London. - Box NA 1389. 

NIGERIAN (31) A.CLUSJA.C.C.A., many 
years’ actcounting/company secretarial ex- 
perience in U.K, and abroad, secks suitable 
postion in any firm with interest in Nigeria. — 

lease write Box NA 1618. 

NIGERIAN (26), A.C.C.A. finalist, sections 
I-IV passed, seeks audit experience with a 
firm of practising accountants. Six months’ 
experience. Available for interview between 
12.15~! p.m. within City and West End. - 
Box AF 1600. e 

PERMANENT AND TEMPORARY anc- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. - Ring Jay Cory Lid, 

NOW. Windsor House, 46 Victoria Strect, 
London SWI (01-222 23$4/$817). 
RECENTLY QUALIFIED ACCOUNTANT 
seeks senior position with medium-size C.A. 
firm in London. — Please write Box RO 1585. 
RECENTLY QUALIFIED ENGLISH 
certified accountant, aged 28, with cight 
years’ professional experience, socks suitable 
employment in the City of London. Salary 
required £2.400. - Box RQ 1338. 
SEMTI-SENIOR, A CDI. Finalist Part H 
(December) A TA. varied experience in 
accountancy, incomplete records, audit, 
taxation, capable working solus, secks audit 
position. Good references. — Box SS 1390. 


TEMPORARY ACCOUNTANTS OF 
GOOD STANDARDS ALWAYS 
AVAILABLE FROM TAYLOR 
STAFF BUREAU, The Accountancy 
Specialists. - Contact Dept C/T, if 
Ludgate Hill, London EC4. 61-236 
7102/3/4. 


TYPING, DUPLICATING, balance sheet 
specialists and staff supplied by Jay Cory 
Ltd, Windsor House, 46 Victoria Street, 
London SWI. (01-222 2354/5817.) 

YOUNG MAN of 23 starting for A.A.C.C.A. 
seck#trainee position with a firm of certified 
or chartercd accountants, available immedi- 
ately. ~ Please reply Box YM 1320. 





T.E.T.O.C, 


COLLEGE OF ARTS, SCIENCE AND TECHNOLOGY 
KINGSTON, JAMAICA 


Applications are invited for lectureships in: 


(oi ACCOUNTANCY ~ to teach to final professional level; and 
(6) BANKING — to teach the practice of banking and finance of foreign trade and 


exchange. o 


Applicants must be Chartered or Certified Accountants, or Associates or Fellows 
of the Institute of Bankers, with appropriate commercial or teaching experience. 


The basic scales operating at the College ore: 
Lecturer J$2,088 x £20 ~ 2,688 x 156 — 3,000 ~ 3,228 x 156 - 3,696 x 228 ~ 4,152. 


Senior Lecturer J$3,936 x 228 - 4,848. 


(3$1 = 30p sterling). 


The appointments will be on three-year contracts in the first instance for U.K. 
nationals, but permanent and pensionable for Jamaica nationals. U.K. citizens 
permanently resident in the U.K. will be eligible for an inducement allowance in the 
ronge £432 to £600 p.a. and, on satisfactory completion of the contract, a gratuity 
of 25% of total basic salary earned in the contract period. With the assistance of the 
Institute of Chartered Accountants of Jamaica, and the Bankers of Jamaica the 
College will be prepared to increase the inducement for particularly well qualified 
and experienced accountants and bankers of Jamaican and other nationality. 


+ Other benchits include free passages, education allowances, holiday visit passages, 
subsidised accommodation and generous leave. e e 


The inducement and education allowances and the terminal gratuity will normally 


be free of U.K. or Jamaica income tax. 


_ Further information and application forms from the Council 
tion and Training for Overseas Countries, Eland House, Stag 


r Technical Educa- 
lace, London SWI, 


quoting TET/JCT/12. Closing date for reecipt of applications April 6th, 1971. 








ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 





A B.COM. with advanced accounting and 
auditing as the special subject secks articles 
with a chartered accountant firm. Preliminary 
exempted. - Please telephone Mr Kherani 
01--589 2886. 

A B.COM., with two and a quarter years’ 
experience. Intermediate passed. Wishes to 
transfer articles. Principal's consent obtained. 
~ Please reply to Box AB 1401. 

A COMMERCE GRADUATE from Paki- 
stan seeks articles. Preliminary exempted. 
Available immediately. - Please write Box 
AC 1347. 

A KEEN MALAYSIAN wishes to seek 
articles here. Qualifications: Cambridge 
school Gtrificate and Higher School certi- 
fate, many ycars of teaching experience. 
Preliminary examination exempted. - Write 
to Box A ; 

A KENYAN, having two months’ experience 
with a London firm, and seven ‘'O’ levels 
and B.A.(Econ.}(Hons), seeks four-year 
articles. — Please reply Box AK 1540. 
AMBITIOUS EAST AFRICAN ASIAN (21), 
seeks four years’ articles. Possesses two "AT 
levels and cight ‘O° Jevels including distinc- 
tion. Passes in mathematics and principle of 
accounts. Available immediately. - Box AE 


1602. 
AN AMBITIOUS hardworking B.A., B.Com. 
with six years’ audit and accountancy 
experience seeks articles, ~ M. M. Saced, 
33 First Avenue, London B13. 
AN ARTICLED CLERK seeks transfer of 
articles. Good cducation, passed inter- 
mediate at first attempt, three years to go. 
Wages immaterial, but fair bargain. Prin- 
pal’s consent obtained. ~ Write to Box 
AA 1474. 
AN ARTICLED CLERK with onc-ycar 
experience of incomplete records, wants to 
transfer his articles. Principal’s consent. = 
Roy Arshad, 23 Earlsbrook Road, Redhill, 
Tel. Horley 2800. 
AN ARTICLED CLERK, with one year's 
experience of incomplete records to final 
stage, very good academic qualification, 
wants to transfer. Principal's consent ob- 
tained. - Please contact Box AA 1588. 
AN ARTICLED CLERK with two years’ 
experience, wants to transfer his articles. 
Principal's consent. - Box AA 1626. 
AN INDIAN (22), B.Com.. six months’ 
experience, preliminary exempted, seeks 
articles anywhere in England, Any amount of 
salary. - Please write to Box Al 1434. 
i INTERMEDIATE wishes to transfer 
articles to widen experience. Principal's 
consent obtained. - Box Al 1571. 
AN OVERSEAS COMMERCE GRADU- 
ATE seeks artikleship. SE book-keeping 
and commerce to the Cambridge classcs for 
three years. — Please telephone Siddiqui, 
01-946 3216, or write 27 Stroud Road, 
London SW19. 
AN OVERSEAS STUDENT with four years 
of audit cxperience zeckt articloship with 
chartered accountant firm. - Please appl 
Mohd Amin, cjo Abbas Husscin, It 
Courbland Avenue, Hford, Essex. 
A PAKISTANI COMMERCE GRADUATE 
with eight years’ accountancy experience, 
preliminary exempted, seeks articleship in 
England. — Please write A. Mottaicb, [03 
Ledbury Road, London W11, 
A PAKISTANI GRADUATE (21), prelimi- 
nary exempted, seeks articles anywhere in 
England. - Please write G. K. Shah Newaz, 
91 Highbury Hill, London NS. 
A PAKISTANI (23) B.A. (Economics, 
Statistics, Mathematics), preliminary ex- 
empted, seeks articles. ~ Box AP I541. 
A PAKISTANI (23), 8.Se.(Math)., pre- 
liminary exempted, seeks articleship any- 
where in London. = Please write to S. Haque, 
112 Merton High Street, London SW 19. 
A PAKISTANI (23), graduate, seeks article- 
ship with a firm of chartered accountants. — 
Please write to S. Haque, 45 Tottenham 
Street, London WI. 
ARTICLED CLERK having passed the 
intermediate and final Part I of the Institutes 
examinations, with three years of experience 
in profession, seeks articles for two years. — 
Please write to Mr Z. H H Samii, 15 Percy 
Road, London N12. 
ARTICLED CLERK (22), with three and a 
half years’ experience, passed intermediate, 
seeks transfer to medium-size firm. — Please 
apply Box AC 1628. 
ARTICLES WANTED. ~ Finished three- 
wan articles and two more years to go. = 
lease anply to Box AW 1394. 
A STUDENT (23), preliminary exempted, 
seeks five years’ articles; six ‘O° levels and 
one ‘A’ level in maths. ~ Please write Box 
AS 1528 or phone $89 7817. 
MALAYSIAN CHINESE (23), male, seeks 
five years’ articles with a London chartered 
accountants’ firm. Preliminary exempted. 
Available immedio'cly, ~ Please write to 
N. K. Sng, 40 Gauden Road, London SW4, 
or phone 01-629 1234, extension 317. 


March 18th, 197] 


A STUDENT (22), with seven "OO levels 
two ‘A’ levels, and preliminary exemption 
secks articles. Available immediately. — Bo: 
AS 1562. 

A YOUNG PAKISTANI B.COM., witt 
advanced accountancy and auditing, seek: 
orticles with chartered accountants’ firm. - 
Write to: S. N, Haque, $ Denbigh Street 
London SWI. 

A YOUNG PAKISTANI (21), with two 'A 
levels and six "O° levels, educated in London 
secks articles with City/West End firm. 
Box AY 1627. 

A YOUNG STUDENT, aged 20, with tw: 
‘A’ levels and nine "OD tevels, seeks fou 
years’ articles with a small of medium-size: 
firm of chartered accountants. ~ Please writ 
to Box AY 1400. 

A YOUNG student with five ‘O° levels, twi 
‘A’ levels and preliminary exemption seek 
articles. — Please ring 01-937 9074, 10 a.m. t 


1 p.m. 

A YOUNG STUDENT (21), with sine ‘O 
levels and two "AT levels, a pass in L.C.C 
clementary, secks four years’ articles. — Pleas 
write M NM. 49 Dunster Drive, Kingsbury 
London NW9. 

CEYLONESE GRADUATE. (27), with fou 
years’ accounts experience, secks articles 
Peeliminary exempted, ~ Please write 21: 
Neville Road, Forest Gate, London E7. 
EXPERIENCED EN YEARS) EN 
THUSIASTIC A.C.C.A, INTERMEDIATE 
Seeks four years’ articles. ~ Lallani, 68 Edit? 
Road. London W14, or ring OI -928 7107. 
HONS GRADUATE (accounting, option 
22, with six "Or levels plus four ‘A’ levels 
seeks articles. - Please write ADJAM R 12 
$ Palace Gate, London W8, 

MALAYSIAN CHINESE (21), with two "A 
levels and knowledge in book-keeping, seck 
four-year articles. Preliminary exempted. - 
Please write C. O. Choong, 8 Wynchan 
Road, London SE24, 

MALAYSIAN CHINESE (19) female, seck 
orticles with chartered accountants’ firm 
Preliminary exempted; eight ‘O’ level 
(distinctions in Mathematics, Physics an 
Biology and credits in English and Ad 
Mathematics). Available immediately. 
Please write to Nyi Hong Ng, 126 Wei 
Road, Balham, London SWI2, or phon 
01-673 $192. 

MALAYSIAN STUDENT with seven ‘O 
levels and three "A levels, seeks articles witt 
chartered accountant firm. Five and o hal 
years’ experience as accounts clerk, with loca 
council. - Please write Mr Wong Seang Hock 
82 Handen Road, Lec, London SE12. 
NOVEMBER 1970, PART I FINALIS 
seeks transfer of articles, ~ Please write Pau 
R 47 Gosberton Road, Balham, Londo! 
PAKISTANI GRADUATE (26), seek 
articleship for four years with charteres 
accountants. — Picase telephone Ali Khan 
01-385 7193, or write to 2 Portsdow: 
Avenue. London NWI, 

PAKISTANI, M.Sc., preliminary exempted 
seeks articles anywhere in England. Availab) 
immediatcly. — Please reply to Box PM 136C 
RECOMMENDED KENYA STUDEN) 
(18) seeks articles in Leicester area. Seve 
Or levels and three ‘A’ levels. — Inayatal 
Bhaiji. 21 Chatsworth Street, Leiceste 
LE? OFOQ. (Phone 25689.) 

STUDENT (18) seeking articles, six "O 
levels. holds a preliminary certificate. 
Please write to P, D. Nathwani, 197 Anso 
Road, Willesden Green, London NW2. 
TANZANIAN ASIAN GRADUATE, pre 
liminary exempted, pursuing nine month: 
full-time course ending June 1971 seek 
articles immediately. ~ Box TA 1526. 
TRANSFER OF ARTICLES WANTED. 
Fourth year articleship, capable of doin 
incomplete records and accounts with 
minimum of supervision, Principal's conser 
obtained. Available soon. — Please writ 
Box TO 1349. 

TRANSFER OF ARTICLES wanted, hav 
sixteen months’ experience. At presen 
working with a medium-size firm of chartere 
accountants. — Please write to Box TO 139¢ 
TRANSFER TO A LARGER FIRM 
finished nine months’ fulltime intermediat 
course and cight months’ office expcrience 
Good background. Already started fina 
Part I. - Contact Box TT 1587, 
UGANDAN (ASIAN) (23), completed ‘O 
and "Ar levels, seeks articles in Mancheste 
or London. Good English, knowledge o 
book-keeping. Eighteen months’ secondar, 
teaching experience, - Please write A. Haji 
19 Bellow Street, Cheetham, Manchester 8. 


WANTS TO TRANSFER ARTICLES 
having onc-ycar experience, sufficient knowl 
edge in incomplete records and P.A.Y.E 
Principal's consent obtained. ~ Box WT 1350 
YOUNG GRADUATE fram London Uni 
versity seeks articles with CA: firm it 
ree adi Immediately available. - Box YC 


1333. 

YOUNG TANZANIAN STUDEN] 
secks articles. Good ‘O’ level certificat 
including distinction in Physics/Chemistr: 
and high credits in English, Maths, Biology 
Good reference and service record. ~ Contac 
Noor Mohamed, 5 Palace Gate, Kensington 
London W8. 


March 18th, 1971 


YOUNG (21) COM.QHONS.) GRADUATE 
taving experience as an articled clerk seeks 
irticles. Preliminary exempted. — Please write 
o R. Ahmed, 113 Queen's Building, Colin- 
on Street, London SEI. 





PARTNERSHIPS 
AND PRACTICES 





A.C.A., qualified five years, broad general 
Hxpenence within profession, all aspects of 
nedium-sized and smaller clients, incomplete 
‘ecords, tax computations cte., Secks partner- 


shi WE - Box AC I 

COUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. - The 
recognized medium for sale and purchase of 
practices and parinerships for over forty 
years. Valuations. ~ GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SEI (HOP 1209), 
ACCOUNTANCY PRACTICE or parcel of 
ees required for purchase by chartered 
iccountunt, in Leicester or South Leicester- 
shire. ~ Box AP 1633. 
ACCOUNTANTS’ PRACTICE for sale, 
North Kent. G.R,F. £6,000. Good lease 
available, - Box AP 1524. 
ACCOUNTANTS with WI office wish to 
icquire for cash further small practice in same 
trea preferably from practitioner contem- 
dating carly retirement or working arrange- 
nent leading thereto. Accommodation 
wailable. - Box AW 1579, 
AN INTERNATIONAL FIRM of chartered 
iccountants shorlly opening a new ofice 
n Eastern England is seccking a qualificd 
nan (age 27 to 40) to act initially as manager 
Dut with a view to partnership after u 
srobationary period. The successful appli- 
zant must have a thorough basic accounting, 
juditing and taxation knowledge and as the 
fevelopment of the office will be partly his 
responsibility weight will be given to a good 
acrsonality. He will be required to undergo 
an inal traning period i in one of the firm's 
susting offices. — Reply, giving particulars of 
SE and current salary, to Box 
A 
A YOUNG CHARTERED ACCOUNTANT 
as required for Mid-Wales practice. A 
partnership will be offered after twelve 
months’ employment. Share of profits will be 
guaranterd of a minimum £2,500 for a 
nominal capital introduction. The applicant 
will be joining two young chartered account- 
ints in an old-cstablished practice serving 
this pleasant country area. -- Telephone after 
Tp.m, Llandrindod Wells 2590. 
BRADFORD, YORKSHIRE. ~ Small but 
ON essive firm requires association and/or 
working arrongement with London firm of 
harter d accountants. -— Write for initial 
Jiscuss'on to Box BY 1609. 
CERTIFIED ACCOUNTANT, practising 
City and South-cast London, will purchase 
block of audits or additional practice. Par- 
ticularly interested acquisition from retiring 
practitioner: Capital available. ~ Box CA 


CERTIFIED ACCOUNTANT, senior part- 
ner in West London firm, retiring soon, would 
consider applications from qualified men to 
work alongside him for a period with a view 
to continuity later. Share will be available 
on reasonable terms for a suitable person 
and no capital would be immediately re- 
quired, This is a busy though congenial 
practice and only men who have sound pro- 
fessional experience necd reply. ~ Fullest 
details, ene present salary please, to 
Box CA 
CHARTERED ACCOUNTANT, Central 
Londen, with increasing and profitable fees 
(now approximately £15,000 p.a.) sccks 
a gomation in West End or City. - Box 
CA 1 
CHARTERED ACCOUNTANT wishes to 
purchase practice with G.R.F. £6,600- 
£16,000, south of a line Wales to the Wash. 
Capital available, gradual succession would 
be considered. - Box CA 1596. 
CHARTERED ACCOUNTANTS, London 
SW area, G.R.F. £25,000 approximately, 
interested in acquiring, merging or working 
irrangement with fiem(s) of similar size or 
maller. = Bor CA 1354. 
CHARTERED ACCOUNTANTS (London), 
iwo partners with long-established practice, 
eck carly amalgamation with similar sizcd 
ar larger firm, G.R.F. approximately £35,000 
38. - Box CA 1413. 


CHARTERED ACCOUNTANTS 
seek practice or block(s) of clicnts in 
Lancashire area. Incomplete records 
acceptable. Would welcome discussions 
with practitioners contemplating retire- 
ment, =- Box CA 7769. 





CORNWALL. — Chartered accountant, sole 
wactitioner, seeks amalgamation with 
arger Ärm, - Box CC Héi, 


THE 


ACCOUNTANT 


CHARTERED ACCOUNTANTS wish to 
acquire a practice in the Bath area, either by 
outright purchase or preferably by radual 
take-over, The purchase of blocks of audits 
will also be considered. = Box CA 1436. 
CHARTERED ACCOUNTANTS wish to 
dispose of their practice based on the Sussex 
coast. G.R.F, in excess of £15,000. Excellent 
modern offices and experienced staff avail- 
abie. — Box CA 1597. 

CHARTERED ACCOUNTANTS with City 
office wish to expand their practice by the 
acquisition of additional fee income in or 
about the London areca. Inquiries are parti- 
cularly invited from pracuuoncrs who are 
coniempiating retirement, -- Bax CA 1563. 
CITY FIRM require pleasant, newl 
qualified chartered accountant. We are small, 
old-established and fast growing. Senior 
partner retiring carly this year so attractive 
partnership can be offered after probationary 
peed: ~ Please phone Mr Collins at 01-606 


CONSULTANCY AND TAXATION. 
Chartered accountant seeks partnership with 
Opportunity to specialize in above fields, also 
experienced in modern auditing techniques 
and incomplete records. South or Midlands 
arcas preferred, - Box CA 1565. 
COUNTRY PRACTICE, - Mid-Woles 
market town. Old-established branch office 
for sale with £4,000 grass lecs. Price £3,000. 
Finance available. Pleasant offices with flat 
for sale or lease. — Box CP 1448, 
CROYDON. — A medium-sized London firm 
with branches in Watford and Chelmsford, 
seeks to either acquire a small practice or to 
form an association with a local frm sharing 
accommodation, - Box CA 1631. 
EAST ANGLIA CHARTERED ACCOUNT- 
ANTS, three partners, with surplus capacity, 
wish to cxpand the practice cither by uc- 
quisition of an additional practice or possibly 
through amalgamation with sole practitioner 
requiring assistance or wishing to secure 
eventual relirement. - Box FA 1449. 
FAST EXPANDING City C.A.s with three 
partners and gross fecs exceeding £60,000 arc 
looking for an additional young partner to 
continue the development, Applicant should 
have own nucleus and capital of £2,500. 
ore Wei produce a minimum of £4,000 p.a. 
re Box FE 1372. 
L INCOLNSHIRE CHARTERED AC- 
COUNTANTS would tike to purchase 
practice in Lincoln or alternatively acquire a 
share in a practice with a view to taking over 
the whole of the practice within five years. — 
Box LC 1426, 
LONDON CHARTERED ACCOUNT- 
ANTS, five partners, G.R.F, approximaticly 
£90,000, would be pleased to hear fram any 
other small or medium-sized firms interested 
in a merger. Surplus accommodation Géi. 
able. - Box LC 1065. 
LONDON CHARTERED ACCOUNT- 
ANTS have vacancy for qualified accountant. 
Prospects of sarinerhip within a year. 
Initial salary CH to £3,000 p.a. - Full details 
to Box LC | 
LONDON CHARTE RED ACCOUNTANTS 
wish to acquire practice in the Greater 
London area of up to £10,000 G.R.F. Cash 
and/or annuity basis. - Box LC 1412. 
LONDON FIRM of chartered accountants, 
three partners, shortly taking over excellent 
modern offices have surplus accommodation 
to offer. Kee ae arrangement en- 
visaned. =- Box L 
MAI ‘CHESTER CERTIFIED ACCOUNT- 
ANTS offer opportunity of carly partnership 
to qualificd accountant preferably with own 
nucleus. Alternatively, seck merger with other 
firm in order to improve service to clients. — 
Rox MC 1404. 
MANCHESTER CHARTERED AC- 
COUNTANT (30), sole oractitioner, gross 
fees of approximately £10,000 oa, rapidly 
expanding, would be interested in a merger 
with comparable or larger Arm. — Box MC 
447 


|] 

MANCHESTER FIRM of Practising ac- 
countants needing to find alternative accom- 
modation invite suggestions for sharing office 
und staff with other practitioners, leading to 
possible future merger. ~ All replies will be 
accorded strictest confidence. - Bow ME 1632. 
NE_ WANTS CHARTERED ACCOUNT- 
ANTS with eananding practice require 
fourth SNE Brief particulars of caperience 
to Box NE (580. 

NORTH-EAST HANTS CHARTERED 
ACCOUNTANTS with rapidly expanding 
practice require fourth partner. Brief parti- 
culart ta Bax NE 1590. 
NORTHAMPTON CHARTERED AC- 
COUNTANTS interested in expansion 
would consider acquisition of small practices 
or blocks of audits in the area. - All replics 
in strict confidence to Box NC 1405. 
NORTH WEST COASTAL. RESORT. — 
Practice for sale. G.R.F. £14,000. Good 
premises and connections. Payment by 
instalments if necessary. ~ Apply Box NW 


1591. e 
OLDUAM CHARTERED ACCOUNT- 
ANTS rcquire addilional small practice or 
block of gudin in Oldham or district. 
Replies considered in strictest confidence. — 
Box OC 1446. 


OLD-ESTABLISHED PRACTICE FOR 
SALE, Medway area, Kent. G.R.F. approxi- 


mately £6,000. Excellent lease in good 
parition. -- Box OE 1566. 
PARTNER IN CENTRAL LONDON 


CHARTERED PRACTICE wishes to acquire 
share in, or whole equity of good-<lass 
practice yielding 3 minimum of £5,000 p.a, 
Vould be interested in anntity arrangements 
with Principal contemplating retirement. 
aie or South-cast England. - Box PI 


PRACTICE REQUIRED thirty miles radius 
Gloucester. Size not important. Preference 
ee ene State terms in cogfidence. E 
Box PR ! 

PRACTETIONE RS in the London, Sussex, 
Surrey, Kent or Essex arcas contemplating 
sale or retirement in the near future are 
invited to contact a medium-sized firm of 
chartered accountanis who are anxious to 
Rene ther pi@ctice in these urcas. - Box 


SMALL PRACTICE/BLOCK required mid» 
Wales/Salop or adjoining. Market day office 
considered. Arrangement with overworked 
or near rclirement practitioner welcomed. 
Strictest confidence assured. ~ Box SP 1607. 
SMALL PRACTICE required, “p, to £2,000 


Sic atea, preferably NW. - Box 
SOLE PRACTITIONER (F.A.C.C.A.), 


Romford (G.R.F. £10,000), planning even- 
tual retirement, seeks working arrangement 
with younger qualified accountant having a 
nucleus of approaching £1,000 G.R.F. 
Partnership contemplated ofter trial period. 
Accommodation and sto available. -- Box 
SP 1419. 


SOMERSET 
CHARTERED ACCOUNTANTS 


PRACTICE FOR DISPOSAL 


Expanding and progressively minded 
practice, comprising three partners, con- 
templating early sale on suitable terms 
by way of merger or outright purchase. 
Gross fees approximately £22,000 showing 
excellent profit yield. - Inquiries invited 
from genuine applicants to Box SC 7783. 





SOMERSET. GLOUCESTERSHIRE OR 
OXFORDSHIRE. - EE 
firm with annual fees of over £100,000 seeks 
additional practice preferably with G.R.P. 
of £12,000 to £16,000. Would also consider 
merger with another progressive firm 
especially one with Sr ansion Or succession 

rablems. Box SG 1603. 

HRIVING WEST WALES PRACTICE 
available, retirement in view five/six ycars. 
Immediate sale considered with good intro- 
duction over one/two years if required. 
£12,000 for cash. G. R.F. revealed to bona 
fide applicants only. Amalgamation or 
EE considered on similar terms, = 
WEST LONDON CHARTERED AC. 
COUNTANTS, two partners, offer oppor- 
tunity to chartered accountant, age not aver 
4$, to join small expanding practice with 
view to partnership within twelve months on 
retirement of one of existing partners. Box 
WL 1435. 

YOUNG CHARTERED ACCOUNTANT 
wishes to dispose of practice. £4,000 per 
annum gross fees. ~ Box YC 1454. 





BUSINESS 
OPPORTUNITIES 





A BACKED SERVICE. - Limited companics 
formed (seven doys) or ready-made. — £33, ~ 
Clifton Secretarial Agency, S$ Stoke Newing- 
ton Church Street, London N16 (01-254 7310). 
ABANDON CHASING THAT MORT. 
GAGE. - 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,800. Survey fees repaid on completion. 
Personal attention of a director, — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London NIO (fTUDor 9595). 

A BARGAIN. « Ready-made companics. 
All trades - and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 20p per doz. (post 5p). 
- Business Economy Company Re E 
Limited, 133 Moorgate, London EC2 
(01-628 8821/2/3). (Late of Strand, OWC2) 
A COMPANY FORMED PROMPTLY, - 
Fifteen guincas, incl. seal, books, mem., and 
arts, Also re-registrations and ready-made 
companies, — Reichma e E & Wing Lid, 40 
Silver Street. “London MA8 (01-803 3036). 

A GENUINE 100 PER CENT endowment 
mortgare schene for professional people 
under 35 years of age. To 29 limes annual 
salary. — Please write to Read, Dean. Young 
& Co {Insurance Brokers}, S$ St Stephens 
Road, Hounslow, Middlesex. Telephone 
01-570 2147. 


XXVII 


HART & CO 


(CITY ROAD) LTD. 
1-3 
Leonard Street 


London E.C.2 


01-253 4108 


HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
£13 plus stamp fee 


READY-MADE £40 
For accountants and solicitors only 





A PROPERTY INVESTMENT COMPANY 
for sale ~ nominal capital of £75,000 Gn 
10p shares) — formation costs over £300, has 
never traded — best offer over £200. - Apply 
J. Daniell, t Aldsworth Parade, Goring Way, 
Worthing. Tel, 44936 Ext. 17 

CHANNEL ISLAND COMPANY ~ unused 
— owned by chent residing in Jersey, for sale. 
Unrestricted as far as Batti clause is 
concerned. — Apply Box CH #610. 





COMPANY FORMATIONS 


READY-MADE COMPANIES 
£40 inclusive 


PORE a SEARCHES 
or 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LIMITED 


Temple Chambers 
Temple Avenue 
London EC4 
01-353 1223 
01-353 2605 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE aE ps duties 
also 


READY-MA EH COMPANIES 


(Dept A2), AA cT ROAD 
LONDON ECI 
01- ch 5434/5 





FIRST/SECOND MORTGAGES, 
BRIDGING LOANS AND OTHER 
FINANCE. Iaquiries Invited. ~ Write: 
APEX MORTGAGE AND FINANCE 
CO, Norman House, 105-109 Strand, 
London WC2, or tel. 01-$29 6763. 





LEADING INSTRUMENT COMPANY, 
located in London, secks to acquire private 
companics with turnover between £50,000 
and £100,000 pa, to complement their 
existing business. — Please communicate Hox 
LE 143? for further details. 


LEWIS, COATES 
& LUCAS LTD 


@ LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts. seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street, London EC) 
01-253 2977-8 9 Telex 262687 


Established 192! 


READY-MADE COMPANIES £40 (in- 
clusive) transferred immediately. Companies 
registered from £15 plus duty. Searches 
carried oul. Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 
Code OMES. 





TAXATION LOSS COMPANY re- 
qui dinreproduction furniture business, 
E must shil be trading. ~ Box 
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XXVIII 


100 PER CENT MORTGAGES available for 

house purchase at‘current rates 66 per cent 

maximum, 8 per cent gross. Re-mortgages 

9 per cent gross. Other inquiries considered. — 

State requirements to Callander Securities 

i. a Bow Lane, London EC4. (CITy 
76. 


a 


BUSINESS PREMISES 


CHARTERED ACCOUNTANTS 

have available a room of 230 sq. ft and if 
required an adjoining smaller room and 
invites inquiries from another practitioner. 
Reception and telephonic facilities also 
available if desired. Would give consideration 
to a closer form of association. — Please write 
Box CC 1634. i NE 
CITY PRACTITIONER invites inquiries 
from accountants interested in sharing his 
office. Private office available two/three days 
weekly, Further space available if required. — 
Write Box CP 1408. 
EXCELLENT WEST END OFFICES to let 
on seven-year lease at £5,000 per annum, 
inclusive of all services. Six offices approxi- 
mately 1,200 square feet. — Telephone Mr 
Shulman 01-580 3823. 











MISCELLANEOUS 





ACCOUNTANTS ~ YOUR TYPING 
AND DUPLICATING requirements 
efficiently catered for. ACCOUNTS/ 
SCHEDULES/FACSIMILELETTERS/ 
STENCIL/LITHO/PHOTOCOPYING. 
For prompt attention contact DEPT 
T/F -. THE FACSIMILE SERVICE, 
11 Ludgate Hill, London EC4, (Entrance 
Creed Lane.) Tel. 01-248 3370/2156. 


ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group, St 
Helen’s, 1 Undershaft, London EC3, 


THE 


ACCOUNTANT 





ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Ellott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion, 


HIRE, H.-P., LEASE 
e D. & P. 


NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01-606 94408442 


BRIEF SIZE, 13x16, PHOTOCOPIES 
I4p each, same day post or while you wait 
service, Also Xerox copies at keenest rates. 
~ Basinghall Photocopy Service, Li7., 73 
Greg Street, London EC2. (01-600 


CARTER PARRATT 
VISIRECORD CABINET 


Outside dimension 3 ftx2 ftx 2 ft 6 in. 
complete with interior dividing sections. 
One year old little used immaculate 
condition. £90 0.n.o. — Contact Mr Else, 
W. & E. Moore Ltd, 13/31 Poplar High 
Ces London El4, Telephone Q1-987 


ADDERS, CALCULATORS, REBUILT 


NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers, — MacVeigh & Larkin, 
55 Cowcross Street, London ECI (opp. 
Farringdon Station). (CLErkenwell 7434.) 


AS NEW! Olivetti divisumma 24 printer 
calculator (£226 new). Divides, multiplies, 
neon etc. £128 o.n.o. — Phone 01-476 


FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A Compiete Range 


£2 per 100 (plus postage) 
SHARPTHORNE 
PRESS LTD 


62 High Street, Croydon CR9 2UT 
Tel. 01-688 1010 


HIRE HIRE HIRE 
All models of Sensimatic accounting 


machines available for short- or long- 
term rentals. 


For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


IMMEDIATELY AVAILABLE (surplus to 
requirements). — Burroughs F1500 Account- 
ing Machine with programme bars, stand 
and units. Three years old. Suitable for 
decimalization. Cost when new £3,573. — 
Offers to Chief Accountant, C. E. Marshall 
(Wolverhampton) Ltd, Macrome Road, 
Tettenhall, Wolverhampton, Staffs. (Tel. 
Wolverhampton 752075.) 

LOGABAX ACCOUNTING/ANALYSING 
MACHINE little used and in excellent order, 
EE State price offered. — Box 





N.C.R. 32, 10 Register 


Decimal accounting machine with typewriter keyboard. New 1967. Four bars, 
stationery, trays. N.C.R maintained and in as new condition. Cost new £2,780. 


Offers, 


Liptrot & Co Ltd 
325 Fleetwood Road North, Thornton Cleveleys, Blackpool 
Telephone: Cleveleys 5120 





For nearly 100 years we have published books for the 


Accountancy Profession, especially Textbooks for Students. 


Our experience Is at your disposal — let us help you. 


THE LARGEST SELECTION OF 


"IN 


Gi 


LONDON 


Orders by post dispatched to all parts of the world 


THE CITY LIBRARY 


GEE & CO (Publishers) LIMITED 
151 STRAND, LONDON WC2R 1JJ 
Publishers of The Accountant ` 
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LOGABAX SS 200 accounting machine 
for sale. Purchased new in October 1967 
EE condition, offers invited. — Bos 


LS ; 

NAME-PLATES MADE IN SEVEN DAYS 
(in modern plastics or aluminium). Bronze 
brass, stainless steel directory boards, anc 
rubber stamps also supplied quickly. Senc 
required wording for free design. — Austir 
Luce & Co, 59 College Road, Harrow 
Middlesex (Tel. (Sales) Northwood 24326), 
UP TO 30 PER CENT DISCOUNT or 
branded carpets, Wiltons, Axminsters, Orien 
tals. Tufted. £200,000 carpets on display ir 
our extensive London and provincial show 
rooms. All makes available with full manu 
facturers’ guarantees. Free delivery U.K. Ne 
imperfect goods sold. Expert fitting servici 
available most areas. — Write stating require. 
ments or for introduction to showrooms ir 
most main cities. Quote ref. A.C. — Dodson 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Lon 
don EC4, Tel. 01-248 7971 (ten lines); also a 
90-92 Pilgrim Street. Newcastle upon Tyne 
Tel. 20321/21428; 55-61 Lever Street, Man 
chester, Tel. 061-236 3687/8/9; 268 Ok 
Christchurch Road, Bournemouth, Tel 
21248: 2-3 Royal London House, Queer 
Charlotte Street, Bristol 1, Tei. 28857 
12 Great George Street, Leeds 2, Tel. 41451 
164 Edmund Street, Birmingham, Te]. 23¢ 
5862 and 495 London Road, Westcliff-on- 
Sea, Tel. Southend 46569, 





STOCK VALUERS 





THE JOHN CHURCHILL 
ORGANISATION 


Stock-taking and valuation staff available 
throughout the United Kingdom: 

Distributive and industrial stocks 
inventorised and valued for audit, probate, 
merger verification purposes. 

Stock control card/record systems 
checked and corrected periodically or 
perpetually. 


JOHN CHURCHILL & CO 
F.S.V.A 


INCORPORATED VALUERS 


Head Office 
155 HIGH ST, BROMLEY BRi ijE 
Tel. 01-460 8601/9220/5550 


ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 


Telephone 01-836 0832 





THE 


March 18th, 1971 | ACCOUNTANT | / 


Company Name Boards 
with interchangeable letters 


by 
BETTERWAYS LTD 


271 RE HILL ROAD, ASHFORD, MIDDLESEX 
LEPHONE ASHFORD (MIDDX) 56685 







AL YOUR BOOK REQUIREMENTS 
established 1877 


CAN BE SUPPLIED BY 


GE & CO (Publishers) LIMITED 
THE CITY LIBRARY 


ISi STRAND, LONDON WQ2R Uu 01-836 0832 


auctioneers 
and 





valuers 


industrial 


plant and Edited by PETER REES, Q.C. 


L Li 
machinery Published frequently, Reports of Revenue Cases 
decided in the Courts of England, Scotland and 
Northern Ireland. The reports contain lucid summa- 
ries of the cases and full reports of the judgments, 
together with explanatory notes on the decisions. 
46, GRESHAM STREET, LONDON, E.C.2. 


Telephone Telegrams ANNUAL SUBSCRIPTION £4 (vost FREE) 


01-606 3422 (10 Iines) SITES, LONDON, E.C.2. 
GEE & CO (PUBLISHERS) LIMITED 
15x STRAND, LONDON WC2R rJJ 





The Orridge Group of Companies 
Stock Valuers for all Distributive Trades ' Valuers of Fixtures, Fittings 


and Equipment for Income Tax ' Accountancy ` Sale: Probate 
Specialists in Verification of Stock Records Systems 


Orridge & Company 
ZS. V. Brown, F.S.V.A. A. A. McLachlan, F.S.V.A. 
Incorporated Valuers 
Over 120 years Dacre House, Dacre Street, London SW1. Tel. OP-799 6433 (6 lines) 


of experience 


allied to latest Offices also at: 
techni ques 14 CHAPEL STREET, LIVERPOOL 3 L3 SAG. Tel. 051-236 7523 
36 CANNON STREET, BIRMINGHAM 2. Tel. 021-643 6547 
517 CHRISTCHURCH ROAD, BOSCOMBE, BOURNEMOUTH, HANTS. Tel. 0202 35832 


FACTORY VALUERS & AG ENTS 
RATING SURVEYORS | 
Throughout the United Kingdom 


: 3/4 Holborn Circus London ECIN 2HL ~ 
EA Telephone 01-353 6851 Telex 25916 





For those who dont 
yet know about S.AY. E. 


S.A.Y.E. means save-as-you-earn. 

The idea is to get you to put money 
away month in, month out for five years. 

Attached to such a long string there 
obviously has to be a very juicy carrot. * 

There is. 

At the end of the fifth year Abbey 
National will give you a bonus of a year’s 
savings free. 

And not only free, but free of all 
income tax, surtax.and capital gains tax. 

You can then opt out of the schemé, 
or leave your money with us for a further 
two years. 

At the end of which we'll give you a 
further year’s savings. 

To save you a lot of arithmetic, that’s 
equivalent to 12% gross for a standard rate 
tax payer. 

So much for the good news, now for 
the bad news. 

If you take your money out before 
the end of five years, you'll get a fairly 
minimal rate of interest. (Sorry, but the 
only way we can commit ourselves to such 
a high rate of interest, is to get you to 
commit yourself). 

Then, there’s a limit to the amount 
you can save: £1 a month is the minimum, 
£10 is the maximum. e 

But you can start a scheme for your 
wife and also for any of your sons and 
daughters over 16. 

We have to admit that S°AY.E. 
through Abbey National is precisely the 

same as S.A.Y.E. through anyone else. 

With the possible exception. that all 
our staff are tyained in dealing exclusively 
with savings and investment. 

And we do have branches and agencies 
all over the country. 

You shouldn’t ever have to queue up 
to invest. your money. Or to get it back. 

That, basically, is all you need to know 
about S.ALY.E. | 

You are now qualified to pass on to 
column two. 


Printed and published in Great Britain by Gee & Co (Publishgrs) Limited, at The Priory Press, St Albans, Herts. 


For those who do. 





To: Abbey National Building Society, Abbey House, Baker Street, | 

London NW1 6XL Tel: 01-486 5555 
Please send me your free booklet and 

S.A®Y.E. through Abbey National. 


application forms for 





Address 


| 

| | 

| Name | 

i ee 

| | 

| — | 
| 






Building Society: 


ABBEY NATIONAL V , 


e 
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EARNINGS PER SHARE 

RATIONAL TAX REFORM 

TO LOVE AND.TO BE WISE... 
LONDON ACCOUNTANTS CENTENARY 
DATAFAIR 71. 

A CHALLENGE TO THE ACCOUNTANT 


TAXATION CASES 
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Oh TRE RECOGNIZED WEEKLY JOURNAL . 
"wä | FOR THE ACCOUNTANCY, PROFESSION THROUGHOUT YA WORLD 
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An outstanding 
breakthrough in. ` 
-credit control ` ` 
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The comprehensive databank book 
answers all your questions- 
it is available on request from 


Computer Interfaces Ltd., 
Victoria House, Southampton Row, 
London W.C.1. 


CALL 01-242 0327 


The McCorquodale Group of Companies 


Established 1874 


THE 
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151 Strand, London WC2R1JJ ` Tel 01-836 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 
Home and overseas: £8 per year; £4-25 half-year 


Reduced rate for two years: £15 
Airmail edition: £11-25 one year; £5°75 half-year 


Concessional rate for students: £5-25 one year 
. (forms on application) 





Classified Advertisements 





Rates and Information 
A minimum charge is made for each advertisement which covers up to five lines 


(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. : 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata, 


CONCESSIONAL RATES per insertion are also quoted These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional! rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID, 


Box numbers extra — see next column. 


Linage - Basic Concessional 
ALL HEADINGS except ; 
Situations Wanted 
Minimum covering 5 lines £1-873 £1-25 
per line (5 words) in additfon 3743p 25p 
SITUATIONS WANTED 
: (including Articles Wanted) l 

Minimum covering 5 lines £1-50 £1-00 
per line (5 Words) in addition d 30p 20p 
Semi-displayed 
All headings: 

per single-column inch £6-00 £4-00 
Fully-displayed 
All headings: 

per single-column inch l £7-50 £5-00 
(minimum 2” single column) - 
Box Numbers per insertion . | 223p | 15p 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 
Linage/Gemi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 


If proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Camplete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 


All blocks, plates, etc. must be supplied in duplicate. 


Alterations or cancellations will bs accepted up to 10.30 a.m. on Monday of the 
week of publication. 


‘These times are subject to alteration when bank holidays or any other reason 


make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 








LEWIS, COATES & LUCAS LTD 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


E Draft Memorandum and Articles 
supplied by return of post 

& Company Seals and Books 

@ Notepaper, Bills, etc., printed 

E Rubber Stamps 

© 


- All office requisites 


READY-MADE COM PANIES 


F40 inclusive 


38/40 FEATHERSTONE STREET 2 
LONDON EC 


01-253 2977/8/9 Telex 262687 ’ 





RICHARD OWEN 
ASSOCIATES 


Staff Consultants - Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 


ACCOUNTANTS! To explore the field ring for free list, 
or step if and — without any form-filling — scan our 
classified register. Over 700 vacancies in London, the 
Home Counties and Overseas offer you the widest 
choice: salaries £1,000 to £5,000+. 


All grades of O. & M. specialists, Credit Controllers, 
Computer Programmers and Systems Analysts are also 
invited to contact us. 


Public Practice: L. E. Kelleher. Tel. 01-628 4550. 
Commerce and Industry: R. Thornhill. Tel. 01-628 8860. 


EMPLOYERS! Our register lists over 800 accountants — 
from Trainee to Financial Director — and perhaps one of 
them is the man you seek. To find out, ring now, and we 
shall reply within the hour. 


e e e | ` 
To discuss your requirements please ring R. Owen, Tel. 
01-628 8869. 
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Knight F rank & Rutley 


Wheatley Kirk, Price & Co 


i * 
AUCTIONEERS, SURVEYORS and VALUERS 
of 
INDUSTRIAL PROPERTIES = PLANT and MACHINERY 


FIRE LOSS -ASSESSORS 


20 Hanover Square, London W1R OAH Telephone 01-629 8171 
Telegrams Knitefrank London W1 OAH Telex 265384 








Make sure of your own copy 
of THE ACCOUNTANT 





Please send The Accountant each week until further notice, commencing with the issue Students’ Concessional 
Subscription 
fof: | E 
Date Studentship registered: 
NEME aineas epee EE 
Ki 
E TEE EE 
Gounter-siognatureiorstudentesubecrtption. EE Expiring 
(Principal, head Ce department, or tutor) 
Remittance enclosed E ` ae CEV 
Rates: £15 for two years; £8 for one year; £4-25 half-year. Professional body 


Airmail edition £11-25 for one year; £5-75 half-year. 

Students’ concessional rate £5-25 per year. 

THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01-836 0832 EE EE ACCT 25/3/71 
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CLASSIFIED 
ADVERTISEMENTS 


Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2R IJJ, except 
where otherwise stated in the advertisement. 

Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter. 


See page I for rates and latest times for acceptance, 








PERSONAL 


TEMPORARY _ 
ACCOUNTANTS 


A Fast, reliable, economical service for Accountants 


ACCOUNTING ASSOCIATES 
168 Finchley Road, London NW3. Tel. 01-794 0202 





HARRISON & WILLIS 
TASK FORCE 


EMPLOYERS PLEASE NOTE 


Established in 1965 and devised to relieve acute staff 
shortages and pressure periods existing then and now 
in Industry and Public Practice. We have experienced 
Audit Staff, Commercial and Industrial Accountants 
available immediately to be RUSHED to your office to ° 
deal with backlogs of work, pressure loads and absences 
arising through sickness. 


The speed factor coupled with the reduction in over- 
heads (no S.E.T., Social Security, etc.) has made this 
service indispensable to many organisations. 


YOUR SATISFACTION AND OUR 
REPUTATION 


Unless a candidate is capable of meeting our high pro- 
fessional and ethical standards he is rejected. — All Task 
Force personnel undergo a rigorous series of tests to 
determine ability, reliability and personality. 


All inquiries to MR B. W. DANES, or MISS V. L. 
MOORE, at 118 NEW BOND STREET, LONDON 
W1, 01-493 9441, or MR R. W. WATHEN, at 73 
MOORGATE, LONDON EC2, 01-638 8535/6/7. 





EASTER HOLIDAY ARRANGEMENTS 


CLASSIFIED ADVERTISEMENTS 


Owing to the Easter Holidays the latest times for the acceptance, 


alteration, or cancellation of classified advertisements will be as follows: 


For the issue dated April 8th, 1971 
10.30 a.m. Friday, April 2nd. 


For the issue dated April 15th, 1971 
10.30 a.m. Thursday, April 8th. 








E.D.P. —Is your computer a problem child? 


Installations guided to objective — tape or 


disc — commercial. Complete — confidential. ~ 


Box ED 1573. 


ISN’T IT ABOUT TIME YOU DID 
SOMETHING TO INCREASE YOUR 


INCOME? A number of accountants 
have doubled theirs even working part- 
time. Too good to be true? — Contact 
Bostan Enterprises now for interview 
ring 01-997 4751. 


TAXATION. — London and provincial 
lectures, a self-study course and tape. Fully 
up-dated for 1970-71. — Apply today, College 
of Taxation, 21 Oakbury Road, London 
Swé6. Tel. 01-736 8389. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 


overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 


WE TYPE 
ACCOUNTS 


Schedules, Tax Computations 


JOY HAMILTON-KING 


Typing Services 
&0 Blandford, Street, London Wi 
~486 4041 





OFFICIAL 
APPOINTMENTS 


UNIVERSITY COLLEGE, DUBLIN 


PROFESSORSHIP OF 
ACCOUNTANCY 


Applications are invited by the 
Governing Body of the College for 


the above full time Statutory post. 
Applications (three copies) should 
be sent to the undersigned, from 
whom further particulars may be 
obtainesl, not latą than eApril 15th, 


1971, 
J. P. MacHale 
Secretary and Bursar 
University.College 
Earlsfort Terrace 
Dublin 2 





LEICESTERSHIRE EDUCATION 
COMMITTEE 


WIGSTON COLLEGE OF FURTHER 
Ree EDUCATION 
Principal: J. H. Dickinson, B.SC., C.ENG., 
F.L.MIN.E., F.G.S. 


Applications are invited for the following 
posts available from September Ist, 1971: 


DEPARTMENT OF BUSINESS AND 
GENERAL STUDIES 


One Senior Lecturer in Business Studies. A 
well qualified graduate or professional person 
of wide experience and proven administrative 
ability is sought to assist in the organisation 
and administration of all aspects of the work 
of the Department. In addition he will have 
responsibility to establish and develop courses 
in Management and Supervisory Studies and 
will be expected to teach two or more subjects 
in the field of Management Techniques, 
Supervisory Principles, Economics and 
Statistics. The willingness to offer Structure 
of Commerce up to Ordinary National Dip- 
loma level and recent experience in Data ` 
Processing would be advantageous. 

One Lecturer II in Economics and other 
subjects. Ability to offer two or more from 
British Constitution, Structure of Commerce, 
Economics History and Statistics up to 
Ordinary National Diploma level is essential. 
A willingness to teach Social Administration 
to Medical Secretarial Diploma students 
would be a further recommendation. Appli- 
cants must possess graduate or equivalent 
qualifications and have had appropriate 
teaching experience. Business or industrial 
experience would be an advantage. 

Salaries dependent on experience and 
qualifications. Senior Lecturer (£2,537~ 
£2,872), Lecturer II (£1,947—£2,537). 

Applications (no forms) together with the 
names of three referees should be returned by 
April 2nd, 1971, to The Principal, Wigston 
College of Further Education, Station Road, 
Wigston, Leicester LES 2DW. 





UNIVERSITY OF DAR ES SALAAM, 
TANZANIA 


Applications are invited for the following 
posts in DEPARTMENT OF MANAGE- 
MENT AND ADMINISTRATION: 


e PROFESSOR 
b) SENIOR LECTURER/LECTURER 


Applicants must hold good degrees (prefer- 
ably a higher degree) together with consider- 
able practical experience in the relevant field 
and/or teaching experience at University 
level or equivalent institution. Specialisation 
in Accounting, Marketing or Banking 
advantageous. Salary scales: Professor 
£EA3,150 pa, Senior Lecturer £EA1,950~ 
£EA2,615 p.a. Lecturer £EA!,350-£EA2,230 
p.a. (£EA6=£7 Sterling). Salary supple- 
mented in range £612-£1,068 garering) and 
education allowances and children’s holiday 
visit passages payable in appropriate case by 
British Government. FSSU. Family passages; 
biennial overseas leave. Detailed applica- 
tions (6 copies) naming 3 referees by April 
22nd, 1971, to Inter-University Council 
90-91 Tottenham Court Road, London 
WIP ODT, from whom particulars are 
available. 





UNIVERSITY OF HONG KONG 


ASSISTANT BURSAR 


Applications for the post of Ass istant Bursar, 
to be filled in October 1971, are invited Dem 
men under 40 with good accoun tancy experi- 
ence who hold a recognized accountancy or 
secretarial qualification. Experience of com- 
puterized accounting systems would te an 
advantage. 

Annual salary (superannua ble) (arr roxi- 
mate present sterling equivalen ts in by ackets) 
is at present under review and is: 

HK $40,800 x HK $1,608-H K $55,272 
(£2,804 x £110-£3,799) 

Further particulars and application forms 
may be obtained from the Secretary-Gcreral, 
Association of Commonwealth U niversities 
(Appts), 36 Gordon Square, London WCIH 
OPF, or the Secretary to the Council, Univer- 
sity of Hong Kong. 

icing date for applications May Jist, 
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TEMPORARY 
ACCOUNTANTS 


FOR INDUSTRY, 

COMMERCE AND PUBLIC 
PRACTICE - 

THROUGHOUT THE U.K. 


We introduce accountants at all levels to cope with 
staff shortage or pressure of work. 





We are always pleased to hear from accountants 
* (whose references we shall want to establish) 
interested in JOBS from a week to 9 months long. 


A TYPICAL JOB ` 


Large manufacturing company using two part- 
. qualified accountants on complex computerised 
sales ledger accounting for ten weeks. 


Accountancy Personnel Ltd 


LONDON: 51 CANNON ST 
LONDON EC4 
01-236 4657 


MIDLANDS: 14 TEMPLE ST 
BIRMINGHAM 2 
021-643 6201 





OFFICIAL APPOINTMENTS — continued ` 


The Hatfield 
Polytechnic 











Principal, Senior and 
2 Lecturers Il in 
ACCOUNTING 


to teach Financial and Management Accountancy to degree and 
professional students at all levels. 
In addition an ability to lecture in some of the following areas 
will be looked for — auditing and investigation, bankruptcy and 
liquidation, costing, executorship, office management and 
organisation, taxation. 
’ Salary Scale: Principal Lecturer £2, 802 to £3,142 (bar) to 
£3,567. Senior Lecturer £2,537 to £2,872. Lecturer Il £1,947 to 
* £2,537. 
Application forms from the Secretary and Academic 
Registrar, The Hatfield Polytechnic, P.O. Box 109, Hatfield, 
GE quoting reference 483/B. Closing date April 2nd, 





LOUGHBOROUGH 


a 
y| UNIVERSITY OF 
TECHNOLOGY 


FINANCIAL 
MANAGEMENT 


Applications are invited for the 
following positions in Financial Man- 
agement in the Department of Industrial 
Engineering and Management. 


SENIOR LECTURER 
LECTURER 

CO-OPERATIVE INSURANCE 
SOCIETY/CO-OPERATIVE 
COLLEGE SENIOR RESEARCH 
FELLOW 


Applicants for the lecturing posts 
should have teaching and research 
interest in business finance, financial 
accounting~ and’ company taxation, 
and/or financial planning and control. 

The Senior Research Fellow will 
undertake a study of the future 
financing of trade development by the 
Co-operative Movement. The fellow- 
ship is for two calendar years, and the 
salary £2,500 per annum plus FSSU. 

Applicants should possess good 
academic and/or professional account- 
ing qualifications. Previous teaching 
experience, while desirable is not 
essential for the lecturing posts, but 
some commercial or industrial ex- 
perience is important. A limited 
amount of consultancy will be en- 
couraged. 

Salary scales for lecturing posts 
(entry point depending on experience 
and qualifications): 


Senior Lecturer £3,453-£4,401 

Lecturer £1,491-£2,454 (bar)-£3,417 
Purther particulars and application 

forms from Assistant Registrar, ref 

71/9 SL, 71/9 L or 71/9 RF as ap- 

propriate. 

Loughborough Leicestershire 


"gegen SCHOOL 
MANAGEMENT 


Lecturer in Finance and 
Accounting 


Continued expansion creates the need 
for a lecturer to join the finance team, 
who co-operate with colleagues in 
other disciplines in postgraduate 
M.B.A., M.S<.{O.R.), Management 
Development and other post-experi- 
ence programmes. 

. It is intended that the successful 


candidate will also be closely con- 
cerned in developing the new M.Sc. 
in Quantitative Aspects of Manage- 
ment to be offered in October 1971. 
This will combine Operational Re- 
search, Computer and Information 
Systems, and Finance and Accounting. 


Research and Consultancy are 
encouraged. 

Salary within the seale £1,491 to 
£3,417 per annum according to quali- 
fications and experience. F,S,S.U. 
Further particulars and application 

eform from Assistant Registrar, 
Cranfield Institute of Technology, 
Cranfield, Bedford. 
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LOUGHBOROUGH 
=| UNIVERSITY OF 
TECHNOLOGY 


Systems Analyst/ - 
Programmer 


The University invites applications 
from Systems Analysts with pro- 
gramming experience to initiate an 
important programme of computer 
systems development in its Finance 
Office. Experience in the design and 
implementation of computer-based 
accounting systems is essential. 


An ICL 1904A computer and exten- 
sive peripheral equipment will be used. 


Salary on a scale rising to £3,003 p.a., 
with FSSU superannuation and other 
attractive conditions of service. The 
continuing expansion of the University 
will ensure good career PRS for 
the successful applicant. 


Further details and application forms 
from the Assistant Registrar, quoting 
reference 70/45R. 


Loughborough Leicestershire 


as me a ee 
UNIVERSITY OF NIGERIA 
NSUKKA 


Applications are invited for post of CHIEI 
ACCOUNTANT in Bursar’s Office. Candi 
dates must hold one of the following: ACA 

or FCA: AACCA or FACCA: ACWA o 
FCWA, with at least 5 years’ post-qualifica 
tion experience OR be holders of a goo 
honours degree in Accountancy or Busines 
Administration with accountancy as a majo: 
subject and have at least 7 years’ practica 
experience. The requisite experience mus 
have been acquired in a senior position i 
government or public corporation service Oo 
in a commercial or industrial organisation 
Experience in mechanised accounting wil 
be an advantage. Appointee will be respon 
sible to, and will assist the Bursar, who is th 
Chief Financial Officer of the University. 

Salary scale (currently under review) 
£N2,275-£N2,575 oa (£N6=£7 sterling) 
Salary supplemented by £725 p.a. (sterling 
and education allowances and children’ 
holiday visit passages payable in appropriat 
case by British Government. Family passages 
various allowances; regular overseas leave 
~ Detailed applications (6 copies), namin, 
3 referees, by April 22nd, 1971, to Personne 

fficer, University of Nigeria, WNsukke 
Nigeria, with one extra copy to Inter 
University Council, 90-91 Tottenham Cou: 
Road, London, WIP ODT, from whor 
particulars are available. 


The Royal Seamen’s 
Pension Fund - 


SECRETARY TO THE 
GOVERNING BODY 


required for appointment September 
Ist, 1971. 

The Secretary is the Chief Execu- 
tive responsible directly to the 
Governing Body. of the Fund, which 
was set up by Act of Parliament in 
1911 to administer certain national 
insurance moneys for the welfare of 
retired seamen of the Merchant 
Navy and Fishing Fleets. Assets £2 
million. Annual income £200,000. 

Applicants should preferably have 
a qualification equivalent to Char- 
tered Accountant or Chartered 
Secretary or have appropriate 
experience. Some experience of 
pensions or investments would be an 
advantage. Age 30-45, but age is 
less important cian suitability for the 
post. 

Further details and application 
form from the Secretary, The Royal 
Seamen’s Pension Fund, 58 High 
Street, Sutton, Surrey. 


THE 
March 25th, 1971 





OFFICIAL NOTICES | 


CRANFIELD 
SCHOOL OF MANAGEMENT 


M.Sc. Course in Quantitative Aspects of Management 


Applications are invited from qualified accountants (C.A., A.A.C.C.A. 
and C.W.A.) for this 12-month course commencing in October 1971. 
The course is designed to give managers and potential managers sound 
knowledge of the quantitative aspects of Management, and it ill 
concentrate on three quantitative aspects of management: Operations 
Research; Finance and Control; and Computers and Information 
Systems. All will be studied in depth, but students will be able to select 
two out of three options as areas of concentration. 

The course involves three terms of course work and one term on a 
full-time project or case study in Industry, Commerce or Finance. 

Further details, application forms and information on grants avail- 
able can be obtained from: 


-The Registrar-(Admissions) 
Cranfield Institute of Technology 
Cranfield, Bedford 





SITUATIONS. VACANT 
PUBLIC PRACTICE 


Barton Management 


ACCOUNTANCY & 
MANAGEMENT 
Appointments. Limited STAFF CONSULTANTS 





Qualified and part-qualified accountants making their career in 
public practice are invited to get in touch with John Greenslade 
who.can give free advice about latest salary trends and whether it 
is in your best interest to make a move. Semi-senior and senior 
audit staff, audit managers, trust clerks and all grades of staff are 
assured of prompt, courteous and efficient attention. Current 
vacancies exist also for all levels of taxation staff. 


_ Overseas (Public Practice) 


Europe, Holland, Belgium, Africa, Canada, Bahamas, Bermuda and 
Jamaica are included in our lists if your destination is overseas. 


South Africa 
Qualified Accountants 
Cape Town, Johannesburg R.7,009 


An ideal climate and first-class employment conditions are among 
the attractions for qualified accountants in South Africa. Men. with 
at least three years’ post-qualification experience are offered senior 
posts with the best-known practices. Sound three-year renewable 
contracts, free air passage for self and family, generous settling-in 
allowance with sickness and pension schemes are available. 


Barton Management Appointments 
80 Chancery Lane, London WC2 - 
01-405 1431 or 01-242 7778 


d 
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Perhaps the most valuable asset to the Accountant 
is: TIME. It certainly is to us at Douglas Llambias. 
We invest our time where our successful experience 
has shown it to be the most productive. 

1. In a searching comprehensive personal interview 
with the accountant seeking guidance in the expan- 
sion of his future. ; 

2. Through personal visits to Professional Practices, 
Financial and Banking institutions, Industrial and 
Commercial companies which expect us to provide 
their accountant requirements. 

WE ARE DIFFERENT BECAUSE WE INVEST TIME 
IN YOU! , i 


OVERSEAS 


Recently qualified C.A.s (or 
A.A.C.C.A.s with good professional 
experience) for numerous locations 
including West Indies,. Europe, South 
Africa, Middle and Far East. Tours 
from 12 to 36 months. 


"Partner Designate — Taxation’ 

Ten Partner West End firm with 
strong personal tax consultancy prac- 
tice. Initially £4,000—£6,000 progres- 
sing to £10,000. 


Jamaica — Taxation 
international practice. Recently quali- 
fied A.C.A. c. £3,300 plus fringe bene- 


‘fits including car and bonus. Increased 


salary for a more experienced C.A. 


Bermuda Audit | 

C.A. with up to 2 years post-grad- 
uate experience. c. £4,000 plus fringe 
benefits. 


Tax Specialist 

Manchester Office of National Ac- 
counting Firm. Initial salary to £4,500. 
Partnership prospects good. 


Birmingham Visit 

Douglas Llambias will be at the Albany 
Hotel on April 5th and 6th, from 
12 noon to 9 p.m. Interviews to discuss 
opportunities in Birmingham, U.K. 
and Overseas may be arranged in 
advance by telephoning us in London. 


For detailed information on these 
appointments contgct: Douglas 
Liambias, A.C.A., A.LT.T./lan du Pre, 
A.C.A., or John Buckman. 


Applicants’ identities will not be dis- 
closed without their permission. 


% Douglas Llambias 
Associates Ltd. 


eACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON Wi 
TELEPHONE 01 486 6544 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


CARDINAL HOUSE, 39/40 ALBEMARLE STREET, LONDON, W1. 01-629 4463/4/5 


(Open Saturdays 10-12) 


PUBLIC PRACTICE (U.K.) 


POTENTIAL PARTNER 
£3,000-£4,000 
TOP CALIBRE A.C.A. 


Our clients, a medium-sized firm 


. in London EC2, wish to recruit 


a chartered accountant within 
the 27-34 age range with ex- 
perience either in an inter- 
national or medium-sized firm and 
who possess ability and drive. To 
discuss — contact Mr Gabriel 
Duffy or Mr Clement Patton 
(both at Moorgate). 


P.A. TO PARTNER 
£2,500 


For LondonW1 smaller firm. This 
position is open to a recently 
qualified chartered accountant 
whose experience has ideally been 
gained in a medium-sized practice. 
Career prospects are excellent for 
a creative young auditor with a 
. good knowledge of company and 
personal tax. 


SEMI-SENIORS 
£1,500-£1,800 


London (West End and City) - 
2 clients of ours both small/ 
medium-sized firms have asked 
us to recruit semi-seniors for 
them. These are good opportuni- 


ties for young men (preferably ` 


studying) with firms who have 
public company audits and who 
can offer interesting work. Con- 
tact Michael Green or Philip 
Jacobson (both at Cardinal 
House) 


PUBLIC PRACTICE 
(OVERSEAS) 


QUALIFIED 


OVERSEAS 


An overseas tour in South Africa 
with its expanding economy offers 
the young chartered or certified 
an excellent opportunity of gain- 
ing valuable experience in large- 
scale audits — of U.S. and U.K. 
subsidiaries and of larger South 
African companies. Tours are of 
2-3 years’ duration ~ though many 
young British accountants remain 
permanently — often going into 
industry after their tour. We are 
also seeking young accountants 
wishing to fill vacancies in The 
Bahamas, Zambia, Europe, 
Nigeria and Bermuda — For 
immediate interview please con- 
tact Mr Gabriel Duffy or Mr 
Clement Patton (Gr Moorgate). 


TASK FORCE 


A.C.A,s/FINALISTS 


We are often able to offer in- 
teresting short-term assignments 
in and arownd Landon. — Contact 
Mr R. W. Wathen or Miss 
Rhonda Inglis for further details. 


COMMERCE & INDUSTRY 


OF PARTICULAR 
INTEREST TO THE 
YOUNGER 
ACCOUNTANT 
FINANCIAL 
ACCOUNTING IN 
PROPERTY AND FINANCE 
£2,500 

Our clients, a public group in the 
City of London and who have 
expanded considerably in recent 
years, wish to recruit a young 
A.C.A./A.A.C.C.A., ideally with a 


large firm background. The man ` 


appointed will initially be en- 
gaged in systems work — some 
experience of working with com- 
puters would be advantageous. 


INTERNAL AUDIT IN A 
MAJOR BRITISH GROUP 
£2,500 

This company engaged in manu- 
facturing and distribution has 
asked us to recrult 2 young 
A.C.A.s to work in its audit team. 
This is an excellent opportunity 
for a young accountant with an 
appreciation of the value of inter- 
nal audit experience ~ Location 
London W1. 


CHIEF ACCOUNTANT 
£2,250 PLUS 


Our clients a company in London 
W1, are manufacturers and dis- 
tributors of first-rate consumer 
goods. They seek a young char- 
tered or certified accountant 
prepared to work hard in a 
stimulating environment. Job 
satisfaction content is high and 


prospects are good. To discuss ` 


these vacancies and the others on 
file contact David J. Wilkinson 
(Cardinal House) or Charles 
J. M. Pearce (Moorgate). 


73 MOORGATE, LONDON, EC2. 01-638 8535/6/7 


POSTS OF THE WEEK 


CHIEF INTERNAL 
AUDITOR 
£4,000 circa p.a. 


A substantial public group in 
Central London engaged in the 
fashion trade wish to appoint an 
A.C.A. to this important position 
(though a candidate qualified 
A.A.C.C.A. with an audit back- 
ground in public practice or 
industry could well be suitable). 
Reporting to the Financial Con- 
troller he will be responsible for 
developing and controlling the 
group’s internal audit function — 
quite a lot is involved though 
occasional visits to the midlands 
and north will be necessary. 
Preferred age bracket 30-40. 
Please apply briefly and in com- 
plete confidence to Maxwell 
R. A. Yule (at Cardinal House) or 
Charles J. M. Pearce (at 
Moorgate). 


CHIEF ACCOUNTANT 

£4,000 plus, NW. LONDON ` 
The company, engaged in distribu- 
tion is continuing to expand and 
wishes to recruit a chartered 
accountant within the 30—40 age 
bracket. Three years’ minimum 


‘experience in an executive posi- 


tion is mandatory. The chief 
accountant will report to the 
board and prospects are bright 
for an accountant with the re- 
quisite personality to progress 
within a fast-moving company. 
Please apply in complete confi- 
dence to Charles J. M. Pearce 
{at Moorgate) or Maxwell R. A. 
Yule (at Cardinal House). 


H 
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MERVYN HUGHES AND COMPANY LIMITED 


3-7 Russia Row, London EC2 Telephone 01-606 4701/4 ansarone 







PUBLIC 
PRACTICE 


APPOINTMENT 
SPECIALISTS 


| PLANNING A PROFESSIONAL CAREER 


Young recently qualified accountants attempting to plan their careers are often faced with baffling and contradictory advice from many 
sources. Since 1956 Mervyn Hughes and Company Limited hgve established a reputation for sound unbiased advice on professional career 
planning. Our two executive Directors and five consultants are able to bring extensive relevant personal experience plus lengthy consultancy 
experience to bear on any individual case. Our booklet Career Planning and our Survey of Professional Opportunities Throughout the World 
will be sent to you on request. We will gladly arrange a confidential career discussion which will involve neither cost nor obligation to 
proceed beyond the discussion stage. Detailed below are extracts from our comprehensive register of vacancies in the United Kingdom and 


Overseas: 


TAX MANAGER: Large City firm seeks to appoint a manager 
Ké experience of both Personal and Company Tax, salary to 
; p.a. 


LONDON BASE/EUROPEAN TRAVEL: An excellent opening 
for a young accountant with at least two years’ sound experience 
since qualifying, who is keen to travel. Knowledge of German would 
be advantageous. Prospects of Partnership in the medium term. 
Salary £2,500 p.a. plus. 


LARGE INTERNATIONAL FIRM: Are seeking an accountant, 
qualified or un-qualified to handle trust, tax and accountancy work 
and also the setting up of American Subsidiary Companies. Salary 
circa £2,500 p.a. 


BRISTOL: Medium-sized firm 50 per cent Audit, 50 per cent 
Specialised work, is seeking a young qualified accountant. Partner- 
ship prospects for the right man. Initial salary £2,000-£2,200 p.a. 


CHANNEL ISLANDS: A large International firm of Chartered 
Accountants are seeking qualified staff in Jersey and Guernsey, at 
salaries circa £2,100 p.a. Unqualified audit staff circa £1,600 p.a. 


HONG KONG: Offers excellent experience to the young recently 
qualified accountant plus a very attractive sports/social life. Two- 
year contract, three months’ paid leave. Salaries £2,800~£3,700 p.a. 


JAMAICA: A most picturesque Island — first-class sporting ameni- 
ties, also a good range of Professional work, three-year contract, 
three months’ paid leave. Salaries £2,850 p.a. minimum plus car. 


MIDDLE EAST: A number of appointments exist with a large 
International firm at Manager, Assistant Manager, and Senior level. 
The work is extremely interesting and varied and there is consider- 
able personal responsibility. Salaries and fringe benefits allow for 
saving between £1,000—£2,000 p.a. 


CAPE TOWN: International firm seeks to appoint three young 
newly qualified accountants. Good range of work — superb climate 
in which to enjoy an active sporting life. Two-year contract, fares 
paid out and return. Salaries circa £2,800 p.a. 


Other vacancies exist in Bermuda £3,250, Bahamas £4,800, Europe 
circa £3,000, Johannesburg £3,200, U.S.A. £5,000, Malawi £3,000, 
Nigeria £3,650, Ghana £3,800, Australia £2,800, Tripoli £4,000. 
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Applications to: Mr R. J. Welsh (Managing Director) or Mr L. G. Gibson (Director U.K. Division) 


AAVIAN APPOINTMENTS AGENCY. - 
Require and supply all grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeper, and all accountancy and 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. — 20 Dover Street, Piccadilly, 
London WI (01-493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261}, 109 Tottenham Court Road (Warren 
Street Station), London WI (EUS. 8406). 


A BACKGROUND OF EXPERIENCE 
built up over 35 years, puts TAYLOR 
STAFF BUREAU in the lead. Salaries 
£1,500-£5,000. For top pay posts at 
home or overseas contact Dept C/T, 
Tel. 01-236 7102/3/4, or call at li 
Ludgate Hill, London ECA. 


Ñ CCOUNTANTS QUALIFIED OR UN- 
QUALIFIED required by South Herts firm 
of chartered accountants. We are a young, 
happy, and rapidly expanding firm and offer 
fabulous opportunities and high initial 
salaries. — Please write Box AQ 1464, 


A CITY FIRM, near Monument, small 
but old-established, expanding, includ- 
ing international and public company 
clients, require two C.A.s above-average 
ability and enthusiasm, one recently 
qualified, other at least two years’ ex- 
perience in practice since qualifying. 
Progressive and rewarding appointments. 
~ Full details to Box AC 7761. : 


, A CITY FIRM of chartered accountants has 

a vacancy for an audit clerk to undertake 
interesting and varied audit work with excel- 
lent prospects of promotion. — Please write 
giving details to Box AC [SGI. 
AN EXPERIENCED SENTOR required by 
medium-sized City chartered accountants. 
Salary £2,000+. Luncheon vouchers. ~ 
Reply Box AE 1593. 


A CITY, LONDON EC4, firm at present 
small/medium require a recently quali- 
fied accountant of above-average ability 
and drive intending to make a career in 
practice, — Please submit full details 
prior to interview to discuss progressive 
appointment to Box AC 7731. 


A FINALIST or equivalent required by 
firm of chartered accountants near Charing 
Cross, for varied and interesting work. Good 
prospects for suitable applicant. Three weeks’ 
annual holiday. Luncheon vouchers. Salary 
negotiable. — Tel. 01-930 4966. 
AMBITIOUS A.C.A. (25-30), required to 
join Romford accountants as potential 
partner. At least £2,500 to start, Successful 
applicant can expect up to £5,500 after about 
two years’ probation. — Practitioners Services 
Bureau, 233 Cranbrook Road, Ilford, Essex 
(01-554 3484). 

A PROGRESSIVE West End firm of 
chartered accountants require managing 
clerk. Applications from qualified account- 
ants and Part [I finalists invited. — Please 
write to Box AP [557, 


ARCHWAY, LONDON, NORTH 
; PART-TIME 


Senior and Experienced Assistant for 
Incomplete Regords. Flexible hours, 
20-30 per week, day, evening or week- 
ends. ~ Please phone day, evening or 
week-end 01-272 8100. 





ARE YOU INTERESTED in a profes- 
sional position in the salary range be- 
tween £2,000 and about £3,000 p.a.? 
Benefit from the approach of a char- 
tered accountant in the selection of a 
suitable professional firm and position, 
without charge to yourself. ~ Telephone 
G. Leonard, F.C.A., proprietor of 
Accord Appointments, 34-36 Madd@x 
Street, Oxford Circus, London WI. 
01-629 1804. 


A SENIOR ASSISTANT required for branch 
office of expanding practice in South Hamp- 
shire. This is an interesting and responsible 
position with good working conditions, 
salary and prospects. Apply Box AS 1645. 
A SENIOR TAXATION ASSISTANT re- 
quired by medium-sized City C.A.s to control 
all personal tax work and to assist in com- 
pany taxation and other work. Good working 
conditions. Luncheon vouchers. Pension 
scheme. Salary by negotiation. — Bog AS 


7719, . 

AUDIT ASSISTANT required. Experi- 
enced semi-senior. Good prospects. ~ Write 
Beatton, Hewson & Co, City Gate House 
(East Entrance), Finsbury Square, London 


EC2. 

AUDIT SENIOR required, qualifications or 
tax experience not necessary but ability 
essential. Expanding practice Walthamstow 
area, Salary negotiable, not less than £2,000 
plus bonus. — Box AS 1500, 

A VERY PROMISING SENIOR POST 
is open with C.A.s, WI. Early promotion 
in view for man with several years’ experi- 
ence on audit, accounts and taxation. Part- 
nership prospect possible for C.A, Start at 
up to £2,500 pa, according to experience. — 
Box AV 1650, 


BIRMINGHAM 


A large firm of chartered accountants 
with an existing nucleus of clients in the 
West Midlands seeks an ambitious 
chartered accountant to set up a Bir- 
mingham office. The appointment will be 
that of Manager, but it is expected that 
the right man will quickly prove his 
partnership potential. — Please write with 
full personal details to the Senior 
Partner, Box BA 7797. 


CHARTERED ACCOUNTANTS. — Hert- 
fordshire, medium size) and papidly expand- 
ing, require senior, not necessarily qualified, 
with experience of modern auditing tech- 
niques, personal and company taxation, and 
incomplete records. Congenial surroundings 
and competitive salary. -— Telephone 
Berkhamsted 5642. 





BUSY SOUTH MIDLANDS PRACTICE 
requires services of qualified or near qualified 
chartered accountants. Permanent and 
progressive positions, pension scheme, salary 
according to experience, Minimum £1,600 
p.a. — Box BS 1611. 


CHARTERED ACCOUNTANTS (Hol- 
born) have a vacancy for an experienced 
and capable Semi-Senior Assistant. The 
successful applicant will be able to work 
on his own initiative under partner’s 
supervision. Excellent opportunities 
exist for advancement in an expanding 
practice, Salary by negotiation, — Reply 
with full particulars to Box CA 7805. 


CITY CHARTERED ACCOUNTANTS 
(EC4) seek senior taxation assistant to assume 
control of personal taxation department and 
to assist existing partners on all tax problems. 
Good salary: modern offices: Iuncheon 
reet pension scheme. ~ Apply Box CC 


TAXATION 


Ambitious senior assistant 


required by Corporation Tax 
Department of Birmingham 
city centre Chartered Account- 
ants operating on a national 


basis. Able to deal with com- 
putations on own initiative (or 
will train). Good salary, 
luncheon vouchers, and central 
for all travel facilities. - Appli- 
cants should telephone 021- 
643 9771 and ask for the Staff 
Partner. 
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Accountancy Appointment Specialists 


NEWLY QUALIFIED AND FINALISTS: 


SO MANY OPPORTUNITIES ARE AVAILABLE TO YOU THAT WE SUGGEST YOU CONTACT US TO DISCUSS THE EXACT POST 
YOU ARE REALLY SEEKING AND THE TYPE OF EXPERIENCE AND TRAINING YOU WISH TO GAIN. WHATEVER TYPE AND 
SIZE OF FIRM YOU ARE HOPING TO JOIN AND IN WHATEVER AREA YOU ARE INTERESTED — WE ARE CERTAIN THAT YOUR 
CALL TO US WILL BE MORE THAN WORTH WHILE. ' 





P.A. TO PARTNER 


A medium-sized firm in the West End 
require a young qualified man who is 
seeking a progressive post with an 
expanding firm. Starting salary circa 


3 


AUDIT SENIOR 


An excellent opportunity has arisen with 
a mediumflarge City firm which is 
suitable for a qualified A.C.A. or 
A.A.C.C.A, who is keen to expand his 
experience of modern auditing tech- 
niques. £2,750-++-. 


SENIORS/SEMI-SENIORS 


We have many vacancies for partly 
qualified and unqualified men tn all 
areas, We suggest you contact us and 
. find out for yourself the opportunities 
and salaries (£1,000-£2,500) available 
to you, 


AUDIT MANAGER 
City. £3,000-£3,250. 
sized firm. 


SENIOR 
W1. £2,250. Experienced man. Not 
necessarily qualified. 


SEMI-SENIOR 
SC £1,450. Go-ahead medium-sized 
rm. 


AUDIT SENOR f 
City. £2,750. Large firm seek ambitious 
qualified man. 


AUDIT SENIOR 
WI. £1,850-£2,250. Newly qualified or 
finalist for small firm. 


SEMI-SENIOR 
City. £1,600. Suitable for partly 
qualified A.C.A. or A.A.C.C.A. 


Small/medium- 


TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON Wi 


{A few yards from Oxford Circus Station} 


TEL. 01-437 6063 





No Fees to Staff 


TRUST MANAGER 
City.  £3,500~£4,000. 35-40. Good 
managerial ability essential. 


TAX SENIOR 
City. £2,000-£2,500. A.T.I.I. preferred. 


- Small/medium-sized firm. 


PERSONAL TAX SENIOR 
WI. £1,750-£1,900. Preferably lady. 
Excellent opportunity. 


COMPANY TAX SENIOR 
City. £3,500-£4,000. Good experience 
essential, 


TAXATION JUNIOR 
Wi, £1,100-~-£1,300. Small friendly Tax 
Department. 


PERSONAL TAX ASSISTANT 
City. £1,600-£1,800. Well-established 
Tax Department. 


AUDIT MANAGER 


A medium-sized firm seek a well-ex- 
perienced qualified Audit Manager who is 
seeking to expand his career prospects. 
Starting salary circa £3,400. 


SUPERVISORY SENIOR 


A small friendly Central London firm 
require a Senior who is seeking to 
progress. Varied and interesting position. 

Starting salary £2,800, 


TAXATION ASSISTANTS 


There are numerous opportunities 
available to Tax Assistants (male and 
female) with at least 1-2 years’ experi- 
ence of Personal Taxation in the Pro- 
fession, Inland Revenue or Bank. 
Opportunity to advance to company 
work if desired. £900-£2,000. 


OUR SERVICE COVERS ALL THE MAJOR CENTRES — BIRMINGHAM, BRISTOL, BRIGHTON, CHELMSFORD, COLCHESTER, 
IPSWICH, LEEDS, LIVERPOOL, LUTON, MANCHESTER, NORWICH, NOTTINGHAM, OXFORD, SALISBURY, SHEFFIELD, 
SOUTHAMPTON, ETC. WE HAVE EXCELLENT POSITIONS AT ALL LEVELS OF EXPERIENCE, PARTICULARLY FOR THOSE 
KEEN TO PROGRESS. 





Taxation | 
Senior Manager 
London 


Chartered Accountants with wide U.K. coverage, and 
overseas connections. 


With substantial London office to be further enlarged. 
With specialist taxation departments. 


© Young 
- Accountants 


Thomson MeLintock & Co. have vacancies for 
qualified accountants (and finalists with a 
successful examination record to date). Initially 
the work will be mainly auditing of a wide 
variety of public and private companies. There are 
early opportunities for experience of computers and 
of investigation work. 

The work is demanding but is matched by above 
average remuneration and carefully planned 
training, which although geared primarily to the 
requirements of the man planning to remain in a 
practising firm, will prove valuable to the 


We require: accountant moving into industry. For those 
Widely experienced taxation specialist with managerial interested in travelling there are opportunities 
ability. overseas in our international firm after an initial 
A.T.LI. or F.T.LI. qualification essential. period in the U.K. In the longer term the prospects 
b ) for the able man to win promotion are outstanding 
Ideal age 30-45. cE in a rapidly expanding firm. - 
We offer: Write, giving brief career details, to:— 


Permanent post to run our London tax department, and 
advise elsewhere in U.K. 


Progressive levels of responsibility approaching that of a 


M. G. Adamson, 
33 King William Street, 
London, E.C.4, 


principal. Apart from London there are vacancies at present 
An initial salary of around in our offices in Birmingham, Bristol, Manchester 
applicant. 4 Oe Ea OOE TERG the right and Sunderland. Interviews will be arranged at 


the office concerned. 
Please reply to Box TS 14017. e 
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Destinations and Routes 


_ financial Bus critical examination of 
~ the business and its control ,recommeldation 
of improvements, as well as the conduct ` 
and control of the audit in the most efficient 
manner by advanced methods. 
Partnership, the upper echelons 

-of finance, management consultancy... 

different destinations, all the same route. 


Practically every young chartered 
accountant is aiming directly at a senior 
executive post. 

-Over the next few. years his clan 
must be to increase his status and market- 
value considerably, by absorbing and 
building on valuable experience in the 


widest possibie variety. 
| He could profitably consider 
| an international firm which offer sa Rame, 
= ‘sequence of training. 
He should expect his auditing ` 
to be.a positive, integral part of the client’s 


Price Waterhouse & Co., | 
3 Frederick’s Place, Old Jewry, 
London EC2R 8DB. 


London Birmingham Bristol Cardi | | Glasiiow Led $ - "Leicester Li I Manchest N tl | 
C.I. Brown E.R. Jeynes B.A. Baldwin R.C. Gilbert AG, Campbell D. x Turner R.G. Wilkes A.G. Whalley Manchea R. Lovely. j WW ottinghes Se 
01-606 6044. 02i- 236 6 5882 0272-293701 0222. 21728/3006 41-332 9204 0532-34607 - 0533-27141 051-236 3581 — 061-832 9676 0632-28493 9602-50311 
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PROFILE 
OF 
SUCCESS 


November 1967 — Newly qualified, ged 23 and with average 
experience. Joined Brussels office of International firm of 
Accountants — salary £2,000, £400 more than the then going 
rate in London. 





The following positions are a selection of the many 
vacancies we have available. 





MANAGEMENT CONSULTANTS 

circa £4,000 p.a. Our London-based clients require 
qualified Accountants with sound industrial 
experience for varied U.K. assignments. — Ref. 
A.1138 -— Miss Marion Williams. 





INTERNATIONAL AUDITOR 

$; £4,000 p.a. ($10,000). — Qualified Accountant aged 
D E E around 25-35 for operational and financial reviews 
| ` of major South London Service Groups European 
and African subsidiaries -— working knowledge of 
French useful but not essential. — Ref. A.1143 - 
Hugh Harvey. 





January 1971 — Age 26. International Manager (Commencing 
Gross £5,500, net ta »200) with full client responsibility including 
International Groups, having travelled throughout Europe 
and to the U.S. on client assignments. 7 : 


DEVELOPMENT 
£3,250 p.a. — North London Service Group, leaders 
in their field,- require qualified man aged 27-35 


rrr P MANAGER - ACCOUNTING 









His career objectives were high, and in Brussels he has 
met them and more. ` 


If you are recently qualified and wish to develop international 
accounting and management techniques, contact Douglas 
Llambias, A.C.A., ATI, lan du Pre, A.C.A., or John Buckman. 
Ref. 317A/1. 


Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON W1 
TELEPHONE 01 486 6544 
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Douglas Llambias 






with 3/4 years’ commercial/industrial background. 
He will lead a team responsible for continuous 
review of reporting systems, project appraisal and 
cost analysis of divisions. © — Ref. A.1144 — Hugh 
Harvey. 


DEFINITE PARTNERSHIP prospects available 
in 3—4 years for a NEWLY QUALIFIED or PART H 
FINALIST in a progressive seven-partner West 
End practice — very friendly atmosphere — Salary 
up to £2,300 p.a. — Ref. A.1130 — Miss Marion 
Williams. 


MANAGEMENT RECRUITMENT LTO 
50 Lincoln’s Inn Fields, London, WC2A 3BR 
Telephone: 01-242 8708 {Answering Service) 
8s s 
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DON’T BY-PASS THE WORD AGENCY ~ LOOK IT UP IN THE DICTIONARY — an active operation that produces an effect — isn’t that what you want? Whatever the position 
you are looking for — junior ~ semi-senior — senior — for agtion and effectiveness ~ STOP and contact us. 


FINALIST, PART II 


Are you seeking to broaden your experi- 
ence of systems and investigations, a 
large London practice requires man to 
join their assignment team. These posi- 
tions could lead to a career involving 
consultancy, Salary £1,700+-, 


AMBITIOUS YOUNG 
ACCOUNTANTS - £1,860-£2,300 


A City practice offers positions to those 
young QUALIFIED accountants and 
FINAL students who feel able to cope 
with a diverse variety of professional 
work. Salaries are progressive and train- 
ing is available in special aspects of 
public practice work. 


PERSONAL TAX SUPERVISOR 


To head department covering all aspects 
personal taxation, Capital Gains, Estate 
Duty and Estate Planning, knowledge of 
foreign tax useful. £2,500. 


LONDON OFFICE: 51 


LONDON & SOUTH 


RECENTLY QUALIFIED® 
ACCOUNTANT 

Responsibility and training will be given 
by an International City practice to a 
man with sound experience in a good 
firm. Drive and ambition will be a great 
asset as the prospects and opportunities 
are unlimited. Salary £2,250, 


PERSONAL ASSISTANT 

The partners of a well-known medium- 
sized City firm of Chartered Accountants 
require a Personal Assistant to whom 


they hope to give a salaried partnership — 


in a relatively short time. The right man 
should have 2~3 years’ post-qualification 
experience and the salary will be in th 


region of £2,600. Se 


TAXATION SENIOR 


A medium firm in the City require a 
Senior Taxation Assistant for their 
established Tax Department. Not neces- 
sarily qualified but experience is essential 
in E Taxation. Salary £1,900- 


2 


CANNON STREET 


LONDON EC4M 5ST - 01-248 1781 


MIDLANDS & NORTH 


Our Sid in the centre of Birmingham is now well established and provides a 
personal, efficient service. We invite you to take advantage of our contacts with 
the whole range of professional firms in the Midlands and North. 


TAXATION MANCHESTER 


Large firm offers a young Chartered 
Accountant the opportunity to specialise 
in taxation. First-class working condi- 
tions. Salary £2,000-£2,300. 


AUDIT SENIOR 


A man experienced in small and medium- 
sized audits is sought by a Birmingham 
firm of four partners. Not necessarily 
qualified. Salary circa £1,600. 


SEMI-SENIOR — BIRMINGHAM 
£900-£1,100 


A hardworking man to assist a partner 
with a varied group of audits and 
accounting investigations. Every en- 
couragement for study and advancement. 


TAXATION ASSISTANT 


The rapidly expanding Birmingham office 
of an international firm seeks the services 
of a young man, with previous experience 
of personal taxation, either in the Inland 
Revenue or in a firm of C.A.s. Salary 
£1,300 to £1,600. 


NEWLY-QUALIFBIED — 
BIRMINGHAM — £1,950 


Excellent opportunity to advance your 
experience and knowledge with the latest 
audit techniques and aids. Managerial 
status envisaged in the near future, 


INDUSTRIAL AND COMMERCIAL 
POSTS 


Whilst we mainly advertise professional 
posts in this journal, a large portion of 
our efforts are also directed to arranging 
industrial and commercial positions, at all 
levels throughout the U.K. 


MIDLANDS OFFICE: 14 TEMPLE STREET 
BIRMINGHAM B2 5BG - 021-643 6201 








Hal 





@ Early promotion for*those who are capable of under- 


taking responsible work. 


@ Opportunities to transfer to an office overseas. 


Posts are available in our LONDON, EDINBURGH, 
BIRMINGHAM, 
LIVERPOOL, MANCHESTER, NEWCASTLE, SOUTH 
WALES and OVERSEAS OFFICES. 


Interviews will be arranged at the office concerned but in 
the first instance applications should be.ad ressed to: 


David F. Pratten, 128 Queen Victoria Street, London EC4 
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GLASGOW, BELFAST, 


A well-established training scheme, which provides 
courses in auditing, EDP, taxation, and investigations, 


GGEGGGGGGGEGGGEGGGGCESAN 


Progressive 
Gareers for Young 
Accountants 


Deloitte & Co offer recently qualified accountants: e 


@ Excellent opportunities to widen their experience of 
modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to spacialist departments. 





BRISTOL, 
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We have room for 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, par- 
ticularly at this time in Bermuda and Greece. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 
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Professional 


Kidsons require for their Group of Practices, Chartered Account- 
ants, Certified Accountants, Qualified Tax men, and experienced 
unqualified professional personnel for the South Eastern, Midlands, 
and North Western areas of their Group. 


The following is provided: 


Varied and interesting work with progressive levels of responsibiljty. 
Competitive terms of employment, with continuous reviews for 
merit and market rates. 

Work in an energetic but personal atmosphere where the progress 
of the individual is of major importance. 

Opportunities for substantial promotion for those of exceptional 
ability. 

Modern professional methods, and the support of departmental 
specialists. 

Continuous training to improve knowledge and performance. 


Please reply in confidence to the Staff Partner at Sardinia House, 
52 Lincoln’s Inn Fields, London WC2. 
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ACCOUNTANTS 


Tansley Witt, James, Dangerfield have vacancies 
in their various U.K. Offices for young chartered 
accountants and Part II finalists. We have a world- 
wide practice and can offer applicants: Sg 


* avarietv of audit experience 
* modern auditing techniques 


* responsibility for those willing 
and able to take it 


* aregular programme of staff 
training 


* specialisation in management 
services including computer 
systems advice 


* competitive salaries 


2 periodical travelling with 
possibility of Continental work, 
Please write to: 


Anthony Butler, 28 Ely Place, E.C.1. 


William A. Lowe, 17 Harrington Street, 
Liverpool 2 _ 


Peter Cadman, Lloyds Bank Chambers, 

75 Edmund Street, Birmingham 3 FAN 
Donald Armitage, Tower House, 
Merrion Way, Leeds LS2 8HU. 
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LONDON & PROVINCIAL 


ACCOUNTANCY APPOINTMENTS 


Taxation Appointments 


LONDON ~- City firm of International Chartered 
Accountants urgently require a Personal Tax Assistant 
with a minimum of two years’ professional experience. 
You should now be interested in gaining additional 
experience of a complex portfolio — excellent working 
conditions with attractive salary increases. Minimum 
commencing salary £1,850 p.a. 


BRISTOL practice are offering professionally trained 
tax assistants the opportunity to undertake challenging 
and non-routine Personal Tax cases — established 
wealthy clientele which will provide sound experience 
for ambitious applicants. £1,600 p.a. i 


PERSONAL TAX ASSISTANTS with good 
academic background and keen to study for an A.T.LI. 
qualification are required by a large City firm to 
undertake detailed and complex Personal Tax port- 
folios: The firm offers a unique opportunity for study- 
ing including lectures and seminars. From £1,850 p.a. 


IF YOU have had professional office experience in all 
aspects of Personal Taxation and now wish to progress 
into Corporate computations then a leading West End 
practice can offer the ideal experience you are naturally 
seeking. This is a post which has excellent career 
prospects coupled with challenging and demanding 
work, Commencing salary £2,400 p.a. plus regular 
reviews. 


WEST END firm wish to recruit two Taxation 
Assistants to complement their expanding department. 
The work is primarily in Personal Tax but every 
encouragement will be given to enter into Corporate 
work at an early opportunity. This post will appeal! to 
an A.T.LI. looking for continuation experience. 
£1,900 p.a. 


WE ARE RETAINED BY MANY OF THE 
COUNTRY’S LEADING PROFESSIONAL 
AND INDUSTRIAL ORGANISATIONS TO 
FILL TAXATION POSITIONS .AT ALL 
LEVELS. WE OPERATE IN MAJOR TOWNS 
AND CITIES AND ALL PROVINCIAL AND 
SUBURBAN AREAS. A CAREER ADVISORY 
SERVICE IS AVAILABLE AND THERE IS NO 
CHARGE FOR OUR SERVICES. IF YOU ARE 
CONTEMPLATING A NEW APPOINTMENT 
WRITE OR TELEPHONE LAURIE AUDLEY 
FOR A FRIENDLY BUT CONSTRUCTIVE 
DISCUSSION. 


DEVONSHIRE CHAMBERS 
146 BISHOPSGATE, LONDON EC2 
TELEPHONE: 01-247 3434 


SE 








VI. 


CITY CERTIFIED ACCOUNTANTS re- 
quire semi-senior audit clerk with some 


experience of incomplete records. Salary by ` 


` arrangement. — Write or telephone Goldstein, 


Donn & Co, 2-4 Ludgate Circus Buildings, 
Logdon EC4M 7LH. Tel. 01-236 3661/2 for 
appointment. 

CITY CHARTERED ACCOUNTANTS 
seek a taxation partner with/without existing 
practice. Applicants, unless already in 
practice, would serve as senior staff member 
for probationary period prior to parinership, 
would advise partners on all tax matters and 
assume overall responsibility for large 
personal tax department. Excellent prospects. 
~ Apply in confidence to Box CC 7717. ` 
EASTBOURNE ee require 
senior assistant, aged under 45, to deal with 


audits and preparation of company and- 


partnership accounts. Salary according to 
experience. — Apply ip writing stating age 
and experience to Pluinmer, Parsons & Co, 
18 Hyde Gardens, Eastbourne, Sussex. 


CITY CHARTERED ACCOUNTANTS 
have vacancies for senior taxation assistants. 
— Box CC 1547. 

EXPERIENCED AUDIT AND ACCOUNTS 
ASSISTANT required by expanding firm of 
chartered accountants in Romford. Good 
salary and other arrangements. Must be able 
to speak and write English well. — Box EA 


Partnership — West Midlands 
Young CA or November finalist 


wanted. Partnership after 12/18 months. 
Why not come and meet us? 


Write or phone: 


David Cross . 
Crumpton, Homer & Co 
402 Stourport Road 
Kidderminster, Worcs (Tel. 4577} 
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E ROOM AT THE TOP 
Continental " À 


Europe’ - 


Deloitte & Co have vacancies for Accountants, recently 
qualified or with post-qualification experience, in their pffices 
in BRUSSELS and PARIS. The work in these offices is varied 
and interesting and provides good experience in British, 
American and Continental accounting and auditing procedures. ’ 
There are excellent opportunities for those who wish to make 
their careers on the continent. 
Present knowledge of the relevant language is not essential. 
Please write or telephone: David F. Pratten 

128 Queen Victoria Street 

London EC4 

Tel. 01-248 1244 
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TEMP WORK - NEWLY QUALIFIEDS 


Short-term assignments in property, foods and motors. Part IT finalists considered. 


MANAGEMENT CONSULTANCY £2,250 


Openings for newly qualifieds to specialize in consultancy. City, Warwickshire and 
orth Midlands. 


INDUSTRIAL TRAINEES £1,700 


American oil company offers Chartered finalists or Certified students intensive training 
at its West End Office. 


A.T.LI. PASSED £2,900, FAILED £2,400 


Despite general unemployment the taxation field is unaffected. Passed or failed, 
A.T.LIs desperately in demand, 


ACCOUNTS TYPING - EVENING WORK 


If the girl in your office is saving up, she might like to work spare-time in our new 
accounts typing division. 


* PEMBROKE & PEMBROKE * 


01-236 8214 (Accountancy Personnel Division) 01-262 4014 
9.30 a.m.-5.30 p.m. 76 Cheapside, London EC2 §.30-9 p.m. only 
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APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all grades are required throughout the country in the pro- 
fession, industry and commerce. We provide free information about these vacancies, 
confidentially and without obligation, to the applicants on our Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
233 Cranbrook Road, Ilford, Essex 
(Telephone 01-554 3484) 


NEWCASTLE 


Our taxation department is well established and 
handles the tax affairs of a large number of 
companies and individuals. We require a 
manager with at least five years’ experience ina 
senior position dealing with clients, their tax 
work and also supervising staff. A good com- 
mencing salary will be paid to match the 
| applicant’s experience. 
"Ty i Please write to us at Archbold House, Archbold 
E Terrace, Newcastle-upon-Tyne, NE2 1DQ. 





We would like to 
meet you too — . 






THORNHILL 


er e en 







telephone me: Y, 

Tho Staff Partner TELI EXECUTIVE AND PROFESSIONAL | 
Lon don ad eai) "01-628 6088 i ~ APPOINTMENTS DIVISION 

SG Sue Ke Ge EE Ee Invite inquiries — in strictest confidence — from qualified ; 
Cardiff. _ 0229-44641 'Manchestes. ———a 061-228 1661 _ accountants of all grades who may be considering a 
Edinburgh........._-..031-226 4621 Newcastle._____. 0832-24333 i change of employment. 


138 New Bond Street, London W1. 01-499 9735 
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The control of stock Interested in a computer-based 
system ? Quickly ? Ask Hoskyns. It’s our business. 
Providing off-the-shelf computer systems for 

stock control. S¥stems that fitas though tailor-made. 
Proven systems that are easy to install and 
straightforward to use. To make sure you don’t 

have too much of a goodthing.Runonyourown `, 
computer, or on one of ours. Before doing anything 


about stock control, ask Hoskyns. Hoskyns*Systems 
Products. 


If you would like to know more about the 

Stock Control system contact Frank Stephenson, 
33 Chahcery Lane, London WC2z. 
Telephone: 01-242 0086 


hosky ns 
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Specialized Tuition for the Examinations of the 


If you've 
INSTITUTE OF CHARTERED ACCOUNTANTS 
Ree nein the Ee of Chaciared Accountant £50,000 or more 
` 10,500 SUCCESSES AND 350 HONOURS | TO invest. 


including fifty-six first places, thirty-eight second places, sixty-six third and I . 
We can help you. 





fourth places, and numerous prizes, medals, and scholarships. 





% The Metropolitan College offers you the benefit of møre than fifty years’ 


accumulated experience in examination coaching. ge 
d A guarantee of coaching until successful. With that kind of money you deserve a truly 
zk Heipful, up-to-date study notes, mostly in printed pocket-sized booklet form. profession al service. 
zk Adequate test practice and tutorial criticism. : i 
zk Invaluable self-examination questions, Gs At L ong, Till & Colvin, WWE have access to all 
dk Official publications of the Institute, appropriate to the Intermediate and the principal money markets : local authority short 
Final examinations. term and mortgage deposits, sterling certificates of 
JOINT DIPLOMA IN CERTIFICATE IN . ` deposit, hire purchase and industrial deposits, 


interbank and discount dealings. 


MANAGEMENT MANAGEMENT H you've £50,000 or more to invest, let us 
ACCOUNTING SERVICES INFORMATION find the best home for your money at a rate of 
The above-mentioned examinations are open to members of the Institute and inter est it would be difficult to beat. if the thought 
have been instituted to improve the standard of accounting services and to of making your money make more money sounds 
encourage study in the increasingly important field of business administration . . 
and organization, respectively. When applying for particulars of the College’s good , getin touch with us. 
expert postal courses, please specify the examination in which interested, = 
Write taday for a free copy of this College ‘Accountancy’ Prospectus to Lon l ill & Í 
the Metropolitan College, St Albans (41), or CALL at 30 Queen Victoria 5 


Street, London EC4, Telephone 01-248 6874, After Office hours (& p.m. 


Monday to Friday) telephone messages are recorded electronically. Colvin Limit ed 


Metropolitan College 34 King Street, London, E.C.2. 01-606 4080. 


Edinburgh : 031-225 6167. 
Founded 1910 = Member of the sence Colleges. GL ALBANS Manene ec - ae 
ember of the Clive Group. 


Foulks Lynch 


the accountancy tutors 








one-week study courses for Final students 


Students who will have completed approximately one-half to two-thirds of their correspondence courses for Parts | 
or il of the institute's Final examinations by June may apply now for details of one-week study courses. 


e e 
Final Part I study course 
commences Monday, 14 June, 1971 


Final Part Il study course 
commences Monday, 21 June, 1971 « 


These courses, which are open to all Final students, pegardless of whether they are taking Foulks Lynch 
correspondence courses, provide a valuable opportunity to consolidate the subject matter studied since the 
commencement of the Final course. Their purpose is to give students a renewed interest from both a practical and 
theoretical viewpoint in the work they have been studying and to enable students to resolve any difficulties that 
may have arisen. A further advantage is to enable students to assess their progress and obtain guidance on their 
future met&ods of study. 


Early booking is advised 








Please apply to the Secretary for details of these and other classes and Foulks Lynch 
correspondence courses e 


(Telephone 01—606 0255). 


Foulks Lynch (Classes) Ltd 


4/7 CHISWELL STREET, LONDON EC1Y 4UR 
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Earnings Per Share 


Qe homines, tot sententiae. Last year’s Cambridge course of 
The Institute of Chartered Accountants in England and 
Wales (The Accountant, September 24th, 1970), did not yield a 
unanimous and definitive answer to the question of ‘What is 
profit?? One thing, however, which ‘profit’ per se is not, is an 
indicator of management or company performance without 
regard to other attendant circumstances. 

One of the best definitions of ‘profit’, if we may say so, to 
emerge from Cambridge was “The raw material from which is 
refined earnings per share. Some refineries are a great deal 
better than others’. ‘There is, to be sure, nothing very new in 
expressing profit as a ratio ~ as, for instance, to turnover or to 
capital employed — rather than in absolute terms; but the 
introduction of corporation tax in 1965 gave considerable impetus 
to the refinement of profit into earnings per share, with the con- 
comitant concern for price/earnings ratio rather than dividend 
yield. 

‘Earnings per share’ forms the subject of the Accounting 
Standards Steering Committee’s fourth proposed statement of 
standard accounting practice. (The statement itself, apart from its 
rather lengthy appendices, is reproduced elsewhere in this issue.) 
The ASSC defines these earnings as ‘the profit in pence at- 
tributable to each equity share, based on the consolidated profit 
of the period after tax but before extraordinary items and after 
deducting minority interests and preference dividends’. This, 
we submit, is unlikely to prove a contentious point; and, as the 
paper also says, ‘except where there are changes in the capital 
structure, the calculation is straightforward’. 

Introducing the new exposure draft last week, an ASSC spokes- 
man confirmed that there was no fundamental dispute between the 
three Institutes and the Stock Exchange in this regard: investment 
analysts, financial journalists, and other members of the financial 
community are already performing their own KPS calculations 
as a matter of routine. The anticipated impact of the new draft 
will fall principally upon those managements — not all of them in 
the smaller companies, by any means — who are not yet converted 
to the view thas EPS can provide a very illuminating yardstick. 
` Should ED4 blossom out in due course as a definitive standard 
of practice (tentatively from January rst, 1972), it is likely to 
exercise significant restraint on disclosures of ‘improved’ results 
without drawing equivalent attention to the introduction of new 
money. There is also a tendency at present to base EPS on share 
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capital as at the balance EE date, but this in turn 
gives misleading. results if the company | has not had a 
full year’s benefit from changes i in the capital structure 
~.as, for example, on an acquisition or rights issue — 
since the last accounting date. 

Additionally to ‘basic’ eaynings per share, ED 4 
calls for the disclosure of ‘fully diluted’ earnings, if 
the dilution is material, where the company has issued 
a separate class of equity shares which ill rank for 
dividend in future periods or where convertible 
stocks or options are outstanding. ‘Material’ in this 
connection indicates a dilution of 5 per cent or more, 
this margin being intended by the ASSC to ‘cut out a 
lot of little things’ such as minor executive options. 

Sixty-seven of the 300 companies included in the 
English Institute’s latest Survey of Published Accounts 
(The Accountant, February 4th) disclosed figures 
either of earnings per share or of earnings yield; but 
only one of those 67 included the information where 
the ASSC hopes to see it, namely, on the face of the 
profit and loss account. The significance of this is, of 
course, that figures included on the face of the ac- 
counts are subject to audit. 

Arising out of the Institute’s recent statement on 
Effect of Accounting Standards on Auditors’ Reports 
(‘Qualified Reports — By Order’, The Accountant, 
March r1th) at least one distinguished member of the 
profession has put the view that ‘a qualified report’ 
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(this phrase having long acquired a pejorative con- 
notation) is not strictly apt when the accounts conform 
in all respects with statute, and when the only issue 
between auditor and client is an honest and sincerely- 
held difference of professional opinion on the ap- 
plicability of a standard in a particular case. 

Whilst the auditor may properly stick to his guns, 
introducing into his report the fact that such a standard 
has not been observed and quantifying the effects of 
the departure so far as may be appropriate, the sug- 
gestion is that this should be described rather as a 
‘modified’ report; whereas a ‘qualification’ would 
indicate, as now, that on the information available to 
him the auditor had been unable unreservedly to 
endorse the accounts as showing a true and fair view 
in the manner required by the relevant Act of 
Parliament. 

The exposure draft itself makes no attempt at 
precise definition of ‘the earnings figure [to be] taken 
from the accounts and used for calculating earnings 
per share’, which it says may be progressively modified 
as further accounting standards are introduced. A 
further draft, on the accounting treatment of ex- 
ceptional and prior year items, could appear in the 
summer. Meanwhile, the working party on earnings 
per share has set itself the task of giving guidance 
without writing a textbook, and in this it has largely 
succeeded. 





Two Points of View 


H BS Accounting Standards Steering Committee 
is a committee, according to its official releases, 
of “The Institute of Chartered Accountants in England 
and Wales, in association with the Scottish and Irish 
Institutes’. Members of the ACCA, the ICWA and 
the IMTA are not represented on the ASSC’s working 
parties, and have no facilities for reviewing the replies 
received to the various exposures in advance of their 
general release.eThere is increasing criticism, besides 
Mr Desmond Goch’s letter in our last issue, of this 
situation. 

Whilst The Accountant does not endorse the views 
of those commentators who have already accused the 
ASSC of ‘dictating’ standards to the profession and 
to the financial community at large, it must be 
recognized that this imbalance in the ASSC’s con- 
stitution seems to create unfortunate opportunities 
for dissension within what might in happier cir- 


cumstances have become a unified profession. If, let 
us assume, the ACCA or ICWA should differ from a 
proposed standard of practice (and authoritative 
opinion within both these bodies has already expressed 
some disagreement with the concept of merger ac- 
counting in ED3) they could hardly allow their tacit 
consent to be assumed. Yet, in these circumstances, 
for them to give legitimate guidance to their own 
members might be read as an open repudiation of the 
ASSC. The resultant embarrassment would be not to 
individuals or to any one body of accountants, but 
to the profession at large. 

To point out that the ACCA, ICWA and IMTA 
have the same freedom as any other interested party 
to submit observations in reply to the exposure 
drafts does not answer this objection. The ACCA in 
particular is conscious of its position as the second 
largest body of accountants in the United Kingdom, 
and enjoys official recognition on equal terms with the 
three chartered Institutes; thus it has some claim to be 
consulted — not merely informed. 

This, however, is not the whole of the story. It must 
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be remembered that the ASSC was formed as a 
counter to criticism which had been levelled specifically 
at the English Institute (see, for example, The Account- 
ant, December 18th, 1969), as representing the great 
majority of practising accountants, and also at a time 
when integration of the profession appeared a strong 
possibility. It is unlikely, to say the least, that the 
chartered accountants would arbitrarily reject the 
support of their former allies, or would not have 
foreseen the likelihood of criticism from attempts to 
establish an apparent closed shop. 

The establishment of definitive standards of ac- 
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counting practice was a necessary response to criticisms 
which at one time threatened to undermine public 
confidence in audited accounts. In addition to declaring 
its readiness to maintain these standards by dis- 
ciplinary action where necessary, the English Institute 
has so far borne (as we reasonably suspect) some little 
outlay of time, effort and money in its defence of the 
profession’s reputation. | 

If we may borrow an analogy from the recent debates 
on the Industrial Relations Bill, the chartered In- 
stitutes are not seeking a closed shop; nor should their 
critics be accepted as potential free riders. 





CURRENT AFFAIRS 


Consumer Credit 


HE report of the Crowther Committee, after a 

wide-ranging review of consumer credit, was pub- 
lished this week (HMSO, Cmnd 4596, two vols, £3:40) 
a little under two and a half years from the date of the 
first meeting. 

Although the last 100 years have seen nine official 
committees who have reported on subjects relevant to 
this important sector of the economy, the committee 
set up in 1968 by the then President of the Board of 
Trade, under the chairmanship of Lord Crowther, 
is the first to have been charged with undertaking a 
comprehensive review of the whole field of instalment 
credit. Its primary concern was consumer credit — 
which it defines as ‘the provision of credit to individuals 
for their private purposes’ — but in the course of its 
inquiries the committee found it necéssary to range 
further afield. It was also specifically charged with an 
examination of the Moneylenders Acts. 

In the course of its survey the committee had to 
examine, among the oldest established methods of 
instalment finance, pawnbroking and the bill of sale, 
moneylending and the bank overdraft. More recent 
developments include the hire-purchase and credit 
sale agreements. 

This examination has had to take account not only of 
the consumer but also of the trader and of the supplier 
of the credit facility, including the depositor with the 
financial institution which in effect makes it possible 
for the consumer to acquire the goods before he 
himself could otherwise have paid for them. Such a 
survey must, therefore, reflect the economic as well as 
the legal and social implications of the system. 

Clearly, then, the committee found itself confronted 
with a major task involving original research in an area 
where the system of consumer credit had evolved 
piecemeal over the years. It was confronted with a 
mass of case law with occasionally conflicting decisions, 


and little legislation other than attempts such as the 
Hire-Purchase Acts which were largely aimed at the 
mitigation of particular abuses which had arisen. 

It is hardly surprising that the Crowther Committee 
has recommended that the present chaotic system 
should be swept away and replaced by a uniform type 
of agreement which would accurately reflect the true 
intention of the parties. Its recommendations will be 
examined in greater detail in another issue. 


Child Allowance Clawback 


To Inland Revenue has often enough in the past 
been criticized for losing the game and then changing 
the rules, sometimes retrospectively. Following the 
decision in Restorick w. Baker (The Accountant, 
March 18th), the Chancellor of the Exchequer last 
week announced that the forthcoming Finance Bill 
would include provisions to make it clear that the 
clawback reduction in tax allowances applies and has 
applied for past years in respect of each child who 
qualifies for family allowances. 

Retrospective legislation is, of course, anathema to 
all good citizens, and it may seem unfair that Mr 
Baker should be denied in this way the fruits of his 
enterprise and initiative. However, with an estimated 
£115 million at stake for the years 1968-69, 1969-70 
and 1970-71 as a result of the slip of a parliamentary 
draftsman’s pen, the Chancellor’s decision is scarcely 
surprising. 


Economic Reflections 


+ 
K is not often that public lectures by public men are 
especially interesting or readable. The first Mer- 
cantile Credit Lecture on ‘Economic policy and the 
UK financial system’ delivered at the University of 
Reading last November by Sir Eric Roll, K.C.M.G., 
c.B., and now published, is well worth reading. 

As the title suggests, Sir Eric is especially concerned 
with the impact of recent government policy — in 
particular monetary policy — on the UK financial 
system. He obsegves,,in particular, the evolution of 
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alternative sources of credit available to industry and 
business, even with the Government’s squeeze on the 
banking system. In the event of Britain’s entry into 
the European Economic Community, Sir Eric believes 
that the City of London’s well-established expertise will 
see it maintain a foremost position among the financial 
centres. ° 

Of note at this point of time, in view of the de- 
flationary impact upon employment and economic 
activity, are his reservations on the reliance of mone- 
tary policy by the Government as the main weapon 
against cost-push inflation. In particular, he is con- 
cerned about the adaptability of the financial in- 
stitutions to the intensification of the credit squeeze 
and wonders whether the strains imposed thereby 
might not inflict lasting damage to their efficiency. 

Sir Eric’s observations on the wider economic 
implications of entry into the EEC are of interest, not 
least in view of the description of the Community as 
‘no more than a customs union with a complicated 
and highly protectionist agricultural policy taeked on 
to it’ which description, he concedes, is something of a 
travesty. Nevertheless, it is not entirely inapposite. He 
makes the point that monetary co-operation in the 
Common Market has a long way to go yet, although 
the implications of the recent Werner Report make it 
clear that there would have to be a highly centralized 
banking system and possibly a single unified currency 
system. If this emerges, then clearly there must be 
common fiscal policies and a measure of political con- 
trol over the executive organs of the Community. 
In short, if Britain is to join, then she must accept 
the more distant economic/political goals and work 
actively to reach them. 


New Look at VAT 


HE introduction of value added taxation (VAT) 

in Britain could help to bring about benefits to 
economic efficiency and the balance of payments, but 
it is no fiscal philosopher’s stone and it would present 
many serious problems of administration and imple- 
mentation. This is the view expressed in the NEDO 
report, Value Added Tax, a second and rtvised edition 
of which is to be published next month. e 

If Britain joins the European Common Market, she 
will have to adopt the VAT system; and it is because 
of this and of current discussion on the subject, that 
NEDO has decxled to publish this new edition. 

The 100-page report does not make any recommen- 
dations about the introduction of a VAT; it simply 
describes what a VAT is, how it would work, and 
what the recent experience of other European goun- 
tries has been, and discusses some of the main prob- 
lems and issues which would arise if thé tax were to 
be introduced into the UK. Finally, it reports the 
views of a wide cross section of British industry. 

The main message of the report is that it entirely 
depends on what other tax changesgwere made as to 


THE 
ACCOUNTANT 


March 25th, 1971 


whether the final outcome would be beneficial or 
harmful. Indeed, the range of possibilities here is so 
wide as to involve judgements and analyses far beyond 
the scope of the study. The question ‘should we have a 
VAT?’ cannot be answered unless the other tax 
changes are identified and the implications of the 
alternatives are analysed. The report aims, therefore, 
to spell out the considerations which have to be taken 
into account in examining these alternatives. 


Broadside on Mergers 


HEN is a merger not a merger? The desirable 

answer, according to the Accounting Standards 
Steering Committee, is ‘when the conditions of ED3, 
paragraph 7 (The Accountant, February 4th), are not 
satisfied’; but, as in the apocryphal story of the pig 
and the sausage machine, a lot may depend on the 
point of view. 

One of the strongest critics of ED3 is Mr Colin A. 
Perry, F.A.C.C.A., J-DIP.M.A., who claimed last week 
that paragraph 7 was based on controversial American 
ideas, and that one could ‘drive a steam-roller through 
it’. 

Speaking at a one-day seminar organized by the 
Whitehead Consulting Group, Mr Perry quoted 
extensively from his own article on the need for 
uniformity in the treatment of share-for-share ex- 
changes (‘Accounting for mergers’, The Accountant 
February 12th, 1970). He accused the ASSC, and in 
particular The Institute of Chartered Accountants in 
England and Wales, of ‘advising all companies to act 
unconstitutionally’. They had no mandate to do so, 
he said; company law could be changed only in 
Parliament. The chartered institutes were attempting 
to dictate standards of practice to companies and to 
Parliament: possibly the Monopolies Commission 
should be asked to look into the matter. 

In Mr Perry’s view, the proposed standard on 
merger accounting involves the disregard of section 56 
of the Companies Act 1948 concerning the treatment 
of a share premium account; share premiums, in 
particular, are not available to write off goodwill, and 
consolidated accounts should not show a position which 
may not lawfully exist in the individual accounts of the 
group’s constituent entities. He declared the draft 
to be ‘unsound in law in the evidence on which it is 
founded, and impracticable’, and thought it ‘lament- 
able’ that it should have been prepared without seeking 
counsel’s opinion. 

Apart from doubts as to the legal position, paragraph 
o of the draft could be circumvented by a company 
revaluing its assets at any time, and paragraph 11 
consisted only of assertion with a total lack of argument. 

Mr Perry in turn encountered criticism from several 
investment analysts in his audience, who disputed his 
claim that share prices are ‘often dictated by a number 
of speculators’ and ‘almost certainly representative 
of a tiny minority of shares being dealt in’. 


+ 
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LONDON ACCOUNTANTS’ CENTENARY 


T is doubtful whether the 63 gentlemen who met in London on November 2gth, 1870, and formed the Institute of 
Accountants ‘to elevate the attainments of professional accountants’ could have foreseen that the centenary of their 
enterprise would be celebrated by over a thousand persons. The occasion was marked by the London and District Society 
of Chartered Accountants with a dinner-dance at Grosvenor House last Friday, at which the chairman of the Society, 
Mr Brian Basden, M.A., F.c.A., presided and the President of The Institute of Chartered Accountants in England and 
Wales, Mr C. Croxton-Smith, M.A., LL.B., F.C.A., was the principal guest. One of the attractions of the evening was a 
display of table silverware from the Institute’s collection, 
The following reply to a loyal message from the Society was received from Her Majesty the Queen: 
‘Please convey my warm thanks to all your members and thei? guests for their kind and 
loyal message. I send my sincere congratulations to the London and District Society of 
Chartered Accountants on the centenary which you are celebrating this year. 
‘I trust that you may look forward to many years of valuable service to the public.’ 
ELIZABETH R. 
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Mr Brian Basden, M.A., F.C.A., Chairman of the London and District Society (/eft), and Mrs Basden, together with Mr C. Croxton- Smith, 
MA LLB. F.C.A., President of the Institute, and Mrs Croxton-Smith, at the reception before the centenary dinner and dance. 


Mr J. W. G. Cocke, T.D, M.A, ECA, Secretary of the Society Mr K. G. Bishop, ECA, Vice-Chairman (/eft}, with Mr P F 
(left), with Mr C. Evan-Jones, M.B.E. Secretary of the Institute. Gilbert, Assistant Secretary, and Mr B. Cox, AA.C.C.A., A.C W.A,, 
Chairman, London Area Committee, ICWA, and Mrs Cox. 











Financial Statistics 


-yROBABLY the ‘major ‘enable benefit from the 
FẸ deliberations of the Radcliffe Committee into the 
ee of the monetary system has been the greatly 
improved output of statistics relating to the financial 
system. In particular, the Bank of England Quarterly 
Bulletin which began life just over a decade ago has, 
apart from most useful articles on the financial scene, 
provided its readers with a substantial statistical 
appendix reflecting current developments. 

Now the Bank of England has published a Statistical 
Abstract (No. 1, 1970, price £3) which covers the period 
from the end of 1945 to end 1969 or March 1970, 
depending upon the series. There are 31 tables with 
accompanying notes and definitions which make 


posibi longer-term ` comparisons ‘in view. “ot the f S 
changes in coverage or definition which affects a 


number of these financial series. The main coverage 
of the tables is similar to that contained in the ap- 
pendices to the Quarterly Bulletin. 
There are undoubted advantages in having these 
series in a single volume with relevant notes which 
ensures that the data are correctly interpreted. The 
publication of this volume does prompt the thought, 
however, that with rising costs of publication, a fresh 
loak should be taken at the monthly publication 
Financial Statistics. Clearly, a monthly source book 
of financial data is necessary but in view of the scope of 
the appendices to the Quarterly Bulletin and the latest 
Abstract, a slimmer and cheaper version of Frnanctal 
Statistics might now be a practicable proposition. 





THIS IS MY LIFE 


The Psychological 
Approach 


by An Industrious Accountant 


ABOUR is far more mobile these days than it’s ever 

been. Time was when men of the last generation 
counted themselves lucky to get a job at all on leaving 
school, and luckier still if they stayed in it until they 
were retired as too old to carry on. Nowadays, they're 
ready to change employers at the drop of a hat, for an 
extra £100, or novelty, or to mount another rung up 
the ladder. | 

I approve heartily of tlie principle of ambitious self- 
improvement, but it results in a heck of a lot of extra 
work. What with counselling staff seeking career advice, 
interviewing replacements, or plannng rotational 
training, my days are more than filled. So when 
Scotty, our sales manager, asked me to let him have 
somebody really experienced (temporary, of course) 
to sort out some statistics he'd made a hash of, in the 
same week as @rinny insisted on borrowing a reliable 
confidential man to do a special 20-year study on take- 
home-pay, I became more than somewhat annoyed. 
It was bad enough having our ranks thinned at the 

start of the holiday period, but I.was damned,if ld 

take on the selection myself. I was an accountant, not 
a head shrinker, I told Scotty; (d give Him a short list 
of my good juniors and he could do the interviewing 
himself. 

Scotty must have passed the word on because 
Prinny seemed annoyed when I gave Dim ha own short- 


list. He expected me to rank them in order of ability, 
he protested grumpily, so I explained politely that 
I could do so in accountancy terms off the cuff but 
presumably, I felt, he’d prefer to make his own choice 
for a personnel job. 

He sat back in his chair and said shortly it was a 
matter of matching opinions to check if we coincided. 
He said he liked to assess a new chap’s strength of 
character to see if he’d the guts to stand up to aggressive 
treatment and come back with as good as he got. Rub 
him up rough, hustle him, then switch abruptly. Ask 
hum smoothly had he read Parkinson or Drucker and 
“study how fast he reacted to the change of mood. 

Personally I don’t care for this sort of personal 
manipulation but Prinny snorted rather patronizingly 
and said he could read a man like a book in ten minutes. 
He’d learned to handle men in the Navy as a raw 
lieutenant, and he'd been thoroughly trained in 
sophisticated industrial techniques since. Of course, 
he grunted, accountancy skills were different — more a 
matter of keeping records really. 

A flat steel-grey paper-knife lay on his desk . 
somebody was likely to use it on him, I reflected — 
then I realized suddenly that the clot was trying to 
needle me like the guinea-pigs he’d just mentioned. 
So I calmed down, and told him smilingly about 
Warren Wynd. 

W.W. was the millionaire in G. K. Chesterton’s 
short story, Miracle of Moon Crescent. ‘Legends were 
told of the miraculous rapidity with which he (W.W.) 
could form a judgement of human. character’, how 
once he disposed in a flash of three ragged ‘filthy 
beggars: one to a hospital, one to an inebriates’ hor 
and the third to be his own well-paid private servant. 
So they murdered him. Why? Because of their indigna- 
tion at ‘the unfathomable insult in that moment when 
he dared to know them at a glance’. 

Prinny smirked guiltily and suggested a ae of 
coffee. 
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To Love and to be Wise... 


They were born; they suffered; they died. — Huang Ti (c. 3,000 
B.C.). 

History is little more than a register of the crimes, follies and 
misfortunes of mankind. — Gibbon (1776). 

We must learn the lessons of history. ~ Anthony Barber 


(1970). 
We were returned to office to change the course of history — 
no less. — Edward Heath (1970). 


ERFIDE ALBION? But — the perfidy of post-war 
British government has been surpassed by its 
incompetence: 

‘Britain is very near the point of no return as an 
industrial power. We are in fierce competition with 
countries whose industrial strength is growing at twice 
our rate. Already, in the past ten years, we have con- 
ceded to them almost half our share of world trade. In 
the fifties we were one of the richest nations in the 
industrial free world. In the seventies we will be one of 
the poorest. The point of no return is certainly within 
the lifetime of this Government and it would be risky 
to assume that it is much more than two years off 


Edward Heath has promised to change all that: to 
cut government spending and taxation; to curb 
inflation and the wages-explosion; to promote growths 
to procure — through freedom with responsibility — 
‘A better tomorrow’. 

Every new government ~ from within as from 
without — is a triumph of hope over experience. Thus 
Mr Heath emulates the 5,000-years-old tradition of 
newly-enthroned rulers of civil society: Huang Ti 
asked his wise men to write a history of mankind, for 
him to imbibe and learn to rule wisely; only the cares 
of office inhibited its absorption and compelled its 
repeated compression; and only on his death-bed did 
he finally read the expurgated authorized version. 

Let us, therefore, not be dismayed by sad memories 
alike of Attlee’s ‘new Jerusalem’, Churchill’s ‘freedom 
and abundance’, Eden’s ‘peace and progress’, 
Macmillan’s ‘You’ve never had it so good’ and Wilson’s 
‘Labour government works’. What remains is hope — 
hope that Heath may confound Gibbon. 


The ‘British disease’ 


When Britain ruled the waves, government spending 
was about 5 per cent GNP. It is now 50 per cent. Like 
Topsy it ‘just growed’! ~ and “The period begins with 
the glorious revolution of 1688 government 
expenditure then accounted for only 54 per cent of net 


1 Fred Catherwood, Director-General of NEDC. — Financial 
Times, October 3rd, 1970. 


The Real Cause of Inflation 


ka 
by JACK CLAYTON, F.C.A. 


national product . 
1688-1959). 

Indeed, that seems to have been the rate-for-the- 
job for at least two centuries; in Good Queen Victoria’s 
days it ranged between 4 and 6 per cent. 

Public sector spending (PSS) touched nearly zo 
per cent of gross national product during the Boer 
War; was later clawed-back to 7 per cent, and did not 
go through the ro per cent barrier before the First 
World War — despite Lloyd George’s tumultuous 
genesise( 1008—12) of the welfare state. 

Under the impact of the debts of the First World 
War and the post-war depressions PSS, between the 
wars, was of the order of 20-25 per cent GNP. 
Beveridge adopted 24 per cent (1938) as the then norm 
(excluding 2$ per cent rearmament expenditure); 
and estimated that the “Beveridge Plan’ would in- 
crease PSS to 31 per cent in 1948. 

The post-war schematic of PSS has been con- 
ditioned by, inter alia, the radical ideas of three men: 
J. M. Keynes — ‘employment depends on spending’; 
W. H. Beveridge — ‘misery generates hate’; and 
J. Keir Hardie — nationalization. Compared with 
Beveridge’s 31 per cent estimate, PSS in 1948 was 
47 per cent GNP (whereof 10} per cent was capital 
spending); capital spending was reduced (1951-64) 
to 8-84 per cent, but then increased to 11-12% per cent, 
mainly by George Brown’s investment incentives. 

Table 1 depicts the rapid post-war growth of PSS: 
an increasingly onerous burden on the productive 
economy. It demonstrates the genesis and awful 


>. (British Economic Growth, 


TABLE 1 PUBLIC SECTOR SPENDING 


internal 
Pro rata purchasing- 
S to GNP* Overhead power 
e burdent of E 
£m* per Cent? percent per cent 
1938 1,347 24 30 100 
1948 4,949 47 67 514 
1951 5,728 43 64 443 
1957 7,937 393 D 364 
1963 12,765 42 56 32 
1969 .. 149,700 49 70 254 
1970 Eet? 21,800 494 75 24 


* The 1948-1969 expenditure figures are as given in the Blue 
Book#of national income and expenditure, but the per cent GNP 
is calculated at factor cost, i.e., after elimination of indirect taxes 
less subsidies. The 1938 figures are from Beveridge’s Full Employ- 
ment in a Free Society. 


t Net expenditure, less non-tax income, expressed pro rata to the 
productive economy — see ‘Whom the Gods would Destroy’ — 
The Accountant, April 7th, 1970. 


t Based on &mnd 4578. « 
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escalation of ‘the British disease’, defined by Graham 
Hutton as ‘State-induced inflation of the currency, 
brought about through over-spending in the public 
sector’. 

The ‘British disease’ expropriates savings, decimates 
incomes, and swingeingly increases personal taxes 
(by erosion of personal allowances) — together, cur- 
rently, at the rate of some £25 million per day! 

Lord Chandos said that ‘Governments prefer a 
little inflation to large-scale social disturbance’. But 
there is the rub: it can get out of hand; and has now 
done so in Britain. The German Weimar Republic 
was destroyed by inflation, and was followed by the 
rise to power of Adolf Hitler. The ‘British disease’ is 
the root cause of our present anarchy. Can Mr Heath 
cure it? If not — what then? 


The ‘planning’ of PSS 

During the nineteenth century, GNP increased 14 
times and the population of the UK three-and-a-half 
times — growth of some 25 per cent per anħum, or 
14 per cent per annum per head of population. Growth 
rate in the twentieth century has been lower: GNP 
actually declined during recessions; and the growth 
rate, during the decade preceding World War II, 
was some 1? per cent per annum. 

Post-war, the implementation of Keynesian ideas 
improved the rate of growth. It was interrupted by 
stop-go policies, reflecting mismanagement of the 
economy, but from 1948 to 1963 average growth was 
some 22 per cent. f 

Pre-war, the Treasury worked to a traditional rule 
of thumb: 

‘Annual income twenty pounds, annual expenditure 
nineteen, nineteen, six, result happiness. Annual income 
twenty pounds, annual expenditure twenty pound, 
nought and six, result misery.’ (Mr Micawber). 


Post-war, however, this simple philosophy was 
superseded by the era of planning. First, there was the 
‘Beveridge Plan’: later, Selwyn Lloyd (additional to 
his initiative in taxing “children’s sweets) tried to 
restore the word to respectability. He was not suc- 
cessful: he importuned the TUC to accept his planning 
concept but they were reluctant to do so. 


ACCOUNTANT 


March 25th, 1971 


Within a week of their reluctant acceptance, Mr 
Lloyd issued the first “Incomes Policy’ White Paper, 
calling for a wage-freeze — a form of control that has 
signally failed throughout 600 years of British history. 
George Woodcock thought it ‘very provocative’. 

The master planners were, however, Reginald 
Maudling and George Brown. On moving into No. 11, 
Mr Maudling saw a stagnant economy (growth 1-3 
per cent, 1962) and it is generally believed that he 
decided ‘to prime the pump’ with a {£2,000 million 
boest to PSS, spread over four years. In retrospect, 
however, and upon re-reading his White Paper 
(Cmnd 2235), I now believe that, faced with commit- 
ments estimated to increase PSS by 4 per cent per 
annum, he hoped that the expenditure would so 
stimulate the economy. It has been suggested that 
‘unlike most Conservatives, Maudling is tempera- 
mentally an optimist’. 

James Callaghan’s first emergency Budget Statement 
was explicit: 


‘By 1968 the total expenditure in the public sector 
will be £2,000 million more than it is today, without 
any allowance for increased prices in the interim... based 
on a growth rate of 4 per cent... the annual average 
increase in our national product .. . from 1951 onwards 
has been no more than 24 per cent... . I do not believe 
that miracles cannot happen, but the programmes 
we have taken over have been planned on the assumption 
that the miracles have already happened. Many of these 
programmes — current and capital — are, in practical 
terms, already committed. It will take time to re-shape 
them, but we intend to do this.’ 


e Before long, however, George Brown’s DEA was 
paramount ~ if only temporarily — at the Treasury; 
and, as a tailpiece to his next Budget Statement, Mr 
Callaghan had — albeit reluctantly — to say: 


“The Government has decided that the growth of 
public expenditure between 1964-65 and 1969-70 will 
be related to the prospective increase in national pro- 
duction. In the Government’s present judgement this 
means limiting the overall increase in public sector 
expenditure, excluding the nationalized industries, 
and taking one year with another, to 4} per cent a year 
at constant prices.’ 


TABLE 2. PRE-EMPTION OF GNP TO PSS 


Pro rata to GNP (at factor cost) 


1963 


1964 
1965 

1966. S e ae? ee eg 
1967 .. - e 2 ue Tage. Gs 
1968 
1969 Oe. aS 
1970 Established .. 


Seven-year average (1964-70) 


Mr Barber's ‘plan’ for 1970-71 to 7974-95 (Cmitd 4578) 


Growth of Pre-empted Balance 
GNP ‘plan’ Three-year Year to PSS 
average 
Per cent Per cent Per cent Per cent Per cent 
2:8 3:9 1:1 2-8 
A Ki 5-2 27 2:5 
5 4-0 2-8 26 0-2 
3:3 1-8 1:8 ~ 
2:1 1:7 4:8 C T 
3-4 KÉN 2:9 2'3 0-6 
3 2:0 13 3 1-6 
34 2:0 1-7 14 0-3- 
2°5 2:2 0-3 
Currentrate : 


say 1-2% All Nil 
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TABLE 3. TRENDS IN PSS 


Estimated PSS 























1963-64 1970-77 
£m Em 
Public authorities’ current expenditure .. 5,210 8,431 
Current grants and subsidies 3,380 5,506 
Debt interest 1,318 2,103 
Total revenue expenditure 9,908 16,040 
Capital formation 2,080 4,031 
Capital grants 240 7,064 
Total capital expenditure 2,320 5,095 
Total PSS4 £42,228 £21,788 














1 Percentage increase at constant prices. 

* After deducting indirect taxes, less subsidies. 

* Reflecting higher rateable increases in PSS than growth of GNP. 
4 Including (1970-71) £633 million unallocated price adjustments. 


Thus was sown the wind: the subsequent whirlwind 
brought about devaluation, dethroned Mr Callaghan, 
left Mr Wilson with the responsibility for the ‘January 
Statement’ (1968) and committed us to the current 
prices explosion — unprecedented in peacetime. 


The years of the locusts 


During the seven years of ‘planning’ — 1963-1970 — 
PSS increased at twice the rate of the GNP — and 
thereby pre-empted oo per cent of the total growth of 
19 per cent GNP during those years. Accordingl? 
there remained an average annual growth of only 
03 per cent to meet all the other demands on the 
economy — consumer spending, private sector capital 
formation, and exports. 

Table 2 depicts the year-by-year suicidal rake’s 
progress towards inevitable devaluation. In 1963, 
PSS absorbed only 29 per cent growth; but, in 1964, 
it absorbed 52 per cent; 1965, 93 per cent; and 1966, 
100 per cent while, in 1967, it pre-empted not only 
the whole of the year’s growth but also mopped up 
all of the growth it had not absorbed in 1964-66. 
Never was disaster so carefully ‘planned’, and now 
‘replanned’. 


Pop goes the weasel 


It all started with Mr Maudling’s 1963 White Paper: 
he estimated that PSS would be increased during the 
four years 1963-64 to 1967-68 from {£12,228 million 
to £14,646 million at constant prices.* 

The 1967-68 estimate re-appeared in subsequent 
White Papers, increasing on each occasion by the odd 
£1,000 million or so as it progressed from ‘1963 
survey prices’ to ‘1964 survey prices’, etc. Finally 


1 Cmnd 2235: he referred to but excluded interest, which I have 
added on an actual basis to each year. 








369 
inflationary 
e _. Pro rata to GNP? PSS — 
Increase! 1963-64 1970-77 Increase 7970-77 
Per cent. Per cent Per cent Per cent £m? 
11 17-9 19-8 1-9 850 
11 11:6 12:9 1-3 550 
11 45 e 4-9 0-4 200 
11 34-0 37-6 KA 1,600 
WE “Tn = rene T =. 
31 e 7:2 9-4 2'2 950 
239 0-8 2-5 1:7 750 
50 8-0 11-9 3-9 1,700 
18 42:0 49-5 75 





Paier 





it was recorded as actual expenditure of £18,136 
million. 

All these manipulations were intended to exclude 
from the figures the effects of inflation: Mr Maudling 
seemed to regard inflation as an act of God; Mr 
Callaghan as a legacy from the previous government; 
Mr Brown as a conspiracy against his national plan — 
it was, I believe, during his brief dominance at the 
Treasury that statistics were adulterated by propa- 
ganda;* Mr Jenkins — with his insistence on ‘cutting 
consumer spending’ — as an unnatural desire of the 
population to live. Finally, under the new Govern- 
ment, we learn that it is through conspiracy of the 
unions that prices are reluctantly chasing wages. 

By comparing Mr Maudling’s paper with the current 
review issued by Mr Barber (Cmnd 4578), the broad 
trends of the seven-year spending-spree can be seen. 
- Table 3 quantifies Graham Hutton’s definition of 
the ‘British disease’. My uesstimate of the main 
headings of the balance of £3,300 million inflationary 
expenditure is: 


fm 
Social secursty 600 
Health 200 
Housing 300 
Education 350 
Debt interest .. 200 
Law and order ex gx E, 250 
Northern Ireland 200 
Roads 200 
Environment 150 
Fifancial administration 75 


Trade and industry Zooo million (see below) 


2 A disgraceful note was added to (and still remains on) the 
‘Incomes, output and prices’ chart of Economic Trends — ‘incomes 
have generally risen faster than output; as a consequence retail 
prices havesrisen’. e e 
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Financial administration comprises two items: 
approximately {25 million tax collection and {50 
million ‘other financial administration’. As to the 
former, it should be noted that its reputed total cost 
of some £180 million — on revenue of nearly {£20,000 
million — is generally deemed modest, 1.e., less than 
I per cent; but this ignores the enormous costs forced 
upon trade and industry (by the proliferation of forms, 
stamps and the awful procedures of PAYE, tax, plant 
records etc). Long-overdue simplificatfons — negative 
income tax plus free depreciation — would, inter alia, 
produce overall administrative savings of the order of 
{100-150 million per annum. 

On the larger question of the overall increase of 
taxes from {9-2 thousand million in 1963-64 to £196 
thousand million in 1970-71 (from 34 to 46 per cent 
GNP), the comments of Professor G. S. A. Wheatcroft 
in a paper on ‘A taxation policy for growth’ are 
pertinent: 


‘If I took as my subject, “A policy for tax growth” 
this lecture would be short and simple: I should’ merely 
say that this country got on the right lines in 1965 and 
is now well ahead of all competitors.’ 


As to the other {£50 million, I have included the 
whole expenditure. I have assumed that it is the re- 
puted cost of the basic planning team; but, of course, 
its real costs are the results of their ‘planned’ anarchy 
— devaluation, the prices explosion and consequential 
wages explosion and the awful escalation of un- 
employment and bankruptcies. 


The gravy trains of Whitehall 


Henry VIII had six wives: and by his ‘great debase- 
ment’ initiated the practice — developed im excelsis 
by post-war British governments — of balancing 
swollen State budgets by debasement of the currency. 
But what he had at stake was not money; it was power. 
The greater the power the more dangerous the abuse. 

Televiewers may have deemed evocative — behind 
Henry’s lusts and wars — the immense, corrupt 
struggles for power and weal of the two rival gangs 
then at Court. But Henry had control of only a fraction 
of the then national wealth. Modern go¥ernment has 
control of most of it, and collects and disposes of half 
of it. Corruption, in one form or another, is therefore 
unavoidable. 

The outstanding case is that of the wanton, abortive, 
£1,000 million a*year subsidy to industry ~ ‘to promote 
re-equipment and efficiency’ — recently and aptly 
defined by one City editor as ‘the free, nourishing 
gravy trains of Whitehall’. 

It was started, in a modest way, by Sir John 
Anderson in 1945: in 1948 company investment 
allowances were {95 million. Its apogee’ was master- 
minded by George Brown in 1966. In 1969, companies 
received tax allowances of £365 million in excess of 
their estimated capital consumption (even when 
computed on a current cost besis) eplus investment 
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grants of £564 million and other capital grants of 
£28 million. 

The irony is that such a dedicated socialist, who 
explained that considerations of cost to the Exchequer 
would rule out free depreciation bears a heavy res- 
ponsibility for a £3,000 million hand-out to industry 
(British and foreign) during the lifetime of the recent 
Labour government — enough lolly to have nationalized 
Shell and ICI (the top two British companies, other 
than BP (already half-nationalized) — or to have dealt 
with the top ten on the BP basis! 

But George Brown’s effort was merely the icing 
on the cake of a determined 25-year combined effort 
of lobbyists, accountants (agreeing from time to time 
ever more favourable ‘wear and tear allowances’), 
gullible politicians and their advisers. 

The abortive result of this colossal bribery is best 
attested by a leader of the ‘cut-company-tax lobby’, 
Mr Frederick Catherwood (as he then was), who 
observed: ‘We simply have not put down enough 
industrial capacity’; but who, like Oliver Twist 
continually asked for more — ‘most vital... a cut 
in company tax’. 

The ‘gravy train’ has resulted in an enormous con- 
tinuous post-war switch of tax from companies to 
persons — in 1952, companies paid 36 per cent of net 
income in UK taxes, and persons 25 per cent; in 1966 
companies 13 per cent (after deducting investment 
grants) and persons 334 per cent. And, as Patrick 
Sergeant of the Daily Mail has stated: 

‘puts the whole heavy burden of the squeeze. . . on the 

already weary backs of businesses too small to lobby, or 

to know their way to the free, nourishing gravy trains 
of Whitehall’. 

Some of the worst abuses of the ‘gravy train’ are 
now well-known; e.g., some £30 million of investment 
grants paid in respect of foreign ships built abroad; 
and the tendency towards the development of capital- 
intensive instead of labour-intensive industries in 
development areas. 

But one simple example of the ‘dole’ during the 
’sixties, to a leading British shipping company, as 
disclosed by its latest accounts (which included a 
ten-year summary) is illuminating. From profits of 
£58 million it paid no UK tax (indeed, on balance it 
had a small credit); before 1966 it deducted {10 million 
from dividends to its shareholders which it kept and 
added to its profits (the chairman, in his annual 
review, was indignant that Schedule F put an end to 
that rewarding source of income); it had then received 
£13 million of investment grants and noted that £23 
million was still to come. 

And just to round it off: when Mr Barber (in his 
mini-budget) substituted allowances once more for 
grants, he thought fit to temper the wind to the shorn 
lamb: ‘Capital expenditure on ships will retain the 
free depreciation which it already enjoys but on 100 
per cent of the cost of a new ship instead of the cost 
net of grant’. 

(To be concluded.) 
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Rational Tax Reform 


by PROFESSOR A. R. ILERSIC 


The Budget out-turn apart, public interest in Mr Barber's statement next Tuesday will 
undoubtedly centre on what he reveals of his planséor reforming the UK tax system. Since 
it is highly unlikely that he will be able further to reduce taxes at the present time, his 
best course is to console the electorate with the promise of things to come. 

The Government is already committed to certain changes; for example, selective employ- 
ment tax is to go and relief for interest payments in general is to be reintroduced. And 
overall, cuts in government expenditure are to provide future reductions in tax rates. It 
remains to be seen whether performance will live up to the promises. 


Kee discussion of tax reform and arguments in 
favour of cutting particular tax rates are usually un- 
satisfactory, since such discussions tend to concentrate 
on particular aspects of the problem. It is seldom 
that the various assumptions underlying the proposals 
are clearly stated; that the alternative sources of 
revenue to replace cuts are indicated, or the political and 
economic implications of cuts in government expendi- 
ture are followed through to their logical conclusion. 

Tax reform is not going to be achieved overnight. 
It has taken almost two decades to consolidate the 
income tax legislation since 1952; in any case, the 
administrative complications of major changes are 
more serious and a greater hindrance to reform than 
the critics usually recognize. If tax reform is to be 
discussed, it needs to be done in two stages. First, 
the objectives must be defined and a long-term plan 
for achieving those objectives must be settled; secondly, 
within the framework of the long-term plan, a pro- 
gramme of short-term reforms, as the economic and 
revenue situation permits, must be formulated. 

The long-term plan is concerned with both the 
framework of the desired fiscal system and the 
structure of the economy within which it will function. 
It seems sensible to assume an economy in which both 
public sector industry and private sector companies 
operate side by side. Some assumptions concerning 
the nationalized sector of the economy need to be 
made. For example, should such industries charge 
above economic prices in order to generate revenue 
for the government, as, for instance, is the case in the 
Soviet Union? Is it proposed to continue the present 
system of financing the capital investment programmes 
of the public sector out of Budget revenue surpluses? 

Then we have to make some assumptions regarding 
the level and trend of governmental expenditure. This 
will clearly depend on the policies followed by the 
Government. For example, the cost of the welfare 
services ~ including education — now absorbs more than 
half the annual Budget. Are we to continue financing 


The contributor of this article is Professor of Social Studies at 
Bedford College in the University of London, and is the UK 
correspondent of the Canadian Tax Foundation. 


the social services in this way, or is a large part of the 
total cost to be shifted on to industry? 

Alternatively, is 1t feasible to create a vast system of 
private „insurance whereby the State then concerns 
itself solely with those so far below the average income 
that they cannot make provision for eventualities such 
as unemployment, sickness, or old age? 

It is largely disregard, or even ignorance, of such 
considerations that lead to assertions that government 
expenditure could be cut by reducing the number of 
civil servants. Even conceding the point that Whitehall 
offices may be overmanned, the cost of salaries is a 
bagatelle compared with the amounts distributed to 
beneficiaries of the Welfare State in the form of 
pensions, supplementary benefits, sickness and un- 
employment payments, etc. 


Sacred cows 

Significant cuts in aggregate government expenditure 
become possible only if current policies in the field of 
social security, education and defence are changed. 
So far, however, no politician has been prepared to 
risk the wrath of the electorate by proposing heavy 
cuts in the two sacred cows of our society — the health 
service and education. 

Quite apart from the fact that incoming govern- 
ments are bound for many years ahead in respect of 
expenditure en social services, etc., by the commit- 
ments undertaken by their predecessors, demographic, 
social and political factors can lift those estimates even 
higher. Thus, despite the Government’s talk of cutting 
public sector expenditure, all the indications are that 
spending will continue to rise for the pext decade and 
longer. 

Much the same lack of realism is reflected in the 
numerous complaints about the ‘burden’ of taxes. 
At first sight, a taxpayer whose government takes 
40 per cent of the gross national income in taxes is 
more heavily burdened than one where the govern- 
ment takes only 30 per cent. But suppose the first 
taxpayer receives free education for his children, free 
medical services and other welfare benefits, while the 
other taxpayer gets little in return, who then has the 
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greater burden? Furthermore, so much depends on 
the type of taxes used to raise revenue. Some countries 
rely mainly upon progressive income and capital 
taxes; others on regressive outlay taxes. Such con- 
siderations determine the acceptable limit to the ratio 
of tax reyenues to gross national product. 

International comparisons ef tax rates, even when 
restricted to individual taxes, are fraught with danger 
and can be most misleading. The effective rate of tax, 
as distinct from the statutory scal€, js variously 
affected by ‘the amount of allowances, *the type of 
expenses permitted, besides the degree of taxpayer 
compliance. 

Until recently American income tax rates seemed to 
be almost as progressive as the British, but they allowed 
income-splitting between husband and wife. The same 
is true in West Germany. And even if it is claimed that 
it is possible to make an effective comparison of income 
tax charges on two similarly placed taxpayers living 
in different countries, this provides only a limited 
picture of their relative tax burdens. How abeut the 
other taxes which may account for three-quarters of 
the revenue raised? l 

This is not to assert that international comparisons 
should not be made; human nature being what it is, 
the grass is always greener on the other side of the 
fence. The point to remember 1s that few statistical 
comparisons are so difficult to make objectively as 
relative tax burdens. 


Growth and fiscal reform 


Another weakness is to urge reductions in particular 
taxes without specifying where the substitute ‘revenue 
is to come from, or what part of government expendi- 
ture is to be cut. What may seem ideal, or at least 
rational to one taxpayer, may seem very different to 
another. We have to consider not just the weight of 
taxation, but its redistributive effects. Equity, like 
beauty, lies in the eyes of the beholder; it is not 
something that can be objectively assessed. How other- 
wise was it possible for Mr Thorneycroft and Dr 
Dalton to differ so widely on the ‘just’ starting point 
for surtax? 

Given the future trend of government expenditure, 
the level of taxes required to finance those outlays 
will depend upon the rate of economic growth. For 
example, if the UK rate of growth could be increased 
from 1 to 3 per cent per annum, the gross national 
product would be increased by about £750 million 
and this would eepresent about {250 million of ad- 
ditional tax revenue to the Government. In other 
words, the pace of fiscal reform and/or tax reductions 
depends very much on the rate of growth in the 
economy. 

In short, before even beginning to discuss Che 
relative importance of direct and outlay ‘taxes in the 
fiscal system, a whole series of estimates, assumptions 
and predictions need to be made. We are then left 
with the problem of ensuring that the new tax system 
will function efficiently within the egonomy. By this 
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we mean that it will contain some stabilizing elements, 
that it will be equitable, that it will encourage saving 
and investment, and finally, will not harm incentives 
to work so that the rate of economic growth is in no 
way retarded. 

It hardly needs adding that it requires a remarkable 
fiscal system to fulfil all these requirements, not least 
because some of them are in conflict. Accordingly, 
equity aimed at redistribution of income and capital 
is inconsistent with private accumulation of risk capital 
for rapid economic growth. 


Equitable tax bases 


The precise mix of taxes which will satisfy all these 
various criteria, while at the same time producing all 
the revenue required by the Government, 1s not 
something upon which politicians or economists are 
likely to agree. For example, the principle that the richer 
man should pay more in tax than the poorer may be 
incontestible, but this does not answer the question, 
‘How much more should he pay’ if equity and 
efficiency are to be combined. 

Let it be assumed, however, that all these issues are 
settled and our sole concern is with changes in the 
actual tax structure. We assume that the revenue to 
be raised remains unchanged so that the prime 
concern is with the objectives. Are we concerned with 
greater equity and, if so, how do we define it? What 
ought the ratio of direct to indirect taxes to be? Should 
the tax system be designed to stimulate investment, or 
saving; how can we provide incentives to effort or, 
at best, avoid creating disincentives? 

, it is a mere platitude to state that individuals should 

pay taxes in accordance with their capacity to pay. As 
with motherhood, we are all in favour. The question 
is, how do we measure the capacity to pay? Currently 
we use annual income, nowhere defined in the 
statutes but based on a long series of decisions in the 
Courts. Nowadays, taxable income includes short- 
term capital gains, but only a fraction of long-term 
gains. 

The recent Canadian proposals for tax reform 
included the proposition that taxable income should 
be defined as including all increments of income and 
capital, such as bequests, pools winnings, etc. Pro- 
fessor Kaldor has suggested that annual expenditure, 
which really means income plus change in net assets, 
should form the tax base for individuals. 

Which of these tax bases is the most equitable? 
And given the tax base, by what criteria do we 
determine the tax rates? Presumably we would ad- 
vocate a progressive scale; but what is progressive? 
In the UK the rates run from 30 to over go per cent 
over a range of income of about £14,000. In Canada 
and the USA the rates are not dissimilar, but the 
range of incomes is much greater. Now, both these 
countries are proposing cuts in the top rates to just 
over 50 per cent. This sounds fine, but the revenue 
losses at the top end of the scale must be made up. 

Under the Canadian proposals this would have 
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been done by bringing into charge, as ordinary 
income, all capital gains. It would be possible, how- 
ever, on grounds of providing incentives, to offset 
the loss in revenue from the higher incomes by 
increasing outlay taxes. Such changes are simply 
a matter of judgement — combined, of course, with 
political considerations. 

Closely related to the taxation of income is the 
treatment of capital. The criticisms of the estate duty 
are well known. It is arguable that Britain, in the 
event of entry into the EEC, will have to bring its 
rates into line with those in the EEC, supplementing 
that tax with a gift tax. The case for and against a 
wealth tax must also be considered, not so much 
from the point of view of revenue as of fiscal equity, 
and, not least, on grounds of redistributing the 
national wealth. 

There is no question that the taxation of capital in 
the UK is unsatisfactory from everyone’s point of 
view. On the other hand, if capital is to be brought 
into charge, then the present differential rate of tax 
on investment income will have to be reviewed. 

There is no single correct answer to such questions. 
The purpose in raising them is to emphasize the 
dangers of the ad hoe piecemeal approach so beloved 
of past British Chancellors. What is decided in respect 
of one tax has implications for the role of another. 
Even if we cannot make all the changes in Inland 
Revenue duties simultaneously, they can at least be 
made to fit consecutively into a rational plan. 


Tax avoidance 


A particular feature of the UK taxes on income and 
capital is the very high maximum rates, i.e., gt and 85 
per cent respectively. It is little wonder that tax 
consultancy has enjoyed such growth in the past 
quarter of a century. One academic economist has 
argued that in the absence of proof of the disincentive 
effects of current tax rates, one must assume they do 
not exist. Presumably the fact that people do not 
publicize how they avoid liability means that it does 
not happen. Why is it that over the years industry 
has sought by a variety of tax-free benefits to mitigate 
the weight of surtax on executives’ pay; why has the 
tax bar enjoyed such a boom in recent years? No doubt, 
like the old trade cycle theory, it all has something to 
do with sunspots ! 

There is much truth in the old dictum that either 
you can have high tax rates and plenty of loopholes, on 
the lines of the US system and the capital gains 
provisions after the war, or low rates which are 
effective. The fact that both in Canada and in the USA 
there is active discussion about reducing the maximum 
rates on income and capital to about 50 per cent has 
something to do with this thesis. Admittedly, the 
definition of the tax base will be different, but at least 
the rates will be realistic. 

If the Chancellor decides to reduce the top rates of 
tax on income he has then to consider the exemption 
limits as a means of recouping the revenue foregone, 


THE 
ACCOUNTANT 


373 


or revising the progression of rates to ensure that the 
middle incomes pay more. But is it worth while using 
a complex tax such as the income tax to collect small 
sums from those incomes barely within the lower 
exemption limits? In 1967-68 the Inland Revenue 
dealt with 22 million taxpayers, and of these the 
bottom two million cogtributed only £50 million out 
of a total income tax yield of £3,800 million. If the 
next three million taxpayers were exempted, it would 
cost in reven@e only another £139 million. Even if 
every income below £20 per week had been exempted, 
the revenue lost would have been only £575 million 
(1967-68 figures). But the tax offices would then 
have dealt with ten million fewer taxpayers. 


Two attractive sisters 


The advantages of such off-loading for the Inland 
Revenue at the present time are obvious. In due course, 
with an overhaul of staffing arrangements, the Revenue 
could then scrutinize the returns of some 1°9 million 
Schedule D taxpayers. 

The need for scrutiny is demonstrated by two simple 
facts. Between 1957 and 1966, total assessable profits 
from self-employment rose by only 5o per cent and, 
in the last year, of those 1-9 million assessments, over 
1-6 million were for less than £2,000. Even allowing 
for the part-timers, one must wonder how some people 
live so well on so little! 

For some years past Chancellors have been urged 
to shift some part of the burden of direct taxes on to 
outlay taxes. To the extent that changes in direct 
taxes reduce the total revenue then, other things being 
equal, outlay or indirect taxes must be raised. It is 
a long time since Mr Gladstone referred so graphically 
to these two types of taxation as two attractive sisters 
to whom he paid equal court! For many years now the 
ratio of direct to indirect taxes has been around 58:42, 
excluding SET and motor vehicle duties which have 
only recently begun to make a substantial contribution 
to revenue. 

A feature of the UK outlay taxes is the heavy 
concentration upon particular products, e.g., alcohol, 
tobacco and manufactured consumer durables. If 
Britain enters the EEC then we shall have to adopt 
some variant of the value added tax but, even if this 
dges not happen, there is a case for reconsidering the 
incidence of outlay taxes and their role in the tax 
structure, not least if lower incomes are exempted 
from income tax. 

The precise formulation of such wroposals is ul- 
timately the product of an amalgam of current views 
on equity, revenue needs and political pressures. 
There is, as stated earlier, no single criterion or set of 
principles which enable men of different outlooks and 
views (in these matters depending on their position 
on the income scale) to arrive at identical answers. 
In particular, no reference has been made here to 
the question of how profits should be taxed; or to the 
inequity of the social security contribution for the 
lower income groups, 
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Books 


Financial Accounting 


by WALTER B. MAIGs, PH.D., C.P.A., CHARLES E. JOHNSON, 
PH.D., c.P.A., and A. N. MOSICH, PH.D., C.P.A. 


McGraw-HILL, Zo, 


The authors describe this book in their preface as a short, 
one-term introductory text in accounting for students 
attending graduate schools of business administration and 
it provides a comprehensive grounding in the essential 
elements of accountancy theory and practice. 

Starting from basic double-entry principles, it takes its 
readers through similar territory to that travelled by 
United Kingdom students while they are preparing for 
their intermediate examinations, and it leaves them at the 
stage when they might reasonably be contemplating sitting 
for their early final accounting papers. It achieves a high 
standard of discussion on many major accounting issues 
and its style is mercifully free from unnecessary jargon. 

Although primarily intended for American students, it 
could easily be used by students elsewhere who are keen 
to expand their range of accounting knowledge by wider 
supplementary reading. Indeed, to the extent that it 
includes an up-to-date summary of the pooling-of-interests 
accounting arguments and the principles involved, it is 
some way ahead of comparable United Kingdom textbooks, 

Like many modern American accounting publications, 
its standard of typographical presentation enhances the 
high standard of competence of its accountant-academic 
authors. 


With Intent to Deceive 
by R. A. HALDANE. 
Blackwood, {£1-50. 


Whether or not he intended it that way, the author of this 
book has produced an ideal volume of bed-time reading 
for the conscientious auditor. Researching for his material 
through reference libraries and old newspaper cuttings, he 
has compiled a series of chapter-length accounts of some 
of the great finaneial frauds that have made the headlines 
in the national newspapers since the early years of the 
eighteenth century. Some of them eventually found a 
niche in auditing textbooks and others still strike a chord 
of memory when the names of their central characters are 
mentioned. : ° 
The South Sea Company, the Royal Mail Steam Packet 
Company, Whitaker Wright, Clarence Hatry and many 
others have earned themselves a place in this fascinating 
collection of causes célébres. The author’s narrative is 
inevitably superficial in places but he admirably achieves 
his objective of presenting the essgntial elements of each 
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case in a style devoid of legal jargon. So long as it is not 
treated as a study textbook and is regarded, as the author 
intends, as serious leisure reading, it can earn its place on 
the accountant’s bookshelf. 


Cutting Communications Costs 
and Increasing Impacts 


by Grorce T. VARDAMAN, CARROLL C. HALTERMAN and 
PATRICA BLACK VARDAMAN. 


John Wiley & Sons, £5-50. 


Viewed as the complete business guide to written com- 
munications, this volume can be said to give an extensive 
coverage to most facets of the written word for those who 
are seeking to get their message across with maximum 
impact. 

However, somewhere along the way the authors seem 
to have lost sight of the need to convey their own message 
in a form and presentation that is likely to attract the 
attention of the busy executive. The lengthy discourses 
on the psychological aspects of communication, combined 
with prolific use of the jargon beloved of the professional 
communicator, are perhaps a bit of a deterrent to the 
manager who merely wants to pick up a few tips on im- 
proving his report-writing or finding out the best way to 
phrase his works bulletin. 

Although there is much that is excellent in this book for 
those who are diligent enough to read right through its 
pages, its style seems to be too heavy-handed for the 
average busy manager. 


RECENT PUBLICATIONS 


MANAGEMENT ACCOUNTING PROBLEMS IN HOTELS AND 
CATERING, by Richard Kotas, B.cOM.,M.PHIL., A.C.1.S. 
80 pp. 9 x 54. Clive Bingley Ltd, £r. 

Crepir REPORTING AND PRIVACY, THE LAW IN CANADA AND 

THE U.S.A., by John M. Sharp, M.A., LL.B.(CANTAB). 
pes 124 pp. 9 X 6. Butterworths, Toronto, $6-95; London, 
3°10. 

Key ro CORPORATION Tax, Finance Act 1970 edition, 
edited by Percy F. Hughes and T. L. A. Graham, F.c.a. 
278 pp. 84 X 54. Taxation Publishing Co, {2:25. 

Project CONTROL STANDARDS, by Dick H Brandon and 
ea Gray. vii+204 pp. 93 * 6. Auerbach Publishers Ine., 

5. 

LIFE ASSURANCE AND TAX PLANNING, by Peter Harris and 
Derek Hewson, LL.B.(LOND.), xix +256 pp. 10X6. Sweet 
& Maxwell, £375. 

EUROPEAN Business Law, by G. A. Zaphiriou, LL.M.(LONDON), 
xxili-+264 pp. 10x 6. Sweet & Maxwell, £3°75. 

CRACKNELL’s LAW STUDENTS’ COMPANION No. 12 COMPANY 
Law, by F. E. Smith, LL.B.(LOND.)}, 167 pp. 106. 
Butterworths, paperback, {1:25. 

CAPITAL GAINS AND SHORT-TERM GAINS, by M. Storz, 
E F.T.1.I. Xx +197 pp. Oyez Publications, paperback, 

2. 

KEY TO [INCOME TAX AND SuRTAX, 1970, Consolidation Act 
Edition, edited by Percy F. Hughes and J. M. Cooper, 
F.A.C.C.A., 247 pp. 84x54. Taxation Publishing Co, 
paperback, £130. 

MATHEMATICAL ‘TEASERS, by Julio A. Mira, vii+279 pp. 
8x 5. Methuen, paperback, 824p. 

Tre Way Up, by Ainslie Meares. x-+249 pp. 9 X 6. Souvenir 
Press, £1°75. 

FRAMEWORK OF ACCOUNTANCY, by C. C. Magee, B.COM., 
F.C.A. 1x-+246 pp. 8$ x 54. Macdonald & Evans, {1-50. 





These books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 3151 Strand, London 
WCa2R TT, 
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Accountants and Datafair 71 


Computer Event of the Year at Nottingham 


e 
ARDWARE, software, ‘lecture-ware’ and ‘discussion-ware’, to @oin two new terms, are all to be found at 
Datafair 71 next week from March 2gth to April 2nd at Nottingham University. This year sees the fourth 
Datafair, but for the first time it is not just a conference; it is a manifestation of business, engineering and 
mathematical skills. The organizers — the British Computer Society — have also arranged a special symposium with 
the twin themes of ‘Effective business computing’ and ‘Effective scientific computing’ when a total of 110 papers 
will be given. Of these, 70 will be concerned with business computing, and so the proportion of papers dealing 


with business topics will therefore be larger than at any 
previous Datafair. This, in itself, reflects the growing 
interest in the use of computers in commerce and the 
increasing sophistication of their application. 

There will be various industrial presentations, and 
equipment will be exhibited. The presentations will 
be made every day at varying times and each will 
last for approximately one hour and be followed by 
an open forum so that participants can question 
representatives of exhibiting companies. An example 
is the presentation by Arthur Andersen & Co of a 
variety of subjects covering areas which they believe 
are of current interest in industry, ranging from 
controlling costs of computer application to real-time 
applications. The management consultancy division 
of another well-known firm of chartered accountants, 
Touche Ross & Co, will present a series of lectures 
covering a wide range of activities in the field of 
management. 


Discussion meetings 


There will also be discussion group meetings sponsored 
by the Auditing by Computer Group of the British 
Computer Society on their titular subject. This group 
has as its chairman Mr F. E. Hinchliff, F.c.a., F.B.C.S., 
of Hambros Bank Ltd, and its secretary is Mr J. M. 
Ross, A.C.A., of Peat, Marwick, Mitchell & Co. 

Processors and peripherals will be on show, and in 
the case of British Olivetti their participation in Data- 
fair 71 is two-fold: a presentation of industrial data 
collection systems and a display of computer peripheral 
systems. The presentation of Business Technology 
will cover the uses of computers and terminal equip- 
ment in various applications, and these will be illus- 
trated by demonstrations of a novel on-line visual 
display terminal having flexible orientation to use the 
requirements ranging from normal office work to 
planned information retrieval. 

It is interesting to note that a series of eight presen- 
tations will be made in the small lecture theatre of the 
Chemistry Building by Computer Analysts and 
Programmers, whose chairman is also the President of 
the British Computer Society, namely Mr Alex 
D’Agapeyeff, F.C.A., F.B.C.S. Subjects of these presen- 


tations will include ‘Reliability of your computing 
system’ and ‘Professionalism and programming in 
systems design’. 


Key-processing ` 


Readers of ‘Computer Commentary’ will know that 
the Computer Machinery Co markets sophisticated 


` computer-controlled systems designed to increase 


productivity and remove bottle-necks associated with 
main-frame data processing ‘They are therefore 
presenting key-processing and data printing at Datafair 
7x and will show the fully operational key-processing 
system by way of regular 20-minute demonstrations 
of computer-controlled data input. 

Household names like International Computers 
will be exhibiting, and as the Post Office now or- 
ganizes one of Europe’s largest computer bureaux 
its contribution to Datafair 71 will include talks on 
the National Data Processing Service as the com- 
mercial arm of Post Office computing. NDPS facilities 
under review ‘will cover setting up and running a 
computer centre for customers (as in the case of 
Cadbury Schweppes) and project management, giving 
the real-time London Airport Cargo EDP scheme as 
an example. NDPS capability will also be highlighted 
in a presentation of suitable equipment and techniques 
featuring a ferminal linked to a large computer in the 
Post Office centre and embracing a compiler system, 
a personnel computer system and stocktaking program, 
and a buffer terminal for OLRT (on-line real-time) 


banking systems. 
@ 


Financial planning 


A completely new corporate modelling and financial 
planning system will be introduced by Atkins Com- 
puting Services with demonstrations on the con- 
struction of models and the means of varying and 
controlling them by use of terminals. The Atkins 
Computing time-sharing package is processed through 
the Rank-Xerox Sigma 5 complex and the power and 
versatility of this installation will be demonstrated 
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by various applications in accountancy, management 
and engineering. 

Under present-day conditions it is vital that the 
full potential of computing is realized at all levels — 
in individual companies, large and small organizations, 
and indeed by the nation as a whole. To emphasize 
this point, the National Congputing Centre will be 
devoting each of the five days of Datafair 71 to specific 


Importance of Effective 


Computing 


by ALEX D’AGAPEYEFF, F.C.A., F.B.C.S. 
President, British Computer Society 


‘ FF FECTIVE computing’ — the theme of Datafair 71 — 

was not chosen merely as an attractive title. With 
systems growing in complexity and cost, and often bearing 
a direct influence on a company’s reputation the need for 
reliability is now greater than before and increasing 
rapidly. 

This is what makes it so important that computer 
specialists and users including the many accountants with 
responsibility for their company’s automated systems be 
given an opportunity to meet in the informal environment 
that Datafair provides. It is from the interaction of ideas 
which takes place at a conference of this sort that effective 
computing will result. 

Datafair has always attracted a large number of delegates 
to its presentations arranged by the BCS and independently 
by the profession and the industry. Datafair 71 will prove 
no exception. But at the request of industry we have 
provided the added attraction of an exhibition to demon- 
strate equipment and techniques. All available exhibition 
space in Nottingham University’s modern and spacious 
indoor sports centre was booked within eight weeks of our 
first announcement, and 36 companies will be showing 
a variety of products ranging from the latest terminals to 
software packages. 


Lecture and discussion sessions e 


A programme of symposium sessions arranged by the 
BCS is reproduced elsewhere in this issue. I am sure that 
there will be very few delegates to Datafair 71 who do not 
find several of these sessions of direct interest to them. 
Add to these the scores of presentations which are being 
arranged by participating companies, and it becomes 
evident why this event is regarded as one of the premier 
computing conferences in the world. We already have a 
big conference with delegates from the United Kingdom 
present. This is why we do not undertake {hard-selling’ 
for Datafair on the Continent or in America. Nevertheless, 
there will be a significant number of visitors from overseas. 

The computing industry has been in the news in a 
variety of ways recently, with public concern being ex- 
pressed especially over possible iavasigns of individual 
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aspects of its work ~ presenting lectures, illustrative 
material and case studies in appropriate areas. 

On the following pages we publish some introductory 
comments to Datafair from the President of the British 
Computer Society, together with an article on 
‘Datafair — A Challenge to the Accountant’, and 
the programme for the business sessions at the BCS 
Symposium. 





privacy through the centralization of personal information. 
We shall be holding discussion sessions during the course 
of Datafair on topical subjects, one of which will be 
entitled “Computing and privacy’. 


Academic surroundings 


One question which is constantly being asked the Datafair 
organizers relates to the choice of a university as a venue 
for a conference on computing. The impression seems to 
be that because we have chosen academic surroundings the 
conference itself will have an academic flavour. I do not 
fel that it is necessary to convince accountants, whose 
professional bodies themselves so often choose universities 
for their conferences, that our feet will remain well on the 
ground during the week of Datafair. 

Just as with the accountancy bodies, our reason for 
holding Datafair at Nottingham is quite simply that only a 
large university has the necessary facilities. To stage the 
BCS symposium and the industry presentations more than 
7o lecture theatres holding anything from 75 to 500 people 
each are needed. It may be a comment on the British 
‘marketing’ sense that such facilities are not available in any 
large national exhibition centre in the United Kingdom. 

In addition to the services needed for the many hundreds 
of one-day visitors, accommodation and catering are re- 
quired for 2,500 full conference delegates and the hundreds 
of exhibitors’ staff members who stay for the full five 
days. These needs can only be catered for by university 
halls of residence. 

One of the reasons why Datafair draws so large an 
audience ~ more than 10,000 are expected in 1971 — is the 
‘mix’ which the BCS has been able to achieve between 
contributions from such a wide variety of organizations 
making up the computing world. Major manufacturers, 
bureaux, software houses and service companies rub 
shoulders with the users, and it is this which makes a 
week at Datafair of acknowledged value to computer 
people. Besides which, the pleasant surroundings at 
Nottingham should ensure that the delegates’ well-earned 
moments of relaxation are as enjoyable as the conference 
itself is instructive. 
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THE 
SIMPLE COMPUTER 


JAMES ALLAN, F.c.1s., F.B.C.S., M.LM.c. 
95 pages 
price 75p 


(author of A Plain Man’s Guide 
to Computers) 


Combines the technical facts with a general apprecia- 
tion of the.computer and its applications to meet the 
demands of a wide readership. There are diagrams, 
a glossarial index and two chapters on the teaching 
code ‘TAM’. 


. contains all the information on the use and operation 

of computers a member of the general public could need 
.. this is among the best available short introductions 
to computers, and it is certainly the best of all in terms of 


value for money.’ D E 


‘The value of the book as a source of reference is consider- 
ably enhanced by a glossarial index...” 
LOCAL GOVERNMENT FINANCE 
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To: The ACCOUNTANTS’ PUBLISHING CO LTD 
27 QUEEN STREET 
EDINBURGH EH2 ILA 


Please send me... copy(ies) of 


The Simple Computer 
price 75p per copy 
l enclose P.O./Cheque for £N {total amount) 
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INCORPORATED BY ROYAL CHARTER iN 1854 


ACCOUNTANT 


The Institute of Chartered Accountants of Scotland 





AUDITING 
BY COMPUTER 


PETER I. KENNAN, Ca 
price £2°50 


66 pages (including 36 illustrations 
-- program flowcharts, computer 
print-outs and spacing charts) 


A4 page size (83”x 113”) 


This forward-looking book answers such questions as 
— Can | continue to treat the computer as a black box? 
How can I use the computer to lighten the audit task? 
Do | have to lose the audit trail? Can I learn from the 
experience of others with audit programs? It also 
demonstrates, through six case studies, that the 
computer can lower costs and increase efficiency and 


‘speed of an audit. 


. for the auditor who wants to know more about how 
to prepare his own programs this is probably the best book 


yet written... 
MANAGEMENT ACCOUNTING 
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Ill save money the moment you leave me alone! 


Correction. You're likely to waste a lot more. 


How come ? 


Since youre not taking Extel’s 1970/71 “Capital Issues” 
and “Dividend Record”, you'll be wasting up to eight 
minutes in every ten assessing tax liabilities. 


How do you work that out? 


These books save you up to 80% of the time taken 
calculating C.G.T. and other taxes... 


That's all very well, but what about accuracy ? 


They are authoritative enough for the Inland Revenue, 
who use them as a standard reference in their offices 
throughout the U.K. 


Supposing | could afford them, how soon would | get them? 


By April 30th, and at £15 for either (£27 the pair) you 


can't afford to be without them — they're updated regularly 


and need no filing. 


I think you've got something. Put me on the list: 


et 


Ki 


[eae ee Pa n ee Ep 


You re looking better already. 


call in a friend from Extel. 


=xte 





Extel House, East Harding St, London EC4 


GEZ? Telephone:01-353 1080 ext 302 
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Please send free brochure — with specimen pages —of Extel’s ER 
1970/71 "'Capital issues" & “Dividend Record” or put our as 
name on your list of subscribers zow. (delete as applicable) es : 







NAME 


ADDRESS 


Extel Statistical Services Ltd. 
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The pounds ` 
wont take care 


of themselves 


Whoever coined that old adage didn’t have to live 
with inflation. Look after the new pence by all means. 
but taking care of the pounds is a job for experts. The 
Scottish Widows already looks after millions of pounds 
for thousands of policyholders. Cut yourself in on over 
150 years of Investment know-how. 

The Investor Policy offers you these advantages 
1. Unrivalled investment expertise. The emphasis is on 
investment in ordinary shares. 

2. Low management charges. 

3. Life assurance cover, and tax relief on your 
investment. 

4. A guaranteed minimum payment at the end of the 
term or on earlier death, no matter how the market 
fas performed. 

5. All profits belong to you--we have no shareholders 
to take a cut. 

This is not a short-term investment—it is designed for 
those who intend to save over a period of at least 
15 years. It is available only to those under 55—but 
‘we have many other attractive contracts available too. 





Scottish 
Widows Fund 


& Life Assurance Society 
Head Office: 9 St. Andrew Sq., Edinburgh, EH2 2YD. 
Telephone: 031-225 1291. 


FOR BROKERS 


This advertisement is one of a series appearing in 
leading newspapers and we are sure that your clients 
would like to know more about our Investor Policy. 
Normal initial and renewal commission payable. Please 
write to your nearest branch for full information. 
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Datafair — A Challenge to 


the Accountant 


by GEORGE E. PHELPS, F.C.A., A.C.W.A., F.B.C.S. 
Director of Studies, Executive and Management Education, International Computers Ltd 


| N the four years since it was launched, Datafair has 
grown from a fairly small venture with limited objectives, 
into what it is now, a major European conference on 
computing matters. This growth is clearly a reflection of 
the way in which computers have appeared in almost 
every corner of business life and in many other fields of 
activity as well. The sessions are broadly divided into two 
sections under the generic titles of ‘Effective scientific 
computing’, and ‘Effective business computing’, and the 
latter is by far the larger with 14 sessions and about 70 
papers to be presented. 

A glance at the titles of some of these sessions will 
reveal an emphasis on management, the manager, and in 
particular, management information systems. What mean- 
ing can be placed upon this trend by the accountant? 


Two groups 


Accountants have traditionally allowed themselves to be 
categorized into two distinct groups ~ those who are 
engaged in professional practice, auditing, taxation, and all 
the multitude of tasks derived from these major functions; 
and those who entered the world of commerce and industgy, 
and concern themselves with the activities of one particular 
organization or group. Of course these very broad cate- 
gories are by no means clear cut. Many accountants 
employed in central government or local government work, 
and indeed many of those holding specialist jobs in industry, 
perform duties which cut across these dividing lines. 

Nevertheless, there is one common factor to this second 
group and that is that accountants regard themselves as 
part of the management information system — indeed there 
are many who would claim to be the management informa- 
tion system in person. 

Similarly, in the first group of professional practitioners 
there has also been a move in the direction of management. 
Many large firms now organize management consulting 
divisions, and amongst even the smaller firms, the auditor 
is frequently consulted concerning management decisions 
of a major character, 

The connection between this factor and the trend 
previously identified at Datafair is abundantly clear. Here is 
a field of activity increasingly important to all accountants 
whether in the profession or in industry, and here also is an 
area where computers and the computer professionals are 
themselves making a major drive. 

The implication for the accountant is clear. No one can 
surely imagine that the tide of computers can be stemmed 
and the only alternative open to him is to go along with the 
tide and to seize the opportunities provided by the com- 
puter to make the accountant a major part of the manage- 
ment information service. 


However, let us look closer at the topics to be covered at 
Datafair and see what the accountant is going to have to 
face. Here is a selection: Project management and control; 
Data capture; Data bases and data management; and 
Management sciences. 

The first thing that is immediately apparent is that a 
much wider field is being covered than that of traditional 
accounting. The construction of a data base may well 
include everything from personnel records to production 
schedules and the people who have access to these files, 
and with overall or limited authority to amend, may 
stretch from managing director to humble wages clerk. 

The management of a project could cover many areas — 
capital expenditure — physical simulations ~ research and 
development — cash flows — and involve many people 
from different company functions. 

Many accountants by now are familiar with statistical 
projections, network analysis, discounted cash flow, etc., 
but how many can identify significant factors in a situation 
by multiple regression techniques, how many are aware of 
the opportunities to use a special language to simulate 
physical conditions in a plant. How many indeed can 
construct meaningful financial models? The whole area is 
expanding at an ever-increasing rate. ` 


Grasping the nettle 


How does the accountant stand in his ability to grasp 
this nettle and make himself the master of these techniques 
and retain his position as the trusted advisor of manage- 
ment? I believe that he has two basic facts which tell in his 
favour, and one which tells Against him. Firstly, he 1s con- 
versant with and an expert manipulator of the “common 
language’ — money. The one factor in which ultimately 
one can resolve any business problem is money - how much 
does it cost and what will it earn? The accountant is the 
acknowledged expert. 

Secondly, his training and background make him an 
expert in logical analysis and detailed examination. Logic 
and detail are food and drink to a computer system. 

On the other hand, his disadvantage is that he leans too 
much on the past. What is the precedent? How does it 
compare with last time? This field is new and original — 
virgin ground on which both management and their 
advisers tread for the first time. For sure, it will contain the 
odd crevasse inte which the occasional accountant may 
disappear without trace, but without such pioneering no new 
approaches sto management control will ever be achieved. 

How then can the accountant set about equipping himself 
for this task? The answer is absolutely clear — by education 
of a general character and by training in the specific skills. 


Every accountant,-and I do mean every accountant, 
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should take a course which will give 
him an introduction to, and an 
appreciation of, computers. The Insti- 
tute of Chartered Accountants in 
England and Wales has run a very 
suitable course for some years, 
and The Association of Certified and 
Corporate Accountants and The In- 
stitute of Cost and Works Accountants 
also run regular educational program- 
mes. Upwards of 2,500 chartered 
accountants have taken their Insti- 
tute’s course — a large number in 
itself, but very small compared with 
the 50,000 members, 


Practical expérience 


But, of course, we all know that 
theoretical knowledge is not enough. 
Practical experience is the only real 
basis for further development. Surely 
the intelligent accountant can look 
around his clients (whether pro- 
fessional or another in-house depart- 
ment) and recognize the potential of a 
situation in which he can sell a 
technique to the client. 

Now I recognize that the word ‘sell’ 
is anathema to many accountants, but 
regrettably it is that sort of world we 
live in and the accountant who does 
not ‘sell’ his abilities (in the strictly 
professional sense of course) will not 
long survive. 

He should remember that this does 
not mean that he has to persuade his 
client to buy a machine. There are 
very many service bureaux offering 
services ranging from straight machine 
time, to comprehensive programming, 
who would be delighted to help him 
over the technical hurdles. 


Management adviser . 


Datafair 71 represents a challenge 
to the accountant. He will meet 
other members of his profession — 
many of them — the enlightened ones 
who see the dangers and the oppor- 
tunities, but I anticipate that he will 
also meet more operational research 
men — more systems analysts — more 
statisticans ~ more software specialists, 
and it is these very people who are 
competing, or are about to compete 
with the accountant for his traditional 
role as management adviser, because 
it is this job which is at stake. 

Many accountants have already 
taken the plunge and found the water 
not as cold as they expect. Many 
more must be trembling on the 
brink. There is only one way to learn — 


jump in! 
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Time 

1400-1730 

Hrs 

Monday, 

Merch 29th 
9 


ie 


Tuesday, 
March 30th* 


Wednesday, 


March 31st 


Thursday, 
April 1st 


March 25th, 1971 


Business Sessions 
at British Computer Society Symposium 


Session 


Project management and control ~ 
program development. 
(Trent Building — Great Hall) 
e 


Management information systems — 
- design of data bases. 
(Applied Science T1 — Main Theatre) 


Profitable and successful applica- 
tion — management science ap- 
plications. 


(Education Building — Large Theatre) 


Personnel — selection and training. 

(Applied Science T1 — Main Theatre) 

Management information systems — 
data management software. 

(Trent Building — Great Hall) 


Profitable and successful applica- 
tion — unusual applications. 


(Education Building — Large Theatre) 


Project management and control — 
systems development. 


(Education Building — Large Theatre) 


Management information systems — 
satisfying management require- 
ments (1). 

(Trent Building — Great Hall) 


Profitable and successful applica- 
tion — in business and industrial 
environments. 


{Applied Science T1 — Theatre T224) 


Data capture and validation. 


(Applied Science T1 — Main Theatre) 


Personnel — career development. 


(Applied Science T1 — Main Theatre) 





Management information systems — 
satisfying management 
ments (2). 

(Trent Building — Great Hall) 


require- 





Profitable and successful applica- 
tion — the role and influence of the 
manager. 


t Education Building — Large Theatre) 


Communication. 


(Applied Science T1 — Theatre T224) 


Chairman 


C. C. Dilloway, F.B.C.S., Con- 


sultant, McLintock Mann and 
Whinney Murray. 


C. W. Blaxter, F.B.C.S., Head 


of Methods and Education 
Division, The National Com- 
puting Centre Ltd. 


R. D. Phillips, M.B.C.S., General 


Manager, Management Dy- 
namics Software Services. 


W. S. Ryan, F.B.C.S., Director of 


Management Services Training, 
Civil Service College. 


E. L. Willey, F.B.C.S., Assistant 


Data Processing Manager, 
Prudential Assurance Co. 


R. L. Barrington, A.C.A., F.B.C.S., 


Partner of Peat, Marwick, 


Mitchell & Co. 


J. C. Horrocks, B.Sc., F.B.C.S., 


Director, Hoskyns 
Management Ltd. 


Systems 


R. M. Paine, F.B.C.S., General 


Manager of Group Central 
Data Processing Division, 
Wiggins Teape Ltd. 


A. G. Cawthra, F.B.C.S., Special 


Representative (Manufactur- 
ing) IBM (United Kingdom) 
Ltd. 


N. Mcintyre, M.B.C.S., Regional 


Engineer, ICI 
Services. 


Management 


K. R. Jeffreys, Chairman, Jeffreys 


& Hill Ltd; Vice-President, 
Gemini Computer Systems. 


R. G. Fiddes, F.B.C.S., Depart- 


ment of Trade and Industry. 


P. G. Barnes, F.B.C.S., Manager, 


Computer Services, Hambros 
Bank. 


K. L. Smith, F.B.C.S., Product 


Line Manager for Communica- 
tions Systems, (IBM United 
Kingdom) Ltd. 
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PROPOSED STATEMENT OF STANDARD ACCOUNTING PRACTICE 


Earnings Per Share 


‘Earnings per Share’ is the fourth draft statement of standard accounting 
practice to be issued by the Accounting Standards Steering Committee. 

This exposure draft is the first in the series to have a limited application. 

The requirements set out are described as applying to the audited 

accounts of quoted companies only. Disclosure of earnings per share for 
unquoted companies ts encouraged where a meaningful figure which does not 
impair the true and fair view can be shown, but it must be recognized that 

the existence of such special problems as the treatment of interest-free 

loans from directors and adjustments for rights issues, make further study 
essential before standard practice can be extended to cover unquoted 


companies generally. 


Comments from organizations and individuals interested in the subject should 
be sent to the Technical Director at The Institute of Chartered Accountants in 
England and Wales by May 21st. It will be helpful to receive assenting 


views as Well as dissenting views. 


Contributions by readers to open discussion of the subject in correspondence 


HE increasing use of earnings per share as an indicator 
of past profit performance and as the basis for calcu- 


lating the price earnings ratio has created a need for standard - 


methods for calculation and disclosure. The statement 
which follows is intended to apply to the audited accounts 
of quoted companies, though the same principles are 
applicable to the accounts of unquoted companies wherever 
it is practicable to disclose a meaningful earnings per share 
figure consistent with giving a true and fair view. 


PART 1 — EXPLANATORY NOTE 


1.1. A fundamental requirement of financial reporting 
is the disclosure of the salient features of the accounts in 
the clearest possible form. Outstanding among the matters 
of interest to shareholders in quoted companies are earn- 
ings per share, dividends per share and the trend of these 
two figures over a number of years. 


1.2. Where a company is enlarged by amalgamation or by 
issues for cash, a statement of company profits over a 
number of years is not by itself a sufficient basis on which 
to assess past profit performance. As new shares are issued, 
either for the purpose of acquisition or by way of rights 
issues, a company may well show rising profits without 
reflecting a corresponding growth in earnings per share. 


1.3. Earnings per share form the basis for calculating the 
‘price-earnings ratio’ which is a standard stock-market 
indicator. Price-earnings ratios relating to both past and 
prospective profits are widely used by investors in judging 
the relative worth of a share. 


1.4. The annual accounts of a quoted company should 
therefore disclose earnings per share calculated in accord- 
ance with accepted standards; the record of adjusted earn- 
ings per share will assist in showing a true and fair view of 
the past performance of a company so far as concerns its 
equity shareholders. 


or feature columns of The Accountant are a/so invited. 


1.5. The earnings figure taken from the accounts and 
used for calculating earnings per share will be progressively 
modified as further accounting standards establish more 
precisely both the form of the profit and loss account and 
the manner in which the amounts shown therein (par- 
ticularly extraordinary and prior year items) are deter- 
mined. No specific attempt, therefore, has been made in 
this statement to define earnings other than in general 
terms. 


1.6. Earnings may be calculated either in terms of pence 
per share or in terms of a percentage yield on the issued 
equity capital corresponding with the way in which 
dividends are generally declared at the present time. With 
the advent of decimal currency and in course of time 
perhaps of a change in the law permitting no par value 
shares, it is desirable that Both dividends and earnings 
should be expressed in the form of pence per share. 

1.7. The concept of earnings per share is a simple one 
and, except where there are changes in the capital structure, 
the calculatioů is straightforward. 


PART 2 — DEFINITION OF TERMS 


2.1. ‘Earnings per share’ means the profit in pence 
attributable to each equity share, based og the consolidated 
profit of the period after tax but before extraordinary 
items and after deducting minority interests and preference 


dividends. 


PART 3 — PROPOSED STANDARD 
ACCOUNTING PRACTICE 
Applicable to quoted companies 


3.1. In the audited accounts of companies having a 
quotation on a recognized stock exchange for any class of 
equity, the earnings pes share, expressed in terms of pence 


THE 
380 


per share, should be shown on the face of the profit and 
loss account both for the period under review and for the 
corresponding previous period. 


3.2. The basis of calculating earnings per share should be 
disclosed; in particular, the amount of the earnings and the 
number of equity shares used in the calculation should be 
shown. 


3.3. The calculation of earnings per share should be 
based on the consolidated profit of the period after tax but 
before extraordinary items and after deducting minority 
interests and preference dividends. e 


3.4. Where a company has contracted to issue further 
shares after the end of the period, or where it has already 
issued shares which will rank for dividend later, the effect 
may be to dilute future earnings per share. In addition, 
therefore, to the basic earnings per share, as set out above, 
the fully diluted earnings per share should be shown on the 
face of the profit and loss account of quoted companies in 
the following circumstances: 

(a) where the company has issued a separate class of 
equity shares which do not rank for any dividend in 
the period under review, but which will do so in the 
future; > 

(b) where the company has issued debentures or loan 
stock (or preference shares) convertible into equity 
shares of the company; 

(c) where the company has granted options or issued 
warrants to subscribe for equity shares of the company. 


In each case 


(i) the basis of calculation of fully diluted earnings per 
share should be disclosed; 

(it) the fully diluted earnings per share need not be given 
unless the dilution is material. Dilution amounting 
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to 5 per cent or more of the basic earnings per share 
is regarded as material for this purpose. 


(iii) fully diluted earnings per share for the corresponding 
previous period should not be shown unless the 
assumptions on which they are based still apply; 

(iv) equal prominence should be given to basic and fully 
diluted earnings per share wherever both are disclosed. 


3.5. The overriding concept that the accounts show a 
true and fair view of the profit or loss of the period should 
be extended to the earnings per share. 


Date from which effective 


3.6. The accounting practices set out in this statement 
should be adopted as soon as possible and regarded as 
standard in respect of accounts relating to periods starting 
on or after January ist, 1972. 


APPENDICES (not reproduced) 


Appendix 1 sets out the considerations which arise in deter- 
mining earnings per share in the more usual circumstances 
of quoted companies. It is impracticable to try to cover all 
the circumstances which may be reflected in the published 
accounts of every quoted company. In the statement, there- 
fore, consideration has been confined to the main principles 
with the intention that these can be adapted for use in 
particular and more unusual circumstances. 

Appendix 2 carries these considerations through to the 
table of earnings per share and dividends per share in the 
historical summary. 

Appendix 3 considers the further development and use of 
earnings per share and encourages the disclosure of earnings 
per share after extraordinary items. 

The appendices are for general guidance and do not form 
part of the proposed standard accounting practice. 





Taxation 


Cases 





Ball v. National & Grindlays Bank Ltd 


In the High Court of Justice (Chancery Division) ~ 
December 18th, 1970 


(Before Mr Justice UNcorp-THomas) 


Corporation tax -*Deed of covenant by bank — For benefit of 
employee's children — Whether covenanted sums deductible 
by bank — Income Tax Act 1952, section 137 (a) — Finance 
Act 1965, sections 52, 53. 
The bank made a deed of covenant with trustees fq the 
payment of specified sums for the benefit of the children 
of expatriate officers of the bank. The covenant was for 
seven years. 

The bank contended that the sums thus paid were 


Full reports of these cases will be published, with notes on the 


judgments, in Annotated Tax Cases. S e 


deductible in computing its profits for the purposes of 
corporation tax. For the Revenue it was contended that the 
payments were not made ‘under a liability incurred for a 
valuable and sufficient consideration’, as required by section 
52 (4) of the Finance Act 1965. The Special Commis- 
sioners decided in favour of the bank. 

Held: the bank’s liability was not incurred for valuable 
consideration, and the sums in question were not deductible 
in computing the bank’s profits for corporation tax 
purposes. 


Guiana Industrial & Commercial 
Investments Ltd v. Guyana CIR 
In the Privy Council — January rath, 1971 


(Before Lord Morris op BORTH-Y-GEST, Lord DONOVAN 
and Lord AVONSIDE) 


Income tax ~ Dividends — Separately assessed — Tax deducted 
from dividend — Set-off - Reduction of paying company’s 
liability - Whether set-off affected ~ Income Tax Ordinance, 
sections 5 (T), 14 (A), I5, 29, 30. 

The appellant company held 8 per cent of the shares in 
Demerara Sugar Terminals Ltd (DST), which declared 
an interim dividend of $16-778 free of income tax on each 
of its 20,000 fully-paid shares, and $-1678 per share free 
of income tax on its 980 partly-paid shares. This dividend 
required a total sum of $500,000 free of income tax and 


ot ~ 
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Ready the end of this month 
A new edition of 


IRISH INCOME TAX 


, and 


CORPORATION PROFITS TAX 


2 Fourth Edition 

by 
F. N. KELLY, B.A., M.COMM., F.C.A. 
and 


K. S. CARMICHAEL, F.C.A., F.T.LI. 
This edition is completely up to date, and 
O - : incorporates the relevant details of the 


Finance Act 1970. 








ade 


P? Price £6°75 | Post free £7 

Grat / i u d e For readers who possess a copy of the 
e Third edition of the above title, a set of 

AMENDMENT SHEETS is available 
dealing with the provisions of the 1970 


Finance Act. 
Price £2 Post free £2°05 


H.F.L. (PUBLISHERS) LTD 








A legacy for the Methodist | | 9 Bow Street, London WC2 
tude for their own home and for serenity 
and a home. Our constantly growing income 
For people with capital, 
our Trustee Scheme for } 
expenditure for twenty-eight Homes. Un- school fees offers numer- 
èus advantages. 
people on the tragically long waiting list. . stantly. Termly payments 
Example tax. Under this Scheme 


Homes for the Aged is a means many 

generous people adopt in expressing grati- 

and peace-of-mind in their old age. S , 

There are so many who are less fortunate’ | E 

and for lonely and anxious old people the 

Methodist Homes for the Aged are a haven | 

from legacies, more than any other factor, 

has enabled us to embark on the capital 

fortunately even these will accommodate | Capial e released roi. 

only a few of the hundreds of deserving estate duty liability in- f 
f are free of income tax, 

We thankfully acknowledge this valuable surtax and capital gains 

assistance and ask you please to remember (oon o parents. Laad. 


the Methodist Homes for the Aged when ` i Teat p eer parents and others) fees 
advising your clients. BW of £600 a year for § can be taken care of well 


years, starting in 10 in advance. ; 
years time, Full detdtłls on request. 


Methodist | 
Homes for the Aged 





Aart seh chia tire ne aay sgl es ten oe ee os claw ae 


Se . SCHOOL FEES INSURANCE AGENCY LTD 
1 Central Buildings, Westminster, London SWr ` 40 Queen Street, Maidenhead, Berks. (0628) 22323 


General Secretary: Rev. R. J. Connell, B.A., B.D. 
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The accounting principles we have been applying for the best part of this century 
are coming under heavy criticism both from within and outside of the profession. 


Lord Wilfred Brown and Professors Trevor Gambling, Gerald Lawson and Edward Stamp 


to present papers on the weaknesses of present accounting principles and to suggest practical 
alternatives. The Conference is to take place in the Great Hall of the Institute of Chartered Accountants 
in England and Wales, Moorgate Place, London EC2 on 


Wednesday, 19th May, 1971 

The fee for the one-day Conference will be £25 inclusive of Conference papers, cocktails, luncheon, 
etc. A detailed programme is availablefrom the Conference Secretary, Mr. A. G. Wrigglesworth. 
Applications are invited as goon as possible as a considerable demand is expected for the limited 
number of places available. For further details please contact the Conference Secretary without delay. 


FOULKS LYNCH 2 


Foulks Lynch (Management Services) Ltd 
4/7 Chisweil Street, Landon EC1Y 4UR 
Telephone 01-606 0255 m ° ` 
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this sum grossed up at the requisite 45 per cent came to 
$909,090. The appellant company’s share of the total 
dividend was $72,727, from which, when income tax at 
45 per cent, namely, $32,727, had been deducted, the sum 
of $40,000 was received by the appellant company on 
December 16th, 1961. 

DST’s chargeable income for the year of assessment 
1962, based on the accounts for the calendar year 1961, 
was $1,384,328, which was reduced however by a carry- 
forward of capital allowances to $692,164, the maximum 
then allowable. The income tax on this $692,164, namely, 
$311,474, was duly paid by DST. On June 8th, 1962, the 
law in Guyana was changed so that all unabsorbed capital 
allowances could be carried forward and set off in any year, 
subject to a minimum amount of tax of 2 per cent of turn- 
over of the preceding year being payable. This reduced 
DST"s liability for the year of assessment 1962 to $23,745 
instead of the $311,474, and the excess, $287,729, was 
refunded by the Commissioner to DST . 

On April roth, 1964, he made an additional assessment 
on the appellant company in respect of its dividend of 
$72,727. In Guyana dividends are separately assessed, and 
any tax deducted therefrom can be set off. The appellant 
company claimed to be entitled to set off the $32,727 
against the additional assessment, but the Commissioner 
allowed only $1,899, this being the amount of tax ul- 
timately borne by DST, and applicable to the appellant 
company’s share of the dividend. The difference, about 
$30,827, was the amount in dispute. 

It was contended for the appellant company that the 
whole $32,727 could be set off because that was the tax 
payable ‘on the whole income out of which the dividend 
was paid’, so that section 29 of the Income Tax Ordinance 
was satisfied, even though the measure applied yielded 
less than 45 per cent; and because, at the time when it paid 
the total dividend, DST was entitled to deduct the $311,474. 

Held: only the $1,899 could be set off. ° 


Bridge House (Reigate Hill) Ltd v. Hinder 


In the High Court of Justice (Chancery Division) — 
January 15th, 1971 
(Before Mr Justice UNGoED-THomas) 


Income tax — Capital allowance — Catering business — Trade 
effluent sewer connected with company’s drains ~ Contri- 
bution by company — Whether capital allowance would have 
been made to sewerage authority — Whether company’s 
contribution qualifies for capital allowance — Pollution of 
Rivers Act 1876, section.7 — Rating and Valuation Act 
1925, section o ~ Public Health Act 1936, sections 14, 20, 
26, 29, 30 — Public Health (Drainage on Trade Premises) 
Act 1937, sections 5,7 — Income Tax Act 1952, sections 279, 
280, 332 — Finance Act 1952, Schedule 6, paragraph 14 — 
Finance Act 1963, sections 40, 73 (4). 


The company carried on business as a caterer and at one 
time had its own means of disposing of its trade effluent. 
Later the public sewer was extended by about 650 yards 
and was connected with the drains at the company’s 
premises and thereafter received and carried the trade 
effluent. The company made a contribution to the cost of 
extending the sewer; and the company claim initial and 
annual capital allowances under section 332 (3) of the 
Income Tax Act 1952 as amended by the Finance Act 
1952, Schedule 6, paragraph 14 and as applied to contri- 
butions to the treatment of trade effluents by the Finance 
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Act 1963, section 40. It is contended for the company that 
the sewerage authority in providing the extension of the 
sewer provided ‘an asset to be used in the treatment of 
trade effluents’ within section 4o (1) of the Finance Act 
1963. It was contended for the Revenue that the sewer 
extension was not an asset to be used for that purpose but 
was one for the purpose of carrying away sewage and not 
for the purpose of treating it. The General Commissioners 
decided in favour of the Revenue. 

Held: The General Commissioners’ decision was correct. 

s 


® 
Philippi v. CIR 
In the High Court of Justice (Chancery Division) ~ 
January 15th, 1971 
(Before Mr Justice UNcorp-THomas) 


Surtax — Transfer of assets abroad ~ Taxpayer ordinarily 
resident in UK -~ Irish settlement by taxpayer’s father — 
Shares in Irish company — For benefit of son — Son resident 
in UK — Whether father’s transactions were to avoid 
liability to taxation — Residence — Domicile — Income Tax 
Act 1952, section 412, Schedule 18 — Relief in respect of 
Double Taxation (Irish Free State) Declaration 1923 (No. 406). 


The taxpayer was born in 1938 in the United Kingdom, 
where his parents then lived; but in 1947 they left this 
country and went to live in the Republic of Ireland. In 
the same year the taxpayer went as a boarder to a school 
in England, and then to a public school and afterwards 
to Sandhurst and into the Army. It was not disputed that 
in the years of assessment, 1960-61 to 1963—64 the taxpayer 
was ordinarily resident in the United Kingdom. 

In July 1950 the taxpayer’s father bought the shares in a 
company incorporated in the Republic of Ireland; and by a 
further issue of shares to him he held in September 1951 
all the 5,000 shares in the Irish company. In the early 
part of 1951 the father had a serious heart attack. On 
September 26th, 1951, he transferred his house in Ireland 
to the company. Two days later he executed a deed of 
settlement reciting that he intended to reside abroad, and 
was desirous of making provision for his son. He settled 
4,998 of the 5,000 shares, and also other shares including 
some in English companies, for the income to be accumu- 
lated during the son’s minority, and then to transfer the 
trust fund and accumulations to the taxpayer on April 
6th following his attainment of 21 years. The settlement 
included power to the trustees during the taxpayer’s 
minority to apply income for his benefit. The trustees 
were the father’s Irish solicitor and the taxpayer’s mother, 
both of whom were resident in the Republic of Ireland. 
The settlement was to be construed in accordance with 
laws for the time being in force there. In 1952~53 the 
father transferred to the Irish company English investments 
valued at £28,813. This case was concerned with those 
investments and with the effect of (be 1951 settlement 
upon them. In 1952 the father went to live in Switzerland. 
The taxpayer attained 21 in August 1959. 

It was contended for the taxpayer that the making of the 
1951 settlement, and the transfer of the £28,813 of English 
investments to the Irish company in 1952-53, were not 
effected for the purpose of avoiding United Kingdom 
taxation; and that therefore the exception in section 412 
(3) of the Income Tax Act 1952 was satisfied. It was 
contended for the Revenue that the father was ordinarily 
resident in Switzerland after 1952; that his domicile 
was Britigh throyghouj the relevant period, and that the 
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taxpayer had not discharged the burden of proving that 
his father had not intended to avoid United Kingdom 
taxation (estate duty as well as income tax), when he made 
the settlement of 1951 and transferred the securities of 
1952-53. The Special Commissioners decided in favour 
of the Revenue. 

Held: the Special Commissioners’ decision was correct. 

kel 


Pearlberg v. Varty (Inspector of Taxes) 


In the Court of Appeal — February rath, 1971 


(Before the Master oF THE ROLLS (Lord DENNING), Lord 
Justice Sacus, and Lord Justice BUCKLEY) ` ` 

Income tax ~ Assessments — Six years before normal year — 
Leave of General Commissioner ~ Whether taxpayer can 
appear and be haard — Income Tax Act 1952, section 47 (3) - 
Finance Act 1660, section 51 — Finance Act 1664, section 6. 
Assessments under Schedule D were made on the taxpayer 
for 1946-47 to 1950-51. Before making the assessments the 
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Inspector wrote to the Clerk to the General Commissioners 
for leave to make them, and one of the General Commis- 
sioners gave leave on an Inland Revenue form. ‘The tax- 
payer’s solicitors had requested notice of the hearing of the 
application for leave, but there was no hearing. The taxpayer 
brought an action against the Inspector for a declaration 
to the effect that there should have been one, and that the 
taxpayer was entitled to attend and be heard. 

It was contended for the Revenue (1) that leave under 
section 6 of the Finance Act 1964 had been validly obtained; 
(2) that the taxpayer was not entitled to appear or be heard 
on the application for leave; (3) that the taxpayer’s objec- 
tions to the assessments could be made only on appeal 
against the assessments; (4) that the Court had a discretion 
in the present proceedings, and was not bound to make a 
declaration when an alternative remedy was available. 

Held (affirming the decision of Mr Justice Pennycuick): 
the taxpayer was not entitled to attend and be heard on the 
application for leave by the General Commissioners; and 
the assessments were therefore valid. 


Lindustries’ Divisional Organization 


INDUSTRIES at one time was entirely a textile com- 

pany ~ the name used to be The Linen Thread Company 
- but now textiles form the smallest of three main UK 
divisions in terms of profits earned. At least that was the 
position in the 1969-70 financial year, the accounts for 
which are reproduced this week. 

A feature of the Lindustries report is the accent placed 
in the accounts, in the directors’ report, the chairman’s 
statement and in other detail on the divisional basis of 
the group. The profit and loss account is presented on a 
divisional basis ~ engineering, rubber, textile and overseas — 
in terms of turnover and trading profit. The divisional 
trading profits are also stated*in ‘Highlights’ at the opening 
of the report. The list of trading subsidiary companies and 
their principal activities is set out by division, and in the 
directors’ report each company in each division is given a 
commentary paragraph to itself. ` 

What is lacking is detail of capital employed in divistoyal 
terms. One wonders why, when there is such divisional 
emphasis throughout the report, the analysis is not taken 
as far as breaking down capital employed in divisional 
terms so as to complete the financial and operational 
picture. 


Profits lower 


Lindustries’ chairman, Mr William E. Luke, opens his 
statement by reminding his readers that’ when the halfeyear 
results showed a decline of 14 per cent he forecast that the 
full year’s profit would be down by about ro per cent. On 
trading, the profit was, in fact, down by 10-3 per cent but 
increased interest charges and a reduction in investment 
income led to a 15 per cent drop in profits before tax. 
The reasons for the fall ‘are ngt difficult tg explain’, 


according to Mr Luke. A cyclical setback in the textile 
industry, squeezed profit margins in the engineering 
division which has close connections with the aircraft 
and automobile industries, and an ‘unexpectedly hurtful 
loss of £186,000’ by one particular textile company ac- 
counted for the drop. 

It is not surprising that a group of some two dozen 
companies should have one that poses problems. In 
Lindustries’ case the company is Blackstaff Ltd, which 
makes woven fabrics in Northern Ireland. The chairman 
admits that Blackstaff has been a problem for some time 
but points out that over the past three or four years the 
group investment has been systematically reduced and over 
£500,000 in cash has been released for investment in more 
profitable areas. Blackstaff is still the subject of what Mr 
Luke calls “expensive surgery’ but is still not expected to 
return to profits quickly, although ‘any loss will be 
minimized’, 


NMicKinsey recommendations 

Through buying William Warne (Holdings) in August 
1968, Lindustries bought themselves a new division — the 
rubber division. Warne had four subsidiaries, one of which 
has been liquidated, the remaining three being William 
Warne & Co, itself employing 1,200 at Barking, Essex; the 
St Albans Rubber Co employing 360 at St Albans, and 
H. A. Coombs employing 150 at Calne. 

It soon became clear that new management and a 
certain amount of capital expenditure would be needed to 
bring the works in the group to full potential. 

McKinsey & Co were brought in as consultants and as 
a result of their recommendations unprofitable lines at the 
big Barking works are being cut out, and more effective 
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stock controls and improved manufacturing methods 
introduced. It is also intended to install new machinery 
and to embark on a modernization programme. 

One McKinsey recommendation was that William 
Warne’s century-old surgical business should be separated 
from the industrial side of the organization. So Warne 
Surgical Products has been formed to carry on the manu- 
facture and sales of this section of the business producing 
catheters and other surgical products in the field of 
anaesthesia and urology. Over half this company’s products 
are exported and this year the proportion will be increased 
as the result of an important American contract. 


Goodwill 


The chairman describes the liquid position as ‘not un- 
satisfactory’ with net bank borrowings of £746,000 and a 
net worth of {20 million, but points out that plans for 
capital expenditure over the next year or two may exceed 
cash flow. Proposals by subsidiaries for capital expenditure 
‘are coming under the strictest scrutiny’. 

Professional valuations were obtained during the year of 
certain properties considered undervalued in the books. 
These have been written up by £1,158,000 and the sur- 
plus, less a provision for potential capital gains tax, de- 
ducted from goodwill. That reduced the goodwill figure to 
£1,080,000 and it was decided to write down the parent 
company’s investment in subsidiaries by the same amount 
in order to eliminate goodwill entirely. 

During the current year the William Warne (Holdings) 
debenture has been transferred to Lindustries to tidy up the 
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1970 1969 
Turnover £000 £000 
Sales outside the group 35,070 31,477 
Earnings 
Trading profir 2,482 2,767 
Profit after cax 1,272 1,430 
Earned for ordinary capital 4,108 1,277 
Ordinary dividends = 860 860 
Earned per 25p ordinary share 6ip 7p 
Dividend for year per 25p ordinary share 4ip 43p 
Retained in the business 374 309 
Assets 
Fixed assets and associated companies 11,795 10,036 
Net current assets 9,119 9,391 
Net tangible assets 20,175 18,988 
Net tangible assets attributable to ordinary capital 15,031 13,766 
Net asset value per 25p ordinary share 83p 7p 
Trading profit by division 
Engineering 1,243 4,403 
Rubber 529 530 
Textile 407 568 
Overseas 303 266 
"Aaen 2.787 





ACCOUNTANT 


383 


position. The cost of increasing the interest rate from 6 to 64 
per cent is offset by more favourable sinking fund terms. 

Naturally, the chairman is cautious in assessing the 
Immediate prospect and under the heading of “The future’ 
he comments on broader issues such as the Common Market 
and the Trade Union/Government confrontation. He 
affirms that he is ‘optimistic about the future’ but does not 
attempt to make any shog-term forecasts. 


$ 
America Reads 


VEN when due allowance 1s made for the various 

constituents of growth and profitability, American 
companies still have a substantial ‘edge’ over their counter- 
parts in the United Kingdom. This ig one of the 
conclusions reached by Professor John Dunning and Mr 
R. D. Pearce, of Reading University, in their article “The 
World’s Largest Enterprises: A Statistical Profile’, which 


Consolidated profit and loss account 
for the financial year. ended 3 October 1970 


LINDUSTRIES LIMITED 


AND SUBSIDIARY COMPANIES 











1970 1969 
Turnover (note 1) £ £ 
Engineering division 14,045,154 12,021,911 
Rubber division 7,362,534 6,737,526 
Textile division 9,303,367 8,795,883 
Overseas division 4,358,737 3,922,063 
Trading profit (notes 2 and 3} —— ENEE 
Engineering division 1,242,629 1,403,414 
Rubber division 528,846 529,809 
Textile division 406,988 568,069 
Overseas division 303,461 265,837 
2,481,924 2,767,429 
Investment income (note 4) e 95,049 149,396 
2,576,973 2,916,525 
Less Interest payable {note 5} 290,555 232,452 
Profit before taxation gie ~ 2,286,418 ~ 2,684,073 
Less Taxation (note 6) 4,014,611 4,253,747 
Profit after taxation 4,271,807 “1,430,326 
Less Profit attributable to minority interests 43,272 38,825 
Profit attributable to Lindustries Limited 4,228,535 1,391,501 
Add Exceptional items (note 7) 126,583 (100,771) 
Profit available for appropriation £1,355,118 £1,290,710 
Dividends {gross} paid or proposed on: NEE 
Preference stack (5%) 55,000 55,0090 
Preferged ordinary stock (6%) 66,000 66,000 
Ordinary shares—interim (6%) final (13%) 860,387 860,703 
"981,387 981,703 
Profit retained (notes 8 and 17) 373,731 309,007 


To be read wich the notes on pages [385 to 386] 
Auditors’ repert on pagg [386] e 


sae edit 
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appeared in Dun & Bradstreet’s Business Ratios recently. 

In recent years, leading American firms have earned 
a considerably larger return on their sales and capital 
than have their non-US counterparts, and in 1967 (which 
was a particularly difficult year for United Kingdom 
industry) about twice as much. The position of European 
firms which are confronted by the American giants on one 
hand and by the fast-growing Japanese firms on the other 
can hardly give rise to complacency. 

The authors of this article find that American superiority 
is most noticeable ‘in the science-baseel industries, in 
industries subject to economies of scale and those which 
benefit from large markets’. Amongst their recommenda- 
tions directed towards improving United Kingdom 
performance, they suggest that government policy should 
stimulate foreign direct investment by United Kingdom 


March 25th, 1971 


companies, to help create an increased base for research 
and development and an improvement of Britain’s inter- 
national competitive position; and that continual incentives 
need to be given towards more effective management 
training. 

It should in fairness be recorded that this article is based 
on a number of statistical tables for the pertod 1962-67, 
and thus does not necessarily reflect the most up-to-date 
position. The fact of American predominance in man- 
agement skills and performance was challenged in an article 
in The Harvard Business Review for September/October 
1969 (The Accountant, January 8th, 1970), showing that 
on then-recent trends the growth rates in such countries 
as West Germany, France and Italy were higher than that 
in the United States. Europe, it seems, is not dead but very 
much alive, and hitting back. 





Consolidated balance sheet at 3 October 1970 


LINDUSTRIES LIMITED 


AND SUBSIDIARY COMPANIES 
































1976 1969 
Net assets employed £ £ 
Fixed assets (note 10) 11,230,240 9,430,098 
interests in associated companies (note 11) 565,203 605,477 
11,795,443 10,035,575 

Current assets 
Stock (note 12} 9,422,883 9,241,709 
Debtors 8,488,215 7,947,412 
Marketable securities (note 29 36,571 125,064 
Short term deposits 196,017 97,311 
Bank and cash balances 499,070 535,488 
18,642,756 17,946,984 
Less Current liabilities ee 
Creditors and accrued liabilities §,300,377 4,558,899 
Bank foans and overdrafts 4,245,261 817,476 
Taxation (note 14) 2,328,533 2,529,989 
Proposed dividends (gross) 649,186 649,186 
S 9,523,357 8,555,490 





Net current assets 





























it earam 








9,119,399 9,391 494 
Less Deferred taxation (note 15) 740,008 439,348 
Net tangible assets £20,174,834 £18,987,721 
Financed by Tere 
Issued capital of Lindustries Limited (note 16) 6,728,355 6,728,355 
Share premiums + 4,502,324 4,502,324 
Retained profits (note 17) 5,999,824 6,706,610 
Debenture stocks (note 18) 2,660,186 2,660,186 
Minority interests 284,145 361,804 
"20,174,834 20,999,279 
Less Goodwill {note 19) oo" 1,971,558 
£20,174,834  £18,987,721 


W. E. Luke, Director 
J. P. Van den Bergh, Director 


To be read with the notes on pages [385 to 386] . 
Auditors’ report on page [386] 2 








Parent company balance sheet at 3 October 1970 


LINDUSTRIES LIMITED 


























1970 1969 
Net aisats employed a £ £ 
Subsidiary companies (note 9) = 18,548,960 18,857,348 
Fixed assets (note 10) 83,723 76,208 
Interests in associated companies (note 11) 482,856 520,130 
T 19,115,539 19,453,686 
Current assets 
Debtors 19,727 50,361 
Marketable securities (note 13) 15,959 45,959 
Bank and cash balances 7,288 9,388 
8 42,974 75,708 
Less Current liabilities 
Creditors and accrued liabilities 81,188 111,669 
Bank overdraft 826,779 249,405 
Taxation (note 14) 295,607 317,558 
Proposed dividends {gross} 649,186 649,186 
1,852,760 p 327,818 
Net current liabilities 1,809,786 1,252,110 
Net tangible assets £17,305,753 £18,201 ,576 
Financed by 
Issued capital (note 16) 6,728,355 6,728,355 
Share premiums 4,502,324 4,502,324 
Retained profits (note 17) 4,139,888 5,035,711 
Debenture stock {note 18) H 1,935,186 1,935,186 
7 £17,305,753  £48,201,576 


W.E Luke, Director 
J, P. Van den Bergh, Director 


To be read with the notes on pages [385 to 386] 
Auditors’ report on page [386] 
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CITY NOTES 


HE last full week before the Budget has been one of 

stock-market suspicion rather than of hope. There is 
suspicion of Government claims that the wage spiral is now 
under control and also suspicion as to whether there is yet 
a decision within the Government on the need, let alone 
the timing, of any reflationary measures — or re-agitating 
measures, as the Chancellor of the Exchequer may prefer 
to call them. r 

These doubts lie behind the continuing poor state of the 
equity market. Industrial news is far from promising and 
one side effect of the postal strike is that the flow of news 
from companies has become disturbed. Comments in 
company reports now being issued are weeks out of date 
and company meetings which should have been held in 
February or early March are not being held until late April 
and in some cases May, with the result that at a crucial 
time for industrial earnings, company reporting schedules 
have been thrown out of line. 

This adds to the general atmosphere of doubt and 
uncertainty in the market and it is only to be hoped that 
next Tuesday’s exercise does at least go some way towards 
clearing the air. 


ka * ZS Ka 


HERE is a predictability about surveys made in the 

City that is not necessarily matched by future City 
action. A survey carried out by Business Opinion for 
Charles Barker City into the causes and effects of the 
Australian stock-market fall drew the conclusion that the 
collapse was due to a mixture of over-speculation, lack of 
standardization and control in company reporting, lack of 
long-term financing and managing confidence in the 
mining sector. 

Standardization of the rules and regulations governing 
the various Australian stock exchanges is regarded as a 


necessity. There will be general agreement on that point 
but the latest speculation in the shares of Leopold Minerals 
suggests that London is still prepared to follow Australian 
gambling despite the lessens of the immediate past. 

People outside the City might think it would be advisable 
for London to halt business in all Australian shares not 
officially quoted*here and only to resume dealings when the 
Australian sfock exchanges have put their rules and 
regulations in order. But people inside the London Stock 
Exchange put the need for share dealings before the vast 
majority of other considerations. 


OMPANIES threatened by take-over bids may well 

consider that the Stock Exchange puts the need for 
share dealings too high up the list of priorities. The board 
of Williams Hudson may consider that their company’s 
position could have been safeguarded had there been a 
Stock Exchange or 'Take-over Panel rule that once a bid is 
made for a company, dealings in that company’s shares 
cease. 

As things were, the bidders for Williams Hudson were 
able to make a severe attack on the Williams Hudson 
equity from behind the smokescreen of an inadequate bid. 
With good reason, the Williams Hudson board may con- 
sider that Stock Exchange and Take-over Panel rules and 
regulations are stacked too highly in favour of an un- 
scrupulous bidder and are inadequate to safeguard the 
position of an anxious defender. 

There is, unfortunately, a deal of difference between 
playing the game and playing the game according to the 
precise letter of the rules and regulations. The latter 
method means that a bidder can take every advantage of 
continued stock-market dealings. 


RATES AND PRICES 


Closing prices, Tuesday, March 23rd, 19712 e 


Tax Reserve Certificates: (25.2.70) Companies 54%; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Oct. 19, 1967 .. 6% Sept. 19, 1968 7% 
Nov. 9, 1967 64% Feb, 27, 1969 .. 8% 
Nov. 18, 1967 .. 8% Mar. 5, 1970 .. 74% 
Mar. 21, 1968 .. 74% April 15, 1970 -» 7% 
Finance House Base Rate — March ist, 1971 8% 
Treasury Bills 
Jan. 15 £6 15s 673d% Feb. 19 .. £67299% 
Jan. 22 £6 15s 7°44d% Feb. 26 ,, £6°7157% 
Jan. 29 £6 rer 5°30d% Mar.5 .. .. £6°6940% 
Feb. 5 £6 158s 6:20d% Mar. 12 .. . £66650% 
Feb. 10 .. £6°7668% Mar, 19 .. , £66416% 
Money Rates 
Day to day 58-62% Bank Bills 
7 days .. -- 547% 2 months 8-84% 
Fine Trade Bills 3 months 8-84% 
3 months 84o% 4 months BA RI, 
4 months -. 849% 6 months 84-82% 
6 months 84-9} % 


‘ Foreign Exchanges 
New York 2'4194 Frankfurt 8:7835 
Montreal .. 2'4378 Milan 150425 
Amsterdam 87000 Oslo 17°2760 
Brussels 120°%3 Paris 13°3430 
Copenhagen 180985 Zürich 10°3960 
Gilt-edged 

Consols 4% .. 438 Funding 6% 1993 69% 
Consols 24% .. 273 Funding 64% 85-87 813 
Conversion 34% re 38 Savings 3% 65-75 8635 


Treasury 64% 1976 .. 954 
Treasury 34% 77-80 .. 


Conversion 5% 197r .. 99% 
Conversion 5% 1074 .. 94% 


Conversion 6% 1972 . 9977 Treasury 34% 79-81 .. 734 
Funding 34% 99-04 .. 454 ‘Treasury 5% 86-89 .. 64% 
Funding 4% 60-90 . 99 Treasury 54% o8-12 .. 618 
Funding 54% 78-80 .. 83% Treasury 24% .. 27% 
Funding 53% 82-84 .. 784 Victory 4% .. ,, Oo 

Funding 5%, 87-1 e 69$ War Loan 34% 39} 
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Letters 


Earnings per Share 


Sir, — I was pleased to learn — from The Financial Times 
of March 22nd — that the Council of the ICA is proposing 
to recommend the inclusion in published accounts of EPS - 
earnings per shafe. 

Readers of your journal may recall that this was one of 
the suggestions I made — 21 years ago — in a paper (re- 
produced in your issue dated February ch, 1950). I 
submitted — with due humility — a pro forma statement of 
accounts in an effort to stimulate the then tentative develop- 
ment of accounts pursuant to the Acts of 1947 and 1948. 


In the concluding section — ‘Accounts for the Investor’ — ` 


I made a number of suggestions whereby he could be helped 
to understand published accounts ‘without pencil and 
paper’. Not only did I suggest that EPS be shown; my 
data comprised ~ (1) amount of profit; (2) earnings cover 
for interest and dividend; (3) rate of earnings on capital 
employed; (4) capital employed; (5) ‘net worth’ of equity; 
(6) assets cover for prior charges; (7) division between 
fixed and liquid assets; (8) sources of net additions to 
capital employed. Moreover, I indicated (in my pro forma 
accounts) how all such data could be encompassed in a 
simple form of tabular accounts, noted alongside the rele- 
vant figures. 

I realize that the Council and its committees is still 
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‘bogged down’ in paper; but I suggest that the early files 
of The Accountant would provide useful data for their 
current ‘revolution’. My paper was part of a trilogy — the 
other contributors being Percy Rees and George ‘Touche — 
whose ‘seditious thoughts’ would also repay study. 


Yours faithfully, 


Cheam, Surrey. JACK CLAYTON. 


Investment Incentives 


Sir, — My attention has been drawn to an article headed 
‘Investment Incentives and Decisions’, by I. D. McDonald, 
published in your issue dated December 3rd, 1970. 

Mr McDonald’s article is incorrect, in my opinion, in 
high-lighting the delay before the first year allowance is 
taken into cash saving for tax purposes. I would suggest 
that he is misinterpreting paragraph 5 of the White Paper 
(Cmnd 4516) on page oof that paper which said: 

‘It will be given for the accounting period in which the 
expenditure on the asset is incurred. Consequently, where 

a first-year allowance is given, no writing-down allowance 

will be due for the period during which the asset is first 

brought into use and writing-down allowances will begin 
in the following year.’ 

I think Mr McDonald’s article has misunderstood the 
last sentence quoted above and has misinterpreted this 
in terms of cash flow by assuming that tax allowances will 
not be turned into cash until some 30 months after the year 
of expenditure. No government, in my view, could suc- 
cessfully adopt such a system as a substitute for a previous 
form of subsidy or grant and still maintain that it is assisting 
industry by means of investment incentives. 

It would be interesting to know if my view is endorsed 
by other readers. 

Yours faithfully, 


R. H. HEPWORTH. 





Current Law 


Company or Quasi-partnership 


HE decision in Re Westbourne Galleries Lid (The 
Accountant, November 19th, 1970), has been reversed 
by the Court of Appeal. 

In a case of quasi-partnership such as die present, the 
removal of a director from office by a majority of the 
shareholders in general meeting did not form a ground for 
winding-up unless the power had not been exercised bona 
fide in the interests of the company, or hat the grounds 


were such that no reasonable man could think that the 
removal was in the interests of the company. This had not 
been shown in the present case, and the winding-up order 
would therefore be set aside. 

In Re Westbourne Galleries Ltd (115 SJ 74). 


Contract: Notice of conditions 


NOTHER ‘ticket’ case, involving the admissibility of 
conditions imported by reference, has recently come 
before the Court of Appeal. 

T left his car in an automatic car park. He received from 
an automatic machine a ticket which recorded the parking 
time, and which included in small print a statement that the 
ticket was issued subject to the conditions displayed on the 
premises. One of these conditions purported to exclude 
liability for any injury to an owner while his car was on the 
premises. 

In the course of collecting his car, T suffered personal 
injuries for which he was awarded damages of £3,637 -The 
defendants appealed, relying on the condition quoted. 

Giving judgment, Lord Denning, MR, said that it was 
important to consider how and when the contract between 
T and the garage was made. The notice outside was an 
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offer to the public, which the plaintiff accepted by driving 
his car into the appropriate place. The issue of the ticket 
was a receipt which could not alter the terms of the con- 
tract. There was no evidence to show that T knew of the 
special conditions at that point, and the appeal should 
therefore be dismissed. 

Thornton v. Shoe Lane Parking Ltd ([1971] 1 All ER 686: 


115 SJ 75). 


Contract: Repudiation 


E breach of one term of a contract will only entitle 
the injured party to repudiate the contract if the practical 
effects of the breach are fundamental. 

D and M concluded an exclusive agreement in 1967 by 
which M were appointed sole marketing agents for D’s 
products and undertook not to sell competing goods. ‘The 
agreement also provided that M should pay for the goods 
by bills of exchange at go days, and that it should be 
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determinable by reasonable notice on either side. M 
succeeded in developing a market for D’s goods, but in so 
doing they incurred heavy advertising expense, and they 
were late in meeting the bills of exchange. D then wrote to 
M, purporting to repudiate the contract on the grounds of 
Ms late payment and to appoint an alternative conces- 
sionaire in place of M. 

The Court of first instance gave judgment for D on a 
claim for the outstanding payments, but held the contract 
to be still subsisting and determinable only by 12 months’ 
notice on eithe®side. This was unanimously upheld by the 
Court of Appeal. The late payments, though in breach of 
contract, were not fundamental in going to the root of the 
contract, and the purported repudiation and appointment 
of alternative concessionaires by D were therefore invalid. 
In all the circumstances, the period of 12 months’ notice 
on either side to determine the contract Was reasonable. 

Decro Wall International S.A. v. Practitioners in Market- 
ing Ltd (115 SJ 171). 


International Freedom of Members 


ONCERN that the freedom of 

members to practise in certain parts 
of the world is under challenge, was 
expressed by Mr C. Croxton-Smith, 
M.A., LL.B., F.C.A., President of The 
Institute of Chartered Accountants 
in England and Wales, speaking at 
the annual dinner of the Nottingham 
Society of Chartered Accountants on 
March 11th. 

For many years members had been 
practising in nearly every country 
of the world, providing services not 
only to local businesses but also to 
subsidiaries of United Kingdom con- 
cerns. In many countries members 
had been admitted automatically to 
membership of the local body in order 
to enable them to continue in practice. 

‘Attitudes are now changing, and 
the freedom of our members to 
practise and to provide services to 
their clients is being challenged’, said 
Mr Croxton-Smith. 

‘Every effort is being made to 
resist curtailment of existing rights 
and to provide acceptance of the 
concept that accountancy is an inter- 
national profession’, he continued. 

One step towards achieving this 
would be to grant membership privil- 
eges to members of overseas bodies of 
satisfactory standards to the Council. 


to Practise 


President's Views at Nottingham 


This could be done in instances when 
overseas members were in practice 
in Britain, said the President. 

Mr Croxton-§mith then went on to 
welcome the idea that accountants 
should be represented on the proposed 
Parliamentary subcommittee to vet 
changes in Government taxation before 
the Budget. 

These proposals were made by the 
Select Committee on Procedure which 
felt that such a subcommittee could 
examine new forms of taxation, and 
changes in the structure of existing 
taxes, in advance of the Budget. 


Loss of confidence . 


‘There can be no edoubt that the 
chaos which has resulted from the 
complicated and, at times, unintel- 
ligible tax legislation of the last six 
years has caused a serious loss of 
confidence between the taxpayer and 
the Revenue, and is piling up arrears 
of work in the Revenue itself, in our 


professional offices and before the 


General Commissioners’. 

Mr Croxton-Smith hoped that those 
concerned with the practical day-to- 
day application of the tax laws would 
be represented on the subcommittee — 
thus helping to bring an improve- 
ment to future Finance Acts, S 


It was too late for such a move to 
affect the next Budget but Council 
members had had interviews with 
representatives of the Board of Inland 
Revenue, and with the Financial 
Secretary, and had submitted rep- 
resentations. 

However, continued Mr Croxton- 
Smith, simplification of the tax 
structure may have to await the out- 
come of the application to join the 
European Economic Community — ‘if 
this is successful we shall have to 
adopt a value added tax within five, 
possibly within three, years’, he said. 

The President was replying to the 
toast of the Institute proposed by 
Professor W. J. H. Butterfield, Vice- 
Chancellor Elect of Nottingham 
University. 

The President of the Nottingham 
society, Mr J. Į. Hewitt, F.ca., 
proposed the toast of the City and 
County of Nottingham and also the 
guests, to which the Rev. Canon L. 
Jackson, Vicar of Holy ‘Trinity, 
Coventry, responded. 

During the evening, in recognition 
of his outstanding work for four years 
as secretary-treasurer of the Not- 
tingham Society, Mr John J. Ross 
Sergeant, F.C.A., was presented with 
two silver tankards by Mr Hewitt. 
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EQUIPMENT NOTES AND NEWS 


New Copiers 


PEEDY and accurate methods of copying letters and 

documents are a boon to all types gf organizations, 
and particularly so to accountants for whom paperwork 
is almost their stock in trade. 

Copying machines can be ‘wet’, dry or electrostatic - 
compact or sizeable; in other words, there is a very wide 
range from which to choose. One of the most recent 
innovations in ¢his market was designed for accountants 
by the 3M Company and is a compact dry copier for the 
‘larger-than-normal original’. It is their desk-top Model 
254. which can cope with outsize originals such as balance 
sheets, loose-leaf ledger sheets, computer print-out and an 
occasional legal document such as a lease. 

The manufacturers feel that at £195 the 254 fills a long- 
felt need for a low-priced alternative to expensive, brief- 
sized electrostatic and ‘wet’ copiers with their attendant 
problems of mixing and storing chemicals. 


Rapid and effective 


A survey of the market must, however, inevitably lead to a 
confrontation with the Rank Xerox 7000 reduction dupli- 
cator which, in addition to being a rapid and effective 
photocopier, is of great assistance for office or factory 
space saving through its ability to reduce automatically 
bulkier originals to lesser size, thus making them more 
easily handled. Documents of up to 14X18 in. can be 
reproduced at ratios of 100 per cent, 85 per cent, 75 per 
cent, 70°7 per cent and 61°5 per cent of the original sizes 
up to a maximum copy size of 83 < 13 in. 
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Rank Xerox 7000 reduction duplicator., « 4 


Reduced-sized prints can be made automatically, direct from large documents, by the 
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The Rank Xerox 7000 can produce prints at the rate of 
1 per second on ordinary, unsensitized bond paper. Con- 
trols are simple, reduction ratios being selected by a row 
of clearly marked interlocked push-buttons; any number of 
copies up to 499 can be dialled, after which it is only 
necessary to press the print button to start the completely 
automatic copying process. 


Other advantages 


Documents to be copied are placed face down on the 
curved glass platen which enables books to be copied as 
easily as single sheets. The machine’s reduction facility 
allows ledger sheets, drawings and computer print-out to 
be circulated in a size which is easter 
and more convenient to handle and file. 

Two factors aid the saving of both 
paper and storage space: first, the 
machine will copy on both sides of the 
paper by means of a second run, and 
secondly it can be fitted with the twenty- 
bin on-line automatic sorter, which 
can be further extended by ten-bin 
modules. As pairs of related documents 
can be placed side by side on the platen 
then reduced together to a single 
letter-sized sheet, it could well be that 
any inquiry and its reply can be filed as 
one document; or a drawing and its 
relevant data might be issued side by 
side on the same sheet. 

Sharing its paper feed and transport 
system with the well-established 
Rank Xerox 360 copier-duplicator, 
the 7000 can be loaded with 4 reams 
of paper at a time. Although it has 
been exhibited on the continent of 
Europe for some months, it is not yet 
available in Britain, but when the time 
comes it will be covered by the world- 
wide Rank Xerox service network on 
an overall rental basis. 
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ASSOCIATION'S WEEK-END 
SCHOOL 


Proressor G. H. Lawson, M.A. 
(ECON.), A.A.C.C.A., director, school of 
business management, University of 
Liverpool, and Mr L. M. Sneddon, 
B.SC., A.R.I.C., M.I.M.C., director, Sund- 
ridge Park Management Centre, are 
but only two of the speakers at this 
year’s residential school for students 
of the Association which takes place 
next month at New College, Oxford 
(as announced under ‘Roundabout’ on 
February 11th). 

The school, which opens on Thurs- 
day, April rsth, and continues until 
the afternoon of Sunday, April 18th, 
will deal with the full range of subjects 
of the Association’s examinations and 
is expected to be of particular interest 
to students. 

Those who have not registered 
should do so without delay. The 
fee is £18 and applications should be 
addressed to the Association’s offices, 
22 Bedford Square, London WCrB 
3HS. 


A NOT-SO-SIMPLE AUDIT 
GAME 


One of the most effective ways of 
widening and consolidating audit ex- 
perience is, without doubt, through an 
audit game. Chalmers Impey & Co 
are mounting such a game for members 
of the London CASS on April r4th 
at the City of London College. 

Conceived some time ago by Mr 
Ken Sherwood, F.c.a., a partner in 
Chalmers Impey, the game is based on 
the tangled affairs of “The Bodmouth 
Dogfish Dredging Co Ltd’. Difficult 
though the financial problems of the 
‘company’ are, the game has, through- 
out its long run, proved a sell-out with 
other student societies. Even qualified 
members, with whom it is an equal 
favourite, have found difficulty in 
reaching the right decisions. 

For the purpose of the game, those 
taking part will be split into teams of 
up to eight players each Mr Ken 
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Sherwood, aided by qualified ac- 
countant observers, will be the overall 
director and umpire. 

The objects of the game are three- 
fold: (a) to submit audited accounts of 
the ‘company’ after making such 
alternatives as participants think neces- 
sary; (b) to submit to the ‘directors’ a 
letter on matters which the team wish 
to draw to their attentiom; and (c) 
to carry out the work at the lowest 
possible cost. 

The fact that the game is pro- 
grammed to last from g a.m. until 
9 p.m. is sufficient indication of the 
problems which need to be resolved. 
Some of the larger and medium-sized 
firms have already indicated their 
willingness to give their articled clerks 
leave to take part. The Society hopes 
all firms will appreciate that this out- 
standing exercise on the various facets 
of an audit proyides valuable training 
and will give every encouragement to 
their articled clerks to attend. The cost, 
which includes lunch and supper, is 
£20 for a team of eight players or 
£275 for individuals. Applications 





Student Roundabout 


should be made as quickly as possible 
to the Society’s secretary, 43 London 
Wall, London EC 


WEST WALES CASS MEETING 


Mr N. G. THOMAS, F.c.A., was elected 
President of The West Wales CASS 
at the Society’s annual general meeting 
held on March rith. 

In practice on his own account 
in Swansea, Mr 
Thomas became 
a member of the 
Institute in 1955. 
He has been an 
active member of 
the Society for the 
past four years 
and has served as 
Vice-President for 
the last two. Dur- 
ing his period of office he hopes to con- 
tribute towards overcoming some of the 
‘hard areas’ of apathy which exist with- 
in the Society. He says that ‘if only a 
small percentage of the many members 
who attend the Society’s annual 
dinner dance would also attend lecture 


ICA FINAL AND INTERMEDIATE EXAMS 


The Institute announces that examinations will be held in 1971 and 1972 as 


follows: 
Date of examinations 
INTERMEDIATE S 
September 1971 “th and 8th 
March 1972 7th and 8th 
September 1972 12th and 13th 
FINAL 
November 1975 
Part I 22nd (p.m.), 23rd and 24th 
Part II 24th (p.m.), 25th and 26th 
*May 1972 
Part I 8th (p.m.), 9th and roth (a.m.) 
Part II roth (p.m.), r1th and 12th 


November 1972 ` 
Part I 
Part II 


Closing date for 
receipt of entries 


July 2and, 1971 


January 20th, 1972 
July 27th, 1972 


Py October 7th, 1971 


` March 23rd, 1972 


20th (p.m.), 21st and 22nd (a.m.) 
22nd (p.m.), 23rd and 24th October 5th, 1972 


*London centre candidates for this examination will be accommodated at Alexandra 


Palace. e e 
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meetings, then the Society would 
indeed be among one of the most 
progressive’. 

Married with three children, Mr 
Thomas plays squash and enjoys 
swimming. Like all Welshmen, he 
takes a great interest in rugby — and 
until recently played for Qardiff 
and District Club. 

Among the other officers elected 
for the ensuing year are: 

Vice-President: Mr J. M. Harris, B.COMM., 

F.C.A. 

General Secretary: Gwyn T. Jones. 
Treasurer: H. R. Davies. 


‘Lecture Secretary: Roy Blake. 


Sports Secretary $S. J. McDonald. 


Only about 20 stalwarts attended 
the Society’s annual general meeting — 
which is to be regretted, particularly 
as the 1970-71 programme had been 
very much a ‘quality’ one. The hard 
work put in by the committee and by 
the then lecture secretary, Gwyn T. 
Jones, did not warrant such apathy. 
Furthermore, opinions voiced as to 
the future plans of the Society were 
few and contained very little, if any, 
useful substance. 


Year's events 


In a well designed report, a crisp 
review of the year’s events begins by 
stating that attendances at lectures 
showed an improvement on last year, 
though still far from satisfactory 
considering the wide range of sub- 
jects presented. In contrast, consider- 
able interest was shown in the Society’s 
other activities: the Fiddler’s Ball in 
June was highly successful, and the 
dinner-dance in December was well 
attended. At sport, rugby, tennis and 
soccer teams participated, in the 
Nottingham Sports Fiesta, but no 
trophies were won. œ 

It was a matter of some embarrass- 
ment to the committee that the annual 
dinner which followed the AGM was 
poorly attended. Mr J. C. Montgomery 
Williams, F.c.A., a member of the 
Council of the Institute and a Past 
President of the Society, was the 
principal guest, and Bill Dorman, of 
the ACASS executive, travelled from 
Leicester to attend. 


Advice on ethics 


Speaking of the Institutes In- 
vestigation Committee, of which he is 
a member, Mr Montgomery Williams 
stated that whilst it examined matters 
of unprofessional conduct, it also had 
another and equally important fuġc- 
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tion in that it gave advice on matters 
concerning professional ethics. It 
was surprising, he said, that quite a 
number of members overlooked this 
other role the Committee played. ‘So, 
if at any time you are in doubt on an 
ethical matter relating to the pro- 
fession do not hesitate to write to the 
committee for advice — it might prove 
very helpful, particularly when you 
awe qualified,’ he said. 

Rtsponding to the toast of the 
guests, Bill Dorman, of ACASS, 
asked ‘what kind of work do you 
envisage doing in 20~30 years’? It 
was the work of the Institute, he 
declared, to define now what the 
likely role of the chartered accountant 
would be at the end of the century. 

He went on to say that students 
should take an active part in their 
Society’s activities; by doing so, they 
assisted jhe Institute in forming 
policy for the future of the profession. 
“Your views on education, particularly 
in regard to Schools of Account as 
discussed at the ACASS conference 
in January, and fully reported in The 
Accountant of January 21st, would be 
welcomed by the ACASS executive,’ 
he said. 

Gwyn T. Jones, the 
secretary, said that both Mr 
Montgomery Williams and Bill 
Dorman had given a very good insight 
into the vital part which students 
could play in the pxofession’s future 
plans. The dinner was presided over 
by Mr N. G. Thomas, F.c.a., the new 
President. 


Society’s 


PRESTON TAX COURSE 


A DISTINCT reminder of the work stil! 
to be done for the May exams emerged 
during a two-day tax course organized 
last month by the Preston CASS for 
its members and the members of 
Blackpool CASS. Over 40 Final 
students from the two societies at- 
tended the cougse, which was held at 
the Harris College, Preston. The 
lecturers were Miss F. V. Slade, 
F.c.A., and Mr P. R. Swinnerton, 
A.C.A., of H. Foulks Lynch & Co, and 
the subjects covered were personal 
tax computations, including partner- 
ships, surtax, capital allowances, 
Schedules D and F, corporation tax 


` and capital gains tax. All the lectures 


were of an excellent standard, being 
particularly helpful to those taking the 
exam in May. 

The facilities at the Harris College 
(a proposed Polytechnic designate) 
bave nqw been used several times and 
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are available, free of charge, and the 
Society was particularly grateful to 
Mrs Tinsley and the administration 
department for making them available. 
Without doubt, the course illustrated 
the co-operation required between 
student societies — neither of the two 
societies concerned could afford to 
run such a course independently. 

Despite a charge of £1 per day, a 
loss will be made in view of the 
expenses of bringing lecturers from 
London (one of the penalties of being 
a provincial society with few edu- 
cational facilities on the spot). This 
was the last of the courses arranged 
for the current session and the next 
course will probably be held in the 
autumn, 


ECONOMIC AFFAIRS AND 
AGM AT EXETER 


A Goop case can always be made out 
for the need to keep abreast with 
economic affairs, particularly when 
attention is given to such matters in 
the general paper of the Part I] 
examination. It is with this in mind 
that the committee of the Exeter 
CASS stages the final lecture meeting 
in its 1970-71 programme next Wed- 
nesday afternoon, March 31st, at 
2.45 p.m. at the Imperial Hotel, 
Exeter. 

The speaker will be Mr J. S. Chard, 
of Exeter University, who will have 
some practical comments for members 
at all levels of their studies in his 
address on “The financial relationship 
between government and industry’. 

The Society’s annual general meet- 
ing will be held in the morning at 
Ii a.m., also at the Imperial Hotel, and 
the committee hopes that members 
will make every effort to attend. 
Particularly welcome will be opinions 
on the further strengthening of the 
role of the Society in the area through 
lectures, courses and social functions. 


SHEFFIELD DAY COURSES 


THE last in the continuing series of day 
courses for Intermediate and Final 
Part J and II members of the Sheffield 
CASS takes place on March 26th and 
April 2nd at the Sheffield Polytechnic 
and the Sheffield University Arts 
Lecture Theatre. 

A course on ‘Company law’ and 
‘Bankruptcy’ led by Mr A. Jeffreys, 
Barrister-at-law, of Foulks Lynch, will 
be held for Part I students at Sheffield 
University on March 26th. On the 

me date, Mr A. K. Moir, also of 
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Foulks Lynch, will be taking a course 
on ‘Consolidated accounts’ at the 
Sheffield Polytechnic for Part II 
students. Also at the same venue, on 
April and, there will be the last one- 
day course for intermediate students 
when Mr R. D. Taylor and Mr W. J. 
Nicolls will be speaking on ‘Current 
economic topics’ and principles of 
English Law. 

The Society expresses the hope that 
as many members as possible will 
attend these courses. 


NATIONAL SPORTS FIESTA 
AT NOTTINGHAM 


THE undoubted success of this venture 
in past years has resulted in Notting- 
ham CASS once again deciding to 
hold their national sports fiesta in 
September. The wide variety of 
fixtures planned include the usual 
rugby, football, tennis, golf and hockey 
matches, and in addition, squash. 
There are even facilities for sailing, 
as long as participants can provide 
their own boats. 

Such peripheral activities as table 
tennis, canoeing or karate will be 
arranged if there is sufficient demand 
and details are supplied by partici- 
pating societies. 

Since forward planning is of the 
utmost importance, the Nottingham 
Society would like to know what 
events the consensus of opinion con- 
siders best for the 1971 fiesta. It has 
also been mooted in the past that 
there should be awards for runners-up 
and competitions for those unlucky 
in the early rounds of the knock-out 
competitions. 

Details of potential numbers are 
required now, and societies should 
contact the organizers, c/o the Society’s 
secretary, Peter Perley, of Hubbart, 
Durose & Pain, 12/13 Cheapside, 
Nottingham. 

The evening’s entertainment is a 
vital part of the fiesta and the Society 
is therefore planning an increased 
programme of ‘apres sport’ activities. 


BIRMINGHAM WIN 
TWO OUT OF THREE 


BIRMINGHAM CASS travelled down to 
Bristol recently with rugby, football 
and golf teams. 

The rugby match was rather a 
one-sided affair with Birmingham on 
top form from start to finish, despite 
having a total front row who had 
never played front row before! Tries 





by Colin Crowdy and Steve Morley, 
and two conversions by Andy Pratt, 
left Birmingham convincing winners, 
16 points to 3, with Bristol getting one 
try just after half-time. 

In the football match, goals came 
at a high rate and Birmingham having 
conceded an early goal, snatched 5 
goals, three of which came from 
Lander, the other two being added 
by Philip Baker. 

The golf match was played on a 
wet, windy course; even the club 
professional could not help Bir- 
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mingham to victory and they went 
down by 24 matches to 14. 

The day's events were followed by 
a very pleasant evening despite the 
lack of participation by some players 
after a rich curry! 

Any society wishing to play Bir- 
mingfiam at any of the summer sports 
or who wish to take part in their 
Summer Sports Fiesta on July 2nd, 
should contact David Lawrence at 
the Library, Fountain Court, Steel- 


house Lane, Birmingham B4 6EA. 
T EE o21-236 5832. 





On Thursday of last week the first meeting of the new ACASS executive was held in 
London at Chartered Accountants’ Hall. The morning was taken up with a meeting of 
all members and in the afternoon separate meetings of the education and conditions of 
employment boards were held. Pictured above, Stephen Parry, BA. A.C.A., chairman 
of the education board and the new treasurer of ACASS (right), in discussion with David 
Gilks, the new secretary of ACASS, Margaret Fray and David Clapham. Below, Tony 
Robinson, B.A., A.C.A., chairman of the conditions of employment board (centre), at 
work with Terence Webb (/eft) and John Underhill, B.A., on matters arising from the 


recent national conference. 




















National! Finance: ‘Sixpenny Piece 


Mr Pink asked the Chancellor of the 
Exchequer whether he will recommend 
that banks and public bodies should 
maintain adequate stocks of the six- 
penny piece, the shortage of which is 
causing inconvenience to people need- 
ing them for use in machines which 
have not yet been converted to take 
other coins. 

Mr Hiceins: The- banks have 
adequate supplies of sixpences for 
those customers who require them. As 
for public bodies, it is, of course, for 
all organizations, public or private, to 
make their own decisions about their 
day-to-day transactions. 

Hansard, March sth, 1971. Written 
answers, col. 554. 


Cheques 


Mr GEOFFREY Lioyp asked the 
Chancellor of the Exchequer if he will 
introduce legislation to oblige banks 
not to refuse to cash cheques for 
amounts described in guineas, in view 
of the custom of denominating many 
charitable donations and Ss in 
guineas. 

Mr Hiccins: The Decimal Cur- 
rency Board’s advice is fhat the expres- 
sion guinea should not be used, but the 
banks will not refuse a cheque in 
guineas provided the amount in 
figures is correct. 


Hansard, March sth, 1971. Written ` 


answers, col, 555. 


tJ į 
Variation of Trusts Act 1958 


Mr Meacuer asked the Chancellor of 
the Exchequer if he will seek to 
amend the Variation of Trusts Act 
1958 to prevent its manipulation for 
estate duty avoidance purposes that 
contravene the public interest. 

Mr PATRICK. JENKIN: No, sir. 

Mr Meacuer: Will the hon. gentle- 
man confirm an expert opinion that 


fully 95 per cent of private discre- 
tionary trusts are at present taken out 
purely for tax avoidance purposes? 
Will he estimate the amount of 
revenue annually lost to the Exchequer 


through these devices, or if that, 


information is not at present available, 
will be gommit his department to 
find out as soon as possible? Finally, 
will he implement the recommenda- 
tions of the last Royal Commission on 
the Taxation of Profits and Income 
that private discretionary trusts should 
be deprived of their unjustified tax 
privileges so as to stop this massive 
cheating of the State by the rich? 

Mr JENKIN: The answer to all three 
parts of the hon. gentleman’s supple- 
mentary question is, ‘No, sir’. 

Hansard, March oth, 1971. 
answers, col. 225. 


Oral 


Capital Receipts Tax 


Dr GILBERT asked the Chancellor of 
the Exchequer what study has been 
made by his department with respect 
to the practicability of introducing a 
capital receipts tax. 

Mr Patrick JENKIN: We have been 
reviewing the whole tax system, but 
the hon. member will not expect me 
to anticipate my right hon. friend’s 
Budget statement. 

Dr Guest: Will not the hon. 
gentleman agree that the present death 
duties system is probably the most 
hypocritical part of our whole tax 
system, with high rates which are 
easily avoided by the richest members 
of the community, and are in fact so 
avoided? Will he consider whether a 
suitably devised capital receipts tax 
might bring about a more equitable 


` distribution èf wealth than either a 


wealth tax or a combjnation of gift tax 


with death duties? 


Mr JENKIN: I cannot help thinking 
that, if we want to tackle, as I take it 
the hon. gentleman does, the inequali- 


| fies of wealth, we should turn more of 





our attentio D 
savings on the part. of the individual 
than to their EE by the 
State. 

Hansard, March Ea 
answers, col. 229. 


1971. Oral 


Close Companies 


Mr Bruce-Garpyne asked the Chan- 
cellor of the Exchequer if he will 
seek to repeal the close company 
provisions of the Finance Act 1965. 

Mr Patrick Jengin: We are re- 
viewing the treatment of close com- 
panies as part of our general review of 
company taxation, 

Mr Bruce-Garpyne: That. is wel- 
come news. Can my hon. friend assure 
the House that in this review the 
Government will bear in mind not 
only the generally inequitable impact 
of the last Government’s taxation of 
family companies. but also the disas- 
trous effect which this sort of penal 
taxation on family companies has had, 
for instance, in Scotland, where 
one family company after another has 
been driven by taxation to merge into 
larger groups based in the South 
which have then all too often closed 
down their activities in Scotland? 

Mr Jenkin: I can assure my hon. 
friend that we have these factors very 
much in mind. 

Hansard, March oth, 
answers, col, 230. 


1971. Oral 


Business Management Education 


Mr WicciIn asked the Secretary of 
State for Education and Science what 
assistance her department provides 
either directly, or indirectly through 
local authorities, specifically for busi- 
ness management training centres, 
colleges or specified courses. 

Mr VAN STRAUBENZEE: The De- 
partment’s financial assistance in this ` 
field to universities is made through 
the University Grants Committee, 
which is making grants totalling: about 
£} million a year to the London and 
Manchester Business Schools and 
which estimates that, in addition, 
universities are currently spending 
out of their general grant some £14 
million a year on management edu- 
cation and training. Local education. 
authorities are responsible themselves 
for their expenditure on the provision 
of polytechnics and other establish- 
ments of further education in which 
courses are offered on business manage- 
ment. Exchequer assistance towards 
local authority expenditure on further 





ccuntulation: of oe 





education is given through the rate 
- support grant payable from the Depart- 

cpp Ment of the Environment. 

Mr Montcomery asked the Secre- 

tary: of State for Education and 


.-$etence what plans she has for the 


further development of management 
education in the further education 
sector. 

Mrs Tuatcuer: To foster the best 
use of resources for management 
study in the further education sector 
and to encourage the development of 
high quality work, I have decided after 
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PROFESSIONAL NOTICES 


Baker, Rooke & Co, Chartered 
Accountants, of oo Aldwych, London 
WCa2, and CLARIDGE, TURNER & Co, 
Chartered Accountants, of Auburn 
House, Upper Piccadilly, Bradford, 
_ Yorks, announce that, with effect from 
April rst, rg71, the Bradford practice 
of Claridge, Turner & Co will be 
carried on jointly by the two firms. 
Mr A. J. SME, F.c.a., and Mr T. E. 
SWEETMAN, F.C.A., both continuing 
partners in BAKER, Rooxe & Co, will 
join Mr G. R. TURNER, M.A., FCA., 
and Mr W. G. HARKER, M.B.E., F.C.A., 
as partners in CLARIDGE, TURNER & Co. 


HOOGEWERF & Company, Chartered 
Accountants, announce the opening of 
new offices at 6ga Boulevard de la 
Pétrusse, Luxembourg. Telephone 
27877. 

Lorp, Foster & Co, Chartered 
Accountants, announce that as from 
April 7th, 1971, they will be joined 
om partnership by Messrs G. F. HUFF, 

FCA, and G. PARKER, F.C.A., who 
have previously been in practice as 
“Barnes, DuNN and Boucuton. The 
E London office of the firm from that 





consultation with the local authority 
associations and the regional advisory 
councils for further education, to 
nominate a limited number of regional 
centres of management education 
based on existing departments of 
established reputation. One function of 
the centres will be to give emphasis to 
full-time management work at higher 
level so that all or most may in due 
course develop to the point where they 
should be able to offer courses leading 
to a master’s degree of the CNAA. At 
the same time I would expect them to 


date will be at Giltspur House, 6 
Giltspur Street, London EC, 


MAIDMENT, PENNEY, Quick & Co, 
Chartered Accountants, of 43 Ald- 
wych, London WC2, announce that 
Mr C. B. EDWARDS, F.C.A., resigned 
from the partnership on January 
2oth, 1971. The practice will be 
continued under the same name by the 
remaining partners Mr J. P. SUMMERS, 
A.C.A., and Mr R. J. NAGLE, A.C.A. 


Mrcnagt, Locke & Co, Accountants, 
of 35 Fore Street, Totnes, 89 Fore 
Street, Kingsbridge, and 568 Fore 
Street, Salcombe, announce that they 
have opened an office at 33 Fore 
Street, Ivybridge, Devon, and that, 
with effect froth January rst, 1971, 
Mr Davin Jonn COTTON, A.C.A., 
was admitted to partnership. 


SMALLFIELD, RAWLINS & Co, Char- 
tered Accountants, announce that 
Mr R. A. COLLET, B.L., C.A., senior 
partner of the firm, will retire on 
March 31st, 1971, after an association 
extending over 34 years. On the same 
date Mr P. J. TIMMS, A.C.A., a senior 
member of the staff, will be admitted 
to the partnership. 

STARKIE & Nay or, CharteredeAc- 
countants, of Leeds, announce that 
Mr G. E. LAMB, F.c A., will be re- 
tiring as a partner with effect from 
March 31st, 1971. 

THORNTON Baker & Co, Chartered 
Accountants, announce the resigna- 
tion from partnership on February 
ist, 1971, of Mr H. J. SMITH, A.C.A. 
(Bournemouth-Poole firm). 


e 
APPOINTMENTS 
Mr G. H. Camamile, M.A., FCA., 
has joined the board of Orbit Holdings. 
Mr William J. Emmerson, F.C.W.A., 
has become general manager of 
Hulland Products. e å 


and includes alterations ` notified . to 3 


book, together with information abou 


become focal penis for manageme 
education in their region, contributing | 
also through industry-linked research ` ` 
and consultancy to the quality of ` 
management in practice. Up to a- 
dozen centres are proposed, generally ` ` 
in or associated with a polytechnic, to - 
give@a reasonable spread throughout ` 
England and Wales. I shall shortly be ` 
inviting the local education authorities 
and institutions concerned to cons — 


sider arrangements. | 


Hansard, March 12th, 1971. Writs z 
ten answers, col. 184. 


Mr A. E. Gardner, A.a.c.c.a., Chief 
accountant of Yorkshire Imperial 
Plastics, is to become finance director 
of the company with effect from 
April ist. Mr Gardner will retain his 
position as secretary of the company. 


Mr B. W. Sutherland, F.c.a., chair- ` 
man of Midland Aluminium, has 
been appointed a non-executive direc- 
tor and deputy chairman of A. E. 
Jenks & Cattell. 

Mr John Frost, F.c.a., has been ooo 
appointed accountant and assistant a 
secretary of Perkins Boilers. ee 








Mr J. Frost. 


Mr L C. Lindsay. 
















Mr Ian C. Lindsay, F.C.A., has been, e 
appointed chief accountant of Ogden’s, 
the pipe tobacco manufacturers, in _ 
succession to Mr H. Barry Cremin, ` 
F.C.A., who retires on March 31st. 


THE INSTITUTE OF cost AND 
WORKS ACCOUNTANTS — pe 


The r970o~71 Last of Members of ' The 7 


Institute of Cost and Works Ac, 
countants has now been. published, 


the Institute before August 21st, 1970. S 
Usual alphabetical and topographical. = 
lists of members are contained in. the 


the Institute’ s branches, sub-branch 
and student societies. 


Other information ` incladés A 












names of Pat Presidents, and ` ‘the 


= composition of the Council of the 
Institute’s committees as well as that 
of the South African Council and its 
Past-Presidents. Secretaries and their 
respective addresses, 
‘centres in South Africa and GC e 
are also given. 


INSTITUTE'S TEACHER 
TRAINING COURSE 


Further details are now available of 
the course for teachers of accountancy 
subjects to be held at Chartered 
Accountants’ Hall, London, from 
Monday, June 28th, to Friday, July 
and. The response to the first an- 
nouncement (The Accountant, Janu- 
ary 21st) has been encouraging so 
that a second course may be available 
from Monday, July 12th, to Friday, 
July 16th. 

The course is primarily concerned 
to show methods of teaching certain 
selected subjects which are central 
to the examinations of the Institute 
and of other accountancy bodies. The 
following is the list of subjects, with 
the time-table and the names of those 
who will be conducting the particular 
subject-matter : 

Monday, June 28th: ‘Financial account- 


ing’ ~ Mr J. V. R. Anderson, M.A., 
ACA. 


Tuesday, June agth: ‘Management and 
cost accounts’ ~ Mr E. B. Jones, F.c.a., 
F.C.W.A., J.-DIP.M.A. 


Wednesday, June 3oth: 
J. V. R. Anderson, 


Thursday, July ist: “Taxation and estate 
planning’ ~ Mr M. D George, B.COM., 
ACA., and Miss V. di Palma, F.a.c.c GA. 
SEIL 


Friday, July and: 
Jones. 5 
Each day will be self-contained and 

will commence at 9.g0 a.m. con- 

tinuing until about 8—-8.15 p.m 
The cost of attendance for all five 

days is £25 and applications may be 

made to attend one or more days at 
£7 per day. Applications should be 
addressed to the Secretary of the 

_ Education Committee of the Institute, 

Chartered Accountants’ Hall, Moor- 

> gate Place, London EC2. 


‘Law’ — Mr 


‘Auditing’ — Mr E. B. 


of the seven 


_ EXTRA-STATUTORY CONCESSIONS ` 
Inland Revenue pamphlet IR 1 has 
been revised, updating it to August 
Ist, 1970, and is now obtainable, free 
of charge, from the offices of HM 
Inspectors of Taxes. 


INLAND REVENUE 


ew Appointment of Chief Valuer 
e (Scotland) 


The Board of Inland Revenue have 
appointed Mr Marshall Lindsay 
Barclay, "ao, to be Chief Valuer 
(Scotland) with effect from April 
Ist, 1971, in succession to Mr David 
Stirling Glen, (So, who is retiring 
from the public service. 


CHESTER AND NORTH WALES 
CHARTERED ACCOUNTANTS 


The annual meeting of the Chester 
and North Wales Branch of the 
Liverpool Society of Chartered Ac- 
countants was held in Chester on 
March roth and the following officers 
were elected for the ensuing year: 
Chairman: Mr H R. Williams, F.c.a. 
Vice-Chairman: Mr J. 1. Morris, F.c.a. 
Hon. Treasurer: Mr K. H. Payne, FCA. 
Hon. Secretary: Mr R. E. A. Clark, A.C.A. 
Hon. Auditor: Mr F. Hack, FCA. 

Messrs D. M. Holman and W. Morgan 
were re-elected to the Committee 
and Messrs G. Glover and R. P. 
Ramsbottom were elected to the 
Committee. 


LONDON ACCOUNTANTS’ 
FOOTBALL LEAGUE 
Results of matches played by teams 
in the London Accountants’ Football 
League on March a2ist were as 
follows: 
DIVISION ONE 


‘Tangley Shipley 

(Tansley Witt) ( ‘Shipley Biachburn) 
Alpha ei Crest 2 
(Ay rthur Andersen) (Deloittes) 

Hanover o Ba Casuals 4 
(Derbyshire) {Baker Sutton) 
Division Two 

Albafisc Tor Beta 2 
(Allen Baldry) (Thornton Baker) 


T EXAMINATIONS. 


The Chartered Institute of Secretaries’ 
December examinations were taken 
by 2,924 candidates at centres other 
than in the Australian, Canadian, 
New Zealand and Southerh African 


Divisions, which conduct separate 
examinations. 
In the Final examination, oo 


candidates attempted Part I and 349 
passed. In Part If, out of 590 can- 
didates, 211 were successful; and in 
Part HII there were 608 candidates of 
whom 215 passed and completed the 
examination. In the Intermediate ex- 
amination 813 candidates sat and 
242 were successful. 


MAKING MONEY WORK 


‘Make the cash flow’ is the title of a 
one-day course for financial directors 
and accountants to be held at the 
Prince of Wales Hotel, De Vere 
Gardens, London W8, on April 
25th, by Management Courses Ltd. 
Dr James M. S. Risk, B.COM., PH.D., 
CA, ECW.A., RELS, will conduct the 
course and teach the participants a 
full understanding of the meaning of 
a variety of terms in use, and how to 
prepare statements of cash flow and 
movements of funds. They will also 
learn how to forecast and estimate 
cash flows inwards and outwards 
over short and medium term periods, 
and be aware of methods of improving 
the net inward flow of cash. 

Applications to attend should be 
made to Management Courses Ltd, 
PO Box 40, Amersham, Bucks, 
together with a remittance of [23 
which covers coffee, lunch, tea and 
documentation. 


ECONOMIC SURVEYS 


A further booklet in the series of 
annual economic surveys of develop- 
ments and prospects in member 
countries of the Organization for 
Economic Co-operation and Develop- 
ment has recently been issued covering 
Turkey. Copies of the booklet are 


obtainable from HMSO, price 274p 
each. 
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Valuations 


Two 
investments 


° © 

for balance sħeet 
purposes 

» mortgage probate 
Insurance, investment 
sales, lettings and 
management 
of commercial and ° 
industrial properties 





To fit the bill 


Tempus Accounts always pay 
one quarter per cent more than 
our Paid-Up Shares to give 
you a current yield of 5'25% 
Income Tax paid. 

Withdrawals can be made at 


Our Paid-Up Shares give 5% 
Income Tax paid plus a quick 
withdrawal service. You can 
withdraw up to £250 on 
demand at the Office holding 
the Account and larger sums 


ée Hillier Parker 


May & Rowden 


TI Grosvenor St, London W1 


three months’ notice—after the from any Office within a few 01-629 7666 

first three months. days. Maximum investment . 

Multiples of £ eee up ee per ren e ie also at Edinburgh 

to a maximum o ooo per 20,000 jointly by husban a 

Perono Taie Cand wits) and Sydney, Australia 

TEMPUS ACCOUNTS PAID-UP SHARES | ee 
worth worth 


£8°57% £8°16% 
grass } gross 
(with income Tax at Standard Rate) {with Income Tax at Standard Rate? 


End of the Postal Dispute 


Pre-publication Offer 
| Extended 


Members of The Institute of Chartered Accountants in 
England and Wales should by now have received through 
the mail a leaflet describing a new, book entitled Deprecia- 
tion, by Professor W. T. Baxter, which Is part of the 
publication programme sponsored by the Research 
Committee of the Institute. Depreciation was published 
on February 25th and the leafiet offers copies to members 
at a special pre-publication price of £3 (postage 15p 
extra) instead of the published price of £3-75 net. 


Tempus Accounts and Paid-Up Shares offer 
an attractive combination. 
Open one of each and get the best of both worlds. 


LEICESTER 
TEMPERANCE 


Authorised for Investments by Trustees « Assets exceed £80 millions 
Member of the Building Societies Association 
Head Office: Halford House, Charles St. Leicester 
Tel: 0533-25661 
London Office: 85 Kingsway, W.C.2 Tel: 01-242 0916 
District Offices: 
B'ham Somerset House Temple St. Tel: 021-643 0827 
Bristol St. Giles House, Quay Street Tel:0272-20518 
Croydon Essex House, George St. Tel: 01-688 0092 
Eastbourne 20 Cornfield Road Tel : 0323-30361 
Edinburgh 35a George St. Tel: 031-226 3495 
Glasgow 85 St. Vincent Street Tel: 041-221 3321 





BUILDING 
SOCIETY 


9 
Because of the postal dispute, the leaflet was not 
mailed untii after the original offer had expired. Jr has now 
been arranged for the offer to be extended to orders 


Ipswich 63 Westgate St. Tel: 0473 57801 - i > i , e 
Liverpool 8 Castle Street Te! : 051-236 3792 deceived up to Aprif 30th. Orders, with remittance, should 
Manchester 47 King St. Tel : 061-834 0687 be sent to the Publications Department, Institute of 
Norwich 9 Castile Meadow Tei: 0603-21493 ° : 

Nottingham 3 Poultry Tel: 0602-55751 Chartered’ Accountants in England and Wales, Moorgate 
Reading 163 Friar Street Tel : 0734-52445 


Place, London EC2. 
Sheffield 70 Cambridge St. Tel: 0742-26758 . 
Southampton 163 High Street Tal : 0703-28504 z= 
Wembley 11 Bridge Rd., Wembley Pk. Tel: 01-904 8212 











MANY ALTERATIONS 
AND ADDITIONS 
INCLUDING 
REQUIREMENTS OF 
COMPANIES ACT 1967 
IN THIS ENLARGED 
EDITION 


Price £4°50 net 
£4°78 including 
postage and packing 
U.K. 


£4:90 Overseas 


700 pages 


THE 
ACCOUNTANT l 


THE SECOND EDITION OF THIS 
WELL ESTABLISHED AND SUCCESSFUL BOOK 


MANUAL OF 
AUDITING „vnr ges rca 


This book was first published some three years ago and has since gained wide 
acceptance as a guide to modern audit techniques and procedures. Now in its 
second edition, the book offers practical guidance, backed up by detailed 
questionnaires and check lists, on how an audit should be carried out under 
the United Kingdom Companies Acts. It also provides guidance on the addi- 
tional responsibilities which arise when an auditor is reporting on the United 
Kingdom subsidiaries of United States or Canadian companies. 


important new features of this edition are the rewritten chapters on ‘Invest- 
ments’, ‘Taxation’ and ‘Auditing Procedures for Computer Applications’. 


. Furthermore, the whole of the book has been revised so as to reflect the 


requirements of the Companies Act 1967, and the recent pronouncements of 
The Institute of Chartered Accountants in England and Wales. 


For new readers of this book it may be convenient to mention that in recent 
years the whole approach to auditing has changed. The old concepts of 
routine checking and vouching have gone and new standards are being set 
and new procedures evolved. This has become more than ever necessary by 
the increasing use of computers for which auditing techniques now have to 
be designed. l 

L] 


Taking as his,starting-point the system of internal control installed by manage- 
ment, the auditor's task is to point out the weaknesses to his client and to 
make a tailor-made audit programme to fit the job in which tests of the day-to- 
day transactions are cut to a minimum. The auditor now observes, at regular 
intervals, the physical stocktaking carried out by his client's staff; if his report 
to shareholders is not to be qualified, he requires his client to maintain a higher 
standard of book-keeping and accounts than hitherto. His audit is carefully 
planned and is backed by a well defined system for the preparation, filing and 
presentation of working papers. 


GEE & CO (Publishers) LIMITED, 151 STRAND, LONDON WC2R IA 


Publishers of The Accountant 


01-836 0832 
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YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 


The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record .. 


specialist home-study courses for Over 29,000 passes in English, 

the examinations of Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the e 
Chartered Accountants A.C.C.A.examinations ` 
(English, Scots and Irish) Over 18,000 passes in the 

The Association of Certified I.C.W.A. examinations 

and Corporate Accountants Many non-examination courses including 
The Institute of Cost and  Çomputer Programming, Tasation, s 
Works Accountants Cost Accountancy, Management Techniques. 


The School of Accountancy 






& Business Studies EST. 1910 


Member of the Association of British Correspondence Colleges wem ` wm ` mm ` emm ` wm emm ee ee ` mmm ee ml 


Leg way to success starts here! ` POST THIS COUPON TODAY 


i 
Subject AMINATION e NA 
Tho School of Accountancy & RER l 
Business Studies, EE 
Ge 107, 2 Norfolk Street, London WC2. Tel. 01-836 6288 SEENEN 
Dept: 107, 2 West Regent Street, Glasgow C2. Tel. 041-332 0213 Ee i 


L wn wm wm wm wm wm ven mm m em Gem mn o mm wm wm mm wn mem men mm mn wm wn en wl 


The Orridge Group of Companies 
Stock Valuers for all Distributive Trades : Valuers of Fixtures, Fittings 


and Equipment for Income Tax: Accountancy ` Sale: Probate 
Specialists in Verification of Stock Records Systems 


Orridge & Company 


S. V. Brown, F.S.V.A. A. A. McLachlan, ES V.A. 


Incorporated Valuers 


Over 120 years Dacre House, Dacre Street, London SW1. Tel. 01-799 6433 (6 lines) 


of experience | 
allied to latest Offices also at: 
techniques 14 CHAPEL STREET, LIVERPOOL 3 L3 SAG. Tel, 051-236 7523 
36 CANNON STREET, BIRMINGHAM 2, Tel. 021-643 6547 
517 CHRISTCHURCH ROAD, BOSCOMBE, BOURNEMOUTH, HANTS. Tel. 0202 35832 
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. © e 
saves the time of ponc, skilled staff 
TABULATED DETAILS OF DIVIDENDS, SHARE 
ODI S ISSUES, AND ADJUSTED BUDGET DAY 
PRICES IN QUICK REFERENCE FORM. 
| To: MOODIES SERVICES LTD -7—7 
jeMoodies House, 6/8 Bonhill Street, London EC2 
Tel. 01-628 9571 
TAXAHON Please send®me free of charge and. without obligation, brochures and 
further information on Moodies Taxation Service. 
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This new book is the only 
pubFcation on the subject. 
Order a copy now. 

¢ 


ETHICS AND THE ~ ) 
A C C 0 U N T A NT by M. — LL.B., F.C.A. 


EVERY ACCOUNTANT The subject of professional ethics, which is no less important than pro- 





fessional competence in maintaining an adequate service to clients, has 
SHOULD HAVEA received markedly less attention from authors. Many accountants will 


perhaps encounter ethical difficulty but once in the course of their pro- 

CO PY FO R R EFER ENCE fessional lifetime: but when that problem arises, the inevitable embarrass- 
ment and distress are not lessened by the difficulty (due to the lack of 
literature) of drawing upon the experience of others who may have been 
similarly confronted in the past. 


t 


The appearance of articles on this subject in The Accountant has 
given rise to much interest and the publication of this book will, it is hoped, 
be helpful and stimulate further interest therein. This book is addressed to 
the accountancy profession in general and not exclusively to the members 
of any individual professional body. Whilst the greatest care has been 
taken to preserve an objective viewpoint, the views expressed are the 

e author's own, and have not received any official endorsement; for this 
reason, it should not be assumed that they would necessarily reflect the 
attitude of the governing bodies of the profession in a particular case. 
Members of professions are expected to maintain a high standard both of 
professional competence, and of behaviour towards one another and the 


770 Pages i public they serve. There are courses and study matter to assist in the 
; maintenance of the former, but very little has been written on the subject 
Price £7°50 net of professional ethics. ' 


The publishers hope that this book will provide a much needed addition 
to accountancy literature and be of interest to both practitioners and 
students. 


£1:61 including postage 
and packing U.K. 


GEE & CO (Publishers) LIMITED, 151 STRAND, LONDON WC2R IJJ 


Publishers of The Accountant 01-836 0832 


March 235th, 1971 


BSG) 5] G( 6/6) 5)6/6/5)/5)/6/6/ 6) 5/5) 5/5/5) 5/0) 


Taxation 


Deloitte & Co have positions available in the taxation 
department of their London office for qualified account- 
ants who have specialised in company taxation work œ 
for at least one year since qualifying. 


3] a soa] al a | tsa} 


Please write or telephone: 
M. G. Wheeler, 128 Queen Victoria Street, London EC4 
Tel, 01-248 1244 
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i UALIFIED 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class. all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 
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We offer training courses covering all aspects of 
our work. 


For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
to and remunerative career are excellent. 


‘Should you wish to specialise in computer 
. systems, taxation or consultancy, there are 
af opportunities to do so after a period in general 
practice. 


If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. 


: Conditions of service are competitive and will be 
E discussed fully at an interview but, first, please write 

: in confidence to J. B. Barton, Staff Tm 

` Partner, at 11 Ironmoriger Lane, London, 
E.C.2. giving brief details of your career 

so far. 





ACCOUNTANT 


EXPERIENCED MAN REQUIRER Used 
to incomplete records and small companies 
to draft accounts. Salary according to 
experience. - Dewey & Co, 987 High Road, 
North Finchley, London N12. 01-445 7786. 
EXPERIENCED SENIOR and semi-senior 
audit assistant required by firm of London 
chartered accountants, London NW1. Wide 
range of work available, including taxation. 
Scope for extending experience for those 
willing to accept responsibility. Luncheon 
vouchers. — Write full details to Box ES 6172. 
F.C.A. IN LONDON WI working with staff 
of seven requires energetic C.A., about 30, to 
join him, Salary £2,750 upwards according to 
age and experience. Partnership given after 
probationary period. — Full detai ‘of career 
to Box FC Tata, 

HIGHEST SALARIES for accountants and 
accounts staff ~ all levels — in the profession, 
commerce and industry. Also iong- and 
short-term (epera assignments, — Consult 
us now. — ImpeMal Agency, 38 Dean Street, 
Shaftesbury Avenue, London WI (01-437 
6384/7074). 

HIGH WYCOMBE CHARTERED AC- 
COUNTANTS require qualified senior with 
current professional experience. Salary 
£2,000-£3,000 p.a. depending on experience 
and ability. — Apply with full particulars in 
writing to Box HW 1643. 

LADY AUDIT CLERK with experience of 
preparation of accounts from incomplete 
records required by City chartered account- 
ants, mainly for work in their own office. — 
Box LA 1548. 


MANAGEMENT SERVICES 


A substantial firm of chartered account~ 
ants Lë seeking a man to head up its 
embryo Management Services Depart- 
ment. It is envisaged that the successful 
candidate will probably be aged 30-38, 
have qualified at first attempt, have had 
a first-class professional training fol- 
lowed by experience in industry and a 
formal training in and utilisation of 
management skills. Such a man should 
be capable of assuming partnership 
status in the near future. 


Please reply to Senior Partner, Box 
MS 7798. 


NORTH LONDON ACCOUNTANTS re- 
quire senior and semi-senior audit clerks for 
varied work, Experience of incomplete 
records essential. — Send full details of 
experience and salary required to Box 
NL 1661. 

SEMI-SENIORS required by City chartered 
accountants. Progressive position, good sal- 
ary, luncheon vouchers. — Box SS 1659. 
SEMI-SENIOR with experience incomplete 
records, also taxation, wanted by smal! 
enthusiastic chartered firm in Berkshire. 
Start £1,250 to £1,750 according to experi- 
ence. Age not important. ~ Box SS 1653. 
SENIOR AND SEMI-SENIOR ACCOUNT- 
ANTS required by medium-sized West End 
chartered accountants, Successful applicants 
will have varied and interesting work with 
excellent prospects and salary. Clients include 
several public companies. Luncheon vouchers 
~ Write Box SA 1674. 

SENIOR ASSISTANT, not necessarily quali- 
fied, required by London chartered account- 
ants. Pension scheme, luncheon vouchers. 
permanent post with good prospects. — Write 
K S. Bradford & Co. 376 Strand, London 


C2. 
ENIOR AUDIT CLERK, preferably quali- 
ed, required by firm of chartered accountants 
in North Hertfordshire. Should have experi- 
ence in incomplete records and taxation; 
wide range of work. — Renly stating age and 
experience to Box SA 1550. 


SENIOR REQUIRED by City C.A.s 
(four partners) to control medium-sized 
audits including tax. Newly qualified 
preferred. Unsuccessful Part IT final 
candidates considered. — Box SR 7676. 
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SENIOR TAX ASSISTANT (FEMALE) 
in age group 23-30, with some years’ pro- 
fessional experience, required for growing 
personal tax department of medium-sized 
firm of City chartered accountants. Salary 
circa £1,800 p.a. — Apply Box ST 1673. 
TAXATION ASSISTANT. — City chartered 
accountants, old-established and with nine 
partners, have vacancy for taxation clerk to 
deal with, company taxation, including 
groups, and with sub@antialbersonal cases. 
He or she would work as direct assistant to 
partner. This is a post of unusual interest and 
variety, with opportunities to attend courses 
at the firm’s expense. Safary £2,000 to £2,600 
according to experience and ability. - Apply 
Box TA 7749, or telephone 01-623 6383. 
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RING 
LAURIE & COMPANY 
City Office 
01-606 6301 


about these openings 


£3,500 CHIEF ACCOUNTANT 

South East London subsidiary of large 
manufacturers have a vacancy for a 
qualified man. Successful candidate will 
report to financial and cost controllers, 
will have a bias towards costing/manage- 
ment accounting and preferably experi- 
ence in engineering environment. 


£2,500 UP, ACCOUNTANT 

Qualified man required by manu- 
facturers in E. London. Initially to assist 
Chief Accountant, the successful appli- 
cant will take over from him on retire- 
ment in about 4 years. Duties will include 
consolidated accounts of the group’s 
wide rfnge of industries. 


£2,500 ACCOUNTANT 

Young qualified man looking for excel- 
Jent career prospects will be interested in 
an opening with a City textile subsidiary 
of a large group. Responsible for all 
financial/Management accounting. 


£2,500 ACCOUNTANT 

Chemical group situated in S. WALES 
need a man (preferably A.C.W.A. or 
near to qualifying) to act as Assistant to 
their works accountant. Good factory 
experience. Able to handle costing/ 
financial procedures. 


LAURIE & COMPANY 


Executive Selection Consultants 
91 Moorgate, London EC2 
01-606 6301 





TAX APPOINTMENT ~ 
MANCHESTER 


£2,500-£3,0C0 annual salary (depending 
on age and career to date) offered by 
Manchester office of national firm to a 
Chartered Accountant, aged 25 to 33, 
with at least three years’ continuous and 
intensive post-qualification experience of 
company and personal taxation work. 
Excellent prospects for capable hard- 
working man. — Applications should 
include full details of career to date. — 
Box TA 7790. 





TAXATION ASSISTANT 


West End chartered accountants require 
an assistant to deal with high grade 
personal taxation. The successful appli- 
cant will have had at least 3-4 years’ 
taxation experience, be in the age group 
25-35, and of good educational stand- 
ard, Excellent starting salary, luncheon 
vouchers, non-contributory pension and 
unlimited prospects.— Write fully to Box 
TA 7808. 





WEST DRAYTON, MIDDLESEX. — Re- 
cently opened branch of City firm of char- 
tered accountants requires assistant to 
resid@t pariner. Experience of taxation and 
accounting an advantage. ~ Reply Box 
WD 1583. 

WEST END CHARTERED ACCOUNT- 
ANTS require taxation assistant for personal 
cases. Qualification not essential but pro- 
fessional experience desirable. Salary com- 
mensurate to ability and experience. — Apply 
Box WE 1649. 

WORCESTER CHARTERED ACCOUNT- 
ANTS have vacancy for young C.A., mid- 
twenties: experience of incomplete records 
essential; partnership prospects. — Box WC 

12. 
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ARTICLED CLERKS, _ 





ARTICLED CLERK required by chartered 
accountants, London W1, Thorough training. 
Personal supervision of principal. Progressive 
salary. Transfer might be accepted. — Write 
Box AC 1675. 
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CHARTERED ACCOUNTANTS, Holborn 
and North London, require articled or junior 
clerk with professional experience. Top 
wages and bonuses paid. Three weeks’ 
holiday. Luncheon vouchers. — Telephone 
01-348 4551, 


CITY CAS require articled clerk. Personal 
supervision of partners. Progressive salary. — 
Box CC 1558. 


“NORTH LONDON ACCOUNTANTS re- 
quire articled clerks. Interesting and varied 
experience under supervision of principal. — 
Write Box NL 1660. 

WEST END CHARTERED ACCOUNT- 
ANTS seek an artitled clerk preferably with 


experience, — Please write with full particulars 
to Box WE 1614. 
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ACCOUNTANT 


WEST§END CHARTERED ACCOUNT- 
ANTS seek an articled clerk preferably with 
experience. Transferees considered. — Please 
write with full particulars to Box WE 1497, 





COMMERCE 
AND INDUSTRY 


COUNTRY SOLICITORS practising in the 
heart of Somerset require recently qualified 
accountant or experienced audit clerk to 
manage their accounts department, keep 
their book@ deal with clients’ income tax 
and prepare estate accounts and kindred 
matters. — Apply Messrs Clarke, Louch, 
Willmott & Clarke, Bank Chambers, 
Langport, Somerset. 
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Developw 


Corporation 


Management 
Accountant 


(New Towns Salary Scale VIII — £2,556 — £3,150) | 


The Warrington New Town Development, 
Corporation is responsible with the Local 
Authorities concerned for developing 
Warrington as a New Town and for expanding the 
population of the Designated Area from 120,000 
to over 200,000 in the next 20 years 


A new system of Management Accounting is being 
introduced throughout all New Towns and a 
vacancy now occurs for a qualified Accountant in 
the Development Corporation’s Finance 
Department to assist in the application of this 
system to the Warrington New Town. 


The successful candidate will also be required 
to work on capital investment appraisal of new 
projects which will involve close liaison with 
other Departmicnts of the Corporation and will 
include working, as the financial representative, 
in multi-professional teams. 


Previous experience in New Towns would be an ° 
advantage, but certainly the successful 

candidate will have some post-qualification 

experience in capital investment appraisal 


techniques. 
e 


-Houses can be made available to staff. 
Conditions of service are excelient. Removal and 
relocation expenses will be made in appropriate 


cases. There is a Contributory Pension Scheme. 


Detailed applications, with the names and „ 
addresses (and telephone numbers) of two 
referees, should be submitted to the address 
below to arrive not later than 3! March 1971. 


The Secretary, , 
ST Warrington New Town Develgpment 8 


Corporation, 80 Sankey Street, 
P.O. Box No. 49, Warrington, 


Lancashire. 


Please quote reference: MAJA 


ACCOUNTANT, not necessarily qualified, 
required to manage accounts and wages 
department of furniture manufacturers and 
install a system of costing and budgetary 
control. Salary from £2,000 oa — Apply 
with full details of experience to Box AN 


1552. 

ACCOUNTANT REQUIRED who special- 
izes in industrial designers’ accountancy 
problems. — 01-352 9187/6493. 
HODDESDON, HERTS, small but progres- 
šive marketing group require young account- 
ant to take full control of financial accounts. 
Salary up to £1,500 according to experience. 
- Apply Mr G. P. Rix, 01-836 8701. 


March 25th, 197 


LONDON 
COMPANY SECRETARY 
ACCOUNTANT 


required by group of companies in 
North London. A salary of up to £3,000 
is offered and a board appointment in 
due course is available for the right man 
who should be qualified A CA. A CIS, 
or equivalent. Preferred age 30 to 45. — 
Apply giving full details to Managing 
Director, Box LC 7782. 


` 
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SENIOR STAFF APPOINTMENTS 
20 Dover Street, Piccadilly, London W1 


RECENTLY QUALIFIED ACCOUNTANTS 


are sought by our clients in London and the Home Counties. If you are seeking a better 
position in commerce, industry or the profession; more varied and responsibic 
duties and progressive salaries, write to us today. 


Mr P, Brown 
SENIOR STAFF APPOINTMENTS 
26 DOVER STREET 
LONDON W1 
01-493 5591 


109 Tottenham Court Road 
London W1 
01-387 8406 
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1 Philpot Lane 
London EC3 
01-626 4656 
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UNIVERSITY MICROFILMS LIMITED 


A Xerox Company 


is looking for a young qualified or part qualified Accountant with 
some commercial experience, preferably with a manufacturing 


group, 


Duties will include the preparation of monthly and annual 
accounts and the supervision of the Accounts Department. An 


attractive salary will be offered. 


Please reply with details of career and salary progression to: 


Mr V. G. Stratford 
e University Microfilms Limited 
St John’s Road, Tylers Green, Penn, High Wycombe, Bucks 





nacro Expanding national charitable 


Association concerned with the prevention 
of crime and the after-care of offenders. 


seeks energetic 
accountant / 





admunistrator | ` 


to be responsible for Final Accounts and a 
range of administrative functions. 

Preference will be given to members of a pro- 
fessional Accountancy or Secretarial Institute. 
Starting salary will be determined according 
to qualifications, experience and adaptability 


on a scale rising to a maximum of about 


£3,500 p.a. Closing date for applications: 


6th April, 1971. 


Further information from The Director, Nacro, 
125 Kennington Park Road, London S.E.11. 


Telephone: 01-735 test 


The National Association for the 
N AC RO Care & Resettlement of Offenders e 


SE 25th, 1971 
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GROUP ACCOUNTANT 


As a result of expansion and the acquisition and formation of 
subsidiary companies a medium-sized Midland House Builder and 
Property Developer wishes to appoint a Group Accountant and 
will be looking for a young active man with experience which will 
enable him to take on a large measure of responsibility for the 
preparation of group financial accounts including all financial 
aspects of the subsidiary companies and with a general knowledge 
of company taxation, law and costing. 


The position will be permanent and offers: 


A top rate salary 
~ An annual bonus 
The benefits of a non-contributory pension and life 
assurance scheme 
The use of a Company car 
A five-day week ; 
Up to three weeks’ holiday 


Applications should be addressed in writing to the Company 
Secretary, Box GA 14060. 














Kellogg’s, the world’s largest manufacturer of breakfast cereal foods, 
have a vacancy for an 


ASSISTANT 
COST ACCOUNTANT 


to take control of the day-to-day operation of the Cost Department 
under the direction of our Cost Accountant. 

Cost and budgetary control play an important part in our financial 
operations and applicants will have the opportunity to learn a 


comprehensive system based on our international accountancy ` 


procedures. ; 

The successful applicant will be an ambitious young man,.who is a 
qualified A.C.W.A. with experience in process costing desirable 
but not essential. Age of applicants should be 22-30. Salary will be 
competitive as will be all the other benefits. 

Please submit applications in writing as soon as possible to: 

The Financial Controller. 


Klloygs- ` | 


Kellogg Company of Great Britain Limited, 
Park Road, Stretford, Manchester M32 8RA 


ACCOUNTANT 





(North London) 


By 
D gene, A 
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COST.ACCOUNTANT ` 


. (ENGLISH REGIONS) 
i BIRMINGHAM 


Working directly to Head of Finance, English Regions, to supervise a small finance 
section in the Headquarters Unit of English Regions and be responsible for the 
preparation of periodic operating statements for all levels of Line Management in 
the English Regions, at Network Production Centres and Regional Television 
stations. 

Membership of a recognised body of professional accountants and experience in 
modern management accounting techniques in a commercial/industrial environment 
essential, together with ability to write clear and goncise reports for management 
and to work under pressure within tight timetables. Knowledge of data processing 
techniques desirable, 

Salary £2,770 p.a. (may be higher if qualifications exceptional) rising by annual 
increments of £150 to £3,520 p.a, maximum. 


Write or telephone Appointments Department, BBC, London W1A 1AA 
(Tel. 01-580 4468, Ext. 4619) within five days. Please quote Ref. No. 71.G,63 
and send addressed foolscap envelope. ' 


ACCOUNTANCY & 
MANAGEMENT 
STAFF CONSULTANTS 


Barton Management 





Appointments Limited 


Chief Accountant 
£3,000 


Preferred age range 30-45. To contro! complete accounting function of manu- 
facturing company. He will control a staff of 20. For a man of wide and relevant 


experience, preferably qualified, the post offers stabilicy and interest. Contact: 


Robert Williams. 


i 





Group Travelling Auditor 
(World Travel)  £3,000-£3,500 


Large British Cosmetics group with int@rests throughout the world seek a qualified 
accountant to establish an Internal Audit function. The brief will include advice to 
senior management on management control systems, principally in the group's 
overseas subsidiaries. Applicants should have auditing experience in the profession 
or industry, a basic understanding of the problems of managing a business and 
preferably at least one foreign language. After an initial training period in the U.K. 
most of the work involves overseas travel and single men only should apply. Age 
of applicants should be in the range 26-32. Contact John Greenslade. 





Management Accountant ` 
(North Middx) *£2,000—£2,500 


Qualified or part-qualified A.C.W.A., A.C.A., to prepare management accounts 
and reports. He will liaise with Head Office but report direct to the divisional 
Managing Director. In the paper conversion industry, the company employs 150, 
The expansion policy in operation will afford excellent career prospects. Contact 
Robert Williams. 





Barton Management Appointments 
$0 Chancery Lane, London WC2' 
01-405 1431 or 01-242 7778 


$ D? e 


ve 





t THE 


Sa í ACCOUNTANT March 25th 1971, 
4 d 





INTERNAL AUDITORS The Housing Corporation 


Who would be prepared to spend 80% of their time on auditing visits to 
branches: in the United Kingdom required by a leading Assurance Group. Require an experienced man, preferably qualified, for the investi- 
Candidates Should be young mn aped 23-35, es sound oko pa gation of accounts of Housing Societies in England, Wales and e 
experience and norm ave attained the intermediate qualification of one 
of the recognised Accountancy bodies. ` q Scotland. Frequent journeys from London will be necessary. 
After 2-3 years on the internal audit team they W8uld be eligible for re- Starting salary £2,000 to £2,500 according to age and experience. 
sponsible positions within the Branch Accounting organisation. i Local Government superannuation scheme, 
Excellent conditions of service with realistic salary scale, non-contributory For full details of the post please apply to the Chief Finance 
pension, widows’ pension, life assurance schemes and generous allowances 8 ; 
and expenses whilst travelling. ) Officer, The Housing Corporation, Sloane Square House, London 


Applications to Box IA 14058. d SWI (Tel. 01-730 9991, extension 34.) 
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Miss Selfridge require a 


YOUNG ACCOUNTANT 


To assist with day-to-day administration, preparation of manage- 
ment and financial accounts of their fashion shops. Some account- 
ancy experience is essential (at least to Trial Balance Stage). The job 
is based in Oxford Street, London W1. 


Salary negotiable around £1,800 per annum. 


COMPANY ACCOUNTANT 
c. £5,000 Oxford 


The successful applicant will be required to introduce monthly 
management accounts reporting, budgetary. control and costing 
systems in addition to controlling the existing day-to-day 
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accounts procedures. He must be qualified, ideally be in the 
25 to 30 age group, preferably with commercial experience. 
He will be expected to make a major contribution to the con- 
tinued growth of the Company which is private, situated in 
Oxford and rapidly expanding in the light electrical engineering 
field. 


Apply in writing to the Managing Director, 


The Belclere Company Limited 
Cowley Road, Oxford 


Applications in writing, giving age, experience, qualifications and 
present salary to: 


eS EE, 


The Group Financial Controller 
Lewis’s Ltd 
40 Duke Street 


i London WiA 2HP . 
' or telephone 01—629 8805 Ext. 15 
| ———— 
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A CITY 


with overseas branches and subsidiaries has two vacancies at- its ASSISTANT 

-Head Office in London. COST ACCOUNTANT 
Taxation Assistant 

This vacancy would ideally suit someone with practical experience || ` RADIO 


of company taxation gained in a professional office who now wishes 
to make a career in commerce. The applicant should preferably be £2,860-£3,610 





whe 


qualified and aged about 30. The initial remuneration will be in the 
region of £3,000 upwards according to experience and will be i of modern management accounting techniques to break into a developing 


An opportunity for a bright young qualified accountant with good experience 


Finance set up at a fairly high level. 

There will be every opportunity for him to make his mark in this new job 
which stems from recent reorganisation. The work is linked with the 
production of Radio programmes, and the man we are looking for must be 


Assistant Accountant ; i able to sell himself and his ideas to the programme makers 
A young Chartered Accountant with about two years’ experience | We offer —modern management accounting methods 
since qualifying is required. The work is varied and interesting and ® -— an interesting and topical end-product. 

the position offers good opportunities for the right man. The initial || — lively environment 


remuneration will be in the region of £3,000,and will be regularly || — staff responsibilities ` ` 
reviewed i — good prospects for the right man 


— higher starting salary if qualifications are exceptional 


regularly reviewed. 


+ 


e Lei e ; E i Write for application form (enclosing addressed foolscap envelope 
For both positions, please write with brief detaids to $. J. Bayfiss, and quoting reference 71.6. 23/Act} 1a Appointments Department. 
3 Frederick’s Place, Old Jewry, London EC2. 


BBC, London W1A 1AA or telephone 01-580 4468 Ext. 4619. 
d 
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Company 
Taxation 


A leading British insurance company has a vacancy 
within the tax section of its accounts department at, 
Head Office in London. 


The appointment would be best suited to a person 


with an accounting or taxation qualification or part 
qualification and/or company tax experience. 


On appointment he will become eligible for the 
type of benefits that are associated with a large, well- 
established insurance company, this will include 
house purchase facilities. An attractive salary is 
offered along with good promotion prospects. 


Applicants are invited to submit brief details of 
age, qualifications, and experience to Box CT 14064. 


Management 
Accountant 


circa £3,000 + Company Car 


Production and Distribution Group 
— Household Names — 
Growth Company 


We wish to appoint a qualified Chartered Account- 
ant aged between 30-40 with at least five years 
industria! experience. 

He will join the Management team at one of our 
subsidiary companies and be responsible to the 
Managing Director for all interim and final accounts, 
as well as the control of financial matters to provide 
rapid and meaningful management information. 
Budgetary control and profit analysis is well 
developed within the group but there is considerable 
scope for the display of initiative in the improvement 
of existing systems and techniques which would 
lead to advancement in responsibility, salary and 
status—-with prospects of a Directorship. 
Applications (Confidential) should contain suffi- 
cient personal and career detail to justify early 
discussion and be addressed to: Personnel 
Director—Staff (Ref. ASC) 
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ZS Incorporated Practitioners in Advertising 

ES Thavies Inn House 3/4 Holborn Circus London EC1 

SS Replies will be forwarded, unopened, direct to RS 
=e the client, a 


ACCOUNTANT XXII 


TAXATION 


ASSISTANT 


£2,000 to £2,500 


An International Group is seeking the services of a taxation assistant 
for its expanding Taxation Department in the West End of London. 

The successful candidate will be responsible to the Taxation Manager 
for the preparation and agreement of computations with the Inland 
Revenue, and for advising on taxation matters affecting U.K. Group 
Companies for which he is responsible, e 

The vacancy offers excellent opportunities to candidates already 
possessing a sound knowledge of company taxation who wish to com- 
mence or further a career in taxation in industry. 

Commencing salary will be in the range £2,000 to £2,500 according 
to experience and qualifications. 

Please write with details of age, career to date, qualifications and 
wesent salary, to Position No. ABT2719, Austin Knight Limited, 
London WIA 1DS. Companies in which you are not interested should 
be listed in a covering letter to the Position Number Supervisor. 


AK ADVERTISING 
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(MANAGEMENT 


ACCOUNTANT to £2,750 


We are one of the leading Middie-Managgment and Computer Personnel Recruitment 
organisations in the U.K. Our operating standards are acknowledged to be of the 
highest standard and our principles of servicing both client Companies and job- 
seeking Executives have done much to revolutionise efficiency and professional 
standards in the Personnel Recruitment and Personnel Advertising fields. Our 
consistent growth and present expansion require a full-time Management Account- 
ant. He shall be a Qualified Chartered Accountant, preferably between the ages of 
25-35. The commencing salary will be around £2,750 and is negotiable, 


Duties will include the following: S 


(1) Full responsibility to the Managing Director for all Accounting functions of 
the Company. 


(2) SECHS for credit control and all agpects of cash control, forecasts, and 
5 


(3) Responsibility for forward financial planning to tie in with the future expansion 

policy of the Company and its subsidiaries. , 
In due course, subject to satisfactory progress, the successful applicant will be 
appointed Secretary of the Group and be responsible for all the statutory duties of 
that office. It is contemplated that appointment to the Board will follow within 
5 years. This is a long-term opportunity for a man of integrity to join a steadily 
growing dynamic organisation. 


Interested applicants should submit a complete outline of their careers and 
experience to date, and include a statement of future personal and financial objec- 
tives. Application should be by letter correspondence directed to the Chief Admini- 
strative Officer. All replies will be answered as soon as possible. 


. API INTERNATIONAL LTD 
(Marfagement/Personnel Consultants) 
133 Oxford Street - London W1R 1TD 


DON'T MISS THIS! 


INTERNATIONAL 
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IS HELL! 


Thats why we are based in 


COMMUTING 


Guildford, the best location 
to find you therightjob out 


of London 


VACANCIES INCLUDE 


DEPUTY CONTROLLER 


West Surrey c. £3,500 
With view to promotion in the 
short term. Must be ACA, 
A.A.C.C.A. or A.C.W.A. preferably 
both, 30/35 with experience of 
managing a complex accounting, 
management information and 
cost (contract and standa) 
control system, reporting to tight 
deadlines. 


FINANCIAL ACCOUNTANT 


Staines/Siough c. £2,500 
Fast moving manufacturing com- 
pany seeks a young A.C.A. or 
A.A.C.C.A. to manage department. 
Excellent opportunity to acquire 
experience of using DP facility 
and management reporting. 


FINANCIAL ANALYST 


Basingstoke to e. £3,006 
A.C.A., A.A.C.C.A. or A.C.W.A, up 
to 35 with industrial experience 
to prepare budgets and reviews, 
cost and profit forecasts and 
comparisons, financial investi- 
gations, project appraisal using 
DCF techniques. Large manu- 
facturing engineering company. 


Similar posts 

DIVISIONAL ACCOUNTANT 

New Malden £2,800/£3,500 
Major international manufacturing 
and marketing company. Ex- 
ceptional opportunity in dynamic 
growth environment. 


COST/BUDGET 
ACCOUNTANTS 

Camberley, Basingstoke, Woking, 
Teddington and Watford: Young 
A.C.W.A.s for challenging posi- 
tions with engineering companies. 
£2,250/£3,000. 





OF LONDON 


Many other opportunities for 
young accountants in Surrey, 





Herts, Bucks & Berks. 
| Write briefly or phone. 


ACCOUNT OUT 


Sussex, Kent, Middlesex, Hants, 


Management Personnel 





Hitherbury House 97 PortsmouthRd Guildford 


GUILDFORD 64858 


D WALES GAS 
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A KEEN YOUNG qualified accountant 
is required to specialize in taxation. 
Wide and unique experience available. 
Luncheon vouchers and non-contribu- 
tory pension scheme. — Details of past 
experience and salary required to Box 
AK 7433 


COST ACCOUNTANT (newly qualified 


or studying for a recognised accounting 
qualification) required by a civil engineer- 
ing/plant hire group. 

Duties will involve the presentation of 
contract costs; operating statements of 
plant and¥ransport, budgetary control, 
etc. 

Responsibility will be direct to the 
Company Secretary. Commencing salary 
will be approximately 4] ,500 per annum 
depending | on experience, 

Apply giving details of afe, education, 
gualifications and experience, to: 


The Company Secretary 
Holroyd Construction Limited 
Sandbeck House 
Sandbeck Way 
Wetherby, Yorks 


CHARTERED ACCOUNTANT required 
for a young medium-sized manufacturing 
company, famous in its field. Bond Street 
head office. Experience of standard costings 
an advantage. Good career prospects. Age 
about 30. Starting salary approximately 
£2,600. — Box CA 1662. 

HIGHEST SALARIES for accountants and 
accounts staff — all levels ~ in commerce, 
industry, and the profession. Also lofig- and 
short-term temporary assignments Consult 
us now, ~ Imperial Agency, 38 Dean Street, 
London WI (Tel. 01-437 6385/7074.) 
HOLBORN SOLICITORS require a tax 
assistant, aged 20-25, excellent opportunity 
for advancement in a medium-sized company, 
Salary negotiable. - Telephone 01-242 8223. 
MERCHANT BANK. ~ Mortgage and Fin- 
ance Consultancy Division, seek services of 
young man, 22-27, with some experience of 
mortgage — hire-purchase or accountancy 
field. Must have a flair for commercial 
approach to case investigation and client 
relationship. Academic qualifications could 
be advantageous but aptitude and ambition 
an essential for this position. Salary and 
conditions to be mutually agreed. — Telephone 
Leon Wayne, OL- 734 1772, 

NORTH ESSEX MARKET TOWN. - 
Senior assistant cashier wanted for solicitors’ 
practice (four offices with central mechanized 
accounting). Challenging position. — Box 





OFFICE MANAGER/ACCOUNTANT 


required to take charge of all the 
accounting records of an old established 
Cotswold building contracting company 
and subsidiaries. The candidate will also 
be responsible for the preparation of 
management accounts and supervision 
of clerical staff, 


An attractive commencing salary is 
envisaged and there are pension and 
life assurance arrangements, Applicants 
should preferably be under the age of 50. 
A recognized accountancy qualification 
is desirable but not essential, provided 
the candidate can show sound practical 
experience. The post might be suitable 
for a lady. 


Please write giving personal details 
to Duart-Smith Baker & Price, Lennox 
House, Spar Road, Gloucester, marking 
the effvelope ‘Office Manager,’ 


TEMPORARY AND PERMANENT 
ACCOUNTANCY STAFF at all levels 
always available. — Call department 
C/T, TAYLOR STAFF BUREAU, 
Il Ludgate Hill, London EC4. 01-236 
7102/3/4. 


WHITE FISH AUTHORITY 


Committee for Scotland and Northern 
Treland 


MANAGEMENT ACCOUNTANT 


Qualified Accountant required to join a 
small Management Services Team 
serving the Fishing Industry. He will be 
concerned with developing and installing 
Management Accounting systems in 
firms engaged in fishing, fish processing 
and distribution. The work is far from 
routine and will cover both small 
businesses and large modern factories. 
Candidates should have several years of 
experience in industry and be prepared 
to travel in Scotland and Northern 
Ireland, 


Salary Scale, age 26 and over, £2,031 
to £2,718 with placement according to 
qualifications and experience. For 
particulars and application forms write 
to: Secretary/Solicitor, White Fish 
Authority, Committee for Scotland and 
Northern Ireland, 5 Forres Street, 
Edinburgh EH3 6BN. 

( 


WALES GAS BOARD 


INTERNAL AUDIT 


Applications are invited for two posts based at Cardiff. 


ASSISTANT CHIEF AUDITOR (General Audits) 


The successful applicant will join a mobile team under the direction of the Chief Auditor and the 
appointment offers a wide variety of interesting audit experience. Duties will involve visits to regions 
including cofversion areas from the Cardiff base to carry out a full audit. 

For this appointment applicants must have a full professional accountancy qualification with general 
accountancy or audit experience. Salary on a scale from £2,253 to £2,673 with placing subject to 


experience, 


SENIOR AUDITOR (General Audits) 


The successful applicant will join a mobile team under the direction of an Assistant Chief Auditor 
and the appointment offers an interesting variety of audit experience and will involve visits to Regions 


from the Cardiff base. 


March 25th, 1971. 


QUALIFIED ACCOUNTANT required 
by Electrical Wholesalers based in 
Cornwall. Duties will include super- 
vision of Accounts Department, pre- 
paration of management and annual 
Accounts, and Company Secretarial 
work. Salary will be negotiable but, with 
benefits, will be in excess of £2,000 per 
annum. Good prospects for early 
advancement. — Apply to Peat, Marwick, 
Mitchell & Co, 11 Chapel Street, Cam- 
borne, Cornwall. 


WE ARE A SMALL but expanding firm 
of solicitors requiring cashier/book- 
keeper at £1,500-£2,000 p.a. Excellent 
working conditions. — Please apply 


Leonard Ross & Craig, 17 Dorset 
sanare, London NWI. Tel. 01-262 


£1,200 PER ANNUM 


We seek men who's main ambition is to 
make money and who have the organis- 
ing ability to operate their own business 
within the framework of an international 
organisation. ~ Then ring Reading 
81010 for interview. 





OVERSEAS 





GHANA 


Peat, Marwick, Cassleton Elliott & Co 
have vacancies in Accra for qualified 
Ghanaian Accountants. - Telephone 
01-606 4488 (Mr Mellows). 





SWEDISH - INTERNATIONAL TOUR 
OPERATOR requires accountant, preferably 
experienced in Jarge English or American 
hotel accountancy, as senior assistant to head 
office director of accounts. Successful applic- 
ant will be in sole charge of accounts for four 
of the group’s hotels and will be required to 
live in Palma, Majorca. The contract will be 
for twelve months in first instance but will be 
extensible by negotiation. The work will 
involve some travelling and holds great 
possibility of advancement. — Applicants 
should write with full details of experience 
to Sunwing, Vingresor, Sveavagen 25, 105 20 
Stockholm, 


For this appointment it is desirable that applicants have a full accountancy qualification with general 
accountancy or audit experience. Salary on a scale from £1,665 to £2,178 with placing according to 


experience and qualification: 


LU 
Car and subsistence allowances payable according to Board’s scale. The posts are pensionable. Successful 
applicants will be required to undergom medical examination. 





ment. 


Applications stating post, age, qualification and 
experience together with the names of two referees 
to be received by the 


Secretary 


Smelling House, Bute Terrace 
Cardiff CFI 2UF 
within 10 days of the appearance of this advertise- 


A. A Au 


March 25th, 1971 _ | : = ACCOUNTANT ` | t 


CANADA 
Qualified Accountant 


required by leading company of Canadian Grain Merchants and Shippers to work 
in Canada as Assistant to Financial Director. Thorough knowledge of accounting 
systems and internal audit procedures essential. Some basic knowledge of foreign 
exchange and data processing equipment helpful. Single man preferred between ages 
of 22-30 years. Candidates may be qualified solicitors provided they have sufficient 
accounting experience, Initial salary according to experience. Excellent prospects for 
self-motivating and industrious man. — Apply Box CQ 7801. 


CHARTERED 
ACCOUNTANTS 


INTERNATIONAL CAREER 
DEVELOPMENT PROGRAMME 


Initially in the UNITED STATES 


Peat, Marwick, Mitchell & Co. offer to Chartered 
Accountants with from two to four years’ post 
qualifying experience an international develop- 
ment and training programme involving: . 

m Eighteen months’ diversified field experience in ` 
the United States. Assignment responsibility will 
be based on experience. 

m Formal staff training in the United States 
covering advanced audit techniques, concepts of 
computer auditing, management principles, etc. 





We need accountants with a broad international i 
outlook who have achieved responsibility in a 
practising firm. 


This programme is designed to provide oppor- 
tunities to work with U.S. clients and to obtain. 
diversified first hand experience of American pro- 
fessional and industrial practices. 


The successful candidates will be expected to 
spend a minimum of three years with the firm, 
consisting of eighteen months in the United States © 
followed by eighteen months in one of our offices 
in Europe, the United Kingdom, or South America. 


It is our hope that this International Training 
Programme will be the start of a permanent career 
in our international firm. 


The successful candidates will receive: ` 

w Round-trip travel and expenses for the man and 
his family; 

m Assistance in obtaining accommodation in the 
United States; 

mw A U.S. visa furnished by our Firm. 


For an appointment for an interview 

with one of the partners from New York D 
to learn more about this programme, 
please send brief details of your educa- 
tion, training, and professional experi- 
ence to the Staff Partner, 11 Iron- 
monger Lane, London, EC2P 2AR. 
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South West 
Africa > 
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DeWitte & Co, have vacancies for qualified’ accountants in 
Windhoek in South West Africa. Our office in Windhoek is 
expanding and applicants will be judged on their ability to 
accept responsibility and to fit into a young and energetic 
team. 

in common with all our African offices Windhoek offers 
experience and training in the latest audit techniques includ- 
ing statistical sampling and the. audit of computer based 
systems. 


Return air fares are paid on two-year contracts which includes 
a generous settling-in allowance. Salaries start at not less than 
£3,300 (R5,700) and are reviewed annually. Contracts may be 
renewed after two years and the opportunity is given to 
transfer to other offices if desired. 


For further details please write or telephone: David F. Pratten, 
128 Queen Victoria Street, London EC4. Tel. 01~248 1244. 
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2 Qualified Accountants 


£3,300+ 
MALAWI 


Deloitte & Co invite applications from recently qualified 
vari aus for appoiatments to their audit staff in Blantyre, 
alawi. : 


DUTIES ' 
The position offers a wide range of professional experience 
andenew and exciting conditions. 


TERMS 
Each contract term of two years’ duration. 


SALARY . 
Starting salaries are not less than £3,300 per annum. 


OTHER CONDITIONS OF SERVICE 
@ Free furnished accommodation. 

@ Settling-in allowance. 

@ Free passages by air to and from Malawi. 
@ 4 weeks’ holiday per annum. 


THE COUNTRY 

Blantyre is situated in the highlands of Malawi, has a healthy 
climate and sporting ‘activities are undertaken throughout 
the year. 


Applications should be made in writing to: David F, Pratten, 


_ 128 Queen Victoria Street, London EC4. 
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Price Waterhouse Peat & Co. has “& vacancy for a 
qualified United Kingdom accountant on its staff Se 
in Addis Ababa. Applicants should have had at 


SY LY 
~ least two years' post-qualification profes$iopal \ 
\ experience and should be capable of undertaking a N 

S certain amount of administrative responsibility. The NS 
WN initial contract will be for a period of either t SW 
SN p either two or NN 
U three years, in the course of which there should be NS 
N good prospects for promotion. RA 

N ° K 


The initial salary will depend upon age and experi- WW 
ence, but it will not be less than Eth$25,800 (£4300 at = 


X the current rate of exchange of Eths6 to £1) per SS 
d annum, and will be reviewed annually. Two months’ AN 


home leave on full pay will be given at the end of a 
two-year contract, and three months' leave at the end 


Se of a three-year contract, with air passages to and NN 

S from Ethiopia paid for by the firm at the beginning V 
së and end of the contract. N 
\ | : SS 
X Addis Ababa is a cosmopolitan city situated at an WN 
N : NN 
W altitude of 8000 feet. It has a pleasant climate and the Se 
ee work of the office is varied and interesting. There will SC 
` be considerable Opportunities for travel within SS 
NN Ethiopia and to surrounding countries. Se 

ai g g NY o 
N Applications should be sent quoting ref. OS/101, to N 
T 3 Frederick's Place, Old Jewry, London EC2, \N 
` \ 
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A.C.A. (qualified six years), graduate, re- 
quires part-time salaried position to occupy 
three days or equivalent hours work per 
week. Fully experienced in professional and 
commercial work, =- Box AQ 1646. 
A.C.CLA, FINALIST, with six years’ proles- 
sional, two years’ commercial experience, 
šsecks position as senior audit clerk/taxation 
with firm of accountants, ~ Box AF 1621. 


ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 233 Cranbrook 
road, Hford, Essex (telephone 01-554 3484). 
A CERTIFIED ACCOUNTANT, five years’ 
commercial and three years’ professional 
experience is looking for a job in profession. 
Available immediately. ~ Pigase reply Box 
AC 1623, 
A NEWLY QUALIFIED C.A. with a good 


JAMAICA 


PANNELL FITZPATRICK & CO 
have a vacancy tn their office in King, 
ston, Jamaica, for a qualified chartered 
accountant. The work is varied and 
interesting and there are attractive 
prospects for a suitable candidate. 
Retura passages for family, local holidays 
in a pleasant climate, fully paid home 
leave, car, kit allowance, ete. ~ REF. 
WGM, Lee House, London Wall, London 
EC2 (or telephone ‘Overseas Oftice’, 
dl 7051). 








SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
ean only be accepted when the advertiser 
it seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance 

practitioners or requests for agency 
or subcontract work are not permissible. 


secks position in profession, industry or 
commerce. — Diese phone 01-263 2396, 
ASIAN (28). four years’ experience of small! 
medium audits, incomplete records and 
taxation., Passed, except auditing, all the 
cxaminations of A.C.CLA. Seeks suitable 
post with practising accountants. — Please 
reply Box AT 1616. 

CHARTERED ACCOUNTANT (56), with 


examination record and wide capericnce,* 


tee na hr TT 
AACA, ACHWA- seeks a non-routine 


job in management accounting and/or 
financial planning. Based CentralfNorth 


London, Herts or Middlesex, preferably with 
some U.K. travel, Experience five years 
profession, ten years industry and com- 


ZS merce. Salary £3,200-£3,500. — Write to 


Box AA 1575. 

ACA. ATI, aged 34, of good English 
stock, with above average professional 
ability and energy, seeks permanent position 
with above average interest and rewards. 
(Enst  Midlands/Anghia.) Present salary 
£23,450. - Box AC 1622. 

A.GAS(FINAL PART D having six years’ 
experience of audit, incomplete records and 
personal taxation, recently returned from 
Pakistan, secks permanent position. ~ Box 
AC 1617. 

A.C.A. PART H FINALIST with good all- 
round experience, seeks a suitable position. - 
Box AC 1470. 


good expertence of all types of taxation work 
requires post in professional firm's taxation 
department. — Box CA 1620. 

CHARTERED ACCOUNTANT (29), ex 
persenced all aspects of a small practice, seeks 
a professional appointment with prospeds. 
Sussex/East Hampshire. - Box CA 1624, 
EXPERIENCED SENIOR, escht years with 
professional firms in West End and City, 
Student of A.C.C.A., seeks suitable employ- 
ment. Minimum salary £1,600. — Please reply 
Box ES 1619. 

LADY A.C.C.A. FINALIST, December 1970. 
Nine years’ varied experience, seeks employ- 
ment profession, commerce, industry. Brom- 
ley, Beckenham, gor Wéi Ws Chaeing Cross 
suburban lines. - Phone 66 32368. 
NIGERIAN (26), A.C.CLA. finalist, sections 
F-UV passed, secks audit experience with A 
firm of practising accountants. Six months‘ 
experience. Available Por interview between 
12.18-1 p.m. within City and West End. - 
Box NT 1600. S 


ACCOUNTANT 


MALAYSIAN A.C.C.A. FINALIST having 
two and a half years’ experience, seeks work 
ina firm of chartered or certified accountants 
in London. Available immediately. — Box 
MA 1559. 

NIGERIAN GN, ACLS JUA.C.C.A., many 
years’ accounting/compaony secerctarial ex- 
perience in U.K. and abroad, seeks suitable 
position in any firm with interest in Nigeria. ~ 
Please write Box NA 1618. 

PERMANENT AND TEMPORARY ac- 
countants, book-kceepers, bought and sales 
ledger clerks, cashiers. — Ring Jay Cory Ltd, 
NOW, Windsor House, 46 Victoria Street, 
London SWI (01-222 23$4/5817). 
RECENTLY QUALIFIED ACCOUNTANT 
stcks senior position with medium-sized C.A 
firm in London. — Please write Box RO 1385. 
SECRETARY/CISLEF ACCOUNTANT, 
twelve years public company, wide cxperience 
statutory and management accounts. 
Monthly trading statements. Budgetary 
control, eash flow, administration, stalf 
supervisfon, seeks new position. - Please 

hone Horley 4648. 

AXATION ASSISTANT, ex-Inland 
Revenue, wide experience personal tax, 
repayment claims, partnerships, related 
company matters, capital gains, cte.. seeks 
four-day week. London area, £2,500; 
Surrey/Sussex, £2,000. ~ Bor TA 1663. 





ARTICLES REQUIRED 


For Articles Vacant, sec after Situations 
Vacant, Public Practice. 





A COLLEGE LEAVER (age 18), with two 
*A’ levels and six "OO levels, seeks articles in 
or around London. Educated in England, ~ 
Piease write R. Popat, 2 Balfour Road, 
Harrow. 

A COMMERCE GRADUATE from Puki- 
ston secks articles. Preliminary exempted, 
Available immediately, — Please write Box 
AC 1347. 

A GRADUATE from Singapore (27), seeks 
articles. Pretiminary cxempicd. Available 
immediately. — Please write C, L. Yap, Room 
229, 1 Hans Crescent, London SWI, or 
telephone 01-589 $597, 

A KEEN MALAYSIAN wishes to seek 
articles here. Qualifications: Cambridge 
school certificate and Higher School certi- 
ficute, many years of teaching experience. 
Preliminary examination cacmpted. - Write 
to Box AK 1577. 

A MALAYSIAN CHINESE, with preli- 
minacy certificate, two ‘A’ levels and twa 
und a half years’ auditing and accountancy 
experience with an international firm of 
charlered accountants in Malaysia, seeks 
articleship in an accountant’s firm in London. 
Available insmediaicly, - Kindly write to Mr 
K. F. Chan, 87 Lady Margaret Road, Tufne)! 
Park, London N19. 

A MALAYSIAN CHINESE with three ‘A’ 
levels, passed intermediate recently at first 
allempt, seeking transfer of articles to a 
medium or large firm in London to widen 
experience. Principal's consent obtained, ~ 
Please write to K. H. Tan, 38 Empress 
Avenue, Hford, Essex. 

A MALAYSIAN CHINESE. (20), with two 
‘A’ levels and cight ‘O° levels, seeks articles, 
Available immediately. - Please contact Lily 
Chua, St Leonard's Hospital, Nuttall Street, 
London NI SLZ. 

AMBITIOUS EAST AFRICAN ASIAN OI), 
seeks four years’ articles. Possesces two ‘A’ 
levels and cight ‘O° levels including distinc- 
lion. Passes in mathematics and principle of 
accounts. Available immediately. ~ Box AE 


1602. 

AN AMBITIOUS hardworking B.A., B.Com. 
with six years’ audit and accountunc 
experience secks articles, ~ AM. M. Sseed, 
33 First Avenuc, London E13. 

AN ARTICLED CLERK seeks transfer of 
articles. Good education, passed inter- 
mediate at first attempt, three years to go. 
Wares immaterial, but fair bargain. Prins 
cipal’s consent obtained. = Write to Box 
AA 1474. 

AN ARTICLED CLERK, with one year's 
experience of incomplete records to final 
Stage, very good academic qualificatian, 
wants to transfer. Principal’s consent ob- 
tained. + Please contact Box AA 1588. 

AN ARTICLED CLERK, with two years’ 
experience in a small firm of chartered 
accountants, wishes to transfer articles to a 
larger firm to obtain broader experience, 
Principal's consent obtained. Awaiting 
Aiarch 1971 intermediate examination results. 
~ Picase write to Box AA Í . 

AN ARTICLED CLERK with two years' 
experience, wants to transfer his articles, 
Principal's consent. - Box AA 1626. 

AN INDIAN (22), B.Com., with six months’ 
experience with a chartered accountants’ 
firm seeks articles anywhere in England. 
Preliminary cxempicd. - Please apply to 
Box Ri 1480. 

AN INTERMEDIATE wishes to transfer 
articics to widen experience. Principa 
consent obtained. - Box AT 1571. 


€ 
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March 25th, 1971 
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AN INTELLIGENT B.COM., preliminary 
cacmpted, secks articles. = Please write to 
Sahni, 15 Hilleourt, Finchley, London N12. 
Telephone 01-775 9895 (between 3.30 p.m. 
and $ p.m.). 

AN OVERSEAS COMMERCE GRADU- 
ATE secks articleship. Taught book-keeping 
and commerce to the Cambridge classes for 
three years. ~ Please telephone Siddiqui, 
01-946 3216, or write 27 Stroud Road, 
London SW19, 

AN OVERSEAS COMMERCE GRADU- 
ATE, with four years of audit expenence! 
secks articleship anywhere with a chartered 
accountants firm. Preliminary excmpied. = 
Picase apply Mohd Amin, 37 Marxhouse 
Avenue, Walthamstow, London E17. 

A PAKISTANI COMMERCE GRADUATE 
Passed nine months’ full-time articled clerk's 
course from City of London College, inter- 
mediate exempted, seeking transfer of articles. 
ane Kamal, 9 Rudall Crescent, London 
i ` 

A PAKISTANI GRADUATE (21), prelimi- 
nary exempted, sceks articles anywhere in 
England. ~ Please write G. K. Shah Newaz, 
91 Highbury Hull, London NS. 

A PAKISTANI (23), B.Sc(Math.) prel- 
minary exempted, secks articleship any- 
where in London. -- Please write to S. Haque, 
112 Merton Hhgh Street, London SW19. 

A PAKISTANI (23), commerce graduate, 


Preliminary exempted, zeck articleship, 
available immediately. — Please write Box 
AP 1493. 


A PART Tf FINALIST (23), experienced in 
small and medium audit, incomplete records,’ 
seeks transfer of articles (lwo years). -— Please 
write to Box AP t668. 

ARTICLED CLERK, having passed the 
intermediate and final Part] of the institute’s 
examinations, with three years of experience 
in profession, secks articles for two years. — 
Please write to Mr Z. H. H. Samji, 15 Percy 
Road, London N12. 

ARTICLED CLERK (22), with three and a 
half years’ expericnce, passed intermediate, 
seeks trunsfer to medium-sized firm. — Please 
apply Box AC 1628. 

ARTICLES WANTED. ~ Three years’ experi- 
ence. Able to prepare accounts indepen- 
dently. - Please write to Box AW 1636. 

A STUDENT (20), preliminary exempted, 
secks five years’ articles. Seven ‘O° levels, 
one ‘A’ level in economics and diplomas in 
book-keeping. - Please write Box AS Test, 
or phonc $89 9741. 

A STUDENT (22). with seven ‘O° levels, 
two ‘A’ levels, and preliminary exemption, 
seeks articles. Available immediately. — Box 
AS 1562. 

A YOUNG PAKISTANI R.COM., with 
advanced accountancy and auditing, seeks 
articles with chartered accountants’ firm. — 
Write to S. N. Haque, 5 Denbigh Street, 
London SWI. 

A YOUNG PAKISTANI BCOM., with 
advanced accountancy, auditing, sceks articles 
with Chartered Accountants’ firms. = Write to 
N. Haque, $ Denbigh Street, London SWI, 

A YOUNG PAKISTANI commerce graduate 
with honours secks articles immediately, 
three months’ practical training with char- 
tered accountants’ firm in Pakistan. - Please 
write: Ghazanfar Ali, 39 Ryfold Road, 
Wimbicdon Park, London SW19, 

A YOUNG PAKISTANI (21), with two ‘A’ 
levels and six '©’ levels, educated in London, 
seeks articles with City/West End firm. - 
Box AY 1627. 

A YOUNG STUDENT, undertaking the 
mnre-month's full-time course and having two 
‘A’ levels and six "ON levels, seeks articles with 
a medium-sized firm of chartered account- 
ants in or around London. - Please write to 
Box AY 1676, 

CEYLONESE GRADUATE (27), with four 
years’ accounts experience, seeks articles. 
Preliminary cxempted. - Please write 212 
Neville Road, Forest Gate, London E7. q 
EXPERIENCED (TEN YEARS) EN- 
THUSIASTIC ACCA. INTERMEDIATE 
secks four years’ arlicics, — Lalani, 68 Edith 
Road, London W14, or ring Ô} -298 7107. 
FINALIST, PART If, A.C.A.. Commerce 
Graduate (23), with sixteen months’ articles 
left, secks transfer to firm offering modern 
accounting/auditing experience. ~ Please reply 
Flat 3, 28 Wolsetey Road. London N8. 
FOUR-YEAR ARTICLED CLERK (Mualay- 
Stan) secks transfer of articies. Five months" 
service; completed introductory course at 
London Polytechnic, secks medium-sized 
firm. - Box FY 1655. e 
ATALAYSIAN CHINESE (23), male, seeks 
five years’ articles with a London chartered 
accountants’ fem. Preliminary cxempted. 
Available immediately. - Please write to 
N. K. Sng, 40 Gauden Road, London SW4, 
or phone 01-629 1234, catension 317. 
PAKISTANI GRADUATE (26), seeks 
articleship for four ycars with chartered 
accountants. ~ Please telephone Ali Khan, 


O1-385 7193, or write to 2 Portsdown 
Avenue, London NWEt. 
RECOMMENDED KENYA STUDENT 


(Ri secks aortecics in Leiceste: orti. Seven 
‘GO’ levels and three ‘A’ levels. — Inayotali 
Bhaji, 21 Chatsworth Street, Leicester 
LEI OFQ. (Phone 25689.) 
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MALAYSIAN STUDENT with seven ‘O° 
levels and three "A" levels, sceks articles with 
chartered accountant firm. Five and a half 
years’ experience as accounts clerk, with local 
council. - Please write Mr Wong Scang Hock, 
82 Handen Road, Lee, London SEN2. 
MALAYSIAN STUDENT with seven ‘O’ 
levels secks articles with chartered account- 
ant firm. Preliminary certificate exempted. ~ 
Please write Mr Wai Lam Yam, $4 Porchester 
Road, London W2 GET, of phone 01-229 
6009 (Flat 2). 

PLEASE HELP. -- Seven months needed to 
end of my articleship. Awaiting intermediate 
results. Varied expericnces with smail, 
medium/large firms. Study leave without pay. 
Complete work without supervision. ~ Box 
PH 1647. 

STUDENT (21), seeking articles, cight ‘O' 
levels and three "A levels, presently a B.Sc. 
student. - Please write to Seyan, S., 10! 
Oswald Road, Southall, Middx. Telephone 
01-574 1263 (between 2-5 p.m.). 
TANZANIAN GOAN (22), preliminary 
exempted, seeks articles; cight "O levels 
including high credits in English and maths. — 
Please write to De Nazarcth, 42 Dunvegan 
Road, Eltham, London SES, 

TANZANIAN INDIAN GRADUATE (24), 
(B.Sc.)}, holding preliminary cxemption, seeks 
articles with C.A.s firm. - Please phone 
O1~783 1769 or write $. Popat, 19 Werter 
Road, London SWIS. 
TRANSFER TO <A LARGER FIRM, 
finished nine months’ full-time intermediate 
course and eight months’ office experience. 
Good background. Already started final 
Port i. ~ Contact Box TT 1587. 

UGANDAN (ASIAN) (23), completed ‘O° 
and "A fevels. secks articies in Manchester 
or London. Good English. Knowledge of 
book-keeping, eighteen months’ secondary 
teaching experience. — Please write A. Haji, 
19 Bellott Street, Cheetham, Manchester 8. 
YOUNG GRADUATE from London Uni- 
versity seeks articles with C.A.s firm in 
London. Immediately available. - Box YG 


1333. 

YOUNG OI GRADUATE (HONS), 
having ce ne as an articled clerk, seeks 
articles. Preliminary exempted. -— Please 
write to R. Ahmed, 398 Garratt Lane, 
London SW18. 





PARTNERSHIPS 
AND PRACTICES 





A.C.A. (mid-30s) general professional experi- 
ence, medium ond smalicr clients, company 
and personal tax, incomplete records, cte.. 
secks partnership in London or Southern 
Counties. ~ Box AC 1656. 
ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. ~ The 
recognized medium for sale and purchase of 
Practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CQ, Westminster Bank Chambers, London 
Bridge, London SE! (HOP 1209). 
ACCOUNTANCY PRACTICE for immedi- 
ate sale in East Berkshire. G.R.F. £15,000. - 
Tel. 06285 20966. 

ACCOUNTANCY PRACTICE or parcel of 
fees required for purchase by chartered 
accountant, in Leicester or South Leicester- 
shire. ~ Box AP 1633. 

ACCOUNTANTS (three partners} with 
expanding practice. Exccllent suite of offices 
close to Liverpool Street Station. London 
EC2, seek sole practitioner to join them in 
partnership. ~ Telephone 01-247 3871 or 
Box AP 1498. 

ACCOUNTANTS with WI office wish to 
acquire for cash further small practice in same 
area, preferably from practitioner contem- 
plating carly retirement or working arrange- 
ment leading thereto. Accommodation 
available. ~ Box AW 1579. 

AN INTERNATIONAL FIRM of chartered 
accountants shortly opening a new ofice in 
Eastern England is secking a qualified man 
(aged 27 to 40) to act initially as manager but 
with A view to partnership after a probation- 
gry period. The successful applicant must 
have a thorough basie accounting, auditing 
and taxation knowledge and as the develop- 
ment of the office will be partly his responsi- 
bility weight will be given to A good person- 
ality. He will be required to undergo an 
ininal training period in onc of the firm's 
existing offices, - Reply giving particulars of 
carcer, ctperience and current salary to Box 
Al 1640. 

BIRMINGHAM. - London-based firm of 
chartered accountants wishing to expand in 
Birmingham would hke to mect sole practi- 
tioners in order to discuss cithcr an amalga- 
mation or acquisition. Every facility will be 
made for the sole practitioner to continue as 
a partner if he so desires. - Box BL 1677. 
CHARTERED ACCOUNTANT, Central 
Londo’, with increasing and profitable fees 
‘now «approximately £15,000 p.a.) seeks 
rmalgamation in West End or City. - Box 


cA 


THE 


ACCOUNTANT 
POER ENERE GE 


ROOM AT THE TOP 





PARTNERSHIPS 


OXFORD CIRCUS £5,000 


West End firm with prolific growth rate seeks C.A. with big firm backo fand and 
experience of 1970 audit techniques to assume overall managerial control of its 
public company audits and to assist On prospectuses. 


HOLBORN £3,500 


d 


Seven-partner firm seeks CA. with experience of compiler auditing. Similar posis 


Liverpool Strect and Fenchurth Street. 


CHARING X £3,200 


Medium-sized firm seeks tax partner. Similar opening in Cheapside. 


PORTSMOUTH £2,500 


South Coast firm secks newly qualified. Similar situations in London, the Home 


Counties and the Midlands. 


CONFIDENTIAL SERVICE TO EMPLOYERS 


We believe our service is the promptest in this field, The firm's name is never disclosed 
and afl candidates are interviewed by a practising Chartered Accountant so that only 


suitable applicants are introduced. 


* PEMBROKE & PEMBROKE * 


01-236 8214 
9.30 o.m.-§.30 p.m. 





A YOUNG CHARTERED ACCOUNTANT 
is required for mid-Wales practice. A 
partnership will be offered after tvcive 
months’ employment. Share of profits will be 
guaranteed at a minimum £2,500 for a 
nominal capital introduction. The apphcant 
will be joining two young chartered account- 
ants in an old-established practice serving 
this pleasant country area. -— Telephone after 
7 p.m. Liandrindod Wells 2590, 
CERTIFIED PRACTITIONER requires 
further practice/block of audits or partner- 
ship{working arrangement. Would also like 
to hear from qualificd men with partnership 
aspirations. ~ Phone 01-858 6788 or write 
Box CP 150$. 
CHARTERED ACCOUNTANT (50s), having 
to vacate fine premises in West End, would 
wekome suggestions from another GA. or 
firm with space available. Merger, association 
or straight letting considered but objective is 
to achieve fresh expansion and provide 
wider service to clients. Annual fees around 
£20,000. ~ Box CA 1517. 

CHARTERED ACCOUNTANTS, Hertford- 
shire, medium-sized, und rapidly expanding. 
requite prospective partner aged under A0 
with experience of modern auditing tech- 
miques, personal ond company taxation and 
incomplete records. Congenial surroundings 
and competitive salary. ~ Telephone Berk- 
hamsted $642, 





CHARTERED ACCOUNTANTS 
LONDON WI 


Long established firm with sizeable 
practice requires highly capable and 
energetic future partner (under 35), 
Initial salary for a trial period to be up to 
£3.500 p.a. for the right person. Pros- 
pects could be considerable. - Apply 
Box CA 7792. 


CHARTERED ACCOUNTANTS | 
seck practice or block(s) of clients in 
Lancashire arca. incomplcte records 
acceptable. Would welcome discussions 
with practitioners contemplating rectire- 
ment. ~ Box CA 7769. 





CHARTERED ACCOUNTANTS wish to 
dispose of their practice based on the Sussex 
coast. G.R.F. in excess of £15,090, Excetient 
modern offices and experienced stall avail- 
able. — Box CA 1597. 

CHARTERED ACCOUNTANTS wh City 
offke wish to expand their practice by the 
acquisition of additional fee income in or 
about the London area. inquiries are par- 
ticularly invited from pracutioners who are 
contemplating retirement. - Box CA 1502. 
CROYDON. — A medium-sized London firm 
with branches in Watford and Chelmsford, 
s¢cks to cither acquire a small practice or to 
form an association with a local firm sharing 
accommodation. ~ Box CA 163). 

F.C.A, wishes to acquire London pyactice. 
£$,000-£10,000 G.R. F. with or without 
offices. Suitable for practitioner who wishes 
$ retire within cightecn months. - Box FC 
1679. 


D 
$. 


(Partnership Divisipn) 
76 Cheapside, London ECZ 


01-262 4014 
§.30-9 p.m. 





CHARTERED ACCOUNTANTS with City 
office wish to expand their practice by the 
acquisition of additional fee income in or 
about the London area. Inquiries are parti- 
cularly invited from practitioners who are 
contemplating retirement. - Box CA 1563. 
CHARTERED ACCOUNTANT, under 40, 
required as partner, to manage branch office 
in expanding Hampshire coast practice. 
Full knowledge of taxation, company ac- 
counts and incomplete records essential. ~ 
Apply giving full details of experience, 
education and present salary to Box CA 1657, 
CONSULTANCY AND TAXATION. -~ 
Chartered accountant seeks partnership with 
opportunity to specialize in above fields, also 
experienced in modern auditing techniques 
and incomplete records. South or Midlands 
arcas preferred. ~ Box CA 1565, 
LONDON CHARTERED ACCOUNT. 
ANCY practice for sale, G.R.F. £14,000 (in- 
cluding book-keeping and PA YX service 
£6,000). Present book-keeping staff available 
if required. Offers invited. - Box LC 1671, 
LONDON CHARTERED ACCOUNT. 
ANTS. five pariners, CHL. approximately 
£90,000, would be pleased to hear from any 
other small or medium-sized firms interested 
in a merger. ae accommodation avail- 
able. - Box LC 1605. 
LONDON CHARTERED ACCOUNT- 
ANTS have vacancy for qualified accountant. 
Prospects of partnership within a year. 
Initial salary up to £3,000 p.a. — Fai details 
to Box LC 1581. 
LONDON PRACTICE for sale. G.R.F. 
circa £2,500. Cash basis onc and a half tim 
G.R.F. - Box LP 1670. 
MANCHESTER. - London-based firm of 
chartered accountants wishing to expand in 
Manchester would like to meet sole practi- 
tioners in order to discuss either an amalga» 
mation or acquisition. Every facility will be 
made for the sole practitioner to continue 88 
a partner if he so desires. - Box ML 1678. 
NE. HANTS CHARTERED ACCOUNT- 
ANTS with expanding practice require 
fourth partner. Brief particulars of experience 
to Box NE 1580, 
NORTH-WEST COASTAL RESORT. ~ 
Practice for sale. G.R.F. £14,000. Good 
remises and connections. Payment by 
instalments if necessary. - Apply Box NAV 


1591, 

NIV. LONDON practice for sale, G.R.F, 
approximately £10,000 per annum. Price 
£20,000 to inctude goodwill, lease, fixtures 
@nd Attings. — Box NW 1486, 





SOUTHAMPTON 


London Chartered Accountants with 
established and growing interests in the 
Southampton arca wish to contact firms 
in the district prepared to enter into a 
working arrang@ment with a view to 
possible amalgamation at a later date. 
Interested firms should write to Box 
SL 7793. ê 


Kat. HENNEN 


XXVIII 


OLD-ESTABLISHED RACTICE FOR 
SALE, Medway area, Kent. G.R.F. approxi. 
mately £6,000. Excellent lease in good 
osition. - Bos OF 1566. 

PARTNER in Central London chartered 
practice wishes to acquire share in, or whole 
equity of Saray practece, yielding a 
minimum of £5,000 p.a. Would be interested 
in annuty arrangements with principal 
contemplating retirement. London or South» 
east England. - Box PT 1672. 

PRACTITIONERS in the London, Susson 
Surrey, Kent or Essex areas contemplating 
Sale or retirement in the near future are 
invited to contact a medium-sized firm of 
chartered accountants who are anxious to 
eier? their practice in these areas, — Box 


LO NT tn HH TY sri 


SOMERSET 
CHARTERED ACCOUNTANTS 


PRACTICE FOR DISPOSAL 


Expanding and progressively minded 
Practice, Comprising three partness, con- 
templating carly sale on suitabl@terms 
by way Of merger or outright purchase. 
Gross fees approximately £22,000 show- 
ing excellent profit yield. ~ Inquiries in- 
RS from genuine applicants to Box SC 





SOMERSET, GLOUCESTERSHIRE OR 
OXFORDSHIRE. ~- Expanding chartered 
firm with annual fees of over £100,000 secks 
additional practice preferably with G.R FE. 
of £12,000 to £16,000. Would also consider 
merger with another progressive firm 
especially one with expansion or succession 
problems. ~ Box SG 1603. 

SMALL PRACTICE of incomplete records 
SE for purchase in East Kent. — Box 





SOUTH BUCKS AND EAST 
BERKSHIRE 


We have offices in the above area and as 
a result of careful staf and work control 
we are in a position to expand by 
acquiring or merging with local practices. 


We operate specialist services in 
taxation, company secretarial, incomplete 
records and mechanisation work and 
are interested in hearing from pracu- 
toners with gross annual fecs in the 
range £3,000 to £30,000. 


Rephes should be addressed to Box 
B 7802. 





THE LONDON OFFICE of a Jarge firm of 
chartered accountants has a vacancy for a 
young chartered accountant who enjoys the 
personal touch in his dealings with chents. 
Such a man will be expected to take over the 
personal clients of several partners who are 
reuring within the next few years. A first- 
class professional background is essential. 
The successful applicant will be under active 
consideration for partnership in the near 
future. — Please write with full personal and 
professional details to the Senior Partner, 
Box TL. 7799. 

THRIVING WEST WALES PRACTICE 
available, retirement in view five/six years. 
Immediate sale considered with good intro» 
duction over onefiwo years if required. 
£12,000 for cash. G.R.F. revealed to bona 
fide applicants only. Amalgamation or 
partnership considered on similar terms. — 
Box TW 1450. 





BUSINESS 
OPPORTUNITIES 


A BACKED SERVICE, - Limited companies 
fagmed (seven days) or ready-made, - £33. + 
Chiton Secretarial! Agency, SS Stoke Neuine- 
ton Church Street, London a RA 7310). 
ABANDON CHASING THAT MORT- 
GAGE. - 100 per cent loans to qualfied 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion., 
Personal attention of a director. ~ Profes- 
sional! Mortaace Services, 8-7 Muswell Bill, 
London NIO (TUDor 9595). 

A BARGAIN, - Ready-made companics e> 
All trades — and rapid company formations? 
(under personal supervision of T. A. Herbert, * 
(Lt). Annual returns 20p per doz. (past Sp). 
~ Business Economy Company Registrations 
Limited, 133 Moorgate, London EC2 
(01-628 8821/2/3). (Late of Strand, WER) 

A COMPANY FORMED PROMPTLY. — 
Fifteen guineas. incl. seal, books, mam., and $ 
arts. Also re-registrations and ready-made 
companies. - Reichmann E Wing Ltd, 40 
Silver Street, London NIS (01-803 3036). 

A SECOND MORTGAGE casily obtained 
from Micnton Insurance Brokers Ltd. - 
Phone 01-889 $126 (evenings and week-ends 
01-349 7755S). 
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CHANNEL ISLAND COMPANY — unused 
— owned by client residing in Jersey, for sale. 
Unrestricted as far as Bailiff’s clause is 
concerned. — Apply Box Cl 1610. 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
£40 inclusive 


aN SEARCHES 
or 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LIMITED 


Temple Chambers 
Temple Avenue 
London EC4 
01-353 1223 
01~353 2605 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIORS 
FEE £12 plos duties 
- aiso 


BEART MADE SES 


(Dept pa e om. ROAD 
OL 828 5434/5 


FINANCE AVAILABLE for the purchase 
of practices. ~ Reply to Haven, 16/20 New 
Broadway, London WS 2XA, (01-579 0307.) 


FIRST/SECOND MORTGAGES, 
BRIDGING LOANS AND OTHER 
FINANCE. Inquiries Invited. — Write: 
APEX MORTGAGE AND FINANCE 
CO, Norman House, 105-109 Strand, 
London WC2, or tel. 01-529 6763, 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts. seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes, 


£40 (inclusive) 


38/40 Featherstone Street, London ECL 
01-253 2977-8-9 Telex 262687 


Established 192! 


LOCAL NEWSPAPER. — Disposal to group 
under consideration. Initial confidential 
inquiries please to Box LN 1641. 
READY-MADE COMPANIES £40 (in- 
clusive) transferred immediately. Companies 
registered from £15 plus duty. Searches 
carried out. - Graeme Ltd, ol Fairview 
Avenue, KEE Kent (Medway 32558), 
Code OM Eé. 


TAXATION LOSS COMPANY re- 
quired in reproduction furniture business. 
Company must still be trading. ~ Box 
TL 7770 


TAX LOSS COMPANY require quarry 
operators or dealers in sand, gravel or 
building materials. Must be still trading. ~ 
Reply Box TL 1504. 


THE 


ACCOUNTANT 


HART&CO 


(CITY ROAD) LTD. 
1-3 
Leonard Street. 


London E.C.2 


1-253 4108 


HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
£13 plus i statgp fee 


R i 
READY-MADE #40 
For accountants and solicitors only 





TAX LOSS COMPANY required, exporting 
or industrial, must be still nes Losses of 
£25,000 or more. -- Box T 

100 PER CENT MORTGAGES available for 
house purchase at current rates 66 per cent 
maximum, 8 per cent gross. Re-mortgages 
9 per cent gross. Other inquiries considered, — 
State requirements to Callander Securitics 
e e Bow Lane, London EC4. (CITy 





BUSINESS. PREMISES 


ESTABLISHED C.A.s require l 000 sq. ftin 
City or West End. — Box EC 1518 
EXCELLENT WEST END OFFICES to let 
on seven-year lease at £5,000 per annum. 
inclusive of all services. Six offices approxi- 
mately 1,200 square feet. - Telephone Mr 
Shulman 01-580 3823. 

OFFICES TO LET — North-west London. 
Ground floor with reception area and two 
offices. Opposite underground station. 
Suitable accountant. Rent £550 pa —- 
Wretham & Company, 303 Rayners Lane, 
Pinner, Middlesex, (01—868 8886.) 








MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group, St 
Helen’s, | Undershaft, London ECH, 


ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebui® National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed. 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D Ep P 


NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


~ 





ACCOUNTANTS ~ YOUR TYPING 
AND DUPLICATING requirements 
efficiently catered for. ACCOUNTS/ 
SCHEDULES/FACSIMILELETTERS/ 
STENCIL/LITHO/PHOTOCOPYING. 
For prompt attention contact DEPT 
T/F ~ THE FACSIMILE SERVICE, 
1i Ludgate Hill, London EC4, (Entrance 
Creed Lane.) Tel. 01-248 3370/2156. 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32, typewriters ane duplicators sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 
55 Coweross Street, Londen ECI (opp. 
Farringdon Station). (CLErkenwell 7434.) 

AS NEW! Olivetii divisumma 24 printer 
calculator (£226 new). Divides, multiplies, 
memorizes, etc. £128 o.n.0. — Phone 01-476 

d 


ELLIOTT 3000 ADDRESSER (4x4 in.) 
(October 1967} selector and lister. Perfect 
condition, contract-serviced, also stencil- 
cutting typewriter, cabinets, forty-eight 
drawers and extras. — Telephone 01-836 8833. 
EQUIPMENT FOR SALE. — Addo electric 
adding machine, Adler typewriter, large desk, 
wooden cabinets with 40 drawers. All 
excellent condition. Open to offers. — Tele- 
phone 01-385 7175. 


FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 


A Complete Range 
all to 
£2 per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


62 High Street, Croydon CRO 2UT 
Tel. 01—688 1010 


HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 


For details of this 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


unique service 


NAME-PLATES MADE IN SEVEN DAYS 
(in modern plastics or aluminium). Bronze, 
brass, stainless steel directory boards, and 
rubber stamps also Suppued quickly. Send 
required wording for free design. — Austin 
Luce & Co, 59 College Road, Harrow, 
Middlesex (Tel. (Sales) Northwood 24326). 

UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 


tals. Tufted. £200,000 carpets on display in ` 


our extensive London and provincial show- 
rooms. All makes available with full manu- 
facturers’ guarantees. Free delivery U.K. No 
imperfect goods sold. Expert fitting service 
available most areas. — Write stating require- 
ments or for introduction to showrooms in 
most main cities. Quote rei A.C. — Dodson- 
Bull Carpet Co, Ltd, 5 & 6 Old Bailey, Lon- 
don EC4, Tel. 01--248 7971 (ten lines); also at 
90-92 Pilgrim Street, Newcastle upon Tyne, 
Tel. 20321/21428; 55-61 Lever Street, Man- 
chester, Tel. 061-236 3687/8/9; 268 Old 
Christchurch Road, Bournemouth, Tel. 
21248; 2-3 Royal London House, Queen 
Charlotte Street, Bristoi 1, Tel. 28857; 
12 Great George Street, Leeds 2, Tel. 41451; 
164 Edmund Street, Birmingham, Tel. 236 
5862 and 495 London Road, Westcliff-on- 
Sea, Tel. Southend 46569, 
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STOCK VALUERS 


THE JOHN CHURCHILL 
ORGANISATION 


Stock-taking and valuation staff available 
throughout the United Kingdom. 


Distributive and industrial stocks 


inventorised and valued for audit, probate, 


merger verification purposes. 

Stock control card/record systems 
checked and corrected periodically or 
perpetually, 


JOHN CHURCHILL & CO 
F.S.V.A 


INCORPORATED VALUERS 


Head Office 
155 HIGH ST, BROMLEY BRi {JE 
Tel. 01-460 8601/9220/5550 





CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 


1. The publishers cannot guar- 
antee insertion on any speci- 
fied date, but every effort is 
made to comply with adver- 
tisers’ requirements. 


2. The publishers will not be 
held liable for any loss 
occasioned by the failure of 
any advertisement to appear 
from any cause whatsoever. 


a 


The publishers will not accept 
responsibility for printing 
errors which may appear or 
for any consequences arising 
therefrom. 


4. Box number addresses must 
not be used for the receipt of 
original documents, goods or 
payments of any kind, nor 
are they available for the 
distribution of canvassing 
matter. Any letter is liable to 
be opened for examination 
of tts contents. 


5. The right is reserved to 
refuse, cancel, suspend pub- 
lication, or alter any ad- 
vertisement which in the 
opinion of the publishers 
does not conform with recog- 
nized professional standards. 


ANNOTATED TAX CASES 


Published frequently: Reports of Revenue Cases decided in the Courts of England, 
Scotland and Northern Ireland. The reports contain lucid summaries of the cases and 
full reports of the judgments, together with explanatory notes on the decisions. 


@ 
Š Edited by PETER REES, Q.C. 
N: 
$ = 
Annual Subscription 


£4 post free 


GEE & ‘CO (PUBLISHERS) LIMITED 
151 STRAND : LONDON WC2R III 
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ADVERTISERS’ INDEX FOR MARCH. 1971 


Building Societies 


Abbey National (18th) Merchant Bankers 


City of London (18th) l Henry Ansbacher Ltd (18th ) 
face Do Zeg i Gillett Brothers Discount A Ltd (11th) 
net (4t 
Leeds and Holbeck ki? ) KE SCH RENE A, 
i Long, Till & Colvin Ltd (11th, 25th) 


Leek and Westbourne (18th) 
Leicester Permanent (4th) — 


Leicester Temperance (25th | | d 
Property Owners Zu à oro We 
ys t 


Decimo Ltd (41th) 


Calculators 

Deciris' ies (He) John Strand Contracts Ltd (4th). 

Essex Calculating Service Ltd (4th) | e 
Professional Associations ý 

Charities The Institute of Chartered Accountants of Scotland (25th) 

BLESMA (1 8th) The Institute of Taxation (4th) . l 


imperial Cancer Research Fund (18th) 
Methodist Hornes (25th ‘ i "e 
National Children’s Homes (4th) Printers/Publishers 

Accontant's Publishing Company Ltd (25th) 
Butterworths (18th) 


Company Documents and Filing 
Gee & Co (Publishers) Ltd (weekly) 


Lewis, Coates & Lucas Ltd (weekly) ` ` HEL (Publishers) Ltd (25th) 
Pee ers 2 Jordan & Sons Ltd (11th) 
n ee E Staples Printing Group (25th) 

ate & Lyle (11th) - Sweet & Maxwell (11th, 25th) 
Computers 


Computer interfaces Ltd (25th) Property/Auctions/Investment 


_ Hoskyns Systems Management (25th) Henry Butcher & Co (4th, 18th) 
) ) Conrad Ritblat (4th) 


Conference Knight Frank & Rutley (11th, 25th) ` 
The Institute of Cost and Works Accountants (4th) . l 
l ° _ Seminar 

Correspondence Colleges Associated Business Programmes Ltd (18th) 
H. Foulks Lynch & Co Ltd (25th) Institute of Internal Auditors (18th) 
Metropolitan College Sebago 
The Rapid Results College (4th, 18th) 
The School of Accountancy and Business Studies (weekly) Staff 

! , Reed Executive Employment Ltd (4th) 
Credit Collection ` Richard Owen Associates (weekly) 
Credit Collection Group of Companies (11th) The Wren Bureau (4th, 18th) ‘ 
Courses Taxation Services R 
Foulks Lynch (Classes) Ltd (25th) Extel Statistical Services Ltd (11th, 25th) 


Moodies Serwices Ltd (25th) 
Estate Duty 
Capital Annuities Ltd (41th) eg 
EDITH (4th, 18th). Unit Trust 
Hillier Parker May & Rowden (Grasshopper Unit Trust) (4th) 
Hill Samuel Unit Trust Managers Ltd (11th) 


Examination Results 
e 


Certified Accountants (4th) 


Valiuers/Surveyors 
Factors Henry Butcher & Co (4th, 18th) 
Shield Factors Ltd (11th) John Foord & Co (weekly) - 

Leopold Farmer & Sons (18th) 
insurance/Brokers : Edward Rushton & Co (18th) 
Crusader Insurance Company Ltd (1 8th) X Fuller Peise? & Co (4th, 18th) 

- Equity and Law Life Assurance Society Ltd (18th) - Hillier Parker May & Rowden (25th) 
School n Widews OS) T Ltd (25th) _ Jones Lang Wootton (11th) - 
sag er Wës Society Ltd (11th) : - Knight Frank & Rutley (11th, 25th) 
The Sentinel Insurance Co Ltd (11th) Orridge & Co weekly) 
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Head Office and Sales: STAPLES PRINTERS LIMITED 
94 Wigmore Street, London W1H OBR 01-935 0665 


The Doulton Press, Bridgwater Road, Stratford ` 
London E15 2LB . ; 01-534 3811 


` The Stanhope Press, Love Lane, Rochester, Kent 
EENG Medway 41655 


The Priory Press, London Road, St Albans, Herts 
Ser 3 St Albans 51083 


the George Press, Trafalgar Road, Kettering, Northants 
| a | -Kettering 83401 
also UNWIN BROTHERS LIMITED 
The Gresham Press, Old Woki ng, Surrey 
Woking 61971 re e 
` Sales Office: 50 Bedford Street, London WC2E 9HB 
SÉ pe "E? 01-240 0893 | 
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